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1.

ITepedyenb MiIaHMPyeMBbIX Pe3yJIbTATOB 00yUYeHHS MO0 TUCHUIINHE, COOTHECEHHBIX C
IVIAHNPYEMbIMH Pe3yJIbTATAMH 0CBOCHHUSI 00pPa30BaTeIbHON MPOrpaMMbl

B pe3ynbrare ocBoeHus: 00pa3oBaTeabHOM MPOrpaMMbl 00YUAIOLTUIICS T0JKEH OBJIA/IETh
CIICAYIOUIMMH Pe3yJIbTaTaMu 00YYEHHUS M0 JUCIUTLINHE:

Pe3ynbTaTsl o0yueHus

dopmupyemas
KOMIIETEHIIUS (C yKa3aHUEM
KOJ1a)

[Ipumeuanue

3Hauusd

3HaTh: BCE BHJIbI pedeBoit
JNESATENIbHOCTH  HAa  MHOCTPAaHHOM
S3BIKE, HE0OXOTUMbIE TSt
a3 dexTuBHOrO MPOPECCHOHATBHOTO
MEKITMYHOCTHOTO u
MEXKYJIbTYPHOTO B3aUMOICHCTBUS

OK-4 - cnocoOHOCTB K
KOMMYHUKAIIUX B YCTHOU U
MUCHbMEHHOMN (hopMax Ha
PYCCKOM M MHOCTPaHHOM
SA3BIKAX JUIS PEeIICHHS 3a1a4
MEXJIMYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aMO/ICHCTBUS

3HaTh: OCHOBHBIE BU/IBI
MIPEICTABJICHUS pe3yabTaTOB
AHATUTAYECKOU u
MCCJIEI0BATENbCKOM paboThl B BHJIE
BBICTYIUICHUS, JIOKJIaja,
UHPOPMAIIMOHHOTO 0030pa,
AHAIUTUYECKOTO OTYEeTa, CTAaThU IO
npoQuiIr0  MOATOTOBKM U HX
CTPYKTYpHbIE ¥ JIMHIBUCTHYECKUE
OCOOEHHOCTM  Ha  MHOCTPAaHHOM
A3BIKE

IIK-7 - cnocoOHOCTb,
UCTIOJIB3YSl OTCYCCTBCHHBIC
3apyOeKHBIC UCTOUHUKU
uHpOpMannu, coOupaTh
HEOOXOIMMBIC JIaHHBIC,
aHATM3UPOBATH UX U
TOTOBHUTH MH(POPMAIIMOHHBIN
0030p H/HITN aHATUTUICCKHHA
OTYeT

VYMmenusa

VYMeTb: HCIONL30BaTL BCE BUALI
pedeBoit JIeSITETLHOCTH Ha
WHOCTPAHHOM SI3bIKE ISl pEeIICHUs
3amaq npodeccnoHanbHOM
KOMMYHUKAITIU

OK-4 - cnocobHOCTH K
KOMMYHHKAIIMU B YCTHOHU U
MMCbMEHHON (hopmax Ha
PYCCKOM M HHOCTPAaHHOM
sI3pIKaX Ul pellieHus 3a1a4
MEXINYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aMMOJEHCTBHS

YMers:

1. Bectu Hay4YHbIl WU
PO eCCHOHATBHO-TTPAKTUYECKHI
NOUCK Ha  0a3e  MHOA3BIYHBIX
WH(POPMAIMOHHBIX HCTOYHUKOB,

2. aHanM3UpoBaTh, 0000WATH U
CTPYKTYPHPOBAThH M3yJaeMbIi
MaTepHal Ha UHOCTPAHHOM SI3bIKe

IIK-7 - cnocoOHOCTB,
UCTIONB3YSl OT€YECTBEHHBIE U
3apyOeKHbIE HUCTOUHUKHU
uHbopMaIuu, coonpaTh
HeoO0X0IMMBbIe JaHHEIE,
aHAIM3UPOBATH UX U
TOTOBUTH HH(POPMAITHOHHBIH
0030p W/UITK aHATTUTUIECKHIA
OTYeT

Bnanenn
o
(HaBBIKH
/ OIBIT
JIEATEID

Bnaners: HaBbikamu odopmiieHus
JIeII0BOU JIOKyMEHTAIUH,
dbopMmynaMud  JI€TIOBOTO  PEYEBOTO

9THUKCTAa Ha HHOCTPAHHOM S3BIKC

OK-4 - cnocobHOCTH K
KOMMYHHUKAIIUHN B YCTHOM U
MMCbMEHHON (hopmax Ha
PYCCKOM M MHOCTPAHHOM
A3bIKAX JJIsl peleHus 3a1a4




HOCTH) MEXITUYHOCTHOTO U

MEXKYJIbTYPHOTO
B3aUMOJICVCTBHUS

BrnaneTh: HaBBIKAMH IIOMCKA, IIK-7 - cnocoOHOCTb,

W3BIICUCHHUSI, TIEPEIaUH WCIIOJIb3YsI OTCUECTBECHHBIC U

HE00X0AMMOM HH(POPMALIUH U3 3apyOe)KHBIC HCTOYHHKHU

HMCTOYHUKOB HA MHOCTPAHHOM sI3bIKEe | MH(OpMAINU, COOUPATH

B BU/JIC BBICTYIUICHUS, TOKJIA/1a, HE0OXOUMbIE JaHHbIE,

uH(pOpMaIMOHHOTO 0030pa, aQHATM3UPOBATH UX U

AQHAIUTUYECKOTO OTYETa, CTaThU MO0 | TOTOBUTH HH(POPMAIIOHHBIH

PO(UITIO TOITOTOBKU 0030p W/HIT aHATTUTUIECKHIA
OTYeT

2. Leab u MecTO TMCUMIIMHBI B CTPYKTYPe 00pa30BaTeIbHOI MPOrpaMMbl

b1.B./IB.09.01 BapuaTtuBHas 4actb

JucuumimHa u3ydaetcst Ha 4 Kypce B 7 U 8 ceMecTpax ouHOU (hopMbl 00ydeHus; Ha 4 1 5
Kkypcax B 8, 9 u 10 cemectpax 3a04HON (HOPMBI OOYUECHHUS.

Henbto  yuebHOM  gucuumuinHbl — «MHOCTpaHHBIM — s3BIK  JUI1  IPOQECCHOHATbHOU
KOMMYHHUKAIlUM»  sBIseTcs (OpMHUpPOBaHME HaBBIKOB 3(()EKTUBHOM KOMMYHMKAallUM Ha
MHOCTPAaHHOM $I3bIKE B CUTYyalMsIX MEXKYJIbTYPHOIO NpO(EeCCHOHAIBLHOTO B3aUMOJIEHCTBUS U
00pabOTKM MHOSA3BIYHON HH(POPMALIUH JIETIOBOTO XapaKTepa.

Jlnst  ycmemHoro OCBOEHHUsI Kypca «VIHOCTpaHHBIM SI3BIK  JUISI  TPOQECCHOHATBHON
KOMMYHHUKAI[MM» HEOOXOAWMBl KOMIIETEHIIMHU, COPMHUPOBAHHBIE B PE3yJbTaTe€ OCBOCHHS TaKHX
JUCLUIUINH y4yeOHoro 1IutaHa, kKak «MHocTtpanHbli s3b1K», «VHOCTpaHHBIA S3BIK  JUIA
npodeccuoHaIbHON aesTenbHocTH». Jucuuiumba «HocTpaHHbIi A3bIK A7 PO ecCHOHaTbHON
KOMMYHHKAIlMW» SIBISETCS 3aBEPIIAIOIIMM OJTAallOM H3Y4Y€HUs HHOCTPAHHOIO S3bIKa B BY3€ H
HanOosiee 3HAYMMOM B IOATOTOBKE K OCYLIECTBICHHIO MPOPECCHOHATIBHON NESATEIbHOCTH B
MEXKYJIBTYPHOM SI3bIKOBOM IPOCTPAHCTBE.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHUIINHBI, TUNIBI M BUABI Y4eOHbIX
3aHATHH, Y4eOHO-MeTOAN4YeCcKoe o0ecrneyeHne CaMOCTOATeIbHOH PadoThl 00y4AKOIIHXCS)



MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKMPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCHUTUTMHBL «IHOCTpaHHBIH A3BIK AJIs1 TPO(PECCHOHATBHON KOMMYHUKAITUI
Ha 7 ceMecTp
04YHOM PopMbI 00yUEHUS

Bun paéorsl O0BeM TUCHUILTAHBI
O6mas Tpygoemkocts auctuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO PabOTy C MPeno/iaBaTesIeM:
Jlekuui
MPAKTUYECKUX/ CEeMUHAPCKUX 36
JlabopaTopHBIX

Opyrux (TPyIoBas, MHIUBUAYyaIbHAS KOHCYJIbTAINS U UHBIC BUIBI
y4eOHOH e TeTbHOCTH, PEAYCMaTPUBAIOIINE PA0OTY O0YHAIOINXCS C
npenogasareseM) (PKP) 0,2

V4eOHBIX 4aCOB Ha CAMOCTOSITEIbHYIO paboTy obyuaroruxcs (CP) 35,8

Y4eOHBIX YaCOB Ha OJATOTOBKY K dK3aMeHy/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auet 7 ceMecTp.




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas " KOHTPOJIA
MPaKTIHICCKNC SAHATHA, CCMUHAPCKHC JIOTIOJTHUTEIIHHAS 3amaHus no yCIIEBAEMOCTHU
No 3aHsTHS, Ja00opaTopHbIe pabOThI, e N
0 paTypa, CaMOCTOSITCIIBHOU (KOJUITOKBUYMBI,
Tewma u conepxanue camocTosTellbHas paboTa u
n/n peKoMeHayemast pabote KOHTPOJIbHbBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTI)I,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI 1 T.11.)
1 2 3 4 5 6 7 8 9
Moayas 1. Companies and
corporations

1. Classification of companies. 4 4 1,2,4,5 3ayuuBaHue [MpakTuyeckue 3aJaHus:
Their rights and duties. Their neuHunmit YTEHHE U TIEPEBOJI TEKCTA,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3toMe Ha PyCCKOM
and possible obstacles. U HHOCTPaHHOM
UteHue U nepeBoi TEKCTOB si3pikax (1, 5)

AynupoBanue (o01ee
NOHUMAaHHE, TOUCK
OIpeNIeNICHHOH MH(pOpMaLyH,
CITYIIQHUE C MOCIIEIYOIIIM
00CY)KICHHUEM U aHAJIH30M).

2. | 'paMmMaTHKa: TOBTOpEHHE - 4 4 1,6 BrimonnaeHme [IpakTuveckue 3agaHuUs:
THITBI BOIIPOCOB, BpEMEHa YIpaXHEHUH, YTEHUE U IePEeBO/ TEKCTa
rpymnnel Simple B aktuBHOM 6,7)
¥ MIACCUBHOM 3aJI0T¢,

THITUYHBIE CITy4Yan
ynotpebnenus. [Ipeanorn
MeCTa ¥ HalpaBJIeHHS, X
ynotpebieHue B
HHCTPYKIIMSAX U
pykoBojcTBax. TpeHHpoBKa
rpaMMaTHYeCKHX SBICHUIT B
KOHTEKCTE JIJIOBOTO
o01eHusI.
3. | OcBoeHHE aKTHBHOTO 4 5 1,2,3,45 W3yuenue [IpakTuyeckue 3a1aHus:




CJIOBApS IO TEME MOIYJIS:

AKTUBHOI'O CJIOBapA,

YTEHHUEC U IIEPEBOI TEKCTA,

COCTaBIJICHHUE TIIOCCAPHS IO COCTaBIICHHUE pedepupoBaHue TEKCTA.
TeMe MOAYJIs, HOAOop rioccapus

CHHOHUMOB M @aHTOHUMOB, (1,5)

cocTaBjeHUE AeDUHUIIIH.

TpeHupoBouHbIe 3aJaHUS HA

AKTHBU3AIMIO M 3aKpeIUICHHE

n3y4aeMoH JIeKCHKH (1oabop

TIOIXO/IATIIETO CIIOBA,

UCKITFOUCHHE

HETIOAXOISIIETO,

MOJTOTOBJICHHOE U

HETIOATOTOBIICHHOE

00BsICHEHHE 3HAYCHUS CIIOBA

U 1IpoY.)

I'oBopenue: 0630p 1,2,3,4,5 Brinonnenue [IpakTuveckue 3aaaHus:
pa3IMYHBIX TUIIOB OU3HEC- YIpa)KHEHHH, pedepupoBanue Tekcra,
MPOEKTOB, ONIUCaHHE N3y4YCHUE aKTUBHOTO | IPE3CHTALUS.
(yHKIOHAA ¥ CTPYKTYPBI cioBaps

KOMIIaHUH. ITepecka3 TekcToB

MoHoorudeckas u Ha HHOCTPaHHOM

JTMaNIOTHYECKas peyb. si3pike (1, 5)

Monyas 2. Types of

business ownership

Sole trader, partnership, 1,2,3,4,5 3ayuuBanue [MpakTuyeckue 3aaaHus:
private and public limited nedununnuii (5, 8) YTEHHE U TIEPEBOJI TEKCTA,
companies. Corporations, Iepeckas Tekcros, pedepupoBaHUe TEKCTA.
syndicates, associations. pe3toMe Ha PyCCKOM

UreHue U IepeBoJl TEKCTOB W UHOCTPaHHOM

AynupoBaHue (obmmee s3pIkax (1, 5)

MOHUMAaHHE, HOHCK

ompeneneHHONH HH(pOpMAIU,

CIIyllIaHUE C TOCIEAYIOIUM

00CY)XJICHHEM M aHAIIM30M).

I'pammaruka: Modal verbs. 1,6,7 Brinonnenue [IpaxkTuyeckue 3aaHus:
Advice structures. YIpa)KHEHHH, YTEHHE U TIEPEBOJI TEKCTA,
MonanbHple  TIaroisl B 0TpabOTKa HABBIKOB | peeprpOBaHUE TEKCTa
KauyecTBE MapKepOB Pa3HBIX C TIOMOIIBIO




PETHCTPOB  KOMMYHUKAIIUH:

oT JPY’KECKOTO
He(hOPMaITbHOTO 10 JACIOBOTO
(hopMasbHOTO. Pazbop
pa3IUIHBIX croco0oB

npeajaraTh COBETBI o
CTENEHH  YMECTHOCTHU B
KOHTEKCTE JIEJIOBOTO
oOmeHus. YmpakHeHUS Ha
3aKpeIUIeHIe TPaMOTHOTO

HHTEPHET-PECYPCOB
(6.7)

HCTIOJIb30BAHUS JAHHBIX
rpaMMaTHICCKUX SBICHUH.

OcBoeHue aKTHBHOTO 5 1,2,3,4,5 CocraBlieHIC [IpakTuueckue 3aganus:
ClIOBaps IO TEeME MOMIYJIA: KOHCIICKTa YTEHUE U TIEPEBOJ] TEKCTA,
COCTaBIIEHUE TJIOCCapusl IO BUJICOYPOKA. pedepupoBaHue TEKCTa
TeMe MOJIYJIA, noadop [Ipe3enTarust

CUHOHHMOB W aHTOHHMOB, n3ydaeMon

COCTaBJICHUEC  JCQUHHUIHUI. pPa3roBOPHON TEMBI B

TpeHupoBoYHbIE 3a/laHUsl Ha BHJIE COOOIIEHUSI.

aKTUBM3AIIMIO U 3aKpEIUIeHHe

U3y4aeMOoH JIEKCUKH (TIog00p

TIOTXOJIAATIIETO CJIOBa,

HCKITIOYCHHE

HETOIXOJISIIIETO,

MOJIFOTOBJICHHOE u

HETOJITOTOBJICHHOE

00BsICHEHNE 3HAYEHHUs CJIOBa

U TIpOY.)

['oBopeHue: pazrosop no 4,8 1,2,3,4,5 BrimonHeHue [IpakTrueckue 3a1anus:
TeaeoHy, CITOCOOBI YIpaKHEHUH , pebepupoBaHue TEKCTa,

BBIp)XEHUS] BHUIMAaHHSA K
co0eceTHIKY, 3a1poc,
yTOuHEeHUE UH(OPMALIUH.
ApryMeHTHpOBaHHOE
OTCTauBaHHE COOCTBEHHOM
MO3UIMHU: 0TpaboTKa
peueBbIX MoAenen
BBIPAJKEHUS] CBOEU TOUKH

[Tepecka3 TekcToB,
pe3roMe Ha PyCCKOM
Y HHOCTPaHHOM
s3pikax (1, 5)

Mpe3eHTaIUS




3peHus,
COTJIacHsI/HECOTJIaCHs C
CO0ECeHUKOM,
MPUTIIAIICHUS COOECeTHUKA K
BBIPOKECHUIO €T'0 TOYKH
3peHus. BeicTymieHue nepen
ayIUTOpueH C mpe3eHTauei
MO TEME MOJYJISL.

Bcero yacoB 3a 7 cem:

36

35,8
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MHWHOBPHAYKH POCCHUMN
OI'bOY BO «bAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEN ITPOT'PAMMBI

TMCIUTUTAHBI «IHOCTpaHHBIH S3bIK 1S TPO(ECCHOHATBHOM KOMMYHUKAIHI)
Ha 8 cemecTp
O4YHOH (hOpMBI 0OyUEHUS

Buja paGotsl O0BLeM TUCHHUIITNHEI
Oo6mas TpynoemkocTs auctuiuinabl (3ET / gacoB) 3/108
Y4eOHbIX 4YacOB Ha KOHTAKTHYIO paboTy ¢ MpernoiaBaresiem:
Jlexuuit
MIPaAKTUYECKUX/ CEeMHHAPCKUX 36
JlaGopaTopHbIX

Apyrux (TPyIIoBasi, HHIUBHIyaTbHas KOHCYJIbTAIIUS U HHbIC BUJIbI
y4eOHOM JIeATSIBHOCTH, MTPEIyCMAaTPUBAIONINE PA0OTy 00YUJaAIOIINXCS C

npenoaasareneM) (PKP) 1,2
VY4eOHBIX YaCOB Ha CAMOCTOSITEIbHYIO paboTy oby4vatormxcs (CP) 34,8
Y4eOHBIX 9acOB Ha MOATOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 36

dopma KOHTPOJIS:
Ok3ameH 8 cemecTp.
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dopma u3yueHus: MaTepuaoB:

®opMa TeKyIIero

OcHoOBHas u KOHTPOJIA
JICKIIH, HPAKTHHCCKHIC SAHATHA, JONOJHUTEIbHAA yCIIEBa€MOCTH
No CCMHUHAPCKUEC 3aHATHUA, na6opaTopHHe TTHTE 3aﬂaHI/IH I10
0 paTypa, . (KOJUITOKBUYMBI,
Tema u conepxanne paboTeI, camocTosITeNbHAS padoTa U CaMOCTOSITENIbHOU
/1 peKoOMEHyeMas KOHTPOJIbHBIE
TPYJIOEMKOCTbH (B Yacax) paboTe CTyAEeHTOB
CTyJeHTaM (HomMepa paboTHI,
U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK ITP/CEM | JIP CP TeCTHI ¥ T.11.)

