MHWHOBPHAYKH POCCHHN
OI'bOY BO «bBAIIKNPCKNUN I'OCY JAPCTBEHHbBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHACOB 1 BU3HECA

Y TBepKIIeHO: CornacoBaHo:

Ha 3aceaHuu Kadeapsl IIpencenarens YMK uncturyta
npoTokod oT «18» ampens 20191, Ne 9

3aB. kKaenpoir = /Tyoux C.B./ S _/JLP. AG3anuioBa

PABOYAA ITPOI'PAMMA JUCHHUIIVINHBI

«HOCTpaHHBI SI3BIK 17151 MEHEIIKEPOBY
BapuaTtuBHas yacte
NMporpaMmMa MarucTpartypbl
Hampasnenue noarotoBku (crnenuaibHOCTB)

38.03.02 MenemxkMenT

HanpaBneHHOCTh MpOrpaMMBbl
«CTtpaTernueckuii MEHEHKMEHT)

KBanuduxarms
Marucrp
Pa3zpaboTunk (cocTaBUTENb)
ACCHCTEHT @_ /llammacosa VY.C.

Jlia mpuema: 2019 r.
Yda2019r.



Cocrasurens / coctasurenu: [llammacosa V.C.

Pabouast mporpamma AMCHIMIUIMHBI YTBEP)KACHA Ha 3aceJaHUU KadeIpbl HHOCTPAHHBIX SI3BIKOB IS
npodeccCHoHaABEHOM KOMMYHHUKAIUU MPOoTokoa Ne 9 ot «18» amperns 2019r.

JloTioTHeHNUsT M M3MCHCHHSI, BHECEHHBIC B pab0Yyr0 MPOrpaMMy TUCITUILUIMHBI, YTBEPXKICHBI Ha
3acenann Kadeapel 1udpoBOil SKOHOMUKM W KOMMYHHKAIUA TPOTOKON Ne 6 ot «20» ampens
2020r.

3aBenyromnuii kageapoit 7 / P.X. Baxurosa/

JloTioTHeHUsT M M3MCHCHHMSI, BHECEHHBIC B Pab0YyI0 MPOrpaMMy TUCIUIUIMHEI, YTBEPXKICHBI Ha
3acelaHuy Kadeapbl ,
pOTOKOJ Ne OT « » 20 _r.

3aBeayromiuii kadeapoit /

JlononHeHus M U3MEHEHHsI, BHECEHHbIE B pabO4yl0 MPOrpaMMy TUCIUIUIMHBI, YTBEPXKACHBI Ha
3aceaHuu Kadeapbl ,
pOoTOKOJ Ne OT « » 20 r.

3aBeyromiuii kadeapoit /

Cnucox AOKYMEHTOB U MaT€pHuaJjioB



1. Ilepeuyenp MIaAHUPYEMBIX PE3yIbTATOB OOyUEHHUS MO JUCIMIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH Pe3yIbTaTaMU OCBOEHUSI 00Pa30BATEIBHON MPOTPAMMBI . .....veeueneennennnn.
2. MecTo AMCUUIUIMHBI B CTPYKTYPE 00pa30BATEIBHON IPOTPAMMBI .. ....eeeeneeneeneanennenanne.
3. Copmepxxanmue paboueil mporpaMMmbl (00BEM ITUCIHMIUIMHBI, THUIBI W BHUABI y4eOHBIX
3aHATHH, Y4eOHO-METOAMYECKOE 00CCIICUCHHE CAaMOCTOSATEILHON paboThl 00YYaIOIINXCS). . ..
4. ®OHJT OLICHOYHBIX CPEJICTB MO JTUCIIUTIIIIHE ... .uueenteneenteantente et et ete et eneenneaneannenans
4.1. IlepeueHb KOMIETEHIIMHA C YKa3aHUEM 3TAroOB UX (POPMHUPOBAHUS B MPOLIECCE OCBOCHUS
oOpa3oBaTenbHONl mporpammbl. OmnucaHue IOKazaTelel M KPUTEPUEB OLICHUBAHUS
KOMIIETEHIIMI Ha Pa3JIMYHBIX 3Tanax ux (OpMUPOBAHUS, ONMCAHUE IIKAJI OLICHUBAHHUS .......
4.2. TunoBble KOHTPOJBbHBIC 33JaHUS WM MHBIE MaTepuaibl, HEOOXOIUMBIE AJSl OLEHKU
3HaHWHA, YMEHUH, HABBIKOB U ONBITA JEATCIBHOCTH, XapaKTEPHU3YIOIIUX ATarlbl
dbopMHUpPOBaHMS KOMIIETCHIIMM B TIPOILIECCE OCBOCHHUS OO0pa30oBaTEIbHON MPOTpaMMBI.
MeTtoauueckre MaTepuaibl, ONPEACTSIONIUE MPOLEAYpPhl OICHUBAHUS 3HAHWUN, YMEHUH,
HABBIKOB U ONBITA JAEITEIbHOCTH, XapaKTEPU3YIOIIUX 3Tanbl (GOPMHUPOBAHHS KOMIIETEHIUA. ..
5. YueOHo-MeToamueckoe U HHPOPMAITMOHHOE 00ECTICYCHNE TUCITUILTIHBI . ....e'veneenennen...
5.1. TlepeueHb OCHOBHOM M JOIOJIHUTEIBHON yueOHOW JUTEpaTyphbl, HEOOXOIUMOM IS
(010101007 6 112 (6117 118107051 S
5.2. Ilepeuenb pecypcoB HHPOPMAIMOHHO-TEIEKOMMYHHUKAIIMOHHON ceTn «HTepHeT» u
MPOrPaMMHOT0 0OecTIeueHUs, HEOOXOAUMBIX ISl OCBOCHUS JUCIIUIUTUHBL «....vuneeneanannne...
6. MaTtepuanpHO-TeXHHUYECKass 0a3za, HeoOXoauMas JUIsi OCYIIECTBICHHS 00pa30BaTeILHOTO

MPONHECCA ITO AUCIHHUIIITHHE . ...\ttt ittt ettetattaaneeaaeanneansesoseeanasansesnnsnnnans

4

19
19

23

38
38

39

40



1. IlepeyeHb NJAHMPYEMBbIX pe3yJbTATOB O00y4YeHHMs MO JUCHUILUINHE, COOTHECEHHBIX C

IVIAHNPYEMbIMH Pe3yJIbTATAMM 0CBOCHHUsI 00pa30BaTeIbHOM NMPOTrpaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTeIbHOM MPOrPaMMBbI 00YUYAIOITUICS TOJDKEH OBIIAICTh
CIIEAYIOUMMHU pe3yJibTaTaMu 00y4eHHs [0 JUCLUILIMHE:

Pe3ynbrarel oOyueHus dopmupyemasi KOMIIETCHITHS [Tpumeya-
(c ykazaHueM KoJia) HUE
3HaHusA 3HaTh: OIIK-1 TOTOBHOCTH K
OCOOCHHOCTH JICJIOBOTO M HAYYHOTO | KOMMYHUKAllMA B YCTHOW U
oOIlIeHWsT HAa WHOCTPAHHOM S3bIKE | TUCbMEHHOMU dopmax  Ha
JUIS perieHuss MPOoECCHOHANBHBIX | pPyCCKOM W HHOCTPAaHHOM
3a/1a4 B c(hepe MEHEHKMEHTA. SI3bIKaX IS peIIeHUs 3aza4y
podecCHoHATBLHOM
JIeITEIbHOCTH
3HaTh: INK-6 cnocobHOCTE 00001IaThH
METOJOJIOTUI0 HAYYHOTO TIOWCKA, | U KPUTHYECKH  OICHUBATH
00001IeHNS, KPUTHYECKOHN OLICHKH | pe3yIbTaThl HCCIIeIOBaHUI
peuieHus MpobdiieM yIpaBlieHUs, | aKTyaJIbHBIX npobiaemM
W3JIOKCHHBIX HAa HMHOCTPAHHOM | YIPABJICHHSI, MOJTy9YCHHBIC
SI3BIKE. OTE€YECTBEHHBIMU i
3apyOeKHBIMU
HCCIIEN0BATEISIMU
Ymenus  |Ymers: OIIK-1 TOTOBHOCTh K
OTIpEIeTIATh BUJIbl | KOMMYHUKAlIMKU B YCTHOW U
KOMMYHHKATHBHBIX  CHUTyallMid B | MUCbMEHHOM dopmax  Ha
JEJIOBOM M HAay4YHOM OOIICHHMH; | pyCCKOM U HWHOCTPAaHHOM
COCTaBIISITh HAy4YHBIC M JCIOBBIC | A3bIKAX JJIsi PEIICHHS 3ajad
JOKYMEHTBI; BECTH  JUANOr U | MpoecCHOHAIBHON
MOJIMJIOT MPOOJIEMHOT0 XapakTepa. JIESITEIbHOCTH
VYMeTh: IK-6 cnoco6HOCTE 00001IaTh
KpEaTHUBHO OCMBIC/INBATh M| W KPUTHYECCKH  OICHUBATH
UHTEPIIPETUPOBATh  HAYYHYIO U | PE3YJIbTATHI HCCIIEN0BaHUN
HAYYHO-TTPAKTUICCKYIO aKTyaJTbHBIX pooIieM
uH(pOpPMAIIHIO o npoOiemMaM | yrpaBlIeHUS, MOJTy4YEHHBIE
yOpaBlieHUsT  HAa  WHOCTPAHHOM | OTEYECTBEHHBIMH H
SI3BIKE. 3apyOeKHbIMU
HCCIIEIOBATEIISIMU
Bnane- Bnanets: OIIK-1 TOTOBHOCTh K
HUS HaBBIKAMU YCTHOPEUEBOTO ¥ | KOMMYHUKallMd B YCTHOW U
(HaBBIKM / | MUCbMEHHOPEYEBOTO TUCKYPCOB B | MUCHMEHHOU dopmax  Ha
OIIBIT HAyYHOM W JICJIOBOM acCIIeKTax, | pPyCCKOM H  HHOCTPAaHHOM
JEeSTeNIbH | MEXXKYJIbTYPHOM  KOMMYHHUKAIIMM | SI3bIKaX JJs pelIeHHus 3ajad
0CTH) Ha MHOCTpPaHHOM s3bIke B cdepe | npodeccuoHaIbHON
MEHEI)KMEHTA. JIeITeIIbHOCTH
Bnaners: IK-6 cmocobHOCTE 00001IATE
METOJI0JIOTHEH U KPUTHYECKH  OIEHUBATh
JICMOHCTPAIHH/OTTUCAHUS PE3yJIbTATHI HCCIIEIOBAHUI
PE3yNbTATOB, MOJYYCHHBIX B XOJI€ | aKTyaJIbHBIX npobiieM
W3YUICHHS pPe3yJIbTATOB | YIIPABJICHUS, MOJTy9ICHHBIC
HCCIIeIOBAHUS npo0JieM | OTeUeCTBEHHBIMU 31
VOpaBIICHUS HAa  HWHOCTPAHHOM | 3apyOeKHBIMHU
SI3BIKE. HCCIICIOBATEIISIMU




2. lleqb 1 MeCTO TMCHUILIMHBI B CTPYKTYpPe 00pa30oBaTe/ibHOI NMPOorpaMMbl

Jucuummmza « MTHOCTpaHHBIN SA3BIK Ul MEHEDKEPOB» OTHOCUTCS K BAPUATUBHOM YacTH.

[Tpu ounoit popme oOyueHuUs: TUCHUILIMHA M3y4yaeTcs Ha 1 Kypce BO 2 cemecTpe M Ha 2
Kypce B 3 cemecTpe, Ipu 3a04HOM — B 2 U 3 ceccusax 2 Kypca U 2 ceccuu 3 Kypcea.

Lenpto yuebHOM nuctmmianHbl «HOCTpaHHBIN S3BIK JUII  MEHEIKEPOB»  SIBJISCTCS
dopMupoBaHHE Yy  CTyJE€HTOB  0a30BbIX  (YHIAMEHTAJIbHBIX 3HAaHMW Uil pEIIEHUs
npodeCCHOHATIBHBIX 33/1a4 B YCIOBHIX MEKKYJIbTYPHOU KOMMYHHKAIIUH.

Jlis OCBOEHHUS JUCUUIUIMHBI HEOOXOIUMBI KOMIIETEHLIMH, C(OPMHUPOBAHHBIE B PAMKAX
U3yYeHUS CIeNyroIuX TuciuIuinH: «HocTpaHHbI 361K B mpodeccronanbHoi chepe», «Kpocc-
KyJIbTYPHBI MApKETUHI).

JucumiuimHa «HOCTpaHHBINA SI3BIK JUIE MEHEKEPOB» SABISETCA HEOOXOIMMOW st
YCHEIHOr0 MPOXO0KIEHUS IIPAKTUKU U F'OCYAAPCTBEHHOW HTOTOBOM aTTECTALIUH.

3. Conep:xanue padoyeii mporpaMmmbl (00beM AUCUHMILIMHBI, THIBI U BUIbI Y4eOHBIX
3aHATHH, Y4eOHO-MeTOoAN4YecKoe o0ecreyeHre CaMOCTOATeIbHOH PadoThl 00y4AOIIMXCS)



MHWHOBPHAYKH POCCUN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCIUIUTMNHBI THOCTpAHHBIN S3BIK JUISI MEHEKEPOB
Ha 2 ceMecTp
O04YHOM PopMBbI 00yUEHUS

Bua pa6otsl O0BLeM TUCHUILTHHBI
O6mas TpygoeMmkocTs aucturuiabl (3ET / gacoB) 1/36
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ MPeroaaBaTeem:
JIEKUH
MPAKTUYECKUX/ CEeMUHAPCKUX 24
J1a00paTOPHBIX

JIpyrux (rpyImnmnoBasi, UHIUBUyaJdbHasi KOHCYJIbTALNS U UHbIE BUbI
y4eOHOM eATeTBHOCTH, IPEAYCMAaTPUBAIOIINE PA0OTY O0YUAIOIINXCS C
MIPEToAaBaTEIIEM ) 0,2

YueOHbBIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy obyvaronuxcs (CP) 11,8

V4eOHBIX YacOB Ha MOJATOTOBKY K
sKk3aMmeny/3auety/ b depenuporannomy 3adery (KoHTpoln)

®dopma(bl) KOHTPOJIS:
3auet 2 cemecTp




dopma TeKyIIEero
d)opMa HU3YYCHUA MaTCpUaJIOB: JICKIIHH, e}
CHOBHas U KOHTPOJIA

MPaKTIHICCKNC SAHATHA, CCMUHAPCKHC JIOTIOJTHUTEIIHHAS 3agaHus 1o yCIIEBaEMOCTH

No 3aHATHS, 1a0opaTopHEe paGoTsL, JuTeparypa CaMOCTOSTEIIbHON (KOJITOKBHYMBI
- Tema u conepxanue CaMOCTOsITeNIbHAsI paboTa U TPYIO0EMKOCTh patypa, yMBL
/i P py peKOMeHTyemast pabote KOHTPOJIbHbBIE

(B qacax) CTyACHTaM (HOMepa CTYACHTOB pa6OTBI,

U3 CIIUCKA) KOMIIBIOTEPHBIE

JIK ITP/CEM JIP CP TECTHI 1 T.11.)

