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1. Ilepedyenn MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHS MO0 TUCHUIINHE, COOTHECEHHBIX C
IJIAHUPYEMBbIMH pe3y/JIbTaTaAMHU OCBOCHHS 00pa30BaTe/IbHON NPOrpaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTEIbHOM MPOTrPAMMBI 00 yUYAIOITHIICS TOJDKEH OBJIA/IETh
CIICAYIOIIUMU pe3yabTaTaMi 00y4eHHS 10 AUCHUILTHHE:

Pe3ynbrarel 00yueHus

dopmupyemast KOMITETSHIHS (C
YKa3aHHUEM KOJa)

3HaHus 3HaTh: OK-4 - CIIOCOOHOCTh K
1. TpeGoBaHMS K pEUEBOMY H SI3HIKOBOMY | KOMMYHUKAallMd B yCTHOW U
0 OPMIICHHUIO YCTHBIX U MTUCHMEHHBIX NUCbMEHHOUW (opMe Ha PYCCKOM U
BBICKa3bIBAaHUH C yUETOM CIICIU(PUKI MHOCTPAHHOM SI3bIKE Uil pEIICHUS
WHOSI3bIYHOU KYJIBTYPBI; 3a1au MEXJIMYHOCTHOTO u
MEXKYJIBTYPHOTO B3aUMOJICHCTBHS
3HaTh: IIK-7 - cmocoOHOCTh, HCIONB3YS
1. 6a30ByI0 TEPMHUHOJIOTHIO, OTEYECTBEHHBIE U  3apyOeHbIE
rpaMMaTHYeCKHe CTPYKTYpPBI U peYeBbIC UCTOYHUKU WHOpMaIUU, coOHpaTh
KITUIIE, XapaKTePHbIE IS HE00XO0IUMBIE JTaHHEIE,
npodeccrnoHaNbHOTO AHTJIMICKOTO A3bIKA; | aHAJTU3UPOBaTh HX M TOTOBUTH
JIEKCHYECKUE U TPAMMATHYECKHUE CIIOCOOB! | MHPOPMALMOHHBIA ~ 0030p  W/HIH
nepedpaszupoBaHus U aJanTallMK TEKCTa; | aHATUTHUYECKUN OTYET
2. cocoObl 00pabOTKK UHPOPMALIUU HA
MHOCTPAHHOM SI3bIKE C UCTIOJIb30BAHUEM
Pa3IMYHBIX CTPATETUH YTCHHUS: 03-
HAaKOMUTEJIBHOTO, IPOCMOTPOBOTO,
MTOMCKOBOTO, N3yYarOIIero.
Ymenus YMmersb: OK-4 - CIOCOOHOCTh K
1. mpaBMIIbHO OGOPMIIATH YCTHOE U KOMMYHHUKAIlMM B  YCTHOH |
MMCbMEHHOE BBICKA3bIBAHUE U BECTH NUCbMEHHOW (hopMe Ha PYCCKOM M
JIMAJIOT Ha MHOCTPAHHOM SI3BIKE, WHOCTPAHHOM SI3bIKE JUISl PEIICHUS
co0JIr01as1 HOPMBI PEUEBOTO ITHKETA; 3a1a4 MEXJINYHOCTHOTO u
MEXKYJIBTYPHOTO B3aUMOICHCTBHSI
YMers: IIK-7 - cmocoOHOCTh, HCMONB3YS
1. moHMMATh ¥ IEPEBOANTH Ha PYCCKUI OTEYECTBEHHBIE W  3apyOeKHbBIE
A3BIK COZIEp>KaHUE TEKCTOB WUCTOYHUKUA WHOpMaIUU, cOOHpaTh
npoeCCHOHATLHON TEMaTHKHU Ha HEOOXOIMMBIE TTAHHEBIE,
WHOCTPAHHOM SI3BIKE; aHAM3UpPOBaTh HMX W TOTOBUTH
2. BBIICIATH 3HAUUMYIO / WH(pOpPMAIMOHHBIM  0030p  W/WUIHU
3anpanmBaeMyro HHHOPMAIIUIO U3 AHATMTUYECKHUI OTYeT
WMCTOYHUKOB Ha MHOCTPAHHOM SI3BIKE U
u3JaraTh B CkaToi opMme copepkanue
MPOCITYIIAHHOTO HITH POYHTAHHOTO
TEKCTa 10 NPO(UITIO MOATOTOBKH.
Bnane-nus | Bnagerts: OK-4 - CIIOCOOHOCTh K
(HaBBIKH / 1. HaBBIKaMU YCTHOM U TUCHMEHHOU KOMMYHHKAIlAM B  YCTHOM U
OITBIT KOMMYHUKAITMH ISl PEHICHUS 33124 MUCHbMEHHOW (hopME Ha PYCCKOM M
JESITeIbHOCT | MEXKIIMYHOCTHOTO U MEKKYJIBTYPHOTO MHOCTPAHHOM SI3bIKE Uil peIIeHUs
n) B3aUMOJICHCTBHS; 3amad MEXITMYHOCTHOTO u

MCKKYJIbTYPHOTO B3aUMOJCHCTBUSI

Bnaners:
1. HaBBLIKAMH IOUCKA U aHAINA3a

IIK-7 - cnocoGHOCTh, HCHOJB3YS
OTEYECTBEHHBIE U 3apyOexHbIe




nH(GOpMaLUK HA NHOCTPAHHOM SI3bIKE U3
Pa3HBIX UCTOYHHUKOB;

HAaBBIKaMU ayJUPOBaHUs
MOHOJIOTMYECKOM U INAJIOTUYECKON PeUH
Ha MTHOCTPAHHOM SI3BIKE;

2. HaBbIKAMHU CO3/[aHHUS YCTHBIX U
IMHUCbMCHHBIX TCKCTOB Pa3HbIX TUIIOB,
HaBbIKAMH MYOJMYHON PEUd B CUTYAIIUIX
po(hecCHOHATLHOTO OOIIEHUSI.

HUCTOYHUKK WH(}OpMaiuu, cobuparb
HEOOXOIUMEIE JIaHHbIE,
aHAJIM3UpOBaTh WX W TOTOBUTH
UHPOPMALIMOHHBIA ~ 0030p  W/HIHU
AHATTUTHYECKUI OTUET

2. egb ¥ MeCTO IMCHUIJIMHBI B CTPYKTYpe 00pa30BaTeJIbHOM NMPOrpaMMbl

I[I/ICIII/IHJII/IHa ((MG)KKY.HBTypHaﬂ KOMMYHUKaIIUA Ha UHOCTPAHHOM SA3BIKC)» SABJIACTCA ZIHCIII/IHJII/IHOﬁ I10

BbI60py N OTHOCHUTCA K BapHaTHBHOﬁ qacCTu.

Hucnurnnuna uzydaercs Ha 1 kypce B 1 u 2 cemectpax.

I_[eJ'IBI-O yqe6H0171 JUCHUITIIMHBI «Me)l(Ky.HBTypHaﬂ KOMMYHUKAIIUSA Ha HHOCTPAHHOM SI3BIKC

aBIsieTcs (GOPMUPOBAHHE y CTYJACHTA TOTOBHOCTH K MEXKYJIBTYPHOH MpOohecCHOHATbHON

KOMMYHUKAIIUH, YTO HPCAIOJjaract pa3BuTHUC CIIOCOOHOCTH JIOTHYECKHU BCEPHO, apr'yMCHTHPOBAHO U
SAICHO CTPOUTH YCTHYIO U TMCBbMCHHYIO P€Yb HA HHOCTPAHHOM A3BIKC, CIIOCOOHOCTH K BBIPAXKCHUIO U

IOHUMAHHWIO PA3JINYHBIX KOMMYHUKATHBHBIX HaMepeHHﬁ, XapaKTCPHbIX IJIA HpO(l)CCCI/IOHaJ'IBHO'

JIeJI0BOM c(hephl NesATENbHOCTH OyIyIIHX CIELUATUCTOB.

Jl1s 0OCBOCHMSI TUCIMITIIMHBI HEOOXOJUMbI KOMIIETEHIIUU, CPOPMHUPOBAHHBIE B PAMKAX U3yUCHUS
CIIEAYIOIUX AUCUUIUINH: «AHMIMACKUMA SI3bIK», «PycCcKuil s3bIK M KyJIbTypa peun», «CoLHOIOorus»,

«BBenenue B nmpodeccurom.

I[I/ICHI/IHHI/IHa «Me>1<I<an>TypHasi KOMMYHHKAIMd Ha  HWHOCTPAHHOM  A3BIKC)  ABJIACTCA

HEOOXOMUMOM JJii  YCMENIHOTO OCBOGHHS TaKUX JUCHUIUIMH, KaK «AHTIMHACKHNA  S3BIK
npodeccuoHaibHOU  cdepen, «JlemoBoit  aHTIMIMCKUNA  s3bIK», «HOCTpaHHBIA  S3BIK

B
JUIA

npoeccuOHaTbHON KOMMYHHMKaMu», «KynbTypa AeI0BOro OOIIEHHS Ha MHOCTPAHHOM S3bIKE», a
TaKKe YCIEIIHOTO IPOXO0KICHUS IPAKTUKU U TOCYIapCTBEHHOW UTOIOBOW aTTECTALIUH.

3. Coaep:xanue padoueil mporpaMMsl (00beM THCHUIIIMHBI, TUIIBI U BUABI Y4eOHbIX 3aHATHIA,
y4eOHO-MeTOoanYecKoe o0ecnedyeHne CaMoCTOSTeIbHOI padoThl 00y4arOIINXCs)

Copneprxanue paboueil mporpammsl npejacranieHo B [Tpunoxenun Ne 1.



4.

DoHJ OLIEHOYHBIX CpPpEaCTB 10 JMCHUIIJINHE

4.1 llepeyeHb KOMIIETEHIMII ¢ YKA3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MPoLIEcCe OCBOEHHs 00pa3oBaTe/IbHOM NporpamMmel. Onucanmne
nokasareJieii 1 KpuTepueB OLlEHUBAHUS KOMIIETEHIMII HA Pa3JIMYHbIX 3TANAaX UX (JOPMUPOBAHUS, ONIHCAHHE HIKAJI OLlEeHUBAHUSA

OK-4 - crtoco6HOCTh K KOMMYHHKAIIMN B YCTHOM W TICEMEHHOH (opMe Ha PYCCKOM M HHOCTPAHHOM SI3BIKE JUISA PEUICHHUS 33424 MeXIMIHOCTHOTO U MEeXKYJIHTYPHOTO
B3aNMOIEUCTBHUS

Jran (YpoBeHb)

Ilianupyemble pe3yJbTaThl
o0yueHus

Kpurtepnu onieHuBaHHus pe3yabTATOB 00yUeHHS

0CBOEHUS (mokazaTenu JOCTHKESHUS
KOMIeTeHIHH 3AJIAHHOTO YPOBHS OCBOCHHA HEYI0BJIETBOPUTEJIbHO YAOBJIETBOPUTEJIBHO Xopouo OTJINYHO
KOMITETEHITHI)
[IepBblit aTan 3HaTh: ®parmeHTapHbIC Henonneie npenacrasnenns | ChopMupoBaHHEIE, HO CdhopMupoBaHHbIC
(ypoBeHb) TpeOOBaHUS K PEUYCBOMY U | MPEICTABICHHUS O 0 TpeOOBaHUIX K cojieprKalue oTIeIbHbIe CHCTEMaTHYECKHue
SI3IKOBOMY oopmIIcHHIO | TPEOOBAHUSIX K PEYCBOMY | PEUEBOMY H S3BIKOBOMY npoOeNbl TPEACTABICHUS | MPEACTABICHUS O
YCTHBIX u MHUCBMEHHBIX | U S3BIKOBOMY 0(OPMIICHHIO YCTHBIX U 0 TpeOOBaHUIX K TpeOOBaHUAX K PEUCBOMY U
BBICKAa3bIBAHMA C  Y4eTOM | OOPMIICHHIO YCTHBHIX U | MHUCHMEHHBIX pEYEBOMY U SI3BIKOBOMY SI3BIKOBOMY O(OPMIICHHIO
cnennpuKu HWHOSI3bIYHOM | MUCHbMEHHBIX BBICKa3bIBAaHUH C YIETOM 0(OPMIICHHIO YCTHBIX U YCTHBIX U TUCBMEHHBIX
KYJbTYpBL. BBICKA3bIBAaHUI C YIETOM | CIICIH(PHUKI WHOS3BITHOM TIMCBMEHHBIX BBICKa3bIBAHUI C YUETOM
cnenn()UKA UHOS3BIYHON | KYJIBTYPHI. BBICKa3bIBaHUH C YUETOM crenu(pUKA HHOS3BIIHOH
KYJbTYDBL. crenn(UKA HHOS3BIYHOM KYJBbTYPBL.
KYJIbTYPBI.
BTropoii atan YmeTs: ®parmenTtapssle ymeHus: | B nenom ycnemsoe, Ho He | B nenom ycneuinsie, HO CdhopmMupoBaHHOE YMEHUE

(ypoBeHs)

MPaBUIBHO 0(OPMIIATH YCTHOE
U MMCbMEHHOE BBICKAa3bIBaHUE U
BECTH JMAJIOT HA HHOCTPAHHOM
S3BIKE, COOJIIO1ast HOPMBI
pEUYEeBOro ITUKETA.

B NPaBUJIbHOM
0hOpPMJICHUN YCTHBIX U
MUCHhMEHHBIX
BBICKA3bIBAHUH IS
MOA/IepKaHUA 1Uajora
Ha MHOCTPAHHOM SI3bIKE C
coOoIeHIEeM HOPM
pE4YEBOro dTHUKETA.

CHCTeMaTH4YecKoe YMEHHE
HPaBUIBHO OOPMIIATH
YCTHBIE ¥ INCBMEHHBIE
BBICKA3BIBAHUS IS
nojAep>KaHus Juajjora Ha
WHOCTPAHHOM S3bIKE C
co0JTI0ICHHEM HOPM
pe4eBOro TUKETA.

coziepKalle OTAeIbHbIE
npoOenbl yMEeHUs
HPaBUIBHO OOPMIIATH
YCTHBIC U TMCbMEHHBIC
BBICKA3bIBaAHHUA JJIA
TIOJI/Iep KaHus AUAJIoTa Ha
WHOCTPAHHOM S3bIKE C
cO0JII0OIEHHEM HOPM
pEeUEeBOro 3THKETA.

MPaBUIBHO 0OPMIIATH
YCTHBIE ¥ IUCBMEHHBIE
BBICKA3bIBAHUS IS
HoJIepKaHus Uajiora Ha
MHOCTPAHHOM SI3BIKE C
cOo0JTI0OIeHNEM HOPM
PEUEBOTO 3THKETA.

Tpernii aTan
(YpoBeHb)

Bianets:

HaBbIKaMU YCTHOU U
MUCHbMEHHOW KOMM YHHUKAITIH
JUTSI peIeHHs 32184
MEXINYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aUMOJICUCTBHSI.

®parMeHTapHOE
BJIa/ICHUE HaBBIKAMU
YCTHOHM ¥ TUCbMEHHOU
KOMMYHUKAITUU IS
pelieHus 3a1aqy
MEXJIMYHOCTHOTO U
MEXKYJITYPHOTO
B3aUMOJICHCTBHUS.

B uenom ycneuiHoe, HO He
CHCTEMATHYECKOE
TIPUMEHEHHE HABBIKOB
YCTHOM ¥ NMChbMEHHOMU
KOMMYHHUKAIUK IS
peleHus 3aaa4
MEXIMYHOCTHOTO 1
MEKKYJIBTYPHOT'O

B nenom ycnemsoe, HO
coleprKallee OTACIbHbIE
po6eTsl MPUMEHEHHUE
HAaBBIKOB YCTHOW U
NIMCbMEHHOU
KOMMYHHUKAIAH IS
pelieHus 3a1ad
MEKIMYHOCTHOTO U

VYcenemxoe u
CUCTEMAaTUYECKOE
MPUMEHEHHE HAaBBIKOB
YCTHOUM ¥ MTUCbMEHHOU
KOMMYHUKAITUHN TSI
pelieHus 3a1au
MEXJIMIHOCTHOTO H
MEXKYJIbTYPHOTO




B3aMOICHCTBHS.

