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1. Ilepeyenb MuIaHNpPyeMBbIX pPe3yJIbTATOB 00y4YeHHSs MO TUCHUILINHE, COOTHECEHHBIX C

IJIAHMPYEMbIMH Pe3yJIbTATaAMM 0CBOEHUsI 00pa30BaTeIbHON MPOrpPaMMbI

B pe3ynbrate ocBoeHUs 00pa30BaTeIbHOM MPOTrPAMMBI 00 yUAIOITHIICS TOJDKEH OBIAICTh
CJIEAYIONIMMU pe3yJbTaTaMu 00ydeHHs 10 JUCHUIUINHE:

PesynbraTel 00y4yeHus dopmupyemas [Ipumeuanue
KOMIIETEHIHS (C yKa3aHUEM
KOJ1a)
3Hanusg 3HaTh: IIK-7 - cmtocoOHOCTB,
ITOPUTM 00PaOOTKU HHPOPMAITUH C | UCIIOJIB3YSl OTCUECTBECHHBIC U
UCIOJIb30BAaHUEM PA3IINYHbBIX 3apyOeKHbIE HCTOYHUKHU
CTpaTeruil YTeHMs: 03- uHpopManuu, coouparb
HAKOMUTEJILHOTO, IPOCMOTPOBOTO, HeoOXO0IMMBbIE JaHHbIE,
[IOMCKOBOI'0, U3YYaIOLIEr0; aHATM3WPOBATH UX U
TOTOBUTH MHPOPMAIIMOHHBII
0030p W/WIIM aHATUTHICCKUI
OTYeT
3HaTh! I1K-8 - ctocobHOCTD
COBpPEMEHHBIE TEXHUUECKUE WCIIOJIb30BATh JJISl PEIICHUS
cpencTBa M HHPOPMAIMOHHBIC AHATUTUICCKUX U
TEXHOJIOTHH, UCIOJIb3yeMbIC B UCCJIEIOBATENbCKUX 3a/1a4
poEeCCHOHAIBHON JESTEIBHOCTH;, | COBPEMEHHbBIE TEXHHUYECKUE
cpelcTBa u
MH(pOpPMaLMOHHbIE
TEXHOJIOTUHI
VYmenns VYMerTh: IIK-7 - ciocoOHOCTB,
BBIZICISTH 3HAUUMYIO / UCIIOJIB3YS] OT€YECTBEHHBIE U
3amnpanrBaeMyro HHGHOPMAIIHIO U3 3apyOeKHbIE UCTOUHUKHU
TEKCTOB CIPAaBOYHO- uH(popManuu, coonupars
WH()OPMAITMOHHOTO XapakKTepa; HEO0OXOMMBIC JTAHHEIE,
aHAIM3UPOBATh UX U
TOTOBUTH HH(POPMAITHOHHBIH
0030p U/UIK aHATUTUYECKUI
OTYeT
YMmerb: I1K-8 - crtocobHOCTB
JIeNaTh YCTHBIE COOOIIEHHS Ha MCIIONIb30BATh ISl PEIICHUS
npodeccuoHanbHbIE TEMBI C AHATUTUICCKUX U
UCIIONIb30BaHUEM MYJIbTUMEIUWHBIX | UCCIENOBATENLCKUX 3aau
TEXHOJIOTHI; U3BJIEKATh COBPEMEHHBIE TEXHUUYECKHE
HE00X0UMYI0 HH(OpMAIIHIO U3 CpelcTBa U
AHTJIOSI3bIYHBIX UCTOYHUKOB, nH(OPMaIMOHHBIE
CO3/IaHHBIX B PA3JIMYHBIX S3BIKOBBIX | TEXHOJOTHH
cuctemax (Tekct, Tabnuina, rpaduxk,
JIuarpaMma, ayauoBU3yaIbHBIN Pl
¥ ipyrue)
Bnanenu Bnaners: [1K-7 - ctocoOHOCTD,
o HaBBIKAMU TIOMCKA, U3BIICYCHUS U HCIIOJIB3Ys OTEUECTBEHHBIC U
(HaBBIKH | TIEpegaYd HeoOX0IUMOM 3apyOeKHbIE HCTOYHUKHU
/ omBIT uH(pOpMalLMU U3 UCTOYHUKOB Ha uH(popMaluu, coonuparsb
JesTeNb | aHTJIMHACKOM SI3bIKE; B TOM YHCIE U3 | HeOOXOIMMBIEC JaHHbIE,
HOCTH) CpeJICTB MaccoBOM MHGOpMaIuy; aHATM3UPOBATH MX U




rOTOBUTH HH(DOPMAIMOHHBIN
0030p U/MIM aHATUTUIECKUI
OTYET

Bnagers:
OIIBITOM JIeJIaTh COOOIIEHH,
BBICTYIIATh C JOKJIaJaMU U
MPE3CHTALUSIMH, HCTIONB3YS
COBpeMeHHBIG TCXHHUUYCCKHC
cpencTBa U MHGOPMAIIMOHHBIE

I1K-8 - cioco0HOCTE
UCIIOJIB30BATh JIJISl PCIICHHSI
AHAIIUTUYCCKUX U
HCCIEN0BATENLCKUX 3a1a4
COBpeMeHHBIe TCXHHNYCCKUC
CpeacTBa U

TEXHOJIOTHH. UH(POPMAIMOHHbIE
TEXHOJIOTUU
2. Leap 1 MecTO AMCUMIIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

HucuuiuinHa «JIuHrBHcTHYECKOE oOecreueHre Ha aHIVIMHCKOM fA3BIKe» OTHOCHTCA K
BAPUATUBHOM YaCTH.

JucuuiuinHa u3ydaercst Ha 2 Kypee B 3 cemecTpe.

Lenbto yuebHol aucuuiuingbl «JIMHrBUCTHYECKOE 0OECIIeUeHEe TPE3EHTaIN Ha
AHIJIMICKOM SI3bIKE» ABIIsIETCS (POPMUPOBAHHE HABBIKOB IIyOJIMYHOTO BHICTYIUIEHUS HA
po(hecCuOHANIBHBIE TEMBI C UCIOJIb30BAaHUEM MYJIbTUMEAUNHBIX TEXHOIOTU; N3BJICUEHHUE
HE00X01MMON HH(POPMALIUU U3 AHTJIOSI3bIYHBIX UCTOYHUKOB, CO3JAHHBIX B Pa3IMYHBIX 3HAKOBBIX
CUCTEMAX.

Jlnis  ycnemHoro ocBoeHust Kypca «JIMHrBUcCTHYeckoe oOecredeHue Npe3eHTalui Ha
AHTJIMICKOM SI3BIKE» HEOOXOAMMbI KOMIIETCHIINU, CPOPMHUPOBAHHBIC B PE3YIbTATE OCBOCHHS TAKHX
JUCLUIUIMH Y4eOHOro IulaHa, Kak «AHIIMHCKUN S3bIK JUIA JIEJIOBOro oOLeHus», «JlemoBas
KOMMYHMKAIMsl Ha aHIVIMACKOM si3bikey». JucuurmumbHa «JIMHrBuctuyeckoe oOecnedeHue
Npe3eHTalMi Ha aHTJIMHCKOM SI3bIKE» SIBIISETCS MpeIIecTBYONIEH n Hanboiee 3HAYUMOM [T TAKKX
JUCIUIUINH, Kak «/HOCTpaHHBIA SA3BIK JUISl MPOQPECCHOHATBHONU NeATENIbHOCTHY, «VHOCTpaHHBIH
A3BIK JJ151 TPO(EeCCHOHANBHON KOMMYHUKALII.

3. Conep:xxanue padoyeii nporpamMmsl (00beM TUCHHUIINHBI, TUNIBI M BUABI Y4eOHbIX
3aHATHI, Y4eOHO-MeToAnYecKoe odecnedyeHre cCaMoCTOATeIbHOI padoThl 00y4YaommXxcs)



MHWHOBPHAYKU POCCHUN

®I'BOY BO «BAILIKMPCKUI TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI
IUCHUIUINHBI «JIMHrBUCTHUYECKOE 0OecTiedeHne IPe3eHTalui Ha aHTJIMICKOM SI3bIKE»

Ha 3 ceMecTp
O4HOU (HhOpMBI 00yUEHUS

Bun paéorsl

O0BbeM JUCHUIIINHBI

O6mas TpynoemkocTs aucturuinabl (3ET / gacoB)

3/108

V4eOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C IMPCIIoaaBaTCICM:

Jlexuuii

HpaKTI/I‘IeCKI/IX/ CCMHWHAPCKUX

36

JlabopaTopHbIx

npyrux (TpynroBasi, HHAUBUIYaIbHast KOHCYJIBTAIUS U UHBIC BUJIBI
y4eOHOH 1 TeTbHOCTH, TPEeIyCMaTPUBAIOIINE padOTy 00yUJarOIIUXCs
¢ npenogaBarenieM) (OKP)

0,2

V4eOHbIX 4acOB Ha CAMOCTOSITENIbHYIO padoTy oby4atonuxcs (CP)

71,8

Y4eOHBIX YaCOB Ha OJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

®dopma(bl) KOHTPOJIS:
3auer 3 cemecTp




dopma U3ydeHHUs] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas KOHTPOJIA
IMPAKTUYCCKUE 3aHATUSA, CCMUHApPCKUEC
JOITIOJIHUTEIJIbHAs 3a,Z[aHI/IH 110 YyCI€Ba€MOCTHU
Ne 3aHATHA, 1a00PATOPHKIC PaboTEL, auTeparypa, CaMOCTOATEIBHON (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosITeNbHas padoTa u
/T peKoMeHIyeMast pabore KOHTPOJIbHbBIC
TPYAOEMKOCTb (B Uacax)
cTyneHTam (Homepa CTYAECHTOB paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK ITP/CEM JIP Cp TeCTHI 1 T.IL.)
1 2 3 4 5 6 7 8 9
Moayas 1. Voice and
visuals

1. | Giving feedback ona 4 8 1,2 2,3 [pakTryeckue 3aaHus:
presentation, using visuals in YTEHHE U NEPEBOJT TEKCTA,
a presentation, analyzing the pedepupoBanue TeKCTA.
voice in presentations, doing
a quiz how to command
attention, giving a speech
T'oBopeHue: TeopeTuueckas
OCHOBA TIPE3CHTALIUH,

HCIOIb30BaHHUE HATIISTHOCTH

2. | 'pammaTuka: MmoanbpHbIE 4 8 2,3 5,6 [IpakTudeckue 3a1aHus:
TJI1aroJibl B KA4€CTBE YTCHUC U NIEPEBOJ TEKCTA
MapKepoB Pa3HBIX PETHCTPOB
KOMMYHUKAIIUU: OT
JPY>KECKOTO HEPOPMATIBHOTO
JI0 JIeIOBOTO (hOPMAITBHOTO.