1 2 4 5 6 7 8 9 10
Monayss 1. Culture and
change.

1. | Management Skills 4 1,6 lctp. 4 BribpaTh cTaThio U3 ITpoBepka akTHBHOTO
What is leadership? 3,ctp. 8 breakingnewsenglish. CIIOBapS, TECT
Listening & Speaking. 4, ctp. 7 COM, MTOATOTOBHUTH
Quialities of leaders. HA YTEHUE U
Entrepreneurship. HIepEBO/I, BBINNCATH

15 He3HaKOMBIX
CIIOB, BBIYYHUTb.

2. | What the World's Greatest 4 1,6 l.ctp. 5 BriGpaTh BUieo u3 ITpoBepKa BBIMOTHEHHS
Managers Do Differently 3,ctp. 8 ted.com, Beinucars MPaKTHYECKUX 3a/IaHUN
Culture and Change. 4, ctp. 9 HE3HAKOMBIE CJIOBA,

Reading & Writing. BBIYYHUTb,
Organizational culture. [IOATOTOBUTH HA
Change management. TepecKas.

3. | Organizations and 4 1,6 l,ctp. 6 BriOpaTh cTaThio U3 [MpoBepka KOHTPOIbHOM
operations. 3, crp. 10 breakingnewsenglish. PpaboThI IO MOJTYJIFO
Listening & Speaking. 4, ctp. 11 COM, TOATOTOBHUTH
Organizational structure and Ha YTEHHE U
analysis. MIepPEBO/I, BBIMUCATD
Production methods. 15 He3HAKOMBIX

CIIOB, BBIYUHTb.
Monyas 2. Strategy and the business environment

4. | Management Styles 4 1,6 2,ctp. 5 Bri6path craThio u3 IIpoBepka BBINOIHEHUS
Production management. 3,crp. 12 breakingnewsenglish. | npakTnueckux 3aganui
Reading & Writing. 5, crp. 20 COM, TIOATOTOBHUTH
Process engineering. Ha YTEHHE U
Project management. TIEPEBOJ, BBIITHCATH




Quality management.

15 He3HAKOMBIX
CJIOB, BBIYIHTb.

Strategy and the business 4 1,6 2, ctp.7 Bsi6pats Brmeo u3 AHaIIN3 TEKCTA, TECT
environment. 3,crp. 13 ted.com, BeInucath
Listening & Speaking. S, crp. 22 HE3HaKOMBIE CJIOBA,
Crisis and  contingency BBIYYHTb,
planning. MIOJrOTOBUTH HA
International markets and mepecKas.
situation analysis.
Competition.
Managerial Roles 4 3.8 2, ctp.8 BribpaTh cTaThio U3 [TpoBepka BbIMOJIHEHHS
Finance for strategy. 3,crp. 14 breakingnewsenglish. | mpakTuueckux 3anaHui,
Reading & Writing. 5, ctp. 22 COM, MOATOTOBHUTH KOHTPOIIbHOI paboThI 10
The time value of money. HA YTEHUE U MOLYJTIO
Asset, bond and share MePEeBO/I, BHIIIKCATh
valuation. 15 He3HAKOMBIX
CIIOB, BBIYYHUTb.
BCEI'O YACOB 24 11,8




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COIAEP KAHUE PABOYEM [TPOT'PAMMBI
JTUCIUTIINHBI IHOCTpaHHBIN SI3BIK JUIsI MEHEKEPOB

Ha 3 ceMecTp
O4HOU (hOpPMBI OOyUCHUS

O0bem
Bua paGotsl

AU CHMILTHHBI
O6mas TpygoemkocTs aucturuiabl (3ET / gacoB) 5/180
Y4eOHBIX YaCOB Ha KOHTAKTHYIO paboTy C MpernoiaBaTesieM:
JIEKIIUH
NPaKTUYECKUX/ CEMUHAPCKUX 40
J1a00PaTOPHBIX
npyrux (TpyInoBas, HHIUBUIyalbHAs KOHCYJIbTAIUSA U HHBIC BUIBI
yueOHOI eI TeILHOCTH, IPEyCMaTPUBAIOIINE pad0Ty 00yJYarOIIUXCs
C IIpernojiaBaTesieM) 1,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy ooyvarommxcs (CP) 84,8
VY4eOHBIX 4acOB Ha MOATOTOBKY K
sK3aMeny/3auety/muddepermporanHomy 3auery (KoHTpoIb) 54

®dopma(bl) KOHTPOJIS:
DK3aMeH 3 cemecTp




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas u KOHTPOJIA

TpAKTHHCCKHC SAHATHA, CCMUHAPCKUC JOIIOJTHUTEIbHAS 3agaHus 1o YCIIEBAEMOCTHU

No 3aHATH, NabopaTopHEIE PaboTEI, jmreparypa, CaMOCTOSITEIbHOU (KOJUITOKBUYMBI,
Tema u conepxanue camocTosTellbHas paboTa u
/11 pexoMmenayemMas pabote KOHTPOJILHEIE
TPY/OEMKOCTE (B 1acax) CTyJieHTaMm (Homepa CTYIEHTOB paboTHI,

U3 CIIUCKA) KOMITBIOTEPHBIE

JIK I[TP/CEM JIP Cp TeCTHI 1 T.11.)

1 2 4 5 6 7 8 9 10
Moayas 3. Budgets, decisions and risk.

1. | What Are Management Ethics. 6 13 2,ctp. 27 BeiOpath craThio U3 [IpoBepka BBINOIHEHHS
Listening & Speaking. 4, ctp. 13 breakingnewsenglish. | mnpakTudeckux 3ananuit
Management accounting and budgetary 5, ctp. 20 COM, MOATOTOBUTh
control. Ha YTEHHE H
Quantitative decision making. MepPeBO/I, BBIIHCATh
Risk analysis. 15 HE3HAKOMBIX

CJIOB, BBIYUYHUTD.

2. Do Women Make Better Managers 6 13 2, cTp. 28 BriOpats Buzmeo u3 Tect
People as a resource. 4, ctp. 15 ted.com, BeimucaTh
Reading & Writing. 5, ctp. 23 HE3HaKOMBIE CJIOBa,

Groups and teams. BBIY4HTb,
Diversity. MOATOTOBUTD Ha
Recruitment. nepeckas.

3. Developing people. 6 13 2, ctp. 28 BeiGparth craThio U3 IIpoBepka akTHBHOTO
Listening & Speaking. 4, ctp. 17 breakingnewsenglish. CJIOBAPs, KOHTPOJIBHOU
Motivation and rewards. 5, crp. 24 €COMm, MOArOTOBUTH paboTsl
Learning and development. Ha YTEHHE H
Hard and soft HRM. MepPeBO/I, BBIIHCATh

15 He3HAKOMBIX
CJIOB, BbIYUHUTb.
Mopnyas 4. Evolution of industrial relations.

4. 21st Century Management Trends. 6 14 1, ctp. 35 BriOpath cTaThio U3 AHau3 TeKCTa, TeCT

Reading & Writing. 2, ctp. 43 breakingnewsenglish.
Evolution of industrial relations. 5, cTp. 32 COM, HOJArOTOBUTE
Typical procedures including industrial Ha YTEHHE U

action. IIEpEBOJ, BBIITUCATH
15 He3HaKOMBIX
CJIOB, BBIYUHUTb.

10




Marketing management. 8 14 1, ctp. 37 BeiOpats BUzEO U3 IIpoBepka BBITOTHEHUS
Listening & Speaking. 2, cTp. 44 ted.com, BeImHCaTh NPaKTHYECKUX 3aJaHUI
Marketing orientation and market share. 5, cTp. 33 HE3HAKOMEIE CJIOBa,
Brand strategy. BBIyYUTb,

MOATOTOBUTH Ha

nepeckKas.
Innovation Management 8 17,8 1, ctp. 38 BriOpath cTathio u3 IIpoBepka KOHTPOIbHOU
Management information system. 2, ctp. 46 breakingnewsenglish. paboThI TI0 MOAYITIO
Reading & Writing. 5, ctp. 34 COM, IOATOTOBUTH

Ha YTCHUE H

TIEPEBO/I, BBIIIICATh

15 HE3HAKOMBIX

CJIOB, BEIYUHTb.
BCEI'O YACOB 40 84,8

11




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUTHBL THOCTpaHHBIN SI3BIK I MEHEKEPOB
Ha 2 Kypc
3204HO (HOpMBI OOyUCHHS

Bua pa6otsbl O0BLeM TUCHUILTHHBI
O6mas TpygoemkocTs aucturuiabl (3ET / gacoB) 4/144
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEroaBaTesieMm:
JIEKIIUI
MPAKTHYECKUX/ CEMHUHAPCKUX 24
1a00paTOPHBIX

Opyrux (TPyIIoBas, MHIUBUIyalIbHAS KOHCYJIbTALUs U UHBIC BUIBI
y4eOHOM JeSATEIHbHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00YUYAIOIINUXCS C

MIPETO0/IaBaTEIIeM ) 0,2
YueOHbBIX YaCOB Ha CAMOCTOATENIbHYIO paboTy obyuarontuxcs (CP) 115,8
VY4eOHBIX 4acOB Ha MOATOTOBKY K

sK3aMeny/3auety/muddepenporannomy 3auery (KoHTpoIb) 4

®opma(bl) KOHTPOJIS:
3auér 3 ceccus 2 Kypc

12




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas 1 KOHTPOJIA
TpAKTHHCCKHC SAHATHA, CCMUHAPCKUC JIOTIOJIHUTEIIbHAS 3agaHus 1o YCIIEBAEMOCTH
No 3aHATHS, JTa0OpaTOPHBIE PAOOTHI, e N
0 parypa, CaMOCTOSITEILHOU (KOJUITOKBUYMBI,
Tema u conepxanue camocTosTelbHas pabora u
n/m peKOMeHTyeMast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyJieHTaMm (Homepa CTYJICHTOB paboTHI,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI 1 T.IT.)
1 2 4 5 6 7 8 9 10
Monayas 1. Leadership.
1. | What is leadership? 2 9 Lctp. 4 Br16path cTaThio U3 [IpoBepka BBIMONTHCHUS
Listening & Speaking. 3,ctp. 8 breakingnewsenglish. | mnpakTudeckux 3ananuit
COM, NOATOTOBUTH
Ha YTCHHUC U
MEPEBOA, BBIIIUCATH
15 HE3HAKOMBIX
CJIOB, BBIYUHUTD.
2. Qualities of leaders. 2 9 4, ctp. 7 BeiOpats BUzICO 13 Tecr
Entrepreneurship. ted.com, Bemucath
HC3HAKOMBIC CJIOBA,
BbIYYUTb,
IIOATOTOBUTH Ha
nepeckas.
3. | Culture and Change. 2 9 Lerp. 5 Bsi6path craThio U3 IIpoBepka KOHTPOIBHO
Reading & Writing. 3,crp. 8 breakingnewsenglish. paboTsI
COM, NOATOTOBUTH
Ha YTCHHUC U
MEePEBOJA, BbIIIUCATH
15 He3HAKOMBIX
CJIOB, BbIYUHUTb.
Monayas 2.  Organizational culture.
4. Organizational culture. 2 10 4,crp. 9 Bri6parth craThio u3 IpoBepka akTHBHOTO
Change management. breakingnewsenglish. | cioBaps, ananus Tekcra
COMm, MOJATrOTOBUTH

13




Ha YTEHHUE U
MepeBO/I, BBIIHUCATH
15 He3HAKOMBIX
CJIOB, BBIYYHTb.

Organizations and operations. 10 L,ctp. 6 BeiOpats Buzeo u3 [IpoBepka BBINOTHEHHS
Listening & Speaking. ted.com, BeImHCaTh NPaKTHYECKUX 3aJaHUI
HE3HAKOMBIE CJIOBA,
BBIYYHUTb,
MOATOTOBUTD Ha
nepeckas.
Organizational structure and analysis. 11 3,crp. 10 BeiOpath cTaThio U3 [IpoBepka BHIMOTHEHHS
Production methods. 4, ctp. 11 breakingnewsenglish. | mnpakrtuueckux 3ananuii,
COM, MOATOTOBHUTb KOHTPOJIEHO# paboTHI 10
Ha YTCHUE U MOYJIIO
HepPEeBO/I, BBITNCATD
15 HEe3HAKOMBIX
CIIOB, BBIYUHTb.
Monyas 3. Budgets, decisions and
risk.
Budgets, decisions and risk. 8 2,ctp. 27 Bsi6path craThio U3 Tect
Listening & Speaking. 4, ctp. 13 breakingnewsenglish.
com, nMoJaAroTOBUTH
Ha YTCHUE U
HepPeBO/I, BBITUCATD
15 He3HaKOMBIX
CJIOB, BBIYYHTb.
Management accounting and budgetary 8 5, ctp. 20 BeiGpats BUICO 13 [IpoBepKa BHIMTOTHEHHS
control. ted.com, BeIIHCaTh MPAKTHYECKUX 3alaHUH
Quantitative decision making. HE3HAKOMBIE CJIOBa,
Risk analysis BBIyYUTb,
MOATOTOBUTD Ha
Hepeckas.
People as a resource. 8 2, cTp. 28 Bribpats cratsio u3 [IpoBepka KOHTPOIBHOMH
Reading & Writing. 4, ctp. 15 breakingnewsenglish. paboThI 110 MOJTYITIO

com, rmoJaAroToOBUTH
Ha YTCHUE U
nepeBoJi, BEINKUCATh
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15 HE3HAKOMBIX
CJIOB, BBIYUHTb.