MEXKYIBTYPHOTO
B3aMOJCHCTBHS.

B3aUMOJEUCTBUA.

ITK-7 - ctocoGHOCTE, HCTIOJNIB3YSI OTEUECTBEHHBIE U 3apy0e)KHbIE HCTOYHUKH HH(OpMaLnK, COOUpaTh HEOOXOAUMBIE TaHHbBIE, aHAIU3UPOBATH UX U TOTOBUTH
nH(OpPMaLMOHHBIH 0030p W/WIH aHATUTHYECKUH OTYET

Iimannpyemble pe3yJbTaThl

Kpurtepnu oneHnBaHus pe3y/ibTaTOB 00y4eHH

Oran o0yuenus
(ypoBeHb)
(noKasaTeit J0CTHKEHNS 38 1aHHOTO HEYI0BJIeTBOPUTEIBLHO Y/I0BJIETBOPHTEJILHO X0poIo OTJINYHO
ocBoCHMA YPOBHSI OCBOCHUSI KOMITCTCHIIHI)
KOMIICTCHIIMN
Tepsbiii 5Tan | 3HATH: dparmMeHTapHEIE Henonnsle npencrapnenns | CHopMHPOBAHHBIE, HO CopMHUpOBaHHEIE
(YPoBeHb) | 1. 6a30BYyIO0 TEPMUHOJIOTHIO, TIpE/ICTaBIeHNs O 0a30BOil | 0 ©a30BOI TEPMHHOIOTHH, | COMAEPIKAIINE OTACTbHEIE CHCTEeMAaTHUECKHE
rpaMMAaTHUECKHE CTPYKTYPHI H TEpPMHHOJIOTHH, IpaMMAaTHIECKHX IPOGEITBI  MPEICTABNEHHSA O | MPEICTABICHHS O 6a30BOM
peueBkle KIMIIE, XapaKTepHBIE rpaMMaTHIECKHX CTPYKTypax H PeUeBbIX 6a30B0ii TEPMHHOIIOTHH, TEpPMHHOIIOTHH,

IU1st TPO(ECCHOHATBHOTO
AHTJIMHACKOTO SI3bIKA; JICKCHUCCKUE
U TpaMMaTHYECKHE CIIOCOOBI
nepedpasupoBaHys U alaNTaI|N
TEKCTa;

CTPYKTYpPax U peYeBHIX
KITUIIIE, XapaKTePHBIX ISt
npo¢heCCHOHATIBHOTO
AHTJIMMCKOTO SI3bIKA;
JIEKCUYECKUX U

KIIMIIE, XapaKTEPHBIX IS
podeCcCHOHANBHOTO
AHTJIMHCKOIO SA3bIKa;
JIEKCUYECKUX U
rpaMMaTHYecKuX crocobax

rpaMMaTHIECKAX
CTPYKTYpax M PEUEBBIX
KITUIIIE, XapaKTePHBIX ISt
po¢heCCHOHATIBHOTO
AHTJIUMCKOTO SI3BIKA;

rpaMMaTHYeCKHX CTPYKTypax U
PEYCBBIX KIIUIIEC, XapaKTCPHBIX
JUIs TPO(heCCUOHATIBHOTO
aHTJIMHACKOrO S3bIKa;
JIEKCUYECKHX U

2. CIocoObI 00pabOTKH | TpaMMAaTHYECKUX CIocobax | mepedpasupoBaHus U JIEKCUYECKUX U TpaMMaTHYECKUX CITOCco0ax
nHpopMaMK Ha HHOCTPaHHOM | mepedpasupoBaHUs U aJIanTalliy TeKCTa, rpaMMaTHYeCcKHUX crocobax | nepedpasupoBaHus U
SI3BIKE c UCIIONIb30BAHUEM | aJalTalluy TEKCTa, crocobax 00paboTku nepedpasupoBaHus U aJlanTalyn TeKCTa, crocobdax
Pa3IHYHBIX CTpaTeruii uTeHHs: | crmocobax o0paboTKU WHPOPMALINHU Ha aJIanTaIyy TeKCTa; O 00paboTku MHpOpMaIUH HA
03HaKOMHUTEIBHOTO, nHpopmanuu Ha WHOCTPAHHOM S3bIKE C croco6ax 00paboTkn WHOCTPAHHOM S3bIKE C
IIPOCMOTPOBOTO, MIOMCKOBOTO, | HHOCTPAHHOM SI3BIKE C HCTIONIb30BAaHHEM nHpopmanuu Ha HCIIONIb30BAHMEM Pa3INIHbBIX
N3y4alolIero. UCIIOJIb30BaHUEM Pa3JINYHBIX CTPATETHH WHOCTPAHHOM $I3BIKE C CTpaTeruii YTeHHs:

Pas3IIMYHBIX CTPATETHH YTEHHUS: UCTIONIb30BaHUEM 03HAaKOMUTEJBHOTO,

YTEHUS: 03HAKOMHUTENBHOTO, | O3HAKOMHUTEIBHOTO, Pa3IUYIHBIX CTpaTErui MPOCMOTPOBOT'0, IIOMCKOBOTO,

MIPOCMOTPOBOTO, HIPOCMOTPOBOTO, YTEHUS: 03HAKOMHUTENBHOTO, | M3y4aroIlero.

MTOWCKOBOT0, H3YYaOIIET0. ITOMCKOBOTO, H3YYAIOMIETO. | MPOCMOTPOBOTO,

MOWCKOBOT'0, H3YYaOIIETO0.
Bropoii stan | YmMerTs: ®parmeHTapHble YMEHUS B B nenom ycnemHoe, Ho He | B nenom ycneuHsle, HO CchopmupoBaHHOE YMEHNE
(YpoBes) 1. moHMMaTh W TEPEeBOOUTH HA | MOHMMAHWH U IIEPEBOJC HA CHCTEMAaTUYECKOE YMEHHE | COAepiKallyie OTAECIbHbIE MpaBHJILHO MOHUMATh U

PYCCKUH  SI3BIK COJIEpXKAHUE | PYCCKHUH S3bIK TEKCTOB NIPaBWJIHO TOHUMAaTh W | NMPOOEINBI yMEHHUS MIEPEBOANTH Ha PYCCKHH SI3BIK
TEKCTOB npodeccroHanbHOM | MpodeccHoHaNbHON NEePEeBOAUTh HA PYCCKUH | MPAaBUIBHO MOHUMATh U COJIEPAKAHUE TEKCTOB
TEeMaTUKHM  Ha  MHOCTPAHHOM | TEMAaTHKH HAa MHOCTPAHHOM | SI3BIK COJEp:KaHUE TEKCTOB | MEPEBOJIUTH HA PYCCKUN podeCcCHOHANIBEHON TEMAaTHKH
SI3BIKE; S3bIKE; BBIZICIICHUH npodecCHOHAIBLHOMN SI3BIK COJIEpP’KaHHE TEKCTOB | HAa HMHOCTPAHHOM SI3bIKE;
2. BBIZICTIATH 3HAYUMYyH0 / | 3HAUUMO / TEeMaTHKH Ha WHOCTPaHHOM | NMpoQecCHOHAIbHON BBIICIATH 3HAYUMYIO /
3anpaluBaeMyl0  HHQOPMAIHMIO | 3alpaniuBaeMoi SI3BIKE; BBIJICNIAITE | TEMAaTUKU HAa MHOCTPAHHOM | 3alpainBaeMyro HH(opmanuio

N3 MCTOYHMKOB HAa MHOCTPAHHOM

nH(POpPMaIIHU U3

3HAYUMYIO /

SA3BIKC, BBIICIIATH

U3 MCTOYHHMKOB Ha




S3pIKE W W3Jlaratb B C)KaToOM

¢bopme coliepKaHue
MIPOCITYIaHHOTO I
MIPOYUTAHHOTO TEeKCTa o

MPOQUITIO IO OTOBKH.

HNCTOYHHNKOB Ha
HWHOCTPAHHOM S3BIKE;

W3JI0)KECHUU B CKaTOH (hopme

COJIepKaHUs
MPOCITYILIAHHOTO WK
MPOYUTAHHOTO TEKCTa MO
npoduITI0 TOATOTOBKH.

3aIpanuBaeMyIo
nHPOPMALIHIO u3
HCTOYHHKOB Ha
WHOCTPaHHOM  SI3bIKE U
u3narath B CXXatod Qopme
coziepKaHue

MIPOCITYIIaHHOTO I

MIPOYUTAHHOTO TEKCTa TI0
PO HITIO TOATOTOBKH.

3HAYUMYIO /
3aIpaIuBaeMyIo
nHdopmanuio u3
HCTOYHHKOB Ha
HHOCTPAHHOM SI3bIKE U
u3narath B 0Katoi hopme
cozepKaHue
MPOCITYIIAHHOTO HITH
HNPOYHUTAHHOTO TEKCTA MO
PO(IITIO0 TOJATOTOBKH.

HWHOCTPaHHOM $I3bIKE U
H3JIaraTh B CXKAaTOH (hopme
coziepKaHue IPOCITYIIaHHOTO
WJIY IIPOYUTAHHOTO TEKCTA T10
npoduITI0 TOATOTOBKH.

Tperuit atan
(ypoBeHb)

Bnanets:

1. HaBBIKAMH MOMCKA U aHATIM32
nH(popManuy Ha ”HOCTPAaHHOM
SI3BIKE U3 Pa3HBIX HCTOYHUKOB;
HaBBIKAMH ayAUPOBAHUS
MOHOJIOTUYECKOU U
JUAJIOTHYECKOM pedr Ha
HWHOCTPAaHHOM SI3BIKE;

2. HaBBIKAMU CO3aHUS YCTHBIX U
ITUCbMEHHBIX TEKCTOB Pa3HbBIX
TUTIOB; HABBIKAMU ITyOJIMYHON
peuH B CUTYaIHAX

PO ECCHOHATBHOTO OOIICHUS.

®parMeHTapHOE BlaJCHHE
HaBBIKAMU TIOUCKA H
aHanM3a MHPOPMAIMH Ha
HHOCTPAaHHOM SI3BIKE U3
pa3sHBIX HCTOYHUKOB;
HaBBIKaMU ayIUPOBaHUs
MOHOJIOTHYECKOU U
JIUAJIOTMYECKOH pedyu Ha
MHOCTPaHHOM SI3bIKE;

HaBbIKaM# CO3JJaHUA YCTHBIX

Y MCbMEHHBIX TEKCTOB
Pa3HBIX TUIIOB; HABBIKAMHU
myONUYHO peun B
CHUTYaLHUIX
npohecCHOHATBHOTO
0o0IIEeHNS.

B nenom ycnemHoe, HO He
CHCTEMAaTHIECKOE
TIPUMEHECHNE HAaBBIKOB
TIONCKA U aHaJIN3a
WHPOPMALINHU Ha
WHOCTPAHHOM $I3bIKE U3
Pa3HbIX HCTOYHUKOB;
HaBBIKAMHU ayIUPOBAHUS
MOHOJIOTUYECKOU U
JUAJIOTMYECKOH pedn Ha
UHOCTPaHHOM $I3bIKE;
HaBBIKAMH CO3aHUS
YCTHBIX ¥ TUCbMEHHBIX
TEKCTOB Pa3HBIX THIIOB;
HaBBIKAMH ITyOJIHIHON
peuH B CUTYaIHAX
npodeccroHaIBHOTO
OOIIIeHHS.

B nenom ycnemnoe, HO
coJieprKalee OTACIbHBIC
poOeITbl IPUMEHEHHUE
HaBBIKOB

MIOWCKa W aHaIN3a
nHdopmanum Ha
HHOCTPAHHOM SI3BIKE U3
Pa3HbIX HCTOUYHHKOB;
HaBBIKAMU ayIUPOBaHUS
MOHOJIOTHYECKOU U
JIUAJIOTMYECKOM pedyH Ha
WHOCTPAHHOM SI3bIKE;
HaBBIKAMH CO3/IaHHS YCTHBIX
Y MNCHMEHHBIX TEKCTOB
Pa3HBIX TUIIOB; HAaBBIKAMH
myONMYIHO peun B
CUTYaIUsIX
po¢eCCHOHATBHOTO
0OIIeHus.

VYcmemnsoe ¥ CHCTEMaTHIECKOS
NPUMEHEHHUE HABBIKOB MOUCKA
¥ aHam3a HHPOPMALUU Ha
HMHOCTPAHHOM S3BIKE U3
Ppa3HbIX UCTOYHUKOB;
HaBbIKAMU ayIUPOBaHUSA
MOHOJIOTHYECKOU U
JIMaJIOTMYECKOH pedu Ha
WHOCTPAHHOM SI3bIKE;
HaBbIKAMU CO3JaHUsl YCTHBIX U
MMCbMEHHBIX TEKCTOB Pa3HbIX
THUTIOB; HABBIKAMU ITyOIIMIHON
peyH B CUTYyalHAX
po¢heCCHOHATHFHOTO
o0IIEeHus.

Kpurepnu onennBanus pe3yjbTaToB 00y4eHHs NPH opMe KOHTPOJIA «3a4eT

OK-4 - criocoOHOCTB K KOMMYHUKAIIUU B YCTHOﬁ Y MIMCbMEHHOM (bopMe Ha pyCCKOM U MHOCTPAHHOM SA3bIKE JJId PCHICHUS 3a4a4 MEKIMIHOCTHOTO U MCKKYJIbTYPHOI'O
BSaHMOHGﬁCTBHﬂ

JTan (YpoBeHb)
OCBOCHHUS
KOMIETEeHIUH

Ilnanupyemble pe3yJbTaThl

00yueHus (TMOKa3aTeIn JOCTUKEHUS

3aJJAHHOTO YPOBHS OCBOCHHS
KOMITETEHITH)

Kpurtepnu oneHnBanus pe3ybTaToB 00y4eHHs

He3auTeno

3auTeHo




[lepBelii 3Tan
(ypoBeHb)

3HaTh: TpeOOBaHUSA K PEUCBOMY U
S3BIKOBOMY O()OPMIICHHIO YCTHBIX H
MUCBMEHHBIX ~ BBICKa3bIBaHUH ¢
YY4eTOM CHeUU(pHUKH HHOS3BIYHOM
KYJBTYPBL

OTtcyTcTBHE WIH (pparMeHTapHbIE

MPE/ICTABICHUS O TPEOOBAHHAX K PEIEBOMY U

SI3BIKOBOMY O(DOPMIICHHIO YCTHBIX U
MHCHMEHHBIX BBICKa3bIBAaHUH C y4ETOM
crenu(pUKN HHOS3BIYHOHN KyJIBTYPBI;

CdhopmMupoBaHHBIE TIPEACTABICHUASA O
TpeOOBaHUAX K PEUCBOMY U SI3BIKOBOMY
0(OpMIICHHIO YCTHBIX ¥ TUCEMEHHBIX
BBICKa3bIBaHHUM C y4ETOM CIIEIU(DUKI
HHOSI3bIYHOH KYJBTYPBHI;..

Bropoii sTan
(ypoBeHb)

YMeTh: NpaBUILHO 0POPMIISAT
YCTHO€ U MHUCBMEHHOE
BBICKA3bIBaHHE U BECTU JUAJIOT Ha
MHOCTPAaHHOM SI3bIKe, cOOMonast
HOPMBI PEYEBOTO 3THKETA.

OtcyTcTBHE MM ()parMeHTapHbIE YMEHHS B
NPaBHILHOM 0()OPMIICHUH YCTHBIX U
MICbMEHHBIX BBICKa3bIBAaHHUH W BEJICHUU
JIMajI0Ta Ha HHOCTPaHHOM SI3BIKE C
COOJTIOIEHIEM HOPM PEYEBOT0 3THKETA,;

B nenom YCIICHIHOC UCIIOJIBb30BAHNUC YMCHUS
npaBUIIBHO O(l)OpMHS[TI) YCTHOC U IUCBbMCHHOC
BbICKAa3bIBAHMC U BECTHU AHAJIOT HA HHOCTPAHHOM
S3BIKEC, co6m0)1a$1 HOPMBI pEYCBOI'0 3TUKETA,

Tpetuii sTan
(ypoBeHs)

BnaneTs: HaBbIKAMH YCTHOM U
MUCHMEHHON KOMMYHHKAIIUN JUIS
pelIeHns 3aa9 MEKIHIHOCTHOTO
MEXKYJIBTYPHOTO B3aUMOJICHCTBUSI.

