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1. Ilepedyenb mNJIAHMPYEMBIX pe3yJbTATOB OOy4YeHHMs MO JUCHUILVINHE, COOTHECEHHBIX C

IJIAHMPYEMbIMH Pe3yJIbTATaMM 0CBOEHUsI 00pa30BaTeIbHON MPOrpPaMMbI

B pe3ynbrare ocBoeHs1 00pa30BaTeIbHOM MPOrpaMMbl 00 yUYaIOUTHIICS JT0JKEH OBJIA/IETh
CIICAYIONIMMU Pe3yJbTaTaMu 0O0yUEHHsI 10 JUCIUTUTNHE:

Pesynbrarsl 00yueHus dopMupyemast KOMIIETEHIIHS [Ipumeua-
(c ykazaHueM KoJia) HUE
3HaHus 3HaTh: OIIK-1 TOTOBHOCTB K
0COOEHHOCTH JICJIOBOTO M HAYYHOTO | KOMMYHUKAIIMM B YCTHOHW U
OOIIEeHUs Ha MHOCTPAHHOM SI3bIKE | MMCBMEHHOM  ¢opmax  Ha
JUIsL pelieHus] MPOo(EeCCHOHANBHBIX | PYCCKOM ¥ HWHOCTPAaHHOM
3ana4 B chepe MCHEKMEHTA. S3pIKaX N7 pEelICHUs 3ajad
npo¢eCCHOHAIBHON
JIeITEIIbHOCTU
3HaTh: IK-6 cnocobHOCTE 00001IaTH
METOJIOJIOTUIO HAyYHOTO IMOMCKA, | M KPUTHYECKH  OIICHHUBAThH
00001IeHNS, KPUTHYECKON OLICHKH | PE3yJIbTATHI HCCIIeIOBaHUI
pelieHus MpodlieM yIpaBleHUs, | aKTyalbHBIX npooiaem
W3JIOKCHHBIX HAa HMHOCTPAHHOM | yIIPaBJICHHS, MOJTyYCHHBIC
SI3BIKE. OTE€YECTBEHHBIMU u
3apyOeKHBIMU
HCCIIEN0BATESIMU
YMmenus  |YMeETh: OIIK-1 TOTOBHOCTD K
OTIpEIeTIATh BUJIbl | KOMMYHUKAllMU B YCTHOM U
KOMMYHHKATHBHBIX ~CHUTyallud B | MUCbMEHHOW  ¢dopMax  Ha
JEJIOBOM M HAay4YHOM OOIICHHH; | pyCCKOM W HWHOCTPaHHOM
COCTaBIISITh HAy4YHbIC M JCIOBBIC | A3bIKAX JJIsi PEIICHHS 3ajad
JOKYMEHTBHI, BECTH JUANOr U | MPOPecCHOHANTBHON
MOJTMJIOT MPOOJIEMHOT0 XapakTepa. JIEITEILHOCTH
VYMeTh: IK-6 cnoco6HOCTE 00001IaTh
KpEaTHUBHO OCMBICIUBATh M| W KPUTHYCCKH  OICHUBATH
UHTEPIIPETUPOBATh  HAYYHYID U | pe3yJbTaThl HCCIIeIOBAHU I
HAYYHO-TTPAKTHICCKYIO aKTyaJTbHBIX pooJieM
uH(pOpPMAIIHIO no  mpoOjemMaM | yrmpaBlIeHUs, MOJTy4eHHBIE
yIpaBlIeHUS  HAa  WHOCTPAHHOM | OTEYECTBEHHBIMH u
SI3BIKE. 3apyOeKHBIMU
HCCIIEIOBATENISIMU
Brane- Brnanets: OIIK-1 TOTOBHOCTH K
HHUS HaBBIKAMH YCTHOPEUYEBOTO ¥ | KOMMYHUKAIlMd B YCTHOW U
(HaBBIKM / | MHUCHMEHHOPEYEBOTO IHCKYpCOB B | MUChbMEHHOH  Qopmax  Ha
OIIBIT HAydHOM ¥ JICJIOBOM acCIleKTax, | pPyCCKOM H  HHOCTPAaHHOM
JEeSTeNIbH | MEXXKYJIbTYPHOW  KOMMYHUKAIIUU | SI3bIKaX JJs pENICHUs 3ajad
OCTH) Ha MHOCTPaHHOM Ss3bIke B cdepe | mpodeccuoHaIbHON
MEHEI)KMEHTA. JIeITeIIbHOCTH
Bnaners: IK-6 cmocobHOCTE 00001IATE
METOJI0JIOTHEM U KPUTHYECKH  OIEHUBATh
JICMOHCTPAIHH/OTTUCAHUS Pe3yIIbTaThI HCCIIEIOBAHUI
pE3yNbTAaTOB, MOMYUYEHHBIX B XOJI€ | aKTyalbHBIX npobieM
W3YICHHUS PE3YJIBTATOB | yIIPaBJICHHS, MOJTyYEHHBIC
HCCIIeIOBAHUS npo0JieM | OTeUYeCTBEHHBIMU u
VIOpaBJIeHUsT HAa  HHOCTPAHHOM | 3apyOCKHBIMHU




| s3miKe. | mccnenoBarensvu |

2. lleJb 1 MeCTO JUCHMIJIMHBI B CTPYKTYype 00pa3oBaTeIbHOI POrpaMmsbl

Huctumumna «I[IpodeccrnonanbHas KOMMYHHUKAIMS HA HHOCTPAHHOM SI3bIKE» OTHOCHUTCS K
BapHaTUBHON YacCTH.

[Tpu ounoit popme 0OyueHUsT TUCHUILIMHA H3y4yaeTcs Ha 1 Kypce BO 2 cemecTpe W Ha 2
Kypce B 3 cemecTpe, Ipu 3a04HOM — B 2 U 3 ceccusax 2 Kypca u 2 ceccuu 3 Kypca.

Henbto yuebHoOM nucuurunabl «lIpodeccronanbHa KOMMYHHUKAIMs Ha WHOCTPAaHHOM
S3BIKE» SBISIETCA (DOPMUPOBAHKE Y CTYIEHTOB 0a30BbIX ()yHJAMEHTAIbHBIX 3HAHHWNA MO BOIPOCAM
JICJIOBOTO M HAYYHOTO OOIICHUS MTPH B3aUMOJICHCTBUU C UHOCTPAHHBIMU MTAPTHEPAMH.

JIisi OCBOGHUS JUCHUIUTUHBI HEOOXOJUMBI KOMIIETCHLUH, C(HOPMHUPOBAHHBIE B PaMKax
U3YYEHHUS CIeAYIOUNX TUCHUIUINH: «HOCTpaHHbBIN S3bIK B mpodeccuoHanbHol chepe», «Kpocc-
KYJIBTYPHBII MapKETHHI».

Hucuumnuna «IIpodeccronanbHas KOMMYHUKAIUS Ha HMHOCTPAHHOM SI3bIKE» SIBISIETCS
HEO0OXOIUMOM JUIsl YCTIEIIHOTO MPOXO0KIEHHUS MPAKTUKKU U FOCY1apCTBEHHON UTOMOBOM aTTECTallUU.

3. Conep:xxanue padoyeil mporpaMmbl (00beM THCHUILIUHBI, THIBI U BUAbI Y4eOHBIX
3aHATHI, yueOHO-MeToAnYecKoe ofecrieyeHre CaMOCTOSITeIbHOI padoThl 00y4arOIINXCS)



MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKHUPCKUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

mucuutuinael [IpodeccrnonanbHast KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE
Ha 2 CeMecTp
O04YHOU (hOpMBI O0yUEHUS

Buna pa6otsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinabl (3ET / gacos) 1/36
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPeIo aBaTesiem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 24
J1a00paTOPHBIX

JIpyrux (rpynmnoBasi, UHAUBUYyajdbHasi KOHCYJIbTALUS U UHBIE BUbI
y4eOHOM eATeIBHOCTH, IPEAYCMaTPUBAOIIHE PA0OTY 00YUAIOIIUXCS C
MIPEIoaBaTeIIeM ) 0,2

Y4eOHBIX 4acOB Ha CAMOCTOSITEIbHYIO paboTy oby4atommuxcs (CP) 11,8

V4eOHBIX YaCOB Ha MOJATOTOBKY K
sKk3aMeny/3adety/muddepermuporanHomy 3adety (KoHTpon)

®opma(bl) KOHTPOJIS:
3auer 2 cemecTp




dopma U3ydeHHUS] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
[IPaKTUYECKUE 3aHATUS, CEMUHApPCKUE

JIOTIOJTHATEIbHASA 3aganus no YCIIEBAEMOCTHU

Ne S2HATHA, 1aGopaTopHLIe paboTl, auTeparypa, CaMOCTOSITEIIBHOU (KOJIJIOKBUYMBI,
Tema u conepxanue camocCTosITeNIbHasl padoTa U TPYAOEMKOCTh
n/m pekoMeHayemMas pabore KOHTPOJILHEIE
( acax) CTyJleHTaM (HoMepa CTYCHTOB paboThI,

U3 CIIHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP CP TeCTHI H T.11.)

1 2 3 4 ) 6 7 8 9
Moayan 1. Different aspects of career development.

1. | Managemtnt an Overview 4 1,6 lctp. 4 BriOparts cratsio u3 [IpoBepka BHIIOTHEHUS
Career development and assessment. 3,ctp. 8 breakingnewsenglish. | npaxkTu4eckux 3amaHuit
Discussing different aspects of career 4, cp. 7 COM, MMOATOTOBUTH
development. Ha YTEHHE U
Functions of appraisal meetings and MePEBO, BBIIKCATh
performance reviews. 15 HE3HAKOMBIX

CJIOB, BBIYUUTb.

2. | The Concept of Strategic Management 4 1,6 l.ctp. 5 BriGpaTh BUIEO 13 AHanus3 TekcrTa, TECT
The greening of business. 3,crp. 8 ted.com, BeinmcaThb
Understanding the role of environmental 4, ctp. 9 HE3HAKOMEIE CJIOBA,
issues for business. BBIYUYUTb,

Measuring a business’s environmental IIOTOTOBUTH Ha
footprint. nepeckas.

3. | Financial reporting. 4 1,6 l,ctp. 6 BriOpaTh cTaThio U3 [MpoBepka KOHTPOJIbHOM
Talking about international financial 3, ctp. 10 breakingnewsenglish. paboTsl
reporting standards. 4, crp. 11 COM, MMOJArOTOBUTh

Ha YTCHHEC U

TNEPEBO, BBIITUCATH

15 He3HAKOMBIX

CJIOB, BBIYUUTb.
Monayas 2. Importance of Research and development.

4. | Managerial Knowledge, Skills and 4 1,6 2,c1p. 5 Bri6path craThio u3 [IpoBepka akTHBHOTO
Performance 3,crp. 12 breakingnewsenglish. | cnoBaps, ananus Tekcra
Research and development. 5, ctp. 20 COM, TTOATOTOBUTH
Discussing the importance of R&D as a Ha YTEHHE U
business strategy and as factor in MEPEBOI, BBIMCATH
country’s economic development. 15 HEe3HAaKOMBIX




CJIOB, BLIYUUTb.

Managerial Job  Types  Defining 4 1,6 2, ctp.7 Bri6pats Buzeo u3 Tecr
Operations Management 3, cTp. 13 ted.com, BeInmcath
Intelligent marketing. S, crp. 22 HE3HaKOMBIE CJIOBA,
Looking at the history of marketing. BBIYYHTb,
Understanding new trends in marketing. MOATOTOBUTH Ha
IepecKas.
Defining Operations Management 4 3.8 2, ctp.8 Bri6paths craThio U3 IpoBepka KOHTPOIBHO#M
The future of work. 3, ctp. 14 breakingnewsenglish. paboThI IO MOIYITIO
Talking about the changing world of 5, ctp. 22 COM, MMOATOTOBUTH
work. Ha YTEHHE H
Comparing different types of MEePEBOI, BBIMKCATh
employment. 15 HE3HAKOMBIX
CJIOB, BBIYUUTb.
BCEI'O YACOB 24 11,8




MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA
COJEPXKAHUE PABOYEM ITPOI PAMMBI
nucuuiuiveel [IpodeccuonanbHast KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE

Ha 3 ceMecTp
O4HOU (hOpMBI 0OyUEHUS

O0bem
Bua pa6orsl

AU CHHILTHHBI
O6mas Tpynoemkocts aucuuruiabl (3ET / gacoB) 5/180
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPEIo aBaTesem:
JIEKIIAH
NPAaKTUYECKUX/ CEMUHAPCKUX 40
71a00paTOPHBIX
npyrux (TpynmoBasi, MHIUBUIyadbHast KOHCYJIbTALUS U UHBIC BUIBI
y4eOHOM e TeILHOCTH, IPEyCMaTPUBAIOIINE padOTy 00yJarOIIUXCsI
C TIpenojiaBaTesieM) 1,2
Y4eOHBIX 94acOB Ha CAMOCTOSTEIbHYIO0 paboTy obydaromuxcs (CP) 84,8
Y4eOHBIX YacOB Ha MOJATOTOBKY K
sKk3aMeny/3auety/muddepernupoanHomy 3auery (KoHTpon) 54

®dopma(bl) KOHTPOJIS:
DK3aMeH 3 cemecTp




dopma U3ydeHHUS] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
[IPaKTUYECKUE 3aHATUS, CEMUHApPCKUE

JOIIOJIHUTEIbHASA 3agaHus 1o YCIIEBAEMOCTHU

Ne S2HATHA, 1aGopaTopHLIe paboTl, auTeparypa, CaMOCTOSITEIIBHOU (KOJIJIOKBUYMBI,
Tema u conepxanue camocCTosITeNIbHasl padoTa U TPYAOEMKOCTh
n/m pekoMeHayemMas pabore KOHTPOJILHEIE
( acax) CTyJleHTaM (HoMepa CTYCHTOB paboThI,

U3 CIIHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP Cp TeCTHI H T.11.)

1 2 3 4 ) 6 7 8 9
Moayas 3. Demographic trends

1. Strategie Human Resovirse 6 13 2,ctp. 27 BriOparts cTatsio u3 IIpoBepka akKTUBHOTO
Management (HRM) 4, ctp. 13 breakingnewsenglish. CIIOBApSL, TECT
Mergers and acquisitions. 5, ctp. 20 COM, MMOATOTOBUTH
Understanding  the language of Ha YTEHHE U
mergers and acquisitions. MEePEBOI, BBIKMCATh
Talking about different forms of 15 He3HAKOMBIX
mergers and acquisitions. CJIOB, BBIYYHTb.

2. How Leaders Inluence Others 6 13 2, ctp. 28 Bsi6pats BuICO M3 [IpoBepka BBIMTOTHEHUS
Markets. 4, ctp. 15 ted.com, BeImucaTh [IPAKTUYECKUX 3aJaHUH
Talking about types of markets. 5, ctp. 23 HE3HAKOMBIE CJIOBA,

Understanding market mechanisms. BBIYUYUTb,
IIOATOTOBHUTH HA
TNEPECKA3.

3. Demographic trends. 6 13 2, ctp. 28 BriOpaTh cTaThio U3 [MpoBepka KOHTPOJILHOM
Describing demographic trends. 4, ctp. 17 breakingnewsenglish. paboTHI 0 MOYITIO
Discussing measures for dealing with 5, ctp. 24 COM, MMOJArOTOBUTh
demographic change. Ha YTEHHE U

TNEPEBO, BBIITUCATH

15 He3HAKOMBIX

CJIOB, BBIYUUTb.
Monayas 4. Risk management.