Monayas 4 Groups and teams.

Groups and teams. 2 8 5, ctp. 23 BeiOpats BuzEO U3 [IpoBepka akTHBHOTO
Diversity. ted.com, BeImHCaTh CJIOBaps, TECT
Recruitment. HE3HAKOMBIE CJIOBA,
BBLYYHUTh,
HOATOTOBHTH Ha
Hepeckas.
Developing people. 2 8 2, ctp. 28 BeiOpath cTaThio U3 [IpoBepka BHIMOTHEHHS
Listening & Speaking. breakingnewsenglish. | mnpaktudeckux 3amanui,
COM, MOJATOTOBHTH aHaJN3 TeKCTa
Ha YTCHHUE U
MepPEeBO/I, BBIMUCATD
15 HEe3HAKOMBIX
CIIOB, BBIYUHTb.
Motivation and rewards. 2 178 | 4,ctp. 17 Bri6pats BUICO U3 [IpoBepka BBIMONTHCHUS
Learning and development. S, crp. 24 ted.com, BeImCaTh NPaKTHYECKUX 3a/laHHH,
Hard and soft HRM HE3HAKOMBIE CJIOBA, KOHTPOJILHOHM paboThI 10
BBLYYHUTh, MOJLYJIIO
HOJArOTOBHTH Ha
Hepeckas.
BCEI'O YACOB 24 115,8
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXAHUE PABOYEN ITPOI' PAMMBI

TUCIUTUTAHBI THOCTpaHHBIN SI3BIK I MEHEKEPOB
Ha 3 Kypc
3a04HOM (OPMBI OOYICHUS

Bun padorsl O0beM ITUCIHUNINHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO pabOTy C MPEnoiaBaTesIeM:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 38
J1a00paTOPHBIX

JIpyrux (TPyIIoBasi, UHIMBUAYaIbHAsl KOHCYJIbTAIIUS U UHBIC BUIbI
y4eOHOM NesTeNIbHOCTH, IPelyCMaTPUBAIOIIUE paboTy 00yUaronXCs ¢

MIPENO0/IaBATEIIEM ) 1,2
V4eOHBIX YaCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuaroruxcs (CP) 23,8
Y4eOHBIX 9acOB Ha MOJTOTOBKY K

sKk3aMeny/3adery/muddepennupoannomy 3adety (KoHTpolib) 9

®dopma(bl) KOHTPOJIS:
Dk3aMmeH 2 ceccus 3 Kype
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<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas " KOHTPOJIA
MPaKTIHICCKNC SAHATHA, CCMUHAPCKHC JIOTIOJTHUTEIIHHAS 3amaHus no yCIIEBAEMOCTH
No 3aHATHS, JTa0OpaTOPHBIE PAOOTHI, IiTe N
0 paTypa, CaMOCTOSITCIIBHOU (KOJUITOKBUYMBI,
Tewma u conepxanue camocTosTellbHas paboTa u
n/n peKoMeHayemast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTBI,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP CPC TeCTHI 1 T.11.)

1 2 4 5 6 7 8 9 10
Monyas 1. Budgets, decisions and risk. People as a resource.

1. | Budgets, decisions and risk. 6 3 2,ctp. 27 Br16path cTaThio U3 [IpoBepka BBITOTHCHUS
Listening & Speaking. 4, ctp. 13 breakingnewsenglish. | mnpakTudeckux 3ananuit
Management accounting and 5, ctp. 20 COM, MOATOTOBUTh
budgetary control. Ha YTEHHE H
Quantitative decision MepPeBO/I, BBIIHCATh
making. 15 HE3HAKOMBIX
Risk analysis. CJIOB, BBIYYHTb.

2. People as a resource. 6 3 2, cTp. 28 BriOpats Buzmeo u3 AHanus TeKcTa, TECT
Reading & Writing. 4, ctp. 15 ted.com, Bemucath
Groups and teams. 5, ctp. 23 HE3HAaKOMEIE CJIOBa,

Diversity. BBIyYUTb,
Recruitment. MOJTOTOBUTH Ha
mepeckas.

3. | Developing people. 6 3 2, cTp. 28 BriOpath cTaThio u3 IIpoBepka KOHTPOJIbHOMK
Listening & Speaking. 4, ctp. 17 breakingnewsenglish. PpaboTHI IO MOJTYITIO
Motivation and rewards. 5, crp. 24 €COMm, MOArOTOBUTH
Learning and development. Ha YTEHHE H
Hard and soft HRM. MepeBO/I, BBIKCATh

15 He3HAKOMBIX
CIIOB, BBIYUHTb.
MonyJas 2. Industrial relations.

4. | Industrial relations. 6 3 1, crp. 35 BeIGparth craThio U3 [IpoBepka akTHBHOTO
Reading & Writing. 2, ctp. 43 breakingnewsenglish. | cioBaps, ananus Tekcra
Evolution of industrial 5, crp. 32 COM, IOATOTOBHUTH
relations. Ha YTCHUC U
Typical procedures including NepeBo, BBIIHUCATh
industrial action. 15 He3HAKOMBIX
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CJIOB, BBIYUHNTh.

Marketing management. 7 3 1, ctp. 37 Bri6path BHUICO M3 Tect
Listening & Speaking. 2, ctp. 44 ted.com, BeinmcaTh
Marketing orientation and 5, cTp. 33 HE3HaKOMEIE CJIOBa,
market share. BBIyYUTb,
Brand strategy. IOJATOTOBUTH HA
nepeckKas.
Management information 7 8,8 1, cTp. 38 BeiOpath craThio U3 [IpoBepka BBITOTHEHHS
system. 2, c1p. 46 breakingnewsenglish. | mpakTuueckux 3amanuii,
Reading & Writing. S, ctp. 34 COM, OATOTOBUTH KOHTPOJILHOM paboThI 10
Ha YTCHUE U MOYJIIO
HepPEeBO/I, BBITNCATD
15 HE3HAKOMBIX
CJIOB, BBIYYHTb.
BCEI'O YACOB 38 23,8
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4.1 Ilepeyenb KOMIIETEHIUI ¢ YKa3aHUEM 3TanoB UX (JOPMUPOBAaHHUS B NIpoLiecce OCBOEHUs 00pa3oBaTe/ibHOI MporpaMMsel. Onucanue

4, @DoH/1 O1LIEeHOYHBIX CpeacTB MO JMCHUIIJINHE

nokasareJieil 1 KpuTepueB OLlEHUBAHUS KOMIIETEHIMI HA Pa3JIMYHBIX ITAanax uX GopMHUPOBaAHHS, ONMCAHNE IIKAJT OLleHUBAHUS

OIIK-1 FOTOBHOCTb K KOMMYHHUKAIIUU B YCTHOM U MUCbMEHHON (hOpMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKAX JIJIS pelIeHUs 3a/1a4
podecCHOHANILHOM eI TeIbHOCTH
I[Inanupyembie Kpurtepuu onieHuBaHus pe3yJibTATOB 00YUYeHHUsI
Jdran pe3yJibTaTbl 00y4eHus
(YypoBeHb) (mokazarenu 5 3 4 5
OCBOEHHS |[TOCTHKECHHS 33JJaHHOTO
«HEY0BJEeTBOPUTEIbHO» | «y/10BJIETBOPUTEILHO» «X0pOoLIOo» «OTJIUYHO»
KOMIIETEeHI[UH| YPOBHS OCBOCHUS
KOMITCTCHITHH )
[lepBsiii aTan | 3HaTh: @OparmeHTapHbie Henonueie CdopmupoBannsie, | ChopmMupoBaHHBIE
(YpoBeHb) | OCOOCHHOCTH IpesicTaBiIeHUs 00 IpeiCTaBICHUs 00 HO coJiepiKallie | CUCTEMaTHYeCKUe
JIEIIOBOTO U | OCOOCHHOCTSIX JIEIOBOTO U | 0COOGHHOCTAX OTJIeIbHbBIE MpeJICTaBICHUs 00
HAyYHOTO OOIICHHWsS | HAYYHOTO OOIIEHHs Ha | AEJOBOTO W HAYYHOTO | poOebl 0COOEHHOCTSIX
Ha MHOCTPAHHOM | MHOCTPAHHOM SI3bIKE JUIs | OOIICHUs Ha | IPE/ICTaBICHUS 00 | JETOBOTO U
SI3BIKE JUISI PEIEHUs | pellieHus WHOCTPAHHOM  SI3BIKE | OCOOEHHOCTAX HAy4YHOTO OOIEHUs
npoecCHOHABHBIX | TPO(ECCUOHATBHBIX 3a7ad | JUIsI peleHus | 1eJI0BOro U | Ha MHOCTPAaHHOM
3ajai = B cdepe | B cpepe MEHEIKMEHTA. poeCCHOHATBLHBIX HAY4YHOT'O OOILEHUS | sI3bIKE ISl PEeLIeHUs
MEHEKMEHTA. 3a1a4 B chepe | HA ~ WHOCTPAHHOM | MPO(HECCHOHATBEHBIX
MEHE[)KMEHTA. A3bIKE JUIA pelleHus | 3a1a4 = B cdepe
npoecCuOHANBHBIX | MEHEKMEHTA.
3ajau = B cdepe
MEHEHDKMEHTA.
Bropoii atan | YMers: ®parmenTapubie yMmeHus | B menom ycnemsoe, Ho | B nenom ycnemmnoe, | ChopmupoBanHoe
(YpOBEeHB) | ONpEeAeNsThH BUJIBI | ONIPENEIATh BUJBI | HE  CHCTEMaTHYeCKoe | HO coJiepKalliee | yMEeHUe OIpeaelsiTh
KOMMYHHUKAaTUBHBIX KOMMYHHUKAaTUBHBIX YMCHUE OonpeaAcIsATL | OTACIBHBIC BH/IbI
CUTyalluid B JIEIOBOM | CUTyallui B JEJIOBOM U | BUJBI npoOeNnbl  YMEHHUS | KOMMYHUKATHBHBIX
1 HAYYHOM O6HI€HI/II/I; Hay4YHOM O6HI€HI/II/I; KOMMYHHUKAaTUBHBIX OIpECACIIATD BHU/IbI CI/ITyaIII/Iﬁ B
COCTABIISATh HAYYHBIE | COCTABIATh HAy4YHbIE U | CUTyalluid B JIEJIOBOM M | KOMMYHUKATUBHBIX | JE€JIOBOM U HAy4YHOM
n JCJIOBBIC | ICJIOBBIC JOKYMCHTEI; | HAYYHOM 06H1€HI/II/I; CI/ITyaHI/Iﬁ B O6H.[€HI/II/I;
JOKYMEHTBI;  BECTH | BECTH JHMAJOr M MOJWJIOT | COCTaBJIATh HAy4HbIE U | AEJTOBOM U HAyYHOM | COCTaBIIAThH
JMaJor W MOJWIOT | MpOOJEMHOr0 XapakTepa. | JAEJIOBble  JOKYMEHTHI; | OOIEHUH; Hay4HbIE U JIeJIOBbIC
HpO6HeMHOFO BECTH Auajior Hn | COCTaBJITh AJOKYMCHTBI;, BCCTH
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chepe MeHeIKMEHTA.

WHOCTPAHHOM SI3bIKE B
chepe MEeHePKMEHTA.

XapakTepa. MOJIWJIOT MPOOJIEMHOrO | HAy4YHbIE U JAEJOBbIE | IUAIOT W MOJIHJIOT
Xapakrepa. JOKYMEHTBI; BECTH | MPOOIEMHOTO
JUagor M TOJMJIOT | XapakTepa.
poOIEMHOTO
XapakTepa.
Tpernii otann Bnaners: ®parMeHTapHOe BiajaeHue | B nemom ycnemmsoe, HO | B nenom ycnemsoe, | YcnemHoe 51
(YpoBeHb) |[HaBBIKAMHU HaBbIKAMU YCTHOPEUYEBOIO | HE  CHCTEMaTH4YecKoe | HO coJiepKallee | CUCTEMaTHIeCKOe
YCTHOPCUYECBOI'O H u IMUCbMCHHOPCYCBOI'0 | IPUMCHCHNUEC  HABBIKOB | OTACIILHBIC MMPUMCHCHUC
MMCbMEHHOPEUEBOIO | IUCKYPCOB B HAYYHOM U | YCTHOPEUYEBOI'O u | Ipo0ebl HaBBIKOB
MUCKYPCOB B HAay4YHOM| ACJIOBOM ACIICKTaxX, | IMCbMCHHOPCUYCBOI'O MMPUMCHCHUC YCTHOPCUCBOI'O nu
M JIeJIOBOM aCHEKTaxX, MEKKYJbTypHOU JMCKYPCOB B HAYYHOM U | HaBBIKOB UCbMEHHOPEUEBOr0
MG)KKyJIBTypHOfI KOMMYHHKaIUH Ha | ACJIOBOM ACIICKTaX, | YCTHOPCUYCBOI'O u | ZMCKYpCOB B
KOMMYHHKaIUH Ha MHOCTPAHHOM  SI3bIKE B | MEKKYJIbTYpHOU NUCbMEHHOPEYEBOr0 | HAYYHOM U JIEIOBOM
MHOCTPAHHOM A3BIKC B C(bepe MCHCI)KMCHTA. KOMMYHHKaIUu Ha | JMCKYpCOB B | aCIICKTax,

HAy4yHOM U JI€JI0OBOM
aCIEKTax,
MEKKYJIBTYPHOU
KOMMYHHMKAllUd Ha
MHOCTPaHHOM SI3bIKE
B chepe
MEHEIPKMEHTA.

MEXKYJIbTYPHOU
KOMMYHUKAIlMM  Ha
MHOCTPAHHOM SI3bIKE
B chepe
MEHE)KMEHTA.