OTtcyTcTBHE WU (pparMeHTapHEBIC BIIaICHUEC
HaBBIKAMU YCTHOM U MUCBMEHHOU
KOMMYHUKAIIMH IS peIIeHHS 3a1a4
MEKIIMYHOCTHOTO ¥ MEXKKYJIBTYPHOTO
B3aUMOJCHCTBHS.

B 1ienom ycrnenrHoe, HO cozepaKariee OTAeIbHbIE
po0eITbl IPUMEHEHNE HABBIKOB YCTHOW U
MTICEMEHHON KOMMYHHKAIIMH JUTS PEIICHHS
3a7a4 MEKIMIHOCTHOTO U MEXKYJIBTYPHOTO
B3aNMOJCHCTBUSL.

MK-7 - crtocoOHOCTh, HCIOb3Ys OTCYCCTBEHHBIC U 3apYOCIKHBIC HCTOYHUKY HH(POPMAILIUHU, COOUPATh HEOOXOAUMbBIC JaHHBIC, AHATU3UPOBAThH

MX ¥ TOTOBUTh MH(POPMAIIMOHHBIN 0030p H/MIIN aHATUTUYECKUH OTUYET

Jtan (YpoBeHb)
OCBOEHMSI
KOMIIETEHIINH

Inanupyembie pe3ybTaThl
00yueHus (TTOKa3aTeNH JOCTUKEHUS
3aJJAHHOTO YPOBHSI OCBOCHHUSI
KOMITETCHITHIA)

KpuTtepuu oueHnBaHus pe3yjbTaToB 00y4eHUs

He3aureno

3auTeHo

[IepBslii sTan
(ypoBeHb)

3HaTh:

1. 6a30BYyI0 TEpMHHOJIOTHIO,
rpaMMaTUYECKUE CTPYKTYPBI U
PCUCBLIC KITUIIEC, XapPAKTECPHBIC ]I
mpodeccnoHaTFHOTO AHTIHICKOTO
SA3BIKA, JICKCHYCCKUC U
TrpaMMaTHYECKHE CTIOCOOBI
nepedpa3supoBaHus U aaNTalun
TEKCTa,

2. cioco0bl 00paboTKK HHpOPMAIN
Ha MHOCTPAHHOM SI3bIKE C
MCIIOJIb30BAaHUEM Pa3IMYHbIX
CTpaTeruii YTeHus: 03-
HaKOMHTEJILHOT0, IPOCMOTPOBOTO,
MOMCKOBOT'0, N3y4aoIero.

OtcyTcTBHE WK parMeHTapHBIE
NpelCcTaBlIeHUsS O 6a30BOil TEPMUHOJIOTHH,
IrPaMMaTUYECKHUX CTPYKTYpPax U peYeBbIe
KITHIIE, XapaKTEPHBIX s
1po(heCcCHOHATIBHOTO aHTIIMHCKOTO A3bIKa;
JICKCUYECKUX U TPaMMAaTHYCCKUX crnocobax
nepedpa3supoBaHus U alalTalliy TEKCTa,
cnocobax 06paboTky HHPOPMAIH Ha
WHOCTPAaHHOM $I3bIKE C UCTIOJIb30BAHHEM
Pas3IMYHBIX CTPATETHUH YTCHHUS:
03HaKOMUTEJIBHOTO, TPOCMOTPOBOTO,
MIOMCKOBOT'0, U3yYaroIlero;

CdopMupoBaHHBIE IPEACTABICHUS 0 0a30BOH
TEPMHUHOJIOTUH, TPAMMAaTHYECKUX CTPYKTYpax H
PEYEBBIC KIIMIIEC, XapaKTECPHBIX JJId
npodecCHOHAIBHOTO aHIIIMHCKOTO S3bIKa;
JICKCUYCCKUX U TPAMMATHYCCKUX crocobax
nepedpa3supoOBaHUS U aTANTAIINN TEKCTA,
crioco6ax 00paboTKu HH(pOpMAIUK HA
HWHOCTPAHHOM SI3bIKE C MCIIOJIb30BAHUEM
Pa3JIMYHBIX CTPATETUI YTCHMS:
03HAaKOMUTEJBHOT0, IPOCMOTPOBOTO,
IIOMCKOBOTO, U3yYaIOIETO;




Bropotii sTan
(ypoBeHs)

YMeTh:
l. moOHMMATP W TIEPEBONWUTH HA
PYCCKHIl SI3BIK  COZIEpPKAHHUE TEKCTOB

npo)eCCUOHANBHON TEMaTHUKU Ha
WHOCTPaHHOM $I3bIKE;
2. BBIICTISITH 3HAYUMYIO /

3ampaiiuBaeMylo MHGOpPMALMI0 U3
WCTOYHHMKOB Ha MHOCTPAHHOM SI3BIKE
W UW3Maratb B CXKaToil  Qopme
COZepKAaHHE IIPOCIYLIAHHOTO  WIIH
NPOYUTAHHOTO TEKCTa IO MPOGHUIIO
HO/ATOTOBKH.

OTtcyTcTBHE WU (pparMeHTapHBIE YMECHHS B
NPaBUILHOM IIOHUMAaHHU U IIepeBOJIe Ha
PYCCKHH SI3bIK TEKCTOB MPOQECCHOHATEHON
TEMaTHKH Ha UHOCTPAHHOM SI3bIKE;
BBIICICHUAH 3HAYMMOi#1 / 3amparnBaemMoit
nH(opManuK U3 MCTOYHUKOB Ha
WHOCTPAaHHOM $I3bIKE U M3JI0)KEHHS B CXKATOU
(hopme copeprKaHUsI MPOCITYIIAHHOTO HIIH
NPOYUTAHHOTO TEKCTa MO MPOQUITIO
HOATOTOBKH.

B nenmom ycrnemHoe HCHONB30BaHWE — yMCHHSA
MIPaBUJIBHO TIOHUMATh U MEPEBOJUTH HA PYCCKUI
SI3BIK  COZIEPYKaHUE TEKCTOB NMPO(ECCHOHATIBLHOM
TEeMaTHKH Ha HHOCTPaHHOM SI3bIKE;

BBIICIATH 3HAYUMYIO /

3anpairuBaeMyto HHQOPMAIMIO U3 HCTOYHHKOB
Ha MHOCTPAHHOM $I3bIKE U U3JaraTh B CKaTOU
(dopme coziepxKaHue IPOCITYIIaHHOTO WIN
MIPOYUTAHHOTO TEKCTA MO MPO(UIIIO TTOATOTOBKH.

Tpetuii sTan
(ypoBeHb)

Brnaners:

1. HaBBEIKAMH TOMCKa M aHAJIN3a
WHPOPMALINU Ha HHOCTPAHHOM SI3BIKE
W3 pa3HbIX UCTOYHHUKOB,

HaBbIKaMU ayTUPOBaHUs
MOHOJIOTHYECKON U TUAJIOTHYECKON
peur Ha THOCTPAHHOM SI3bIKE;

2. HaBbIKaMU CO3JIaHUS YCTHBIX U
MMUCHhMEHHBIX TEKCTOB Pa3HBIX THUIIOB;
HaBBIKAMU ITyOJMYHON pEeUH B
CUTYaIUAX MPO(HEeCcCHOHATEHOTO
0o0IIEeHNS.

OTcyTcTBHE MM ()parMeHTapHbBIE BIaJCHUE
HaBbIKaMH TTOMCKA M aHAIN3a HH(POPMAIN
Ha MHOCTPAHHOM S3bIKE U3 Pa3HbIX
HCTOYHHMKOB;HABBIKAMH ayAMPOBAHUS
MOHOJIOTHYECKOM U IUaJIOrM4eCKON peuu Ha
WHOCTPAaHHOM SI3bIKE;

HaBBIKAMU CO3/1aHHS YCTHBIX M TMChbMEHHBIX
TEKCTOB Pa3HBIX THIIOB; HABBIKAMHU
MyOJIMYHOI pedyr B CUTyalusIX

PO eCCHOHANBHOTO OOIICHUS.

B 1ienom ycrnenrHoe, Ho cojiepaKaiiee OT/ae/IbHbIe
po0eITbl MPUMEHEHUE HABBIKOB MOUCKA U
aHanu3a nHGOPMAIMK Ha HHOCTPAHHOM SI3bIKE U3
Pa3HBIX UCTOYHUKOB;

HABBIKOB ayAMPOBaHUS MOHOJIOTUYECKOH 1
JTUAJIOTHYECKON peYr Ha MHOCTPAHHOM SI3BIKE;
HABBIKOB CO3/[aHUS YCTHBIX U MUChMEHHBIX
TEKCTOB Pa3HBIX THUIIOB; HABBIKOB MyOINYHOM
peYHd B CUTYaIUsIX POPECCHOHATBHOTO
oOIIEHH.

Kputepusimu onieHUBaHUS SBISIOTCS 0aJUTbl, KOTOPHIE BBEICTABIISIOTCS MIPETOAaBaTesieM 3a BUIBI ACSITeILHOCTH (OIIEHOYHBIE CPEJICTBA) M0 UTOTaM W3YYeHHUS
MOJyJeH (pa3neioB MUCIUILINHEI).

[IIxanel onleHUBaHUS:

0Jis1 9K3aMeHa:

oT 45 10 59 6aI0B — «yAOBICTBOPUTEIHLHOY;

oT 60 1o 79 6aMI0B — «XOPOIIIOY;

ot 80 0aJTOB — «OTIIMYHOY.

015 3auema.
3auTeHo - ot 60 1o 110 pelTHHrOBBIX OaJIOB (BKIIOYast 10 MOOMIPUTENBEHBIX OAJLIOB),
HE 3a4TeHO - 0T 0 10 59 pelTHHrOBBIX OAIOB.
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4.2.

TunoBbie KOHTPOJIbHBIE 32JaHUA UJIH HHbIE MATEPHAJIBI, HEO0X0AUMBIE JIIs
OlleHKH 3HAHWi, yMeHMii, HABBIKOB U ONbITA [eATeJIbHOCTH, XapaAKTEPU3YOILIUX

3Tanbl (POPMHPOBAHHUSI KOMIIETEHIIHII B IIpolecce 0CBOeHHUsI 00pa3oBaTeIbHOM

nporpammbl. MeToanyeckue MaTepuaJibl, ONpeae/siiolue Npouea1ypbl OeHUBAHUSA

(popMupoBanus KoMneTeHIH A

3HaHHﬁ, yMeHHﬁ, HaBBIKOB U ONILITA A€ATC/IBbHOCTH, XaPAKTECPUIYOIIHUX ITAIIbI

Oranbl PesynbTathl 00ydeHus Komnerennus OueHoYHOE CPeCTBO
OCBOCHUS
1-it sTan 3HaTh: OK-4 MPAaKTUYECKOE 3a/JaHHueE,
1. TpebOBaHUS K PCUCBOMY U S3LIKOBOMY BOIPOCHI ISt
3HaHus 0(pOPMIICHHIO YCTHBIX U THChMEHHBIX CaMOKOHTPOJIS, TECT,
BBICKa3bIBaHUIl C yIETOM crieliupuKm 3K3aMCHAI[UOHHBIC
HHOSI3bIYHOM KYJIBTYPBI; BOIIPOCHI
3HaTh: IIK-7 MPAKTUYECKOE 3a/aHUE;
2. 6a30BYIO TEPMHHOJIOTHIO, TPaMMaTHICCKHE BOIIPOCHI IS
CTPYKTYPBI M pEUEBbIE KIIUILE, XapaKTEPHbIE IS CaMOKOHTPOJIS, TECT,
PO ECCHOHATHHOTO aHTIIMHCKOTO S3bIKA; JK3aMCHAIIIOHHEIC
JICKCUYECKUE U TPAMMAaTHIECKUE CITOCOOBT BOIIPOCHI
nepepa3supoBaHUs U aalTAIlNN TEKCTa,
3. criocoObl 00paboTKKN MH(pOpMaLK Ha
MHOCTPAHHOM $I3bIKE C UCTIOJIb30BaHUEM
Pa3IUYHBIX CTPATErHil YTCHHUS:
03HAaKOMUTEJILHOTO, MPOCMOTPOBOTO,
MIOMCKOBOT0, U3YYaIOIIETO.
2-i atan YMmeTs: OK-4 MPaKTUYECKOE 3a/laHue
1. mpaBMIIEHO OQOPMIISATH YCTHOE U MUCBMEHHOE BOIIPOCHI IS
VMmenns BBICKa3bIBAaHUE U BECTH JUAJIOT HA HHOCTPAaHHOM CaMOKOHTPOJIA,
SI3BIKE, COOJIFOAast HOPMBI PEYEBOTO STHKETA; KOHTpONIbHast ~ paborta,
JK3aMCHAI[MOHHEIC
BOIIPOCHI;
YMeTs: TIK-7 MPAaKTUYECKOE 3aJaHue,
2. IOHUMATb U NEPEBOJUTH HAa PYCCKUM SI3BIK BOIIPOCHI IS
co/iepKaHue TEKCTOB MPOQeCCHOHATBHON CaMOKOHTPOJIS,
TeMAaTUKHA HAa THOCTPAHHOM SI3bIKE; KOHTpOJIbHAs  pabora,
3. BBIAENATH 3HAUUMYIO / 3alpaninBaeMyro 3K3aMCHAI[UOHHBIC
UHPOPMAIIUIO U3 HCTOYHHKOB Ha HHOCTPAHHOM BOTIPOCHI;
SI3BIKE M U3JIaraTh B CaTOW opMe coeprkaHne
MIPOCTYIIAHHOTO WJIH MTPOYUTAHHOTO TEKCTA 10
MPOQHITIO TTOTOTOBKH.
3-it aTan Buagers: OK-4 [IPAKTUYECKOE 3aJaHUe,
Bnanenus 1. HaBBIKAMH YCTHOW U TMCHMEHHON 9K3aMEHAaI[MOHHEIC
(HaBbIKH / KOMMYHHKAITUHN TSl pEIICHUS 3a/1a4 BOIIPOCHI
OITBIT MEXJIMYHOCTHOTO M MEKKYJIbTYPHOTO
JIeATEIbHOCTH) | B3aUMOJICHCTBUS
Bnaners: K-7 MPaKTUYECKOe 3aJaHue,

2. HaBBIKAMHU [TOWCKA U aHAIM3a HHPOPMAIIUHU Ha
WHOCTPAaHHOM SI3BIKE U3 PA3HBIX HCTOYHHKOB;
HABBIKAMU ayJAHPOBAaHUS MOHOJIOTHYECCKOHN H
JIMAJIOTHYECKON peYr Ha HHOCTPAHHOM SI3BIKE;

3. HaBBIKAMH CO3/IaHUS YCTHBIX M MHCbMEHHBIX
TEKCTOB Pa3HbIX THIIOB; HABBIKAMH Ty OTMYHON
pedHr B CUTyaIusIX Ipo¢heCcCHOHATBHOTO
0oO01IEeHNS.

BOIIPOCHI JJIA
CaMOKOHTPOJIA,
9K3aMCHAIIUOHHBIC
BOIIPOCHI;
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3agaHus 17151 KOHTPOJIBHOM PadoThI

[Tpumep BapuaHTa KOHTPOJIBbHOMN pabOTHI:

Task 1. Read the article below about culture shock. Consider the statements and mark them C
(correct), I (incorrect) or DS (if the article doesn’t say).

You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your skills
and experience abroad. Maybe you have just been transferred overseas as your company expands on
the international stage. Whatever the circumstances, you can gain many professional, personal and
social benefits from the experience of living and working abroad. You should also be aware, though,
that most people suffer from culture shock at some point. There are different feelings associated
with culture shock, and you may go through some or all of the stages described below, although not
necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,

exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,

but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the simplest
aspects of life abroad can feel difficult and irritating. Buying credit for your mobile phone, using
your credit card, paying the electricity bill — all of these things are often done slightly differently

in other countries, and this can suddenly feel frustrating and difficult. You may find yourself
thinking, “Why don’t they do it here the way we do it in my country?’ This can affect your
professional life too, if you feel irritated by work habits and customs that are very different from
those that you are used to.

