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1. IlepeyeHb NJAHMPYeMbIX Ppe3y/JbTATOB OOy4YeHHs] MO AUCHHUILUIMHE, COOTHECEHHBIX
IVIAHNPYEMbIMH Pe3yJIbTATAMM 0CBOCHHUsI 00pa30BaTeIbHON MPOrpaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTeIbHOM MPOrPaMMBbI 00YUYAIOITUICS TOJDKEH OBIIAICTh
CIIEAYIOUMMHU pe3yJibTaTaMu 00y4eHHs [0 JUCLUILIMHE:

Pe3ynbrarel oOyueHus dopmupyemasi KOMIIETCHITHS [Tpumeya-
(c ykazaHueM KoJia) HUE
3HaHusA 3HaTh: OIIK-1 TOTOBHOCTH K
OCOOCHHOCTH JICJIOBOTO M HAYYHOTO | KOMMYHUKAllMd B YCTHOW U
oOIlleHWsT HAa WHOCTPAHHOM S3BIKE | TUCbMEHHOU dopmax  Ha
JUIS perieHuss MPOoECCHOHANBHBIX | pPyCCKOM W HHOCTPAaHHOM
3a/1a4 B c(hepe MEHEHKMEHTA. SI3bIKaX IS peIIeHUs 3aza4y
podecCHoHATBLHOM
JIeITEIbHOCTH
3HaTh: INK-6 cnocobHOCTE 00001IaThH
METOJOJIOTUI0 HAYYHOTO TIOMCKA, | U KPUTHYECKH  OICHUBATH
00001IeHNS, KPUTHYECKOHN OLICHKH | pe3yIbTaThl HCCIIeIOBaHUI
peuieHus MpobdiieM yIpaBlieHUs, | aKTyaJIbHBIX npobiaemM
W3JIOKCHHBIX HAa HMHOCTPAHHOM | YIPABJICHHSI, MOJTy9YCHHBIC
SI3BIKE. 0TE€YECTBEHHBIMU H
3apyOeKHBIMU
HCCIIEN0BATEISIMU
Ymenus  |Ymers: OIIK-1 TOTOBHOCTh K
OTIpEIeTIATh BUJIbl | KOMMYHUKAlIMKU B YCTHOW U
KOMMYHHKATHBHBIX  CHUTyallMid B | MUCbMEHHOM dopmax  Ha
JEJIOBOM M HAay4YHOM OOMICHHMH; | pyCCKOM U HWHOCTPaHHOM
COCTaBIISITh HAy4YHBIC M JCIOBBIC | A3bIKAX JJIsi PEIICHHS 3ajad
JOKYMEHTBI; BECTH  JUANOr U | MpoecCHOHAIBHON
MOJIMJIOT MPOOJIEMHOT0 XapakTepa. JIESITEIbHOCTH
VYMeTh: IK-6 cnoco6HOCTE 00001IaTh
KpEaTHUBHO OCMBIC/INBATh M| W KPUTHYECCKH  OICHUBATH
UHTEPIIPETUPOBATh  HAYYHYIO U | PE3YJIbTATHI HCCIIEN0BaHUN
HAYYHO-TTPAKTUICCKYIO aKTyaJTbHBIX pooIieM
uH(pOpPMAIIHIO o npoOiemMaM | yrpaBlIeHUS, MOJTy4YEHHBIE
yOpaBlieHUsT  HAa  WHOCTPAHHOM | OTEYECTBEHHBIMH H
SI3BIKE. 3apyOeKHbIMU
HCCIIEIOBATEIISIMU
Bnane- Bnanets: OIIK-1 TOTOBHOCTh K
HUS HaBBIKAMU YCTHOPEUEBOTO ¥ | KOMMYHUKallMd B YCTHOW U
(HaBBIKM / | MUCbMEHHOPEYEBOTO TUCKYPCOB B | MUCHMEHHOU dopmax  Ha
OIIBIT HAyYHOM W JICIOBOM aCIIeKTax, | pPyCCKOM H  HHOCTPAaHHOM
JEeSTeNIbH | MEXXKYJIbTYPHOM  KOMMYHHUKAIIUU | SI3bIKaX JJs pelIeHUus 3ajad
0CTH) Ha MHOCTpPaHHOM s3bIke B cdepe | npodeccuoHaIbHON
MEHEI)KMEHTA. JIeITeIIbHOCTH
Bnaners: IK-6 cmocobHOCTE 00001IATE
METOJI0JIOTHEH U KPUTHYECKH  OIEHUBATh
JICMOHCTPAIMH/OTTUCAHUS PE3yJIbTATHI HCCIIEIOBAHUI
pE3yNbTATOB, MONYYCHHBIX B XOJI€ | aKTyaJIbHBIX npobiieM
W3YUICHHS pPe3yJIbTATOB | YIIPABJICHUS, MOJTy9ICHHBIC
HCCIIeIOBAHUS npo0JieM | OTeUeCTBEHHBIMU 31
VOpaBIICHUS HAa  HWHOCTPAHHOM | 3apyOeKHBIMHU
SI3BIKE. HCCIICIOBATEIISIMU




2. MecTo TMCHUILIMHBI B CTPYKTYPe 00pa30BaTe/ibHOI MPOorpaMMbl

Hucuunnuna «IIpodeccnonanbHas KOMMYHHUKAIUMS Ha MHOCTPAHHOM SI3bIKE» OTHOCUTCS K
BApUATUBHOU YaCTH.

[Ipu ounoit ¢popme oOydeHHUsT AMCIUIUIMHA M3ydaeTcs Ha 1 Kypce Bo 2 cemecTpe W Ha 2
Kypce B 3 ceMecTpe, IIpH 3a04HON — B 2 U 3 ceccusix 2 Kypca U 2 ceccuu 3 Kypcea.

Henbto yuebHoM nucuurumabl «lIpodeccnonanbHa KOMMYHMKAIMsT Ha HWHOCTPAaHHOM
S3BIKE» ABISETCA (DOPMUPOBAHHE y CTYIEHTOB 0a30BbIX ()yHIAMEHTAIBHBIX 3HAHHUHA MO BOIPOCAM
JICJIOBOTO M HAYYHOT'O OOIICHHUS ITPH B3aUMOJIEHCTBUU C MHOCTPAHHBIMU [TapTHEPAMH.

JIisi OCBOGHUS JUCHUIUTUHBI HEOOXOJUMBI KOMIIETCHLUH, C(HOPMHUPOBAHHBIE B pPaMKax
U3YYEHHUs CIEAYIOUMX TUucHUIUnH: «HOCTpaHHBIN S3bIK B mpodeccuoHanbHol chepey, «Kpocc-
KYJbTYPHBI MapKETUHI».

Hucuunnuna «lIpodeccronanbHas KOMMYHUKAIMsT Ha MHOCTPAHHOM SI3BIKE» SIBIISIETCS
HE0OXO0JUMOM ISl YCHEIIHOTO MPOXO0XKIEHUS IPAKTUKU U FOCYAAPCTBEHHOW HTOTOBOW aTTECTALIUU.

3. Copnep:xanue padoueil mporpaMmbl (00beM THCHUILIUHBI, THIBI U BUABI Y4eOHBIX
3aHATHI, yueOHO-MeToAnYecKoe o0ecnieyeHre CaMOCTOSITeIbHOI padoThl 00y4arOIIUXCS)



MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

muctumuinHel [IpodeccrnonanbHas KOMMYHHUKAITUS HA UTHOCTPAHHOM SI3BIKE
Ha 2 ceMecTp
O04YHOM PopmbI 00yUEHUs

Pabouyio nporpammy oCyIIeCTBISIOT:

[IpakTnueckue 3anstus: accuctent [llammacosa V.C.

Bua pa6otsl O0BLeM TUCHUILTHHBI
O6mas Tpygoemkocts aucturuiiabl (3ET / gacoB) 1/36
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoIaBaTesieMm:
JIEKIIUI
MIPAKTHYECKUX/ CEMUHAPCKUX 24
1a00paTOPHBIX

Opyrux (TPyIIoBas, MHIUBUIyalIbHAST KOHCYJIbTAIUs U UHBIC BUIBI
y4eOHOM JeATEIHbHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00YUYAIOIIUXCS C
MIPET0/IaBaTEIIeM) 0,2

YueOHbIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy obyvaronuxcs (CP) 11,8

VY4eOHBIX 4acOB Ha MOJATOTOBKY K
sKk3ameny/3auety/auddepeniiupoBannomy 3auery (KoHTposs)

®opma(bl) KOHTPOJIS:
3auer 2 cemecTp




d)opMa HU3YYCHUA MaTCpUaJIOB: JICKIIHH,

dopma TeKyIIEero

OcHoBHas u KOHTPOJIA
TpAKTHHCCKHIC SAHATHA, CCMUHAPCKIC JOTIOJIHUTEIIbHASA 3agaHus Mo YCII€BAEMOCTH
No SaHATHA, NabopaTopHEIE PaboTBl, Jreparypa CaMOCTOSITEIbHOU (KOJITOKBHYMBI
- Tewma u conepxanne caMocCTosTenbHas paboTa U TPYJ0EMKOCTh patypd, YMPL,
/11 p py pexoMenyemas pabote KOHTPOJIbHBIE
(B acax) CTyJieHTaMm (Homepa CTYIEHTOB paboTHI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI H T.11.)

1 2 4 5 6 7 8 9 10
Monayas 1. Different aspects of career development.

1. | Managemtnt an Overview 4 1,6 lctp. 4 BeIOpath craThio U3 IIpoBepka BBITOTHEHUS
Career development and assessment. 3,ctp. 8 breakingnewsenglish. | mnpakTudeckux 3amanuit
Discussing different aspects of career 4, cp. 7 COM, MOATOTOBUTh
development. Ha YTEHHE H
Functions of appraisal meetings and MepeBOI, BBIIHCATh
performance reviews. 15 HE3HAKOMBIX

CJIOB, BBIYUHUTD.

2. | The Concept of Strategic Management 4 1,6 lctp. 5 BeiOpats BUzICO 13 AHalIn3 TEKCTA, TECT
The greening of business. 3,ctp. 8 ted.com, Bemucath
Understanding the role of environmental 4, ctp. 9 HE3HAKOMEIE CJIOBA,
issues for business. BBIY4HTb,

Measuring a business’s environmental MOJITOTOBUTH Ha
footprint. nepeckas.

3. | Financial reporting. 4 1,6 l,ctp. 6 BeIOpath craThio U3 [TpoBepka KOHTPOJILHOM
Talking about international financial 3, ctp. 10 breakingnewsenglish. padoTsI
reporting standards. 4, crp. 11 COM, IMOATOTOBUTh

Ha YTCHHUC U

MEePEeBOA, BbIIIUCATH

15 He3HAKOMBIX

CJIOB, BbIYUHUTb.
Moayas 2. Importance of Research and development.

4. | Managerial Knowledge, Skills and 4 1,6 2,cTp. 5 BriOpath cTaThio U3 IIpoBepka aKTHBHOTO
Performance 3, crp. 12 breakingnewsenglish. | cnosaps, ananu3s Tekcra
Research and development. 5, ctp. 20 COM, MOATOTOBHTH

Discussing the importance of R&D as a
business strategy and as factor in
country’s economic development.

Ha YTEHHUE U
MepeBo/l, BHITUCATH
15 He3HAKOMBIX




CJIOB, BBIYUHNTh.

Managerial Job  Types  Defining 4 1,6 2, ctp.7 Bri6path BHUICO U3 Tect
Operations Management 3, cp. 13 ted.com, BeimmcaTh
Intelligent marketing. S, crp. 22 HE3HaKOMBIE CJIOBa,
Looking at the history of marketing. BBIyYUTb,
Understanding new trends in marketing. MOJITOTOBUTH Ha
nepeckas.
Defining Operations Management 4 3.8 2, ctp.8 BriOpath cTathio u3 [IpoBepka KOHTPOIBHOM
The future of work. 3, cTp. 14 breakingnewsenglish. paboTHI MO MOJTYITIO
Talking about the changing world of 5, crp. 22 COM, OATOTOBHUTH
work. Ha YTEHHE H
Comparing different types of MepeBO/I, BBIIHCATh
employment. 15 HE3HAKOMBIX
CJIOB, BBIYUHUTD.
BCEI'O HACOB 24 11,8




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI
mucuuiuiveel [IpodeccuonanbHasi KOMMYHHKAIUS HA MHOCTPAHHOM SI3bIKE

Ha 3 ceMecTp
O4HOU (hOpPMBI OOyUCHUS

O0bem
Bua paGotsl

AU CHMILTHHBI
O6mas TpygoemkocTs aucturuiabl (3ET / gacoB) 5/180
Y4eOHBIX YaCOB Ha KOHTAKTHYIO paboTy C MpernoiaBaTesieM:
JIEKIIUH
NPAaKTUYECKUX/ CEMUHAPCKUX 40
J1a00PaTOPHBIX
npyrux (TpyImnoBas, HHIUBUAyallbHAS KOHCYJIbTAINS U UHBIC BUIBI
yueOHOI eI TeILHOCTH, IPEyCMaTPUBAIOIINE pad0Ty 00yJYarOIIUXCs
C IIpernojiaBaTesieM) 1,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy ooyvarommxcs (CP) 84,8
VY4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3aMmeny/3auety/muddepenuporannomy 3adery (KoHTpoIn) 54

®dopma(bl) KOHTPOJIS:
DK3aMeH 3 cemecTp




d)opMa HU3YYCHUA MaTCpUaJIOB: JICKIIHH,

dopma TeKyIIEero

OcHoBHas u KOHTPOJIA
TPAKTHHCCKHC SAHATHA, CCMHHAPCKIC JOTIOJIHUTEIIbHASA 3agaHus Mo YCII€BAEMOCTH
Ne SaHATH, Nab0opaTopHEIE PaboTEI, Jreparypa CaMOCTOSITEIbHOU (KOJITOKBHYMBI
- Tewma u conepxanne caMoCTOsTeIbHAs paboTa U TPYJ0EMKOCTh patypd, YMPL,
/i p Py pexoMenyemas pabote KOHTPOJIbHBIE
(B acax) CTyJieHTaMm (Homepa CTYIEHTOB paboTHI,
U3 CIIUCKA) KOMIIbIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI H T.1I1.)

