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1. Ilepeyenb MuIaHNpPyeMBbIX pPe3yJIbTATOB 00y4YeHHSs MO TUCHUILINHE, COOTHECEHHBIX C

IJIAHMPYEMbIMH Pe3yJIbTATaAMM 0CBOEHUsI 00pa30BaTeIbHON MPOrpPaMMbI

B pe3ynbrate ocBoeHUs 00pa30BaTeIbHOM MPOTrPAMMBI 00 yUAIOITHIICS TOJDKEH OBIAICTh
CJIEAYIONIMMU pe3yJbTaTaMu 00ydeHHs 10 JUCHUIUINHE:

PesynbraTel 00y4yeHus

dopmupyemas
KOMIIETEHIUS (C yKa3aHUEM
KOJ1a)

aHHue

ITpumey

3Hanusg

3HaTEb: BCE BUJIBI peueBoii
JNESTEIbHOCTH HAa  WHOCTPAaHHOM
SI3BIKE, HEOOXOIMMEIE IS
3P PEKTUBHOTO MPOHECCHOHATHLHOTO
MEKJITHYHOCTHOTO n
MEXKYJIbTYPHOTO B3aUMOICHCTBUS

OK-4 - cnocoOHOCTH K
KOMMYHHKAITUU B YCTHOU U
MMCbMEHHOU (popMax Ha
PYCCKOM U MHOCTPAHHOM
SI3BIKAX JIJIS PEIICHHMS 33124
MEKJIIMYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aNMOJICHCTBHSA

3HaTh: OCHOBHBIE BUJIBI
MPEJICTaBICHUS pe3yNabTaToOB
AHATUTHYECKOU U
HCCIIEIOBATENLCKON paboThl B BHJIE
BBICTYIUICHUS, JIOKJIaJIa,
nH(pOpMaAITMOHHOTO 0030pa,
AHATUTUYECKOTO OTYETa, CTAThU TIO
npodua0  MOATOTOBKM M HX
CTPYKTYpHBIC H JIMHTBUCTHYECKUC
0COOCHHOCTH Ha HHOCTPAHHOM SI3bIKE

IIK-7 - cnocoOHOCTb,
UCTIOJIB3Ysl OTEYECTBEHHBIC U
3apyOeKHbIC UCTOUHUKHU
uHpopmaruu, cooupars
He0O0XOIUMEBIE TaHHEBIE,
aHAJIM3UPOBATh UX U
TOTOBUTH HH(POPMAIIHOHHBIHA
0030p /UK aHATUTHYECKUIT
OTYeT

YmMmenusa

VYMeTb: HCIONL30BaThL BCE BHUALI
pedeBoit JIeITETLHOCTH Ha
WHOCTPAHHOM SI3bIKE JUISI pPEelIeHUs
3amaq npodeccnoHanbHOM
KOMMYHUKAITIU

OK-4 - cnocobHOCTB K
KOMMYHHKAIIMH B YCTHOU U
MMCbMEHHOU (hopMax Ha
PYCCKOM M MHOCTPAaHHOM
A3bIKax JJIs peleHus 3aaad
MEXJINYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aMMOJEHCTBUS

YMers:

. Bectn Hay4YHbId H
npodeccOHATbHO-TIPAaKTUYECKUN
NOMCK Ha  0a3e  MHOS3BIYHBIX
UH(POPMALIMOHHBIX HCTOYHUKOB;

2. aHanM3UpoBaTh, 0000WATH U
CTPYKTYPHUPOBATh M3yJaeMbIi
MaTepHaj Ha UHOCTPAHHOM SI3bIKe

MK-7 - cnocoOHOCTB,
UCIIOJIB3YSl OTCYCCTBCHHBIC U
3apyOeKHbIE HCTOYHUKHU
uHpopmaruu, cooupats
HE0OXOTMMBIC TaHHBIE,
aHAIIM3UPOBATH UX U
TOTOBUTH MH(POPMAITUOHHBII
0030p U/iIK aHATUTUYECKUI
OTYeT

Bnanenu
i
(HaBBIKHU
/ OIBIT
JIesITeIIb
HOCTH)

HaBbIKaMU  OGOPMIICHHS
JIEJTOBOM JIOKYMEHTAIlWH,
dbopMynaMu  JEIOBOTO  PEUYEBOTO
STHUKETa HA HHOCTPAHHOM SI3BIKE

Brianers:

OK-4 - ciocoOHOCTD K
KOMMYHUKaIlU! B YCTHOU U
MUCHbMEHHOM (hopMax Ha
PYCCKOM U HHOCTPAHHOM
SI3BIKAX JUIS PEUICHUS 337124
MCXKIIMYHOCTHOTO U




MEXKYJIbTYPHOTO

B3aMMOJICVICTBUS

BnaneTs: HaBBIKAMU IOMCKA, IK-7 - cnocoGHOCTb,

W3BIICUCHHUS, TICPEIaUH UCIIOJIB3YSl OTCYECTBCHHBIC U

He0OXoauMOM HH(POPMALIUH U3 3apyOeKHBIC UCTOUHUKHU

HMCTOYHUKOB HA MHOCTPAHHOM sI3bIKEe | WH(OpMAILIUU, COOMpPAThH

B BU/JIC BBICTYILUICHUS, TOKJIA/1a, He0oOXO0IMMBbIE JJaHHbIE,

UHPOPMALIMOHHOTO 0030pa, aHAJIM3UPOBATH UX U

AQHAIUTUYECKOTO OTYETa, CTaThU MO | TOTOBUTH MHPOPMAIIMOHHBIH

PO(UITIO TTOITOTOBKU 0030p U/WIM aHATUTUICCKUI
OTYeT

2. Leab 1 MecTo AMCUMILIMHBI B CTPYKTYpe 00pa30oBaTe/IbHOI NPOrpaMMbl

BapuaTtuBHas yacth, JUCIMIUIMHA IO BEIOOPY

JucuunnuHa u3ydaercs Ha 4 Kypce B 7 U 8 ceMecTpax oyHOM (opMbl oOyueHus; Ha 4 U 5
Kypcax B 8, 9 u 10 cemectpax 3a04HOM (HOPMBI 00YUECHHUS.

Lemnpto  yuebHOM  mucummmHbl  «VHOCTpaHHBIH  SI3BIK Ui TPOQECCHOHATBHON
KOMMYHHUKAIUM»  sBJIseTcs  (opMHUpOBaHME HaBBIKOB 3(()EKTUBHOM KOMMYHMKALlUM Ha
MHOCTPAaHHOM SI3bIKE B CHUTYaIlUsIX MEXKYJIBTYPHOTO MPO(GECCHOHATBLHOTO B3aWMOJCHCTBUS U
00pabOTKK MHOSA3BIYHON HH(POPMALIMY JIETIOBOTO XapakTepa.

Jlnst  ycmemHoro OcBOEHHUs Kypca «VHOCTpaHHBIM SI3BIK  JUISI  TPOQECCHOHATBHON
KOMMYHHKAIMM» HEOO0XOAUMBI KOMIIETEHLIMH, COPMHUPOBAHHBIE B PE3YyJbTaTe€ OCBOCHMS TaKHX
JUCLUIUINH y4yeOHoro 1IutaHa, Kak «l/HocTpaHHbli s3bIKk», «HOCTpaHHBIA S3BIK  JUId
npodeccuoHaIbHON aesTenbHocTH». ucuumimna «/HOCTpaHHbBIN A3BIK A7 MpodecCHOHATbHON
KOMMYHUKAI[UW» SBJSIETCS 3aBEPIUAIOIIAM JSTallOM HM3Y4YEHHMS MHOCTPAHHOIO S3bIKa B BY3€ H
HauOosiee 3HAYMMOM B IOATOTOBKE K OCYILIECTBICHHIO MPOPECCHOHATBHOM MESATEIbHOCTH B
MEXKYJIbTYPHOM SI3bIKOBOM IPOCTPAHCTBE.

3. Copnepxanue padoueil nporpaMmsl (00beM JTUCHHUIINHBL, TUIIBI M BUABI Y4€0HBIX
3aHATHH, Y4eOHO-MeTOAN4YecKoe o0ecrneyeHne CaMOCTOATEeIbHOM PadoThl 00y4aAK0IIMXCS)



MHWHOBPHAYKU POCCUN

®I'BOY BO «BAILIKMPCKUI TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCHUTUTMHBL «IHOCTpaHHBIN A3BIK I MPO(ECCHOHATBHOM KOMMYHHUKAIHH

Ha 7 ceMecTp
O04YHOU (hOpMBI O0yUEHUS

Bun padorsl

O0BbeM JUCHUIIINHBI

O6mas TpynoemkocTh auctuiuinabl (3ET / gacoB)

2172

V4ueOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C IMPCIIoaaBaTCICM:

Jlexuuii

HpaKTI/I‘IGCKI/IX/ CCMUHAPCKUX

36

JlaGopaTopHBIX

JOpyrux (rpynmnoBasi, HHAUBUAYyalbHasi KOHCYJIbTALMS U UHbIE BUbI
y4eOHOI IesATebHOCTH, IpeaycMaTpuBatoIire paboTy o0yJaromuxcs
c npenojasarenem) (OPKP)

0,2

V4eOHbIX 4acOB Ha CAMOCTOSITENIbHYIO padoty oby4atonuxcs (CP)

35,8

Y4eOHBIX YaCOB Ha OJTOTOBKY K 9K3aMEHY/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 7 ceMecTp.




/o

Tema u COACPIKAHUC

dopma U3ydeHHUs] MaTEPUAIIOB: JICKLIHH,

NPaKTHYECKHE 3aHATUS, CCMUHAPCKHUE
3aHsATHSL, 1a00paTopHble paboThI,

CaMOCTOATCIIbHAA pa60Ta nu

TPYAOEMKOCTB (B yacax)

JIK

ITP/CEM JIP

CP

OcHoBHas u
JIOTIOJTHUTEITbHAS
JaUTEepaTypa,
peKOMeH TyeMast
cTyneHTam (Homepa
U3 CIIHCKA)

3azanusd 1o
CaMOCTOSTEILHOMN
pabore
CTYJICHTOB

®dopma TEKyIIEero
KOHTPOJIS

yCIeBaeMOCTH

(KOJIIIOKBUYMBI,
KOHTPOJIbHBIE

paboTsI,

KOMITbIOTEPHbBIE

TECTBI U T.II.)

2

4 5

7

9

Monyas 1. Finance sources

Sources of finance for sole
traders, partnerships and
PLCs.

BBenenue HOBOM JIEKCUKH,
mo100p AehUHUITHIA, TIOUCK
COOTBETCTBUM B POAHOM
s13pIKke. UTeHue U nepeBo
TekcToB. OOCy)IeHUE
MIPOYUTAHHOTO, COCTaBJICHUE
IJIaHa TEKCTOB.
AyaupoBaHue. 3aaHus Ha
o0Iee MOHUMaHHe, TOUCK
ompeeIeHHOW HHpOpMAInH,
o0cyxaeHne
MPOCTYIIAaHHOTO, KPaTKOE
0000111eHHEe [TPOCITYIIAHHOTO.

1,2,4,5

3ayuurBaHUe

e pUHATIIHA
Iepecka3 TekcToOB,
pe3roMe Ha PyCCKOM
Y HHOCTPaHHOM
a3bIkax (1, 5)

[IpakTryeckne 3aganus:
YTEHHE 1 IIEPEBOJ TEKCTa,
pedepupoBaHue TEKCTA.

I'pamMMaTuka: noBTOpEHUE -
THUIIBI BOIIPOCOB, BpEMeHa
rpynmsl Simple B aktuBHOM
U [IACCHBHOM 3aJI0Te,
TUIMYHBIC CIIy4an
ynorpebnenus. [Ipexnorn
MecTa U HalpaBJICHUs, UX
yrnotpebiieHue B
HHCTPYKIHAX U
pykoBojcTBax. TpeHnpoBka
rpaMMaTHYECKHUX SIBIICHHUH B

1,6

Brimonnenue
YIPaXHEHUI,

(6,7)

IIpakTudeckue 3anaHus:
YTEHUE U IIEPEBOJ] TEKCTA




KOHTEKCTE JIEJI0OBOIO
o0L1eHus.

OcBoeHHe aKTHBHOTO
cJI0Baps MO TEME MOJYJIS:
finance department structure
and functions: cocraBnenue
TJIoccapus 0 TeMe MOIYJIA,
o100p CHHOHMMOB H
AHTOHHMMOB, COCTABJICHUE
JeUHUTIHIA.
TpeHupoBOUHBIE 3a1aHUS HA
AKTHUBHU3AIIMIO U 3aKpeIICHUE
H3y4aeMou JIEKCUKH (110100p
MOAXOJISAIETO CIIOBA,
HCKJTFOUCHIE
HETOAXOIAIIETO,
MTOJITOTOBJICHHOE U
HETIOATOTOBIICHHOE
00BsICHEHUE 3HAYCHHUS CIIOBA
1 TIpOY.)

1,2,3,4,5

W3y4enue
aKTUBHOTO CIIOBaps,
COCTaBJICHHUE
TyIoccapus

(1,5)

[IpakTryeckue 3aqaHus:
YTEHHE U ePEeBOJ TEKCTA,
pedepupoBaHHe TEKCTA.

T'oBopenwue: 0630p
Pa3IUYHBIX CIOCOOOB
(buHaHCUpOBaHUS OM3HEC-
IIPOEKTOB, OMICAHNE
(byHKIMOHANA U CTPYKTYPBI
(DMHAHCOBOTO YIIPaBICHUS
KOMIIaHHH.
MoHomoruuecKas peb:
mepecka3 KOPOTKUX TEKCTOB
10 TEME MOy,
CPaBHHUTENILHBIA aHAIN3 JABYX
TEKCTOB Ha 3aJJaHHYIO
TEMAaTHKY.

Junanornyeckas peub:
pas3bIrpbIBaHUE JHATOTOB U
POJIEBBIX UTP IO TEME
MOMYJISL TSl OTPaOOTKH
3aJIaHHBIX PEUEBBIX MOJIEIIEH.

1,2,3,4,5

Brinonnenue
YIPaXHEHUI,
W3yYeHHUE aKTUBHOTO
croBaps

Ilepecka3 TekcToB
Ha UTHOCTPAHHOM
a3eike (1, 5)

[paktuyeckue 3aJaHus:
pedepupoBaHue TEKCTa,
Npe3eHTalusl.




Monyas 2. Negotiating
conditions

Urenne u mnepeBOJ TeEKCTa 1,2,3,4,5 3ayyuBaHue IIpakTnueckue 3ananus:
Negotiating conditions. nedunuImii (5, 8) YTEHHUE U TICPEBO/] TEKCTA,
BBeneHne HOBOM JIEKCHKH, Ilepecka3 TekcTOB, pedepupoBaHHe TEKCTA.
moxbop nAehUHUNHN, TOWUCK pe3ioMe Ha pycCKOM

COOTBETCTBHH B  POJHOM 1 HHOCTPaHHOM

s3pIke. UTeHWe W TIepeBO] s3pikax (1, 5)

TEKCTOB. Ob6cyxnenne

MIPOYUTAHHOTO, COCTABIICHUE

ITaHA TEKCTOB.

AynupoBaHu€. 3amaHus Ha

ollree MOHHUMAaHHE, ITOUCK

orpeeseHHON HHpOpMAaIHH,

o0cyKIeHUE

MIPOCITYIIaHHOTO, KpaTkoe

0000IIIeHNE TPOCITYIIAHHOTO.

I'pammaruka: Modal verbs. 1,6,7 Brinonnenue IIpakTuueckue 3aanus:
Advice structures. YIpaXHEHHH, YTEHHE 1 IIEPEBOJ TEKCTa,
MopanbHbsle  TJIaroasl B 0TpaboTKa HABBIKOB | pedepHpoBaHUE TEKCTa
KayecTBe MapKepOB pPa3HBIX C TIOMOIIBIO

PETHCTPOB  KOMMYHHUKAIIHU: HMHTEPHET-PECYPCOB

oT JPYKECKOTO (6,7)

He(pOpPMAILHOTO 0 JEIOBOTO

(dhopmanbHOTO. Paz6op

Ppa3IUYHBIX Croco0oB

mpe/ylaraTb  COBETHl IO

CTETIEHH  YMECTHOCTH B

KOHTEKCTE JIETIOBOTO

oOmenns. YHpakHEHUs Ha

3aKperuIeHne rpaMOTHOTO

UCTIONIb30BAHUS JIAaHHBIX

rpaMMaTHYECKUX SIBJICHHH.

OcBoeHue AKTUBHOTO 1,2,3,4,5 CocraBiieHue IIpakTudeckue 3a1aHus:
cloBaps TO TeME MOJIYJIs. KOHCIIEKTa YTEHHE U IEPEBOJI TEKCTa,
Assessment of investment BHJICOYPOKA. pedbepupoBaHue TeKCTa
risks: cocraBiienue rioccapust [pesenTarus

o TeMe MOAyNsi, moadop H3ydaeMoin

CHHOHMMOB W AaHTOHHUMOB,




cocTaBleHUE  JeUHUIMH.
TpeHupoBoYHBIE 3a7aHUs Ha
AKTHBU3AIMIO U 3aKpeIUIeHHe
H3ydaeMoi JISKCUKH (Togoop

MO AXOSIICTO CJIOBa,
HCKJIFOUCHHUC
HETO X0 IAIIETO,
MOATOTOBJICHHOE u
HEIOATrOTOBJICHHOE

00BsICHEHHE 3HAYEHHS CIIOBA
U TIpoY.)

pa3roBOpPHOI TEMBI B
BHJIC COOOIICHUSI.

I'oBopenue: pa3rosop 1o
TenedoHy, CrocoOb
BBIPa)KCHUS] BHUMaHHUS K
co0eceHUKY, 3aIpoc,
yTOUHEeHHE nH(popManum.
ApryMeHTHpPOBAaHHOE
OTCTanBaHHE COOCTBEHHOU
TIO3UINH: OTpaboTKa
peueBbIX Mojeneit
BBIPAJKEHUS CBOECU TOUKU
3peHus,
corJiacusi/Hecoryiacus ¢
CcOOECeTHUKOM,
MIpUTJIAIIEeHUs coOeceTHUKa K
BBIPOKEHHUIO €r0 TOUKH
3peHust. BeicTynienne nepen
ayJIMTOpUEH C Mpe3eHTalen
10 TEME MOJTYJIA.

