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1. HepequL NJIAHUPYEMBIX PpPE3yJabTaToB Oﬁy‘-leHI/Iﬂ no AUCHMIIJIMHE, COOTHECCHHBIX C

IJIAHMPYEeMbIMU Pe3yJibTaTaMH 0CBOEHUsI 00pa30BaTeILHON NPOrPaMMbl

B pesynbrare ocBoeHust o0pa3zoBareIbHON IpOrpaMMbl 00yUaOLIUICS T0KEH OBIaIETh
CJICAYIOUIMMU pe3yabTaTaMy 00YYEHHUs O JAUCIUILIUHE:

Pesynbrarer 00y4ueHus ®dopmupyemast komrerennus (¢ | [Ipumeua-u
yKa3aHUEM KOoJia) ue
3HaHus 3HaThb: OIIK-1 TOTOBHOCTH K
OCOOEHHOCTH JICTIOBOTO M HAYYHOTO | KOMMYHHUKAIIMM B YCTHOH U
0OIIeHUsT HAa MHOCTPAHHOM SI3BbIKE | MUCbMEHHOM dbopmax  Ha
JUTSL pemieHus] Mpo(ecCHOHATBHBIX | pPyCCKOM W WHOCTPAaHHOM
3a/1a4 B cepe MEHEKMEHTA. S3bIKaX JUIA  PEIICHHs 3aaad
npodhecCuoHATBHOM
eITEIbHOCTH
3HAaTh: IIK-6 crnocoOGHOCTE 0000IIATh
METOJOJIOTUIO HAYYHOIO IIOMCKA, | i KPUTHYECKH  OIIEHUBATh
00001EeHNs, KPUTHIECKOH OLEHKH | pe3yibrarhl UCCIIeI0BaHU I
pemieHuss 1poOieM  YIpaBleHHUs, | aKTyaabHBIX npobremMm
U3JIOKCHHBIX HAa MHOCTPaHHOM | ympaBieHwus, MOJTyYEHHbIE
SI3BIKE. OTEUYE€CTBEHHBIMH n
3apyOeKHBIMU
HCCIIEIOBATEISIMH
YMmenus YMeETh: OIIK-1 TOTOBHOCTbH K
OTIPEIEIATh BHJIBl | KOMMYHUKAllMd B YCTHOM |
KOMMYHUKATHBHBIX ~ CHUTyallud B | MMCbMEHHOMN dbopmax  Ha
JEIOBOM H HAyYHOM OOIICHUH; | pyCCKOM H  HWHOCTPAHHOM
COCTaBIIATh HAyYHBIE U JIETOBBIC | A3BIKAX IS pEIICHHs 3a1ad
TOKYMEHTBI; BECTH JHalor U | mpodeccuoHanpbHOU
MOJIMJIOT IPOOJIEMHOTr0 XapakTepa. JIESITEIIbHOCTH
YMETh: IIK-6 cnocoOHOCTH 0000IIaTH
KpeaTHBHO OCMBICIINBATh U |W KPUTUYECCKH  OIICHUBATH
HHTCPIPETUPOBATL  HAYYHYIO M | pe3yJIbTaThl HCCIIeIOBAHMI
HAYYHO-TIPAKTUYECKYIO AKTyaJTbHBIX npo0iem
MHQOPMAIMIO [0 MPObJIEMaM | yrpaBieHHs, IOJTyYCHHbIE
yOpaBlIeHUs] Ha  MHOCTPAHHOM | OTeueCTBEHHBIMH u
SI3BIKE. 3apyOeKHBIMU
HCCIIEIOBATEISIMH
Bnange-un | Bnagers: OIIK-1 TOTOBHOCTbD K
s (HAaBBIKM | HABBIKAMH YCTHOPEUYEBOTO U | KOMMyHHKAalliM B YCTHOW H
/ OIBIT MUCbMEHHOPEUEBOTO TUCKYPCOB B | MUCHMEHHON dopmax  Ha
NESATCIIbHO | HAy9HOM U JICJIOBOM  acCIeKTaX, | pycCckoM W MHOCTPaHHOM
CTH) MEXKYITbTYpPHOM KOMMYHHKAIIMH HA | S3bIKAX JJs pElIeHus 3amad
MHOCTpPAHHOM si3blke B cdepe | mpodeccrnoHalbHOM
MEHCIDKMCHTA. JICITEIIbHOCTH
Bnaners: IIK-6 cnocoOHOCTH 0000IIaTH
METOHOJIOTUCH U KPUTHYECKH  OICHUBATH
JIEMOHCTpAIUH/OTTUCaAHUS pe3yNIbTaThI HCCIEIOBaHUI
pE3yNIbTaToOB, IONYYEHHBIX B XOJE | aKTyalbHBIX pooemM
H3y4YCHUS PE3yIbTaToB | yIpaBieHus, TTOJTyYCHHBIC
HCCIICTOBAHUS npo0JieM | oTeyecTBEHHBIMU u




yOpaBIEHUS HAa  HMHOCTPAHHOM | 3apyOeKHBIMH
A3BIKE. UCCIIEI0BATENSIMU

2. llenb 1 MeCTO AMCUMILIMHBI B CTPYKTYpe 00pa30oBaTe/IbHOM NPOrpaMMbl

HucuumuinHa «IIpodeccronanpHas KOMMYHHKAlKs Ha WHOCTPAHHOM SI3BIKE» OTHOCHUTCS K
BApUATUBHOMN YaCTH.

IIpu ounHo#t Gopme oOydeHHsT AUCLUILUIMHA HM3ydaeTcst Ha 1 Kypce BO 2 cemecTpe U Ha 2
Kypce B 3 cemecTpe, Ipu 3a04HOM — B 2 U 3 ceccHsix 2 Kypca M 2 ceccuu 3 Kypca.

Henbto yueOHOW mucuurummbbel «lIpodeccroHarbHa KOMMYHUKAIMsl Ha HHOCTPAaHHOM
A3bIKE» ABIsIETCA (POPMUPOBAHME y CTYAEHTOB 0a30BBbIX ()yHAAMEHTAJIBHBIX 3HAHWH IO BOIpOCaM
JIeIOBOTO ¥ HAyYHOTO OOILEHHs ITPH B3aUMOJCHCTBUN C MHOCTPAHHBIMH MTApTHEPAMH.

Jlis OCBOGHMS IUCLUIUIMHBI HEOOXOIMMBI KOMIETEHLUH, CHOPMHUPOBAHHBIE B PaMKax
U3Y4YCHHS CIEAYIOMMX JUCHUIUIMH: «VHOCTpaHHBIM s3bIK B MpO(eCcCHOHANBHOU cdeper,
«Kpocc-KynbTypHBIH MapKETHHI».

Hucuuruinna «lIpodeccnonanbHas KOMMYHUKAIMsi Ha HHOCTPAHHOM SI3BIKE» SIBIISETCS
HEOOXOIUMOH /7151 YCIELTHOTO MPOXOXKAECHUS MPAKTUKK U TOCYJapCTBEHHOM UTOrOBOW aTTeCTalUH.

3. Conep:xkanue padouyeii mporpamMmbl (00beM NUCHUINIMHBI, THIIBI U BHABI Y4eOHBIX
3aHATHIH, Y4eOHO-MeTOoANnYecKoe o0ecredeHue CaMOCTOSITeIbHOM PadoThl 00y4aKOLIMXCH)



MMHOBPHAYKH POCCUU
OI'bOY BO «BAIIKNPCKUU I'OCYIAPCTBEHHBIM YHUBEPCUTET)

NHCTUTYT S5KOHOMUKHU, PUHAHCOB 1 bBU3HECA

COIEPXAHUE PABOUYEM ITPOT PAMMBbBI

mucuuruinHel [TpodeccrnonanbHas KOMMYHHKAIKS HA HTHOCTPAHHOM SI3BIKE
Ha 2 ceMecTp
OYHOH (OPMBI 00yUESHHS

Buna pa6ornl O0nLeM TUCIUILINHLI

Qomag tpynoeMkocTh auciuiuimHebl (3ET / yacoB) 1/36
YueOHBIX YaCOB HA KOHTAKTHYIO pabOTy C MPENoaaBaTeIeM:

JICKIUi

MPAKTUUECKHUX/ CEMUHAPCKUX 24

71a00PaTOPHBIX
JIpYTUX (TPyNIoBasi, MHANBUAyalbHAs KOHCYIbTALMS U UHBIE BUJIBI 0,2
y4eOHOM e TEIILHOCTH, MPEIyCMATPUBAIOIITNE pab0Ty 00yUJarOIIUXCs C
IperoaaBaTeacM)
VY4eOHBIX YaCOB Ha CAMOCTOSITEILHYIO padoTy ooydaronmxcst (CP) 11,8
Y4eOHBIX 4YacOB Ha MOATOTOBKY K
sk3aMeHy/3adeTy/muddepenimposanaoMy 3auety (KoHTposn)

®opma(bl) KOHTPOJIS:
3auet 2 ceMecTp




d)opMa N3YyUYCHU MaTCPUAJIOB: JICKIIUH,
MPAKTUYCCKHUEC 3aHATHA, CCMUHAPCKUC

OcHOBHAA "

JOIIOJITHUTCIIbHAs

No 3aHATHSA, TabOpaTOpHBIC PAaOOTHI, nuTeparypa

. /IT Tema u copepxanue caMOCTOsITeNIbHAs paboTa U TPYLOEMKOCTh peKOMeHz[yeM’ax
(B uacax) CTy/lieHTaM (HoMepa
W3 CTIHCKA)
JIK [1P/CEM JIP CpP
1 2 3 4 5 6 7
M

1. | Managemtnt an Overview 4 1,6 Lctp. 4
Career development and assessment. 3, cTp. 8
Discussing different aspects of career 4, ctp. 7
development.

Functions of appraisal meetings and
performance reviews.

2. | The Concept of Strategic Management 4 1,6 l,etp. 5
The greening of business. 3,crp. 8
Understanding the role of environmental 4, ctp. 9
issues for business.

Measuring a business’s environmental
footprint.

3. | Financial reporting. 4 1,6 Lcrp. 6
Talking about international financial 3, cTp. 10
reporting standards. 4, ctp. 11
Monyab 2. Importance of Research and development.

4. | Managerial Knowledge, Skills and 4 1,6 2,c1p. 5
Performance 3, cTp. 12
Research and development. 5, crp. 20
Discussing the importance of R&D as a
business strategy and as factor in
country’s economic development.

5. Managerial Job Types Defining 4 1,6 2, ctp.7
Operations Management 3, cTp. 13
Intelligent marketing. 5, crp. 22
Looking at the history of marketing.

Understanding new trends in marketing.

6 | Defining Operations Management 4 3,8 2, c1p.8
The future of work. 3, cTp. 14
Talking about the changing world of 5, cTp. 22
work.

Comparing different types of
employment.
BCET'O YACOB 24 11,8




MMHOBPHAYKH POCCUU
OI'bOY BO «BAIIKNPCKUU I'OCYIAPCTBEHHBIM YHUBEPCUTET)

NHCTUTYT S5KOHOMUKHU, PUHAHCOB 1 bBU3HECA
COIEPXAHUE PABOUYEM ITPOT PAMMBbI
muctumuHel [IpodeccronanbHast KOMMYHHKALKS HA MHOCTPAHHOM SI3bIKE

Ha 3 cemecTp
04HOM (hOpMBI OOyUEHUS

Oo0bem
Buna padorsl

JTUACIUTLITMHBI
O6mas rpynoemkocTh auciuiuinibl (3ET / yacoB) 5/180
Y4eOHBIX 4YaCOB HAa KOHTAKTHYIO pa0OTy ¢ IPEIo1aBaTeIeM:
JICKIIMH
MPAKTHYECKUX/ CEMHUHAPCKUX 40
J1a00PaTOPHBIX
NpyTux (TpyNIoBas, UHAUBUIyaIbHAS KOHCYIBTAINS U UHBIC BUIBI 1,2
y4eOHO NeATeTbHOCTH, MPEyCMaTPUBAIOIINE PAOOTy 00yUAIOIIUXCS C
MIPENOIABATEIICM )
Y4eOHbIX 4acOB Ha CAaMOCTOSITENIbHYIO paboTy obyuatonuxcs (CP) 84,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K 54
sK3ameny/3adety/muddepennmrpoannomy 3auety (KoHTposin)

®opma(bl) KOHTPOJIS:
DK3aMeH 3 ceMecTp




dopma “3ydeHHs MaTepuasoB: JEKIUH,
MPAKTUYECKUE 3aHATHSI, CECMUHAPCKUE

OcHOBHAaA U

JOITOJIHUTEIIbHAs
No 3aHATHA, 1a0OPaTOpPHEIE pabOTHI, nuTepatypa
. /;1 Tema u congepxanue caMoCTOsITeNIbHAS paboTa U TPYIOEMKOCTb peKOMeH)IyeM,I:lSI
(B uacax) CTyZleHTaM (Homepa
W3 CTIHCKA)
JIK I[TP/CEM JIP CP

1 2 3 4 5 6 7

1. Strategie Human Resovirse 6 13 2,ctp. 27
Management (HRM) 4, ctp. 13
Mergers and acquisitions. 5, ctp. 20
Understanding the language of mergers
and acquisitions.
Talking about different forms of
mergers and acquisitions.