Pa3bop pa3zmuyHBIX cIOCOOOB
MpeaIarath COBETHI 10
CTETIeH! YMECTHOCTH B
KOHTEKCTE JICJIOBOTO
oO01IeHNS.

3. OcBoenne aKTHBHOI'O 4 9 1,3,4,5 56 IIpakTuueckue 3a1aHus:
CIIoBapsi 1O TEME MOJYJI, YTEHHE U TIEPEBOJI TEKCTA,
oTtpaboTka JIEKCHYECKOTO pedepupoBaHHe TEKCTA.
Marepuaiga B YIPAKHEHUSX.

N3yuenue JIEKCUKHU 1o




JaHHOH TeMe, TIpaBUII
COCTaBJICHUSI  MpE3eHTalMH,
MIPEI0CTaBIICHHUE
nHpOpMAUH pasHBIMU
crocobamu.

PeueBbie ymeHnus:

- YMeHue u3narath
MaTepHa;

YMeHne 3auHTepecoBaTh
cobeceqHuKa;

‘YMeHue anantupoBarb
peYb C y4eToM
00CTOATENLCTB

10

1,2,3,4

4,5

[IpoBepka BBEIIOJTHEHUS
MIPaKTUYECKUX 3aJaHUI

Monayas 2. Promoting your
ideas

Discussing attitudes to public
speaking, describing what
makes a good talk, discussing
innovation in your company,
presenting an idea for a
product or service
I'oBopenue: npeseHTanus
HOBBIX UJI€H, HOBBIN MTOIXO0
K MIyOIUIHOMY
BBICTYIIJICHUIO
(3MornmoHambHas
COCTaBIIAIONIAS)

56

5,6

[IpakTryeckne 3aganus:
YTEHHE 1 IEPEBOJ TEKCTa,
pedepupoBanue TeKcTa.

Jlekcuka: (hpazoBble rIarosl,
XapakTepHble Ui OW3HEC-
KOMMYHUKAIIUHU, UX 3HAYCHUS
i 0COOEHHOCTH
YIOTPEOICHUS. Peuennie
MOZeIu c (b pa3oBEIMU
[JIaroJIaMu B MTPE3CHTALHSX.

5,6

5,6

HpaKTI/I‘ICCKI/IC 3aJaHus:
YTCHUC U IEPEBO/ TEKCTA,
Ipe3CcHTaAlU.




7 I'pammartuka: MACCUBHBIM 4 8 1,3,5,6 5 IIpakTudeckue 3a1aHus:
3amor u japyrue  (QopMel YTCHHUE U MICPEBOJT TEKCTA,
0E3JTUYHOTO u pedepupoBaHHe TEKCTA.
HEONpeIeICHHO-TUIHOTO
npeAcTaBIeHUs] nHpopMauu
Kak  CpeACTBA  MPHIAHUS
OoJbIIEH JIOCTOBEPHOCTH
CKa3aHHOMY.

8 OTtpaboTtka HaBBIKOB 6 12,8 2,56 5 [IpoBepka BEHITOITHEHUS
MyOJIUYHBIX BBICTYIICHUIA. MPAKTHYSCKHUX 3aaHUA:
AHanmu3 BBICTYIUICHHH Ha Mpe3CHTAIHS
caiite TED.com u BeipaboTka
KpUTEPHECB OLICHKH
YCICIIHOCTA  BBICTYIUICHHS
(pabora B TpyImme).
CamocrosTenpHas
MOJICOTOBKA M BBICTYIIJICHUE C
npe3eHTalueil 1Mo Teme
MOJTYJIS.

Bcero 4acos: 36 71,8

4. (I)OHII OLCHOYHBIX CPEACTB IO JTUMCHUIIJIUHE

4.1 IlepevyeHb KOMIIETEHIIUH € YKa3aHUEM 3TanoB UX (JopMUPOBaHUS B NpoLecce 0OCBOeHHUs 00pa3oBaTe/IbHOIl nporpaMMsel. Onucanue
NoKa3aTeJeil 1 KpUTepHeB OLleHUBAHUSI KOMIIETEHIUI HA Pa3JIMYHBIX 3Tanax ux (popMHUPOBaHNS, ONMCAHUE LKA OLlEHMBAHUA



IIK-7- criocoGHOCTh, UCHOB3Ys OTEUECTBEHHBIE U 3apyOeKHbIE HICTOUHUKN MH(POPMAIUHU, COOMpaTh HEOOXOMMbIEC JaHHbBIE, aHATTU3UPOBATh UX U

TOTOBUTH MH(POPMAIIMOHHBIN 0030p W/WIIM aHAITUTUYECKUIT OTUET

[Inanupyemble pe3y/ibTaThl

Kpurepun oneHuBaHusi pe3yJbTaToB 00y4YeHHsI

HCIIOJIb30BAHUEM PA3JIMIHBIX
CTpaTeFI/Iﬁ YTCHHUA: 03~

HCIIOJIb30BAHHUEM PA3JIMYHBIX CTpaTCFI/IfI
YTCHHA. O3HAKOMHTCIIbHOI'O,

Jran o0y4eHuUs
(ypoBeHb) (moKazaTenu JOCTHKEHUS
He 3a4Teno 3aureHo
OCBOEHHS 3aJJaHHOTO YPOBHS OCBOCHUS
KOMIIETEeHIIHN | KOMIIETEHLUH)
[lepBeiii aTan | 3HaTh: anropuT™M 00pPadOTKH @®parmMeHTapHbIE IPEJICTAaBICHUS 00 CdopmupoBaHHbI€, HO COJEpIKaIIHE
(YpoBeHb) uHpopMmanuu ¢ anropuTMe o0paboTKH HHPOPMAIIHH C OTJIeJIbHBIE TIPOOENBl  MPECTaBICHUS 00

IrOpuTM 00pabOTKU UHPOPMALIUH C
MCTIONIb30BAaHMEM PA3IMYHBIX CTPATETHA

HaKOMHUTCIBHOTO, IIpoOCMOTPOBOI'0, MOMCKOBOTI'O, YTCHHUA. O3HAKOMUTCIIBHOT'O,
IMPpOCMOTPOBOI'0, IIOUCKOBOI'O, HU3ydaromero IMPOCMOTPOBOI'0, ITIOUCKOBOI'O,
HN3Yy4darouicro HU3y4aroaicro

Bropoii sran
(YpoBeHb)

Tpernii 3Tan
(YpoBeHb)

YMeTb: MoJIb30BaThCA
CIPaBOYHO-UH(POPMALIMOHHON
JUTEPaTypOil HAa UHOCTPAHHOM
SI3BIKE; BECTH HAy4YHBIN H
npogeccuoHaIbHO-
MPAKTUYECKUI MTOUCK Ha 6aze
MHOSI3BIYHBIX
MH(}OPMaLMOHHBIX
UCTOYHUKOB; aHAJIM3UPOBATb,
000011aTh ¥ CTPYKTYPUPOBATH
U3y4aeMblil MaTepuai Ha
WHOCTPaHHOM SI3BIKE

BraneTs: HaBBIKaMH MTOWCKA,
U3BJICUEHUS U TIepeayun
HeoOXoauMol nH(popMaluu u3

@parMeHTapHbIE YMEHHUS N10JIb30BATHCS
CIPaBOYHO-MH(POPMAITMOHHON
JUTEPATypO Ha UHOCTPAHHOM SI3BIKE;
BECTU HAay4HbIHI U podeccroHaIbHO-
MPAKTUYECKHH MOUCK Ha 0aze
MHOSI3bIYHBIX UH(OPMALIMOHHBIX
HCTOYHUKOB

B nenom ycnemHoe, HO coneprkaliee
OTJIeNIbHbIE IPOOEIBl YMEHHE
HOJIb30BATHCS CIIPABOYHO-
MH(POPMALIMOHHOM JIUTepaTypol Ha
MHOCTPAaHHOM SI3bIKE; BECTH HAyYHBIA U
po¢eCCUOHANTBHO-TTPAKTUUECKHI TTOUCK
Ha 0a3e MHOSA3bIYHBIX HH(POPMAIIMOHHBIX
HMCTOYHUKOB; aHAJIM3UPOBATh, 0000111aTh U
CTPYKTYpHPOBATh U3y4aeMblil MaTepua
Ha UTHOCTPAHHOM SI3bIKE

®parMeHTapHOE BIIaZICHHE HABBIKAMHU
MOMCKA, U3BJICYCHUS U TIepelaun
HeoOxouMoM nHpopMaluu u3

B 1ienom ycreriHoe, HO coaepikariee
OTJeNbHBIC TIPOOEIBI IPUMEHEHHE
HAaBBIKOB IMOMCKA, U3BJICYCHUS U IICPCaAaAYN

10



SI3BIKE; B TOM YHUCIIE U3
CPE/ICTB MacCcOBOU
uHpopManun

HCTOYHHUKOB HAa HHOCTPAHHOM

TOM YUCJIE U3 CPEJICTB MacCCOBOMU
nHpopmauu

HNCTOYHHUKOB HAa HHOCTPAaHHOM SA3BIKE; B

He0oOXoauMOM HHPOPMALITUH U3

TOM YHCJIE U3 CPEJCTB MacCOBOM
nH(pOpMaIU

HCTOYHHUKOB HAa HHOCTPAHHOM A3LIKC; B

IIK-8 - crtocoOHOCTE NCIIOIL30BaTh I pCHICHUA KOMMYHHUKAaTUBHBIX 3a/1a4 COBPEMCHHBIC TCXHUYCCKUC CPEACTBA U I/IHq)OpMaLII/IOHHBIe

TCXHOJIOInn

H.TIaHI/IpyeMble pe3yJbTaThbl

Kputepun oneHuBaHus pe3yaibTaTOB 00y4eHuUs!