4,8

1,2,3,4,5

Brinonxenue
YIPaXHEHUH ,
Ilepecka3 TekcToB,
pe3toMe Ha PyCCKOM
U1 UHOCTPaHHOM
s3pikax (1, 5)

[pakTHyuecKue 3a1aHus:
pedepupoBanue Tekcra,
Mpe3eHTaus

Bcero yacos 3a 7 ceM:

36

35,8

10



MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKMPCKUI TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

TUCUUTUIAHBI «IHOCTpaHHBIN S3BIK 1715 TPO(EeCCHOHATBHON KOMMYHHUKAIHH)

Ha 8 cemecTp
O4YHOH (OopMBI O0yUECHUS

Buj padorsl

O0beM TUCHUTIINHBI

O6mas Tpynoemkocts nucuuruinasl (3ET / gyacos) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO paboTy ¢ mpernoiaBaTesem:
Jlexui
NPAaKTUYECKUX/ CEMUHAPCKUX 36
JlaGopaTopHBIX
Apyrux (TpyNIoBasi, HHANBUIYaJbHast KOHCYJIBTAIUS U UHBIC BUJIBI
y4eOHOM NesTeTbHOCTH, IPEAyCMaTPUBAIOIINE PAOOTY
obyuatomuxcs ¢ pernogasarenem) (OKP) 1,2
VY4eOHbBIX YaCOB Ha CAMOCTOATENIbHYIO paboTy oOyuarommxcs (CP) 34,8
Y4eOHbIX 4acOB Ha NOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 36

dopmMa KOHTPOJIA:
Ok3ameH 8 cemectp.
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dopma U3ydeHUss MATEPUAIIOB:

®dopma TEKyIIEero

OcHoBHas 1 KOHTPOJIA
JICKOWH, ITPAKTUYCCKUC 3aHATUA,
JOITOJIHUTECIIbHAA 3anaHus 1o yCII€Ba€MOCTHU

No CEMUHAPCKHE 3aHITHSI, Ta00paTOpHBIC e | . | (xommoxemyMsL,
Tema u COACPIKAHUE pa6OTBI, caMOCTOsTEIIbHAA pa60Ta u CaMOCTOATCIIbPHON

n/m peKOMeHTyemast aGOTE CTYICHTOB KOHTPOJIbHBIS

TPYAOEMKOCTS (B Hacax) CTyIeHTaM (HoMmepa p y paboThI,
nu3 CHI/ICKa) KOMITBIOTCPHBIC
JIK I1IP/CEM | JIP CP TECTBI H T.IL.)

1 2 3 4 5 6 7 8 9
Moayas 1. Finance

1. UreHne © TeEpeBOJ  TEKcTa 4 4 1,2,3,4,5 3ayanBaHue [IpakTrdeckue 3agaHUs:
Talking about companies. nedununnmii [lepeckas | uyTeHUe U nepeBo
BBenenne HOBOW JIEKCHKH, TEKCTOB, PE3IOME Ha TeKcTa, peepupoBaHue
mo100p AehUHUITHIA, TIOUCK PYCCKOM U TEKCTA.

COOTBETCTBHUIl B POJTHOM SI3BIKE. HHOCTPAHHOM SI3BIKAX
UreHHe U TIEPEBOJT TEKCTOB. (1,5)

O0cyxeHre POYUTAHHOTO,

COCTaBIIEHHUE TJIaHA TEKCTOB.

AynupoBaHue.  3ajaHusd = Ha

o0lee  TOHUMaHHE,  ITOWMCK

ornpeeneHHO I nHdopmaruy,

00CY)XJICHHE  MPOCIYIIAHHOTO,

KpaTKoe 00001menne

POCIYIIAHHOTO.

2. I'pammaruka: WHQUHATHUB, 4 4 1,6,7 Brimonnenne [IpakTryeckue 3aaaHuUs:
MPOCTBIE U CIOXKHBIC (OPMBI, YIpaKHEHHIH, YTEHHUE U TIEPEBO/]
GyHKIUS B MPEJIOKCHHUH. 1,6,7) TeKcTa, pehepupoBaHue
Hcmonb30Banne CIIOXHBIX TEKCTa.
WHQUHUTUBHBIX ~ KOHCTPYKIIHH
s GopmynupoBaHus  Oomnee
KpaTKUX u EeMKHX o
COJICPIKAHUIO MPETIOKEHUIA.

OtpaboTka Mojenel ¢ Hanboiee
YaCTOTHBIMHU GbyHKUMSIMA
WHOUHUTHBA U1 PEIICHUS 33134
JIETIOBOTO OOIIEHMS.
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OcCBOCHHE aKTHBHOTO cJIoBapsa
o TEMC MOAyJid: COCTaBJICHUC
rjoccapud 1o TEME€ MOAYJI,

mox60p CHHOHUMOB u
aHTOHUMOB, COCTaBJICHUE
nepuaNIA.  TpeHMpOBOYHEIE
3aJaHUsl Ha AKTUBU3ALUIO M|
3aKpernyIeHue Hn3yyaeMou
JIEKCUKHU (TIOA0O0p TOAXOMISAIIETO
CJIOBa, UCKIIIOYEHHE
HETOIXOISIIETr0,

MIOJITOTOBJIEHHOE u

HEMIOATOTOBICHHOE OOBsACHCHUE
3HA4YCHUS CJIOBA U MPOY.)

1,2,3,4,5

[IpesenTanus
HA3y4yaeMou
pa3roBOPHOU TEMBI B
BHIE COOOIIIECHMS.
(1,4,5)

HpaKTI/I‘{eCKI/Ie 3alaHUA:

YTEHHE U ePEBOJ
TeKcTa, peepupoBaHue
TEKCTa

I'oBopenue: TpenupoBka B 1,3,4,5 TperupoBKa IIpakTudeckue 3anaHus:
UCTIONIb30BAHHUHN KIININE JUTS HPOM3HOCHTETBHBIX pedepupoBaHue TEKCTa,
MIPEACTABICHUS OTYETOB. TIpe3eHTaIys
® . . HaBBIKOB C TOMOIIBIO
OpMaJbHBIN B HehopMaIbHBINA
CTHIIH OOIICHHS. HUHTEPHET-PECYPCOB.
Omnmcanue rpadKOB U CXeM 00 IMoaroroska moxnana/
HHBGCTI/IHHOHHOﬁ Mpe3eHTalul
MIPUBJIEKATEIBHOCTH POEKTOB. (1,5)
Moayas 2. Analysis and
interpretation of accounts
UreHne © TeEpeBOJ  TeKcTa 1,3,45 3ayumBaHme [IpakTryeckue 3aaaHuUs:

Business news.

BBenenue HOBOM JIEKCUKH,
mo100p AeUHUITHIA, TIOUCK
COOTBETCTBHUIl B POJTHOM SI3BIKE.
UreHue u nepeBoj] TEKCTOB.
OO6cyxaeHne IpOYUTaHHOTO,
COCTaBJICHUE IIaHA TEKCTOB.
AyaupoBanue. 3a1aHus Ha
o0lee MOHUMaHHUE, TOUCK
oTmpeieIeHHOW HHPOPMALINH,
00CyXKIeHUE MPOCITYIIAHHOTO,
KpaTKoe 00001IeH e
MIPOCITYIIAHHOTO.

nepunuuii [lepeckas
TEKCTOB, Pe3lOMe Ha
PYCCKOM 1
HWHOCTPAHHOM A3bIKaX

1.9

YTEHUE U IIEPEBOJL
TekcTa, peepupoBaHue
TEKCTa, THAJIOT.

13



I'pammaruka: Gpopmbl
BBIpaKEHUS OYAyILEro BpeMEHH.
BaxHOCTB pasnuyeHns pa3HbIX
croco0oB BEIpakeHUs OyIymiero
B 1enoBoM obmieHnu. Pazoop
OTTEHKOB 3HAUEHHS Pa3HBIX
CH0CO0O0B BBIPAKCHUS
Oynymero. OtpaboTka HanOoIee
YaCTOTHBIX B I€JIOBOU
KOMMYHHUKAIMH CIIOCOOOB
BBIPpKCHUS Oy TyIIero.

1,6,7

Brimmonnenue
YIPaKHEHUH,

(1,6,7)

HpaKTI/I‘{eCKI/Ie 3alaHUA:

YTEHHE U IEPEBOJ
TeKCTa, pedepupoBaHue
TEKCTa.

OcBoeHHEe aKTHUBHOI'O CIOBAps
10 TeME MOJIyJIsl: COCTaBICHUE
ryoccapus o TeMe MOIyJId,
1oA00p CHHOHUMOB H
aHTOHHUMOB, COCTABJICHHUE
neuaUIA. TpeHNPOBOYHEIC
3aJaHusI Ha AKTHBH3AINIO U
3aKpeIuIeHHEe U3y9aeMOon
JIEKCUKH (TT0100p TOIXOISAIIETO
CJIOBA, HCKIFOUEHHE
HETOAXOIAIIET0,
IIOJITOTOBJICHHOE U
HETIOATOTOBJIEHHOE 00BSCHEHNE
3HAYCHUS CJIOBA U MPOU.)

1,2,3,4,56,7

[IpesenTanus
n3yyaeMom
pa3rOBOPHOU TEMBI B
BHIIE COOOIIEHMA.

(1.9)

HpaKTI/I‘-IeCKI/Ie 3alaHUA:

YTEHUE U IIEPEBOJL
TeKcTa, peepupoBaHme
TEKCTa, THAJIOT

ITuceMo: cTpykTypa u
JIEKCUYECKHE OCOOCHHOCTH
Pa3JINYHBIX TUIIOB OTYETHOCTH
(balance sheet, profit and loss
account, cash flow statement)
AHanu3 pa3HbIX BUIOB JEJIOBOM
JOKyMEHTAIMH1, COCTaBIICHUE
1aGII0HOB ¥ 1TOI00P KITHIIIE,
XapaKTCPHBIX IJIA KaXX10r0 BUaa
JIeJIOBOM JIOKYMEHTAIIUH.
OtpaboTKa pa3HbIX BHIOB
JIEJIOBOM JIOKYMEHTAllUU B

4,8

1,2,3,4,56,7

IoaroroBka gokiana/
Mpe3eHTaIuu
(1,2,3,4,5)
[Toxaroroska x

HUTOTOBOMY KOHTPOJIIO.

IIpakTudeckue 3anaHus:

IMUCBMO
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IIMCBMC.

Bcero 4acos 3a 8 cem:

36

34,8

15



MHWHOBPHAYKHU POCCUU

®I'BOY BO «BAILIKMPCKUN T'OCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOT' PAMMBI

JAUCHUITIIMHBI «HHOCTp&HHBIfI SA3BIK JJIA HpO(beCCHOHaHBHOﬁ KOMMYHHKaAIIUW»

3 ceccuio 4 kypca
3a04HOM (OpMBI OOYICHHS

Buj padorsl

O0beM TUCHUTIINHBI

O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB)

2[72

Y4eOHBIX YaCOB Ha KOHTAKTHYIO paboTy ¢ MperoiaBaTesieM:

Jlekuii

HpaKTI/I‘IGCKI/IX/ CCMUHAPCKUX

JlabopaTopHbIX

Apyrux (TpynroBasi, MHIUBUIYaIbHast KOHCYJIBTAIUS U UHBIC BUJIBI
y4eO0HOM e TEIIBHOCTH, ITPEIyCMaTPUBAIOIINE padoTy
oOyuatomuxcs ¢ npenogasarenem) (OKP)

VY4eOHbBIX YaCOB HAa CAMOCTOATEIIbHYIO paboTy oOydatomuxcs (CP)

66

VY4eOHbIX 4YacOB Ha MOJTOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb)
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dopMa n3ydeHuss MaTepuasoB:

®dopma TEKyIIEero

OcHoBHas KOHTPOJIA
JICKIUH, ITPAKTUYCCKUE 3aHATHSA,
JOITIOJIHUTEIJIbHAs 3a,Z[aHI/IH 110 YyCI€Ba€MOCTHU
Ne CCMMHApCKUE 3aHATHA, 1TA0OPaTOpHEIC auTeparypa, CaMOCTOATEIBHON (KOJIIIOKBUYMBI,
Tema u conepxanue paboThl, camocTosITeNbHAs paboTa U
/T pEKOMEeHTyemMast pabore KOHTPOJIbHBIE
TPYAOEMKOCTB (B Uacax)
CTyJeHTaM (Homepa CTYJICHTOB paboTsI,
nu3 Cl'II/ICKa) KOMIIBIOTCPHBIC
JIK | [IP/CEM JIP CpP TeCTHI 1 T.IL.)
1 2 3 4 ) 6 7 8 9
Monayas 1. Finance sources
1. | Sources of finance for sole 2 20 1,2,4,5 3ay4nBaHue [pakTuyeckue 3aaHus:
traders, partnerships and PLCs. neuHunmi YTEHHE U EPEBOJI TEKCTA,
BBeneHne HOBOIT JIEKCHKH, IMepecka3 TekcToB, pedepupoBaHue TEKCTA.
mo100p ACUHUITHIA, TIOUCK pe3toMe Ha PyCCKOM
COOTBETCTBHIA B POTHOM SI3BIKE. U HHOCTPAHHOM
YreHue u nepeBoj TEKCTOB. s3bikax (1, 5)
O0cyxeHrne MPOYUTaAHHOTO,
COCTaBJICHUE TUIaHA TEKCTOB.
AynupoBanue. 3aganus Ha oOlee
NOHUMAaHHE, OUCK
OIpe/ieNIeHHOH HH(pOpMAaLHH,
00CyXKIeHUE TIPOCITYIIAaHHOTO,
KpaTKoe 00001IeH e
HPOCITYIIAHHOTO.
2. | I'paMMaTHKa: TOBTOPEHHE - TUIIBI 1 14 1,6 Brmonaenne [IpakTryeckue 3agaHuUs:
BOIIPOCOB, BPEMEHA TPYIIIIBI yIpakKHEeHHIH, YTEHHE U TIEPEBOJ TEKCTA
Simple B akTHBHOM U MACCHBHOM (6,7)

3ajiore, THIIUYHBIE CITy4an
ynotpebnenus. [Ipeanoru mecra
1 HaTpaBICHUS, UX
ynoTpebaeHne B HHCTPYKIHSX U
pPyKOBOJCTBax. TpeHUpOBKa
rpaMMaTHYECKHX SBJICHUN B
KOHTEKCTE JICJIOBOTO OOIICHHSI.
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OcBoeHHE aKTUBHOI'O CJIOBApS 1O
teme mMoayisi: finance department
structure and functions:
COCTaBJICHHUE TII0CCAPHS 110 TEME
MOJYJIsl, TOJ00pP CHHOHIMOB U
aHTOHHUMOB, COCTABJICHHUC
neuaUIIA. TpeHNpOBOYHEIC
3a7aHUsI Ha AKTHBH3AINIO U
3aKpEIUICHUE U3Y9aeMOH JIEKCUKH
(oxbop MOAXOSIIETO CI0Ba,
HCKJIIOUEHHE HeTOAXOIAIIErO,
IIOJITOTOBJICHHOE U
HETOJrOTOBJICHHOE O0BSICHEHHE
3HA4YCHUS CJIOBA U MPOY.)

16

1,2,3,4,5

W3y4enue
aKTHUBHOTO CJIOBaps,
COCTaBJICHUE
TyIoccapus

(1,5)

[pakTryeckue 3aJaHus:
YTEHHE U NIEPEBOJI TEKCTA,
pedepupoBaHHe TEKCTA.

I'oBopenue: 0630p pa3TUUHBIX
croco0oB (prHAHCHPOBAHUS
On3HEC-TIPOEKTOB, OTIMCAHHUE
(yHKIIMOHANA U CTPYKTYPbI
(hMHAHCOBOTO YIPABICHUS
KOMITaHHH.

MoHonoruueckas pedb: epeckas
KOPOTKHX TEKCTOB 110 TEME
MOJIyJIsl, CPABHUTENbHbBII aHAIH3
JIBYX TEKCTOB Ha 3a/IaHHYIO
TEMAaTHKY.

Juanoruyeckas peus:
PpasbIrpbIBaHUE JHAIOTOB U
POJIEBBIX UTP IO TEME MOYIIS
JUIS1 OTPabOTKH 3aJaHHBIX
pEUEBBIX MOJIEINIEH.

16

1,2,3,4,5

Brinonnenue
YIpaKHEHUH,
H3yYeHUE aKTUBHOTO
cloBaps

[lepeckaz TekcToB
HA HHOCTPaHHOM
s3pike (1, 5)

[IpaxkTryeckue 3agaHus:
pedepupoBaHue TeKcTa,
TIpe3eHTaIys

Bcero yacos 3a cecc. 3:

66
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKMPCKHI IT'OCYJIAPCTBEHHbBIN YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUTAHBI «VIHOCTpaHHBIN S3BIK 1715 TPO(EeCCHOHATBHON KOMMYHHUKAITHH)

Ha 2 ceccHio S Kypca
3204HOM (HOpMBI OOyUCHHS

Buna padorsl

O0BbeM THCHHUILINHBI

O6mas TpynoemkocTs auctuiuinabl (3ET / gacoB) 1/36
Y4eOHbIX YaCOB Ha KOHTAKTHYIO padoTy ¢ IpenoiaBaTesieM:
Jlekunii
NPAaKTUYECKUX/ CEMUHAPCKUX 6
JlaGopaTopHBIX
Apyrux (TpynmoBasi, HHAUBUIYaJbHast KOHCYIbTALNS M UHBIC BUIBI
y4eOHOI IesATeIbHOCTH, IpeaycMaTpuBatoIiue padoTy
obyuatomuxcs ¢ mpernogasarenem) (OKP) 0,2
V4eOHBIX YacOB Ha CAaMOCTOSITENIbHYIO padoty oOy4atonuxcs (CP) 25,8
Y4eOHBIX YacOB Ha OJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 4

®dopma KOHTPOJIS:

3aueTr 2 ceccus
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dopma U3ydeHHUs] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas KOHTPOJIA
IMPAKTUYCCKUE 3aHATUSA, CCMUHApPCKUEC

JOITIOJIHUTEIJIbHAs 3a,Z[aHI/IH 110 YyCI€Ba€MOCTHU

Ne 3aHATHA, 1a00PATOPHKIC PaboTEL, auTeparypa, CaMOCTOATEIBHON (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosITeNbHas padoTa u
/T peKoMeHIyeMast pabore KOHTPOJIbHbBIC
TPYAOEMKOCTb (B Uacax)
CTyJeHTaM (Homepa CTYACHTOB paboTsI,

nu3 CHI/ICKa) KOMIIBIOTCPHBIC

JIK ITP/CEM JIP Cp TeCTHI 1 T.IL.)

1 2 3 4 5 6 7 8 9
Monyas 2. Negotiating
conditions

5. | UreHne u mepeBOJ TEKCTa 2 8 1,2,3,4,5 3ayyuBaHue IIpakTudeckue 3anaHus:
Negotiating conditions. neduuummii (5, 8) YTEHHE U NEPEBOJT TEKCTA,
BBeneHue HOBOI JIEKCHUKH, Ilepecka3 TekcToB, pedepupoBaHue TEKCTA.
moxoop AehUHUNHN, TOUCK pe3roMe Ha PyCCKOM
COOTBETCTBHH B  POJHOM ¥ MTHOCTPAaHHOM
s3pIke. UYTeHue u mepeBOx s3pikax (1, 5)

TEKCTOB. OO6cyxaeHne
MIPOYUTAHHOTO, COCTABIICHHE
IUTaHA TEKCTOB.
AynupoBaHu€. 3agaHus Ha
oflree MOHMMAaHHWE, TIOMCK
ompeneneHHoNn HH(pOpMaI,
o0cyxKaeHne
MPOCIYILIAHHOTO, Kparkoe
0000IIeHNE MPOCITYIIAHHOTO.