1 2 4 5 6 7 8 9 10
Monayas 3. Demographic trends

1. Strategie Human Resovirse 6 13 2,ctp. 27 Br16path cTaThio U3 IIpoBepka akTHBHOTO
Management (HRM) 4, ctp. 13 breakingnewsenglish. cIIoBaps, TeCT
Mergers and acquisitions. 5, ctp. 20 COM, MOATOTOBUTh
Understanding the language  of Ha YTEHHE H
mergers and acquisitions. MepPEeBO/I, BBIIHCATH
Talking about different forms of 15 HE3HAKOMBIX
mergers and acquisitions. CJIOB, BBIYYHTb.

2. How Leaders Inluence Others 6 13 2, ctp. 28 BeiOpats BUzICO 13 [IpoBepka BHIMOTHEHHS
Markets. 4, ctp. 15 ted.com, BeIIKCATH MPaKTUYECKUX 3aJaHUI
Talking about types of markets. 5, ctp. 23 HE3HAKOMBIE CJIOBA,

Understanding market mechanisms. BBIY4HTb,
IIOATOTOBUTH Ha
IepecKas.

3. Demographic trends. 6 13 2, cTp. 28 BriOpath cTaThio u3 IIpoBepka KOHTPOIBHOM
Describing demographic trends. 4, ctp. 17 breakingnewsenglish. paboThI IO MOJTYITIO
Discussing measures for dealing with 5, ctp. 24 COM, IMOATOTOBUTh
demographic change. Ha YTEHHE U

MEePEeBOA, BbIIIUCATH

15 He3HAKOMBIX

CJIOB, BbIYUHUTb.
Monayas 4. Risk management.

4. Control as a Management Process 6 14 1, ctp. 35 BriOpath cTaThio U3 AHajn3 TEKCTA, TECT

Supply chain management. 2, crp. 43 breakingnewsenglish.
Using the language of logistics and 5, ctp. 32 COM, HOATOTOBHUTH
supply chain  management. talking Ha YTEHHE U
about the stages of the supply chain. NIepeBo, BBIIHUCATh
15 He3HaKOMBIX
CJIOB, BbIYUHUTb.
5. The Nature of Managerial 8 14 1, ctp. 37 BeiOpats Buze0 U3 [TpoBepka BEITOIHEHHS

10




Communication 2, cTp. 44 ted.com, BeImHCaTh NPaKTHYECKUX 3aJaHUI
Risk management. 5, cTp. 33 HE3HAKOMEIE CJIOBA,
Discussing the importance of risk BBIYYUTb,
management. IIOATOTOBUTH Ha
Talking about different types of risk. nepeckas.
The Nature of Internetional 8 17,8 1, ctp. 38 BeiOpats craThio U3 [TpoBepka KOHTPOJILHOM
Management 2, ctp. 46 breakingnewsenglish. paboThI TI0 MOAYITIO
Intellectual property. 5, ctp. 34 COM, IOATOTOBUTH
Distinguishing  between  different Ha YTEHHE U
intellectual property rights. TIepPEBO/I, BBINNCATH
Understanding legal language. 15 HE3HAKOMBIX
CJIOB, BBIYUYHUTD.
BCEI'O YACOB 40 84,8

11




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXAHUE PABOYEN ITPOI' PAMMBI

mucuutuiaHel [TpodeccrnonanbHasi KOMMYHHUKAIUS HA MTHOCTPAHHOM SI3bIKE
Ha 2 Kypc
3a04HOM (OpMBI OOYUCHHS

Bun padorsl O0beM ITUCIUNIINHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 2/144
Y4eOHBIX 4acOB Ha KOHTAKTHYIO padOTy C MPEnoiaBaTesIeM:
JICKIUH
MPAKTHYECKUX/ CEMHUHAPCKUX 12
1a00paTOPHBIX

Opyrux (TPyIIoBas, MHIUBUAyalIbHAS KOHCYJIbTAIUsI U UHBIC BUIBI
y4eOHOM JeSATEIHbHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00YUaAIOIIUXCS C

MIPET0/IaBaTEIIeM) 0,2
V4eOHBIX 4aCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuatoruxcs (CP) 115,8
Y4eOHBIX 9acOB Ha MOJTOTOBKY K

sKk3aMeny/3auery/muddepennrpoBanaomy 3a4dety (KoHTposip) 4

®opma(bl) KOHTPOJIA:
3auér 3 ceccus 2 Kypc

12




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas 1 KOHTPOJIA
TpAKTHHCCKHC SAHATHA, CCMUHAPCKUC JIOTIOJIHUTEIIbHAS 3agaHus 1o YCIIEBAEMOCTH
No 3aHATHS, JTa0OpaTOPHBIE PAOOTHI, e .
0 parypa, CaMOCTOATEIIbHOMN (KOJUITOKBUYMBI,
Tema u conepxanue camocTosTellbHas paboTa u
/11 peKOMeHTyeMast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyJieHTaMm (Homepa CTYJICHTOB paboTHI,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI 1 T.IT.)

1 2 4 5 6 7 8 9 10
Monayas 1. Career development and
assessment.

1. Career development and assessment. 1 9 lctp. 4 BbiOpath cTaThio U3 [IpoBepka akTHBHOTO
Discussing different aspects of career 3,ctp. 8 breakingnewsenglish. | cnoBapsi, ananu3s Tekcra
development. COM, IOATOTOBHUTH

Ha YTCHHC U
TNEPEBO, BBIIIUCATH
15 He3HAKOMBIX
CJIOB, BLIYUHUTb.

2. Functions of appraisal meetings and 1 9 4, ctp. 7 Bri6path BHICO M3 [IpoBepka BBITOTHCHUSI

performance reviews. ted.com, BeIICATH MPaKTHYECKUX 3aTaHHH
HCE3HAaKOMBIC CJIOBA,
BbIY4UTD,
IIOATOTOBUTH HA
TNIEPECKaA3.

3. The greening of business. 1 9 Lctp. 5 BoiOpath craThio u3 Tecr
Understanding the role of 3,crp. 8 breakingnewsenglish.
environmental issues for business. COM, MOATOTOBHTH

Ha YTCHHC U
TNEPEBOI, BBIITUCATH
15 He3HAKOMBIX
CJIOB, BBIYUHUTb.
Monayas 2. Financial reporting.

4, Financial reporting. 1 10 4, ctp. 9 BeIOpats craThio U3 [IpoBepka BEITOTHEHHS
breakingnewsenglish. | mnpakTudeckux 3anaHuit
COM, ITOJArOTOBUTH
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Ha YTEHHUE U
MepeBO/I, BBIIHUCATH
15 He3HAKOMBIX
CJIOB, BBIYYHTb.

Talking about international financial
reporting standards.

10

l,ctp. 6

BeiOpats BUzEO U3
ted.com, BeImHCaTh
HE3HaKOMBIE CJIOBa,
BBIYYHUTb,
MOATOTOBUTD Ha
nepeckas.

IIpoBepka akTUBHOTO
CJIOBapsl, aHAJIN3 TEKCTa

Measuring a business’s environmental
footprint.

11

3, ctp. 10
4, ctp. 11

Be1Opats craThio U3

breakingnewsenglish.

€COM, HOATOTOBUTE
Ha YTEHUE U
MepPEeBO/I, BBIIHCATh
15 HEe3HAKOMBIX
CJIOB, BBIYYHTb.

IIpoBepka KOHTPOIbHON
paboTHI IO MOJTYJTIO

Moayas 3. Research and
development.

Research and development

2,ctp. 27
4, ctp. 13

BriOpats cratsio u3

breakingnewsenglish.

com, nMoJaAroTOBUTH
Ha YTEHHUE U
MepeBo/l, BHITUCATH
15 He3HAKOMBIX
CJIOB, BBIYUHTb.

Tect

Discussing the importance of R&D as a
business strategy and as factor in
country’s economic development.

5, ctp. 20

BriGpats BHUIEO M3
ted.com, BeIIKCaTH
HE3HAKOMEIE CJIOBa,
BBEIYYHTb,
IIOATOTOBUTH HA
nepecKas.

[IpoBepka BEINOIHEHHS
MIPAaKTHYECKHX 3aTaHUN

Intelligent marketing.

2, cTp. 28
4, ctp. 15

Bribpats cratsio u3

breakingnewsenglish.

com, rmoJaAroToOBUTH
Ha YTCHUE U
nepeBoJi, BRINKUCATh

IIpoBepka KOHTPOIbHOM
paboThI IO MOJYJITIO
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15 HE3HAKOMBIX
CJIOB, BBIYUHTb.

Monayas 4. he future of work.

Looking at the history of marketing.
Understanding new trends in marketing.

5, ctp. 23

BeiOpats BUzeo u3
ted.com, BeImHCaTh
HE3HaKOMBIE CJIOBA,
BBIY4HTb,
HOATOTOBUTH Ha
nepeckas.

HpOBepKa BBITTOJTHCHH
MPaKTUICCKUX 3aJlaHu

The future of work.
Talking about the changing world of
work.

2, c1p. 28

Be1Opats craThio u3

breakingnewsenglish.

Ccom, nMoAroToBUTH
Ha YTCHHUE U
IEPEBOJ, BBINUCATD
15 HEe3HAKOMBIX
CJIOB, BBIYUYHUTD.

[TpoBepka akTHBHOTO
CJIOBApsI, aHAJIN3 TEKCTa

Comparing  different  types  of
employment.

17,8

4, ctp. 17
5, cTp. 24

BriOpats BuzmCO U3
ted.com, BeimcaTh
HE3HAKOMEIE CJIOBA,
BBIyYUTb,
[IOATOTOBUTH Ha
nepeckas.

IIpoBepka BbINOIHEHUS

MPaKTUYECKUX 3aJaHul,

KOHTPOJILHOH paboTHI IO
MOJYJIIO

BCEI'O YACOB

12

115,8

15




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXAHUE PABOYEN ITPOI' PAMMBI

mucuutuinHel [TpodeccrnonanbHasi KOMMYHUKAIUS HA UHOCTPAHHOM SI3bIKE
Ha 2 ceccHio 3 Kypca
3a04HOM (OpMBI OOYUCHHS

Bun padorsl O0beM ITUCIUNIINHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 2[72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO padOTy C MPEnoiaBaTesIeM:
JICKIUH
MPAKTHYECKUX/ CEMHUHAPCKUX 38
1a00paTOPHBIX

Opyrux (TPyIIoBas, MHIUBUIyalIbHAS KOHCYJIbTAIlUsl U UHBIC BUIBI
y4eOHOM JeSATEIHbHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00YUaAIOIIUXCS C

MIPET0/IaBaTEIIeM) 1,2
V4eOHBIX 4aCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuatoruxcs (CP) 23,8
Y4eOHBIX 9acOB Ha MOJTOTOBKY K

sKk3aMeny/3adery/muddepennupoannomy 3adety (KoHTpolib) 9

®opma(bl) KOHTPOJIS:
Ok3ameH 2 ceccus 3 Kype
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<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas u KOHTPOJIS
TPAKTHHCCKHIC SAHATHA, CCMIHAPCKIC JOTIOJIHUTEIIbHASA 3agaHus 1o YCII€BAEMOCTH
No 3aHATHS, JTabOpaTOpHBIE PaOOTHI, e .
0 parypa, CaMOCTOSITEIIBHOM (KOJUITOKBUYMBI,
Tema u conepxanue camocTosTellbHas paboTa u
n/m pexoMenyemast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyJieHTaMm (Homepa CTYJEHTOB paboThl,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI H T.11.)

1 2 4 5 6 7 8 9 10
Moayas 1. Mergers and acquisitions.

1. Mergers and acquisitions. 6 3 2,ctp. 27 BeIGpath cTaThio U3 [IpoBepka akKTHBHOTO
Understanding the language of mergers 4, ctp. 13 breakingnewsenglish. CIIoBapsi, TECT
and acquisitions. 5, ctp. 20 €OMm, MOATOTOBUTH
Talking about different forms of Ha YTEHHE H
mergers and acquisitions. MepPeBO/I, BBIIHCATh

15 HE3HAKOMBIX
CJIOB, BbIYUHUTb.

2. Markets. 6 3 2, cTp. 28 Bribpats Buzmeo u3 [IpoBepka BHIIOTHEHUS
Talking about types of markets. 4, ctp. 15 ted.com, Beimmcath NPaKTHYECKUX 3aJaHUI
Understanding market mechanisms. 5, ctp. 23 HE3HAKOMEIE CJIOBA,

BbIYYUTb,
IIOATOTOBUTH Ha
Hepeckas.