2. How Leaders Inluence Others 6 13 2, cTp. 28
Markets. 4, ctp. 15
Talking about types of markets. 5, cTp. 23
Understanding market mechanisms.

3. Demographic trends. 6 13 2, cTp. 28
Describing demographic trends. 4, ctp. 17
Discussing measures for dealing with 5, crp. 24
demographic change.
Moayas 4. Risk management.

4, Control as a Management Process 6 14 1, ctp. 35
Supply chain management. 2,crp. 43
Using the language of logistics and 5, cTp. 32
supply chain management. talking
about the stages of the supply chain.

5. The Nature of Managerial 8 14 1, ctp. 37
Communication 2, ctp. 44
Risk management. 5, ctp. 33
Discussing the importance of risk
management.
Talking about different types of risk.

6 The Nature of Internetional 8 17,8 1, ctp. 38
Management 2, cTp. 46
Intellectual property. 5, cTp. 34
Distinguishing  between  different
intellectual property rights.
Understanding legal language.
BCEI'O YACOB 40 84,8




MHWHOBPHAYKHN POCCHUUN

®I'BOY BO «BAIIIKUPCKUI TOCYJAPCTBEHHbBINM YHUBEPCUTET»

NHCTUTYT S5KOHOMUKHU, PUHAHCOB 1 bBU3HECA

COIEPXAHUE PABOUYEM ITPOT PAMMBbBI

JAUCIMITIIMHBI HpO(l)GCCI/IOHaJIBHaSI KOMMYHHUKalA HAa UHOCTPAHHOM S3BIKE

Ha 2 Kypc
3a04HOU (hOPMBI OOyUEHUS

Bua padornl

O0beM JUCHUILTHHBI

Qomag tpynoeMkocTh auciuiuinHebl (3ET / yacoB) 2/144
YueOHBIX YaCOB Ha KOHTAKTHYIO pabOTy C MPENoaaBaTeIeM:
JICKOUi
MPAKTUUECKHUX/ CEMHUHAPCKUX 12
71a00PaTOPHBIX
JIpYTUX (TPyNIoBasi, UHAUBUAYyalbHAs KOHCYAbTALMS U UHBIE BUJIBI 0,2
y4eOHOM e TEIILHOCTH, MPEIyCMATPUBAIOIITNE pab0Ty 00yUJarOIIUXCS C
MperoaaBaTecM)
VY4yeOHBIX YaCOB HA CAMOCTOSITEILHYIO padoTy ooydaronmxcst (CP) 115.8
Y4eOHBIX 4YacOB Ha MOATOTOBKY K 4

sk3aMeHy/3adeTy/ mud deperimposanaoMy 3adety (KoHTposb)

dopma(bl) KOHTPOJIS:
3auér 3 ceccus 2 Kypc

10




CDopMa N3YyUYCHUS MaTCpPpUAJIOB: JICKIINH,
MPAKTUYCCKUEC 3aHATHA, CCMHUHAPCKUC

OcHOBHAA U

JOITOJIHUTCEIbHAA
No 3aHATHS, JTaOOpaTOpHBIEC PAOOTHI, jHTeparypa
- /;1 Tema u copepxanue caMocTosTeNbHas pabora u peKOMeHI[yeM’a}{
TPYAOEMKOCTH (B Yacax) CTyneHTaM (HOMEpa
U3 CITHCKA)
JIK [1P/CEM JIP CP
1 2 3 4 5 6 7
Monyasb 1. Career development and
assessment. ]

1. Career development and assessment. 1 9 lctp. 4

Discussing different aspects of career 3, ctp. 8

development.
2. Functions of appraisal meetings and 1 9 4, ctp. 7

performance reviews.
3. The greening of business. 1 9 Lerp. 5

Understanding the role of 3, cTp. 8

environmental issues for business.

Moayas 2.  Financial reporting.
4. Financial reporting. 1 10 4, ctp. 9
5. Talking about international financial 1 10 l,ctp. 6

reporting standards.
6 Measuring a business’s environmental 1 11 3, ctp. 10

footprint. 4, ctp. 11

11




Monyab 3. Research and

development.
Research and development 1 8 2,ctp. 27
4, ctp. 13
Discussing the importance of R&D as a 1 8 5, cTp. 20
business strategy and as factor in
country’s economic development.
Intelligent marketing. 1 8 2, ctp. 28
4, ctp. 15
Monyasb 4. he future of work.
Looking at the history of marketing. 1 8 5, cTp. 23
Understanding new trends in marketing.
The future of work. 1 8 2, ctp. 28
Talking about the changing world of
work.
Comparing  different  types  of 1 17,8 4, ctp. 17
employment. 5, cTp. 24
BCEI'O YACOB 12 115,8

12




MMHOBPHAYKH POCCUU
OI'bOY BO «BAIIKNPCKUU I'OCYIAPCTBEHHBIM YHUBEPCUTET)

NHCTUTYT 3KOHOMUKU, DUHAHCOB 1 BU3HECA

COIEPXAHUE PABOUYEM ITPOT PAMMBbBI

mucuuruinHel [TpodeccrnonanbHas KOMMYHHKAIKS HA HTHOCTPAHHOM SI3BIKE
Ha 2 ceccuto 3 Kypca
3a04HOU (hOPMBI OOyUEHUS

Bua padornl O0nLeM TUCIUILINHEI
Qomag tpynoeMkocTh auciuiuimHeel (3ET / yacoB) 2/72
YueOHBIX YaCOB HAa KOHTAKTHYIO pa0OTy ¢ MPENoaaBaTeieM:
JICKIUi
MPAKTUUECKHUX/ CEMHUHAPCKUX 38
71a60PATOPHBIX
JIpYTUX (TPyNIOBasi, UHANBUAYaIbHAs KOHCYAbTALMS U UHBIE BUJIBI 1,2

y4eOHOM e TEIILHOCTH, MPEIyCMATPUBAIOIINE pad0Ty 00yUJarOIIUXCS C
PEeIo/IaBaTesIeM)

VY4eOHBIX YaCOB HA CAMOCTOSITEILHYIO padoTy ooydaronmxcst (CP) 23.8

Y4eOHBIX YacOB Ha MOATOTOBKY K 9
sk3aMeHy/3adeTy/mud depenimposanaoMy 3adety (KoHTpon)

®opma(bl) KOHTPOJIS:
DK3aMeH 2 ceccus 3 Kypc

13




CDOpMa N3YyUYCHU MaTCPUAJIOB: JICKIIUH,
MPAKTUYCCKHUEC 3aHATHA, CCMUHAPCKUEC

OcHOBHAA U

JOITIOJIHUTECIIbHAs
No 3aHATHSA, TabOpaTopHbIC PabOTHI, nHTepaTypa
. /;[ Tema u conepxanue caMocTosTeNnbHas pabora u peKOMeHI[yeM,aH
TPYAOEMKOCTh (B Yacax) CTymenTaM (HoMepa
U3 CIIHCKA)
JIK I[TP/CEM JIP CpP
1 2 3 4 5 6 7
1. Mergers and acquisitions. 6 3 2,ctp. 27
Understanding the language of mergers 4, ctp. 13
and acquisitions. 5, ctp. 20
Talking about different forms of
mergers and acquisitions.
2. Markets. 6 3 2, cTp. 28
Talking about types of markets. 4, ctp. 15
Understanding market mechanisms. 5, ctp. 23
3. Demographic trends. 6 3 2, cTp. 28
Describing demographic trends. 4, ctp. 17
Discussing measures for dealing with 5, crp. 24
demographic change.
Moayas 2. Supply chain management
4, Supply chain management. 6 3 1, ctp. 35
Using the language of logistics and 2, ctp. 43
supply chain management. talking 5, cTp. 32
about the stages of the supply chain.
5. Risk management. 7 3 1, ctp. 37
Discussing the importance of risk 2, cTp. 44
management. 5, cTp. 33
Talking about different types of risk.
6 Intellectual property. 7 8,8 1, crp. 38
Distinguishing ~ between  different 2, cTp. 46
intellectual property rights. 5, cTp. 34
Understanding legal language.
BCEI'O YACOB 38 23,8

14
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4. @DoHJ OLIEHOYHBIX CpeacCTB IO TUCHUIIJINHE

4.1 IlepeyeHb KOMIIETEHIUI ¢ YKa3aHHUEM 3TANOB UX ()OPMHUPOBAHNS B IpoIecCe OCBOEHUS
o0pa3oBare/ibHOI nporpaMmMbl. ONUcaHue MoOKa3aTejiel 1 KpUTepueB OLEHUBAHUSA
KOMIIeTeHIM i HA Pa3JIMYHBIX 3Tanax ux GopMUPOBaHUS, ONIUCAHME IIKAJ OLlEHUBAHUSA