Jran o0y4eHus
(YypoBeHb) (mokazaTenu JOCTHXKEHUS
He 3auTeno 3auTeHo
OCBOECHHA 3a/IaHHOTO YPOBHS OCBOCHHS
KOMIIETEHIIHN | KOMIIETeHIIN)
[lepBsiii aTan | 3HATH: @parmMeHTapHbIe IPECTABICHUS O CdopmupoBaHHbIe, HO COJIEpKaIIIHe
(ypoBeHb) COBPEMEHHBIC TEXHUYECKUE COBPEMEHHBIX TEXHUYECKUX CPEJICTBAX | OTHEIbHBIC MPOOENbl MPEICTABICHUS O

CpeacTBa U UH(POPMAIIOHHBIE
TEXHOJIOTHH, UCTIOJb3YEMBIE B

1 MH(OPMAIIMOHHBIX TEXHOJIOTUSX,
HCIOJIb3YEMBIX B IPO(hecCHOHATBLHOM

COBPEMEHHBIX TEXHUYECKUX CPEACTBAX U
MH(OPMALIMOHHBIX TEXHOJIOTHUSX,

npodeccnoHanbHOM NEeITeIbHOCTH UCTIONB3YEMBIX B MPOQECCHOHATHHON
NESITEIbHOCTH EITENbHOCTHU
Bropoii atan YMeTs: @dparmeHTapHbIe YMEHHS Je1aTh B nenom ycneninoe, HO cozeprkaiiee

(YpoBeHb)

JIeNaTh YCTHBIE COOOIIEHUS Ha
npogeccuoHaIbHbIE TEMBI C
HCIIOJIb30BAaHUEM
MYJIbTUMEAUNHBIX TEXHOJIOTHH;
U3BJIEKATh HEOOXOIUMYIO
uHpOpMaIHIO U3
AHTJIOSI3BIYHBIX UICTOYHHKOB,
CO3/IaHHBIX B Pa3JIMUHBIX
SI3BIKOBBIX cHCTEMax (TEKCT,
Tabnuia, rpaguk, 1uarpaMmma,
ayJIMOBU3YAJIbHBIN P U
Jipyrue)

YCTHBIE COOOIIIEHUS Ha
npo¢eccuOHAIbHBIE TEMBI C
HUCIIOJIB30BaHUEM MyanHMGI[HfIHI:IX
TEXHOJIOTHI1; N3BJIEKAaTh HEOOXOAUMYIO
MH(OPMALINIO U3 AHTJIOA3BIYHBIX
HCTOYHUKOB, CO3/IaHHBIX B Pa3/INYHBIX
S3BIKOBBIX CUCTEMaX (TEKCT, TabnuIa,
rpaduk, 1uarpaMma, ayAHoBU3yaIbHBIN

psii U apyrue)

OTJeNbHBIC TPOOENTbl YMEHHE IeTaTh
YCTHBIE COOOIIEHHS Ha
poeCCUOHABHBIC TEMBI C
UCTIOJb30BaHUEM MYJIbTUMEIUNHBIX
TEXHOJIOTHI; U3BJIEKaTh HEOOXOIUMYIO
MH(OPMALIHIO U3 aHTJIOS3BIYHBIX
HUCTOYHUKOB, CO3JJAaHHBIX B PA3JIMYHBIX
SI3BIKOBBIX cHCTEeMax (TEKCT, Ta0IHIIa,
rpaduk, TuarpaMMa, ayanoBU3YyaTbHBIA

sl ApyTHE)
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Tpetuii sTan
(YpoBeHb)

Bnaners:

OIIEITOM JieJIaTh COOOIICHUS,
BBICTYNATh C TOKJIATaMHU 1
MPE3EHTAIMSIME, UCIIONIB3YS
COBPEMEHHBIC TEXHUYECKUE
cpexacTBa ¥ UH(OPMAIIMOHHBIE
TEXHOJIOTHH;

q)paFMCHTapHOG BJIaJJCHHEC HaBbIKaMH
BBICTYIIJICHUA C JOKJIaJaMHU U
Ipe3CHTalusIMU, UCIIOJIb3YA
COBPCMCHHBIC TCXHUYCCKUC CPECACTBA U
I/IH(bOpMaI_[I/IOHHBIe TEXHOJIOT'HH

B nenom ycnemnoe, HO coneprkaiee
OTJIeNIbHbIE IPOOEIBI IPUMEHEHNE
HABBIKOB BBICTYIUICHHMS C JOKJIaJaMU U
MIPE3EHTALMAMU, UCII0JIb3YsI COBPEMEHHBIE
TEXHUYECKUE CPEICTBA U
MH(POPMAIIMOHHBIE TEXHOJIIOTUU
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[Toxazarenu chopMUPOBAHHOCTH KOMIIETEHIIHH:

Kpurepusimu oLieHMBaHMS SBISIIOTCA Oajliibl, KOTOPBIE BBICTABISAIOTCS MPENOAABATEIIEM 3a
BU/IbI JIEATENBHOCTH (OLIEHOUHBIE CPEACTBA) [10 UTOraM U3Y4€HUs MOYJIeH (pa3/1eloB TUCLUIUINHBI).

[Ikanb! OLeHUBAHUA:

ot 0 1o 60 0a/IoB — «HE 3a4TCHOY;

ot 60 1o 100 6ayUIOB — «3aUTEHOY.

4.2. TunoBbie KOHTPOJIbHbIE 32[JaHUSI WJIU HHbIE MATEPUAJIbI, HEO0XOIUMBbIE IJIsl OLEHKHU
3HAHUI, YMeHH i, HABBIKOB M OIbITA /1eAITeIbHOCTH, XaPAKTEePU3YIOIIHX ITATNBI
(¢opMupoOBaHUA KOMIIETEHIMI B MpoLiecce 0CBOEHHUs 00pa30BaTeIbHONH MPOrPaMMBbI.
MeTtoauyeckue MaTepuaJbl, onpeaesione NpoueIypbl OLleHNBAHUS 3HAHUIA,
YMEHUIi, HABBIKOB U ONBITA JeSTeJIbHOCTH, XaPAKTePU3YyOIIMX 3TANbI
(popMupoBanus KoMneTeHIH A

Oransl Pesynerater 00ydeHus KoMmnerenuus OLeHoYHOE CPEeACTBO
OCBOCHUS
1-# stan 1 3HaTh: aNrOpUT™M obpabotkn | ITK-7 MPAaKTUYECKOE 3aJaHUE:
uHGOpMALMK C WCIOJIB30BAHUEM PA3IMUHBIX YTeHHe W  TIEPEBOJ,
3HaHuA cTpareruit YTEHHMS: 03HAaKOMUTEIBHOTO, KOHTpOJIbHAs paboTa
MPOCMOTPOBOTO, IOMCKOBOTO, H3YJaIOIIETO
2. 3HaTh: coBpeMeHHble TexHumdeckue | K-8 MIPAaKTUYEeCKOoe 3ajJaHue:
cpeactBa W WH(OPMALMOHHBIE TEXHOJIOTHH, pedepupoBanue; Tect
HCTIONIB3YEMBIE B npodeccroHabHOI
JIeSITETIbHOCTH
2-it aTan 2. VYmMmerp: BecTH HayuHeli u | IIK-7 NIPAaKTUYECKOE 3alaHue:
npo¢eCCUOHATBHO-TIPAKTHYCCKHI ITOMCK Ha 0a3e Mpe3eHTalus,
Ymenus AHIJIOA3BIYHBIX MH(OPMAIIMOHHBIX HCTOYHHKOB pedepupoBanue
3. VYmers: 0600mare u crpykrypuposars | IIK-7 MPAaKTHYECKOE 3alaHue:
M3y4aeMblil MaTepHaJl HAa aHTJIMICKOM SI3bIKE Ipe3eHTalus
4. YMeTb: AenaTh ycTHbIE COOOIIEeHHs Ha K-8 MPAaKTHYECKOE 3alaHue.
npodeccroHaNIbHBIE TEMBI C HCIIOJIb30BAHUEM Mpe3eHTaIs
MyJbTHUMEAUMHBIX TEXHOJIOTUI;
5. VYmers: wu3Bnekate HeobOxomumyoo | IK-8 MPaKTHYECKOE 3alaHue:
nH(GOpMALMIO U3 AHIJIOS3BIYHBIX HCTOYHUKOB, pedepupoBanue,
CO3/IaHHBIX B Pa3NUYHBIX SI3BIKOBBIX CHUCTEMax KOHTpOJIbHAsA paboTa
(texct,  Tabmuma, rpaduk,  auMarpamma,
ayIUOBU3YAIbHBIN P U APYTHE)
3-it aTan 1. Braners: HaBBIKAMU ITOWCKA, K-7 TECT, KOHTpOJIbHAs
W3BJICUCHUS U TIepelaul HeoOX0 MO pabota
Brnane-uus MHQOPMALMU U3 HCTOYHUKOB HA AaHTIIMHCKOM
(HaBbIKH / SI3BIKE; B TOM UHCJIE U3 CPENICTB MAacCOBOM
OTIBIT nHpopManuu
JeATEeILHOCTH) 2. Buagers: onbiToMm aenarts coobmenus, | K-8 MPAKTUYECKOE
BBICTYMNATh C JOKJIAaJaMH U IPE3eHTalUsIMHY, 3aJJaHHe!
UCIIOJNIB3YSl COBPEMEHHBIE TEXHUYECKHE CPEICTBA NIpe3eHTalMsl, YCTHas
¥ MHQOPMAIMOHHBIE TEXHOJIOTUH peub