IK-6 crnocobroCTs 0600IIAaTE U KPUTHYECKH OLICHUBATH PE3YJIBTATHI HCCIIEI0BAHHM aKTYaIbHBIX TIPOOIJIEM YIIPABICHHUS, TOJYYEHHBIE
OTEYECTBECHHBIMH H 3apyO0EKHBIMH HCCIICIOBATEIIMU

Jtan (ypoBeHb)
OCBOCHMS
KOMIIeTCHIIUH

Ilnanupyembie

Kpurtepun oueHnBanus pe3yJibTaTOB 00yUYEeHUS

pe3yJbTaThl 00yuYeHust
(ToKazaTenu JOCTHKEHUS
3aIaHHOTO YPOBHS
OCBOCHHS KOMITETEHIIU )

«HEYAOBJIETBOPUTEJIbLHO»

2

«YAOBJICTBOPUTECIbHO»

3

4
«XOpOLIO»

5
«OTJITUYHO»
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ITepBbIii 3Tan
(ypoBeHb)

3HaTh:

METOJIOJIOTUIO HAYYHOTO
MOMCKa, 000011IeHHS,
KPUTHYECKOU OIICHKU
perieHus npobiem
yIpaBICHUS,
H3JI0’KCHHBIX Ha

HHOCTPAaHHOM A3BbIKC.

®parMeHTapHbIC

MNpCaACTaBJICHUA (0]
METOJIOJIOTUH  HAyYHOTO
ITOMCKA, 000011IeHH S,
KPUTHYECKON OIICHKHU
peneHus npobiem

YHpaBJICHUA, U3JTI0KCHHBIX
Ha MHOCTPAHHOM A3BIKC.

Henomnnelie

Hp CACTaBJICHUS (0]
METOJIOJIOTHH HAyYHOTO
ITOKCKA, 000011eHN S,
KPUTHUYECKOU OILICHKH
pereHus npobiem
yIpaBJICHUS,
HN3JI0)KCHHBIX Ha

HHOCTpaHHOM SA3BIKE.

CdopmupoBaHHble, HO
COJIep>Kallfe OTACIbHBIC
poOeIbI

MIPEICTABICHHS 0
METOIOJIOTHH  HAy4HOTO
ITOKCKA, 0000111eHH S,
KPUTHYECKOM OLIEHKH
pereHus npobiem
yIpaBJIeHus,

HN3JI0)KCHHBIX Ha

HHOCTPAHHOM S3BIKC.

CdopmupoBaHHbBIE
CHUCTEMAaTUYECKHE
MIPE/ICTABICHUS 0
METO/I0JI0TUH HAY4YHOTO
IIOKCKa, 0000111eHN S,
KPUTHUYECKON OILICHKHU
penieHus npo0iem
YOpaBIEHUsS, HN3II0KEHHBIX
Ha UHOCTPAHHOM SI3BIKE.

Bropoii sran
(YpoBeHb)

YMers:

KpPEaTUBHO OCMBICIIUBATH
" UHTEPIPETHPOBATH
HAy4YHYl0O M  HAy4HO-
MIPAKTUIECKYIO
nHpopMaInIo 1o

npobyieMaM  yIpaBJICHHS
Ha HHOCTPAHHOM SI3bIKE.

@parMeHTapHBIE YMEHMs
KpEaTUBHO OCMBICJIUBATh

u HWHTEPIPETUPOBATH
HAyYHYl0 WM  HAy4HO-
MPAKTHIECKYIO

uHpopmaruio o

npobiieMaM  yIpaBJICHUS
Ha WHOCTPAHHOM S3BIKE.

B uenom ycrnemHoe, HO

HE CHCTEMaTHYECKOe
yMCHHE KpEaTHUBHO
OCMBICJIBATh u
HWHTEPIPETUPOBATH
HAy4YHYIO ¥  Hay4HO-
MIPAKTUIECKYIO
nH(pOpMaIHIo 1o

npoOyieMaM  yIpaBICHUS
HA HHOCTPAHHOM SI3bIKE.

B uenom ycrnemnoe, HO
coJiepkaiiee OTAeNbHbIC

poOeb YMEHHUS
KPEaTUBHO OCMBICIHBATH
u MHTEPIPETHPOBATH
HAy4YHYl0O H  HAy4HO-
PaKTUYECKYIO

nHpopMaInIo 1o

npoOjemMaM yHIpaBJICHUS
Ha MHOCTPAHHOM SI3bIKE.

CdopmupoBanHOE yMEHHS
KPEaTHMBHO OCMBICIHBATH U

UHTEPIPETHPOBATH
HAYYHYIO u HAY4YHO-
MPAKTHYECKYIO

nHpopMaIuo o

npoOjemMaM YIpaBieHUsS Ha
WHOCTPAaHHOM SI3bIKE.

Tperuit oTan | Bnagers: ®parmeHTapHoe BiaaeHue | B memom ycnemmHoe, HO | B memom ycnemnoe, HoO | YcneniHoe u
(ypoBeHb) METOJI0JIOTHEN HaBbIKaMU HE CHUCTEMATUYECKOE | COAEPIKAILEE OTAEIbHBIE | CHCTEMATHYECKOE
I[GMOHCTpaIII/II/I/OHI/ICaHI/IH I[GMOHCTpaHI/II/I/OHI/IcaHI/ISI IIPUMCHCHUC HaBBIKOB HpO6€J’II)I NPUMCHCHUC | IPUMCHCHUC HaBBIKOB
pE3yJIbTaTOB, pe3yJIbTaTOB, MOJYYEHHBIX | JEMOHCTPAIIMM/OMUCAHUS | HABBIKOB JI€MOHCTpaIMH/OMUCaHUS
IMOJIYUCHHBIX B X0J€ | B Xoae HN3Y4YCHUSA | pE3YyJIbTAaTOB, I[CMOHCTpaIH/II/I/ OIMMCaHuA | PE3YyJIbTAaTOB, IMOJYUYCHHBIX
U3Y4YEHMsI  pE3yJIbTAaTOB | PE3YyJIbTaTOB MIOJIyYEHHBIX B  XOJE | pe3yJbTaToB, B xoJ1e U3Yy4EHHUS
UCCIICIOBAaHMsI IIPOOJIEM | MCCIEOBAHUS  MPOOJIEM | U3YyYEHHUs  pPe3yJIbTaTOB | IOJIYYEHHBIX B XOJ€ | pe3yJbTaTOB HCCIIECAOBAaHUS
yIpaBICHUSA Ha | yIpaBJICHUS Ha | UCCIIEJIOBaHUS TPOOJIEM | U3yUeHHUs]  Pe3yJbTaToB | MPOOJIeM yIpaBiEeHUS Ha
HHOCTpPAaHHOM A3BIKEC. HHOCTPAHHOM A3BIKC. YpaBJICHUSA Ha | UCCIICAOBaHUA HpO6H€M HHOCTPAHHOM S3BIKC.
NHOCTPAHHOM SI3BIKE. yIpaBiIeHUS Ha
HMHOCTPAaHHOM S3BIKEC.
Kputepuu oneHuBaHusA pe3yJibTATOB 00y4eHUs: MPH (pOpPMe KOHTPOJIS «3a4eT»
OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIUHM B YCTHOM U MMCbMEHHOM (JOpMax Ha pyCCKOM M HHOCTPAHHOM SI3bIKAX JUIsl PELICHUs 33134

poecCHOHANEHOM e TENIbHOCTH
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JTan (ypoBeHb)

Inanupyemsle pe3yJibTaThl
00yueHust

Kpurepun oueHuBaHus pe3yJbTaTOB 00yUeHUS

0CBOEHUS (ToKazarenu TOCTHKEHHS
He 3auTeno 3aurteHo
KOMIIeTEeHIIHH | 33JaHHOTO YPOBHS OCBOCHUS
KOMITETCHITHH )
IlepBsiii aTan | 3HaTh: dparmeHTapHbIE IPEICTaBICHUS 00 CdhopmupoBaHHbIE, HO coaepIKaue
(ypoBeHB) OCOOCHHOCTH  JICJIOBOTO M | OCOOCHHOCTSIX ~ JEJIOBOTO ¥ HAY4YHOTO | OTJENbHBIC IPOOENbl IMpeAcTaBICHHUS 00
HAay4yHOro  OOIIeHUsT  Ha | OOIEHUsT Ha WHOCTPAHHOM SI3BbIKE JUIS | OCOOCHHOCTSAX  JIGJIOBOTO M HAy4YHOTO
MHOCTPAaHHOM  SI3bIKE  JUIA | PEHICHUs MpOoQecCHOHANBHBIX 3ahad B | OOMIEHHS HAa WHOCTPAHHOM S3BIKE IS
peleHus cdepe MEHEIKMEHTA. pemieHusT MPOo(ecCHOHANBHBIX 3ajad B

npodecCHOHATBHBIX 3a1a4 B
chepe MEHEHDKMEHTA.

chepe MEHEHKMEHTA.

Bropoii atan
(YpoBeHb)

Ymers:

ONPEAEIATh BU/IbI
KOMMYHHUKATUBHBIX
CUTyallMii B JEJIOBOM |
Hay4HOM oOLIeHNH;
COCTaBJIATh ~ HAy4YHbIE U

JIEJIOBbIE JTIOKYMEHTBI; BECTHU
Jianor u MIOJIUJIOT
poOJIEMHOTO XapakTepa.

CDpal"MeHTapHLIC YMCHUA OIIPEACIIATH BUBI
KOMMYHHKAaTHBHBIX CI/ITyaHPIfI B ACJIOBOM H
HAayYHOM O6H.I€HI/II/I; COCTAaBJISITb HAYYHBIC U
ACJIOBBIC OOKYMCHTBI; BCCTH OHAJIOI U
IIOJINJIOT HpO6HeMHOFO XapakTepa.

B menom ycmemHoe, HO cojepkaiiee
OTJIICIIbHBIC TIPOOCIIBI YMEHUS OMPEIEISITh
BUJbl KOMMYHHKATHBHBIX CHUTyallMil B
JICJIOBOM U HAYYHOM OOIIEHUH; COCTABIISITH
HAy4YHbIE M JEJIOBBIE JOKYMEHTBI, BECTH
JIHAJIoT u IIOJIAJIOT poOJIEMHOTO
XapakTepa.

Tperuii atan
(YypoBeHb)

Brnanets:

MMCBMEHHOPEYEBOTO
IMUCKYPCOB B
NEeI0BOM
MEXKYJIbTYpPHOU
KOMMYHUKAaIM1

MCHCI?)KMCHTA.

HaBbIKaMHU  YCTHOPCEYCBOTO U

HAYYHOM U
acreKTax,

HAa
MHOCTPAaHHOM sI3BIKE B cdepe

@parMeHTapHOE  BJIAJICHHE  HAaBBIKAMH
YCTHOPEYEBOIO ¥ NHCbMEHHOPEYEBOIO
JUCKYpCOB B Hay4HOM M  JI€JIOBOM
acIeKTax, MEXKYJIBTYPHOI

KOMMYHHKAIIUK HA HWHOCTPAHHOM SA3BIKC B
cdepe MEHEKMEHTA.

B 1memoM ycmemHoe, HO COepiKaiiee
OTJeNIbHBIC TTPOOEIIH IPUMEHEHNE HABBIKOB

YCTHOPEUYEBOIO M NHMCbMEHHOPEYEBOIO
JUCKYpCOB B Hay4yHOM U  J€JIOBOM
acCIIeKTax, MEXKKYJIbTYpPHOU

KOMMYHHKAIIUM Ha MHOCTPAHHOM SI3BIKE B
chepe MeHeHKMEHTA.
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IIK-6 cnocobHocTh 0600111aTh U KPUTHUECKH OIIEHMBATH PE3yJIbTAThl HCCIIEOBAHMI aKTyalbHBIX POOJIEM yIIPaBIICHHS, TOJTyYCHHBIC
OTEUYECTBEHHBIMU U 3apYyOEKHBIMH HCCIIEI0BATEISIMU

Jran
(ypoBeHb)
OCBOEHUS
KOMIIeTEeHIIUH|

Ilnanupyembie
pe3yJbTaThl 00yYeHust
(mokazarenu JOCTHKEHUS
3a/IaHHOTO YPOBHS

Kpurepun oueHuBaHusi pe3yJbTATOB 00yUeHHUsI

He 3auTeHo

3a4TeHo

IIepBb1it 3Tan
(ypoBeHb)

OCBOEHHUSI KOMITCTCHITHHN )
3HaTh:

METOJIOJIOTHIO HAYYHOTO
ITOKCKA, 0000111eHN S,
KPUTHYECKOH OLICHKH
pereHus npobaem
yIpaBJIeHUs,
HN3JI0KCHHBIX Ha

HHOCTPAHHOM A3BIKC.

®parMeHTapHbIC MPEACTABICHUS

HAy4YHOT'O TIOUCKa, 0000IeHus,
OLICHKHU pereHus npobaem
M3JI0’)KEHHBIX HA HHOCTPAHHOM SI3BIKE.

0 METOJ0JIOTUU
KpPUTHUYECKON
yIpaBJICHHUS,

CdopmupoBaHHbIE, HO COAEpKAllUe OTAEIbHBIC
npoOets IpPE/ICTaBICHUS O METOOJIOTHH
HAyYHOTO TIOMCKa, O0OOOIIeHHS, KPHUTUYECKOM
OLICHKHU peuieHus npoOiem yIpaBJeHus,

H3JI0KCHHBIX HA HHOCTPAHHOM S3bIKC.

Bropoii aran

YMmers:

@parMeHTapHbIE YMEHHs KPEAaTHBHO OCMBICIUBATH

B nenom ycnemHoe, HO coAepiKallee OTIEJIbHbIE

HMHOCTpPAaHHOM A3BIKEC.