1 2 3 4 5 6 7 8 9
Monyas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 4 4 1,2,3,4,5 3ayunBaHue [MpakTryeckue 3aaaHus:
business. Initiative and strategy. nebununmii [lepecka3 | dTeHHE U TEPEBO
UreHune 1 IepeBoJi TEKCTOB. TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
AynupoBaHue (oOmiee PYCCKOM U TEKCTa.

MOHHMAaHHE, TIOUCK MHOCTPaHHOM $I3bIKaX
ompeeIeHHON UH(pOpMaIUH, (1,5)

CIlylIaHUE€ C  MOCJEAYIOLIM

00CY)KIICHUEM M aHAJTU30M).

2. I'pammaruka: WHOUHATHUB, 4 4 1,6,7 Brmonaenne [IpakTudeckne 3agaHus:

NPOCTBIE W CIOXHBIE (OPMBI, yIpaXHeHHH, YTEHUE U TIEPEBOJ
GyHKOIHA B TIPEIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
HUcnonpzoBaHue CIIOXKHBIX TEeKCTa.
WHOUHUTUBHBIX ~ KOHCTPYKLMH
it GhopMyaMpoBaHus  Oosiee
KpaTKHX u eMKHX o
COZICPIKaHUIO HIPENIOKEHU.
OtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMH byHKIASIMA
HHOUHATHBA TSI PEIICHUS 3812
JICJIOBOT0 OOLICHHSI.

3. OcBoeHHE aKTUBHOIO CIOBaps 4 5 1,2,3,4,5 [Ipe3enranus [IpaxkTuyeckue 3anaHus:
MO0 TeME MOJIYJs: COCTaBJEHHE n3yyaeMou YTEHHE U TIEPEBOJT

rioccapus 10 TeMe MOy,
noaoop CUHOHHMOB "
AHTOHUMOB, COCTaBJICHUE

Ppa3roBOPHOI TEMBI B
BHUE COOOIIEHNS.
(1,4,5)

TeKcTa, pepepupoBanHue
TEKCTa
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nepuHAIME.  TpeHUpOBOYHEIC
3aJaHusl Ha AKTUBU3ALUIO W

3aKpeIUICHHUE H3ydacMou
JICKCUKH (TI0A00p TMOIXOMISIIETO
CJIOBa, UCKJTFOUCHHE
HETIOIXOJISILETO0,

MOJITOTOBJICHHOE u

HETOATOTOBIICHHOE OOBSICHCHHE
3HAYCHHUS CIIOBA U IPOY.)

T'oBopenwue: TpennpoBka B 1,3,4,5 TpeHnpoBKa [IpakTudeckue 3agaHuUs:
WCIIOJIE30BAaHIH KITUIIE IS TPOH3HOCHTETBHBIX pedepupoBaHme TEKCTa,
TIPeCTABICHUS (PIHAHCOBOM MIpe3CHTAIHS

N HABBIKOB C IOMOIIEIO
otyeTHOCTH. DOPMATBHEIA U
He(OPMABHBINA CTUIN OOIICHHS. HHTCPHET-PECYPCOB.
Onwucanue rpad)uKoB U cXeM 00 Ioaroroeka noknana/
W3MEHECHUU (PMHAHCOBOTO MIpe3eHTAIHA
6raromnony4ns KOMIaHHH. (1, 5)
Moayas 2. Human resources
and payment
Staff management, performance 1,3,4,5 3ayunBaHue [MpakTryeckue 3a1aHus:
assessment and  motivation nedunmmmii [Tepeckas YTEHUE U TIEPEBO/
schemes. TekcTa, pedepupoBanme

TEKCTOB, pe3loMe Ha

YreHHe U TIePeBO/] TEKCTOB TEKCTA, JIaJIor.
Aynuposanue (o01ee pyccKoM 1
MTOHUMAaHHE, TIOMCK HHOCTPAHHOM SI3BIKAX
orpeeeHHON HH(popMaIum, (1, 5)
CIIyIIAHKE C TTOCIEAYIOIINM
00CY)K/IEHUEM U aHAJII30M).
I'pammaTuka: Gpopmsbl 1,6,7 Brimonnenue [IpaxkTuyeckue 3anaHus:
BEIpaKEHUs Oy IyIIero BPEMEHH. YIpaKHEHUIH, YTEHUE U TIEPEBOJ]
BaxHocTh pa3nuueHus pa3HbIX (1, 6, 7) TekcTa, pedepupoBanne

CIoCcOOOB BBIPAKEHUS OYAyIIEro
B JIeI0BOM oOmeHuu. Pazoop
OTTCHKOB 3HAYCHUA Pa3HBIX
CH0CcO0O0B BEIPAKEHUS
Oynymero. OtpaboTka Hauboee
YACTOTHBIX B JICJIOBOU

TCKCTA.
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KOMMYHHKAIIHA CIIOCO00B
BBIpKEHUS OYIyIIero.

OcBoeHHE aKTHUBHOTO CIIOBaps
MO TEME MOJYJIsI: COCTABJICHUE
rJI0ccapus o TeMe MOJTYJIS,
Mo100p CUHOHUMOB U
AHTOHHMOB, COCTABJICHUE
nepuHuui. TpeHUPOBOYHEIC
3aJaHus Ha aKTHBU3allUI0 U
3aKpeIUIeHIe N3yJ9aeMon
JIEKCHUKH (TI000p TOAXOIAIIETO
CJIOBa, UCKITFOYCHHE
HETIOAXOISIIETO,
MOJTOTOBJICHHOE U
HETOATOTOBJICHHOE 00BICHCHHE
3HA4YEeHHUs CJIOBA U MPOY.)

1,2,3,4,56,7

IIpe3enTanus
HU3ydaeMou
Pa3roBOPHOI TEMBI B
BHJIC COOOIICHUSI.

(1.5)

[IpakTuueckue 3aganus:
YTEHHE U TIEPEBOJ]
TeKcTa, pedepupoBanue
TEKCTa, TUAJIOT

ITuceMmo: cTpyKTypa U
JIEKCHYECKUE 0COOEHHOCTHU
pa3JIMYHBIX TUIIOB JIE€JI0BOU
JIOKyMEHTalluu. AHAIIN3 Pa3HbIX
BHJIOB JIEJIOBOW JOKYMEHTALIUH,
cocTaBiieHre Ma0JIOHOB 1
moa00p KIIHIIE, XapaKTePHBIX
TS KasKJIOrO BHJA JIEJIOBOM
nmokymenrarun. OtpaboTka
Pa3HbIX BUIOB JIEI0BOI
JIOKYMEHTAalLlMU B IUCbME.

4,8

1,2,3,4,56,7

IToaroroBka moxana/
MIPE3CHTALNHI
(1,2,3,4,5)
TloaroroBka k

UTOTOBOMY KOHTPOJIIO.

HpaKTI/I‘IeCKI/Ie 3a1aHuA:
IIHUCBMO

Bcero yacos 3a 8 cem:

36

34,8
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUTAHBI «IHOCTpaHHBIN S3BIK 715 TPO(ECCHOHAITBHON KOMMYHUKAIHH
3 ceccuro 4 Kypca
3204HOM (HOpMBI OOyUCHHS

Bua padorsl O0BbeM THCHUILINHBI
O6mas TpynoemkocTh auctuiuinabl (3ET / gacoB) 2[72
Y4eOHbIX 4acOB Ha KOHTAKTHYIO paboTy ¢ MpernoiaBaresiem:
Jlekunii
MPAKTUYECKHX/ CEMHHAPCKHUX 6
JlaGopaTopHBIX

IpyTrux (rpymnmnoBasi, UHIUBUYyajdbHasi KOHCYJIbTALMS U UHBIE BUJIbI
yueOHOI IesTebHOCTH, IpeaycMaTprBaroIie paboTy o0yJaromuxcs ¢
npenogasatesieM) (PKP)

VY4eOHBIX YaCOB Ha CAMOCTOSTEIbHYIO paboTy oby4vatormxcs (CP) 66

Y4eOHBIX 4acOB Ha MOATOTOBKY K dK3aMeHY/3a4eTy (KOHTPOJIb)

15




<D0pMa HN3YUYCHUA MaTCpUAJIOB: JICKIIUHU,

®opMa TeKyIIero

OcHoBHas " KOHTPOJIA
MPaKTIHICCKNC SAHATHA, CCMUHAPCKUAC JIOTIOJTHUTEIIHHAS 3amaHus no yCIIEBAEMOCTHU
No 3aHsTHS, Ja00paTopHbIe pabOThI, e N
0 paTypa, CaMOCTOSITCIIBHOU (KOJUITOKBUYMBI,
Tewma u conepxanue camocTosTellbHas paboTa u
n/n peKoMeHayemast pabote KOHTPOJIbHbBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTI)I,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI 1 T.11.)
1 2 3 4 5 6 7 8 9
Moayas 1. Companies and
corporations

1. Classification of companies. 2 20 1,2,4,5 3ayuuBaHue [MpakTuyeckue 3aaaHus:
Their rights and duties. Their neuHunmit YTEHHE U TIEPEBOJI TEKCTA,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3toMe Ha PyCCKOM
and possible obstacles. U HHOCTPaHHOM
UteHue U nepeBoi TEKCTOB si3pikax (1, 5)

AynupoBanue (o01ee
NOHUMAaHHE, TOUCK
OIpeNIeNICHHOH MH(pOpMaLyH,
CITYIIAQHUE C MOCIIEIYOIIIM
00CY)KICHHUEM U aHAJIH30M).

2. | 'paMmMaTHKa: TOBTOpEHHE - 1 14 1,6 BrimonnaeHme [IpakTuveckue 3agaHuUs:
THITBI BOIIPOCOB, BpEMEHA YIpaXHEHUH, YTEHUE U IePEeBO/ TEKCTa
rpymnnel Simple B aktuBHOM 6,7)
¥ MIACCUBHOM 3aJI0T¢,

THITUYHBIE CITy4Yan
ynotpebnenus. [Ipeanorn
MeCTa ¥ HalpaBJIeHHS, X
ynotpebieHue B
HHCTPYKIIMSAX U
pykoBojcTBax. TpeHupoBKka
rpaMMaTHYeCKHX SBICHUIT B
KOHTEKCTE JIJIOBOTO
o01eHusI.
3. | OcBoeHHE aKTHBHOTO 1 16 1,2,3,4,5 W3yuenue [IpakTuyeckue 3a1aHus:
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CJIOBApS IO TEME MOIYJIS:

AKTUBHOI'O CJIOBapA,

YTEHHUEC U IIEPEBOI TEKCTA,

COCTAaBJICHHUE TJI0CCAPHUS 110 COCTaBJICHHE pedepupoBanue TeKcTa.
TeMe MOYJIsi, TOAGOoP rioccapus

CHHOHUMOB M @aHTOHUMOB, (1,5)

cocTaBjeHUE AeDUHUIIIH.

TpeHUpOBOUHEBIE 38 JaHUS HA

AKTHBHU3AIMIO M 3aKpEIUICHHE

n3y4yaeMoi JieKCuku (oaoop

MOAXOJISIIEro CI0Ba,

HCKITIOYEHHE

HETOIXOIAILETO,

MOATOTOBJICHHOE U

HETO/IrOTOBICHHOE

00BsICHEHNE 3HAUCHUS CIIOBa

U 1IpoY.)

I'oBopenue: 0630p 16 1,2,3,4,5 Brinonnenue [IpakTuveckue 3aaaHus:
Pa3NUYHBIX TUIIOB OM3HEC- YIPaKHEHUH, pedepupoBanue Tekcra,
IPOCKTOB, ONNMCAHUE N3Yy4YCHUEC aKTUBHOI'O MpEe3CHTaAlA
(yHKIOHAA ¥ CTPYKTYPBI cioBapst

KOMIIaHUH. ITepecka3 TekcToB

MoHosoruueckas u HAa HHOCTPAHHOM

JTMaNIOTHYECKas peyb. si3pike (1, 5)

Bcero 1yacos 3a cecc. 3: 66
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MHWHOBPHAYKH POCCHHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIN YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEN ITPOT'PAMMBI

JTUCIUTUTAHBI «IHOCTpaHHBIH S3bIK 17151 TPO(ECCHOHATBHOM KOMMYHUKAIHH)
Ha 2 ceccuio 5 Kypca
3a04HOM (OPMBI OOYUCHHS

Buja pa6otsl O0BLeM TUCHHUIITNHEI
O6mas tpygoeMmkocth aucuumuinabl (3ET / gacoB) 1/36
Y4eOHBIX 4acOB Ha KOHTAKTHYIO paboTy C MPEIo1aBaTesem:
Jlekui
MPAKTUYECKUX/ CEMHHAPCKHUX 6
JlaGopaTopHbIX

Apyrux (TpynoBasi, HHIUBUIyalIbHAsl KOHCYJIbTAIUS K HHBIC BUJIbI
y4eOHOM JIEeATSIIBHOCTH, ITPEIyCMaTPUBAIOIINE pad0Ty 00ydaromuXxcs ¢

npenoaasareneM) (PKP) 0,2
VY4eOHbBIX YaCOB Ha CAMOCTOATEIIbHYIO paboTy oOyuatomuxcs (CP) 25,8
Y4eOHbIX 4acoB Ha MOATOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb) 4

dopma KOHTPOJIS:

3aueTr 2 ceccus
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<D0pMa HN3YUYCHUA MaTCpUaAIOB: JICKIIUH,

®opMa TeKyLIero

OcHoBHas " KOHTPOJIA
MPaKTIHICCKNC SAHATHA, CCMUHAPCKHC JIOTIOJTHUTEIIHHAS 3amaHus no yCIIEBAEMOCTH
No 3aHATHS, JTa0OpaTOPHBIE PAOOTHI, e N
0 paTypa, CaMOCTOSITCIIBHOU (KOJUITOKBUYMBI,
Tewma u conepxanue camocTosTellbHas paboTa u
n/n peKoMeHayemast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyACHTaM (HOMCpa CTYACHTOB pa6OTBI,
U3 CIIUCKA) KOMITBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCTHI 1 T.11.)

1 2 3 4 5 6 7 8 9
Monyan 2. Types of
business ownership

5. | Sole trader, partnership, 2 8 1,2,3,4,5 3ayuuBaHue [MpakTuyeckue 3aaaHus:

private and public limited nedununnmii (5, 8) YTEHHE U TIEPEBOJI TEKCTA,
companies. Corporations, Iepecka3s TEKCTOB, pedepupoBaHie TeKcTa.
syndicates, associations. pe3toMe Ha PyCCKOM
YreHue u MEPEBOA TEKCTOB 1 UHOCTPpAaHHOM
AynupoBaHue (obmmee s3bIkax (1, 5)
IIOHHUMAaHUC, IIOUCK
orpezieleHHoi nHpopMauuy,
CIYIIAHHE C TOCIEIYIOIIM
00CY)KIICHUEM M aHAJTU30M).

6. I'pammaruka: Modal verbs. 1 6 1,6,7 Brimonaenune [IpakTuueckue 3aganus:
Advice structures. yIIpakKHEHHI, YTEHHE M TIEPEBOJI TEKCTA,
MopansHsle  TIaroiisl B 0TpabOoTKa HaBEIKOB | peepHpoBaHie TEKCTa
KAuecTBE MapKepoB pPasHBIX C MTOMOIIBIO
PErUCTPOB  KOMMYHHUKAILIUU: HUHTEPHET-PECYPCOB
oT JPYKECKOTO 6,7)

HedopMabHOTO JI0 /1eI0BOTO
(dhopmansHOTO. Pazbop
Pa3TUYHBIX CIoco0oB
npeiarath  COBETHI MO
CTENeHH  YMECTHOCTH B
KOHTEKCTE JIETIOBOTO
oOmienus. VYmpakHeHWs Ha
3aKpeIUIeHHe  TPaMOTHOTO
HCIIOJIb30BaHUSI JIAHHBIX

I'paMMAaTHYICCKUX SIBIICHUH.
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OcBoeHue aKTHBHOTO
CIIOBapsi MO TeMe MOJIYJIS:
COCTaBJIEHHE TJIoCCapHs 10
TemMe  Monyis,  moadop
CHHOHMMOB U aHTOHHMOB,
coCTaBieHHE  JeUHUIMH.
TpeHupoBouHbIE 3a/aHHS Ha
AKTHBU3AIHMIO U 3aKpEIJICHUE
H3ydaeMoi JIeKCUKH (TToaoop
HOIXOISIIET0 CJIOBA,
UCKITFOUCHHE
HETIOAXOISILETO,
HO/ATOTOBJICHHOE u
HETO/IrOTOBJICHHOE
00BsICHEHHE 3HA4YEHHUs CIIOBa
U 1IpoY.)

1,2,3,4,5

CocraBnenne
KOHCIIEKTa
BUJICOYPOKA.
[IpesenTanus
n3ydaemon
pa3roBOPHOU TEMBI B
BUzie COOOIICHUS.

[IpakTuueckue 3aganus:
YTEHUE U TIEPEBOJ] TEKCTA,
pedepupoBaHue TEKCTa

I'oBopeHHe: pa3roBop 1o
TeneoHy, CrocoObI
BbIpAXXCHHUS BHUMAaHHUA K
co0eceHuKY, 3ampoc,
yTOYHEeHUe UH(HOPMAIIUH.
ApryMeHTHPOBAaHHOE
OTCTauBaHUE COOCTBEHHOM
MO3UIMHU: OTpabOTKa
peueBbIX Mojeneit
BBIP2XKEHUSI CBOEH TOUYKH
3peHus,
corJiacusi/Hecoraacusi ¢
COOECEHUKOM,
MpUTTIAIIeHUs co0eceTHUKa K
BBIPAXXCHHUIO €TI0 TOYKHU
3penus. BricTynnenune nepen
ayauropuell ¢ npe3eHTanuei
110 TEME MOJTYJIS.