6. I'pammaruka: Modal verbs. 1 6 1,6,7 Brimoanenne IIpakTuueckue 3aanus:
Advice structures. yIpakKHEeHHH, YTEHHUE U TIEPEBOJI TEKCTA,
MopaneHbple  THAroisl B 0oTpaboTKa HABBIKOB | pedepHpOBaHHE TEKCTa
KayecTBE MapKepOB pPa3HbBIX C TIOMOTIBIO
PETUCTPOB  KOMMYHHKAIIUH: HHTEPHET-PECYPCOB
oT JIPYIKECKOTO 6,7)

He(pOPMAITBFHOTO 0 JEIOBOTO
(dhopmanbHOTO. Paz6op
Ppa3ITUIHBIX Croco0oB
mpeyiaratb  COBETHI IO
CTCIICHH  YMECTHOCTH B
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KOHTEKCTE JIeIOBOTO
oOmieHns. YHpakHEHUs Ha
3aKpeIyIeHHe  IPaMOTHOTO
HCIIOJIb30BaHMUsI JAaHHBIX
IPaMMaTHYECKUX SIBICHHUM.

OcBoecHHE aKTUBHOT'O
cloBaps TO TeME MOIYJIS.
Assessment of investment
risks: cocraBneHue raoccapus
o TEeMe MOAYyIsA, Moadop
CHHOHHMOB M aHTOHHMOB,
coCTaBleHUE  JeQUHUIMH.
TpeHupoBouHbIE 3alaHUs Ha
AKTUBH3AIMIO M 3aKPCIUICHHE
U3y4aeMou JIeKCHKH (1moadop
MOIXOISIIErO CJIOBa,
HCKJIIOUYEHUE
HETIOIXOIAILIETO,
IIOJITOTOBJIEHHOE u
HETOATOTOBJIEHHOE
00BsCHEHNE 3HAYEHHUS CJIOBA
1 TIpoY.)

1,2,3,4,5

CocraBieHne
KOHCIICKTa
BHICOYPOKA.
IIpe3enTanus
U3ydaeMon
pa3roBOpPHOI TEMBI B
BUJIE COOOLICHUS.

IIpakTuueckue 3ananus:
YTEHHE 1 IIEPEBOJ TEKCTA,
pedepupoBanne TeKcTa

I'oBopeHwue: pa3roBop no
TenedoHy, CoCOObI
BbIpAXXCHHA BHUMAaHUA K
cobeceTHUKY, 3ampoc,
yTOYHEHHE UH(DOPMALUH.
ApryMeHTHpPOBaHHOE
OTCTanMBaHHUE COOCTBEHHOU
MO3UIMH: OTpaboTKa
peueBbIX Mojeneit
BBIPa)KEHUS CBOEH TOUKH
3peHus,
coracusi/Hecoraacus ¢
COOCCeTHUKOM,
MIpUTJIAIIEHUS cobeceTHIKa K
BBIPAXKCHUIO €0 TOYKHU
3peHus. BeicTymuieHue nepen

58

1,2,3,4,5

Brinonxenue
YIPaXHEHUH,
Ilepecka3 TekcToB,
pe3toMe Ha PyCCKOM
Y MTHOCTPAHHOM
s3pikax (1, 5)

IIpakTudeckue 3anaHus:
pedepupoBaHue TEKCTa,
Hpe3eHTanus
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ayJUTOPUEH C IIpEe3eHTallueH
10 TEME MOLYJIS.

Bcero uacosB 3a 2 c.:

25,8
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUIAHBI «VIHOCTpaHHBIN S3BIK 715 TPO(EeCCHOHATBHON KOMMYHHUKAIHH)

Ha 3 cecchio 5 Kypca
3204HON (HOPMBI OOyUCHHS

Buna padorsl

O0BbeM THCHUILINHBI

O6mas TpynoemkocTs auctuiuiiabl (3ET / gacoB) 2[72
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO pabOoTy ¢ IperoiaBaTeieM:
Jlekunii
NPAaKTUYECKUX/ CEMUHAPCKUX 6
JlaGopaTopHBIX
Apyrux (TpynmoBasi, HHAUBUIYaJbHast KOHCYIbTALUS M UHBIC BUIBI
y4eOHOM NeSTeTbHOCTH, IPEAyCMaTPUBAIOIINE PAOOTY
obOyuatomuxcs ¢ mpernogasarenem) (OKP) 1,2
V4eOHBIX YacOB Ha CAaMOCTOSITENIbHYIO padoty oOy4atonuxcs (CP) 55,8
Y4eOHBIX 4acOB HA MOATOTOBKY K dK3aMeHY/3a4eTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

DKk3aMeH 3 ceccus
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®opMa n3yyeHus MaTepuasios:

®dopma TEKyIIEero

JICKIWH, ITPAKTUYCCKUEC 3aHATUA, OcHoBHas 1 KOHTPOJIA
CECMHUHAPCKHUEC 3aHATHUA OITIOJIHUTCJIbHAA CIIEBAEMOCTH
No 1abo afo HBIC a6OTB,I JII[I/ITC aTypa 3anami no zKOJIJIOKBI/I bl
B Tema u conepxanue patop p ’ patypa, CaMOCTOSITEIILHOU YMBL,
n/m CaMOCTOATCIIbHAsA pa60Ta u PEKOMEHAYEMAas KOHTPOJIbHBIC
paboTe CTyIeHTOB
TPYJAOEMKOCTh (B Yacax) CTyJEeHTaM (HoMmepa paboTsl,
nu3 CHI/ICKa) KOMITBIOTCPHBIC
JIK [TP/CEM | JIP Cp TECTBI H T.IL.)

1 2 3 4 5 6 7 8 9
Moayas 1. Finance

1. Urenne u mepeBoj Tekcra Talking 1 8 1,2,3,4,5 3ayanBaHue [IpakTrdeckue 3agaHUs:
about companies. nedununnmii [lepeckas | uyTeHUe U nepeBo
BBezieHue HOBOM JISKCHKH, 1TOI00P TEKCTOB, PE3IOME Ha TeKcTa, peepupoBaHue
JeUHHULINIA, TOMCK COOTBETCTBHI B PYCCKOM U TEKCTa.
poaHOM si3bike. UTeHHe U mepeBo HHOCTPAHHOM SI3BIKaX
TekcToB. OBCYXKICHNE (1,5)

MIPOYUTAHHOTO, COCTaBIICHUE TIaHA
TEKCTOB.

AynupoBanue. 3ajaHus Ha oOluee
MOHMMAaHKE, IOUCK OMPEICICHHOM
HHpOpMAINH, o0cyKIeHne
MPOCIYIIAHHOTO, Kpartkoe
0000IIeHNE MTPOCITYIIAHHOTO.

2. I'pammatnka: MHQUHUATHB, MPOCTHIE 0,5 8 1,6,7 Brimonnenne [IpakTryeckue 3aaaHuUs:

U cinoxHbie (OpMbI, (QYHKIHUS B YIPaKHEHHHH, YTEHHE U IEPEBOJT
MPEIOKEHHH. HUcnons3oBanue 1,6,7) TEKCTa, pehepupoBaHue
CITOXHBIX HHOUHATHBHBIX TEeKCTa.
KOHCTPYKIH# it GOopMyIHpOBaHHs
0ojsee KpaTKUX H CMKHX IO
COLEPIKAHUIO [IPEIIOKEHU M.
OtpaboTka Mozeneit ¢ Haubosee
YaCTOTHBIMHU GbyHKIHSIMU
WHOUHUTHBA ISl PELICHUS 3a1ad
JIETIOBOTO OOIIEHMS.

3. OcBoeHHE aKTUBHOIO CIIOBaps IO 0,5 5 1,2,3,4,5 IIpesenranus [IpakTryeckue 3aganHus:
Teme MOJYJISL: COCTaBIICHUE U3y4aeMoin YTEHHE U IEPEBO/I
rJoccapys 1o TeMe MOAYJIsl, HOAOOp
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CUHOHHMOB u AQHTOHHMOB,
COCTaBJICHUE neuHunmiL.
TpeHupoBouHbIE 3aJaHus Ha

aKTUBHM3ALMIO W 3aKpeIvicHHe
W3ydaeMOH  JICKCHKH (ombop
MOAXOIAIIETO CIIOBA, HCKIIOYCHHE
HETIOAXOAIIEr0, HOATOTOBICHHOE H
HETIOATOTOBIICHHOE OOBsICHEHHUE
3HAYCHHS CJIOBA U IIPOY.)

pa3rOBOPHOU TEMBI B
BHJI€ COOOIIEHHUS.
1,4,5)

TeKcTa, peepupoBaHue
TEeKcTa

T'oBopenwne: TpeHnpoBka B 1 1,3,4,5 TpeHnpoBKa [IpakTrdeckue 3agaHus:
HCIIOJIb30BAHUHN KITUIIIE IS [IPOM3HOCHTEBHBIX pedepupoBaHue TEKCTA,
MPEJCTABICHUS OTYETOB. npe3eHTaIuUs
dopmanbHbIi 1 HeopMaTbHBIN HaBBIKOB € TIOMOTLBIO

CTHIJIH OOIICHHUSI. HHTEPHET-PECYPCOB.

Onucanue rpaKoB U cXeM 00 [Moaroroska noxnana/

HHBeCTHHHOHHOﬁ Npe3eHTalul

MIPUBIICKATEIHPHOCTH POCKTOB. (1,5)

Monayas 2. Analysis and

interpretation of accounts

Urenue u nepeBoj Tekcta Business 1 1,3,4,5,8 3ayunBaHme [IpakTryeckue 3aaaHuUs:
news. 5 et Tlepeckas YTEHHUE U TIEPEBO/]
BBenenne HOBO# IEKCHKH, TIOI00D TeKcTa, pedepupoBaHue
JeUHUIIHA, TTOUCK COOTBETCTBHIA B TCKCTOB, PE3IOME Ha TEKCTa, JHAaJIoT.

ponHOM s3bIKe. UTeHHe U mepeBoT pycCKoM u

TekcToB. O0cy)aeHne HHOCTPAHHOM S3BIKaX

NPOYUTAHHOI'O, COCTaBJICHHE TJIaHA (1, 5)

TEKCTOB.

AynupoBaHu€. 3aaHus Ha o01ee

TIOHUMAaHHE, TIOUCK OIpPEEICHHON

nHpOpManuu, o0cyKaeHne

MIPOCITYIIAHHOTO, KPaTKOe

0000111eHNE ITPOCITYIIAHHOTO.

I'pammatuka: GOpPMBI BRIpAXKCHUS 0,5 1,6,7,8 Brimosnenne IIpakTuueckue 3ananus:
Oyayiero BpeMeHu. BaxxHOCTh YIpaKHESHUH, YTEHHUE U TIEPEBO/]
Pa3IHYCHUS Pa3HBIX CIIOCOOOB 1,6,7) TeKcTa, pedepupoBaHue

BBIpayKeHUsI OYAYLIETO B ICIOBOM

TCKCTA.
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oOmennn. Paz6op oTTeHKOB
3HAYEHHs Pa3HBIX CIIOCOOOB
BhIpakeHus Oyaymero. OtpaboTka
HanboJee YaCTOTHBIX B JEIOBOM
KOMMYHHUKAIIH CIIOCOOO0B
BEIpaKeHUs Oy Tymiero.

OcBoeHHE aKTHBHOTO CIOBAps 1O
TeME MOAYJIS: COCTaBIICHHE
TJI0CCapys 10 TeMe MOAYJIs, Toa00p
CHHOHHUMOB ¥ aHTOHUMOB,
cocTaBJIeHUE Ae()UHHULIUA.
TpeHupoBOUHBIE 3a1aHUS HA
aKTUBH3AIMIO U 3aKpeIlICHHe
H3ydaeMou JIEKCUKH (110100p
MIOJIXO/ASAIIETO CI0BA, HCKIIOUEHHE
HETIOIXOJISIIIIETO, TIOATOTOBJICHHOE 1
HETIOJIrOTOBJICHHOE OOBSICHEHHE
3HAYEHHMS CJI0BA M MPOY.)

0,5

1! 2l 31 4l 5! 6! 7! 81

[Ipe3enTanus
n3y4aemMoun
Pa3roBOpPHOI TeMbI B
BHIIE COOOIIEHMA.

1.5)

IIpakTuueckue 3ananus:
YTEHHE U TIEPEBO
TeKcTa, pedepupoBaHue
TEKCTa, THaJIor

[TrceMo: CTpyKTYpa U IEeKCHYECKHE
0COOCHHOCTH Pa3IMYHBIX THUIIOB
oruetnoctu (balance sheet, profit
and loss account, cash flow
statement)

AHanu3 pa3HbIX BHJIOB JICJIOBOH
JIOKyMEHTAIUH1, COCTaBJICHUE
11aGI0HOB ¥ TOI00P KIIHUIIIE,
XapaKTCPHBIX JJIA KaXXI0ro Buaa
nenoBoit fokymeHTanuu. OTpaboTka
Pa3HbIX BHIOB JICIIOBOH
JIOKyMEHTAIMHU B ITUCHME.

8,8

1,2,3,4,56,7,8

IMonroroska mokiana/
Mpe3eHTAIUN
1,2,3,4,5)
IoxroroBska x

HUTOTOBOMY KOHTPOJIIO.

HpaKTPI‘IeCKI/IG 3aJaHHUs:
IIMCbMO

Bcero yacos 3a 3 cecc:

55,8
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4.1 llepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0OCBOeHHsI 00pa3oBaTe/IbHOI NporpamMmel. Onucanmne

4. ®oHJ OLIEHOYHBIX CPEJICTB MO JUCIUIIIMHE

noxKasartejied u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JHYHBIX 3Talax ux (l)OpMHpOBaHI/Iﬂ, OINMCAHMEC IIKAJ OHCHUBAHUA

OK-4 - criocoOHOCTh K KOMMYHHMKAIIMU B YCTHOM U MUCbMEHHOU (popMax Ha pyCCKOM M MHOCTPaHHOM SI3bIKax JUIsl pelIeHHs 3a1a4

MCKIIMYHOCTHOTO U MCIKKYJIBTYPHOT'O B3aI/IMOZ[eI\/'ICTBI/I$I.

Jns 3auera

H.TIaHI/IpyeMble pe3yJbTaThbl

Kpurepun oneHuBanus pe3yibTaToB 00y4eHust

Jran o0y4eHuUs
(YpoBeHb) (mokaszaTenu JOCTHXKEHHUS
He 3aureHo 3auTeHo
OCBOEHHA 3aJJaHHOTO YPOBHSI OCBOEHUS
KOMIIeTeHIHH KOMIIETEHII1)
[lepriii aTan | 3HaTh: Bce BHUIBI  pedeBoil | DparMeHTapHbIE NPEACTABICHUS O CdopmupoBaHHbIE, HO COJIEpIKaIIE
(YpoBeHb) | IEATEIBHOCTM HAa MHOCTPAHHOM | BUJAaX PEUYEBOH JEATEIbHOCTH Ha OTJeNIbHBIE IPOOENbl NpPEeACTaBICHUS
s3bIKe,  HEOOXOAMMBbIE  JJI | HHOCTPAHHOM SI3bIKE, HEOOXOIUMBIX JJIs | BUAAX PEUEBOM NEATEIBHOCTH Ha
3¢ EeKTUBHOTO 3P HEKTUBHOTO MPO(PECCHOHATBHOTO MHOCTPAHHOM $SI3bIKE, HEOOXOIUMBIX JUIS
npodeccrnoHalIbHOTO MEXJIMYHOCTHOTO U MEXKYJIBTYPHOTO 3¢ (deKTUBHOTO MPODHECCHOHATBHOTO
MEXIIMYHOCTHOTO U | B3auMoOJeicTBUsA MEXITMYHOCTHOT'O U MEXKKYJIBTYPHOTO
MEXKYIBTYPHOTO B3aUMO/ICHCTBUS
B3aUMOJICHCTBHS

Bropoii atran

VYMeTb: UCIIONL30BaTh BCE BUIBI

@parMeHTapHbIE YMEHHUS B

B 1enom ycreniHoe, HO coaepkariee

(YpoBeHb) peueBoi JIeSITEILHOCTH Ha | UCIIOJIB30BaHUH HEKOTOPBIX BUIOB OTJIebHBIE TIPOOEITBI YMEHHE
WHOCTPAaHHOM SI3BIKE JUISL | peYeBOM AEATETLHOCTH HA MHOCTPAHHOM | MCIIOJIb30BaTh BCE BUbI PEUEBOM
peLeHus 3a7a4 | A3BIKE IS PEUIEHU 33134 JIEATENIbHOCTH Ha MHOCTPAHHOM SI3BIKE JJISI
npodeccroHanbHOM npodeccuoHanbHOM KOMMYHHUKAITUU pelieHus 3aaad npodeccruoHaibHOM
KOMMYHUKaIUH KOMMYHUKaUU

Tperuii otan | Baagets: HaBbIkamu | @parMeHTapHOE BJIaJICHUE HABBIKAMU B nenom ycnemHoe, HO coaepxkaniee

(YpoBeHb) odopmiieHus NENIOBOM | ohopmIteHus 1eTOBOM JOKYMEHTAIIHH, OTJIeNbHBIE TIPOOEITBI TPUMEHEHUE

JTIOKYMEHTaI1H, dbopmynamu HAaBBIKOB 0(DOPMIICHHS IETTOBOI
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ACJIOBOIro pE€4YeBOro 3THKETa Ha

HHOCTPAHHOM A3bIKC

dbopMynaMu AEOBOTO PEUYEBOI0 AITHKETA
Ha UHOCTPAHHOM SI3BbIKE

JIOKyMEHTaluu, GopMyaaMu J1€JI0BOTO
pPEYEeBOro 3THUKETA HA HHOCTPAHHOM SI3BIKE

Jlnsa 3x3aMeHa

Iliianupyembie

Kpurepun oueHuBanusi pe3yJbTaToB 00yUeHUs

Jran pe3yJIbTaThl 00y4eHHs
(ypoBeHb) |(IIOKa3aTeIu JOCTUKEHUS
HEYI0BJICTBOPUTE/IBHO | YAOBJICTBOPUTEIBLHO XOpOoLIOo OTJIMYHO
OCBOCHMA 3aJIaHHOT'O YPOBHS
KOMIIeTeH UM | OCBOCHHUS KOMIIETEHIIHI)
Ilepssiii aTan | 3HaTh: BCE Buabl | OparmMeHTapHbIe Henosnneie CcdopmupoBannsle, | ChopMupoBaHHbIE
(YpOBEHB) | peueBOW JEATEILHOCTH | MPEACTABICHUS O BUAAX | IPEACTABICHUS 00 HO CoJep Kallue CHCTEMaTHUYECKHE

