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1.

ITepedyenb miIaHMpPyeMbIX pPe3yJIbTATOB 00yYeHHS MO0 TUCHUIINHE, COOTHECEHHBIX C
IVIAHNPYEMbIMH Pe3yJIbTATAMH 0CBOCHHUSI 00pPa30BaTeIbHON MPOrpaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTeIbHONM MPOrPaMMbI 00YUYAIOITUIICS TOJDKEH OBIIAICTh
CIIEAYIOUIMMU pe3yJibTaTaMu 00y4eHHs M0 JUCLUILINHE:

PesynbraTsl 00y4deHus

Popmupyemasi KOMIETECHIIUS
(c ykazaHueM KoJ1a)

IIpumeyanue

3nanus | 3HaTH: OK-4 - cnocoGHOCTh K
1. OCHOBHYIO TEPMHUHOJIOTHIO 10 KOMMYHHUKAIlMM B YCTHOH U
npoQ IO TOATOTOBKH Ha NUCHbMEHHOW  (opmax  Ha
MHOCTPAHHOM SI3BIKE; PYCCKOM ¥ HMHOCTPAaHHOM
2. OCHOBBI IIEPEBOJIA; JIGKCUYECKHE | S3bIKaX Ui PEIICHHs 3a/ad
U 'PaMMaTHUYECKUE CIIOCOObI MEXIMYHOCTHOTO u
nepedpa3supoBaHUs U aJaNTaluu MEXKYJIbTYPHOTO
TEKCTa IPU MEPEBOJIE C B3aUMO/JICHCTBHUS;
MHOCTPAaHHOTO SI3bIKA HA PYCCKHU.
3HaTh: IOHK 7 - cnocoOHOCT,
1. crpareruu ureHUs TEKCTOB HA UCTIONB3Ysl OT€YECTBEHHBIC U
MHOCTPAaHHOM SI3bIKE: 3apyOeKHbIe UCTOYHUKH
03HAKOMHUTEIILHOTO, IIPOCMOTPOBOTO, | HH(POPMALIUH, cobpath
MIOMCKOBOT0, M3YyYaroIlero; HE0OX0 UMbl JTaHHbIE
2. OCHOBHI peheprpoBaHUs, NpPOAHAIM3UPOBAT UX U
AHHOTHPOBAHUS U I1EPEBOIA HOJrOTOBUTH
JUTEPATYPHI IO TPOPHUITIO UH(POPMALMOHHBIN 0030p
HOJTOTOBKH. W/WIN aHAJIUTUYECKUNA OTYeT.

YMmenus | Ymers: OK-4 - CcHocoOHOCTh K
1. IpaBUJIBHO UCHOJIB30BAThH KOMMYHHUKAIlUM B YCTHOH u
OCHOBHYIO TEPMHUHOJIOTHIO IO MUChbMEHHOW  (opmax  Ha
PO TOATOTOBKH. PYCCKOM ¥  HHOCTPAaHHOM
2. TOHUMATh ¥ TIEPEBOAUTH HAa | A3BIKAX JUIS pEIIeHUs 3a7ad
PYCCKHUH SI3BIK COZAEp)KaHUE TEKCTOB | MEXIMYHOCTHOTO u
no mnpoduIF0  TOATOTOBKM  HA | MEXKYJIBTYpHOTO
MHOCTPAHHOM SI3BIKE; B3aUMO/JICHCTBHUS;

VYMeTh: INHK 7 - cnocoOHOCT,
1. HaXOUTh HEOOXOAUMBIE JIJIS WCTIOJNB3Yys OTEYECTBEHHBIE U
npodMILHON AEATEIbHOCTU 3apyOeKHbIe UCTOYHUKH
UCTOYHUKU UH(POPMALIUU U nHpopmanuu, coOpartb
U3BJIEKaTh U3 HUX HEOOXOUMbIE HE0OX0IUMbIe JTaHHbIE
CBEJICHUS] HA MHOCTPAHHOM SI3bIKE; MpoaHaM3upoBaTh HX U
BBIJICTISITH 3HAUUMYIO / MOJITOTOBUTH

3arpairBaeMyto HHPOPMaIHIo; MH(OPMaIIMOHHBIN 0030p

2.  cocTaBUTh HMH(OPMAIIMOHHBIN
0030p (mOKIag) HA WHOCTPAHHOM
A3bIKE; UHTEPIPETUPOBATh B YCTHOM
dbopme conepkaHue MHUCHhMEHHOTO

W/VIM aHAJTUTUYECKUI OTYET.

TEKCTa, AHHOTHUPOBATH 51
pedepupoBarthb JaUTEepaTypy 1O
POdUITIO TOJITOTOBKH.

Bnanenu | Bnagers: OK-4 - CIOCOOHOCTh K




s 1. HaBBIKAMH YCTHOTO U KOMMYHHUKAIIUU B YCTHOH H
(HaBBIKM | MMCHMEHHOTO NIEpeBO/ia TEKCTOB IO | MUChbMEHHOM  (opmax  Ha
/ ombIT npoQUII0 TOATOTOBKH C PYCCKOM ¥ HMHOCTPaHHOM
JesiTeNlb | MHOCTPAHHOTO SI3bIKa Ha PYCCKUN SI3pIKaX ISl pelIeHus 3ajaad
HOCTH) | SI3BIK. MEXJIMYHOCTHOTO u
MEXKYJIBTYpPHOTO
B3aHMOJCHCTBUS;
Bnaners: INK 7 - ¢crnocoOHOCTB,
1. HaBBIKAMH MMOMCKA HEOOXOIUMOW | UCIOJIb3YSI OTEUYECCTBEHHBIC W
uH(pOpMalliy Ha UHOCTPAHHOM 3apyOexHbIe HUCTOYHUKHU
S3BIKE C MCTIOJIh30BAHUEM OCHOBHBIX | HH(OpPMAIIHH, coOpartb
BUJIOB YTEHHSI: IPOCMOTPOBOTO, HEOO0XOJMMbIe JaHHbBIE
03HAaKOMUTEIFHOT0, IIOMCKOBOTO, MpOaHATM3UPOBATh HX H
AHAJIUTUYECKOTO; MOJITOTOBUTD
2. OTBITOM aHaNw3a HHPOPMAIMK HA | HH(DOPMAIIMOHHBIN 0030p
WHOCTPAHHOM $SI3bIKE U CO3/IaHUS W/WIHA aHATTUTUYECKUIN OTYET.
YCTHBIX U TMCbMEHHBIX TEKCTOB
pa3HbIX TUIIOB;

2. Leab 1 MecTO IMCUMIVIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI POrpaMMbl

Hucturumza « THOCTpaHHBIN S3BIK JUIS MTPO(GECCHOHATBHON JEATEIBHOCTH» OTHOCHTCS K
BapHMaTUBHOMN YaCTH.

JucuuruimHa u3yvaercst Ha 3 kypce B 5 1 6 ceMecTpax Ha OYHOM OT/EJICHUH U Ha 3 u 4
Kypcax 3a04HOr0 00yueHHUs.

JIisi OCBOGHHUSI JUCHUIUTUHBI HEOOXOTUMBI KOMIIETCHIIUH, C(HOPMHUPOBAHHBIE B pPaMKax
U3YYEHHUs CIEAYOUNX AUCUUIIINH: «IHOCTpaHHBIN A3BIK».

Hemn w3ydeHwss gucuuIUMHBL — «MHOCTpaHHBIH  S3BIK IS TPOQECCHOHATBHON
NeSITeIbHOCTH» - (OPMUPOBAaHME Yy CTYJEHTOB JOCTaTOYHOI'O  YPOBHA KOMMYHHKAaTHBHOM
KOMIIETEHIIMHM, KOTOPBIM IMO3BOJMT I0JIb30BAThCSl HHOCTPAHHBIM SI3bIKOM B PA3IMYHbBIX 001acTIX
ounuanbHO-AeN0BON cdephl, MPohecCHOHATBHON AEATENIbHOCTH, B HAYYHOM M MPAaKTUYECKOH
pabotre, B OOIIEHWH C 3apyOEKHBIMH TapTHEpaMu, Jisg cOopa, aHaluM3a U TOJATOTOBKHU
AQHAJIUTUYECKOTO OTYETA U APYTUX LIEIEH.

HucuunnuHa «WHOCTpaHHBIA $3bIK U1 NPO(ECCUOHATBLHOM JI€ATENbHOCTH»  SIBIISETCS
HE00XO0IMMOM JJIs1 YCHEIIHOTO MPOX0XKICHUS PAKTUKH.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHUIIMHBI, TUNBI M BUABI Y4eOHbIX
3aHATHH, Y4eOHO-MeTOoAN4YecKoe o0ecrneyeHne CaMOCTOATeIbHOH PadoThl 00y4AKOIINXCS)



MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKMPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCHUTUTMHBL THOCTpaHHBIN A3bIK TS TPO(ECCHOHATBHON IeATEIIbHOCTH
Ha 5 cemecTp
O04YHOM PopMBbI 00yUEHUS

Bua paGotsl O0BLeM TUCHUILTHHBI
O6mas Tpygoemkocts aucturuinabl (3ET / gacoB) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEeroaBaTesiem:
JIEKIIUI
MPAKTUYECKUX/ CEeMUHAPCKUX 36
J1a00paTOPHBIX

Opyrux (TpyInoBas, MHIUBUAyaIbHAS KOHCYJIbTALNS M UHBIC BUIBI
y4eOHOH e TeTbHOCTH, IPEAYyCMaTPUBAIOIINE PA0OTY O0YHAIOMINXCS C
npenogasaresem) (PKP) 0,2

Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO padboTy ooyvarommxcs (CP) 35,8

V4eOHBIX YacOB Ha MOJTOTOBKY K
sK3aMeny/3auety/muddepenmporannomy 3auery (KoHTpoin)

®opma(bl) KOHTPOJIS:
3a4eT S5 cemMecTp




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas " KOHTPOJIA
MPaKTIHICCKNC SAHATHA, CCMUHAPCKHC IOIOJIHUTEILHAS 3agaHust o yCIIEBAEMOCTHU
No 3aHATHS, JTa0OpaTOPHBIE PAOOTHI, e N
0 parypa, CaMOCTOATEIIbHOMN (KOJUITOKBUYMBI,
Tewma u conepxanue camocTosTellbHas paboTa u
n/n peKomMeHayemas pabote KOHTPOJIbHbBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTI)I,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM KCP Cp TeCThl ¥ T.11.)

1 2 3 4 5 6 7 8 9
Moayas 1.

1. UreHne 1 epeBoI TEKCTa The 6 6 OcHoBHas Brimonnenue IIpoBepka BbINOIHEHUS
boundaries of the firm. nuteparypa:1,2,3 YIpaXHEeHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHME JIEKCUYECKOT0 MaTepuaa 1o AOIOIHUTENEHASL Ypokam
TeMe. nureparypa: 4,5
AynupoBaHnue (oOmiee MOHHUMAaHUE,

MOUCK ONpeAeeHHON uH(popMaLuy,
CIIyIIaHHE c MOCJIC Y FOLITIM
00CYK/I€HHEM U aHAJIH30M).
I'oBopeHue: MoHonoruueckas u
Jquanoruueckas pedsb: Giving personal
details

pedepupoBaHre IPOYNUTAHHOTO TEKCTa
U BBINTOJTHCHHE MPAKTUICCKUX 3aIaHHH
o TEKCTY. Brmonaenue
MPaKTUYECKOTO 3a/JaHUsl Ha OCBOCHHE
MPOYUTAHHOTO TEKCTA.

I'pammatuka: Numbers. Dates.
BrinonHeHue npakTUUecKuX 3aJaHui
Ha OCBOCHHE IPaMMaTHYeCKOTO
MaTepHaa.

2. | Urenue u nepesos Tekcta 1 he nature 6 6 OcHoBHast W3ydeHne akTHBHOTO IIpoBepKa BBIMOTHEHUSI
of the firm. nurepatypa:1,2 croBaps HPaKTUYECKUX 3aJaHHi
Pabota ¢ HOBBIM  JIEKCHYECKUM AOMOTHUTETbHAA
MaTepHalioM IO TEKCTY. nureparypa: 4
AynupoBanue (oOmiee IOHHMAaHWE,

TIOWCK _ ONpeJeNIeHHON MH(pOopMaImuy,




CIyILIaHue c MOCIIEAYFOIIM
00CYyXK/IeHHUEM U aHAJII30M).
T'oBopenue: MoHonoruueckass |
nuajoruueckas peusb: Meeting people
and making conversations.
AQHHOTUPOBAHHUE NPOYUTAHHOTO TEKCTa
U BBIMOJHCHHUE MPAKTUYCCKUX 3aIaHUA
no tekcry (true or false? Answering
questions). T'pammaruka: Present
simple.  BspInonHeHHE NPAKTUYECKUX
3aJaHuii W Tecta HAa  OCBOCHHE
rpaMMaTHIECKOTO MaTepHUara.

Yrenue U nepeBoj Tekcta 1 he 2 2 OcHoBHas nuTepatypa: 3 | Brimonnenue IIpoBepka BBITOTHEHUS
existence of firms. JIOIIOTHUTEIbHAS MMAICBMEHHOTO JIOM. MPaKTUYECKUX 3aJaHUI
OcBoeHHe JIGKCHYECKOTO MaTepuasa Imo nuTepatypa: 4,5 3alaHys 110 TEME
TEeMeE.
T'oBopenue: MoHonoruueckasi u
JIMAJIOTMYECKasl PEUb:
pedepupoBaHre MPOYUTAHHOTO TEKCTa
Y BBIIIOJHEHHE NPAKTUYECKUX 3aJaHUM
10 TEKCTY.
I'pammaruka: Adverbs of frequency. 2 2 OcHoBHas nutepatypa: 3 | Brinonnenue IIpoBepka BBITOJHEHUS
BrInonHeHne NpakTUYECKHX 3alaHUH 1 JIOTIOJTHUTEIbHAS MUCBMEHHOTO JIOM. MPaKTUYECKUX 3aJaHUH,
TECTa Ha OCBOEHHE IPaMMaTHIECKOTO nuteparypa: 4,5 3aJjaHus TI0 TeMe MTICbMEHHas
MaTepHana. KOHTPOJIbHAs paboTa
I'pammatuka: The time. Prepositions of 2 2 OcHoBHast nuteparypa: 3 | BeimonHenue MUCbMEHHAsI KOHTPOJIbHAS
time. JIOTIOJTHUTEIbHAS MUCBMEHHOTO JI0OM. paboTa 1o coaepKaHUIO
BrInonHeHne NpakTUYECKHX 3alaHUH 1 nuteparypa: 4,5 3aJjaHus TI0 TeMe MOJTYJISI.
TECTa Ha OCBOEHHE IPaMMaTHIECKOTO
Martepuaa.
18 18

Moayas 2.

Urenue n nepeBoj TEKCTa 6 5 OcHoBHas Brimonnenue IIpoBepka BBINONHEHUS
Firms, market and quasi-integration. nuTeparypa:1,2 yIpaXHEHUH K NPaKTHYECKUX 3aIaHUM
OcBoeHHE JIEKCUYECKOro MaTepHana 1o JIOTIOJIHUTENbHAS ypokam

teme. PedepupoBaHrne NpOYNTAHHOTO
TEKCTa U BBINOJIHEHUE MPAKTHYECKUX
3a/laHui 10 TEKCTY.

AynupoBanme  (o0miee  MOHHMAaHHE,

mateparypa: 4,5




MOWCK  OMpEeJeNIeHHOH WH(pOpMaInHy,
ClIylIaHue C MOCIEIYIOLIAM
00CYXIICHUEM 1 aHAJIH30M).
T'oBopenne: MoHnonoruueckas u
AuaJiorn4yeckas peyb:

BBIIMIOJIHCHUC TPAKTUYCCKHUX 3a)1aH1/1171
no teme: Customer service. Contacting
customer.

Urenue ¥ nepeBoj TekcTa 1 he
development of the firm.

Pabora ¢  HOBBIM  JIEKCHYECKHM
MaTepuajoM IO TEKCTY.
AHHOTHUPOBAaHHME MPOYUTAHHOTO TEKCTa
Y BBITIOJTHEHHE MPAKTUYECKUX 3aJaHUi
0 TEKCTY.

T'oBopenue: MoHonoruueckasi u
JUANIOTHYECKas peyb:

BBITIOJTHEHHE TIPAKTHICCKUX 3aJaHUN
10 TeMe:

Telephoning

AynmupoBanme (oOmlee TOHUMAaHUE,
MIONCK OMNpeJeNeHHON HH(popMamuy,
CIIyIIaHHe c MOCIIEAYOLTUM
00CYK/IeHHEM U aHAJIH30M).
BrinonHeHne mnNpakTUYECKUX 3aJaHHM
10 TEME.

