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1.

Ilepedyenn MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHS MO0 TUCHUIINHE, COOTHECEHHBIX C
IUIAHUPYEMBIMH pe3yJbTATAMHU 0CBOCHHS 00pa30BaTe/IbHOM NPOrpaMMblI

B pe3ynbrate ocBoeHUS 00pa30BaTeIbHOM MPOTrPAMMBI 00 yUAIOITUIICS TOJDKEH OBIAICTh
CJICAYIONIMMU pe3yJbTaTaMu 00ydeHHs 10 JUCHUILINHE:

PesynbTatsl 00y4eHus dopmupyemas [Ipumeu
KOMIETEeHIUS (C YKa3aHHEeM aHue
KO0J1a)
3Hanug 3HaTEh: BCE BUEI peueBoi OK-4 - ciocoOHOCTE K
JESATEIIbHOCTM ~ HAa  HMHOCTPAHHOM | KOMMYHUKAILIUY B YCTHOH U
A3BIKE, HE0O0XOIUMbIE JUIs | MUCbMEHHOM opMax Ha
3¢ (HEeKTHBHOTO MPOPECCHOHATBHOTO | PYCCKOM M HHOCTPAHHOM
MEXJIUYHOCTHOI'O U | A3bIKax JJIs pelIeHUs 3a1a4
MEXKYJIbTYPHOTO B3aUMOJICHCTBUS MEXJIMYHOCTHOTO U
MEXKYIbTYPHOTO
B3aWMO/JICHCTBHUS
3HaTh: OCHOBHBLIC BHU/IBI IIK-7 - cnocoOHOCTB,
MIPE/ICTABICHUS pPE3yNbTAaTOB | UCIOJb3Ysl OTEUECTBEHHBIE U
AHAIUTUYECKOU U | 3apyOexKHbIE ICTOUHUKHU
HCCIIeIOBATENbCKOM paboThl B BHJE | MH(OpMALIUU, COOUPATH
BBICTYIUICHUS, JIOKJIaJa, | HEOOXOUMBbIE IaHHBIE,
UH(GOPMAIMOHHOTO 0030pa, | aHaTU3UPOBATh UX U
AQHAIUTUYECKOTO0 OTYETa, CTAaThU IO | FTOTOBUTH MH(POPMAIIMOHHBIH
npopWIt0  MOArOTOBKM W MX | 0030p W/WIK aHATUTUYECKUNA
CTPYKTYpHblE M JIMHIBUCTUYECKHE | OTUET
0COOEHHOCTM  Ha  MHOCTPAaHHOM
A3BIKE
YMenus | YMeTh: MHCHONb30BaTb BCE BUIBI OK-4 - cnocoOHOCTB K
peueBoit NeSITeIbHOCTH Ha | KOMMYHMKAIMU B YCTHOW U
MHOCTPAaHHOM S3bIKE€ Ui pELICHUs | MUCbMEHHOU (hopmax Ha
3a/1a4y npodeccnoHaNbHOM | pyCCKOM U HHOCTPAHHOM
KOMMYHUKAaIIU SI3bIKax JJIs PEIIeHUs 3a1au
MEXJINYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aHlMOJICUCTBU
YMeTh: MK-7 - cnocoOHOCTB,
1. Bectn Hay4YHbId M | UCIIOJIB3YS OTEUYECTBEHHBIE U
npodeccuOHATBHO-TIPAKTUYECKUN 3apy0Oe’KHbIe HICTOUHUKU
noMck Ha  0a3e  MHOS3BIUHBIX | HH(OPMAaLUU, COOUPATH
UH(OPMAIIMOHHBIX UCTOUHUKOB; HE0O0XOAUMBIE JaHHBIE,
2. aHanM3upoBaTh, 0000HIATh U | aHAIU3UPOBATH UX U
CTPYKTYypUPOBAaTh M3Yy4aeMblil | TOTOBUTH HH(DOPMAIIMOHHBIN
MaTepuall HAa HHOCTPAHHOM SI3BbIKE 0030p W/Wu aHATUTHYECKUIT
OTYET
Bnanenu | Bnagers: HaBbikamMu  oopMIICHHS OK-4 - cnocoOHOCTB K
A pi (N (0):10) 7 JOKYMEHTAlUH, | KOMMYHHUKAIlUX B YCTHOU U
(HaBBIKM | GOpMYJIaMU  JEJIOBOTO  PEYEBOTO | MHUCbMEHHOM (opMax Ha
/ OTBIT 3TUKETa HA HHOCTPAHHOM SI3bIKE PYCCKOM M MHOCTPaHHOM
JESITEIID SI3bIKAX JJIs PEIICHUS 3a]1a4




HOCTH) MEXJIMYHOCTHOTO U

MEXKYJIbTYPHOTO
B3aUMOJICUCTBUA

Bnaners: HaBBIKaMU IIOMCKA, MK-7 - cnocoOHOCTB,

U3BIICYCHHUSI, TIEpPEIaun UCIIOJIB3YS OT€YECTBEHHBIE U

HEo0X0AuMOi HHPOPMALIUU U3 3apyOexKHbIE ICTOYHUKHU

MCTOYHUKOB HAa UHOCTPAHHOM f3bIKe | MH(OpMaLUU, COOUPATH

B BUJIC BBICTYIUICHUS, IOKJIA/Ia, He0OXO0IMMBIC TaHHBIE,

uH(pOopMalnoOHHOTO 0030pa, aHAJIM3UPOBATh UX U

AHATUTUYECKOTO OTYETa, CTATHU MO | TOTOBUTH HHPOPMAITMOHHBIH

POQHITFO TOATOTOBKH 0030p W/WU aHATUTHYECKUI
OTYET

2. Leab u MecTO IMCHHUIIMHBI B CTPYKTYPe 00pa30BaTeIbHOI MPOrpaMmbl

BapI/IaTI/IBHaSI 4aCTb, JOJHUCLMIIIMNHA I10 BLI60py

JlucuuiuinHa u3ydaercs Ha 4 Kypce B 7 U 8§ ceMecTpax ouyHOU ¢Gopmbl 00ydeHus; Ha 4 u 5
Kypcax B 8, 9 u 10 cemecTpax 3a0uHO# (POPMBI O0yIEHUSI.

Lenpto yueOHON mucumiuiHbl «KynbTypa aenoBoro oOIIEHHS HAa WHOCTPAHHOM SI3bIKE)»
sBisieTcs (OpMUPOBAHHE HABHIKOB S(()EKTUBHOW KOMMYHHUKAIIMM Ha WHOCTPAHHOM SI3BIKE B
CUTYallUIX MEXKYJIbTYPHOIO MPO(ECCHOHAIBHOIO B3aUMOJEHCTBHS M 0OpabOTKM HHOS3bIYHON
uH(pOpMalU AET0BOTO XapaKTepa.

Jlns yenemrHoro ocBoeHus Kypca «KynbTypa J1e10Boro o0IIeHus: Ha HHOCTPAHHOM SI3bIKE)
HEOOXOIUMBl KOMIIETEHIINH, C(HOpPMHUpPOBaHHBIE B pE3yJbTaT€ OCBOCHMS TaKUX JUCLMIUIUH
yuyeOHOro miaHa, Kak «/HOCTpaHHBINH s3bIK», «MHOCTpaHHBIM S3BIK UId MpPOdecCHOHATBbHON
nesitenibHOCTHY. JlucuuminHa «HOCTpaHHBIN SI3bIK A1 PO(ECCUOHATBbHOM KOMMYHMKAIUU»
SBJISIETCS 3aBEPILIAIOIIMM ATAIlOM M3Y4YE€HUS MHOCTPAHHOI'O sI3blKa B By3€ M Hambosiee 3HauuMOH B
MOJMOTOBKE K OCYIIECTBJIEHUIO NMPO(ECCHOHATBHON AESITEIbHOCTH B MEXKKYJIbTYPHOM SI3bIKOBOM
IIPOCTPAHCTBE.

3. Conep:xxanue padoyeii nporpamMmsl (00beM TUCHHUIIMHBI, TUTIBI M BUABI Y4eOHbIX
3aHATHH, Y4eOHO-MeTOoAuYecKoe o0ecneyeHrue CaMoCTOSATeIbHOM PadoThl 00y4ar0IIUXCs)



MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKUPCKNUN I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

mucuuruinHbl «KyapTypa 1e710Boro oO1eHHsI HA HHOCTPAHHOM SI3BIKE)
Ha 7 ceMecTp
O04YHOU (hOpMBI O0yUEHUS

Bua padorsl O0BeM TUCHUILTAHBI
O6mas Tpynoemkocts auctuiuinabl (3ET / gacos) 2/72
Y4eOHBIX 4aCOB Ha KOHTAKTHYIO pabOTY C MPENOJIaBaTEIeM:
Jlekuuii
MPAKTUYECKUX/ CEMUHAPCKUX 36
JlabopaTopHBIX

IpyTux (TpyNIoBas, MHIUBUyalbHas KOHCYJIBTALNS U MHBIC BUIBI
y4eOHOI IeITETbHOCTH, IPEAYCMATPUBAIOIINE PAOOTY 00YJArOIIUXCS C
npenonasareneM) (OKP) 0,2

YueOHBIX YacOB Ha CAMOCTOSITENBHYIO paboTy obOyuatomuxcst (CP) 35,8

Y4eOHbIX 4acoB Ha MOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 7 ceMecTp.




/o

Tema u conepxanue

dopma U3ydeHHst MaTepUAIIOB: JICKIIUH,
NPaKTHYECKHUE 3aHITHUS, CEMUHAPCKHE
3aHATHS, TabopaTOpHbIE padoTHI,
caMocTosATeNbHas paboTa u
TPYIOEMKOCTH (B Yacax)

JIK I1P/CEM JIP CP

OcHoBHas 1
JIOTIOJTHUTEIbHAS
TUTEepaTypa,
peKoMeHIyemast
CTyJleHTaM (Homepa
U3 CITHCKA)

3amanus o
CaMOCTOSTEILHOMN
pabore
CTYJICHTOB

dopma TEKyIIEero
KOHTPOJIS

yCIIeBaeMOCTH

(KOJITIOKBUYMBI,
KOHTPOJIbHbBIE

paboTsl,

KOMITBIOTEPHbBIE

TECTHI U T.I1.)

2

3 4 5 6

7

9

Monyas 1. Types of
business entity

Sole traders, partnerships and
PLCs.

BBenenue HOBOM JIEKCHUKH,
noaoop AeUHUIHN, TIONCK
COOTBETCTBHI B POJJHOM
a3bIKe. UTeHue U nepeBon
TekcToB. OOCyXIeHuE
MPOYUTAaHHOTO, COCTaBIICHHE
IUTaHa TEKCTOB.
AynupoBaHue. 3a1aHus Ha
o0111ee MOHUMAaHKE, TIOUCK
ompeieneHHON HHpopMaIum,
obcyxenne
MPOCITYIIAHHOTO, KPaTKoe
0000I1IeHre MTPOCITYITAaHHOTO.

1,2,4,5

3ayyuBaHue
JeUHALTAI
Ilepeckas TekcTOB,
pe3oMe Ha pyCcCKOM
U MHOCTPaHHOM
si3pikax (1, 5)

IMpakTHyecKue 3aIaHUSL:
YTCHHE U TIEPEBOJI TEKCTA,
pedepupoBanue Tekcra.

I'pammMaTrka: moBTOpEeHUE -
THIIBI BOIIPOCOB, BPEMEHa
rpymnel Simple B aktuBHOM
Y TTACCHBHOM 3aJIoTe,
TUINYHBIE CITyYan
ynorpebnenus. [Ipeanorn
MecTa U HalpaBJIeHHUs, UX
ynotpebieHue B
MHCTPYKIHUSIX U
pykoBoacTBax. TpeHupoBka
rpaMMaTHYECKUX SIBICHHUH B

1,6

BrmosiHeHne
YIpaKHEHUH,

(6,7)

HpaKTI/I‘IGCKI/Ie 3alaHus:
YTCHUC U IEPCBO/ TCKCTA




KOHTEKCTE JIEJI0BOIO
o0ueHus.

OcBoeHHE aKTHBHOTO
CIIOBaps IO TEME MOIYJIS:
finance department structure
and functions: cocraBnenue
TII0CCaphs IO TeMe MOIYJIA,
moa00p CHHOHUMOB H
AHTOHMMOB, COCTaBJICHHE
JTCPUHUATIUIA.
TpeHupoBOUHbBIE 3a1aHNs HA
AKTUBHU3AIIMIO U 3aKPCIUICHHE
M3y4aeMoH JIeKCUKH (11oa00p
MOJIXO/ISIIIIETO CIIOBA,
UCKITFOUCHHE
HETIOAXOISIIETO,
MOJTOTOBJICHHOE U
HETIOATOTOBIICHHOE
00BsICHEHNE 3HAYCHUS CIIOBA
U TIpOY.)

1,2,3,4,5

N3yuenue
aKTHUBHOTO CIIOBaps,
COCTaBJICHUE
rioccapus

(1,9)

[MpakTHyeckue 3a1anus:
YTeHUE ¥ IePEBOJ TEKCTa,
pedepupoBaHue TEKCTA.

T'oBopenwue: 0630p
Pa3IUYHBIX CIOCOOOB
(uHAHCHpOBaHMS OM3HEC-
MIPOEKTOB, ONHCAHUE
(hyHKIIMOHAJIA U CTPYKTYPHI
(hMHAHCOBOTO YIIPaBICHUS
KOMIIaHUH.

MoHonmoruueckas peb:
nepecka3 KOPOTKUX TEKCTOB
0 TeME MOJTYJIS,
CPaBHUTEIBHBIN aHAIH3 IBYX
TEKCTOB Ha 33JJaHHYIO
TEMaTHKY.

Junanoruueckas peub:
pa3BIrphIBAaHNE THAJIOTOB U
POJIEBBIX UTP IO TEME
MOJYJIS TSl OTPaOOTKH
3aJ]JaHHBIX PEUEBBIX MOJCIICH.

1,2,3,4,5

Brinonnenue
YIpa)KHEHUH,
M3y4YeHHE aKTUBHOTO
cioBaps

ITepecka3 TekcToB
Ha UHOCTPAHHOM
s3bIke (1, 5)

[MpakTHYeCKNE 3a/IaHUS:
pedepupoBaHue TEKCTa,
MPE3CHTAIHS.




Moayas 2. Negotiations

UreHne M mepeBOJ TEKCTa 1,2,3,4,5 3ayunBaHue [IpakTuueckue 3a1aHus:
Negotiating conditions. nedunnmmii (5, 8) YTCHHE M TIEPEBOJI TEKCTA,
BBenenne HOBOM JIEKCHKH, [lepecka3 TekcTOB, pedepupoBaHme TEKCTA.
nogoop neduHUNNN, TOUCK pe3roMe Ha PyCCKOM

COOTBETCTBMH B  pPOJHOM 1 MHOCTPaHHOM

sa3pIke. UTeHWe U TepeBox si3pikax (1, 5)

TEKCTOB. O6cyxnenne

MPOYUTAHHOTO, COCTABJICHUE

TUIaHa TEKCTOB.

AynupoBaHue. 3amgaHus Ha

obmee TMOHMMAaHWE, IOHCK

orpezereHHoi nHpopManuy,

oOcyxeHne

NPOCITYIIAHHOTO,  KpaTKoe

0000I1IeHre MTPOCITYIITAaHHOTO.

I'pammaruka: Modal verbs. 1,6,7 BrinonneHue [MpakTudeckue 3aaaHusl:
Advice structures. yIpakHEHHH, YTEHHE U TIEPEBOJT TEKCTA,
MopanbHble  TlIarojsl B 0TpabOTKa HABBIKOB | ped)eprpOBaHUE TEKCTa
KaueCcTBE MapKepOB pPa3HBIX C IIOMOIIBIO

PETHCTPOB  KOMMYHHUKAIIUU: HMHTEPHET-PECYPCOB

oT JPY’KECKOTO 6,7)

HedopMabHOTO JI0 /1eI0BOTO

(hopmanbHOTO. Paz6op

Pas3IMYHBIX croco6oB

npejiaratb  COBETHl IO

CTETICHH  yMECTHOCTH B

KOHTEKCTE JIETIOBOTO

oOmeHnsl. YTpaKHEHUsT Ha

3aKperuieHne rpaMOTHOTO

UCIIOJIb30BaHMs JIAHHBIX

rpaMMaTHYeCKHX SIBJICHUH.

OcBoeHue aKTUBHOTO 1,2,3,4,5 CocraBienue [IpakTuueckue 3a1anus:
CIIOBapsl MO TeMe MOJYJIS: KOHCIIeKTa YTEHHE U TIEPEBOJI TEKCTA,
COCTaBJIGHHE TJIOCCApHs 10 BHJICOYPOKA. pedepupoBanue Tekcra
TemMe ~ Moxmyis,  mondop [Mpesenranms

CHHOHMMOB M aHTOHHMOB, n3y4aeMoin

COCTaBJIEHHE JIePUHATIAI.
TpeHupoBOYHBIC 3aaHHs Ha

pPa3roBOpHON TEMBI B
BHUE COOOIIEHNS.




aKTHBM3AIIMIO U 3aKpEIUIeHUe
M3y4aeMoi JIEKCUKH (Io00p

moAXoaAA1ero CJIOBa,
HCKIIFOYCHHUEC
HEIMOAXOOAIIETO,
IMOATOTOBJICHHOC u
HEIMOATOTOBJICHHOC

00BsICHEHNE 3HAYEHMS CIOBa
1 TIpOY.)

I'oBopeHHe: pa3roBop 1o
TeneoHy, CrocoObI
BbIpAXXCHHWS BHUMAaHHUA K
cobeceIHHKY, 3ampoc,
yTOYHeHUe NH(HOpMAaLIUH.
ApryMEeHTHPOBaHHOE
OTCTauBaHUE COOCTBEHHOM
MO3UIMHU: OTpabOTKa
pEUEBBIX MOJIENCH
BBIP2XKCHUSI CBOCH TOUYKH
3peHus,
corJiacusi/Hecoraacusi ¢
COOECEHUKOM,
MpUTTIAIIeHUs coOeceTHUKa K
BBIPAXKCHUIO €T'0 TOYKHU
3peHus. BeicTyruieHue nepen
ayAUTOpHUEN ¢ mpe3eHTaluen
0 TeME MOJTYJIS.

Benenue IpPOTOKOJIA
[IeperoBOPOB..