3 Depression For some people, frustration can turn to depression. Stress, anxiety and even flu-

like symptoms can make life very difficult, and may affect how well you perform your duties

at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you

are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they adapt to a new culture.
6 When moving to a new country, you should try to enjoy the excitement of the new

culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in another country.

Task 2. Complete the text about looking for work abroad with words from the box.

abroad culture CV  experience foreign impress
interviews multicultural  placement subject

With the current global economic situation, many students may feel that their degree will not be



enough to help them find the job they want. Most companies look for people with skills and

11 , as well as a relevant degree (12) . An internship, or work

(13) , in a different country can be a great solution, offering you the chance to acquire
hands-on work experience and enjoy the adventure of (14 ) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (15) of the countries you are considering. Understanding different
people’s values is essential if you want to work (16) . You must be prepared to adapt to
the ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can (17)

prospective employers and make your (18) look more interesting than those of other
candidates. Use your cover letter to explain your new skills and experience, and wait to see how
many (19) you will be invited to attend. As more people are adventuring abroad to
work, experience of working with (20) teams is becoming more important.

KpnTeplm OLCHKH BBINIOJJHCHHUS IINCbMEHHBIX KOHTPOJbHBIX paGOT

Kputepuu orieHuBaHUs Komnunuectso
0anoB
Pabota BeIIOJIHEHA B HOTHOM 00BEME 0€3 OIIMOOK U HEJOUYETOB MJIM UMEET HE 9-10

6oee ogHOro Hegouera.Ha Bce BOMPOCH JaHBI CO/IepIKaTEeNIbHBIE OTBETHI.
Hcnonb30BaH MMPOKUI 1HUANa30H COOTBETCTBYIOINIEH T'paMMAaTHKU M aKTHBHOTO
CJIOBaps, JOIYCKAIOTCA HEKOTOPhIE HE3HAYUTENIbHBIE OIUOKH. OTBET XOPOIIO
CTPYKTYpPUPOBAH C COOTBETCTBYIOLIUMHU CBSI3YIOUIUMH (Ppa3amMu U ab3ariamu.

PaGora BbIMoIHEHA MOTHOCTHIO, HO B HEll MeeTcs He Ooee 2-3 HerpyObIx 7-8

omm6O0oK Ui HexoueroB.Ha Bce BOmpock! JaHbl IPaBUIIbHBIE OTBETHI, HO UMEIOTCS
HeOoublIe HepoueThl. OTBETHl 0pOPMIICHBI HE BIIOJIHE aKKYPaTHO, HO ATO HE
MellaeT NOHUMaHuo. Vcnonb30BaH onpeaeneHHbli AUana3oH COOTBETCTBYIOMIEN
IrpaMMaTUKH U aKTUBHOTO CJIOBApsl, UCIIOIb3YEMBIX C HECKOJIBKUMHU CEPbE3HBIMU
omnOKkaMu. B 0CHOBHOM OTBETHI XOPOIIO CTPYKTYPHUPOBAHBI C
COOTBETCTBYIOLIMMH CBA3YIOIIUMU (pazaMu.

[IpaBriIbHO BBINIOJIHEHO HE MEHEE MOJ0BUHBI paboThl. Ha Bce Bonmpock! JaHbl 5-6

YAOBJICTBOPUTECIIBHBIC OTBCTHI, HO HMCIOTCS OIIPEACIICHHBIC HCIOYCTHI.
Hcmonn3oBan OFp&HH‘IGHHLIfI AWara3oH rpaMMaTHUKU U aKTUBHOT'O CJIOBaps,
HCIIOJIb3YEMOI'0 ¢ HCKOTOPbIMHU OI_I_II/I6K8.MI/I, HO 3TO HC MCIIACT ITIOHNUMAHUIO.
OtBeThI HEAOCTATOYHO apTYMCHTHPOBAHLI U CTPYKTYPHUPOBAHLI C
HCIIOJIB30BAHHUEM OIPpaHUYCHHOTO KOJIMYCCTBA CBA3YIOIINUX 3JICMCHTOB.

Ha Bce BOIIPOCHI JaHbI OTBETHI, HO UMCHOTCA CYIIICCTBCHHBIC OIIMOKH B 3-4

HCIIOJIb30BAHHUHU I'PpaMMaTUKHU U aKTUBHOI'O CJIOBapsi, HO 3TO HEC MCIIACT
nmoHuMaHuio. OTBETHI CTPYKTYPHUPOBAHBI HECAOCTATOYHO YCTKO. I/ICHOHBSyCTCH
OrpaHquHHBIﬁ JAWarta3oH rpaMMaTHKU U CJI0Baps C 4aCTbIMU OImOKaMu.

[IpaBuiibHO BeInonHEeHO He Ooiee 20 % Bcex 3ananuil. [IpaBuibHbIE OTBETHI IaHBI 2-3

HE Ha BCE BOIPOCHI, IPHUEM UMEIOTCS IpyOble OMUOKU B TPAMMaTHYECKOM U
JeKcu4eckoM 0(OpMIIEHUH BbICKa3bIBaHUN. OTBETHI INI0XO CTPYKTYPHUPOBAHBI.

[TpaBusnbHO BeIoMHEHO He 6osee 10 % Beex 3amanuii. JlaHbl OTBETHI Ha
OTJIeNIbHbIE BOMPOCHI. JomyIieHbl 3HauuTeIbHbIe OIUOKH B IPaMMaTUKE U
nekcuke. TeKCT oTBeTa HE CTPYKTYPUPOBAH.

OtBeThI HCBCPHLIC UJIN OTCYTCTBYIOT.
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TecToBBIE 3a0aHUA
[Tpumep 3amanuii 1y1st TECTOBOTO KOHTPOJIS YPOBHS YCBOCHHUS YIE€OHOTO MaTepraa

Ne 1 (svibepume 00un eapuarnm omeema)
The word staff means .............. .

employers

employees

1
2
3 | employment
4

unemployment

Ne2 Being polite and .......... is a good first step towards forming a relationship.

helpfulness

1

2 | unhelpful
3| helpful
4

helpless

Ne 3 Many young university ............ are hoping to get their first work experience abroad.

graduations

gradually

1
2
3 | graduators
4

graduates

Ne 4 In spite of all benefits of living and working abroad, you will probably suffer
from............. at some point.

culture shock

cultural depression

1
2
3| cross-cultural awareness
4

cultural misunderstanding

Ne5 A work ....... abroad can be a great solution, offering you the chance to
combine hands-on work experience with the adventure of foreign travel.

practice

training

1
2
3| placement
4

course

Ne 6 You could use an international ........ agency, who will inform you
what jobs are available internationally.

| 1] employment |
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2| job

3 | vacancy

4 | recruitment

Ne 7 In most countries you have to pay ........ medical treatment.
1| for

2| in

3| by

4 | out

Ne 8 She ........... an apartment in the city centre.
1| borrows

2 | hires

3| rents

4 | raises

Ne 9 A date by which you have to do something is ...........

appointment

timetable

deadline

AIWIN|IF-

schedule

Ne 10 If you go to the USA, make sure you take out medical

insure

insurance

insurer

AIWN|F-

insuring

Omnucanue MCTOJUKHU OLICHUBAHUSA IIPU TECTOBOM KOHTPOJIC:

Ha ouenky creneHu chOpMHPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTBHI KOMIIETEHIMM IpHU
pyOEeKHOM KOHTpOJIE OTBOAMUTCS He MeHee 10 BormpocoB Tecta. UHCIIO MPaBHIBHBIX OTBETOB TECTA
oT 45 10 59% cooTBETCTBYEeT HayaJlbHOMY (IIOPOTOBOMY) YPOBHIO OBJIa/IEHUSI KOMIIETEHIMEH, OT
60 o 80 % - GazoBomy ypoBHIO, oT 81 1m0 100 % - moBbIIIEHHOMY (IIPOJBUHYTOMY) YPOBHIO

C(l)OpMI/IpOBaHHOCTI/I KOMIICTCHIIMH.

Kpurepun onenku (B 6anax):

HpOLICHT IMPpaBUJILHBIX OTBCTOB

KonnuecTBo 6anios

95 -100 %

10

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 - 54%

U1 |N|00|©

MmeHee 45%

1-2
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IIpumepbl NpaKTHYECKHUX 3aJaHUI

1. [Tpumep 3amaHus 151 KOHTPOJISL YCTHOM peur (YCTHBINA OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to

prepare your talk.

A

Describe a typical weekday for you.
your personal routine

the routine at your school/workplace

B

You want to work abroad. What do you need to do?
to find a job or internship

to prepare for your trip

C
Describe the characteristics of a good manager.
as a colleague

as a leader
Kpurtepnu onleHuBaHUA YCTHOI peun (YCTHOTO OTBETA)
Kpurtepun 0aJ1JIBI
CBoOoniHOE BiaJieHWE W3YYEHHBIM MaTepuajoM B MpelioxkeHHOW cutyanuu. CoaepkaHue 5

BBICKA3bIBaHHUS COOTBETCTBYET CUTyaluW OOIIeHUs. PeueBas akTUBHOCTH CTYJECHTa OYEHb
BBICOKAs, OTBET OTIMYACTCS JIOTHYHOCTBIO, CBA3HOCTHIO, TIOJIHOTOH, MOCJIEI0BATEIIBHOCTRIO H
OernmocTpio. BbIcKa3bIBaHME IOJMTEMATHYECKOTO XapakTepa, XOpOIIO apryMEHTHPOBAHO,
BBIPAXAET CBOIO TOUYKY 3peHHs. TemMn peud BBICOKMHA. OTCYTCTBHE OMIMOOK SI3BIKOBOTO
Xapakrepa.

JocraTouHoe BilajieHHe M3YYE€HHBIM MaTepualioM B IIpeUIoKeHHOW cutyaunu. ConepikaHue 4
BBICKA3bIBAaHUA B IIEJIOM COOTBETCTBYET CHUTYyallMH OOIIEHMS, OTJIMYAECTCS JOCTATOYHON
CBSI3HOCTBIO, MOJIHOTON U OErJIOCThIO, XOPOIIO apryMEHTHUPOBAHO, BBIPAXKAETCS COOCTBEHHOE
MHeHHe. Peus pasHooOpa3Ha, nomyckaercs: 3-4 S3bIKOBBIE OIIMOKH, UCIIPABISEMBIE HA OCHOBE
CaMOKOPPEKIIUH.

IlonHoe BocmpousBencHUE 3aydyeHHOM TeMbl. Peup ynpomenHad. IloHumanue —s3bIka 3
OrpaHUYCHO. OtBer COICPIKUT 3HAYUTCIIBHOC KOJIMYECTBO
J'ICKCI/I‘IGCKI/IX/I‘paMMaTI/I‘IeCKI/IX/(I)OHeTI/I‘IeCKI/IX OIHI/I6OK, 3HAYUTCIIBHO BJIMAKOIIUX Ha
aJICKBATHOCTh O)OPMIICHHSI PEYH.

KOMMyHI/IKaTI/IBHaH 3aga4ya peHiacTCsd Ha YPOBHC HCIIOJHOTO BOCIPOM3BCACHHUA IO IMaMATU 2-1
3ayquH0f/'I TCMBI. OTcyTCTByeT IIOHMMaHUC W peaklusd Ha IOHWUMAHHC. HGaZ[eKBaTHOG
O(I)OpMJ'IeHI/Ie YCTHBIX BBICKa3bIBaHUH. OTBET COACPIKUT 0OJIBIIIOE KOJIHUYECTBO OLIHOOK.

2. UTeHue 1 NepeBo/ Ha pyCCKUH S3bIK TEKCTAa HA MHOCTPAHHOM SI3bIKE 110 TeMe MOJTYJIs
(06bem 2000 3HAKOB).

IIpumep TekcTa i1 EpeBOia HA PYCCKUM SI3bIK

Small talk isn’t easy for everyone. Small talk involves thinking of unimportant topics to talk about
with people you probably don’t know very well. It may sound simple, but for some people, it isn’t.
You may be able to stand up and give a presentation confidently to a large group of people, and

you may have no problems expressing yourself clearly in an important meeting, but the thought of
making small talk with people you hardly know makes you feel uncomfortable. In fact, there are
many people who don’t find making small talk easy, but it is a skill that is well worth cultivating
because small talk is a valuable way to build new relationships as well as adding an extra dimension
to existing ones. But how exactly do you begin a conversation? And how do you keep it going? The
following tips can help you make small talk more effectively — and even enjoy it.
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Knowing that many other people find making small talk difficult should give you the confidence to
start a conversation. A greeting or casual comment is a good way to do this. Once the conversation
has begun, remember that small talk is called small talk for a reason. Don’t give too many details
about a topic or tell stories that are too long. Don’t introduce topics to the conversation which are
negative or difficult, and certainly don’t reveal your deepest personal thoughts and secrets. Instead,
to begin with, stick to safe topics such as the weather and the town or city you are in.

Even if you don’t feel confident, try to look as if you are as this will make others feel more
comfortable. Be the first to smile when you are introduced to someone and always shake hands.
Try to make the person you are talking to feel good about themselves. Show interest in what they
are saying by turning your body towards the person, nodding your head and saying ‘Uh-huh’, ‘Yes’,
or ‘Oh really?” Make and keep eye contact, and don’t look round the room for someone more
interesting to talk to. Many of the best conversationalists are actually good listeners, so try to listen
more than you talk.

Preparing a few questions in advance of the event is a good idea. It’s better to ask open-ended
guestions than yes/no questions, as this will encourage people to give longer and fuller answers.
Finally, don’t forget that small talk serves a particular social function and can never replace

true conversation. For every ten small talk conversations you have, one will probably lead to a
conversation which is genuinely interesting and fruitful. Small talk really can open doors to deeper
relationships and connections — both personal and professional.

KpHTepnn OLHCHKHU BBINMOJHCHUA YTCHHUSA M IIEpeEBO/Ia TEKCTA:

Kpurepun Bbanbl

Ilpu umenuu pedb BOCIPHUHUMAETCS JIETKO: HEOOOCHOBAaHHBIC May3bl OTCYTCTBYIOT; | S
¢pazoBoe ynapeHHe M MHTOHAIMOHHBIC KOHTYPBI, MPOU3HOUICHUE CJIOB MPAaKTHUYECKU
0e3 HapyLIeHUH HOPMBI; JOIycKaeTcs He Oonee 2-X (POHETHYECKHUX OIINOOK.

Ilepeéoo monuplid. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMYECKHX HCKaKCHUH.
TBopueckuil moaxoa ¥ abCOTIOTHAS TOYHOCTH TEpeaud COJACPKaHUS U XapaKTEPHBIX
0c00EHHOCTEH CTUIISI IEPEBOJMMOTO TEKCTA.

Ilpu wumenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO MPHUCYTCTBYIOT | 4
HEOOOCHOBaHHBIE TIAy3bl; (pa3oBOE€ yAapeHHe U HHTOHAIMOHHBIE KOHTYPHI
MPAKTHUECKU 0€3 HApPYIIICHUN HOPMBI; J0IyCKaeTes OT 3 /10 5 (OHETHYECKHX ONIMOOK, B
TOM yuciie 1-2 OmnOKH, NCKAKAIOIIHE CMBICI.

llepesoo monnbii. CoOmoaeTcs TOYHOCTh Tepemadu cojepxkanus. OTCYTCTBYIOT
CMBICJIOBBIE HCKaKEHUS. J[OMyCKatOTCs HEKOTOPhIE TEPMUHOIOTHUECKIE HETOYHOCTH U
HE3HAUNTEIHHBIC HAPYIIECHUS XapaKTEPHBIX 0COOCHHOCTEH MEPEBOIUMOTO TEKCTA.

Ilpu wumenuu pedb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO MPHCYTCTBYIOT | 3
HEO0OOCHOBaHHBIE TAy3bl; €CTh OIMOKH B (PPa3OBBIX YIApEHUSX W WHTOHAIIMOHHBIX
KOHTYypax; JOIyCKaeTcs OT 5 10 7 (poHeTHYecKux OmmMOOK, B TOM UHCIE 3 OIMMOKH,
MCKaXAFOIIHE CMBICIT

llepesoo He coBceM moOnHBIA. OTCYTCTBYIOT CMBICIOBBIE MCKaxeHHs. Jlomyckarorcs
HE3HAUUTEIbHBICE TEPMHUHOJOTUYECKUE HWCKAKEeHHsS. VMEIT MecTO HETOYHOCTH B
nepeiave coJiepyKaHus TEKCTa.