OcHoBHas
nureparypa:1,2
JOTIOJTHUTENIbHAS
nureparypa: 4,5

W3yuyeHue akTUBHOTO
crnoBaps

OVK

«HOoCcTpaHHbII
SI3BIK»

IIpoBepka BbINOIHEHUS
MPaKTUYECKUX 3aJaHUI

UreHue u iepeBoj TeKCTa From
putting - out system to factory.
OcBoeHMe JIEKCUYECKOT0 MaTepuaa 1o
Teme. PedepupoBaHue NpOYNTaHHOTO
TEKCTa W BBIMOJHCHHUE IPAKTUICCKUX
3aJlaHUM TI0 TEKCTY.

T'oBopenue: MoHosoruueckas u
JUaJIOTHYECKas peyb:

BBINOJIHEHUE IPAKTUUECKUX 3aJaHUI
1O TEMe

I'pammatuka: Present Continuous
BrinonHeHue npakTUYECKUX 3aaHUN 1
TECTa Ha OCBOEHHE rPaMMaTUYECKOTr0

OcHoBHas
nuteparypa:1,2
JIOTIOJTHUTENbHAs
nuteparypa: 4,5

BremmonHeHnue
MUCBMEHHOTO JO0M.
3aJIaHus 110 TeME

IIpoBepka BbINOTHEHUS
MPaKTUYECKUX 3aJaHui
TECTUPOBAHHUE Ha
mwiatpopme Moodle




Marepuana.

0. Yrenue u nepeBo]I TEKCTa The rise of 2 2 OcHoBHas Brimonmaenne IMCbMECHHAas
the firm. nuteparypa:1,2 MMICHBMECHHOTO JIOM. KOHTpOJIbHAs 3a4€THAas
OCBOCHHE JIEKCHYECKOTO MaTepHaIa 110 JIONOJIHATEILHAS 3a/1aHMS TI0 TEME pabota
Teme. PedepupoBanne NpoOYNTaHHOTO nureparypa: 4,5
TEKCTa W BBINOJHEHHE MPAKTHICCKHIX
3a/1aHui 1O TEKCTY.

T'oBopenue: MoHonoruueckast u
JUANIOTHYECKAs peYb:

BBITTOJTHEHHE IPAKTHICCKUX 3aJaHUN
0 TeMe:

Requests. Offers of help. Ayauposanue
(oGmree MMOHUMAaHUE, TIOUCK
oTpeieNeHHON uHdopmanuu,
CIIyIIaHHe c MOCIEAYIOLTUM
00CY)K/ICHUEM U aHAJII30M).
BrimonHeHNe TNpakTHYECKUX 3adaHui
10 TEME.

10. | Yrenue u nepeson Texcra T he 2 3,8 OcHoBHAas Brimonaenne MMMChMEHHAs! KOHTPOJIbHAS
modern firm. nuTeparypa:1,2 MMCHMEHHOTO JIOM. paboTa o CONEPKAHMIO
OcBoeHMe JIGKCHYECKOTO MaTepuana o AOMOITHUTETbHAA 3aJlanus 110 TCMC MOZYJIA.

TeMe. PedepupoBanne NpPOYUTAHHOTO nuTepatypa: 4,5
TEKCTa U BBbIIIOJIHCHUC HpaKTI/I‘IeCKI/IX
3aJlaHAN TIO TEKCTY.
T'oBopenue: MoHonoruueckasi u
JTNAJIOTHYECKas peyb:
BBINTOJTHEHHE TIPAKTUICCKUX 3aJaHUN
10 TEME:
Invitations.
18 17,8
Bcero yacos: 36 35,8
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MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAIIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

IUCUUTUTMHBL THOCTpaHHBIN S3BIK TS TPO(ECCHOHATBHON IEATEIIbHOCTH

Ha 6 cemecTp
OYHOH (OPMBI 00YUEHUS

Bun paéorsl

O0BbeM TUCHUIIINHBI

O6mas TpynoemkocTs auctuiuinabl (3ET / gacoB) 3/108
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO paboTy C MperoiaBaTelieM:
JEKLIMN
MPAKTUYECKUX/ CEMHHAPCKHUX 32
71a00paTOPHBIX
Apyrux (TpynoBas, HHIUBUIyalbHasi KOHCYJIbTAIIUS ¥ HHBIC BUJIBI
y4eOHOM JIEATEIBHOCTH, MTPEIyCMaTPUBAIONINE PA00Ty 00YUJaIOIINXCS C
npenoaasareneM) (PKP) 1,2
Y4eOHbIX 4acOB Ha CaMOCTOATEIbHYIO paboTy obyuaromuxcs (CP) 20,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3amMeny/3adery/muddepennupoannomy 3adety (KoHTposip) 54

®opma(bl) KOHTPOJIS:
DK3aMeH 6 cemecTp
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dopma u3yueHus: MaTepualoB: JEKIUH,

dopma TeKyIIero

OcHoBHas " KOHTPOJIA
TIpaKTHICCKUC SAHATIA, CCMUHAPCKHC OIOJIHUTEIbLHAS 3agaHust o yCIIEBaEMOCTH
No 3aHATHUSA, 1a00paTOpHBIE PabOTHI, e N
0 paTypa, CaMOCTOSITEIIBHOU (KOJIIOKBUYMBI,
Tema u conepxanue camocTosTellbHas pabora u
n/n peKomMeHayemas pabote KOHTPOJIbHBIE
TPYJIOEMKOCTbH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTBI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK I[TP/CEM JIP CP TeCTHI ¥ T.11.)

1 2 3 4 5 6 7 8 9
Monayas 3.

1. YreHue U TIEPEBO TEKCTA Related 4 3 OcHoBHas Yrenue, [IpoBepka BbINOITHEHUS
integration and the firm. auteparypa:1,2,3 BBINOJIHEHHE JIOM. IIPAKTUYECKUX 3aJaHUH
OcBOeHHE JIEKCHYECKOTO MaTepHaia AOIOIHUTEIbHASL 3a[1aHus II0 TEME
o TeMe. PedepupoBanne nurepatypa:4,5
MPOYUTAHHOTO TEKCTA U BBIIOJIHEHUE
NPaKTHYECKUX 33/IaHUH 110 TEKCTY.

I'oBopenue: MoHonoruyeckast u
JTMaIorn4ecKas pedb:

BBITIOJTHEHHE TPAKTUYECKUX 3aJaHuit
o TeMe:

Supply chain management
AynupoBanue (o0mee MOHUMAaHWE,
MOUCK OTMpeesieHHOW HH(pOpMAIHH,
CIyIIaHue c MOCIIEAYFOIIM
00CY)KICHUEM U aHATTU30M).
BrinonHeHue npakTHuecKuX 3aAaHuil
TI0 TeMe.

2. Yrenue u niepeBoj Tekcta Employer’s 4 3 OcHoBHas N3yuenue aktupHoro | IIpoBepka BBIIOIHEHUS
associations auteparypa:1,2,3 BokaOymsipa Urenue, MPaKTHYECKUX 38 JaHH.
OcBoeHHE JIEKCHYECKOro MaTepuana JIOTIOJTHUTEbHAsI BBITIOJTHEHHE JIOM.

o TEMe. AQHHOTUPOBaHHE aurteparypa:4,5 3a7aHus 10 TeMe
MIPOYUTAHHOTO TEKCTA W BBIIIOJHEHHE

NPaKTHYECKUX 3aJaHHUMU MO TEKCTY.

I'oBopenue: MoHonoruueckas u

Janorudeckas peds: discussion,

BBINIOJIHEHHE MPAKTHYECKHUX 3aIaHUi

IO TeMe:

Partners in a supply chain. Stages in a

12




production life cycle.

AynupoBanue (o0miee MOHUMAaHUE,
MOUCK OMNpeJesieHHOH HH(pOpMaILHH,
CITyIaHue c MOCJIE Y FOIIM
00CYXJICHUEM 1 aHATIH30M).
BeimosiHeHIe TPaKTUYECKUX 3a/laHui
0 TeMe.

I'pammatuka: Prepositions of place.
Prepositions of movement. Present
simple passive.

BrlnonHeHue NpakTUYeCKUX 3alaHui
U TECTa HA OCBOCHUC
I'paMMaTH4YCCKOro Marcpuaja.

OcHoBHas
mureparypa:1,2,3
JOTIOJTHUTENbHAS
nuteparypa:4,5

Brimonaenne
MMMCHMEHHOTO JIOM.
3aJaHHs 110 TEME

[IpoBepka BBIIOTHEHUS
MPaKTUYECKUX 3aJaHUI
TECTUPOBaHHE Ha
mratpopme Moodle

16

10

Monyas 4.

Urenue u niepeBoj Tekcta Training
OcBoeHHE JIEKCHYECKOro MaTepuana
o TEME. PedepupoBanne
MPOYUTAHHOTO TEKCTA W BBIMOJHCHHE
MPAKTUYCCKUX 3aJIaHHI 10 TEKCTY.
I'oBopenue: MoHonoruyeckas u
Jrajorudeckas peus: discussion,
BBIMOJIHEHHE PAKTUYCCKUX 3aTaHHH
10 TEME:

Getting a job

AynupoBanue (o0mee TOHUMAaHUE,
MOUCK OMpeesieHHOW HH(pOpMAIHH,
CIyIIaHue c MOCIIEAYFOIIIM
00CY)KICHUEM U aHATTU30M).
BrinonHeHue npakTHuecKuX 3aAaHuil
10 TEME.

OcHoBHas
muteparypa:1,2,3
JOTIOTHUTENbHAS
mutepatypa:4,5

Yrenwne,
BBITTOJTHEHHUE IOM.
3a1aHMS 110 TEME

[TpoBepka BHITIOTHEHHS
MPaKTHYECKNX 33/1aHHH.

Yrenue u nepesoy Tekcta 1he firm
and economic theory

Transaction costs and profit
maximasation.

OcCBOEHHE JICKCHUYECKOTO Marepuaja
o TeMe. PedepupoBanue
HpO‘II/ITaHHOFO TEKCTa U BBIIIOJHCHUC
MPAKTUICCKUX 3aJITaHHUH 1O TEKCTY.
l'oBopenue: Monosoruueckas u

OcHoBHas
mutepatypa:1,2,3
JIOTIOJTHUTEIIbHAS
muteparypa:4,5

W3yuyeHue akTUBHOTO

BOKaOyJsipa

IIpoBepka BbINOITHEHUS
MPaKTUYECKUX 3aJaHuH.
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Jranorudeckas peds: discussion,
BBITIOJTHCHUEC TTPAKTUYCCKUX 3az[aH1/1171
10 TEMEC:

Job interviews: answering questions
about your CV. Adjectives to describe
personality. Collocations relating to
job-seeking

AynmupoBanne (ofmee TOHHMaHUE,
MOWCK OTIpeNeIeHHOW WH(OpMann,
CIIylIaHuE C MOCJIE Y FOIIUM
00CY>KICHNEM U aHATIH30M).
BrimonHeHne MNPAKTUYCCKUX Sa,I[aHI/Iﬁ
110 TEMEC.

Urenne u nepesos Texcra The firm
as a system.

OcBoeHME JIEKCHYECKOT0 Marepuala
1o TEeMeE. PedepupoBanue
MIPOYUTAHHOTO TEKCTa U BBINOJIHEHHE
MIPaKTUYECKUX 3aJJaHUM 110 TEKCTY.
I'pammaruka: Past tenses: Past
Simple, Past Continuous

BrinonHeHue npakTUUeCcKUX 3aAaHui
U TECTa HA OCBOEHUE
IrpaMMaTHYECKOT0 MaTepuaa.

4,8

OcHoBHas
mutepatypa:1,2,3
JIOTIOJTHUTEIIbHAS
mutepatypa:4,5

Brmmoanenue
MUCBMEHHOTO J0M.
3aJIlaHus 110 TeME

[IpoBepka BbINOITHEHUS
IIPAKTUYECKUX 3aJaHUM.
TEeCTHPOBaHHUE Ha
mwiatdopme Moodle

16

10,8

Bcero yacos:

32

20,8
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MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAIIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

IUCUUTUTMHBL THOCTpaHHBIN S3BIK TS TPO(ECCHOHATBHON IEATEIIbHOCTH

Ha 3 Kypc
3204HOM (HOpMBI O0yUECHHS

Bun paéorsl

O0beM ITUCIUNIINHBI

O6mas TpynoemkocTs auctuiuinabl (3ET / gacoB) 2[72
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO paboTy C MperoiaBaTelieM:
JEKLIMN
MPAKTUYECKUX/ CEMHHAPCKHUX 12
71a00paTOPHBIX
Apyrux (TpynoBas, HHIUBUIyalbHasi KOHCYJIbTAIIUS ¥ HHBIC BUJIBI
y4eOHOM JIeATEIBHOCTH, ITPEIyCMATPUBAIONINE PA0OTy 00YUJaIONIUXCS C
npenoaasareneM) (PKP) 0,2
Y4eOHbIX 4acOB Ha CaMOCTOATEIbHYIO paboTy obyuaromuxcs (CP) 55,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3amMeny/3adery/muddepennupoannomy 3adety (KoHTposip) 4

®opma(bl) KOHTPOJIS:
3auer 3 kypc (3 ceccus)
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<D0pMa HN3YUYCHUA MaTCPpUAJIOB: JICKIIUHU,

dopma TeKyIIero

OcHOBHAas U KOHTPOJIA
TIpaKTHICCKUC SAHATIA, CCMUHAPCKHC JOIIOJIHUTEIBLHAS 3agaHus 1o YCIIEBAEMOCTH
No 3aHATHS, JTAOOPATOPHBIC PAOOTHI, e .
0 patypa, CaMOCTOATEIIbHOM (KOJUTOKBUYMBI,
Tema u conepxanue camocTosTelbHas pabora u
n/m pEeKOMeHtyemast pabote KOHTpPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTI)I,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK I[TP/CEM JIP CP TeCThl ¥ T.11.)

1 2 3 4 5 6 7 8 9
Monayas 1.

1. Urenue u nepesoj Tekcta  1he 2 10 OcHoBHas Brimonaxenue IIpoBepka BBITTOTHEHUS
boundaries of the firm. nuteparypa:1,2,3 yIpaXHEHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHHE JIEKCMUECKOI0 Marepuala AOMOTHUTEIbHASL yYpokam
O TeMe. nuteparypa:4,5
AynupoBaHue (oOIiee HOHUMAaHHUE,

MIOUCK OIpeAeiIeHHoi MH(popMaLuH,
CIylIaHHe c MOCIIEAYIOIINUM
00CY>K/I€HHEM U aHAJIH30M).
l'oBopenue:  MoHosnoruueckas U
Juasoruueckas peus: Giving personal
details

pedepupoBanme MIPOYUTAHHOTO
TEKCTa W BBHINOJHEHUE MPAKTHICCKIX
3a/laHui MO0 TeKCTy. BelnonaHeHue
MPAKTUYECKOTO 3a]aHUs Ha OCBOCHHE
MPOYUTAHHOTO TEKCTA.

I'pammatuka: Numbers. Dates.
BrinonHeHue npakTUUecKuX 3aJaHui
Ha OCBOEHHE IPaMMAaTUIECKOTO
MaTtepuana.

2. YreHue u nepesoj TekcTa  T1he 2 10 OcHOBHas N3yueHne akTUBHOTO IIpoBepka BBITTOTHEHUS
nature of the firm. nuteparypa:1,2,3 cioBaps MPaKTUUECKUX 3aJaHUI
PaGora ¢ HOBBIM JIGKCHYECKHUM AONOJHUTEJIbHAA
MaTEpUajIOM IO TEKCTY. nuteparypa:4,5
AynupoBanue (oOIiee THOHUMAaHWE,

MIOWCK OMNpEeAeNICHHON HH(pOpMAaILnH,
CITyIIaHHe c MOCIIEAYIOTIIUM
00CY)K/IeHHEM U aHAJIH30M).
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T'oBopenne:  MoHosoruueckass H
Jquanoruueckas peus: Meeting people
and making conversations.
AHHOTHUPOBAHUE IPOYUTAHHOT'O
TCKCTa U BBIIMNOJHCHUEC MPAKTUICCKUX
3agaHuii mo Tekcty (true or false?
Answering questions). I'pammaruka:
Present  simple. Brinonsenue
TMPAKTUICCKUX BaHaHI/Iﬁ n TECTa Ha
OCBOCHHE rpaMMaTHIECKOTO
MaTrepuaa.

Yrenue U nepeBos Tekcta  1he
existence of firms.

OcBoeHHE JIEKCHUECKOrO Marepuala
10 TeMeE.