58

1,2,3,4,5

Brinonxenue
YIPAKHEHUH,
[Iepecka3 TekcToB,
pe3I0Me Ha PYyCCKOM
1 UHOCTPaHHOM
si3pikax (1, 5)

IMpakTHyecKUe 3aIaHUSL:
pedepupoBanue Tekcra,
NIpe3eHTaLNs

Bcero yacos 3a 2 c.:

25,8
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MHWHOBPHAYKH POCCHHN
OI'bOY BO «BAIIKNUPCKUU I'OCY JAPCTBEHHBIN YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB U BU3HECA

COJIEP)KAHUE PABOYEN ITPOT'PAMMBI

TUCIUTUTAHBI «IHOCTpaHHBIH S3bIK 1S TPO(ECCHOHATBHOM KOMMYHUKAITHH)
Ha 3 ceccuio 5 Kypca
3a04HOM (OPMBI OOYICHHS

Buja pa6orsl O0BLeM TUCHHUIITHHEI
O6mas tpynoeMmkocth nuctumuinabl (3ET / gacoB) 2172
Y4eOHBIX 4acOB HAa KOHTAKTHYIO paboTy ¢ MPEeroaBaTesem:
Jlekui
MPAKTUYECKUX/ CEMHHAPCKHUX 6
JlaGopaTopHbIX

Apyrux (IPyIoBasi, HHIUBHIyaTbHAs KOHCYJIbTAIIUS U HHbIC BUJIbI
y4eOHOM e TSIIBbHOCTH, MTPEIyCMaTPUBAIONINE Pa0OTy 00YUJaIOIINXCS C

npenoaasareneM) (PKP) 1,2
VY4eOHbBIX YaCOB Ha CAMOCTOATEIIbHYIO paboTy obyuatomuxcs (CP) 55,8
Y4eOHbIX 4acoB Ha MOATOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

DKk3aMeH 3 ceccus
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dopma u3yueHus: MaTepuaoB:

®opMa TeKyIIero

OcHOBHaA " KOHTPOJIA
JICKIIH, HPAKTHHCCKHIC SAHATHA, JONOJHUTEIbHAA yCIIEBa€MOCTH
No CCMHUHAPCKUEC 3aHATHUA, na6opaTopHHe TTHTE 3aﬂaHI/IH I10
0 paTypa, . (KOJUITOKBUYMBI,
Tema u conepxanne paboThI, caMocTosATeNbHAS PaboTa U CaMOCTOSITENIbHOU
/1 peKoOMEHyeMas KOHTPOJIbHBIE
TPYJIOEMKOCTbH (B Yacax) paboTe CTyAEeHTOB
CTyJeHTaM (HomMepa paboTHI,
U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK ITP/CEM | JIP CP TeCTHI ¥ T.11.)

1 2 3 4 5 6 7 8 9
Monyas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 1 8 1,2,3,4,5 3ayunBaHue [MpakTryeckue 3aaaHus:
business. Initiative and strategy. nebununmii [lepecka3 | dTeHHE U TEPEBO
UreHune 1 IepeBoJi TEKCTOB. TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
AynupoBaHue (oOmiee PYCCKOM U TEKCTa.

MOHHMAaHHE, TIOUCK MHOCTPaHHOM $I3bIKaX
ompeeeHHON uHpOpMaIUH, (1,5)

CIlylIaHUE€ C  MOCJEAYIOLIM

00CY)KIICHUEM M aHAJTU30M).

2. I'pammaruka: WHO)UHATHUB, 0,5 8 1,6, 7 Brmonaenne [IpakTudeckne 3agaHus:

IOPOCThIE W CIOXKHBIE (HOPMBI, yIpaXXHEHUH, YTEHHE U TIEPEBOT
GyHKOIHA B TIPEIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
HUcnonp3oBaHue CIIOKHBIX TEKCTA.
UHQUHUTUBHBIX  KOHCTPYKIUI
it GhopMyaMpoBaHus  Oosiee
KpaTKHX u eMKHX o
COZICPIKaHUIO HIPENIOKEHU.
OtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMH GYHKIMSIMA
WHOUHATHBA TSI PEIICHUS 331
JICJIOBOT'O OOIICHHUSL.

3. OcBoeHHE aKTHBHOIO CIIOBaps 0,5 5 1,2,3,4,5 IIpesenTanus [IpakTuueckue 3a1aHus:
MO0 TeME MOJIYJs: COCTaBJEHHE n3yyaeMoun YTEHHE U TIEPEBOJT

rioccapus 10 TeMe MOy,
noaoop CUHOHHMOB "
AHTOHUMOB, COCTaBJICHHUE

Ppa3roBOPHOI TEMBI B
BHUE COOOIIEHNS.
(1,4,5)

TeKcTa, pepepupoBanHue
TEKCTa
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nepuHAIME.  TpeHUpOBOYHEIC
3aJaHusl Ha AKTUBU3ALUIO W

3aKpeIUICHHUE H3ydacMou
JICKCUKH (TI0A00p TMOIXOMISIIETO
CJIOBa, UCKJTFOUCHHE
HETIOIXOJISILETO0,

MOJITOTOBJICHHOE u

HETOATOTOBIICHHOE OOBSICHCHHE
3HAYCHHUS CIIOBA U IPOY.)

T'oBopenwue: TpennpoBka B 1 1,3,4,5 TpeHnpoBKa [IpakTudeckue 3agaHuUs:
HCTIOJIb30BaHNH KITUIIIC IS TPOH3HOCHTETBHBIX pedepupoBaHme TEKCTa,
TIPeCTABICHUS (PIHAHCOBOM MIpe3CHTAIHS

N HaBBIKOB C TIOMOIIIBIO
otyeTHOCTH. DOPMATBHEIA U
He(OPMABHBINA CTUIN OOIICHHS. HHTCPHET-PECYPCOB.
Onwucanue rpa)uKoB U CXeM 00 Ioaroroeka noknana/
W3MEHECHUU (PMHAHCOBOTO MIpe3eHTAIHA
6raromnony4ns KOMIaHHH. (1, 5)
Moayas 2. Human resources
and payment
Staff management, performance 1 1,3,4,5,8 3ayunBaHue [MpakTryeckue 3a1aHus:
assessment and  motivation nedunmmmii [Tepeckas YTEHUE U TIEPEBO/
schemes. TekcTa, pedepupoBanme

TEKCTOB, pE3IOME Ha

YreHHe U TIePeBO/] TEKCTOB TEKCTa, IHAJIOr.
Aynuposanue (o01ee pyccKoM 1
MTOHMMAaHHe, TIOUCK HHOCTPAHHOM SI3BIKAX
orpeeeHHON HH(popMaIum, (1, 5)
CIIyIIAHKE C TTOCIEAYIOIINM
00CY)K/IEHUEM U aHAJII30M).
I'pammaruka: popmbl 0,5 1,6,7,8 Brimonnenue [IpakTuueckue 3a1aHus:
BEIpaKEHUs Oy IyIIero BPEMEHH. YIpaKHEHUIH, YTEHUE U TIEPEBOJ]
BaxHocTh pa3nuueHus pa3HbIX (1, 6, 7) TekcTa, pedepupoBanne

CIoco0OB BBIpKEHUS OYyAyIIero
B JieloBOM oOmeHuu. Pazoop
OTTCHKOB 3HAYCHUA Pa3HBIX
CH0CcO0O0B BEIPAKEHUS
Oynymero. OtpaboTka Hauboee
YACTOTHBIX B JICJIOBOU

TCKCTA.
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KOMMYHHKAIIHA CIIOCO00B
BBIpKEHUS OYIyIIero.

OcBoeHHE aKTHUBHOTO CIIOBaps
MO TEME MOJYJIsI: COCTABJICHUE
rJI0ccapus o TeMe MOJTYJIS,
Mo100p CUHOHUMOB U
AHTOHHMOB, COCTABJICHUE
nepuHuui. TpeHUPOBOYHEIC
3aJaHus Ha aKTHBU3allUI0 U
3aKpeIUIeHIe N3yJ9aeMon
JIEKCHUKH (TI000p TOAXOIAIIETO
CJIOBa, UCKITFOUCHHE
HETIOAXOISIIETO,
MOJTOTOBJICHHOE U
HETOATOTOBJICHHOE 00BICHCHHE
3HA4YEeHHUs CJIOBA U MPOY.)

0,5

11 21 3! 4! 5l 61 71 8!

IIpe3enTanus
HU3ydaeMou
Pa3roBOPHOI TEMBI B
BHJIC COOOIICHUSI.

(1.5)

[IpakTuueckue 3aganus:
YTEHHE U TIePEeBOJ]
TeKcTa, pedepupoBanue
TEKCTa, JUAJIOT

ITuceMmo: cTpyKTypa U
JIEKCHYECKUE 0COOEHHOCTHU
pa3JIMYHBIX TUIIOB JIE€JI0BOU
JIOKyMEHTalluu. AHAIIN3 Pa3HbIX
BHJIOB JIEJIOBOW JOKYMEHTALIUH,
cocTaBiieHre Ma0JIOHOB 1
moa00p KIIHIIE, XapaKTePHBIX
TS KasKJIOrO BHJA JIEJIOBOM
nmokymenrarun. OtpaboTka
Pa3HbIX BUIOB JIEI0BOI
JIOKyMEHTAllMU B IUCbME.

8,8

1,2,3,456,7,8

IToaroroBka moxana/
MIPE3CHTALNHI
(1,2,3,4,5)
TloaroroBka k

UTOTOBOMY KOHTPOJIIO.

HpaKTI/I‘IeCKI/Ie 3a1aHuA:
IIHUCBMO

Bcero yacos 3a 3 cecc:

55,8
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4.1 Hepeqeﬂb KOMIIeTEeHIIHIi C YKa3aHUueEM 3TalloB UX (l)OpMHpOBaHI/Iﬂ B IIpouecce 0CBOCHUA 06pa30BaTeJ’[LHOﬁ nmporpaMmmal. Onucanue

4. ®oHJ OLIEHOYHBIX CPEICTB MO JUCIUIIMHE

nokasareJieil 1 KpuTepueB OLlEHUBAHUS KOMIIETEHIMII HA Pa3/IMYHbIX ITaNaxX UX (JOPMUPOBAHUS, ONIUCAHHE IIKAJ OLlEeHUBAHUSA

OK-4 - criocoOHOCTh K KOMMYHHKAIIMU B YCTHOM U MUChbMEHHOM (popMax Ha pyCCKOM U MHOCTPAHHOM SI3bIKaX JUIsl pelIeHus 3a71a4

MCKIIMIHOCTHOTO U MCIKKYJIbTYPHOI'O B3aI/IMOI[eI\/’ICTBI/I$I.

Jns 3auera

HJIaHI/IpyeMbIe pe3yJdbTaThbl

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHUs!

dran o0yueHust
(ypoBeHb) (Tmoxazarenu JOCTHIKCHHS
He 3aurTeno 3auTeHo
OCBOEHHU 3aJIaHHOTO YPOBHS OCBOCHUS
KOMIIeTeHI[HH KOMITETEHITHI)
[lepBbiii oTan | 3HaTh: Bce BHABI  pedyeBOil | @parMeHTapHbIE IPEICTABICHUS O CdopmupoBaHHbIe, HO COJIEpKaIIIHe
(YpoBeHB) | IEATETbHOCTH HAa HWHOCTPAHHOM | BHUJIaX PEUEBOM JCATEIHHOCTH HA OTJIENTbHBIE IPOOENBl  MPEICTABICHUS
SI3bIKE, HEOOXOMUMBIE /ISl | HHOCTPAHHOM SI3BbIKE, HEOOXOUMBIX ATl | BHJIAaX pEeYeBOU ACSITENIbHOCTH Ha
3¢ pexTUBHOTO s dexTuBHOrO MPOhecCuoHaTHLHOTO WHOCTPAHHOM SI3bIKE, HEOOXOAUMBIX JJIS
npodeccnoHanbHOTO MEXJIMYHOCTHOTO U MEXKYJIBTYPHOI'O s dexTrBHOTO MpodeccrnoHaATEHOTO
MEXJIMYHOCTHOTO U | B3aUMOJICHCTBUSA MEXJIMYHOCTHOTO U MEXKYJIBTYPHOTO
MEXKKYJIbTYPHOTO B3aUMOJICUCTBUS
B3aUMOJICVCTBHUS

Bropoii oran

YMeTh: HCIOJIb30BaTh BCE BUBI

@®parMeHTapHbIe YMEHHUS B

B nenom YCIICHIHOC, HO COACpIKAIICC

(YpoBEeHB) | pedeBOH  JIEATEIBHOCTH  HA | UCIOJIH30BAHUU HEKOTOPHIX BHJIOB OTJICITbHBIC TIPOOEITBI YMCHHE
WHOCTPAaHHOM SI3BIKE JUISL | pe4eBOM AESITENFHOCTH HA MHOCTPAHHOM | MCTOJIB30BaTh BCE BHUJIBI pEUEBOM
pelreHus 3a71a9 | SI3BIKE JIJIS pEIICHHS 3a/1a9 NESATSIIbHOCTH Ha MHOCTPAHHOM SI3BIKE JIJIS
npodeccnoHanbHOM npodeccrnoHanTbHON KOMMYHUKAIIUN pelieHus 3a1a4 npodeccuoHaIbHON
KOMMYHHKAITUH KOMMYHHUKAITUU

Tperuii atan | Bnanets: HaBbIKaMu | @parMeHTapHOE BIaJCHHE HaBBIKAMU B nenom ycnemrHoe, HO coepikaiiee

(ypoBenn) | oopmieHus NenoBoM | oopmMIIeHHS AETOBOM JOKYMEHTAIIHH, OTJIeTTbHBIE TIPOOEITBl TPUMEHEHNE

JIOKYMEHTAIlWH, dhopmynamu | popmynamu 1€T0BOTO PEYEBOr0 ITUKETA | HABBIKOB O()OPMIICHHUS IEIIOBOM
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ACJIOBOI'0 pCUYCBOIo0 3THUKETA Ha

HHOCTpPaHHOM S3BIKE

Ha UHOCTPAHHOM A3BIKC

JOKYMEHTAIuH, GopMyJIamMH JIETI0BOTO

PEYCBOIo 3STUKETAa HA HHOCTPAHHOM SA3BIKC

Jlns1 3k3aMeHa

IL1anupyemsle

Kpurtepun onenuBanus pe3yibTaToB 00y4eHust

Otan pe3yabTaThl 00y4eHust
(ypoBeHnb) | (mokazarenu JOCTHKECHUS
Hey/I0BJIETBOPHUTEJILHO | Y/I0BJIETBOPHUTEILHO XO0po1Io OTJIMYHO
OCBOEHHA 3aJJaHHOTO YPOBHS
KOMIIeTEHI[UH| OCBOCHUS KOMITETEHITHI)
[lepBsiit Tan | 3HaTH: BCE Buabl | OparmMeHTapHbie Henonueie CdopmupoBanusie, | ChopmupoBaHHBIC
(YpOBEHB) | pedeBOH JEATEIBHOCTH | MPEICTABICHHS O BUAAX | MPEACTABICHUS 00 HO COJIEpIKallue CHUCTEMAaTUYECKUE
HAa WHOCTPAHHOM S3bIKE, | PEYEBOM NEATEILHOCTH | OCHOBHBIX BUJAX OTJIeIbHBIC MPOOENBI | MpeCTaBICHUST 000
HEO0OXOAMMBIE JUTsl | HA UHOCTPAHHOM $I3BIKE, | pEYEBOM MPEICTABICHHS 00 BCEX BUJIAX pPEUEBOM
s dexTruBHOTO HEOOXOUMBIX JIJIs JESTEIIbHOCTH Ha OCHOBHBIX BHJaX NEeSITeIbHOCTH Ha
PO EeCCHOHAIBHOTO s pexTUBHOTO WHOCTPAHHOM SI3bIKE, | PeUeBOU WHOCTPAaHHOM
MEXJIMYHOCTHOTO u | mpoeccHoHATBEHOTO HEOOXOUMBIX JIJIS JeATEIbHOCTH Ha SI3bIKE,
MEXKYJIbTYPHOTO MEXJIMYHOCTHOTO U 3¢ pexTUBHOTO WHOCTPAaHHOM HEOOXOIUMBIX JIJIs
B3aUMOJICUCTBUS MEXKYJIBTYPHOIO mpo(hecCHOHANBHOTO | S3BIKE, 3¢ heKTUBHOTO
B3aUMOJICUCTBUS MEXJIMYHOCTHOTO U | HEOOXOAUMBIX JJIs po¢eCCuOHATBHOTO
MEXKYJIBTYPHOTO 3¢ heKTUBHOTO MEXJIMYHOCTHOTO U
B3aUMO/ICUCTBUS MPOPECCUOHAIBHOTO | MEXKKYJIBTYPHOTO
MEXJIMYHOCTHOTO U | B3aUMOJICUCTBUS
MEXKYJIbTYPHOTO
B3aUMOJCICTBUSA
Bropoii atan | YMers:  ucnonb3oBaTth | DparMeHTapHbIC B nenom ycniemnoe, | B nenom ycnemnoe, | ChopmupoBanHoe
(YypoBeHb) | Bce  BHUABI  PEUYEBOU | YMEHHS B HO HE HO coJIeprKaiiiee yMEHUE
NeATETLHOCTH Ha | UCTIOJIB30BAHUH CHCTEMaTUYECKHE OTJIeTIbHBIE TIPOOENTBI | UCITOTH30BATh BCE
MHOCTPAHHOM SI3bIKE ISl | HEKOTOPBIX BUJOB YMEHUS B yMEHUue BHJIbI PEUEBOM
perieHus 3a/1a4 | peYeBOM IEATEITHHOCTH | UCIIOJIb30BAHUHT WCIIOTh30BaTh BCE NeSTeTLHOCTH Ha
npodhecCuoHaNBHOM Ha UHOCTPAHHOM fI3bIKE€ | HEKOTOPBIX BUIOB BHJIBI PEUEBOM WHOCTPaHHOM SI3bIKE