4, Control as a Management Process 6 14 1, ctp. 35 Bri6path craThio u3 AHanu3s TeKkcTa, TeCT

Supply chain management. 2, cTp. 43 breakingnewsenglish.
Using the language of logistics and 5, crp. 32 COM, TTOATOTOBUTH
supply chain management. talking Ha YTEHHE U
about the stages of the supply chain. MepPEBOI, BBIIKMCATH
15 He3HaKOMBIX
CJIOB, BEIYYUTb.
5. The Nature  of  Managerial 8 14 1, ctp. 37 Bri6parts BuICO M3 IIpoBepka BBIMTOTHEHUSI

10




Communication 2, cTp. 44 ted.com, BeInuCaTh NPaKTHYECKUX 3aaHUH
Risk management. 5, ctp. 33 HE3HAKOMBIE CJIOBA,
Discussing the importance of risk BBEIYYHUTb,
management. HOATOTOBUTH Ha
Talking about different types of risk. mepeckas.
The Nature  of Internetional 8 17,8 | 1, crp. 38 Bri6parths craThio U3 IpoBepka KOHTPOIIBHO#M
Management 2, ctp. 46 breakingnewsenglish. paboThI TI0 MOIYITIO
Intellectual property. 5, ctp. 34 COM, TTOATOTOBUTH
Distinguishing  between  different Ha YTEHHE U
intellectual property rights. NepeBO, BBIHUCATh
Understanding legal language. 15 He3HAKOMBIX
CJIOB, BBIYUUTb.
BCEI'O YACOB 40 84,8

11




MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

mucuutuiaHel [TpodeccrnonanbHasi KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE
Ha 2 Kypc
3a04HOM (OpMBI OOYICHHS

Bun paéorsl O0beM TUCIUNIINHBI
O6mas Tpynoemkocts auctutuinabl (3ET / gacos) 2/144
Y4eOHBIX 4aCOB Ha KOHTAKTHYIO pabOTY C MPENOJIaBaTeIIeM:
JICKIUN
MPAKTHYECKUX/ CEMHUHAPCKUX 12
712a00paTOPHBIX

Ipyrux (rpynmnoBasi, UHIUBUIYyalbHasi KOHCYJIbTALMS U UHBIC BUIBI
y4eOHOI eI TENbHOCTH, IPEAyCMaTPUBAIOIINE paObOTy 00yJaroImuXxcs ¢

MIPETO0/IaBaTEIIeM) 0,2
V4eOHBIX YaCOB Ha CaMOCTOSTENIbHYIO padoty obyuaronuxcs (CP) 115,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K

sK3ameny/3auety/muddepenmpoannomy 3auery (Kontpon) 4

®opma(bl) KOHTPOJIA:
3auét 3 ceccus 2 Kypc

12




dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas U KOHTPOJIA
[PAKTAYECKUE 3aHATUSI, CEMUHAPCKUE

JIOTIOJTHUTEIIbHAS 3agaHus Mo YCIEBAEMOCTH

Ne 32HATHA, 1aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/T pexoMenayemast pabore KOHTPOJIbHbIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (HoMepa CTYICHTOB paboThI,

13 CIIHCKA) KOMIBIOTEPHBIE

JIK I[TP/CEM JIP Cp TeCThl U T.1.)

1 2 3 4 5 6 7 8 9
Monyas 1. Career development and
assessment.

1. Career development and assessment. 1 9 Lctp. 4 Bri6path cTaThio U3 IIpoBepka akTHBHOTO
Discussing different aspects of career 3,crp. 8 breakingnewsenglish. | cnoBapsi, ananu3 Tekcta
development. COM, TOATOTOBUTH

Ha YTCHHUC U
MEPEBOA, BBIIIUCATD
15 HE3HAKOMBIX
CJIOB, BbIYYUTb.

2. Functions of appraisal meetings and 1 9 4, ctp. 7 Bribpath BUzieO 13 [IpoBepka BBIMOTHEHHS

performance reviews. ted.com, BeinucaTh MPaKTHYECKUX 3aTaHHH
HC3HAKOMBIC CJIOBA,
BbIYYUTb,
IIOATOTOBUTH Ha
IIepecKas.

3. The greening of business. 1 9 l,ctp. 5 BriGpaTh cTaThio U3 Tect
Understanding the role of 3,ctp. 8 breakingnewsenglish.
environmental issues for business. COM, MOATOTOBHTH

Ha YTCHHC U
MEPEBOA, BbIIIUCATH
15 He3HAKOMBIX
CJIOB, BBIYYUTb.
Moayas 2. Financial reporting.

4, Financial reporting. 1 10 4, ctp. 9 BriOpaThb cTaThio U3 [IpoBepka BBIOIHEHHS
breakingnewsenglish. | mnpakTuueckux 3ananuit
COMm, MoATrOTOBUTH
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Ha YTE€HUE U
TIEPEBO/I, BBIIHCATh
15 He3HAKOMBIX
CJIOB, BBIYYHTb.

Talking about international financial
reporting standards.

10

L,ctp. 6

Bribpats Buzmeo u3
ted.com, BeimucaTh
HE3HaKOMBIE CJIOBA,
BBIYYHTb,
HOATOTOBUTH Ha
nepeckKas.

IIpoBepka akTUBHOTO
CJIOBApsI, aHAJIN3 TEKCTA

Measuring a business’s environmental
footprint.

11

3, ctp. 10
4, ctp. 11

Bri6path craThio U3

breakingnewsenglish.

COMm, MoAroTOBUTH
Ha YTCHHUE U
IEPEBOJ, BBINUCATD
15 He3HAKOMBIX
CJIOB, BEIYYHUTD.

IIpoBepka KOHTPOIbHON
paboTHI IO MOYITIO

Moayas 3. Research and
development.

Research and development

2,ctp. 27
4, ctp. 13

Bri6path craTpio u3

breakingnewsenglish.

€COM, MOArOTOBUTE
Ha YTEHUE U
MepPeBO/I, BBIIHCATh
15 HE3HAKOMBIX
CJIOB, BBIYYHTb.

Tect

Discussing the importance of R&D as a
business strategy and as factor in
country’s economic development.

5, ctp. 20

Bri6pats BUcO U3
ted.com, BeimucaTs
HE3HAKOMEIE CJIOBA,
BBIYYHTH,
[IOATOTOBUTH Ha
nepeckas.

IIpoBepka BbINOIHEHUS
MPaKTUYECKUX 3aJaHUI

Intelligent marketing.

2, cTp. 28
4, ctp. 15

Bri6path craThio u3

breakingnewsenglish.

CcOMm, IIOArOTOBUTE
Ha YTE€HHUE U
TIEPEBO/I, BBIIICATh

IIpoBepka KOHTPOIBHOI
paboTHI 110 MOJTYITIO
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15 He3HAKOMBIX
CJIOB, BEIYYHTb.

Monyas 4. he future of work.

Looking at the history of marketing.
Understanding new trends in marketing.

5, cTp. 23

Bribpats Buzmeo u3
ted.com, BeimucaTh
HE3HaKOMBIE CJIOBA,
BBIYYHUTb,
MOATOTOBUTH Ha
nepeckas.

IIpoBepka BBIIOJIHEHUS
MPaKTUYECKUX 3aJaHUI

The future of work.
Talking about the changing world of
work.

2, c1p. 28

Bri6pats cTathio u3

breakingnewsenglish.

COM, MoArOTOBUTH
Ha YTCHHUE U
NepEeBO/I, BHIITUCATH
15 He3HAKOMBIX
CJIOB, BBIYUHTb.

IIpoBepka akTUBHOIO
cloBaps, aHaJIu3 TeKCTa

Comparing  different  types  of
employment.

17,8

4, ctp. 17
5, ctp. 24

Bri6pats BuIEO M3
ted.com, BeinucaTh
HE3HAKOMBIE CJIOBA,
BBIYYHTb,
IIOATOTOBUTH HA
nepeckas.

[IpoBepka BEITOTHEHHA

MIPAaKTHYECKHX 3aJaHHH,

KOHTPOJIHOH paboTHI 10
MOJYJIO

BCET'O YACOB

12

115,8
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MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

mucuutuiaHel [TpodeccrnonanbHasi KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE
Ha 2 ceccuio 3 Kypca
3a04HOM (OpMBI OOYICHHS

Bun paéorsl O0beM TUCIUNIINHBI
O6mas Tpynoemkocts auctutuinabl (3ET / gacos) 2[72
Y4eOHBIX 4aCOB Ha KOHTAKTHYIO pabOTY C MPENOJIaBaTeIIeM:
JICKIUN
MPAKTHYECKUX/ CEMHUHAPCKUX 38
712a00paTOPHBIX

npyrux (TpynmoBasi, HHIUBUIyallbHAS KOHCY/IbTAIIUS U UHBIC BUIBI
y4eOHOM JesTENHbHOCTH, MPEAYyCMATPUBAIOIINE pa00OTy 00YUAIOIINUXCS C

MIPETO0/IaBaTEIIeM) 1,2
V4eOHBIX YaCOB Ha CaMOCTOSTENIbHYIO padoty obyuaronuxcs (CP) 23,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K

sK3ameny/3auety/muddepenupoannomy 3adery (Kontpoin) 9

®opma(bl) KOHTPOJIS:
Ok3ameH 2 ceccust 3 Kype
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dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
[IPaKTUYECKUE 3aHATUS, CEMUHApPCKUE

JOTIOJIHUTEIIbHAS 3agaHus Mo YCIIEBAEMOCTHU

Ne 32HATHA, 1aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTelbHas padoTa u
n/m pekoMeHayemMas pabore KOHTPOJILHEIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (HoMepa CTYICHTOB paboThI,

U3 CITHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP Cp TeCTHI H T.I1.)

1 2 3 4 5 6 7 8 9
Monyas 1. Mergers and acquisitions.

1. Mergers and acquisitions. 6 3 2,ctp. 27 BriOpaTh cTaThio U3 [IpoBepka akTHBHOTO
Understanding the language of mergers 4, ctp. 13 breakingnewsenglish. CIIOBApSL, TECT
and acquisitions. 5, ctp. 20 €OMm, ITOArOTOBUTH
Talking about different forms of Ha YTEHHE U
mergers and acquisitions. MEePEBOI, BBIKMCATh

15 HE3HAKOMBIX
CJIOB, BBIYUUTb.

2. Markets. 6 3 2, cTp. 28 Bribpats Buzeo u3 IIpoBepka BHITOTHEHUS
Talking about types of markets. 4, ctp. 15 ted.com, BeinmcaTh NPaKTHYECKUX 3aJaHUI
Understanding market mechanisms. 5, ctp. 23 HE3HAKOMEIE CJIOBA,

BbIYYUTD,
IIOATOTOBHUTH Ha
TNEPECKA3.

3. Demographic trends. 6 3 2, ctp. 28 BriOpaTh cTaThio U3 [IpoBepka KOHTPOJIbHO#
Describing demographic trends. 4, ctp. 17 breakingnewsenglish. paboThI 0 MOYITIO
Discussing measures for dealing with 5, ctp. 24 COM, TIOATOTOBUTH
demographic change. Ha YTEHHE U

TNEPEBO, BBIITUCATH

15 He3HAKOMBIX

CJIOB, BBIYUUTb.
Monayas 2. Supply chain management

4. Supply chain management. 6 3 1, ctp. 35 Bri6path craThio u3 AHanu3 Texcra, TeCT
Using the language of logistics and 2, cTp. 43 breakingnewsenglish.
supply chain management. talking 5, crp. 32 COM, TIOATOTOBUTH
about the stages of the supply chain. Ha YTEHHE U

TICPEBO, BBINIUCATH
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15 He3HaKOMBIX
CJIOB, BBIYYHTb.

Risk management. 7 3 1, ctp. 37 BriOpats Buzeo u3 IIpoBepka BBITOTHEHUS
Discussing the importance of risk 2, ctp. 44 ted.com, BeITIHICATH MPaKTHYECKUX 3aIaHuUH
management. 5, cTp. 33 HE3HAKOMBIE CJIOBA,

Talking about different types of risk. BBEIYYHTb,

IIOATrOTOBHUTH Ha

IIepecKas.
Intellectual property. 7 8.8 1, ctp. 38 BribpaTh cTaThio U3 [IpoBepka KOHTPOJIbHO#
Distinguishing ~ between  different 2, ctp. 46 breakingnewsenglish. paboThI IO MOYITIO
intellectual property rights. 5, ctp. 34 COM, TOATOTOBUTH
Understanding legal language. Ha YTECHHE U

TNEPEBO, BBIIIUCATH

15 HE3HAKOMBIX

CJIOB, BLIYUUTb.
BCEI'O YACOB 38 23,8
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4. ®oH/ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

4.1 Ilepeyenb KOMIIETEHIUH ¢ YKa3aHUEM 3TaNoB UX (JOPMUPOBaHUS B NpoLiecce OCBOeHHs 00pa3oBaTeIbHOM nporpammel. Onucanue
NoKa3aTeseil 1 KpUTepHeB OLlCHUBAHUSI KOMIIETEHIUI HA Pa3JIMYHbIX 3Tanax uxX (popMHPOBAHNS, ONMCAHUE LKA OLleHMBAHMSA

OIIK-1 FOTOBHOCTb K KOMMYHHUKAIIMU B YCTHOM U MUCbMEHHOU (hopMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKaX JUIsl pEIICHUs 3a/1a4
poecCHOHANBHOM e TeIbHOCTH
I[Inanupyembie Kputepun oneHuBaHus pe3yabTaToB 00y4eHUs!
Jtan (YpoBeHb) |pe3yJbTaThl 00yUYeHUs
0CBOEHMS (mokazarenu 5 3 4 5
KOMIETEHI[UH | IOCTH)KEHUS 33aHHOTO
YPOBHS OCBOCHEA «Hey0BJIETBOPUTEIbHO» | «y0BJE€TBOPHUTEILHO» «XOpoIo» «OTJITUYHO»
KOMITCTCHITH )
[lepBolii aTan | 3HaTh: ®parmMeHTapHbIC Henonueie CdopmupoBanusie, | ChopmMupoBaHHBIE
(ypoBeHb) O0COOCHHOCTH MIpeACTaBICHUS 00 MIpeACTaBICHUS 00 HO coJiepKallne | CACTEMaTUYECKUE
JIEIIOBOTO ¥ HAYYHOTO | OCOOCHHOCTSIX JEJIOBOTO U | OCOOEHHOCTAX OTJICIbHbIE MpeICTaBICHUs 00
o0IIeHus Ha | HAyYHOro OOWICHMs Ha | IEJIOBOTO M HAYYHOTO | MPOOEIIBI 0COOEHHOCTSIX
WHOCTPAaHHOM  SI3BIKE | HHOCTPAHHOM SI3bIKE JIJISl | OOILEHHS Ha | IPEJCTaBICHNUS 00 | JI€JIOBOTO U
TUISE pEIlIeHUs | pelIeHUs WHOCTPAHHOM  SI3BIKE | OCOOEHHOCTAX HAy4YHOTO OOIeHUs
po¢eCCUOHAITBHBIX MpoeCCHOHANIBHBIX 3a7a4 | JJIs peleHus | 1e10BOro U | Ha WHOCTPAaHHOM
3a1a4 B cdepe | B chepe MEHEIKMEHTA. npodeccuoHaNbHBIX HAy4YHOTO OOIIEHUS | A3BbIKE AJIS PelICHHUS
MEHEKMEHTA. 3amad B chepe | HA ~ WHOCTPAHHOM | MPOPECCHOHATBHBIX
MEHEIKMEHTA. A3bIKE JUIS pelleHus | 3a1a4 = B cdepe
npoeccuoHabHBIX | MEHEKMEHTA.
3amady = B cdepe
MEHE[KMEHTA.
Bropoii atan YMeTs: ®parmeHnTapubie ymeHus | B nemom ycnemnoe, Ho | B nenom ycnemnoe, | ChopmMupoBaHHOe
(YpoBeHb) OTIpeeTSATh BUJIBI | OTIPEIENATh BUJBI | HE  CHUCTEMaTHYecKoe | HO coJiepalliee | yMEHUEe OIpeensiTh
KOMMYHHKAaTHUBHBIX KOMMYHUKATHBHBIX YMCHUE OonpeaAcIATh | OTACIbHBIC BHU/IbI
CUTYaIluil B IEJIOBOM U | CUTyalluii B JETOBOM U | BUIBI mpoOeNbl  yMEHHUs | KOMMYHUKATUBHBIX
HayYHOM O6HI€HI/II/I; HayYHOM 06IIIGHI/II/I; KOMMYHUKATHBHBIX OIPECACIIATH BHU/IbI CI/ITyaHI/Iﬁ B
COCTaBJISITh HAYYHBIE U | COCTABNIATh HAy4YHBIE U | CUTyalldii B JETOBOM M | KOMMYHHMKATHBHBIX | IEJIOBOM U HAyYHOM
ACJIOBBIC TOKYMCHTEI, | JCJIOBBIC JAOKYMCHTEI; | HAYYHOM O6I].[CHI/II/I; CI/ITyaHI/Iﬁ B O6H.[€HI/II/I;
BECTH  JUAJOT W | BECTH JUAJOT M TOJHIOT | COCTaBISATh HAyYHBIC U | JEJIOBOM U HAYYHOM | COCTABIISTH
MOJIUJIOT TIPOOJIEMHOTO | MPOOJIEMHOTO XapakTepa. | JEJNIOBbIE  JIOKYMEHTHI; | OOLIEHUH; HAy4YHBIC U JICTIOBBIC
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chepe MeHeIKMEHTA.