T'oBopenue: MoHonoruueckas u
JUAJIOTHYECKas peyb:
pedepupoBanue MIPOYUTAHHOTO
TEKCTa W BBHINOJHEHHUE MPAKTHICCKIX
3aJIaHUH 0 TEKCTY.

10

OcHoBHas
nuteparypa:1,2,3
JIOTIONTHUTENNbHAS
nuteparypa:4,5

BrmoaeHne
MMMCBMEHHOTO JIOM.
3aJJaHMs 110 TEME

IpoBepka BBIIOIHEHHS

MPAKTHYIECKUX 3aTaHMUI
KOHTpOJIbHAsi paboTa 1o

COJZIEPIKAHNIO MOJLYJISL.

30

Monayas 2.

UreHne 1 IepeBo] TEKCTa

Firms, market and quasi-
integration.

OcCBOGHHE JIEKCHYECKOTO MaTepuaia
o TeMe. PedepupoBanue
MPOYUTAHHOTO TEKCTa M BEHITIOJTHECHHE
MPaKTUIECKAX 3aJaHUI TI0 TEKCTY.
AynupoBanue (oOImee TOHUMAaHUE,
MIOWCK OMNpEACIICHHON WH(OpPMALUH,
CITyIIaHHE c MOCTIC Y FOIIHM
00CYXIIEHUEM 1 aHATTU30M).
T'oBopenue: MoHosoruueckast u
JTHAJTIOTHYECKAs PEYb:

BBITIOJIHEHHUEC HpaKTI/I‘IeCKI/IX SajlaHI/Iﬁ
mo teme:  Customer  service.
Contacting customer.

10

OcHoBHas
muteparypa:1,2,3
JIOTIONTHUTEIbHAS
nuteparypa:4,5

Brmonnenne
YOPaXHEHUH K
ypokam

[TpoBepka BEITOTHEHHS
MPAaKTHYECKNX 3aJaHHi

Yrenue u nepesoj Tekcta 1 he
development of the firm.

10

OcHoBHas
mteparypa:1,2,3

W3yuyeHne akTHBHOTO
cioBaps

HpOBepKa BBITTOJTHCHHA
MPAKTUICCKUX BaHaHI/Iﬁ
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The modern firm

PaGora ¢ HOBBIM  JIEKCHYECKHM
MaTepuaoM I10 TEKCTY.
AQHHOTUPOBaHHE MIPOYUTAHHOTO
TEKCTa ¥ BBIIIOJHEHHE MPaKTHIECKUX
3a/1aHui 1O TEKCTY.

T'oBopenue: MoHonoruueckast u
JIMaIOTUYeCKast Pedb:

BBITIOJTHEHHE NTPAKTUYECKHX 3aJaHUH
0 TEME:

Telephoning

AynupoBanue (oOliee IOHMMaHUE,
MIOUCK OIpeAeiIeHHoi MH(popMaLuH,
CITylIIaHUe c MOCTIETYIOLIM
00CY>K/I€HHEM U aHAJIH30M).
BeinonHeHNe NpakTHYECKUX 3aTaHUN
0 TEME.

JIOTIOJTHUTENbHAS
muteparypa:4,5

YreHue U IepeBo] TekcTa  From
putting - out system to factory.
OcBoeHHE JIEKCHYECKOT0 MaTepHaja
1o TeMe. Pedepupoanue
MPOYUTAHHOTO TEKCTA M BBHIMIOJTHCHHE
MPAaKTUYECKUX 33JaHUi 110 TEKCTY.
T'oBopenue: MoHonoruueckas u
JTNANIOTHYECKas peyb:

BBINTOJTHEHHE TIPAKTUICCKAX 3aJaHUN
o TeMe

I'pammaruka: Present Continuous
BrImorHeHHe MPaKTHICSCKAUX 3aIaHUH
U TeCTa Ha OCBOCHHE
rpaMMaTHYEeCKOT0 MaTepuana.

5,8

OcHoBHas
nuteparypa:1,2,3
JIOTIOJTHUTENNbHAS
nuteparypa:4,5

BrimoHeHne
MMMCHEMEHHOTO JIOM.
3aJlaHMs 110 TEME

TectupoBanue

IIICbMEHHAst KOHTPOJIbHAS
paboTa 1o coaepKaHuio

MOJIYIIS.

25,8

Bcero yacosn:

12

55,8
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MHWHOBPHAYKH POCCHUN
OI'bOY BO «bBAIIKMPCKNUN I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEN ITPOT'PAMMBI

IUCUUIUIHBL MTHOCTpaHHBIN SA3BIK I TPO(ECCHOHATBHON IeATEIIbHOCTH
Ha 4 Kypc
3204HOM (HOpMBI O0yUCHHS

Bua padorsl O0BeM TUCHUILTAHBI
Oo6mas TpynoemkocTs auctuiuimabl (3ET / gacoB) 3/108
Y4eOHbIX 4acOB Ha KOHTAKTHYIO paboTy ¢ IpernoiaBaresiem:
JEKIUU
MPAKTUYECKUX/ CEMHUHAPCKUX 6
71a00PaTOPHBIX

Ipyrux (TpyIoBas, UHIUBUIyaIbHAsT KOHCYJIBTALMS U HHBIC BUJIBI
y4eOHOM! AesTeNbHOCTH, IPEeIyCMaTpUBAIOINE PadOTy 00yHarOIIHUXCS C

MIPENO/IABATEIIEM ) 1,2
VY4eOHbIX 4YacOB Ha CAaMOCTOSITENIbHYIO padoty obyuatouuxcs (CP) 91,8
VY4eOHBIX YacOB Ha TIOJTOTOBKY K

sK3aMeHy/3auery/auddepenurpoBanHoMy 3auety (KoHTpoiip) 9

dopma(bl) KOHTPOJIS:
Ok3ameH 4 kypc (2ceccust)
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dopMa n3ydeHUst MaTEpUAJIOB:

dopma TeKyIIero
JICKIUHA, ITPAKTUYCCKUEC OcHOBHas 1
KOHTPOJIA
3aHATHA, CCMUHAPCKUE AOIOJHHATCIIbHAA
YCIIEBaEMOCTH
3aHATHUS, 1a00paTOPHBIE JmTeparypa, 3aanus 1o (KOJLTOKBHYMBI
Tema u conepxanue paboThI, CAMOCTOSTENILHAS peKOMeHTyeMast CaMOCTOSATEIIbHOMN KOHT onbzme’
paboTa U TpyI0EMKOCTh (B CTyACHTaM paboTe CTyACHTOB a%OTH
Jacax) (Homepa u3 P ’
KOMITIbKOTCPHBIC
JIK | TIP/CEM | JIP | CP crmcia) TECTBI 1 T.11.)
2 3 4 ) 6 7 8 9
Monayas 1.
Yrenue u nepesox Texkcta  The rise of the firm. 4 44 | OcHoBHas YTeHHe, BBIIOIHEHUE IIposepka
PaboTa ¢ HOBBIM JICKCHYECKUM MATEPHAJIOM 10 TEKCTY. muteparypa:1,2,3 JIOM. 3a/1aHus TI0 TEME BBITIOJTHCHUS
AQHHOTHUPOBAaHNE TIPOYNTAHHOTO TEKCTa M  BBIIOJHCHHE JIONIOJTHUTENbHAs MpPaKTHYECKUX
MPAKTUYECKUX 3aJaHUM 110 TEKCTY. nuTepatypa:4,5 3a/laHui
T'oBopenne: MoHoOMOrHYECKas ¥ AUAIOTHYECKAS PEUb!
BBITIOJTHEHHE MPAKTUYECKUX 3a1anuii mo teme: Telephoning
AynupoBanue (oOmiee MOHMMAaHHE, ITOWCK OMNPEISIICHHOH
uH(OpMALUH, CIyNIaHHE C MOCJIEAYIONIMM OOCYXICHHEM M
aHAITU30M).
BalinosiHEHUE IPAKTUYECKUX 3a/IaHUM IO TEME.
Yrenue u nepesoy Tekcra  Related integration and the 2 47,8 | OcHoBHas U3yueHne akTHBHOTO ITposepka
firm. muteparypa:1,2,3 BOKaOyisipa BBITTOJTHEHUS
OcBoeHue JIEKCHYECKOTO Marepuana o TeMe. AOIIOIHUTEIRHAS IPaKTHICCKHX
PedepupoBanme TPOYNTAHHOTO TEKCTa W  BBITIOJHECHUE nureparypa:4,5 3a/aHuH,
MPAKTUYECKUX 3aJJaHUM 110 TEKCTY. KOHTpOJIbHAs paboTa
T'oBopenue: MoHooru4eckast 1 JUajoruueckas peub:
BBITIOJTHEHHE MTPAKTUYECKHUX 3aJaHuUil 110 TeMe
I'pammatuka: Present Continuous
BrlinosiHeHUE IPaKTUYECKUX 3alaHU U TECTa HA OCBOCHUE
rpaMMaTHYECKOT0 MaTepHuala.
Bcero yacos 6 91.8
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4.1 Hepeqeﬂb KOMIIeTEeHIIHIi C YKa3aHUueEM 3TalloB UX (l)OpMHpOBaHI/Iﬂ B IIpouecce 0CBOCHUA 06pa30BaTeJ’[LHOﬁ nmporpaMmmal. Onucanue

4, @DoH/1 OLIEHOYHBIX CPEJCTB MO IUCHUILIHHE

nokasareJieil 1 KpuTepueB OLlEHUBAHUS KOMIIETEHIMIi HA Pa3IMYHbIX ITaNaxX UX (JOPMUPOBAHUS, ONIUCAHHE IKAJ OLlEeHUBAHUSA

OK-4 - cnocoOHOCTE K KOMMYHHKallUN B YCTHOﬁ M THCHMEHHOMU (bopMax Ha PyCCKOM M MHOCTPAHHOM A3BbIKaX AJIA pEIICHUA 3a4a4 MCKINYHOCTHOT'O

U MEXKKYJIBTYPHOTO B3aUMOJCHCTBUS
Jlnsi 3a4uera

Jrtan (ypoBeHb)
OCBOEHHS
KOMIIeTeHI[HH

I[Lnanupyemble pe3yJibTaThI
o0yueHust
(TokazaTenu JOCTHKCHUS
3aJIaHHOTO YPOBHS OCBOCHUS
KOMITCTCHITHH)

Kpurtepun oneHuBaHusi pe3yJbTaTOB 00yUYeHHs

He 3auTeno

3auTeHo

IlepBbIit 3Tan
(ypoBeHb)

3HaTb:

1. OCHOBHYIO TEPMHUHOJIOTHIO
10 MPOUITIO MTOTOTOBKH HA
MHOCTPAaHHOM SI3bIKE;

2. OCHOBBI nepeBo/a;
JIEKCUYECKUE U TpaMMaTHYeCKue
crocoObl  mepedpa3upoBaHus U
aJlanTaluy TEKCTa MPH MEePeBo/Ie

@dparmMeHTapHble IPEICTaBICHUS 00
OCHOBHOI TEPMUHOJIOTUH 1O TPODUITIO
MOJAFOTOBKU HAa NTHOCTPAHHOM SI3bIKE;
A Taxoke 00 OCHOBax MepeBoa;
JIEKCUYECKUX U TpaMMaTHYECKUX
croco0ax nepedpazupoBaHus U
aJlanTalyy TEKCTa Ipu NEPEBOJE C
MHOCTPAHHOTO SI3bIKa HA PYCCKHIl.

CdhopmupoBaHHBIE, HO COJEpKAIIIE
OTJENIbHBIC TIPOOENBI  TPEICTaBICHUS 00
OCHOBHOU TEPMUHOJIOTUH TI0 TIPODHUITIO
MOATOTOBKH HAa HUHOCTPAHHOM SI3BIKE;

A Taxke 00 OCHOBax NEPeBO/Ia;
JIEKCUYECKUX U TPaMMaTHYEeCKHUX
criocobax mepedpasupoBaHus U
a/lanTaluy TEKCTa MPH MepeBOJIe C

(YpoBeHb)

1. IpaBUJIBHO UCIOJIB30BATH
OCHOBHYIO TEPMHHOJIOTHIO TIO
PO UITIO0 OATOTOBKH.

2. TIOHUMATh U MNEPEBOJUTH Ha
PYCCKUH SI3BIK COJIEpKAHUE
TEKCTOB 10 MPOdUITIO
MOJITOTOBKHM HA MHOCTPAHHOM
SI3BIKE

MCIOJIE30BaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CIIENMAILHOCTH, IIOHNUMATh 1
MEPEBOJUTH HA PYCCKHM S3BIK
coJiep:KaHne TEKCTOB M0 MPOoUIIO
MOJTOTOBKH HA MHOCTPAHHOM SI3BIKE

C HUHOCTPaHHOIO s3bIKa Ha MHOCTPAHHOTO SI3bIKA HA PYCCKUI.
PYCCKHUH.
Bropoii atan | YMmeTs: @parMeHTapHbIE YMEHUSI TTPABUIBHO B nenom ycneninoe, HO cozepxkaniee

OTJeNIbHBIE IPOOENbl YMEHHE TPABUIBHO
HCII0JIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CIIeUaNbHOCTH; IOHUMATh U
MEPEBOJUTH Ha PYCCKHI A3BIK
coJiepKaHKe TEKCTOB 110 MPOo(UITo
MOJITOTOBKU HAa HHOCTPAHHOM SI3bIKE
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Tperuii atan

Braners:

@parMeHTapHOE BJIaJICHUE HABbIKAMHU

B nenom ycnemHsoe, HO coaeprKamiee

(ypoBeHb) 1. HaBBIKAMH YCTHOTO U YCTHOT'O U TUCbMEHHOT'0 IIEpeBOia OTJIelbHBIE POOEIBI BlIaICHNE
MMCEMEHHOTO MEePEBO/Ia TEKCTOB | TEKCTOB IO MPOQHITIO MOATOTOBKH C HaBBIKAMH YCTHOT'O U MUCbMEHHOTO
10 MPOQUITIO MTOATOTOBKHU C MHOCTPAHHOTO fA3bIKA HA PYCCKUH S3BIK NepeBo/ia TEKCTOB MO MPOQPHITIO
WHOCTPAHHOTO SI3bIKA Ha MOATOTOBKU C MHOCTPAHHOTO SI3bIKA Ha
PYCCKHUU SA3BIK. PYCCKHUU SA3BIK
dos 3x3amena
I[Inanupyembie Kputepun onneHuBaHus pe3yaibTaToB 00yUeHUsl
Jran pe3yJabTaThl 00y4eHus
(YpoBeHb) |(TIOKa3aTeNu JOCTUKECHUS 2 3 4 S
0CBOEHUS 3aJIaHHOT'O YPOBHS «HEY/10BJIETBOPHUTEIbHO» | «yA0BJETBOPUTEILHO) «XO0pouI0» «OTJMYHO»
KOMIIETEeHI[HH | OCBOCHHSI KOMITETEHITUH)
[TepBeiii aTan | 3HaTH: dparmMeHTapHbIe Henomnubie Cdhopmuporannsie, | ChopmupoBaHHBIS
(ypoBeHb) | 1. OCHOBHYIO MpescTaBIeHusT 00 mpeJICTaBICHUs 00 HO co/iepKalue CUCTEMaTUYECKUE
TEPMHUHOJIOTHIO 10 OCHOBHOW TEPMUHOJIOTUU | OCHOBHOM OT/ICJIbHBIE MIPEICTABJICHHS 00
mPO(UITIO TOJTOTOBKU | TIO MPOQHIIIO MOATOTOBKH | TEPMUHOJIOTHH TIO poOeIbI OCHOBHOM
Ha UHOCTPAHHOM Ha UHOCTPAHHOM SI3BIKE; MPOQUITIO TOATOTOBKK | MPEJCTABICHUS 00 | TEPMUHOJIOTHH 110
A3BIKE; A Takxe 00 ocHOBax Ha UHOCTPAHHOM S3BIKE; | OCHOBHOM npoduiro
2. OCHOBHI ITEPEBOJIA; MepeBo/ia; JIGKCHYECKUX U | A Takke 00 OCHOBax TEPMHUHOJIOTUH TIO | TTIOATOTOBKU Ha
JIEKCUYECKUE U rpaMMaTHYECKUX MepeBo/a; IEKCUYECKUX | MPOQHITO MHOCTPAHHOM
rpaMMaTHYEeCKue crioco0ax Y TPaMMaTHYECKHUX MOATOTOBKH HA S3BIKE;
CIoco0bI nepedpazupoBaHus U crocobax MHOCTPAHHOM A Takxe 00
nepedpa3upoBaHus U | aJanTalliy TEKCTa MPU nepedpa3zupoBaHUs U SI3BIKE; OCHOBax IepPeBO/Ia;
aJanTalyy TEKCTa IPU | IEPEBOJIE C MHOCTPAHHOTO | aJamTalliy TeKcTa mpu | A Takxke 00 JIEKCUYECKUX U
MepeBoJie ¢ SI3bIKA HA PYCCKHI. MepeBOJIC C OCHOBAax IepeBoa; | TpaMMaTUYECKUX
MHOCTPAHHOTO SI3bIKa MHOCTPAHHOTO SI3bIKA HA | JIEKCUUECKUX U crocobax
Ha PYCCKHH. PYCCKUI. IrpaMMaTHYECKUX nepepazupoBaHus
crocobax U afarnTamnin
nepedpa3upoBaHus | TEKCTa IPH
U aJIanTanun NIEPEBOJIE C
TEKCTa MpH WHOCTPaHHOTO
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nepeBoJie ¢

SI3bIKA HA PYCCKUM.