OIIK-1

TOTOBHOCTh K KOMMYHHKAIIMU B YCTHOW U MUCHbMEHHOM popMax Ha PyCCKOM U

MHOCTPAHHOM A3bIKaX JJI PCIICHUA 3a1a4d HpOd)GCCHOH&J'IBHOfI JCATCIIBHOCTHU

Ilnanupyembie Kputepuu onieHuBaHus pe3yJbTaTOB 00y4€eHH
B€Hb) | pe3yJibTaThl 00y4eHUs
U MOKA3aTeNN IO CTHKEHUS 2 3 4 :
0101071 3aJIaHHOTO YPOBHS «HEY/IOBJIETBOPUTEJIbHO» | «Y10BJIETBOPUTEIbHO» «XOPOIIO0» «oT
OCBOCHMS KOMIICTCHITUIN )
yTan | 3HATh: ®parmeHTapHbIC Henomnubie CdopmupoBannsie, | Chopmup
ib) 0COOEHHOCTH NpeACTaBICHUs 00 IIpeJICTaBIEHUs 00 HO cojiepallue | cucrtemary
JIEJIOBOTO M HAyYHOTO | OCOOEHHOCTSX AENOBOIO U | 0COOEHHOCTSIX OTJelIbHbIE TPOOENBI | MpeIcTaBs
oOmIeHus Ha | HayyHOTO OOINEHWS Ha | IEJIOBOTO W HAYyYHOTO | MPEACTaBICHHS 00 0COOEHHO!
WHOCTPAHHOM  SI3bIKE | MHOCTPAHHOM SI3bIKE JJIs | OOLIEHUS Ha | 0COOEHHOCTAX JIEJIOBOTO
JUTSt pelieHus | pereHus WHOCTPAHHOM  SI3bIKE | JIEJIOBOTO U | HAy4YHOTO
npodeccruoHaNbHbBIX npodeccHOHANBHBIX 33134 | J1s pelieHus | HaygyHoro OOIeHHs | Ha MH(
3aja4 B cdepe | B chepe MEHEKMEHTA. npodeccHOHATBHBIX Ha WHOCTPAHHOM | SI3BIKE JIJIs
MEHE[KMEHTA. 3a/1aq B chepe | s3pIKe A1 pemeHus | mpodeccu
MEHE/IKMEHTA. npodeccHoHANBHBIX | 3a7ad 1
3a;aq B cdepe | MEHEIKMC
MEHE/KMEHTA.
yTan YMeTs: ®parmentapubie ymeHus | B menom ycmemntnoe, Ho | B nienom ycnemnoe, | Chopmup
1b) ONPENIETATh BHUJIBI | ONIPENETATh BUJBl [ HE ~ CHUCTEMAaTUYECKOE | HO coJieprKalllee | yMEHUE o
KOMMYHHUKaTHUBHBIX KOMMYHHKATUBHBIX yMeHHE OTIPE/IECTISATh | OTAENbHBIE MPOOEIbI | BUABI
CUTYyallMil B JICJIOBOM M | CUTyalluidi B JICJIOBOM H | BUJBI YMEHUSL OIpPEACIATh | KOMMYHUK
HAy4YHOM  OOILEHUU; | HAyYHOM OOIIECHNH; | KOMMYHHUKAaTHBHBIX BUJIBI CUTYyaIuit
COCTaBJISITh HAyYHBIC U | COCTABIATh HAy4YHbIE U | CUTyallUid B JIEIOBOM M | KOMMYHUKATUBHBIX | JICJIOBOM I
JIEJIOBbIE  TOKYMEHTBI; | JIeNOBBIE JOKYMEHTBI; | HAy4YHOM oOuieHny; | cutyanui B | oOmienuy;
BECTU JMaJor U | BECTH JUAJIOT W TMOJWIOT | COCTABIIATh HAy4YHBIC U | IEJIOBOM M HAYYHOM | COCTABIIST
MOJUJIOT MPOOJIEMHOTO | MPOOJIEMHOrO XapakTepa. | IeJOBble  JTOKYMEHTHI; | OOLICHHH; HAyYHBIE ]
Xapakrepa. BECTU Jaior U | COCTaBIATD JIOKyMEHT
MOJWJIOr MPOOJIEMHOrO | Hay4Hble M AENOBBIC | TUANOT W
Xapakrepa. JIOKYMEHTBI; BECTH | mpobieMH
MOl M TOJWJIOT | XapakTepa
poOIEMHOTO
Xapakrepa.
yTanl  [BiiaeTs: ®parmeHTapHoe BiajeHue | B nenom ycnemnoe, HO | B nenom ycnemnoe, | Yenemnoe
1b) HaBbIKAMU HaBbIKAMHM YCTHOPEYEBOTO | HE  CHUCTEMaTUYeCcKoe | HO cojieprKaliee | cucTeMary
y CTHOPEUEBOTO ul u MMMUCbMEHHOPEYEBOTO | MPUMEHEHNE HABBIKOB | OT/JENIBHBIC MPOOEITBI | IPUMEHEH
[TICEMEHHOPEUEBOTO JTUCKYpCOB B HAy4YHOM H | YCTHOPEYEBOTO U | IpUMEHEHUE HABBIKOB
MICKYpPCOB B HAyYHOM H| JIETIOBOM aCIeKTax, | MMCbMEHHOPEYEBOTO HaBBIKOB YCTHOPEUE
[1eTI0BOM acreKTax,| MeXKyIbTypHOH JUCKYpPCOB B HAYYHOM U | yCTHOPEYEBOTO M | MHUCbMEHH
MEXKKYJIBTYPHOM KOMMYHHKAIUU Ha | JICJIOBOM acreKTax, | MMCbMEHHOPEUYEBOIoO | AUCKYPCO!
KOMMYHHKAITHH Hal MHOCTPAaHHOM  SI3bIKE B | MEXKKYJIBTYpHOM JTUCKYPCOB B | HAy4yHOM |
MHOCTpAaHHOM si3bIKe B| chepe MEHEKMEHTA. KOMMYHHKAIIUU Ha | HAyYHOM M JICJIOBOM | aclieKrax,
chepe MEHEKMEHTA. WHOCTPAaHHOM SI3BIKE B | acmexTax, MEXKYIBT
cdepe MEHEIKMEHTA. MEXKKYJIBTYpHOMH KOMMYHHUEK
KOMMYHUKAIIMM  Ha | HHOCTpaH!
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WHOCTPAHHOM SI3bIKE | B
B chepe | MEHEHKME
MEHEKMEHTA.
IIK-6 crnoco6HOCTh 00001IaTh U KPUTHUECKHU OIICHUBATH PE3YJIBTAThI HCCICIOBAHUN aKTya IbHBIX
npo0ieM yrpaBieHHsl, HOTY4YEHHBIE OTEUECTBEHHBIMH U 3apyOeKHBIMU UCCIIEI0BATEISAMU
IInanupyembie Kpurtepun oneHnBanus pe3y/ibTaToB 00y4eHUst
pe3yJbTaThl 00y4YeHHs
(TToxazaTenu TOCTHKEHUS 2 3 4
3a/1aHHOTO YPOBHS «HeYI0BJIETBOPHUTEIbHO» | «YI0BJIETBOPHUTEIbHO» «XOpOUIo» «0
OCBOEHHUS KOMITETEHIHIN)
3HaTh: dparmMeHTapHbIe Henonubie CdopmupoBannsie, Ho | Chopmur
METOAOJIOTMI0 HAy4HOTO | IPEICTaBICHUS 0 | mpencTaBiIeHUS 0 | comeprkaiue OTAENBHBIE | cUCTEMAT
MoK CKa, 000011eHs, | METOAOIOTHH  HAyYHOTO | METOIOJIOTUM  HAy4HOTO | MpoOessl peacTaB
KPUTHUECKON OLIEHKH | IOHUCKA, 000011IeHus, | TIOUCKa, 00001IeHus, | IpeACTaBICHUs o | Meronoic
pelieHus npobseM | KpUTHIECKOi OILICHKH | KPUTHYECKOM OILIGHKH | METOJIOJIOTUM HAy4HOTO | TIOMCKa,
yIpaBICHMUS, pelieHus npoOieM | pemeHus po0sieM | rmoucka, 00001IeHus, | KpUTHYEC
U3JI0KEHHBIX Ha | YIIpaBJICHUS, U3JIOKEHHBIX | yIpaBlIeHUS, KPUTHYECKOI OILICHKH | peLIeHHs
MHOCTPAaHHOM $I3BIKE. Ha MTHOCTPAHHOM SI3bIKE. U3JI0KEHHBIX Ha | peleHus npoOieM | yrpasiieH
UHOCTPAHHOM SI3BIKE. yIOpaBIeHHUS, U3JI0KEHE
U3JI0KEHHBIX Ha | THOCTpaH
MHOCTPAaHHOM SI3bIKE.
YMmers: @parmentapHsle ymeHus | B nenom ycnewmnoe, Ho | B nenom ycnemnoe, Ho | Chopmur
KpEaTMBHO OCMBICIIMBAThH | KPEAaTUBHO OCMBICIUBAThH | HE CHUCTEeMaTUYECKOe | CoAepiKallee OTICNIbHbBIC | yMEHUS
U UHTEPIPETHPOBATH | U MHTEPIPETHPOBATH | yMEHHE KpEaTUBHO | MPOOEIIbI YMEHHUSI | OCMBICIIN
HAY4HYIO U | HAyYHYIO U | OCMBICIHBATh U | KpEaTUBHO OCMBICIIUBATh | HHTEPIIPE
HAy4HO-IPAKTUYECKYIO HAy4YHO-TIPAKTUIECKYIO UHTEPIPETHPOBATH " MHTEPIPETHPOBATH | HAYYHYIO
uHbOpMAIIIO 1o | uHbopMaIuIo M0 | HAy4YHYIO U | HAyYHYIO U | HAy4HO-TI
npobieMaMm yrpaBieHHs | mpoOlieMaM  yIpaBlIeHUs | HAyYHO-TIPAKTHUECKYIO HAy4YHO-IPAKTUYECKYIO uHpOopMa
HA MHOCTPAHHOM SI3bIKE. | HA HHOCTPAHHOM SI3BIKE. uHbOpMAaIIIO 1o | uHbopMaIuIo o | mpoonem:
npobieMam ympaBiieHUs | mpo0iieMaM  YIpaBIeHHS | Ha HHOCT]
HA MHOCTPAHHOM SI3bIKE. | HA HHOCTPAHHOM SI3bIKE.
Bunaners: @®parmeHTapHoe BiajeHue | B nenom ycnemnoe, Ho | B menom ycnemHoe, HO | YcmemHo
METOJI0JI0THen HaBBbIKAMHU HE CHUCTEMATUYECKOE | COIEpIKallee OTIENbHbIE | cUcTEMAT
JIEMOHCTPAIMK/ONUCAaHUs | IEMOHCTPAIMK/OMMCAHUSl | IPUMEHEHUE  HABBIKOB | IPOOEIbl  NMPUMEHEHHUE | IpPUMEHEl
pEe3yJIbTaTOB, Pe3yJIbTaToB, MOJTYYEHHBIX | IE€MOHCTpPALMU/OMUCAHHS | HABBIKOB JIEMOHCT]
NOJyYEeHHBIX B  XOf€ | B xozie U3y4YEHUs | pe3ysbTaToB, JIEMOHCTPAIMK/ONNUCAHUS | pe3ysbTal
U3y4YeHHUS  pe3yJbTaToB | pe3ylbTaToB NOJTY4YEHHBIX B  XOJI€ | pe3y/bTaToB, HOJTy4EeHF
UCCIIEZIOBaHUS TNPOOJEeM | UCCIIEZIOBaHUA  MpoOJieM | u3ydeHHs  pe3ysbTaToB | MOJIYYEHHBIX B XOJ€ | U3ydeHMs
yIpaBIeHUS Ha | ympaBieHUs Ha | UCCeIOBaHUS TIPOOJEM | M3yYeHHUs  PE3YJbTaToOB | UCCIEIOB
MHOCTPAaHHOM SI3BIKE. MHOCTPAaHHOM SI3bIKE. yIpaBICHUS Ha | uccienoBaHuss 1pobOieM | yrnpasieH
UHOCTPAHHOM SI3BIKE. yOpaBIeHUS Ha | MHOCTpAaH
MHOCTPAaHHOM SI3bIKE.
KpuTtepun oueHuBaHus pe3yibTaToB 00y4yeHus Npu GopMe KOHTPOJIA «3a4eT»
OIIK-1 TOTOBHOCThH K KOMMYHHKAITMH B YCTHOW U TUCBbMEHHOH (hopMaxX Ha PyCCKOM H
MHOCTPAHHOM SI3bIKaX JJIsl peleHus 3a7a4 NpoPeCcCUOHATBLHON NesTeIbHOCTH
IInanupyemblie pe3yabTaThbl Kpurtepuu oneHuBaHus pe3y/1bTATOB 00YYeHHUsI
0o0yueHust He 3auTeHo 3auTeHo
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)0BeHb)  (TI0Ka3aTesu TOCTHKCHHUS

HUS 3aJJaHHOTO YPOBHS OCBOCHUS

eHIUU KOMITETSHITHI)

istan | 3HaTh: ®parMeHTapHbIe NPECTABIECHUS 00 CdopmupoBanHsIe, HO cozey

CHB) OCOOCHHOCTH  JICIOBOTO U | OCOOCHHOCTSIX ~ JICJIOBOTO W HAy4YHOTO | OT/AEJIbHBIC MPOOEIBI  MPEICTaBICHI
HAay4yHOTO  OOWEeHWs  Ha | OOmEeHWs Ha WHOCTPAHHOM SI3bIKE JUIA | OCOOCHHOCTSAX  JIEIOBOTO M He
WHOCTPAaHHOM  fI3bIKE JUIS | pemieHus mnpodeccHoHanbHBIX 3a1ad B | OOIICHUST Ha WHOCTPAHHOM  SI3BI
pelieHus cepe MeHEPKMEHTA. pemieHHsT MPO(ECCHOHANBHBIX 3¢
npoeCCHOHANBHBIX 3a/lad B cdepe MCHEIKMEHTA.
chepe MEHEDKMEHTA.

i oTan | YMeTh: dparmeHTapHBIE YMEHUS ONPEeIATh BUIBI | B 1emoM  ycmemiHoe, HO — cofej

eHb) OTIPECIIATh BUJIbI | KOMMYHUKATUBHBIX CHUTYaIlMi B JICJIOBOM M | OTACIBHBIC MPOOETBl YMEHHS OIIpK
KOMMYHHUKATHBHBIX CUTyalluil | HAydHOM OOIIEHUH; COCTABIATh HAyYHBIC U | BUABI KOMMYHUKATHBHBIX CHTya
B JICJIOBOM W  HAy4YHOM | JIeJIOBBIE JIOKYMEHTHI; BECTH JHMAJOr H | AETOBOM M HAyYHOM OOIICHUH; COC
o0IIeHU Y, COCTABJIAThH | MOJWIIOT IPOOIEMHOTO XapaKTepa. HAayYyHbIC M JICJIOBBIC JIOKYMEHTHI;
HAyYHBIC u JICJIOBBIC oUaror W HOJAWIor  TpoOm
JOKYMEHTBI; BECTH JHAJIOT U XapakTepa.
TIOJTUJIOT POOIEMHOTO
Xapakrepa.

[ 9Tan  [BraaeTs: @dparmeHTapHOoe  BIaJeHME HaBblkamu | B menmom ycmemHoe, HO cojef

CHb) [HAaBBIKAMHM YCTHOPEUEBOTO W] YCTHOPEUEBOTO W  MHCHBMEHHOPEUYCBOTO | OTACIBHBIC TPOOEhI IPUMEHEHHUE H
MUCHMEHHOPEUEBOTO JUCKypCOB B Hay4yHOM M  JIEJIOBOM | YCTHOPEUEBOTO U  IHUCHMEHHO!
TUCKYpPCOB B HAy4YHOM  H| aCIeKTaX, MEXKYJIbTypHOW KOMMYHUKAIMU | AUCKYPCOB B  HAyYHOM H 1
NeI0BOM aCleKTax,| HA ~ WHOCTPAaHHOM  si3blke B cdepe | acmekTax, MEKKYJIbTYPHOH KOMMYH
MEKKYITBTYPHOM MEHE/DKMEHTA. HA  WHOCTPAHHOM  SI3BIKC B
KOMMYHHUKAIUH HA MEHEIKMEHTA.
MHOCTPAaHHOM sI3bIKE B cdepe
MEHEPKMEHTA.