3. Demographic trends. 6 3 2, ctp. 28 BeiGparth craThio U3 [IpoBepka KOHTPOJILHOM
Describing demographic trends. 4, ctp. 17 breakingnewsenglish. paboTHI IO MOTYJTIO
Discussing measures for dealing with 5, crp. 24 COM, MOATOTOBUTh
demographic change. Ha YTEHHE H

MEPEBOA, BbIIIUCATH

15 He3HAKOMBIX

CJIOB, BbIYUHUTb.
Mopnyas 2. Supply chain management

4. Supply chain management. 6 3 1, crp. 35 BeiGparth craThio U3 AHanu3 TeKcTa, TECT
Using the language of logistics and 2, ctp. 43 breakingnewsenglish.
supply chain management. talking 5, crp. 32 COM, IOATOTOBUTH
about the stages of the supply chain. Ha YTEHHE U

INEPEBOJ, BBIIIUCATH
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15 He3HaKOMBIX
CJIOB, BBIYYHTb.

Risk management. 7 3 1, ctp. 37 BeiOpats BuzeO U3 IIpoBepka BBITOTHEHUS
Discussing the importance of risk 2, cTp. 44 ted.com, BeImCaTh NPaKTHYECKUX 3aJaHUH
management. 5, ctp. 33 HE3HAKOMEIE CJIOBa,

Talking about different types of risk. BBIYYHTH,

MOJITOTOBUTH HA

nepecKas.
Intellectual property. 7 8,8 1, ctp. 38 BeIGpath cTaThio U3 [IpoBepka KOHTPOJILHOM
Distinguishing  between  different 2, ctp. 46 breakingnewsenglish. paboTHI IO MOYJTIO
intellectual property rights. 5, ctp. 34 COM, MOATOTOBUTH
Understanding legal language. Ha YTEHHE H

TIEPEBO/I, BBITIICATh

15 HE3HAKOMBIX

CJIOB, BLIYUHUTb.
BCEI'O YACOB 38 23,8
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4. @DoHJ O1LIEHOYHBIX CpeacCTB 0 JTMCIHUIIJINHE

4.1 IlepeyeHb KOMIIETEHIMH ¢ YKa3aHHUEM 3TANOB UX (pOPMHUPOBaHMS B poLecce 0CBOeHNsI 00pa3oBaTe/IbHOI nMporpaMmbl. Onucanue
nokKasareJieil 1 KpUTepHeB OLEHNBAHNS KOMIIETEHIIUI HA PA3JIMYHBIX 3Tanax ux GopMupoBaHMs, ONUCAHNE KA OLleHUBAHUS

OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIMHU B YCTHOM U MUCbMEHHOHN (popMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKAX JUIS PELICHUS 3a]a4
po(eCcCHOHATTLHOM e TEIbHOCTH
Ilnanupyembie Kpurepun oueHuBanusi pe3yJbTaToOB 00yYeHHsI
Jrtan (ypoBeHb) | pe3y/bTaTbl 00y4eHHs
OCBOEHMA (mokazarenu 2 3 4 5
KOMIIETEHIIUM | JJOCTUKEHUS 33JaHHOTO
«HEYI0BJIETBOPUTEIbHO» | «y10BJIEeTBOPHUTEIbHO» «X0opouIo» «OTJIMYHO»
YPOBHSI OCBOEHMSI
KOMITETCHITH)
[TepBoiii aTan | 3HaTh: dparmMeHTapHbIe Henomnubie Cdopmuposanusie, | ChopMupoBaHHBIC
(YpoBeHb) 0COOEHHOCTH npezcTaBieHus oo npezcTaBieHus o0 HO coJiep Kallie | CUCTEeMaTHUeCKue
JIEJIOBOTO ¥ HAYYHOT'O | OCOOEHHOCTSX JEJI0OBOrO U | OCOOEHHOCTAX OTJIeNIbHbIE IpesiCTaBIeHUs 00
o0IIeHus Ha | HAy4YHOro OOIIEHHUsS Ha | IeJIOBOIO M HAY4YHOTO | mpoOesbl 0COOEHHOCTSIX
MHOCTPAHHOM  SI3bIKE | MHOCTPAHHOM SI3bIKE ISl | OOLEHMS Ha | IpeJCTaBlIeHUst 00 | 1€JI0BOrO U
JUISL pelIeHUs | pelIeHUs MHOCTPAHHOM  SI3BIKE | OCOOEHHOCTAX HAy4yHOro OOIleHus
po¢eCcCHOHATBHBIX npodecCHOHATBHBIX 3aJad | s pELIeHNs | IEI0BOTO U | HA  WHOCTPAaHHOM
3a/1a4 B chepe | B chepe MEHEHKMEHTA. PO eCCUOHATBHBIX Hay4YHOTO OOIIEHUS | SI3bIKE JJISI PelIeHUs
MEHEI)KMEHTA. 3aj1a4 B chepe | H&A ~ HMHOCTPAHHOM | MPO(ECCHOHATBHBIX
MEHEI)KMEHTA. s3bIKE Ui pelieHus | 3agad = B cdepe
npoQeCcCUOHATIBHBIX | MEHEKMEHTA.
3aMady = B cdepe
MEHEKMEHTA.
Bropoii sran YMers: @parmentapHsle yMmeHus | B nenom ycnemHoe, Ho | B nienom ycnemnoe, | ChopmupoBanHoe
(YpoBeHb) OTIpe/eIIATh BUJIBI | OIPENEINIATh BUJBI | HE ~ CHCTEMAaTH4ECKOE | HO coJiepiKalliee | YMEHUE OIpeaemsiTh
KOMMYHHUKaTHBHBIX KOMMYHHMKaTHUBHBIX YMEHHE ONpPEAEIATh | OTAEIbHBIE BU/IBI
CUTyallui B JIEJIOBOM U | CUTyalliii B JENOBOM U | BUIBI npoOenbl  yMEHHUS | KOMMYHUKAaTUBHBIX
HAay4yHOM  OOIIEHUH; | HAYYHOM OOIIEHUH; | KOMMYHHUKATUBHBIX ONpEAENATh  BUIABI | CUTyalUH B
COCTaBJISITh HAYYHBIE U | COCTABNIATh HAy4yHblE U | CUTyallUd B JEJOBOM U | KOMMYHHMKAaTHUBHBIX | I€JIOBOM U HAYYHOM
JICJIOBbIE  JJOKYMEHTBI; | I€JI0BbIE JOKYMEHTBI; | HAYyYHOM OOIIEeHUH; | CUTyalui B | OOIIEHUY;
BECTHU JIAJIOT U | BECTH JAMAJIOr U TOJWJIOT | COCTAaBJIATh HAayYHBIE W | I€JIOBOM M HAyYHOM | COCTaBJIATh
MOJIUJIOT IPOOJIEMHOrO | MPOOJEMHOTO XapaKkTepa. | JeJIOBble  JIOKYMEHTHI; | OOILIEHUH; Hay4yHbIE U JIEJIOBbIE
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chepe MeHEeHPKMEHTA.

WHOCTPAHHOM SI3BIKE B
cepe MEeHeHKMEHTA.

HAy4YHOM U JI€JIOBOM
acIeKTax,
MEXKYJIbTYpPHOU
KOMMYHHMKallMM Ha
MHOCTPAHHOM SI3bIKE
B chepe
MEHEPKMEHTA.

Xapakrepa. BECTH JTIaJIoT U | COCTaBIATh JOKYMEHTBI; BECTHU
MOJIUJIOT MPOOJIEMHOTO | HAyYHBIC U JCNOBBIC | TUATOT W TOJUIIOT
Xapakrepa. JOKYMEHTBI; BECTH | MPOOIEMHOIO
JUAJIOr YW TOJWIOT | XapakTepa.
pOOJIEMHOTO
Xapakrepa.
Tperuii sTan  BrageTs: ®parmentapHoe BiajaeHue | B nenom ycnemHoe, Ho | B nienom ycnemnoe, | YcenemHoe u
(ypoBeHb) HaBbIKAMU HaBBIKAMH YCTHOPEYEBOTO | HE  CHUCTEMAaTHYECKOE | HO coJieprkalliee | CHCTEMaTH4ECKOe
YCTHOPEYEBOTO U u MMCbMEHHOPEYEBOI0 | IPUMEHEHHE HAaBBIKOB | OTAEIbHBIC MIPUMEHEHUE
MUCbMEHHOPEYEBOTO JIUCKYPCOB B HAy4YHOM U | YCTHOPEUYEBOTO U | IpoOeITbI HaBBIKOB
MUCKYPCOB B Hay4YHOM H| JIEJIOBOM acreKTax, | MMCbMEHHOPEYEBOr0 IpUMEHEHHE YCTHOPEUEBOTO U
eJI0BOM aCIMeKTax,| MEKKYJIbTYPHOU JIUCKYPCOB B HAYYHOM U | HABBIKOB MUCbMEHHOPEYEBOTO
MEXKKYIBTYpPHOM KOMMYHHKAIIH Ha | JeIOBOM acreKTax, | yCTHOPEUeBOr0 U | IUCKYPCOB B
KOMMYHUKAITIH Ha MHOCTPAHHOM  SI3BIKE B | MEKKYJIbTYPHOU MMCbMEHHOPEYEBOTO | HAYYHOM U JICJIOBOM
MHOCTPAHHOM sI3bIKE B cepe MEeHEeIKMEHTA. KOMMYHHKAIIH Ha | JUCKYPCOB B | acleKkTax,

MEXKYJIbTYpPHOU
KOMMYHHMKallUd Ha
MHOCTPAHHOM $I3bIKE
B chepe
MEHEI)KMEHTA.

IIK-6 cnoco6HOCTH O606H.[8.TL " KPUTHYCCKU OLICHUBATDH PE3YJIbTATHI HCCIIeI0BaHUM AKTYAJIbHBIX HpO6HCM YHpaBJICHUS, [TOJTYYCHHBIC

OTCYCCTBCHHBIMU U 3apy6C)KHBIMI/I HUCCIICO0BATCIIAMU

JTtan (ypoBeHb)
OCBOEHHU
KOMIICTCHII MU

ILnanupyemsle

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHUs!

pe3yabTaThl 00y4eHust
(TIokazarenu JOCTHKECHUS
3aJIaHHOTO YPOBHS

«HEYAOBJECTBOPUTECIILHO»

2

«YAOBJIETBOPUTECJIBHO»

3

4

«XO0pOLIO»

5

«OTJINIHO»
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OCBOCHHST KOMITETCHITHH )

[TepBsIii 3Tan | 3HaTh: ®parmeHTapHbIe Henosnubie CdopmupoBannbie, HO | ChopMupoBaHHBIE
(YpoBeHb) METOJIOJIOTUI0 HAYYHOTO | TPEJCTABICHUS 0 | mpeAcTaBIeHUs 0 | comepxKaiue OTACTbHBIC | CHCTEMATHYCCKHE
TIOWCKa, 0000IIeHUs], | METOJIOJIOTHH ~ HAYYHOTO | METOJIOJIOTHH HAYYHOTO | TpOOeIbl MIPEICTaBICHHS 0
KPUTHUYECKON OLICHKM | IIOMCKA, 0000111IeHH S, | TIOMCKA, 00001IIeHNs, | TPECTaBICHUS O | METO/IOJIOTUU  HAYYHOTO
peleHHs po0JIeM | KpUTHUECKOM OILICHKU | KPUTUYECKOH OILICHKU | METO/IOJIOTUM HAYYHOTO | ITOWCKA, 00o01IeHus,
yIpaBJieHus, peleHus npobJeM | pereHus npobJeM | TOuCKa, 00001IeHuSs, | KPUTHIECKOM OLICHKH
U3JI0KCHHBIX Ha | YOpaBJICHHUS, U3JI0KCHHBIX | YIPaBJICHHUS, KPUTHYECKOU OLICHKH | PelICHUs npodiaem
WHOCTPAHHOM SI3BIKE. HA MTHOCTPAHHOM SI3bIKE. M3II0KEHHBIX Ha | peHICHUS npo0JieM | ynpaBlieHus,
WHOCTPAaHHOM SI3bIKE. yIpaBJICHUS, U3JI0KECHHBIX Ha
W3II0’KEHHBIX Ha | UHOCTPAHHOM SI3BIKE.
WHOCTPAaHHOM SI3bIKE.
Bropoii atan | YmeTs: O®parmeHTapubie  yMeHus | B memom ycrnemnoe, HO | B menmom ycnemnoe, HO | ChopmupoBanHOE
(YpoBeHb) KpPEaTUBHO OCMBICIUBATh | KPEATHBHO OCMBICIUBATh | HE CHCTEMAaTHUYECKOE | COJlepIKaIlee OTACIbHBIC | YMEHHSI KpPEaTUBHO
u WHTEPIPETUPOBATH | U WHTEPIPETHPOBATH | YMEHUE KpEaTHBHO | MpoOebl YMEHHUSI | OCMBICIIUBATH "
HAyYHY0O ¥  HAY4YHO- | HAyYHYIO ¥  HAy4YHO- | OCMBICIUBATh U | KPEaTUBHO OCMBICIIMBATH | HHTEPIPETHPOBATH
MPAKTHIECKYIO MPAKTHIECKYIO HWHTEPIPETUPOBATH u WHTEPIPETUPOBATh | HAYYHYKO ¥ HAYYHO-
UHPOPMALIUIO 1o | uHpOPMAIIHIO 1O | HAYYHYO M  HAY4YHO- | HAYYHYK) W  HAYYHO- | IPAKTUYECKYIO
npoOiieMaM yIpaBJeHHs | TpodjieMaM  YIPaBIICHUS | TPAKTUYCCKYIO MIPAKTHIECKYIO WH()OPMAIIHIO 1o
Ha MHOCTPAHHOM SI3bIKE. | Ha HHOCTPAHHOM SI3BIKE. uHpOPMAIIHIO 1o | uHpOpMAIIHIO o | mpo0yieMaMm  yrpaBJIeHUs

nmpoOyieMaM  yIpaBICHUS
Ha MHOCTPAHHOM SI3BIKE.

npoOiaeMaM yIpaBJICHUS
Ha MTHOCTPAHHOM SI3bIKE.