MHOCTPaHHOTO
A3bIKa HA PYCCKHH.
Bropotii atan | YMeTs: ®parmentapubie ymenus | B uenom ycneminoe, Ho | B nienom CdopmupoBanHoe
(ypoBenb) | 1. mpaBUIIBHO IIPaBWJIbHO MCIIOJIb30BaTh | HE CUCTEMATHUECKOE YCHEIIHOE, HO YMEHHE NPaBUIbHO
HCII0JIb30BaTh OCHOBHYI0 TEPMUHOJIOTHIO | YMEHHUE NIPABUIBHO cozeprkaiiee UCIIOJIb30BATh
OCHOBHYIO CBOEH cllenaibHOCTH,; UCII0JIb30BATh OTJIE/IbHbBIE OCHOBHYIO
TEPMHUHOJIOTHIO T10 IIOHMMATh U NIEPEBOJUTH OCHOBHYIO po0esbl yMEHHUs TEPMHUHOJIOTHIO
IpO(dUITIO TOJATOTOBKU. | HA PYCCKUH SI3bIK TEPMUHOJIOTHIO CBOEH [IPaBUJIbLHO CBOEH
2. IOHUMaTh U COJIEp’KaHUE TEKCTOB I10 CIEUAIBHOCTH; UCII0JIb30BaTh CIELIMAJIBHOCTH;
NEPEBOJUTH Ha pOo(dUITIO TOJrOTOBKY Ha | IOHUMATh U OCHOBHYIO OHUMATh U
PYCCKHH A3BIK MHOCTPAaHHOM SI3bIKE NIEPEBOJUTH HA PYCCKUM | TEPMHHOJIOTHIO NIEPEBOJUTH HA
coepIKaHue TEKCTOB A3BIK COJEPIKAHUE cBOEH PYCCKHM S3BIK
10 IPOGHITIO TEKCTOB MO MPOPHIIIO CIELUAIIBHOCTH, coJiepyKaHue
MOJAFOTOBKU Ha MIOJITOTOBKU Ha MIOHUMATb U TEKCTOB 10
MHOCTPaHHOM SI3bIKE MHOCTPaHHOM SI3bIKE IIEPEBOJUTH Ha npopuIIto
PYCCKHI A3BIK MOJFOTOBKU Ha
CoZepKaHue MHOCTPaHHOM
TEKCTOB IO A3BIKE
npopuIIo
MOJATOTOBKU Ha
MHOCTPaHHOM
A3BIKE
Tpernii otann Binagers: @®parMeHTapHOe BiageHue | B nenom ycremuoe, Ho | B nenom Ycnemnoe u
(ypoBeHb) [l. HaBBIKAMM YCTHOTO M | HaBBIKAMH YCTHOIO U HE CUCTEMAaTU4YEeCKOe YCIIEIIHOE, HO CHUCTEMAaTHYECKOe
MUCBbMEHHOTO NIEPEBOJA | MHCBMEHHOTO NEPEBOIA IIPUMEHEHHE HAaBBIKOB | COJEpIKalee IPUMEHEHHE
TEKCTOB 10 MPOGUITIO TEKCTOB 1O MPO(UITIO YCTHOTO U OTJIeNbHbIE HaBBIKOB YCTHOTO
MOJITOTOBKHU C MOJATOTOBKH C MUCHMEHHOTO NEpeBoia | MPoOesbl Y IIMICbMEHHOTO
MHOCTPAHHOI'O S13bIKAa HA | HHOCTPAHHOTO sI3bIKa Ha TEKCTOB IO MPO(UITIO MpUMEHEHNE MepeBo/ia TEKCTOB

PYCCKHUM SI3bIK.

PYCCKHH S3BIK.

MOATOTOBKH C
WHOCTPAHHOTO SI3bIKA Ha
PYCCKUH S3BIK.

HaBBIKOB YCTHOTO
U IIMCBMCHHOTI'O
nepeBo/ia TEKCTOB
0 NMPOQHIIIO

1o poHITIO
MO/ITOTOBKH C
MHOCTPaHHOI'O
A3BIKA HA PYCCKUI
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IIOATOTOBKH C SI3BIK.
MHOCTPaHHOTO
A3bIKA HA PYCCKUI

S3BIK.

IIK 7 - ciocoOHOCTh, HCHONIB3YS OTEYECTBEHHBIE U 3apyOeKHbIe HICTOYHUKN HH(OPMALIUH, COOpaTh HEOOXOANMBIC TaHHBIE POAHATTM3UPOBATH UX U
HOJATrOTOBUTH MH()OPMAIIMOHHBIN 0030p W/WIM aHATUTHYECKUI OTUET.

Joist 3agera

Jrtan (ypoBeHb)
OCBOEHHS
KOMIIeTeHI[HH

[Lnanupyemble pe3yJibTaThI
o0yueHust
(TokazaTenu JOCTHKCHHUS
3aJIaHHOTO YPOBHS OCBOCHUS
KOMITCTCHITHH)

Kpurtepun oneHuBaHusi pe3yJbTaTOB 00yUYeHHs

He 3auTeno

3auTeHo

IlepBbIit 3Tan
(YpoBeHb)

3HaTh!

1. crpareruu 4TeHus TEKCTOB Ha
WHOCTPAHHOM SI3bIKE:
03HAKOMUTEIBHOTO,
MIPOCMOTPOBOTO, TIOUCKOBOTO,
M3YYalolIero;

2. oCHOBBHI pehepupoBaHus,
aHHOTHPOBAHUS U NEPEBOAA
JUTEPATYypPHI 110 MPOPHITIO
MIOJITOTOBKH.

dparmMeHTapHbIC PEACTABICHUS O
CTpaTerusx 4YTeHus TEKCTOB Ha
HHOCTPAaHHOM A3BIKC:
03HaKOMHTEIFHOT0, IPOCMOTPOBOTO,
HIOMCKOBOTO, H3YYarOIIero;

006 ocHoBax pedepupoBaHus,
AHHOTHPOBAHUSA U ICPEBOAA
JUTEPATYpPHI O TPO(UITIO TOATOTOBKH.

CdhopmupoBaHHBIE, HO COJEpKAIITIE
OTJIeTbHBIC IPOOENBI  TPECTABICHUS O
CTPATCruAaAX 4YTCHUA TCKCTOB HA
WHOCTPAHHOM SI3BIKE:
03HAaKOMHUTEILHOTO, TIPOCMOTPOBOTO,
MIOUCKOBOTO, U3yYaroIlero;

006 ocHOBax pedepupoBaHus,
aHHOTHUPOBAHUSA U TIEpPEBOA
JUTEPATYPHI 1O TPOPHITIO TOATOTOBKH.

Bropoii aran
(YpoBeHb)

VYMeTh:

1. HaXOaUTH HEOOXOAUMBIE IS
pOoPUIHHON IeATETHHOCTH
HUCTOYHUKU WH(OPMALIUU U
M3BJICKATHh N3 HUX H€06XO}II/IMBIC
CBEJIEHUSI Ha MHOCTPAHHOM
SI3BIKE;

BBIJICJISATh 3HAYUMYTO /

dparmeHTapHBIE YMEHHST HAXOJIUTh
HE00X0IMMBbIe IS TPOPUITBLHON
NEeSITeTbHOCTH UCTOYHUKHA HHPOPMALIUU
U M3BJIEKATh U3 HUX HEOOXOIMMBbIe
CBEJICHUS] HA MHOCTPAHHOM SI3BIKE;
BBIJICTISITH 3HAUMMYIO / 3ampaliuBaeMyro
MH(pOpPMaILINIO; COCTaBUThH
nH(GOPMaIMOHHBIN 0030p (IOKIaa) HA

B nenom ycnemHoe, HO coaeprkaniee
OTJeNbHBIE POOeNbl YMEHHE HaXOIUTh
HeoOX0uMBIE I TPOPUITBEHOM
JESITEIbHOCTH UCTOYHUKH UH(DOpMALIUU
Y U3BJIEKaTh U3 HUX HEOOXOUMbIE
CBEJICHUs HA NHOCTPAaHHOM SI3BIKE;
BBIJICTISITh 3HAUUMYIO / 3ampalinBacMyo
MH(POPMAIIHIO; COCTABHUTH

24



3anpanmBaeMyro HHHOpMAaIIUIO;
2. cocTaBuTh UHGOPMAIIMOHHBIN

WHOCTPAHHOM SI3bIKE; HHTEPIPETUPOBATH
B YCTHOH (opMe cojiepkaHue

uH(OPMALMOHHBIN 0030p (0KIaT) HA
MHOCTPAHHOM SI3bIKE; HHTEPIIPETHPOBAThH

0030p (moxnan) Ha | IMCbMEHHOI'0 TEKCTa; aHHOTUPOBATh U B YCTHOU (hopMe conepkaHue
MHOCTPaHHOM A3bIKe; | pedhepupoBaTh JUTEPATYypy MO NPOPUI0 | MUCBMEHHOI'O TEKCTa; aHHOTUPOBATh U
UHTEPIPETUPOBATh B  YCTHOW | MOATOTOBKH. pedepupoBarh JUTEPATYPY O TPOPHITIO
bopme coJiepxKaHue HOJTOTOBKH.
IIMCBMEHHOTO TEKCTa;
aHHOTHPOBAaTh U pedepupoBaTh
TUTEpATypy MO  TPOQIIIO
HOJITOTOBKH.
Tperuit 3Tan | Bnagers: @parMeHTapHOE BJIAJICHUE HABBIKAMU B nenom ycnemHsoe, HO coaeprkaniee
(YpoBeHb) 1. HaBBIKaMM ITOMUCKA IOKCKa He0OX0 1Mo HH(OopMaIK Ha OTJeJIbHBIE IPOOEIbI BlIaJICHUE
HE00X0IMMOI HHPOPMALIUY HA | HHOCTPAHHOM SI3bIKE C MCIIOJIB30BAHUEM | HABBIKAMH TMOMCKA HEOOXOIMMOM
MHOCTPAaHHOM SI3bIKE C OCHOBHBIX BHU/IOB YTEHHS: uHGOpMALUU HA HHOCTPAHHOM SI3bIKE C
HCII0JIb30BAHUEM OCHOBHBIX IIPOCMOTPOBOT0, 03HAKOMUTENILHOTO, HCII0JIb30BAaHUEM OCHOBHBIX BHJIOB
BUJIOB YTEHMsI: IPOCMOTPOBOTO, | IIOMCKOBOI'0, aHAIIUTUYECKOTO; YTEHUS: IPOCMOTPOBOTO,
03HaKOMHTEIBHOTO, OTBITOM aHaIM3a MHPOPMAaLK Ha 03HAKOMUTEJILHOTO, IOUCKOBOTO,
IIOMCKOBOT0, aHAJIUTUYECKOTO; MHOCTPAHHOM SI3bIKE U CO3/IaHUS YCTHBIX | aHAJIUTHUYECKOTO;
2. OTBITOM aHaNK3a UHPOPMALIMKM | U TUCbMEHHBIX TEKCTOB PA3HBIX THUIIOB. OTBITOM aHaIM3a MHPOpPMALK Ha
Ha MHOCTPAaHHOM SI3bIKE U MHOCTPAHHOM $I3bIKE U CO3/IaHUs YCTHBIX
CO3/1aHUS YCTHBIX U MTUCBMEHHBIX Y TUCbMEHHBIX TEKCTOB Pa3HbIX THUIIOB.
TEKCTOB Pa3HbIX TUIIOB.
Jnst 3k3amena
Ilnanupyemble Kpurtepun oueHnBanus pe3yJibTaTOB 00yUYeHUS
Jran pe3yJIbTaThl 00y4YeHH s
(ypoBeHb) (mokazarenu ) 3 4 c
OCBOCHMSA |TOCTHKEHUS 33JaHHOIO
«HEYI0BJECTBOPHUTEIBbHO» | «yI0BJECTBOPHUTEIbHO» «X0pouIo» «OTIHYHO»
KOMIIETCHIINHM|  YPOBHSI OCBOCHHSI
KOMITETCHITHH)
[lepsrii oTam | 3HATH: dparmeHTapHbIe Henosiabie Cdopmuporannbie, | ChopmupoBaHHBIE
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(ypoBeHb)

1. cTpareruu yreHus

IIPEICTaBIEHUS O

IIPEICTaBIEHUS O

HO coacpikaluc

CUCTEMATHYCCKHUC

TEKCTOB Ha CTpAaTEerusiX YTeHHUs CTpaTEerusiX YTeHHUs OTJIE/IbHBIE IIPEJICTABICHUS O
MHOCTPAHHOM $SI3bIKE: | TEKCTOB Ha HHOCTPAHHOM | TEKCTOB Ha pooebl CTpaTErusiX YTeHUs
O3HAKOMUTEIIBHOIO, | SI3BIKE: MHOCTPAHHOM SI3BIKE: IIPEJICTaBIICHUS O TEKCTOB Ha
IIPOCMOTPOBOTO, 03HAaKOMMTEJIBHOTO, 03HaKOMMTEIILHOTO, CTpaTerusiX YT€HUsl | UHOCTPaAaHHOM
IIOMCKOBOTO, IIPOCMOTPOBOTO, IIPOCMOTPOBOTO, TEKCTOB Ha A3BIKE:
M3Y4arollero; IIOMCKOBOTO, IIOMCKOBOTO, UHOCTPAHHOM O3HAaKOMHUTEIILHOTO,
2. OCHOBBI M3y4arollero; M3y4arollero; A3BIKE: IIPOCMOTPOBOTO,
pedepupoBanus, 06 ocHoBax 06 ocHoBax 03HaKOMHTEJILHOTO, | TTIOMCKOBOTO,
AHHOTHUPOBAHMUS U pedepupoBanus, pedepupoBanus, IIPOCMOTPOBOTO, U3Y4Yarollero;
nepeBoja AHHOTHUPOBAHHUS U AHHOTUPOBAHMS U ITIOMCKOBOTO, O06 ocHoBax
JUTEPaATypBI 10 | IepeBosa nepeBoja U3Y4Yarollero; pedepupoBanus,
npoduiro JUTEPATYpPhl 110 NPOPUIIIO | IUTEPATYPHI 110 O06 ocHoBax aHHOTHUPOBAHUSA U
IOJATOTOBKH. IIOATOTOBKH. npo¢ U0 NOJArOTOBKU. | pedepupoBaHus, nepeBoja
aHHOTHUPOBAHUSA U JUTEPATYypPHI 110
nepeBoja npouIIto
JUTEPaTyphI 110 MOJIFOTOBKH.
npopuIIo
MIOJIFOTOBKH.
Bropoii stan | YMers: ®parmeHTapHbie yMeHus | B menom ycnemnoe, Ho | B nenom CcdhopmupoBaHHoOe
(ypoBenb) | 1. HaxoaUTh HaXOJUTh HEOOXOINMBbIE HE CUCTEMaTU4eCcKoe YCHEIIHOE, HO YMEHHE HaXOJIUTh
HE00XO0IUMBIE IS U1 TPpOpUIIbHON YMEHHE HaXOJUTh coJieprkaniee HE00XO0/IUMBIE AJIs
npoduIbHOM JeSITeIbHOCTH UCTOUHUKU | HEOOXOAUMBIE JUIs OTJIebHbBIE npodunpHOM
JESATEIIBHOCTH nH(pOpMaIMY U U3BJIEKaTh | MPOMUIBHOM npoOesbl yMeHHe JESTEIBHOCTH
UCTOYHUKU 13 HUX HEOOXOAUMBbIE JeSITeNIbHOCTH HaXOJUTh HCTOYHUKHU
UHpOpPMALIUU U CBEJICHHUS Ha HUCTOYHUKH HEoOXouMBIE A1 | HHPOPMALIUU U
U3BJIEKATh U3 HUX WHOCTPAHHOM SI3BIKE; nHpopmanuu u npodunpHOM U3BJIEKATh U3 HUX
HE00X0IUMMbIe BBIJICIISTH 3HAYUMYIO / U3BJIEKATh U3 HUX JIeSATEIBHOCTH HE00XO0/IMMBbIE
CBEJICHUS HA 3anpalrnBaeMyro HE00X0IMMBbIe MCTOYHUKU CBEICHUSI Ha
UHOCTPAaHHOM $I3bIKe; | MH(POPMALMIO; COCTaBUTh | CBEIEHUS Ha uHpOpMaLIUU U MHOCTPAaHHOM
BBIJIETISATH MH(OPMALIMOHHBIA 0030p | HHOCTPAHHOM SI3BIKE; U3BJIEKATh U3 HUX S3BIKE;
3HaYUMYyIO / (Toknam) Ha MHOCTPAHHOM | BBLAGIATH 3HAYMMYIO / | HEOOXOIUMEBIE BBIJIETIATH