TunoBble NpakTHYeCKHE 3aaHUS
®DopMbI U CoJiepKaHUE TEKYIIETO KOHTPOJIS:
- YTEHHE U TIEPEBOJ] TEKCTa 1Mo TeMe Moyl (00sem 2000 3HAKOB);
- mepeckas (pedepupoBaHme) TEKCTa HA HHOCTPAHHOM SI3BIKE TI0 TeME MOTYJIs (00BeM
3000 3HaKOB);
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- Ipe3eHTanus (yCTHas peub) Ha MHOCTPAHHOM SI3bIKE TI0 TEME MOJYJIS C
WCITOJIb30BaHUEM aKTUBHOTO cioBaps Moayss (15 -20 mpennosxeHuin)

Kputepuu oneHk# BbINOJIHEHHS MPAKTHYECKHUX 3aJaHUI 15l TEKYIIEr0 KOHTPOJIS:
Kpurepun onieHk# BbINOJIHEHHS YTEHHS U NePeBO/Ia TEKCTAa:

Kpurepun banbl
Ilpu umenuu pedb BOCIPUHUMACTCS JIETKO: HEOOOCHOBAHHBIE TMAY3HI | O
OTCYTCTBYIOT; (ppa3oBoe yJapeHWe U  HMHTOHAIMOHHBIE KOHTYpHI,
MPOU3HOILICHHUE CIIOB MPAKTUYECKU 03 HapyLIICHUH HOPMBI; JOMTyCKAETCs He
6osiee 2-x (OHETUUYCCKUX OIINOOK.
Ilepeeoo monubiid. OTCYTCTBHE CMBICJIOBBIX M TEPMHUHOJIOTHYECKUX
ucKaxeHU. TBopyeckuil MoOAXoA M abCOJIOTHAs TOYHOCTH Iepenayu
COJIepKaHUs M XapaKTEPHBIX 0COOCHHOCTEH CTHJIS IEPEBOMMOT0 TEKCTa.
Ilpy umenuu peyb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OJAHAKo | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE  TMay3bl; (pa3oBoe  yAapeHHe W
WHTOHALIMOHHBIE KOHTYpPBHl MpaKTUYeCKH Oe3 HapyIIeHUH HOPMBI;
nomyckaetcst oT 3 10 5 GOHETHYECKUX OIMOOK, B TOM yucie 1-2 omuoku,
MCKaXKAIOLIUE CMBICIL.
Ilepesoo monubiil. CoOmogaeTcsi TOYHOCTb IEpeAavd  COAEpIKAHMUSL.
OTCYTCTBYIOT =~ CMBICTIOBbIE  HCKakeHHUs.  JlOomycKaloTcs  HEKOTOpbIe
TEPMUHOJIOTHYECKNE  HETOYHOCTH W  HE3HAUYMTENbHBIC  HapyIICHUS
XapaKTepHBIX 0COOEHHOCTEN MEPEBOTUMOTO TEKCTA.
Ilpu uymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO | 3
MPUCYTCTBYIOT HEOOOCHOBAHHBIE TMay3bl; €CThb OIIHUOKH B (HPa3oBBIX
YAApEHUSIX W HHTOHAIMOHHBIX KOHTYpax; Jomyckaercs oTr S5 go 7
(dboHeTHYECKUX OMIMOOK, B TOM YHCIe 3 OMIMOKHU, HCKAKAIOIUE CMBICI
llepesoo He coBceM NONHBIA.  OTCYTCTBYIOT CMBICIOBBIE HCKAKEHMS.
JlonmyckaroTcsi He3HAYUTEIbHbIE TEPMUHOJIOTHYECKHE HCKaxkeHHs. Mmerot
MECTO HETOYHOCTH B IIepeaue CoaepiKaHus TeKCTa.

Ilpu umenuu peyb HE BOCHPUHHMMAETCS H3-32 HEOOOCHOBAHHBIX THays3; | 2
HETPaBWIBHBIX (DPAa30BBIX YyIAPEHUH W HCKAKEHHBIX HMHTOHAIMOHHBIX
KOHTYpPOB, ONyIIEHO 8 1 06osee HOHETHUECKUX OLTHOOK.

Ilepeeoo  nenonublid.  [lomyckaroTcs  rpyOble  TEPMHHOJIOTHYECKHE
HCKaXXCHUS. HapymaeTCﬂ IMPpaBHIIbHOCTDb nepcaauu COJACPpIKaHUA
NEPEBOIMMOT0 TEKCTA.

[TonnMaHue  OTAENBHBIX  MPEUIOKEHUH, HE HECYIIMX OCHOBHYIO | 1
uHpopmanuto. OTBET He M0 CYLIECTBY.
Ortka3 ot ureHust. OTKa3 OT MepeBojia TEKCTA. 0

IIpuMep NpakTHYECKOro 3aJaHUs HA YTEHHE U NePeBO/:
Read and translate into Russian the following text:

Every year, a company called ‘Best companies’ and the well-
known Sunday newspaper, the SundayTimes, announce the winners of a competition to find the bes
t 100 companies to work for in the UKThere are three lists: firstly for small companies, with betwee
n 50 and 249 employees; secondly, formedium-
size companies; and finally, for large companies with over 5,000 employees.The winner ofthe best |
arge company to work for in 2009 was the auditing firm KPMG.
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How are these so-called ‘best” companies assessed?

Employees are asked how they feel about five areas: the management; their work-life balance;

the company itself; how much they feel the company puts back into society; and finally, whether
they feel challenged by their work. Results show whether staff feel proud to work at that company,
and if the company makes a positive difference to the world.

This competition has produced a wealth of ideas for improving life in the workplace. Stress
reduction ideas include shortening the working day by half an hour; closing early on Friday and
offering six months of unpaid leave after working for one particular company for three years. One
firm invests heavily in training, running lunchtime sessions. Another offers employees free fruit,
cereal bars and herbal teas, as well as corporate gym membership. One company recently gave
everyone a day off to do charitable work.

This year, the winning companies in the final three lists are being given the opportunity to create a
four-minute video outlining the qualities that make their organisation a good employer. Clearly,
these videos can then be used to promote the company on its website. Getting on the Top 100 list is
becoming desirable, and something a firm can be proud of.

Kpurepun oneHkHu BbINOJIHEHU Nepeckas3a (pedepupoBaHus) TeKCTAa:

Kpurepun banabl

Ilpu  nepecraze (peghepuposanuu) W3BICUCHUE W3 TEKCTa OCHOBHOMU | 5
nHpopmanuu co creneHpto 100% TOMHOTBI W TOYHOCTH ITOHHUMAHUA.
OtcyrcTBUE M30bITOYHON MHPOpMaLMK. Beicka3biBaHHE CBOETO OTHOIICHHUS
K rmnpobieMe, 0003HaUeHHOW B mpemIokeHHOM Tekcte. ComaepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTIWYAETCS CHOHTAaHHOCTBHIO U
apryMEHTUPOBAHHOCTHIO. Peub mpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOT'O XapakTepa.

Ilpu nepecxasze (pegpepuposanuu) W3BICUCHUE U3 TEKCTa OCHOBHOH | 4
MH(OPMAllUK CO CTENEHbIO IOJIHOTHI MOHMMaHus B mnpexaenax 70-75%.
OtcyrcTBUE BTOPOCTEIIEHHOM UHpOpMaLUH. Hecobmonenne
JIOTUYECKOW/XPOHOJIOTUYECKON CBSI3U (DaKTOB U COOBITUN NPU H3JI0KEHUHU
coziepkaHusl Tekcra. Jlomyckaercss u30bITOUHOCTh MHpOpManuu. PeueBas
aKTUBHOCTh CTY/IEHTa JOCTaTOYHO BBICOKAS, JOIYCKAIOTCA SI3BIKOBBIC
OLIMOKH.

Ilpu nepeckasze (pegpepuposanuu) W3BIEUEHHUE U3 TEKCTa OCHOBHOH | 3
WHPOpPMAIIMK CO CTETEeHBIO TOJIHOTH MOHMMaHHUs B mpenenax 60—70%.
OcHoBHas uMH(OpMalus OTIeleHa OT BTOpocTeneHHo. MMeer Mmecto
HEYMEHHE CTPYNIHUPOBATH WH(POPMAIHIO TIO ONPEACICHHBIM MPHU3HAKAM.
PeueBass aKkTUBHOCTh CTyAeHTa HeBbicOKas. OTBeThl Ha BOIPOCHI
MIpero1aBaTelisi 0CO3HAHHBIE. J[0IMyCKaroTCs IEKCHYECKHEe U TPaMMaTHYeCKUe
OLIHOKH.

Ilpu nepeckase (pegpepuposanuu) MOTHOTA IOHUMAHKS TEKCTa B Mpeaenax | 2
50%. Heymenue npoBecTu celeKTUBHBIN 0TOOp HH(pOpMaIMH, nepepadboTath
W JIOTHYHO W3JIOXHTh ee. [lpum mepemade conepKaHHWs TEKCTa
JIOMyCKaeTCsl BTOpOCTeNeHHast U n30pITouHast uHpopmanus. imeet mecto He
COBCEM TOYHOE NMTOHMMaHHE TEKCTa, OTAETbHbIC (DaKThI HCKaKeHBI. PedeBas
aKTUBHOCTh CTY/IEHTa HeBbICOKasA. VIMeeT MecTo HEeMOHMMaHHE HEKOTOPBIX
BOTIPOCOB  mperojaBatens. JlomyckaeTcss 3HAYUTEIbHOE KOJIMYECTBO
IrpaMMaTHYECKHX, JIEKCUUECKUX U (POHETHUECKUX OLTHOOK.

[loHnMaHWe OTAETBHBIX MPEIUIOKCHWH, HE HECyOIMX OCHOBHYIO | 1
nH(pOpMaIIHIO.