Ha MHOCTPAHHOM S3BIKC,

pequoﬁ ACATCIIBHOCTH

OCHOBHBIX BHJaXx

OTACJIBHBIC Hp06eJ'IH

IMpCACTaBJICHUA 000

H€06XOI[I/IMI)I€ IJid | Ha MHOCTPAHHOM A3BIKE, pet{eBoﬁ MNpeaACTaBJICHUA 00 BCE€X BHAX pequoﬁ
3¢ (heKTUBHOTO HEOOXOIUMBIX ISt JIeATETbHOCTH Ha OCHOBHBIX BHJIaX JeATEIbHOCTH Ha
npodheccuoHaIbHOTO 3¢ pexTUBHOTO WHOCTPAHHOM SI3bIKE, | PEUEBOU WHOCTPaHHOM
MEXJIMYHOCTHOTO u | mpoeccrnoHaIbHOTO HEOOXOUMBIX JIJIs JIeATETbHOCTH Ha SI3BIKE,
MCKKYJIBTYPHOTO MCKIIMYHOCTHOT'O U 3(1)(1)6KTI/IBHOFO HHOCTpaHHOM H€O6XOI[I/IMI:IX JJIA
B3aUMOJICUCTBUS MEXKYJIbTYPHOTO po(hecCHOHANBHOTO | SI3BIKE, a¢dexTuBHOTO
BSaHMOHeﬁCTBHﬂ MEXINYHOCTHOT'O 1 HCO6XOI[I/IMI)IX JJIsA HpO(i)eCCI/IOHaJ'IBHOFO
MEXKYJIbTYPHOIO 3¢ (HeKTHBHOTO MEXJIMYHOCTHOTO U
B3aUMOJICVCTBHUS MPOPECCHOHAIBHOTO | MEXKYIBTYPHOTO
MEXJIMYHOCTHOTO U | B3aUMOJICUCTBUS
MEXKYIBTYPHOTO
B3aUMOJICHCTBUS
Bropoii atan | YMers:  ucnonb3oBaTh | DparmeHTapHbBIE B nenom ycnemmnoe, | B nmenom yenemnoe, | ChopMupoBanHoe
(YypoBeHb) | Bce  BHUABI  PEUYEBOU | YMEHHS B HO HE HO COZIepoKallee YMEHHE
JeATETLHOCTH Ha | UCTIOJIB30BAHUH CHUCTEMaTUYECKHE OTJIelbHBIE IPOOEIBI | UCIIOIB30BATh BCE
MHOCTPAHHOM SI3bIKE | HEKOTOPBIX BUJIOB YMEHUS B yMEHUue BU/IbI pEUEBOM
JJIsA peICHuA 3a1a4 pequoﬁ ACATCIIbHOCTH HCII0JIb30BaHNN HCIIOJB30BATh BCE ACATCIIBHOCTH HaA
npoecCHOHANBLHOM Ha MHOCTPAHHOM S3bIKE€ | HEKOTOPBIX BUJIOB BH/JIbI pEUEBOM WHOCTPAHHOM SI3BIKE
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HHOCTPAaHHOM A3BIKC

HHOCTPAaHHOM A3BIKC

KOMMYHHUKAIUH JUIS pellieHus 3a1a4 peueBoit JESITEIbHOCTH Ha JUISL pellieHus 3a1a4
npogeccuoHaTbHON JESTEIIbBHOCTH Ha MHOCTPAaHHOM SI3bIKE | IPOPECCHOHATHHOM
KOMMYHHKAIUU MHOCTPAHHOM $I3bIKE | IS PEIleHUs 3a7a4 | KOMMYHHUKAIUH
JUIS peUIeHus 3a7ad | Mpo(hecCHOHAIbHON
npodeccCuoHaNbHOM | KOMMYHUKAIUH
KOMMYHUKAaIUU
Tperuii otan | Biagets: HaBbIkaMK | DparMeHTapHOE B nenom ycnemnoe, | B nenom ycnemnoe, | YcnemHoe u
(ypoBeHb) | odopMiIEHMSI JIE€JIOBOM | BJIaJCHUE HAaBbIKAMU HO HE HO coJeprKaliee CHUCTEMAaTU4YEeCKOe
JIOKyMEHTAIlUH, oopMIIeHHUS EIOBOM | CUCTEMATUUYECKOE OTJIelbHBIC IPOOEIBI | TPUMEHEHHE
dopMynaMu  JENIOBOTO | TIOKYMEHTALIUH, IIPUMEHEHNE IIPUMEHEHNE HaBbIKOB
pedeBOro d3THKeTa Ha | (GopMyrnamu JEIOBOTO | HaBBIKOB HABBIKOB oopmIIeHUS
MHOCTPAaHHOM $I3bIKE pEeYeBOro ATUKETa Ha oopMIIeHUS odopMiIeHUS JIEJI0BOM
MHOCTPAHHOM SI3BIKE pi (& (0):10) 7 bi (& (0):10) 7 JIOKYMEHTAIlUH,
JIOKyMEHTalluH, JIOKyMEHTalUH, dopmymnamu
bopmynamu dbopmynamu JIEJIOBOTO PEYEBOIO
JIEJIOBOT'O PEYEBOTO JICJIOBOTO PEYEBOr0 | ITUKETAa Ha
ATUKETa Ha JTHKETa Ha MHOCTPaHHOM SI3bIKE

IIK-7 - cniocoOHOCTh, UCTOIb3YsI OTEYECTBEHHBIEC U 3apyOeHbIe HCTOUHUKN HH(POPMAIIMU, COOMPATh HEOOXOAUMbIE JaHHbIE,
aHAJIM3UPOBATH UX U TOTOBUTH UH(OPMALIMOHHBIN 0030p W/WUIN aHATUTUYECKUN OTUET

st 3agera

Jran o0yueHust

(YpoBeHbD) (mokazaTenu T0CTUKEHUS
OCBOCHMA 3aJJaHHOTO YPOBHSI OCBOEHUS
KOMIETEeHIHH | KOMIIETEHII)

Ilnanupyemsble pe3yJibTaThl

Kpurtepun oneHuBaHus pe3y/ibTaTOB 00y4eHHUs

He 3aurTeno

3auTeHo

I1epBbIit 3Tan
(YpoBeHb)

AHAJIUTUYECKOU U

3HaTh: OCHOBHBIE BUJIBI
MPEJICTaBICHUS PE3YIbTATOB

®parMeHTapHbIe MPEICTABICHUS 00
OCHOBHBIX BHJIAX MPEICTABICHUS
pe3yJIbTaTOB AaHAJTMTUYECKON U

CdopmupoBaHHbIe, HO COJIEpKaIIHe
OTJIeTbHBIE IPOOENBl  TpeCTaBlIeHUs 00
OCHOBHBIX BHUJIaX MPEICTABICHUS
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UCCIIEIOBATEIILCKOW PabOThI B
BUJIC BBICTYIUICHUS, TOKJI/1a,
nH(popmMaIrmoHHOro 0030pa,
AHATUTUYECKOTO OTYETA,
CTaThU 1O TPOQHITIO
MOJITOTOBKU U UX
CTPYKTYpPHBIC U
JTUHTBUCTUYCCKUE
0COOECHHOCTH Ha HHOCTPAHHOM
SI3BIKE

WCCIIEIOBATEILCKOM PabOThI B BUJIC
BBICTYILJICHHS, JIOKJIa]a,
nH(popManmoHHOTO 0030pa,
AQHATUTUYECKOTO OTYETa, CTATHHU IO
MPOQUITIO TOJITOTOBKH U X
CTPYKTYPHBIX U JIMHTBUCTHYECKUX
0COOEHHOCTSIX HA HHOCTPAHHOM SI3bIKE

Pe3yJIbTaTOB AaHAJIUTHYECCKON U
HCCIIeIOBATENLCKON pabOTHI B BUJIC
BBICTYILUICHHUS, JOKJIaja,
UH(POPMAIIMOHHOTO 0030pa,
AHAJIMTHYECKOI'0 OTYETA, CTATHH 110
MPOGUITIO TOTOTOBKH U MX CTPYKTYPHBIX
1 JUHTBUCTHYECKUX 0COOECHHOCTSX Ha
I/IHOCTpaHHOM SA3BIKE

BTtopoii sTan
(YpoBeHb)

Tpetuii aTan
(YpoBeHb)

YMers:
1. Bectu Hay4yHbIl U
npodeccruoHaIbHO-

IPAKTUYECKUNA MOUCK Ha Oase
MHOSI3BIYHBIX
UH(POPMALIMOHHBIX
UCTOYHUKOB,;

2. aHaNM3UPOBaTh, 0000IIATH U
CTPYKTYPHUPOBATh H3y4aeMbIii
MaTtepral Ha HHOCTPAHHOM
A3bIKE

Brnanmers: HaBBIKaMH MTOMCKA,
U3BJICUEHUS], IEpeadn
Heo0XoauMoN nH(popMaluu U3
UCTOYHHUKOB Ha HHOCTPAaHHOM
SI3BIKE B BUJIC BBICTYIUICHUS,
JIOKJIa/1a, TH(OPMAITMOHHOTO
0030pa, aHATUTHIECKOTO
0TYeTa, CTaThH IO MPODUITIO
TIOJITOTOBKH

dparMeHTapHbIC YMEHHS TPOBEACHUS
HAYYHOTO H MPO(ECCHOHATBHO-
MPAKTHYECKOrO MTOMCKa Ha Oa3e
HMHOSI3BIYHBIX HCTOUHUKOB MH(OPMAIIHH,
aHanmu3a, 0000IIeHNs U
CTPYKTYpPUPOBAHUS U3yIaeMOTO
MaTepHuasia Ha ”HOCTPAHHOM SI3bIKE

B nenom ycrmerHoe, HO coaepikariee
OTJeNbHBIC TPOOEITbl YMEHNE TIPOBOJUTH
Hay4YHBIH 1 IpoeCCHOHANTBHO-
IPAKTUYECKUN MTOMCK Ha Oa3e
VHOS3BIYHBIX HH(OPMAITMOHHBIX
MCTOYHUKOB, aHATM3UPOBATH, 0000IIATH U
CTPYKTYpUPOBATh U3y4aeMblil MaTepHan
Ha HHOCTPAHHOM A3BIKC

dparmMeHTapHOE BIaICHUE HABBIKAMHU
TIOMCKA, U3BJICYCHUS, Iepeiaun
HeoOxouMol nHpopMaLuy U3
MCTOYHHKOB Ha MHOCTPAHHOM SI3BIKE B
BUJIC BBICTYILICHUS, JOKJIa A,
nH(hopMaoHHOTO 0030pa,
AQHAJIMTUYECKOTO OTYETa, CTAThU 110
POQUITIO MOTOTOBKH

B nienmom ycmeniaoe, HO coneprkaniee
OTJeNIbHbIE TPOOEIbI TPUMEHEHHUE
HaBBIKOB TIOWCKa, M3BJICUCHUS, TIEpeIaun
HEoO0Xo 1Mol HHPOPMALIUU U3
WMCTOYHUKOB HA HHOCTPAHHOM SI3BIKE B
BHUJI€ BBICTYIICHUS, JOKJIa/a,
nH(popMaloHHOro 0630pa,
aHAJTUTUYECKOTO OTYETA, CTAThH 110

PO UITIO TOATOTOBKH
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Jlnst 3x3ameHna

Ilnanupyembie Kpurepun ouneHuBaHusi pe3yJbTaToB 00y4YeHHsI
Jran pe3yJbTaThl 00yYeHH s
(ypoBeHb) (mokazarenu
OCBOCHMS JOCTHIKEHHS 3aJaHHOTO | HEY0BJIETBOPHUTEJIbLHO | YIOBJIECTBOPUTEIbHO | XOPOLIO OTJIMYHO
KOMIIeTEeHIIUH | YPOBHSI OCBOCHMS
KOMIETEHIIN)
[TepBblii 5Tan | 3HaTh: OCHOBHBIE BUbI | DparMeHTapHbIE Henonnele Ccdopmuposannsle, | ChopMupoBaHHBIE
(YpoBeHb) IIPEJICTaBICHUS IpeicTaBiIeHUs 00 IpeicTaBIeHUs 00 HO cojiepaKalue CUCTEMaTUYECKUE
pe3yiIbTaToB OCHOBHBIX BU/IaX OCHOBHBIX BU/IaX OTJEJIbHBIE IpeJCcTaBIeHus 00
AQHAIUTUYECKON U MIpEICTaBICHUS MIpEICTaBICHUS pOoOEIIbI OCHOBHBIX BHJaX
UCCIIEI0BATEIbCKON pe3yabTaToB pe3yabTaToB npeAcTaBiIeHus o0 | MpeICTaBICHUS
paboThI B BUIE AHAJIUTUYECKON U AHAJIUTUYECKON U OCHOBHBIX BHJIaX pe3yJIbTaTOB
BBICTYIIJICHHUS, I0K/IaJa, | UCCIIEI0BATENIbCKOM HCCIIEIOBATENILCKOW | IPEJCTaBICHUS aHAJIMTUYECKOHN U
UH(POPMATMOHHOTO paboThl B BUJIE paboThl B BUJIE pe3ynbTaToOB HCCIIEN0BATENBCKON
o030pa, BBICTYIUICHHUS], JOKJIaJia, | BBICTYIIJICHHUS, aHAJINTUYECKON 1 paboThI B BUJIE
AQHAIUTUYECKOTO MH(}OPMALIOHHOTO JIOKJIaJa, MCCJIEIOBATENbCKOM | BBICTYIUICHUS,
oTueTa, CTaThU 110 o030pa, MH(POPMAIIMOHHOTO paboThI B BUE JIOKJIaja,
npOodUITIO TOJTOTOBKY | aHATUTUYECKOTO o030pa, BBICTYILICHHS, MH(OPMALIOHHOTO
U X CTPYKTYpHBIE U OTYeTa, CTaThH 10 AQHAJINTUYECKOTO JIOKJIaJa, 0030pa,
JMHTBUCTUYECKUE Mpo(UITI0 NOATOTOBKK | OTYETA, CTaThU IO MH(OPMALIMOHHOTO | AHAJIIUTUYECKOTO
0COOEHHOCTH Ha U UX CTPYKTYPHBIX U npopuITo 0030pa, OTYETa, CTAaThH 110
MHOCTPAaHHOM SI3bIKE JIMHTBUCTUYECKUX MOJATOTOBKU U UX aHAJIUTUYECKOTO npoduito
0COOEHHOCTSIX Ha CTPYKTYPHBIX U OTueTa, CTaThbU M0 | OATOTOBKU U UX
MHOCTPAHHOM SI3bIKE JIUHTBUCTUYECKUX npoduito CTPYKTYPHBIX U
0COOEHHOCTSIX Ha MOJATOTOBKH U UX JIMHTBUCTUYECKUX
MHOCTPAHHOM SI3bIKE€ | CTPYKTYPHBIX U 0COOEHHOCTSIX Ha
JUHTBUCTUYECKUX | HHOCTPAHHOM
OCOOEHHOCTSIX Ha SI3BIKE
MHOCTPaHHOM
S3BIKE
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BTtopoii sTan
(ypoBeHb)

Tpernii otan
(YpoBeHb)

YMmers:

l. BecTu  Hay4HBIH U
npo¢eCcCHOHAIIBHO-
IIPaKTUYECKHUM ITOUCK Ha
6aze MHOS3bIYHBIX
UH(POPMALIMOHHBIX
UCTOYHUKOB,;

2. aHAJIN3UPOBATh,
0000111aTh u
CTPYKTYPUPOBATh
U3y4yaeMblii  Marepuan
Ha MHOCTPAHHOM SI3BIKE

Bnaners: HaBbIKaMu
MTOMCKA, U3BJICUCHUS,
nepeaadn
HEOO0XO0IMMOi
uH(pOopMalnu U3
HMCTOYHHKOB Ha
WHOCTPAHHOM SI3BIKE B
BUJIE BBICTYILICHUS,
JIOKIaja,
UH(HOPMAIMOHHOTO
0030pa,
AHAJINTHYECKOTO
OTYETA, CTATHU I10
pO(UITIO TOITOTOBKU

®parmeHTapHbIe B nenom ycnemnoe, | B nenom CdopmupoBanHoe
YMEHHUSI IPOBEICHUS HO HE YCTIEIHOE, HO YMEHHE BECTH
Hay4HOTO U CUCTEMaTHUYECKOe coJieprkariee HAy4YHBINA U
npodeccnoHanbHO- YMEHHE BECTU OTJICTTbHBIC npodeccuoHaIbHO-
MPAKTUYECKOIO MOMCKa | HAYYHBIN U po0OeIbl yMeHue MPAKTUYECKHMA
Ha 0a3e HHOS3BIYHBIX npodeccnoHanbHO- BECTH HAy4YHBIM MU | TIOWCK Ha 0aze
HMCTOYHUKOB MPAKTUYECKHUM MOUCK | MPO(ECCHOHATBHO- | MHOSI3BIYHBIX
nH(pOpMaLNY, aHATTN3a, | HAa 0a3e MHOS3BIYHBIX | MPAKTUYCCKUI UH(OPMAITMOHHBIX
00001IeHUs U MH(OPMALIMOHHBIX MOKCK Ha 0aze HUCTOYHUKOB;
CTPYKTYpPHUPOBAHHUS HMCTOYHUKOB; WHOSI3BIYHBIX aHAITM3UPOBATH,
M3y4aeMoro MaTepuana | aHaJU3upOBaTh, MH(OPMALMOHHBIX | 00001IaTh U
Ha MHOCTPAHHOM SI3bIKE | 0000IIaTh 1 HUCTOYHUKOB; CTPYKTYypHUPOBAThH
CTPYKTYypUPOBATh aHaAJIM3UPOBATh, U3y4aeMbli
M3y4aeMblil 000011aTh U Marepuai Ha
MaTtepuai Ha CTPYKTYpUPOBAThH MHOCTPAaHHOM
WHOCTPAHHOM SI3BIKE | M3y4aeMbIi SI3BIKE
MaTepuai Ha
WHOCTPAaHHOM
SI3BIKE
®parmMeHTapHOE B nenom ycnemnoe, | B nenom Ycnennoe u
BIIa/ICHUE HABBIKAMU HO HE YCTEIIHOE, HO CHUCTEMaTUYECKOe
MTOVCKA, H3BJICUCHUS, CUCTEMAaTUYECKOE coJieprkariee MIPUMCHCHUE
nepenavyu MIpUMEHEHNE OTJIeTbHbBIE HABBIKOB TOMCKA,
HE00X0TUMO HAaBBIKOB TIOMCKA, POOEITBI W3BJICYCHUS U
nH(popManuu U3 W3BJICYCHHUS U MPUMEHEHUE nepenavyn
HMCTOYHUKOB Ha nepeIadm HABBIKOB ITOMCKA, HE0OXO0TUMOM
WHOCTPAHHOM SI3bIKE B | HEOOXOAUMOM W3BIICYCHUS U uH(pOpMaLIUU U3

BUJIC BBICTYILICHHS,
JIOKJIa/1a,
MH(OPMALIMOHHOTO
0030pa,
AQHAJIUTUYECKOTO

nH(popmManuu u3
HCTOYHUKOB Ha
MHOCTPAHHOM SI3bIKE
B BU/JIE BBICTYILIEHUS,
JIOKJIa/1a,
MH(POPMAIIMOHHOTO

nepeaadn
HE00X0IuMOMn
nH(pOpMaLnU U3
MCTOYHHKOB Ha
WHOCTPaHHOM
A3bIKE B BUJIE

HCTOYHUKOB Ha
MHOCTPAaHHOM
S3BbIKE B BHJIE
BBICTYIIJICHUS,
JOKJIa/1a,
MH(POPMAIIMOHHOTO
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oT4eTa, CTaTtbu 110

PO UITIO TOTOTOBKH

0030pa,
AQHATUTUYECKOTO
0TYeTa, CTAThH 110
npoduiio
MOJITOTOBKH

BBICTYILJICHHS,
JIOKJIa/1a,
UH(POPMAIIMOHHOTO
0030pa,
AHATTUTHYECKOTO
OTYeTa, CTaThH 110
poQUITIO
[10/ITOTOBKH

0030pa,
AQHATUTUIECKOTO
OTYeTa, CTAThH 110
npoduITto
MOJITOTOBKH
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[Tokazarenu chopMUPOBAHHOCTH KOMIIETCHIIHH:
Kpurepusimu orieHMBaHUs SIBISIOTCS 0allbl, KOTOPBIE BBICTABIISAIOTCS MIPETNoJaBaTesieM 3a
BUJIBI JICSATEIBHOCTH (OLEHOYHBIE CPEACTBA) IO HMTOraM H3y4dyeHUs MoAayjel (pas3zieson

JTUCIIATIITAHBI ).