WHOCTPaHHOM SI3bIKE B
chepe MeHeHKMEHTA.

Hay4YHOM U JI€JI0OBOM
aCIeKTax,
MEXKKYJIbTYPHOU
KOMMYHHUKAIlUM Ha
MHOCTPAaHHOM SI3bIKE
B chepe
MEHEDKMEHTA.

Xapakrepa. BECTHU JUAJIOT U | COCTaBIATh JOKYMEHTBI; BECTHU
HOJIMJIOT NPOOJIEMHOIO | HAYYHbIE U JI€NOBBIE | JUAJOT M TOJMJIIOT
Xapakrepa. JOKYMEHTBI, BECTH | IPOOIEMHOTO
JUAJor M TOJMJIOT | XapakTepa.
pOOJIEMHOTO
Xapakrepa.
Tperuii 3rann  Binaners: @parMeHTapHOE BiageHue | B nenom ycnemHoe, HO | B memom ycnemnoe, | Ycnemsoe u
(YpoBeHb) HaBbIKAMHU HaBbIKAMU YCTHOPEYEBOIO | HE  CHCTEMaTU4yecKoe | HO coJiepaKallee | CUCTEMaTHIeCKOe
YCTHOPEYEBOTO uu IIMCbMEHHOPEYEBOI0 | IPUMEHEHUE HAaBBIKOB | OTACIbHBIE IIPUMEHEHNE
M1CbMEHHOPEUEBOTO JUCKYPCOB B HAy4yHOM MU | YCTHOPEYEBOI'O U | IpoOebl HaBBIKOB
NMUCKYpPCOB B HAay4YHOM M| JIEJIOBOM acreKTax, | IMCbMEHHOPEYEBOIO IIPUMEHEHNE YCTHOPEUEBOIO U
1€JI0BOM acIeKTax, MEXKYJIbTYpHOH JMICKYPCOB B HAYYHOM U | HAaBBIKOB UCbMEHHOPEUEBOr0
MEXKKYJIbTYpPHOU KOMMYHHUKAaIUH Ha | JIeJIOBOM acreKTax, | yCTHOPEYEBOr0 U | TUCKYpCOB B
KOMMYHHMKaIUU Hal MHOCTPAHHOM  SI3bIKE B | MEKKYJIbTYpHOU NMCbMEHHOPEUEBOr0 | HAYYHOM M JEJI0BOM
MHOCTPAaHHOM SI3bIKE€ B cpepe MEHEIKMEHTA. KOMMYHHUKAaIUH Ha | JUCKYpCOB B | aCIIEKTax,

MEXKYJIbTYPHOU
KOMMYHHUKAIlMM ~ Ha
MHOCTPAaHHOM SI3bIKE
B chepe
MEHE)KMEHTA.

IIK-6 cnoco6HOCTS O606H_[8.TB " KPUTHYCCKU OLICHUBATDH PE3YJIbTAThI HCCIIeJOBaHUI AKTYaJIbHBIX HpO6J’I€M YIIpaBJICHHUSA, ITIOJTYUYCHHBIC
OTCYCCTBCHHBIMU U 3apy6e)KHI)IMI/I HUCCICA0BATCIIAMHU

Jtan (YpoBeHb)

Il1anupyemsle
pe3yabTaTbl 00y4eHust

Kpurepun oneHuBanus pe3yibTaToB 00y4eHust

OCBOCHUS (mokazarenu JOCTUKEHUS 2 3 4 5
KOMIIeTeHIIM U 3a/IaHHOTO YPOBHSI «HEY/10BJIETBOPHUTEIbHO» | «YIOBJIETBOPUTEIbHO» «XOpOIIO» «OTJITHYHOY
OCBOEHHSI KOMITETECHIIH )
[lepBbiii aTan | 3HaTH: ®parMeHTapHbIE Henonnsie CdopmupoBannsie, Ho | ChopMupoBaHHbBIE
(ypoBeHb) METOJ/IOJIOTUIO HAYYHOTO | MIPEJACTABICHHS 0 | IpenCTaBICHUS 0 | comepKalife OTIETbHBIE | CHCTEMaTUYECKHE
TIOWCKa, 0000111eHNS, | METOAOJIOTUM  HAYYHOTO | METOJOJIOTUH HAYYHOTO | TPOOEIBI MpeACTaBICHUS 0
KPUTHYECKOU OIICHKH | IIOMCKA, 000011IcHH, | TOUCKA, 00001IeHMsI, | TPEICTABICHUS 0 | METOJIOJIOTUM HAYYHOTO
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peleHus npo0JeM | KpUTHUECKOM OLICHKHU
yIpaBJIeHUs, peLeHus npoOieM
U3JI05KEHHBIX Ha | YOPaBJICHUS, U3T0KEHHBIX

HHOCTPaHHOM S3BIKC. Ha HHOCTPAHHOM A3BIKC.

KPUTHYECKOU OILICHKU
pereHus npobiem
yIpaBJICHHUS,

H3JI0KSHHBIX Ha

HHOCTpPAaHHOM A3bIKC.

METOJIOJIOTUH  HAYYHOTO
MOMCKa, 0000111eHNS,
KPUTHYECKOU OILICHKU
perieHus npo0em
yIpaBJICHHUS,

M3JI0’KCHHBIX Ha

HHOCTPAHHOM A3BIKC.

ITOKCKA, 000011IeHMS,
KPUTHYECKOU OILICHKH
pelieHus npobiem
yIpaBJIcHUS,

M3JI05KEHHBIX Ha

HHOCTPAHHOM A3bIKC.

Bropoii satan | YmeTs: ®parMeHTapHble YMEHHS

(YpoBeHb) KpEaTUBHO OCMBICIMBATh | KDEATUBHO OCMBICIMBATH
u WUHTEPIPETUPOBATH | U UHTEPIPETUPOBATH
HAayyHyl0 M  Hay4dHO- | HAYYHYIO U  Hay4HO-
MPAKTUYECKYIO MPAKTUYECKYIO
UHPOPMALINIO 1o | nH(pOPMAIIHIO o

npobiieMaM  yIpaBJiIeHUS
Ha UHOCTPAHHOM SI3BIKE.

npobiieMaM  yIpaBJICHUS
Ha UHOCTPAHHOM SI3BIKE.

B oeJIoM YCIICIIHOE, HO

HE CHCTEMaTHUYECKOE
yMeHHe KpPEaTHBHO
OCMBICJIMBATh u
MHTEPIIPETHPOBATH
HAayYHYl0 H  HAy4HO-
MPaKTHYECKYIO
nHpOpMAIIHIO o

npoGiemMaM yIpaBIeHUS
Ha HHOCTPAHHOM SI3bIKE.

B oeJIoOM YCIICHIHOE, HO
coJCprKamee OTACIbHBIC

poOebI yMEHUS
KpPEaTHBHO OCMBICITUBATh
u UHTEPIPETUPOBATH
HAyYHYIl0O H  HAy4HO-
MPAKTUYECKYIO

MH(pOpMaLIHIO o

npobiieMaM  yIrpaBJieHHUS
Ha WHOCTPAHHOM SI3BIKE.

CdopmupoBanHoe
YMCHHUS KpEaTUBHO
OCMBICJTHBATh u
UHTEPIPETHPOBATH
HAyYHYIl0O H  HAy4HO-
MIPAKTUIECKYIO
nHpopMaIuio o

npoOieMaM  yIpaBJICHUS
Ha MHOCTPAHHOM SI3bIKE.

Tperuii sTan | BrmaneTs: ®parmeHTapHoe BiajgeHue | B nemom ycnemHoe, Ho | B nenom ycnemHoe, Ho | YcnemHoe "
(ypoBeHb) METOJ0JIOTHEH HaBBIKAMH HE CHCTEMaTUYECKOE | COAEpKaIIEe OTICIbHbIC | CHCTEMATHYECKOE
JIEMOHCTPAIIMH/OMUCAHUS | IEMOHCTPAIIMK/OMKMCAHUS | IPUMEHEHWE  HABBIKOB | MPOOETbl  NPUMEHEHUE | IPUMECHCHUE  HABBIKOB
pe3yJIbTaToB, PE3YJIbTATOB, TIOTYYCHHBIX | IEMOHCTPAIIUU/ONMCAHUS | HABBIKOB JEMOHCTPAIAH/ OTTUCAHHSI
IOJYy4YEHHBIX B  XOJI€ | B xone W3YyYEHUS | pEe3yJIbTATOB, JIEMOHCTPAIINH/OMUCAHUS | PE3yIbTATOB,
W3Yy4ECHUSI  pEe3yJIbTAaTOB | pE3yJIbTATOB MOJYYEHHBIX B  XOJI€ | pe3yIbTaTOB, MOJYYEHHBIX B  XOJIE
UCCIeIOBaHMsl TMpoOJeM | UCCeAOBaHUA  TPOOJIeM | U3YYeHHUST ~ PEe3yNbTAaTOB | MOMYYEHHBIX B XOJE | U3y4yeHUs  pe3yjbTaToB
yIpaBJICHUS Ha | yIpaBJieHUA Ha | UCCTeoBaHUsl TPOOJEM | M3yUeHUs]  Pe3yJbTAaTOB | HCCIENOBAHUSA MPOOJieM
MHOCTPAHHOM SI3BIKE. MHOCTPAHHOM SI3BIKE. yIIPaBJIEHHUS Ha | UCCeNoBaHMs MpoOJIeM | yIpaBIeHUS Ha
WHOCTPAHHOM SI3bIKE. YIpaBJICHUS Ha | MHOCTPAHHOM S3bIKE.
WHOCTPAHHOM SI3BIKE.
Kpurepuu oueHnBaHus pe3yjbTAaTOB 00yueHusi Npu GopMe KOHTPOJIS «3a4eT»
OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIUU B YCTHOW U MUChMEHHOU (hOpMax Ha PyCCKOM M HHOCTPAHHOM SI3bIKaX JUIsl pEIICHHUs 3a1a9

poeCCHOHATBHON JEATETHHOCTH

ILnanupyemsble pe3yJibTaThl

Kputepun oneHuBaHus pe3ya1bTATOB 00y4eHHUs!

Jtan (ypoBeHb)
OCBOCHHUA
KOMIIeTeHIIUH

o0y4eHust
(ToKazaTenu HOCTHKEHUS
3aJJaAHHOTO YPOBHSI OCBOCHUS
KOMTICTSHIIHIA)

He 3auTeno

3auTeHo
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IlepBb1it 3Tan
(ypoBeHb)

3HaTh:

OCOOEHHOCTH [JEJIOBOTO |
Hay4HOI'O 0o0IIEeHN Ha
HHOCTPAHHOM  S3BIKE  JUIA
peleHus
npo(eCCHOHANIBHBIX 3a7a4d B
cepe MEHEDKMEHTA.

®dparmeHTapHbBIC IPEICTaBICHUS 00
OCOOCHHOCTSIX ~ JIEIOBOTO W HAy4YHOTO
06H_[eHI/IH Ha HWHOCTpPAHHOM A3BIKC JJIA
petieHuss MPOoPECCHOHAIBHBIX 3a7a4 B
cepe MEHEKMEHTA.

CdhopmupoBanHble, HO  COJIepXKallue
OT/IeNIbHBIC TTPOOEIBI  TIPENICTABIICHUS 00
O0COOEHHOCTSIX ~ JIEJIOBOTO U HAYYHOTO
OOIICHUs] Ha WHOCTPAHHOM SI3bIKE IS
pemieHuss MPOQPECCHOHANBHBIX 3a7ad B
chepe MEeHEHKMEHTA.

Bropoii atan
(ypoBeHb)

VYMern:

OTpEeNIETATh BHUIBI
KOMMYHHKATHBHBIX
CUTyalMii B JEIOBOM U
Hay4IHOM OOIICHUY;

COCTAaBJISITh ~ HAay4HbIE W
JIEJIOBbIE JTOKYMEHTBI; BECTHU
Janor u MIOJIUJIOT
POOJIEMHOTO XapakTepa.

@dparMeHTapHble YMEHHS ONPEAEISATh BUIBI
KOMMYHUKATUBHBIX CUTYyalllil B JIEJIOBOM U
HAyYHOM OOIIIEHUHU; COCTABIISITh HAYYHbBIE U
JIeJIOBbIE JOKYMEHTBI, BECTH JUAJOr H
MOJIUJIOT MPOOJIEMHOI0 XapakTepa.

B wmenom ycmemHoe, HO conepraiiee
OTJENbHBIE MPOOETbl YMEHUS ONpPEeNeNiTh
BUJbl KOMMYHUKAaTHUBHBIX CHTyallUd B
JICTIOBOM U HAyYHOM OOIIEHUH; COCTABIATH
Hay4yHbl€ M JEJOBbI€ JOKYMEHTBI; BECTH
JUajor M HOJWIOr  IpOOJIEMHOrO
XapakTepa.

Tpetuii sTan
(YpoBeHb)

BnageTn:

HAaBBIKAMM YCTHOPEYEBOIO U
MCbMEHHOPEYEBOI0
MUCKYpCOB B  Hay4HOM W
NIEJIOBOM acIeKTax,
MEXKYJIbTYPHON
KOMMYHUKALIUU HA

MHOCTPAHHOM SI3bIKE B cdepe

MCHCI?)KMCHTA.

@parMeHTapHOE  BJIAJICHUE  HaBBIKAMU
YCTHOPEUEBOTO U MHUCbMEHHOPEUYEBOTO
JUCKYpCOB B  Hay4HOM U  JEIIOBOM
acCIIeKTax, MEXKYJIbTYPHOH
KOMMYHMKAIIUM Ha MHOCTPAHHOM S3bIKE B
chepe MeHeHKMEHTA.

B 1memoM ycmemHoe, HO COepiKaliee
OTACJIBHBIC HpO6€JIBI IMPUMCHCHHEC HABBIKOB
YCTHOPEYEBOTO W MHUCHMEHHOPEYEBOTO
JUCKYpCOB B HAYYHOM M JICJIOBOM
acreKTax, MEXKYJIBTYPHOU
KOMMYHUKAIIUM HAa HWHOCTPAHHOM S3BIKC B
cepe MeHeHKMEHTA.

IK-6 crmocobHoCTs 0600IIaTh M KPUTHUECKH OLIEHMBATH PE3YIILTATHI HCCIIEI0BAHMM aKTyalbHBIX TIPOOJIEM YIIPABICHHUS, TOJyYEHHBIE
OTEUYECTBEHHBIMU U 3aPYOEKHBIMH HCCIIEI0BATENISIMU

0CBOCHUA 3aIaHHOTI'O YPOBHHA
KOMIICTCHIIMH| OCBOCHUA KOMHCTCHHHﬁ)

Ilnanupyembie
Jdran pe3yJbTaThl 00yUYeHUus
(ypoBeHb) | (TIOKa3aTenu HOCTHKEHUS

Kpurepun oueHuBaHus pe3yJabTaToB 00y4eHHUs

He 3aurteHno

3auTeHo

IlepBriii aTan | 3HaTh:

®dparMeHTapHble TpeaAcTaBieHus o Metonosioruu | ChopMHUpOBaHHBIE, HO COJEpJKalMe OT/ACIIbHBIC
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(YpoBeHb)

MCTOHOJIOTUIO HAYYHOI'O

MOMCKa, 000011IcHHS,
KPUTHYECKOU OIICHKU
perieHus npobiem
yIpaBJICHHUS,

M3JI05KCHHBIX Ha

HHOCTPAHHOM A3BIKC.

HAyYHOTO TIOMCKa, OOOOIICHHS,
OIICHKH pereHus npobiem
U3JI0’KCHHBIX Ha HHOCTPAHHOM SI3bIKE.

KPUTHYECKOU
yIIpaBJICHUS,

HpOGCHLI npeaAcCTaBJICHUA O METOAOJIOTHU
HAy49HOTO TIOMCKAa, OOOOIIEHUS, KPUTHUECKOU
OLIEHKU pelenus npodiem yIIpaBIIEHHUS,

H3JI0KECHHBIX HA HHOCTPAHHOM S3bIKE.