Ilpu ymenuu peuyb HE BOCHPUHUMACTCS M3-32 HEOOOCHOBAHHBIX I1ay3; HENPAaBWIBHBIX | 2
($pazoBbIX yaapeHUid U UCKa)KEHHBIX MHTOHAIIMOHHBIX KOHTYPOB, JOMYILEHO 8 1 Ooiee
(oHETHYECKHX OITHOOK.

llepesoo wenonubli. JlomyckaioTcs TpyOble TEPMHHOJIOTHYECKHE HCKAKECHUS.
Hapymaercst npaBUJIbHOCTD NIEpeiady COJACP)KaHUsI IEPEBOIMMOI0 TEKCTa.

Otka3 ot urenus. OTKa3 oT nepeBoJia Tekcra. [[oHMMaHue OTIENBHBIX MpeIoKeHui, | 1
He HeCyIHUX OCHOBHYIO HHpopmammio. OTBeT He 1o cymiecTBy. OTKa3 OT mepeckasa.

3. Iepeckas (pedeprupoBaHme) TEKCTa HA HHOCTPAHHOM s3bIKe 110 TeMe Monyisi (00bem 2000-3000 3HaKOB).
HpHMep TCEKCTa I IE€pECKa3da Ha NHOCTPAHHOM SA3bIKC
Many hours are spent every day in business meetings around the globe. The longer and bigger the
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meeting, the more time and money it takes. Making sure that meetings run as smoothly as possible
should therefore be a priority for any organization. Below is some advice for successful meetings.
Information-sharing is vital for good communication within an organization, but when information

only needs to be transmitted in one direction there may be a more appropriate means than a

meeting. An email, memo or short report containing the same information can be read by each

recipient at a time that suits him or her, and a follow-up meeting for questions and answers
scheduled for a later date.

If a meeting is definitely to take place, plan carefully to decide exactly who needs to attend. If a

key participant suddenly announces that they cannot attend, reschedule the meeting. It’s better to

do this than waste the other participants’ time with a meeting that is not complete and therefore

sub-standard. Once a meeting has been scheduled, the agenda must be circulated well in advance
so that the participants are all aware of the place and time of the meeting as well as the topics to be
discussed. Meetings are an excellent way of bringing people together to find solutions to problems,

generate creative ideas and reach decisions on matters. It helps if all participants do some pre-

meeting thinking, so that they arrive feeling focused and with ideas to share and discuss.

At the meeting, the agenda should be followed as closely as possible. If discussions go off the agenda
too often, focus is lost and the objectives of the meeting are not achieved. Successful meetings are
about action planning as well as talking. No discussion in a meeting should be finished without a
clear action point arising from it. Who is responsible for carrying out each action and when it is to

be completed by should be agreed in the meeting and written down in the minutes.

Kpurepuu ouenku BbinoJiHeHHs Nepecka3a (pedepupoBaHms) TeKCTA:

Kputepuu

banasl

Ilpu nepeckase (pegpepuposanuu) U3BICUCHNUE U3 TEKCTa OCHOBHOM MH(MOPMAIMH CO CTETICHBIO
100% monHOTHEI M TOYHOCTH MOHMMaHusA. OTcyTcTBHEe N30bITOUHON MH(OpManuy. BrickaspiBanue
CBOEr0 OTHOLIEHUsT K mpoOieme, 00O3HauYeHHOW B mpemIokeHHOM TekcTe. CopmepskaHue
BBICKA3bIBAaHUSA COOTBETCTBYET TEME, OTIMYACTCS CIIOHTAHHOCTBIO M apryMEHTHPOBAHHOCTHIO.
Peup npaBuiIbHAs, OTCYTCTBYIOT OIIMOKH SI3BIKOBOTO XapaKTepa.

IIpu nepeckase (pegepuposanuu) W3BIEUCHNE N3 TEKCTa OCHOBHOW MH(OPMAIMH CO CTEIEHBIO
MOJHOTHl MOHMMaHus B mpenenax 70-75%. OTCyTCTBHE BTOPOCTEICHHOW HH(DOPMAITUH.
HecoOnofeHue JIOrM4ecKoi/XpoHONIOTHUeCcKoil cBs3M (AKTOB M COOBITHH IPU HW3JIOKEHUU
conepxaHus Tekcra. Jlomyckaercs M30bITOUHOCTH MH(pOpMaIuu. PedeBas aKTHBHOCTH CTYyJECHTA
JIOCTaTOYHO BBICOKAs!, OMYCKAIOTCS SI3IKOBBIC OIIHOKH.

Ilpu nepeckase (pepepupoeanuu) u3BieUeHNE U3 TEKCTA OCHOBHOW MH(OPMALMH CO CTENEHBIO
MOJIHOTHI TOHMMaHus B Tipefenax 60—70%. OcHoBHas nHGOpPMAIIUS OT/IENIEHa OT BTOPOCTENIEHHOM.
Hmeer MecTo HeyMeHHE CrpYyNIHMPOBaTh MH(GOPMAIMIO O OIpENeNICHHBIM NpU3HaKaM. PedeBas
aKTUBHOCTh CTYyICHTa HeBbIcOKas. OTBETHI Ha BONIPOCH MpENojaBaTeNs OCO3HAHHEIC.
JloIrycKaroTCsl JISKCHYECKHE B TPaMMaTHIEeCKUE OIIHOKH.

Ilpu nepeckaze (peepupoeanuu) TOIHOTA TMOHMMaHWA Tekcta B mpenenax 50%. Heymenne
MPOBECTH CEJIEKTUBHBIM 0TOOp MH(poOpManny, nepepaboTaTb W JIOTMYHO H3IOXUTH ee. [Ipm
nepesiaue CoAepKaHus TEKCTa JIONyCKaeTcsi BTOPOCTENEHHAs U M30bITouHast nHpopmanus. Mmeer
MECTO HE COBCEM TOYHOE ITOHMMAaHHUE TEKCTa, OT/JeIbHbIEe (PAaKThl HCKa)KEHBI. PeueBas akTHBHOCTh
CTyZACHTa HEBBICOKas. lIMeeT MecTO HENMOHMMaHHE HEKOTOPHIX BOIPOCOB IPETMOIABATEINS.
Jonyckaercst 3HAUUTEIBHOE KOJMYECTBO TI'PAMMATHUYECKHX, JIEKCHYECKHX U (DOHETHYECKUX
OmuOOK.

[TonumaHue OTHAENBHBIX NPEUIOKEHNUM, HE HECYIIMX OCHOBHYIO wuH(popmarmio. OTBET He Mo
cymectBy. OTKa3 OT mepeckasa.

4. I[ToaroroBuThH YCTHOC COOGH.[CHI/IC (,Z[OI(J'I&,I[, HpC3CHTaI_II/IIO) Ha HWHOCTPAaHHOM SA3BIKEC IIO TCMC

MOJyJIsl C UCTIOJIb30BaHUEM aKTUBHOTO cioBaps Moayis (10 -15 npemyioxenuii)

Tembl 17151 NOATOTOBKH YCTHBIX COO0IICHUI

1. HauuoHanbHBIN CTEPEOTHUIIHI.
2. OGpazoBanue 3a pyOexoMm.
3. HenoBas kynbpTypa Kuras.
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4. KopnopaTuBHas KyJIbTypa.

5. Tloucku paboOTHI.

6. IlocTpoeHue Kapbephl.

7. JlemoBbIe KauecTBa YCICIIHBIX MPEANPUHUMATEIICH.
8. DMoIMOHAaIbHBIA HHTEIIEKT.

9. [Ilpesentanuu.

10. IleperoBopsi.

11. CobOpanusi.

12. YcraHoBieHHE 1€TOBBIX KOHTAKTOB.
13. TonepaHTHOCTb.

14. JlenoBoe obieHwue.

15. MexayHapogHOe COTPYAHUYECTBO.

Kputepnu oueHKkHU BbINOJIHEHHUsI COOOIIEHUI (MPe3eHTaIui)

Kpurtepun 0aJ1JIBI

Bricka3piBaHUEe CBS3HOE U JIOTHYECKH MOCIen0BaTeNbHOe. J(nana3oH MCHOIb3yEeMbIX SI3BIKOBBIX 5
CPEICTB JOCTAaTOYHO IIUPOK. YIOTpeOJEeHHE S3BIKOBBIX M PEYEBBIX CPEACTB aOCONIOTHO
aZiekBaTHOE. SI3bIKOBBIE CpEACTBa YHOTPEOJEHbl MPABUIBLHO B COOTBETCTBHUH C JIEKCHKO-
rpaMMaTUYeCKUMH HOpMaMH HM3ydaeMoro si3blka. Matepuan u3jaraercsl MOcieI0BaTelbHO C
TOYKHA 3pPCHHS JIOTHKH IpeaMeTa W HOPM JUTEpaTypHOro s3bika. OMmHUOKW, HapymIaromne
KOMMYHHKAIIHIO OTCYTCTBYIOT WIH HE3HAUHTENbHBEL. Peub noctarouno Oermas. [IpowmsHomieHue
npaBwibHOE. [IpHCYyTCTByeT yMeHHE IenaTh aHajn3, BBIBOABI M 0000meHus. JJocTurHyTO
CMBICIIOBOE €IMHCTBO TEKCTA.

B nenom BBICKa3bIBaHME CBS3aHHOE W TIOCIENOBaTeNbHOE. Vcmonb3yercsi TOBOIBHO OOMBIION 4
00bEM SI3BIKOBBIX CPEJICTB, IOCTATOYHO YBEPEHHOE BIIA/ICHHUE JIEKCHKO-TPAMMAaTHUECKUMHU
CpeICTBaMU H3Yy4aeMOro S3blKa IPU HE3HAUMTENbHOW moMmolu npenofasarens. OmHako
MPUCYTCTBYIOT OTJICJIbHBIE OIIMOKH, HapyIIaIoie KOMMYHHUKAIUIO, S3bIKOBYIO IPAaBUIBHOCTS,
6ernocts. Temn pedn HECKOJIBKO 3aMe/uleH. [IponsHoIIeHe He YuCcToe, CTPajaroliee aKIeHTOM
0] BJIMSIHUEM POJIHOTO si3bIKa. JlonmycTrMoe Hannuue omuook — 3-4.

Jlnana3oH S3BIKOBBIX CpPEACTB orpaHuyeH (y30k). Hammuwme uacThix mays, 3aTpyIHSIOMINX 3
KoMMyHHKarmo. Temn peun 3amemieH. O0beM BBICKAa3BIBAaHHS HE AOCTHraeT HOpMbl. Hammdme
SI3BIKOBBIX OIIHMOOK (6-7), 3aTpyIHSIOIINX MMOHMMAHHE CKAa3aHHOTO MM MCKAXKAIOUIUX CMBICII.
Hapymaetcs nocnenoBaTesIbHOCTh BBICKA3bIBAHHUS.

Bricka3piBaHrEe HE COOTBETCTBYET TpeboBaHUsAM MO 00beMy (Hebosboe). Habmromaercs y30cTh 2
BOoKaOymsipa (cioBaph KpaiiHe OeleH), HaaMdue MHOTOYHCICHHBIX TpyOBIX OMHOOK (Kak
SI3BIKOBBIX, TaK U (DOHETHYECKHX) M YACTHIX May3, MEIIAIOIMINX KOMMYHHKAIMK U 3aTPYAHSIOLINX
NOHMMaHHE BBICKa3bIBaHHsA. HalOiroJaloTcs 3aTpyAHEHWsT B THOCTPOCHHMM BBICKA3BIBAaHUS M
OTBETax Ha BONPOCHI IpenojasaTens. KoMMyHHKaTHBHAs 33/1a4a HE BHIIOJIHEHA.

OueHb caOble 3HAHUS NpOrpaMMHOI0 Marcepuajia Wi OTCYTCTBHUC 3HAHMI HE II03BOJISIOT 1
CTYACHTY Oq)OpMI/ITB BBICKA3bIBAaHUEC B CBSI3HBIM pe‘leBOﬁ OTPE30K, peucBasd 3aJlada HC PCIICHA.
MHoOro4uciIeHHbIe JEKCHYSCKHUE U rpaMMaTu4eCKue OIINOKH HE ITO3BOJISIOT CTYACHTY HOHECTHU
CBOIO MBICJIb 1O ayJUTOPHU. Ha6J'IIOI[aeTC$I HCTIOHMMaHHE BOIPOCOB MNPEIoOaAaBaTeiisd, HCYMCHHUC
OCYIIECTBUTH PEYCBOC BbICKA3bIBAHUEC.

5. TlpouuTaiiTe NpuBEACHHYIO HUXE HHPOPMALIUIO U BBIITOJIHUTE 33JaHUE B COOTBETCTBUU C
UHCTPYKIUSMH.

Read the following information and complete the task. Write about 100-120 words.

Proposal

You are halfway through a two-month summer placement with Clearwater, a small company.

You have been asked by the personnel manager to write a proposal on how to improve the placement
programme.

Look at the company’s welcome document and your own notes below.

Using all this information, write a proposal to the Personnel Manager, Diego Martinez. Remember to be
diplomatic.
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Welcome to the Clearwater Placement Scheme!
Here is some information to help you make a good start.

Your Job

e You will be helping our staff with their day-to-day work. Please ask if you have any questions.

e On your first day you will be introduced to everyone and assigned to a line manager, who will supervise
your work.

¢ You will have a chance to meet customers and do important market research.

e You will be paid at the end of each week.

Working Hours

e We work a nine-to-five day. Staff are expected to arrive on time in the morning.

Lunch

e You will be able to have lunch in the office as a company brings fresh sandwiches around daily and they
are very good value.

Rules

o Please dress smartly — no jeans or trainers.

e Please do not use the Internet for personal purposes.

Notes

Not detailed enough induction pack

Longer hours

Lots of people telling me what to do

Wasn'’t clear if could make personal calls or not
Not clear job description

Don’t know who half the staff are

No desk of my own — had to borrow a computer!

Kpurtepun oueHKH nMcbMeHHBIX padoT
(pa3au4Hble BUABI 1eJ0OBBIX MHCEM, 3cce, MPOEKTHbIE padoThl, B T.4. B IPYNNaXx)

Kputepun 0aJ1JIBI

KoMmyHHKaTHBHAS 3aj1a4ya pelieHa, coOII01eHbl OCHOBHBIE MPaBUIIa O(OPMIICHHS 5
TEKCTa, OUYCHb HE3HAUUTEIIbHOE KOJIMYECTBO opdorpaduueckux u JICKCUKO-
rpaMMaTHYECKHX MOrpenIHocTei. JIornuHoe 1 Mocie10BaTebHOE H3JI0KEHHE
MaTtepHalia ¢ JeJIeHHeM TeKCTa Ha ab3anbl. [IpaBHiIbHOE UCIIONB30BAaHNE PA3INYHBIX
CPEJICTB IepeIadl JJOTUIECKOM CBSA3M MKy OTACITbHBIMH YacTAMH TekcTa. CTyaeHT
HOKa3aJ 3HaHHe OOJIBILIOro 3araca JISKCHKH M YCIICIITHO UCIIOIb30Ball €€ C Y4EeTOM
HOPM MHOCTPAHHOTO s13bIKa. [IpakTudecku HeT ommrbOok. CoOIIr01aeTCsl MPaBUIIbHBIM
HopsiI0K ¢ioB. [Ipu Mcosib30BaHMU G0JIee CIIOKHBIX KOHCTPYKIUI JOMYCTUMO
HEOOJTBIIIOE KOJIMYECTBO OMIMOOK, KOTOPBIE HE HAPYIIAIT NOHUMaHKe TekcTa. [louTu
HeT opdorpaduueckux ommook. CoOoaeTcs felieHHe TeKCTa Ha TIPEII0KEeHUSI.
I/IMCIOHII/ICCH HETOYHOCTH HEC ME€IIAOT TIOHUMAHHIO TEKCTA.