3arpamrnBacMyro

A3BIKE; MHTEPIPETUPOBATH

3arpalrBacMyrO

CBeIEHUS Ha

3HAYUMYTO /
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UH(POPMALIHUIO; B yCTHOU (opme nH(pOpMAIIHIO; MHOCTPAaHHOM 3arpamuBaeMyo
2.COCTaBUTh coJiepKaHNe MMCbMEHHOI0 | COCTaBUTh A3BIKE; UHpOpMaLHNIO;
UH(POPMALMOHHBIN TEKCTa; aHHOTUPOBATH U UH(POPMAIIMOHHBIH BBIJICNIATH COCTaBHTh
0030p (mokman) Ha | pedepupoBath 0030p (moximan) Ha 3HAYUMYIO / nH(pOpPMaITMOHHBII
MHOCTPAaHHOM $I3BIKE; | JIMTEPATYpy NO NPOPIIII0 | HHOCTPAHHOM SI3BIKE; 3arpamuBacMyo 0030p (okI1am) HA
UHTEPIPETUPOBATh B | IOJATOTOBKH. MHTEPIPETHUPOBATh B UH(pOPMALIUIO; MHOCTPAaHHOM
YCTHOM dopme ycTHOM hopme COCTaBHTb A3BIKE;
coJiepKaHue coJiepKaHue MHGOPMALIMOHHBIA | HHTEPIPETUPOBAThH
MMCbMEHHOTO TEKCTa; MUCbMEHHOTO TEKCTA; 0030p (mokian) Ha | B ycTHOU hopme
aAHHOTHPOBATh u aHHOTHPOBATb U MHOCTPaHHOM cojiep>kaHue
pedepupoBaTh pedepupoBath SI3BIKE; MMUCbMEHHOTO
JUTEpaTypy o JUTEpaTypy 1o MHTEPIPETHUPOBATh | TEKCTA;
npoduiro pOUITIO TOJITOTOBKH. | B YCTHOU (opme aHHOTHPOBAThH U
HOJTrOTOBKH. coJiepKaHue pedepupoBatb
MUCHMEHHOTO JTUTEPaTypy 1o
TEKCTa; npouIIto
AaHHOTHPOBATbH U MOJITOTOBKH.
pedepupoBatb
JUTEpaTypy 10
npouIIo
MIOJITOTOBKH.
Tperuii otan | Bnagers: ®parmeHTapHoe BianeHue | B nemom ycnemnoe, Ho | B nenom Ycnemnoe u
(ypoBeHb) | . HaBBIKaMH ITOWICKA | HABBIKAMH ITOMCKA HE CHCTEeMaTH4eCKOe yCIIEITHOE, HO CHCTEMaTHYECKOe
HEo0X0 Mot HE00X0 1Mo [IPUMEHEHHE HaBBIKOB | cojepiKallee pUMEHEHHE
UHPOpPMAILIIU HA nHpOpMaIHY Ha MOKMCKA HEOOXOMUMOU | OTIENbHBIC HaBBIKOB ITOMCKA
MHOCTPAHHOM SI3bIKE | HHOCTPAHHOM SI3BIKE C uHpOpMaIUY Ha pooes HE00X0 1Mo
C HCITOJIb30BaHHEM WCTIOJIh30BaHUEM WHOCTPAaHHOM SI3BIKE C | IPUMEHEHHE uHpOpMAIUY Ha
OCHOBHBIX BHJIOB OCHOBHBIX BHJIOB UCTOJIb30BaHUEM HaBBIKOB TIOMCKA MHOCTPAaHHOM
YTCHUS: YTEHUS: IPOCMOTPOBOTO, | OCHOBHBIX BHIOB HEOO0X0IMMOM SI3BIKE C
IPOCMOTPOBOTO, 03HAKOMUTEIBHOTO, YTEHUS: uHpOpMaLUU Ha UCTOJIb30BaHUEM
03HAKOMHUTEIILHOTO, | TIOUCKOBOTO, MIPOCMOTPOBOTO, WHOCTPaHHOM OCHOBHBIX BHJIOB
MIOUCKOBOTO, aHAJIMTUYECKOT'O; 03HAKOMUTEIBHOTO, A3BIKE C YTEHUS:
AHAITUTHYECKOTO; OTIBITOM aHAJIH3a MTOMCKOBOTO, WCTIOJIb30BaHUEM IPOCMOTPOBOTO,
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2. ONBITOM aHaau3a
uHpopmanuu Ha
WHOCTPAHHOM  SI3BIKE
U CO3J/IaHUs YCTHBIX U
MUCHbMEHHBIX TEKCTOB
pa3HBIX TUIIOB.

uHpOpMaIuy Ha
MHOCTPAHHOM SI3BIKE U
CO3JIaHMsl YCTHBIX U
MUCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

AQHAJTUTHYECKOTO;
OIIbITa aHAJIN3a
uHpOpMaIUy Ha
MHOCTPAHHOM SI3BIKE U
CO3JIaHMsl YCTHBIX U
MUCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

OCHOBHBIX BHUJIOB
YTCHUS:
IPOCMOTPOBOTO,
03HAKOMUTEIILHOTO,
MIOUCKOBOTO,
AHAJTMTUYECKOTO;
OTIBITA aHAJIN3A
uHpopMmaIuu Ha
WHOCTPAaHHOM
SI3BIKE M CO3/IaHUS
YCTHBIX U
MUCHMEHHBIX
TEKCTOB Pa3HBIX
THUIIOB

O3HAKOMUTEIBHOTO,
MIOUCKOBOTO,
AHAJIMTUYECKOTO;
OIIBITa aHAJIM3a
uHpopMauy Ha
MHOCTPaHHOM
SI3BIKE M CO3TaHUS
YCTHBIX U
MUCHMEHHBIX
TEKCTOB Pa3HbIX
THUTIOB
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[Tokazarenu chopMUPOBAHHOCTH KOMIETCHITHHN:

Kputepusimu orieHuBaHMs SBISIOTCA Oalljibl, KOTOPHIE BBICTABIISIIOTCS MPENOJaBaTeIeM 3a
BUJIBI JIEATEIILHOCTH (OLICHOYHBIE CpEACTBA) MO HWTOTaM H3y4YeHUs Moayier (pasnenoB
JUCIIATIITAHBI ).

[Tkasbl oLileHUBaHUS:

oT 45 110 59 6aJIOB — «yAOBJIETBOPUTEIHHOY;
oT 60 10 79 6aI0B — «XOPOLION;
oT 80 0aJIOB — KOTIIMYHOY.

4.2. TunoBbie KOHTPOJIbHbIE 32IaHUA UM HHbIE MaTepHuaJibl, He0OX0AMMbIe 1JIs1 OLEHKHU

3HaHHﬁ, yMeHHﬁ, HaBBIKOB U ONIBITA A€ATC/IbHOCTHU, XaPAKTECPUIYOINHUX ITAIlbI

(popMupoBaHus KOMIIETEHIIUI B IIpolecce 0CBOEHUS 00pa30BaTeIbHOI POrPaMMbI.

MeToauuecKue MaTepuaJibl, ONMPEACTAIOIINE NIPOUCAYPLI OLICHUBAHUA 3HaHHﬁ,

YMeHHii, HABBIKOB H ONBITA /1eSITeIbHOCTH, XapAKTEPU3YIOLIHUX ITANbI
(¢opMupoBaHUA KOMNETEHUH

Oramnsl PesynbTathl 00ydyeHHS Komnerenmnus OrieHo4yHOE
OCBOCHHS CpEeACTBO
1-i sTan 3HaTh: OK-4 KOHTPOJIbHEIE
3HaHus 1. OCHOBHYIO TEPMHUHOJIOTHIO O BOIIPOCHI Ha 3a4eT,
IpOQIITIO MOATOTOBKH Ha HHOCTPAHHOM NPaKTHIECKOe
A3BIKE; 3aJaHue
2. OCHOBBI IEPEBOIA; JIEKCUUYECKUE U
rpaMMaTHYECKUE CIIOCOOBI
nepedpasupoBaHus U aJanTaliy TeKCTa
IIpY TIEPEBOAE C MHOCTPAHHOT'O SI3bIKA HA
PYCCKHUH.
3HaTh: K7 KOHTPOJIbHBIE
1. crparerun YyTeHuUs TEKCTOB Ha BOINPOCHI Ha 3a4erT,
MHOCTPAHHOM SI3bIKE: 03HAKOMUTEIBHOTO, NPaKTHIECKOe
MPOCMOTPOBOTO, TIOUCKOBOTO, 3ajaHue
U3Y4aIOIIEro;
2. OCHOBBI peeprpoBaHus,
AQHHOTHPOBAHUs U TIEPEBOAA
JUTEPATYPHI 1O MPOGUIIIO TOATOTOBKH.
2-i1 3Tan YMeTs: OK-4 KOHTPOJIbHAS
Ymenus 1. IpaBMIIBHO UCIIONIB30BATh OCHOBHYIO pabora,
TEPMHUHOJIOTHIO TI0 POGHITIO TIOJTOTOBKH. NPaKTUIECKOe
2. TIOHUMATh W TEPEBOJUTh HAa PYCCKHI 3aJjaHue, TeCT
A3BIK  COZEPKAHHWE TEKCTOB MO MPOQHIII0
NOJATrOTOBKY HA HHOCTPAHHOM SI3BIKE;
YmeTb: K 7 pedepupoBanue,
1. HaXOIUTh HEOOXOUMBIE IS AHHOTHPOBAHHE
npoQUIBLHON eI TeTbHOCTH HCTOYHUKA NPaKTHIECKOe
WHQOPMAITUH U U3BIIEKATh U3 HUX 3aJjaHue, TeCT
HEOOXOIUMBIE CBEICHHUS HA HHOCTPaHHOM
A3BIKE;
BBIICIISTh 3HAYNMYIO / 3ampalinBacMyo
MH()OPMALHIO;
2. cocTaBuUTh HWH(POPMALMOHHBIH 0030p
(moxmam) Ha  MHOCTPAHHOM  SI3BIKE;
WHTEPIPETUPOBaTh B yCTHOH  dopme
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coJiepIKaHue MUCBMEHHOTO TEKCTa,;
aHHOTHPOBAThH u pedepupoBath
JUTEPaATypy MO MPOGUITIO MMOATOTOBKH.
3-ii 3Tan Bnanets: OK-4 YCTHBIC
Brnagenns 1. HaBBIKAMH YCTHOTO Y TMCHBMEHHOTO BBICTYIUICHUS,
(HaBBIKH / IepeBo/Ia TEKCTOB 10 TPOGUITIO MPaKTHYECKOE
OTIBIT MOJTOTOBKY C MHOCTPAHHOTO SI3bIKA Ha 3aJaHue
JICSATEIILHOCTU | PYCCKUH SI3BIK.
)
Bnanets: K 7 YCTHBIE
1. HaBBIKAMH MMOMCKA HEOOXOIUMOMN BBICTYILICHUS,
nH()OpPMAITIN Ha HHOCTPAHHOM SI3BIKE C COOOTIICHMS
WCTIOJb30BaHIEM OCHOBHBIX BHJIOB MIPaKTHIECKOe
YTCHUS: TPOCMOTPOBOTO, 3aJaHue

03HAKOMHTEIHHOTO, ITOUCKOBOTO,
AHATUTHIECKOTO;

2. OIIBITOM aHawu3a MHGOPMAIUK Ha
HMHOCTPAHHOM A3BbIKEC U CO3JaHUA YCTHBIX U
MUCHMEHHBIX TEKCTOB Pa3HbIX THIIOB;

3K3aMeHaHI/IOHHbIe OMJIeThI

CprKTypa 3K3aMCHAIIlMOHHOI'O ounera:

DK3aMEHAIMOHHBIA OUJIET COJAEPIKHUT 2 BOIIPOca

RBOOoNoOa~®ONE

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

. Vertical integration and diversification.

. The firm and economic theory

. Transaction costs and profit maximasation.
. The firm as a system.

. Economic policy and the firm.

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. International internships: the advantages.

. International internships: 4 essential skills.
. Informal letters features.

. Golden rules of customer satisfaction.

. Customer service components.

. How to talk to customers by phone.

. Formal letters and emails features.

. Mergers, acquisitions and takeovers.
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28. Sales department functions.

29. Marketing department functions.

30. Advertising techniques.

31. Most common negotiating techniques.
32. Famous modern entrepreneurs.

33. Funding for a start-up.

34. Ethical code of practice.

35. Company social responsibility issues.
36. Corporate culture elements.

OO6paser PK3aMEHAIIMOHHOTO OMIIeTa!

bamkupckuii rocygapCTBEHHbIN Hanpasnenune noaroToBku

YHUBEPCUTET 38.03.01 «DxoHOMMKAY»

WHCTUTYT S5KOHOMUKH, (PUHAHCOB U HampasienHoCTh (Ipo(UiIh) MPOTrpaMMBI:
Ou3Heca «OKOHOMHUKA PUPMBD)

Kadenpa nHOCTpaHHBIX S3BIKOB AJIs Jucuunnuna « THOCTpaHHBIN A3BIK IS
po(hecCHOHATLHOW KOMMYHHUKAITUU podecCHOHATLHOM JIeATEITEHOCTI

DK3aMeHaAlMOHHBI ouer Ne 1

1. MoHonorn4eckoe BBICKA3bIBAHUE HA WHOCTPAHHOM SI3bIKE MO TMpeasiokeHHoi Teme (7-10
npeioxkeHuil). Bpems Ha moAroToBky 5-7 MUHYT.

2. UreHne W TiepeBOj TEKCTa HAa HMHOCTPAHHOM si3bIke. llepemaiiTe cojepkaHHEe TEKCTa Ha
UHOCTpaHHOM si3bike (5-7 mpemnoxenuii). O0vem Tekcra - 1500 meu. 3HakoB. Bpems Ha
MOATOTOBKY - 20 MUHYT.

S

7S

AR

3aB. kadenpoii C.B. I'ybux
[TepeBon onienku u3 100-6amibHON B 4eThIpeXOaUIbHYIO TPOU3BOIUTCS CIEAYIOUUM 00pa3oM:

- omiaHO — OT 80 10 110 6amtoB (Bkitouast 10 moorputenbHbIX 0amioB);

- xopoto — ot 60 10 79 6amnos;

- YZIOBJIETBOPUTEILHO — OT 45 10 59 6aios;

- HEeY/IOBJIETBOPUTEIHLHO — MeHee 45 6alioB.