[[Txanbl OLICHUBAHUS:
s 3auera:

3ayTeHo — oT 60 10 110 peliTHHroBbIX 6aymIoB (BKiItoYast 10 MOOIIPHUTETHHBIX OATIIOB),
He 3auTeHO — OT 0 10 59 peHTHHTOBBIX OAJLIIOB).
Jns sk3ameHa:

oT 45 110 59 6aJIOB — «yIOBIETBOPUTEIIBHOY;
o1 60 10 79 6aI0B — «XOPOLIOY;

ot 80 0a/I0B — «OTIUIHOY.

4.2. TunoBbie KOHTPOJIbHbIE 32IaHUA UM HHbIE MAaTepPHAaJIbl, HE0OX0AUMbIE J1JI

OlleHKH 3HAHUI, YMEeHM i, HABBIKOB M ONbITA 1eSITEJIbHOCTH, XapaKTEePHU3YIOIIUX
Tanbl GOPpMHUPOBAHNSI KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM

nporpaMmmbl. MeToauyeckne MaTepHaJIbl, ONpeaesonue Mpoueaypbl
OlleHUBAHNS 3HAHUI, yMeHMii, HABBIKOB U ONbITA J1eSITeJIbHOCTH,
XapakTepu3youmXx 3Tanbl popMupoBaHus KOMIETEHIIUI

Otanbl Pe3ynbTarel 00yueHus Komnerenmus OnenouyHoe
OCBOEHUS CPEJICTBO
1-#i oran 3HaTh: Bce BUIbI peueBoi nesrenbHoct | OK-4 TECT, BOMPOCHI K
Ha MHOCTPAHHOM $I3bIKE, HEOOXOMMBbIC 3auety (Aus
3HaHus 1St 3 PEeKTUBHOTO 3a04HOM (OPMBI
po(heCcCHOHATIBHOTO MEKIMYHOCTHOTO o0yuenust)/
U MEXKYJIbTYPHOTO B3aUMOACHCTBUS HK3aMEHallMOHHbIE
BOTIPOCHI
3HaTh: OCHOBHbIE BUJbI IpeacTaBienus | [K-7 TECT, IPAaKTUYECKOEe
Pe3yJIbTaTOB aHATUTHYECKON U 3aJlaHue: YTEHUE U
UCCIIEI0BATEIbCKON PabOThI B BUIE IIEPEBOJ
BBICTYIUICHHUS, JOKJIaJa,
MH(POPMALIMOHHOTO 0030pa,
AQHAIUTUYECKOTO OTYETa, CTATHU IO
npoQ IO NOATOTOBKU U UX
CTPYKTYpPHBIE U JINHTBHCTHYECKHE
0COOEHHOCTH Ha HHOCTPAHHOM SI3bIKE
2-11 3Tan YMeThb: CHOIb30BATh BCE BUIBI OK-4 KOHTPOJIbHAs
pe4eBoi AESITETLHOCTH Ha paboTta
Ymenus MHOCTPAaHHOM SI3bIKE JUIS PELICHUs
3a/1a4 npodeccuoHaIbHOM
KOMMYHHKAIIUH
YMerh: 1. BecT HaydHBIN U nK-7 TECT, IPAKTUYECKOE
npodeccuOHATbHO-TIPAKTUYECKUN 3aJlaHue:
MOUCK Ha 0a3e MHOS3BIYHBIX pedepupoBaHue
UH(OPMAIIMOHHBIX HCTOYHUKOB, (mepeckas)
VYMerts: 2. aHanu3upoBaTh, 0606mars u | [MK-7 MIPOMEKYTOUHBIH
CTPYKTYPHUPOBATh U3y4aeMblii MaTepua KOHTPOJIb!
Ha MHOCTPAHHOM SI3BIKE KOHTPOJIbHAS

pa0oTa, yCTHas peyb
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3-ii aTan Brnaners: HaBbIKaMu ooOpMIIEHUS OK-4 MIPAaKTUYECKOE
JICIIOBOM JIOKyMEHTAIUU, POpMyJIaMu 3aJlaHue:

Brnanenwust JIEIOBOTO PEYEBOT0 ITUKETA Ha pedepupoBanue

(HaBbIKH / WHOCTPAHHOM SI3bIKE (nepecka3s),

OTIBIT MUCHbMEHHOE

JESTeTbHOCT 3aJjaHNe

n) Brnanerh: HaBBIKAMHU TIOUCKA, IK-7 YCTHOE
U3BJICUCHMSI, IEpeaayl HeOOXOqMMO BBICTYIIJICHHE
nH(pOpMaIy U3 UCTOYHUKOB Ha (mpe3eHTanus),
UHOCTPAaHHOM SI3bIKE B BUJIC MUCHMEHHOE
BBICTYILJICHHUS, JIOKJIa], 3aJlaHKe, BOIIPOCHI K
UH(POPMALIMOHHOTO 0030pa, 3a4eTy/3K3aMEeHaLno

AQHAJMTUYECKOr0 OTYETA, CTAThU T10
PO(UITIO TOITOTOBKU

HHBIC BOIIPOCKHI

IK3aMeHAIlMOHHbIE OUJIEThI

CtpyKTypa dK3aMEHAIIMOHHOTO Oniera:
DK3aMEHAIIMOHHBIA OWJIET COAEPIKUT 3 BOIPOCa.

O©CoOoONO OIS~ WN B

e S
N~ O

NNNNNNNRRRERRRE R
OO PPWNRPOOOLONO O ~W

Crmcok BOIIPOCOB K 3K3aMCHY:

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Finance department structure and functions.
. Informal letters features.

Formal letter features.

. Types of accounting documents.

. Negotiating conditions.

. Letters of complaint features.

. Mergers, acquisitions and takeovers.

. Sales department functions.

. Marketing department functions.

. Advertising techniques.

. Most common negotiating technigues.

. Famous modern entrepreneurs.

. Funding for a start-up.

. Ethical code of practice.

. Company social responsibility issues.

. Corporate culture elements.

. Most common ways of keeping in touch in business communication.
. Rules of business telephone communication.

. Structure of reports, business plans or SWOT analysis.

O6pa3zer rK3aMeHAIMOHHOTO OMIIeTa:
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bamkupckuii rocygapcTBEHHBII Hampasnenue noaroroBku

YHUBEPCUTET 38.03.01 «DxoHOMHKAY»
WNHCTUTYT S5KOHOMUKH, (PUHAHCOB U Hanpasnennocts (podusib)
OusHeca «®DuHaHCH U KpenuT», « DUHAHCHI U KPeIuT» (C

yrayOJI€HHBIM U3yUYE€HUEM aHIJIMICKOTO S3bIKa),

Kadenpa nHOCTpaHHBIX S3BIKOB AJIsI Jucuunnmna « ITHOCTpaHHBIN S3bIK I
npodeccnoHanTbHOM KOMMYHHUKAIIUU npodeccuoHaNbHOM KOMMYHHUKAIT

IK3aMeHAMOHHEIN 0njieT Ne 1

1. CocraBbTe CBSI3HOE MOHOJOTMYECKOE BBICKA3bIBAHME HA HHOCTPAHHOM SI3BIKE 10
npeaioxxeHHou reme (7-10 npensoxxenunii). BpeMs Ha moAroToBKyY 5-7 MUHYT.

2. Kpartko nepenaiite cojep)kaHue TEKCTa Ha MHOCTPAHHOM si3bIke (5-7 mpemioxkeHuit). bynpre
TOTOBBI OTBETHTH Ha BOMIPOCHI MPETOoAaBaTelis Mo coaepxkannto Tekcta. Oowvem tekcra — 1500-
2000 neu. 3HakoB. Mcnonp3oBaHue caoBaps He ToMyckaeTcs. Bpems Ha moaArotoBky - 20 MUHYT.
3. ByzabpTre roToBHI HOAIEPKATH OEceny C MpenoaBaTeieM Mo TeMaM, H3yYeHHBIM B TEUCHHE BCETO
Kypca. Mcnonp3oBanue crnoBaps He AomyckaeTcs. BpeMs Ha moarotoBky — 1,5 MUHYTHL.

3aB. kadeapoit C.B. I'y6uk

IlepeBon onenku u3 100-0aymbHOM B YETHIPEX-OaUIbHYIO IMPOU3BOAUTCS CIEIYIOIIUM
obOpazoM:
- omi4HO — oT 80 10 110 6amtoB (Bkitouast 10 moonpuTenbHbIX 0aioB);
- xopotio — ot 60 1o 79 6anoB;
- YIOBJIETBOPUTEIIBHO — OT 45 110 59 6aios;
- HEY/IOBJIETBOPUTEIILHO — MeHee 45 6auios.

Kpurepun ouenkn (B 6aj1ax):

- 25-30 6aJ/10B BBICTABIISIETCS CTYACHTY, €CIH CTYACHT Jall MOJIHbIE, pa3BEPHYThIE OTBETHI
Ha BCE TEOPETHUYECKHME BOMPOCHI OmIeTa, MPOJEMOHCTPUPOBAN 3HaHUE (YHKITMOHATHHBIX
BO3MOXXHOCTEH, TEPMHHOJOTHUHU, OCHOBHBIX DJIEMEHTOB, YMEHHME MPUMEHITh TEOPETUYECKUE
3HAHMS TIPU BBIMTOJIHEHUHW MPAKTHYEeCKUX 3amaHuii. CTymeHT 0e3 3aTpyJAHCHHUN OTBETHII Ha BCE
JOTIOTHUTEIbHBIE BOMpochl. [IpakThyeckas YacTh pabOTHl BBIMOJIHEHA TMOJTHOCTBIO 0e3
HETOYHOCTEH U OIIHOOK;

- 17-24 ©6aqnoB BBICTABIAETCS CTYACHTY, €CIH CTYIEHT pacKpbll B OCHOBHOM
TEOPETUIECKHE BOIPOCHI, OJIHAKO JOIMYIIEHb HETOYHOCTH B ONPEICIICHUA OCHOBHBIX MOHSITHI.
[Ipu oTBeTe Ha MJOMOJHUTEIBHBIE BOIPOCHI JAOMYIIEHH HeOONbIINe HETOYHOCTH. [lpu
BBITIOJTHCHHUH MTPAKTUIECKON YacTH PabOTHI TOMYIIEHBI HECYIECTBEHHBIC OINOKH;

- 10-16 6anioB BHICTABISIETCA CTYJASHTY, €CIIM MPH OTBETE HAa TEOPETHUECKHUE BOMPOCHI
CTYJICHTOM JIOMYIIICHO HECKOJIBKO CYMIECTBEHHBIX OIMMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka W TIOJIHOTa OTBETa CTPAJAOT 3aMETHBIMH H3bsIHAMH. 3aMETHBI MPOOENbl B 3HAHUU
OCHOBHBIX MeTOI0B. TeopeTndecKre BONMPOCHI B IIEJIOM H3JI0KESHBI IOCTATOYHO, HO C TIPOITyCKaMH
MaTtepuana. VMelTcs MpUHIMIHAATIBHBIC OIMIMOKU B JIOTHKE MOCTPOECHHSI OTBETa Ha BOMPOC.
CTyneHT He penu 3aauy Wid IpU pelieHrun AOMYyIeHbl IpyOble OIIMOKHY;

- 1-10 6a/uI0oB BBICTaBISIETCS CTYACHTY, €CIM OTBET Ha TEOPETHUYECKHUE BOIPOCHI
CBUJICTEIILCTBYET O HEMIOHMMAHWUU M KpailHe HETIOJTHOM 3HAHUU OCHOBHBIX TOHSTHUA M METOJIOB.
OO0HapyxuBaeTCs OTCYTCTBHE HABBIKOB MPUMEHEHUS TEOPETUYECKUX 3HAHUU MPU BBHIOTHEHUHN
MPaKTHIeCKHX 3a1anuii. CTYICHT He CMOT OTBETUTh HU HA OJIMH JIOTIOJTHUTEIBHBIN BOIIPOC.
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Kpurepun onenkn (17151 3204H0ii (popMBbI 00yUeHHS):

OneHka «OTJIMYHO» BBICTABIICTCS CTYACHTY, €CIM CTYICHT AaJl IOJHBIC, Pa3BEPHYTHIC
OTBETHI Ha BCE TEOPETUUECKHE BOIIPOCHI OMIIETA, TIPOIEMOHCTPUPOBAI 3HaHUE (DYHKITMOHAIBHBIX
BO3MO>KHOCTEM, TEPMHMHOJIOIMH, OCHOBHBIX DJJIEMEHTOB, YMEHHE IPUMEHITb TEOPETUYECKUE
3HAHUS TIPU BBITIOJIHEHUH NPAaKTUUYeCKUX 3agaHuid. CTyneHT 0e3 3aTpyJHEHUH OTBETHII HA BCE
JIONOJIHUTENbHbIE BOMpochl. IlpakTuyeckas uacTb pabOThl BBINOJIHEHA IOJHOCTbIO 0e€3
HETOYHOCTEH U OIINOOK;

Onenka «Xopomio» BBICTABISETCS CTYACHTY, €CIU CTYICHT pPAacKpbll B OCHOBHOM
TEOPETHUYECKUE BOIPOCHI, OJHAKO JOIYIICHbI HETOYHOCTH B ONPEIECICHUN OCHOBHBIX IOHATHM.
[Ipu oTBeTe Ha JONOJHHUTEIbHBIC BONPOCHl JOMYILEHbl HeOosblIMe HeTouHocTH. Ilpu
BBITTOJIHEHUH MTPAKTUYECKON YaCTH PabOTHI JOIMYIICHBI HECYIIECTBEHHBIEC OLTHOKH;

Onenka «yJAOBJICTBOPHTEJBHO»  BBICTABIACTCSA CTYICHTY, €CIM IIPU OTBETE Ha
TEOPETUYECKHE BOMPOCHI CTYACHTOM JIOMYIIEHO HECKOJBKO CYIIECTBEHHBIX OMIMOOK B
TOJIKOBAHUU OCHOBHBIX NMOHATUH. JIOrMKa M MOJHOTa OTBETA CTPAAAIOT 3aMETHBIMU HU3bSHAMHU.
3aMeTHbI TPOOEeIbl B 3HAHUM OCHOBHBIX METO/I0B. Te€opeTH4ecKre BOMPOCH! B LIEIOM HU3JI0KEHbI
JIOCTaTO4YHO, HO C IpOIyCKaMu Marepuana. MmeroTcs NpUHUMINAIbHBIE OMIMOKHM B JIOTHKE
IIOCTPOEHHUS 0TBETa Ha Bonpoc. CTYAEHT He pelin 3a1a4y WIK IPU PELLIEHUH JOIYILEHbI IpyOble
OIIINOKH;

OueHka «HeyJOBJIETBOPHMTEJIBHO»  BBICTABISIETCS  CTYJIEHTY, €CJIH  OTBET Ha
TEOPETUYECKUE BONPOCHl CBHUJETENBCTBYET O HEINOHUMAHUM W KpalHE HEIOJHOM 3HAHHUU
OCHOBHBIX TMOHATHH W MeTonoB. OOHapyXHWBaeTCsi OTCYTCTBHE HAaBBIKOB IPUMEHEHUS
TEOPETUYECKUX 3HAHUH ITPY BBIIIOJHEHUH IPAKTUYECKUX 3a1aHuil. CTyAEHT HE CMOT OTBETUTh HU
Ha OJIMH JIOIIOJHUTEIBHBIN BOIIPOC.

Cnucok BONpOCOB K 3a4eTy
(nJ1s1 3a09HO¥ hopMBbI 00yUeHUST)

Business communication types and peculiarities.
Organizational types.

Types of business organization.

Self-presentation: do’s and don’ts.

One’s strong and weak points.

How to make your customer happy.

How to deal with difficult customers.

Diplomatic ways of saying “no”.

Western business communication style.

10. Asian business communication style.

11. Russian business communication style.

12. Customer service functions.

13. CV and cover letter writing tips.

14. The value of work placement.

15. Work placement report writing: main points.

16. What have you learned from your work experience?
17. What have you learned about yourself?

18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?

22. As a customer in general, what do you usually expect?
23. How do you gain more customers?

CoNoOARWNE
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24.
25.
26.
217.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.

40.

How do you lose customers?

“The customer is always right.” Do you agree/disagree?

What is your definition of “customer service”?

What is excellent customer service?

What is poor customer service?

Have you ever had to deal with customers? How was it?

How do/would you deal with customer problems?

What is your understanding of marketing?

What is your company’s target market?

What kind of marketing does your company use?

In your opinion what forms of marketing are the most/least successful?
What kind of marketing is successful in your country?

How good are you at negotiating?

What are some good negotiation tactics?

Do you do negotiations in your work, personal like or while shopping?
What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

Do you think men or women are better at negotiations? Why?

Tunossie popMbI KOHTPOJIA 11 BeeX (popM 00yUdeHust
Texkymmii KOHTPOJIb
Tunosble NpaKTH4YeCKUE 32 JAHUS

CDOpMBI " COACPKAaHUEC TUIIOBBIX MPAKTHYCCKUX BaIIaHI/H\/JI:

- YTeHHE U NIEPEeBOJ] TeKCTa Mo TeMe Moy (00bem 2000 3HaKOB);

- mepeckas (pedepupoBaHre) TEKCTa HA MHOCTPAHHOM SI3BIKE 10 TEME MO
(06Bem 3000 3HAKOB);

- mpe3eHTanus (ycTHas pedb) Ha MHOCTPAHHOM SI3BIKE 110 TEME MOIYJIS C
MCIIONIb30BaHUEM aKTUBHOTO cioBaps moayis (10 -15 npeanosxxeHuit)

- IAAJIOT HA AHTJIMMCKOM SI3bIKE 110 TEME MOJIYJIS C UCTIOIB30BAHUEM aKTUBHOTO
cioBaps U peueBbIx Mozeneit Mmoayns (7-10 pernmuk Ui KakI0ro y9acTHUKA
JINAJIora)

- MIUCHMO (pa3JIMYHbIC BUJIBI IETOBBIX MTUCEM, aHHOTAIUU, HHPOPMAIIHOHHBIE
0030pHI, TOKJIAIbI U MPOY.)