4,8

1,2,3,4,5

Beinonnenue
YIPaXXHEHUH ,
Ilepeckas TekcTOB,
pe3IoMe Ha PYyCCKOM
U UTHOCTPaHHOM
si3pikax (1, 5)

[pakTHyeckne 3a1aHUs:
pedepupoBanue Tekcra,
Npe3eHTalus

Bcero yacoB 3a 7 cem:

36

35,8

10




MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKUPCKUN ITOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JAUCHUITIIMHBI «KyJIBTypa JCJIOBOTO O6H.[CHI/ISI Ha UHOCTPAHHOM A3BIKC»

Ha 8 cemecTp
O4YHOH (OopMBI O0yUECHUS

Buj padorsl

O0beM TUCHUTIINHBI

O6mas tpynoemkocts aucuuruinsbl (3ET / gacos) 3/108
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C Mpero aBaTesem:
Jlexunit
MPAKTUYECKUX/ CEMUHAPCKUX 36
JlaGopaTopHBIX
IpyTHUX (TPYNIOBasi, UHIUBUIYyaTbHAs! KOHCYJIBTAIIUS U MHBIC BUIBI
y4eOHOH e TenbHOCTH, IPeycMaTpUBatoIIre padoTy 00yJyaromuxcs
¢ nmpenogasarenem) (OKP) 1,2
YueOHBIX YaCOB Ha CAMOCTOSATENIbHYIO0 paboTy oOy4aromuxcs (CP) 34,8
Y4eOHbIX YacOB Ha NOJATOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 36

dopmMa KOHTPOJIA:
Ok3ameH 8 cemectp.

11




dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUE 3aHATHSA,
JOITIOJIHUTEIJIbHAs 3anaHus 110 YCI€Ba€MOCTHU

No CEMHUHAPCKHE 3aHATHS, Ta00paTOpHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1’ CaMOCTOSTEIbHAs pa60Ta u CaMOCTOATCIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHBIE

TPYAOEMKOCTE (B Hacax) CTyJeHTaM (HoMmepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP CP TeCTHI 1 T.IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Concepts and
conventions of accounting

1. UreHue u iepeBo TEKCTOB. 4 4 1,2,3,4,5 3ayyuBaHue [IpakTudeckue 3a1aHus:
BBenenue HOBOII JIEKCUKH, nedunuimii [epeckas YTEHUE U NIEPEBOJ
noabop AeUHUIMIH, TOUCK TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
COOTBETCTBHI B POIHOM SI3BIKE. pyCcCKOM H TEKCTa.

UreHne 1 IepeBO]] TEKCTOB. WHOCTPaHHOM SI3BIKaX
O0cyxIeHne TPOYUTAHHOTO, (1,5)

COCTaBIJICHHUE IUTaHA TEKCTOB.

AynaupoBaHue. 3ananus Ha

olmee  MOHWMaHWE,  IOWCK

oTpeieNeHHON undopmanum,

obcyXJieHue  MPOCIYIIaHHOTO,

KpaTkoe 00001meHne

MPOCITYIIaHHOTO.

2. I'pammaTtuka: HHOUHHUTHUB, 4 4 1,6,7 Brinonxenue [IpakTrueckue 3a1anus:
NPOCThIE W  CIOXKHBIE (OPMBI, YIpaXHEHHH, YTEHHE U TIEPEBO]T
GyHKOHA B TIPEUIOKCHUH. (1,6,7) TeKcTa, pepepupoBanue
HUcnonp3oBanue CJIOKHBIX TEKCTa.

WHQUHATUBHBIX ~ KOHCTPYKIIHHA
it opMyIHpoBaHUS  Ooree
KpaTKuX u EeMKHX o
COJICPKAHUIO MIPEIOKEHUH.
OtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMU GyHKIHSIMHA
MH(OUHUTUBA JUIs pEILIeHNs 3a/1a4
JICIIOBOTO OOIIEHMS.

3. OcBoeHHE aKTHBHOTO CIIOBaps 4 5 1,2,3,4,5 IIpe3enTanust [IpakTudeckue 3a1aHus:
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o TeME MOAyJid: COCTaBJICHUC
rjoccapud 1o TeME MOAYJ,

noadop CHHOHHUMOB u
AQHTOHIMOB, COCTaBJICHUE
nepuaAIM.  TpeHUpOBOYHEIC
3amaHus Ha AKTUBU3AIMIO U
3aKperiCHUe n3ydaemMon
JIEKCUKH (TI0A0O0p IOIXOMASIIETO
CIIOBa, UCKITFOUCHHE
HETIOIXOJISILETO,

MOATOTOBJIEHHOE u

HEMOATOTOBICHHOE OOBSICHEHUE
3HA4YEeHHUs CJIOBA U MPOY.)

n3y4aeMoin
pa3roBOPHON TEMBI B
BHUIe COOOIICHUSI.
(1,4,5)

YTEHHE U TIEPEBOJT
TekcTa, pedepupoBanue
TEKCTa

I'oBopenue: TpeHupoBka B 1,3,4,5 TperupoBKa IIpakTuueckue 3a1aHus:
UCIIOJIb30BAHHUU KIIUILE JIsI NPOM3HOCHTETBHBIX pedepupoBanue Tekcra,
MPE/ICTABICHUS OTYETOB. Mpe3eHTaIs
o . HaBBIKOB C IOMOIIBIO
®DopmanbHbIH 1 HeOpPMaTbHBIH
CTHIIH OOIIEHHS. HMHTEPHET-PECYPCOB.
Omnucanne rpa)IKOB U CXEM. Ioaroroska moxnana/
Npe3eHTaluU
1L.5)
Monayas 2. Written business
communication
Urenne ©W TepeBOJ  TEKCTa 1,3,4,5 3ayumBaHe [IpakTudeckue 3agaHuUs:

Business news.

Beenenue HOBOI TIEKCUKH,
no00p AeGUHUIMN, TIOUCK
COOTBETCTBHUI B POJAHOM A3BIKEC.
UreHue u IepeBos TEKCTOB.
O6cyxneHre IPOYUTaHHOTO,
COCTaBJICHHUE IIIAHA TEKCTOB.
AyaupoBaHue. 3aiaHus Ha
o0lee MoHUMaHue, TOUCK
orpeeeHHON HHpopMaIum,
00CyX/IeHUE MPOCITYIIAHHOTO,
KpaTkoe 000011eHne
MPOCITYIIaHHOTO.

nedunuimii [epeckas
TEKCTOB, pE3OME Ha
PYCCKOM H
HHOCTPAHHOM SI3BIKaX

(1,5

YTEHHE U TIEPEBOT
TekcTa, pedepupoBanue
TEKCTa, JHAJIOT.
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I'pammatuka: Gpopmsl
BBIP@KECHUSI OYAYILIEr0 BPEMEHH.
BaxxHOCTh pa3nuyeHus pasHbIX
c1oco00B BEIpaKeHUs Oy IyIIero
B enoBoM obmiennu. Pazbop
OTTCHKOB 3HAUEHHS Pa3HBIX
C1I0cO00B BEIPAKEHUS
Oymymero. OTpaboTka HanboJEe
YaCTOTHBIX B JICTIOBOH
KOMMYHHKAIIUU CIOCO00B
BBIpaKEHUS OyAyIIero.

1,6,7

Brimonnenne
yIpa>kKHEeHHH,

(1,6,7)

[pakTHyecKue 3aIaHUS:
YTEHHE U TIEPEBOJ
TEKCTa, pehepupoBanue
TEKCTa.

OcBoeHHE aKTUBHOTO CIIOBaps
10 TeME MOJYJIsI: COCTABJICHUE
ryioccapus o TeMe MOIYJIs,
Mo100p CUHOHUMOB U
AHTOHHUMOB, COCTaBJICHUE
nepuHAI. TpeHUPOBOYHEIC
3aJaHus Ha aKTUBHU3AIUIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (TI000p TOAXOISAIIETO
CJIOBA, HCKITIOYCHHUE
HETIOAXOIAIIETO,
MOATOTOBJICHHOE U
HETIOATOTOBJIEHHOE O0BSCHEHHE
3HA4YEeHHUs CJIOBA U MPOY.)

1,2,3,4,56,7

IIpe3enTanus
n3yyaeMou
pa3roBOpPHOI TEMBI B
BHJIE COOOIICHHUS.

(1. 5)

[MpakTHueckne 3a1aHus:
YTEHUE U NIEPEBOJ
TeKcTa, peepupoBaHue
TEKCTa, AUAJIOT

ITucemo: cTpyKTypa U
JIEKCUYEeCKUE 0COOEHHOCTH
Ppa3JIMYHbIX TUIIOB OTYETHOCTH
(balance sheet, profit and loss
account, cash flow statement)
AHanu3 pa3HbIX BUJIOB J€JIOBOU
JIOKyMEHTallU1, COCTaBJICHHE
N1a0JIOHOB ¥ ITOJI00P KITHIIIE,
XapaKTCPHBIX JJId KaXXJ0ro Buaa
JIeTIOBOY IOKYMEHTAaIIUH.
OtpaboTKa pa3HBIX BHIIOB
JIeJIOBOM IOKYMEHTAallUH B
IHUCbMCE.

4,8

1,2,3,4,56,7

IToaroroBka moxmana/
Mpe3CHTAIHA
(1,2,3,4,5)
TTonrorosxka k

UTOTOBOMY KOHTPOJIIO.

IIpakTuueckue 3a1aHus:
IIUCBMO
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‘ Bcero uacos 3a 8 cem:

36

34,8
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MHWHOBPHAYKH POCCHUHN
®I'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbLIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEN ITPOI' PAMMBI

mucnuIunHbL «KynbTypa 1e710Boro o0meHHs Ha HHOCTPAHHOM SI3BIKE»
3 ceccuio 4 kypca
3a04HOM (OpMBI OOYICHHS

Buja padorsl O0BLeM TUCHHUIITHHEI
O6mas tpynoemkocts aucuuruinsbl (3ET / gacos) 2/72
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C MpeIo/aBaTesem:
Jlexumit
MTPAKTUICCKHUX/ CEMUHAPCKHUX 6
JIabopaTopHBIX

npyrux (TpynioBasi, HHIUBUAyalIbHAs KOHCYJIbTAIIMS M UHBIC BUIBI
y4eOHOM JeSATEIHHOCTH, TTPEAYCMATPUBAIOIINE pabOTy 00yJarOITUXCs
¢ npenonasarenem) (OKP)

YueOHBIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy ooy4aromuxcs (CP) 66

Y4eOHbIX YacOB Ha MOJTOTOBKY K 3K3aMeHYy/3a4eTy (KOHTPOJIb)
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/o

Tema u conepxanue

dopma U3ydeHHst MaTepUAIIOB: JICKIIUH,
NPaKTHYECKHUE 3aHITHUS, CEMUHAPCKHE
3aHATHS, TabopaTOpHbIE padoTHI,
caMocTosATeNbHas paboTa u
TPYIOEMKOCTH (B Yacax)

JIK I1P/CEM JIP CP

OcHoBHas 1
JIOTIOJTHUTEIbHAS
TUTEepaTypa,
peKoMeHIyemast
CTyJleHTaM (Homepa
U3 CITHCKA)

3amanus o
CaMOCTOSTEILHOMN
pabore
CTYJICHTOB

dopma TEKyIIEero
KOHTPOJIS

yCIIeBaeMOCTH

(KOJITIOKBUYMBI,
KOHTPOJIbHbBIE

paboTsl,

KOMITBIOTEPHbBIE

TECTHI U T.I1.)

2

3 4 5 6

7

9

Monyas 1. Types of
business entity

Sole traders, partnerships and
PLCs.

BBenenue HOBOM JIEKCHUKH,
noaoop AeUHUIHN, TIONCK
COOTBETCTBHI B POJJHOM
a3bIKe. UTeHue U nepeBon
TekcToB. OOCyXIeHUE
MPOYUTAaHHOTO, COCTaBIICHHE
IUTaHa TEKCTOB.
AynupoBaHue. 3a1aHus Ha
o0111ee MOHUMAaHKE, TIOUCK
ompeieneHHON HHpopMaIum,
obcyxenne
MPOCITYIIAHHOTO, KPaTKoe
0000I1IeHre MTPOCITYITAaHHOTO.

1,2,4,5

3ayyuBaHue
JeUHALTAI
Ilepeckas TekcTOB,
pe3roMe Ha pyCcCKOM
U MHOCTPaHHOM
si3pikax (1, 5)

IMpakTHyecKue 3aIaHUSL:
YTCHHE U TIEPEBOJ TEKCTA,
pedepupoBanue Tekcra.

I'pammMaTrka: moBTOpEeHUE -
THIIBI BOIIPOCOB, BPEMEHa
rpymnel Simple B aktuBHOM
Y TTACCHBHOM 3aJIoTe,
TUINYHBIE CITyYan
ynorpebnenus. [Ipeanorn
MecTa U HalpaBJIeHHUs, UX
ynotpebieHue B
MHCTPYKIHUSIX U
pykoBoacTBax. TpeHupoBka
rpaMMaTHYECKUX SIBICHHUH B

1,6

BrmosiHeHne
YIpaKHEHUH,

(6,7)

HpaKTI/I‘IGCKI/Ie 3alaHus:
YTCHUC U IEPCBO/ TCKCTA
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KOHTEKCTE JIEJI0BOIO
o0ueHus.

OcBoeHHE aKTHBHOTO
CIIOBaps IO TEME MOIYJIS:
finance department structure
and functions: cocraBnenue
TII0CCaphs IO TeMe MOIYJIA,
moa00p CHHOHUMOB H
AHTOHMMOB, COCTaBJICHHE
JTCPUHUATIUIA.
TpeHupoBOUHbBIE 3a1aHNs HA
AKTUBHU3AIIMIO U 3aKPCIUICHHE
M3y4aeMoH JIeKCUKH (11oa00p
MOJIXO/ISIIIIETO CIIOBA,
UCKITFOUCHHE
HETIOAXOISIIETO,
MOJTOTOBJICHHOE U
HETIOATOTOBIICHHOE
00BsICHEHNE 3HAYCHUS CIIOBA
U TIpOY.)

16

1,2,3,4,5

N3yuenue
aKTHUBHOTO CIIOBaps,
COCTaBJICHUE
rioccapus

(1,9)

[MpakTHyeckue 3a1anus:
YTeHUE ¥ IePEBOJ TEKCTa,
pedepupoBaHue TEKCTA.

T'oBopenwue: 0630p
Pa3IUYHBIX CIOCOOOB
(uHAHCHpOBaHMS OM3HEC-
MIPOEKTOB, ONHCAHUE
(hyHKIIMOHAJIA U CTPYKTYPHI
(hMHAHCOBOTO YIIPaBICHUS
KOMIIaHUH.

MoHonmoruueckas peb:
nepecka3 KOPOTKUX TEKCTOB
0 TeME MOJTYJIS,
CPaBHUTEIBHBIN aHAIH3 IBYX
TEKCTOB Ha 33JJaHHYIO
TEMaTHKY.

Junanoruueckas peub:
pa3BIrphIBAaHNE THAJIOTOB U
POJIEBBIX UTP IO TEME
MOJYJIS TSl OTPaOOTKH
3aJ]JaHHBIX PEUEBBIX MOJCIICH.

16

1,2,3,4,5

Brinonnenue
YIpa)KHEHUH,
M3y4YeHHE aKTUBHOTO
cioBaps

ITepecka3 TekcToB
Ha UHOCTPAHHOM
s3bIke (1, 5)

[MpakTHYeCKNE 3a/IaHUS:
pedepupoBaHue TEKCTa,
Npe3EHTaIus
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\ Bcero yacos 3a cecc. 3: \

66
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

mucuuIuinHbl «KynbpTypa 1e710BOro o01mieHns Ha HHOCTPAHHOM SI3BIKE»
Ha 2 ceccHio S Kypca
3204HOM (HOpMBI OOyUCHHS

Buna padornbl O0BbeM THCHHUILINHBI
O6mas TpynoemkocTs auctutuinabl (3ET / gacoB) 1/36
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO paboTy C MperoiaBaTelieM:
Jlexuuit
MIPAKTUICCKUX/ CEMUHAPCKHUX 6
JlaGopaTopHBIX

Ipyrux (CpymnmoBas, MHIUBUIyaIbHAS KOHCYJIBTAINS U HHBIC BUJIbI
yueOHOI NesTeNIbHOCTH, IIPelycCMaTpUBAIOIUe paboTy 00yJaronmxcs

¢ nmpenojasarenem) (OKP) 0,2
YueOHBIX YaCOB Ha CAMOCTOSITENbHYIO padboTy oby4atomuxcst (CP) 25,8
Y4eOHbIX 4acoB Ha MOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 4

®dopma KOHTPOJIS:

3aueTr 2 ceccus
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dopma U3ydeHHs] MaTEPUAIIOB: JICKLIHUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUA, CCMUHAPCKUEC

JOIIOJIHUTCIIbHAA 3aﬂaHI/IH 10 yCII€Ba€MOCTHU

Ne 32HATHA, aGopaTopHLIe paboT, auTeparypa, CaMOCTOATEIILHON (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTelbHas paboTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B yacax)
CTyJEeHTaM (HoMmepa CTYICHTOB paboTsl,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK I[TP/CEM JIP Cp TECTBI H T.1L.)

1 2 3 4 5 6 7 8 9
Moayas 2. Negotiations

5. UreHne W MEpeBOJ TEKCTa 2 8 1,2,3,4,5 3ay4uuBaHue [IpakTuueckue 3ananus:
Negotiating conditions. nedununmii (5, 8) YTEHHE U TIEPEBOJI TEKCTA,
BBenenne HOBOW JIEKCHKH, Ilepeckasz TekcTos, pedepupoBaHme TEKCTA.
nogoop neUHUNNH, TOUCK pe3roMe Ha PYCCKOM
COOTBETCTBHA B  POJHOM 1 HTHOCTPAHHOM
s3pIke. UTeHHe U TepeBox si3pikax (1, 5)

TEKCTOB. O6cyxaeHue
MPOYMTAHHOTO, COCTABJICHUE
IUIaHa TEKCTOB.
AynupoBaHue. 3agaHus Ha
olmiee MOHWMaHHWE, TOUCK
ompeneeHHoH HH(POpMaIu,
oOcyxaeHue
MPOCITYIIAHHOTO,  KpaTKOoe
0000I1IeHre MTPOCITYITAaHHOTO.

6. | I'pammaruka: Modal verbs. 1 6 1,6,7 Brimonaenue [MpakTuyeckue 3aaHusl:
Advice structures. YHOpaXHEHUH, YTEHUE U TIEPEBOJ] TEKCTa,
MogasnbHple  rIaroiisl B 0TpabOTKa HABBIKOB | pedeprpOoBaHUE TEKCTa
KaueCcTBE MapKepOB pPa3HBIX C IIOMOIIBIO
PETHCTPOB  KOMMYHHUKAIIUU: WHTEPHET-PECYPCOB
oT JPY’KECKOTO 6,7)

HedopMabHOTO 0 /1eI0BOTO
(dhopmanpHOTO. Paz6op
PasIMYHBIX croco6oB
mpeyiaraTh  COBETHI IO
CTENIEHH  yMECTHOCTH B
KOHTEKCTE JIEJIOBOTO
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oOmeHns. YTpaKHEHUs Ha
3aKpeIUICHHEe  IPaMOTHOTO

UCIIOJIb30BaHMs JIaHHBIX
TpaMMaTHICCKUX SBIICHHM.