Kpurtepun ouenku (B 6aj1ax):

- 25-30 0aJIJ10B BBICTABIIETCS CTYJIEHTY, €CIIM CTYJIEHT JJaJl OJIHbIE, pa3BEepPHYThIE OTBETHI HA
BCE TEOPETHYECKHWE BOMPOCH OwWiera, MPOJEMOHCTPHUPOBA 3HaHUE (QYHKIMOHAIBHBIX
BO3MOXKHOCTEH, TEPMUHOJIOTHH, OCHOBHBIX 3JIEMEHTOB, YMEHHE MPUMEHSATh TEOPETUUECKUE 3HAHUS
IpU  BBIIOJHEHWH TIpakTHYecKuX 3amanmid. CrymeHT 0e3 3aTpyJAHEHWH OTBETHI Ha BCe
JIOTIOJTHUTENIbHBIE  BOMpOChl. [IpakThueckass yacTb pabOThl BBINOJIHEHA IOJHOCTBIO  0e3
HETOYHOCTEH U OIIHOOK;

- 17-24 6a1710B BBICTABIISETCS CTYICHTY, €CIIA CTYJCHT Packpblll B OCHOBHOM T€OPETHYECKHE
BOIPOCHI, OJIHAKO JIOMYIIEHbl HETOYHOCTH B ONpEIENeHHH OCHOBHBIX NoHsATHH. [Ipu oTBere Ha
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JIOTIOJTHUTEIILHBIE BOIPOCHI JOIYIIEHBI HEOOBbIINE HETOYHOCTH. [Ipy BHIMOTHEHNU MPAKTHYECKON
9acTy pabOTHI JOMYIIEHBI HECYIECTBEHHBIC OMINOKH;

- 10-16 GamioB BBICTABISAETCS CTYACHTY, €CIU IMPU OTBETE HA TCOPETUUYECKUE BOMPOCHI
CTYACHTOM JIOIYIIEHO HECKOJBKO CYIIECTBEHHBIX OIIMOOK B TOJIKOBAHWU OCHOBHBIX MOHSITHH.
Jloruka ¥ TIOJHOTa OTBETa CTPAJAIOT 3aMETHBIMH HM3bSIHAMU. 3aMETHBI MPOOETbl B 3HAHHU
OCHOBHBIX METO/IOB. TeopeTnyecKkre BONPOCH B IEIOM H3JI0XKEHbI JOCTATOYHO, HO C MPOIMYCKAMHU
Mmarepuaia. VIMeTcss NPHUHIUIHAIBHBIE OIMMHMOKH B JIOTUKE IOCTPOCHHS OTBETa Ha BOIPOC.
CryneHT He pemni 3a/1a4y Wi MPH PeIICHUH JONYIICHbI IPpyOble OIUOKH;

- 1-10 6anjoB BBICTABISICTCS CTYIEHTY, €CJIIM OTBET HAa TEOPETUYECKHUE BOIPOCHI
CBHUJICTEJILCTBYET O HETMOHMMAHUU M KpailHe HEMOJIHOM 3HAHMHM OCHOBHBIX MOHATHI M METOJOB.
OOHapyXHBaeTCsl OTCYTCTBHE HAaBBIKOB NPUMCHEHHUS TEOPETHUYECKUX 3HAHWW TIPU BBIOJHCHUU
NpakTUYecKuX 3a1aHuil. CTyIeHT HEe CMOT OTBETUTH HU Ha OJIMH JOTIOJHUTEIbHBIN BOIIPOC.

BOHPOCLI Ha 3a4eT

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

0. Vertical integration and diversification.
11. The firm and economic theory

12. Transaction costs and profit maximasation.
13. The firm as a system.

14. Economic policy and the firm.

15. Why does every business need a USP?
16. Types of business organization.

17. Organizational chart.

18. Profit, loss and breakeven.

19. CV and a cover letter.

20. International internships: the advantages.
21. International internships: 4 essential skills.
22. Informal letters features.

23. Golden rules of customer satisfaction.
24. Customer service components.

25. How to talk to customers by phone.

ROOoNoO~wNE

Kpurtepun onenuBanus:

Kpurepuu oueHnBanus Onenka

3aaHue BBIIOJHEHO: 1IENb BEIMOIHEHNUS 33JJaHNs YCIIEUTHO JOCTUTHYTA; 3a4TEHO
OCHOBHBIE TIOHATHS OIIPEJIENEHbI; paboTa BBHITIOJTHEHA B TIOJTHOM 00BEME.

3a,E[aHI/Ie HC BBIIIOJIHCHO, CJIb BBIITOJHCHUA 3aJaHUS HE JOCTUTHYTA. HC 3a4TCHO
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Kpurepun oueHuBaHusi yCTHOM pe4u (YCTHOIO 0TBETA)

Kpurepuu 0aJ1J1b1

CBoOonHOE BjaJeHUWE H3YYEHHBIM MAaTE€pUaioOM B MPEAJIOKEHHOMN 5
cutyaruu. CopepkaHue BbICKa3bIBaHUSA COOTBETCTBYET CHUTYallMU
oOmieHusi. PeueBas aKTHBHOCTh CTyJEHTa OYEHb BBICOKAs, OTBET
OTJINYACTCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJIHOTOM,
MOCIIEI0BATEIHbHOCTHIO u OETJI0CThIO. Bricka3biBanue
MOJIMTEMATHYECKOTO XapakTepa, XOpOIIO apryMEHTHPOBAHO, BBIpaXKaeT
CBOIO TOYKy 3peHHs. Temn peun BbICOKMH. OTCyTCTBHE OLIMOOK
SI3BIKOBOT'O XapaKTepa.

JlocTarouHoe BIaJCHUE HM3YYCHHBIM MAaTEpHajIoM B TPEIIOKECHHON 4
CUTyallu. Co,uepxcaHI/Ie BBICKA3bIBaHHUA B ICJIOM COOTBCTCTBYCT
CUTYyaIlH OOIICHUS, OTIMYACTCS JIOCTATOYHON CBSI3HOCTBIO, MTOJHOTOW U
OEryoCThI0, XOpOIIO AapryMEHTHUPOBAHO, BBIPAKAETCA COOCTBEHHOE
MHeHue. Peub pasHooOpa3Ha, gomyckaeTcs 3-4 S3BIKOBBIC OIIMOKH,
HCTIPABJISIEMbIE HA OCHOBE CAMOKOPPEKIIHH.

[TonHoe BocHpou3BeACHHE 3aydyeHHOW TeMbl. Peub ympoiieHHas. 3
[lonumanue s3pika orpanuueHo. OTBET COAECPKUT 3HAUUTEIHLHOE
KOJIMYECTBO  JIEKCHYECKUX/TPAMMATUUYECKUX/(POHETUYECKUX  OIIMUOOK,
3HAYMTEJIbHO BIUSIONIMX HA aICKBATHOCTh 0hOPMIICHHUSI PEUH.

KoMmMyHukaTHBHAs  3agada  pemIaeTcs Ha  ypOBHE  HEIOJIHOTO 2
BOCIIPOM3BEICHHS 10 MAMSITH 3ay4eHHOU TeMbl. OTCYTCTBYET TOHUMAaHUE
UM peaknus Ha TOHMMaHue. HeanexkBaTHoe OQGOPMIICHHE YCTHBIX
BBICKa3bIBaHUI. OTBET COJEPKUT OOJIBIIOE KOJINIESCTBO OMIHOOK.

OTCYTCTBI/Ie OTBCTa NN OTKa3 OT HECI'O. 1

3agaHusA 1J151 KOHTPOJIbHON PadoThI

TunuyHble 3aJaHUA 1J151 KOHTPOJIbHBIX PadoT:

- 3aKOHYUTB CJICAYIOLINE MTPEIIOKECHUS;
- SIBJIAIOTCA JIX YTBCPKACHUA TPAaBUJIIbHBIMU NI HCIIPABUIIbHBIMU

- K 4eMy OTHOCSTCS CJIEIYIOIINE CIO0BA;

- pacIpenenTh ITIaBHbIE UIEH TEKCTa B IIOPAJKE UX CICIOBAHKS B HEM;
- COOTHECTH CIIOBOCOYETAHUS U3 TEKCTA C UX ONPENEICHUEM;

- 3aIIOJIHUTH MTPOOEIIBI B TEKCTE CIIOBAMHU U3 MPEJIOKEHHOTO CIUCKA;

- AaTb OMPECACIICHUEC HCKOTOPBIM TCPMUHAM, U3YUCHHBIM B TEMAX,

- paccTaBUTh ab3allbl TEKCTA B UX JIOTHYECKOM MMOCIe10BaTEIbHOCTH;

- 3aKOHYHUTDH MMPCATOKCHUA CBOUMU CJIIOBAMMU,

- COOTHECTH TEKCT IIPEMIIOKEHUM U3 PA3HBIX KOJIOHOK;

- HOJ106paTB TEPMHUHBI HCKOTOPBIM 9 KOHOMUYCCKUM SIBJICHUAM,

- IEPEBOJ IIPEUIOKEHUM € PYCCKOI0 Ha aHTTIUHCKUM;

IIpumep BapraHTa KOHTPOJILHOM padoOTHI:

1. Read a sentence about the present and then write a sentence about the past.

Example: Granny usually gets up at 6,30. Yesterday she got up at 6,30.




1. Granny usually wakes up early. Yesterday morning
2. Granny usually walks in the garden. Yesterday
3. Granny usually has a sandwich for lunch. Yesterday
4. Granny usually goes out in the evening. Yesterday evening
5. Granny usually sleeps very well. Yesterday

2. Put one of these verbs in each sentence:

hurt, teach, spend, sell, throw, fall, catch, buy, cost.
Example: | was thirsty, so | bought apple juice in the shop.

1. My father me how to drive when | was 17.

2. James down the stairs and his leg.

3. We needed some money so we our summer house.

4. They a lot of money yesterday. They a dishwasher which

10000 roubles.

5. The boy the ball to the dog and the dog it.

3. Put in when or if.

Example.’ If it rains in the morning, we won’t go swimming.

1. I 'm going to England next week. I’'m there, I hope to visit a few museums.
2. Frank might return this evening. he does, can you cook him some meal?
3. I think pass his exam. I’ll be very surprised he doesn’t pass it.

4. 1 hope to be on time. But I don’t make it, go without me.

5. I’m going shopping. you want anything, I can get it for you.

6. I don’t feel well tonight. I think I’'II go straight to bed I get home.

7.1 want you to come to the party but you don’t want to come, you needn’t.

4. Write questions. A friend has just come back from Italy and you are asking him about it.

Examples: What place/go to? What place dig you go to?
The weather/fine? Was the weather fine?

1. .how long/stay there at a hotel?
2. go alone?
3. how/travel?

4. the food/good?
5. what/do in the evenings?
6. make any friends there?

KpnTepml OLCHKH BBINIOJJHCHUS ITUCbMEHHBIX KOHTPOJbHBIX paﬁoT

Kputepuun onennBanus KomnnuectBo
OaJuI0B
PaGota BeIIONIHEHA B TTOJIHOM 00BeMe 0e3 OIIMOOK M HEAOYETOB WIIM UMEET HE 9-10

Oomee omHoro Hemovera. Ha Bce BOMPOCH JaHBI COAEPIKATEIBHBIE OTBETHI.
Hcnonb30BaH MIMPOKUI WAma3oH COOTBETCTBYIOIIEH TpaMMaTUKU U
AKTUBHOI'O CJIOBaps, JAOMYCKAIOTCA HCEKOTOPBIEC HE3HAYHUTCIbHBIC OIIINOKM.
OTBeT XOpOWIO CTPYKTYPUPOBAaH C COOTBETCTBYIOIIMMHU CBS3YIOIIUMHU
dbpazamu u ab3aramu.

34



PaboTa BhIMOTHEHA MOTHOCTHIO, HO B HEW MMeeTcs He Ooisiee 2-3 HErpyobIx
OH_II/I6OK Ui HEOOYCTOB. Ha Bce BOIIPOCHI OaHbl NpPAaBUJIBHBIC OTBCTBHI, HO
uMeroTcs Heboubime HemoueThl. OTBEThl 0()OPMIICHBI HE BIIOJIHE aKKypaTHO,
HO 3TO HE€ MCEIacT IMOHUMAHHUIO. Hcnions3oBan OHpeI[eJICHHbII;'I Juaria3oH
COOTBETCTBYIOIIICH TPAaMMATUKA M aKTHBHOTO CJIOBaps, HCIOJIb3YEMBIX C
HCCKOJIbKMMU CCPbE3HBIMU OH_II/I6KaMI/I. B ocuoBHOM OTBCThI XOpPOIIO
CTPYKTYPHUPOBAHBI C COOTBETCTBYIOIIMMH CBSI3YIOIIUMH (ppazamMu.

7-8

[TpaBWIIbHO BBITIOJIHEHO HE MEHEe MOJIOBUHBI paboThl. Ha Bce BOIPOCH JaHbI
YIOBJIETBOPUTEIIBHBIE OTBETHI, HO HMMEIOTCA ONPEACIICHHBIE HEIO0YETHI.
Hcnosib30BaH OrpaHUYECHHBIN AUAINa30H TPAMMATUKUA U aAKTHUBHOTO CJIOBApS,
HCIOJIb3YEMOTr0 ¢ HEKOTOPHIMH OIIUOKAMHU, HO 3TO HE MEIIAeT TOHUMAHHUIO.
OTtBeTbI HEJIOCTaTOYHO AapryMEHTUPOBAaHbl UM  CTPYKTYPUPOBAHBI C
HCIIOJIb30BAHUEM OTPAHUUYEHHOI'O KOJIMYECTBA CBA3YIOIIUX JJIEMEHTOB.

5-6

Ha Bce BOIIPOCHI JaHbl OTBETHI, HO HMMCHOTCA CYHICCTBCHHBIC OIINOKHA B
HCIIOJIb3OBAHHUU TI'PaMMATUKKU KW AKTHBHOI'O CJIOBapsA, HO 3TO HE MCIIACT
noHuMaHuio. OTBETHI CTPYKTYPHPOBAHBI HEJOCTATOYHO Y€TKO. HCHOJ’ILSyeTCH
OFpaHI/ILIeHHHﬁ Arara3oH rpaMMAaTHUKU U CJIOBApA € 4aCTbIMU omnOKaMmu.

3-4

[IpaBuibHO BhIMoaHEHO He Oonee 20 % Bcex 3amanuii. [lpaBUIbHBIE OTBETHI
JaHbl HE Ha BCE BOIPOCHI, IPUYEM HUMEIOTCA TIpyOble OIMOKU B
rpaMMaTH4eCKOM M JIEKCHYeCKOM odopmiieHuu BbICKa3bIBaHUU. OTBETHI
IJI0XO CTPYKTYPHUPOBAHBI.

2-3

[IpaBwibHO BBIMONHEHO HEe Oosee 10 % Bcex 3amanuii. J[aHBI OTBETHI Ha
OTJENIbHBIC BONPOCHI. JIOMYIIEHbI 3HAYUTENbHBIC OMIMOKA B IpaMMAaTHUKE W
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBAH.

OTBeTHI HEBCPHLIC UJIN OTCYTCTBYIOT.

TecToBBIC 3a7aHNA

IIpumep 3axanui 1J18 TECTOBOI0 KOHTPOJISA YPOBHS YCBOCHH Y4eOHOr0 MaTepuaJsia

Present Simple v-s Present Continuous

1. They ... for us near the university.
a. wait
b. is waiting
C. waits
d. are waiting

2. Where is Kate? I...
a. am not know
b. don’t know
c. isn’t knowing
d. doesn’t know

3. What ... in the kitchen now? It’s too late.
a. do they do
b. they do
c. are they doing
d. is they do
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4. Ann speaks English quite well but she ... French at all.
a. isn’t speaking
b. doesn’t speak
C. not speaks
d. doesn’t speaking

5. These flowers ... in our country. They need more sunny days.

a. don’t grow

b. isn’t grow

c. aren’t growing
d. doesn’t growing

6. According to scientists, animals ... longer if they ... too much.

a. is living / aren’t eating
b. lives / eats

c. live / don’t eat

d. are living / aren’t eating

7. The cat ... the dog.
a. chase
b. am chasing
c. chases
d. is chasing

8. The atmosphere of Venus ... mainly of carbon dioxide.
a. Is consisting
b. are consist
C. consists
d. consisting

9. How much water ... the human brain ...?
a. does/ contain
b. is/containing
c. do/contains
d. are/contain

10. The unusual fact about the planet Venus is that a day there
a. islasting
b. lasting
c. lasts
d. are lasting

11. What ... at?
a. doyou laugh
b. you laughing
c. laughyou
d. areyou laughing

12. 1 ... when people smoke in public places.

a. hate

b. am hating
c. hates

d. ishating

... longer than a year.
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13. I..

a.
b.
C.
d.

. it would be a good idea to leave early.

am thinking
think
thinks

is think

14. You look so absent-minded. What ... about?

a.
. do you think
C.
d.

b

are you thinking

you think
thinking you

15. Take your umbrella. It ... cats and dogs.

a.
b.
C.
d.

1. Yrenue u nepeBoj TEKCTa HA HHOCTPAHHOM sI3bIKe IO TeMe Moyt (00bem 2000 3HaKOB).

rain

rains
raining

IS raining

Kpurepun oneHku:

[TporeHT mpaBUIBHBIX
OTBETOB

KoauuectBo 6a110B

95 -100 %

0

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 —54%

menee 45%

o010 |N|00|© |

[IpoueHT nmpaBUIBHBIX OTBETOB

KonnuectBo 0amios

80-100 % OTJINYHO
60-79% XOpOIIO
50-59% YIOBJIETBOPUTEIHEHO
menee 50% HEYIOBJIETBOPUTEIBHO

IIpuMepsI NPAKTHYECKHUX 3aJaHUH

THE ECONOMICS OF DISCRIMINATION
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Discrimination in the labour market occurs when employers make decisions on wages and
employment based on prejudices, such as race, gender, religion. It can lead to variations in wages
for the same job and different employment rates.

Kenneth Arrow defined discrimination as:

“the valuation in the market-place of personal characteristics of the worker that are unrelated
to worker productivity.”

For example, employers refusing to employ people from ethnic minorities or paying women
lower wages for comparable work.