Ha HHOCTPAHHOM SA3BIKC.

Tperuit 3Tan
(YpoBeHb)

Bnanets:
METOI0JIOTUEN
JIEMOHCTpPAIMH/OTTUCAHUS
pE3yIbTaTOB,
MOJIYYEHHBIX B XOJE
U3y4YeHUs  pe3yJbTaTOB
UCCIIEIOBaHUS MPOoOsIeM
yIpaBieHUs Ha

HHOCTPAaHHOM A3BIKC.

®parMeHTapHOE BiIaJCHUE
HaBbIKaMU
JIEMOHCTPAIMH/OTTUCAHUS
pE3yJITATOB, MOTYYEHHBIX

B Xoae N3YyUYCHUA
pe3yJbTaToB

UCCIIEIOBaHUSI  MpoOsieM
yIpaBJIeHUs Ha

HHOCTPAaHHOM A3BIKC.

B uenom ycnemHoe, HO
HE CHUCTEMAaTUYECKOE
IIPUMCHCHUC HAaBBIKOB
JIEMOHCTpPAIIMH/OMTUCaAHUS
pe3yJbTaToB,
MOJIYYEHHbIX B  XOJe
W3Y4YEHHUSI  PE3YJIbTaTOB
HCCIeIOBaHus MpodIemM
yIIpaBiIeHUs Ha
WHOCTPAHHOM SI3BIKE.

B uenom ycrmemHoe, HO
cojiepXaliee OT/AEIbHbIE
npoOenbl  MpUMEHEHHe
HABBIKOB
JIEMOHCTpPAIIH/OTTUCAHUS
pe3yNbTaToB,
MOJIyYeHHBIX B XOJe
U3YYEHHUS]  PE3yJIbTaTOB
HCCTIE0OBaHUS  TIPOOJIeM
yIpaBIeHUS Ha
WHOCTPAHHOM SI3BIKE.

VYcmemoe u
CUCTEMATHUECKOE
HpI/IMeHeHI/Ie HAaBBIKOB

J€MOHCTpPALUN/OTUCAHUS
pe3yabTaToB,
MIOJIyYEHHBIX B XOJe
U3y4YEHUs  pe3yJbTaToB
UCCIIEIOBaHMs  ITpobeM
yIIpaBJICHUS Ha
MHOCTPAHHOM SI3BIKE.
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OIIK-1

Kpurtepuu oueHnBaHus pe3yabTaToB 00yUeHHs PU (popMe KOHTPOJIS «3a4eT»

po(ecCHOHATLHOM eI TEIbHOCTH

TOTOBHOCTh K KOMMYHHUKAIIUHU B YCTHOM M MMCbMEHHOM ()OpPMax Ha PyCCKOM M MHOCTPAHHOM SI3BIKAX JUIsl peIlICHHs 3a1a4

JTan (ypoBeHb)

I[nanupyemsble pe3yJibTaThl
00yueHus

Kpurepun oueHuBanusi pe3yJbTaToOB 00yUeHUs

OCBOCHHA (moka3zaTenu 10CTUKEHUS
He 3auteno 3aureHo
KOMITETEHIIMH | 33JJaHHOI'O YPOBHs OCBOCHUS
KOMITETCHITHH )
IlepBsiii aTan | 3HaTh: dparmeHTapHbIE IPEICTaBICHUS 00 CdhopmupoBaHHbIE, HO coaepIKalue
(ypoBeHb) O0COOEHHOCTH  JIEJIOBOTO M | OCOOCHHOCTAX  JEJIOBOIO M  HAYyYHOIrO | OTJENbHbIE IPOOEBl IpecTaBIeHUs 00
HAay4yHOTO  OOIIeHUS  Ha | OOEHUs Ha WHOCTPAHHOM SI3BIKE JUIA | OCOOCHHOCTSIX  JIGJIOBOTO W HAYYHOTO
UHOCTPAaHHOM  sI3bIKE€  JUIS | pelieHus] NpO(ecCHOHANbHBIX 3aJad B | OOLIEHHMS Ha MHOCTPAHHOM SI3bIKE IS
peueHus cepe MEHEKMEHTA. pelieHuss NpoQecCUOHANbHBIX 337ad B

npoeCCUOHATBHBIX 3ajad B
chepe MeHeHKMEHTA.

cepe MEeHEHKMEHTA.

Bropoii atan
(YpoBeHb)

Ymers:

ONPEAEIATh BU/IbI
KOMMYHHUKATUBHBIX
CUTyallMii B JEJIOBOM U
Hay4HOM oOLIeHNH;
COCTaBJIATh ~ HAy4YHbBIE U

JIEJIOBBIE JIOKYMEHTBI; BECTHU
JTIaJIoT U HOJIHIIOT
poOJIEMHOTO XapakTepa.

CDpal"MeHTapHLIC YMCHUA OIIPEACIIATH BUIBI
KOMMYHHKAaTHBHBIX CI/ITyaHPIfI B ACJIOBOM H
HAayYHOM O6H.I€HI/II/I; COCTAaBJISITb HAYYHBIC U
ACJIOBBIC OOKYMCHTBI; BCCTH OHAJIOI U
IIOJINJIOT HpO6HeMHOFO XapakTepa.

B 1uenom ycmemHoe, HO cojepkaiiee
OTJIICIbHBIC TIPOOCIIBI YMEHUS OMPEIEISITh
BUJbl KOMMYHHKATHBHBIX CHUTYyallil B
JICJIOBOM U HAYYHOM OOIIEHUH; COCTABIISITh
HAy4YHbIE M JEJIOBbIE JOKYMEHTBI, BECTH
JIHAJIoT i ITOJIAJIOT poOJIEMHOTO
Xapakrepa.

Tperuii aTan
(YypoBeHb)

Brnanets:

MMCBMEHHOPEYEBOTO
IMUCKYPCOB B
NEeI0BOM
MEXKYIbTYpPHOU
KOMMYHUKAaIM!

MeHEIKMEHTA.

HaBbIKaMHU  YCTHOPCEYCBOTO U

HAYYHOM W
acreKTax,

HAa
MHOCTPAaHHOM sI3BIKE B cdepe

@parMeHTapHOE€  BJIAJICHHE  HaBBIKAMH
YCTHOPEUYEBOIO ¥ NHMCBMEHHOPEYEBOIO
JUCKYpCOB B Hay4HOM M  JI€JIOBOM
aCIeKTax, MEXKYJIBTYPHOI

KOMMYHHKAlIUKM HAa HWHOCTPAHHOM SA3BIKC B
cdepe MEHEKMEHTA.

B 1memoMm ycmemHoe, HO COepiKallee
OTJeNIbHBIC TTPOOEIIH IPUMEHEHNE HABBIKOB

YCTHOPEUYEBOIO M NHMCbMEHHOPEYEBOIO
JUCKYpCOB B Hay4yHOM M  JE€JIOBOM
acCIIeKTax, MEXKYJIbTYpPHOU

KOMMYHHKAIIUM Ha MHOCTPAHHOM SI3BIKE B
chepe MeHEHKMEHTA.
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IIK-6 cnoco6HocTh 0600111aTh U KPUTHYECKH OIIEHMBATH PE3yJIbTaThl HCCIIE0BAHUN aKTyaIbHBIX MPOOJIEM yIIPaBIICHHS, TOJTyYCHHBIE
OTEUYECTBEHHBIMU U 3aPYyOEIKHBIMH HCCIIEI0BATEISIMU

Jran
(ypoBeHb)
OCBOEHH

KOMIIETeHIIUH

Ilnanupyembie
pe3yJbTaThl 00y4YeHust
(mokazarenu JOCTHKEHUS
3aJIaHHOTO YPOBHS

Kpurepun oueHuBaHusi pe3yJbTATOB 00yUeHHUs

He 3auTeHo

3a4TeHo

[IepBb1it 3Tan
(ypoBeHb)

OCBOCHUS KOMIICTCHIINHN)
3HaTh:

METOIOJIOTHIO HAYYHOTO
ITOMCKA, 0000111eHM S,
KPUTHYECKOH OLICHKH
pereHus npobaem
yIpaBJIeHUs,
HN3JI0KCHHBIX Ha

HHOCTPAHHOM A3BIKC.

®parMeHTapHbIC MPEACTABICHUS

HAyYHOTO TIOUCKa, OO0OOIIeHMS,
OLICHKHU pelieHus po0iem
M3JI0’KEHHBIX HA HHOCTPAHHOM SI3BIKE.

0 METOJ0JIOTUU
KpPUTHUYECKOH
yIIpaBJICHHUS,

CdopmupoBaHHble, HO COJIEp)KALIHE OTICIBHBIC
poOeItb NPEJCTaBICHUsI O METOA0JIOTHH
HAyYHOTO TIOMCKa, O0OOOUIeHHS, KPHUTUYECKOM
OILICHKH peleHus npobiieM yIpaBJIeHHUS,

H3JI0KCHHBIX HA HHOCTPAHHOM S3bIKC.

Bropoii aran

YMmers:

@parMeHTapHbIE YMEHHs KPEAaTHBHO OCMBICIUBATH

B nenom ycnemHoe, HO colepikaliee OTJEIbHbIE

(YpOBEHB) | KpEaTHBHO OCMBICIMBATH | I HHTEPIPETUPOBATh HAYUYHYI0 W  HAY4YHO- | MPOOENbl yMEHHsS KpPEaTUBHO OCMBICIUBATH U
u WHTEPIPETUPOBATh | MPAKTUYECKYI0  HHGOpPMAIMI0O 10  MpobjeMaM | HHTEPIPETUPOBATh Hay4YHYIO Hu HAay4YHO-
Hay4Hyl0 W  Hay4HO- | yIpaBJ€HHUs Ha HHOCTPAHHOM S3BIKE. MpakTHYeCKyt0o  WHPOpMAIUI0 1O  mpodieMam
MPAaKTUYECKYIO YIIPABJICHUSI HA HHOCTPAHHOM SI3BIKE.
UHpOpMaIHIO 1o
npobieMaM yIpaBiIeHUS
Ha MHOCTPAHHOM S3bIKE.
Tperuii atan | Bianers: @parMeHTapHOE BJIAJICHUE HABbIKAMU B menom ycrnemHoe, HO conepamiee OTAEIbHBIE
(YpoBeHB) | MeToJ0NIOTHEH JEMOHCTpPAINH/OMTUCAHUS pE3yNbTaToB, | MPOOEIBI MIPUMEHEHUE HaBBIKOB
JIEMOHCTPAIIMH/OMMCAHMS | IOTYYEHHBIX B  XOJ€ HW3YUYEHHUs pe3yJbTaTOB | JEMOHCTPAIIMH/OTHCAHUS pe3yJIbTaToB,
pe3yJIbTaToB, HCCJIeIOBaHUS npooiem YIIPaBJICHUS Ha | IOJYYEHHBIX B XOJ€ M3YYEHHsS pe3yJIbTaTOB
MOJYYEHHBIX B  XOJI€ | MTHOCTPAHHOM S3BIKE. HCCIICTOBAHUS npobem YIIpaBJICHUS Ha
W3y4YEHUSI  PE3yIbTaTOB MHOCTPAHHOM SI3BIKE.
UCCIIEIOBaHUs MpoOIemM
yYIPaBJICHUS Ha

HMHOCTpPAaHHOM A3BIKC.
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[TokazaTenu chopMUPOBAHHOCTH KOMITETEHIINHN:

Kputepusimu ornieHUBaHHS SBISIOTCS OaJlIbl, KOTOPHIE BBICTABIISIOTCS MPEIMOIaBaTeIeM 3a
BHJIBI JICATEIILHOCTH (OIEHOYHBIC CPENICTBA) IO WTOTaM H3yYeHHs MOAyJed (pas3nenoB
JUCIUTITUHBI).

IIxanel OLIEHUBAHU:

(m1s1 PK3aMeHa:

oT 45 110 59 6aJIOB — «yAOBJIETBOPUTEIHHOY;
oT 60 10 79 6aI0B — «XOPOLION;

ot 80 6aI0B — «OTIUIHOY.

(s 3auera:

3auTeHo - oT 60 g0 110 peiiTuHTrOBHIX O6a/I0B (BKIH0Yas 10 mMoompuTeNbHBIX OAIITIOB),
HE 3a4TeHO - OT 0 10 59 peUTHHTOBBIX OAJIIOB.