Kpurtepuu onieHKH BbINOJHEHHS MPAKTHYECKUX 3a/IaHMI /15l TEKYIero KOHTPOJIS:

KpuTepnu OLCHKHU BBINMMOJHCHUA YTCHUS U IIEPEBOAAa TEKCTa:

Kpurepun bauabl

Ilpu umenuu peuyb BOCIPUHUMAETCS JETKO: HEOOOCHOBaHHBIE TMay3bl | 5
OTCYTCTBYIOT, ()pa3oBo€ yAapeHWEe W WHTOHAIIMOHHBIE KOHTYPHI,
MIPOU3HOIICHHUE CJIOB MPAKTUYECKU 0e3 HapyIIEHUI HOPMBI;, JOMYCKAETCs
He Oosee 2-X (POHETUYECKUX OMUOOK.

Ilepesoo monHbIA. OTCYTCTBHE CMBICIOBBIX W TEPMUHOIOTUYECKUX
ucKakeHuil. TBopueckwii momxoa W abCOTIOTHAsS TOYHOCTH Tepenayu
COJIEp>KaHUs U XapaKTEPHBIX OCOOEHHOCTEN CTUIISI IEPEBOAMMOrO TEKCTA.

IIpu

MPUCYTCTBYIOT ~HEOOOCHOBaHHbIE Tay3bl; (pa3oBoe yAapeHue U
WHTOHAIIMOHHBIE KOHTYpPHl TpakTHYecKu Oe3 HapylmeHUH HOPMBI;
JormyckaeTcs ot 3 10 5 pOHETHYEeCKUX OMMOO0K, B TOM 4Hcie 1-2 omuokw,
HCKa)XaIOIINE CMBIC]I.

umeHuu peub BOCIHPUHUMACTCA JOCTATOYHO JICTKO, OJHAKO 4
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Ilepesoo monuwii. CoOnr0gaeTcss TOYHOCTh TIEpeladd  CoJepIKaHUsI.
OTCyTCTBYIOT ~CMBICIOBbIE HCKaXeHHUs. JlomyckaroTcs HEKOTOpbIe
TEPMHHOJIOTHYECKHE HETOYHOCTH W  HE3HAUUTEJbHbIE HAPYIICHHUS
XapaKTePHBIX OCOOCHHOCTEH MEePEeBOMMOI0 TEKCTa.

Ilpu uymenuu pedb BOCIPUHUMAETCS JOCTaTOYHO JIETKO, OIHAKO | 3
MPUCYTCTBYIOT HEOOOCHOBAHHBIE Tay3bl, €CTh OIIMOKH B (hPa3oBbIX
yIapeHusX ¥ WHTOHALMOHHBIX KOHTYypax; JAOIyckaeTrcs oT 5 mo 7
(oHeTHUECKUX OIMOOK, B TOM YHCIe 3 OMIMOKH, HCKAKAIOIIUE CMBICT
Ilepesoo He coBceM MONHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAaKCHUSI.
JlonmycKaloTCsl He3HAYUTEIbHbIE TEPMUHOJIOTHUECKHE UCKaXeHus. MMeroT
MECTO HETOYHOCTH B Iepe/iade CoAep KaHMs TEKCTa.

Ilpu ymenuu peyb HE BOCIPUHUMACTCS HM3-32 HEOOOCHOBAHHBIX May3; | 2
HEMPAaBWIBHBIX (DPA30BBIX YIAPCHWH M HMCKAKCHHBIX HWHTOHAIIMOHHBIX
KOHTYpPOB, JIONyIIEeHO 8 u 6osee GOHETHUECKUX OMIHOOK.

Ilepesoo  nHenonubl. Jlomyckatorcs TIpyOble  TEPMHHOJIOTHYECKHE
uckaxxeHusi. HapymaeTcss NpaBWIBHOCTh — MEpeAayd  COAEpKaHUS
MIEPEBOIUMOTO TEKCTA.

[lonnmanue OTHENbHBIX MPEANOKEHUN, HE HEeCYIIMX OCHOBHYIO | 1
nHpopmanuto. OTBET HE MO CYIICCTBY.
Otka3 ot uyteHus. OTka3 OT IepeBojia TEKCTa. 0

IIpuMep NpaKTHYECKOTO 3aIaHNSI HA YTEHHE U NePeBO:
Read and translate into Russian the following text:
Making money from the Internet
How can companies make money from the Internet? Many companies have tried and failed. Even
big companies like AOL and Yahoo! are doing less well these days. People did not buy enough to
keep the dot.com retailers in business, and advertising did not make enough money for them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make it
easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the Internet.
This is called paid-for placement searches and it seems to work. Overture had revenues of $142.8m
in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use its services
worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on the
right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in Canada
as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem to
be different from their competitors. Staffan Engdegard, Senior Analyst at Jupiter Research, says,
‘There isn’t much difference between them. So the market will be very competitive.’ If advertisers
see little difference in service, the main competition will be on price. Google, says Engdegard,
may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurepun oneHkH BbINOJIHEHH Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun bayibl
Ilpu  nepeckaze (pegepuposanuu) W3BICUEHHUE U3 TEKCTa OCHOBHOM | 5
unpopmanuu co creneHbio 100% NOTHOTHI M TOYHOCTH TOHHUMAHMSL.
OtcyrcTBue  u30bITOYHOM  WHGpOpManuu. Bpicka3bpiBaHue  CBOEro
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OTHOIIIEHUSA K TMpobsieMe, 00O03HAYCHHOM B TPEIIOKEHHOM TEKCTE.
ConepxaHue  BBICKA3bIBaHHUS  COOTBETCTBYET  TE€ME,  OTJIMYAeTCs
CIIOHTAaHHOCTBIO U apryMEHTHPOBAHHOCTHIO. Peub  mpaBuIIbHAS,
OTCYTCTBYIOT OIIMOKH SI3bIKOBOTO XapaKTepa.

Ilpu nepeckaze (pepepuposanuu) W3BICYCHHUE W3 TEKCTa OCHOBHOU | 4
uHpOpMALMK CO CTENEHBIO MOJHOTHI MOHMMaHUs B mpenenax 70—75%.
OtcyrcTBHE BTOPOCTEIEHHOMN nHpopmanuu. HecobOmonenue
JIOTHYECKOW/XPOHOIOTUYECKON CBSA3H (PaKTOB M COOBITHI MPU U3I0KECHUN
cofiepkaHusi Tekcra. Jlomyckaercs u30bITouHOCTh MH(OpManuu. PeyeBas
aKTUBHOCTh CTYJCHTA JOCTATOYHO BBICOKAs, JIOIYCKAIOTCS SI3BIKOBBIE
OLIMOKHU.

Ilpu nepeckase (pepepuposanuu) W3BICUCHHE U3 TEKCTa OCHOBHOH | 3
nH(pOpMaUU CO CTENEHBIO TMOJHOTHI NMOHUMaHusg B mpenenax 60—70%.
OcHoBHast uH(pOpMaIMs OTHENIeHa OT BTOpocTeneHHoil. Mmeer mecto
HEYMEHHE CTPYNIUPOBATh WH(OPMALIHIO MO OMPECICHHBIM MPU3HAKAM.
PeueBass axkTHBHOCTH CTyAEHTa HeBbICOKas. OTBETHI Ha BOIPOCHI
mpernojaBaTesis  OCO3HAHHBIE. JomyckatoTcss ~ JIeKCHYeCKHe U
rpaMMaTH4YeCKHE OMIMOKH.

Ilpu nepeckaze (peghepuposanuu) OTHOTA TIOHUMAHUS TEKCTa B MpeAeiiax | 2
50%. Heymenue mpoOBeCTH CEJIEKTUBHBIA OTOOp WH(pOpMaIuy,
nepepaboTaTh U JOTHYHO U3JI0KUTH ee. [Ipu nepenaue copepxaHus TeKCTa
JOMyCKAeTCsl BTOPOCTETCHHAs ¥ M30bITOYHAs nHpopmanus. Mimeer mecto
HE COBCEM TOYHOE MOHMMAaHUE TEKCTa, OTHEeNbHbIE (DAKTHl HCKAKEHBI.
PedeBasi akTUBHOCTH CTyAECHTa HEBBICOKas. VIMeeT MecTo HEeNOHWMaHHE
HEKOTOPBIX BONPOCOB mpemnojaBareis. Jlomyckaercs 3Ha4YMUTEIbHOE
KOJIMYECTBO TPAMMATHUYECKHX, JICKCHYECKUX U (DOHETHIECKUX OINOOK.
[lonnmanue OTHENBHBIX MPEAJTOKEHUH, HE HECyIUX OCHOBHYIO | 1
H(OpPMALIHIO.
Ortser He 1o cymecTBy. OTKa3 OT mepeckasa. 0

IIpuMep NpaKTHYECKOro 3a1aHUA HA pedepUpPOBaAHNE TEKCTA:
Read and summarize the most relevant information of the following text using active vocabulary
of the unit:

| decided to go to China because | thought it would be a very interesting place, very different to
where | live or where | had lived, you know, the way of life out there would be completely different
to, to, what I’'m used to. I thought it would really challenge myself as well. I taught when I lived
in China. I, um, I taught at a university. The students | was working with wanted to come and study
in the UK and | prepared them for their studies in England. To be a teacher in China you have to,
first of all, have a degree which is a requirement of your visa but, um, it’s also useful to have what
they call a CELTA qualification which is a four-week intensive teaching qualification which runs
you through the basics of how to teach.
I lived there for about three and a half years and in that time | worked in, | lived and worked in
three different parts of China. The jobs that | had were in, were in, different parts of the country
so | basically just went where an attractive job was. | think perhaps the biggest challenge of going
to China was not being able to read or write any script. It was like being, being, a child again
because you couldn’t read street signs. You couldn’t read menus in restaurants. You couldn’t read
signs on shops so quite a lot of the time you didn’t know what buildings were without going into
them and kind of looking around.
But over time you learn the basics and you do, there’s an obvious system to the characters and
once you’ve learnt that, it is possible to use, to learn to read and obviously, that’s kind of the
biggest challenge but aside from that, but linked to it as well, there are all kinds of communication
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issues not only with language but the whole issue of face in Chinese culture and the Chinese will
go to great lengths to avoid having to say ‘no’ where if you’ve asked them to do something and
they can’t, they’ll always find an excuse why they can’t do it instead of telling you ‘no’
straightaway.

Doing business in China is, I think, a very complicated thing as an outsider. There’s obviously the
whole issue of face and that kind of thing. But a lot of weight is placed on personal relations and
there’s a whole tradition of gift giving. When you’re doing business with someone in China it is
the customary thing to take them a gift even when, upon first meeting. You know, typical things
would be an expensive bottle of cognac or brandy or something or if it’s male-to-male business
dealings, it’s, cigarettes would always be a gift that’s given.

But also, I think, as a Westerner in China, the Chinese are always very grateful, very impressed if
you make an effort to at least learn some of their language or if you take the time to, um, to pick
up some of their customs and habits then, um, they will be very appreciative and they’ll be very
impressed.

The Chinese always thought it was very unusual how much we in the West say ‘please’ and ‘thank
you’ all the time. Interestingly there is a word in Chinese for ‘please’ but in the three and a half
years I was there I don’t think I ever heard anyone say it. Not because they’re rude but it’s just not
in their, in their culture to say it. In the UK we say ‘thank you’ when the waitress, you know, in a
restaurant when the waitress brings us the menu, when she asks us what we want, when she brings
us the cutlery. And in China | found myself doing that because that just came naturally to me. But
if 1 was ever out with Chinese friends they would always think it was very, very unusual.

Kpurepum oneHkn BbINOJIHEHUs1 COO0MEHN i (TTpe3eHTanuii)
Kpurepun bauibl
BrickaspiBaHue CBSI3HOE M JIOTMUYECKH IMoOcienoBareibHoe. [uamazon | 5
HCIOJIb3YEMBbIX S3bIKOBBIX CPEJICTB JOCTATOYHO IIUPOK. YHOTpebiieHue
S3BIKOBBIX U PEYEBBIX CPEACTB aOCOIIOTHO aJEeKBaTHOE. SI3BIKOBBIE
cpeAcTBa yMOTpeOJeHbl MPaBHWIBHO B COOTBETCTBUU C JICKCHKO-
rpaMMaTHYeCKIMU HOPMaMHU M3y4aeMoTo si3bIKa. Marepuan nnaraercs
MOCJEIOBaTeNbHO C TOYKM 3pEHHs JIOTMKM MIpeaMeTra U HOPM
auTeparypHoro si3pika. OmmOKM, HapymIalonme KOMMYHHKAIHIO
OTCYTCTBYIOT WJIM HE3HauMTelbHbl. Peub pgoctarouHo Oermas.
[Tpousnomenne npaBuisHOE. [IpHCyTCTByeT yMeHHE JAenaTh aHam3,
BBIBOJIbI 1 0000111eHHs. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.
B menom  BeICKa3piBaHWE ~ CBSI3aHHOE W ToOcJenoBarenbHoe. | 4
Hcnonb3yercst /0BOJIBHO OOJBIIOH 00BEM  S3BIKOBBIX  CPEJCTB,
JIOCTaTOYHO  yBEPEHHOE  BIAJICHHE  JIEKCHKO-TPAMMATHUECKUMH
CpeACTBaMH M3y4aeMOro s3blka NP HE3HAYUTEIbHOH IMOMOIIU
nperonaBatens. OmHAKO  TPUCYTCTBYIOT — OTJENbHBIE  OIIMOKH,
HapylaIliue KOMMYHHUKAIUIO, S3BIKOBYIO IMPAaBUIBHOCTb, OETIOCTb.
Temn peun Heckonmbko 3ameuieH. [Ipow3HOIIEHWE HE YHCTOE,
CTpajaroliee akIeHTOM MOJ BIMSHUEM POJHOrO si3bIka. Jlomyctumoe
HaJmgre ommoox — 3-4.
Jlnamna3oH S3bIKOBBIX CPEJICTB OrpaHnyeH (y30k). Hanmnune yactoix mays, | 3
3aTPYyAHSIONIMX KOMMYyHHUKamuio. Temn peunm 3amemieH. OObeMm
BBICKa3bIBaHUS HE JOCTUraeT HOpMbl. Hanuune s3bIKOBBIX OMIMOOK (6-
7), 3aTpYAHSIOIINX TOHUMAaHUE CKa3aHHOTO T MCKAXKAFOIIUX CMBICIL.
Hapymaetcs nocie10BaTeabHOCTh BHICKa3bIBAHUSI.
Bricka3piBaHuE HE COOTBETCTBYET TPEOOBAHHSIM IIPOTPAMMBI TIO 00beMy | 2
(nebonbmoe). Habmiogaercs y3ocTh BOKaOyisipa (CiloBapb KpaifHe
OeJlleH), HaJM4he MHOTOUYMCIEHHBIX IpyObIX OHMIMOOK (KakK S3BIKOBBIX,
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Tak 1 (POHETUYECKUX) U YACThIX Iay3, MEIIAOMUX KOMMYHUKAIUU U
3aTPYyIHSIONINX MOHUMAaHUE BBICKA3bIBaHUSI. Habmonatores
3aTpyJHEHUS] B MOCTPOCHUM BBICKA3bIBaHUS W OTBETaX Ha BOMPOCHI
npenojaasarelis. KommyHukaTuBHas 3a7ja4a HE BBINOJTHEHA.

Ouenp cnalble 3HAHMS MPOrPaMMHOIO MaTepualla WU OTCYTCTBUE
3HAaHUI HE MO3BOJISIIOT CTYACHTY OQOPMHTH BBICKAa3bIBAHUE B CBS3HBIM
pedeBOM OTPE30K, pedeBass 3ajada HE pelleHa. MHOIOYHMCIICHHBIE
JICKCHUYECKUE W TpaMMaTHUYECKHE OIIMOKH HE MO3BOJSIOT CTYACHTY
JOHECTH CBOKO MbICHIb 10 ayauTopuu. Habmronaercs HenmoHMMaHHe
BOIIPOCOB  IIPENOJABaTeNs, HEYMEHHE  OCYLICCTBUTb  PEYEBOE
BBICKA3bIBaHUE.

OTKa3 OT BBIIOJIHCHHUS 3adaHus

0

HpI/IMepr THUIIOBBIX BOIIPOCOB IJIfl YCTHBIX BLICTyl'[.]'[eHI/Iﬁ nmepex ayLmTopnei/i:

. Success stories: typical features.

. Different types of negotiators.

. Business communication types and peculiarities.
. Organizational types.

. Types of business organization.

. Self-presentation: do’s and don’ts.

. Job interview tips.

. Business plan function.

. Trends description: do’s and don’ts.

10. One’s strong and weak points.

O©CoOoO~NOoO Ul WN -

Kpurepun oneHKH 1MAJTOTHYECKON peun

[packpbiTa B 1 TIOJIICPKUBACT
3aTaHHOM 00BEME,jee C
COLIMOKYJIBTYPHBIE|COOIIOICHUEM

MPAKTUYECKH HE
esaeT OmMnoOoK.

BHAHUS OYEPETHOCTH MIPU

MCIIOJIb30BaHbl B [0OMEHEH

COOTBETCTBUH C [PECIITINKaMH,

cUTyaruein [IPOSIBIISICT

0OLIeHUS MHULIMATUBY ITPU
CMCHE TEMBlI,
BOCCTAHABIINBAET
Oeceny, B cirydae
cOos.