In 1968, 850 women machinists at the Ford factory in Dagenham went on strike over equal
pay. They received 87% of men’s’ wages. But, they argued their job was as skilled as the men.
After a strike, Ford increased wages of the women to 92% of men’s. It also contributed to the Equal
Pay Act of 1970, which prohibited preferential wages on the grounds of gender.

Problems of discrimination:

1. Discrimination leads to deadweight welfare loss. Certain groups of workers may be out of
work or have a wage less than their marginal revenue product.

2. If firms have monopoly/monopsony power, discrimination enables firms to cut costs and
receive more profits (at the expense of workers).

3. However, in competitive markets, firms will tend to experience higher costs as a result of
discrimination — leading to higher prices for consumers.

4. Discrimination causes a sense of alienation, frustration and injustice. It can lead to social
disorder with those discriminated on going on strike for better conditions.

If we have a competitive labour and product market, there are profit incentives working
against discrimination.

If a company wanted to employ only white workers, it would push up the wages for white
workers and increase its cost of production.

However, the company would then be vulnerable to another firm entering the market and
employing ethnic minorities. If ethnic minorities have been discriminated against, their average
wages would be lower. The new company could then pay lower wages than the discriminatory firm
and undercut its rival.

The firm who discriminates against ethnic minorities is, therefore, penalising itself. Market
forces would put pressure on the discriminatory employers to cut wages and employ all workers.

In theory, this should put downward pressure on wages for ‘preferred’ groups of white
workers and lead to equalising pressures.

Gary Becker The Economics of Discrimination (1955) was an influential work in proposing
this ‘neo-classical’ model of discrimination based on supply and demand.

The market can fail to end discrimination if:

o Government legislation enforces discrimination (apartheid laws US, South Africa)

« Discrimination occurs amongst consumers too.

o If firms have monopoly power — despite higher costs of discrimination, barriers to entry
prevent new non-discriminatory firms from entering the market.

o Discrimination — pre-labour market. One major cause of wage differentials is not
discrimination by employers but different life chances and education of people entering the
labour market. If black-Americans have fewer qualifications than average, economic theory
would predict that even with non-discriminatory employers, average wages would be lower
for certain groups.

Dual discrimination — employers and consumers

Suppose there is a market for private maths tuition. Companies may discriminate against
female maths tutors and be less willing to employ women and/or pay lower wages. As a
consequence, the pay for female tutors would be lower than male tutors and relatively higher for
male tutors.

For a firm who didn’t discriminate, there would be an opportunity to gain lower costs by
employing female maths tutors. There is a profit incentive to avoid discrimination. However,
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suppose the prejudice against female maths tutors was also prevalent amongst customers. In this
case, a firm employing female maths tutors may have difficulty selling their services — so the cost
benefits of lower wages are lost.

KpnTepnn OLCHKH BBINMOJJHCHHUA YTCHUSA U IIEPEBOIa TEKCTA:

Kpurepuu baJyibl

Ilpu umenuu pedyb BOCIHPUHUMAETCS JIETKO: HEOOOCHOBAHHbIE Iay3bl | 5
OTCYTCTBYIOT; ()pa3oBoe yJapeHWe M HUHTOHAIIMOHHBIE KOHTYDHI,
IPOM3HOLIEHHE CJIOB IIPAKTUYECKU 03 HapyIIeHUH HOPMBI; JIOITyCKAeTCs He
Oonee 2-X (POHETHUYECKUX OIMIHOOK.

Ilepe6oo monHplid. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMUYECKUX
uckaxeHuil. TBopueckuii moaxox u abCOMIOTHAsE TOYHOCTH Iepeaayu
COJICpKAHUS U XapaKTEePHbIX 0COOEHHOCTEH CTHJISI IEPEBOAMMOrO TEKCTA.

Ilpu umenuu peyb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OAHAaKoO | 4
NPUCYTCTBYIOT  HEOOOCHOBAaHHBIE TMay3bl; (pa3oBoe  yJapeHue H
WHTOHAIIMOHHBIE KOHTYPHl ~TMpPAKTUYECKU O€3 HapyIIeHUd HOPMBI;
noryckaercst oT 3 10 5 ¢poHeTHYeCKuX OMMOOK, B TOM uucie 1-2 omubku,
MCKaKAIOIINE CMBIC].

Ilepesoo monubiii. CoOmoaeTcsi TOYHOCTh TNEpeadyd  COACepKaHHS.
OTCyTCTBYIOT  CMBICIIOBbIE  HCKaXeHHs.  J[omyckaioTcsi  HEKOTOpbIe
TEPMUHOJIOTUYECKUE  HETOYHOCTH W  HE3HAYUTENIbHbIE  HapyLIEHUs
XapaKTePHBIX 0COOCHHOCTEH MEPEBOIUMOTO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO | 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIC TIay3bl; €CThb OMHMOKH B (Ppa3oBBIX
yIAapeHUusAX M HMHTOHALMOHHBIX KOHTYpax; Jomyckaercs or 5 go 7
(doHeTHUYECKUX OMIMOOK, B TOM YHCIE 3 OIIMOKH, NCKa)KaIOLIUE CMBICI
Ilepe6oo He coBceM NOMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAKEHUS.
JlonyckaroTcs HE3HAUUTENIbHbIE TEPMHUHOJOTMYECKHE MCKakeHus. Mmeror
MECTO HETOYHOCTHU B IIEpeave CONEPIKaHUs TEKCTA.

Ilpu uymenuu pedbp HE BOCIPHHUMAETCS H3-32 HEOOOCHOBAHHBIX TMay3; | 2
HENpPaBWIBHBIX ()Pa30BBIX YAApPEHUH U MCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, TOMyIIEeHO 8 U 6oJiee (POHETUIECKUX OITHUOOK.

Ilepesoo  wenonubiid.  JlomyckaroTcss  TpyOble  TEPMHHOJIOTHYECKHE
HNCKaAXXCHUS. HapymaeTcsl MMPpaBHUIIbHOCTDH nepeaayun COACPpIKaHUA
MEPEeBOJMMOrO TEKCTA.

Ortka3 ot urenus. OTKa3 OT nepeBoJa TEKCTa. 1
[TonnMaHue  OTHENBHBIX  MNPEMIOKEHHWH, HE  HECYIIMX  OCHOBHYIO
uHpopmanuio. OTBET HE IO CYIIECTBY.

Otka3 oT nepeckasa. 0

2. Tlepeckas (pedepupoBaHue) TEKCTa HA WHOCTPAHHOM SI3BIKE 1O TeMe Moxyiisi (00bem 3000
3HAKOB).

STAFF ECONOMY

People at work: persons involved in the production of goods and services. As production
requires working time and human capital, firms and other organizations pay people, providing them
with a key component of their income.
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Particularly low national employment rates may signal a long-lasting depression and
underdevelopment.

The kind of job of a person is one of the determinants of his belonging to social groups.

Employment can be expressed in number of people working or in total working hours. A
mixed measure is the number of hours divided by standard working hours to give a full-time
equivalence to jobs.

If considered in terms of the number of people, employment is purposefully divided along
principal 8 axes:

1. economic activity, like agriculture, mining, manufacturing, services.

2. occupation, as with workers, clerks, managers, self-employed...;

3. institutional sector (public, private, cooperatives,...);

4. dimension of the employing organization (small, medium, large firms);

5. kind of legal contract, with its clauses regarding durability over time, method of
remuneration, guarantees...;

6. level of wages and other remunerations;

7. age;

8. gender;

9. education and skill level and horizontal differentiation.

Along their professional life, people are hired, change job (internally or externally to their
organization) and finish their career. In many countries, they thus become pensioners and receive
pensions from Social Security or private funds. Accordingly, important events for employment
dynamics are hiring, firing and retirement, which in turn means that labour market economic
models should include routines for hiring, firing and retirement. Dysfunctional mechanisms may
lead to long and uncertain transition from school to work and from one workplace to another, with
long spells of unemployment.

It's also important to monitor whether groups of workers face unhealthy conditions, too long
working hours, sexual harrassment, and other humiliating conditions. An assessment about Filipino
domestic workers overseas is here.

Changes in the composition of employment can happen even if the total remains unchanged.

In a macroeconomic perspective, levels of employment depend on levels of economic
activity (broadly measured by GDP) and on intensity of labour per unit of product (productivity).

An important role is played by institutional arrangements (as laws, contracts and collective
negotiations) on how to react to slow-downs in GDP.

Employment in a certain activity may be ceiled up by the number of employable skilled
people and by timing, contents, and effectiveness of vocational training. Job openings signal to
external population that a jobplace is available, either because of a previous co-worker's fireing /
retiring / moving along or away the career ladder or because of the addition of a new jobplace (for
higher production or a new production).

General population dynamics is a very broad framework for employment and should not be
used as a proxy for its dynamics, since demographic variables are extremely slow in changes,
whereas employment reacts to economic climate.

The relationship with wages is twofold: higher wages may reduce the incentive for firms to
employ but, conversely, high employment may give more power to employees in wage
negotiations, thus increasing their remuneration.

Employment creation happens both in the private and the public sector, while policies and
rules on the labour market and the general economy exert an impact on both. Politicians promising
job creation may mean to foster public expenditure for goods and services produced in the private
sector, thus increasing the number of jobs there.
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Kpurepun oueHku BbINOJHEHU Nepeckas3a (pegepupoBaHus) TEKCTA:

Kpurepuu

Banasl

Ilpu  nepeckase (pegepuposanuu) W3BICHCHHE W3 TEKCTa OCHOBHOU
uHpopmanuu co creneHplo 100% MOTHOTEI W TOYHOCTH ITOHUMAHHUSL.
OtcyTtcTBHE N30BITOYHOM MH(pOpMaLuK. Bricka3pIBaHNE CBOETO OTHOIICHUS
K 1pobieMe, 0003HAuUCHHOW B IpeIoKeHHOM Tekcre. ConepikaHue
BBICKA3bIBaHUSI COOTBETCTBYET TEME, OTIMYAETCS CIHOHTAHHOCTBIO W
apryMEHTHPOBAHHOCThIO. Peub  mpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckaze (pepepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOU
uH(OpMaAIMKM CO CTEMEHbIO TOJHOTHI MOHMMaHUs B mpenenax 70—75%.
OtcyTcTBHE BTOPOCTETICHHOM uHpoOpMaLuu. Hecobmonenne
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAKTOB M COOBITUH TIPU H3JI0KCHUH
cojepxkaHus Tekcra. Jlomyckaercs M30BITOYHOCTh MHGpOpManuu. PedeBas
AKTUBHOCTh CTYJCHTa JOCTaTOYHO BBICOKAsS, JIOIYCKAIOTCS SI3bIKOBBIC
OIIMOKH.

Ilpu nepeckase (pepepuposéanuu) Wu3BICUEHUE U3 TEKCTa OCHOBHOM
UHPOPMALIUK CO CTENEHBIO TOJHOTH MOHMMaHus B mpenenax 60—70%.
OcHoBHas uH(poOpMaLus OTJeleHa OT BTOpOCTeNeHHOH. Mmeer MecTo
HEYMEHHE CTPYNIHPOBATh WH(GOPMAIMIO IO ONPENEICHHBIM IMPHU3HAKAM.
PeueBass aKkTUBHOCTh CTyAeHTa HeBbicOKasg. OTBeTbl Ha BOINPOCH
Ipero1aBaTess OCO3HAHHEIE. Jomyckarotcst JIEKCHYECKHE "
rpaMMaTHYECKHE OIINOKH.

Ilpu nepeckase (pegepuposanuu) MOTHOTA IOHUMAHUS TEKCTa B Mpeaeax
50%. Heymenue mnpoBecTH  CEJIEKTUBHBIH  0TOOp  MHpOpMau,
nepepaboTaTh U JOIMYHO U3JI0KUTH ee. [Ipu nepenaue comepaHus TeKcTa
JIOITyCKaeTCsl BTOpPOCTENeHHass M M30bITouHas MHopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHHE TEKCTa, OTHEIbHbIE (AKThl HCKaXKEHBI.
PedyeBass akTMBHOCTH CTyA€HTa HEBBICOKas. [IMeeT MecTO HENOHUMaHHE
HEKOTOPBIX BONPOCOB mpenoaaBarens. JlomyckaeTcsi 3HAYUTENIbHOE
KOJINYECTBO IPaMMaTUYECKHX, JIEKCHYECKUX U (POHETHUECKUX OIIUOOK.

[TonumaHue  OTHENBHBIX  MPEUIOKEHWH, HE  HECYIIMX OCHOBHYIO
uHpopmanuto. OTBeT He 1o cyniecTBy. OTKa3 OT nepeckasa.

3. IToaroroBuTh YCTHOC COO6IJ_ICHI/Ie (Hpe3eHTaL{I/II-O) mo TeMe¢ MoAyJid C HCIHOJIb30BAHHEM

akTUBHOTO cioBapst Moayds (10 -15 npennoxenuii)
TunoBblie TeMblI 1Js1 CO00LIEHUI (Ipe3eHTaALMii):

Labor supply in the Republic of Bashkortotan.
Labor demand and productivity.

Wage determination and inequality.

Labor market discrimination.

rpONPE

Kpurtepun oneHKH BbINOJTHEHUS COOOIIeHNI (TPe3eHTalui)

Kpurtepun

0aJ1IbI

Beicka3piBaHuE CBSI3HOE M JIOTMYECKM IOCIe[oBaTelbHOe. Jlnana3oH
UCTIOJIb3YEMBIX SI3BIKOBBIX CPEJICTB JOCTATOYHO LIMPOK. YHoTpeOieHue
A3BIKOBBIX M PEYEBBIX CpPEACTB alCOJIIOTHO aJeKBaTHOE. SI3BIKOBbBIE

5
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cpcacrTBa YHOTpC6JICHBI npaBUJIbHO B COOTBCTCTBHUU C JICKCHUKO-
rpaMMaTHYeCKUMH HOPMaMH H3y4aeMoro s3bIKa. MaTepuain u3naraercs
MOCJEIOBATEIbHO C TOYKH 3PEHHUS JIOTUKA MpeaMera W HOpM
auTepaTypHOro  si3blka.  OmuOKM, Hapymalmme KOMMYHHKAIUIO
OTCYTCTBYIOT WM HE3HAuuTeNnbHBl. Peub pmocratoyHo  Oeruas.
[Iponsnomenne mnpaBuibHOE. lIpuUCyTCTByeT yMmMeHue nenaTh aHauus,
BBIBOZIBI M 000011eH . JJOCTUTHYTO CMBICIIOBOE €TMHCTBO TEKCTA.

B 1iesiom BhIcKa3biBaHUE CBSI3aHHOE U IMOcienoBarensHoe. Mcnomnab3yerces 4
JIOBOJIBHO OOJBIIONH 00BEM SI3BIKOBBIX CPEJICTB, JOCTATOUYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAaMMaTHUYECKUMU CPEACTBAMH H3Y4aeMOIo s3bIKa
IpU HE3HAYUTENIBHON moMoInu mpernogaBarelniss. OQHAKO MPUCYTCTBYIOT
OTJIeNbHBIE  OMIMOKM, HApyIIAIIUE KOMMYHHUKAIUIO, SI3bIKOBYIO
NpaBWIBHOCTh,  OeriaocTb. TemMm  peddn  HECKOIBbKO  3aMeJUIeH.
[IpousHonieHe HE 4YHCTOE, CTPAAAIoIIee aKIEHTOM IIOJ BIUSHUEM
poaHoro si3pika. Jlomyctrmoe Hanmuue omubok — 3-4.

Jlnanas3oH sI3BIKOBBIX CPEACTB orpaHuyeH (y30k). Hammume gacThix mays, 3
3aTpyIHAOIIMX KOMMYyHuKauutoo. Temn peun 3amenneH. OObem
BBICKA3bIBAHUsI HE JIOCTHraeT HOpMbI. Hamuuue s3bIK0OBBIX OMUO0K (6-7),
3aTPYAHSIOIMX TIOHMMAaHWE CKa3aHHOTO WM HCKaXAIOMUX CMBICIL.
HapymaeTcs mociie1oBaTenbHOCTh BHICKAa3bIBAHUSI.

Bricka3piBaHHE HE COOTBETCTBYET TPEOOBAHUAM MPOTPaMMBbI IO 00bEMY 2
(ae6ompmoe). HabGmromaercs y3ocTh BokaOymspa (ciaoBapb KpaiHe
OeieH), HAIMYME MHOTOYMCIICHHBIX TPYyObIX OMMOOK (KaK SI3BIKOBBIX, TaK
U (OHETHYECKMX) M YaCThIX May3, MEIIAIIUX KOMMYHHUKAIMH |
3aTpyAHSIOIIUX MOHUMaHKUe BhICKa3biBaHus. Habmromarores 3aTpyaHeHUs
B MOCTPOSHUU BBICKA3bIBAaHUS U OTBETAaX HAa BOMPOCHI MpErojaBaTes.
KomMMmyHUKaTHBHAS 33/1a4a HE BHIMOJIHEHA.