4.2.

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MaTepHaJibl, He0OX0AUMbIE JJIf
OlleHKY 3HAHWIi, yMeHMIi, HABBIKOB H ONbITA /1eSITeIbHOCTH, XapAKTePU3YIOLIHX

3Tanbl (POPMHPOBAHUSI KOMIIETEHIHI B Mpolecce 0OCBOeHNsI 00pa3oBaTeIbHOM

nporpammbl. MeToan4yecKkue MaTepuaJibl, ONpeae/siiouue npoueaypbl OeHUBaAHUSA

(popMupoBanusi KoMIeTeHI N

3HaHHﬁ, yMeHHﬁ, HABBIKOB U ONIBITA I€ATC/IbHOCTH, XaPAKTCPUIYOINHUX ITAllbI

Oransl Pe3ynbraTel 00y4eHus Komnerennus OreHOYHOE CPEICTBO
OCBOCHHS
1-#t oran 3HaTh: OIIK-1 MPaKTUYECKOE 3a/JaHue,
0COOEHHOCTH JIEJIOBOI'O ¥ HAYYHOTO OOIIEHHMS 9K3aMEHAIIMOHHBIE
3HaHus Ha WHOCTPAaHHOM S3bIKE€ JUIS  pEIICHHs BOIIPOCHI
npodecCHOHANBHBIX ~ 3ama4y B cdepe
MEHEHKMEHTA.
3HaTb: IIK-6 MPaKTUYECKOE 3a/1aHue;
METOJIOJIOTHI0 HAyYHOTO TOWCKa, OOOOIICHWUS, TECT, IK3aMCHAI[HOHHBIC
KPUTHYCCKOH OLIEHKM pemIeHUs mpodieM BOTIPOCHI
YOpaBJICHUS, H3JI0KCHHBIX Ha WHOCTPAaHHOM
SI3BIKE.
2-ii atan YMmers: OIIK-1 MPaKTUYECKOE 3aJIaHuE;
OTPENCIATh BUIBI KOMMYHUKATUBHBIX CUTYaIUi TECT, YTEHHE U IMEePEBOJ
Ymenust B JIEJIOBOM M HAay4YHOM OOIICHUH; COCTaBJISITh TEKCTa
Hay4HBIE U JICJIOBbIE JOKYMEHTBI; BECTH JAHUAJIOT
Y TIOJTWJIOT MTPOOJIEMHOTO XapaKTepa.
YMeTh: IIK-6 MIPAKTUUECKOE 3aJlaHueE;
KpPEaTHBHO OCMBICIMBaTh M HHTEPIPETUPOBATH TECT, YTEHHE U IMEePEBOJ
HAYYHYIO u HAYYHO-TIPAKTHYECKYFO TEKCTa
HHPOPMALIMIO TI0 TMpOoOJieMaM YIpaBlIcHUS Ha
HHOCTPaHHOM SI3BIKE.
3-it atan Brnanets: OIIK-1 pedepupoBaHHe  TecTa,
HaBBIKAMU YCTHOPEYEBOTO u YCTHOE COOOIICHNE
Bnagenus MMUCBMEHHOPEUEBOTO TUCKYPCOB B HAYYHOM H
(HaBBIKH / JICIIOBOM ACTIeKTax, MEXKYJIbTYPHOU
OTIBIT KOMMYHHUKAIIMU HA HHOCTPAHHOM SI3bIKe B chepe
JIeITENIbHOCTH) | MEHEKMEHTA.
Brnanets: IIK-6 pedepupoBanue
METOJI0JIOTHEH IEMOHCTPAINH/OTIHCAHHS TEKCTa, YCTHOE
Pe3yJIbTaToB, MOJyYEHHBIX B XOJI€ U3YUYCHHUSI coobmieHne
Ppe3yIBTaTOB HCCIEIOBAHUS MTPOOIIEM
yIpaBJICHUS HA MHOCTPAHHOM SI3BIKE.




DK3aMeHAIIHOHHBIE OMJIEThI

CtpykTypa 3K3aMeHaI[MIOHHOT 0 Ouiera:
DK3aMeHaIMOHHBIA OUJIET COAEPKUT 2 BOIIpOCa.

IIpumepHBbIe BOIIPOCHI VISl 3K3aMEHa!

. Giving employees feedback.

. Developing your career.

. The challenge for industry.

. Tracing your environmental footprint.

. Making investment decisions.

. A global rule book.

. The power of research.

. Innovations in the car industry.

. The work of tomorrow.

10. The future of unions.

11. A perfect match.

12. A family affair.

13. Too much of a good thing.

14. When the bubble bursts.

15. Population matters.

16. The challenges ahead.

17. Managing risk.

18. A chief risk officer speaks.

19. Protecting trademarks.

20. The battle against internet piracy.

21. Quialities of leaders.

22. Entrepreneurship.

23. Organizational culture.

24. Change management.

25. Organizational structure and analysis.
26. Cultural meaning systems and brands.
27. Brand equity.

28. Management theory.

29. The strategy hierarchy.

30. Motivation theories.

31. Concepts in the strategic management.
32. Scientific management.

33. Gaining competitive advantage.

34. The manager’s role.

35. Information and technology driven strategy.
36. The psychology of strategic management.
37. Remuneration.

38. Human Resources Management.

39. Marketing and Sales.

40. Marketing strategies.

OO ~NO O WNPEF

O06pas3el HK3aMEHAIIMOHHOTO OMIIeTa!

Hanpasnenue noarorosku 38.03.02

Bbamkupckuit rocy1apCTBEHHBIN YVHUBEPCUTET
p yAap y P «MeHeIDKMEHT



NHcTuTyT 35KOHOMUKH, ((UHAHCOB U OM3HECA [Tpoduns «MapKeTHHTOBOE YIIPABICHUEC)
Kadenpa nHOCTpaHHBIX S3BIKOB IS Jucuunnmna « MHOCTpaHHBIN SI3BIK IS
podeCCHOHAIBHOW KOMMYHHUKAITIH MEHEIKEPOB»

DK3aMeHanoHHbIA Orter Ne 1
1. Managing risk. ( Monooru4eckast peus)
2. Innovations in the car industry. ([Inasor ¢ npenogaBareiaem)

3aB.kadeapoit ' I'youx C.B.

[TepeBox onenku u3 100-6aiTbHON B YETHIPEXOATTBHYIO TPOU3BOAUTCS CIICTYIOITUM 00pa3oM:
- otiinyHO — oT 80 1o 110 6amnoB (Bkitoyas 10 moompUTENHHBIX OAIIOB);
- xopomio — ot 60 10 79 6anoB;
- YIOBIETBOPUTEIBHO — OT 45 110 59 6aios;
- HEeYIOBJIETBOPUTEIHLHO — MeHee 45 6allyioB.

Kpurtepun onenkn (B 6aj1ax):

- 25-30 6aJJ10B BHICTABIIAETCS CTYJICHTY, €CJIM CTYJICHT Jall IOJHbIC, pa3BEPHYTHIC OTBETHI HA
BCE TEOPETHYECCKHE BONPOCHI OWieTa, MPOJESMOHCTPUPOBAT 3HaHWE (DYHKIIMOHAIBHBIX
BO3MOXXHOCTEH, TEPMUHOJIOTUH, OCHOBHBIX 3JIEMEHTOB, YMEHHE MPUMEHSATh TEOPETUUECKHE 3HAHUS
IpU BBIIOJHEHUM TMpakTUdeckux 3anaHui. CryaeHT O0e3 3aTpyJHEHUN OTBETWJ Ha BCe
JOTIOTHUTEIbHBIE  Bompochl. [IpakTudeckas yacTh pabOThl BBINOJIHEHA MOJIHOCTBIO — 0e€3
HETOYHOCTCH U OIIHNOOK;

- 17-24 6ann10B BBICTABISETCS CTYACHTY, €CIIU CTYJIEHT PACKPHUI B OCHOBHOM T€OPETUYECKHE
BOIIPOCHI, OJIHAKO JOMYIICHBI HETOYHOCTH B OIPEJICICHUHM OCHOBHBIX NOHsTHH. [Ipm oTBere Ha
JIOTIOTHUTEJIbHBIE BOMPOCHI IOMYIIEHBI HEOOIbIINE HETOYHOCTH. [Ipy BHIMOTHEHUH MPAKTUYECKON
4acTH paboTHI JOIMYIIEHBI HECYIIECTBEHHBIC OIIMOKH;

- 10-16 GanyioB BBHICTABISETCA CTYACHTY, €CITU NpPH OTBETE HA TEOPETHUECKHUE BOIPOCHI
CTYJICHTOM JIOMYIICHO HECKOJBKO CYIIECTBEHHBIX OMIMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka ¥ TOMHOTAa OTBETa CTPAJAIOT 3aMETHBIMU H3bSIHAMU. 3aMEeTHBI MpoOeibl B 3HAHUU
OCHOBHBIX METOJIOB. TeopeTrdeckne BOMPOCH B IIEJIOM H3JIOKEHBI JIOCTATOYHO, HO C MPOITyCKaMu
MaTepuana. VIMeroTcs NpHHIMNHUAIbHBIE OMIMOKM B JIOTHKE IOCTPOSHHMS OTBETa Ha BOIPOC.
CTyAeHT He pelIwI 33/1a9y WIH TP PEIICHUH JOMYIIEHBI IPyOble ONTHOKHY;

- 1-10 6anj0B BBICTABISETCS CTYACHTY, €CIM OTBET HA TEOPETUYECKUE BOIPOCHI
CBUJICTEIILCTBYET O HEIMIOHUMAHUM M KpalHEe HEMOJIHOM 3HAHWW OCHOBHBIX TIOHATHU W METOOB.
OO0HapyXuUBaeTCs OTCYTCTBHE HABBIKOB NMPHUMEHEHHUS TEOPETHUECKUX 3HAHHWI TMPHU BBITOJIHEHUU
MPaKTHIeCKuX 3a1anuii. CTyICHT He CMOT OTBETUTh HH Ha OJIWH JIOMOJHUTEILHBIN BOITPOC.

Bonpocs! 1J1s1 camocTOATEILHOMH padoThI

. What is leadership?

. Qualities of leaders.

. Change management.

. Organizational structure and analysis.

. Developing people.

. Soft HRM

. Hard HRM

. Marketing orientation and market share.
. Management information system.

O©CoOoO~NOoO Ul WN -



10. Brand strategy.

Kpurepun oueHKH 0TBETOB HA KOHTPOJIbHBIN BONPOC:

Kpurepru orieHuBaHus OTBETA HA KOHTPOJILHBIN BOIIPOC Konuuects
0 OayIoB
JlaH TOJHBIN, pPa3BEpHYTHIM, OOOCHOBAHHBIH OTBET, B COOTBETCTBHHU 3a4TEHO

C JICKCUKO-TPAMMATHUYECKUMUA HOPMaMH HM3y4aeMOro si3blka W HOpPMaMmH
npo(hecCHOHANBHOTO U JIEJI0BOrO OOLICHUS, C MCIOJB30BAHUEM H3YUYEHHOIO
Marepuana, TEPMHUHOJIOTHMH,  YCTHble (IMMCbMEHHBIC) BBICKA3bIBAaHUS Ha
WHOCTPAHHOM $I3bIKE€ MPABUIBLHO O(GOPMIICHBI; PUMEHEHBI COOTBETCTBYIOIIHE
rpaMMaTH4YeCKUE CTPYKTYPbI U pEUYEBbIE KIIUIIIE.

Jlan B 1elIOM  HEBEpPHBIM  OTBET, IMPOTUBOPEYALUN  JIEKCUKO- HE 3a4TCHO
IrpaMMaTUYECKUM HOPMaM U3y4aeMOro0 S13bIKa 1 HOPMaM PEYEBOI0 IIOBEICHNUS B
pamkax nmpodeccHOHAIBHOTO U JIEJI0BOTO OOIICHHUS

KonTpoasnas pabora

Working Conditions
Exercise 1
Complete the text using the words in the box:

absenteeism colleagues contracts duties flexitime
holiday leave manual maternity morale
satisfaction security sick pay workforce vacation

My working conditions? I'd say they're really good. The working hours are very reasonable - 38
hour a week Mondays to Fridays only, and I get four weeks paid (1) .I always go on a
two-wee (2) in the summer and | like to take another week to go skiing in the winter.
That still leave a few days if | want to take time off for something else. I think we're even allowed
to take unpaid (3) if it's really necessary. They introduced a (4) system last
year, so | can star any time between 7.30 and 9.30 in the morning, so | sometimes leave at 4 in the
afternoon. Of course this means we now have to clock in and clock out, so we have to do the right
number of hours.

Women get generous (5) leave, although that doesn't concern me yet, and there are a lot
of women employed half-time or part-time here, so they have time for their children.

Of course I'm a full-time white-collar worker, hoping to make a career here. My (6) and |
have permanent (7) At least we think so, it's hard to be sure about job (8) these days. We
are consulted if they want to change our (9) or anything.

The entire (10) is well-treated, not just us. The company's blue-collar workers, doing (11)

jobs, also have good conditions of employment.
It all makes a change from when | was a student, when | did casual, unskilled, seasonal work for a

fruit company, paid by the hour, with no (12) or holiday payor anything. They treated
workers really badly, so (13) was low, nobody was motivated, productivity was minimal,
and there was a lot of (14) and high turnover - | used to see new people almost every
day. There was no job (15) , and nothing changed if our performance was good or bad, so

we all did the minimum.