OrtBeT He no cyniectBy. OTKa3 OT mepeckasa. 0
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IIpuMep npakTU4ecKoOro 3aJaHus Ha pe)epupoOBaHMe TEKCTA:
Read and summarize the most relevant information of the following text using active vocabulary of
the unit:

. The first thing to realize about an effective presentation is that, more than anything else, you are the
message. Even though you may spend a lot of time preparing your written materials, visuals, and
PowerPoint slides, they are no substitute for you. The main focus of your presentation is still you.
You are the vehicle through which your message comes alive, or dies a sudden death. But what is the
secret to being a more effective you?

Research reveals that members of an audience are much more influenced by what they see than what
they hear. This means that your words are only a small part of your message. It means that your non-
verbal communication or body language, including posture, gestures, eye contact, facial expressions,
and walking patterns, need to be even more fine-tuned than your verbal abilities.

Why are these non-verbal skills more important than the content of your message? Because as you
walk up to the stage and before you even open your mouth, the audience is already forming an
impression of who you are. As you begin to speak, the way you stand, how you move, where you
look, what you do with your hands, whether you stand still or move about — all of these non-verbal
clues are communicating a message to your audience about the quality, authenticity and effectiveness
of the presenter, who is you.

Still not convinced? Try this exercise. In your mind, switch roles for a moment and think back to the
last time you attended a lecture, seminar, meeting, conference or presentation of any kind. Even in
those few seconds before you heard the first words, hadn’t you already started to form a mental
impression about what kind of speaker he or she was likely to be? About whether you would be bored
or interested by what the speaker had to share? Weren’t you already making judgments about the
speaker’s credibility, honesty, or authenticity? And as the presentation proceeded, were your initial
assumptions confirmed? How did you reach these conclusions? How were you able to gather so much
information so quickly? From the person’s body language.

All kinds of wordless signals are broadcast, not only as you walk up to the podium, but throughout
your presentation. These signals can build trust, interest, or connection. They can also invoke negative
reactions, such as distrust, disinterest, or confusion. They can strengthen the message you are trying
to convey, or undermine it completely. So, the first place to start when improving your presentation,
is to learn how to control and command your body language. By transforming your non-verbal
communication or body language into something powerful, energizing and positive, you will
predispose your audience — at a community barbecue, a board meeting, or an international
conference — to expect the best from you.

Kputepun onieHKH BbINOJIHEHHs] COO0IIEHU (Mpe3eHTalui)

Kputepun 0aJ11b1
Beicka3piBaHuE CBSI3HOE M JIOTMYECKHM IOCIEAOBaTeNbHOEe. JlMamaszoH | 5

HCTOJIb3YEMBbIX SI3BIKOBBIX CPEACTB JOCTATOYHO LIMPOK. YTHoTpeOieHue
SI3BIKOBBIX M PEYEBBIX CPEACTB aOCOJIIOTHO aJeKBaTHOE. SI3BIKOBbHIE
CpeAcTBa yNOTPeOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTH4YeCKUMH HOpPMaMHU H3y4aeMoro si3blka. Marepuas u3jaraercs
MIOCJIEA0BATENBHO C TOYKM 3pEHUs JIOTUKM TMpeAMETa M HOPM
auTepaTypHoro  si3pika. OmuOKky, Hapyliaoliie KOMMYHHKAIHIO
OTCYTCTBYIOT WJIM He3HauuTenbHBl. Peub  nmocraTtoyHo  Oerias.
[IpousHomenue mnpaBuiabHOe. [IpUCyTCTByeT yMeHue JenaTh aHaius,
BBIBOJIbI M 0000111eHNS. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B nenom BbICKa3bIBaHME CBSI3aHHOE U IocienoBarenbHoe. Menonbsyeres | 4
JIOBOJILHO OOJIBIIONH 00BEM SI3BIKOBBIX CPEJICTB, JOCTATOUYHO YBEPEHHOE
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BJIaJICHUE JIEKCUKO-TPaMMaTHYECKHUMH CpPEJCTBAMH H3Y4aeMOTIo s3bIKa
MpU HE3HAUUTEIBHOM moMomu mpenojaBarenss. OQHAKO MPUCYTCTBYIOT
OTJIEJIbHbIE
MPaBUIILHOCT,
[IpousHouieHe HE 4YHCTOE, CTPAAAIoIIee aKIEHTOM IIOJl BIUSHUEM
ponHoro si3pika. Jlomyctumoe Hanmuue ommook — 3-4.

OIINOKHU,
0erIoCTh.

HapyllarIme
Temn

KOMMYHUKAIIHIO,
peur  HECKOJBKO

SI3BIKOBYTO
3aMCIJICH.

Jlnama3oH S3bIKOBBIX CpeAcTB orpanuyeH (y3ok). Hanmuume gacteix mays, | 3
3aTPYAHSIONMX ~KOMMYHHUKaIMoo. TeMn peun
BBICKa3bIBAHUS HE JOCTHraeT HOpMbI. Hanuue si3pIKOBBIX OIMUOOK (6-7),
3aTPYAHSIONMX TMOHUMAaHHME CKa3aHHOTO WM MCKAXaIOlUX CMBIC].
Hapymaercs nocnenoBaTenbHOCTh BHICKA3bIBAHUSI.

zameqieH. OO0beM

BrickaspiBaHrE HE COOTBETCTBYET TPEOOBAHHSIM MPOTPAMMEI IO 00BEMY | 2
(ae6ombioe). Habmomaercs y30¢Th BOKaOyIsipa (ClIoBaph KpaitHe OefieH),
HAJIMYME MHOTOYHCIICHHBIX TPYOBIX OIMMOOK (KakK SI3BIKOBBIX, TaK U
(OHETUYECKUX) M 4YACTBIX I[1ay3, MCIIAIOIIUX KOMMYHUKAIMK U
3aTPyTHSIONIUNX TIOHUMaHUe BhICKa3biBaHMs. HabmroqaroTcs 3aTpyHeHMS
B IOCTPOCHUM BBICKA3bIBaHMS M OTBETaX Ha BOIPOCHI IMPEIOJIaBaTElIs.
KoMMyHHMKaTHBHAS 3a7a4a HE BBITOJIHCHA.

Ouenb ci1abble 3HaHUS IPOrPaMMHOI0 MaTepuasa Wi OTCYTCTBUE 3HaHU | 1
HE TO3BOJISIOT CTYACHTY O(OPMHUTH BBICKAa3bIBAHHE B CBSI3HBIM PEUeBOii
OTpE30K, peueBas 3ajaya He pelieHa. MHOrOYHCIEHHBIE JIEKCUYECKUE U
rpaMMaTH4eCKHe OIIMOKHN HE MO3BOJISIOT CTYACHTY JOHECTH CBOIO MbICIIb
no ayauropuu. Habmrogaercss HemoHMMaHuE BOIPOCOB IpenojaBaTers,
HEYMEHHUE OCYHIECTBUTh PEYEBOE BBICKA3BIBAHUE.

OTKa3 OT BBIITOJHEHHUS 3aJaHusg 0

P OO0 NO Ol WwN R

Tembl JUIsi pe3eHTALUI (YCTHBIX BBICTYIJICHHIl Tepe ayuTopueii):
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:
. Presentation tips:

preparation.

time-management.

main part.

closing tips.

body language.

controlling voice.

appearance and dress.
eye-contact.

dealing with questions.
structuring.

using visuals.

typical mistakes.

attention grabbers.

making jokes — pros and cons.
choosing the topic.
overcoming fear.

preparation stages.

how to cope during the presentation.
establishing rapport.
evaluation criteria.

Kpurepuu ouenku s pyoe:KHOro KOHTPOJIS

KpnTeplm OICHKH BBINMOJHCHUA MUCbMEHHBIX KOHTPOJIbHBIX paGOT
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Kpurepun oneHnBanus

KoaxnuectBO
OaJLI0B

Pabora BbInOIHEHA B TOIHOM 00BeMe 0e3 OIIMOOK U HEI0UETOB MM UMEET He
6onee ogHoro Heoueta. Ha Bce BOpOCH! JaHbl coiepKaTebHbIE OTBETHI.
Hcnonbs30BaH MIMPOKUM TAANIA30H COOTBETCTBYIOLIEH I'PAMMATHKU U
AKTUBHOI'O CJIOBAps, IOMYCKAIOTCA HEKOTOPbIe HE3HAUNUTEIIbHbIE OLIHOKH.
OTBeT XOpOIIO CTPYKTYPUPOBAH C COOTBETCTBYIOLIMMH CBS3YIOIIUMH (pazaMu
u ad3aramMu.

9-10

PaboTa BeINOIHEHA TTOJIHOCTHIO, HO B HEl UMeeTcs He Ootiee 2-3 HerpyobIx
omunOOK wiu HeloueToB. Ha Bce BOMPOCH! AaHbBI MPaBUIBLHBIC OTBETHI, HO
uMeroTcsl Heboubine HenoueThl. OTBeThl 0(OpMIICHBI HE BIIOJIHE aKKypaTHO,
HO 3TO HE MeNIaeT MOHUMaHuio. Vcnosib30BaH onpe/eneHHbl quana3on
COOTBETCTBYIOILIEH T'PaMMaTHKU U aKTUBHOTO CJIOBApsl, UCIOIb3YEMBbIX C
HECKOJIbKUMH CePhE3HBIMH OIMOKaMU. B OCHOBHOM OTBETHI XOPOIIIO
CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIMMHU CBS3YIOIIUMHU (hpazaMu.

HpaBI/IJ'ILHO BBITNIOJTHEHO HEC MCHECC ITOJIOBHHBI pa6OTBI. Ha Bce BOIIPOCHI JaHbI
YAOBJICTBOPUTCIBHLIC OTBCThI, HO HMCIOTCS ONPECACICHHBIC HCIOYCTEI.
Hcnonp3oBaH OrpaHquHHLIﬁ JAUara3oH rpaMMaTuKH U aKTHUBHOI'O CJIOBaps,
HCIIOJIB3YEMOI'0 C HCKOTOPbIMU OIHI/I6KaMI/I, HO 3TO HE MCIIACT IOHNMAaHUIO.
OTBeTHI HEAOCTATOYHO apryMCHTHPOBAHLI U CTPYKTYPHUPOBAHEI C
HCIIOJIb30BAHUEM OI'PAHUYCHHOT'O KOJIMYCCTBA CBA3YIOIINX 3JICMCHTOB.