KOMMYHHKAIIUH

JJI pCIICHUA 3aaa4

peueBou

JCATCIIBHOCTH Ha

JJid pCIICHUA 3aaa4
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HHOCTPAaHHOM A3BIKC

HMHOCTPAHHOM S3BIKE

npodeccuOHATBLHON JIeATETLHOCTH Ha WHOCTPAHHOM sI3bIKE | MpodeccroHaIbHON
KOMMYHHKAIIH MHOCTPAHHOM $I3bIKE | JJIS PELIeHUs 3a7ad | KOMMYHUKAIUH
JUIS pelIeHus 3a7ad | mpodecCHOHATbHON
npodecCHoHaNbHOM | KOMMYHUKAIUH
KOMMYHUKAIUU
Tpetuii stan | Bnaaers: HaBbIKamMu | OparMeHTapHOE B nenom ycnemnoe, | B nenom ycnemnoe, | YcneniHoe u
(ypoBeHb) | odopMIICHHS ~ JIETOBOM | BIaJICHUE HABBIKAMU HO HE HO cojiepxKaliee CHUCTEMATUYECKOE
JIOKYMEHTall1H, o(OpMIICHHUS JIENOBOM | cHUCTEMaTHYeCKOe OTJIeNbHBIC TPOOEIBl | MPUMEHEHHE
dopMysiaMu  J€JIOBOTO | TOKyMEHTAlUH, MIPUMEHEHUE pUMEHEHNE HABBIKOB
peueBOro 93THUKeTa Ha | (hopMyIaMu JeI0BOTO HABBIKOB HABBIKOB odopmieHus
WHOCTPAHHOM SI3BIKE pEYEeBOro ITHKETA Ha oopMIiIeHUS oopmienus JIEJI0BOM
MHOCTPAHHOM SI3bIKE pi (& (0):10) 7 JIEJIOBOMA JIOKYMEHTall1H,
JIOKYMEHTallUH, JIOKyMEHTAIIUH, dhopmymamMu
dbopmynamu bopmymnamu JIEJIOBOTO PEUYEBOI0O
JIEJIOBOT'O PEYEBOTO JICJIOBOT'O PEYEBOr0 | ITHUKETAa Ha
ATHKETa Ha JTHKETa Ha UHOCTPAHHOM SI3bIKE

IIK-7 - cniocoOHOCTh, UCMOJB3YSl OTEYECTBEHHBIE U 3apyOeKHbIE HCTOYHUKU MH(POPMaLIMK, cOOMpaTh HEOOXOAUMBIE JaHHbBIE,
aHAJIM3UPOBATH UX U TOTOBUTH MH(GOPMAIIMOHHBIN 0030p /WM aHATTUTUIECKUN OTUET

Jlnst 3auera

Jran o0y4eHHs

(ypoBeHb) (Tmokazarenu JOCTHKEHUS
OCBOEHUS 3aIaHHOTO YPOBHS OCBOCHHMSI
KOMIIETEHIIMU | KOMIIETEHIIHI)

IInanupyemsle pe3yJibTaThl

Kpurtepun oneHuBaHus pe3ya1bTaTOB 00y4eHUsI

He 3auTeHno

3auTeHo

[IepBb1it aTan
(YpoBeHb)

AHAJIUTUYECKOU U

3HATh: OCHOBHBIE BUJIBI
MPEACTABJICHUS PE3YyJIbTaTOB

HCCIIEI0BATEIbCKON PabOTHI B

dparMeHTapHbIC MPECTABICHUS 00
OCHOBHBIX BHJIAX MPEJICTABIECHUS
pe3yJIbTaTOB aHAJTUTUYECKON U
MCCJIEIOBATEIBCKOM paboOThI B BHJIE

CdopmupoBaHHbIe, HO COJIEpIKalIHe
OTJIeTbHBIC IPOOENBI  TIPECTaBICHUS 00
OCHOBHBIX BHJIaX TMPEICTABICHUS
pe3yJIbTaTOB aHAIMTHUYECKOU U

27



BH/IE BBICTYTUICHUS, JOKIIA/A,
nHpopManmoHHOro 0030pa,
AHAIUTUYECKOTO OTYETA,
CTaThU 1O MPOPHITIO
MTOATOTOBKH U UX
CTPYKTYpPHBIC U
JUHTBUCTHYECKUE
0COOEHHOCTH Ha HHOCTPAHHOM
SI3BIKE

BBICTYIUICHHS, JOKJIAJa,
nH(popMaIrmoHHOTo 0030pa,
AHATUTUYECKOTO OTYETa, CTATHU IO
PO TOATOTOBKH U UX
CTPYKTYPHBIX U JIMHTBUCTHYCCKHX
0COOEHHOCTSIX HA HHOCTPAHHOM SI3BIKE

MCCJIEI0BATENLCKOM pabOThHI B BUJIE
BBICTYTUICHHUSI, TOKJIaa,
MH(POPMALIMOHHOTO 0030pa,
AHAIMTUYECKOr0 OTYETA, CTATHEH 110
PO TOJTOTOBKH U UX CTPYKTYPHBIX
U JIMHI'BUCTUYECKHX OCOOEHHOCTIX Ha
I/IHOCTpaHHOM SA3BIKEC

Bropoii atan
(ypoBeHb)

Tperuii atan
(YpoBeHb)

YMers:
1. Bectn Hay4yHBIl U
npodeccrHoHaIbHO-

MPAKTUYECKH TOUCK Ha 0Oase
MHOS3BIYHBIX
MH(POPMAIMOHHBIX
HCTOYHHKOB;

2. aHaNIM3UPOBaTh, 0000IIATH U
CTPYKTYPHPOBaTh HM3ydaeMBbIi
MaTepual Ha HMHOCTPAaHHOM
A3BIKE

Brnaners: HaBBIKaMM MOWCKA,
U3BJICUEHUS, TIepeaun
HeoOxoauMol nH(poOpMaLIUY U3
MCTOYHHKOB Ha MHOCTPAHHOM
SI3BIKE B BUJIC BHICTYILICHUS,
JoKJIaaa, MHGOPMaIMOHHOTO
0030pa, aHATUTHYIECKOTO
0TYeTa, CTaThH 0 MPODUITIO
MTOJITOTOBKH

dparMeHTapHbIC YMEHHS IPOBEICHUS
HAYYHOTO H MPO(ECCHOHATTBHO-
IIPAKTHUYECKOI0 ITOMCKa Ha 0a3e
HHOSI3BIYHBIX HCTOYHUKOB HH(OPMAIIHH,
aHaiu3a, 0000IIeHNS U
CTPYKTYPHUPOBAHHS H3y4aeMOT0
MaTepraja Ha HHOCTPAHHOM SI3bIKE

B 1enom ycnemnoe, HO conepikariee
OTJeNbHBIC TIPOOEIBl YMEHHE IPOBOIUTH
Hay4HBIH 1 IPO(eCcCHOHATBHO-
IIPaKTUYECKUN MTOMCK Ha Oaze
MHOS3BIYHBIX HH()OPMALIMOHHBIX
MCTOYHUKOB, aHAJIM3UPOBATH, 00001IaTh U
CTPYKTYpPHPOBATh N3ydaeMblii MaTepral
Ha UHOCTPAHHOM A3BIKEC

dparmMeHTapHOE B ICHUE HABBIKAMHU
TIOMCKa, U3BJICYCHUS, TIepelaun
Heo0X0ouMoN nH(popMaLnuu U3
MCTOYHHKOB Ha HHOCTPAHHOM SI3BIKE B
BU/JIC BBICTYILICHUS, TOKJIa/a,
uH(pOpMaMOHHOTO 0030pa,
AQHAJIMTUYECKOTO OTYETa, CTAThU 110
NpOQHITIO TOArOTOBKH

B nenom ycnemsoe, HO cofepakariee
OTJeNIbHBIE IPOOEbl IPUMEHEHHUE
HaBBIKOB TIOMCKa, U3BJICYCHUS, TepeIaun
HE00X01MMOH HHpOpMaLIUU U3
MCTOYHHUKOB Ha MHOCTPAHHOM SI3bIKE B
BUJIC BBICTYIUICHUS, JOKIa/a,
nH(popMalmoHHOTrO 0030pa,
AHAJMTUYECKOT'0 OTYETA, CTAThH IO
POdUITIO TOJITOTOBKU

st 3x3amena
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Iliianupyembie Kpurepun oueHuBanus pe3yJbTaToB 00yUeHUs
Jran pe3yJIbTaThl 00yYeHH s
(YypoBeHb) (mokazarenu
OCBOCHHA JOCTHIKCHHMS 3aJaHHOTO | HEY0BJIETBOPUTEIbHO | YI0BJIECTBOPUTEIbHO XO0po1Io OTJIMYHO
KOMIIETEHIIUH | YPOBHSI OCBOCHHMS
KOMIIETECHITHH)
[lepBbiii 5Tan | 3HaTh: OCHOBHBIE BUAbl | PparMeHTapHbIE Henonnsle Cdopmuposannsie, | ChopmupoBaHHbIE
(ypoBeHb) IIpEICTaBICHUS npeCTaBICHUs 00 npeCTaBICHUs 00 HO COJIeprKalue CUCTEMAaTUYECKUE
pe3yabTaToOB OCHOBHBIX BHJIaX OCHOBHBIX BHJIaX OTJI€JIbHBIE npencTaBieHus 00
aQHAJIUTUYECKON U IIPEJICTaBICHUS IIPEJICTaBICHUS poOeb OCHOBHBIX BUJaX
HCCIIEI0BATENbCKOM pe3yabTaTOB pe3yabTaTOB IPEJCTaBICHUS 00 | IPEICTaBICHUS
paboThI B BUIE AQHAIUTUYECKON U AQHAIUTUYECKON U OCHOBHBIX BUJaX pe3ysbTaToB
BBICTYIUICHHUS], I0KJIaJa, | UCCIIEI0BATEIbCKON UCCJIE0BATENBbCKON | IPEICTABICHUS AQHAJTUTUYECKON 1
MH(POPMAITMOHHOTO paboThI B BUJE paboThI B BUJE pe3yabpTaToOB HCCIIEI0BATENIBCKON
o030pa, BBICTYIUICHHUS], TOKJIaAa, | BBICTYIUJICHUS, AHAJTMTUYECKON 1 paboThI B BUIE
aQHAJIUTUYECKOTO MH(OPMaLIMOHHOTO JIOKJIaJ1a, HCCIIEIOBATENbCKON | BBICTYIUICHMUS,
OTYeTa, CTaThH 1O 0030pa, UH(POPMAIIMOHHOTO paboThI B BUJE JOKJIaJa,
MpOo(UITIO NOATOTOBKY | aHATUTHYECKOTO 0030pa, BBICTYIUICHMS, MH(}OPMaLOHHOTO
U UX CTPYKTYPHBIE U oTueTa, CTaThH 110 AQHAIUTUYECKOTO JIOKJIaJa, o030pa,
JIMHTBUCTUYECKHE NpO(UITIO TOATOTOBKU | OTYETa, CTATHHU 110 MH(OPMALIMOHHOTO | aHATUTUYECKOTO
0COOEHHOCTH Ha U UX CTPYKTYpPHBIX U npouIIo o030pa, oTyeTa, CTaThU 110
MHOCTPAHHOM SI3bIKE JUHTBUCTUYECKUX MOJATOTOBKU U UX AQHAJIUTUYECKOTO npoduio
0COOEHHOCTSIX Ha CTPYKTYPHBIX U oTyeTa, CTaThH 10 HOJTOTOBKU U UX
MHOCTPAHHOM SI3bIKE JUHTBUCTUYECKUX npoduiio CTPYKTYPHBIX U
0COOEHHOCTSIX Ha MOATOTOBKH U UX JMHTBUCTUYECKUX
MHOCTPAHHOM SI3bIKE€ | CTPYKTYPHBIX U O0COOEHHOCTSIX Ha
JMHTBUCTUYECKUX MHOCTPaHHOM
O0COOEHHOCTSIX Ha A3BIKE
MHOCTPaHHOM
A3BIKE
Bropoii atan YmerTs: ®parmeHTapHbIe B nenom ycnemnoe, | B nenom CdopmupoBanHoe
(ypoBeHb) 1. BeCTM  HAy4YHBIA WM | YMEHHUS IPOBEJACHUS HO HE yCHELIHOEe, HO yMEHHE BECTU
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npo¢eccuoHaTBHO- Hay4HOI'O U CHUCTEMAaTHYECKOe coJieprkaliee HAy4HBIN U
IPAKTUYECKUH  TOMCK | MpodeccHoHaIbHO- YMEHHE BECTU OTJENIbHbIE npogeccuoHaIbHO-
Ha O0asze MHOA3BIYHBIX | IPAKTUUYECKOTO MOMCKA | HAYUYHBIN U po6Oesbl yMeHHe IPAKTUYECKUN
MH(POPMAaLIMOHHBIX Ha 0a3e MHOA3BIUYHBIX npo¢ecCUOHAIIBHO- BECTH HAayuHBbI M | OMCK Ha 0aze
HCTOYHUKOB; HCTOYHUKOB NPAaKTUYECKUN TIOUCK | TPO(PECCHOHATBHO- | MHOS3BIYHBIX
2. aHAJM3UPOBaTh, | UHPOPMALIUH, AHAIN3A, | HA 0a3e MHOA3BIYHBIX | MPAKTHYECKUI UH(POPMALIMOHHBIX
00001maTh u | 00001meHus 1 UH(POPMALIMOHHBIX MOMCK Ha 0aze UCTOYHUKOB,;
CTPYKTYypUpPOBAaTh CTPYKTYpPHUPOBAHHUS HCTOYHUKOB; MHOSI3bIYHBIX aHAJIN3UPOBATh,
u3y4daeMblii MaTepualn | U3y4aeMoro Marepuajia | aHaIU3UpPOBaTh, MHPOPMALMOHHBIX | 0000IIATh U
Ha MHOCTPAHHOM f3bIKE€ | Ha HHOCTPAHHOM sI3blKe | 00001aTh U VCTOYHUKOB; CTPYKTYypHUPOBAaTh
CTPYKTYypHUpOBAaTh aHAJIN3UPOBATh, U3y4aeMblil
U3y4aeMblit 00001maTe u MaTepHuall Ha
MaTepuai Ha CTPYKTypUpPOBATh MHOCTPaHHOM
WHOCTPAaHHOM SI3bIKE€ | M3y4aeMbIi SI3BIKE
MaTepuall Ha
MHOCTPaHHOM
SI3BIKE
Tperuii 5Tan Bnagers: HaBbIKaMK ®parMeHTapHOE B nenom ycnemnoe, | B nenom Ycnemnoe u
(ypoBeHb) MIOMCKA, U3BJICUEHUS, BJIa/ICHNE HaBbIKaMH HO HE yCIEUIHOE, HO CHUCTEMAaTHYEeCKOe
neperayu MIOKCKA, U3BJICUEHUS, CHUCTEMATHUYECKOE coJieprKaliee IIPUMEHEHNE
Heo0X0uMOM nepegauyu IIPUMEHEHNE OTJIeJIbHbIE HaBBIKOB IOMCKa,
uHpopMaLnu 13 HEo0X0 1Mo HaBBIKOB IOUCKA, npoOebt W3BJIICYCHUS U
HMCTOYHUKOB Ha uH(pOpMaLIUU U3 U3BJICYCHUS U MIPUMEHEHNE nepenadu
MHOCTPAHHOM SI3bIKE B | HCTOYHMKOB Ha nepesaqn HaBBIKOB ITOMCKA, HEo0X0 1Mo
BU/JI€ BBICTYILJICHUS, MHOCTPAHHOM $I3bIKE B | HEOOXOIMMOI W3BJICYEHUS U uH(pOopMalnu U3
JOKJIaJa, BU/JIE BBICTYILIEHUS, uHpOpMaLUU U3 neperayu MCTOYHUKOB Ha
MH(OPMALIHOHHOTO JIOKJIaja, HMCTOYHUKOB Ha He00X0 MO WHOCTPaHHOM
0030pa, MH(POPMAIIMOHHOTO MHOCTPAaHHOM SI3bIKE | MH(pOpPMALUU U3 SI3BIKE B BUJIE
AHAJTMTUYECKOTO 0030pa, B BU/JIC BBICTYIJICHUS, | MCTOYHUKOB Ha BBICTYIUICHUS,
OTYeTa, CTaThH 10 AQHAIUTUYECKOTO JIOKIIaJa, MHOCTPaHHOM JIOKJIaJa,
MpodUITI0 MOATOTOBKUA | OTYETa, CTAaThH 110 MH(OPMaLIMOHHOTO A3BIKE B BUJIE HMH(}OPMALIMOHHOTO
npoduIIo MOATOTOBKH | 0030pa, BBICTYIUICHMUS, o030pa,
AHAJTUTUYECKOTO JIOKJIa/a, AHAJTUTUYECKOTO
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0T4cCTa, CTaThH I10

UH(POPMAITMOHHOTO

0oT4cCTa, CTaThu I10

poQuITIO 0030pa, npoduITro
MOJITOTOBKH AQHATUTUYECKOTO MOJITOTOBKU
0TYeTa, CTAThH 110
npoduio
IOJITOTOBKH
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[Tokazarenu copMUPOBAaHHOCTH KOMIETEHIIUHU:

Kputepusimu OIleHUBAHUSI SBISIOTCS OAJUTbI, KOTOPBIE BHICTABISIOTCS IPEToaBaTelieM
3a BHUJBI JIEATENBHOCTH (OLEHOYHBIE CPEJCTBA) MO HTOraM H3y4eHUsS MOAyJel (pa3aenoB
JTACITUILINHB).

Ikanel olleHUBaHUS:

ns 3auera:

3aureHo — oT 60 10 110 peiTrHTOBBIX 0a/T0B (BKIH0Yas 10 moompuTeIbHBIX OAIIIOB),

He 3a4TeHO — OT 0 10 59 peHTHHTOBBIX OAIIIOB).

s ok3amena:

oT 45 10 59 6ann0B — «y1OBIETBOPUTEIBHOY;

ot 60 10 79 6aIITOB — «XOPOIIIOY;

ot 80 6aIIIOB — «OTIUIHOY.