IIK-6 crnoco6HOCTh 00001IaTh U KPUTHUECKHU OIICHUBATH PE3YJIBTAThI HCCIACIOBAHUN aKTya bHBIX
npoOJieM YIIpaBJIeHUs, TOTYyYeHHbIC OTEYECTBEHHBIMU U 3apyOeKHBIMU UCCIICIOBATEIISIMU

Inanupyembie Kpurepuu oneHuBaHus pe3yibTaToB 00y4YeHHUsI
pe3yJbTaThl 00y4YeHust
(Toxazarenu 10CTUKEHUS
He 3aureno 3aureHo
3aJJAHHOTO YPOBHS
OCBOEHUSI KOMIICTCHITH)
3HaTh: @®parmeHTapHble npeactaBieHuss o merononoruu | ChopMuUpoBaHHBIE, HO COACPIKAIIHC
METOOJIOTHIO HAyYHOTO | HAYYHOTO  IOWCKAa, O0O0OOIIEHWs, KPUTHUYECKOH | mpobenbl MpeacTaBIeHUs O METOMIOJIO
TIOUCKA, 0000111IeHus, | OlIEeHKH peeHHs npooieM yIpaBJIeHUs, | MOMCKa, 000OMICHHS, KPUTUIESCKOH O11e
KPUTHYECKOM OLICHKH | M3JIOKEHHBIX HA HHOCTPAHHOM SI3BIKE. npooieM yIpaBJICHHSI, U3TIOXKC
peneHus npooiIeM UHOCTPAHHOM SI3bIKE.
yIIpaBICHHUS,
U3JI0KEHHBIX Ha
HMHOCTPAHHOM S3BbIKC.
YMmeTh: dparmeHTapHBIC YMEHHS KPEATUBHO OCMBICIIMBATh U | B 11e/oM  ycrieniHoe, HO Cofepikalie
Kp€aTuBHO OCMBIC/IMBATL | HHTCPIPECTUPOBATH HAay4YHYIO u HpO6eJH)I YMCHHUA  KPCATUBHO OCM
u UHTEPIPETHPOBATh | HAYYHO-TIPAKTHUECKYFO UHPOPMAIIHIO 1o | MHTEPIPETHUPOBATH HayYHYK
Hay4HYIO u | npobiemMaM ynpaBieHUs] HA UHOCTPAHHOM SI3bIKE. HAy4HO-IIPAKTUYECKYIO uHpopMa
HAyYHO-TIPAKTUYECKYIO npoOiieMaM ynpaBJieHUs] HA MHOCTPaHH
UH(POPMAITUIO o
npoOieMaM _ yrpaBJICHUS
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Ha MTHOCTPAHHOM S3bIKC.

Bnanets:
METOIOJIOTUEN
JIEMOHCTpPAINH/OTUCAHUS
pe3ynbTaToB,
MOJMyYEeHHBIX B XOHE
U3yYeHUsT  pPe3yJIbTaToB
UCCIIEIOBAHUS  MPOOIIEM
yIpaBIeHUs Ha
WHOCTPAaHHOM SI3BIKE.

®parMeHTapHOE BJIa/ICHHE HABBIKAMU
JI€MOHCTPAIIMH/OMTMCAHUS Pe3yJIbTaTOB, MOJTYYEHHBIX
B XOJE€ U3YYCHHS PE3yJIbTaTOB HCCIIEIOBAHUS
po0JieM ynpaBieHHUs Ha UHOCTPAHHOM SI3bIKE.

B uenoMm ycnemHoe, HO coaepiKalie
pOOETBI MpPUMEHEHHE

JIeMOHCTpAIMH/ONICAHUS PE3YIBTAaTOB,
B XOJ€ W3Y4YCHHsS pe3yJabTaToOB I
npoOeM yrpaBieHHst HA HHOCTPaHHOM
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KoHTpospb u3ydeHus paszaena (MORy/sl) AUCHUILTUHBI OCYHIECTBISETCS MOYPOYHO (TEKyIIUi
KOHTPOJIb), TI0 3aBEPIICHUU H3Y4YEHUS OTAEIBHOrO MOAYNs (pyOeKHBI KOHTPOJIb) U IO
3aBepILEHUH dTana/Kypca oOydeHUs MHOCTPAHHOMY SI3bIKY (MTOTOBBIH KOHTpOJIb). B xone
TEKyIIero M pyOeKHOro KOHTPOJIE B KadecTBE OJHOTO M3 BapUaHTOB BBICTYHAeT
TECTUPOBAHUE.

Texkymuii KOHTPOJb MPOBOAMTCS HA KaXKJIOM 3aHATHM B YCTHOM, MHCbMEHHON ¢opme B
¢dopme O0OCYXIeHHS M TPOBEPKH HWHAWBUAYAIbHBIX 3aJaHUA HIX B (OpME TECTOB.
[lepuognueckuii — mociae M3YYEHUS] KaXKJIOro MOAYJS MPOBOAMTCS MHCbMEHHas
KOHTpOJIbHAsi padoTa B BHJE TECTOBBIX 3aJaHUIl IO MPOIIEHHOMY Marepuaity/TeMe.
HToroBslil KOHTPOJIb MO 3aBEPUIEHUN KAXKAOI0 CEMECTpa OCYLIECTBIseTCA B (hopMme 3adera,
BKJIIOYAIOLIETO POBEPKY KauecTBa CPOPMUPOBAHHOCTH YMEHUH.

Ha ouenky crenenu c)opMUPOBAHHOCTH KaKJI0M KOMIETEHIIMH MPU PYOECKHOM KOHTpOJIE
orBoaUTCS He MeHee 10 BOmpocoB TecTa WM 3 3aJaHUsl MUCbMEHHOW paboThl. Yucio
MpPaBWIbHBIX OTBETOB TecTa OT 45 10 59% COOTBETCTBYeT HayalbHOMY (IIOPOrOBOMY)
YPOBHIO OBNaieHus: kommetenuuei, or 60 1o 80 % - 6a3oBomy yposHio, oT 81 g0 100 % -
MOBBIIIEHHOMY (TIPOJBUHYTOMY) YPOBHIO C(OPMHPOBAHHOCTU KOMIETEHUMHU. [IpaBUIbHBIN
OTBET Ha OJMH BONPOC MUCHBMEHHOM pPabOThl COOTBETCTBYET HadajJbHOMY (IIOPOTOBOMY)
YPOBHIO OBJa/IeHUsl KOMIIETEHLIMEH, Ha JBa — 0a30BOMY YpOBHIO, Ha TPU — MOBBIIIEHHOMY
(mIpoABMHYTOMY) YPOBHIO C(POPMHUPOBAHHOCTH KOMITETEHIIUH.

4.2. TunoBble KOHTPOJIbHbIE 32JaHUA U HHbIE MaTepPUaJbl, HeO0X0AUMbIe [JIs1 OLEHKHU
3HAHM, YMEHUI1, HABBIKOB M ONbITA JAeATEJIbHOCTH, XaPAKTEPHU3YIOIIHX ITANbI
(popMupoBanus KoOMIeTEeHUHH B Mpollecce 0CBOeHMsI 00Pa30BaTeJIbHOI MPOrpaMMBbl.
MeToauveckue MaTepuaJibl, ONpeaesonue Npoueaypbl OlleHUBAHUS 3HAHUIM,
YMEHHi, HABBIKOB U ONbITA [1eSITeIbHOCTH, XapaAKTEePU3YIOIIUX ITANBI
(¢opMupoBanus KOMIeTeHIUI

Drarbl Pesynbrarsl 00y4eHus Kommerentus O1IeHOYHOE CPEICTBO
OCBOCHHUS
1-#1 oram 3HaTh: OIIK-1 MIPaKTUYECKOE 3aJaHue,
0COOEHHOCTH JIEIOBOTO U HAYYHOTO OOIIEHUS 9K3aMEHAIMOHHBIC
3HaHI/IH Ha HWHOCTPaHHOM S3BIKE JIIsL peuicHus BOIIPOCHI
npod)eCCHOHANIBHBIX ~ 3a7a4 B cdepe
MCHC/DKMEHTA.
3HaTh: IK-6 MPaKTUYECKOE 3a/JaHUE;
METOMIOJIOTHIO HAyYHOTO TOWCKa, 00O0OIICHHS, TECT, 3K3aMCHAIOHHEBIC
KPUTHYCCKOM  OLEHKH peIIeHUs  mpolieM BOTIPOCHI
VOpaBICHUS, W3IIOKCHHBIX Ha WHOCTPAHHOM
SI3BIKE.
2-# 3Tan VYMmeTn: OIIK-1 MIPAaKTHYECKOE 3a/IaHMUE;
OTIPEeNEeNATh BUIBI KOMMYHHKATUBHBIX CUTYaIIAi TECT, YTEHHE W TEPEBOJ
YMmenus B JICJIOBOM WM HAay4YHOM OOIICHWH; COCTAaBIATH TEKCTa
Hay4YHBIC W JIEJIOBBIC TOKYMEHTHI, BECTH JUAJIOT
U TIOJIWJIOT TPOOIEMHOT0 XapakKTepa.
VYMerTn: T1K-6 [IPaKTUYECKOE 3a/aHHUE;
KpPEaTHBHO OCMBICIMBAaTh U HWHTEPIPETHPOBATH TECT, YTEHHE W IEePEBOA
HAay4HYIO 51 Hay4YHO-TIPAaKTHYECKY O TEKCTa
nHopMaLUIo Mo TpobiaeMaM yIpaBieHHS Ha
WHOCTPAHHOM SI3BIKE.
3-ii oTan Bnagets: OIIK-1 pedepupoBaHue TecTa,
HABBIKAMU YCTHOPEUEBOTO u YCTHOE COOOIICHUE
Bnagenus MUCHMEHHOPEUYCBOTO JTUCKYPCOB B HAyYHOM U
(HaBBIKH / OTIBIT | IEJIOBOM aCIIeKTax, MEXKYIBTYpHOU
NESATETBHOCTH) | KOMMYHHKAIIMU HAa MHOCTPAaHHOM SI3BIKE B cepe
MEHEDKMCHTA.




Bnanets: MK-6 pedepupoBanue
METOONOTHEH JEMOHCTPAIUH/OMTHCAHNS TEKCTA, yCTHOE
PE3yNbTaTOB, MONYYCHHBIX B XOIC H3yUYCHHUS cooO1enue
PpE3yNbTaTOB HCCIIeOBAHMS POOIEM
YIPaBJICHUs] HA HHOCTPAHHOM SI3BIKE.

Coaep:xanue 3auera

O3HaKOMHUTETPHOE YTCHHE OPHUTMHAIBHOTO TEKCTAa HKOHOMHYECKOW HAampaBICHHOCTH 0Oe3
ucronb3oBaHus cioBapsi. OO0vem Tekcra 1500 mewaTHbIX 3HaKOB, Bpemsi 4TeHHst 30 MHHYT.
[Tonnmanue poUYnTaHHOTO TIpOBeEpsieTcsl B (popme yCTHOTO pedpepupoBaHus Ha AHTITUHCKOM SI3bIKE
M OTBETOB Ha BOIIPOCHI MPEIMOAABATENS, KOTOPbIE MOTYT KacaTbCsl KaK KOHKPETHOTO COJIEpPKAHUS
TEKCTa, TaK U UHTEPIIPETALMU U OLICHKH €rO.

becena Ha aHIIMICKOM SI3BIKE B MpeAEIax MPOUICHHBIX TEM CIEAYIOIIECH HATPaBIECHHOCTH:
N30panHast crnenuambHOCTh: COAEpIKAHME TMPEeIMeTa; HMCTOpHS Pa3BUTHS JaHHOM 0OIacTH HayKH,
BBIJIAIONIMECS YUYEHBIE COOTBETCTBYIOIIEH 00IacT HAayKW (MX OTKPBITHS U 3HAYCHHUE); HOBEWIINE
JOCTIDKEHHUST B M30paHHOM 00NacTH; akTyajbHbIE acleKThl JaHHON 00NacTu HayKW; Tema, Leib U
3a/1a4¥ MaruCTepCKOi NUCCepTalun; HayuyHbIe MyOIMKAIIUU TI0 TEME JTMCCEPTAIUU.

[Tepen mpoBeneHWEM HTOTOBOTO KOHTPOJISI ITPETIOIaBATEIb BEIYHCIISET CPEHEE 3HAYCHHUE TTPOIICHTA
NpaBWIBHBIX OTBETOB HAa BOIMPOCHI JBYX PYOEKHBIX TECTOB, COOTBETCTBYIOIIUX MPOBEPKE
c(hOpMHUPOBAHHOCTH KaXKIOW KOMITIETCHIIUHU B X0/ Y4eOHOTO ceMecTpa.