Ha Bce BOIIPOCHI JaHbl OTBETHI, HO UMCIOTCA CYIICCTBCHHBIC OIIMOKHU B
HCIIOJIb30BAHUHU I'PAaMMATUKH U aKTUBHOI'O CJIOBAps, HO 3TO HEC MCIIACT
nmounManuo. OTBETHI CTPYKTYPHPOBAHBI HEAOCTATOYHO YCTKO. I/ICHOJHBYCTCH
OI“paHI/I‘-IeHHI)If/'I Juara3oH rpaMMAaTHUKU U CJIOBApA C 4aCTbIMU OImuOKaMH.

3-4

[TpaBuiibHO BeINONHEHO HE Oosee 20 % Bcex 3aganuil. [IpaBuibHbBIE OTBETHI
JIaHbI HE Ha BCE BOIIPOCHI, IPUYEM UMEIOTCS TpyObIe OIIMOKU B
rpaMMaTH4YECKOM U JIEKCHYECKOM O0(pOpMIIEHNH BbICKa3bIBaHUM. OTBETHI IJIOXO

CTPYKTYpHUPOBAaHBI.

[IpaBunsHO BeIMoNHEHO He Oonee 10 % Bcex 3amanuii. JlaHbl OTBETHI Ha
OTJIEeIbHBIE BOMPOCHI. J{OMyIIeHbI 3HAYUTENbHBIE OMUOKY B TpaMMaTHKE U
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBAH.

OTBeTHl HEBEPHBIE UK OTCYTCTBYIOT.

KonTposbnas padora
Bapmuanr 1
Part 1 Reading Task 1

Read the text below about cultural change in companies. Choose the best word to fill each gap from

A, B, C or D below. There is an example at the beginning. American President J.F. Kennedy and
British Prime Minister Winston Churchill were both ‘nappers’. They had short sleeps — ‘naps’ —
during the day to help them work (0) A . It might be just what you need to wake up your company
and improve your (1) . Do energy levels drop in the afternoon? Do your (2) seem a bit slow and
sleepy after lunch? In Spain the traditional siesta is making a comeback in good companies who
want their workers to work smarter, not (3) . These companies are realizing that their (4) work

better with a rest in the afternoon. They are more productive, make fewer mistakes and are happier.
It’s not a case of decreasing their (5) — they do even more work. In California’s Silicon Valley, hi-

tech companies provide chill-out rooms for employees to relax in, along with pool tables and gyms.
Even family pets, such as dogs, are allowed to go to work (6) their owners. A New Zealand

company achieved change in the company by encouraging staff in one (7) to go home when they
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had done all the assignments they could do that day, without any loss of pay. Other employers want
their employees to take responsibility (8) their own success by letting them set their personal work
(9) . Like all these ideas, this only works when everyone in the company (10) believes in the
changes. Even the best intentions of written (11) can mean nothing if one person does not follow
them. Everyone from the (12) downward should (13) the new rules and follow them themselves.
But perhaps the most important thing to remember is to have a good life-work (14) . Go home at
five, on time, and enjoy the rest of your life. Take control. Life’s too short to let anyone else (15) it

for you.

Task 2

0 A better B best C good D worse

1 A attitudes B profitability C working D shareholders
2 A employers B employed C employ D employees

3 A hard B harder C hardest D well

4 A company B managers C staff D interns

5 A workforce B workspace C working D workload

6 A by B with C for D together

7 A company B organization C department D place

8 A in B with C to D for

9 A ideas B objectives C criteria D jobs

10 A corporation B structure C subsidiary D department
11 A guidelines B rule C complaints D instructions

12 A project leader B director C manager D supervisor
13 A write B ensure C focus D enforce

14 A situation B routine C balance D plan

15 A set B run C rule D decide

Complete the text with the best form of the verbs in brackets.

John Coady (1) (take) his employers to court because his boss (2) (check) on his computer use while
he was at work. Coady (3) (find) out that his supervisor (4) (put) a key-logging program on his
computer to record what Coady (5) (do). He asked his supervisor what he (6) (do) and his
supervisor (7) (threat) to sack him because he (8) (use) the Internet ‘all the time” and (9) (send) too
many emails. Coady (10) (lose) the case

Task 3

Choose the best meaning a, b, or c for the sentences 1-5.
1. Some people prefer small hotels.

CTPWOTPNO T

All people prefer small hotels.

Most people prefer small hotels.

A number of people prefer small hotels.
I knew no one at the meeting.

I knew everyone at the meeting.

There was not one person | knew at the meeting.
I knew only one person at the meeting.
We sell anything you want.

We have everything you want.

We have most things you want.

Sorry, we can’t help you.
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We can send orders anywhere.

You have to collect your orders.

We can deliver to most places.

We can deliver to any place you choose.
There’s something wrong with the figures.
The figures are all wrong.

The figures are partly wrong.

There is one mistake in one figure

cCTpuo T s

Bapuanr 2

Task 1
Read the article about the history of Nintendo. Consider the statements and mark them C
(correct), I (incorrect) or DS (if the article doesn’t say).

Nintendo is currently one of Japan’s most powerful companies, with a market value of more than
$85 billion dollars and a name known throughout the world for leading developments in electronic
gaming. It was founded by Fusajiro Yamauchi in Kyoto, Japan as The Nintendo Company in 1889.
It was then a small company producing hand- decorated playing cards named Hanafuda (meaning
‘flower cards’). These are playing cards which are used for several different Japanese card games.
In the middle of the twentieth century, the President of Nintendo realized that producing playing
cards was never going to be big business. He experimented with several different business ideas,
including a TV network, a taxi company, a food company and a toy company, and discovered that
the toy industry was the most promising. In 1970, the company developed a robotic toy called the
Ultra Hand, and this was a turning point as the company moved into modern gaming. As the
electronics game market grew in the 1970s, Nintendo entered the video games industry. In the 70s
and 80s, it produced many successful video games, and in 1985, it released the first home video
gaming console, the Nintendo Entertainment System. Over the next two decades Nintendo achieved
success with Game Boy® and the Nintendo GameCube™.
In November 2006, Nintendo revolutionized electronic gaming when it launched Wii™, a game
player with a motion-sensing wireless controller. The name Wii - pronounced ‘we’ — was chosen to
reflect the idea of people playing a game together. It also can be understood and pronounced by
people around the world, so is a good way to promote the game globally. Wii has, indeed, achieved
global success and this, in turn, has increased Nintendo’s status as a global company. The game
console doesn’t actually have the Nintendo name on it, but current Nintendo President Satoru Iwata
says, ‘I’'m not concerned about the spread of the Wii brand, because I think the brand name of
Nintendo is spreading with it.’

1 Nintendo has grown from a small local company to a huge global company.

2 Nintendo (or The Nintendo Company) has existed for over 200 years.

3 Nintendo has always been a gaming company.

4 Nintendo has always been run by the same family.

5 Nintendo has been influential in the electronic games industry since the 1970s.

6 The Ultra Hand was Nintendo’s first video game.

7 Game Boy was more popular than the Nintendo Entertainment System.

8 The product name Wii creates a feeling of global unity as well as friendship.

9 Wii is for two or more players.

10 The success of Wii has helped the success of the whole company.

Task 2
Complete the text with the correct form of a verb from the box.
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attend buy do give make pay @ raise run  sign  take

In 2002, 1 (11) arisk and I left my job in a clothes shop to set up and (12) my own business — a
retail outlet of a French clothing company. 1 (13) lot of phone calls and (14) a lot of market
research before deciding which franchise to (15) . Fortunately, | was able to (16) all the money |
needed. The initial costs were quite high as | had to (17) a large franchise fee, and purchase my
stock. The franchiser (18) me recommendations about the amount of the stock | needed for the
size and location of my shop. Before starting, I (19) a course in Paris, which gave me excellent
training and support. | finally (20) the agreement and opened my shop. I haven’t once regretted
my decision.

Task 3

Read the dialogue about a problem in a chemical plant. Put in articles where necessary.

Arme: We'vegot important safety problem on production line

in West Building machine is not working properly.

Steve: Have you taken any action?

Arne: Yes, one of engineers has switched it off value is

losing oil.

Steve: What d id maintenance say?

Arne: technician said he thinks value needs to be replaced.

Steve: So, are we losing production?

Arne: Yes. As result, production is down by 15%.

Kpurepun oueHuBaHusi yCTHO# peud (YCTHOIO OTBETAa)

Kpurepun banabl

CBoOogHOE BiaJeHHWE UW3YYCHHBIM MaTepualoM B MPEAJIOKEHHOH | 5
cutyanuu. CopepkaHue BBICKA3bIBAaHUS COOTBETCTBYET CHUTYyaIlMH
oOmienusi. PeueBas aKTUBHOCTh CTYJEHTa OYEHb BBICOKAas, OTBET
OTJIMYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, TTOJTHOTOMH,
MOCJIEOBATEIIbHOCTHIO u OErI0CThIO. Bricka3piBanue
MOJUTEMATHYECKOTO XapaKTepa, XOPOILIO APTyMEHTHPOBAHO, BBIPAXKAET
CBOIO TOYKy 3peHus. Temn peun BbICOKHH. OTCYTCTBHE OLIMOOK
SI3IKOBOT'O XapakTepa.

JloctaTouHOE BiaJieHWE W3YYEHHBIM MaTepuaioM B MPEIOKEHHOH | 4
cutyanuu. Copiep>kaHne BbICKa3bIBaHUSI B 11€JI0M COOTBETCTBYET CUTYaIlUH
OOIIIEHH, OTIIMYAETCS JOCTATOYHOM CBA3HOCTLIO, IOJIHOTOM U OETI0CThIO,
XOpOIIO apTryMEHTUPOBAHO, BBIpAXKAETCSI COOCTBEHHOE€ MHEHHE. Peub
pazHooOpas3Ha, JomyckaeTcsl 3-4 S3bIKOBBIE OLIUMOKH, WCIPABIISEMbIE Ha
OCHOBE CAMOKOPPEKIIHH.