OcBoeHue aKTHBHOTO 6 1,2,3,4,5 CocraBieHue [IpakTHdeckue 3agaHuUs:
ClIOBapsi IO TeME MOMIYJIA: KOHCIICKTa YTEHUE U TIEPEBOJ] TEKCTA,
COCTaBIICHHE TJIOCCApPHS TIO BHICOYPOKA. pedepupoBaHHe TEKCTa
TeMe MOy, mo1o0p [Ipesenrarus

CHHOHNMOB W aHTOHHMOB, n3ydaeMoin

COCTaBIICHUEC  JCQUHUIAI. pa3TOBOPHOI TEMBI B

TpeHupoBOYHBIC 33/1aHMsI Ha BUJie COOOIICHMS.

AKTUBHU3AIMIO U 3aKpeIiCHUe

H3ydaeMoi JIEKCUKH (I10100p

MOXOAIIETO CIIOBa,

UCKITIOYCHHE

HETIOAXOISIIETO,

MOJTOTOBJICHHOE u

HETIOATOTOBIICHHOE

00BsICHEHHE 3HAYCHHUS CIIOBa

U TIpOY.)

T'oBopenue: pa3roBop mno 58 1,2,3,4,5 Brinonnenue [IpakTuueckue 3a1anus:
Tene)oHy, CocoObI YOpaKHEHUH, pedepupoBaHue TEKCTa,

BBIpAXXCHHUS BHUMAaHHUA K
cobeceHuKY, 3ampoc,
YTO4YHEHHE HH(pOPMAIIHH.
ApryMeHTHpOBaHHOE
OTCcTanBaHHUE COOCTBEHHOM
MO3HIINHU: OTPabOTKa
pEeUeBBIX MoIeIeH
BBIPAKECHUS CBOCH TOYKHU
3peHHA,
COTJIACHsI/HECOTIacus C
CcO0ECEeTHHUKOM,
MpUTJIameHus: coOeceTHUKa K
BBIPAXXCHHUIO €TI0 TOYKHU
3peHusi. Beictyruienue nepen
ayAUTOpHUEN ¢ Ipe3eHTalen
10 TeME MOJYJISL.

ITepecka3 TekcToB,
pe3oMe Ha PyCCKOM
1 UHOCTPAaHHOM
s3bIkax (1, 5)

Mpe3eHTaIUs
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Benenue IIPOTOKOJIA
HEpEr0BOPOB.

Bcero uacos 3a 2 c.:

25,8
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MHWHOBPHAYKH POCCUN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

mucuuIuinHbl «KynpTypa 1e710BOro o01ieHns Ha HHOCTPAHHOM SI3BIKE)
Ha 3 cecchio 5 Kypca
3204HON (HOPMBI OOyUCHHS

Buna padornl O0BbeM THCHUILINHBI
O6mas TpynoeMkocTs aucuurinabl (3ET / yacoB) 2[72
Y4eOHbIX YacOB HAa KOHTAKTHYIO pabOoTy C MpernoaaBaTesem:
Jlexuuit
MIPAKTUICCKUX/ CEMUHAPCKHUX 6
JlaGopaTopHBIX

JIpyrux (rpynmnosasi, UHAUBUAYyalbHasi KOHCYJIbTALUS U UHbIC BUbI
y4eOHOI e TeTbHOCTH, IpeaycMaTprBaoIue paboTy o0yJyaromuxcs

¢ nmpenogasarenem) (OKP) 1,2
YueOHBIX YaCOB Ha CAMOCTOSITENbHYIO padboTy oby4atomuxcst (CP) 55,8
Y4eOHBIX 4acOB Ha MOJATOTOBKY K 9K3aMEHY/3a4eTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

DKk3aMeH 3 ceccus
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dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUE 3aHATHSA,
JOITIOJIHUTEIJIbHAs 3anaHus 110 YCI€Ba€MOCTHU

No CEMHUHAPCKHE 3aHATHS, 1a00paTOPHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1’ CaMOCTOSTEIbHAs pa60Ta u CaMOCTOATCIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHBIE

TPYAOEMKOCTE (B Hacax) CTyJeHTaM (HoMmepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP CP TeCTHI 1 T.IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Concepts and
conventions of accounting

1. UreHue u iepeBo TEKCTOB. 1 8 1,2,3,4,5 3ayyuBaHue [IpakTudeckue 3a1aHus:
BBenenue HOBOII IEKCUKH, nedunuimii [epeckas YTEHUE U NIEPEBOJ
noabop AeUHUIMIH, TOUCK TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
COOTBETCTBHI B POIHOM SI3BIKE. pyCcCKOM H TEKCTa.

UreHne 1 IepeBO]] TEKCTOB. WHOCTPaHHOM SI3BIKaX
O0cyxIeHne TPOYUTAHHOTO, (1,5)

COCTaBIJICHHUE IUTaHA TEKCTOB.

AynaupoBaHue. 3ananus Ha

olmee  MOHWMaHWE,  IOWCK

oTpeieNeHHON undopmanum,

obcyXJieHue  MPOCIYIIaHHOTO,

KpaTkoe 00001meHne

MPOCITYIIAHHOTO.

2. I'pammartuka: HHOUHHUTHUB, 0,5 8 1,6,7 Brimonnenue [IpakTudeckue 3a1aHus:
NPOCThIE W  CIOXKHBIE (OPMBI, YIpaXHEHHH, YTEHHE U TIEPEBO]T
GbyHKOHA B TIPEUIOKCHUH. (1,6,7) TeKcTa, pepepupoBanue
HUcnonp3oBanue CJIOKHBIX TEKCTa.

WHQUHATUBHBIX ~ KOHCTPYKIIHHA
it popMyIHpoBaHUS  Ooree
KpaTKuX u EeMKHX o
COJICPKAHUIO MIPEIOKEHUH.
OtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMU GyHKIHSIMHA
MH(OUHUTUBA JUIs pEILIeHNs 3a/1a4
JICIIOBOTO OOIIEHMS.

3. OcBoeHHE aKTHBHOTO CIIOBaps 0,5 5 1,2,3,4,5 IIpe3enTanust [IpakTudeckue 3a1aHus:
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o TeME MOAyJid: COCTaBJICHUC
rjoccapud 1o TeME MOAYJ,

noadop CHHOHHUMOB u
AQHTOHIMOB, COCTaBJICHUE
nepuaAIM.  TpeHUpOBOYHEIC
3amaHus Ha AKTUBU3AIMIO U
3aKperiCHUe n3ydaemMon
JIEKCUKH (TI0A0O0p IOIXOMASIIETO
CIIOBa, UCKITFOUCHHE
HETIOIXOJISILETO,

MOATOTOBJIEHHOE u

HEMOATOTOBICHHOE OOBSICHEHUE
3HA4YEeHHUs CJIOBA U MPOY.)

n3y4aeMoin
pa3roBOPHON TEMBI B
BHUIe COOOIICHUSI.
(1,4,5)

YTEHHE U TIEPEBO]T
TekcTa, pedepupoBanue
TEKCTa

I'oBopenue: TpeHupoBka B 1,3,4,5 TperupoBKa IIpakTuueckue 3a1aHus:
HCITOIH30BaHMM KITHILE IS NPOM3HOCHTETBHBIX pedepupoBaHue TEKCTa,
MIPECTABICHUS OTYCTOB. MIpe3CHTAIHS
N N HaBBIKOB C IIOMOIIBI0
®DopmanbHEI 1 HepopMaTbHEIH
CTHIIH OOIIEHHS. HHTEPHET-PECYPCOB.
Onmcanue rpa)uKoOB U CXEM. TToaroroBska nokiana/
Mpe3eHTAINU
(1, %)
Monayas 2. Written business
communication
Urenne ©W TepeBOJ  TEKCTa 1,3,4,5,8 3ayumBaHe [IpakTudeckue 3agaHuUs:

Business news.

Beenenue HOBOI TIEKCUKH,
no00p AeGUHUIMN, TTOUCK
COOTBETCTBHUI B POJAHOM A3BIKEC.
UreHue u IepeBos TEKCTOB.
O6cyxneHre IPOYUTaHHOTO,
COCTaBJICHHUE IIIAHA TEKCTOB.
AyaupoBaHue. 3aiaHus Ha
o0lee MoHUMaHue, TOUCK
orpeeeHHON HHpopMaIum,
00CyX/IeHUE MPOCITYIIAHHOTO,
KpaTkoe 00o01ieHne
MPOCITYIIaHHOTO.

nedunuimii [epeckas
TEKCTOB, pE3OME Ha
PYCCKOM H
HHOCTPAHHOM SI3BIKaX

(1,5

YTEHHE U TIEPEBOT
TekcTa, pedepupoBanue
TEKCTa, JHAJIOT.

26




I'pammatuka: Gpopmsl
BBIP@KECHUSI OYAYILIEr0 BPEMEHH.
BaxxHOCTh pa3nuyeHus pasHbIX
c1oco00B BEIpaKeHUs OyIyIIero
B enoBoM obmiennu. Pazbop
OTTCHKOB 3HAUEHHS Pa3HBIX
C1I0cO00B BEIPAKEHUS
Oymymero. OTpaboTka HanboJEe
YaCTOTHBIX B JICTIOBOH
KOMMYHHKAIIUU CIOCO00B
BBIpaKEHUS OyAyIIero.

0,5

1,6,7,8

Brimonnenne
yIpa>kKHEeHHH,

(1,6,7)

[pakTHyecKue 3aIaHUS:
YTEHHE U TIEPEBOJ
TEKCTa, pehepupoBanue
TEKCTa.

OcBoeHHE aKTUBHOTO CIIOBaps
10 TeME MOJYJIsI: COCTABJICHUE
ryioccapus o TeMe MOIYJIs,
Mo100p CUHOHUMOB U
AHTOHHUMOB, COCTaBJICHUE
nepuHAI. TpeHUPOBOYHEIC
3aJaHus Ha aKTUBHU3AIUIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (TI000p TOAXOISAIIETO
CJIOBA, HCKITIOYCHHUE
HETIOAXOIAIIETO,
MOATOTOBJICHHOE U
HETIOATOTOBJIEHHOE O0BSCHEHHE
3HA4YEeHHUs CJIOBA U MPOY.)

0,5

17 27 31 47 5’ 67 71 81

IIpe3enTanus
n3yyaeMou
pa3roBOpPHOI TEMBI B
BHJIE COOOIICHHUS.

(1. 5)

[MpakTHueckne 3a1aHus:
YTEHUE U NIEPEBOJ
TeKcTa, peepupoBaHue
TEKCTa, AUAJIOT

ITucemo: cTpyKTypa U
JIEKCUYEeCKUE 0COOEHHOCTH
Ppa3JIMYHbIX TUIIOB OTYETHOCTH
(balance sheet, profit and loss
account, cash flow statement)
AHanu3 pa3HbIX BUJIOB JEIOBOM
JIOKyMEHTallU1, COCTaBJICHHE
N1a0JIOHOB ¥ ITOJI00P KITHIIIE,
XapaKTCPHBIX JJId KaXXJ0ro Buaa
JIeTIOBOY IOKYMEHTAaIIUH.
OtpaboTKa pa3HBIX BHIIOB
JIeJIOBOM IOKYMEHTAallUH B
IHUCbMCE.

8,8

1,2,3,4,56,7,8

IToaroroBka moxmana/
Mpe3CHTAIHA
(1,2,3,4,5)
TTonrorosxka k

UTOTOBOMY KOHTPOJIIO.

IIpakTuueckue 3a1aHus:
IIUCBMO
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‘ Bcero uacos 3a 3 cecc:

6

55,8
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4.1 llepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0CBOeHHsI 00pa3oBaTe/IbHOI MporpamMmel. Onucanmne

4. ®oHJ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

noxKasartejied u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JHYHBIX 3Talax ux (l)OpMHpOBaHI/Iﬂ, OINMCAHMEC IIKAJ OHCHUBAHUA

OK-4 - criocoOHOCTh K KOMMYHHMKAIIMU B YCTHOM UM MUCBbMEHHOM (pOpMax Ha pyCCKOM M MHOCTPAHHOM SI3BbIKaX JUIsl pelIeHUs 3a1a4

MCKIIMYHOCTHOTO U MCIKKYJIBTYPHOT'O B3aI/IMOZ[eI\/'ICTBI/I$I.

Jns 3auera

H.TIaHI/IpyeMble pe3yJbTaThbl

Kpurepun oneHuBanus pe3yibTaToB 00y4eHust

Jran o0y4eHus
(ypoBeHb) (mokaszaTenu JOCTHXKEHUS
He 3auteno 3aureHo
OCBOEHHU 3aJJaHHOTO YPOBHS OCBOCHUS
KOMIeTeHIUH KOMIIETEHII1)
[lepBniii aTan | 3HaTh: Bce  BHAbI  peuyeBoil | dparMeHTapHbIE IPEICTABICHUS O CdopmupoBaHHbI€, HO COJEpIKAILIHE
(YpoBeHb) | JIESATEIbHOCTH Ha WHOCTPAHHOM | BUJAX pPEUEBOM JEesATEeIbHOCTH Ha OTJeNIbHbIE MPOOENbl  MpPeACTaBICHUS
S3bIKe,  HEOOXOAWUMBIE Ui | MHOCTPAHHOM SI3bIKE, HEOOXOAUMBIX JIJISl | BUIAaX PEUYEBOU JNEesITeIbHOCTH Ha
3¢ EeKTUBHOTO 3¢ HEeKTUBHOTO MPOPEeCCHOHATBHOTO MHOCTPAaHHOM $SI3bIKE, HEOOXOAUMBIX JUIS
npodeccrnoHalIbHOTO MEKIUYHOCTHOTO U MEXKYJIBTYPHOTO s¢dexTrBHOrO MpodeccrnoHalIbHOTO
MEXIIMYHOCTHOTO U | B3auMoJieicTBus MEKIMYHOCTHOTO ¥ MEXKKYJIBTYPHOTO
MEXKYJIBTYPHOTO B3aMMOJICHCTBHS
B3aUMOJICHCTBHS

Bropoii atan

VYMeTh: MCITOJIE30BaTh BCE BHJIBI

@®parMeHTapHbIE YMEHHUS B

B 1ienom ycrerniHoe, HO coaepikariiee

(YpoBeHb) | peueBOWM  JIE€ATENBHOCTH  Ha | UCIIOJIb30BAaHUHM HEKOTOPBIX BUIOB OT/IeNIbHBIE MPOOEIIbl YMEHUE
MHOCTPAaHHOM A3BIKE JUIs | pe4eBOM JESITebHOCTH Ha MHOCTPAHHOM | MCIOJIb30BaTh BCE BUJIbI peYEeBOM
peleHus 3a/1a4 | s3bIKE AJI pEeLeHUs 3a1a4 JESATEIbHOCTH Ha UHOCTPAHHOM SI3bIKE AJIS
npodeccroHanbHOM npodeccrnoHalbHON KOMMYHHUKAIIUN pelieHus 3a1a4 npodeccuoHanbHON
KOMMYHHKaIUU KOMMYHHKAIUU

Tperunit 3Tan | BrageTs: HaBblkamMH | PparMeHTapHOE BJIaICHUE HABBIKAMHU B nenom ycnemHoe, HO coaepikaiiee

(ypoBeHb) | opopmieHHS 7e7I0BOH | ohopMIIeHHUS A€T0BOM TOKYMEHTAIUH, OTJIeNIbHbIE TPOOEIIbI TPUMEHEHHE

JOKYMEHTAIUH, ¢dhopmynamu | popmyramu 1€J0BOr0 peyeBOro 3TUKETa | HaBBIKOB 0(OPMIICHHUS IEIOBOI
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ACJIOBOIro pE€UYCBOIro STHKETAa Ha

HHOCTPAHHOM A3bIKC

Ha MHOCTPAHHOM SA3bIKC

JOKYMEHTaIuu, popMysiamMu J1eJI0BOTO
pPEYEBOro ITUKETA Ha MHOCTPAHHOM SI3BIKE

Jlns 3x3aMeHa

Iliianupyembie

Kpurepum oueHuBanus pe3yjibTaTOB 00yUeHUs

Jran pe3yJIbTaThl 00y4eHHs
(ypoBeHb) | (ITOKa3aTeIu JOCTUKEHUS
Hey0BJIETBOPUTEJIBHO | YI0BJETBOPUTEIbHO X0pOo1LIOo OTJIMYHO
OCBOCHHUA 3aJIaHHOT'O YPOBHS
KOMIETEHIMH| OCBOCHUS KOMIIETEHIIHI)
Ilepssiii aTan | 3HaTh: BCE Buabl | GparmMeHTapHbIe Henosnneie CdopmupoBannsle, | ChopmupoBaHHbIE
(YpoBeHB) | peueBOW JIEATENLHOCTH | MPEACTABICHUS O BUAAX | MPEACTABICHUS 00 HO COJIeprKalue CUCTEMAaTUYECKUE
Ha MHOCTPAHHOM $I3bIKE, | peUY€BOM JEATETbHOCTH | OCHOBHBIX BUAAX OTJeNIbHbIE POOeIbl | IpeACcTaBIeHUs 000
HE00XO0UMbIE JUIsl | HAa UHOCTPAaHHOM SI3BbIKE, | peueBOil NpeACTaBICHUs 00 BCEX BHJIaX pedyeBoi
3¢ (deKTUBHOrO HEOOXOAUMBIX JUIs JeSITeIbHOCTH Ha OCHOBHBIX BUIAaX NesITeIbHOCTH Ha
npoheccuoHaIbHOTO 3¢ (HeKTUBHOTO MHOCTPAHHOM SI3bIKE, | PEUeBOil MHOCTPaHHOM
MEXINYHOCTHOTO U | Ipo(ecCHOHAIBHOTO HEOOXOAUMBIX JUIS NESATEIBHOCTH Ha SI3BIKE,
MEXKYJIbTYPHOTO MEXJIMYHOCTHOTO U 3¢ (HeKTUBHOTO MHOCTPaHHOM HEOOXOUMBIX ISt
B3aMMOJEICTBUSA MEXKYJIbTYPHOTO npoeCCHOHATIBHOTO | S3BIKE, 3¢ (deKTUBHOTO
B3alMOJICICTBUS MEXJIMYHOCTHOTO U | HEOOXOJUMBIX ISl 1po(hecCuOHATILHOTO
MEXKYJIbTYPHOTO 3¢ eKTUBHOTO MEXIINYHOCTHOTO U
B3aMMOJEHCTBUS po(hecCHOHATIBHOTO | MEXKYJIBTYPHOTO
MEXINYHOCTHOTO U | B3aMMOJEHCTBUSA
MEXKYJIBTYPHOTO
B3aMMOJEHCTBHS
Bropoii atan | YMers:  ucnosnb3oBaTth | DparMeHTapHbIC B nenom ycnemmnoe, | B nenmom ycnemnoe, | ChopmupoBanHOe
(ypoBeHb) | Bce  BUABI  PEUYEBOH | yMEHHS B HO HE HO cojepKariee YMEHHE
JeSITEIIbHOCTH Ha | UCTIOJIb30BaHUU CUCTEMaTUYECKUe OTJIeNIbHbIE MPOOETBI | UCIIOIB30BATh BCE
WHOCTPAaHHOM f3BIKE JUUISl | HEKOTOPBIX BHIOB YMEHUSI B YMEHHE BU/Ibl PEUEBOI
pelieHus 3aJa4 | peyeBo AESITENbHOCTH | UCIOJIb30BAaHUU HCIIOJIb30BATh BCE NeSITeIbHOCTH Ha
npodeccuOHATBLHON HA MHOCTPAHHOM SI3bIKE | HEKOTOPBIX BUJOB BH/Ibl p€UYEBOM MHOCTPaHHOM SI3bIKE
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HHOCTPAaHHOM A3BIKC