OneHovHble cpeacrea IJisl 3a4eTa

IIpumep Tekcra
Leadership
A brief history
Bruce Henderson, founder of the Boston Consulting Group, defined a way of distinguishing
leadership from management. He said that “the management function deals with what the
organization ought to do. The leadership function deals with the motivation of the organization to
do that which it ought to do”. Warren Bennis echoes this distinction by saying, “Managers do things
right. Leaders do the right thing.”
Abraham Zaleznik, in an influential article in the Harvard Business Review, argued that “because
leaders and managers are basically different, the conditions favourable to one may be inimical to the
growth of the other”. In other words, a long career as a manager may not be the best training for a
leader. But this is the training that most leaders get.
The nature of leadership has been discussed since time immemorial. In perhaps the most famous
book on the subject, The Prince, written in Florence in the 1520s, Niccolo Machiavelli set out his
ideas about what a prince must do to survive and prosper, surrounded as he inevitably will be by
general human malevolence. Dedicated to Lorenzo de Medici, the book draws on examples from
history, of Alexander the Great and of the German city states, to teach its readers some eternal
lessons in leadership. Many a corporate chief executive keeps a copy by his bedside.
The ideas of Machiavelli were entertainingly set in a business context by Alistair McAlpine in the
1980s. Machiavelli’s comment that “Some princes, in order to hold on to their states securely, have
disarmed their subjects, some have kept their subject towns divided, and some have fostered
animosity against themselves” was developed by McAlpine into three styles of management
structure.
1 In one, the power of decision-making is removed from line management and kept firmly in the
hands of a small clique at head office.
2 In the second, one branch office is played off against another in “what is called by some ‘creative
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tension’”.




3 Lastly, there is the style in which senior managers are kept in a permanent state of fear. The leader
is always “digging at them with words, driving them with threats, always leaving them wondering if
they will still have employment the next day”.

KonTpoabHbIe BONpochl

1. What is leadership?

2. Qualities of leaders.

3. Change management.

4. Organizational structure and analysis.

5. Developing people.

6. Soft HRM

7. Hard HRM

8. Marketing orientation and market share.
9. Management information system.

10. Brand strategy.

KpuTepnn OICHKH 0TBE€TOB Ha KOHTpO.]'lI)HI)Iﬁ BOIIPOC:

KpI/ITepI/II/I OLICHHNBAaHUA OTBCTA Ha KOHTpOHBHLIﬁ BOIIpOC OILICHKa

JlaH TONHBIN, pa3BepHYTHIH, OOOCHOBAaHHBIH OTBET, B COOTBETCTBUU 3a4TE€HO
C JIGKCHKO-TPAMMATHYECKUMH HOpMAaMHM HM3y4aeMOro s3blka M HOpMaMu
po(eCCHOHAIBHOTO U JEJIOBOrO OOIICHUS, C HCIOIB30BAHUEM H3Yy4YE€HHOTO
Mmarepuasnga, TEPMUHOJIOIMM,  YCTHbIe (IIMCbMEHHbIE) BBICKA3bIBAHUSA HA
WHOCTPAHHOM $I3bIKE MPaBHJIBHO O(POPMIICHBI; IPUMEHEHBI COOTBETCTBYIOIIHE
rpaMMaTHYECKUE CTPYKTYPBI U PEUEBbIC KIIMIIE.

Han B LIEeJIOM HEBEPHBII OTBET, MPOTUBOPEYAIIIHI HE 3a4TE€HO
JIEKCUKO-TPAaMMaTUYeCKUM HOpMaM H3y4aeMOTo S3blIKa U HOPMaM pPEueBOrO
MOBEJICHUS B paMKax Mpo¢eCcCHOHAIBHOTO U JeI0BOTO OOLICHHS

KpI/ITepI/II/I OLICHKU OTBETOB HA KOHTPOJILHBIC BOIIPOCHI 3a4CTa
«3adTeHO» BBICTABJIACTCSA, €CIIM MaruCTpPaHT:

- OCO3HAET IIeTIb YTEHHUS KOHKPETHOTO TEKCTa M BBHIOMPAET CTPATETHIO YTEHUS, COOTBETCTBYIOIIYIO
ATOM LIeNH; BapbUpPYyET TEMII UTEHUS; paclpeesieT BHUMaHHEe MeXAy coiepkaHueM U (hopmoit
TeKCTa (B YaCTHOCTH, €TO SI3BIKOBBIM MaTEpHasioM); 0€30IIMO0YHO pacro3HaeT B TEKCTE paHee
BCTpC‘IaBHII/IeCSI SA3BIKOBBIC C€IMHHIIBI, MBICJIH, CI/ITyaHI/II/I, OIIMCaHusl, Haqume JaHHBIC,
CaMOCTOSITEIbBHO CEMaHTHU3MPYeT HE3HAKOMBIE CJIOBa MPU HAJIWYUH COOTBETCTBYIOIIUX OMOP;
OCYIIECTBIISICT CMBICIIOBOM aHAJM3 TEKCTa, BBIICISICT B HEM IJIABHOE, HOBOE, JOCTOBEPHOE,
MIOJIC3HOE;

niepepadaThIBacT U3BICUCHHYIO U3 TEKCTa WH(OPMAITHIO C IICNIBI0 €€ UCTIOIB30BaHMS B TajIbHEHIIIeH
NEeSITEIIbHOCTH.

- JTaeT TOJHBIN, Pa3BepHYTHIA, 0OOCHOBAHHBIN OTBET Ha KOHTPOJHHBIC BOIPOCHI, B COOTBETCTBHH C
JIEKCUKO-TPAMMAaTUYECKUMHU HOPMaMH H3y4aeMOTo f3blKa U HOpPMaMu Mpo(hecCHOHAIBHOTO H
JISJIOBOTO OOIIEHUS, C HCIIOJIb30BAHUEM HW3yYEHHOTO MaTrepuaja, TCPMHHOJOTHH, YCTHBIC
(MMCbMEHHBIE) BBICKA3bIBaHMsSI HA MHOCTPAHHOM SI3bIKE MPABWJIBHO O(OPMIICHBI; MPUMEHEHBI
COOTBETCTBYIOIIKE TIPAMMATHUYECKUE CTPYKTYpPhl M PEYEBBIE KIIMIIE;, MaruCTPaHT XOpOIIO
pa3bupaercs B pazaenax JUCHUILTUHBL, JEMOHCTPUPYET XOPOIINE 3HAHUS YIeOHOM JTUTEepaTyphl;
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- JIaeT B LEJIOM BEPHBIM OTBET HA KOHTPOJBHBIE BOIPOCHI, OJHAKO IPUCYTCTBYIOT YaCTUYHBIC
HapyILIEHUs JICKCUKO-TPaMMAaTHYECKUX HOPM M3y4aeMOro SI3bIKa U HOPM pE4eBOro MOBEACHUS B
paMkax Mpo(ecCHOHATBHOTO U JEJIOBOTO OOIIEHHMS; HCIOJb30BAaH H3yYEHHBIH Marepua,
TEPMHUHOJIOTHS, YCTHbIE (ITMChMEHHBIE) BBICKA3bIBAaHWS HA WHOCTPAHHOM $I3bIKE O(OPMIIECHBI,
UCTIOJIb30BaH OTPAaHUYEHHBIH HA0Op rpaMMaTHYECKUX CTPYKTYP M PEUYEBBIC KIIUILE; MarMCTPAHT
YIOBJIETBOPUTEIBHO pazbupaercs B paznenax JUCLUTIIINHBI; JEMOHCTPUPYET
YAOBJIETBOPUTENHLHOE 3HAaHUE YUeOHOH TUTEepaTyphl.

«He 3auTeno» BBICTABJIACTCA, €CJIM MAruCTPAHT:

- He o0najgaeT HaBBIKAMH U YMEHHUSMHU OCO3HATh I€h YTEHHUS KOHKPETHOTO TEKCTa M BBIOPATH
CTPATCru0 4YTCHUA, COOTBETCTBYIOIYIO STOH LOCJIM; BaApbUPOBATH TCMII YTCHHA, PACHPCACIATH
BHUMaHUE MEXIy ColepKaHueM U QopMOi TeKcTa (B YACTHOCTH, €TO SI3LIKOBBIM MaTepuajioM);
pacmo3HaBaTb B TCEKCTC pPaAHEC BCTPCUHABHIMCCSA A3BIKOBBIC CIWHHIBLI, MBICIHW, CUTyalluH,
ONMCAHUS, HAy4yHbIC [aHHBIC, CAMOCTOSATEJIBHO CEMAHTHU3UPOBAaTh HE3HAKOMBIE CJIOBA IIPU
HaJINYHUU COOTBCTCTBYIOIIUX OIIOP, OCYHICCTBIIATH CMBICIIOBOM aHaIN3 TEKCTA, BBIACIIATH B HEM
[JIaBHOE, HOBOE, JOCTOBEpHOE, IMIOJIE3HOE; TMepepadarThiBaTh M3BICUECHHYID U3 TEKCTa
WH(OPMAITHIO C TIETBIO €€ UCTIOIH30BAHUS B JATbHEHIIICH NS TEIbHOCTH;

- JaeT B LEJIOM HEBEPHBIM OTBET HA KOHTPOJIBHBIE BOIPOCHI, IIPOTHBOpEYALUI
JIEKCUKO-TPAaMMaTUYECKUM HOPMaM H3y4aeMOTO sI3bIKa 1 HOpMaM PEe4eBOr0 NMOBECHUS B paMKax
poQeCCHOHATBHOTO U JIETIOBOTO OOIIECHNUS,

IpU OTCYTCTBUU 3HAHHM MO pasfelaM U TeMaM JUCIUIUIMHAM, IPU OTCYTCTBUU 3HAHUUN y4eOHOM
JIATEPATYPHI 110 TUCLIUIUINHE.

OxoHuvaTenpHast OI[eHKa BKJIa/1a JUCHUIUTMHBI « THOCTpaHHBIH S3BIK B IPOPECCHOHAIBLHON cheper
B ()OpMHPOBAHUE KOMIETEHILUH MPOBOJUTCS HA OCHOBAHUU CYMMBbI CPETHETO MPOIICHTA
NPaBUJIBHBIX OTBETOB, BBIYMCICHHOTO Il KOMIIETEHIIMH Ha OCHOBAHUH PE3YIIBTATOB PYOCKHBIX
TECTOB, M1 CyMMBI CPEHETO MPOLIEHTA NMPABHILHBIX OTBETOB HAa COOTBETCTBYIOIINE BOIIPOCHI B
IpoLecce CAauu 3a4eTa.

[Tpu ouenke creneHu cHOpMUPOBAHHOCTH KOMIETEHIIUN UCIOIB3YIOTCS CIEAYIOIINE KPUTEPUU:

oT 45 10 59% - HayaNbHBIN (TOPOTOBBIN) YPOBEHb OBIIAICHUS KOMIIETEHIIUEH;

ot 60 10 80 % - 6a30BbIi YpPOBEHB;

ot 81 10 100 % - noBbIIIEHHBIH (IPOABUHYTHIIN) ypOBEHb CHOPMUPOBAHHOCTH KOMIIETEHIIMH.

3K3aMeHaHI/IOHHLIe OnJ1eThl

CrpykTypa 3K3aMeHaIllMOHHOI0 Ouiera:
DK3aMeHaIMOHHbBIN OMJIET CONEPKUT 2 BOIpoca.

HpI/IMepHHe BOIIPOCHI JIAI 9K3aMCHA:

1. Giving employees feedback.

2. Developing your career.

3. The challenge for industry.

4. Tracing your environmental footprint.
5. Making investment decisions.

6. A global rule book.

7. The power of research.



8. Innovations in the car industry.

9. The work of tomorrow.

10. The future of unions.

11. A perfect match.

12. A family affair.

13. Too much of a good thing.

14. When the bubble bursts.

15. Population matters.

16. The challenges ahead.

17. Managing risk.

18. A chief risk officer speaks.

19. Protecting trademarks.

20. The battle against internet piracy.

21. Qualities of leaders.

22. Entrepreneurship.

23. Organizational culture.

24. Change management.

25. Organizational structure and analysis.
26. Cultural meaning systems and brands.
27. Brand equity.

28. Management theory.

29. The strategy hierarchy.

30. Motivation theories.

31. Concepts in the strategic management.
32. Scientific management.

33. Gaining competitive advantage.

34. The manager’s role.

35. Information and technology driven strategy.
36. The psychology of strategic management.
37. Remuneration.

38. Human Resources Management.

39. Marketing and Sales.

40. Marketing strategies.

O06pa3e11 SK3aMEHAIIMOHHOTO OHIeTa!

o o Hamnpasnenue nogrorosku 38.03.02
bamkupckuii rocyiapcTBEHHBIM YHUBEPCUTET

«MeHemKMEeHT
HanpaenenHocTh «MapKeTHHTOBOE
NHcTUTYT S5KOHOMUKH, (PUHAHCOB U OM3HECa
YIPaBICHUE)
Kadenpa nHOCTpaHHBIX S3BIKOB IS Juctunnuna « THOCTpaHHBIN S3bIK AJS
npohecCHOHAIBHON KOMMYHHKAITHH MEHEIKEPOB»

DKk3aMeHaIMOHHbIH Omter Ne 1
1. Managing risk. ( MoHonoruueckast peus)
2. Innovations in the car industry. (J{uanor ¢ npenogaBaresiem)
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\Ju,uxlu\a wu L IMYHO» BBICTABIACTCA, €CJIIM MaruCTpaHT
- OCO3HACT LCJIb YTCHHUA KOHKPCTHOI'O0 TCKCTA U BBIﬁI/IpaeT CTPATCTHUIO YTCHUA, COOTBCTCTBYIOIILYIO
STOU LCJIr; BApbUPYCT TEMII UTCHUA; paCIPCACIACT BHUMAHUEC MEKAY COACPKAHUCM H (i)OpMOI\/'I



TeKCTa (B YaCTHOCTH, €TO SI3BIKOBBIM MaTEpHAalIOM); 0€30IIMO0YHO pAcCIo3HAEeT B TEKCTE paHee
BCTPEYABIINECS S3BIKOBBIC EIWHHIIBI, MBICIIH, CHUTyalldd, OIHMCAHUs, HAy4YHbIC JIaHHBIC;
CaMOCTOSITEIbHO CEMAaHTU3UPYET HE3HAKOMBIE CJOBAa MPU HAJIMYUHU COOTBETCTBYIOIIMX OIOD;
OCYUIECTBIISIET CMBICIIOBOM aHalINW3 TEKCTa, BBIIEISET B HEM IVIaBHOE, HOBOE, JOCTOBEPHOE,
MI0JIE3HOE;

nepepadaTbIBaeT U3BJICUEHHYIO U3 TEKCTa MH(OPMALIMIO C LENbIO €€ UCIIOBb30BaHus B AaJIbHEHIIeH
JIeATEITbHOCTH.