Bropoii atan

VYMeTh:

d)parMeHTapHHe YMCEHHUA KPCAaTUBHO OCMBICIMBATH

B nenom YCIICIIHOC, HO cCoacpKalee OTACIIbHBIC

(YpoBeHB) | KpEaTUBHO OCMBICIHMBATH | U MHTEPIPETHPOBATH HAYYHYIO W HAYy4YHO- | MPOOEIBl YMEHUS KpPEAaTHBHO OCMBICIUBATh |
u MHTEPIIPETHPOBATh | MPAKTUYECKYI0  HMH(pOpMamuio MO  HIpoOiieMaM | HHTEPIPETHPOBATH HaY4HYIO " HAaY4HO-
HAyYHYIl0 M  HAY4YHO- | YIPaBJICHUS HA HHOCTPAHHOM SI3bIKE. NPaKTUYEeCKyl0  HHGpOpMAIMIO TIO0  mpobiiemMam
MPaKTHYECKYIO YIIPaBJICHUS] HA HHOCTPAHHOM S3bIKE.
nHpOpMAIIHIO o
npoOieMaM  ympaBJiIeHUs
Ha MHOCTPAHHOM SI3BIKE.

Tpertnii otan | Bnagets: ®dparmeHTapHOE BlIaJICHHE HABBIKAMHU B memom ycmemHoe, HO conep)Kaliee OTIENbHbBIC

(YpoBeHb) | MeTOJI0JIOTHEN JeMOHCTpAIMH/OTTCAHUS pe3yJIbTaToB, | IPOOEbI IIPUMEHEHNE HaBbIKOB
JEMOHCTPAIIMK/OMUCAHUS | IOMy4eHHBIX B  XOA€ HM3YYEHHS Ppe3yJbTaTOB | AEMOHCTpAIUN/OMUCAHUS pE3yJIbTaTOB,
pE3yNbTaTOB, HCCIIEeIOBaHUS npoOiem yIIpaBIICHUS Ha | IOJMYYEHHBIX B XOJE€ H3YYCHHUS pe3ylbTaTOB
NOJYYEHHBIX B  XOJI€ | HNHOCTPAHHOM SI3bIKE. UCCIICJOBAaHHS npoOiem yIIpaBJICHUS Ha
U3YyYeHHUs  Pe3yJIbTaTOB MHOCTPAaHHOM SI3bIKE.

UCCIIeIOBaHMs  ITpobieM
yIpaBJIeHUS Ha
MHOCTPAHHOM SI3BIKE.
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Kontposnb uzydenus pasaena (MOyssl) AUCHUIUIMHBI OCYILIECTBIIETCS TOYPOUHO (TEKYIIUI
KOHTpPOJIb), 10 3aBEPIICHUU W3Y4YEHUS OTIEIBHOTO MOAYJs (pyOeKHBIH KOHTPOJB) U TIO
3aBepILICHUH 3Tana/Kypca 00y4eHHs MHOCTPAHHOMY SI3bIKY (MTOTOBBIM KOHTpOJb). B xone
TEKYIIETO M PYOEKHOTO KOHTPOJISI B KayecTBE OJHOTO M3 BAPUAHTOB BBICTYIMAET
TECTUPOBAHHUE.

Texymuii KOHTPOJIb MPOBOJUTCS HAa KaXKIOM 3aHSATHM B YCTHOM, MUCbMEHHOU (opme B
dopme o0OCYyXKIeHHS W TPOBEPKH HWHAMBUAYAIBHBIX 33JaHUil MO B (opMe TECTOB.
[lepuognueckuii — moOciae M3YY4EHUs KaXKIOTO MOAYJS TPOBOAUTCA MHCbMEHHAs
KOHTpOJIbHAast padoTa B BHJE TECTOBBIX 33/JaHUN 10 MPOHJACHHOMY MaTepually/TeMe.
WTOroBelii KOHTPOJIb MO 3aBEPIICHUHN KaXKIOTO CeMecTpa OCYIIECTBIseTcs B popme 3aueTa,
BKJTIOYAIOIIETO MPOBEPKY KayecTBa CHOPMHUPOBAHHOCTH YMEHHIH.

Ha omnenky crenenu chopMHUPOBAHHOCTH Ka)I0H KOMIETEHIIUU MPH PYOEKHOM KOHTPOJIE
otBoauTCS HEe MeHee 10 BoOmpocoB Tecta WM 3 3aJaHMs NUCBbMEHHOW paboThl. Yucio
MPaBWIbHBIX OTBETOB TecTa OT 45 10 59% COOTBETCTBYEeT HayalbHOMY (IIOPOTOBOMY)
YPOBHIO OBJIaJIcHUs KommereHnuei, ot 60 1o 80 % - 6azoBomy ypoBHIo, oT 81 m0 100 % -
MOBBIIIEHHOMY (ITPOJBUHYTOMY) YPOBHIO CPOPMHUPOBAHHOCTU KOMIETeHIUHU. [IpaBUIbHbIN
OTBET Ha OJIMH BOINPOC NUCHBMEHHOW pabOThl COOTBETCTBYET HAdaJbHOMY (IIOPOrOBOMY)
YPOBHIO OBJIaJICHUSI KOMIIETEHIIMEH, Ha JIBa — 0a30BOMY YPOBHIO, Ha TPU — TOBBIIIEHHOMY
(IpOIBUHYTOMY) YPOBHIO C(hOPMHPOBAHHOCTH KOMIIETEHIINH.

4.2. TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTePUAJIbI, He00X0AUMbIE JIA
OlleHKH 3HAHWi, yMeHMii, HABBIKOB H ONbITA /1eSITeIbHOCTH, XapaAKTePU3YyIOIIHX
Tanbl GOPMUPOBAHNSI KOMIIETEHIMI B Npolecce 0CBOEHUsI 00pPa30BaTeJbLHOI
nporpammbl. MeToanyecKkue MaTepuaJibl, ONpeae/siiolie npoueIypbl OeHUBAHUSA
3HAHMA, YMEHHUIi, HABHIKOB U ONBITA JeSITeJILHOCTH, XaPAKTEPU3YIOIIUX 3TANBI
(opMupoBanus KoMmneTeHUM i

Oransl Pe3ynbraTel 00y4eHus Komnerennus OreHOYHOE CPEICTBO
OCBOCHHUS
1-#i oran 3HaTh: OIIK-1 MpaKTUYECKOE 3a/laHHue,
0COOEHHOCTH JEIOBOTO M HAYYHOTO OOIIEHUS 9K3aMEHAIIMOHHBIE
3HaHuS Ha WHOCTPAaHHOM S3bIKE JUISI  PEIICHUs BOIIPOCHI
npoecCHOHANBHEIX ~ 3a7a4y B cdepe
MEHEHKMEHTA.
3HaTh: IIK-6 MPAaKTUYECKOE 3a/IaHME;
METOJIOJIOTHI0 HAYYHOTO TIOWCKa, OOOOIICHWUS, TECT, IK3aMCHAIMOHHBIE
KPUTHYCCKOH OLIEHKM pemIeHHs MpolieM BOTIPOCHI
VOpaBJICHUS, W3JI0KCHHBIX Ha WHOCTPAHHOM
SI3BIKE.
2-i1 oTaI YMeTs: OIIK-1 MPAaKTUYECKOE 3a/IaHME;
OTIPENEIATh BUABI KOMMYHUKATHBHBIX CUTYAIHI TECT, YTCHHE U MEPEBOJI
YMenus B JIEJJOBOM W HAyYHOM OOIIEHUHU; COCTaBIAThH TeKcTa
Hay4YHbIC U JEJOBbIE JOKYMEHTHI; BECTH JHAJIOT
1 TIOJTWJIOT TTPOOJIEMHOTO XapaKkTepa.
YMeTsh: IIK-6 MIPAKTUYECKOE 3aJIaHue,;
KpEaTUBHO OCMBICIIMBATh W HHTEPIPETUPOBATH TECT, YTCHHUE U MEPEBOJI
HAYYHYIO u HAYYHO-TIPAKTHYCCKYIO TEKCTa
HHPOPMALIMIO 10 MpoOJieMaM YIPaBICHHUS Ha
WHOCTPAaHHOM SI3BIKE.
3-it atan Buagers: OIIK-1 pedepupoBaHHe  TecTa,
HaBBIKAMU YCTHOPEYEBOTO u YCTHOE COOOIICHNE
Bnagenus MMUCBMEHHOPEUEBOTO TUCKYPCOB B HAYYHOM H
(HaBBIKH / JICIIOBOM ACTICKTax, MEXKYJIBTYPHOU
OTIBIT KOMMYHHKAITUU HA HHOCTPaHHOM SI3bIKE B cepe
JISATEBHOCTH) | MEHEKMEHTA.




Bnanets: IIK-6 pedepupoBaHue
METOIOJIOTHCH JIEMOHCTPAIMH/OTICAHHSI TEKCTa, YCTHOE
PE3yIBTATOB, MOJTYYCHHBIX B XO/I€ H3YUCHHSI coolmieHne
PE3yIBTATOB MCCIICIOBAHMUS TIPOOIEM
VIIPaBJICHUS] HA HHOCTPAHHOM SI3BIKE.

Conep:xanue 3a4era

O3HaKOMUTEIbHOE YTEHHE OPUTMHAIBHOTO TEKCTa SKOHOMHUYECKOW HAaNpaBJIEHHOCTH 0e€3
ucronb3oBaHus cioBaps. O0veM Tekcta 1500 medaTHBIX 3HAKOB, Bpemsi uTeHUss 30 MUHYT.
[TorrMaHKe MPOYUTAHHOTO TIPOBEPSIETCST B opMe YCTHOTO pehepupoBaHus HA aHTITUHCKOM SI3bIKE
U OTBETOB Ha BOIPOCHI MPENoJaBaTelisi, KOTOPbIE MOTYT KacaThCsl KaK KOHKPETHOTO COZIEpKaHHs
TEKCTa, TaK U UHTEPIIPETAIlMU U OLICHKH €ro.

becena Ha aHTTTMICKOM SI3bIKE B IIpE/Iesiax MPOMIEHHBIX TEM ClIeAYIOIei HapaBIeHHOCTH:
W30paHHasi CHENHAIBLHOCTD: COJICpXKAHUE MPEIMETa; WUCTOPUS Pa3BUTHS JAHHOU 00JIACTH HAYKH;
BBIJIAIOIIMECS YUEHBIE COOTBETCTBYIOIICH 00IacTH HAyKH (MX OTKPBITHS M 3HAUYEHHE); HOBEHIIne
JOCTYIKEHUST B M30paHHOW 00JIACTH; aKTyaJbHBIE aCIEKTHI JAHHOW OOJIACTH HAyKW, TeMa, Ielb H
3aJjaud MarucTepCcKoil IuccepTanny; HaydyHble MyOIUKaluu M0 TEME TUCCEPTALIUU.

Hepez[ IMPOBCACHUECM UTOI'OBOI'O KOHTPOJIA IIPCIIoaaBaTC/ib BBIYUCIIACT CPEAHECC 3HAUCHUC ITPOLCHTA
MMpaBUJIbHBIX OTB€TOB Ha BOIPOCHI ABYX py6e)KHI)IX TECTOB, COOTBCTCTBYIOIIUX IIPOBCPKE
C(bOpMHpOBaHHOCTI/I Ka)K,HOﬁ KOMIICTCHIIMHU B XOAC y‘Ie6HOFO CEMCCTpa.

OueHovHbIe CPeACTBA JJIsI 3a4eTa

IIpumep Tekcra
Leadership
A brief history
Bruce Henderson, founder of the Boston Consulting Group, defined a way of distinguishing
leadership from management. He said that “the management function deals with what the
organization ought to do. The leadership function deals with the motivation of the organization to
do that which it ought to do”. Warren Bennis echoes this distinction by saying, “Managers do things
right. Leaders do the right thing.”
Abraham Zaleznik, in an influential article in the Harvard Business Review, argued that “because
leaders and managers are basically different, the conditions favourable to one may be inimical to the
growth of the other”. In other words, a long career as a manager may not be the best training for a
leader. But this is the training that most leaders get.
The nature of leadership has been discussed since time immemorial. In perhaps the most famous
book on the subject, The Prince, written in Florence in the 1520s, Niccolo Machiavelli set out his
ideas about what a prince must do to survive and prosper, surrounded as he inevitably will be by
general human malevolence. Dedicated to Lorenzo de Medici, the book draws on examples from
history, of Alexander the Great and of the German city states, to teach its readers some eternal
lessons in leadership. Many a corporate chief executive keeps a copy by his bedside.
The ideas of Machiavelli were entertainingly set in a business context by Alistair McAlpine in the
1980s. Machiavelli’s comment that “Some princes, in order to hold on to their states securely, have
disarmed their subjects, some have kept their subject towns divided, and some have fostered
animosity against themselves” was developed by McAlpine into three styles of management
structure.
1 In one, the power of decision-making is removed from line management and kept firmly in the
hands of a small clique at head office.
2 In the second, one branch office is played off against another in “what is called by some ‘creative
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3 Lastly, there is the style in which senior managers are kept in a permanent state of fear. The leader
is always “digging at them with words, driving them with threats, always leaving them wondering if
they will still have employment the next day”.

KOHTpOJILHLIe BOIIPOCHI

. What is leadership?

. Qualities of leaders.

. Change management.

. Organizational structure and analysis.

. Developing people.

. Soft HRM

. Hard HRM

. Marketing orientation and market share.
. Management information system.

10. Brand strategy.

OO ~NO O WNPEF

Kpurepun oueHKH 0TBETOB HA KOHTPOJbHBIH BOINPOC:

KpI/ITepI/II/I OLICHHMBAHUA OTBCTA Ha KOHTpOJ’IBHHﬁ BOIIPOC OLICHKAa

Jlan monHbIN, pa3BepHYTHIM, OOOCHOBAHHBIN OTBET, B COOTBETCTBHUU 3a4TCHO
C JIGKCUKO-TPaMMaTH4YE€CKUMH HOPMAMM H3Y4aeMOI0 s3blka M HOpMaMu
Ipo()ECCUOHATBHOIO M JI€JI0BOrO OOIIEHUS, C HUCIOJIb30BAHUEM H3YyYEHHOT'O
MmaTepuaiga, TEPMHHOJIOTUH,  YCTHbIE (IIMCbMEHHbBIE) BBICKA3bIBAaHUS Ha
MHOCTPAaHHOM S3bIKE MPABWIBHO O(GOPMIICHBI; IPUMEHEHBI COOTBETCTBYIOIIHE
IrpaMMaTHYECKUE CTPYKTYPBI U PEUEBBIE KIIUIIIE.

Jlan B 1enOM  HEBEpPHBIM OTBET, MPOTUBOPEYAIUN  JIEKCUKO- HE 3a4TCHO
rpaMMaTHYeCKUM HOpMaM H3y4aeMOro si3bIKka 1 HOpMaM PEYeBOro NOBEICHNUS B
paMkax npoeCcCHOHATBHOTO U JIETTIOBOTO OOIIECHUS

Kpurepun o1ieHKH OTBETOB HAa KOHTPOJIBHBIE BOIIPOCHI 3a4€Ta
«3a4TeHO0» BBICTABIISETCS, €CIIM MAarUCTPAHT:

- OCO3HAET IIeJIb YTEHUsI KOHKPETHOI'O TEKCTa U BbIOWPAET CTPATErHI0 YTEHUS, COOTBETCTBYIOIIYIO
ATOM IIeNK; BapbUPYyeT TEMII YTCHUS; paclpeesieT BHUMaHUE MEXIY COJepKaHueM U GhopMoit
TEKCTa (B YaCTHOCTH, €TO S3BIKOBBIM MaTepHaIOM); 0€30IIMO0YHO Pacro3HAET B TEKCTE paHee
BCTpEUABIINECS S3BIKOBBIE E€IMHUIIBI, MBICIH, CUTYallMH, OIHCAaHUs, HayudHble JaHHBIE;
CaMOCTOSITEIIbHO CEMaHTU3UPYET HE3HAKOMBIE CJIOBA NPH HAIWYUH COOTBETCTBYIOIIUX OIIOP;
OCYIIECTBIISIET CMBICJIOBOM aHAIM3 TEKCTa, BBIJACISET B HEM TJIaBHOE, HOBOE, JIOCTOBEPHOE,
MIOJIE3HOE;

nepepabaThIBacT U3BJICUCHHYIO M3 TEKCTa HHPOPMAITUIO C IIENIBI0 €€ UCIIOJIb30BaHUS B JaTbHEHIIEH
JIESITCIIEHOCTH.