KoMMyHuKaTHBHas 3aa4a pelieHa, Ho JEKCUKO-TpaMMaTHYECKUE TIOTPEIIHOCTH, B 4
TOM YHCJIE BBIXOSAIIHNX 32 0a30BbI yPOBEHB, MPEMATCTBYIOT MOHUMAaHUIO. MBICIH
M3JI0KEHBI B OCHOBHOM JIOTHYHO. J[OITyCTHMBI OTZIE€IbHBIE HEAOCTATKY PHU JAECJICHUN
TEKCTa Ha a03albl ¥ IPU UCIOJIb30BAHMH CPEACTB Iepelau JIOTHIECKON CBI3H MEXITY
OTJICNTFHBIMH YacTsIMH TeKCTa WK B (popMmarte nricbMa. CTYJICHT HCIIONTB30Ball
JIOCTaTOYHBIA 00BEM JIEKCHKH, JTOITYCKask OTIENIbHbIE HETOYHOCTH B YIOTPEOICHUN
CJIOB MJIM OTPaHUYEHHBIH 3amac ciIoB, HO 3PEKTUBHO U NMPABUILHO, C YYETOM HOPM
MHOCTPAHHOTO s3bIKa. B paboTe nmeercs psija rpaMMaTHYECKUX OMIMOOK, HE
MPEMNSTCTBYIONUX TOHUMAaHHUIO TeKCTa. J{omycTHMO HecKoIbKo opdorpadudecknx
OImMOOK, KOTOpBIE HE 3aTPYIHSIOT IOHUMAaHHUE TEKCTa.

KommyHukaTuBHAs 3aa4a pelieHa, HO SI3bIKOBbIE MOTPELIHOCTH, B TOM YUCIIE NpU 3
MIPUMEHEHUH SI3BIKOBBIX CPEJICTB, COCTABISIONINX 0a30BbIi YPOBEHB, IPETSATCTBYIOT
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MMOHUMAaHUIO TeKCTa. MBICIH He BCeT]a U3JI0KEHBI JIOTHYHO. J[eneHre TekcTa Ha
ab3a1bl HeIOCTaTOYHO MOCIIEI0BATEIHHO WITH BOOOIIE OTCYTCTBYeT. OmUOKH B
WCTIOJIB30BaHUH CPEJICTB MEPEIayuu JIOTUICCKON CBSI3U MEKIY OTJCIbHBIMH YaCcTSIMU
Tekcta. MHOTO ommOok B popmare nrcbma. CTyIEHT UCIIOIB30BAT OTPaHHYCHHBIN
3amac CJIOB, He BCerza co0Iro1as HOpMbl HHOCTPAHHOTO s13bIKa. B paboTe mnbo gacto
BCTPEYAIOTCS TPAMMATHYECKHE OIINOKH 3JIEMEHTAPHOTO YPOBHS, THOO OIMTHOKH
HEMHOT'OYHUCIICHHBI, HO TaK CEPhE3HBI, UTO 3aTPY/THAIOT IOHUMaHKUE TeKcTa. VIMeroTcs
MHOTHE OIIHOKH, opdorpa@uIecKue U MyHKTyaIlHOHHBIC, HEKOTOPHIC U3 HUX MOTYT
MPUBOJUTH K HETIOHMMAaHHIO TEKCTA.

KommyHukaTtuBHas 3a7a4da He pemieHa. OTCYTCTBYET JIOTHKA B TIOCTPOCHUU 2-1
BBICKa3bIBaHMs. He UCTIONB3yI0TCs CpeIcTBa Mepelavun JIOTHUSCKOM CBSI3H MWy
yacTsamu TekcTa. @opmar mrcbMa He codmoaaetcst. CTyASHT He CMOT IPaBHIILHO
WCIIOJIB30BaTh CBOM JICKCHYECKHUI 3a1mac JiJisl BRIPAKCHUS CBOUX MBICIICH HITH HE
o0magaet HeoOXOAUMBIM 3a1acoM CJIOB. [ paMMaTHUECKHe paBUIia He COOMIOAAI0TCSL.
IIpaBwmita opdorpadun 1 MyHKTyanuy He COOTIOTAF0TCS.

OTKa3 OT BBINIOJHEHUsI Pa0OTHI 0

Bomnipocekl 1 3agaHus IS CAMOCTOSITEILHOH padoThI

CocTtaBnenue rioccapus o U3y4yaeMon TeMe.

CrnoBocouetanus no teme «Kynbrypa KoMIanum».

I'maronel neicTBus 115 pe3OME.

['nmaromnsl A71s onHMCaHMS ATANIOB Kapbephl.

0O030p aHMHIICKUX TPAMMATHIECKIX BpeMEH. YKa3aTelln BpPEeMEHH.
Turbel BOmpocoB.

CobecenoBanue: ApryMeHTaIlMs B CUTYallud COOECEIOBaHNS.
ConpoBoauTENbHOE MMCHMO: aHAIN3 CTPYKTYPHI, INHAMUYECKNE BHICKA3bIBAHUSL.
Jlekcuka 1y1st onucaHus epeaays nHPOPMaLUH.

0. Crenenu cpaBHEHUsI MTpHUJIaraTeIbHBIX.

11. BexumBblie (hopMbl IPOCKO U peakiyii Ha HUX.

12. PeueBble 000pOTHI ITpu 0OIIEHHH 110 TenedoHy.

13. PeueBbie 000pOTHI IS COBETA, PEKOMEHIAIINH.

14. Jlexcuka A OMUCAHUS JIETOBBIX KAUYECTB COTPYTHHKA.

15. Jlexcuka i OMCaHUs CUJIBHBIX M CJIA0BIX CTOPOH.

RO No~wONE

Kputepuu oneHuBaHus

3aHaHI/IC BBITIOJIHCHO: ICJIb BBIITOJIHCHUS 3aJaHUS YCIICIITHO JOCTUTHYTA, 3a4TCHO
OCHOBHBIC ITOHATHA ONIPCACIICHBI; pa60Ta BBINIOJIHEHA B ITOJTHOM 00BEME.

3a,Z[aHI/Ie HE BBIIIOJIHEHO, IC€JIb BBIITOJHCHUA 3aJlaHUA HE JOCTUTHYTA. HEC 3a4TCHO

DK3aMeHAIIHOHHBIE OMJIeThI

CtpyKTypa SK3aMEeHaIlMOHHOT0 Ouiera:
DK3aMEHAIMOHHBINA OUJIET COEPKUT 2 BOIPOCA.

HepequL BOHpOCOB JJId DK3aME€Ha
1. Culture shock.

2. Building cross-cultural awareness.
3. What is culture?
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4. The benefits of internships abroad.

5. Essential skills for working across cultures.
6. The differences in Chinese and Russian cultures.
7. How to talk about education.

8. How to talk about yourself.

9. How to talk about benefits.

10. How to talk about similarities.

11. How to talk about differencies.

12. How to make suggestions.

13. Dealing with customers.

14. Personal skills and qualities.

15. Building relationships.

16. Small talk.

17. Networking across cultures.

18. Telephoning.

19. Globalization: advantages and disadvantages.
20. Career choices.

21. Career stages.

22.Job interview questions and answers.

23. Writing a CV.

24. Writing a covering letter.

25. Qualities of successful people.

OO6pa3err PK3aMeHaIMOHHOTO OMIIeTa:

Hanpasnenue noarorosku 38.03.01
«DKOHOMUKA»
Hanpasnennocts (npo¢uis):
«MexnyHapoaHbIi OU3HEC
(c yriyOaeHHbIM U3Y4€HUEM KUTaWCKOTO /
PYCCKOTO SI3BIKA)»

Kagenpa nHOCTpaHHBIX SI3BIKOB IS Jucuumimza « MeXKyIbTypHast
npodecCHOHATHFHON KOMMYHUKAIIUU KOMMYHUKAITIS HA THOCTPAHHOM SI3BIKE)

bamkupckuii rocy1apCTBEHHbIA YHUBEPCUTET

WHCTUTYT 5KOHOMUKH, (PMHAHCOB U OM3HEca

Dk3aMeHamoHHbIN OmieT Ne 1

1. Crosscultural awareness. ( MoHooru4eckast peds)
2. Building a career in an international company. (J{uasor ¢ npemnoaaBarenem)

3aB. kadeapoi L= C.B. I'youk

[TepeBon onienku u3 100-0ayTbHOM B YETHIPEXOATUTHHYIO TIPOU3BOAUTCS CICAYIOIINM 00pa3oM:
- otinyHO — oT 80 1o 110 6amnoB (Bkatoyas 10 moompuTensHbIX 0AIOB);
- xoporo — ot 60 1o 79 6anoB;
- YJIOBJIETBOPHUTEILHO — OT 45 110 59 6amos;
- HEYJIOBJIETBOPUTENIHLHO — MEHee 45 0allsioB.

Kpurepun ouenku (B 6aj1ax):

22



- 25-30 0aJ1J10B BBICTABIIACTCS CTYJIEHTY, €CIH CTYACHT Jall IOJHbBIE, Pa3BEPHYTHIE OTBETHI HA
BCE BONPOCHI OuieTa, MPOJEMOHCTPUPOBAN 3HAHHME H3YYEHHOrO MaTepuana, TEePMHHOJIOTHH,
YMEHHE MPaBWIBHO O(QOPMIIATH YCTHOE BBICKA3bIBAHHE MPO(ECCHOHATBLHOW HAIMPABICHHOCTH W
BECTH JHAJIOT Ha HHOCTPAHHOM SI3bIKE; IPUMEHSATh IPaMMaTHUYECKHE CTPYKTYPhl U PEUEBbIC KITUIIIE.
CrymeHt 0e3 3aTpyAHCHHMI OTBETWJ Ha BCE JONMOJHHUTEIHHBIC BOIPOCHL. YCTHas pedb
XapaKTepU3yeTcsi OTCYTCTBUEM HETOYHOCTEH U OMIMOOK;

- 17-24 6anJ10B BBICTABISIETCS CTYACHTY, €CIIM CTYACHT PACKPBLI B OCHOBHOM COJICpIKaHUE
BOIPOCA, OJHAKO JTOMYIIEHbl HETOYHOCTH B HCIOIb30BAaHUH U3yYEHHOTO JIEKCUYECKOT0 MaTepuaa,
IrpaMMaTU4ECKUX CTPYKTYp M pedeBbIX Kiaume. [Ipu oTBere Ha IONOIHUTENBHBIE BOIPOCHI
JOTTYIIEHbI HEOOJIBIITNE HETOUHOCTH. Y CTHAs peUb COACPKUT HECYIIECTBEHHbIE OIINOKH;

- 10-16 GayoB BBICTABISIETCS CTYACHTY, €CITU IIPU OTBETE HA BOIPOCHI CTYICHTOM JIOMYIIEHO
HECKOJIBKO CYIIECTBEHHBIX OIIMOOK B HCIIOJIb30BAHUM H3YYEHHOTO JIEKCMUECKOTO Marepuaia,
rpaMMaTHYECKUX CTPYKTYp M peuYeBbIX KiHile. JIorMka u moJIHOTa OTBETa CTPAAar0T 3aMETHBIMHU
U3bsIHAMU. 3aMETHBI MTPOOEIIbl B 3HAHUHM W3YYEHHOT'O JIEKCHYECKOro MaTepuaia. Bonpocs! B 1ienom
M3JI0KEHBI JIOCTATOYHO, HO C MPONycKaMu Marepuana. VMeroTcs mpUHIUIMAIbHBIE OMUOKH B
JIOTUKE MOCTPOCHHUS OTBETA Ha BOMpoc. B yCcTHOMN peun nomyuieHsl TpyObie OMMOKHY;

- 1-10 0a/uI0B BBICTABIISIETCS CTYACHTY, €CIIM OTBET Ha BOIPOCHI CBUICTEIBCTBYET O
HEMOHMMAaHWW M  KpallHE HEMOJHOM 3HAaHWM M3YyYEHHOIO JIGKCMYECKOro  MaTepuana,
rpaMMaTHYEeCKUX CTPYKTYp # peueBblx kimme. OOHapyXKHUBaeTCs OTCYTCTBHE HAaBBIKOB
MOHOJIOTMYECKOM M auanoruyeckod peur. CTyIeHT He CMOr OTBETUTh HU Ha OJIMH
IlOHOJIHHTGJIBHBIfI BOIIpPOC.

4.3 PellTHHI-IUIAH TACHUILINHBI

MexKynbTypHass KOMMYHHMKaLUs HA UTHOCTPAHHOM SI3BIKE
HampaBJieHHe DKOHOMHUKA
HaIpaBIEHHOCTh «MeXayHapoaHblil Ou3Hec (¢ yIIyOIEeHHBIM U3YYEHUEM KUTAWCKOIO / PYCCKOTO SI3BIKA)»
Kypc 1 ,cemectp 1

bannbl
Buab! yueGHOii JesTeIbHOCTH baii 3a Ypicrto 3aanmii 3a
CTYAE€HTOB KOHKpETHOS ceMecTp Munumane | Makcumanb
3a/laHne HBII HBbII

Moayas 1

Texkyuwuii KOHTPOJIb 25
1. IIpaktuueckue 3aaHus 5 5 25
Py0e:kHbIi KOHTPOJIb

1. TlucpbMeHHas: KOHTPOJIbHAs paboTa 10 1 10
2. TecToBbIit KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5
Monayas 2

Texkyluii KOHTPOJIb 25
1. IIpaktuueckue 3a1aHus 5 5 25
Py0e:xHbIi KOHTPOJIb

1. TIuchbMeHHast KOHTPOJIbHAs paboTa 10 1 10
2. TecToBbIit KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5
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HoompurenbHbie 6aIbI

1. BeinonHeHue AOKIa 0B Ha 3alaHHYIO
TeMy

2. [TyGnukarws crarei

ITocemaemocTn

ITocemaeMocCTh TeKITUA

ITocemaeMocTh NpaKTUUECKUX 3aHATUN

-10

HToroBrplii KOHTPOJIb: 3aueT

HUTOI'O:

110

PeddTHHI-IJIaH AU CHUIIINHBI

Mem(ym,TypHaﬂ KOMMYHUKaIUA HA THOCTPAHHOM S3bIKE

HampaBlieHue DKOHOMHUKA

HaIpaBIECHHOCTh «MeXayHapoaHblil Ou3Hec (¢ yriIyOIeHHBIM U3YYEHUEM KUTAMCKOIrO / PYCCKOIO SI3BIKA)»

Kypc 1 ,cemectp 2
Bannsr
Bujbl yueGHOIi AeSTeILHOCTH bait 3a Yyicrto 3axanuii 3a
CTYJAE€HTOB KOHKpETHOS ceMecTp Munumanp | Makcumanb

3alaHue HBIi HBI
Monyab 3
Tekyuuii KOHTPOJIb 20
1. IlpakTiueckue 3aJaHAS 5 4 20
PyO0exHblii KOHTPOJIb
1. [TuceMeHHast KOHTPOJBbHAS paboTa 10 1 10
2. YcTHas pedb 5 1 5
Monyasb 4
Tekymuii KOHTPOJIb 20
1. IlpakTHueckue 3aJaHAs 5 4 20
PyO0exHblii KOHTPOJIb
1. TecToBbIit KOHTPOIH 10 1 10
2. YcTHas pedb 5 1 5
HoompurenbHbie 6aIbI
1. BeinmonHeHne OKIIa 0B Ha 33/IaHHYIO 5 1 5
TeMy
2. Ilybnukamms cratei 5 1 5
IocemaemocTn
ITocemaeMocTs nekuui
ITocemaeMoCTh NpaKTUUYECKUX 3aHATUN -10
HTOroBblii KOHTPOJIb: JK3aMeH 30
UTOTO: 110
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Y4ebHo-MeTOoAMYECKOEe U HH(POPMALIMOHHOE 00ecneyeHne JUCIUIINHBI

5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEIbHOM y4eOHOH JIUTEpaTypbl, HEOOX0AMMOM A5
OCBOEHHS THCIMIIJIHHBI

OcHoBHas JuTepaTypa

Smmna, T.A. English for Business Communication. ARruiicKuit 361K ISt J€I0BOTO OOIIEHHUS
[Dnextponnsiit pecype] / T. A. Smmna, . H. XXatkun. - M.: @nunara , 2009 - 56 c. —
http://biblioclub.ru/index.php?page=book&id=57951 (02.05.2019).
MakiakoBa, E.A. The Basics of Business Intercultural Communication: oCHOBBI 1€JI0BOI
MEXKYJIbTYPHOU KOMMYHHUKaIHHK : yaeOHoe ocobue / E.A. Maxknakosa, }O.A. JIuTBuHOBa,
A.A. nynuna. - Boponex : BopoHexxckasi rocyapcTBeHHas JI€COTEXHUYECKAs aKaJeMHUs,
2011. - 169 c. ; To e [ DneKTpOHHBIHA pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=142471 (17.10.2018).
. Manuerckasi, O.E. English for Cross-Cultural and Professional Communication=Aurauiickuii
S3BIK IS MEXKKYJIBTYPHOTO M IPO(eCCHOHATBHOTO 00IIeHH s © yaeOHoe mocoowue /
O.E. Nanuesckas, A.B. Manés. - 6-¢ u3., ctep. - Mocksa : MU3natensctBo «®DmuaTay, 2017. -
192 c. - ISBN 978-5-9765-1284-9 ; To ke [DnekTponHsIii pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=93369 (14.10.2018).
. Munosunos, B.A. HoBblil aHruiickuii uist 5)KOHOMUCTOB : yueOHoe nmocodue /

B.A. MwioBuoB. - Mocksa ; bepnun : Jupekr-Menaua, 2015. - 617 c. : un. - ISBN 978-5-
4475-4818-6 ; To xe [DneKkTpoHHBIN pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=426553 (14.10.2018).
EBcrokoBa, T.B. AHTIIMICKUH S3BIK: 111 SKOHOMUYECKUX CIEIUATBLHOCTEH ;| Y4eOHUK /
T.B. EBcrokoBa, C.1. JlokTeBa. - 4-¢ u3f., ctep. - Mocksa : U3natenbctBo «Pnuntay, 2017. -
357 c. - ISBN 978-5-9765-0115-7 ; To xe [DneKTpoHHBIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=93663 (14.10.2018).