(YpoBeHb) | KPEaTUBHO OCMBICIMBATh | U MHTEPIPETHPOBATH  HAYYHYI0 W HAy4HO- | IPOOEdIbl yMEHUs KpEaTMBHO OCMBICIMBATh U
u UHTEPIPETUPOBATh | IPAKTUUECKYI0 HMH(OpMalMIO [0  IpobiieMaM | HHTEPIpPEeTHPOBATh Hay4HYIO u Hay4HO-
HAayyHyl0 ¥  HAy4HO- | YIIPaBJICHHs Ha HHOCTPAHHOM S3bIKE. IPaKTUYeCKyl0  HMH(popMalMio 1o  npobieMam
MIPAaKTHYECKYIO YIIPaBJICHUS HA UHOCTPAHHOM SI3BIKE.
HHpOpMaIHIO 1o
npobieMaM yIpaBiIeHUS
HA MTHOCTPAHHOM SI3BIKE.
Tpernii otan | Bnaners: ®parMeHTapHOE BIIAICHUE HABBIKAMU B nenom ycneniHoe, HO cojaepxaiiee OTACIIbHbBIC
(YpoBeHb) | MeTomONOTHEH JI€MOHCTpaIMH/ O CAHUS pe3yJabTaToB, | MPOOEIBI IIPUMEHEHNE HaBBIKOB
JEMOHCTPALIMN/ONUCAHMS | IOJyYEHHBIX B  XOJE€ M3y4YeHHUS Ppe3yJbTaToOB | JEMOHCTPALMH/OMUCAHUS pe3yabTaToB,
pe3yIbTaToB, UCCIIEI0BAHNS npodiem YIIPABJICHUSA Ha | IOJlyYEHHBIX B  XOAE€ U3Y4Y€HUs pe3yJbTaToB
IIOJIyYEHHbIX B  XOJE | NHOCTPAHHOM SI3BIKE. HCCIIE0BAHUS npo0iem yIpaBJIeHUS Ha
U3y4EHUs  pe3yJbTaToOB WHOCTPAHHOM SI3BIKE.
UCCIIEeIOBaHMs MpoOIemM
yHIpaBIeHUS Ha
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[TokazaTenu chopMUPOBAHHOCTH KOMITETEHIINHN:

Kputepusimu orieHUBaHHS SIBIISIOTCS OallIbl, KOTOPHIE BBICTABIISIFOTCS MPEMOaBaTeIeM 3a
BHJIBI JICATEILHOCTH (OIEHOYHBIC CPEJCTBA) MO HTOTaM H3y4YeHUs MOAyJed (paszenoB
JTUCIUTITUHBI).

IIxanel OLIEHUBAHU:

(m1s1 PK3aMeHa:

oT 45 110 59 6aJIOB — «yAOBJIETBOPUTEIHHOY;
oT 60 10 79 6aI0B — «XOPOLION;

ot 80 6aI0B — «OTIUIHOY.

(s 3auera:

3auTeHo - oT 60 g0 110 peiiTuHTrOBHIX O6a/I0B (BKIH0Yas 10 mMoompuTeNbHBIX OAIITIOB),
He 3a4TeHO - 0T 0 10 59 peHTUHTOBBIX OAJIIIOB.

4.2.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTepHaJibl, He0OX0AUMbIE JJIf
OlleHKY 3HAHUI, yMeHH i, HABBIKOB H ONBITA /1eSITeIbHOCTH, XapPAKTEPU3YIOLIHUX

3Tanbl (POPMHPOBAHUSI KOMIIETEHIHI B Mpolecce 0OCBOeHNsI 00pa3oBaTeIbHOM

nporpamMmmbl. MeToanyeckue MaTepuaJibl, ONpe/e/isiiolue NpoueIypbl OlleHUBAHUS

(hopMupoBanusi KoMIeTeHIH A

3HaHHﬁ, yMeHHﬁ, HABBIKOB U ONIBITA I€ATC/IbHOCTH, XaPAKTCPUIYOINHUX ITAllbI

Oransl Pe3ynbraTel 00y4eHus Komnerennus OreHOYHOE CPEICTBO
OCBOCHHS
1-#t oran 3HaTh: OIIK-1 MPaKTUYECKOE 3a/JaHue,
0COOEHHOCTH JIEJIOBOT'O ¥ HAYYHOTO OOIICHHS 9K3aMEHAIIMOHHBIE
3HaHus Ha WHOCTPAaHHOM S3bIKE€ JUIS  pEIICHHs BOIIPOCHI
npodecCHOHANBHBIX ~ 3ama4y B cdepe
MEHEHKMEHTA.
3HaTb: IIK-6 MPaKTUYECKOE 3a/1aHue;
METOJIOJIOTHI0 HAyYHOTO TOWCKa, OOOOIICHWUS, TECT, IK3aMCHAI[HOHHBIC
KPUTHYCCKOH OLIEHKM pemIeHUs mpodieM BOTIPOCHI
YOpaBJICHUS, H3JI0KCHHBIX Ha WHOCTPAHHOM
SI3BIKE.
2-ii atan YMmers: OIIK-1 MPaKTUYECKOE 3aJIaHuE;
OTIPENEIATh BUABI KOMMYHHUKATUBHBIX CUTYAI[HI TECT, YTEHHE U IMEePEBOJ
Ymenust B JIEJIOBOM M HAay4YHOM OOIICHUH; COCTaBJISITh TEKCTa
Hay4HBIE U JICJIOBbIE JOKYMEHTBI; BECTH JAHUAJIOT
Y TIOJTWJIOT MTPOOJIEMHOTO XapaKTepa.
YMeTh: IIK-6 MIPAKTUUECKOE 3aJlaHueE;
KpPEaTHBHO OCMBICIMBaTh M HHTEPIPETUPOBATH TECT, YTEHHE U IMEePEBOJ
HAYYHYIO u HAYYHO-TIPAKTHYECKYTO TEKCTa
HHPOPMALIMIO TI0 TMpOoOJieMaM YIpaBlIcHUS Ha
HHOCTPaHHOM SI3BIKE.
3-it atan Brnanets: OIIK-1 pedepupoBaHHe  TecTa,
HaBBIKAMU YCTHOPEYEBOTO u YCTHOE COOOIICHNE
Bnagenus MMUCBMEHHOPEUEBOTO TUCKYPCOB B HAYYHOM H
(HaBBIKH / JICIIOBOM ACTIeKTax, MEXKYJIbTYypHOU
OTIBIT KOMMYHHUKAIIMU HA HHOCTPAHHOM SI3bIKe B chepe
JIeITENIbHOCTH) | MEHEKMEHTA.
Brnanets: IIK-6 pedepupoBanue
METOJI0JIOTHEH IEMOHCTPAINH/OTIHCAHHS TEKCTa, YCTHOE
Pe3yJIbTaToB, MOJyYEHHBIX B XOJI€ U3YUYCHHUSI coobmieHne
Ppe3yIBTaTOB HCCIEIOBAHUS MTPOOIIEM
yIpaBJICHUs HA HHOCTPAHHOM SI3BIKE.




DK3aMeHAIIHOHHBIE OMJIEThI

CrpykTypa 3K3aMEHAI[MOHHOTO OuJeTa:
DK3aMEHAIMOHHBIN OUJIET COEPIKUT 2 BOIMPOCa.

[TprmMepHBIe BOIIPOCHI ISl SK3aMeHa:

1. Qualities of leaders.

2. Entrepreneurship.

3. Organizational culture.

4. Change management.

5. Organizational structure and analysis.
6. Cultural meaning systems and brands.
7. Brand equity.

8. Management theory.

9. The strategy hierarchy.

10. Motivation theories.

11. Concepts in the strategic management.
12. Scientific management.

13. Gaining competitive advantage.

14. The manager’s role.

15. Information and technology driven strategy.
16. The psychology of strategic management.
17. Remuneration.

18. Human Resources Management.

19. Marketing and Sales.

20. Marketing strategies.

21. Giving employees feedback.

22. Developing your career.

23. The challenge for industry.

24. Tracing your environmental footprint.
25. Making investment decisions.

26. A global rule book.

27. The power of research.

28. Innovations in the car industry.

29. The work of tomorrow.

30. The future of unions.

31. A perfect match.

32. A family affair.

33. Too much of a good thing.

34. When the bubble bursts.

35. Population matters.

36. The challenges ahead.

37. Managing risk.

38. A chief risk officer speaks.

39. Protecting trademarks.

40. The battle against internet piracy.

O6pa3serr sK3aMeHAIMOHHOTO OMIIeTa:

bamkupcknii rocy1apCTBEHHbII YHUBEPCHUTET Hampasnenue noarorosku 38.03.02



«MeHeIDKMEHT

WMHCTUTYT S5KOHOMHKH, (PMHAHCOB U OM3HECa [Tpodmib «MapKeTHHTOBOE yIIpaBICHUE»
Kadenpa nHOCTpaHHBIX S3BIKOB IS Jucruminna « THOCTpaHHBIH S3bIK IS
npodecCHOHATHLHON KOMMYHUKALIUU MEHE[KEPOB»

Dk3aMeHaIMOHHbIH Omter Ne 1
1. Qualities of leaders. ( Monoornueckast peus)
2. The manager’s role. (JIuanor ¢ npemnosaBarenem)
T )

3aB.kadeapoii = I'youk C.B.

[TepeBon onenku u3 100-6aTbHON B 4€THIPEX0ATUTBHYIO TPOU3BOUTCS CIEAYIONUM 00Pa3oM:
- otimaHO — OT 80 10 110 G6ammoB (Bkitouas 10 moompuTenbHbIX 0aioB);
- xopotio — ot 60 1o 79 6anoB;
- YAOBIETBOPUTENIBHO — OT 45 110 59 6ainos;
- HEY/I0BJIETBOPUTEIBLHO — MEHee 45 0aJlioB.

Kpurepum ouenku (B 0aiax):

- 25-30 6aJUI0B BBICTABIISICTCS CTYJICHTY, €CJIM CTYJICHT JaJl TIOJHBIC, Pa3BEPHYTHIC OTBETHI HA
BCE TEOpPETHYECKHE BOMNPOCHl Ouiera, MPOJEMOHCTPUPOBANT 3HaHUWE (DYHKIIMOHAIBHBIX
BO3MO>KHOCTEH, TEPMUHOJIOTHH, OCHOBHBIX 3JIEMEHTOB, YMEHHUE IPUMEHSATh TEOPETUICCKUE 3HAHUS
IpU BBIOJHEHUH TMpakTudeckux 3anaHuil. CTyneHT O0e3 3aTpyJHEHHl OTBETHJI Ha BCe
JIOTIOTHATEIbHBIC  BOMpOCHl. [IpakTudeckass dYacTh paOOTBI BBHIMOJIHEHA TMOJHOCTBRIO — 0e3
HETOYHOCTEH U OIIHOOK;

- 17-24 6a/1710B BBICTABJISETCS CTYJCHTY, €CIIH CTYJICHT PAaCKPbUT B OCHOBHOM TEOPETUYECKHE
BONPOCHI, OJIHAKO JOIYIIEHBI HETOYHOCTU B OMpPENEICHUH OCHOBHBIX MOHATUH. [Ipu oTBere Ha
JIOTIOTHATEIFHBIC BOMPOCHI JIOMYIIEHBI HEOOIbIINE HETOYHOCTH. [Ipy BBHIIOJHEHUH MPAKTUICCKON
yacTy pabOThI JOMYIIEHBI HECYIIECTBEHHBIE OIINOKY;

- 10-16 GaoB BBICTABISIETCS CTYJACHTY, €CIM TMPH OTBETE HA TCOPETHYECKHE BOIPOCHI
CTYJIEHTOM JOMYIIEHO HECKOIBKO CYIIECTBEHHBIX OMIMOOK B TOJIKOBAHWU OCHOBHBIX TMOHSTHH.
Jloruka M TIOJIHOTAa OTBETa CTPAJAIOT 3aMETHBIMH HU3bSHAMH. 3aMETHBI MpoOensl B 3HAHUH
OCHOBHBIX METOJI0B. TeopeTrudeckre BOMPOCH B IIEJIOM M3JI0KEHBI IOCTATOYHO, HO C MPOIYyCKaMu
MaTeprana. VIMEIOTCS TpHHIMIHAAILHBIC OMIMOKH B JIOTHKE ITOCTPOCHHS OTBETa Ha BOIPOC.
CTyAeHT He pelIu 3aauy I MU PEIIeHNuU JOMYIIEHbl IPyOble OTHOKY;

- 1-10 6anjoB BBICTABISETCS CTYNEHTY, €CIM OTBET Ha TEOPETUYECKHE BOIPOCHI
CBUJICTENLCTBYET O HETMIOHUMAHUHM M KpailHE HEMOJHOM 3HAHUM OCHOBHBIX MOHSTHI M METOJOB.
OOHapyXHBaeTCs OTCYTCTBHE HABBIKOB NPHMEHEHHUS TCOPETHUSCKHUX 3HAHHWU IMPU BBITOJHCHUU
MpakTH4ecKux 3afganuii. CTyeHT He CMOT OTBETUThH HU HA OJIMH JOTIOJHUTENBHBIN BOMPOC.

Bonpocsl 1J1s1 camocTOATEILHOMH padoThI

. What is leadership?

. Qualities of leaders.

. Change management.

. Organizational structure and analysis.
. Developing people.

. Soft HRM

. Hard HRM

~NOoO ok wWN -



8. Marketing orientation and market share.
9. Management information system.
10. Brand strategy.

Kpurepun oueHKH 0TBETOB HA KOHTPOJILHBIH BOIIPOC:

Kputepun onieHHBaHHs OTBETa HA KOHTPOJIBHBIN BOIIPOC Konnuects
o 6aoB

JlaH ToaHBIN, pa3BepHYThIH, OOOCHOBAaHHBIM OTBET, B COOTBETCTBUU 3a4TEHO
C JICKCUKO-TPAMMAaTHUYECKUMHA HOPMAaMH HM3y4aeMOro s3blka W HOpPMaMH
npoeCCHOHATIBHOTO M JICJIOBOIO OOIIEHHUS, C HCHOJIb30BAHUEM H3yUYCHHOTO
MmaTepuaina, TEPMHHOJIOIMH,  YCTHbIe (IIMCbMEHHBIE) BBICKAa3bIBAaHUS Ha
MHOCTPAaHHOM SI3bIKE€ MPABWIBHO O(GOPMIIEHBI; IPUMEHEHBI COOTBETCTBYIOIINE
IrpaMMaTU4YECKUE CTPYKTYPBI U PEUYEBBIE KIIULIE.

Jlan B 1enOM  HEBEpPHBIM  OTBET, IMPOTUBOPEYALUN  JIEKCUKO- HE 3a4TCHO

rpaMMaTHYeCKHM HOpMaM M3y4aeMOro sI3bIKa U HOpMaM PEUEBOTO MMOBEICHUS B
paMKax mpoQecCHOHaIbHOTO U JICIIOBOTO OOIICHHSI

KonTposbnas padora

1. What makes a good manager? (1.2, 1.3)

Listen to two MBA (Master of Business Administration) students at the Judge Business School at
Cambridge University talking about management. Who says the thing about managers in the table

below: Carlo (the first speaker) or Olga (the second)?