- 1aeT MOJIHBIN, Pa3BEePHYTHIH, 000CHOBAaHHBIA OTBET Ha KOHTPOJBHBIE BOMPOCH], B COOTBETCTBUH C
JIEKCUKO-TPAMMATHYECKUMUA HOPMaMU HM3y4aeMOro sI3bIKa U HOpMaMu Mpo(ecCHOHAIBHOTO U
JICJIOBOTO OOIIEHHUsS, C WCIIOJIb30BAaHHEM H3YyYCHHOTO MaTepuajia, TEPMHHOJOTHH;  YCTHBIC
(MMCbMEHHBIE) BBICKA3bIBaHMS HAa MHOCTPAHHOM SI3BIKE MPABWIBHO O(MOPMIICHBI; MPUMEHEHBI
COOTBETCTBYIOIIME TIpaMMaTHYECKAE CTPYKTYphl M pedYeBBIE KIUIE, MAaruCTPaHT XOpPOIIO
pa3bupaetcs B pa3jenax JUCIHUILTUHBL, JEMOHCTPUPYET XOPOIIUe 3HAHUS Y4eOHOM TUTEpaTyphI,
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- JJa€T B LIEJIOM BEPHBII OTBET HAa KOHTPOJIBHBIE BOIIPOCHI, OJHAKO MPUCYTCTBYIOT YaCTUYHBIE
HapYIICHUS JIEKCUKO-TPaMMaTUYECKUX HOPM U3Y4aeMOro sI3bIKa U HOPM PEUYEBOTO MOBEACHUS B
paMKax TpOQEecCHOHATBHOTO M JENOBOrO OOIIEHHS; MCIOIb30BaH HW3YyYCHHBIH MaTepuail,
TEPMHUHOJIOTHS, YCTHBIE (IIMCbMEHHBIE) BBICKA3bIBAHMSI HAa MHOCTPAHHOM SI3bIKE O(OpPMIICHBI,
UCTIOJIb30BaH OTPAHUYCHHBI HA0OP TPAaMMATHYECKUX CTPYKTYP M PEUEBBIC KIIUIIIE; MArHCTPAHT
YIIOBJIETBOPUTEILHO pasbupaercs B pasznenax JUCIUIIAHBL, JEMOHCTPUPYET
YZIOBJIETBOPUTEIBHOE 3HAHUE YU€OHOU JTUTEPATYPHI.

«He 3auteno» BBICTABJIACTCA, CCJIM MAIr'UCTPAHT:

- He o0yiajjaeT HaBBIKAMU W YMEHHUSIMH OCO3HATh IIeNIb YTEHHsSI KOHKPETHOTO TEKCTa U BHIOPATh
CTPATErui0 YTEHMs, COOTBETCTBYIOILYIO 3TOH LIEJIM; BAPBUPOBATH TEMII YTEHUS; PACIHPENCIATh
BHUMAaHHE MEXy CoJiepKaHueM u (OopMOH TeKcTa (B YaCTHOCTH, €r0 SI3BIKOBBIM MaTEpPHaIoM);
pacrno3HaBaTb B TEKCT€ pPAaHEE BCTPEYABIIMECS S3BIKOBBIC EIAWHMIBI, MBICIH, CHUTYyallWH,
OIMCaHUs, HAy4yHbIC [AHHBIC; CAMOCTOATEIBHO CEMAaHTU3UPOBAaTh HE3HAKOMBIE CJIOBa IIpU
HaJIMYUU COOTBETCTBYIOLIUX OIOP; OCYLLECTBIISTh CMBICIIOBOM aHAIU3 TEKCTA, BBIAEIATh B HEM
[JIaBHOE, HOBOE, JOCTOBEpHOE, II0JE€3HOE; IiepepadarhiBaThb U3BJICYEHHYI0 M3 TEKCTa
UH(OPMALIKIO C LIETIbIO €€ UCIIONIb30BaHUs B JaJIbHEHINEH e TeIbHOCTH;

- JaeT B IE€JIOM HEBEPHBI OTBET Ha KOHTPOJBHBIE BOIPOCHI, MPOTUBOPEYAIIUNA JIEKCUKO-
rpaMMaTH4EeCKUM HOpPMaM M3y4aeMoro s3blka M HOPMaM pEYEBOr0 IIOBEACHUS B pPaMKax
npo¢eCCHOHATIBHOIO U JIEIOBOTI0 OOILIEHMS;

IpU OTCYTCTBUU 3HAHWM MO pas3fesiaM U TeMaM AMCLUMILIMHAM, NP OTCYTCTBUM 3HAHUU y4yeOHOMN
JIUTEPATypPBI 110 AUCLUIIIIMHE.

OxoHuaTenbHast OIIEHKA BKJIa/1a AUCHUIUIMHBI «VIHOCTpaHHBIN A3bIK B IPO(EeCCHOHAIBHON cdeper
B (hopMHpOBaHHE KOMIETEHIIMH IIPOBOJUTCS HA OCHOBAHUU CYMMBI CPEIHETO MIPOLIEHTA
IPaBUJIbHBIX OTBETOB, BEIYMCICHHOI'O JUUIsl KOMIETEHIIMM HA OCHOBAHUU PE3YJIbTATOB PyOEKHBIX
TECTOB, U CYMMBbI CPEJHETO MPOLIEHTa IPABUILHBIX OTBETOB HAa COOTBETCTBYIOIINE BOIIPOCHI B
IIPOLIECCE CIa4YM 3a4eTa.

[Tpu onieHke cTenenu chOpMHUPOBAHHOCTH KOMITETEHIIMU UCTIOIb3YIOTCS CJIEAYIOIINE KPUTEPUU:

oT 45 110 59% - HavyanbHBIN (TOPOTOBLII) YPOBEHB OBJIAICHUS KOMIIETEHIIUEH;

ot 60 110 80 % - 6a30BbI ypOBEHB;

ot 81 10 100 % - nmoBkIIEHHBIH (IPOABUHYTHIN) YPOBEHb C(HOPMUPOBAHHOCTH KOMIETEHIIUH.

DK3aMeHAIIHOHHBIE OMJIEeThI

CtpyKTypa SK3aMEeHAIIMOHHOTO OueTa:
DK3aMEeHAITMOHHBINA OMJIET COAEPIKUT 2 BOTIpOCa.

IIpumepHBbIe BOIIPOCHI [Tl SK3aMeHa!

1. Giving employees feedback.

2. Developing your career.

3. The challenge for industry.

4. Tracing your environmental footprint.
5. Making investment decisions.

6. A global rule book.

7. The power of research.



8. Innovations in the car industry.

9. The work of tomorrow.

10. The future of unions.

11. A perfect match.

12. A family affair.

13. Too much of a good thing.

14. When the bubble bursts.

15. Population matters.

16. The challenges ahead.

17. Managing risk.

18. A chief risk officer speaks.

19. Protecting trademarks.

20. The battle against internet piracy.

21. Qualities of leaders.

22. Entrepreneurship.

23. Organizational culture.

24. Change management.

25. Organizational structure and analysis.
26. Cultural meaning systems and brands.
27. Brand equity.

28. Management theory.

29. The strategy hierarchy.

30. Motivation theories.

31. Concepts in the strategic management.
32. Scientific management.

33. Gaining competitive advantage.

34. The manager’s role.

35. Information and technology driven strategy.
36. The psychology of strategic management.
37. Remuneration.

38. Human Resources Management.

39. Marketing and Sales.

40. Marketing strategies.

O6pa3er sK3aMeHAIMOHHOTO OuteTa:

. . Hamnpasnenue noarorosku 38.03.02
Bamrkupckuii Tocy1apcTBEHHBIN YHUBEPCUTET

«MeHeKMEeHT»
HanpasnenHocTts «MapKeTHHIOBOE
WHCTUTYT S5KOHOMUKH, (PMHAHCOB U OM3HEca
YIIPABIICHUEY»
Kadenpa nHoCTpaHHBIX S3BIKOB JIJISI Hucunnnmza « AHOCTpaHHBIN SI3bIK 15
npodeccHOHaTbHON KOMMYHUKAIIUN MEHEIKEPOBY

DKk3aMeHaIMOHHbIH Omtet Ne 1
1. Managing risk. ( MoHonoruueckas peus)
2. Innovations in the car industry. ([Iuanor ¢ npenoaBarenem)
~
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OI_ICHKE[ COTJIMYHO» BBICTABJIACTCA, €CJIM MAruCTPAHT



- OCO3HAET IIeJIb YTCHUsSI KOHKPETHOT'O TEKCTa M BHIOMPAET CTPATETUIO YTEHHS, COOTBETCTBYIOLIYIO
9TOM LIeJM; BapbUPYET TEMIT YTCHHMS; PACHIPEesieT BHUMaHUE MEXAY colepkKaHueM U GopMoi
TeKCTa (B YaCTHOCTH, €T0 SI3bIKOBBIM MaTe€pHalIoM); 0€301IMO0YHO pacIO3HAET B TEKCTE paHee
BCTPEYABIINECS SI3bIKOBBIE €IUHUIIBI, MBICIH, CHUTYallMM, OIMCAHUS, Hay4HbIe JlaHHbIE;
CaMOCTOSITEJIbHO CEMaHTU3UPYET HE3HAKOMBIE CJIOBA IPHU HAJIWYMM COOTBETCTBYIOILUX OIOP;
OCYILECTBJIICT CMBICIOBOM aHAIM3 TEKCTa, BBIJAEISET B HEM IJIaBHOE, HOBOE, JOCTOBEPHOE,
HOJIE3HOE;

nepepadaTbIBaeT U3BJICUEHHYIO U3 TEKCTa HH(OPMALIMIO C LEJIBIO €€ HCII0JIb30BaHMs B JaJIbHEHIIeH
JESTENIbHOCTH.

- J1aeT NOJHbIHN, pa3BepHYThIH, 000CHOBAHHBIM OTBET HAa KOHTPOJIbHbBIE BONPOCH], B COOTBETCTBUU C
JIEKCUKO-TPAMMAaTHYEeCKUMH HOPMAaMHU H3Yy4aeMOro sI3bIKa U HOPMaMu MpPO(EeCCHOHATBHOTO U
JIeIOBOrO  OOILEHMsI, C MCIIOJb30BAaHMEM M3YyYEHHOIO MaTepuasla, TEPMHUHOJIOTUM; YCTHBIE
(MMChMEHHBIE) BBICKA3bIBAHUA HA WHOCTPAHHOM S3BIKE MPABMWILHO O(OPMIICHBI, MPUMEHEHBI
COOTBETCTBYIOLIIME I'PaMMaTUYECKHE CTPYKTYpbl U peYeBble KJIMILE; MarkuCTpaHT CBOOOIHO
pa3bupaercs B pa3aenax IUCLUUIUIMHBI; IEMOHCTPUPYET TBOPUECKOE OTHOLIEHHE K MPEAMETY U
3HaHHUe y4yeOHOI IuTeparypsl;

OrneHka «XopoI110» BbICTABIISAETCS, €CJIM MaruCTPaHT

- B LIEJOM OCO3HAaeT Lelb YTEHHs KOHKPETHOIrO TEKCTa M BBIOMpAeT CTPATErui0 4YTEHUs,
COOTBETCTBYIOILLYKO 3TOM II€JIM; BapbUpPyeT TEMI UTEHUS; paclpeneisieT BHUMAHHUE MEXIY
cojepxaHueM U (GopMoil TekcTa (B YAaCTHOCTH, €ro SI3bIKOBBIM MaTepHalioM); paclo3HaeT B
TEKCTE€ paHEe BCTPEUABILUECS S3bIKOBBIE €IMHUIbI, MBICIM, CUTYyallid, OMMCAHUSA, HAay4yHbIE
JJAaHHbIe; Ha XOpOILEM YPOBHE CaMOCTOSITEIbHO CEMaHTHU3UPYET HE3HAKOMbIE CJOBa IpHU
HAJIMYUU COOTBETCTBYIOLIUX OMNOP; OCYILIECTBIISIET CMBICIIOBOM aHAIM3 TEKCTA, BBIACISAET B HEM
IJIaBHOE, HOBOE, JJOCTOBEPHOE, MOJIE3HOE;

nepepadaTbIBaeT N3BICUYCHHYIO U3 TEKCTa MH(OPMAIIHIO C LENbIO €€ MCIIOJIb30BaHus B TaIbHEHIIICH
NEeSITeIbHOCTH.

- JlaeT B LIEJIOM BEpPHBII OTBET HAa KOHTPOJIbHBIE BOIPOCHI, OJTHAKO MPUCYTCTBYIOT YaCTUYHbIE
HapyLIEHUS JIEKCUKO-TPAMMaTHYECKUX HOPM M3Y4aeMOro sI3bIKa 1 HOPM PE4YEBOT0 MOBEICHUS B
pamMKax Npo¢eCCHOHAIBLHOIO U JEJIOBOTO OOIIEHHS; HCIIOJIb30BAaH  W3YYEHHBIN Marepuall,
TEPMUHOJIOTHsI, YCTHbIE (IMCbMEHHBIE) BBICKa3bIBaHUS HAa MHOCTPAHHOM $3bIKE€ O(OpPMIIEHBI,
MCIIOJIb30BaH OIPaHUYEHHBII HA0Op IpaMMaTHYECKUX CTPYKTYP U peueBbl€ KIIMIIE; MarUCTPaHT
XOpOUIO pa3dupaercss B pasjienax JUCLUIUIMHBL, MPOSBISAET Tpyroiato0ue B pabore ¢ ydeOHON
JUTEPaTypou;

OneHka «yA0BIETBOPUTEIBHO» BBICTABIISIETCS, €CJIM MAarCTPAHT:

- cnabo OCO3HAeT IIeJib YTEHHS KOHKPETHOrO TEKCTa M C TPYJAOM BBIOMpAET CTPATETrHi0 YTEHHS,
COOTBETCTBYIOILYKO JTOM ILEJW; BapbUpPyeT TEMI UTEHUS; DPACIPEAEIAET BHUMAHHE MEXIY
cojepkaHueM U (opmoil Tekcra (B YaCTHOCTH, €ro S3bIKOBBIM MaTepHalloM); HE BCerja
pacro3HaeT B TEKCTE paHEE BCTPEUABIINECS SA3BIKOBBIE €IUHUIIBI, MBICIIH, CUTYyallMH, OTIUCAHUS,
HayyHbI€ JIaHHbIE, CEMaHTU3UPYET HE3HAKOMBIE CJIOBA MPH HAJIMYUU COOTBETCTBYIOLIUX OIIOD,
HO JIONTYCKAaeT MPH 3TOM OLIMOKH; OCYILECTBIIIET YACTUYHBIN CMBICIIOBOI aHAIN3 TEKCTa;

YaCTUYHO TepepadaThiBaeT U3BJICUEHHYIO U3 TEKCTa MH(OPMALMIO C LENbI0 €€ UCIIOIb30BAHUS B
JalbHENIIEH NeATeIbHOCTH.

- JlaeT B LEJIOM BEPHBII OTBET Ha KOHTPOJIbHBIE BOMPOCHI, OJHAKO MPUCYTCTBYIOT YaCTUYHbBIE
HapyIIEHU JIEKCUKO-TPAaMMAaTUYECKUX HOPM HM3Y4aeMOTI0 s3blKa U HOPM PEUYEBOr0 NOBEIEHUS B
pamMKax MpOQEeCcCHOHAIBHOIO U JEJOBOr0 OOIIEHUS; HCIONB30BaH  HM3YUEHHBIM Marepual,
TEPMUHOJIOTHSI, YCTHBIE (MTMCbMEHHBIE) BBICKA3bIBAHUS HAa MHOCTPAHHOM f3bIKE O(OPMIICHBI,
MCIIOJIb30BaH OIPaHUYEHHBII HAOOp rpaMMaTHYECKUX CTPYKTYP U peueBbl€ KIIMIIE; MarUCTPAHT
MOCPECTBEHHO pa30HpaeTcs B pa3zenax U TeMax JUCIMIUIMHBI, IEMOHCTPUPYET c1adble 3HaHUS
yueOHOI JTUTEepaTypBhl.

O1neHka «HEyI0BIETBOPUTEIBHO» BBICTABIISIETCS, €CIIM MAarUCTPAHT:

- HE OCO3HAeT IIeJib YTEHUS KOHKPETHOTO TEKCTa M HE MOXKET BBIOpaTh CTpaTEruio YTEHHS,
COOTBETCTBYIOILYIO 3TOM LI€JIN; HE BapbUPYET TEMI YTEHHUS; HE PACIIPENEISET BHUMAHUE MEXIY



coJepkaHueM U (GopMoi TeKkcTa (B YaCTHOCTH, €TO SI3BIKOBBIM MAaTepHAJIOM); HE PAacIO3HAeT B
TEKCTE PAaHee BCTPEYABIIMECS S3BIKOBBIC CIWHUIBI, MBICIU, CUTyallud, ONUCAHUSA, HAYYHbIC
JaHHbIe, HE O0JIaJaeT HaBBIKAMM W YMEHHSIMH CEMaHTHU3UPOBAaTh HE3HAKOMBIE CIIOBA MpHU
HQJIMYUKU COOTBETCTBYIOIMX OIOp, OCYIIECTBUTh CMBICIOBOM aHalU3 TEKCTa, NepepadoraTh
U3BJICUCHHYI0O M3 TEKCTa MH(OPMAIMIO C LENbI0 €€ KCIOJb30BaHUs B JalbHEHIIeH
JESATEIIBHOCTH.