Exercise 2



Match up the following words and expressions into logical pairs:

1. career a. blue-collar worker
2. flexitime b. job satisfaction

3, having a baby c. clocking in

4. manual labour d. permanent job

5. motivation e. maternity leave

6. office work f. white collar worker

BUSINESS OBJECTIVES AND VALUES
Exercise 1
Match up the following words with the underlined words in the text:

bring out distributes fired firm
rewarded remunerates result sell off
hostile takeover other possible investments the shareholders

One definition of a company is that it is nothing more than a sum of other people's money
invested in productive capacity or services which produce a profit greater than (1) the opportunity
cost of the capital involved. From this definition follows the belief that the role of a company is to
maximize its value for the shareholders. The managers must be permanently concerned with
maximizing value, and not only if there's the threat of a (2) raid. They have to concentrate
exclusively on activities that create value, so that the company will regularly (3) divest less
profitable operations, acquire other profitable businesses, and restructure itself.

According to the logic of "value-based management”, it is not enough to (4) launch a
successful new product occasionally, and to revitalize existing mature products by effective
marketing programmes. The company has to develop structures that allow it consistently to create
added value. These structures will include the way in which it (5) allocates financial and human
resources, measures performance, and (6) pays its top managers.

One problem with this approach is that it is unlikely to motivate employees who know that
they could at any time be (7) dismissed to reduce costs, or that their section could be sold or
"restructured" out of existence if it is considered to be producing insufficient value. Financial
objectives will probably only motivate a few people in the head office, and only then if they are (8)
paid in proportion to the company's value.

Other management theorists argue that profit is not an objective in itself, but a natural (9)
consequence of doing something well. Profit is like health: you need it, and the more the better, but
it is not why you exist. You exist to provide a product or service. Employees are more likely to be
motivated by qualitative corporate purposes than quantified ones. A company which declares that
its central values include a commitment to produce high quality goods or reliable services, while
respecting each individual employee, is more likely to inspire everybody, from middle managers
down to shop-floor production workers. These are values that everybody in the (10) organization
can share.

An alternative to value-based management is the "stakeholder” model, which suggests that a
business organization has responsibilities to everyone with a stake in, or an interest in, or a claim on
the firm, including employees, suppliers, customers, and the local community. According to this
view, a company has to balance the interests of (11) its owners with those of the other groups of
people concerned by its existence.

Exercise 2
Match up the words below to make collocations from the text.
1.launch 2. maximize 3. motivate 4. productive 5. reduce 6. shop-floor

a. workers  b. costs c. employees d. a product e. value f. capacity



Kpurepun onieHk# BbINOJHEHHSI KOHTPOJIbLHOMH padoThI

Kpurepuu onenuBanus Komunuect
BO 0aJIJIOB
Pabora BreITOJIHEHA B ITOJIHOM 00BeMe 0e3 OImMOOK M HENOYETOB WIIH 5

umeer He Oosiee omHoro Hemouera.Ha Bce BONPOCH JaHbBI COJEpKaTEIbHBIC
oTBeThl. MCIonp30BaH MIMPOKHIA AMANa30H COOTBETCTBYIONICH IpaMMaTHKH U
AKTUBHOI'O CHOBapH, I[OHYCKaIOTCSI HeKOTOpBIe HC3HAUYHUTCIIBHBIC OH_II/I6KI/I.
OTBET XOPOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOLIMMH CBSI3YIOIIUMHE (hpazaMu
1 ab3alaMu.

PaGoTa BbIIOIHEHA IIOJHOCTHIO, HO B HEHW uMeeTcs He Oomnee 2-3 4
HerpyObIX omMOOK WK HeoueToB.Ha Bce BOMPOCHI TaHbI TPABUIIBHBIE OTBETHI,
HO WMEIOTCS HeOompmue HempodeTbl. OTBeThl OGOPMIICHBI HE BIIOJIHE
aKKypaTHO, HO 3TO HE MellaeT MOHWUMaHWi0. VICIoib30BaH OINpeaeeHHBIN
JMara3oH  COOTBETCTBYIOIIEH  TpaMMaTHKA W aKTUBHOTO  CJIOBaps,
UCIIOJIb3YEMBIX C HECKOJIBKUMH CEPhE3HBIMH OIMMOKaMU. B OCHOBHOM OTBETHI
XOPOIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIUMH CBSI3YIONUMHE (hpa3amH.

[IpaBrJIbHO BBIIIOJIHEHO HE MEHee M0JIOBUHBI paboThl. Ha Bce Bompochl 3
JIaHbl yJIOBJIETBOPHUTEJbHBIE OTBETHI, HO MMEIOTCS OIpeJIeIeHHbIE HEI0YETHI.
Hcnonp30BaH OrpaHMYEHHBIM JUana3oH I'paMMaTUKU W aKTUBHOTO CIIOBaps,
UCIIOJIb3YEMOI0 C HEKOTOPBIMH OIIMOKAaMH, HO 3TO HE MEIIAeT TOHUMAaHHUIO.

OTBeThl  HENOCTAaTOYHO AapryMEHTHUPOBAHBI M CTPYKTYPHUPOBAHBI C
UCIOJIb30BAaHUEM OTPAHUYEHHOI'0 KOJIMYECTBA CBA3YIOIIUX JIEMEHTOB.

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYLIECTBEHHbIE OIIMOKH B 2
UCIIOJIB30BAHUHM TPaMMAaTUKM W aKTMBHOIO CJIOBaps, HO OJTO HE MeEIIAeT
noHUMaHH0. OTBETHl CTPYKTYpPUPOBAaHbI HEAOCTATOYHO 4eTKO. Mcmonb3yercs
OTpaHUYEHHBIN AMANa30H I'PaMMATHKHU U CJI0Bapsl ¢ YaCTHIMU OIIMOKaMHU.

[TpaBunbHO BbImonHeHO He Ooinee 20 % Bcex 3ananuil. IIpaBuiibHBIE 1
OTBETHl JIaHbl HE Ha BCE BOMNPOCHI, MPUYEM HMEIOTCS TpyOble OIIMOKU B
rpaMMaTHYeCKOM U JIEKCHUECKOM O(OpPMIIEHUH BbICKa3bIBaHUM. OTBETHI MJI0X0
CTPYKTYpHUPOBAHBI.

OTBeThl HEBEPHBIE WIIK OTCYTCTBYIOT. 0

TecToBBIC 3a1aHNA
[Tpumep 3ananuii 1y1st TECTOBOTO KOHTPOJIS YPOBHS YCBOCHHUSI Y4EOHOTO MaTepuana

1. It is often the responsibility of the personnel department to ............. new members of staff.
a) recruit

b) quantify

c) lay off

d) negotiate

2. Perhaps the most important task of managers is to ............. the staff who report to them, so that
they continue to work well, or even better.
a) motivate



b) set up
c) hire
d) fire

3. Top managers have to make sure that they ............. efficient junior managers, so that they don't
leave and go to work for a competitor.

a) promote

b) comply

c) control

d) plan

4. To ensure their future, most companies periodically need to ............. in products, processes,
services, and so on.

a) innovate

b) report to

c) demote

d) fire

5. Most people in a company ............. a line superior.
a) report to

b) measure

C) supervise

d) analyze

6. During a recession, or when a company has problems, managers often have to ............. some
of their staff.

a) lay off

b) perform

C) negotiate

d) set

7. One of the most important skills of a manager is to know how to ............. with unions,
suppliers, customers, and so on.

a) negotiate

b) motivate

C) innovate

d) owe

8. Managers require mathematical skills; it's not enough to have ideas for projects, you generally
haveto ............. them — i.e. express them in numbers.

a) quantify

b) appoint

C) quarantine

d) allocate

9. An American verb for engaging new members of staffisto ............. them.
a) hire

b) interview

c) transfer

d) instruct



10. Consultation is often a good idea, but it is sometimes necessary to ............. something
quickly.

a) decide

b) invest

C) compensate

d) constrain

11. To offer people paid work is to ............. them.
a) employ

b) complain

C) report to

d) deal with

12. At the end of the year, department managers usually have to ............. the performance of their
staff.

a) evaluate

b) ensure

C) recruit

d) locate

13. Senior managers have to choose where to ............. new offices, factories, warehouses, retail
outlets, and so on.

a) locate

b) measure

) motivate

d) enter

14. The managers of small businesses generally ............. a lot of money to lenders and creditors.
a) owe

b) innovate

¢) apply

d) influence

15. Financial managers have to ............. the rise in departmental spending.
a) control

b) succeed

c) deter

d) supply

Omnucanue MCTOIHUKHU OLICHUBAHUA ITPU TECTOBOM KOHTPOJIC:

Ha ouenky crtenenu chopMUpOBAaHHOCTH 3HAHMEBOM KOMIIOHEHTHI KOMIIETEHLIUU MPH PYyOeKHOM
KOHTpoJsie oTBoAUTCs He MeHee 10 BormpocoB TecTa. Uucio mpaBUIBHBIX OTBETOB TecTa OT 45 10
59% cooTBeTCTBYET HauaJIbHOMY (IIOPOrOBOMY) YPOBHIO OBJIaJeHUs KomneTeHuen, ot 60 1o 80 %
- 6azoBomy ypoBHiO, oT 81 mo 100 % - moOBBILIEHHOMY (IIPOJBUHYTOMY) YPOBHIO
c(OpPMHPOBAHHOCTH KOMITETEHIINH.

Kpurepuu ouenku (B 6anax):

ITponent npaBuibHbIX 0TBeTOB | KonnuecTBo 6anios
95 -100 % 10

85- 94 % 9

75 - 84% 8




65 - 74% 7
55 - 64% 6
45 -54% 5

0

meHee 45%

[Tpumep 3aaHust 17151 KOHTPOJISL YCTHOM peun (YCTHBIN OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kpurtepun oneHuBanus ycTHOH peqyu (YCTHOTO OTBETA)

Kputepun 0aJLIbI

CBoOonmHOE BiaJeHWE W3YYEHHBIM MaTepHaIoM B MPEAJIOKEHHOH | 5
cutyaruu. CopepkaHue BBICKA3bIBaHUS COOTBETCTBYET CHUTYyalluu
oOmienusi. PeueBas aKTHBHOCTh CTyJEHTa OYEHb BBICOKAs, OTBET
OTJINYACTCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MIOJIHOTOM,
MOCIIE0BATEIHLHOCTHIO u OErJI0CThIO. BrickasbiBanue
MOJIMTEMATHYECKOTO XapakTepa, XOpOIIO apryMEHTHPOBAHO, BBIpAKaeT
CBOIO TOYKy 3peHHs. Temm peun BbICOKHMH. OTCYTCTBHE OIIMOOK
A3BIKOBOT'O XapakTepa.

JlocraTouHoe BiaJieHWE H3YyYEHHBIM MaTepuajoM B TMPEIIOKEeHHOH | 4
cutyaruu. ConepkaHUEe BBICKA3bIBaHUS B I[€JIOM COOTBETCTBYET
CUTyalluu OOIICHUS, OTIMYACTCS TOCTATOYHOMN CBSI3HOCTHIO, MOJHOTON U
0erjaocTei0, XOpPOIIO AapryMEHTHUPOBAHO, BBIPAXKAETCSI COOCTBEHHOE
MHeHue. Peub pasHooOpasHa, nomyckaercs 3-4 S3bIKOBBIE OIIUOKH,
UCIPAaBIIiEMbIE HA OCHOBE CAMOKOPPEKIIUH.

[TonmHoe Bocmpou3BereHHE 3ayyeHHOH Tembl. Peub ymporieHHas. | 3
[Tonumanue s3blka orpaHuueHo. OTBET COJIEPKUT 3HAYUTEIbHOE
KOJINYECTBO  JIEKCHMYECKUX/TpaMMaTUYeCKUX/(POHETUUYECKUX  OLIMOOK,
3HAUUTENBHO BIMSIONIMX HA aJIeKBATHOCTh O(OPMIICHUS PEUH.

KomMmyHuKaTHBHas  3ajjaya  peliaeTcss Ha  ypOBHE  HEMOJHOTO | 2
BOCIIPOM3BEICHNUS 10 TAMATH 3ay4€HHON TeMbl. OTCYTCTBYET IOHUMAHHUE
U peakuus Ha TnoHuMaHue. HeanekBatHoe O(GOpPMIIEHHE YCTHBIX
BbICKa3bIBaHUI. OTBET COEPKUT OOJIBIIOE KOJINYECTBO OLUINOOK.

[EEN

OTCYTCTBI/IC OTBCTA MJIK OTKA3 OT HETO.




UreHne W MEPEeBOJl TEKCTa HA MHOCTPAHHOM S3BIKE IO TeMe MOAYJs (M3 yKa3aHHBIX WHTEpPHET-
pecypcoB U ciucka Jureparypsl) (06bem 2000 3HaKOB).

Sources of finance

One of principles of business is all business need funds in one form or another in order to
succeed. It is obvious therefore, that successful businesses have to be good at finding sources of
finance. So what are these sources?