CARLO | OLGA

A good manager should:

1.

follow the company’s goals

2.

help subordinates to accomplish their own goals and objectives

. help young colleagues to develop

. know how to lead people

. know how to motivate people

. make a maximum profit for the owners (the shareholders)

. meet the targets they have been set

| N o o1 &

. successfully execute plans and strategies

What do you think are the three most important characteristics of a good manager? Are there any
qualities or characteristics you would add to the ones mentioned by the MBA students?

2. Match up the following words and definitions.

1. consultant a) aplan for achieving success

2. crisis b) anew idea or method

3. innovation c) a person with a less important position in an organization

4. objective (noun) d) a person who provides expert advice to a company

5. promotion e) asituation of danger or difficulty

6. public sector f) something you plan to do or achieve

7. strategy g) the section of the economy under government control

8. subordinate h) when someone is raised to a higher or more important position




3.The role of managers
The table shows four main roles of managers; planning, organizing, leading and controlling. Below
the table is a list of management functions. Write each function under the correct heading.

communicating with staff; comparing results with targets; deciding strategy; empowering staff
to take decisions; identifying change; identifying needs; managing resources; monitoring
guality standards; motivation;

putting systems in place; setting objectives; taking on new staff; team-building supervision;
time management

Planning Organizing Leading Controlling

taking on new staff

4. Defining management
Here are some definitions of management and the role of managers. Complete the sentences with
words from the box.

assembling controlling  financial (x2) goals human (x2) information innovation (x2)
leadership leading  marketing  material (x2) organization (x2) organizing planning (x2)
process (x2) resources (X2)

1. Managers are responsible for ‘the process of p , 0 A and

c the efforts of o members and of using all organizational r to
achieve stated organizational g ’

(Mescon, Albert and Khedourie, 1985 quoted in Hannagan, 1998, p.4)

2. '(Management is) getting things done by other people'.
(Mary Parker Follett, 1941, quoted in, Hannagan, 1998, p.4)

3. '(Management is) the process of optimizing h ,m and f
contributions for the achievement of organizational goals'.
(Pearce and Robinson, 1989, quoted in Hannagan, 1998, p.4)

4. A modern view of management, expressed by Sir Roland Smith, is that 'Management should be
based on

[ , m and risk'.

(quoted in Hannagan 1998, p.5)

5. ‘All managers may be involved with the operational aspects of management but as they are
promoted and develop their role becomes increasingly one of p i and
1

(Hannagan, 1998, p.5)

6. Management is ‘the p ofa and using r —h
f and m ,and i — in a goal-directed manner to accompllsh tasks
inano ’

(Black and Porter, 2000 p. 19)




5. Modern management theory
Complete the text below with the correct headings from the box.

Corporate downsizing Empowerment Just In Time Learning organizations
QOutsourcing Re-engineering Teamworking Total Quality Management

1. Just In-Time 5.

This system was introduced from Japan in This is a total revision and restructuring of an entire
the 1980s. It means ordering components company. It involves asking fundamental questions
exactly when you need them, and supplying  about the objectives of the business and how it
goods exactly when the customer needs operates. It aims to create big improvements in cost,

them, it eliminates storage time and reduces  quality, service and product.

costs.

2. 6.

Many large corporations and multinationals ~ This management approach focuses on measuring
had grown too complex by the 1990s. Some  the quality of service in all aspects. The idea is to

sectors of the organization were less develop systems that are more efficient and more

profitable. Many of these companies sold off economical, but which are also more able to meet

or closed the underperforming sectors. the needs of customers.

3. 7.

Management increasingly understands the This approach recognizes that companies cannot do

value of sharing power with others everything. It can be better to use external suppliers

throughout the organization. This leads to for some specialist operations, or particular

more participation in decision-making. components in manufacturing. This decision can
create quality improvements and cost savings.

4, 8.

This is closely related to (3). By encouraging Many companies have developed internal training

employees to work in very fluid teams, programmes to help with staff development. This is

responsibility is shared. Employees and an important investment in the workforce. It not

managers at all levels develop a better self-  only makes people better at their job, but it also
identity and work becomes more interesting. makes them happier. It may also help companies to
This system is seen as much more efficient keep their best managers and staff.

than linear or hierarchical structures.

KpuTtepuu onieHKH BbINOJHEHHS] KOHTPOJIbHOM padoThl

Kpurepun onieHnBaHus Konnuecr
BO OaJUI0B
PabGora BrInIOIHEHA B IIOJIHOM 00BemMe 0e3 OmMOOK M HEIOYETOB WIH 5

uMeeT He Oonee omgHOoro Hemodera.Ha Bce BOMpPOCH! JaHBI cojepiKaTeiabHbIe
oTBeThl. MCroONb30BaH MIMPOKUI AMANAa30H COOTBETCTBYIONIIEH T'paMMaTHUKU U
AKTUBHOTO CIIOBaps, JIOMYCKAIOTCS HEKOTOphle HE3HAUYUTEIbHBIC OIIHOKH.
OTBeT XOPOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIUMHE CBA3YIOITUMHU (PpazamMu
1 a03amaMu.

PaGora BEIIONIHEHA MOJHOCTBIO, HO B HeW umeercs He Oonee 2-3 4
HerpyObIX OmMOOK Wiu Hepo4ueToB.Ha Bce BOPOCH! TaHbI TPaBUIIbLHBIE OTBETHI,
HO WMEIOTcs Hebompimme HempodeTbl. OTBeThl 0GOpPMIICHBI HE BIIOJIHE
aKKypaTHO, HO 9TO HE MeIIaeT MOHWMaHuio. VCmoap30BaH OIpeaeeHHbIN




IUana3oH  COOTBETCTBYIOLIEH  TpaMMaTMKd W aKTUBHOTO  CJIOBaps,
UCTIONIE3YEMBIX C HECKOJIILKUMH CEPhe3HBIMH OIIMOKaMU. B OCHOBHOM OTBETHI
XOPOILLIO CTPYKTYPHUPOBAHBI C COOTBETCTBYIOIIMMU CBSA3YIOIIUMU (pa3amH.

[TpaBUIBHO BBHIIOJHEHO HE MEHEe MOJIOBHHBI paboThl. Ha Bce Bompocs! 3
JlaHbl YJOBJIETBOPUTEIIbHBIE OTBETHI, HO UMEIOTCS OIPEICIICHHBIE HENOYETHI.
Hcnonb30BaH OrpaHUYEHHBIN AMANa30H T'PaMMAaTUKU W aKTUBHOIO CIIOBaps,
UCIIOJIb3YEMOI0 C HEKOTOPBIMH OIINOKaMH, HO 3TO HE MEIAeT TOHUMAaHHUIO.

OTBeTpl  HENOCTAaTOYHO AapryMEHTHPOBAHbl M CTPYKTYPUPOBaHBI C
MCII0JIb30BaHUEM OIPAHUYCHHOIO KOJIMYECTBA CBA3YIOIUX IEMEHTOB.

Ha Bce Bonpochl 1aHbl OTBETHI, HO UMEIOTCS CYLIECTBEHHBIE OINOKHU B 2
UCIIOJIb30BAHUM TPaMMAaTUKM W AKTMBHOIO CJIOBaps, HO O3TO HE MeEIIAeT
NOHMMAaHHI0. OTBETHI CTPYKTYpPUPOBAaHBI HEAOCTATOYHO 4eTKO. Mcmomnw3yercs
OTpaHUYEHHBIN AUANa30H TPAMMATUKU U CJIOBAPSI C YaCTHIMU OLIMOKaMHU.

[TpaBuiibHO BbIMOJHEHO He Oonee 20 % Bcex 3amanuil. [IpaBuiibHbBIE 1
OTBETHl JaHbl HE Ha BCE BONPOCHI, NMPHYEM HMEIOTCS TpyOble OIHMOKU B
rpaMMaTHYECKOM U JISKCHYECKOM O(OPMIIEHUH BBICKa3bIBaHUI. OTBETHI IJIOXO
CTPYKTYPHPOBaHbI.

OTBeTHI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

TecToBBIE 3aaHUA
[Tpumep 3agaHuii 17151 TECTOBOTO KOHTPOJIS YPOBHS YCBOCHUS y4eOHOT0 MaTepHasa

Management Verbs

1. Managers have to ............. the work of their subordinates, and offer help and guidance where
necessary.

a) supervise

b) pay

c) forecast

d) employ

2. Managers have to ............. the performance of their staff, and compare it with the objectives
that have been established.

a) measure

b) promote

c) delegate

d) owe

3. Setting targets is easy; the hard partisto ............. them.
a) attain

b) manage

C) hire

d) fire

4. Before deciding to offer a new product or service, it is necessary to ............. the potential sales.
a) forecast

b) set up

c) allocate



d) pay

5. One of the most important responsibilities of managers is to ............. their staff, so that their
competence and performance improves.

a) train

b) purchase

C) report to

d) negotiate

6. Another verb for dismissing someone for bad work is to ............. him or her.
a) fire

b) analyze

c) develop

d) deal with

7. Managers cannot do everything themselves; they have to know how to .............
responsibilities.

a) delegate

b) report to

C) negotiate

d) motivate

8. Managers have to ensure that employees ............. with the organization’s rules and regulations.
a) comply

b) delegate

c) perform

d) train

9. An essential task of management is to ............. the organization’s resources among the
different tasks, functions or departments.

a) allocate

b) supervise

C) measure

d) sack

10. It is sometimes necessary for managers to ............. inefficient members of staff who have
been given too many responsibilities and are unable to carry them out.

a) demote

b) innovate

c) decide

d) recruit

Omnucanue MCTOAHUKH OLICHUBAHUA ITPU TECTOBOM KOHTPOJIC:

Ha ouenky creneHu cGOpMHPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTHI KOMIIETEHIIMU IPH
pyOE)KHOM KOHTpOJIE OTBOIUTCS He MeHee 10 BompocoB Tecta. UnCIio MpaBHIBHBIX OTBETOB TECTa
oT 45 10 59% coOoTBETCTBYET HaYaJbHOMY (IIOPOTOBOMY) YPOBHIO OBJIaJICHUSI KOMIIETEHIMEH, OT
60 o 80 % - GazoBomy ypoBHIO, 0T 81 mo 100 % - moBbllIEeHHOMY (ITPOJBUHYTOMY) YPOBHIO
c(OpPMHPOBAHHOCTH KOMITETEHIINH.

Kpurepuu ouenku (B 6annax):



[IpoueHT npaBUIBHBIX KomunaectBo 6annos
OTBETOB
95 - 100 % 10
85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 - 54%
Mmenee 45%

OO | |00 |©

[Tpumep 3amanust 17151 KOHTPOJISL YCTHOM peun (YCTHBIM OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.
A
Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kpurtepun oueHnBaHus YCTHOM peyH (YCTHOIO 0TBETA)

Kputepun 0aJLIbI

CBoOosHOEe BIAZICHHE HW3YYEHHBIM MaTepHajioM B IPEAJIOKEHHOH | 5
cutyaunud. ConepkaHue BBICKa3bIBaHUSI COOTBETCTBYET CHUTyal[uU
oOmieHusi. PeueBas aKTMBHOCTb CTYJEHTAa OYEHb BBICOKAas, OTBET
OTJIMYaeTCs JIOTUYHOCTBIO, CBSI3HOCTBIO, MIOJIHOTOM,
MIOCJIE0BATENBHOCTBIO " O€erJIOCThIO. Bricka3biBanne
MOJIMTEMATHYECKOT0 XapaKTepa, XOPOILIO apryMEHTHPOBAHO, BBIPAYKAET
CBOIO TOUYKy 3peHus. Temn peun BbICOKHH. OTcyTcTBHE OMIMOOK
A3BIKOBOT'O XapakTepa.

JlocraTouHoe BaJieHWE H3YYEHHBIM MaTepuajoM B TPEIOKEHHOH | 4
CUTyalru. CO}Iep)KaHI/Ie BBICKAa3bIBaHHUA B IECJIOM COOTBETCTBYCT
CUTYalluu OOIICHUS, OTIMYACTCS TOCTATOYHOM CBSI3HOCTHIO, MMOJIHOTON U
OEryIoCThI0, XOPOIIO AapryMEHTHUPOBAHO, BBIPAKAETCI COOCTBEHHOE
MHeHHe. Peub pasHooOpasHa, nomyckaercs 3-4 S3bIKOBBIE OIIUOKH,
UCTIPaBIISIEMbIE HA OCHOBE CAMOKOPPEKIIHH.

[TonHoe BoclpousBeAeHHE 3aydyeHHOW TeMmbl. Peub ympoieHHas. | 3
[Tonnmanue s3bika oOrpaHudeHo. OTBET COAEPXKUT 3HAYUTEIBHOE
KOJIMYECTBO  JIEKCHYECKUX/TPAMMATUUYECKUX/(POHETUYECKUX  OIMIMUOOK,
3HAYUTEIFHO BIIUSIONINX HA aJIEKBATHOCTH OPOPMIICHHUS PEUH.

KomMmyHUKaTHBHAs ~ 3ajjada  pemraeTcss Ha  ypOBHE  HEMOIHOTO | 2
BOCIIPOM3BEIEHUS 110 IAMATH 3ay4e€HHOU TeMbl. OTCYTCTBYET IOHUMaHUE
U peakuus Ha TnoHuMaHue. HeanekBaTHoe oQopmileHHE YCTHBIX
BbICKa3bIBaHUH. OTBET COJEPKUT OOJIBIIOE KOJINUECTBO OLIHOOK.

OTtcyTcTBHE OTBETA WIIM OTKA3 OT HETO. 1




IS

Urenne 1 epeBo] TEKCTa HA HHOCTPAHHOM SI3bIKE TI0 TeME MOAYJIS (U3 YKa3aHHBIX HHTEPHET-
pecypcoB u ciiucka gurepaTrypsl) (06bem 2000 3HaKOB).

Management

Now the profession of “Manager” in our labor market is the most popular. Manager-a hired
professional Manager of the enterprise; a specialist in the field of production management.
Professionally important qualities of a Manager of any specialization should be well-developed
communication and organizational skills; emotional and volitional stability; good memory;
responsibility; logical thinking; ability to make decisions quickly, clearly Express thoughts; social
activity. The work of a Manager is  primarily related to  people.