MHOCTPAHHOM S3BIKC

KOMMYHHUKAIUH JUTSL pelIeHuUs 3a1a4 peudeBoit NEeSITeIbHOCTH Ha JUISL pellieHus 3a1a4
npodeccuOHaTBLHON JIESTEIIbHOCTH Ha WHOCTPAHHOM SI3bIKE | MPO(eCCHOHATBEHON
KOMMYHHKAITUU MHOCTPAHHOM $I3bIKE | JJIS PELIeHUs 3a7a4 | KOMMYHHUKAIUH
JUIA pelleHus 3a7ad | nmpodecCHOHATbHON
npodecCuoHaNbHOM | KOMMYHUKAIIUH
KOMMYHUKAIUU
Tperuii stan | Bnaners: HaBbIKaMH | DparMeHTapHOE B nenom ycnemnoe, | B nenom ycnemnoe, | YcnenHoe u
(ypoBeHb) | odopMieHMS  JI€JIOBOM | BIaJI€HHUE HAaBbIKAMHU HO HE HO COJeprKalee CHUCTEMAaTU4YEeCKOe
JIOKyMEHTaIlUH, o(OpMIICHHUS JIENIOBOM | cHUCTEMaTH4eCcKoe OTJIeNIbHBIC TPOOEIBl | IPUMEHEHHE
dopMysraMu  JEJIOBOTO | TOKYMEHTALIUH, IIPUMEHEHNE IpUMEHEHNE HaBbIKOB
peueBOro 3THUKeTa Ha | (hopMylaMu JeI0OBOTO HABBIKOB HABBIKOB oopmIIeHUS
MHOCTPAHHOM SI3bIKE pEYEBOro 3TUKETA Ha oopMIiIeHUS oopmienus JIEJI0BOM
MHOCTPAHHOM SI3bIKE bi () (0):10) 7 JIEJIOBOMA JIOKYMEHTAIlUH,
JIOKyMEHTal1H, JIOKYMEHTaluH, dopmymnamu
dbopmynamu bopmynamu JIEJIOBOTO PEYEBOIO
JIEJIOBOT'O PEYEBOTO JICJIOBOT'O PEYEBOr0 | ITUKETAa Ha
ATHKETa Ha JTHKETa Ha UHOCTPAHHOM SI3bIKE

IIK-7 - cniocoOHOCTh, UCTOIB3YSI OTEYECTBEHHBIE U 3apyOekKHbIE HCTOUHUKH HHPOPMAIIMU, COOUPATh HEOOXOAUMbIE JTaHHBIE,
aHAJIM3UPOBATH UX U TOTOBUTH UH(OPMALIMOHHBIN 0030p /UM aHATTUTUYECKUH OTUET

st 3agera

Jran o0y4eHHs

(ypoBeHb) (moka3zaTenu JOCTH)KEHUS
OCBOCHMA 3aJIaHHOTO YPOBHS OCBOEHHUS
KOMIIeTeHIIMH | KOMIETECHIUI)

IInanupyemble pe3yJabTaThl

Kputepun oneHuBaHus pe3yibTaTOB 00y4eHHUs

He 3auTeHno

3auTeHo

[IepBb1it aTan
(YpoBeHb)

AHAJIUTUYECKOU U

3HaTh: OCHOBHEIE BUIBI
MIpPEJICTaBJICHHSI PE3YJIbTaTOB

dparMeHTapHbIC MPECTABICHUS 00
OCHOBHBIX BHJIaX MPEICTABICHUS
pEe3yJbTATOB aHAJTUTUYECKON U

CdopMupoBaHHbIE, HO COJIEpKAIIHEC
OTJIeTbHBIC IPOOENBI  TIPECTaBICHUS 00
OCHOBHBIX BHJAX MPEACTABIICHUA
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UCCIIEIOBATEIILCKOM PabOTHI B
BHJIE BBICTYIUICHUS, TOKIIA/IA,
nHpopManmoHHOro 0030pa,
AHAIUTUYECKOTO OTYETA,
CTaThU 1O MPOPHITIO
MOJATOTOBKH U UX
CTPYKTYpPHBIC U
JUHTBUCTHYECKUE
0COOEHHOCTH Ha HHOCTPAHHOM
SI3BIKE

UCCIIEIOBATEILCKOM Pa0OThI B BUJIC
BBICTYIUICHHUS, JOKJIaJa,
nH(popMaIrmoHHOTo 0030pa,
AHATUTUYECKOTO OTYETa, CTATHU IO
PO TOATOTOBKH U UX
CTPYKTYPHBIX U JIMHTBUCTHYECCKHX
0COOCHHOCTSIX HA HHOCTPAHHOM SI3BIKE

pEe3yIbTaTOB AHAIUTUYECKOU U
MCCJIEI0BATENLCKOM pabOThHI B BUJIE
BBICTYIUICHHUS, TOKJIa/1a,
MH(POPMALIMOHHOTO 0030pa,
AHAIMTUYECKOr0 OTYETA, CTATHEH 110
PO TOJTOTOBKH U UX CTPYKTYPHBIX
U JIMHI'BUCTUYECKHX OCOOEHHOCTIX Ha
I/IHOCTpaHHOM S3BIKC

Bropoii atan
(YpoBeHb)

Tperuii atan
(YpoBeHb)

YMers:
1. Bectn Hay4yHBIl U
npodeccrHoHaIbHO-

MPAKTUYECKH TOUCK Ha 0Oase
MHOS3BIYHBIX
MH(POPMAIMOHHBIX
HCTOYHHKOB;

2. aHaNM3UPOBATh, 0000IIATH U
CTPYKTYPHPOBaTh HU3y4aeMBbIi
MaTepual Ha HMHOCTPAaHHOM
A3BIKE

Bnanets: HaBBIKAMHU TIOWCKA,
U3BJICUEHUS, TIepeaun
HeoOxouMoi nH(popMaLuy U3
MCTOYHHKOB Ha MHOCTPAHHOM
SI3BIKE B BUJIC BHICTYIIJICHHS,
J0KJIaaa, HHGOPMAIMOHHOTO
0030pa, aHATUTHYIECKOTO
0TYeTa, CTaThH 0 MPODUITIO
IOJITOTOBKH

dparMeHTapHbIC YMEHHS IPOBEICHUS
HAYYHOTO U POPECCHOHATBHO-
IIPAKTHUYECKOI0 ITOMCKa Ha 0a3e
WHOSI3BIYHBIX HCTOYHUKOB HH(POPMAIINH,
aHaiu3a, 00001IeHNs U
CTPYKTYPUPOBAHHS H3y4aeMOTO
MaTepraja Ha HHOCTPAHHOM SI3bIKE

B nenom ycnemnoe, HO conepikariee
OTJeNbHBIC TIPOOEITBl YMEHHE IPOBOIUTH
Hay4HBIH 1 IpO(eCcCHOHATBHO-
IIPaKTUYECKUM MTOMCK Ha Oaze
MHOS3BIYHBIX HH()OPMAIIMOHHBIX
MCTOYHUKOB, aHAJIM3UPOBATH, 00001IaTh U
CTPYKTYPHPOBATh N3y4aeMbIii MaTepral
Ha UHOCTPAHHOM A3BIKEC

dparmMeHTapHOE B ICHUE HABBIKAMHU
TIOMCKa, U3BJICYCHUSI, TIepeladn
HeoOXoauMol nH(popMaluu 13
MCTOYHHKOB Ha HHOCTPAHHOM SI3BIKE B
BU/JIC BBICTYILICHUS, JIOKJIa/Ia,
uH(pOopMaoOHHOTO 0030pa,
AQHAJIMTUYECKOTO OTYETa, CTAThU 110
NpOQHITIO MOATOTOBKH

B nenom ycnemnoe, HO coaepakariee
OTJeNIbHBIE IPOOEbl IPUMEHEHHUE
HaBBIKOB TIOWCKa, U3BJICYCHUS, TepeIaun
HE00X0AUMOH HHpOpMAaLIUU U3
MCTOYHHUKOB Ha MHOCTPAHHOM SI3bIKE B
BUJIC BBICTYIIJICHUS, JI0KIa/1a,
nH(popMalOHHOTO 0030pa,
AHAJMTUYECKOT0 OTYETA, CTAThH IO
pO(UITIO TOJITOTOBKU
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Jlnst 3x3ameHna

Iliianupyembie Kpurepun ouneHuBanus pe3yjJbTaToB 00y4eHusl
Jran pe3yJIbTaThl 00y4eHHus
(ypoBeHb) (mokazarenu
OCBOCHHA JOCTHIKEHMS 3aJJaHHOTO | HEYI0BJIETBOPUTEIbHO | YIOBJIECTBOPUTEIbLHO | XOPOILIO OTJIMYHO
KOMIIETEHIIUH | YPOBHS OCBOCHUS
KOMITICTCHITHH )
[lepBbiii 5Tan | 3HaTh: OCHOBHBIE BUAbl | PparMeHTapHbIE Henonnsle Cdopmuposannsie, | ChopmupoBaHHbIE
(YpoBeHb) IIpEICTaBICHUS npeCTaBICHUs 00 npeCTaBICHUs 00 HO COJZIeprKalue CUCTEMAaTUYECKUE
pe3yabTaTOB OCHOBHBIX BHJIaX OCHOBHBIX BHJIaX OTJI€JIbHBIE npeacTaBieHus 00
AHAJIUTUYECKON U IIPEJICTaBICHUS IIPEJICTaBICHUS poOeb OCHOBHBIX BHJAX
HCCIIEA0BATENbCKOM pe3ynbTaTOB pe3yiabTaToOB IPEJCTaBICHUS 00 | MPEICTaBICHUS
paboThI B BUIE AQHAIUTUYECKON U aHAJIMTUYECKON U OCHOBHBIX BHJaX pe3yJIbTaToB
BBICTYILICHHUS], TOKJIaAa, | UCCIEeI0BATEIbCKOU UCCJIEI0BATENbCKOM | IPEICTABICHUS AQHAJTUTUYECKON 1
MH(POPMAITMOHHOTO paboThI B BUJE paboThI B BUJE pe3yiabTaToOB HCCIIEI0BATENIBCKOU
o030pa, BBICTYIUICHHUS], TOKJIaJa, | BBICTYILJICHUS, AHAJTMTUYECKON 1 paboThI B BUIE
aQHAJIUTUYECKOTO MH(OPMaLIMOHHOTO JIOKJIaJa, HCCIIEIOBATENbCKON | BBICTYIUICHMUS,
OTYeTa, CTaThH 10 o030pa, MH(POPMAIIMOHHOTO paboThI B BUJE JIOKJIaJa,
MpOo(dUITIO NOATOTOBKU | aHATUTHYECKOTO 0030pa, BBICTYIUICHHS, MH(}OPMaLIOHHOTO
U UX CTPYKTYpHbIE U oTueTa, CTaThH 110 aHAJINTUYECKOTO JIOKJIaJa, o030pa,
JIMHTBUCTUYECKHE NpOdUITIO TOJATOTOBKU | OTYETA, CTATHHU 110 MH(OPMALIMOHHOTO | AaHATUTUYECKOTO
0COOEHHOCTH Ha U UX CTPYKTYPHBIX U npopuIIo o030pa, oT4eTa, CTaThU 10
MHOCTPAHHOM SI3bIKE JUHTBUCTUYECKUX MOJITOTOBKU U UX AQHAJIUTUYECKOTO npoduio
0COOEHHOCTSIX Ha CTPYKTYPHBIX U oTyeTa, CTaThH 10 HOJATOTOBKU U UX
MHOCTPAHHOM SI3bIKE JUHTBUCTUYECKUX npoduiio CTPYKTYPHBIX U
0COOEHHOCTSX Ha MIOATOTOBKH U UX JUHTBUCTUYECKUX
MHOCTPAHHOM SI3bIKE | CTPYKTYPHBIX U O0COOEHHOCTSIX Ha
JMHTBUCTUYECKUX MHOCTPaHHOM
0COOEHHOCTSIX Ha A3BIKE
MHOCTPaHHOM
A3BIKE
Bropoii atan YmerTs: dparmeHTapHbIe B nenom ycnemnoe, | B nenom CdopmupoBanHoe
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(YpoBeHb) 1. BecTu  HaydHBIH M | yMEHHUS IPOBEICHUS HO He YCIIEIIHOE, HO YMEHUE BECTU
npodeccuoHaIbHO- HAy4yHOIO U CUCTEMATUUYECKOE coJieprkaliee HAYYHBIN U
IPAKTUYECKUH  TOMCK | MpodeccHoHaIbHO- YMEHHUE BECTU OTJeJIbHBIE npogeccuoHaIbHO-
Ha 0a3e MHOS3BIUHBIX | MPAKTHYECKOTO MOUCKA | HAYYHBIA U npobOesbl yMeHHe NPaKTUYECKHUNA
MH(GOPMaLIMOHHBIX Ha 0a3e MHOA3BIUYHBIX npo¢eccuOHaIbHO- BECTH HayuyHbId M | IOMCK Ha 0aze
HCTOYHUKOB; HCTOYHHUKOB MPAKTUYECKUI OUCK | TPOPECCUOHATIBHO- | WHOS3BIYHBIX
2. aHAJM3UPOBaTh, | UHPOPMALIUH, AHAIN3A, | HA 0a3e MHOA3BIYHBIX | PAKTHYECKUI UH(POPMALIMOHHBIX
00001maTh u | 00001meHus 1 MH(POPMAIIMOHHBIX TIOWCK Ha 0a3ze UCTOYHUKOB;
CTPYKTYpUPOBATh CTPYKTYPUPOBAHUS UCTOYHUKOB; MHOS3bIYHBIX aHaJIM3UPOBATh,
M3y4aeMbIl  Marepual | U3y4aeMoro MaTepuaja | aHaJIM3UpOBaTh, MHPOPMALMOHHBIX | 0000IIATh U
Ha MHOCTPAHHOM f3bIKE€ | Ha HHOCTPAHHOM sI3blKe | 00001aTh U UCTOYHUKOB,; CTPYKTYpUPOBAaTh

CTPYKTYPHUPOBATh aHaJM3UPOBATh, U3y4aeMbIi
U3y4aeMbIit 00001maTe u MaTepuall Ha
MaTepuai Ha CTPYKTYpUPOBAaTh UHOCTPaHHOM
MHOCTPAHHOM SI3bIKE | U3y4aeMblil SA3BIKE

MaTepuai Ha

MHOCTPAaHHOM

SI3BIKE

Tperuii 5Tan Biagers: HaBbIKamMu ®parMeHTapHOE B nenom ycnemnoe, | B nemom Ycnemnoe u

(YpoBeHb) MOWCKA, U3BJICUCHNS, BJIaJICHHE HAaBBIKAMU HO HE yCIIELTHOE, HO CUCTEMATUYECKOE
nepeaavu MIOUCKa, U3BJICUEHUS, CHUCTEMaTHUYECKOe coJiepxalee IPUMEHEHHE
Heo0X0 MO nepeaadn pUMEHEHHE OTJeNbHBIC HaBBIKOB TIOWCKa,
uHpopMaLnu 13 HEo0Xo1uMon HaBBIKOB TOUCKA, poOebt U3BJICUCHUS U
MCTOYHHUKOB Ha uHpOpMAaINU U3 W3BIICUCHUS U MIpUMEHEHHE nepeaayn
MHOCTPAHHOM 5I3bIKE B | HICTOYHHKOB Ha nepeaavu HaBBIKOB ITOUCKa, HEo0Xo1uMoMn
BUJIC BBICTYILICHHS, WHOCTPAaHHOM SI3bIKE B | HEOOXOAUMOM W3BIICUYCHUS UHpOpMAIINU 13
JOKJIa 1, BUJIC BBICTYIICHUS, uHpopMalnU U3 nepeaavu UCTOYHUKOB Ha
MH(OPMALIHOHHOTO JIOKJIa/1a, MCTOYHHUKOB Ha HE0O0X0 MO WHOCTPaHHOM
0030pa, MH(POPMAIIMOHHOTO MHOCTPAaHHOM SI3bIKE | HH(pOpPMALUU U3 S3BIKE B BUJIE
aQHAJIUTUYECKOTO 0030pa, B BUJIC BBICTYIUICHHS, | ICTOYHUKOB Ha BBICTYIIJICHHUS,
OTYeTa, CTaThH 110 AHAJTUTUYECKOTO JIOKJIa/1a, MHOCTPAHHOM JIOKJIa/1a,
POQUITIO TOTOTOBKH | OTYETA, CTATHH 1O WH(POPMAITMOHHOTO SI3BIKE B BUJIC WH(POPMAITIOHHOTO

npo¢ o NOArOTOBKH | 0030pa, BBICTYIUICHHS], 0030pa,




AHATTUTHYECKOTO
OTYeTa, CTaThH 110
PO HUITIO
MOITOTOBKH

JIOKJIa/1a,
UH(POPMAITMOHHOTO
0030pa,
AHATTUTHYECKOTO
0TYeTa, CTAThH IO
npoduITIo
TIOJITOTOBKH

AHAITUTHYECKOTO
OTYETa, CTATHH TIO
poQUITIO
MOJITOTOBKU
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[Tokazarenu chopMUPOBAHHOCTH KOMIIETCHIIHH:
Kputepusimu orieHuBaHUsI SBISIOTCS Oaibl, KOTOPbIE BBICTABISAIOTCS IperojaBaTesieM
3a BUJBI JIEATEILHOCTU (OLICHOYHBIE CPEJCTBA) IO WTOTaM M3y4eHUs MOAyJel (pa3aesioB

JTUCIIATIITAHBI ).