4.2. TunoBbie KOHTPOJIbHBbIE 32JaHUSI MJIH HHbIE MaTepUaJibl, He00X0AMMBbIe 1JI
OlleHKH 3HAHWi, yMeHMii, HABBIKOB H ONbITA 1eSITeJIbHOCTH, XapaAKTePU3YyIOLIHX
3Tanbl (POPMHPOBAHUSI KOMIIETEHIHII B IIpolecce 0CBOeHHUsI 00pa3oBaTeIbHOM

nporpammbl. MeToan4ecKkue MaTepuaJbl, oNpeaessiiouue npoueaypbl
OLIEHUBAHNS 3HAHMI, YMEHUI, HABBIKOB U ONbITA 1eATeIbHOCTH,
XapaKTepU3yoLuX 3Tanbl GOPMUPOBAHUS KOMIIETEHIUH

Oransl PesynbraTel 00y4deHus Komnerennus OneHouHoe
OCBOCHHUS CpeACTBO
1-#i sTan 3HaTh: Bce BUIBI peueBoi aestenbHoct | OK-4 TECT, BOPOCHI K
Ha MHOCTPAHHOM $I3bIK€, HEOOXOMMbIe 3ayery (s
3HaHus 1st 3 HEeKTUBHOTO 3a04HOM hopmbr)/
Ipo¢heCCHOHATIBHOIO MEKIUYHOCTHOTO 9K3aMEeHallMOHHbIE
U MEXKYJIBTYPHOTO B3aUMOJICHCTBUS BOIPOCHI
3HaTh: OCHOBHBIE BubI npesacTaBienus | IIK-7 TECT, IPAKTUYECKOE
Pe3yJIbTaTOB aHATUTHYECKON U 3a/laHue: YTeHUE U
HCCIIeI0BATENbCKOM paboThI B BUIE NIEPEBO]
BBICTYIUICHHUSI, JOKJIaJa,
MH(POPMAIMOHHOTO 0030pa,
AQHAJIUTUYECKOTO OTYETA, CTaThHU IO
npoUITIO MOJIrOTOBKH U UX
CTPYKTYpHBIE U JTUHTBUCTUYECKHE
0CcOOEHHOCTH Ha HHOCTPAaHHOM SI3bIKE
2-11 aTan YMeTh: UCIOIB30BaTh BCE BUJIbI OK-4 KOHTPOJIbHAS
pedeBOi 1€ATEIbHOCTH Ha paborta
YMenus MHOCTPAHHOM $I3BIKE JUISl PEILICHUS
3a1a4 mpodeccruoHanbHON
KOMMYHUKAIIH
VYMers: 1. BecT HaydHBIN U K-/ TECT, IIPAKTUYECKOE
npo¢ecCHOHATbHO-IPAKTUYECKUN 3aJlaHueE:
TTOMCK Ha 0a3e MHOS3BIYHBIX pedepupoBanue
MH(POPMAIIMOHHBIX UICTOUHUKOB,; (mepeckas)
VYmerts: 2. aHanu3upoBaTh, 0606mare u | IIK-7 MIPOMEXKYTOUHBIN
CTPYKTYypUpPOBAaTh N3y4aeMblil MaTepual KOHTPOJIb:
Ha MTHOCTPAHHOM SI3bIKE KOHTpPOJIbHAs
pabota, ycTHas peub
3-# oTan Bragers: HaBblkaMu 0(OpPMIICHHUS OK-4 MIPAKTHYECKOE
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JIEIIOBOM TOKyMEHTAaluu, GopMylaMu 3aJlaHue:
Bnanenus JICJIOBOTO PEYEBOr0 ITUKETA Ha pedepupoBanue
(HaBBIKH / NHOCTPAHHOM $I3bIKE (nepeckas),
OTIBIT MUCHbMEHHOE
JESITEIIBHOCT 3a/1aHKe
n) BraneTs: HaBBIKAMHU IIOHCKA, K-7 YCTHOE
W3BJICUCHUSI, TIEpEeIadll HEOOX0IUMOM BBICTYIUJICHHE
nH(pOpMaIUK U3 KCTOYHUKOB HA (npe3enTanus),
WHOCTPAHHOM SI3BIKE B BHJIC MMCEMEHHOE

BBICTYIUICHHS, JIOKJIA/a,
MH(POPMALIMOHHOTO 0030pa,
AHAJIMTUYECKOTO OTYETa, CTAThU 110
PO(UITIO TOITOTOBKU

3aJlaHue, BOIPOCHI K
3auery (s
3a04YHOM
(hopMbI)/3K3aMeHaI]
MOHHBIE BOIIPOCHI

JK3aMeHAMOHHbIE OHJIeTHI
CtpykTypa 3K3aMeHaI[MOHHOT0 Ouiera:
DK3aMEHAIMOHHBIN OUJIET COJEPIKHUT 3 BOIPOCa.

Cnucox BOIIPOCOB K 3K3aMEHY:

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Company structure and functions.

. Informal letters features.

. Formal letter features.

10. Types of internal company documents.

11. Negotiating conditions.

12. Letters of complaint features.

13. Mergers, acquisitions and takeovers.

14. Sales department functions.

15. Marketing department functions.

16. Advertising techniques.

17. Most common negotiating techniques.

18. Famous modern entrepreneurs.

19. Funding for a start-up.

20. Ethical code of practice.

21. Company social responsibility issues.

22. Corporate culture elements.

23. Most common ways of keeping in touch in business communication.
24. Rules of business telephone communication.
25. Structure of reports, business plans or SWOT analysis.

OO0 NO O WNEF

O6pa3er sK3aMeHAIMOHHOTO OuteTa:
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Bamkupckuii rocy1apcTBEHHbBIN Hanpasnenne moaroToBku

YHUBEPCUTET 38.03.01 «DxoHoMuKa»

WNHCTUTYT SKOHOMUKH, (PUHAHCOB U Hamnpasnennocts (rpoduiib)

ousHeca «OKOHOMHKA (PUPMBI»

Kadenpa nHOCTpaHHBIX S3BIKOB IS Jucuunnmna « MTHOCTpaHHBIN SA3bIK I
npodeccunoHanbHON KOMMYHUKALIUN poecCuoHaTbHOM KOMMYHHKAIT

IK3aMeHAMOHHEIN OnjieT Ne 1

1. CocraBbTe CBSI3HOE MOHOJOTMYECKOE BBICKA3bIBAHME HA HHOCTPAHHOM SI3BIKE 10
npemioxeHHou reme (7-10 npennoxxenunii). Bpems Ha moAroToBky 5-7 MUHYT.

2. Kpartko nepenaiite copep:kaHue TEKCTa Ha MHOCTPAHHOM si3bike (5-7 mpemioxkeHuit). byapre
TOTOBBI OTBETUTH Ha BOMIPOCHI MPENoAaBaTelis No coaepxkanuio Tekcta. Oovem tekcra — 1500-
2000 meu. 3HakoB. Mcmonp3oBaHue cioBaps He Aomyckaercs. Bpems Ha moaroroBky - 20
MUHYT.

3. Byabte roToBBI MOJAEpKATH Oecely C IMpernojaBaTesieM MO TeMaM, U3YYCHHBIM B TEUCHUE
BCero Kypca. Mcronb30Banue cioBaps He IOIycKaeTcs. Bpems Ha moAroToBky — 1,5 MHUHYTHIL.

3aB. kadempoii C.B. I'ybux

[lepeBon omenkn u3 100-0auibHOM B YETHIPEX-OAIBHYIO IMPOU3BOAUTCS CIIEAYOIIMM
o0OpazoM:
- oTiinaHO — oT 80 10 110 G6ammoB (Bkitouas 10 moomnpuTenbHbIX 0aIoB);
- xoporio — ot 60 1o 79 6annoB;
- YIIOBJIETBOPUTEIBHO — OT 45 110 59 6auios;
- HEYJIOBJICTBOPHUTEIBHO — MEHee 45 0auios.

Kputepun onenkn (B 6ajiax):

- 25-30 6aJIJ1I0B BBICTABIISIETCS CTYICHTY, €CIIM CTYICHT JIaJl MTOJTHBIE, pa3BEPHYTHIE OTBETHI
Ha BCE TEOPETHYECKHE BOINPOCHl OWIIETa, MPOJEMOHCTPUPOBAN 3HAaHUE (DYHKIMOHAIBHBIX
BO3MOXXHOCTEH, TEPMHHOJIOTHH, OCHOBHBIX JJIEMEHTOB, YMEHHE INPUMEHSTH TEOPETUYECKHE
3HaHUS NPU BBITIOJIHEHUH NPAaKTUUYeCKUX 3anaHuil. CTyJeHT 0e3 3aTpyJAHEHUIl OTBETHJI Ha BCe
JIOTIOJTHUTEIIbHBIE BOMPOCHL. [lpakTudeckas dacTh paOOTHI BBIMOJNHEHA TOJHOCTHIO 0e€3
HETOYHOCTEH M OIUOO0K;

- 17-24 6annoB BBICTABISACTCS CTYACHTY, €CIH CTYISHT PAcCKpbUl B OCHOBHOM
TEOpPETUYECKHE BONPOCHI, OJTHAKO JOMYIIEHbl HETOYHOCTH B ONPEAEICHUN OCHOBHBIX MOHSATHM.
[Ipu oTBeTe Ha JOMOJHUTENBHBIE BOMPOCHI JIOMYIIEHH HEOOJbIINE HETOYHOCTH. [lpm
BBITOJIHEHUH MTPAKTUYECKON YaCTH pabOThl JOMYIIEHBI HECYILIECTBEHHBIE OLINOKHY;

- 10-16 6amioB BBICTABISIETCS CTYJIEHTY, €CJIM MPH OTBETE HA TEOPETUYCCKHE BOIPOCHI
CTYZCHTOM JIONYIIEHO HECKOJIbKO CYIIECTBEHHBIX OLIMOOK B TOJKOBAHUU OCHOBHBIX MOHSATHM.
Jlornka W TIONTHOTA OTBETAa CTPAJAOT 3aMETHBIMH HW3bSHAMH. 3aMETHBI TPOOENbl B 3HAHHUU
OCHOBHBIX METOZIOB. TeopeTHueckue BONPOCH B ILEJIOM H3JI0XKEHBl JOCTaTOYHO, HO C
IpomycKaMu MaTepuana. MIMeroTcs mpuHIHITHAIbHBIE OMIMOKY B JIOTUKE MIOCTPOSHUS] OTBETA Ha
Bornpoc. CTyZeHT He pel 3a7auy Wi IpU PELIeHNH TOMyIIEeHbl IpyOble OMIHOKHY;

- 1-10 ©6aayioB BBICTABISACTCS CTYACHTY, €CIM OTBET HAa TEOPETHUYECKUE BOIPOCHI
CBUJIETEJILCTBYET O HEMIOHUMAHUU U KpalHEe HEMOJIHOM 3HaHUM OCHOBHBIX MOHSATHHA M METO/O0B.
OOHapyXHBaeTCsl OTCYTCTBHE HAaBBIKOB NPUMEHEHHUSI TEOPETUUECKUX 3HAHWH TPH BBITIOJTHEHUT
NpaKkTU4YecKuX 3a1aHuil. CTyJIeHT HEe CMOT OTBETHTh HU HA OJIUH JIOTIOJHUTEIbHBIN BOIIPOC.
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Kpurepum ouenku (17151 3204H0il popMbl 00yUeHMs1):

OneHka «OTJMYHO» BBICTABIISETCS CTYAEHTY, €CIM CTYIEHT JaJl MOJHbIE, pa3BEPHYThIE
OTBETHI Ha BCE TEOPETUUECKHE BOIIPOCHI OMieTa, MpoAeMOHCTPUPOBAII 3HAHKE (DYHKIIMOHATBHBIX
BO3MO>XHOCTEM, TEPMHHOJIOIMU, OCHOBHBIX 3JIEMEHTOB, YMEHHME IPUMEHITh TEOPETUUYECKUE
3HAHUS MPU BHIOJHEHUH NpaKTHUecKux 3anaHuil. CTyneHT 0e3 3aTpyAHEHUN OTBETHJI Ha BCE
JIOTIOJTHUTENIbHBIE  BOMpOCHl. IlpakTudeckas uacTh pabOTHI BBINOJHEHA MOJHOCTHIO 0e€3
HETOYHOCTEH U OIIHO0K;

Onenka «Xopomio» BBICTABISETCS CTYAEHTY, €CIM CTYIEHT pacKpbll B OCHOBHOM
TEOPETUYECKHE BOIMPOCHI, OJIHAKO JOIMYIIEHbl HETOUHOCTHU B OMPE/CIIEHUN OCHOBHBIX MOHATHUH.
[Ipu oTBeTe Ha MJOINOJHUTEIBHBIE BOIIPOCHI JAOIYIIEHbl HeOonblIne HeTouHocTH. llpu
BBIMOJIHEHUH MTPAKTUYECKON YacTH pabOThI JOMYIIEHbI HECYIIECTBEHHBIE OIINOKH;

OneHka «yJAOBJICTBOPHUTEJBHO»  BBICTABISAETCS CTYIEHTY, €CIM IIpU OTBETE Ha
TEOPETUYECKHE BOIPOCHl CTYJEHTOM JIOMYIIEHO HECKOJIbKO CYIIECTBEHHBIX OIIMOOK B
TOJIKOBAHUU OCHOBHBIX MOHATUH. JIorMKa M MOJHOTa OTBETA CTPAAAIOT 3aMETHBIMU H3bSHAMHU.
3aMeTHBI TPOOeIbl B 3HAHUM OCHOBHBIX METO/OB. TeopeTndyeckre BOMPOCH B LIEIOM U3JI0KEHbI
JI0OCTaTOYHO, HO C MpOIycKamMHM Marepuaia. Mmerorcs nmpuHUMIIMAIbHBIE OLIMOKU B JIOTHKE
MOCTPOEHUs OTBeTa Ha Bompoc. CTyJIEHT HE pellW 3aJady WIA MPU PELICHUH IONYIIECHbI
rpyObie OmMoOKwH;

OueHka «HeyJOBJIETBOPMTEJIbHO»  BBICTABIISIETCS  CTYJEHTY, €CJIM OTBET Ha
TEOPETUYECKHE BOIPOCHl CBHUJAETEILCTBYET O HEINOHMMAaHUMM M KpallHE HENOJHOM 3HaHUU
OCHOBHBIX TMOHSATUH U MeTonoB. (OOHapyXHMBaeTCs OTCYTCTBUE HABBIKOB IMPUMEHEHUS
TEOPETUYECKUX 3HAHUW NP BBINOJIHEHUU MPaKTHUYECKUX 3aJaHui. CTy/lIeHT HE CMOTI OTBETUTh
HU Ha OJMH JIOTIOJIHUTEIbHBIN BOMPOC.

Cnucoxk BONPOCOB IJIsl 3a4€eTa
(na1s1 3a04HO¥ popMBbI 00yUeHUs1)
Business communication types and peculiarities.
Organizational types.
Types of business organization.
Self-presentation: do’s and don’ts.
One’s strong and weak points.
How to make your customer happy.
How to deal with difficult customers.
Diplomatic ways of saying “no”.
Western business communication style.
10 Asian business communication style.
11. Russian business communication style.
12. Customer service functions.
13. CV and cover letter writing tips.
14. The value of work placement.
15. Work placement report writing: main points.
16. What have you learned from your work experience?
17. What have you learned about yourself?
18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?
22. As a customer in general, what do you usually expect?
23. How do you gain more customers?
24. How do you lose customers?

CoNoOARWNE
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25. “The customer is always right.” Do you agree/disagree?

26. What is your definition of “customer service”?

27. What is excellent customer service?

28. What is poor customer service?

29. Have you ever had to deal with customers? How was it?

30. How do/would you deal with customer problems?

31. What is your understanding of marketing?

32. What is your company’s target market?

33. What kind of marketing does your company use?

34. In your opinion what forms of marketing are the most/least successful?

35. What kind of marketing is successful in your country?

36. How good are you at negotiating?

37. What are some good negotiation tactics?

38. Do you do negotiations in your work, personal like or while shopping?

39. What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

40. Do you think men or women are better at negotiations? Why?

Tunosbie popmMbl KOHTPOJIS 1715 BeeX (popm 00yueHust
Texkymmii KOHTPOJIb
TunoBble NpakTHYeCKUe 3aJaHUSs
@DopMBI U COEP/KAHUE TUIIOBBIX TPAKTUYECKUX 3aJaHU !
- YTEHWE U TIEPEBOJI TeKCTa Mo TeMe MoayJisi (o0beM 2000 3HaKOB);

- nepeckas (pedepupoBaHue) TEKCTa HA WHOCTPAHHOM S3BIKE IO TeME MOMIYJIS

(06bem 3000 3HaKOB);

- Ipe3eHTalus (ycTHas peub) Ha MHOCTPAHHOM SI3bIKE 110 TEME MOJYJIS C
MCIIOJIb30BaHUEM aKTUBHOrO cioBaps moxyiis (10 -15 npeanoxxenuit)

- IMAJIOT Ha aHIJIMHCKOM S3bIKE IO TEME MOJYJIS C UCIIOJIb30BAHUEM aKTHBHOTO
cJoBaps U peueBbIx Mozenel Moy (7-10 perauk A KaKaoro yyacTHUKa
JINajiora)

- IUCHMO (pa3JIMYHbIE BUJIbI IEJIOBBIX TUCEM, aHHOTALUU, THPOPMAIIMOHHBIE
0030pbI, JOKJIa/Ibl U TIPOY.)

KpuTepnu OLHCHKHU BBINOJHCHHUSA IMPAKTHYCCKUX 3adaHuM s TEKYLIEro KOHTPOJIA:
KpnTeme OICHKH BBINMOJHCHUA YTCHUA U IMEepeBoAa TEKCTA:

Kpurtepun BaJyuibl

Ilpu umenuu peyb BOCHPUHMMAETCS JIETKO: HEOOOCHOBaHHBIE TMay3bl | 5
OTCYTCTBYIOT, ()pa3oBoe yOapeHHe U HWHTOHAIMOHHBIE  KOHTYDBI,
MIPOU3HOIICHHE CJIOB MPAKTHYECKU O€3 HAPYIICHU HOPMBI; JOIYCKAeTCs HE
6onee 2-X (POHETUUYECKUX OIIHOOK.