- JlaéT HEBEpHbIH OTBET Ha KOHTPOJIbHBIE BOIIPOCHI, B KOTOPOM IIPUCYTCTBYIOT HapyLICHUS
JIEKCUKO-TPAMMAaTHYECKUX HOPM HM3y4aeMOro s3bIKa U HOPM pPEYEBOrO IIOBEACHHS B paMKax
npoeCCUOHATBHOTO U JICJIOBOTO  OOIIEHHS; HE HCIOIb3yeT U3Y4YEHHBI Marepual,
TEPMUHOJIOTHIO, YCTHbIE (IIMCbMEHHBIC) BBICKAa3bIBAHUS HAa MHOCTPAHHOM S3bIKE O(QOPMIICHBI
HEBEPHO, HE HCIIOJIb3YIOTCS IPAMMATUYECKUE CTPYKTYpbl M PEUEBbIE KJIUIIE;, Y MarucTpaHTa
OTCYTCTBYIOT 3HAHUS IO pa3jeraM M TeMaM JUCLMIUIMHAM, OTCYTCTBYIOT 3HaHUS y4eOHOH
JUTEPATYpPHI 110 TUCLHUIUINHE.

Komnerenuuu Pe3yabTarsl Nuaukaropsl

oT 45 1o 59% - HavabEHBIA
(moporoBblit) YpOBEHb
OBJIaJIEHNS KOMIIETEHIINEN;
ot 60 10 80 % - 6a30BHI i

CpenHee 3HAUYCHUC ITPOLCHTA
IMpaBHUJILHBIX OTBCTOB HA
BOIIPOCHI py6e>1<Horo TECTa

OIIK-1 - roToBHOCTH K
KOMMYHHKAIIVH B
YCTHOW U MTUCbMEHHOMN
(dopMax Ha pyCCKOM U

MHOCTPAaHHOM SI3bIKax YPOBEHb;
JUTSL peleHus 3a/1a4 ot 81 1o 100 % -
npodeccuoHaIbHON HOBBIIIEHHBIN
JIeSATEIIbHOCTH. (MpoBUHYTBHIN) YPOBEHB
c(OpMHPOBAHHOCTHU
KOMIIETEHIIUH.
Onenka 3a oTBeT Ha Bonipockl | OneHka

HUTOTOBOT'O KOHTPOJIA «YOOBJICTBOPUTCIIBHO»
OTBETa Ha BOMPOC
COOTBETCTBYET HAYAIIbBHOMY
YPOBHIO
c(hopMUPOBAHHOCTH
KOMIIETEHIIHH,

«XOpOIIO» — 6a30BOMY,

«OTIUYHOY» — TOBBIIIICHHOMY

YPOBHIO.

[IK-6 cmocoOGHOCTH Cpennee 3HaueHUE MPOIICHTA oT 45 10 59% - HavaNbHBIHA

00001m1aTh 1 IIPaBWJIBHBIX OTBETOB Ha (TOporoBHIit) ypOBEHb
KPUTUYECKH OIICHUBATh BOTIPOCHI PYOEKHOTO TecTa OBJIIA/ICHUST KOMITETEHIINEH;
pe3yabTaThl ot 60 10 80 % - 6a3oBHI i
HCCIIEI0BAHUI YPOBEHB;

aKTyalbHbIX IPoOIEeM ot 81 no 100 % -
yIIpaBJICHUS, TIOBBIIIICHHBIN
HOJIy4YEeHHBIE (MpOJBUHYTHIN) YPOBEHb
OTEYECTBEHHBIMH U c(hOpMHPOBAHHOCTH
3apyOeKHBIMU KOMIIETEHIIHUH.




HUCCIIEN0BATEIIIMU O1uieHka 3a OTBET Ha BOIPOCHI OneHka

WUTOTOBOI'0 KOHTPOJISI «YJOBJIETBOPUTEIHHO
OTBETa Ha BOIIPOC
COOTBETCTBYET HAYAIIbHOMY
YPOBHIO
c(hOpMUPOBAHHOCTH
KOMITETCHIIUH,

«XOpOII0» — 6a30BOMY,

«OTJIMYHO» — TTOBBIIICHHOMY

YPOBHIO.
KonTposbnas padora
Working Conditions
Exercise 1
Complete the text using the words in the box:
absenteeism colleagues contracts duties flexitime
holiday leave manual maternity morale
satisfaction security sick pay workforce vacation

My working conditions? I'd say they're really good. The working hours are very reasonable - 38
hour a week Mondays to Fridays only, and I get four weeks paid (1) I always go on a
two-wee (2) in the summer and | like to take another week to go skiing in the winter.
That still leave a few days if | want to take time off for something else. I think we're even allowed
to take unpaid (3) if it's really necessary. They introduced a (4) system last
year, so | can star any time between 7.30 and 9.30 in the morning, so | sometimes leave at 4 in the
afternoon. Of course this means we now have to clock in and clock out, so we have to do the right
number of hours.

Women get generous (5) leave, although that doesn't concern me yet, and there are a lot
of women employed half-time or part-time here, so they have time for their children.

Of course I'm a full-time white-collar worker, hoping to make a career here. My (6) and |
have permanent (7) At least we think so, it's hard to be sure about job (8) these days. We
are consulted if they want to change our (9) or anything.

The entire (10) is well-treated, not just us. The company's blue-collar workers, doing (11)

jobs, also have good conditions of employment.
It all makes a change from when | was a student, when I did casual, unskilled, seasonal work for a

fruit company, paid by the hour, with no (12) or holiday payor anything. They treated
workers really badly, so (13) was low, nobody was motivated, productivity was minimal,
and there was a lot of (14) and high turnover - | used to see new people almost every
day. There was no job (15) , and nothing changed if our performance was good or bad, so

we all did the minimum.

Exercise 2

Match up the following words and expressions into logical pairs:

1. career a. blue-collar worker
2. flexitime b. job satisfaction

3, having a baby c. clocking in

4. manual labour d. permanent job

5. motivation e. maternity leave



6. office work f. white collar worker

BUSINESS OBJECTIVES AND VALUES
Exercise 1
Match up the following words with the underlined words in the text:

bring out distributes fired firm
rewarded remunerates result sell off
hostile takeover other possible investments the shareholders

One definition of a company is that it is nothing more than a sum of other people's money
invested in productive capacity or services which produce a profit greater than (1) the opportunity
cost of the capital involved. From this definition follows the belief that the role of a company is to
maximize its value for the shareholders. The managers must be permanently concerned with
maximizing value, and not only if there's the threat of a (2) raid. They have to concentrate
exclusively on activities that create value, so that the company will regularly (3) divest less
profitable operations, acquire other profitable businesses, and restructure itself.

According to the logic of "value-based management”, it is not enough to (4) launch a
successful new product occasionally, and to revitalize existing mature products by effective
marketing programmes. The company has to develop structures that allow it consistently to create
added value. These structures will include the way in which it (5) allocates financial and human
resources, measures performance, and (6) pays its top managers.

One problem with this approach is that it is unlikely to motivate employees who know that
they could at any time be (7) dismissed to reduce costs, or that their section could be sold or
"restructured™ out of existence if it is considered to be producing insufficient value. Financial
objectives will probably only motivate a few people in the head office, and only then if they are (8)
paid in proportion to the company's value.

Other management theorists argue that profit is not an objective in itself, but a natural (9)
consequence of doing something well. Profit is like health: you need it, and the more the better, but
it is not why you exist. You exist to provide a product or service. Employees are more likely to be
motivated by qualitative corporate purposes than quantified ones. A company which declares that
its central values include a commitment to produce high quality goods or reliable services, while
respecting each individual employee, is more likely to inspire everybody, from middle managers
down to shop-floor production workers. These are values that everybody in the (10) organization
can share.

An alternative to value-based management is the "stakeholder" model, which suggests that a
business organization has responsibilities to everyone with a stake in, or an interest in, or a claim on
the firm, including employees, suppliers, customers, and the local community. According to this
view, a company has to balance the interests of (11) its owners with those of the other groups of
people concerned by its existence.

Exercise 2

Match up the words below to make collocations from the text.

1. launch 2. maximize 3. motivate 4. productive 5. reduce 6. shop-floor
a. workers  Db. costs c. employees d. a product e. value f. capacity

KpuTepnn OLCHKHU BBINMMOJHCHUA MHCHbMECHHBIX KOHTPOJbHBIX paﬁoT

Kputepuu onennBanus Onenka




Pabora BbIIONHEHA B MOJHOM 00beMe 0Oe3 OIMOOK M HEJOYETOB HIIH 90-100%
uMeeT He Oosiee omgHOro Hepouyeta. Ha Bce BONPOCH! JaHBI COMEp)KaTelIbHBIC
oTBeThl. VCIonbp30BaH MUPOKUHN AMANa30H COOTBETCTBYIOLIEH I'PAaMMAaTUKUA U
aKTHBHOTO CJIOBapsi, JIONMYCKAIOTCS HEKOTOPhIE HE3HAYMUTEIbHBIE OIIHOKH.
OTBeT XOpOIIO CTPYKTYPUPOBAH C COOTBETCTBYIONIUMU CBS3YIOIUMU (hpazaMu
u ad3aramMu.

Pabora BBIIIONHEHA IMOJHOCTBIO, HO B HEH HMeeTcs He Ooiee 2-3 70-80%
HErpyObIX OIMOOK WM HeIo4eToB. Ha Bce BOMPOCHI JaHBI IPaBHILHBIC
OTBCThI, HO UMCIOTCA H€6OJIBHII/Ie HCOOYCTHI. OTBCTBI O(i)OpMJIeHbI HC BIIOJIHC
aKKypaTHO, HO 3TO HE MeIIaeT MOHMMaHWI0. VCrmonp30BaH OmpeacicHHbIN
JIMara3oH  COOTBETCTBYIOIIEH  TIpaMMaTHKA M aKTHBHOTO  CJIOBaps,
UCIIOJIB3YEMBIX C HECKOJIIBKMMHU CEPhE3HBIMHU OIMHOKaMH. B OCHOBHOM OTBETHI
XOPOIIO CTPYKTYPHUPOBAHBI C COOTBETCTBYIOIIMMHE CBS3YIOIUIMMHU (pa3aMu.

[TpaBHJILHO BBIIIOJIHEHO HE MEHEE MOJIOBUHBI paboThl. Ha Bce Bompock 50-60%
JIaHbl YIOBICTBOPUTEIbHBIC OTBETHI, HO UMEIOTCS ONpEACICHHBIC HEI0YETHI.
Hcnons3oBan OFpaHquHHLIﬁ Auara3oH IrpaMMAaTHKKM W aKTHBHOI'O CJIOBapA,
UCIIOJIb3YEMOT'0 ¢ HEKOTOPBIMH OIIMOKaMM, HO 3TO HE MEIIaeT MOHUMAaHHIO.

OTBeThl  HENOCTAaTOYHO AapPryMEHTHUPOBAHbBI M CTPYKTYPUPOBAHBI C
UCIIOJIb30BAHUEM OIPAaHMYCHHOTO KOJTMYECTBA CBA3YIOLIMX 3JIEMEHTOB.

Ha Bce Bompochl 1aHbl OTBETHI, HO UMEIOTCSI CYIIECTBEHHBIE OIIMOKHU B 30-40%
UCIIOJIb30BAaHUHM TPaMMAaTHKH M AaKTUBHOTO CJIOBapsi, HO 3TO HE MeIIaeT
noHnMaHu0. OTBETHI CTPYKTYpUPOBAHBI HEJOCTATOYHO YETKO. Vcmoip3yeTcs
OTpaHMYCHHBIN TUANa30H I'PAMMATHUKH U CIIOBAps C YaCTHIMU OLIMOKaMH.

[TpaBunbHO BhImonmHeHO He Oonee 20 % Bcex 3amanwmii. [IpaBuibHBIE 20-30%
OTBETHl JIaHBI HE Ha BCE BOMPOCHI, MPUYEM HMEIOTCS TpyOble OIMUOKH B
rpaMMaTHYeCKOM U JICKCHUECKOM O(OPMIICHUH BbICKa3bIBaHMA. OTBETHI IIIOXO

CTPYKTYpPUPOBAHBI.

[TpaBunbHO BhIMoaHEHO HEe Oomnee 10 % Bcex 3amanuil. JlaHbI OTBETHI Ha 10%
OTJICbHBIE BOMPOCHL. JIOMYICHB 3HAYMTENBHBIE OIMMOKA B TpaMMaTHKE H
nekcuke. TeKCT oTBeTa He CTPYKTYPHUPOBAH.

OTBeThI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

[TpaBuJIbHO BBINOJIHEHHBIE JIBa 33JaHUsI TUCbMEHHOM pabOThl COOTBETCTBYET HAYAJIbHOMY
(MOporoBoMy) ypOBHIO OBJIaJI€HHsI KOMIIETEHILIUEH, Tpu — 6a30BOMY YPOBHIO, NATh— MOBBILICHHOMY
(MpOIBUHYTOMY) YPOBHIO C(hOPMHUPOBAHHOCTH KOMIIETEHIINU.

TecToBBIC 3a1aHUA
[Tpumep 3amaHuii 17151 TECTOBOTO KOHTPOJIS YPOBHS YCBOCHUS yUeOHOTO MaTepHana

1. It is often the responsibility of the personnel department to ............. new members of staff.
a) recruit

b) quantify

c) lay off

d) negotiate

2. Perhaps the most important task of managersisto ............. the staff who report to them, so that
they continue to work well, or even better.

a) motivate

b) set up

C) hire



d) fire

3. Top managers have to make sure that they ............. efficient junior managers, so that they don't
leave and go to work for a competitor.

a) promote

b) comply

c) control

d) plan

4. To ensure their future, most companies periodically need to ............. in products, processes,
services, and so on.

a) innovate

b) report to

c¢) demote

d) fire

5. Most people in a company ............. a line superior.
a) report to

b) measure

C) supervise

d) analyze

6. During a recession, or when a company has problems, managers often have to ............. some
of their staff.

a) lay off

b) perform

C) negotiate

d) set

7. One of the most important skills of a manager is to know how to ............. with unions,
suppliers, customers, and so on.

a) negotiate

b) motivate

C) innovate

d) owe

8. Managers require mathematical skills; it's not enough to have ideas for projects, you generally
haveto ............. them — i.e. express them in numbers.

a) quantify

b) appoint

C) quarantine

d) allocate

9. An American verb for engaging new members of staffisto ............. them.
a) hire

b) interview

c) transfer

d) instruct

10. Consultation is often a good idea, but it is sometimes necessary to ............. something
quickly.
a) decide



b) invest
C) compensate
d) constrain

11. To offer people paid work is to ............. them.
a) employ

b) complain

C) report to

d) deal with

12. At the end of the year, department managers usually have to ............. the performance of their
staff.

a) evaluate

b) ensure

C) recruit

d) locate

13. Senior managers have to choose where to ............. new offices, factories, warehouses, retail
outlets, and so on.

a) locate

b) measure

) motivate

d) enter

14. The managers of small businesses generally ............. a lot of money to lenders and creditors.
a) owe

b) innovate

¢) apply

d) influence

15. Financial managers have to ............. the rise in departmental spending.
a) control

b) succeed

c) deter

d) supply
OanaHHe MCECTOAUKU OILICHUBAHUS HpI/I TECCTOBOM KOHTpOJ'IeI

Ha omenky cremneHu CGOpPMHPOBAHHOCTH 3HAHMEBOH KOMIIOHEHTHI KOMITETCHIIUH TpU
pYOEKHOM KOHTpOJIe OTBOAUTCS He MeHee 10 BorpocoB Tecta. YUHCIO MpaBUIBHBIX OTBETOB TECTa
oT 45 10 59% cooTBeTCTBYeT Ha4aJbHOMY (IIOPOTOBOMY) YPOBHIO OBJaJIEHUS KOMIIETEHIUEH, OT
60 mo 80 % - 6a3oBomy ypoBHIO, oT 81 1o 100 % - moBbIIIEHHOMY (IIPOJABHHYTOMY) YPOBHIO
c(OPMHUPOBAHHOCTH KOMITETCHIINH.