JlomoJiHUTeIbHAS JIUTEpPaTypa

[MnsxoBa, B.A. AHrIMICKUil SI3BIK 17151 5KOHOMUCTOB : yueOHuk / B.A. I1lnsaxosa,

O.H. I'epacuna, F0.A. I'epacuna. - Mocksa : M3narenbcko-ToproBasi Koproparus «Jlamkos u
K®», 2016. - 296 c. : Tabmn. - (YueOHble n3nanus s 6akanaBpos). - budmuorp. B kH. - ISBN
978-5-394-02222-7 ; To e [DneKTpoHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=453342 (31.10.2018).

[leBenéra, C.A. [lenoBoii anrnuiickwuii : yaedHoe mocodue / C.A. llleBenésa. - 2-e usn.,
niepepad. u jorm. - Mocksa : FOuuTH-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[DneKTpoHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=436816 (14.10.2018).

Cepreituuk T. C. AHrauiickuii s13pIK B chepe AeT0BOT0 0OLIeHH: yueOHOe mocodue
[DnexTponHsIii pecypc] Kemeposckuii rocynapcrsennsiii yausepeurer, 2010 — 108c. -
http://biblioclub.ru/index.php?page=book view&book id=232651(14.10.2018).
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5.2. [lepeyenb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKANMOHHOU ceTn «AHTepHeT» N
NMPOrpaMMHOI0 ol0ecriedeHnsl, He0OXOAUMBIX /1JI51 OCBOEHHS 1M CHUILTIUHbBI

Ne  |HammenoBanme nTepHeT-pecypca Ccruika (URL) Ha
HTEepHET pecype

DIeKTPOHHO-ONOIHOTEUHas CHcTeMa « DIIEKTPOHHBIN unTanbHEIi 3am»  |https://bashedu.bibliotech.ru

1. /Account/LogOn
JIIeKTPOHHO-0MOIMOTeYHas cucteMa « Y HuBepcurteTckas oubnmoreka  http://www.biblioclub.ru/

2. online»

3 DIeKTPOHHO-ONOIHOTEYHAsE CHCTEMA M3ATEIbCTBA «JIaHb» http://e.lanbook.com/
PecypcHblii callT n3aaTenbeTBa «MaKMUILIIaH www.macmillan.ru

5. DJICKTPOHHBIN ClIOBaph “MynbTUTpan” www.multitran.ru

6. TonkoBblii cioBaps anrmiickoro si3bika Oxford English Dictionary http://oxforddictionaries.co

m
7. Free English video lessons. Buneoypoku st caMoCTOSTEIbHOM www.engvid.com
paboTHI
8. TED. Buneosiekuuu u BEICTYTUICHUS U3BECTHBIX YUCHBIX U www.ted.com
MperoaBaTeseii Mo pa3HbIM IpodiieMaM COBPEMEHHOCTH (aHTITMHACKAN
SI3BIK )
9. PecypcHBIN caliT I N3y4YeHHUsI ICTIOBOTO aHTJIMHCKOTO SI3BIKA. www.BusinessEnglishResou
rces.com
10. |Caift i U3ydaronuX aHTJIMHCKHUH S3bIK http://www.bbc.co.uk/learni
ngenglish
11. |Video Vocab is a podcast published by Business English Pod for https://www.videovocab.tv/
English as a second language (ESL) learners who want to expand and  |[English-Vocabulary-
improve their English vocabulary for business. ESL/economics-english-

vocabulary/

12. | 500 lessons covering essential Business English language and skills.  |http://businessenglishpodcas

t.com

1. ba3za jaHHBIX MepuoMyYecKuX n3aanuii Ha mardopme EastView: «Bectauku MOCKOBCKOTO
yHUBepcuTeTay, «31anus mo oOIeCTBEHHBIM U TYMaHUTAapHBIM Haykamy» - https://dlib.eastview.com/

2. Wndopmanmonnas cucrema «EanHOe OKHO IocTyma K oOpa3oBaTelbHBIM pecypcam» -
http://window.edu.ru

3. Hayunas snextponnas 6ubdamoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. OnextponHas oubanoreunas cucrema « b bamlVYy — https://elib.bashedu.ru/

5. OnexTpoHHbIi KaTanor bubmmoreku bamlyY — http://www.bashlib.ru/catalogi.

6. ApxuBbI HayuHBIX XypHaioB Ha uiathopme HOUKOH (Cambridge University Press, SAGE
Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

7. U3znarenbctBo «Annual Reviewsy - https://www.annualreviews.org/

8. WznarensctBo «Taylor&Francis» - https://www.tandfonline.com/

9. Windows 8 Russian. Windows Professional 8 Russian Upgrade Jlorosop Nel04 ot

17.06.2013 r. Jlunien3un GeccpoyHsbIe.
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6. MaTepuajabHO-TeXHUYeCKas 6a3a, He0OX0AUMAsI I/l OCYIIEeCTBJIEHUSI 00Pa30BaTEIbLHOTO
npouecca no JUCHUILINHE

HaumeHoBaHue cienMaJbHBIX OMeIIeHT it

OcHallleHHOCTbCIeHATbHBIX

IlepeyeHb JIMIIEH3UOHHOTO

Y MIOMEIIEHU ISl CAMOCTOSTEIbHO# NoMeleHMii U OMeleHU i 111 NPOrpaMMHOI0
padoThI CaMOCTOSATEIbHOI padoThI ol0ecneyeHusl.
PexBH3UTHI
MO/ATBEPKAAIOIIET0
JAOKYMEHTA
1. yueonas ayoumopus ona npoeedenus ayauropus Ne 101 1. Windows 8  Russian.
3aHAMUIL CEMUHAPCKO20 muna:aynuTopus | YueOHas meOernp, m0ocka, 3kpan Ha | Windows  Professional 8

Ne 101 (TrymaHUTapHBIH KOPITyC), ayTUTOPH
Ne 102 (rymaHUTapHBII KOpITyC), ayTUTOPHS
Ne 103 (rymaHUTapHBII KOpITyC), ayTUTOPHS
Ne 104 (rymaHUTapHBII KOpITyC), ayTUTOPHS
Ne 105 (rymaHUTapHBII KOpITyC), ayTUTOPHS

Ne 109 (TyMaHUTApHBII KOpITyC),
7abopaTopus  COLHMAILHO-?KOHOMUYECKOTO
MonenupoBanus Ne 107  (momemieHwue,

yi.Kapna Mapkca, 1.3, kopmn.4), mnabopatopus
aHanmu3a JaHHeIX Ne 108  (momemenwue,
yn.Kapna Mapkca, 1.3, xopm.4), ayauTopus
Ne 110 (rymaHUTapHBII KOpITyC), ayTUTOPHS
Ne 207 (momemenue, ym.Kapma Mapkca, 1.3,
kopr.4), aymuropus Ne 208 (momermeHwme,
yn.Kapna Mapkca, 1.3, xopm.4), ayauTopus
Ne 209 (momemenue, ym.Kapma Mapkca, 1.3,
kopr.4), aymuropus Ne 210 (momermeHwue,
yi.Kapna Mapkca, 1.3, kopmn.4), madopatopus
HCCIICIOBaHUA MPOIIECCOB B IKOHOMHKE H
ynpaBneHun Ne  31la  (rymaHMTapHBIHA
Kopmyc), Jaboparopus WHGHOPMAIMOHHBIX
TEXHOJIOTMIl B 3KOHOMUKE U ynpaBieHUM Ne
3118 (rymMaHUTapHBIN KOPIIYC).

2. yuebnaa ayoumopusa 011 npogedenHusn
2pynnoewix u UHOUBUOYATILHBIX
Koncynemayuu:  ayauropus — Ne 101
(rymaHUTapHBIH KOpiyc), ayautopus Ne 102
(rymaHuTapHBIH KOpIyc), aymutopus Ne 103
(rymaHuTapHBIH KOpITyCc), aymutopus Ne 104
(rymanuTapHsIil Kopryc), ayautopus Ne 105
(rymanuTapHsIif Kopmyc), ayautopus Ne 109
(rymaHuTapHBIi  KOpmyc),  JabopaTopus
COLMAIBEHO-?KOHOMHYECKOTO MOJEITUPOBAHUS
Ne 107 (momemenue, yn.Kapma Mapkca, 1.3,
Kopn.4), mabopatopusi aHanu3a AaHHBIX Ne
108 (momemenne, yn.Kapnma Mapkca, x.3,
kopn.4), aynuropust Ne 110 (rymaHuTapHBIN
kopmyc), ayauropuss Ne 207 (momerueHwue,
yn.Kapna Mapkca, 1.3, xopm.4), ayautopus
Ne 208 (momemenne, yn.Kapna Mapkcea, 1.3,
kopr.4), aymutopus Ne 209 (momemenwue,
yn.Kapna Mapkca, 1.3, xopm.4), ayauTopus
Ne 210 (momemenue, yn.Kapma Mapkca, 1.3,
Kopr.4), naboparopus WCCIIeIOBAHUS
IIPOLIECCOB B 3KOHOMHUKE M ynpasieHuu Ne
311a (rymaHuUTapHBI KopITyc), JabopaTtopus
MH()OPMALMOHHBIX TEXHOJOTHH B SKOHOMHUKE
n ynpanenun Ne 311B (rymaHuTapHbIN
KOpILYC).

3. yuebnaa ayoumopua 011 meKyuiezo
KOHMPONA u HPOMEIHCYMOUH O

mratuse, npoekrop Ex204.
aynuropus Ne 102
YuebHast Mebenb, JOCKA.
aynutopus Ne 103
YuebHast Mebenb, TOCKA.
ayauropus Ne 104
Vuebuas mebenn, 10cKa.
ayauropus Ne 105
YueOHas MeOeb, J0CKa, TEICBU30D
Samsung
J1abopaTopus cOMaIbHO-
IKOHOMHUYECKOTO0 MOJAeTUPOBAHUS
Ne 107:
yaeOHast Mebelnb, T0CKa,
TIPOEKITHOHHBIN 3KpaH ¢
aneKkTpoaroaoM lumien master
control, mpoexTop casio,
MEPCOHAIBHBIA KOMIIBIOTED MIBM
KJIaMac B KOMITJIeKTe — 18 miT.
JlaGopaTopusi aHAJIH3a JTaHHBIX Ne
108:
yuebHast MmeOeb, T0CKa,
MePCOHAJIBHBIA KOMIIBIOTED MIBM
KJIaMac B KOMIUIEKTe — 17 wT.
ayauropus Ne 110:
yaeOHast MeOeb, JOCKa, TEIIEBU30P
led.
ayauropus Ne 110:
ydeOHast MeOelb, TocKa
aynuropus Ne 111:
yueOHast Mebenb, 10CKa, TeTEeBU30D
led.
aynutopus Ne 114:
yueOHast MeOellb, JocKa.
ayauropus Ne 115:
yaeOHast MeOeIb, KOOHKH (2 ImIT.),
nuHamuky, dvd mieep tochiba,
MarHuroJia sony (4 mr.)
(momereHwue, yi. Kapia Mapkca, 1.3,
xopi.4)
aynutoptus Nell8:
yaeOHast Mmebenb, mpoekTop benq,
KOJIOHKH (2 IMIT.), My3bIKQJIbHBIN
neHTp lg, aumaapt MarauTHO-
MapKepHbII Ha TPEHOTE
aynuropus Ne 122:
y4eOHas MeOenb, JoCKa.
ayauropus Ne 204:
y4eOHast MeOenb, JoCKa,
MIPOEKIIMOHHBIA IKpaH ¢
aeKTpoaroaoM lumien master

Russian Upgrade. Jlorosop Ne
104 or 17.06.2013 r.
Jlnmen3uu — 6eccpoUHBIe.

2. Microsoft Office Standard
2013 Russian. JoroBop Ne
114  or 12.11.2014 r.
Jlunensuun — 6eccpouHsbie.
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ammecmayuu: ayAuTOpus No 101
(rymaHUTapHBIA KOpiryc), aymutopust Ne 102
(rymanuTapHsIit KOpIyc), aynutopus Ne 103
(rymaHuTapHBI# KOpiyc), ayautopus Ne 104
(rymanuTapHbBIit KOpiryc), aynutopus Ne 105
(rymanuTapHBIi KOpiyc), ayautopus Ne 109
(rymaHuTapHBIE  KOpryc),  JabopaTopus
COLMAIbHO-3KOHOMHYECKOTO MOEINPOBAHUS
Ne 107 (momewenue, yn.Kapna Mapkca, 1.3,
kopm.4), nmaboparopus aHanmu3a JaHHBIX No
108 (momemenue, yn.Kapma Mapkca, a.3,
kopm.4), ayautopust Ne 110 (rymanutapHbIi
kopmyc), aymuropus Ne 207 (momerueHue,
ym.Kapna Mapkca, 1.3, kopr.4), aymuropus
Ne 208 (momemenue, ym.Kapma Mapkca, 1.3,
kopr.4), aymuropus Ne 209 (momemeHwue,
ym.Kapna Mapkca, 1.3, kopr.4), aymuropus
Ne 210 (momemenue, ym.Kapma Mapkca, 1.3,
Kopr.4), naboparopus HCCIEI0BaHUS
MPOIIECCOB B SKOHOMHUKE M YyHpaBieHHH No
311a (rymaHuTapHbIil KOpIyc), JabopaTopus
MH(OPMALMOHHBIX TEXHOJOTHH B 9KOHOMHUKE
u ympaneHun Ne 311B (rymaHuTapHBIHA
KOPIYC).

4. nomewjenus 0na camocmoamenvHol
pabomui: aypuropus Ne 302 uurtanbHBIN 3ai
(TymMaHUTapHBIH KOPIIYC).