Ouenp crabble 3HaHMS MPOIPAMMHOIO MaTepuaja WM OTCYTCTBHUE 1
3HaHUH HE IMO3BOJISIOT CTYACHTY O(QOPMHTH BBICKAa3bIBAHHE B CBS3HBIN
pedeBoOil OTpe30K, pedeBas 3aJada HE pelleHa. MHOrO4HCIIEHHBIE
JIEKCUYEeCKHEe M TIpaMMaTUYecKue OIIMOKM HE MO3BOJIAIOT CTYACHTY
JIOHECTH CBOIO MbICIb A0 ayautopuu. Habmronaercs HemoHMMaHue
BOIIPOCOB  MPENOJABaTeNs, HEYMEHME  OCYIIECTBUTb  PEYEBOE
BBICKA3bIBAHUE.

4.3 PellTHHI-IUIAH JACHMILIMHBI

PeliTuHr-nnans! AUCHUIIINHBI IpeacTaBieHbl B [Ipunoxenun Nel

5.Y4ueOHO-MeToqHYecKOe U MHPOPMALIMOHHOE 0O0ecneyeHue TUCIUILIMHBI

5.1. IlepeyeHb OCHOBHOI W IONIOJHUTEJIbHON y4eOHOM JUTEPATYPbl, HEOOXOAMMOM A5
O0CBOCHUSA NUCHUIIJIMHBbI
OcHoBHasi InTEepaTypa:

1. IlomoB, E.b. Legal English: Advanced Level=Aurnuiickuii s3pIKk A7 IOPUCTOB

yriayOneHHsli Kype : yue6Hoe mocobue : B 3 kH / E.b. I[lonos. - 2-e u3z., crep. - Mocksa ;
bepmun : Jlupexr-Memma, 2018. - K. 2. - 369 c. : wmn., 1abn. - (IlepeBomunk B cdepe
npodeccuoHanbHO KoMMyHuKanuu). - ISBN 978-5-4475-2793-8 ; To xe [DaeKTpOHHBIHI
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pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=494760

2. lumosckas, A.A. Anrmmiickuii s skoHOMUCTOB=ENGLISH ON ECONOMICS : y4eGHoe
nocoone / A.A. IlllumoBckas ; MunuctepcTBo oOpa3oBaHuss W Hayku Poccuiickoit denepanum,
®denepanbHOE IOCYJapCTBEHHOE OHOMKETHOE 00pa30BaTENIbHOE YUPEXKJICHHE BBICHIETO0 00pa30BaHMs
«TamO0BCKUl TOCYIapCTBEHHBIN TEXHUYECKUN YHUBEPCUTETY. - TamO0B : M3narenscto ®I'BOY BIIO
«TT'TY», 2017. - 531 c. : un. - ISBN 978-5-8265-1827-4 ; To xe [OnexktpoHHbiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=499411

3. naxoa, B.A. AHrouickmii $3bIK IS 3KOHOMHCTOB : y4eOHmk / B.A. lllnaxoga,
O.H. TI'epacuna, 10.A. I'epacuna. - MockBa : M3gatenbcko-ToproBas kopmnoparus «JlamkoB u K,
2016. - 296 c. : Tabn. - (YueOHble u3naHus s OakanaBpoB). - bubmuorp. B kH. - ISBN 978-5-394-
02222-7 ; To xe [Daektponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=453342

JlonoiHUTeIbHAS JTUTEpaTypa:

4. EscrokoBa, T.B. AHMHICKUIN S3BIK: 111 SKOHOMUYECKHUX CIIEIUATLHOCTEH : YUeOHUK /
T.B. EscrokoBa, C.U. JlokTeBa. - 4-¢ usa., crep. - Mocksa : U3narensctBo «Dnunray, 2017. -
357 c. - ISBN 978-5-9765-0115-7 ; To xe [DneKkTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=93663

5. Kowmapos A. C. A Practical Grammar of English for Students = I[IpakTuyeckast rpamMmmaTika
QHIJIMICKOTO s3bIKA JIJIsl CTY/ICHTOB: yueOHoe nmocodue - Mocksa: M3narensctBo «@iuaTay, 2017
[Dnexrponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book_red&id=115590

5.2 Ilepeyennb pecypcoB HHGOPMALMOHHO-TeJIeKOMMYHUKAIIMOHHOMH ceTH «UHTepHET» H
NMPOrpaMMHOI0 o0ecriedeHnsi, He0OXOAUMBIX /1JI51 OCBOEHHS U CIUTIIHMHBI

No  |HaumenoBanue UnTepuer-pecypca Ccpuika (URL) Ha
uTepHeT pecypc
DNIEKTPOHHBIN y4eOHBINH Kypc « THOCTpaHHBIN S3BIK JIIS http://sdo.bashedu.ru/cour
1. |[mpodeccroHalbHBIX LEnei» se/view.php?id=1711
2.  [DnexTpoHHBIN yueOHBbIN Kypc « ITHOCTpaHHBIN S3BIK http://sdo.bashedu.ru/cour
(aHTTHIACK W )» se/view.php?id=712
JJIEKTPOHHO-OMOIMOTeUHAs cucTeMa « DIEeKTPOHHBIN unuTanbHbIi [itps://bashedu.bibliotech.
3. pBam ru/Account/LogOn
JJIeKTpOHHAs OMOIMOTEeYHas ccTeMa « Y HUBEPCUTETCKas http://www.biblioclub.ru/
4.  |oubnuoreka online»
5.  |Hayunas snexTponHast 6ubnuoreka eLibrary.ru http://elibrary.ru/defaultx.
asp
6. [D7eKTpOoHHO-OMOIMOTEYHAs CUCTeMa U3AaTenbeTBa «JIaHby http://e.lanbook.com/
7.  [2nexTpoHHbIH Katanor bubnuoreku bamly http://www.bashlib.ru/cat
alogi.
8.  |ApxXuWBBI Hay4HBIX KypHAJIOB Ha maThpopme HOIMKOH https://archive.neicon.ru/x
(Cambridge University Press, SAGE Publications, Oxford mlui/
University Press)
0. N3narensctBo «Annual Reviews» https://www.annualreview
s.org/
10. |U3nmarenbctBO «Taylor&Francis» https://www.tandfonline.c
om/

11. |ba3a naHHBIX IEPUOANYCCKHUX M3/IaHui Ha TaThopme EastView: https://dlib.eastview.com/
«BectHrkn MockoBCKOro yHuBepcuteray, «M3nanus no
0OIIECTBEHHBIM M TYMAHUTAPHBIM HAayKaM)»
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http://biblioclub.ru/index.php?page=book&id=494760
http://biblioclub.ru/index.php?page=book&id=499411
http://biblioclub.ru/index.php?page=book&id=453342
http://biblioclub.ru/index.php?page=book&id=93663
http://biblioclub.ru/index.php?page=book_red&id=115590
http://biblioclub.ru/index.php?page=book_red&id=115590
http://biblioclub.ru/index.php?page=book_red&id=115590
http://sdo.bashedu.ru/course/view.php?id=1711
http://sdo.bashedu.ru/course/view.php?id=1711
http://sdo.bashedu.ru/course/view.php?id=712
http://sdo.bashedu.ru/course/view.php?id=712
http://bashedu.ru/go.php?to=bashlib.ru/go?https://bashedu.bibliotech.ru/Account/LogOn
http://bashedu.ru/go.php?to=bashlib.ru/go?https://bashedu.bibliotech.ru/Account/LogOn
http://bashedu.ru/go.php?to=www.biblioclub.ru/
http://bashedu.ru/go.php?to=e.lanbook.com/

12. HNudopmanmonHas cucrema «EquHOE OKHO IOCTyma K http://window.edu.ru
00pa30BaTEILHBIM PECYpPCaM»

13. [PecypcHblii caliT n3gaTenbcTBa « MaKMHUILTaAH» www.macmillan.ru

14. |OnextponHsIli cnoBaps “MynsTuTpan” www.multitran.ru

15. [TonkoBslii cioBaps anriauiickoro si3sika Oxford English http://oxforddictionaries.c
Dictionary om

16. |Free English video lessons. Buaeoypoku mast caMoCTOSITEIbHOR | WWW.engvid.com
paboThI

17. |[TED. Buaeonekuu v BBICTYIICHUS! U3BECTHBIX YUCHBIX U www.ted.com

npernoaaBaTeseil o pa3HbIM MPodIeMaM COBPEMEHHOCTH
(aHTTTUHCKHH SI3BIK)

18. |PecypcHblii caiiT AJis M3yUYCHHS JCIOBOTO aHIJIMHACKOTO si3bika.  [(WWw.BusinessEnglishRes
ources.com

19. [Caiit 11 M3yYarONIMX aHTJIUHCKUHN S3bIK http://www.bbc.co.uk/lear
ningenglish

20. Video Vocab is a podcast published by Business English Pod for |https://www.videovocab.t
English as a second language (ESL) learners who want to expand |v/English-\Vocabulary-
and improve their English vocabulary for business. ESL/economics-english-
vocabulary/

21. | 500 lessons covering essential Business English language and  |http://businessenglishpodc
skills. ast.com

1. Windows 8 Russian. Windows Professional 8 Russian Upgrade dorosop Nel04 ot
17.06.2013 r. JIunen3un 6ecCpoyHBIE.

2. Microsoft Office Standard 2013 Russian. Horosop Nell4 ot 12.11.2014 r.
JlunieH3uu OeccpoyHbIe.

3. Windows 8 Russian. Windows Professional 8 Russian Upgrade. ToroBop Ne 104 ot
17.06.2013 r. JIunien3uu 6eccpoyHbie
4. Cucrema rieHTpann30BaHHOTO TecTrpoBanus bamly (Moodle)

6. MaTrepuanbHO-TeXHH4YeCKas 0a3a, He00X0AUMAs VIl OCYLeCTBJICHUS
00pa3oBaTeIbLHOIO NMpolecca Mo TUCHUILINHE

HaunmeHoBaHue Bup 3ansiTuii HaumMenoBaHue 000py10BaHus,
CIenHATU3MPOBAHHBIX MPOrpaMMHOr0 o0ecnedeHnst
ayJAuTOpHUii, KAOUHETOB,

Jadoparopuii
Yueonas ayauTopust mast | [IpakTuueckue/ceMmunapckue | YueOHas Me0elb, JIOCKa,
npoBeaeHust 3aHATHI | 3aHATHS NPOCKIIMOHHBIH  JKpaH, IMPOEKTOp,
cemuHapckoro tuma: NeNe 101, IIEPCOHAIIBHBIE KOMIIBIOTEPBL.
102, 103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118 1.Windows 8 Russian. Windows

Professional 8 Russian Upgrade.
2. Microsoft Office Standard 2013

Russian.

3. Cucrema LEHTPATN30BAHHOTO

tectupoBanus baml'y (Moodle).
Y4yeOnas ayauTropus aas | Ipynmossie u | YueOHas Mebeb, JIOCKa,
NnpoBeleHUsl  TPYNNOBBIX M | MHJWBUAYAIbHBIE MPOSKIIMOHHBIA  DKpaH,  TPOEKTOp,
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http://www.macmillan.ru/
http://www.multitran.ru/
http://oxforddictionaries.com/
http://oxforddictionaries.com/
http://www.engvid.com/
http://www.ted.com/
http://www.businessenglishresources.com/
http://www.businessenglishresources.com/
http://www.bbc.co.uk/learningenglish
http://www.bbc.co.uk/learningenglish
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
http://businessenglishpodcast.com/
http://businessenglishpodcast.com/

HHIUBUIYATBHBIX
KoHCyJbTamuii: NeNe 101, 102,
103, 104, 105, 107, 108, 110, 207,
208, 209, 210, 311a, 3118

KOHCYJIbTallui

NEepCOHAJIBHBIC KOMIIBIOTCPHI.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2. Microsoft Office Standard 2013

YueoOnas ayIuToOpus s
TeKYIero KOHTPOJIS "
NPOMEKYTOYHOH  aTTeCTAIUHU:

NeNe 101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,
311a, 3118

Tekynuii  KOHTpoib U
IIPOMEKYTOYHAs aTTECTALUS

Russian.

3. Cuctema LIEHTPAITH30BaHHOTO
tectupoBanus baml'y (Moodle).
Yuebnas Me0eb, JIOCKa,
MPOSKIMOHHBIA  9KpaH, IPOEKTOD,
MIEPCOHATBHBIC KOMITBIOTEPHI.
1.Windows 8 Russian. Windows

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrtema LIEHTPAIN30BaAHHOIO
tectupoBanusi baml'y (Moodle).

IHomelenus IS
camocTosTeNbHOIl padoTsi: 302
YUTAJBHBIA 3a7n (TyMaHMTapHBII

KOPITYC).

CamocTosiTenpHas padora

YyeOHnast  mebenb,  MEepPCOHAIBHBIC
KOoMIbOTEPHl B Komiuiekre  HP,
MOHOOJIOK, TTIEPCOHATIBHBIN KOMIIBIOTEP
B KOMIUIEKTe MOHOOIOK iRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

Cucrema LEHTPaTU30BaHHOTO
tectupoBanus baml'y (Moodle).

Mpunoxenus

[Ipunoxenne 1
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PeliTUHI-IJIaH TUCHUIIINHBI

HNHocTpaHHBIH A3BIK IS NPOGeCcCHOHANbHOMN AeATeIbHOCTH
Hanpasnenue: 38.03.01«9xonomukay», HanpasieHHOCTH (TpodMIIb) MporpaMmbl: « IKOHOMHUKA
pupmbD)
Kypc 3, cemecTp 5

. bann 3a Yucrno bannel
Bujabl yueOHoI 1eITeJIbHOCTH .
CTY/IeHTOB KOHKpETHOE SIati 33 Munuma | Makcuman
3a/laHue cemMecTp EHEL HBL
Moayas 1
Texkymmii KOHTPOJIb 25
1. ITpakTHuecKue 3a1aHusl 5 5 25
Py0e:xHBbII KOHTPOJIb
1. IlucbmeHHast KOHTPOJIbHAS 10 1 10
paborta
2. TecTOBBIN KOHTPOJIb 10 1 10
3. YcrHas peun 5 1 5
Moayas 2
Texkymumii KOHTPOJIb 25
1. IlpakTrueckue 3aqaHus 5 5 25
Py6e:xHbIii KOHTPOJIb
1. [TucbmeHHast KOHTPOJIbHAS 10 1 10
pabora
2. TecToBBIM KOHTPOIH 10 1 10
3. YcrHad peub 5 1 5
IHoompureabHbie 0aJJIbI
1. BrlmonHenune qOKJIaIoB Ha 5 1 5
33/IaHHYIO0 TEMY
2. Ily6nukanus crareit 5 1 5
IHocemaemocts
ITocemaemocTh JIEKIUIA
[TocemaeMocTh MPAKTHYECKUX 10
3aHSTUN
HToroBslii KOHTPOJIb: 3aueT
HUTOIO: 110

PeliTUHI-IJIaH JUCHUIIINHBI



HNHocTpaHHbIi A3bIK U1 NPOGecCHOHATBHON AeATe1bHOCTH

Hampasnenue: 38.03.01«9xonomuka, HanpaBneHHocTs (Ipoduiib) mporpaMmsl;

«IKOHOMHKA PUPMBI»
Kypc 3, cemectp 6

. bamnn 3a Yucno bamubr
Buabl yueOHO# 1esiTeJIbHOCTH N
CTYJEHTOB KOHKpeTHOE SAIAMTHH 53 Muuuma | Makcuman
3a/1aHue cemecTp [ -
Moayasb 1
Texymmii KOHTPOJIb 20
1. ITpakTHueckue 3agaHust 5 4 20
Py06e:xHbIii KOHTPOJIb
1. ITuceMeHHast KOHTPOJIbHAS 10 1 10
pabora
2. YcrTHas pedb 5 1 5
Moayas 2
Texkyuuii KOHTPOJIb 20
1. IlpakTrHueckue 3aqaHus 5 4 20
Py06e:xHblii KOHTPOJIb
1. TecTOBBIN KOHTPOIb 10 1 10
2. YcTHas peub 5 1 5
IoompureabHbie 0B
1. BrimonHeHue A0KJIa10B HA 5 1 5
3aJJaHHYI0 TEMY
2. [lybnukanus crarei 5 1 5
ITocemraemocTh
ITocenaemMocCTb JIEKIMI
[TocemaeMocTh TPAKTHUECKUX 10
3aHITHIA
HToroBslii KOHTPOJIb: IK3aMeH 30
HUTOroO: 110
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