Kputepun onenku (B 6anax):

[TpoueHT npaBUIBHBIX KoaunuectBo Oannos
OTBETOB

95 -100 % 10

85- 94 % 9

75 - 84% 8

65 - 74% 7




55 - 64% 6
45 — 54%
menee 45% 0

o1

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kpurtepun oueHnBanus yCTHOM peun (YCTHOrO 0TBeTAa)

Kpurepun 0aJ1JIbI

CBoOomHOE BiaJeHUWE W3YYCHHBIM MarepuaiioM B mnpemnoxkenHoi | 90-100%
curyamun. ComepskaHHe BBICKAa3bIBAHUS COOTBETCTBYET CHUTYallUU
oOmieHusi. PeueBasi aKTHBHOCTH CTyJCHTAa OYEHb BBICOKAs, OTBET
OTJIMYACTCS JIOTHYHOCTBIO, CBSI3HOCTBIO, TIOJTHOTOM,
MIOCJIEIOBATEIIBHOCTHIO u OErJIOCTEHIO. Bricka3siBanue
MOJTUTEMATHYECKOTO XapaKTepa, XOPOIIO apryMEHTHPOBAHO, BBIPAKACT
CBOIO TOYKy 3peHus. Temn peun BbIcOKMH. OTCYTCTBHE OLIMOOK
SI3BIKOBOTO XapakTepa.

JocTtarouHoe BiafeHWe W3YYEHHBIM MarepuaioM B TpemnoxeHHoi | 70-80%
curyauu. ConepkaHue BBICKAa3bIBaHMS B IIEJIOM COOTBETCTBYET
CUTyallun O6HI€HI/I$I, OTJINYACTCA I[OCTaTO'—IHOfI CBSI3BHOCTHIO, ITOJTHOTOM U
OerynoCThIO, XOPOIIO AapryMEHTHPOBAHO, BBIpaXKaeTcs COOCTBEHHOE
MHeHue. Peub paszHooOpaszHa, momyckaeTcss 3-4 S3BIKOBBIE OIIHMOKH,
UCIIPaBIIsieMbIe Ha OCHOBE CAMOKOPPEKIIUH.

[TonmHOE BOCHpoM3BeACHHE 3aydeHHOW Tembl. Peub ympomenHas. | 40-60%
[Tonumanue s3plka orpaHudeHo. OTBET COAEPKUT 3HAYUTEIHHOE
KOJIMYECTBO  JIEKCHYECKUX/TPAaMMATUUYECKUX/(POHETUUECKUX  OIIMOOK,
3HAYUTEIbHO BIUAIOUIMX HA a/IeKBATHOCTh ODOPMIICHHUS PEUH.

KommyHukatuBHas  3agaya  pemaercs Ha  ypoBHe  HemousiHoro | 10-30%
BOCIIPOM3BEICHHS 10 MTAMSTH 3ay4eHHON TeMbl. OTCYTCTBYET MOHMMAaHNE
U peakuus Ha noHuMaHue. HeaznekBaTHoe O(OpMIIEHHE YCTHBIX
BbICKa3bIBaHUI. OTBET COJIEPKUT OOJIBIIOE KOJUUYECTBO OUTHOOK.

OTCYTCTBI/IC OTBC€Ta HMJIK OTKa3 OT HETO. 0%

oT 45 110 59% - HavyanbHBIHN (TOPOTOBLII) YPOBEHB OBJIaIEHUS KOMIIETEHLIUEH;

ot 60 10 80 % - 0a30BbI I ypOBEHbD;

ot 81 10 100 % - moBkIIEHHBIH (IPOABUHYTHIN) YPOBEHb C(HOPMUPOBAHHOCTH KOMIIETEHIIUH.
UrteHure U nepeBo/i TEKCTa Ha UHOCTPAHHOM SI3bIKE 110 TeME MOy (M3 YKa3aHHBIX HHTEPHET-
peCcypcoB U ciucKa Jureparypsl) (00sem 2000 3HaKOB).



Sources of finance

One of principles of business is all business need funds in one form or another in order to
succeed. It is obvious therefore, that successful businesses have to be good at finding sources of
finance. So what are these sources?

Many writers seem to agree that a difference should be made between internal and extremal
sources. For example, a company could use its profits or sell off some of its assets, or reduce its
stock inventory, and all of these would help to raise finance. Even so, these internal finance
methods are rarely sufficient and companies nearly always have to raise money externally as well.
This happens in a variety of ways for small businesses typical strategies might include borrowing
from friends or family , or getting a loan or an overdraft from bank. For bigger companies, external
methods might involve raising share capital or loan capital from a bank or other lender.

In addition sources of finance can be divided into short, medium and long-term borrowing.
Palmerstone et al. (1999) define these as following : * short term refers to day-to-day requirements,
medium-term is usually one of five years , long term is more than five years’’(p 26). Trade credit
from suppliers or an overdraft are usually thought of as short term, while medium-term borrowing
includes the leasing or hire purchase of equipment. Long term finance depends on the size and
success of the company but might comprise share issues or further loan capital (mortgages, for
instance). Short term capital needs to be repaid over a short period, whereas long term capital,
which a company need in order to expand, will normally be paid back over number of years.

Let’s look a couple of examples. In 1999, James Cooper decided to open a fresh fruit juice
shop in the south-west of England called Fresh Time. He had studies business at college and had
several years’ experience working in restaurants. In order to start the business , he needed to find
the money, but his bank was not very helpful , and so he was forced to borrow from his family
(Venture, 2005). Grange (2005) asserts that..... for small business trying to get started, use of
family resources is quite common (p.79). It appears to be the case, then, that raising finance is one
among several problems that shall businesses face.

KpuTepml OLCHKHU BBINMMOJHCHUA YTCHUS U IIEPEBOIa TEKCTAa:

Kpurepun Onenka

Ilpu umenuu pedb BOCIIPUHUMALTCS JIETKO: HEOOOCHOBAHHBIE TTAY3bI 90-100%
OTCYTCTBYIOT; (hpa30BOEC yIapCHUE M HHTOHAIIMOHHBIE KOHTYPHI,
MIPOM3HOIICHHE CJIOB MPAKTHYCSCKH O€3 HApYIIEHU HOPMBI; TOTyCKAeTCs He
Oonee 2-x (hOHETHUECKUX OITHOOK.

Ilepesoo nonubiii. OTCYTCTBUE CMBICIIOBBIX M TEPMUHOJIOTHUECKUX
nckaxxeHuil. TBopueckuii moaxo 1 abCOMIOTHAS TOUHOCTh TIepeIaun
COJICpKaHUs U XapaKTEPHBIX 0COOCHHOCTEH CTHIIS TIEPEBOJIMMOTO TEKCTA.

IIpu umenuu pedb BOCOPUHUMAETCS JOCTATOYHO JIETKO, OJJHAKO 70-80%
IPUCYTCTBYIOT HEOOOCHOBAaHHBIE May3bl; PPa30BOE yIapeHUE U
MHTOHAIIMOHHbIE KOHTYPBI MPaKTHUECKU 0€3 HapyIIeHUIH HOPMBI;
JIOTTycKaeTcst oT 3 10 5 (OHETHYECKUX OMMOOK, B TOM uncie 1-2 omuokw,
MCKaXKaIOLINE CMBICIL.

Ilepesoo nonubiit. CoOmroaeTcs TOUHOCTD Mepeiavl COAepKaHUS.
OTCYTCTBYIOT CMBICIIOBBIE HCKa)KEHHUS. JlOMyCcKatoTCsl HEKOTOPBIE
TEPMHHOJIOTMYECKHE HETOYHOCTH U HE3HAUUTEIbHbIEC HAPYILICHUS
XapaKTEPHBIX OCOOCHHOCTEN ePEeBOJMMOr0 TEKCTA.

I1pu umenuu pedb BOCIPUHUMAETCS TOCTATOYHO JIETKO, OJTHAKO 50-60%
IPUCYTCTBYIOT HEOOOCHOBAHHBIE NAY3bl; €CTh OMIMOKU B ()pa30OBBIX
YIAPEHUSIX ¥ NHTOHAIMOHHBIX KOHTYpax; JAOIyCKaeTcs oT 5 10 7
(oHeTHUECKUX OMIMOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOIIUE CMBICIT
Ilepesoo He coBceM NoOIHBIA. OTCYTCTBYIOT CMBICIIOBBIE UCKAXKECHHUSI.




,Z[OHYCKaI-OTCH HE3HAYUTCIIBHBIC TCPMUHOJIOTHIYCCKUE NCKAXKCHUA. HNmeroT
MCCTO HCTOYHOCTH B NECPCAAUC COACPIKAHU TCKCTA.

Ilpu umenuu pedr HEe BOCIPUHUMAETCS U3-32 HCOOOCHOBAHHBIX T1aY3; 20-40%
HENPABWIBHBIX ()PA30BBIX YAAPEHUN U HCKAXKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JOMYIIEeHO 8 U OoJiee (POHETUUECKUX OIINOOK.

Ilepesoo nenonuplii. JlonmyckaroTcs rpyOble TEPMUHOIOTHYECKUE
uckaxxeHus. Hapyiaercs npaBuibHOCT Epeauu COep KaHus
NEPEBOIMMOTO TEKCTA.

Otka3 ot ureHus. OTKa3 OT MmepeBojia TEKCTa. 10%
[TorrMaHue OTIEIBHBIX MPEATIOKEHUH, HE HECYIIIUX OCHOBHYIO
uHpopmanuto. OTBeT He 1Mo cymiecTBy. OTKa3 OT rmepeckasa.

0%

oT 45 10 59% - HauanbHbBIN (IIOPOrOBbIN) YPOBEHb OBJIAJICHUS KOMIIETEHLUEN;
ot 60 10 80 % - 6a30BbI i ypOBEHbD;
ot 81 1o 100 % - moBBIICHHBIH (IPOABUHYTHIN) YPOBEHb C(POPMUPOBAHHOCTH KOMIETECHITUH.

[Tepeckas (pedepupoBaHue) TEKCTa HA HHOCTPAHHOM SI3BIKE TI0 TeME MOAYJS (U3 YKa3aHHBIX
MHTEPHET-PECYPCOB U cIiucKa auTepaTypsl) (00bem 3000 3HAKOB).
Adam Smith Teaches Us

For all the attention Adam Smith receives as the father of modern economics, most of his
lasting influences are best classified as moral and social — maybe even anthropological. Smith was a
Scottish professor of moral philosophy at Glasgow, and most of his economic insights were
byproducts of this pursuit. Smith championed self-interest as enlightening and beneficial, and he
viewed political or business power with contempt.

Smith was wrong on many of the details of his economic theory; like Karl Marx after him,
Smith operated under the assumption of the now-defunct labor theory of value, for example. Smith
either ignored or never fully addressed other aspects; he lacked a full-bodied theory of prices and
made virtually no mention of time factors. Still, there are some valuable economic lessons left to be
learned from his classic book, “An Inquiry into the Nature and Causes of the Wealth of Nations.”

1. The Main Causes of Economic Growth Are Division of Labor and Accumulation of
Capital

“Each individual becomes more expert in his own peculiar branch, more work is done upon
the whole, and the quantity of science is considerably increased by it.”

Adam Smith begins “The Wealth of Nations” with a simple discussion of the division of
labor within a pin factory. From that point forward, his focus never really deviates; in some ways,
“The Wealth of Nations” is a tribute to the nearly endless applications of this fundamental
economic concept.

The division of labor increases productivity for three reasons: it saves time and reduces
setup costs, repetition and specialized education lead to increased dexterity and productivity, and it
encourages the invention of machines or automation in the specialized areas. Smith didn’t discover
these truths, but he did bring them together.



Smith also makes frequent reference to the stock of an economy, meaning savings and
accumulated capital. Without pre-existing capital, businesses and entrepreneurs can’t hire workers,
build factories or begin production. Smith understood that an economy requires savings to grow, for
savings fuel investment and credit.

2. Voluntary Exchange Will Not Take Place Unless Both Parties Believe They Will
Benefit

“Give me that which I want, and you shall this which you want, is the meaning of every
such offer; and it is in this manner that we obtain from one another the far greater part of those good
offices which we stand in need of.”

It’s inaccurate to think of economics as a science about market gains and losses. What
economics really studies is how separate individuals benefit each other; namely that they do so
unintentionally. Smith’s crucial insight is that markets and society improve naturally when people
are allowed to trade freely.

Basic deductive logic proves that people do not enter into a trades voluntarily when they
don’t expect to gain; otherwise they would not make the trade and would be better off staying put.
Each successful trade sends a signal in the market that a certain good or service has value; if this
happens enough, greater forces will be mobilized to bring about that good or service in greater
abundance.

Nobel-winning economist Milton Friedman once said, “Most economic fallacies derive from
the neglect of this simple insight, that market participants trade to benefit themselves.” Friedman
and Smith also knew that interfering with voluntary exchanges has the opposite effect.

3. Government Intervention Disrupts the Efficient Distribution of Resources on the
Market

“But though the law cannot hinder people of the same trade from sometimes assembling
together, it ought to do nothing to facilitate such assemblies, much less to render them necessary.”

Though Smith believed in a functional, limited government, he didn’t want governments
interfering with trade. Smith most famously used this argument against the prevailing economic
theory of his time, something he labeled as “mercantilism,” because it favored subsidies and tariffs.
Smith showed that free moving markets maximize the efficient flow of resources, which maximized
the public good. Overreach by bureaucrats only hinders this process because it interrupts with
crucial market signals.

Even though two trading partners accidentally create greater value by voluntarily
exchanging, no third party can create additional value by forcing an exchange to take place — nor
can a third party create additional value by forcefully interfering with the exchange of two separate
parties. Rather, Smith felt that politicians and crony businessmen would likely use power to enrich
themselves at the expense of the poor.

Kpurepun onieHkH BbINOJIHEHHS Nepeckasa (pegepupoBaHus) TEKCTA:



Kpurepun OneHka

Ilpu nepeckase (peghepuposanuu) N3BICUCHNUE U3 TEKCTA OCHOBHOM 90-100%
uHpopmanuu co crenerbo 100% MoIHOTH M TOUHOCTH TOHUMAHHMS.
OtcyrcTBUe N30BITOYHON HHPOpMAIK. BrICka3pIBaHUE CBOETO OTHOIICHUS
K mpooJieMe, 0003HAYCHHOH B MpeIoKeHHOM TekcTe. Coaeprkanue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYAETCS CIIOHTAHHOCTHIO U
apryMEHTHPOBAaHHOCTHIO. Peub mpaBuiIbHasA, OTCYTCTBYIOT OIIMOKHU
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckaze (peghepuposanuu) N3BJICUESHNUE U3 TEKCTA OCHOBHOU 70-80%
UH(OPMALIUU CO CTENICHBIO MOJIHOTHI MOHUMaHUs B nipeaenax 70—75%.
OrtcytcTBUE BTOpOCcTeneHHon napopmaruu. Hecobmonenne
JIOTHYECKOW/XPOHOIOTUYECKOM CBSI3U (PAKTOB M COOBITUIN MPHU U3JI0KEHUH
coliepkanus Tekcra. Jlomyckaercs n30bITOUHOCTh HHPOpMaliu. PeueBas
AKTUBHOCTH CTYJIEHTA JOCTATOYHO BBICOKAsI, IOITYCKAIOTCS SI3bIKOBBIC
OIIMOKHU.

Ilpu nepeckase (peghepuposanuu) N3BICUCHUE U3 TEKCTa OCHOBHOM 50-60%
nH(pOpMaIUK CO CTENICHBIO MOJTHOTHI MOHUMaHus B nipeaenax 60—70%.
OcHoBHas nH(pOpPMAIUS OT/IEIeHA OT BTOPOCTENIEHHOU. MIMeeT MecTo
HEYMEHHE CIPYIIUPOBATh HHPOPMAIIUIO TIO ONPEICIICHHBIM IPU3HAKAM.
PedeBast akTHBHOCTB CTy/IeHTa HEBBICOKasi. OTBETHI Ha BOTIPOCHI
Hpero/iaBaTelisi OCO3HaHHBIC. J{OMyCKarOTCsI ICKCHUECKUE U
rpaMMaTH4YEeCKUE ONIHOKH.