Ilepesoo monmHbIA. OTCYTCTBHE CMBICIOBBIX M TEPMHUHOJIOTHYECKUX
uckaxxeHuil. TBopyeckuil moaxon ©u aOCOMIOTHAs TOYHOCTh MeEpeaaqd
COJIEpXKAHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHUJISI TEPEBOAMMOTO TEKCTA.

Ilpu umenuu pedb BOCIPUHUMACTCS JOCTATOYHO JIETKO, OJHAaKo | 4
OPUCYTCTBYIOT ~ HEOOOCHOBaHHBbIE TMay3bl; (pa3oBoe  yAapeHHe H
WHTOHALIMOHHBIE KOHTYpbl MpakTH4YeCKH Oe3 HapylleHuHd HOPMBI;
JoIycKaeTcst oT 3 10 5 pOHETUYECKUX OMMOOK, B TOM uucie 1-2 omudku,
MCKa)KAIOIIHE CMBICIL.

llepesoo monupiil. CoOnrofaercs TOYHOCTh Iepeladd  CoJIepiKaHusl.




OTCyTCTBYIOT ~ CMBICIOBBIE  HCKaKkeHUs. JlomycKaroTcs  HEKOTOpbIE
TEPMUHOJIOTMYECKUE  HETOYHOCTM M HE3HAUUTENIbHbIE  HapyILEHHs
XapaKTEPHBIX 0COOEHHOCTEH NePEeBOIMMOr0 TEKCTA.

Ilpu umenuu pedb BOCIPHHUMAETCS JIOCTATOYHO JIETKO, OJHAKO | 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIC TMay3bl; €CTh OMIMOKM B (Ppa3oBBIX
yIapeHHsX ¥ WHTOHAIMOHHBIX KOHTypax; JOomyckaercsi or 5 mo 7
(oHeTHUECKUX OMUOOK, B TOM YHCie 3 OMNOKH, NCKAKAIOIIUE CMBICIT
Ilepesoo He coBceM MONHBIA. OTCYTCTBYIOT CMBICIOBBIE HMCKaKEHUS.
JlomyckaroTcss He3HAYUTEIbHBIE TEPMHUHOJIOTHYECKUE HCKakeHHs. Hmeror
MECTO HETOYHOCTH B IEpeaade COACpKaHHs TEKCTa.

Ilpu umenuu peyb HE BOCHPUHUMAETCS H3-32 HEOOOCHOBAaHHBIX May3; | 2
HEMPaBWIBHBIX (Pa30BBIX yNApeHUH M HUCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, IOMYIIEHO 8 1 0oJiee (POHETHUYECKUX OIINOOK.

Ilepesoo  menonuwiid.  JlomyckaroTcs  TpyOble  TEPMHHOJOTHYECKHE
uckaxxeHus.  Hapymaercss  mpaBUIBHOCTh — HEpeJaud  COJAEPIKaHUS
NEPEeBOJIMMOTO TEKCTA.

[loHumanue  OTHENBbHBIX  MNPEUIOKEHUHM, HE HeCcyluMX OCHOBHYO | 1
nH(opmanuio. OTBET HE MO CYIIECTBY.

Ortka3s ot urenust. OTkas oT IICPeBOaa TCKCTA. 0

IIpuMep NpaKTHYECKOTO 3aIaHNSI HA YTEHHE U MePeBO/:
Read and translate into Russian the following text:
Making money from the Internet
How can companies make money from the Internet? Many companies have tried and failed.
Even big companies like AOL and Yahoo! are doing less well these days. People did not buy
enough to keep the dot.com retailers in business, and advertising did not make enough money for
them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make
it easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the
Internet. This is called paid-for placement searches and it seems to work. Overture had revenues
of $142.8m in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use
its services worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on
the right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in
Canada as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem
to be different from their competitors. Staffan Engdegard, Senior Analyst at Jupiter Research,
says, ‘There isn’t much difference between them. So the market will be very competitive.” If
advertisers see little difference in service, the main competition will be on price. Google, says
Engdegard, may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurepun oueHku BbINOJHEHU Nepeckas3a (pedepupoBaHusi) TEKCTA:

Kpurepun BaJuibl

Ilpu  nepecxaze (peghepuposanuu) wu3BIEUEHUE W3 TEKCTa OCHOBHOM | 5
undopmaruu co creneHpio 100% TOJHOTEI M TOYHOCTH TTOHUMAHUSA.
OtcyTcTBHe M30bITOUHOM MH(OpMaIK. Bricka3biBaHHE CBOETO OTHOIICHHMSI
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K mpoOieMe, 0O0O3HAaYeHHON B mpemIokeHHOM Tekcre. CopepikaHue
BBICKa3bIBaHUSI COOTBETCTBYET TEME, OTIUYACTCA CIOHTAHHOCTBIO W
apryMEHTHPOBAHHOCTBIO. Peub  mpaBWibHas, OTCYTCTBYIOT  OIIMOKH
A3BIKOBOTO XapaKTepa.

Ilpu nepeckaze (peepuposanuu) u3BIECUYEHUE U3 TEKCTa OCHOBHOU | 4
uH(OpMaIMM CO CTENMEHbIO0 TMOJHOTH MOHMMaHUs B mpenenax 70—75%.
OTtcyTcTBHE BTOPOCTETICHHOM uHpOopMaLuu. Hecobmonenne
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAaKTOB M COOBITHI TIPHU W3JI0KCHUU
cojepxkaHusl Tekcra. Jlomyckaercs M30BITOYHOCTH MHGpopManuu. PeueBas
AKTUBHOCTh CTYJCHTa JOCTaTOYHO BBICOKAS, JIOIYCKAIOTCS SI3bIKOBBIC
OIIINOKHU.

Ilpu nepeckase (pegpepuposanuu) W3BICUEHUE W3 TEKCTa OCHOBHOM | 3
UHPOPMALIUK CO CTENEHBIO IOJHOTH MOHMMaHus B mpexaenax 60—70%.
OcHoBHas WH(OpMaNUs OTIENIeHAa OT BTOPOCTENEHHOW. MMeer Mecto
HEYMEHHE CTPyNIHUPOBATh WHGOPMALMIO IO ONPENEICHHBIM IMPH3HAKAM.
PeueBass akTUBHOCTH CTyjAeHTa HeBbICOKas. OTBEThI Ha BOIPOCHI
IpernoiaBaTesns OCO3HAHHEIE. Jomnyckarores JIEKCHYECKHE u
rpaMMaTHYEeCKHE ONTHOKH.

Ilpu nepeckaze (pegepuposanuu) MOTHOTA TIOHUMAHUS TEKCTa B Mpejaenax | 2
50%. Heymenue mpoBecTH  CEJIEKTHBHBIA  OTOOp  HHQOpMAINH,
nepepaboTaTh U JOTMYHO U3JI0KUTH ee. [Ipu nepenaue comepxaHus TeKcTa
JIOTIYCKaeTCsl BTOpOCTeNeHHas U u30bpiTouHas uHpopmarus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAHUE TEKCTa, OTHAENbHbIC (aKThl HCKaKCHBI.
PeueBasi akTHMBHOCTH CTyJeHTa HeBbICOKasg. lmeer mecTo HemoHUMaHue
HEKOTOpBIX BONPOCOB ImpenoaaBarens. JlOmyckaeTcsi 3HAYUTENIbHOE
KOJIMYECTBO IPAMMATHYECKUX, JTEKCHUYECKUX U (POHETUUECKUX OIIHOOK.

[Tonnmanwe  OTHENBHBIX  NPEUIOKCHHWH, HE HECYIUX OCHOBHYIO | 1
nH}opMmaIuro.

OrtBer He 1o cymectBy. OTKa3 OT nepeckasa. 0

IIpuMep npakTU4ecKOro 3aJJaHus HA pe)epUPOBaAHME TEKCTA:

Read and summarize the most relevant information of the following text using active vocabulary

of the unit:

The following mentioned are few qualities and characteristics of a good company to work.

1. It operates like a small company:

We have always assumed that working in a big company always means having a better job. Most

of us like to believe that jobs like this will also give us enough job security. However statements

like these are not entirely true. If these huge organizations want to stay for a longer period of

time, they need to have a good idea on how to work with other small companies. This also means

that you have to move quickly, empower more people, change how they can manage things, get

rid of all the ridiculous processes as well as rules and not let the legal stall take any chances.

2. People always communicate with each other:

One of the best and most important qualities that you will find among these companies is that all

of them communicate with one another regularly. Communication is in fact the best and only

way to stay in touch with the people around you. Plus it is also a great way to stay together. If

you want to work for a company that helps you learn, share and grow, you must always choose

one where people communicate with one another on a regular basis. Those who talk freely have

freedom of expression that is needed. These qualities are looked forward to.

3. Filled with the right people:

A third quality is that the company should be filled with all the right people. You should in fact

be surrounded by those who are loving and passionate. Companies who tend to hire people on

the basis of their work,resume and the experiences are not as successful as the rest. If you came
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to our company, we would hire you on the basis of your passions and not your experience. And
any other company would do the same.

4. The environment is always fun to work in:

The environment you work in should always be a fun one. People here should be happy,
energetic and over open. Those who can help in making a big difference are the ones you really
need. They will help in changing the whole atmosphere of the company you are working in.
Everyone wants to be surrounded by people who know how to have a good time. If you can find
a company that has all the right people in it, then there is nothing like it.

5. The community spirit always matters:

A good workplace is one in which the community spirit is present. If you are among people who
make you feel like you are a part of their team, then you certainly are in the right place.
Employees must feel like they are a part of some group where everyone has the same feelings
and thinking. This is what we mean when we speak of community spirit.

6. People give you honest feedback:

A good company that has people who provide honest feedback is what everyone dreams of.
Everyone wants to be surrounded by people who can give feedback that is real and sensible. If
you ever find a workplace like this, don’t ever leave them. People like this are always hard to
find so when you get a company that practises such a wonderful culture, become a permanent
part of them and don’t leave whatsoever! You are in for great benefits after working with them.

KpuTtepun onieHKH BbINIOJIHEHUS COOOIIEeHH (TPe3eHTaIuil)

Kpurepun banbl

Bricka3piBaHue CBs3HOE M JIOTMYECKHM IOciefoBaTenbHoe. JluamnaszoH | 5
UCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTAaTOYHO LIMPOK. YHOTpebdiaeHue
A3BIKOBBIX M PEUYEBBIX CPEJICTB aOCOJIIOTHO aJIeKBAaTHOE. SI3bIKOBBIE
CpeAcTBa yNOTPEOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTH4eCKMMHU HOPMaMH H3y4aeMoro s3blka. MaTepuan u3jiaraercs
IOCJIEZIOBATENbHO C TOYKM 3pEHUsl JIOTUKU TMpeAMETa U HOPM
auTepaTtypHoro s3bika. OmMOKM, HapyLIalolMe KOMMYHHUKAIUIO
OTCYTCTBYIOT ~WJIM  HE3HauuTelabHbl. Peub jmoctaroyHo  Oerias.
[TponsHomenne mnpasuibHOE. IIpHCyTCTByeT ymeHHE AenaTh aHAJIN3,
BBIBO/JIbI ¥ 0000111eHUS. JIOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B 1niennoM BhICcKa3bIBaHKE CBSI3aHHOE U MocienoBaTensHoe. Mcnonssyercs | 4
JIOBOJIBHO OOJIBIIION O00BEM S3BIKOBBIX CPEJICTB, OCTATOYHO YBEPEHHOE
BIIQJICHUE JIEKCUKO-TPAMMAaTUYECKUMH CPEACTBAMU HM3y4aeMOro Ss3bIKa
NPy HE3HAYUTEIHHOM MOMOIIM mpenoaaBateis. OgHaKo MPHUCYTCTBYIOT
OTJIeNbHBIE  OMIMOKM, HAPYMIAIONME KOMMYHHKAIUIO,  S3BIKOBYIO
NpaBUIBHOCTh, OerIocTh. TemMm  peuyn  HECKOJIbKO  3aMeJlJIeH.
[Ipou3HomIeHNE HE YHUCTOE, CTpadaroulee AaKIEHTOM IOl BIHUSHUEM
poHOTO si3bIKa. JlomycTuMoe Haimaue ommook — 3-4.

Jlnama3oH sS3bIKOBBIX CpeACTB orpaHuueH (y3o0k). Hamnuue gacteix mays, | 3
3aTPYAHSIOMUX ~KOMMYyHHUKaruioo. Temn peun 3amemieH. OO0bem
BBICKa3bIBaHUS HE JIOCTUTAET HOpMBI. Hamume s3pIKOBBIX OmIHO0K (6-7),
3aTPYMHSAIOMNX TMOHMMAHUE CKa3aHHOTO WJIM HMCKaKAIOMUX CMBICI.
Hapy1maercs mocnenoBaTenbHOCTh BRICKA3bIBAHUSI.

Bricka3piBaHNE HE COOTBETCTBYET TPEOOBAHMIM MPOTPAMMEBI TT0 00beMy | 2
(nebonbmoe). HaOmromaercss y3ocTh BokaOynspa (cioBapb KpaifHe
OeieH), HATMYKEe MHOTOYUCIIEHHBIX IPYObIX OMIMOOK (KakK S3bIKOBBIX, TaK
U (OHETUYECKHX) M YaCThIX Iay3, MEIIAONMX KOMMYHMKALUU H
3aTPYAHSIOIINX MTOHUMaHUe BhICKa3bIBaHus. Habmromarorest 3aTpyaHeHUs
B IIOCTPOEHHM BBICKA3bIBAaHMsI M OTBETaX Ha BONPOCHI IpEIojiaBaTels.
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KOMMyHI/IKaTI/IBHaSI 3aJa4da HC BBIIIOJIHCHA.

OueHp crabble 3HaHMS NPOrPAaMMHOIO MaTepuajga WM OTCYTCTBHE
3HaHUH HE MO3BOJSIOT CTYAEHTY O(QOPMHTH BBICKAa3bIBAHHE B CBS3HBIN
peueBOM OTpPE30K, pedeBas 3ajada He pelleHa. MHOroducieHHble
JEKCHYECKHEe W TpaMMaTHYeCKHe OINMOKH HE TO3BOJISIIOT CTYJCHTY
JIOHECTH CBOK MbICIb A0 ayauropuu. HalGmrogaercs HemoHMMaHue
BOIIPOCOB  IpENOJaBareis, HEyMEHHE  OCYLIECTBUTb  pE4YeBOE
BBICKa3bIBaHUE.

0

Bonpoch! 1J1s1 yCTHBIX BBICTYILUICHUI Nepe ay IMTOPHUEN:

. Success stories: typical features.

. Different types of negotiators.

. Business communication types and peculiarities.
. Organizational types.

. Types of business organization.

. Self-presentation: do’s and don’ts.

. Job interview tips.

. Business plan function.

. Trends description: do’s and don’ts.