Kpurepun banbl
Coxaepixanue B3aumoneiicreuellexcuyeckoe I'pammaTuyeckoe IIpousHomenue

c codeceHMKOM [0(popMiIeHHe oopMmIIeHHUE

peun peun

3anaHue JlemoHcTpupyer |[/IlemoncTtpupyer |Mcnonb3yer 3)
[TOJIHOCTBIO CIIOCOOHOCTh CJIOBapHBIM 3a1ac, [[paMMaTHYECKUE
BBITIOJIHEHO: LIENb [TOTUYHO U CBA3HO[@AEKBATHBIN CTPYKTYpBHI B
0O1IIeHUS BecTH Oeceny: [MOCTaBJICHHOM COOTBETCTBHUU C
YCIIEILTHO HAa4yMHACT, IPU  [3a7a4e. [1OCTaBJIEHHOU
ITOCTUTHYTA, TEMa [HEOOXOJUMOCTH, 3ajauen;
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3aganue B nenom /Temonctpupyer |[Mcnons3yet Peub nousTHa: B |4
BEHITIOJTHEHO: 1EJTb |IEMOHCTPUPYET |[1OCTATOYHBIN CTPYKTYpHI, B [[e7I0M
0OLIeHUS CIIOCOOHOCTh CIIOBapHBI 3ariac, [1eJ10M coOirofaer
TOCTUTHYTA, ITOTUYHO U CBSI3HO[B OCHOBHOM COOTBETCTBYIOIIHNE [IPABUITHHBIN
0JIHAKO TeMa BecTu Oecelly:  |COOTBETCTBYIOUIMM|IIOCTaBICHHOM MHTOHALMOHHBIN
pacKpbiTa HE B [HAYMHAET, P [[TOCTABICHHOM 3ajiaue; JOIyCKaeT [PUCYHOK, HE
MOJIHOM 00beMe, B[HEOOXOAUMOCTH, [3a[a4e, OTHAKO  (OIIHWOKHU, He OITyCKaeT
OCHOBHOM 1 B OOJIBIIIMHCTBE [HAOTFO1aeTCs BarpynqHsione  (poHeMaTHYeCKuX
COLIMOKYJIbTYPHBIE/CITy4aeB HEKOTOpOe [MOHMMAaHHUS. 01IMOOK, BCE
BHAHUS [O/IICP>KUBACT €€ BaTpyIHEHUE TIPU BBYKH B IIOTOKE
MCIIOJIb30BAHBI B | COOMIOJICHHEM [I0JI00PE CIIOB U peun
COOTBETCTBUU C  |0YCPEIHOCTH TIPH [OTCITHHBIC [IPOU3HOCUT
cuTyarnuen oOMeHe HETOYHOCTHU B UX [TPaBUJILHO,
0O11IeHUS. pEIUIUKaMH, HE  [yIOTpeOJICHUH. MOXET UMETh
Bcer/ia MposBIIsET IIETKHil aKIIeHT.
MHUIUATHBY TIPH
CMEHE TEMBI,
NICMOHCTPHPYET
HaTH4ne
[TPOOJIEMEI B
[MOHMMaHUU
coOeceHHKa.
3amanue /lemonctpupyer |lemonctpupyer |[denaer B ocHOBHOM 3
BBITIOJTHEHO HECIIOCOOHOCTh  |OTPAaHUYEHHBI  |[MHOTOYHCIICHHBIE [p€Yb MOHATHA!
YAaCTHYHO: IIeJTb  TOTHYHO W CBS3HO|CJIOBAPHBIN 3armac, (OMIMOKH WITH HE JIOIyCKaeT
0OIIeHUS BecTu Oecelly: HE [B HEKOTOPBIX TOITyCKaeT (hoHEeTHUECKUX
TOCTUTHYTA HE  [HAUYMHAET M HE  [cTydasx OIINOKH, OIINOOK, 3BYKH B
MOJTHOCTBIO, TEMa [CTPEMUTCSI HEJOCTATOYHBIA  (BATPYTHSIONINE  |[[IOTOKE PEYH B
[packpbiTa B [MOAEPKUBATh  |J1S BBIMIOJIHEHUS |[[TOHUMaHUE. OOJIBIIIMHCTBE
OTPAHWYCHHOM  [e€, HE MPOSBIISCT [TOCTABJICHHOM CIIy4aeB
o0Beme, MHUIIMATUBBI TIPH [3a1a4H. MIPOU3HOCUT
COIMOKYJIbTYPHBICCMEHE TEMBI, MPaBIIIBHO,
BHAHUS nepenaeT 0JIHAKO B
MCIIOJIH30BaHbI B [HauOoJiee 001me MHTOHAITMOHHOM
COOTBETCTBUU C  [HJIeU B pPUCYHKE
cuTyaren OTrpaHHYECHHOM MPOCIICIKUBACTCS
0OIIeHNS B KOHTEKCTE; B BITHSTHHE
OTPaHWYECHHOM  [BHAYHUTEIHHOU [POJTHOTO SI3BIKA.
o0BeMe. CTETICHU 3aBHCHUT
OT TTOMOIITH CO
CTOPOHBI
coOeceIHIKA.
3amaHue He He moxer CrnoBapusblii 3armac HenpaBuinpHoe — [Peus moutn He  [2-1
BBLITIOJTHEHO: 11€1h |[IOJIEP)KUBATh  [HEJAOCTATOYEH ISl [MCTIONB30BAaHUE  [BOCIIPUHUMAETCS
0O1IIeHNS HE Oeceny. BBITIOJTHCHHUS rpaMMaTHYECKUX [HA CITyX M3-3a
TOCTUTHYTA. MOCTaBICHHOM CTPYKTYp AeNaeT [0OJBIIOro
3aaun. HEBO3MOXKHBIM  [KOJTMYECTBA
BELITIOJTHEHHE (hoHEMAaTUUYECKUX|
[MOCTaBJICHHOMN OIIMOOK U
3a/1aum. HEMPaBUILHOTO
MTPOU3HECCHUS
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OTIEIBHBIX
3BYKOB.

OTKa3 OT OTBETA

IIpuMep NpakTHYECKOro 3aJaHNs HA INAJIOTHYECKYIO pedb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

O~NOOThA, WN -

Student A Student B
Explain the problem. ——>  Make a suggestion

Ask for clarification. / Clarify

= >

Disagree. / > Make another suggestion
Agree. </

KpnTepnu OICHKH NTHCBbMEHHBIX paﬁoT

(pa3an4HbIe BUABI 1€JOBBIX NMCEM, AHHOTAUMH, HHGOPMaMOHHbIE 0030PbI, TOKJIAAbI H

npou.)

Kpurepun onenkn bansl

KommyHHKaTHBHAs 3a7aua pelieHa, coOI0IeHbl OCHOBHBIE MTpaBHiIa 5
oopMIIeHHS TEKCTa, OYeHb HE3HAUNUTEIbHOE KOJINYECTBO oporpadudeckux
Y JIEKCUKO-TPAMMAaTUYECKUX MOrPEeIHOCTEN. JIOTMYHOE U TIOCIIEI0BATENBHOE
U3JI0KEHNE MaTepuaa ¢ IeJIeHneM TekcTa Ha ab3aubl. [IpaBuinbHOE
UCIIOJIb30BAaHUE PA3JIUYHBIX CPEJICTB IIepefauy JIOTHUECKOU CBSA3H MEKIY
OTJEJIbHBIMU YaCTSIMH TEKCTA. YUYaIlUics MoKa3al 3HaHue OO0JIBIIOro 3amnaca
JIEKCUKH U YCIIEIIHO MCIIOJIb30BAJI €€ ¢ yUeTOM HOPM MHOCTPAHHOIO SI3bIKA.
[TpakTruecku HeT omn60K. Cobiro1aeTcst NpaBUIbHBIA NOPsAI0K cioB. [Ipu
UCIIOJIb30BaHUU 00JIee CI0KHBIX KOHCTPYKIIMH JTOIMYCTUMO HEOOIbIIOE
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KOJIMYECTBO ONMIMOOK, KOTOPBIC HE HAPYILIAIOT MOHUMaHue TekcTa. [louTn Her
opdorpapuyeckux ommobok. CoOnrogaeTcs aeieHne TeKCTa Ha MPEIIOKEHUSI.
Mmeronyecst HeTOYHOCTH HE MEIIAIOT MOHUMAHHUIO TEKCTA.

KomMmyHuKaTHBHAs 337a4ya penieHa, Ho JEKCUKO-TpaMMaTH4ECKHe
MOTPEIIHOCTH, B TOM YHCJIE€ BBIXOASIIUX 32 0a30BbIil YpOBEHb, MPEMATCTBYIOT
NOHMMAHNIO. MBICIIU U3J10KEHBI B OCHOBHOM JIOTUYHO. J{0IyCTUMBI
OTJIeIbHBIC HEIOCTATKH MPU JCJICHUH TeKCTa Ha ab3allbl U Ipu
MCII0JIb30BaHUU CPEJCTB MEPEAAUM JIOTMUECKOM CBS3U MEXY OTACIbHBIMU
4acTsIMH TEeKCTa WK B (popmare muchbMa. Yyaliuiics UCroib30Bajl
JOCTaTOYHBIM 00BEM JICKCHKH, JIOMyCKast OTJENIbHBIE HETOYHOCTH B
ynoTpeOJIeHUH CJI0B WU OTPpaHUYSHHBIN 3a1ac cloB, HO 3PPEKTUBHO U
IIPABWJIBHO, C YYETOM HOPM MHOCTPAHHOTO fA3bIKa. B paboTe nmeercs psin
rpaMMaTHYeCKUX OIIMUOOK, HE MPEMSITCTBYIONINX TOHUMAHUIO TEKCTa.
JlomycTuMo HecKoIbKo opdorpaduyecknx ommoOOoK, KOTOPBIE HE 3aTPYIHSIIOT
MTOHUMAaHUE TEKCTA.

KOMMYHI/IKaTI/IBHaﬂ 3aaa4a peiicHa, HO A3BIKOBBIC ITOIPCIIHOCTH, B TOM YHCJIC
[P IPUMEHEHHH S3BIKOBBIX CPEJICTB, COCTABIISIONINX 0a30BbIN YPOBEHB,
NPEIATCTBYIOT IOHUMAHUIO TCKCTA. Mpgicnu He BCEraa U3JI0KCHBI JIOTMYHO.
Jenenue TekcTa Ha ab3allbl HEJOCTATOYHO MOCJIEIOBATENILHO U BOOOIIIE
orcytcTByeT. OmmOKH B UCTIONB30BaHUH CPEJICTB MEPeaun JIOTUIECKON
CBSI3M MEXKIY OTJEIbHBIMU YacTAMU TeKcTa. MHOro ommnbok B popmare
MHAChbMAa. YYaluncs UCIOJIb30BAJI OTPAHUYEHHBIN 3arac CJI0B, HE BCEra
coOroaasi HOpMbI HHOCTPAHHOTO si3bIKa. B pabote b0 yacTo BcTpeuaroTces
rpaMMaTHYECKUE OMIMOKH SJICMEHTAPHOTO YPOBHS, JINOO OIMNOKH
HEMHOI'OUYMCJIEHHBI, HO TaK CEPbE3HBI, UTO 3aTPYAHAIOT IOHUMAHUE TEKCTA.
Hmerotcs MHOTHE OIUOKH, opdorpadudeckre U MyHKTYallHOHHbIE,
HEKOTOPbIE U3 HUX MOTYT IPUBOJUTHh K HEHIOHMMAHUIO TEKCTA.

KoMmmyHnukaTuBHas 3a1aua He pemieHa. OTCYTCTBYET JIOTHKA B TIOCTPOSHUU
BbICKa3bIBaHUs. He Hcmonp3yroTes cpecTBa nepeauu JJOTH4ecKoi cB3u
MeXly yacTsMu TekcTa. @opMaT nucbma He coOIrogaeTcs. Yyauuiics He
CMOT ITPaBUJILHO UCIIOJIb30BaTh CBOM JIEKCUUECKUH 3amac JJIsl BBIpayKeHHs
CBOMX MBICJIEH MM HE 00J1aiaeT HeOOXOIMMBIM 3aI1aCOM CJIOB.
I'pammaTtuydeckue npasuia He coOmonatorcs. [Ipasuna opdorpaduu n
NYHKTYalluu HE COOJII0JAl0TCS.

OTKa3 OT BBIIOJIHEHHS pa6OTBI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, 1 would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?
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Please let us know what trade discount you offer and what your delivery lead times are within
the UK. We need delivery of the picture frames before the end of this month, so we would be
grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,

Yours sincerely,

Bert Lewis

e Write an email to your customer

o thanking him for the order

o giving the current trade price

o giving the terms of discount for payment within seven days
o giving details of delivery times.

Kputepun onenkn s py0e:KHOro KOHTPOJIS
Kpurepun onieHk# BbINOJHEHHS MHCbMEHHBIX KOHTPOJILHBIX padoT

Kputepuu onieHuBanus KonnuectBo
OaJI0B

Pabora BeInoIHEHA B ITOJTHOM 00BEME Oe3 OIIMOOK M HeoueToB win umeeT He (9-10
6osee omHOrO Hepouera. Ha Bce BOMIPOCHI JaHBI CO/IepPIKaTeIbHbIE OTBETHI.
Hcnonbs30BaH MUPOKUI THANA30H COOTBETCTBYIOIIEH IPAMMATHKHU U
aKTUBHOTO CIIOBapsl, JOMYCKAIOTCS HEKOTOPhIE HE3HAYNTENbHBIE OIIUOKH.
OTBeT XOpONIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIUMH CBSI3YIOIMMHU (ppazamu
M a03araMu.

PaboTa BbINOIHEHA MOJIHOCTBIO, HO B HEW uMeeTcs He 6osee 2-3 HerpyObIix 7-8
omuOOK WM HeZo4eToB. Ha Bce BOMPOCH JaHbI MPaBHIIbHBIE OTBETHI, HO
uMeroTcs Heboublre HeoueTsl. OTBETh 0(hOpMIIEHBI HE BIIOJIHE aKKYPaTHO,
HO ATO HE MEIIAeT MOHUMaHU0. VICronp30BaH onpeAeieHHbIN Juana3oH
COOTBETCTBYIOIIEH rpaMMaTUKK U aKTUBHOT'O CJIOBAPS, HCHIOIB3YEMBIX C
HECKOJIbKUMH CEPhE3HBIMH OIMOKaMH. B OCHOBHOM OTBETBI XOPOIIO
CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMU CBS3YIOIUMH (ppazamu.

[TpaBUIBHO BBITTOIHEHO HE MEHEE TIOJIOBUHBI padoThl. Ha Bece Bompock! 1anbl  [5-6
YJIOBJIETBOPUTEIBHBIE OTBETHI, HO UMEIOTCS ONPEAEIEHHBIE HEAOUETHI.
Hcnonb30BaH orpaHUYEHHBIN JUana3oH rpaMMaTUKK U aKTUBHOTO CJIOBaps,
UCMOJIb3yEeMOT0 ¢ HEKOTOPBIMHU OMIMOKAaMH, HO 3TO HE MEIIaeT MOHUMAHUIO.
OTBeThl HENOCTATOYHO apTyMEHTHUPOBAHBI M CTPYKTYPUPOBAHBI C
HCII0JIb30BAaHUEM OTPAHUYEHHOIO KOJIMYECTBA CBA3YIOLIUX JIEMEHTOB.

Ha Bce BOIIPOCHI JaHbI OTBETHI, HO UMCHOTCA CYIICCTBCHHBIC OIIMOKH B 3-4
HCIIOJIb30BAHHUHU I'PpaMMaTUKHU U aKTUBHOI'O CJIOBapsi, HO 3TO HC MCIIACT
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NMOHUMaHUI0. OTBEThI CTPYKTYPUPOBaHbI HEAOCTATOYHO 4eTKO. Mcnonp3yeTcst
OrpaHUYEHHBIN IMaNa30H I'PaMMAaTUKHU U CJI0Bapsl ¢ YaCTHIMH OIINOKaMH.

[TpaBuibHO BeIOMHEHO HE Oonee 20 % Beex 3amanmii. [IpaBuibHbIE OTBETHI 2
JaHBI HE HAa BCE BOMPOCHI, IPHYEM UMEIOTCSI IpyObIe OIMOKN B
rpaMMaTHYEeCKOM H JIEKCHYECKOM 0(hopMIIeHUHN BhICKa3bIBaHHU. OTBETHI IIIOXO
CTPYKTYPHUPOBAHBI.

[TpaBunbHO BeIMOMHEHO He 6osee 10 % Bcex 3amanuid. [laHbl OTBETHI Ha 1
OTJIETbHBIE BOMPOCHI. J[OMMyIIeHbI 3HAYUTEIbHBIC OIIMOKY B TpaMMaTHKE U
nekcuke. TekeT oTBeTa He CTPYKTYPHUPOBaH.

OTBeTH! HEBEPHBIE WJIK OTCYTCTBYIOT. 0

TunuyHble 3a1aHUS 1JI KOHTPOJbHBIX PadoT:
- 3aKOHYUTDH CJICAYIOIIUC MTPCAJIOKCHUA
- SABIIIOTCS JIM YTBEPKJICHUS MPaBUILHBIMU WM HEMPABUIIbHBIMH;
- K YeMy OTHOCSTCS CJIEIYIOIINE CIIOBA;
- pacrpeieIuTh TTIaBHBIE UEH TEKCTa B MOPAIKE UX CIEAOBAHUS B HEM;
- COOTHECTH CJIOBOCOYETAHUS U3 TEKCTA C UX OINPE/IETICHUEM;
- 3aIOJIHUTD MPOOEIBI B TEKCTE CJIOBAMHU U3 MPEATIOKEHHOTO CIHCKA;
- AaTb ONpPECACIICHUC HCKOTOPBIM TCPMHUHAM, U3YUCHHBIM B TEMAX,
- paccTaBUTh ab3allbl TEKCTA B UX JJOTUYECKON MOCIIEI0BATEIbHOCTH;
- 3aKOHYUTD MMPCATIOKCHUA CBOUMH CIIOBAMH;,
- COOTHECTH TEKCT MPEATOKEHUN U3 Pa3HbIX KOJOHOK;
- HOI[O6paTB TEPMHUHBI HCKOTOPBIM S9KOHOMUYCCKHM SABJICHUAM,
- IepPEeBO/I MPEUIOKEHUI C PYCCKOTO Ha aHTTUNCKU;

IIpumep KOHTPOJILHOI PadOTHI:

Bapuanr 1
Task 1
Read the article below about call centres.
Choose the best sentence from A—G below to fill each of the gaps.
For each question 1-6, mark one letter.
Do not use any letter more than once.
There 1s an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
(2) ____. Ananalyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
checking where call centres are located.’
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Industry analysts question whether it is sensible to outsource customer services on the basis of
cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) __ . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

service ° symptoms ° process ° refund o eustomer-support © looking ° technician ° supervisor

I had terrible problems with a laptop I bought recently. It looked great but when | got it home it
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wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and

stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’m having problems with my laptop.
2 Can 2

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can 2
It’s WWTO 5689 THHY KLIO 9000

5 Can ?
OK, I’ll be here until Spm. Use this number — 872 ...

Bapuant 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.
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3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural
placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Task 3 Write an email based on the following brief. Write about 30-40 words.
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You have received an email from Angela Correa giving information about the International
Medical Convention in Bogota from 14-19 October.

Write an email to Angela

* saying that you are going to attend the convention

* explaining that you cannot stay for all five days

* asking Angela to make a reservation for you at a hotel.

Kpurepun oueHuBanusi ycTHOM peun (YCTHOIO OTBETA)

Kpurepun babl

CBoOoaHOE BIIAJICHUE WM3YYCHHBIM MAaTE€pUAIOM B TMPEAIOKEHHOH | 5
cutyauuu. CojepkaHue BBICKA3bIBAHUSI COOTBETCTBYET CHUTYallUU
oOmenus. PeueBass akTUBHOCTh CTYJCHTa OYCHb BBICOKAs, OTBET
OTJINYACTCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJIHOTOM,
MOCJIENOBATENHHOCTBIO H OErI0CThIO. BrickasbiBaHHnE
MOJIMTEMATUYECKOTO XapaKTepa, XOPOILIo apryMEHTUPOBAHO, BBIPAKAECT
CBOIO TOYKy 3peHus. Temn peun BbicokHil. OTcyTcTBHE OIIMOOK
SI3LIKOBOT'O XapaKTepa.