Ilpu nepeckaze (peghepuposanuu) NOJIHOTA TOHUMAHUS TEKCTA B Mpeenax 20-40%
50%. HeymeHue MpoBeCTH CENEKTUBHBINA 0TOOP HH(pOpMAIIHH,
nepepaboTaTh U JIOTUYHO H3JIOKUTH ee. [Ipu nepenade comepkanus TEKCTa
JIOITyCKAeTCsl BTOPOCTENEHHAs U m30bITouHas naHpopmarus. imeer mecto
HE COBCEM TOYHOE MIOHMMAHHUE TEKCTa, OT/IEIbHBIC (DaKThl HCKAXKCHBI.
PedeBast akTHBHOCTB CTy/IEHTa HEBBICOKas. MIMeeT MeCcTo HeIOHNMaHue
HEKOTOPBIX BOIIPOCOB MpemnojiaBaTens. [lomyckaercss 3HaunTeNIbHOE
KOJINYECTBO TPaMMaTHYECKHX, JICKCHIECKUX U (DOHETHIECKUX OIIHOOK.

[loHuMaHue OTAENBHBIX MPEI0KEHNN, HE HECYILIUX OCHOBHYIO 10%
nHpopmarnmio. OTBeT He 1o cymecTBy. OTKa3 OT nepeckasa.

0%

oT 45 110 59% - HayanbHBIN (TOPOTOBLII) YPOBEHB OBJIA/IEHUS] KOMIIETEHLIUEH;
ot 60 110 80 % - 6Ga30BbI i YpPOBEHB;
ot 81 1o 100 % - noBbILIEHHBIHN (POIBUHYTHIN) YPOBEHb C(HOPMHUPOBAHHOCTH KOMIIETEHIIUH.

[ToaroroBUTH YCTHOE COOOIIEHNE (TPE3EHTAIUIO) 10 TEME MOAYJISI C CIOJIb30BAHUEM aKTUBHOTO
cnoBaps moayns (10 -15 mpennoxxeHuin)

Tembl co00IeHUIT (Tpe3eHTANM)

1. CraxupoBka 3a pyOexom.

2. OOpazoBaHme 32 PyOSIKOM.

3. Henosas kynbTypa Kuras.

4. KoprnopaTuBHas KyJIbTypa.

5. Kumenrckas moamepxkka.

6. IlocTpoeHHE Kapbephl.

7. JlemoBble KayecTBa yCHEIIHBIX TPEATPUHUMATEICH.
8. OO0s3aHHOCTH U pabodvee MeCTO.

9. Kommnanuu u cooOriecTsa.

10. MexmyHapoaHast TOPTOBIISL.




Kpurepum oueHku BbINOJHEHUs] COO0IEHU I (Mpe3eHTanuii)

Kpurepun 0aJLlIbI

BrIcka3piBaHHE CBSI3HOC M JIOTHYCCKHM MoclienoBarenbHoe. Jmamazon | 90-100%
UCIIOJIb3YEMBIX SI3BIKOBBIX CPEJCTB JOCTATOYHO HIMPOK. YTOTpeOiIcHue
SI3BIKOBBIX M PEYEBBIX CPEACTB a0OCOJIOTHO aJieKBaTHOE. SI3BIKOBBIC
CpeICcTBAa yYHOTPEOJEHbI TPABHILHO B COOTBETCTBHH C JIEKCHKO-
rpaMMaTHYCCKUMU HOPMaMH M3ydaeMOro s3blka. Marepuas u3jaraercs
MOCIIEAOBATEIbHO C TOYKH 3pEHUS JIOTUKA TMpeAMeTa H HOPM
JUTEpaTypHOro  si3bika. OImMOKW, HapyIIalomue KOMMYHHUKAIHIO
OTCYTCTBYIOT WJIW HE3HAUYMTEIbHBL. Pedyb  jgoctatroyno  Oermas.
[TpousHomenue mnpaBuwibHOe. I[IpUCYTCTBYyeT yMeHHE JaeiaTh aHAJIM3,
BBIBOJIBI U 00001IeHUs. JJOCTUTHYTO CMBICIIOBOE €TUHCTBO TEKCTA.

B 1ieniom BeICKa3bIBaHHE CBSI3aHHOE U TocienoBaTenbHoe. Mcnombssyercs | 70-80%
JIOBOJIEHO 0OJIbIION 00BEM SI3BIKOBBIX CPEIICTB, JOCTATOYHO YBEPECHHOE
BJIQJICHUEC JIEKCUKO-TPAMMATHYECKHMH CpPEICTBAMH H3Y4aeMOTO SI3bIKa
NpU HE3HAYUTEIHLHOW moMolIy mpenojaaBateliss. OJHAKO MPHCYTCTBYIOT
OTJC/bHBIC  OIMMOKH, HAPYIIAONME KOMMYHHMKAIIMIO,  SI3BIKOBYIO
IPaBUWIBHOCTh, OerocTh. TeMm  pedud  HECKOJbKO  3aMejlJIcH.
[TpousHOIICHHE HE YHCTOE, CTPAJAMOINEe AKICHTOM TIOJ BIMSHHCM
poaHoro si3pika. Jlonycrumoe Hannyne omuook — 3-4.

Jlnana3oH s3bIKOBBIX CpeACTB orpaHuueH (y30k). Hanuuue yacteix mays, | 50-60%
3aTPyJHSIONUX ~KOMMYyHUKanutoo. Temn peunm 3amemneH. OObem
BBICKA3bIBaHUsI HE JJOCTUTAeT HOpMbI. Hanmiuue si3pIKoBbIX OMIHOOK (6-7),
3aTPyJHSIONUX TMOHMMAHUE CKA3aHHOTO WM HCKKAIONUX CMBICT.
Hapymaercst mociie1oBaTenbHOCTh BHICKa3bIBAHUSI.

Bricka3piBaHHEe HE  COOTBETCTBYeT TpeboBanusM 1o  oObemy | 20-40%
(Hebonbmoe). HaOmromaercst y3ocTh BokaOynsdpa (cioBapb KpaiiHe
OeieH), HAJIMYME MHOTOUUCIIEHHBIX IPYObIX OIIMOOK (KakK SI3BIKOBBIX, TaK
U (oHETHYECKHX) M YacThIX May3, MEIIAONUX KOMMYHUKALUU H
3aTPYAHSAIONMX TOHUMaHNe BhICKa3bIBaHus. HabmrogaroTcest 3aTpyiHeHUs
B NIOCTPOEHUM BBICKA3bIBAaHMsI M OTBETaX Ha BOMPOCHI IpenojaBaTers.
KomMmyHHKaTHBHAS 33]jaua HE BHITTOJIHEHA.

Ouenp crabble 3HAHWS TMPOTPAMMHOrO Marepuana wim orcyrcTBue | 10%
3HaHUN HE MO3BOJSIOT CTYIEHTY O(POPMUTH BBICKA3bIBAHHE B CBS3HBIN
peueBOil OTpe30K, pedeBas 3ajada He pemieHa. MHOTOYHCIICHHbIE
JEKCHUYECKUEe M TIpaMMaTH4YecKHe OIIMOKM HE MO3BOJSIOT CTYIEHTY
JIOHECTH CBOIO MBICHB 10 ayautopuu. HaOmiomaercss HemoHMMaHHE
BONPOCOB  MpeNojiaBaTelisi, HEYMEHHE  OCYIIECTBUTb  pEUeBOe
BBbICKAa3bIBaAHUE.

oT 45 10 59% - HauanbHBIN (IIOPOTOBBIN) YPOBEHB OBJIAJICHUS] KOMIIETEHIUEH;
ot 60 110 80 % - 6a30BbI i YpOBEHB;
ot 81 10 100 % - noBbILIEHHBIN (MPOIBUHYTHIN) YPOBEHb C(HOPMUPOBAHHOCTH KOMITETEHIIUH.




5. Y4eOHO-MeTOANYeCKOEe M HHPOPMALIMOHHOE 00ecniedeHue TN CIUTIINHbI

5.1. [lepeyeHb OCHOBHOM M JONOJHUTEIbHON YUeOHO JIUTEPaTypPbl, HEOOXOAUMOM IS
OCBOEHHUS TUCUMUILINHBI

OcHoBHas iuTEepaTypa:

1. Jlo6anosa, E.M. English for Students of Management : yueOHO-MeTOIUYECKHI
komruieke / E.W. Jlo6anoBa, N1.®. Typyk. - MockBa : EBpa3uiickuii OTKpbITbIi uHCTHTYT, 2010. -
122 c¢. - ISBN 978-5-374-00118-1 ; To xe [OnekrponHsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=90398 (05.05.2019).

2. Wuoctpanubiii 361k B npodeccuonansuoit cdepe (English for specific purposes)
[DneKTpoHHBIN pecypc]: MPaKTHKYM JUIsi MaruCTPaHTOB ASKOHOMHYECKHX CIICIMAIbHOCTEH /
Bamkupckuii rocynapctBenHsiii yauepcuret; coct. H.P. Illakuposa; B.A. IllapunoBa. — Ya:
PUL] baml'V, 2016. — 3OnexkTpoH. Bepcus med. myoOnukanuu. — JlocTyn BO3MOXKEH uepes
DNEKTPOHHYIO OubIHOTEKY bamI'V. —
<URL.:https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj jazyk %

professionalnoj sfere_pr_2016.pdf
JomosiHUTEIbHAS JIUTEpaTypa:

3. Crnenkypc "Crparerndeckuii MeHeDKMEHT" [DJIeKTpOHHBIN pecypc]: y4ued. mocobue 1mo
anri. s3slky / baml'y; coct. JI. M. 3aitnymnuna. — Ya: PUL[ baml'V, 2011. — 3nextpoH.
BepcHsl med. nmyonukarmuu. — JloCcTynm BO3MOXKEH uepe3 DJIeKTpOoHHYH Oubimorexky bamly. —
URL :https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

4. English for Students of Economics [DnexTponHslii pecypc]. U.1: MeToaudeckue yKazaHus
[0 AHIJUICKOMY S$3BIKY JJISl CTYJIEHTOB SKOHOMMYECKHX CHEIUaJIbHOCTEW M HalpaBlieHUN
noaroToBku / bamkupckuit rocynapctBeHHbli yHuBepcureT ; cocT. C.B. KoOszeBa. — Ya: PULL
baml'V, 2017. — DnexTpoH. Bepcus mned. myoaukanuu. — J{ocTyr BO3MOXKEH uepe3 DIeKTPOHHYIO
oubmuoreky baml'Y. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English for Students
of Economics_1 mu_2017.pdf

5. Ilemkosa, H. II. Aurnuiickuii g3bIK IJISI HESI3BIKOBBIX CHELUAILHOCTEH: MHCHMEHHAs
npodeccuoHanbHass W Hay4dHas KOMMYHHUKalusg [DIEKTpOHHBIN pecypc]: y4deb. mocobue 1o
AHTJIMICKOMY SI3BIKY JUISI CTYJIEHTOB CTApIINX KYpPCOB, MAarUCTPAHTOB M ACIHUPAHTOB HESI3BIKOBBIX
cnermansHocteit / H. I1. Tlemkosa; baml'yV. — VYa: PUL[ baml'y, 2013. — DnexTpoH. Bepcus
nedy. nyOnukamuu. — JlocTym BO3MOXeEH uepe3 OJNeKTpoHHYr OuoOmmoreky bamly. —
<URL.:https://elib.bashedu.ru/dl/read/PeshkovaAnglYazykDlyaNeyazykSpetsialn.pdf

5.2 Ilepeuens pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKAIMOHHOH ceTn « AHTepHET»
U MPOrPaMMHOI0 00ecrneyeHusi, He0OXOAUMBIX /IJIsi OCBOECHUS JUCIIUIJIMHBI

Ne HanmenoBanue MHTEpHET-pECypca Ccpuika (URL) Ha UHTepHeT
pecype
1. English vocabulary for business. https://www.videovocab.tv/
Garnet education https://www.garneteducation
.com
3. Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers



https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf
https://www.videovocab.tv/
https://www.garneteducation.com/
https://www.garneteducation.com/
http://macmillan.com/

4, 9BC «Jlaab» https://e.lanbook.com/

5. YHHBEepCUTETCKAs OMOINOTEKA OHIAWH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.

com/index.html

1. baza nanHbIX mnepuoauueckux u3gaHuil Ha tatrdopme EastView: «BectHuku
MocKOBCKOro yHHUBepcuTeTa», «M3maHus mo OOIIECTBEHHBIM M TyMaHUTAPHBIM HayKam» -
https://dlib.eastview.com/

2. Nudopmannonnas cucrema «EInHOE OKHO TOCTyIa K 00pa30BaTeIbHBIM pPecypcam»
- http://window.edu.ru

3. Hayunast snextponnas 6ubsanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DOnekTpoHHas OMOMMOTEeYHas cucTeMa «YHHBEPCUTETCKas OMOIMoTeKa OHJIaH» —
https://biblioclub.ru/

5. OnekrpoHHas Oudanoreunas cucrema «2Ob bamlVy» — https://elib.bashedu.ru/

6. OnektpoHHsbIii KaTanor bubnuoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbl HaydHbIX >XypHasoB Ha miarpopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. N3znarensctBo «Annual Reviewsy - https://www.annualreviews.org/

9. WsznarensctBo «Taylor&Francisy» - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade [lorosop Nel04 ot
17.06.2013 r. JIutien3uu 6eccpoyHbIe.

11.  Microsoft Office Standard 2013 Russian. {oroop Nell4 or 12.11.2014 r.
Jlutien3uu O6eccpouHsbIe.

12.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpodHbIe
Cucrema neHrpanu3oBanHoro tecruposanus baml'y (Moodle)

6. MarepuanbHo-TeXHU4YeCKasi 6232, He00X0AUMAas 1JIsl OCYLEeCTBIEHHUS
00pa30BaTeIbLHOIO Mpolecca Mo TUCIUNTIUHE

HauMmeHoBaHue Buna 3ansiTuit HanmenoBanue o0opy1oBaHus,
CHCIIP[ZUIHZ}HPOB%IHHLIX IIpOFpaMMHOFO 06ecneqennﬂ
ayMTOpHii, KAOUHETOB,

Jadoparopuii

Yueonas ayauropusi s | [Ipaktudeckue/cemuHapckue | YueOHas Me0eb, JIOCKa,

NMPOBeACHUS 3aHATHH | 3aHATUA MPOCKIIMOHHBIA 3KpaH, MPOEKTOP,

ceMuHapckoro tuma: NoelNe [IEPCOHAIIBHBIE KOMITBIOTEPHI.

101, 102, 103, 104, 105, 107,

108, 110, 207, 208, 209, 210, 1.Windows 8 Russian. Windows

311a,311B Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.



https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

3.CucremMa  IEHTPATM30BAHHOTO
tectupoBanus baml'y (Moodle).

Yuebnasn ayauropusi Ajs | ['pynnossie " | YueOHas Me0eb, JIOCKa,
NpOBeeHHs] TPYNNOBBIX W | UHAWBUIYaJIbHBIC MPOSKIIMOHHBIA YKpaH, MPOEKTOp,
HHIMBHUAYAJbHBIX KOHCYJIbTAIUi MePCOHAIIbHBIE KOMITBIOTEPHI.
KoHcyabTammii:  NoNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
110, 207, 208, 209, 210, 311a, Professional 8 Russian Upgrade.
3118 2.Microsoft Office Standard 2013
Russian.
3.CucremMa  IEHTPATM30BAHHOTO
tectupoBanus baml'y (Moodle).
Yueonas ayauropusi Ui | Tekymuid  KOHTposib U | YueOHas MeOeb, JIOCKa,
TEKyIero  KOHTPOJs W | IPOMEXYTOYHAs aTTeCTallls | MPOCKIIMOHHBIN JKpaH, MPOEKTOp,
NMPOMEKYTOYHOM MePCOHAIILHBIE KOMITBIOTEPHI.

arrecramuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3. CI/ICTeMa OCHTPAJIN30BAHHOI'O
tectupoBanus baml'y (Moodle).

ITomemenus IR
CAMOCTOSITE/IbHOH paldoThI:
302 YUTAIbHBIA 3an

(ryMaHUTapHBINA KOPILYC).

CamocrosTenpHas pa60Ta

YueOnast meOenb, NEpCOHAIbHBIE
KoMIlbroTepsl B KoMiuiekre HP,
MOHOOJIOK, MePCOHAIBHBII
KOMIIBIOTEP B KOMILICKTE
MoHoOs10K 1RU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

CI/ICTeMa HECHTPAJIM30BAHHOTO
tectupoBanus baml'y (Moodle).