[[Txanbl OLICHUBAHUS:
s 3adera:

3ayTeHo — oT 60 10 110 peliTHHroBbIX 6aymIoB (BKiItoYast 10 MOOIIPHUTETHHBIX OATIIOB),
He 3auTeHO — OT 0 10 59 peHTHHTOBBIX OAJLIIOB).
Jns sk3ameHa:

oT 45 110 59 6aJIOB — «yIOBIETBOPUTEIIBHOY;
o1 60 10 79 6aI0B — «XOPOLIOY;

ot 80 0a/I0B — «OTIUIHOY.

4.2. TunoBbie KOHTPOJIbHBIE 32IaHUA UM HHbIE MAaTepPHAaJIbl, HEOOX0AUMbIE J1JIs1

OlleHKH 3HAHUI, YMEeHM i, HABBIKOB M ONbITA 1eSITEJIbHOCTH, XapaKTEePHU3YIOIIUX
Tanbl GOPpMHUPOBAHNSI KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM

nmporpaMmmabl. MeToauuecKkue MaTepuaJibl, ONPpEeaACIasAIOIIHUE MPOUEAYPbI
OI¢CHUBaAHUA SHQHHﬁ, yMeHHﬁ, HAaBBbIKOB H OIIBITA J€ATECJIBbHOCTH,
XapaKTEePU3yOIIUX ITAllbI q)OpMI/IPOBaHI/IH KOMIIeTeHIInii

Oransl Pesynbprarhl 00yueHus Komnerenmus OneHouHoe
OCBOEHUS CPEJCTBO
1-ii oran 3HaTh: Bce BUIbI peueBoi aearenbHocTu | OK-4 TECT, BOMPOCHI K
Ha MHOCTPAHHOM S3bIKE, HEOOXOTMEbIe 3auety (ans
3HaHU 11 5P PEKTUBHOTO 3204HOM (hOpMBI
poheccnoHaTbHOTO MEKIMYHOCTHOTO o0yuenust)/
U MEXKKYJIBTYPHOTO B3aUMOJECHCTBUS 9K3aMEeHaIlMOHHbIE
BOTIPOCHI
3HaTh: OCHOBHbIE BUJbI ipeAcTaBieHus | IMK-7 TECT, MPAKTUYECKOE
pe3yJIbTaTOB AHATTUTHYECKON U 3a/laHue: YTeHHE U
HCCIIEeI0BATENbCKOM paboThI B BUIE IEPEBO]
BBICTYIUICHHUS, JOKJIaja,
MHPOPMAIMOHHOTO 0030pa,
AHAJTMTHYECKOTO OTYETA, CTATHH 110
poUITI0 MOJTOTOBKH U UX
CTPYKTYpPHBIE U IMHTBUCTHYECKUE
0COOEHHOCTH Ha HHOCTPAHHOM SI3bIKE
2-11 aTan YMeTb: UCHOIb30BATH BCE BUIBI OK-4 KOHTPOJIbHAS
pedeBo 1eATeIbHOCTH Ha paborta
Ymenus MHOCTPAHHOM SI3bIKE JUIS PEeLICHUS
3a1a4 mpodeccuoHanbHON
KOMMYHHUKAIH
VYwMers: 1. BecT HaydHBIN U MK-7 TECT, IPAKTUYECKOE
npo¢ecCHOHATbHO-TIPAKTUYECKUN 3aJjaHue:
TTOMCK Ha 0a3e MHOS3BIYHBIX pedepupoBanue
MH(OPMAIIMOHHBIX HICTOUHUKOB,; (mepeckas)
VYMeTs: 2. aHanu3upoBaTh, 0000mare u | [K-7 MIPOMEKYTOUHBIN
CTPYKTYpUPOBATh U3y4aeMblil MaTepHal KOHTPOJIb:
Ha MHOCTPAHHOM S3bIKE KOHTPOJIbHAs

pabota, ycTHas peub
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3-ii aTan Brnazgers: HaBbIkKaMu 0OpMIICHUS OK-4 MPaKTHYECKOE
JIeTIOBOM TOKyMEHTauuu, popmyiaMu 3aaHHe:

Branenus JIETIOBOTO PEYEBOT0 ITUKETA HA pedepupoBanue

(HaBBIKH / MHOCTPAHHOM $I3bIKE (nepeckas),

OTIBIT HCHbMEHHOE

JeSITeTbHOCT 3aJaHHe

) Bnaners: HaBBIKAMHU TIOWCKA, MK-7 yCTHOE
W3BIICUEHUS, TIepeauul HEOOX0JMMOI BBICTYIUICHHE
nH(pOpMaIUK U3 KCTOYHUKOB HA (npe3enTanus),
WHOCTPAHHOM SI3bIKE B BH/IC MUCHbMEHHOE
BBICTYILICHHUS, JIOKJIa]Ia, 3aJjaHKe, BOIIPOCHI K
MH(POPMALIMOHHOTO 0030pa, 3a4eTy/3K3aMeHanno

AHAJIMTUYECKOTO OTYETa, CTAThU 110
PO(UITIO TOITOTOBKU

HHBIC BOITPOCHI

IK3aMeHAIlMOHHbIE OUJIEThI
CtpyKTypa dK3aMEHAIIMOHHOTO Oniera:
DK3aMEHAIIMOHHBIA OWJIET COAEPIKUT 3 BOIPOCa.

Crmcok BOIIPOCOB K DK3aMCHY.

. Why does every business need a USP?
. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Finance department structure and functions.
. Informal letters features.

Formal letter features.

. Types of accounting documents.

. Negotiating conditions.

. Letters of complaint features.

. Mergers, acquisitions and takeovers.
. Sales department functions.

. Marketing department functions.

. Advertising techniques.

. Most common negotiating techniques.
. Famous modern entrepreneurs.

. Funding for a start-up.

. Ethical code of practice.

. Company social responsibility issues.
. Corporate culture elements.

O©oOoONO OIS, WN B
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. Rules of business telephone communication.
. Structure of reports, business plans or SWOT analysis.

N
o1

O6pa3er sK3aMeHAITMOHHOTO OuTeTa:

Bamkupckuii rocy1apcTBEHHbBIN Hanpasnenne moaroToBku

. Most common ways of keeping in touch in business communication.
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YHUBEPCUTET 38.03.01 «DxoHOMHUKA»

WHCTUTYT 5KOHOMUKH, (PUHAHCOB U HanpasienHocTb (IpoduIib)

ousHeca «DUHAHCHI U KPEAUT

Kadenpa nHOCTpaHHBIX S3BIKOB IS Juctummna «KynbsTypa nenoBoro o0mieHus Ha
npoecCHOHATbHON KOMMYHUKALIUU MHOCTPaHHOM SI3BIKE»

IK3aMeHANOHHEIN OnjteT Ne 1

1. CocraBbTe CBSI3HO€ MOHOJOTMYECKOE BBICKA3bIBAaHHE HA HMHOCTPAHHOM SI3bIKE I10
npeaioxeHHoi reme (7-10 npensoxxenunii). BpeMs Ha moAroToBKY 5-7 MUHYT.

2. Kpartko mepenaiite cojep)kaHue TEKCTa Ha MHOCTPAHHOM si3bIke (5-7 mpemioxkeHuit). bynpre
TOTOBBI OTBETHTh Ha BOMIPOCHI MPETOoAaBaTelis o cojepxanuto Tekcta. Oobvem tekcra — 1500-
2000 meu. 3HakoB. Mcrmonb3oBaHue cioBapsi He Jomyckaercs. Bpems Ha moarotoeky - 20
MUHYT.

3. bynbTe roTOBBI MOJAEpKATh Oeceny C IMpernojaBaTelieM MO TeMaM, W3YYEHHBIM B TEUCHHE
Bcero Kypca. Mcronbp3oBanue cioBaps He 1onmyckaercsa. Bpemst Ha moaroroBky — 1,5 MUHYTEHL.

3aB. kadempoii C.B. I'ybux

[lepeBon omenkn u3 100-0auibHOM B YETHIPEX-OATBHYIO MPOU3BOAUTCS CIIEAYIOIIAM
o0OpazoM:
- oTiiiaHO — OT 80 10 110 G6ammoB (Bkitouas 10 moomnpuTenbHbIX 0aioB);
- xoportio — ot 60 1o 79 6anos;
- YIOBJIETBOPUTENBHO — OT 45 110 59 6ainios;
- HEYJIOBJIETBOPUTENIBLHO — MeHee 45 0aJlioB.

Kpurepun onenknu (B 6ajiax):

- 25-30 6aJ1J10B BBICTABIISIETCS CTY/ICHTY, €CITM CTYJIEHT JIaJI MOJIHBIC, pa3BEPHYTHIEC OTBETHI
Ha BCE TEOPETHYECKHE BOIMPOCHl OWJIETa, MPOJEMOHCTPUPOBAN 3HaHUE (DYHKIIMOHAIBHBIX
BO3MOXXHOCTEH, TEPMHHOJIOTHH, OCHOBHBIX 3JIEMEHTOB, YMEHHE IPHUMEHSATh TEOPETHYECKHE
3HAHUS NPU BBINOJIHEHUHU NPAaKTUYeCKUX 3afaHuil. CTyneHT 0e3 3aTpyAHEHUH OTBETHUJ Ha BCe
JIOTIOJTHUTEIbHBIE BOMPOCHL. [lpakTudeckas dacTh paOOTHI BBIMOJNHEHA TOJHOCTHIO 0Oe€3
HETOYHOCTEH M OIHOO0K;

- 17-24 6annoB BBHICTABIACTCA CTYACHTY, ©CIH CTYJISHT pPackpbUl B OCHOBHOM
TEOPETUYECKHE BOMPOCHI, OJJHAKO JOMYIIEHbl HETOYHOCTH B ONPE/IEICHUN OCHOBHBIX MOHSATHI.
[lpy oTBeTe Ha MJOMOJHUTEIBHBIE BOIMPOCHI JOMYIIEHBI HEOONbIIHE HETOYHOCTH. [lpm
BBITOJIHEHUH MTPAKTUYECKON YaCTH pabOThI JOMYIIEHBI HECYIIECTBEHHBIE OLITHOKH;

- 10-16 GamioB BBICTABIISIETCS CTYJEHTY, €CIIM MPH OTBETE HA TECOPETHYCCKHUE BOIPOCHI
CTYZICHTOM JIOTYIIEHO HECKOJIbKO CYIIECTBEHHBIX OIIMOOK B TOJKOBAaHMM OCHOBHBIX MOHSTHM.
Jlornka W TIONHOTa OTBETAa CTPAJAOT 3aMETHBIMH HW3bSHAMH. 3aMETHBI TPOOENbl B 3HAHHUU
OCHOBHBIX MeETOZIOB. TeopeTHueckue BONPOCHI B 1LEJIOM H3JI0XKEHBl JOCTaTOYHO, HO C
IpoIycKaMH Matepuaia. MIMeroTcs mpuHIHITHAIEHBIC OIIMOKU B JIOTHKE TIOCTPOCHUS OTBETa Ha
Bornpoc. CTyAEHT He pel 3a7auy WK Py PELIeHUH TOMYIEeHbl TpyOble OIHOKHU;

- 1-10 0aajioB BBICTABISCTCS CTYACHTY, €CIM OTBET HAa TEOPETHYECKHE BOIPOCHI
CBHUJIETEJICTBYET O HEMIOHUMAHUU U KpaliHE HEMOJIHOM 3HaHUHM OCHOBHBIX IMOHSATHHA M METO/O0B.
OO6HapyXuBaeTcs OTCYTCTBHE HABBIKOB MPUMEHEHUS TEOPETUUYECKUX 3HAHUU MPU BBHIOJTHEHUHN
NpakTUYeCcKUX 3a1aHuil. CTyJJeHT HE CMOT OTBETUTH HU Ha OJIMH JOTIOJHUTEIbHBIN BOIIPOC.
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Kpurepun onenku (17151 3204H0i# (popMBbI 00yUeHHS):

OneHka «OTJMYHO» BBICTABISIETCS CTYICHTY, €CIIM CTYJEHT Jal IOJHbIE, pa3BEpPHYTbIE
OTBETHI Ha BCE TEOPETUUECKUE BOIIPOCHI OMIIETA, TIPOIEMOHCTPUPOBAI 3HaHUE (DYHKITMOHAIBHBIX
BO3MOXHOCTEH, TEPMHHOJIOIUH, OCHOBHBIX 3JE€MEHTOB, YMEHHUE IPUMEHATh TEOPETHUYECKUE
3HAHUS TIPU BBITIOJIHEHUH NPAaKTUYeCKUX 3agaHuid. CTyneHT 0e3 3aTpyJHEHUH OTBETWII Ha BCE
JIONOJIHUTENbHBIE BoOMpochl. IlpakTuyeckas uacTb pabOThl BBINOJHEHA IOJHOCTbIO 0e€3
HETOYHOCTEH U OIINOOK;

OneHka «XOpoIIo» BBICTABIIAETCS CTYIEHTY, €CIM CTYIEHT pacKpbll B OCHOBHOM
TEOPETUYECKHUE BOIIPOCHI, OJIHAKO JOIYIIEHbl HETOYHOCTH B OIPEJIEICHUHA OCHOBHBIX HMOHSTHUH.
[Ipu oTBeTe Ha JONOJHHUTEIbHBIC BOINPOCHl JOMYILEHbl HeOosblIMe HeTouHocTH. Ilpum
BBITTOJIHEHUH MTPAKTUYECKON YaCTH PabOTHI JOIMYIICHBI HECYIIECTBEHHBIEC OLTHOKH;

OneHka «yaAOBJETBOPUTEJ]bHO»  BBICTaBIAETCS CTYJIEHTY, €CIM IpU OTBETE Ha
TEOPETUYECKHE BOMPOCHI CTYACHTOM JIOMYIIEHO HECKOJIBKO CYIIECTBEHHBIX OMIMOOK B
TOJIKOBAaHMM OCHOBHBIX NMOHATHUH. JIOTMKa M MOJHOTA OTBETA CTPAJAOT 3aMETHBIMU H3bSHAMHU.
3aMeTHbI IPOOEeIbl B 3HAHUM OCHOBHBIX METO/0B. Te€opeTH4ecKre BOMPOCH! B LIEIOM HU3JI0KEHbI
JIOCTaTO4YHO, HO € HIpOIyCKaMu Marepuana. MmeroTcs NpUHUMINAIbHBIE OMIMOKH B JIOTHKE
IOCTPOEHUs OTBeTa Ha Bompoc. CTyAEHT He pelwl 3ajady WIA [pU PElIeHUU JOIMYIIEHBI
rpyObie OUTNOKY;

OneHnka «HeyJIOBJIETBOPUTEJIbHO» BBICTABIAETCA CTYIAEHTY, €CIM OTBET Ha
TEOPETUYECKHE BOIPOCHl CBUIETEIbCTBYET O HENOHUMAHUM M KpalHE HENOJHOM 3HaHWU
OCHOBHBIX TMOHATHH W MeTonoB. OOHapyXHWBaeTCsi OTCYTCTBHE HAaBBIKOB IPUMEHEHUS
TEOPETUYECKUX 3HAHWW IIPH BBINOJHEHUU ITPAKTUYECKUX 3a1aHuil. CTyJeHT HE CMOI OTBETUTh
HU Ha OJMH JIOTIOJIHUTEIbHBIN BOMPOC.

Cnucok BONpoOCoOB K 3a4eTy
(n1s1 3a09HO¥ hopMBbI 00yUeHUST)

Business communication types and peculiarities.
Organizational types.

Types of business organization.

Self-presentation: do’s and don’ts.

One’s strong and weak points.

How to make your customer happy.

How to deal with difficult customers.

Diplomatic ways of saying “no”.

Western business communication style.

0. Asian business communication style.

11. Russian business communication style.

12. Customer service functions.

13. CV and cover letter writing tips.

14. The value of work placement.

15. Work placement report writing: main points.

16. What have you learned from your work experience?

17. What have you learned about yourself?

18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?

22. As a customer in general, what do you usually expect?
23. How do you gain more customers?

24. How do you lose customers?

25. “The customer is always right.” Do you agree/disagree?

HOOo~NoGAM~LNE
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26.
217.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.

40.

What is your definition of “customer service”?

What is excellent customer service?

What is poor customer service?

Have you ever had to deal with customers? How was it?

How do/would you deal with customer problems?

What is your understanding of marketing?

What is your company’s target market?

What kind of marketing does your company use?

In your opinion what forms of marketing are the most/least successful?
What kind of marketing is successful in your country?

How good are you at negotiating?

What are some good negotiation tactics?

Do you do negotiations in your work, personal like or while shopping?
What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

Do you think men or women are better at negotiations? Why?

Tunossie popMbl KOHTPOJIA 11 BeeX (popM 00yUdeHust
Texkymmii KOHTPOJIb
Tunosble NpakTH4YeCKUe 32 JAHUS

CDOpMBI " COACPKAaHNEC TUIIOBBIX MPAKTHYCCKUX BaIIaHI/H\/JI:

- YTeHHE U NIEPEBOJ] TeKCTa Mo TeMe Moy (00bem 2000 3HaKOB);

- mepeckas (pedepupoBaHre) TEKCTa HA MHOCTPAHHOM SI3BIKE TI0 TEME MOy
(06Bem 3000 3HAKOB);

- mpe3eHTaIus (ycTHas pedb) Ha MHOCTPAHHOM SI3BIKE 110 TEME MOJIYJIS C
MCIIONIb30BaHNEM aKTUBHOTO cioBaps Moy (10 -15 npeanosxxeHuit)

- IAAJIOT HA aHTJIMMCKOM SI3bIKE 110 TEME MOJIYJIS C UCTIOJIB30BAHUEM aKTHBHOTO
cioBaps U peueBbIx Mozeneit Mmoayns (7-10 permmuk 1 KaKI0ro y9acTHUKA
JINAJIora)

- IUCHMO (pa3JIMYHbIC BUJIBI IETOBBIX MTUCEM, aHHOTAIUU, HTHPOPMAITHOHHBIE
0030pHbI, TOKJIAIbI U MPOY.)