- JTaeT TIOJHBIN, Pa3BEPHYTHI, 00OOCHOBAHHBIN OTBET Ha KOHTPOJILHBIE BOIIPOCHI, B COOTBETCTBHH C
JIEKCUKO-TPAMMaTUYECKUMHU HOPMaMH H3y4aeMOTO s3blIKa U HOpPMaMd Mpo(hecCHOHAIBHOTO H
JIEJIOBOTO OOIIEHUS, C HCIIOJIb30BAaHUEM H3yUYEHHOTOo MaTepuaja, TEPMHHOJOTMH;, YCTHbBIE
(MMCbMEHHBIE) BBICKA3bIBaHMSI HA MHOCTPAHHOM SI3bIKE MPABWIBHO O(OPMIICHBI; MPUMEHEHBI
COOTBETCTBYIOIIME TPaMMaTHYECKHE CTPYKTYpbl W pPEUEBBIC KIHIIE, MAaruCTPaHT CBOOOIHO
pa3bupaercs B paszlenax TUCIUIUIMHBI, JEMOHCTPUPYET TBOPUYECKOE OTHOIICHHE K MPEAMETY U
3HaHUE y4eOHOU JTUTepaTyphbl;

OLieHKa «XOpOIL0» BBICTABIIAETCS, €CIM MATUCTPAHT

- B IEJIOM OCO3HaeT LEeJb YTEHHs KOHKPETHOTO TEKCTa M BbIOMpAET CTpaTeruio0 YTeHus,
COOTBETCTBYIOILYIO 3TOH LEIM; BapbUpPyeT TEMIl UTEHHUS;, PpacCIpeAesisieT BHUMAHUE MEXIY
conmepkanueM u (Hopmoil TekcTta (B YaCTHOCTH, €ro SI3BIKOBBIM MaTe€pHajioM); Pacrlo3HAeT B
TEKCT€ pPAaHEEe BCTPEYABIIMECS SI3bIKOBBIE €IMHMIIbI, MBICIH, CUTYallMH, OMHCAHUsS, HAy4HbIC
JTaHHbBIE; HA XOPOILEM YPOBHE CAMOCTOATEIBHO CEMAaHTU3UPYET HE3HAKOMBIE CJI0BA IIPU HAJTUYUU
COOTBETCTBYIOIIUX OMNOP; OCYLIECTBISAECT CMBICIOBOM aHAIN3 TEKCTA, BBIJACISIET B HEM IVIaBHOE,
HOBOE, JJOCTOBEPHOE, I0JIE3HOE;

nepepabaTeiBaeT U3BJICUCHHYIO U3 TEKCTa MH(OPMAIUIO C IIENIbI0 €€ UCTIOIB30BaHMs B lajbHeHIen
JIeSITEJIbHOCTH.

- JJaeéT B LEJOM BEPHBIM OTBET HA KOHTPOJIbHBIE BOIPOCHI, OJHAKO MPUCYTCTBYIOT YACTUYHBIC
HapYIIEHUs JICKCHKO-TPAaMMAaTUYECKUX HOPM M3y4aeMOro si3bIKa U HOPM PEYEBOTO MOBEACHUS B
pamkKax MpodeccHOHANbHOTO M JIETOBOTO OOIICHMS; HCIOJB30BaH  HW3YYEHHBIM Marepual,
TEPMUHOJIOTHSI, YCTHBIC (MMChbMEHHBIC) BBHICKA3bIBAaHUS HA HWHOCTPAHHOM S3bIKE O(GOPMIICHBI,
MCIIONIB30BaH OTPaHUYEHHBIN HAOOp rpaMMaTHUYECKUX CTPYKTYP U peUeBble KIIMIIE; MATUCTPAHT
XOpOIIIO pa30oupaeTcs B pasfennax TUCHUIUIUHBI, TPOSBISET TPYAOIIOOHE B padoTe ¢ yueOHOH
JIUTEPATYPOU;

OneHka «yJ0BJIE€TBOPUTEIBHOY» BBICTABIISIETCS, €CJIM MATUCTPAHT:

- c1abo OCo3HAeT IeNlb YTeHHUS KOHKPETHOTO TEeKCTa U C TPYIAOM BHIOMpAET CTpPATeTHi0 UYTECHUS,
COOTBETCTBYIOIIYIO 3TOW II€JM; BapbUpPYeT TEMIl UTEHHUS, paCTpeiessieT BHUMAHHUE MEXKIY
comepkanueM u (opMoil TekcTta (B YAaCTHOCTH, €ro S3bIKOBHIM MaTepHalioM); He Bceraa
pacro3HaeT B TEKCTE paHEee BCTPEUYABIINECS S3BIKOBBIC €IUHUIIBI, MBICTH, CUTyalluH, OMMCAHMUS,
HAyYHbIC JIaHHBIC, CEMAHTHU3HPYET HE3HAKOMbIE CIIOBA MPHU HAIWYHH COOTBETCTBYIOIIMX OMOP,
HO JIOIYCKaeT MpU ATOM OLIMOKH; OCYIIECTBISET YAaCTUUHBIN CMBICIIOBOI aHAIU3 TEKCTA;

YaCTUYHO TepepadaThiBacT M3BJICUCHHYIO M3 TEeKCTa MH(OPMAIMIO C IIeNbI0 €€ HCIONIb30BaHUS B
JaJIbHENIIEN AEATEIbHOCTH.

- JaeT B IEJOM BEpHBIH OTBET HAa KOHTPOJbHBIC BOIMPOCHI, OJHAKO MPHUCYTCTBYIOT YaCTUUHBIE
HapyIIEHUs JICKCUKO-TPaMMaTUYECKUX HOPM M3y4aeMOoro si3bIKa U HOPM PEUYEBOrO MOBEACHUS B
pamkKax Mpo(deccCHOHANbHOTO M JEJIOBOrO OOIICHMS; HCIOJBb30BaH  HW3YYEHHBIM Marepual,
TEPMUHOJIOTHSI, YCTHBIC (MMChbMEHHBIC) BBHICKA3bIBAHUSI HA MHOCTPAHHOM S3bIKE O(GOPMIICHBI,
MCIIOJIb30BaH OTPAaHUYEHHBIN HAOOP rpaMMaTHUYECKUX CTPYKTYp U pEUeBble KIIMIIE; MATUCTPAHT
MIOCPEJCTBEHHO pa30OupaeTcs B pa3jenax U TeMax AUCLUUILIIMHBL; JEMOHCTPUPYET Ci1aldble 3HAHUS
y4eOHOM JTUTEepaTyphI.

O1ieHKa «HEYAOBIETBOPUTEIBHOY» BBICTABIISIETCS, €CJIU MAarCTPAHT:

- HE OCO3HAeT IIeJib YTCHHsS] KOHKPETHOTO TEKCTa M HE MOXKET BbIOpaTh CTPATETHI0 YTEHUS,
COOTBETCTBYIOIIYIO 3TOM I€JIM; HE BapbUPYET TEMII UTECHHUS;, HE paclpeiesieT BHUMAHUE MEXTY
conepkaHueM u (HopMoil TekcTa (B YaCTHOCTH, €0 SI3bIKOBBIM MaTepUasioM); HE PAclO3HAaET B
TEKCT€ pPaHEE BCTPEYABIIMECS SI3bIKOBBIC €IMHMIIBI, MBICITH, CUTYallMH, OMHCAHUs, HAy4YHbIC



JaHHbIe; HEe 00JalaeT HaBbIKAMM W YMEHHMSIMM CEMAaHTHU3MPOBAaTh HE3HAKOMBIE CJIOBA IIPH
HaJIMYUU COOTBETCTBYIOIIMX OIOP, OCYIIECTBUTH CMBICIOBOI aHalIM3 TEKCTa, NepepadboTarhb
U3BJICYCHHYI0 U3 TEKCTa HMHQOpPMAIMI0 C LEJNbI0 €€ HCIOJNb30BaHUA B JajbHEHIIen
JIEATEIbHOCTH.

- JlaeT HEBEpPHBIM OTBET Ha KOHTPOJIbHBIE BOIIPOCHI, B KOTOPOM IPUCYTCTBYIOT HAPYILIECHUS
JIEKCUKO-TPAMMAaTH4YECKUX HOPM H3Y4aeMOTIO SI3bIka U HOPM PpEYEBOrO IOBEJAECHUS B PaMKax
npoeCCHOHAILHOTO ¥ JIEJIOBOTO  OOIIEHUS; HE HCHOJb3yeT U3yYEHHBI Marepuail,
TEPMHUHOJIOTUIO, YCTHBIE (MMCbMEHHBIE) BBICKA3bIBAaHUSI Ha MHOCTPAHHOM S3bIKE O(GOPMIICHBI
HEBEPHO, HE HUCIOJIB3YIOTCS T'PAMMATUYECKUE CTPYKTYpPbI M pEYEBBIC KIMILE;, Y MarucTpaHTa
OTCYTCTBYIOT 3HAHMS TO pasfeliaM M TeMaM JAWCUUIUIMHAM, OTCYTCTBYIOT 3HAHUS y4eOHOI
JUTEPATYpPBl 10 JUCLIUILINHE.

Komnerenuun Pesyabrarsl HNuaaukaropsl
OIIK-1 - roToBHOCTbH K Cpennee 3HaueHue nporeHra | ot 45 10 59% - HauanbHBIN
KOMMYHUKAIMH B IpaBUJIbHBIX OTBETOB Ha (moporoBblil) ypoBEeHb
YCTHOM ¥ MUCbMEHHOMN BOIIPOCHI PYOEKHOTO TECTa OBJIAJICHUSI KOMIIETEHLIUEH;
dbopmax Ha PyCCKOM U ot 60 10 80 % - 6a30BHI U
MHOCTPAHHOM $SI3bIKaxX YPOBEHb;
JUISL pelieHus 3a1a4 oT 81 o 100 % -
npodeccuoHaIbHON TOBBIIIICHHBIN
JEeSITEIbHOCTH. (TpOABUHYTHII) yPOBEHb
c(hopMHUPOBaHHOCTH
KOMIIETEHIUH.

OreHka 3a oTBET Ha BONpochl | OICHKA «yIOBICTBOPUTEIBLHOY
UTOTOBOTO KOHTPOJIS OTBETa Ha BOIIPOC
COOTBETCTBYET HAYaJIbHOMY
YPOBHIO
c(hopMHUPOBaHHOCTH
KOMITCTCHIIUH,

«XOPOIIO» — 6a30BOMY,

«OTIINYHOY — MOBBIIICHHOMY

YPOBHIO.

[IK-6 crocobHOCTH Cpennee 3Ha4eHME MPOIICHTA ot 45 10 59% - HauambHBIN
0000m1aTh u MPaBUJILHBIX OTBETOB HA (TTOpOTOBBIN) YPOBEHB
KPUTHYECKU OICHUBATH BOTIPOCHI PYOEKHOTO TECTa OBJIAJICHUSI KOMIICTCHIIUCH;
pe3ynbrarsl ot 60 10 80 % - 6a30BHI U
WCCIIEIOBAaHMI YPOBEHB;
aKTyaJbHBIX TIPOOJIEM ot 81 o 100 % -
yIpaBICHHUS, TIOBBIIIICHHBIN
MOJTyYeHHbIE (MpOABUHYTHIN) YPOBEHB
OTEYECTBCHHBIMHU U c(hopMHUPOBaHHOCTH
3apyOeKHBIMU KOMITETEHITHH.
HCCJIEIOBATENSIMU Onenka 3a oTBET Ha BOIIpochl | OlieHKa «yI0BIETBOPUTEILHO»

UTOTOBOTO KOHTPOJIA OTBETa Ha BOMPOC
COOTBETCTBYET HAYAITLHOMY
YPOBHIO
c(hopMHUPOBAHHOCTH
KOMITETEHITNH,

«X0pomIo» — 0a30BOMY,




«OTJIIMYHO» — MOBLINICHHOMY

YPOBHIO.
Kontpoabnas padora
Working Conditions
Exercise 1
Complete the text using the words in the box:
absenteeism colleagues contracts duties flexitime
holiday leave manual maternity morale
satisfaction security sick pay workforce vacation

My working conditions? I'd say they're really good. The working hours are very reasonable - 38

hour a week Mondays to Fridays only, and I get four weeks paid (1) J always go on a

two-wee (2) in the summer and I like to take another week to go skiing in the winter.