[TonHoe BocmpousBeAcHHE 3aydeHHOW TeMbl. Peub ymporneHHas. | 3
[Tonnmanue s3bika orpaHuyeHo. OTBET COAEPKUT 3HAYUTEIBHOE
KOJIMYECTBO  JIEKCHYECKUX/TPAMMATUUECKUX/(POHETUYECKUX  OIIUOOK,
3HAYUTEJILHO BIUSIONMIUX Ha aICKBATHOCTh O(OPMIICHHUS PEUH.
KoMMyHukaTuBHAs  3agada  pemiaeTcss Ha  ypOBHE  HEMOJHOro | 2
BOCIIPOU3BEICHUSI 10 TaMsITH 3aydyeHHOW Tembl. HeanekBaTHoe
oopmiieHHE YCTHBIX BBICKa3bIBaHUU. OTBET CONEPXKUT OoJbIIoe
KOJIMYECTBO OIINOOK.

KommyHnukaTuBHas 3amada He pemieHa. OTBeT coaepxutr TpyoOsie | 1
CTPYKTYPHBIE M TPAMMATHYECKUE OIIHOKH.
OTcyTCcTBHE OTBETA MJIM OTKA3 OT HETO. 0
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gaIlaHI/lﬂ IJISA YCTHOIO OTBETA:

1. Presentations openings: 4 types.

2. How not to panic at the presentation.
3. How to use visuals.

4. Body language tips.

5. Best presenters of the business world.
6. Cultural peculiarities of presentations.
8. Product description (student’s choice)
9. How to make a customer happy.

10. Product processing stages.

11. How to build a proper supply chain.
12. Types of business organizations.

13. Self-presentation.

14. Packaging types.

15. Package functions.

16. An electronic device presentation.
17. My language learning life-hacks.

18. The best gadget invented.

19. A start-up | would like to develop.
20. What makes me the best candidate for any entry level job in business.

KpnTepml OIIEHKH TEeCTOBbIX 3aJaHMM

[TporieHT npaBUIBHBIX OTBETOB KonunuectBo 6a1ioB
95 -100 % 10
85- 94 % 9
75 - 84% 8
65 - 74% 7
55 - 64% 6
45 - 54% 5
meHee 45% 0

3agaHus AJ151 TECTOBOr0 KOHTPOJISl YPOBHSI YCBOEGHH Sl y4e0OHOr0 MaTepuaJa:

Bapuanr 1
1. Product prices had to be ... for the firm to remain competitive.
A) keptup B) keptdown C) kept off D) kept from
2. 1 bought a TV which doesn't work. I'll take it back to the shop to get... .
A) my money returned B) arefund C) repayment D) payroll
3. The % of a market that company has is called ... ..
A) market share B) market interest C) market part D) market value
4. A partner who invests in a business but doesn't take an active part in managing it is... .
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A) aconman B) benchmark C) loophole D) a sleeping partner
4. Someone who buys shares in order to sell them quickly and make profit is... .
A) astag B) aconman C) acash cow D) a loss leader

5.1 have been ... doing important jobs because of this report. It's been incredibly time-consuming.

A) kept down B) kept from C) kept up D) kept to

6. Pledge refers to...

A) nerota B) rapantus C) 3anor, obecieuenne D) ctumyn

7. Sales shot up ... and surpassed all our expectations.

A) slowly B) slightly C) steadily D) dramatically

8.The government have... by introducing new laws, making it fairer for all businesses.
A) scored an own goal B) dropped the ball C) leveled the playing field

D) hit it out of the park

9. The company tried to make ... on the property but they actually lost a lot of money.
A) afast buck B)redtape C) Dutch treat D) face value

10. The act of getting control of a company by buying more than a half of its shares is called ...

A) quotation B) venture C) turnover D) takeover

11. As an example of strong corporate culture in the fast-food sector, McDonalds certainly ... .

A) stands out B) stands by C) stands in D) stands up for

12. The people who buy cheap goods and services are...

A) downmarket B) high-end C) downgrade D) defaulters

13. There was a ... rise in price from $0.75 to $ 0.95 last month.

A) huge B)slight C) significant D) considerable

14 Kickback is.... .

A) obecnieuenue B) mznepkku C) otkar D) HakiagHbIe pacXOo/Ibl

15. When you lose your job because the job is no longer needed you are ... .
A) retired B) redundant C) fired D) promoted

16. Some of the company's longest-serving workers would have been ... if the economic conditions

hadn't been so unfavorable

A) kept on B) kept off  C) kept down D) kept up

17. Market ... gives you information about what people want, need and buy.
A) share B)target C)research D) figures

18. A ...rise in a raw material prices has slowly but surely eroded our margin.
A) fast B) gradual C) insignificant D) dramatic

19. Good performance in a particular activity that can be used as a standard.
A) Inventory B) collateral ~ C) track record D) benchmark

20. Our sales manager will be giving the presentation, but a technical salesman will be ... to help

him.

A) standing out B) standing in C) standing by D) standing for

21. In an auction, the item is sold to the person who makes the highest ... .
A) bid B) price C) offer D) payment

22.Apple ... by always thinking of new exciting products.
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A) dropped the ball B) scores an own goal C) stays ahead of the game D) on the ropes

23. Usage of knowledge of the situation that is not available to other people in order to buy shares.

A) insider trading B) Chinese walls C) feasibility D) insolvency
24. We all know that the name Apple ... technical excellence.

A) stands in B) stands out C) stands by D) stands for

25. Look, Jen, could you ... fifty dollars for a couple of days?

A) owe B)lend C)borrow D) give

Bapuant 2
Bribepure ouH U3 MPEUIOKEHHBIX BAPHAHTOB OTBETA!

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. | work for a called Quickshoes.
a) company + b) cash-cow c) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c¢) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.

a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent Db)invented c¢)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money b)credit c¢)account d)income +
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14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c) hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a new opportunity, is
called an
a) businessman  b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.
Which variant means the same as have soared?
a) have risen slightly  b) have risen sharply + c) have gone down a little d) have gone down a lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a)for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + b) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of time,
but can change the time they start or finish work, is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

MeTtoauyeckue MaTepuaJbl, onpeae/sonye NpoueIypbl OleHMBAHUS 3HAHUI, YMEHUH,
HABBIKOB M ONBITA 1eSITeIbHOCTH, XapaAKTEePU3YIOIIUX 3TaNbl (POPMHUPOBAHNS KOMIIETECHIIUH

OrneHka 3HaHUM, yMEHUI M HaBBIKOB, XapaKTepHU3YIOIIas 3Tarbl (OPMUPOBAHUS KOMIIETEHIIMNA B
paMKax M3y4eHUs JUCUUIUIMHBI OCYIIECTBIIAECTCS B XOE TEKYIIEH U MPOMEKYTOUHON aTTECTALlUN.
Texymass arrecrauyss NPOBOAUTCS B COOTBETCTBUM ¢ llosokeHMeM O TeKylled arrecTaluy
oOydaromuxcsi IO TMporpaMMaM BbICIIEro 00pa3oBaHUS bBalIKMpCKOro TrocyaapcTBEHHOTO
yHUBepcuTeTa. Tekyias artectaius nNpoBoauTcs B popme(ax): YCTHOTO onpoca (MHIMBUAYaIbHBINA
ONpOC, JOKJAIbl, MPE3EHTAlMH); MUCbMEHHBIX paboT (KOHTPOJIbHBIE, BBIOJHEHUE MPAKTUKO-
OPUEHTUPOBAaHHBIX 3aJjaHU); TECTUpOBaHUsA. KpuTrepun olleHNBaHUs IPUBEIEHBI BBIILIE.
[IpomexxyTouHast aTTecTanus MPOBOAUTCS B COOTBETCTBMM C IlonokeHMeM O MpOMEXyTOUHOU
aTTecTaluy o0yJaroIuXcs O MporpaMMaM BBICIIET0 00pa30BaHMUSL.
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KOHTpOTbHO-U3MEPHUTENBHBIE MAaTEpHANbl MPOMEKYTOYHONW aTTeCTallud BKIIOYAIOT B  ceOs
TEOPETUYECKHE  BOIMPOCHL, IO3BOJIAIONIME  OICHUTh YPOBEHb TOJNYYCHHBIX 3HAHUUA H
npakTH4eckoe(re) 3amaHue(s), MO3BOJISIONIee(He) OLCHUTh CTETICHb C(HOPMHUPOBAHHOCTH YMEHUU
1(WIM) HaBBIKOB, M(MJIN) OTIBIT ACSITEIIBHOCTH (B (hOpME TECTa U YCTHOTO BBICTYILICHUS).

[Tpu olIeHWBAaHUU UCIIOJIB3YIOTCS KAYECTBEHHBIE IIIKANBI OIICHOK. KpuTepuu olleHUBaHMsI TIPUBEICHBI
BBIIIIC.

4.3.PeliTHHI-ILUIAH TACHUILTNHBI

Cwm. ipunoxenue 1.