KpuTtepuu onieHKH BbINOJHEHHS NPAKTHYECKUX 32IaHMI /15l TEKYIero KOHTPOJIs:

KpuTepnu OLCHKHU BBINMMOJHCHHUA YTCHUS U IIEPEBOIa TEKCTA:

Kpurepun basibl

Ilpu umenuu peyb BOCHPHUHHUMAETCS JIETKO: HEOOOCHOBAHHBIE TAY3BI | 5
OTCYTCTBYIOT, ()pa30oBO€ yJapeHWe W HWHTOHAIIMOHHBIE KOHTYPHI,
MIPOU3HOIICHHE CJIOB MPAKTUYECKU 0€3 HAPYIICHUN HOPMBI; JOMYCKAeTCs He
Oosee 2-x (HOHETUYECKUX OMIHUOOK.

Ilepesoo monupi. OTCYTCTBHE CMBICIOBBIX W TEPMUHOJIOTUYECKUX
UCKaKeHW. TBOpYeckui moaxoa W aOCONIOTHAas TOYHOCTh TIEepenayu
COJIep>KaHUsl U XapaKTEPHBIX OCOOEHHOCTEH CTHIISI MEPEBOAMMOrO TEKCTA.

Ilpu

ymenuy Ppedb BOCIHPUHUMAETCS JIOCTAaTOYHO JIETKO, OJHAaKo | 4
MPUCYTCTBYIOT  HEOOOCHOBaHHBIE mTay3bl, (pa3oBoe yaapeHUe U
WHTOHAIIMOHHBIE KOHTYPBl MpaKTHYeCKH 0Oe3 HapylIeHUH HOPMBI;
JormyckaeTcst oT 3 10 5 GOHETHYECKUX OMMOOK, B TOM 4ucie 1-2 omuokw,
HCKa’Karolue CMBICII.

Ilepesoo momubidi. CoOmtomaeTcss TOYHOCTh TEpeladu  COISPIKaHMs.
OTCyTCTBYIOT CMBICJIOBBIC HNCKaAXXCHU. I[OHyCKaIOTCSI HeKOTOpBIe
TEPMUHOJIOTHYECKHE HETOYHOCTH W  HE3HAYUTENbHBIC  HaAPYIICHUS
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XapaKTEPHBIX OCOOCHHOCTEH TIEPEBOIMMOTO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO | 3
IPUCYTCTBYIOT HEOOOCHOBAaHHBbIE TMay3bl; €CThb OLIMOKM B (Ppa3oBbIX
YAApPEHUAX W HWHTOHALIMOHHBIX KOHTYypax; JOmycKaercss or S5 go 7
(oHeTHUeCKUX OIMOOK, B TOM YHCie 3 OMNOKHU, HCKAXKAIOLIUE CMBICIT
Ilepe6oo He coBceM TOMHBIA. OTCYTCTBYIOT CMBICIOBBIE HMCKAKCHHS.
JlonmyckaroTcss He3HauUTEIbHbIE TEPMHMHOJIOTHYECKUE HCKaxeHus. Vmeror
MECTO HETOYHOCTHU B IIEpeaue CoIepKaHus TEKCTa.

Ilpu umenuu pedb HE BOCHPHHUMACTCS H3-32 HEOOOCHOBAHHBIX Tay3; | 2
HETIPAaBWIBHBIX (DPA30BBIX YIAPCHUH W MCKAKEHHBIX WHTOHALMOHHBIX
KOHTYPOB, JIONyIIeHO 8 1 OoJiee (POHETUIECKHUX OIMIMOOK.

Ilepesoo  wenonubli.  JlomyckaloTcs — rpyOble  TEPMHUHOJIOTHYECKHUE
HUCKaXXCHU. HapymaeTCﬂ IMMPaBUJIBHOCTDH nepeaayun COACPpIKaHUsA
HIEPEBOIMMOI0 TEKCTA.

[lonnmanue  OTHENbHBIX  HPEUIOKEHHM, HE HECyUMX OCHOBHYMO | 1
uHpopmannio. OTBET HE O CYIIECTBY.

Ortka3 ot ureHus. OTKa3 OT NepeBoja TEKCTa. 0

HpnMep NMPAKTHYECCKOI'o 3aIaHUA HA YTCHUEC U IICPEBO/I:
Read and translate into Russian the following text:
Making money from the Internet
How can companies make money from the Internet? Many companies have tried and failed.
Even big companies like AOL and Yahoo! are doing less well these days. People did not buy
enough to keep the dot.com retailers in business, and advertising did not make enough money for
them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make
it easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the
Internet. This is called paid-for placement searches and it seems to work. Overture had revenues
of $142.8m in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use
its services worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on
the right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in
Canada as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem
to be different from their competitors. Staffan Engdegard, Senior Analyst at Jupiter Research,
says, ‘There isn’t much difference between them. So the market will be very competitive.” If
advertisers see little difference in service, the main competition will be on price. Google, says
Engdegard, may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurepun oneHkH BbINOJIHEHHS Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun bayibl

Ilpu  nepecxasze (peghepuposanuu) W3BIEUEHHUE U3 TEKCTa OCHOBHOM | 5
uHpopmanuu co creneHblo 100% MOTHOTEI W TOYHOCTH ITOHUMAHHUSL.
OrtcyTcTBUE M30BITOYHOM MH(OpMaIuu. Beicka3piBaHHE CBOETO OTHOIICHUS
K mpoOieme, 0O0O3HAaYeHHON B mpemIokeHHOM Tekcre. CopepikaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIWYAEeTCS CHOHTAHHOCTHIO U
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apryMEHTHPOBAHHOCThIO. Peub  mpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapakTepa.

Ilpu nepeckase (pepepuposanuu) W3BICUEHNE W3 TEKCTa OCHOBHOH | 4
UHPOPMALIUK CO CTENEHBIO IOJHOTHI MOHMMaHus B mpenenax 70—75%.
OtcyrcTBUHE BTOPOCTEIICHHOMN uHpopmanuu. Hecobmonenne
JIOTHYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITUN TPU H3JI0KEHUH
conepkanusi Tekcra. [lomyckaercss u30bITouHOCTh HH(pOpManuu. PedeBas
aKTUBHOCTh CTY/AEGHTa JOCTaTOYHO BBICOKAs, JIOIYCKAIOTCS S3BIKOBBIC
OILIMOKHU.

Ilpu nepeckase (pegepuposanuu) W3BICYCHUE U3 TEKCTa OCHOBHOW | 3
nH(OpMaAIMKM CO CTENMEHbI0 TMOJHOTH MOHMMaHUs B mpenenax 60—70%.
OcHoBHas HWH(OpMaLUs OTJENeHa OT BTOPOCTENEHHOH. MMmeer mecTo
HEYMEHHE CTPYNIUPOBATh MH(YOPMALMIO IO ONpEACSICHHBIM MpHU3HAKAM.
PeueBass akTMBHOCTH CTyAeHTa HeBbICOKas. OTBETBI Ha BONPOCHI
npernojaBaTens OCO3HAaHHBIE. Jomnyckatorcst JICKCUYECKHE u
rpaMMaTH4YeCKUE ONIHOKH.

Ilpu nepeckase (pegpepuposaruu) MOJIHOTA TIOHUMAHUS TEKCTa B Ipeaenax | 2
50%. Heymenue mnpoBeCTH  CENEKTUBHBIA  OoTOOp  HMH(pOpMAIHH,
nepepadoTaTh W JIOTUYHO U3JIOKUTH ee. [Ipu mepemaue comepikaHusi TEKCTa
JIOITyCKAeTCsl BTOPOCTENeHHAas W M30bIToYHas uHopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTHCIbHbIC (aKThl HMCKaXKCHBI.
PedeBass akTHMBHOCTH CTy/AEHTa HEBBICOKas. MImeeT MecTO HEMOHMMaHHE
HEKOTOPBIX  BOMPOCOB  mpenojasarens. JlomyckaeTrcss 3HAYMTEIbHOE
KOJINYECTBO IPaMMATUYECKHX, JICKCHIECKUX U (DOHETHUECKUX OIIHOOK.

[loHumaHue  OTHENBHBIX MPEUIOKEHUH, HE HEeCyIMX OCHOBHYIO | 1
MH(}OpMaIHIO.

OtBer He 1o cymecTBy. OTKa3 OT nepeckasa. 0

IIpuMep NpaKTHYECKOro 3a1aHUA HA pedepUpPOBAHNE TEKCTA:
Read and summarize the most relevant information of the following text using active vocabulary
of the unit:

| decided to go to China because | thought it would be a very interesting place, very different to
where | live or where | had lived, you know, the way of life out there would be completely
different to, to, what I’'m used to. I thought it would really challenge myself as well. I taught
when | lived in China. I, um, | taught at a university. The students | was working with wanted to
come and study in the UK and | prepared them for their studies in England. To be a teacher in
China you have to, first of all, have a degree which is a requirement of your visa but, um, it’s
also useful to have what they call a CELTA qualification which is a four-week intensive teaching
qualification which runs you through the basics of how to teach.
I lived there for about three and a half years and in that time | worked in, | lived and worked in
three different parts of China. The jobs that | had were in, were in, different parts of the country
so | basically just went where an attractive job was. | think perhaps the biggest challenge of
going to China was not being able to read or write any script. It was like being, being, a child
again because you couldn’t read street signs. You couldn’t read menus in restaurants. You
couldn’t read signs on shops so quite a lot of the time you didn’t know what buildings were
without going into them and kind of looking around.
But over time you learn the basics and you do, there’s an obvious system to the characters and
once you’ve learnt that, it is possible to use, to learn to read and obviously, that’s kind of the
biggest challenge but aside from that, but linked to it as well, there are all kinds of
communication issues not only with language but the whole issue of face in Chinese culture and
the Chinese will go to great lengths to avoid having to say ‘no’ where if you’ve asked them to do
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something and they can’t, they’ll always find an excuse why they can’t do it instead of telling
you ‘no’ straightaway.

Doing business in China is, I think, a very complicated thing as an outsider. There’s obviously
the whole issue of face and that kind of thing. But a lot of weight is placed on personal relations
and there’s a whole tradition of gift giving. When you’re doing business with someone in China
it is the customary thing to take them a gift even when, upon first meeting. You know, typical
things would be an expensive bottle of cognac or brandy or something or if it’s male-to-male
business dealings, it’s, cigarettes would always be a gift that’s given.

But also, I think, as a Westerner in China, the Chinese are always very grateful, very impressed
if you make an effort to at least learn some of their language or if you take the time to, um, to
pick up some of their customs and habits then, um, they will be very appreciative and they’ll be
very impressed.

The Chinese always thought it was very unusual how much we in the West say ‘please’ and
‘thank you’ all the time. Interestingly there is a word in Chinese for ‘please’ but in the three and
a half years I was there I don’t think I ever heard anyone say it. Not because they’re rude but it’s
just not in their, in their culture to say it. In the UK we say ‘thank you’ when the waitress, you
know, in a restaurant when the waitress brings us the menu, when she asks us what we want,
when she brings us the cutlery. And in China | found myself doing that because that just came
naturally to me. But if | was ever out with Chinese friends they would always think it was very,
very unusual.

KpuTtepun onieHKH BbINOJIHEHUS COOOIIEeHHI (TPe3eHTaIuil)

Kpurepun banbl

Bricka3piBaHue CBs3HOE M JIOTMYECKHM TociefoBaTenbHoe. JluamaszoH | 5
UCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTAaTOYHO LIMPOK. YTOTpeOaeHue
S3BIKOBBIX M PEUYEBBIX CPEICTB AaOCOIIOTHO a/IeKBAaTHOE. SI3BIKOBBIE
CpeAcTBa yNOTPEOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
IrpaMMaTUYeCKUMH HOPMaMHU HM3y4aeMoro s3blka. Marepuan H3iaraercs
MOCNIEZIOBATENbHO C TOYKM 3pEHUsl JIOTUKU TIpeAMeTa U HOPM
auTepatypHoro  si3pika. OmuOKM, Hapyllaloole KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM  He3HauuTenbHbl. Peub jmoctatroyHo  Oerias.
[Tponsnomenne mnpasuibHOE. IIpucyTCTByeT ymeHHE aAenaTh aHaJIN3,
BBIBOJIbI ¥ 0000111eHUS. JIOCTUTHYTO CMBICIIOBOE €TMHCTBO TEKCTA.

B nienom BhIcka3biBaHKE CBSI3aHHOE U MocienoBaTensHoe. Mcnonssyercs | 4
JIOBOJIBHO OOJBIIION 00BEM S3BIKOBBIX CPEJICTB, IOCTATOYHO YBEPEHHOE
BIIQJICHUE JIEKCUKO-TPAMMAaTUYECKUMH CPEACTBAMHU HM3y4aeMOro s3blIKa
NP HE3HAYUTEJIbHOW MOMOIIM mpenoaaBaTenss. OIHAKO MPUCYTCTBYIOT
OTJIeNbHBIE  OMIMOKHM, HAPYIIAIONME KOMMYHHKAIUIO,  S3BIKOBYIO
MpaBUILHOCTh, O€MIOCTh. TemMm  peuyn  HECKOJIbKO  3aMejIeH.
[IponsHomieHne HE 4YUCTOE, CTpAJalolee aKIEHTOM TOJ BIMSIHUEM
poxHOTO s3bIKa. JlomycTuMoe Haimmaue omuook — 3-4.

Jlnama3oH sS3BIKOBBIX CpeACTB orpanuueH (y30k). Hanmnume gacteix mays, | 3
3aTPYAHSIONMX ~KOMMYyHUKaruioo. Temn peun 3amemieH. OO0bem
BBICKa3bIBaHUS HE JIOCTUTAeT HOpMbI. Haimuue si3bIKOBBIX OmUO0K (6-7),
3aTPYIHSIONMIUX TMOHMMAaHUE CKa3aHHOTO WJIM HCKaXalIMX CMBICI.
Hapymaercs nociienoBaTenbHOCTb BBICKA3bIBAHMS.

Bricka3piBaHNE HE COOTBETCTBYET TPEOOBAHMSIM MPOTPAMMEI 110 00beMy | 2
(nebonbmoe). HaOmromaercst y3ocTh BokaOynsapa (cimoBaph KpaiiHe
Oc/ieH), HATMYMEe MHOTOYHCIICHHBIX TPYOBhIX OMUOOK (KaK S3BIKOBBIX, TaK
U (OHETUYECKHX) M YaCThIX Iay3, MEIIAIONMX KOMMYHUKALUU H
3aTPYIHSIONIMX TOHMMaHKEe BhICKa3biBaHUs. HaOmromarores 3aTpytHeHus
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B IIOCTPOCHHM BBICKA3bIBaAHHA MW OTBETAX Ha BOIIPOCHI ITPEIIOaaBaTECIIsAd.
KOMMYHI/IKaTI/IBHaSI 3aaa4a HC BBIIIOJIHCHA.

Ouenp cnabble 3HAHUA IIporpaMMHOro marcepuajla HWJIN OTCYTCTBUEC 1
3HaHUH HE MO3BOJSIOT CTYIEHTY O(POPMHUTH BHICKAa3bIBAHHE B CBS3HBIN
pequoﬁ OTpPE30K, pe€ucBas 3aaadya HEC PCIICHA. MHoOro4HCcIIeHHEIE
JICKCUYCCKHUEC U TI'PAMMATHUYCCKUC OH_II/I6KI/I HC IIO3BOJIAKOT CTYACHTY
JOHCCTH CBOKO MbLBICIIb OO0 aYIUTOPHH. Ha6J’IIOI[aeTC$I HECIIOHUMAaHUE
BOIIPOCOB npenoaaBaTeiid, HCYMCHUC OCYHICCTBUTDH pcdeBOC
BBICKA3bIBAHUC.
OTKa3 OT BBIIOJIHEHUS 3alaHusA O
HpI/IMepr THUIIOBBIX BOIIPOCOB AJIA YCTHBIX BLICTle.]'[eHI/Iﬁ nmepex ayLmTopnei/i:
1. Success stories: typical features.
2. Different types of negotiators.
3. Business communication types and peculiarities.
4. Organizational types.
5. Types of business organization.
6. Self-presentation: do’s and don’ts.
7. Job interview tips.
8. Business plan function.
9. Trends description: do’s and don’ts.
10. One’s strong and weak points.
KpuTtepun onieHKH J1MaJOrH4ecKoi pedn

Kpurepun basbl
Coaepixanue B3aumoneicreuellekcuyeckoe I'pammaTuyeckoe [IpousHomenne

c codeceqHNKOM |0(popmiieHHne oopmiIeHHE

peun peun

3anaHue Jlemonctpupyer |[[lemonctpupyer [Mcnonb3yer 5)
ITOJIHOCTBIO CIIOCOOHOCTh CJIOBApHBIN 3aI1ac, [[paMMaTHYECKHE
IBBITIOJIHCHO: LICJIb JIOTHUYHO U CBA3HO aZ[eKBaTHBIfI CTPYKTYPHI B
oOIIeHNs BecTu Oeceny: [MOCTaBIECHHOM COOTBETCTBUU C
YCIICIIIHO HAYNHACT, IIpU Baagadc. OCTaBJICHHOM
ITOCTUTHYTa, TEMa [HEOOXOIUMOCTH, Bajadeit;

pacKphbiTa B
BaJaHHOM 00BhEMe,
COLIMOKYJIbTYPHbIE
BHAHUS
MCII0JIb30BaHbI B
COOTBETCTBUU C
CUTyalHuen
0OIIIEHUS

U TTO/I/ICPXKHBACT
ee ¢
COOJTIOICHHEM
OUYEPETHOCTH TIPU
OOMEHEH
[pETUITNKaMH,
[POSIBIISICT
MHULIUATHBY IIPU
CMEHE TEMEI,
BOCCTAaHABJINUBAET
Oeceny, B crydae
cOos.