JlocTarouHoe BiaJieHUE HM3YYCHHBIM MATEPUAIIOM B MPEIJIOKCHHOH | 4
CI/ITyaIII/II/I. COI[Cp)KaHI/IC BBICKA3bIBAHHUA B LICJIOM COOTBGTCTByeT
CUTYyallUU OOIIEHHMSI, OTINYACTCS JOCTATOYHOM CBS3HOCTHIO, MOJHOTOU U
OErJI0CThIO, XOPOIIO apryMEHTHPOBAHO, BBIPAXKAETCS COOCTBEHHOE
MHeHHe. Peub pa3HoOOpa3Ha, nomyckaercss 3-4 S3bIKOBBIC OIIMOKH,
HCIIPABIIIEMbIC HA OCHOBE CAMOKOPPCKIIHH.

[TomHOE BOCTpOM3BeNEHUE 3aydyeHHON TeMmbl. Peup ympomieHHas. | 3
[Tonnmanme s3pIka orpaHudeHo. OTBET COACPKHUT 3HAYUTEIHLHOC
KOJIMYECTBO JICKCHUECKHUX/TpaMMaTHYEeCKHX/(DOHETHUECKUX  OIIMOOK,
3HAYUTCIIBHO BJIMAOIINX HA AICKBATHOCTH O(l)OpMJ'ICHI/Ifl petm.
KoMMyHukaTuBHAs 3ajada pemraercs Ha  YpPOBHE  HEMOJHOTO | 2
BOCHpOI/ISBe)IeHI/ISI 110 TIIaMsITH 3&y‘l€HHOI7[ TCMBI. HeaI[CKBaTHOG
oopmIileHHe YCTHBIX BbICKa3biBaHW. OTBET COAEPKHUT OONbBIIOE
KOJMYECTBO OIIHOOK.

KomMmyHnukaTuBHas 3amada He pemieHa. OTBeT coaepkHuT TpyoOsie | 1
CTPYKTYpPHBIE U TPaMMaTHYECKHE OIINOKH.
OTCyTCTBUE OTBETA WJIM OTKA3 OT HETO. 0

IIpumep 3axaHus AJ1sl YCTHOIO OTBETA:
Answer the question using active vocabulary of the course:
. What does the job of an economist require?
. What kinds of jobs do people look for?
. What do some companies do to keep their employees?
. Why do people change their jobs?
. Where does a company advertise its vacancies?
. What do people who apply for a job send to a company?
. What are different ways to work?
. Why does part-time work appeal to students?
. What abilities help people to run their business?
10. What is important when a company goes global?
11. Do you agree that it’s crucial to learn about the local culture of the country you are doing
business with? Why? Why not?
12. Why are good personal relations important in business?

OO ~NOoO Ul WN P
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Kpurtepun onieHKH TeCTOBBIX 3a/1aHUIL

IIpoLeHT NpaBUIIbHBIX OTBETOB KonnyectBo 6ajioB
95 - 100 % 10
85- 94 % 9
75 - 84% 8
65 - 74% 7
55 - 64% 6
45 — 54% 5
Menee 45% 0

IIpumep 3a1aHuii 1JIA TECTOBOI0 KOHTPOJISI YPOBHS YCBOEHHS Y4eOHOr0 MaTepuaJjia:
Bapuanrt 1
Bribepure o1H U3 MPEUIOKEHHBIX BAPHAHTOB OTBETA!

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. l work for a called Quickshoes.
a) company + b) cash-cow c) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent Db)invented c¢)meant d)aimed +

12. When you are 65, you usually :
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money b)credit c¢)account d)income +
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14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c) hired d) promoted

15. 1t took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman  b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a) for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + b) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work, is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuanr 2
1. I met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about
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4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far

5. What do you do ..... a living?
(@) for (b) at (c) in (d) from

6. Pushkin was born .... 6 June, 1799.
(@ on (b) at(c) in(d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

(é) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? It is ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (¢) don’t visit often (d) often not visit

15.1.... aterrible cold after walking my dog in the rain.
(a) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. 1 twisted my ankle! — Oh, dear! You should ...
(a) put abag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving
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20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking

21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(@) bought (b) brought (c) thought (d) sought

22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c¢) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeTtoauyeckue MaTepuabl, onpeae/siiole npoueIypbl OeHHBAHUS 3HAHUI, YMEHUI,
HABBIKOB M ONBITA 1eITEJIbHOCTH, XapaKTePU3YIOUIUX 3Tanbl GopMHUpOBaHUS
KOMIIeTeHIH i

Onenka 3HaHMM, YMEHHUI 1 HAaBBIKOB, XapaKTepU3yIolas Tanbl GOpMUPOBAHHS KOMIIETCHIIUN B
paMKax M3Y4eHHUS JTUCHUIUIMHBI OCYIIECTBISETCS B XOJ€ TEKYyIIeW Hu MPOMEKYTOUHOU
aTTeCTaluu.

Tekymast arrecranus OPOBOJMUTCS B COOTBETCTBUU C llonokeHMeM O TeKylled arrecTauuu
oOydaromuxcsi Mo MporpaMMaM BBICHIETO 00pa3oBaHusl balKMpcKoro rocyaapcTBEHHOTO
yHUBepcuTeTa. Tekymias arrecrtauus mnpoBoauTcss B Qopme(ax): yCTHOro orpoca
(MHIUBUYadbHBIA OMPOC, JOKJIAIbl, MPE3EHTAIMH); NHUCHbMEHHBIX pPaldoT (KOHTPOJIBHBIE,
BBIMTOJIHEHHE TMPAKTHKO-OPHEHTUPOBAHHBIX 3aJIaHHi); TeCTUpPOBaHUS. KpuTepuu OleHUBaHUS
MIPUBE/ICHBI BBILLIE.

[Ipomexxyrounas arrecranysi MPOBOAMUTCS B COOTBETCTBUM C IlonokeHneM O IMpOMEKyTOYHOU
aTTecTalry oOyJaroluxcs Mo MporpaMMam BBICIIIET0 00pa30BaHus.
KonTtponbHO-U3MEpHUTENbHBIE MaTepHaIbl MPOMEKYTOUHOW aTTECTAllMd BKJIIOYAIOT B CeOs
TEOPETHUYECKHE BOMPOCHI, MO3BOJSIOIINE OLUEHUTh YPOBEHb IMOJYYEHHBIX 3HAHUA U
npakTuueckoe(ue) 3aaanue(s), mo3BoJsitoiniee(1ne) OleHUTh CTENeHb CHOPMUPOBAHHOCTH YMEHUH
U (1K) HaBBIKOB, U(HJIK) OMBIT JAESTENbHOCTH (B (hOpME TECTAa U YCTHOTO BHICTYILICHUS).

[Ipu oneHWBaHMHM WCHOJB3YIOTCS KAaueCTBEHHBIC INKAIBl OIEHOK. KpuTepwu omeHuBaHUS
MIPUBE/ICHBI BBILLIE.

4.3 PeliTUHI-IUIAH TACUMILIMHBI

Cwm. npunoxenue 1.

5.YueOHO-MeTOANYECKOE U HH(POPMAIIHOHHOE o0ecnieYyeHne TUCIHIIHHbI

5.1. IlepeyeHb OCHOBHOI U IONOJHUTEIbHON y4eOHOM JIUTEpaTypbl, HCOOXOAUMOM 1JIs1
O0CBOCHUSA NUCHUIIIMHBbI
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2009. - 200 c. - ISBN 978-5-374-00155-6 ; To xe [DnekTponHHbIi pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=90391

2. T'ycmskosa, A.B. Business English in the New Millennium : yue6Hnoe nocobue / A.B.
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http://biblioclub.ru/index.php?page=book&id=472847

3. Smmna, T.A. English for Business Communication=AHTJTUNACKHI S3bIK TSI 1ETIOBOTO
obmenus : yaeoHoe mocodue / T.A. Ammuna, [I.H. Xatkun. - 2-e usn., crep. - Mocksa :
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4. Hlnsxosa, B.A. AHrMiiCKUi1 SI3BIK 17151 5KOHOMUCTOB: yueOHuK / B.A. l1InsxoBa,
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u K, 2016. - 296 c. : Tabmn. - (YueOuble nuznanus s 6akanaBpoB). - bubmuorp. B kH. -
ISBN 978-5-394-02222-7 ; To xe [ DneKTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=453342 (14.10.2018).

JonosHuTe/ILHAS JIUTEpPATypa

5. Jposmnosa, T.1O. Student's Grammar Guide: CripaBOYHHK IO TPaMMAaTHKE aHTJIUHCKOTO
a3bika B Tabnunax : yaeonoe nocobue / T.FO. [Ipoznosa, B.I'. Maunosa. - 2-e u3n., ucnpas. u
notr. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tab:x., cxem. - ISBN 978-5-94962-
009-0 ; To xe [ DneKTpoHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

6. Komapos, A.C. A Practical Grammar of English for Students=IIpaktuueckas rpammaTrka
AHIJIMICKOTO SI3bIKA 11 CTYIeHTOB : yueOHoe nocobue / A.C. Komapos. - 3-e u3z., crep. -
Mocksa : U3marensctBo «@muraTa», 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[DNeKTpOHHBII pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

7. Hanuesckasi, O.E. English for Cross-Cultural and Professional
Communication=AHTTUNACKUHN A3bIK U1 MEKKYJIBTYPHOTO U MPOPECCUOHANIBHOIO OOLICHUS
: yuebHoe ocooue / O.E. JlanueBckas, A.B. Manés. - 6-e uzn., crep. - Mocksa :
NznarensctBo «@muHTan, 2017. - 192 c. - ISBN 978-5-9765-1284-9 ; To xe [ DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=93369

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIITMOHHOM ceTH «AHTepHET» M
NMporpaMMHoOro 06ecneqennﬂ, HCOﬁXOlII/IMbIX OJIsA OCBOCHMSA JUCHUITIIMHBI

Ne  |HaumenoBanue MHTepHET-pecypca Ccrutka (URL) Ha

HHTEepHET pecypce

1.PecypcHbIii caliT n3aaTenbcTBa «MaKMIIITaH www.macmillan.ru
2.[ToKOBBIE CIIOBAPH aHTIIMHCKOTO A3bIKA http://oxforddictionaries.c
om
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3, Learning English. Caiit st u3y4aroniux aHTJIHHCKUI S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur

es/lingohack

4Buie0ypoKH 1O Pa3HBIM aCIeKTaM aHTJIHICKOTO SI3bIKa www.engvid.com
5.2nekTpoHHbIH cioBaph MyIbTUTpAH www.multitran.ru
1. baza maHHBIX TEpUOIUYECKUX M3AaHUi Ha ruiatdopme EastView:

«BectHukn MOCKOBCKOTO yHUBepcuTeTa», «M3maHus M0 OOMIECTBEHHBIM H
ryMaHuTapHbIM Haykamy - https://dlib.eastview.com/

2. Hupopmanmonnas cucreMa «EmuHoe OKHO — jgocTyma K
oOpa3zoBatenbHBIM pecypcam» - http://window.edu.ru

3. Hayunas AIEKTPOHHAS OoubmoTeKa eLibrary.ru -
http://elibrary.ru/defaultx.asp

4. OnekTpoHHas ~ OuOnMoTeuyHass  cucremMa  «YHHUBEpPCUTETCKast
oubnuoreka onnaita» — https://biblioclub.ru/

5. OnekTpoHHas  Oubnuoreunas cucrema «9b baml'V» —
https://elib.bashedu.ru/

6. DOnekTpoHHas OuOIMOTeYHash cucTemMa wuzjaTenbcTBa «Jlanbpy —
https://e.lanbook.com/

7. ONEKTPOHHBIN KaTajaor bubnuorexku bamly -

http://www.bashlib.ru/catalogi.

8. ApxuBbl Hay4HbIX KXypHasoB Ha miatpopme HOMKOH (Cambridge
University Press, SAGE Publications, Oxford University Press) -
https://archive.neicon.ru/xmlui/

9. N3narensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UsmarennctBO «Taylor&Francisy - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade
Horosop Nel104 ot 17.06.2013 r. JIunen3uu 0eccpoyHble.

12.  Microsoft Office Standard 2013 Russian. [JoroBop Nell4 ot
12.11.2014 1. JIunien3un 6eccpoyHEIE.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade.
Horosop Ne 104 ot 17.06.2013 r. JIutieH3un 6eccpoynHbie

14.  Cucrema nienTpanuzoBanHoro Tectuposanus baml'y (Moodle)

6. MaTepuajJibHO-TeXHHYecKasi 6a3a, HEOOX0AMMAs /ISl OCYIIeCTBIEHUS
00pa3oBaTeIbHOIO NMpouecca Mo JMCHUIIHHE

HaumeHoBaHMe CrielIMATN3MPOBAHHBIX Bun 3anstuii HaumenoBanue 060pya1oBanus,
ayANTOPHIi, KAOMHETOB, JJabopaTopuii TMPOrpaMMHOI0 obecrnevyeHust

YueGHasn ayautopusi 1iasi nposenenusi | [Ipaxkrudeckue/cemunapckue | YueOHas Me0elb, 10CKa, IPOSKIIHOHHBIH SKpaH,

3aHATHH cemuHapckoro tuna: NeNe 101, | 3aHsTHS MIPOEKTOP, NEPCOHATbHBIE KOMIIBIOTEPHI.
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102, 103, 104, 105, 107, 108, 109, 110,
111, 114, 122 , 204, 207, 208, 209, 210,
212, Ne 213, 218, 220, 221, 222, 301, 305,
307,308, 309, 311a, 3118, 312 .

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. orosop Ne 104 or
17.06.2013 r. JIunien3uu — 6eccpoyHbIE.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jluuensuu —
OeccpouHbIe.

3. Cucrema HCHTPAIM30BaAHHOTI'O0 TECTUPOBAHUS
bamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YyeOHass ayauTOpHsi AJIs1 NPOBeEIEHHUS
rpyNnoBbIX U NPaKTHYECKHX
KOHCYJIbTALMIi, y4eOHAsl ay IUTOPHA 115
TeKyILIero KOHTPOJIsl M MPOMEeKyTOYHOI
arrecramuu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220,
221, 222, 301, 305, 307, 308, 309, 311a,
3118, 312.

I'pynnoseie u [IpakTuueckue
KOHCYJIbTallUH, TEKyIIUH
KOHTPOJIb U MPOMEXKYTOUHAsI
aTTecTalus

YuebHas Mebenb, 10CKa, MIPOSKIIMOHHBIN SKpaH,
MPOEKTOP, EPCOHAIBHBIE KOMITBIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Hdorosop Ne 104 or
17.06.2013 r. JInnien3uu — 6eccpoduHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. JInuensuu —
OeccpouHbIe.

3. CucreMa HEHTPAIM30BAHHOTO TECTUPOBAHUS
Baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

Ilomemenuss I camMOCTOATEILHOM
padoThI: 302 YUTAJIBHBII 3a1
(TyMaHUTapHBIA KOPITYC).

CamocrosiTenpHas pa60Ta

VYueOHas MeOelb, MEePCOHANTBHBIE KOMITBIOTEPHI
B kommuiekte HP, MOHOOIOK, mepcoHaIBHEIN
KOMITBIOTEP B KOMILIEKTe MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. J[lorosop Ne 104 or
17.06.2013 r. JIunien3uun — 6eccpovHEIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. JInuensuu —
OeccpouHbIe.
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PeliTUHI-IIJIaH TUCHHUIIJINHBI
MuocTpanHblil A3bIK Ui IpOQeCcCHOHAIBHON KOMMYHUKAIIMU

[Tpunoxenue 1

Hanpasnenne: 38.03.01«3xonoMukay, HanpasmeHHOCTS (Ipodruts) « DUHAHCH U KpeauT (C yriIyOJIeHHBIM

W3y9ICHUEM aHTIIHMHCKOTO SI3BIKA)»

Kypc 4 . cemectp 71
Buasbl yueoHoii 1esiTeIbHOCTH bar s Yucio 3agaHui 3a bamer
CTYJeHTOB KOHKPETHO® CEMECTp Munumans | Makcumanb
3aJaHue . .
HBII HBII

Moayas 1

Texkymmii KOHTPOJIb 25

1. TlpakTiueckue 3agaHus 5 5 25

Py0e:xHblii KOHTPOJIb 25

1. [TucbMeHHast KOHTPOJIbHAsE paboTa 10 1 10

2. TecTOBBIN KOHTPOJIb 10 1 10

3. YcTHas peub 5 1 5

Mopayas 2

Texkyluii KOHTPOJIbL 25

1. IlpakTHueckue 3aaHus 5 5 25

Py0e:xHblii KOHTPOJIb 25

1. [TuceMeHHast KOHTpONBHAs paboTa 10 10

2. TecToBBIN KOHTPOJIb 10 10

3. YcrHas peus 5 5

HoowmpurenbHbie 0aJ1bI 10

1. BrimosHeHUe NOKIAI0B Ha 33JaHHYIO 5 1 5

TeMy

2. ITy6nukarus cratei 5 1 5

ITocemaemocTnb

TTocemaemocTs JIEKIHI

IMocemaeMocTh MPAaKTHIECKUX 3aHATHH -10

Hroroesplii KOHTPOJb: 3aueT

HUTOIO: 110

PelTUHI-IJIaH JUCHUIIIMHBI

I/IHOCT[!aHHLIﬁ A3BIK JJIA H[!Od}eCCHOHaﬂBHOﬁ KOMMYHUKAIIUN

Hanpagnenne: 38.03.01 «Dxonomuka», HanpasnenHocTs (poduib) «PHHAHCH ¥ KPeauT (C YTriayOIeHHBIM

N3Yy4YCHHUEM aHTJIHICKOrO H3I)IKa))>

Kypc 4, cemecTp 8
. bamn 3a . bannst
Buabl yueGHoi 1eaTeJIbHOCTH Uwcro 3amanuii 3a
KOHKPETHOE
CTYACHTOB 3ananme CEMECTP Munumans | Makcumaib
HBIN HBIN

Moayas 1

Tekyumuii KOHTPOJIb 20
1. Tlpaktiueckue 3a1aHus 5 4 20
Py0e:xHblii KOHTPOJIb 15
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1. IlucpmMeHHast KOHTpOJIbHAs paboTa 10 10
2. YcrHas peub 5 5
Mopyas 2

Texkyumuii KOHTPOJIb 20
1. IIpakTHdaeckue 3a1aHus 5 20
Py0e:xkHbIi KOHTPOJIb 15
1. TecTOBBII KOHTPOJIb 10 10
2. YcTHas pedb 5 5
HoompureasHbIe 0B 10
1. BrinosiHeHUE NOKIA10B Ha 33JaHHYIO 5 5
TeMy

2. [Ty6nukarnms craten 5 5
ITocemaemocTn

ITocemaeMocCTsb eKIUl

[MocenaeMocTh NPAKTHYECKUX 3aHATHH -10
HrToroBplii KOHTPOJIb: JK3aMeH 30
HUTOrO: 110
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