10. One’s strong and weak points.

O©CoOoO~NOoO Ul WN -

Kpurtepun oneHKH 1HAJIOTHYECKON peun

Kpurepun banibl
Conep:kanue B3aumopaeiictBue/lekcuueckoe I'pammaTudeckoe|llpon3Homenne
c codeceqHNKOM (0(hopmiIeHHE oopmiieHHe
peun peun
Bananue /lemonctpupyer |[Ilemonctpupyer [Mcnonb3yer 5
[MOJTHOCTHIO CITIOCOOHOCTh CJIOBApHBIN 3arac, [[paMMaTHYECKHE
BBITTOJIHEHO: LI€Tb JIOTUYHO U CBSI3HO[@IEKBATHBIN CTPYKTYpHI B
oOIIeHNs BecTu Oeceny: [MOCTaBIECHHOM COOTBETCTBUU C
YCIEIIHO HAaYMHAET, IpU  [3a]1a4e. [OCTaBJICHHOM
ITOCTUTHYTA, TeMa [HEOOXOIUMOCTH, Bajadeit;
packpbITa B U TIOJITICPKUBAET PaKTUYECKH HE
3alaHHOM O00BEME,lee C enaer ommoOoK.
COLIMOKYJIBTYPHBIECOOIIOIEHUEM
BHAHUSA 0YEPETHOCTH IIpU
MCIIOJIb30BaHbI B |0OMEHEH
COOTBETCTBUHU C [PCIIIINKaMH,
cCUTYyaluen [TPOSIBIISIET
OOIIeHHS MHUIIMATUBY IIPU
CMEHE TEMBI,
BOCCTaHABIIMBAECT
Oeceny, B cirydae
cOos.
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3anaHue B nemnom Jlemonctpupyer [Mcnosb3yer Peus nonsaTHa: B |4
BBITIOJHEHO: LEb [IEMOHCTPUPYET  [MOCTATOYHBIN CTPYKTYPBI, B L[EI0M
OOIIICHIS CIIOCOOHOCTh CIIOBapHBIH 3ar1ac, [[[eJIoM coOromaet
NTOCTUTHYTA, FIOTUYHO U CBSI3HO[B OCHOBHOM COOTBETCTBYIOILUE [IPAaBUJIbHBIN
OJIHAKO T€Ma BecTH Oeceny: COOTBETCTBYIOLIMHI[IIOCTABICHHON MHTOHALMOHHBIN
pAacKpbITa HE B [HAYMHAET, IPU  [[TOCTABJICHHOU 3ajaye; JOIyCKAeT [PUCYHOK, HE
MOJTHOM 00beMe, B[HEOOXOAUMOCTH, ajaue, OHAKO  [OMIMOKH, HE IOy CKaeT
OCHOBHOM 1 B OOJIBIIMHCTBE [HAOIr01aeTCs BaTpyAHsIOmMe  (QOHEMAaTHUECKUX
COLIMOKYJIbTYPHBIE/CITyYacB HEKOTOpOE [TOHUMAaHMSI. O1IOO0K, BCE
BHAHUS [IOIICP)KUBAET €€ [3aTpyIHEHUE MIpU 3BYKH B IIOTOKE
MCTIOJIb30BAaHBI B C COOMIOZCHUEM [O00pE CIIOB U peun
COOTBETCTBUM C  [0YEPEAHOCTH IIPU [OTAEIIBHBIE [IPOU3HOCUT
CUTyaluen oOMeHe HETOYHOCTHU B UX [IPaBUIILHO,
OO0IIIEeHUS. pEMINKaMK, HE  [yIIOTPEOJICHUH. MOJKET UMETh
BCerzia IpOsBISET NEerkuil aKkieHT.
MHULMATUBY IIPU
CMEHE TEMBI,
IEMOHCTPUPYET
HaIuue
poOJIeMbI B
[MOHMMAaHUU
coOeceIHNKA.
Bananue JlemoucTpupyer |[lemonctpupyer |lenaer B ocHOBHOM 3
BBITIOJTHEHO HECIIOCOOHOCTh  [OTPAaHUYEHHBI  |[MHOTOYMCIIEHHBIE [p€Yb IOHATHA!
YACTUYHO: LI€7b  PIOTMYHO U CBSI3HO[CIIOBApHBIN 3amac, |OIHUOKN W HE JI0IyCKaeT
0O1IeHUS BeCTH Oecelly: He [B HEKOTOPBIX NIOITyCKaeT (boHETHUECKUX
NTOCTUTHYTa HE  [HAUMHAET U HE  [CiIydasX OLLINOKH, O1LIMOOK, 3BYKH B
[TOJIHOCTBIO, TEMA |CTPEMUTCS HEIOCTATOYHBIM  [BaTpyIHAIOIIME  [IOTOKE PEYH B
packpbITa B [O//ICP’KUBATh  |[[UIsI BHIIIOJIHEHUS |[[IOHUMAaHHUE. 0OJIBIINHCTBE
OTPAaHUUYEHHOM  [€€, HE NPOSIBIISIET [[IOCTABIECHHON CIIy4acB
o0BeEMe, MHUIMATUBBI IPU [3a/1a4H. [IPOU3HOCUT
COLIMOKYJIbTYPHBIECMEHE TEMBI, [IPABUJIBHO,
BHAHUS repenaeT 0JIHAaKO B
MCTIOJIb30BaHbl B [Hanbosee oouue MHTOHALMOHHOM
COOTBETCTBUM C  |[UJIEU B [PUCYHKE
CUTyaLuen OTpaHUYEHHOM [IPOCIIEKUBAETCS
OOIIeHMS B KOHTEKCTE; B BIUSHUE
OrPAaHMYEHHOM  [BHAYUTEIBHOU [POJTHOTO SI3BIKA.
oOBEME. CTETIEHH 3aBUCUT
OT ITOMOILH CO
CTOPOHBI
coOeceHHKa.
3anaHue He He moxer CrnoBapHslif 3anac HenpaBuinbHoe — [Peub moutn He  [2-1
BBITIOJTHEHO: Leb [IOJACPKUBATh  [HEAOCTATOYEH IS [MCIOJIb30BaHUE  [BOCIIPUHUMAETCS
OOIIEHUS HE Oeceny. BBITIOJTHEHUS FpaMMaTHYECKUX [HA CIyX M3-3a
NTOCTUTHYTA. [MOCTaBJIEHHOU CTPYKTYp AeslaeT |00JIbIIOro
3aJlauH. HEBO3MOXXHBIM  [KOJINYECTBA
BBITIOJTHEHUE (hoHEeMaTHYECKHUX|
[TOCTABJIEHHOU OLINOOK U
3ajaun. HENpaBUIILHOTO
[TPOU3HECEHUS
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OTIEIbHBIX
3BYKOB.

(OTKa3 OT OTBETA

HpnMep NMPAKTUYIECKOI'o 3aIaHUA Ha JTHAJIOTHIECKYI0 p€Yb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

cO~NO O WN -

Student A Student B
Explain the problem. —— >  Make a suggestion

Ask for clarification. / Clarify

=

Disagree. 4 Make another suggestion
Agree. —

KpnTepnu OICHKH NHUCBbMEHHBIX paﬁoT

(pa3an4HbIe BUABI 1€JOBBIX M CEM, AHHOTAUNH, HHGOPMallHOHHBbIE 0030PbI, T0KJIAAbI U

npou.)

Kpurepuu oneHku bansl

KommyHuKaTHBHAs 3a7jaua pelieHa, coOIt0IeHbl OCHOBHBIE MpaBHiIa 5
oopMIIeHHS TEKCTa, OYeHb HE3HAUNUTEIbHOE KOJINYECTBO opdorpadudeckux
U JIEKCUKO-TPAMMAaTUYECKUX MOrPEIHOCTEN. JIOTMYHOE U TTOCIIEI0BATENBHOE
U3JI0KEHNE MaTepuaa ¢ JIeJIeHneM TekcTa Ha ab3aubl. [IpaBuinbHOE
UCIIOJIb30BAaHUE PA3JIUYHBIX CPEJCTB Mepeaun JIOTHUECKOU CBA3H MEKIY
OTJEJIbHBIMU YaCTSIMH TEKCTA. YUYaIlnics MoKa3al 3HaHue OO0JIBIIOro 3amnaca
JIEKCUKH U YCIICIIHO UCIIOJB30BaJI €€ C y4eTOM HOPM MHOCTPAHHOTO SI3bIKA.
[TpakTruecku HeT omnb0ok. Cobiro1aeTcst NpaBUIbHBIA NOPAIO0K cioB. [Ipu
UCIIOJIb30BaHUU 00JIee CI0KHBIX KOHCTPYKLUI JTOMyCTUMO HEOOIbIIOE
KOJIMUECTBO OMMOOK, KOTOPbIE HE HapYLIalOT MOHUMaHue TekcTa. [loutu Her
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opdorpapuyeckux ommbok. CoOarogaeTcs aelieHne TeKCTa Ha MPEII0KEHUSI.
Hmeronmecst HeTOYHOCTH HE MEIIAIOT MOHUMAHHUIO TEKCTA.

KomMmyHMKaTHBHAs 3a7a4a penieHa, Ho JEKCUKO-TpaMMaTH4ECKHe
MOTPEIIHOCTH, B TOM YHCJIE€ BBIXOAAIIUX 32 0a30BbIil YPOBEHb, IPENATCTBYIOT
NOHMMAaHNIO. MBICIIU U3J10KEHBI B OCHOBHOM JIOTUYHO. J{OIyCTUMBI
OTJIeIbHBIC HEIOCTATKH MPH JCJICHUH TeKCTa Ha ab3allbl U Ipu
MCII0JIb30BaHUU CPEJCTB Mepeaau JOrMUECKON CBSA3U MEXAY OTJECIbHBIMU
YacTsIMH TEKCTa WK B (popmare muchbMa. Yyaliuiics UCroib30Baj
JOCTaTOYHBIM 00BEM JICKCHKH, JJOMyCKast OT/ICIbHbIE HETOYHOCTH B
yHoTpeOJICHUH CJI0B UM OTPpaHUYeHHBIN 3a1ac clioB, HO 3PPEKTUBHO U
NPaBUIBHO, C yYETOM HOPM MHOCTPAHHOTO si3bIKa. B paboTte nmeercs psin
rpaMMaTHYEeCKUX OIHUOOK, HE MPEMSITCTBYIOLUIMX MTOHUMAHUIO TEKCTA.
JlomycTumo HecKoIbKo opdorpaduyeckux ommdoK, KOTOPBIE HE 3aTPyAHSIOT
ITOHUMAHHUE TEKCTA.

KOMMYHI/IKaTI/IBHaSI 3aaa4a peicHa, HO A3BIKOBBIC ITOIPCIIHOCTHU, B TOM YHCJIC
[P IPUMEHEHHUH S3BIKOBBIX CPEJICTB, COCTABIISIOUINX 0a30BbI yPOBEHB,
NpEIATCTBYIOT HIOHMMAHUIO TCKCTA. MpgIcnu He BCEraa U3JI0OKCHbI JIOTMYHO.
Jenenue TekcTa Ha ab3allbl HEJOCTATOYHO MOCJIEIOBATENILHO UM BOOOIIIE
OTCYTCTBYCT. O1nOKH B UCIIOJIL30BaHUHU CpCACTB II€pcaavyun JIOTUYECKOM
CBSI3M MEXKIY OTJICIbHBIMU YacTsAMU TeKcTa. MHOTro ommnbok B hopmare
MHUChbMa. YYaluncs UCIOJIb30BaJl OTPAHUYEHHBIN 3arac CJI0B, HE BCEra
coOroaasi HOpMbI HHOCTPAHHOTO si3bIKa. B pabote b0 yacTo BeTpeyaroTces
rpaMMaTHYECKUE OMIMOKH 3JICMEHTAPHOTO YPOBHSI, JIN0O OIHUOKH
HEMHOI'OYMCJIEHHBI, HO TaK CEPbE3HBI, UTO 3aTPYIHAIOT IOHUMAHUE TEKCTA.
Hmerotcs MHOTHE OIIMOKH, opdorpaduyeckre u MmyHKTYalMOHHBIE,
HEKOTOPbIE U3 HUX MOTYT IPUBOJUTH K HENOHMMAHUIO TEKCTA.

KommyHukaTuBHas 3a7a4ya He pemieHa. OTCyTCTBYET JOTMKa B IOCTPOCHUU
BbICKa3bIBaHUs. He HcIonb3ytoTes cpecTBa epeauu JIOTH4ecKoil cBa3u
MEXJly YyacTsMu TekcTa. @opMaT nucbma He coOIrogaeTcs. Y yauuiics He
CMOT ITPaBUJILHO UCIIOJIb30BaTh CBOM JIEKCUUECKUH 3amac JJIsl BBIpayKeHHs
CBOUX MBICJIEH MIIM HE 00/1a1aeT HEOOXOAUMBIM 3aI1aCOM CJIOB.
I'pammaTtuudeckue npasuia He coOmonatorcs. [Ipasuna opdorpaduu n
NYHKTYalllu He COOJII0IAI0TCS.

2-1

OTKa3 OT BBIIOJIHEHHS pa6OTBI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, | would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within




the UK. We need delivery of the picture frames before the end of this month, so we would be
grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,
Yours sincerely,

Bert Lewis

e Write an email to your customer

o thanking him for the order

o giving the current trade price

o giving the terms of discount for payment within seven days
o giving details of delivery times.

Kpurtepun onenkn s py0e:kHOro KOHTPOJIA
Kpurepun onieHk# BbINOJHEHHS MHCbMEHHBIX KOHTPOJILHBIX padoT

Kputepuu ornieHuBaHMs KonuyectBo
OaJI0B

Pabora BeInoIHEHA B ITOJIHOM 00beMe O3 omnO0OK M HeAoueToB win umeer He [9-10
Ooree ogHOrO HepovyeTa. Ha Bce BOMPOCHI TaHbl COiepKaTeIbHbIE OTBETHI.
Hcnonp30BaH MUPOKUI AMana3oH COOTBETCTBYIOIIEH IPAMMATHKH U
AKTUBHOTO CJIOBapsl, JOMYCKAIOTCS HEKOTOPbIe HE3HAYNTENbHBIEC OIINOKH.
OTBeT XOpOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIUMH CBSI3YIOIUMH (PpazamMu
u ab3amaMH.

Paborta BbINIOJIHEHA MOJTHOCTHIO, HO B HEell umeercst He 6osee 2-3 HerpyObIx 7-8
omMOOK WK HeZJ04eTOB. Ha Bce BOMPOCHI TaHbI PaBHIIbHBIE OTBETHI, HO
uMeroTcs Hebouplre HeoueTsl. OTBeThl 0(hOpMIIEHBI HE BIIOJIHE aKKYpaTHO,
HO 3TO HE MellaeT MOHUMAaHWI. Vcnosib30BaH onpeereH bl 1Uana3on
COOTBETCTBYIOIIEH rpaMMaTHKH U aKTUBHOT'O CJIOBAPSI, UCIIOIb3YEMBIX C
HECKOJIbKUMH CEPbE3HBIMH OIIMOKaMH. B OCHOBHOM OTBETHI XOPOIIIO
CTPYKTYPHUPOBAHBI C COOTBETCTBYIOLIMMH CBA3YIOIIUMU (pa3aMu.

[IpaBuUIBHO BBITOJHEHO HE MEHEE TIOJIOBUHBI paboThl. Ha Bce Bompock! nanbl  [5-6
YAOBJIETBOPUTEIBHBIE OTBETHI, HO UMEIOTCS ONPEAECIICHHBIE HEJOUETHI.
Hcronb30BaH OrpaHUYEHHBIN THANA30H TPaMMaTUKHN M AaKTUBHOT'O CJI0Bapsl,
UCIIOJIb3YEMOT0 C HEKOTOPBIMH OIIMOKAaMH, HO 3TO HE MEIIAeT MOHUMAaHHUIO.
OTBeTHl HEAOCTaTOYHO APTYMEHTHPOBAHBI U CTPYKTYPHPOBAHBI C
UCIIOJIb30BAaHUEM OI'PAaHUYEHHOIO KOJIMYECTBA CBA3YIOIIUX JJIEMEHTOB.

Ha Bce BOIIPOCHI IaHbl OTBCTHI, HO UMCIOTCA CYIICCTBCHHBIC OIIIMOKH B 3-4
HCIIOJIB30BAHUHU I'PaMMATUKH U AKTUBHOT'O CJIOBaps, HO 3TO HE MECIIACT
MOHUMAaHUI0. OTBETHI CTPYKTYpHUPOBAHbI HEAOCTATOYHO YCTKO. HCHOJ’IB3yCTCH
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OFpaHI/I‘ICHHHﬁ Juaria3oH rpaMMaTHUKU U CJIOBApsA C 4aCTBIMU OIINOKaMH.

[IpaBunbHO BeInoaHEHO He Ooiiee 20 % Bcex 3anaHuil. [IpaBuabHbIE OTBETHI 2
JIaHBI HE Ha BCE BOMPOCHI, IPHYEM UMEIOTCS IpyObIe OIINOKH B
rpaMMaTHYEeCKOM H JISKCHUECKOM O(pOPMIICHUH BbICKa3bIBaHUH. OTBETHI MIIOXO
CTPYKTYPHPOBAHBI.

[TpaBunbsHO BeIMoOHEHO HE Oosiee 10 % Bcex 3amanuid. JlaHbl OTBETHI HA 1
OTJICTbHBIC BOMPOCHI. J[OMyIIICHBI 3HAYNTEIbHBIC OIUOKY B TpaMMaTHKE U
nekcuke. TeKcT oTBeTa He CTPYKTYPUPOBAH.

OTBeThl HEBEPHBIE WJIK OTCYTCTBYIOT. 0

TunuyHble 3a1aHUS 1JI KOHTPOJbHBIX PadoT:
- 3aKOHYUTDH CJICAYIOIUC ITPCAJIOKCHUA
- ABJISIOTCS JIM YTBEPKACHUS MPaBUIbHBIMU WM HEIIPABUILHBIMH;
- K YeMy OTHOCSITCS CJIEYIOIINE CII0BA;
- pacrpeeIuTh TTIaBHBIC UEH TEKCTA B MOPAIKE UX CIETOBAHUS B HEM;
- COOTHECTH CJIOBOCOYETAHUS U3 TEKCTA C UX OIPE/ICTICHUEM;
- 3aIOJTHUTD MPOOEIBI B TEKCTE CJIOBAMU U3 MPEATIOKEHHOTO CIIHCKA,
- AaTb OMPECACIICHUEC HCKOTOPBIM TCPMUHAM, U3YUCHHBIM B TEMAX,
- paccTaBUTh ab3allbl TEKCTA B UX JIOTHYECKON MOCIIEI0BATEIbHOCTH;
- 3aKOHYUTDH MMPCATIOXKCHUA CBOUMH CIIOBAMH,
- COOTHECTH TEKCT MPEATIOKEHUN U3 Pa3HBIX KOJOHOK;
- HOI[O6paTB TEPMHUHBI HCKOTOPBIM S9KOHOMUYCCKUM SBJICHUSM,
- IePEeBO/] MPEUIOKEHUIM C PyCCKOTO Ha aHTIUNCKUN;

3amaHus 1J151 KOHTPOJIbHOM PadoThI
Bapuanr 1

Task 1

Read the article below about call centres.

Choose the best sentence from A-G below to fill each of the gaps.
For each question 1-6, mark one letter.

Do not use any letter more than once.

There is an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
2 . An analyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
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checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) __ . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

service ° symptoms ° process ° refund o eustomer-support © looking ° technician ° supervisor
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I had terrible problems with a laptop I bought recently. It looked great but when | got it home it
wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and

stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’m having problems with my laptop.
2 Can 2

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can 2
It’s WWTO 5689 THHY KLIO 9000

5 Can ?
OK, I’ll be here until 5pm. Use this number — 872 ...

Bapuant 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.

47



3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural  placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work; it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Kpurtepun oueHnBaHus YCTHOM peyH (YCTHOTO OTBETA)

‘ Kpurepun ‘ Bajibl
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CBobosHOE BIAZieHHE W3YYEHHBIM MAaTepHalioM B TPEAJIOKEHHOH | 5
curyaiuu. CoJepxkaHue BbICKA3bIBAHUS COOTBETCTBYET CHUTYallUM
oOuieHusi. PeueBas aKTHBHOCTh CTyJ€HTa OYEHb BBICOKAas, OTBET
OTJIMYaeTcs JIOTMYHOCTBIO, CBSI3HOCTBIO, HIOJTHOTOH,
II0CJIE0BATEIBHOCTBIO u 0eriocThIO. Bricka3biBaHue
HOJUTEMAaTHYECKOr0 XapaKTepa, XOPOLIO apryMEHTHUPOBAHO, BbIpa)kaeT
CBOIO TOYKy 3peHus. Temn peun BbICOKMH. OTCyTCTBHME OLIMOOK
A3BIKOBOIO XapaKkTepa.

JlocraTouHOE BiaJ€HWE HM3YYEHHBIM MAaTEpUaJIOM B IPEUIOKEHHOH | 4

cutyauuu. Cojep)kaHue BbICKa3bIBaHUS B II€JIOM COOTBETCTBYET
CUTyauuun 06H_I€HI/I$I, OTJINYaCTCA I[OCTaTOqHOﬁ CBA3HOCTBIO, MOJTHOTOU U
0erjaoCcTpi0, XOpPOIIO AapPryMEHTHUPOBAHO, BbIpAXKaeTcs COOCTBEHHOE
MHeHue. Peub pasHooOpasHa, nomyckaercss 3-4 SI3bIKOBBIC OIIUOKH,
HCIPAaBJIsieMble HA OCHOBE CAMOKOPPEKIIHH.