MPAKTUYECKH HE
esaeT ommoOoK.
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3anaHue B nenom /TlemoHncTpupyer |[Mcnonb3yer Peub monsiTHa: B (4
BEITIOJTHEHO: 11EJ1h [IEMOHCTPUPYET [TOCTATOYHBIH CTPYKTYpHI, B [1e7I0M
OOIIeHHS CIIOCOOHOCTh CIIOBapHBIH 3ariac, [eJI0M coOirofaer
ITOCTUTHYTA, ITOTUYHO U CBSI3HO[B OCHOBHOM COOTBETCTBYIOIIHE [IPABUITHHBIN
0JIHAKO TeMa BecTH Oecelly:  [COOTBETCTBYIOUIMH|IIOCTaBICHHOMN MHTOHALMOHHBIN
pacKphiTa HE B [HAUYWHAET, P [TOCTABICHHOM 3agaue; IOMyCKaeT [PUCYHOK, HE
[OJIHOM 00beMe, B[HEOOXOAUMOCTH, 33]a4e, OJHAKO  [OLIMOKH, HE ITOITyCKaeT
OCHOBHOM 1 B OOJIBIIMHCTBE [HAOIIO1aeTCA BaTpyAHSAONME  (QOHEMaTHUYECKUX
COLIMOKYJIbTYPHBIE/CITy4aeB HEKOTOpOe [MOHUMAaHHUS. 01IMOOK, BCE
BHAHUS [OJIJICP)KUBACT €€ BaTpyTHEHUE MPH BBYKH B IIOTOKE
MCIIOJIb30BAHbI B |C COOIIIOJIEHUEM  [TOJI00PE CIIOB U peun
COOTBETCTBHH C  [0YEPEAHOCTHU IPH [OTACTHHBIE [IPOU3HOCUT
cUTyauei oOMeHe HETOYHOCTHU B UX [PaBUIIBHO,
OOIIEeHUSI. PEITMKAMK, HE  [yITOTPEOJICHHH. MO>KET UMETh
BCeria mposiBIsieT IMerkuil aKeHT.
WHUITUATHBY TIPH
CMEHE TEMBl,
MeMOHCTPHUPYET
ISENENE
poOIeMbI B
MOHUMAaHUU
coOeceIHHKaA.
Baganue JTemonctpupyetr |[lemoncTpupyer |[lenaer B ocHOBHOM 3
BBITIOJTHEHO HECTIOCOOHOCTh  [OTPAHUYEHHBI  |[MHOTOYHCIICHHBIC [p€4Yb MOHATHA!
YACTUYHO: [I€Th  PIOTMYHO W CBSI3HO(CIIOBAPHBIN 3ar1ac, |OMIMOKH FITH HE JTOITyCKaeT
0OIIeHUS BecTH Oece/ly: He [B HEKOTOPBIX OMTyCKaeT (hoHETHUECKUX
MOCTUTHYTA HE  [HAUMHAET M HE  [CIIydasiX OIINOKH, OIINOOK, 3BYKH B
MOJTHOCTBIO, TEMA [CTPEMHUTCS HEOCTATOYHBIA  BAaTPyTHSIONINE  [IOTOKE PeYH B
packpbITa B MOJJICPKUBATh  |[IIsI BHITIOJIHEHUST |[[IOHUMaHHE. 0OJIBIIIMHCTBE
OTpaHUYEHHOM  [ee, He MPOSBIISET [TOCTaBICHHON CIIy4aeB
o0BEME, MHUITIATUBBI IPU 3a/1a4H. MPOU3HOCUT
COLMOKYJIbTYPHBICICMEHE TEMBI, MTPaBIIIBHO,
BHAHUS nepenaeT 0JIHAKO B
MCIIOIB30BaHbI B [Hanbosiee o01me MHTOHAITMOHHOM
COOTBETCTBUM C  |[H]ICH B [PUCYHKE
cuTyaruein OTPaHHYECHHOM [TPOCIICKHBACTCS
0OIIIEHUS B KOHTEKCTE; B BITUSHUE
OTPaHWYCHHOM  BHAYUTEITBHON [POJTHOTO SI3BIKA.
o0beMe. CTCTICHH 3aBUCHUT
OT ITOMOIIH CO
CTOPOHBI
coOeceTHHKaA.
3anaHue He He moxer CrnoBapHslii 3armac [HenpaBunpHoe — [Peus moutn He  [2-1
BBITIOTHEHO: 11eM1b [IOJACPKUBATh  [HEAOCTATOYEH IS [MCIOIB30BAHUE  [BOCIIPHHUMACTCS
OOIIeHUSI HE Oeceny. BBITIOJTHEHUS rpaMMaTHYECKUX [Ha CIyX U3-3a
TOCTUTHYTA. MOCTaBIEHHOM CTPYKTYp AeNaeT |0OJBIIOro
3aJlauH. HEBO3MOXXHBIM  [KOJIMYECTBA
BBEITIOTHEHUE (hoHEMAaTHUYECKHUX|
[OCTABJICHHOM OLINOOK U
BaJlaum. HEMPaBUILHOTO
[POU3HECEHUS
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OTIEJIBbHBIX
3BYKOB.

OTKa3 OT OTBETA

IIpuMep NpakTHYECKOro 3aJaHNs HA INAJIOTHYECKYIO pedb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

O~NOOThA, WN -

Student A Student B
Explain the problem. ———>  Make a suggestion

Ask for clarification. / Clarify

=

Disagree. / > Make another suggestion
Agree. /

Kpurepun ouieHKH NHCbMEHHBIX padoT

(pa3an4HbIe BUABI 1€J0BBIX M CEM, AHHOTAUMHU, HHPOPMALIMOHHBbIE 0030PbI, TOKJIAAbI U

npo4.)

Kpurepun onenkn bansl

KommyHukaTHBHAs 3a7a4a perieHa, COOII0eHbl OCHOBHBIC MTPaBHIIa 5
odopMIIeHUS TEKCTa, OYEHb HE3HAUYNTEIHLHOE KOJIMUECTBO opdhorpaduiaeckux
U JIEKCUKO-TPaMMaTH4ECKUX MorperHocTel. JIornuHoe u nociie1oBaTeIbHOe
U3JI0’KEHUE MaTepuala ¢ JIeJIeHueM TeKcTa Ha ab3anbl. [IpaBunsHoe
MCIIOJIb30BAaHUE PA3IUYHBIX CPEJICTB MEepEJaur JJIOTUUECKOU CBSI3U MEKIY
OTJIEIbHBIMU YaCTSAMHU TEKCTA. Yyalluiics mokasajia 3HaHue OOJIbIIOro 3arnaca
JIEKCUKH U YCIICIIHO UCIOJIb30BANI €€ C YUeTOM HOPM MHOCTPAHHOTO SI3bIKA.
[TpakTruecku HeT ommOok. CobiromaeTcs MpaBUWIbHBIN TOPAIOK cioB. [Ipu
UCIIOJIb30BaHUM 00JIee CI0KHBIX KOHCTPYKIIMH TOMyCTUMO HEOOIIbIIOE
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KOJIMYECTBO ONMIMOOK, KOTOPBIC HE HAPYILIAIOT MOHUMaHue TekcTa. [louTn Her
opdorpapuyeckux ommobok. CoOarogaeTcs AeieHue TeKCTa Ha MPEITI0KEHUSI.
Mmeronyecst HeTOYHOCTH HE MEIIAIOT MOHUMAHHUIO TEKCTA.

KomMmyHHKaTHBHAS 3a7a4a pelieHa, HO JIEKCUKO-TpaMMaTHIECKIE
MOTPEIIHOCTH, B TOM YHUCIIE BBIXOSIIUX 32 0a30BbIi yPOBEHbB, MPEMSITCTBYIOT
HOHUMAaHUI0. MEBICIIH U3J103KECHBI B OCHOBHOM JIOTUYHO. I[OHyCTI/IMBI
OTJIeNIbHBIC HEIOCTATKH MPH JICJICHUH TEKCTa Ha a03allbl U TIPU
UCIIOJIb30BAHUY CPEJICTB Mepeadn JOTHUECKON CBSA3H MEXIY OTICIIbHBIMU
YacTsMU TEKCTa WU B popMaTe nmuchbMa. Yqanuiics UCToIb30Bal
I[OCTaTO‘IHBIfI O6’beM JICKCHUKH, JOITYCKasA OTACJIbHBIC HCTOYHOCTHU B
YIOTPeOJICHUH CIIOB MJIM OTpPaHHYEHHBIH 3armac clioB, HO 3P(GEKTUBHO U
NPaBUIBHO, C YYETOM HOPM MHOCTPAHHOTO si3bIKa. B pabore nmeercs psia
rpaMMaTHYECKHX ONIMOOK, HE MPETSITCTBYIONINX TOHUMAHHIO TEKCTA.
JlormycTiMOo HECKOJIbKO opdorpadudecKkux ommoOOoK, KOTOPEIE HE 3aTPYTHSIOT
MIOHUMaHHE TEKCTA.

KomMmyHuKaTHBHAs 337a4a pelieHa, HO A3bIKOBbIE IIOTPELIHOCTH, B TOM YHCIIE
IPY IPUMEHEHUH SI3bIKOBBIX CPE/ICTB, COCTABISAIONIMX 0a30BbIi YPOBEHD,
IPEMSITCTBYIOT HIOHUMAaHUIO TeKCTa. MBICIIM HE BCeria N3J105KEHbI JIOTUYHO.
Jlenenue TekcTa Ha ab3albl HEJOCTATOYHO MOCIEI0BATENIBHO UK BOOOIIIE
orcytcTByeT. OmmOKH B UCTIONB30BaHUH CPEJICTB MEPeaun JIOTUIECKON
CBSI3U MEXKIY OTACIbHBIMU YaCTSIMU TeKCTa. MHOT0 omubok B hopmate
MHAChbMAa. YYaluncs UCIOJIb30BAJI OTPAHUYEHHBIN 3arac CJI0B, HE BCEra
co0JIr0/1as1 HOPMbI HHOCTPAHHOTO si3bIKa. B pabote 6o yacTo BcTpevaroTes
rpaMMaTHYeCKHe OITUOKH HJIIEMEHTAPHOTO YPOBHSI, THOO OMINOKH
HEMHOT'OUYHUCIIEHHBI, HO TaK CEPBE3HBI, UYTO 3aTPYIHAIOT IOHUMAHUE TEKCTA.
Hmerorcss MHOTHE OLIMOKH, opdorpaduueckre U MyHKTyallHOHHBIE,
HEKOTOPBIE U3 HUX MOTYT IPUBOANTH K HETOHMMAHHUIO TEKCTA.

KoMmmyHnukaTuBHas 3a1aua He pemieHa. OTCYTCTBYET JIOTHKA B TIOCTPOSHUU
BbICKa3bIBaHUs. He HCIonb3yroTest cpecTBa nepeauu JIOrH4ecKoil cBa3u
MeXly yacTsMu TekcTa. @opMaT nucbma He coOIrogaeTcs. Yyauuiics He
CMOT ITPaBUJILHO UCIIOJIb30BaTh CBOM JIEKCUUECKUH 3amac JJIsl BBIpayKeHHs
CBOMX MBICJIEH MM HE 00J1aiaeT HeOOXOIMMBIM 3aI1aCOM CJIOB.
I'pammaTtudeckue npasuia He cobmronatorcs. [Ipasuna opdorpadpun u
NYHKTYalluu He COOJII0Ial0TCS.

OTKa3 OT BBIIOJIHEHHS pa6OTBI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, I would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within
the UK. We need delivery of the picture frames before the end of this month, so we would be
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grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,

Yours sincerely,

Bert Lewis

e Write an email to your customer

o

o

thanking him for the order
giving the current trade price
giving the terms of discount for payment within seven days

giving details of delivery times.

Kputepun onenkn s py0e:KHOro KOHTPOJIS

Kpurepun oneHk# BbINOJHEHUS MHCbMEHHBIX KOHTPOJILHBIX padoT

KpI/ITepI/II/I OLICHHUBAHUA KoauuectBo

OaJI0B

PaGoTra BhINIOIHEHA B TOJTHOM 00BbEME 0€3 OIMOOK U HEAOUETOB Wik uMeeT He [9-10

6onee ogHoro Henoueta. Ha Bce BOpOCH! JaHbl cosiepKaTebHbIe OTBETHI.
Hcnonp30BaH MUPOKUI AMana3oH COOTBETCTBYIOIIEH IPAMMATHKH U
aKTHUBHOI'O CJIOBAps, IOMYCKAIOTCS HEKOTOPhIe HE3HAUNTENIbHbIE OLITHOKH.
OTBeT XOPOIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMU CBSA3YIOUIMMH (Ppa3amu

1 ab3anamu.

Pabora BbINIOJIHEHA MOTHOCTHIO, HO B HeM uMeeTcst He 6osee 2-3 HerpyObIxX 7-8

omuOOK UM HepoueToB. Ha Bce BOMPOCHI 1aHbl TPaBUIILHBIE OTBETHI, HO
UMEIOTCs HebobIne HenoueThl. OTBEThl 0(OPMIICHBI HE BIIOJTHE aKKYpPaTHO,
HO ATO HE MENIAeT MOHUMaHUI0. Vcronbp30BaH onpeaeIeHHbIN Auana3oH
COOTBETCTBYIOLIEH TPAMMAaTUKHU U aKTUBHOI'O CJIOBAPS, UCIIOJIB3YEMBIX C
HECKOJBKHUMH CEPhEe3HBIMH OIMOKaMu. B OCHOBHOM OTBETHI XOPOIIIO
CTPYKTYPHUPOBAHBI C COOTBETCTBYIOIIMMH CBS3YIOIUMHU (ppazamu.

[TpaBUIIBHO BBHITIOTHEHO HE MEHEE TI0JIOBUHBI padoThl. Ha Bece Bompock! Janbl  [5-6

YIOBJIETBOPUTENBHBIE OTBETHI, HO UMEIOTCS ONPEAECIICHHBIE HEJOUETHI.
Hcronb30BaH OrpaHUYEHHBIN THANA30H TPaMMaTUKHU M AaKTUBHOT'O CJI0Bapsl,
UCIIOJIb3YEMOT0 C HEKOTOPBIMH OIIMOKAaMH, HO 3TO HE MEIIAeT TOHUMaHHUIO.
OTBeTHl HENOCTAaTOYHO aPTYMEHTHPOBAHBI U CTPYKTYPUPOBAHBI C
UCIIOJIb30BAHUEM OI'PAaHUYEHHOIO KOJIMYECTBA CBA3YIOIIUX HIIEMEHTOB.

Ha Bce Bompochl JaHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHBIEC OLUTHOKU B 3-4

UCIIOJIB30BaHUY IPAMMATUKHA U aKTUBHOT'O CJIOBAps, HO OTO HE MELIACT
NOHMMaHNI0. OTBETHI CTPYKTYPHUPOBAaHbI HEIOCTATOYHO YeTKO. Mcnonb3yercs
OTpaHUYEHHBIN AMANa30H IPaMMATUKU U CJIOBapsl ¢ YaCThIMU OLIMOKaMHU.
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[IpaBunbHO BeIONHEHO HE Oosee 20 % Beex 3ananuil. [IpaBuibHbIE OTBETHI 2
JIaHbI HE Ha BCE BOIIPOCHI, IPUYEM UMEIOTCA TpyOble OIIMOKU B
rpaMMaTHYECKOM H JIEKCHUECKOM 0(pOpMIICHUN BBICKa3bIBaHUI. OTBETHI IJI0X0
CTPYKTYPHUPOBAHBI.

[IpaBunbHO BeIONIHEHO HE O0see 10 % Bcex 3amanuii. JlaHbl OTBETHI Ha 1
OTJeNIbHBIC BOMIPOCHL. JOMyIIIeHbI 3HAYUTEIBHBIC OIIUOKH B IpaMMAaTHKE U
nexcuke. TeKCT oTBeTa He CTPYKTYPHUPOBAH.

OTBeThl HEBEPHBIE WK OTCYTCTBYIOT. 0

TunuyHble 3a1aHUS 1JI KOHTPOJIbHBIX PadoT:
- 3aKOHYUTDH CJICAYIOIIUC MTPCAJIOKCHUA
- ABJIAIOTCA JIM YTBEPKJICHUS MPaBUILHBIMU UM HEIPABUIIbHBIMHU;
- K YeMy OTHOCSATCS CJIEYIOIINE CII0BA;
- pacrpeieIuTh TTIaBHBIE UEH TEKCTA B MOPSAIKE UX CIEAOBAaHUS B HEM;
- COOTHECTH CJIOBOCOYETAHUS U3 TEKCTA C UX OINPE/IETICHUEM;
- 3aIOJIHUTD MPOOEIBI B TEKCTE CJIOBAMHU U3 MPEATIOKEHHOTO CIHCKA;
- AaTb OINPCACIICHUC HCKOTOPBIM TCPMHUHAM, U3YUCHHBIM B TEMAX,
- paccTaBUTh ab3allbl TEKCTA B UX JJOTUYECKOW MOCIIEI0BATEIbHOCTH;
- 3aKOHYUTDH MMPCATIOKCHUA CBOUMH CIIOBAMH,
- COOTHECTH TEKCT MPEATIOKEHUN U3 Pa3HbIX KOJOHOK;
- HOI[O6paTB TEPMHUHBI HCKOTOPBIM S9KOHOMUYCCKHM SBJICHUAM,
- IepPEeBO/I MPEUIOKEHUI C PYCCKOTO Ha aHTTUNCKU;

IIpumep KOHTPOJILHOM PadOTHI:

Bapmuanr 1
Task 1
Read the article below about call centres.
Choose the best sentence from A—G below to fill each of the gaps.
For each question 1-6, mark one letter.
Do not use any letter more than once.
There is an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
(2) ____. Ananalyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
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cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) __ . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

service ° symptoms ° process ° refund o eustomer-support © looking ° technician ° supervisor

I had terrible problems with a laptop | bought recently. It looked great but when | got it home it

wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and
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stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’m having problems with my laptop.
2 Can ?

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can 2
It’s WWTO 5689 THHY KLIO 9000

5 Can ?
OK, I'll be here until Spm. Use this number — 872 ...

Bapuant 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.
2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.

3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
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experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural
placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Task 3 Write an email based on the following brief. Write about 30-40 words.

You have received an email from Angela Correa giving information about the International
Medical Convention in Bogota from 14-19 October.

Write an email to Angela

* saying that you are going to attend the convention
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* explaining that you cannot stay for all five days
* asking Angela to make a reservation for you at a hotel.

Kpurepun oueHuBanusi yCTHOH pe4u (YCTHOIO 0TBeTAa)

Kpurepun

Banasl

CBoOonHOE BiaJeHHWE W3YYEHHBIM MaTepHalioM B MPEAJIOKEHHOM
cutyaruu. CopepkaHue BbICKa3bIBAaHHUS COOTBETCTBYET CHUTYyallMU
oOmienusi. PeueBas aKTHBHOCTh CTyJ€HTa OYEHb BBICOKAas, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJTHOTOM,
MOCIIEI0BATEIHbHOCTHIO u OETJI0CThIO. Bricka3biBanue
MOJIMTEMATHYECKOTO XapaKTepa, XOpOIlIO apryMEHTHPOBAHO, BbIpakaeT
CBOIO TOYKy 3peHHs. Temn peun BbICOKHMH. OTCYTCTBHE OIIMOOK
A3BIKOBOT'O XapaKTepa.

5

JlocTarouHoe BIAJCHUE H3YYCHHBIM MaTEpPHajIOM B TPEIIOKEHHON
CUTyalluu. ConepmaHI/Ie BbICKAa3bIBaHHUA B LCJIOM COOTBCTCTBYCT
CUTYyaIlMX OOINEHUS, OTIMYACTCS IOCTATOYHON CBS3HOCTHIO, TOJTHOTOU M
OeryoCThIO, XOPOIIO apPryMEHTHPOBAHO, BBIpAXKAETCs COOCTBEHHOE
MHeHue. Peub pasHooOpa3Ha, gomyckaercs 3-4 S3BIKOBBIC OIIMOKH,
UCIIPABJISIEMbIC HA OCHOBE CAMOKOPPEKIIUH.