5.  nomewenus  Ona  xpamenus u
npogunaxmuueckozo obcayscusanus
yueonozo obopyoosanun:aynuropus Ne 115
(momemenue, yn. Kapna Mapkca, a.3,
kopm.4), 118 (momemenue, yn.Kapna Mapkca,
1.3, kopi.4)

control, mpoexTop casio.
ayautopus Ne 207:
yaeOHast MeOenb, JoCKa, TEIEBU30P
led tcl.
ayauropus Ne 208:
yaeOHast MeOenb, ToCKa, TEIIEBU30P
led tcl.
ayauropus Ne 209:
yueOHast MeOelb, JocKa.
ayauropus Ne 210:
yueOHast MeOellb, JocKa.
ayauropus Ne 212:
yueOHast MeOelb, T0CKa, MPOCKTOP
infocus.
aynutopus Ne 213:
yaeOHast Mmebernb, T0cKa,
MIPOEKIIMOHHBIN 5KpaH ¢
aneKkTpoanoaoM lumien master
control, mpoekTop casio.
ayautopus Ne 218:
yaeOHast MmeOeb, T0CKa,
MynsTEMEAHRA-poekTop infocus.
ayauropus Ne 220:
yueOHast MeOellb, JocKa.
ayauropus Ne 221
yaeOHas MeOenb, JoCcKa.
ayauropus Ne 222
yaeOHas MeOenb, JocKa.
ayautopus Ne 301
y4aeOHas Mme0Oenp, IKpaH Ha IITATHBE,
MIPOEKTOP aser.
ayautopus Ne 302
yaeOHas Me0enb, IepCOHAIBHBINA
KOMIIbIOTEp B KOMILIeKTe hp,
MOHOOJIOK, IIEPCOHAIBHBIN
KOMITBIOTEP B KOMILIEKTE MOHOOJIOK
iru.
ayautopus Ne 305
yueOHast Me0elb, T0CKa, IPOSKTOP
infocus.
ayautopus Ne 307
yueOHast MeOellb, JocKa.
ayautopus Ne 308
yueOHast MeOellb, JocKa.
ayautopus Ne 309
yueOHast MeOellb, JocKa.
J1aGopaTopust MccJie10BaHUS
MPoLEecCOB B IKOHOMHKE H
ynpasjennu Ne 311a
y4deOHast MeOelb, JT0CKa,
NIepCOHaJIbHBIA KOMIbIOTEp lenovo
thinkcentre — 16 mr.
naboparopusi HHGOPMALMOHHBIX
TEeXHOJIOTHii B IKOHOMHKE U
ynpasjenun Ne 3118
yueOHast Mebenb, T10CKa,
NIEPCOHAIbHBIN KOMIIBIOTED B
komruiekte Ne 1 iru corp 510 — 14
IIT.
ayauropus Ne 312
y4eOHas MeOenb, JoCKa.
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MHWHOBPHAYKHU POCCHUU

ITpunoxxenue 1

®I'BOY BO «BAILIKUPCKUN T'OCYJIAPCTBEHHBI YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCHUIIINHBIL «MEeXKyIbTypHass KOMMYHHMKALAs HA HHOCTPAHHOM SI3BIKE)

Ha 1 cemectp
O04YHOU (hOopMBI O0YUEHHUS

Bun padorsl

O0BeM THCHUILTAHBI

O6mas Tpynoemkocts auctumuinabl (3ET / wacos)

2172

VYueOHBIX 4acoB Ha KOHTAaKTHYIO pa60Ty C ITPCIIOAaBATCIICM

JIEKINI

HpaKTI/I‘leCKI/IX/ CCMHHAPCKHX

36

712a00paTOPHBIX

Ipyrux (TpynmnoBasi, UHIUBUAYyalbHasi KOHCYIbTALUS U UHBIC BUIBI
y4eOHOI IeITENbHOCTH, IPEAyCMaTPUBAIOIINE paboTy 00yJaromuXxcs ¢
MpenojaBaTeseM)

0,2

Y4eOHBIX 4acOB Ha CaMOCTOATEIbHYI0 paboTy obydaromuxcs (CP)

35,8

Y4eOHBIX YacOB Ha BKIIIOYAs MOJATOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 1 cemecTp
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®opma U3ydeHHss MaTepUaIOB:
JIEKLUH, IPAKTUYECKHE 3aHATHS,
CEeMHMHApPCKUE 3aHATHS,

OcHOBHas 1
JIOTIOJIHUTEIbHAS

dopMa TeKyILIero
KOHTPOJIs1 yCIIEBa€MOCTH

3anaHus no
Ne nabopatopHbie paboTEHI, JUTEpaTypa, . (KOJITOKBHYMBI,
Tema n COACPKaHNE CaMOCTOSATCIIBHON
/i caMoCTOsTeNbHas padboTa u peKoOMeHayeMast 6 KOHTPOJIbHBIC paboTHI,
TPYAOEMKOCTH (B Yacax) cTyaeHTaM (HoMepa PabOTe CTyACHTOB KOMITBIOTEPHBIE TECTHI U
U3 CIIHCKA) T.I1.)
JIK | IIP/CEM JIP CP
1 2 3 4 5 6 7 8 9
Moayas 1. Working across cultures.
Business travel.

1. | Pabota c TexcToM (uTeHue, MEPEBOS, 6 6 1,234 Wzyuenne IIpoBepka BHITOTHEHUS
nepeckas). PEKOMEHYEMOH NIPaKTUYECKUX 3aJaHui,
AynupoBanug (o0liee mOHUMaHKe, TIOUCK JIUTEPaTyPhI YCTHBIH OIPOC, KOHTPOJIbHAS
omnpezeeHHoit nadopmarnuu). TpeHUpOBKa 4: Part 1, units 1-2 pabota
Pa3HBIX BUIOB YTEHHS: 03HAKOMHUTEIHHOTO, Part I, texts 1,2
HIPOCMOTPOBOTO, TOUCKOBOTO,

U3YYarOLIEro.

2. | I'pammaruka: THITBI BOIPOCOB, BpeMeHa 4 4 1,345 Bomnpocsr mis [IpoBepka BEITIOTHEHUS
rpyumsr Simple, Continuous. BemmonHerue CaMOKOHTPOJIS NPaKTUYECKUX 3aJaHui,
YIPaKHEHUH U151 TPDEHUPOBKU YCTHBIH OIIPOC, KOHTPOJIbHAS
rpaMMaTH4YeCKUX HABBIKOB. 4: units 1,2,3 pabota

3. | OcBoeHne aKTHBHOTO CIOBaps IO TEME 4 4 1,2 Bompocs! st IIpoBepka BBIIOIHEHUS
MOAYJI. BbINOJIHEHUE THCEMEHHOM CaMOKOHTPOJIA [IPaKTUYECKUX 3a/JlaHui,
paboThI 10 TEME MOJTYJISL. YCTHBII OIPOC, KOHTPOJIbHAS
CamocrosiTenbHas padoTa ¢ OHIIAH- 2: Part 1, units 6,7 pabota
pecypcamu I TOIy9IeHUs H 00padoTKU Part 11, texts 4,3
HHPOPMAITIH.

4. | I'oBopenwue: obcyxnenne ocoOeHHOCTEN 4 4 34,5 Nzyuenue IIpoBepka BBINTONHEHUS
JIETIOBOTO OOIIEHUsI, CTAXKUPOBKa 32 PEeKOMEHIyeMOM MPaKTHYECKUX 3a7aHuMH,
pPyOeKOM, MEXKYJIBTYpHbIE OCOOEHHOCTH JIUTEPaTyphI YCTHBIH OIPOC, KOHTPOJIbHASL
npodeccroHaNBHO IeaTeTbHOCTH. pabora
MoHonorudeckasi ¥ JUAIOTHIECKas PeUb. 5: Part 1, units 6,7

Part 11, texts 4,3
Moayas 2. Building relationships. Small
talk.

5. | Urenue u mepeBOA TEKCTOB IO TEMATHKE 6 6 1,234 Bonpocs! s IIpoBepka BEHITTOTHEHUS

mojynsi. TpeHupoBKa pasHbIX  BHJIOB CaMOKOHTPOJIS MPAaKTHYECKUX 3aJaHui,
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YTEHUS: 03HAKOMHUTENBHOTO,
MPOCMOTPOBOTO, MIOMCKOBOTO,
M3y4aroIero. AyiupoBaHue.

W3y4enue
peKoMeHAyeMOH
JIUTEPaTypBhI

4: Part 1, units 8,9
Part I1, texts 7,8

YCTHBIH OIPOC, KOHTPOJIbHAS
pabota

I'pammatHka; Modal verbs. Advice 4 4 1,345 Usyuenne IpoBepka BBITOIHEHHSI
structures. BpinonHeHWe ynpakHEHUH AJis peKoMeHAyeMOH MIPaKTUYECKUX 3aJaHui,
TPEHUPOBKU IPAMMATHYECKIX HABHIKOB. TUTEPATYPBI YCTHBIN ONpOC, KOHTPOJIbHAS
pabota

5: units 4,5
OcBoeHHE aKTUBHOI'O CJIOBapsl IO TeMe 4 4 1,2 Wzyuenne IIpoBepka BBITOTHEHUS
MOZYJIA. Beinonnenue IUCBbMEHHOU PEKOMEHYEMOH NIPaKTUYECKUX 3aJaHui,
paboTsl o TeMe MOJTYJIS. JUTEPaTypbI YCTHBIH OIPOC, KOHTPOJIbHAS
CamocrositensHass ~ pabota ¢ OHIaiH- pabora
pecypcamu i1 modydeHuss U oOpaboTku 2: Part 1, units 8,9
HHPOPMAIIH. Part I, texts 9,10
T'oBopenwme: pasrosop 1o Tenedony, 4 4 3,45 Uzyuenne [IpoBepka BEITIOTHEHUS
CIIOCOOBI BBIpa)KCHUS] BHUMaHUS, 3a11poc, PEKOMEHIyeMOi NPaKTUYECKUX 3aJaHui,
yTOYHEHNE UH(POPMALIUH. TUTEPATYPHI YCTHBIN ONPOC, KOHTPOJIbHAS
MoHoorugeckas u JuajlorndecKas pedsb. 5: Part 1, units 6,7 pabota

Part 11, texts 9,10
Bcero uacos: 36 35,8
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MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKNPCKHNUN I'OCYJAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJEPKAHUE PABOYEHN ITPOT' PAMMBI
JUCLUILIAHBI « MEXKYIbTypHasi KOMMYHUKALAS HA MHOCTPAHHOM SI3BIKE»

Ha 2 ceMecTp
O4HOU (hOpMBI 00yUEHUS

Buja pa6otsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinasl (3ET / gyacos) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MpeIoaaBaTesiem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 32
J1a00paTOPHBIX

JIpyrux (CpymnroBas, MHIUBUIyaIbHAS KOHCYJIbTALIMS U UHBIC BUJIBI
yueOHOM NesTeNbHOCTH, IPelyCMaTPUBAIOIIUE padOTy 00YJarOIIMXCs C

MIPEMNO0/IaBATEIIEM ) 1,2

Y4eOHBIX 94acOB Ha CAMOCTOSATEIbHYIO0 paboTy obyuaromuxcs (CP) 38,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K

sKk3aMmeny/3adety/muddeperiuporannomy 3auery (KoHTpon) 36

®opma(bl) KOHTPOJIS:
DK3aMeH 2 ceMecTp
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®opma U3ydeHHss MaTepUaIOB:
JIEKLUH, IPAKTUYECKHE 3aHATHS,

OcHOBHas 1

dopMa TeKyLIero

JIOTIOJIHUTEIIbHAS KOHTPOJIA
CEMUHAPCKUE 3aHATHA,
JIUTEpATypa, 3aganus mo YCIIEBAEMOCTHU

Ne nabopatopHbie paboTEHI, .

Tema u conepxanue pexoMeHayeMast CaMOCTOATEIILHOU (KOIIIOKBHYMBI,
n/m caMOCTOsATeIbHAs paboTa u
CTyJIEHTaM paboTe CTy/ICHTOB KOHTPOJIbHBIC paboTHI,
TPYAOEMKOCTH (B Yacax)
(HOMepa u3 KOMIIBIOTEPHBIE TECTHI
JK |IP/CEM| JIP | CP CTIHCKa) mTIL)

1 2 3 4 ) 6 7 8 9
Monyas 3. Networking.

1 Pabora c Tekcrom (mepeBox, TMepeckas, 4 6 1,234 Uzyuenne [IpoBepka BEITIOTHEHUS
o0cyxaeHue) AymupoBanue  (obmiee PEKOMEHIyeMOH MPaKTHYECKUX 3aIaHuMH,
MIOHNMAaHHE, TIOMCK OTIpeeTICHHON JUTEPaTypHhI YCTHBIH OTIpoc,
nHpopManuy, CIymIaHWEe C MOCIEAYIOIINIM KOHTpOJIbHas paboTa
00CY)XIeHHUEM U aHAJIH30M). 4: Part 1, unit 10
TpeHrpoBKa pa3HbIX BUJOB UTCHHUS: Part 111, texts 1,2
03HAKOMHUTEIBHOTO, IPOCMOTPOBOTO,

TIOUCKOBOT'0, M3yYarOIIETo.

2 | I'pammaruka: Present Tenses and their uses. 4 4 6,7 W3zy4enue [IpoBepka BBITOTHEHHS
BrinosiHeHUe ynpakHEHUN U1l TPEHUPOBKHU pPEKOMEHyEMOH [IPaKTUYECKUX 3a/laHui,
rpaMMaTHYeCKUX HaBBIKOB. JIUTEPaTyphbI YCTHBIH o1poc,
BrImoHeHNEe MUCHPMEHHOW PabOTHI IO TeMe 6: unitl1,2 KOHTpOJIbHAs paboTa
MOJTYJIS.

3 | OcBoeHne  aKkTHBHOTO CIIOBAapsl MO TeMe 4 6 1,2 Bomnpocs! s [IpoBepka BEITOTHEHHS
moayns. Job interviews. My strengths and CaMOKOHTPOJIS MPaKTHYECKUX 3aaHuid,
weaknesses. CamocrositenbHass — pabota ¢ 2:Part 1, unit 11 YCTHBIH OTIPOC,
OHJIAWH-pecypcaMH s TONy4YeHHS U Part 111, texts 3,4 KOHTpOJIbHAs paboTa
00paboTku HHPOpMAITHHL.

4 | T'oBopenwue: TpeHHPOBKA B UCTIONBE30BAHIH 4 4 34,5 Uzyuenue [IpoBepka BEITIOTHEHUS
pa3roBopHsbIX knuie. opManbHbli 1 pPEKOMEHyEMOH [IPaKTUYECKUX 3a/JlaHui,
HeOpMaTbHBIN CTUIIN OOLICHUSL. JIUTEPaTyphbI YCTHBIH o1poc,
MoHonoruueckas U Juajorudeckas peyb. 5: Part 1, unit 12 KOHTpOJIbHAS paboTa

Part 111, texts 5,6
Moayas 4. Making presentations.

5 Urenne u mepeBon Tekcta Presentations. 4 6 1,234 Uzyuenue IIpoBepka BBITIOTHEHUS
TpeHupoBka  pasHBIX  BHJOB  YTEHHS: PEeKOMEHIyeMOM NMPaKTHYECKUX 3a7aHuMH,
03HaKOMHUTEJBHOTO, IIPOCMOTPOBOTO, JIUTEPaTyphI YCTHBIH o11poc,
TIOUCKOBOT'0, H3yYaromero. Ay iupoBaHue. KOHTpOJIbHasl paboTta

4: Part1, unit 13
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Part 111, texts 9,10

I'pammatuka: Passive Voice, future forms. 4 4 6,7 Usyuenne IpoBepka BBIMTOIHEHHSI
BrinonHeHue ynpaxHeHUH A1 TPEHUPOBKHU peKoMeHAyeMOH NIPaKTUYECKUX 3aJaHui,
rpaMMaTHIECKUX HAaBBIKOB. JUTEPaTypBI YCTHBIH OTIpoc,
KOHTpOJIbHAsA paboTa
OcBoeHHE aKTUBHOTO CIIOBApS IO TeMe 4 4 1,234 5: Part 1, unit 14 [IpoBepka BEITIOTHEHUS
Moyisi. BeImoaHeHHe MMCHhMEHHONW PaOOTHI Part I, texts 11,12 MPAaKTUIECKUX 3aJaHui,
10 TEME MOJYJIA. YCTHBIH OTIpoc,
KOHTpOJIbHAs paboTa
I'oBOpeHwHe: yCTHBIE COOOLICHUS 10 TEME 4 4.8 3,45 W3yyenue IIpoBepka BbIIOIHEHUS
MOAYJs. ydactue B fuckyccuu. ITogroroska PEKOMEHYEMOH IIPaKTUYECKUX 3aJaHui,
npesenTaimu. CaMocTosTebHAs paboTa ¢ JUTEPATyPHI YCTHBI OTIPOC,
OHJIallH-pecypcaMu AJIs IIOJy4YEHUs U 5: Part 1, units 13,14 KOHTpOJIbHas paboTa
00paboTKK UHPOPMAITHH. Part 111, text 13
Bcero yacos: 32 38,8
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