[lomHoe BoOCHpoM3BeleHHE 3aydyeHHOH TeMmbl. Peub ympomieHHas. | 3
[lonumanue s3pika orpaHudeHo. OTBET COJIEPKHUT 3HAYUTEIbHOE
KOJIMYECTBO  JIGKCHYECKHX/TPAMMATHIECKUX/(POHETHUECKUX  OMIMOOK,
3HAYUTEIbHO BIUSAIOUIMX HA aIeKBATHOCTh O(POPMIICHUS PEUH.

KommyHukaTiBHass  3agada  pemiaeTcss Ha  ypOBHE  HEMOJHOTO | 2

BOCIIPOM3BEJICHUA [0 MaMsATH 3aydyeHHoW TeMbl. HeanekBaTHoe
odopmIIeHHE YCTHBIX BBICKa3bIBaHHM. OTBET COIEPKUT OOJIBIIOE
KOJIMYECTBO OIIHUOOK.

KommyHnukatuBHas 3amada He pemena. OTBeT coaepxkutr rpyosie | 1
CTPYKTYpPHBIE U TPaMMaTHYECKHE OMIMOKH.

OTtcyTcTBUE OTBETA WIIM OTKA3 OT HETO. 0

3aganus a9 YCTHOI'0 OTBE€TA:

Answer the question using active vocabulary of the course:

O©CooO~No ol WwWwN -

. What does the job of an economist require?

. What kinds of jobs do people look for?

. What do some companies do to keep their employees?

. Why do people change their jobs?

. Where does a company advertise its vacancies?

. What do people who apply for a job send to a company?
. What are different ways to work?

. Why does part-time work appeal to students?

. What abilities help people to run their business?

10. What is important when a company goes global?
11. Do you agree that it’s crucial to learn about the local culture of the country you are doing
business with? Why? Why not?

12. Why are good personal relations important in business?

KpnTepml OIIEHKH TECTOBBIX 3aJJaHUM

HpOLIeHT IIpaBHUJILHBIX OTBCTOB KonnuectBo 6amios

95 - 100 % 10

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 - 54%

O|01|O | |00 |©

menee 45%
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TecToBBIN KOHTPOJIb YCBOCHHUSI Y1e0HOI0 MaTepHaJia:
Bapuanr 1

BBI6€pI/ITe OJWH U3 MPCATOKECHHBIX BAPHUAaHTOB OTBCTA:

1. It's crucial to up a good client base.
a) send b) extend c¢) build + d) increase

2. 1 work for a called Quickshoes.
a) company + b) cash-cow c¢) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c¢) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c)reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent b)invented c)meant d)aimed +

12. When you are 65, you usually :
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money  b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c)hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +
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16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman  b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a)for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + b) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work, is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuanr 2
1. | met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far

5. What do you do ..... a living?
(a) for (b) at (c) in (d) from
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6. Pushkin was born .... 6 June, 1799.
(@ on(b)at(c)in(d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? It is ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(@) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (c) don’t visit often (d) often not visit

15.1.... aterrible cold after walking my dog in the rain.
(a) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. 1 twisted my ankle! — Oh, dear! You should ...
(@) puta bag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking

21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(a) bought (b) brought (c) thought (d) sought
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22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeToanuyeckne MaTepuaJibl, ONpeae/solue Nnpoueaypbl OLeHUBaHWs 3HAHUM, YMEHUI,
HABBIKOB M OIBITA [IeATEJIbHOCTH, XapaKTEePHU3YIOIUX 3Tanbl GOPpMHUPOBAHUSA
KOMIIeTeHI M

Onenka 3HaHWW, YMEHUI M HaBBIKOB, XapaKTEePHU3YIOUIas dTamnbl ((OPMUPOBAHHUS KOMIETCHIUH B
paMKax M3yuyeHMs] JUCLMIUIMHBI OCYLIECTBISETCd B XOJ€ TEKylled H IpOMEXYTOYHOU
aTTecTalui.

Texymass arTecranust NPOBOAUTCA B COOTBETCTBUM ¢ [lonmokeHneM o Tekylled arrecTanuu
o0yyaromuxcss 1O MporpaMMmaM BBICIIETO 00pa3oBaHMs bamkupckoro rocynapcTBEHHOTO
yHMBepcuTeTa. Tekymas aTTecranus nOpoBoauTcs B Qopme(ax): yCTHOro  ompoca
(MHIUMBUYaJdbHBIM ONpPOC, JOKJIAJbl, IPE3EHTALMH); HUCbMEHHBIX paldOT (KOHTPOJBHBIE,
BBINOJIHEHHE TPAKTUKO-OPUEHTUPOBAHHBIX 3aJlaHMil); TecTupoBaHus. Kpurtepuu oueHUBaHUA
NPYBE/ICHBI BHIIIIE.

[TpomexyTouHas aTTecTalysi IPOBOJUTCA B COOTBETCTBUU ¢ [losiojkeHHMEM O MPOMEXYyTOYHOMH
aTTecTanuy 00yJaroImuXcs MO MPorpaMMaM BhICIIero 00pa3oBaHusl.
KoHTponbHO-U3MepUTENbHBIE MaTepUallbl MPOMEXKYTOUHOM aTTecTalMM BKIOYAlOT B ce0s
TEOPETUYECKHE BOIMPOCHI, TO3BOJISIOMIME OIEHUTHh YPOBEHb TONYYEHHBIX 3HAHUH W
npakTHdeckoe(ue) 3amaHue(s), MO3BOJsIONIee(Ue) OIEHUTh CTeNeHb CHOPMHUPOBAHHOCTH
YMEHHUH U(MIM) HaBBIKOB, U(WJIN) OTBIT JEATENBHOCTH (B (pOpME TeCTa U YCTHOI'O BBICTYIUICHHUS).
[Ipr oueHUBaHMM HCHOJB3YIOTCS KadeCTBEHHbIE IIKajbl OLEHOK. Kpurepuum oueHUBaHUSA
NIPUBEICHBI BHIIIIE.

4.3 PellTHHI-ILUIAH TACHMILINHBI

Cwum. mpunosxenue 1.

5.Y4ebHO-MeTOoAMYeCKOE U HH(POPMALMOHHOE 00ecnieyeHue TUCIHIIINHBI

5.1. IlepeyeHb OCHOBHOM W IONOJHHUTEJIbHON y4eOHOM JUTEPATYPbl, HEOOXOAMMOM A5
O0CBOCHUSA NUCHUIIJIMHBbI

OcHoBHasi JInTepaTypa

1. T'ycaskosa, A.B. Business English in the New Millennium : yue6noe nocodbue / A.B.
['ycnsikoBa ; MunmcTepcTBO 00pa3oBaHus U Hayku Poccuiickoit @enepannu, MockoBCcKkuit
Mearoru4ecknii rocyJapcTBeHHbIN yHuBepeureT. - Mocksa : MIIT'Y, 2016. - 180 c. : ni. -
bubnuorp. B kH. - ISBN 978-5-4263-0358-4 ; To xe [Onexkrponnsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847

53
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2. Slmmna, T.A. English for Business Communication=AHTIUHCKH SI3bIK TSI IETIOBOTO
obmenus : yaebHnoe nmocodue / T.A. Ammna, [I.H. XKatkun. - 2-e uzn., crep. - Mocksa :
N3narenbcrBo «@immHTaY, 2016. - 111 . - ISBN 978-5-9765-0335-9 ; To e [DaeKTpOoHHBIH
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=57951

3. PozanoBa, H.M. English for Economics : yuebnoe nmocodue / H.M. Pozanosa. - Mockaa :
FOuutu-Jlana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To »xe [DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=114564

4. IInsxosa, B.A. AHMHIACKHA SI3BIK 7151 5KOHOMUCTOB: yueOHuK / B.A. [1lnsxoBa,
O.H. I'epacuna, 10.A. I'epacuna. - Mocksa : M3narenbcko-Toproasi kKopnoparus «Jlankos
u K, 2016. - 296 c. : Tabn. - (YuebHble n3ganus i OakanaBpoB). - bubnuorp. B kH. -
ISBN 978-5-394-02222-7 ; To ke [DnekTpoHHbIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=453342 (14.10.2018).

JonosHuTe/bLHAS JIUTEPATypa

5. Jposnosa, T.1O. Student's Grammar Guide: CripaBOYHHK IO TpaMMaTUKE aHTJIUHCKOTO
s3pIKa B Tabymnax : yaeonoe mocodue / T.1O. [Ipo3znosa, B.I'. Maunoga. - 2-¢ u3., Hcrpas. u
not. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tab:x., cxem. - ISBN 978-5-94962-
009-0 ; To ke [ DneKTpOHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

6. Komapos, A.C. A Practical Grammar of English for Students=IIpakTuueckas rpammaTrka
AHTTIUHCKOTO S3bIKa ISl CTYACHTOB : yueObHoe nocodue / A.C. Komapos. - 3-e uzn., crep. -
Mocksa : U3narensctBo «@mmnaTan, 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[D71eKTpOHHBIN pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

7. Hanuesckasi, O.E. English for Cross-Cultural and Professional
Communication=AHTTUHCKUH SA3BIK AJIS1 MEKKYJIBTYPHOTO B MTPO(HECCHOHATLHOTO OOIIEHUS
: yue6Hoe rocobue / O.E. JlanueBckas, A.B. Manés. - 6-e uzn., crep. - Mocksa :
WznatenberBo «DmwHTa), 2017. - 192 ¢. - ISBN 978-5-9765-1284-9 ; To ke [ DneKTpOHHBIHI
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=93369

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TETEKOMMYHUKAIIMOHHOH ceTU «HTepHET» N
NPOrPaMMHOI0 ol0ecrie4eHnsl, He00OXOAUMBIX JIs1 OCBOCHMS IV CHUIIIMHBI

Ne  |HammeHnoBanue MHTEpHET-pecypca Ccpuika (URL) Ha
HHTepHeT pecypc
1[PecypcHblii caiiT n3natenbcTBa « MakKMUILIaH» www.macmillan.ru
2 [ToNKOBBIE CTIOBApU aHTIUICKOTO SI3bIKA http://oxforddictionaries.c
om

http://www.macmillandict

ionary.com/

3. Learning English. CaiiT mist u3ydaronux aHTJTHHCKUH SI3BIK. http://www.bbc.co.uk/lear

ningenglish/english/featur
es/lingohack
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5,2eKTpOHHBIN CI0Baph MynbTUTpaH

www.multitran.ru

1. baza nmaHHBIX TnepuoaMYecKHX wu3gaHMii Ha 1iatdopme EastView:

«BecTtHHKHN

MOCKOBCKOTO YHUBEpCUTETa», «V31anus M0 OOIIECTBEHHBIM M T'YMAaHUTAPHBIM HAyKam» -

https://dlib.eastview.com/

2. WNudopmannonnas cucrema «EnnHoe oKHO AocTyna K 00pa3oBaTeNbHBIM pecypcam» -
http://window.edu.ru

3. Hayunas snekrponnast 6ubanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4, OnekTpoHHass OWOIMOTEUHAss cHCTeMa «YHHUBEPCUTETCKas OMOJMOTEKa OHJIalH» —

https://biblioclub.ru/

N o o

DnexkrponHas oubanoreunas cucrema «9b baml 'V — https://elib.bashedu.ru/
DnekTpoHHas OMOIMoTeYHas cuctemMa u3aaresbeTa «Jlansy — https://e.lanbook.com/
OnekTpoHHbId Kataior budauoreku baml'y — http://www.bashlib.ru/catalogi.

ApxuBbl HayuHbIX XypHaIoB Ha miatpopme HOMKOH (Cambridge University Press,

SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/
9. M3narensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.

WsnarensctBo « Taylor&Francis» - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIunen3un 6ecCpoyHBIE.
12.  Microsoft Office Standard 2013 Russian. JloroBop Nel14 ot 12.11.2014 r. Jlunen3uu

OeccpoUHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JInuensuun 6eccpouHbie

14.

Cucrema 1ieHTpaIu30BaHHOTO TecTupoBanus baml'y (Moodle)

6. MaTepuajbHo-TeXHHYecKas 0a3a, He0OX0AMMasl IVIs1 OCYLIeCTBJIEHUS
00pa3oBaTeILHOIO NMpolecca Mo JUCHUILIUHE

HanmeHoBaHMe crieuaJu3HPOBAHHBIX
ay/IMTOPHii, KAOMHETOB, JIadopaTopHii

Buja 3anarmii

HaumenoBaHue o6opynoBanus,
NMPOrpaMMHOI0 obecrnevyeHust

Y4yeOnas ayautopusi A0 NpoBeAeHUs!
3aHATHI ceMuHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a, 3118, 312.

[pakTryeckne/ceMuHapCcKye
3aHATHUSL

Y4eOHas Mebenb, IOCKa, MPOSKIIMOHHBIA SKpaH,
IMPOCKTOP, NEPCOHATIBHBIE KOMITBIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JInnensuun — 6GeccpouHble.

2. Microsoft Office Standard 2013 Russian.
Horosop Ne 114 ot 12.11.2014 r. JInmeHsun —
OeccpouHbIe.

3. CucreMa IEHTPAIN30BAHHOTO TECTHPOBAHUS
Baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YyeOHasi ayauTopusi AJs1 INPOBeIEHHs
TpyNmoBbIX U NPaKTHYECKUX
KOHCYJIbTAalUH, yueOHasi ayAuTOPUs AJs
TEeKYyIero KOHTPOJISI M MPOMe:KyTOYHOM
arrectamuu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220, 221,
222, 301, 305, 307, 308, 309, 311a, 3118,
312.

I'pynnossie u
[IpakTuyeckue
KOHCYJIbTalluH, TeKyIIUi
KOHTPOJIb U IIPOMEXKYTOUHAs
aTTecTalus

YyeOnas mMebenb, J0CKa, MPOSKIIMOHHBIN DKPaH,
IIPOEKTOP, NEPCOHATBHBIE KOMITBIOTEPHI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JlnneHsnn — 6ecCcpoUHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
GeccpoyHbIe.

3. CucteMa IEHTPATH30BAHHOTO TECTHPOBAHUS
baml'V (Moodle). GNU General Public License
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IMomemenuss st CaMOCTOSITEeJIbHOM

padoThI: 302 YUTANbHBII
(TyMaHUTapHBIA KOPITYC).

3al1

CamocTtosTenbHas paborta

YuyebHas Mebenb, MepCOHANbHBIE KOMIIBIOTEPHI B
xommiekre HP, MoHOOJOK, mnepcoHaIbHbIN
KOMITBIOTEp B KOMIUIEKTe MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Toroop Ne 104 ot 17.06.2013
r. JIuneH3un — 6ecCpoyHEIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. JInuensun —
OeccpouHbIe.
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PeliTUHI-IIJIaH TUCHHUIITINHBI
MuocTpanHblil A3bIK Ui IpOQeCcCHOHAIBHON KOMMYHUKAIIMU

(Ha3BaHME TUCLUILIMHBI COTJIACHO paboueMy y4eOHOMY IUIaHy)

CIICHUAJIBHOCTDH DKOHOMHKA

[Tpunoxenue 1

Kypc 4 | cemectp 7
. bann 3a . Bbanmnsr
Buabl yueOHoiI e TeJIbHOCTH Yuciio 3agaHui 3a
CTyIeHTOB KOHKPETHOE ceMecTp M M
Y 3a1aHHe I/IHI/Il\faJIb aKcmtaam,
HBIN HBIA
Moayas 1
Texymuii KOHTPOJIb 25
1. ITIpakTiueckue 3a1aHus 5 5 25
Py06e:kHblii KOHTPOJIb 25
1. I[TnceMeHHass KOHTPOJBbHAS paboTa 10 1 10
2. TecToBBIi KOHTPOIH 10 1 10
3. YcTHas peyb 5 1 5
Moayas 2
Tekyuuii KOHTPOJIb 25
1. IlpakTryeckue 3aJaHAs 5 5 25
PyOexHblii KOHTPOJIb 25
1. IlucpMeHHast KOHTpOJIbHAs paboTa 10 10
2. TecToBBIN KOHTPOJIb 10 10
3. YcTHas peub 5 5
IoompureabHbie a1 10
1. BemmonmHeHEE TOKIAI0B Ha 3aIaHHYIO 5 1 5
TeMy
2. [lybnukanus craTei 5 1 5
IMocemaemoctb
TlocenaeMocThb JEKIMM
TlocenaeMocTh MPaKTUYECKUX 3aHATUN -10
HTOroBblii KOHTPOJIb: 3aueT
HUTOI'O: 110
PeliTUHI-IJIaH JUCHHUIIINHBI
Muocrpanselii 361K 171 IPpOGhECCHOHATLHONH KOMMYHHUKAIINI
(Ha3BaHME TUCIUILUINHEI COTJIACHO pabodeMy y4eOHOMY TUIAHY)
CHENHANTEHOCTE DKOHOMHKA
Kypc 4 cemectp__ 8
. bann 3a N EN IS
Buabl yueOHoii e TeILHOCTH Uucno 3aanuit 3a
CTY/1IeHTOB KOHKpETHOE cemMecTp M M
3aaHHE HHMMAITb aKcHMab
HBIN HBIA
Moayas 1
Texkymuii KOHTPOJIb 20
1. ITpakTHueckue 3a/1aHus 5 4 20
Py06e:xHbli KOHTPOJIb 15
1. ITucbMeHHast KOHTPOJIbHAsE paboTa 10 1 10
2. YcrHas pedb 5 1 5
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Mopayas 2

TekyuIuii KOHTPOJIb 20
1. IlpakTryeckue 3aaHAs 5 20
PyO0exHblii KOHTPOIb 15
1. TecTOBBI# KOHTPOIB 10 10
2. YcTHas peub 5 5
IoompureabHbie 0aJ1bI 10
1. BeinmonHeHUe AOKIA 0B Ha 3alaHHYIO 5 5
TeMy

2. [ybonukanus craTei 5 5
IMocemaemoctb

ITocemaemocThb nekuun

ITocemaeMoCcTh NPaKTUUYECKUX 3aHATUN -10
HToroBplii KOHTPOJIb: JK3aMeH 30
HUTOrO: 110
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