Many writers seem to agree that a difference should be made between internal and extremal
sources. For example, a company could use its profits or sell off some of its assets, or reduce its
stock inventory, and all of these would help to raise finance. Even so, these internal finance
methods are rarely sufficient and companies nearly always have to raise money externally as well.
This happens in a variety of ways for small businesses typical strategies might include borrowing
from friends or family , or getting a loan or an overdraft from bank. For bigger companies, external
methods might involve raising share capital or loan capital from a bank or other lender.

In addition sources of finance can be divided into short, medium and long-term borrowing.
Palmerstone et al. (1999) define these as following : > short term refers to day-to-day requirements,
medium-term is usually one of five years , long term is more than five years’’(p 26). Trade credit
from suppliers or an overdraft are usually thought of as short term, while medium-term borrowing
includes the leasing or hire purchase of equipment. Long term finance depends on the size and
success of the company but might comprise share issues or further loan capital (mortgages, for
instance). Short term capital needs to be repaid over a short period, whereas long term capital,
which a company need in order to expand, will normally be paid back over number of years.

Let’s look a couple of examples. In 1999, James Cooper decided to open a fresh fruit juice
shop in the south-west of England called Fresh Time. He had studies business at college and had
several years’ experience working in restaurants. In order to start the business , he needed to find
the money, but his bank was not very helpful , and so he was forced to borrow from his family
(Venture, 2005). Grange (2005) asserts that..... for small business trying to get started, use of
family resources is quite common (p.79). It appears to be the case, then, that raising finance is one
among several problems that shall businesses face.

KpuTepnu OLCHKHU BBINMMOJHCHHUA YTCHUS U IIEPEBOIa TEKCTA:

Kpurepun baJbl

Ilpu umenuu pedyb BOCHPUHUMAETCS JIETKO: HEOOOCHOBAaHHBIE TMay3bl | 5
OTCYTCTBYIOT; ()pa3oBo€ yJapeHHE€ U HWHTOHALMOHHBIE KOHTYDBI,
IPOM3HOLIEHHE CJIOB MPAKTUYECKU 0€3 HapyLIeHUH HOPMBI; JOITyCKaeTcs He
6osee 2-x (POHETUYECKUX OIINOOK.

Ilepe6oo monHplA. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMYECKUX
uckaxxeHuil. TBopueckuil moaxox H aOCONIOTHAasE TOYHOCTH IEpeadyu
COJIepKaHUs U XapaKTEePHbIX 0COOEHHOCTEH CTHIIS IEPEBOJUMOr0 TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCA JIOCTATOYHO JIETKO, OJHaKo | 4
IPUCYTCTBYIOT ~ HEOOOCHOBAaHHbBIE TMay3bl; (pa3oBoe  yJapeHue Hu
UHTOHAIIMOHHBIE KOHTYpHl TpaKkTHYeCKH ©Oe3 HapylleHUH HOPMBI;
JomycKaeTcst oT 3 10 5 GOHETHYECKUX OMMOOK, B TOM 4ucie 1-2 omuokw,
MCKaXKaIOLINE CMBICIL.

Ilepesoo monupiil. CoOmtogaercss TOYHOCTh IEpeAadd  COAEp KaHMUS.
OTCyTCTBYIOT ~ CMBICIOBBIE  HCKakeHHUsA. JlomycKkaroTcs  HEKOTOpbIE
TEPMHUHOJIOTHYCCKHE HETOYHOCTH n HE3HAYUTCIIbHBIC HapyumICcHHA
XapaKTePHBIX OCOOEHHOCTEN epEeBOIUMOI0O TEKCTA.




Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OIHAKO | 3
MPUCYTCTBYIOT HEOOOCHOBAaHHBIE Tay3bl, €CTh OIMMOKH B (Ppa3oBBIX
YAAPEHUSIX W MHTOHALMOHHBIX KOHTypax; JOIyckaercs or S5 go 7
(oHeTHUECKUX OLIMOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOLIUE CMBICIT
Ilepe6oo He coBceM MONMHBIA. OTCYTCTBYIOT CMBICIOBBIE HMCKa)KEHHUS.
JlonmyckaloTcs He3HauuTeIbHbIE TEPMHHOIOTMYECKHE HCKakeHus. Mmeror
MECTO HETOYHOCTHU B IIEpEaue COAEpKaHus TEKCTA.

Ilpu umenuu pedb HE BOCHPHHUMACTCS H3-32 HEOOOCHOBAHHBIX Iay3; | 2
HENPAaBWIBHBIX (PA30BBIX YAAPCHUH W WCKAKECHHBIX WHTOHALMOHHBIX
KOHTYPOB, JIOIyIIeHO 8 U OoJiee (POHETUIECKHX OMIMOOK.

Ilepesoo  wemnonubid.  JlomyckaloTcs — IpyOble  TEPMUHOJIOTHYECKHUE
UCKaXeHus.  HapymmaeTcs — mpaBWIBHOCTH — NEpelauyd  COJICPIKAHHS
HEPEBOJMMOIO TEKCTA.

Otka3 ot urenus. OTKa3 OT MepeBojia TEKCTA. 1
[Tonnmanue  OTHENBHBIX MPEAJIOKEHUN, HE HECYIIMX OCHOBHYIO
uHdopmanuio. OTBeT He 1o cymecTBy. OTKa3 OT nmepeckasa.

[Tepeckas (pedepupoBaHue) TEKCTa HA HHOCTPAHHOM SI3BIKE 110 TeME MOAYJIS (M3 YKa3aHHBIX
MHTEPHET-PECYpPCOB U crucka nuTepatypsl) (06bem 3000 3HaKOB).

Adam Smith Teaches Us

For all the attention Adam Smith receives as the father of modern economics, most of his
lasting influences are best classified as moral and social — maybe even anthropological. Smith was a
Scottish professor of moral philosophy at Glasgow, and most of his economic insights were
byproducts of this pursuit. Smith championed self-interest as enlightening and beneficial, and he
viewed political or business power with contempt.

Smith was wrong on many of the details of his economic theory; like Karl Marx after him,
Smith operated under the assumption of the now-defunct labor theory of value, for example. Smith
either ignored or never fully addressed other aspects; he lacked a full-bodied theory of prices and
made virtually no mention of time factors. Still, there are some valuable economic lessons left to be
learned from his classic book, “An Inquiry into the Nature and Causes of the Wealth of Nations.”

1. The Main Causes of Economic Growth Are Division of Labor and Accumulation of
Capital

“Each individual becomes more expert in his own peculiar branch, more work is done upon
the whole, and the quantity of science is considerably increased by it.”

Adam Smith begins “The Wealth of Nations” with a simple discussion of the division of
labor within a pin factory. From that point forward, his focus never really deviates; in some ways,
“The Wealth of Nations” is a tribute to the nearly endless applications of this fundamental
economic concept.

The division of labor increases productivity for three reasons: it saves time and reduces
setup costs, repetition and specialized education lead to increased dexterity and productivity, and it
encourages the invention of machines or automation in the specialized areas. Smith didn’t discover
these truths, but he did bring them together.



Smith also makes frequent reference to the stock of an economy, meaning savings and
accumulated capital. Without pre-existing capital, businesses and entrepreneurs can’t hire workers,
build factories or begin production. Smith understood that an economy requires savings to grow, for
savings fuel investment and credit.

2. Voluntary Exchange Will Not Take Place Unless Both Parties Believe They Will
Benefit

“Give me that which I want, and you shall this which you want, is the meaning of every
such offer; and it is in this manner that we obtain from one another the far greater part of those good
offices which we stand in need of.”

It’s inaccurate to think of economics as a science about market gains and losses. What
economics really studies is how separate individuals benefit each other; namely that they do so
unintentionally. Smith’s crucial insight is that markets and society improve naturally when people
are allowed to trade freely.

Basic deductive logic proves that people do not enter into a trades voluntarily when they
don’t expect to gain; otherwise they would not make the trade and would be better off staying put.
Each successful trade sends a signal in the market that a certain good or service has value; if this
happens enough, greater forces will be mobilized to bring about that good or service in greater
abundance.

Nobel-winning economist Milton Friedman once said, “Most economic fallacies derive from
the neglect of this simple insight, that market participants trade to benefit themselves.” Friedman
and Smith also knew that interfering with voluntary exchanges has the opposite effect.

3. Government Intervention Disrupts the Efficient Distribution of Resources on the
Market

“But though the law cannot hinder people of the same trade from sometimes assembling
together, it ought to do nothing to facilitate such assemblies, much less to render them necessary.”

Though Smith believed in a functional, limited government, he didn’t want governments
interfering with trade. Smith most famously used this argument against the prevailing economic
theory of his time, something he labeled as “mercantilism,” because it favored subsidies and tariffs.
Smith showed that free moving markets maximize the efficient flow of resources, which maximized
the public good. Overreach by bureaucrats only hinders this process because it interrupts with
crucial market signals.

Even though two trading partners accidentally create greater value by voluntarily
exchanging, no third party can create additional value by forcing an exchange to take place — nor
can a third party create additional value by forcefully interfering with the exchange of two separate
parties. Rather, Smith felt that politicians and crony businessmen would likely use power to enrich
themselves at the expense of the poor.

Kpurepun oueHku BbINOJHEHU Nepeckas3a (pegepupoBaHusi) TEKCTA:



Kpurepun

Banasl

Ilpu  nepeckase (peghepuposanuu) W3BICUEHHUE W3 TEKCTa OCHOBHOM
uHpopmanuu co creneHplo 100% MOTHOTEI W TOYHOCTH ITOHUMAHHUSL.
OtcyTcTBHe M30bITOUHOM HH(pOpMaIK. Bricka3biBaHHE CBOETO OTHOIICHHUSI
K mpoOieMe, O0O0O3HAYEHHOH B mpemIokeHHOM Tekcre. ConepikaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CIIOHTAHHOCTBIO W
apryMEHTHPOBAHHOCThIO. Peub  mpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapakTepa.

Ilpu nepeckaze (pegpepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOU
UHPOPMALIUK CO CTENEHBIO IOJHOTH MOHMMaHus B mpenenax 70—75%.
OtcyTcTBUHE BTOPOCTEIEHHOMN nHpopMaIuu. HecobOmonenue
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3M (PAaKTOB M COOBITUH TPU H3JI0KEHUH
cojepxaHus Tekcra. Jlomyckaercs M30bITOYHOCTh MHpOpMauuu. PeueBas
AaKTUBHOCTh CTYJCHTa JOCTaTOYHO BBICOKAs, JIOMYCKAIOTCS S3bIKOBBIC
OILLIMOKHU.

Ilpu nepeckaze (pepepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOU
uH(pOpMaIMM CO CTEMEHbI0 TMOJHOTHI MOHMMaHUs B mpenenax 60—70%.
OcHoBHas WHQOpPMaNUs OTIENIeHAa OT BTOPOCTENEHHOH. MMmeer wmecTo
HEYMEHHE CTPYINIUPOBATh HHMOPMAIMIO [0 OMPEACIEHHBIM IpHU3HAKAM.
PeuyeBass aKkTMBHOCTH CTyAeHTa HeEBbICOKass. OTBETbI Ha BOMPOCHI
npernojaBaTens OCO3HAHHBIE. Jomyckatorcs JICKCUYECKHE u
rpaMMaTU4YEeCKUE OIIHOKH.

Ilpu nepeckase (pegepuposaruu) MOTHOTA IIOHUMAHMS TEKCTA B MpeAeiiax
50%. HeymeHnme mTpOBECTH  CEIEKTUBHBIA  OTOOp  WH(pOpMaIuw,
nepepaboTaTh W JIOTUYHO W3JIOKUTH ee. [Ipu mepenade conepkaHus TEKCTa
JIOITyCKAaeTCsl BTOPOCTENCHHAs W M30bITOYHas MHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTIEJIbHbIC (AKThl HCKaXKCHBI.
PedeBass akTHMBHOCTH CTyAEHTa HEBBICOKas. lmeer MecTo HENOHMMaHUE
HEKOTOpPBIX  BOMPOCOB IHpenojaBarens. Jlomyckaercs 3HaYMTEIbHOE
KOJINYECTBO TPaMMATHYECKHX, IEKCHIECKUX U (POHETHIECKUX OIIHUOOK.

[lonuMaHue  OTAENbHBIX MPEMJIOKEHUM, HE HECYUIMX OCHOBHYIO
uHdopmarnuio. OTBeT He 1o cymecTBy. OTKa3 OT nepeckasa.