5. YueoHO-MeTOIMUECKOE H uH(pOpMALIMOHHOE O0ecTiedeHHe TN CIUTIITUHbI

5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEIbHOI y4eOHOM JIUTEepaTypbl, HEOOX0AMMOM A5
OCBOEHMS THCIMIIIMHBI

OcHoBHas JIMTEpaTypa:

1. Januesckas, O.E. English for Cross-Cultural and Professional Communication. Aurmuiickuit

SI3BIK JJIS1 MEXKKYJIBTYPHOTO M MTPO(GECCHOHATBHOTO O0IIEHUs [ DIeKTPOHHBIN pecypc] /
Nanueckas O. E. — M. : ®aunTa, 2011 .— 194 ¢. http://www.biblioclub.ru/book/93369/

2. Maknakosa E. A. , JlutBunosa 0. A. , Unynuna A. A. The Basics of Business Intercultural
Communication (OCHOBBI ACTOBOI MEKKYJIbTYPHON KOMMYHUKAIINN): [ DIIEKTPOHHBIIN pecypc]
yuebHoe nmocobue Boponexckas rocynapcTBeHHas iecorexHuueckas akaaemus, 2011- 169c. -
http://biblioclub.ru/index.php?page=book_view red&book id=142471

3. Cepreitunk T. C. Anrnuiickuii s3bIK B chepe 1e710Boro oOmieHus: yueoHoe nocooue
[DnexTponnsIii pecypc] KemepoBckuii rocynapcrsennsiii yausepeurer, 2010 — 108c. -
http://biblioclub.ru/index.php?page=book_view_red&book_id=232651

JlonoJTHUTeIbHAS JIUTepaTypa:

4. Pozanosa, H.M. English for Economics : yueOHoe nmocodue / H.M. Po3zanosa. - Mocksa :
IOuutn-Jlana, 2015. - 503 c¢. - ISBN 978-5-238-01637-5 ; To »xe [DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=114564

5. Slmmna, T.A. English for Business Communication. AHITTHACKU#L SI3BIK U151 IEJIOBOTO OOIICHHUS
[Dnextponnslii pecypc] / T. A. Smuna, /. H. Xatkusn. - M.: @nunta , 2009 - 56 c.
http://biblioclub.ru/index.php?page=book view red&book id=57951

6. Cmosapp http://www.macmillandictionary.com/

5.2. [lepeyensb pecypcoB HHGPOPMALMOHHO-TEJIEKOMMYHUKANMOHHOM ceTH «AHTepHeT» N
NMPOrPaMMHOI0 o0ecredeHnsl, He0OXOAUMBIX 1JIsl OCBOCHHS 1M CHHUILTHHbI

Ne HaumenoBanue NHTepHET-pecypca CchUIKa (URL) Ha

uTepHET pecypce
1. PecypcHblii caiiT n3natenscTBa «MakMUILTaH www.macmillan.ru

TosKoBBIE CIIOBapH aHTIHICKOTO S3bIKA http://oxforddictionaries.c
om
http://www.macmillandict
ionary.com/
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http://biblioclub.ru/index.php?page=book_view_red&book_id=232651
http://biblioclub.ru/index.php?page=book&id=114564
http://biblioclub.ru/index.php?page=book_view_red&book_id=57951
http://www.macmillandictionary.com/
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http://oxforddictionaries.com/
http://oxforddictionaries.com/
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Learning English. Caiit mjist n3yJaroniux aHIIHHCKAIN SI3BIK. http://www.bbc.co.uk/lear
ningenglish/english/featur
es/lingohack

BusinessEnglish.com. specialise in providing focused and https://www.businessengli
effective lessons in Business English to professionals who value [sh.com/about.html?lang=e
their time. ng

SparkNotes is a resource which helps you understand books, http://www.sparknotes.co
write papers, and study for tests. m/economics/

Investopedia is the world’s leading source of financial content  |http://www.investopedia.c
on the web, with more than 20 million unique visitors and 60  |om/university/economics/
million page views each month.

Buneoypoku 1o pa3HsIM acrieKTaM aHTJIMHCKOTO sI3bIKa www.engvid.com

Business English Pod: The Business English trainer you can put |https://www.businessengli
in your pocket. shpod.com

DJIEKTPOHHBIN ciioBaps MynbTUTpaH www.multitran.ru

B w

© N O

9.

10.
11.
12.
13.

14.

. basza manupIx mepuoanmyeckux m3maHuii Ha miardopme EastView: «BectHuku MOCKOBCKOTO

YHUBCPCUTECTAN, ((I/I3,I[8.HI/I}I 1o O6IJ.I€CTBCHHLIM u ryMaHHUTapHbIM HayKaM» -
https://dlib.eastview.com/

. Undopmannonnas cucrema «EnuHOe OKHO J0cTynma K oOpa3oBaTelbHBIM pecypcam» -

http://window.edu.ru
Hayunast snexkrponnas oubmuoreka eLibrary.ru - http://elibrary.ru/defaultx.asp
OnekTpoHHass OWONMMOTEYHass CUCTeMa «YHHMBEPCHTETCKas OHOJIMOTeKa OHIAH» —
https://biblioclub.ru/
OnekTpoHHas 6nbnuoteynas cucrema « b baml'Vy — https://elib.bashedu.ru/
DnekTpoHHas OMOIMOTEYHAs cucTeMa u3aarenbeTa «Jlanby — https://e.lanbook.com/
DnekTpoHHbIH KaTajgor bubanoreku baml'y — http://www.bashlib.ru/catalogi.
ApxuBbl HayyHbIX kypHasoB Ha miuargopme HOMKOH (Cambridge University Press, SAGE
Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/
WznarensctBo «Annual Reviewsy - https://www.annualreviews.org/

UznarensctBo «Taylor&Francisy - https://www.tandfonline.com/

Windows 8 Russian. Windows Professional 8 Russian Upgrade [orosop Nel04 ot
17.06.2013 r. JIutien3uu 6eccpoyHbIe.

Microsoft Office Standard 2013 Russian. loroBop Nell4 ot 12.11.2014 r. Jlunensuu
OeccpouHbIe.

Windows 8 Russian. Windows Professional 8 Russian Upgrade. JTorosop Ne 104 ot
17.06.2013 r. JTutien3uu 6eccpodHbIe

Cucrema 1ieHTpaIu30BaHHOTO TecTupoBanus baml'y (Moodle)

6. MaTepuainbHO-TeXHHUYECKAs 0a3a, HeOOX0AMMAsI VISl OCYIIECTBJIEHUsI 00Pa30BaTEIHLHOTO

nmpoumecca nmo IMCumMIIniHe

HaumeHoBaHMe CIelUATU3MPOBAHHBIX Bupn 3ansiTuii HaumenoBanue o6opyaoBanusi,
ayINTOPHii, KAOUHETOB, JIA0OPATOPHIl NMPOrpaMMHOro0 odecreveHust
YueGHasi ayauropusi s nposeaeHus | IIpakTuueckue/cemuHapckue | YueOHast meOenb, JOCKA, NPOEKIMOHHBIA 3KpaH,
3aHATUH cemuHapckoro tuma: NeNe 101, | 3aHsaTHA MIPOEKTOP, NEPCOHATbHBIE KOMITBIOTEPHI.
102, 103, 104, 105, 107, 108, 109, 110, 111,
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114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a,3118,312.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. JTorosop Ne 104 ot 17.06.2013
r. JIunensun — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 or 12.11.2014 r. Jlunensun —
OeccpouHbIe.

3. Cucrema LOCHTPAJIM30BAHHOI'O0 TECTUPOBAHUA
bamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YyeOHasa ayauTopusi s TPOBedeHHs
rpynnoBbIX " HHIMBUAYATBHBIX
KOHCYJIbTALUM, y4eOHAsA AyAMTOpPUS 1JIsl
TeKyILero KOHTPOJIA M NPOMEXKYTOYHOM
arrecramuu. NeNe 101, 102, 103, 104, 105,
107,108, 109, 110, 111, 114, , 122, 204, 207,
208, 209, 210, 212, 213, 218, 220, 221, 222,
301, 305, 307, 308, 309, 311a, 3118, 312.

I'pynmoBsle U HmpaKTHUECKUE
KOHCYJIbTallUH, TEKYIIHH
KOHTPOJIb U IIPOMEXKYTOUHAsI
aTTecTalus

YuebHas mebenb, T0CKa, MPOSKIMOHHBIA 3KpaH,
MPOEKTOP, EPCOHAIBHBIE KOMITBIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. JTorosop Ne 104 ot 17.06.2013
r. JluneH3nn — 6ecCpoUHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 or 12.11.2014 r. Jlunensun —
OeccpouHbIe.

3. CucremMa [EHTPATM30BAHHOTO TECTUPOBAHHUS
Bbaml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

Ilomemenuns st caMOCTOSITEIbHOM
padoThI: 302 YUTAJIbHBIN 3al
(TyMaHHTapHBIH KOPITYC).

CamocrosiTenpHas pa60Ta

VYueOHas MeOenb, MePCOHATBHBIC KOMITBIOTEPHI B
komiuiekte HP, MOHOONOK, mepcoHaIBHBIN
KOMITBIOTEP B KOMILIEKTe MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JIunensun — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 or 12.11.2014 r. Jlunensun —
OeccpouHbIe.

[Ipunoxenne 1
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PeliTHHr-mjiaan 1MCHUITHHEI

JIuHrBHCTHYECKOE 0OECIICUeHUE H[!e3€HTa!!HI7[ HAa aHTJIMMCKOM SI3BIKE
HanpaBJICHUC SKOHOMI/IKa, HaIpaBICHHOCTh «PUHAHCHI U KPEJIUT (C VFJ'IV6J'IeHHI)IM W3YYCHUEM aHTJIMHUCKOIO H3I)IKa)))

Kypc 2 , CEMECTp 3
. bann 3a Ny banet
Buabl yueOHoli 1eTeJbHOCTH Yucno 3anaHuii 3a
CTY/ICHTOB KOHKPETHOE ceMecTp M M
Y 3a/1aHHe HHmvaanL aKcml/[anL

HBIN HBIH

Monayas 1 Voice and visuals

Texkymuii KOHTPOJIb 25

1. Tlpaktiyeckne 3agaHus 5 5 25

PyOeskHbli KOHTPOJIb 25

1. [TuceMeHHast KOHTpOJBHAs paboTa 10 2 20

2. YcTHas peb 5 1 5

Monayas 2 Promoting your ideas

Texkywmuii KOHTPOJIb 25

1. HpaKTI/I‘IeCKI/Ie 3alaHus 5 5 25

PyOesxHblii KOHTPOJIb 25

1. TecToBBINf KOHTPOJIb 10 2 20

2. YcrHas peub 5 5

HoowmpurenbHbie 0a11bI 10

1. BolnosiHEHNE TOKIAI0B HA 3a1aHHYIO0 5 1 5

TEMY

2. Ilyonukanus cratei 5 1 5

ITocemraemocrtnb

ITocemaeMocCTsb JIeKIUi

ITocemaeMoCTb MPAaKTUYECKUX 3aHATUN -10

HroroBelii KOHTPOJb: 3aueT

HUTOro: 110
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