There is a great demand for people willing to work in sales. The opening of hypermarkets
creates an acute shortage of staff. In the sphere of wholesale trade, sales representatives are
especially in demand.

In second place are a variety of proposals for work in the field of information technology
(it). Being a computer scientist has become prestigious. Today, the market of information
technologies, according to experts, has great prospects for growth. Penetration of it in human life,
up to the smallest household level, no one will deny. Specialists in this field are among the top ten
demand leaders.

In the third place, there are vacancies for young professionals with economic education. It is
worth noting that the demand for such specialists is growing rapidly. The most popular in this area
are  specialists in the  field of  marketing  with  financial education.

In Russia, the profession of marketer appeared only in 1996. The task of the marketer is to
know the laws of the modern market and use them to achieve the desired result. Until 1998, only
20% of domestic companies had their own marketing Department, in 2001 their number approached
60%. And the process is just beginning to gain momentum. This means that the need for
professional marketers will continue to grow.

In the context of economic stabilization and economic growth, companies are beginning to
pay more attention to their long-term plans, tend to organize business on the basis of a well-
thought-out strategy, and young professionals with good training in the field of the economy are
increasingly in demand.

To date, the Russian level of education is still highly evaluated and is characterized by a
deep theoretical training of specialists, which allows you to quickly develop new technologies and
subject areas in the future. As before, the Russian market is characterized by the presence of all-in-
one specialists, whose universal technical and theoretical training allows them to work in almost
any field. It is largely due to the universality of Russian specialists that such high demand was
shown abroad.

KpuTeplm OLCHKHU BBINMMOJHCHHUA YTCHUS U IIEPEBO/Ia TEKCTA:

\ Kpurepun baJyibl




Ilpu umenuu pedb BOCHPHHUMACTCS JIETKO: HEOOOCHOBaHHBIC TAy3bl | 5
OTCYTCTBYIOT, ()pa3oBoe yJapeHHe U HUHTOHAIMOHHBIE KOHTYDBI,
MIPOU3HOIICHHUE CJIOB MPAKTUYECKU 0€3 HApYIICHUH HOPMBI; JOMyCKAeTCs HE
6osee 2-x (POHETUYECKUX OIIHNOOK.

Ilepesoo monubIi. OTCYTCTBUE CMBICIIOBBIX M TEPMHUHOJIOTUYECKUX
uckaxxeHuii. TBopueckuil moaxox ¥ aOCOJIOTHAsT TOYHOCTH IMEpeladyu
COJIEpKaHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHIISI IEPEBOAMMOrO TEKCTA.

Ilpu uymenuu pedbp BOCHPUHUMACTCS JOCTATOYHO JIETKO, OJHaKo | 4
NPUCYTCTBYIOT  HEOOOCHOBaHHBIC  TMay3bl; (pa3oBoe  yIapeHHe W
WHTOHAIIMOHHBIC KOHTYPBl TPAKTHYECKH Oe3 HapyIIeHUH HOPMBI;
JIOITyCKaeTcst oT 3 10 5 GOHETUYECKUX OMMOOK, B TOM uucie 1-2 omuoKu,
UCKQ)KAIOIIHE CMBICIL.

Ilepesoo monupnii. CoOmromaeTcss TOYHOCTh IEpeNadyd  COJEpIKaHHSL.
OTCYTCTBYIOT  CMBICIIOBBIE ~ HCKakeHHs.  JlommycKaroTcs — HEKOTOpbIC
TCPMHUHOJIOTHYCCKHC HETOYHOCTHU n HE3HAYUTCIIbHBIC HapyHICHUA
XapaKTEPHBIX OCOOCHHOCTEN TIEPEBOIUMOTO TEKCTA.

Ilpu umenuu pedyb BOCIPHUHHUMAETCS JIOCTATOYHO JIETKO, OJHAKO | 3
HOPUCYTCTBYIOT HEOOOCHOBAaHHBbIE May3bl; €CThb OIIMOKM B (pa3oBbIX
YAAPEHHUSIX W MHTOHALMOHHBIX KOHTypax; JoIyckaercs or S5 go 7
(oHeTHUeCKUX OMUOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOLIUE CMBICIT
llepesoo He coBceM mONHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKaXEHUS.
JlonmyckaloTcs He3HauuTeIbHblE TEPMHMHOJIOTHYECKHE HCKakeHus. Vmeror
MECTO HETOYHOCTH B IIepeJaue CoACp KaHus TEKCTa.

Ilpu umenuu peub HE BOCHPUHUMAETCS H3-32 HEOOOCHOBAaHHBIX Mays3; | 2
HENPABWIBHBIX ()PA30BBIX YAAPEHUH ¥ HMCKAKCHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, IONYyIIeHO 8 u 6osee (POHETUUECKUX OMIHOOK.

llepesoo  wHenonuwld.  JlomyckatoTcsi  TpyOble  TEPMHHOJIOTHYECKHE
ucKaxxeHus.  HapymaeTcs  mpaBUIBHOCTh  TEpeNaud  COJAEpIKaHUS
MIEPEBOMMOTO TEKCTA.

Ortxka3 ot ureHus. OTKa3 OT NepeBoja TEKCTA. 1
[ToHnmaHue  OTHENBHBIX  MPEMJIOKEHUH, HE HECyIMX OCHOBHYIO
uHpopmanuto. OTBeT He 1o cyniecTBy. OTKa3 OT nepeckasa.

[Tepecka3s (pedepupoBaHue) TeKCTa HA MHOCTPAHHOM SI3BIKE 110 TeMe MOAYJIS (M3 YKa3aHHBIX
WHTEPHET-PECYPCOB U crHCKa JuTeparypsl) (006em 3000 3HAKOB).

Globalization and the Butterfly Effect

By John Edwards

The butterfly effect concept has become important in the finance world as globalization
continues to increase and capital markets connect. Volatility in one small area of the international
markets can grow rapidly and bleed into other markets, and a hiccup in one corner of the
international markets can have global consequences. Improvements in technology and wider access
to the Internet has increased the degree to which international markets influence each other. This
has led to more episodes of extreme market volatility.

The butterfly effect has become well-known in popular culture, and the concept has clear
applications to finance. It and chaos theory may provide a partial explanation for the
unpredictability of capital markets.

Origin and Meaning of Butterfly Effect



The phrase “the butterfly effect” was first coined during a scientific meeting in 1972.
Scientist Edward Lorenz gave a talk on his work regarding weather prediction models. The phrase
suggests that the flap of a butterfly’s wings in Japan could create a small change in the atmosphere
that might eventually lead to a tornado in Texas.

Lorenz studied how small differences in initial values led to large differences in weather
models at the Massachusetts Institute of Technology. In 1961, he had entered an initial condition in
a weather model as 0.506, rather than the precise number of 0.506127, which resulted in a
completely different and unexpected weather pattern. In 1963, he wrote a paper on this concept,
titled “Deterministic Nonperiodic Flow.” The butterfly effect concept shows how difficult it is to
predict dynamic systems, such as weather and financial markets. Study of the butterfly effect has
led to advances in chaos theory.

Application of Chaos Theory to Markets

Capital markets go through alternating periods of calm and storminess. However, they are
not always chaotic, and the shift between calm and chaos is often sudden and unpredictable. Some
believe that these concepts of chaos theory can be used to understand how financial markets
operate.

Markets tend to grow bubbles that eventually pop with drastic consequences. Financial
bubbles often grow because of positive feedback. When investors make money during a rise in the
financial markets, other observers think the investors must have made a smart decision, which leads
the observers to invest their own money in the markets. The result is more buying and stock prices
going higher. The positive feedback loop leads to prices beyond any logical or justifiable level. The
loop eventually ends, and the last investors in are left hanging with the worst positions.

The same concept can explain volatile bear markets. The markets can suddenly shift due to
outside factors, which causes investors to pay attention only to negative news. Initial selling leads to
more selling as market participants liquidate their positions. The negative feedback loop tends to
accelerate quickly, often resulting in a market full of undervalued stocks.

Fractals and the Markets

Prominent scientist Benoit Mandelbrot applied his work in fractals in nature to financial
markets. He found that examples of chaos in nature, such as the shape of shorelines or clouds, often
have a high degree of order. These fractal shapes can also explain chaotic systems, including
financial markets. Mandelbrot noted that asset prices can jump suddenly with no apparent cause.

Many in the markets tend to dismiss the extreme events that occur less than 5% of the time.
Mandelbrot argued that these outliers are important and play a significant role in financial market
movements. Traditional portfolio theory tends to underestimate how often these high-volatility
events occur. While his fractals cannot predict price movements, he argued that they could create a
more realistic picture of market risks.

Examples of the Butterfly Effect in Markets

Although technology has increased the impact of the butterfly effect in global markets, there
is a long history of financial bubbles going back to the tulip market bubble in Holland during the
17th century. Tulips were a status symbol among the elite. They were traded on exchanges in Dutch
towns and cities. People sold their belongings to begin speculating on tulips. However, prices began
to drop and panic selling ensued.

There are more recent examples of bubbles. On October 1987, known as Black Monday, the
Dow Jones Industrial Average (DJIA) lost around 22% in one trading day, the largest percentage
drop ever for that market. There was no apparent cause for the drop, though the DJIA had some
large down days the week before, and there were international issues in the Persian Gulf. In
retrospect, issues with panic selling and perhaps program trading might be partly to blame.

In 2015, the Chinese stock market encountered significant volatility, dropping over 8% in
one day. Similar to Black Monday, there was no single event or cause for the drop. This volatility
quickly spread to other markets, with the S&P500 and the Nikkei losing around 4%. Also like
Black Monday, there had been weakness in the Chinese markets in prior months.



Chinese officials had begun devaluing the renminbi. However, the main cause was likely the
high degree of margin used by Chinese retail investors. When prices began to drop, investors
received margin calls from their brokers. Retail investors were forced to liquidate their positions
quickly to meet the margin calls, leading to a negative feedback loop of selling. In years prior, the
Chinese government encouraged people to put their money in the market. Markets will only become
more interconnected as technology continues to improve, and the butterfly effect will continue to be
a factor in global markets.

Kpurepun oueHku BbINOJHEHU Nepeckas3a (pedepupoBaHusi) TEKCTA:

Kpurepun baJyibl

Ilpu  nepeckaze (peghepuposanuu) W3BICUCHHE W3 TEKCTAa OCHOBHOH | 5
uHpopmanuu co creneHplo 100% MOTHOTEI W TOYHOCTH ITOHUMAHHUSL.
OtcyTcTBHe M30bITOUHON HH(pOpMaIK. Bricka3biBaHHE CBOETO OTHOIICHHS
K mpoOieMe, 0O0O3HAaYEHHOH B mpeiokeHHOM Tekcre. ConepkaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CIIOHTAHHOCTBIO W
apryMEHTHPOBAHHOCThIO. Peub  mpaBmibHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapakTepa.

Ilpu nepeckase (pepepuposanuu) Wu3BICUEHNE W3 TEKCTa OCHOBHOH | 4
UHPOPMALIUK CO CTENEHBIO TOJHOTH MOHMMaHus B mpenenax 70—75%.
OtcyTcTBHE BTOPOCTEIIEHHOM uHpopMaLuu. Hecobmonenue
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAKTOB M COOBITUH TPU H3JI0KEHUH
cojepxaHus Tekcra. Jlomyckaercs M30bITOYHOCTh MHGpOpMauuu. PeueBas
AKTUBHOCTh CTYICHTa JOCTaTOYHO BBICOKAs, JIOIMYCKAIOTCS SI3bIKOBBIC
OIINOKHU.

Ilpu nepecraze (pepepuposanuu) W3BICUECHUE €3 TEKCTAa OCHOBHOM | 3
uH(pOpMaAIMKM CO CTEMEHbI0 TMOJHOTHI MOHMMaHusA B mpenenax 60—70%.
OcHoBHas WHQOpPMaLUs OTIElIeHAa OT BTOPOCTENEeHHOH. lmeer wmecrto
HEYMEHHE CTPYNIUPOBAaTh HHYOPMAIMIO IO OMpEeAeNeHHBIM MpHU3HAKaM.
PeuyeBass aKkTMBHOCTH CTyAE€HTa HeBbICOKasg. OTBETbI Ha BOIPOCHI
npernoJiaBaTens OCO3HaHHBIE. Jlonmyckarotcs JeKCUYECKHE u
rpaMMaTH4YeCKUE OIIHOKH.

Ilpu nepecxaze (pegepuposanuu) NOTHOTA MOHUMAHHS TEKCTa B TIpeenax | 2
50%. HeymeHue mnpoBeCTH  CEJIEKTUBHBIA  OTOOp  HMH(pOpMaIuH,
nepepadoTaTh W JIOTUYHO M3NOXKHUTH ee. [Ipu mepenade conepaHus TEKCTa
JIOITyCKaeTcsl BTOpPOCTENEeHHass M M30bITouHas MH(opmanus. Mmeer mecto
HE COBCEM TOYHOE IMOHMMAaHUE TEKCTa, OTHEIbHBIE (AKThl HCKAKEHBI.
PeueBass akTMBHOCTb CTy/A€HTa HeBbICOKas. lmeeT MecTo HemoHMMaHUe
HEKOTOPHIX  BOMPOCOB TpenojaBareis. Jlomyckaercs 3HaYMTEIBHOE
KOJINYECTBO IPaMMaTUYECKHX, IEKCHYECKUX U (POHETHUECKUX OIUOOK.

[lonnMmanue  OTHENBHBIX  MPEAJIOKCHUN, HE HECyIMX OCHOBHYMO | 1
nHpopmanmro. OTBeT He 1o cymecTBy. OTKa3 OT mepeckasa.