That still leave a few days if I want to take time off for something else. I think we're even allowed

to take unpaid (3) if it's really necessary. They introduced a (4) system last

year, so I can star any time between 7.30 and 9.30 in the morning, so I sometimes leave at 4 in the

afternoon. Of course this means we now have to clock in and clock out, so we have to do the right

number of hours.

Women get generous (5) leave, although that doesn't concern me yet, and there are a lot

of women employed half-time or part-time here, so they have time for their children.

Of course I'm a full-time white-collar worker, hoping to make a career here. My (6) and |

have permanent (7) At least we think so, it's hard to be sure about job (8) these days. We

are consulted if they want to change our (9) or anything.

The entire (10) is well-treated, not just us. The company's blue-collar workers, doing (11)
jobs, also have good conditions of employment.

It all makes a change from when I was a student, when I did casual, unskilled, seasonal work for a

fruit company, paid by the hour, with no (12) or holiday payor anything. They treated
workers really badly, so (13) was low, nobody was motivated, productivity was minimal,
and there was a lot of (14) and high turnover - I used to see new people almost every
day. There was no job (15) , and nothing changed if our performance was good or bad, so

we all did the minimum.

Exercise 2

Match up the following words and expressions into logical pairs:

1. career a. blue-collar worker
2. flexitime b. job satisfaction

3, having a baby c. clocking in

4. manual labour d. permanent job

5. motivation e. maternity leave

6. office work f. white collar worker

BUSINESS OBJECTIVES AND VALUES
Exercise 1
Match up the following words with the underlined words in the text:



bring out distributes fired firm
rewarded remunerates result sell off
hostile takeover other possible investments the shareholders

One definition of a company is that it is nothing more than a sum of other people's money
invested in productive capacity or services which produce a profit greater than (1) the opportunity
cost of the capital involved. From this definition follows the belief that the role of a company is to
maximize its value for the shareholders. The managers must be permanently concerned with
maximizing value, and not only if there's the threat of a (2) raid. They have to concentrate
exclusively on activities that create value, so that the company will regularly (3) divest less
profitable operations, acquire other profitable businesses, and restructure itself.

According to the logic of "value-based management", it is not enough to (4) launch a
successful new product occasionally, and to revitalize existing mature products by effective
marketing programmes. The company has to develop structures that allow it consistently to create
added value. These structures will include the way in which it (5) allocates financial and human
resources, measures performance, and (6) pays its top managers.

One problem with this approach is that it is unlikely to motivate employees who know that
they could at any time be (7) dismissed to reduce costs, or that their section could be sold or
"restructured" out of existence if it is considered to be producing insufficient value. Financial
objectives will probably only motivate a few people in the head office, and only then if they are (8)
paid in proportion to the company's value.

Other management theorists argue that profit is not an objective in itself, but a natural (9)
consequence of doing something well. Profit is like health: you need it, and the more the better, but
it is not why you exist. You exist to provide a product or service. Employees are more likely to be
motivated by qualitative corporate purposes than quantified ones. A company which declares that
its central values include a commitment to produce high quality goods or reliable services, while
respecting each individual employee, is more likely to inspire everybody, from middle managers
down to shop-floor production workers. These are values that everybody in the (10) organization
can share.

An alternative to value-based management is the "stakeholder" model, which suggests that a
business organization has responsibilities to everyone with a stake in, or an interest in, or a claim on
the firm, including employees, suppliers, customers, and the local community. According to this
view, a company has to balance the interests of (11) its owners with those of the other groups of
people concerned by its existence.

Exercise 2

Match up the words below to make collocations from the text.

1. launch 2. maximize 3. motivate 4. productive 5. reduce 6. shop-floor
a. workers  b. costs c. employees d. a product e. value f. capacity

Kputepun ounieHk# BbINOJHEHUSI MMCbMEHHBIX KOHTPOJIbHBIX PadoT

Kpurepuu onienuBanus Ouenka

PaGoTra BBINONHEHA B MOJHOM 00beMe 0e3 OIMOOK M HEJOYETOB HIIH 90-100%
uMmeeT He Ooniee ogHOrO Hemodera. Ha Bce BOMPOCH AaHBI coaepKareabHbIe
OTBEThI. MCMonap30BaH MMPOKUIM JHANa30H COOTBETCTBYIOIIECH IpaMMaTHKA M
AKTUBHOTO CIIOBaps, JOIMYCKAIOTCS HEKOTOPhIE HE3HAUUTENbHBIC OIIUOKH.
OTBeT XOpOIIO CTPYKTYPUPOBAH C COOTBETCTBYIONIUMH CBSI3YIOIIUMHU (hpazamu
u ab3amaMH.




PaGora BBINONHEHAa MHONHOCTBIO, HO B HeW HMeeTcsa He Oonee 2-3 70-80%
HerpyObIX omuOOK WM HemoueToB. Ha Bce BOMpPOCH JaHBI MpaBUIIbHBIC
OTBETHI, HO UMEIOTCSI HeOOobIIHe HemoueThl. OTBEeTh 0(OPMIICHBI HE BIIOJHE
aKKypaTHO, HO 3TO HE MeIlIaeT MOHWMaHuio. Vcmonmb30BaH OmNpeesIeHHBIH
JMAIa30H  COOTBETCTBYIONIEH  TIpaMMAaTHKA W aKTUBHOTO  CIIOBaps,
UCTIOJIb3yEeMbIX C HECKOJIBKUMU CEPhEe3HBIMH OIIMOKaMU. B OCHOBHOM OTBETHI
XOPOIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOITUMHE CBSI3YIOIIUMU (hpa3amu.

[IpaBUIEHO BBIIOJHEHO HE MEHEe MOJNIOBMHBI paboThl. Ha Bce BOMpOCHI 50-60%
JaHBl YHOBIETBOPUTEILHBIE OTBETBI, HO MMEIOTCS OINpEe/IeHHbIE HEIOYETHL.
Hcronb30BaH OrpaHUMYEHHBIH MANA30H TPAMMATHKH M aKTHBHOTO CJIOBApH,
HCIIONIb3yEMOTO C HEKOTOPLIMHU OIIMOKAMH, HO 3TO HE MEIIAET OHUMAHMIO.

OTBeTHl  HEIOCTATOYHO APTyMEHTHPOBAHBl M CTPYKTYPHPOBAHBI C
HCIIOJIb30BAHKEM OIPAHUYEHHOTO KOJUUYECTBA CBA3YIOUIUX SJIEMEHTOB.

Ha Bce BOIPOCHI JaHBI OTBETHI, HO MMEIOTCS CYIIECTBEHHBIE OIIMOKH B 30-40%
MCIIOIB30BAHMU TIPaMMATHKM M aKTHBHOIO CIIOBapsi, HO 3TO HE MeIIaeT
noHuManuo. OTBETHl CTPYKTYPUPOBAHLI HEJOCTATOYHO 4eTKO. Mcmonb3yercs
OrpaHUYEHHBII AUana30H IPaMMATUKK M CJIOBAPS C YACTHIMH OIIMOKAMH.

[paBunbHO BbIMONHEHO He Gonee 20 % Bcex 3amanmil. [IpaBUibHBIE 20-30%
OTBETHl JaHbl HE HA BCE BONPOCHL, HNPHYEM MMEIOTCS TIpyOble OLIMOKU B
IPaMMaTHYECKOM M JIEKCUIECKOM O(OPMIICHMH BbICKa3biBaHML. OTBETHI ILJIOXO
CTPYKTYPHUPOBAHEL

I[TpaBusibHO BhIMONHEHO He Gonee 10 % Bcex 3amanuii. JlaHbl OTBETH Ha 10%
OT/IC/IbHBIE BONMPOCHL. JOMyIIEHbl 3HAYMTENBHBIE OMMOKA B IPaMMAaTHKE M
nekcuke. TEKCT OTBETA HE CTPYKTYPHPOBAH.

OTBeThI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

[IpaBuibHO BBHIMOHEHHBIE J1Ba 33/1aHUS MHCbMEHHOM PaOOTHI COOTBETCTBYET HayalbHOMY
(moporoBomy) ypoBHIO OBJIQJICHUSI KOMIETEHIIMEH, TpU — 0A30BOMY YPOBHIO, MSITh— MOBBIIIECHHOMY
(MponBUHYTOMY) YPOBHIO C(HOPMUPOBAHHOCTH KOMIIETEHIINH.

TecToBbIe 3a1aHNA
[Tpumep 3amaHMit TSI TECTOBOTO KOHTPOJISl YPOBHS YCBOSHHS YIeOHOTO MaTepuana

1. It is often the responsibility of the personnel department to ............. new members of staff.
a) recruit

b) quantify

c) lay off

d) negotiate

2. Perhaps the most important task of managersisto ............. the staff who report to them, so that
they continue to work well, or even better.

a) motivate

b) set up

¢) hire

d) fire

3. Top managers have to make sure that they ............. efficient junior managers, so that they don't
leave and go to work for a competitor.

a) promote

b) comply



¢) control
d) plan

4. To ensure their future, most companies periodically need to ............. in products, processes,
services, and so on.

a) innovate

b) report to

¢) demote

d) fire

5. Most people in a company ............. a line superior.
a) report to

b) measure

C) supervise

d) analyze

6. During a recession, or when a company has problems, managers often have to ............. some
of their staff.

a) lay off

b) perform

c) negotiate

d) set

7. One of the most important skills of a manager is to know how to ............. with unions,
suppliers, customers, and so on.

a) negotiate

b) motivate

¢) innovate

d) owe

8. Managers require mathematical skills; it's not enough to have ideas for projects, you generally
haveto............. them — i.e. express them in numbers.

a) quantify

b) appoint

) quarantine

d) allocate

9. An American verb for engaging new members of staffisto ............. them.
a) hire

b) interview

¢) transfer

d) instruct

10. Consultation is often a good idea, but it is sometimes necessary to ............. something
quickly.

a) decide

b) invest

¢) compensate

d) constrain

11. To offer people paid work is to ............. them.
a) employ



b) complain
¢) report to
d) deal with

12. At the end of the year, department managers usually have to ............. the performance of their
staff.

a) evaluate

b) ensure

¢) recruit

d) locate

13. Senior managers have to choose where to ............. new offices, factories, warehouses, retail
outlets, and so on.

a) locate

b) measure

¢) motivate

d) enter

14. The managers of small businesses generally ............. a lot of money to lenders and creditors.
a) owe

b) innovate

c) apply

d) influence

15. Financial managers have to ............. the rise in departmental spending.
a) control

b) succeed

c) deter

d) supply
Onucaunue MCTOAUKH OUCHUBAHUA ITPU TCCTOBOM KOHTPOJIC:

Ha onenky creneHu cOpMHPOBAaHHOCTH 3HAHHWEBOW KOMIIOHEHTHI KOMIIETEHLIUH TIpU
pyOe)HOM KOHTpoJie oTBoaUTCS HEe MeHee 10 BompocoB TecTa. UMCIo MpaBMIIBHBIX OTBETOB TECTa
oT 45 10 59% cooTBeTCTBYET HaYaJIbHOMY (IIOPOrOBOMY) YPOBHIO OBJIa/IeHUs KOMITeTeHLuel, oT 60
no 80 % - 0azoBomy ypoBHIO, oT 81 mo 100 % - moBbllIeHHOMY (TIPOJBUHYTOMY) YPOBHIO
c(OpMHPOBAHHOCTU KOMIIETEHIIUH.

Kputepunu onenku (B 6annax):

[IporieHT npaBUIIbHBIX KonnuectBo 0amios
OTBETOB

95 -100 % 10

85-94% 9

75 - 84% 8

65 - 74% 7

55 - 64% 6

45 — 54% 5

MmeHee 45% 0




Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kpurepun oueHuBaHus yCTHOM pedu (YCTHOIO OTBETA)

Kpurepun 0aJ1JIBI

CpoOomHOE BIaJCHHE W3YYEHHBIM MarepualioM B mpemnoxkeHHon | 90-100%
curyaunu. ConepxaHue BbICKa3blBaHUS COOTBETCTBYET CHUTYaIlUH
oOmieHusi. PeuyeBast axkTHMBHOCTh CTYIACHTAa OYCHb BBICOKAs, OTBET
OTJINYAETCs JIOTMYHOCTBIO, CBSI3HOCTBIO, HIOJTHOTOH,
HOCJIEZI0BATEILHOCTHIO u 0er10CThIO. Bricka3biBaHme
HOJIMTEMAaTHYEeCKOr0 XapakTepa, XOPOUIO apryMEHTHUPOBAHO, BBIpa)kaeT
CBOIO TOUYKYy 3peHMs. Temn peun BbICOKMH. OTCyTCTBHE OLIMOOK
A3BIKOBOT'O XapakTepa.