[TonroToBUTH YCTHOE COOOIIEHNE (IPE3EHTALIMIO) TIO TEME MOYJISl C UCTIOIb30BAaHUEM aKTUBHOI'O

cioBaps moayas (10 -15 npensoxxeHuin)
Tembl coo01eHUIT (Tpe3eHTAI M)

1. CraxupoBka 3a pyOeKoM.
2. OO6pa3oBaHue 3a pyOEIKOM.
3. MenoBas kynbrypa Kuras.
4. KopropatuBHas KyJbTypa.
5. KimeHTckas mojiepikKa.
6. IlocTpoeHme Kapbephl.
7. JlenoBble KauecTBA YCIEIIHBIX MPEANPHHUMATEICH.
8. OO0s3aHHOCTH U pabodee MeCTO.
9. Kommnanuu u cooOriecTsa.
10. MexyHapoHast TOPTOBIIAL.
KpuTtepun oneHKH BbINOJTHEHUS COOOIIEHNH (TPe3eHTaluil)




Kpurepun

0aJ11bI

Bricka3piBaHue CBS3HOE M JIOTHYECKH ITOCiIeIoBaTenbHoe. Jlnama3oH
UCTIOJIb3YEMBIX SI3BIKOBBIX CPEJICTB JOCTATOYHO LIMPOK. YTHoTpeOieHue
S3BIKOBBIX M PEYEBBIX CPEACTB aOCONIOTHO aJIeKBaTHOE. SI3bIKOBBIE
CpeAcTBa yHOTPeOJIEHBl TPABWIBHO B COOTBETCTBUH C JIEKCHKO-
rpaMMaTHYeCKUMH HOPMaMH H3y4aeMOro si3blka. Marepuan u3iaraercs
MOCJEIOBATEIbHO C TOYKH 3PEHHUS JIOTUKM TMpeaIMeTa U HOpM
auTepaTypHoro  s3bpika.  OmuOKM, Hapymaomme KOMMYHHKAIUIO
OTCYTCTBYIOT WJIM HE3HAuuTeNnbHBL. Peub nmocratoyHo  Oeruas.
[IpounsHomenne mnpaBuiabHOE. [IpuCyTCTByeT yMeHME penaTh aHau3,
BBIBOZIBI M 000011eHUs. JJOCTUTHYTO CMBICIIOBOE €TUHCTBO TEKCTA.

5

B 1ienoM BeICKa3bIBaHHE CBSI3aHHOE U TOCIENOBaTeNbHOE. Vcnonb3yercs
JIOBOJILHO OOJIBIIION O00BEM S3BIKOBBIX CPEJCTB, JOCTATOYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHUYECKUMH CPEACTBAMH H3Yy4aeMOTO sI3bIKa
IIPY HE3HAYUTEIIBHON moMoInu mpenogaBareis. OQHAKO MPUCYTCTBYIOT
OTJICNbHBIC  OMMOKH, HAPYIIAIUE KOMMYHHUKAIUIO, SI3BIKOBYIO
MPaBWIBHOCTh, OerocTh. TeMm  pedyd  HECKOJBKO  3aMeEICH.
[IpousHOIICHHEe HE YHCTOE, CTPAJAMOIIee AaKICHTOM TIOJ[ BIUSHUEM
poaHoro si3eika. [lomyctumoe Hannumne omubok — 3-4.

Jlnana3oH sA3bIKOBBIX CPEACTB orpaHuueH (y30k). Hanuune yacTeix mays,
3aTPYyAHAIOIMX KOMMyHMKanutoo. Temn peun 3amemieH. OObem
BBICKA3bIBaHUsI HE JIOCTUTAeT HOpMBL. Hannume si3pIKOBBIX omIHOOK (6-7),
3aTPYAHAIOIMX [MOHMMAHUE CKa3aHHOIO MM HCKAKAIOUIMX CMBICI.
Hapymaercs nociieoBarebHOCTb BbICKa3bIBaHUS.

Bbicka3piBaHue HE  COOTBETCTBYeT TpeOOBaHHMSIM 1O  00BbEMYy
(nebonpmoe). Habmromaercst y3o0cTh BOKaOynspa (cloBaph KpaifHe
OeJieH), HAIMYME MHOTOYUCIICHHBIX TPyOBIX OIIUOOK (KaK S3BIKOBBIX, TaK
U (OHETUYECKMX) M YACThIX Iay3, MEIIAIIMUX KOMMYHHKAI[UH |
3aTpyIHAIOIINX TTOHUMaHue Bbicka3biBaHUs. Habmromarores 3aTpy iHeHus
B IIOCTPOSHUM BBICKA3BIBAaHUS M OTBETAaX Ha BOMPOCHI MPEIOIaBaTEs.
KomMmyHHKaTHBHAS 3a7a4a HE BBITIOJIHEHA.

OueHp crabble 3HAHMS MPOIPAMMHOIO Marepuaja WM OTCYTCTBHUE
3HaHUW HE IO3BOJISIIOT CTYAEHTY O(QOPMUTH BbICKa3bIBaHHE B CBSI3HBIN
pedyeBoOil OTpe30K, pedeBas 3ajadya He pelleHa. MHOroduclieHHbIe
JEKCUYEeCKHEe M TIpaMMaTHYecKue OIIMOKM HE MO3BOJIAIOT CTYACHTY
JIOHECTH CBOIO MbICIb A0 ayautopuu. Habmionaercs HemoHMMaHue
BOIIPOCOB  MPENOJABaTeNs, HEYMEHME  OCYIIECTBUTb  PEYEBOE
BBICKA3bIBAHUE.

5. Y4eOHo-MeTOAMYECKOE U HH(POPMALMOHHOE 0O0ecneyeHrue TUCIHHUIIINHBI

5.1. IlepeyeHb OCHOBHOI M 1ONIOJHUTEJIbHOM y4eOHOM JIUTEPATYPbl, HEOOXOAMMOM A5

O0CBOCHUSA NUCHUIIJIMHBbI
OcHoBHast iMTeparypa:

1. Jlo6anoBa, E.W. English for Students of Management

y4e0HO-MEeTOINYECKUI

komruiekc / E.W. JlobanoBa, 1.®. Typyk. - Mocksa : EBpasuiickuil oTKpbIThIf HHCTUTYT, 2010. -



122 ¢. - ISBN 978-5-374-00118-1 ; To xe [OnektpoHHbli pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=90398 (05.05.2019).

2. WuHoctpanubiii 361k B npodeccuonansuoit cdepe (English for specific purposes)
[OneKTpOHHBIN pecypc]: MpakTUKyM Jii MAarucTpaHTOB HKOHOMUYECKUX clienuagbHOCTed /
Bamkupckuii rocympapctBenHsiid yauBepeutet; coct. H.P. Ilakuposa; B.A. llapunoBa. — Ya:
PULl baml'V, 2016. — DOmektpoH. Bepcus med. myOnukanuu. — JlocTym BO3MOXKEH depes
DNEKTPOHHYIO OoubIoTeKy baml'V. —
<URL.:https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj jazyk v
professionalnoj sfere_pr_2016.pdf

JlonoHUTEILHAS JIUTEpPATYypa:

3. Cneukypc "Crparernyeckuii MeHe/DKMEHT" [DIIeKTpOHHBIN pecypc]: yueO. mocobue 1o
ann. s3biky / baml'Y; cocr. JI. M. 3aiinymmunaa. — Yéa: PULl baml'y, 2011. — DnektpoH.
Bepcusl med. nmyOnukarmuu. — JloCTynm BO3MOXKEH uepe3 DIeKTpoHHY Oubimorexky bamly. —
URL :https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

4. English for Students of Economics [OnekTponHslii pecypc]. U.1: MmeToanueckue yKazaHus
M0 AHIJIMHACKOMY SI3BIKY JUISI CTYJACHTOB SKOHOMHUYECKHMX CHEIUAIBHOCTEM U HalpaBJICHUM
noarotoBku / bamkupckuii rocynapctBeHHblil yHuBepeuteT ; cocT. C.B. KoosizeBa. — Yda: PUILL
baml'V, 2017. — DnexTpoH. Bepcus ned. myoiukanuu. — JocTyn Bo3MOXKeH uepe3 DIEKTPOHHYIO
oubmuoreky baml'y. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English for Students
of Economics_1 mu_2017.pdf

5. Ilemkosa, H. II. Aurinuiickuii g3bIK U1 HESI3BIKOBBIX CHELUAIILHOCTEH: MHCbMEHHAs
npodeccuoHanpHass ¥ Hay4yHas KOMMYHHUKalMs [DIEKTpOHHBINM pecypc]: yued. mocobue 1o
AHTJIMCKOMY SI3BIKY ISl CTYJIGHTOB CTApUIMX KYPCOB, MAarUCTPAHTOB M aCIHUPAHTOB HESI3BIKOBBIX
cnermansHocteit / H. I1. Tlemkosa; baml'yV. — VYa: PUL[ baml'y, 2013. — DnexTpoH. Bepcus
nedy. nyoOnmukamuu. — JlocTynm BO3MOXKEH uepe3 OJNeKTpoHHY Oubimoreky bamly. —
<URL.:https://elib.bashedu.ru/dl/read/PeshkovaAnglYazykDlyaNeyazykSpetsialn.pdf

5.2 IlepeueHnb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHHUKAIIMOHHON ceTn «UHTepHeT»
U NPOrPaAaMMHOI0 o0ecrne4eHusi, He0OX0AMMBIX /JI5l 0CBOCHHMS THCHUTIIUHBI

Ne HaunmenoBanue MuTepner-pecypca Ccpbuika (URL) Ha UHTepHeT

peCypcC

1. English vocabulary for business. https://www.videovocab.tv/

2. Garnet education https://www.garneteducation
.com

3. Macmillan Science and Education and Macmillan http://macmillan.com/

Publishers

4, 9BC «Jlaapy» https://e.lanbook.com/

5. VYHuBepcuterckas 6ubimorexa oHIalH http://biblioclub.ru/

6. Ted talks https://www.ted.com/
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7. Breaking News English https://breakingnewsenglish.
com/index.html

1. baza paHHBIX mepuoAMYCCKMX H3AaHWN Ha tatdgopme EastView: «BectHuku
MockoBckoro yHuBepcuTeTay, «M3maHus 1Mo OOIIECTBEHHBIM M TYMaHUTapHBIM HayKam» -
https://dlib.eastview.com/

2. Nudopmannonnas cucrema «ExnHoe okHO ocTyma K 00pa3oBaTeNIbHBIM pecypcam»
- http://window.edu.ru

3. Hayunas anekrponnas oudnauoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DJneKTpoHHas OMONMOTEYHAsE cUCTeMa «YHUBEPCUTETCKas OMOIMOTeKa OHJIAWH» —
https://biblioclub.ru/

5. OnekrponHas Oubanoreunas cucrema «29b baml Vy» — https://elib.bashedu.ru/

6. DnekTpoHHbIi KaTanor bubnuoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbl Hay4dHbIX KypHasoB Ha miarpopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. M3znarensctBo «Annual Reviewsy - https://www.annualreviews.org/

9. WsznarensctBo « Taylor&Francis» - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIuuen3uu 6eccpoyHbIe.

11.  Microsoft Office Standard 2013 Russian. [Joroop Nell4 or 12.11.2014 .
Jlunen3un O6eccpovHbIE.

12.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. JTorosop Ne 104 ot
17.06.2013 r. JIunien3uu 6GeccpodyHbIC
Cucrema rieHTpaau3oBaHHoro tectupopanus baml'y (Moodle)

6. MartepuanbHo-TeXHHYECKAasi 6232, HEOOXOAMMAasI IIsl OCYIEeCTBJIEHUSI
00pa30BaTeILHOrO MPOIECCa MO THCIUTIIHHE

HauMmeHoBaHue Bua 3ansiTuii HanmenoBanue o0opy1oBaHus,
CHeNUAJTN3UPOBAHHBIX NMPOrpaMMHOIo odecriedeHust
ayMTOpHii, KAOUHETOB,

JabopaTopuii
Yueonas ayauropusi s | [IpakTudeckue/ceMuHapckue | YueOHas Mebenb, JIOCKa,
npoBeaeHusl 3aHATHH | 3aHATHS MIPOCKIIMOHHBIM JKpaH, MPOEKTOD,
ceMuHapckoro tuma: NolNo MEPCOHAIIbHBIE KOMITBIOTEPHI.
101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210, 1.Windows 8 Russian. Windows
311a,311B Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.
3.Cuctema  IEHTPAITH30BAHHOTO
tectupoBanus baml'y (Moodle).
YueOnasa ayauropusi s | ['pynmosele u | YueOHas Meberb, JI0CKa,
NMPOBCACHUA TI'PYNIIOBBIX M | MHIWBHUIYaJIbHBIC HpOCKHI/IOHHBIfl 9KpaH, IIPOCKTOpP,
HHAUBHUAYAJIBHBIX KOHCYJIbTaIi MEPCOHANIbHBIE KOMITbIOTEPHI.
KOHcyJabTaumii: NeNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
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110, 207, 208, 209, 210, 311a,
3118

Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema OCHTPAIN30BAHHOT'O
tectupoBanus baml'y (Moodle).

YueOnass ayauropusi s
TeKyllero  KOHTPOJs |
MPOMEKYTOYHOM

arrectamuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

Tekymmii  KOHTpPOJIb |
MPOMEKYTOYHASI ATTECTALIMS

VuebHas Me0eb, JIOCKa,
MPOSKIIMOHHBIA JKpaH, MPOEKTOP,
MIEPCOHATBHBIC KOMITBIOTEPBI.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3. Cucrema OCHTPAIN30BAHHOT'O
tectupoBanus baml'y (Moodle).

IMomewmenus bifi §:
CAMOCTOSITEIbHOW paldoThI:
302 YUTAIbHBIA 3an

(rymMaHMTapHBIA KOPILYC).

CamocTrosrenbHas paborta

Yyebnas mebenb, MepcoOHAIbHBIC
KoMIibroTepsl B KoMmiuiekre HP,
MOHOOJIOK, MePCOHANIbHBII
KOMITBIOTEP B KOMILICKTE
MoHOOs10K 1RU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

CI/ICTeMa OCHTPAIN30BAHHOT'O
tectupoBanus baml'y (Moodle).