ITonHoe BOCIIPOU3BCIACHHUC 3ayquH0171 TeMmbl. Peun YIIpOUICHHAA.
IlonmManne s3bIKa OIrpaHHUYCHO. OrBer COACPIKUT 3HAYUTCIILHOC
KOJINYCCTBO JICKCI/I‘ICCKI/IX/FpaMMaTI/I‘IeCKI/IX/q)OHeTI/I‘ICCKI/IX OIHI/I6OK,
3HAYUTCIIbHO BIIUAIOIINX HAa aACKBATHOCTD O(l)OpMJIeHI/ISI pcUn.

KommyHukaThBHas  3ajgada  pemiaeTcss Ha  ypOBHE  HEMOJHOTO
BOCHpOI/I3B€)ICHI/I$[ 110 ImaMsaTu 3aquHHOﬁ TCMBI. HeaI[CKBaTHOG
opopMmIIeHHE YCTHBIX BBICKa3bIBaHUN. OTBET COIEPKUT OobIIoe
KOJIMYECTBO OIINOOK.

KommyHukaTtuBHas 3amada He pemieHa. OTBET CONEPKUT TpyObie
CTPYKTYPHBIE i TPAMMaTHYECKHUE OITUOKH.

OTcyTCTBI/IC OTBC€Ta HUJIK OTKa3 OT HETO.

IIpumep 3axaHust AJ1s1 YCTHOIO OTBETA:
Answer the question using active vocabulary of the course:
. What does the job of an economist require?
. What kinds of jobs do people look for?
. What do some companies do to keep their employees?
. Why do people change their jobs?
. Where does a company advertise its vacancies?
. What do people who apply for a job send to a company?
. What are different ways to work?
. Why does part-time work appeal to students?
. What abilities help people to run their business?
10. What is important when a company goes global?

O©Ooo~No ok wWwN R

11. Do you agree that it’s crucial to learn about the local culture of the country you are doing

business with? Why? Why not?
12. Why are good personal relations important in business?

Kpurtepun onieHKH TeCTOBBIX 3a/1aHHUIL

IIpoLIeHT NpaBUIIbHBIX OTBETOB KonmyectBo 6amioB

95 - 100 % 10
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85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 — 54%
Menee 45%

OO0 |00 ©

IIpumep 3axaHui 1JIA TECTOBOT0 KOHTPOJISI YPOBHS YCBOEHHSI YUeOHOI0 MaTepuaJia:
Bapuanr 1
Bribepute ofuH U3 NpeasioKeHHBIX BAPUAHTOB OTBETA:

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. I work for a called Quickshoes.
a) company + b) cash-cow c¢) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent Db)invented c¢)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money  b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c¢) hired d) promoted
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15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman  b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + ¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a) for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + D) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work; is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuant 2
1. 1 met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far
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5. What do you do ..... a living?
(a) for (b) at (c) in (d) from

6. Pushkin was born .... 6 June, 1799.
(@) on (b) at (c) in (d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? ltis ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (c) don’t visit often (d) often not visit

15.1.... a terrible cold after walking my dog in the rain.
(@) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(@) terrified (b) terrific (c) terrible (d) terrifying

17. I twisted my ankle! — Oh, dear! You should ...
(@) puta bag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking
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21. Susan ..... an absolutely gorgeous dress at a sale yesterday!

(a) bought (b) brought (c) thought (d) sought

22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeToanuyeckne MaTepUuaJibl, ONpeaessonme nNnpoueaypbl OeHMBAHUS 3HAHUNA, YMEHUI,
HABBIKOB M ONBITA 1eSITEJIbHOCTH, XapAKTEePU3YIOIIUX 3TANbl GOPMUPOBAHMS
KOMIIeTeHINH

OneHka 3HaHUM, YMEHUM 1 HaBBIKOB, XapaKTepU3yrolias dTanbl ((OpMUPOBAHHS KOMIIETCHLIUN B
paMKax U3ydyeHMsl JUCHMIUIMHBI OCYLIECTBISIETCS B XOJE€ TEKylled H IPOMEXKYTOUYHOM
aTTeCTalui.

Texymas arTecranyst NPOBOAUTCA B COOTBETCTBUM ¢ [lomokeHneM o Tekylleill arrectanuu
oOydaroluxcst Mo mporpamMmmaM BbICHIEr0 oOpa3zoBaHUsl balkupckoro rocyaapcTBEHHOTO
yHUBepcuTeTa. Tekymias aTTecTalus NpoBoauTcs B Qopme(ax): yCTHOro  ompoca
(MHIUBUYadbHBIA OMNpPOC, JOKJIAIbl, IPE3EHTAIMH); NHUCbMEHHBIX paldoT (KOHTPOJBHBIE,
BBITIOJIHEHHE TPAKTHUKO-OPUEHTUPOBAHHBIX 3aJlaHMif); TecTupoBaHus. Kpurtepuu oleHUBaHUSA
NIPUBEICHBI BHIIIIE.

[TpomexyTouHast arrectaiusi MPOBOJUTCS B COOTBETCTBUM ¢ [lojokeHHMEM O MPOMEXYTOUHON
aTTecTaluy oOy4aroluXcs 1o MporpaMmmam BBICIIET0 00pa30BaHHUS.
KoHTponbHO-U3MepUTENbHBIE MaTepuallbl MPOMEKYTOUHOM aTTecTalMM BKIOYAIOT B ce0s
TEOPETUYECKHE BOIPOCHI, IO3BOJISIONIME OLEHUTh YPOBEHb IMOJIYYEHHBIX 3HaHUM U
npakTHdeckoe(re) 3amaHue(s), TMO3BOJSIONIEe(Me) OICHUTh CTENeHb C(HOPMHPOBAHHOCTU
YMEHMH H(MIJIM) HABBIKOB, U(WJIN) OTIBIT JESTEIBHOCTH (B (pOpMeE TecTa U YCTHOTO BBICTYIUICHHUS).
[Ipu olEeHMBAaHUM HCIIONB3YIOTCS KAayeCTBEHHBbIE IIKalbl OLEHOK. Kpurepuu OleHUBaHUS
NIPYBE/ICHBI BHIIIIE.

4.3 PedTHHI-ILIAH JUCIUILIHHEI

Cwm. mpunoxenue 1

5.Y4ebHo-MeToAMYECKOE U HH(OPMALIMOHHOE 00ecTiedeHue JUCITUTIMHBI

5.1. IlepeyeHb OCHOBHOM M JONOJHUTEIBHON Y4e0HOM JIUTEPaTypbl, HEOOX0AMMOM 115
OCBOCHMS JMCIUILIHHBI

OcHoBHas1 IMTEpaTypa
1. Jlo6anosa, E.M. An English course for students of finance : yue6HO-MeTOMUECKUIA
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MeJlarorM4eCcKuil rocyJapCTBEHHbIN yHUBepcuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : ui. -
bubnmorp. B kH. - ISBN 978-5-4263-0358-4 ; To xe [Dnekrponnslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847

3. Smmna, T.A. English for Business Communication=AHTTUIACKHIA S3BIK AT I€JIOBOTO
obmenus : yaeonoe nocodbue / T.A. Smmuna, JI.H. XKarkun. - 2-¢ u3z., crep. - Mockga :
WznatensctBo «@nuHTan, 2016. - 111 c. - ISBN 978-5-9765-0335-9 ; To xe [ DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=57951

4. HlInsxosa, B.A. AHMHIACKHI SI3BIK JIJIs1 3KOHOMUCTOB: yueOHuK / B.A. I1lnsixoBa,
O.H. I'epacuna, FO.A. I'epacuna. - Mocksa : 3gaTenbcko-Toprosast kopropanus «/lanmkos
u K°, 2016. - 296 c. : Tab. - (YueOnble u3ganus it 0akanaBpoB). - bubiuorp. B KH. -
ISBN 978-5-394-02222-7 ; To xe [ DneKTpoHHBIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=453342 (14.10.2018).

JonosHuTe/ILHAS JIUTEpPATypa

5. Jposnosa, T.1O. Student's Grammar Guide: CripaBOYHHK IO TpaMMaTUKE aHTJIUHCKOTO
s3bIKa B Tabymnax : yaeoHnoe mocodbue / T.1O. [Ipo3nosa, B.I'. Maunoga. - 2-¢ u3., HCcrpas. u
not. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tabx., cxem. - ISBN 978-5-94962-
009-0 ; To ke [ DneKTpOHHBIHA pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

6. Komapos, A.C. A Practical Grammar of English for Students=IIpakTrueckas rpammaTrka
AHIJIMICKOTO SI3bIKA 11 CTYIEHTOB : yueOHoe nocobue / A.C. Komapos. - 3-e u3z., crep. -
Mocksa : U3marenbctBo «@aunaTa», 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[DNeKTpOHHBII pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

7. Hanuesckas, O.E. English for Cross-Cultural and Professional
Communication=AHTTUNACKUHN A3bIK 111 MEKKYJIBTYPHOTO U MPOPECCUOHAIBHOIO OOLIEHUS
: yuebHoe ocobue / O.E. JlanueBckas, A.B. Manés. - 6-e uzn., crep. - Mocksa :
WznatensctBo «@muHTa», 2017. - 192 c. - ISBN 978-5-9765-1284-9 ; To xe [ D1eKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=93369

5.2. [lepeuenb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKANIMOHHOM ceTu «AHTEepHeT» U
NMPOrPaMMHOI0 ol0ecriedeHnsl, He0OXOAUMBIX JIs1 OCBOCHMS TN CHUILTHHBI

Ne  |HammenoBanme MHTEpHET-pEcypca Ccrinka (URL) Ha

HuTepHeT pecypce

1.PecypcHblii caliT n3gaTenscTBa «MaKMHIIITaH www.macmillan.ru

2.[ToKOBBIE CIIOBAPH aHTIIMHCKOTO A3bIKA http://oxforddictionaries.c

om
http://www.macmillandict

ionary.com/
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3, Learning English. CaiiT mjist u3y4aroniux aHTITMUCKAN S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur

es/lingohack

4BuieoypoKH 10 pa3HbIM acleKTaM aHTIIMHCKOTO SI3bIKa Wwww.engvid.com

5.2neKkTpoHHBIN coBaph MynbTHTpaH

www.multitran.ru

1. basa maHHBIX MEpHOAMUYECKUX HM3JaHuil Ha Iutatdopme EastView:
«BecTHHKM MOCKOBCKOTO yHHBepcuTeTay, «M3maHus 1O OOIIECTBEHHBIM H
ryMaHUTapHbIM Haykam» - https://dlib.eastview.com/

2. WNupopmanronHas

cucreMa «EIII/IHOG OKHO A0CTyIa K

obpasoBaTenbHBIM pecypcamy - http://window.edu.ru

3. Hayunas JJIEKTPOHHAs
http://elibrary.ru/defaultx.asp

4. DJIeKTpOHHAas
oubnmoreka onnaita» — https://biblioclub.ru/
5. DJIeKTpOHHAas

https://elib.bashedu.ru/
6. DneKTpoHHass OWOIMOTEeUHass cucTeMa wu3jaTenbcTBa «JlaHb» —
https://e.lanbook.com/

1. ONEeKTPOHHBIN

http://www.bashlib.ru/catalogi.

8. ApxuBbl HaydHBIX OKypHajioB Ha miaarpopme HOUKOH
(Cambridge University Press, SAGE Publications, Oxford University Press) -
https://archive.neicon.ru/xmlui/

9. U3 parenscTBO

https://www.annualreviews.org/
10.  UszmarennctBo «Taylor&Francis» - https://www.tandfonline.com/
11. Windows 8 Russian. Windows Professional 8 Russian Upgrade
Horosop Ne104 ot 17.06.2013 r. JIunen3uu 6eccpouHsle.
12.  Microsoft Office Standard 2013 Russian. [oroBop Nell4 ot
12.11.2014 r. JIunieH3uu GeccpoyHBIe.
13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade.
JHorosop Ne 104 ot 17.06.2013 r. JIuniensun 6eccpoynbie
14.  Cucrema nieHTpann3oBaHHOro TectupoBanus baml'y (Moodle)

Karajaor

oubimoreka eLibrary.ru -

OoubaMoTEeUYHas CHUCTCMa «yHI/IBepCI/ITeTCKa}I

oubimuoreunas cucrema «9Ob Baml'Vy» —

bubmmorexu baml'V —

«Annual Reviewsy -

6. MaTepuajnbHo-TeXHHYecKas 0a3a, HeOOX0AMMAsI VISl OCYLIECTBJIEHUsI
00pa30BaTeJILHOIO MPOIEcca MO TUCIIUNIHHE

HanmeHoBaHMe CTIEUATN3NPOBAHHBIX
ayJANTOPHIi, KAOMHETOB, JIA0OpPaTOPHIi

Bup 3ansumii

HauMeHoBaHue oﬁopy}lona}mn,
nmporpaMmmMHoro obecreyeHust

YuebHaa ayauTopusi A8 NPOBEACHHSA
3aHATHI ceMuHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122 , 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,

HpaKTI/I'{eCKI/Ie/CeMI/IHapCKI/Ie
3aHATUA

VYuebHast Mebenb, TOCKa, IIPOSKINOHHBINA AKpaH,
MPOCKTOP, NEPCOHAIIBHBIC KOMITBIOTCPHI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JIunensuu — 6eccpoyHble.
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309, 311a, 3118, 312.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 1. JInuensun —
OeccpouHbIe.

3. CucreMa LEHTPAIU30BAaHHOTO TECTHPOBAHUS
bamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YuebHaa ayauTopusi A8 NPOBEJCHHSA
rpynnoBbIX " NPaKTHYECKHX
KOHCYJbTalui, ydyeOHas ayaiuTOpUs s
TEeKyIero KOHTPOJISI H MPOMEeKyTOYHOI
arrectamuu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220, 221,
222, 301, 305, 307, 308, 309, 311a, 3118,
312.

I'pynnosere u
IIpakTrueckue
KOHCYJIbTallUH, TEeKYIIMH

KOHTPOJIb ¥ MPOMEXKYTOUHAsS
aTTeCTalHs

VYuebHas MeOenb, TOCKa, IPOSKINOHHEINA AKpaH,
MPOEKTOP, IEPCOHAIBHBIE KOMITBIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JIunensuu — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
OeccpouHbIe.

3. Cucrema HOCHTPAJIM30BAHHOI'O TECTHUPOBAHUS
bamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

Ilomemenuss  Aad  €caMOCTOATEIbHOM
padoTbi: 302 YHUTATBHBINA 3an
(TyMaHUTapHBIA KOPITYyC).

CamocrosTenbHas padborta

YueOnas Mebenb, MepCcOHANBPHBIE KOMIBIOTEPH B
kommiekre HP, MoOHOONOK, mepcoHaNBHBIN
KOMITBIOTEP B KOMILIEKTE MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upqgrade. Torosop Ne 104 ot 17.06.2013
r. JInnensun — GeccpovHsIe.

2. Microsoft Office Standard 2013 Russian.
Horosop Ne 114 ot 12.11.2014 r. JInueHsun —
OeccpouHbIe.
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PeliTHHr-IJIaH TUCHUIINHBI
KVHBTVDa JCJIOBOI'O 06H.[6HI/IH Ha MTHOCTPAHHOM S3BIKC

Hanpasnenne 38.03.01«Oxonomukay, HanpasmeHHOCTS (Ipodruth) « DUHAHCH U KPEIUT»

[Ipunoxenue 1

Kypc 4 ., cemectp 7
Buabl yueGHoii nesiTeIbHOCTH bazn 32 Yuco 3amaHuii 3a baner
CTYAEHTOB KOMIpETHOE CEMECTp Munumans | Maxkcumais
3aJaHue . "
HBIN HBI
Monayas 1
Texkymmuii KOHTPOJIL 25
1. IIpakTuueckue 3a1aHus 5 5 25
Py06e:kHbIii KOHTPOJIb 25
1. [TuceMeHHast KOHTPOJbHAs paboTa 10 1 10
2. TecTOBBIN KOHTPOJIb 10 1 10
3. YcrHas pedb 5 1 5
Monayas 2
Texkymuii KOHTPOJIbL 25
1. IlpakTHueckue 3a1aHus 5 5 25
Py0e:kHbIN KOHTPOJIb 25
1. [TuceMeHHass KOHTPOJBbHAS paboTa 10 10
2. TecToBBIi KOHTPOJIb 10 10
3. YcrHas peub 5 5
IoompurenabHbie 0aJ1bI 10
1. BrimosnHeHUe TOKJIaI0B HA 331aHHYIO 5 1 5
TeMy
2. [lyOnukanus crateit 5 1 5
IHocemaemoctn
TTocemaemocTs neknu
[NocemaeMocTh MPaKTHYECKNUX 3aHATHH -10
HTOroBblii KOHTPOJIb: 3aueT
HUTOrO: 110
PeliTUHI-IIJIaH TUCHHUIIINHBI
KynbTypa /1e10Boro o0uieHns: Ha HFHOCTPAHHOM SI3BbIKE
Hanpasnenne 38.03.01 «Dxonomuka», HanpasneHHoCTh (Ipodiib) «DUHAHCH M KPEIUT
kypc 4 ,cemectp_ 8
Buabl yueOHoii 1esITeILHOCTH bazr 32 Ywuciio 3agaHuim 3a banet
CTYAE€HTOB KOHKPETHO ceMecTp Munumans | Makcumanb
3aaHMe s .
HBIN HbIii
Moayas 1
Texkymuii KOHTPOJIb 20
1. Tlpaktuueckue 3a1aHus 5 4 20
Py06e:kHblii KOHTPOIb 15
1. IlucbMeHHAas KOHTPOJIbHAS paboTa 10 1 10
2. YcTHas pedb 5 1 5
Mopnyas 2
Texymuii KOHTPOJIbL 20
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1. IIpaktuueckue 3a1aHus 5 20
Py06e:kHbIii KOHTPOJIb 15
1. TecTOBBIN KOHTPOJIb 10 10
2. YcTHas peyb 5 5
IoompuresbHbIe 6AJIBI 10
1. BrinosiHeHUE NOKIa10B Ha 3aaHHYIO 5 5
TeMy

2. [TyGnukarws crateit 5 5
IMocemaemocts

ITocemaeMocCTb neKLui

ITocemaeMocTh NPaKTHUECKUX 3aHATHH -10
HToroBelii KOHTPOJIL: JK3aMeH 30
HUTOI'O: 110
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