[TonroroBUTH ycTHOE COOOIIEHNE (TPE3EHTALIMIO) 0 TEME MOAYJIS C UCIIOJIb30BAHUEM aKTHBHOT'O
cnoBaps moayas (10 -15 mpennoxxeHuin)

Tembl coo01eHUIT (Ipe3eHTAI M)

1. CraxupoBka 3a pyOeKoMm.



2. OOpazoBanue 3a pyOexom.

3. MenoBas kynbTypa Kuras.

4. KopropaTuBHas KyJIbTypa.

5. Kiumentckas noaaepikka.

6. IloctpoeHue Kapbephl.

7. JlenoBble KauecTBa yCIEIIHBIX NPEAIPUHUMATENEH.
8. O0s3aHHOCTH U paboyee MecTo.

9. Kowmmanuu u cooOuiecTsa.

10. MexayHapoaHasi TOPTOBJIS.

Kpurepum oueHKu BbINOJIHEHUs COO0EHNH (TTpe3eHTaIui)

Kpurepun

0aJ1J1bI

Bbicka3blBaHUE CBSI3HOE M JIOTMYECKH IOCIEAOBaTeiabHOE. Jlnanazon
UCTIOJIb3YEMBIX SI3BIKOBBIX CPEJICTB JOCTaTOYHO LIMPOK. YTHoTpeOieHue
A3BIKOBBIX M PEUYEBBIX CPEJICTB aOCOJIIOTHO aJeKBATHOE. SI3BIKOBBIE
CpelICTBAa yHOTpeOJieHbl NPABWIBHO B COOTBETCTBUM C JIEKCHKO-
IrpaMMaTU4eCKUMU HOPMaMH M3y4aeMoro s3blka. Marepuan uznaraercs
MIOCJIEA0OBATENbHO C TOYKM 3pEHUS JIOTUKU TpeAMEeTa U HOPM
auTepatypHoro  s3bika. OmmOKM, HapylIalole KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM  HE3HauuTenabHbl. Peub jgoctaTtoyHo  Oernas.
ITponsnomenne mnpasuinbHOE. [IpUCYTCTByeT yMeHue JeiaTh aHalIus,
BBIBOZIBI M1 000011eHUs. JJOCTUTHYTO CMBICTIOBOE €TUHCTBO TEKCTA.

5

B 1ienoM BrICKa3bIBaHHE CBSI3aHHOE U TIOCIENOBATENIbHOE. Vcnonb3yeTcs
JIOBOJIEHO 0OJIBbIION 00BEM SI3BIKOBBIX CPEIICTB, JOCTATOYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKHUMH CPEICTBAMH H3Y4aeMOTO SI3bIKa
IpY HE3HAUUTENBbHON moMomu mpenogaBarens. OAHAKO MPUCYTCTBYIOT
OT/ICNbHBIC ~ OMMOKH, HAPYIIAIONUE KOMMYHHUKAIIUIO,  SI3LIKOBYIO
MPaBUIBHOCTh, OermocTh. TemMm  pedd  HECKONbKO  3aMelIeH.
[TpousHOIICHHEe HE YHCTOE, CTPAJAMOIIee AKICHTOM TIO0J| BIMSHHEM
poaHoro si3pika. [lomyctrumoe Hannymne omubok — 3-4.

Jlnamna3oH S3BIKOBBIX CPEACTB OorpaHuueH (y30kK). Hannuue yacTeix mays,
3aTPYAHSAIOMIMX ~KOMMYHHUKaruio. Temn peun 3amemieH. OO0bem
BBICKA3bIBaHUs HE JJOCTUTAET HOpMBI. Hanmuue si3pIKOBBIX OMIHOOK (6-7),
3aTPYMHSIOMNX TMOHMMAHHE CKa3aHHOTO WM HMCKAKAIOMUX CMBICT.
Hapymraercs mocneaoBaTeabHOCTh BEICKA3bIBAaHUS.

Bricka3zpiBaHWE  HE  COOTBETCTBYeT TpeOOBaHHSIM 1O  00BEMY
(nebonbmoe). HaOmromaercst y3ocTh BokaOynspa (cioBapb KpaifHe
OeieH), HAJIMYME MHOTOUYUCIIEHHBIX IPYOBIX OMIMOOK (KakK SI3BIKOBBIX, TaK
U (oHETHYECKHX) M YacThIX Iay3, MEUIAOIUX KOMMYHMKAllUU U
3aTpyAHSIOIMX TOHUMaHUe BbICKa3bIBaHUs. Halmromarores 3aTpyAHeHUs
B IOCTPOSHUM BBICKA3bIBAHWSI M OTBETaX Ha BONPOCHI IpENoJaBaTels.
KommyHUKaTHBHAS 3a/jaua HE BHITIOJIHEHA.

Odenp cnabble 3HAHMS NPOTPAMMHOIO MaTepuana WU OTCYTCTBUE
3HaHUH HE IMO3BOJSIOT CTYAEHTY O(QOPMHTH BBICKAa3bIBAaHHE B CBS3HBIN
peueBoi OTpE30K, pedeBas 3ajJada HE pelieHa. MHOroYucClIeHHbIE
JeKCHUYECKHe W TpaMMaTHYeCKHe OIIMOKH HE TO3BOJISIIOT CTYJICHTY
JIOHECTH CBOKO MbICIb A0 ayauropuu. HalOmrogaercs HemoHMMaHMe
BOIIPOCOB  NPENOJABATENs,  HEYMEHHE  OCYLIECTBUTb  PEUYEBOE




BBICKA3bIBAHHUC.

5. Y4yebOHO-MeTOAMYEeCKOEe U HHPOPMALIMOHHOE 00ecTiedeHue TN CIUTIINHbI

5.1. [lepeyeHb OCHOBHOM M JONOJHUTEIbHON YUeOHO JIUTEPATYPbl, HEOOXOAUMOM ISt
OCBOEHHUS TUCUMUILINHBI

OcHoBHas iuTEpaTypa:

1. Kymnpuna, O.I'. English for managers=kypc aHTIMICKOTO sI3bIKa JIJI1 MAarUCTPAHTOB :
yuebnoe nocobue g By30B / O.I'. Kynpuna. - Mocksa : ['opstuas niunus - Tenekom, 2015. - 138 c.
: WL, Ta0., cxeM. - bubnuorp. B kH. - ISBN 978-5-9912-0476-7 ; To ke [DnexkTpoHHBIN pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=441376 (05.05.2019).

2. UuocrpanHBIi S3BIK B MpodeccHOHaTbHON chepe (aHTIUICKHA S3bIK) [DIEKTPOHHBIA
pecypc]: mpakTUKyM uis MaructpantoB HMHctutryta 5sKOoHOMUKHM, (uHAaHCOB U OusHeca /
bamkupckuii rocyaapcTBeHHbI yHUBepcuteT; coct. C.B. I'youk; 3.P. llakupoa. — Ya: PUILL
baml'VY, 2016. — DnekTpoH. Bepcus mned. myonukanuu. — JocTyn Bo3MoKeH yepe3 DIIeKTPOHHYIO
oubmmoreky baml'y. — URL:https://elib.bashedu.ru/dl/local/Gubik_Shakirova_sost Inostrannyj
Jazyk PR dlja magistrantov_2016.pdf

3.

JonoHUTeILHAS JJUTEpaTypa:

3. Cnenkype "CrpaTerndeckuii MeHeIKMEHT" [DNEeKTpOHHBIA pecypc]: yued. mocobue mo
anry. s3piky / baml'Y; coct. JI. M. 3aitaymumna. — Yda: PULl baml'y, 2011. — DiektpoH.
Bepcusl med. nmyOnukanuu. — J{oCcTyn BO3MOXeH uepe3 DJeKTpoHHyro Oubinorexky bamlVy. —
URL :https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

4. English for Students of Economics [OnexTponHsIi pecypc]. U.1: MmeToanueckue yKkazaHus
[0 AHIJIMICKOMY S3BIKYy JUISI CTYA€HTOB SKOHOMHUYECKHMX CHEIUAJIbHOCTEM W HalpaBICHUH
noaroToBku / bamkupckuii rocygapctBeHHbIN yHUBEpCUTET ; cocT. C.B. KoObizeBa. — VYa: PUIL]
bamlV, 2017. — DnekTpoH. Bepcus med. myonukanuu. — J{ocTyn Bo3MoKeH yepe3 DIeKTPOHHYIO
oubmmorexky baml'yY. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English for Students
of Economics_1 mu_2017.pdf

5. IlemxoBa, H. Il. AHIMIHMHACKAN S3BIK U1 HES3LIKOBBIX CIELMAIBLHOCTEN: MHUChMEHHAas
npodecCHOHANIbHAsT M Hay4dHas KOMMYHUKAIMs [DJIEKTpOHHBIM pecypc]: ydebd. mocodue mo
AHTJIMICKOMY SI3BIKY JUISl CTYJIEHTOB CTApUIMX KYPCOB, MArUCTPAHTOB U ACIMHUPAHTOB HESI3BIKOBBIX
cnenuansHoctedt / H. I1. Ilemkosa; baml'yY. — VYga: PUL| baml'V, 2013. — DnextpoH. Bepcus
ned. nyOnukamuu. — JlocTynm BO3MOXeH uepe3 OIeKTpoHHyl Oubmuoreky bamly. —
<URL:https://elib.bashedu.ru/dl/read/PeshkovaAnglYazykDlyaNeyazykSpetsialn.pdf

5.2 llepeyennb pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHUKAIMOHHOIH ceTn «AHTepHET»
U IPOrPaAaMMHOTr0 obecneyeHusi, He00X0AMMBbIX /IJIsl OCBOCHUS JUCIHILJIMHBI

Ne HaunmenoBanue MHTepHeT-pecypca Ccrinka (URL) Ha MHTepHeT|
peECYpC
1. English vocabulary for business. https://www.videovocab.tv/
2. Garnet education https://www.garneteducation
.com



https://elib.bashedu.ru/dl/local/Gubik_Shakirova_sost_Inostrannyj%20jazyk_PR%20dlja%20magistrantov_2016.pdf
https://elib.bashedu.ru/dl/local/Gubik_Shakirova_sost_Inostrannyj%20jazyk_PR%20dlja%20magistrantov_2016.pdf
https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf
https://www.videovocab.tv/
https://www.garneteducation.com/
https://www.garneteducation.com/

3. Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers
4. OBC «Jlaub» https://e.lanbook.com/
5. YHuBepcuTeTcKas OM0IMoTeKa OHIIaiH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.
com/index.html
1. baza paHHBIX mepuoAMYCCKMX H3AaHWN Ha tiatdopme EastView: «BectHuku

MOoOCKOBCKOT0O yHUBEpcUTeTa», «M3manuss mo OOIIECTBEHHBIM M TyMaHUTapHBIM HayKam» -
https://dlib.eastview.com/

2. HNudopmanmonnas cucrema «EquHOE OKHO JOCTyIa K 00pa30BaTEIbHBIM PECYPCamy
- http://window.edu.ru

3. Hayunast snextponnas 6ubsiauroreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DOnekTpoHHas OMOIMOTEeYHasi cucTeMa «YHHUBEPCUTETCKas OMOIMOTeKa OHJAH» —
https://biblioclub.ru/

5. OnekrponHas Oubianoreunas cucrema «9b baml Vy» — https://elib.bashedu.ru/

6. DnektpoHHsbIii kKaTanor bubnuoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbl HayuHbIX KypHasoB Ha miarpopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. N3znarensctBo «Annual Reviewsy - https://www.annualreviews.org/

9. WsznarensctBo « Taylor&Francis» - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIutien3uu 6eccpoyHbIe.

11.  Microsoft Office Standard 2013 Russian. oroop Nell4 ot 12.11.2014 r.
Jlutien3uu O6eccpouHsbIe.

12.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JInmensun 6eccpouHbie
Cucrema neHtpanuizoBaHHoro tecruposanus baml'y (Moodle)

6. MarepuajbHO-TEXHHMYECKas 0a3a, He00X0AUMAas I OCYLeCTBJICHUSA
00pa3oBaTeILHOIO NMpoIecca Mo TUCHUILINHE

HaumMmeHoBaHue Buj 3ansiTuii HanmenoBanue o00opy1oBaHus,
cneunannanponannmx IIpOFpaMMHOFO 06ecneqeﬂnﬂ
ayMTOpHii, KAOUHETOB,

Jabdoparopuii
Yueonass ayauropusi s | [IpakTudeckue/ceMuHapckue | YueOHas MeOelb, JIOCKa,
NMpoBeaeHUs 3aHATHN | 3aHATUA MPOEKIIMOHHBINA 3KpaH, MPOEKTOP,
ceMuHapckoro tuma: NoNo MEPCOHANIbHBIE KOMITBIOTEPHI.
101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210, 1.Windows 8 Russian. Windows
311a,3118B Professional 8 Russian Upgrade.



http://macmillan.com/
https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

2.Microsoft Office Standard 2013
Russian.

3.Cucrema  IEHTPAIU30BAHHOTO
tecrupoBanus baml'y (Moodle).

YueOnasa ayauropusi s | ['pynnoseie u | YueOHas Me0elb, JI0CKa,
NPOBEACHUs] TPYNNOBBIX M | MHAWBHUIYaJIbHBIC IIPOEKIIMOHHBIA JKpaH, MPOEKTOp,
HH/IMBHUAYAJbHBIX KOHCYJIbTallui [IEPCOHAJIbHBIE KOMIIBIOTEPHI.
KOHCyJabTaumi: NeNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
110, 207, 208, 209, 210, 311a, Professional 8 Russian Upgrade.
311B 2.Microsoft Office Standard 2013
Russian.
3.Cucrema  IEHTPAIU30BAHHOTO
tecrupoBanus baml'y (Moodle).
Yuebnass ayauropusi s | Tekymmii  KOHTpoiab W | YueOHas Me0elb, JI0CKa,
TeKylero  KOHTPOJIA M | IPOMEXYTOUYHAs aTTeCTalus | IPOEKLHUOHHBIA JKpaH, IIPOEKTOD,
NPOMEeKYTOYHOI [IEPCOHAIbHBIE KOMITbIOTEPHI.

arrecramuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema  IEHTPAJIU30BAHHOTO
tecrupoBanus baml'y (Moodle).

ITomelenus IJI9
CaMOCTOSITEJIbHOH PadoThI:
302 YUTAJILHBIN 3a1

(TyMaHUTapHBINA KOPITYC).

CamocrosTenbHas padoTta

VYyeOHass meOenb, NEpPCOHAIbHbIE
KOMITBIOTEPE B KoMmriuiekte HP,
MOHOOJIOK, NePCOHAJIbHBII
KOMITBIOTEP B KOMIIJICKTE
MoHOOJIOK 1RU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

Cucrema LEHTPATU30BAaHHOTO
tectupoBanus baml'y (Moodle).