JocTaTtouHOoe BIIaICHUE H3YyUYEHHBIM MarepuajioM B mnpemiokeHHou | 70-80%
cutyaiuu. CopepaHHe BbBICKAa3bIBaHUSI B  IIEJIOM COOTBETCTBYET
CUTyalluu O6HI€HI/I$I, OTJINYACTCsA I[OCT&TO‘-IHOfI CBA3HOCTBIO, MHOJHOTON U
OerNoCThIO, XOpOIIO AapryMEHTHUPOBAHO, BBIpAXAaeTcsi COOCTBEHHOE
MHeHHe. Peub pasHooOpa3Ha, normyckaercsi 3-4 s3BIKOBBIC OIIHOKH,
UCTIPaBIIsieMbIe HA OCHOBE CAMOKOPPEKIIUH.

[Tonnoe BocmpousBeneHue 3aydeHHOW Tembl. Peub ymnpomenHas. | 40-60%
[Tonumanue s3pika orpaHudeHo. OTBET CONEPKUT 3HAUUTEITHLHOE
KOJIMYECTBO  JIEKCMYECKHUX/TpaMMaTHUECKUX/(POHETHUECKUX  OIIHOOK,
3HAYUTEIFHO BIUSIONINX HA a/ICKBATHOCTH O(DOPMIICHUS PEUH.

KommyHukatuBHass  3ajaya  pemaeTcss Ha  ypoBHe  HemnosiHOro | 10-30%
BOCIIPOU3BECHUS 110 MaMATH 3ay4yeHHOH TeMbl. OTCYTCTBYeT IOHUMAaHUE
U peakuus Ha noHuMmaHue. HeanexkBatHoe oOQoOpMIIEHHE YCTHBIX
BbICKa3bIBaHUH. OTBET COAEPIKUT OO0JIbIIOE KOJUUECTBO OIIHOOK.

OTCYTCTBUE OTBETA WJIM OTKA3 OT HETO. 0%

oT 45 10 59% - HayanbHBIHM (TOPOTOBBIN) YPOBEHb OBIIAICHUS KOMIIETEHIIUEH;

ot 60 10 80 % - 6a30BbI i YpOBEHb;

ot 81 10 100 % - noBbIIEHHBIH (IPOABUHYTHIIN) ypOBEHb CHOPMUPOBAHHOCTH KOMITETEHIIMH.
UreHne u nepeBoj TEKCTa HA NHOCTPAHHOM SA3BIKE IO TeM€ MOIYJIS (U3 yKa3aHHBIX
WHTEPHET-PECYPCOB U CIHUCKA TUTepaTyphl) (00beM 2000 3HAKOB).

Sources of finance

One of principles of business is all business need funds in one form or another in order to
succeed. It is obvious therefore, that successful businesses have to be good at finding sources of
finance. So what are these sources?



Many writers seem to agree that a difference should be made between internal and extremal
sources. For example, a company could use its profits or sell off some of its assets, or reduce its
stock inventory, and all of these would help to raise finance. Even so, these internal finance
methods are rarely sufficient and companies nearly always have to raise money externally as well.
This happens in a variety of ways for small businesses typical strategies might include borrowing
from friends or family , or getting a loan or an overdraft from bank. For bigger companies, external
methods might involve raising share capital or loan capital from a bank or other lender.

In addition sources of finance can be divided into short, medium and long-term borrowing.
Palmerstone et al. (1999) define these as following : *’ short term refers to day-to-day requirements,
medium-term is usually one of five years , long term is more than five years”(p 26). Trade credit
from suppliers or an overdraft are usually thought of as short term, while medium-term borrowing
includes the leasing or hire purchase of equipment. Long term finance depends on the size and
success of the company but might comprise share issues or further loan capital (mortgages, for
instance). Short term capital needs to be repaid over a short period, whereas long term capital,
which a company need in order to expand, will normally be paid back over number of years.

Let’s look a couple of examples. In 1999, James Cooper decided to open a fresh fruit juice
shop in the south-west of England called Fresh Time. He had studies business at college and had
several years’ experience working in restaurants. In order to start the business , he needed to find
the money, but his bank was not very helpful , and so he was forced to borrow from his family
(Venture, 2005). Grange (2005) asserts that..... for small business trying to get started, use of family
resources is quite common (p.79). It appears to be the case, then, that raising finance is one among
several problems that shall businesses face.

KpnTeplm OICHKH BBINMOJHCHHS YTCHUS U IIEPEBOAAa TEKCTA:

Kpurtepun OueHka

Ilpu umenuu peub BOCIPUHUMAETCS JIETKO: HEOOOCHOBAHHBIE Ay 3bl 90-100%
OTCYTCTBYIOT; ()pa30BO€ yapeHUe U MHTOHAIIMOHHbBIE KOHTYPHI,
IIPOM3HOIICHUE CJIOB MPAKTHUYECKH 0€3 HapyIIeHUH HOPMBI; JOMyCKAeTCs He
Oonee 2-x GOHETUYECKUX OITHOOK.

Ilepesoo nonubii. OTCYTCTBHUE CMBICIIOBBIX M TEPMUHOJIOTHYECKHUX
ucKakeHni. TBopueckuii MOAXo/1 ¥ a0COMIOTHAS TOYHOCTH Mepeadn
COJICpKaHUS M XapaKTEPHBIX 0COOCHHOCTEH CTUJISI IEPEBOJIMMOTO TEKCTA.

Ilpu umenuu peub BOCIPUHUMAETCS 10CTATOUHO JIETKO, OTHAKO 70-80%
MPUCYTCTBYIOT HEOOOCHOBAaHHBIC TIay3bl; (Ppa3oBoe yaapeHUe 1
WHTOHAIIMOHHBIE KOHTYPBI MPAKTUYECKU 0€3 HApyIEHUNH HOPMBI;
JomyckaeTcst oT 3 10 5 GOHETHUECKUX OMTUOOK, B TOM 4Hcie 1-2 ommoKwu,
HMCKAXKAIOIIUES CMBICII.

Ilepesoo nonnbii. CoONIOIAETCS TOUHOCTD TIEPEIaYy COACPIKAHMUS.
OTCyTCTBYIOT CMBICIIOBBIE HCKaXEeHUS. J{OMyCKatoTCsl HEKOTOPhIE
TEPMUHOJIOTHYECKHNE HETOYHOCTH ¥ HE3HAYUTEIIbHBIC HAPYIIICHUS
XapaKTEePHBIX 0COOCHHOCTEH MEPEBOUMOr0 TEKCTA.

Ilpu umenuu peyb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OHAKO 50-60%
HIPUCYTCTBYIOT HEOOOCHOBAHHBIE Iay3bl; €CTh OLIMOKHU B ()Pa30BbIX
YAApEHUAX U MHTOHALIMOHHBIX KOHTYpax; JoMycKaeTcs oT 5 10 7
(hoHETHYECKHX OMMOOK, B TOM YHCIe 3 ONIMOKH, HCKAKAIOIINE CMBICIT
Ilepesoo He coBceM NONHBIN. OTCYTCTBYIOT CMBICIIOBBIE HCKAKEHHUS.
JlonyckaroTcsi HE3HaUUTENbHbIE TEPMUHOJIOTHUYECKUE UCKakeHus. MImeroT
MECTO HETOYHOCTH B IIepeaaue CoAep KaHus TEKCTa.




Ilpu umenuu pedb HEe BOCIIPUHUMAETCS U3-32 HEOOOCHOBAaHHBIX I1ay3; 20-40%
HENpaBWIbHBIX (PPa30BbIX yAAPECHUN U UCKAKEHHBIX MHTOHAI[MOHHBIX
KOHTYPOB, JIONyIIeHO 8 1 6onee POHETUYECKUX OITHOOK.

Ilepesoo nenonubii. JlomyckaroTcst TpyOble TEPMUHOIOTHICCKHE
uckaxeHus. Hapymaercs npaBmiIbHOCTD NIEpeady COAEP KaHUS
IepEeBOMMOI0 TEKCTa.

Otka3 ot yreHus. OTKa3 OT NepeBojia TEKCTa. 10%
[ToHrMaHMe OTACIIBHBIX MPEIOKEHNN, HE HECYIIIMX OCHOBHYIO
nndopmarmio. OTBeT He 1o cymiecTBy. OTKa3 OT mepeckasa.

0%

oT 45 10 59% - Ha4yaIbHBIN (IOPOTOBBIN) YPOBEHb OBJIAJEHUS KOMIIETCHIIUEH;
ot 60 10 80 % - 6a30BBI I YPOBEHb;
ot 81 10 100 % - nmoBBIIEHHBIN (TIPOABUHYTHIN) YPOBEHb C(OOPMUPOBAHHOCTH KOMIIETEHIIHH.

[Tepeckas (pedeprpoBaHne) TeKCTa HA MHOCTPAHHOM SI3BIKE TI0 TeME MOAYIS (M3 YKa3aHHBIX
WHTEPHET-PECYPCOB U cTHCKa JuTepaTyphl) (06beM 3000 3HAKOB).
Adam Smith Teaches Us

For all the attention Adam Smith receives as the father of modern economics, most of his
lasting influences are best classified as moral and social — maybe even anthropological. Smith was a
Scottish professor of moral philosophy at Glasgow, and most of his economic insights were
byproducts of this pursuit. Smith championed self-interest as enlightening and beneficial, and he
viewed political or business power with contempt.

Smith was wrong on many of the details of his economic theory; like Karl Marx after him,
Smith operated under the assumption of the now-defunct labor theory of value, for example. Smith
either ignored or never fully addressed other aspects; he lacked a full-bodied theory of prices and
made virtually no mention of time factors. Still, there are some valuable economic lessons left to be
learned from his classic book, “An Inquiry into the Nature and Causes of the Wealth of Nations.”

1. The Main Causes of Economic Growth Are Division of Labor and Accumulation of
Capital

“Each individual becomes more expert in his own peculiar branch, more work is done upon
the whole, and the quantity of science is considerably increased by it.”

Adam Smith begins “The Wealth of Nations” with a simple discussion of the division of
labor within a pin factory. From that point forward, his focus never really deviates; in some ways,
“The Wealth of Nations” is a tribute to the nearly endless applications of this fundamental economic
concept.

The division of labor increases productivity for three reasons: it saves time and reduces
setup costs, repetition and specialized education lead to increased dexterity and productivity, and it
encourages the invention of machines or automation in the specialized areas. Smith didn’t discover
these truths, but he did bring them together.

Smith also makes frequent reference to the stock of an economy, meaning savings and
accumulated capital. Without pre-existing capital, businesses and entrepreneurs can’t hire workers,



build factories or begin production. Smith understood that an economy requires savings to grow, for
savings fuel investment and credit.

2. Voluntary Exchange Will Not Take Place Unless Both Parties Believe They Will
Benefit

“Give me that which I want, and you shall this which you want, is the meaning of every such
offer; and it is in this manner that we obtain from one another the far greater part of those good
offices which we stand in need of.”

It’s inaccurate to think of economics as a science about market gains and losses. What
economics really studies is how separate individuals benefit each other; namely that they do so
unintentionally. Smith’s crucial insight is that markets and society improve naturally when people
are allowed to trade freely.

Basic deductive logic proves that people do not enter into a trades voluntarily when they
don’t expect to gain; otherwise they would not make the trade and would be better off staying put.
Each successful trade sends a signal in the market that a certain good or service has value; if this
happens enough, greater forces will be mobilized to bring about that good or service in greater
abundance.

Nobel-winning economist Milton Friedman once said, “Most economic fallacies derive from
the neglect of this simple insight, that market participants trade to benefit themselves.” Friedman
and Smith also knew that interfering with voluntary exchanges has the opposite effect.

3. Government Intervention Disrupts the Efficient Distribution of Resources on the
Market

“But though the law cannot hinder people of the same trade from sometimes assembling
together, it ought to do nothing to facilitate such assemblies, much less to render them necessary.”

Though Smith believed in a functional, limited government, he didn’t want governments
interfering with trade. Smith most famously used this argument against the prevailing economic
theory of his time, something he labeled as “mercantilism,” because it favored subsidies and tariffs.
Smith showed that free moving markets maximize the efficient flow of resources, which maximized
the public good. Overreach by bureaucrats only hinders this process because it interrupts with
crucial market signals.

Even though two trading partners accidentally create greater value by voluntarily
exchanging, no third party can create additional value by forcing an exchange to take place — nor
can a third party create additional value by forcefully interfering with the exchange of two separate
parties. Rather, Smith felt that politicians and crony businessmen would likely use power to enrich
themselves at the expense of the poor.

Kpurtepun oueHnku BbINoJTHEHUs Nepeckas3a (pedepupoBanns) TeKcTa:

| Kpurtepun | OreHka




Ilpu nepeckase (pegepuposarnuu) N3BICUCHNE U3 TEKCTA OCHOBHOM 90-100%
uHpopmaiuu co crenenpio 100% moaHOTH U TOYHOCTH TOHUMAHUS.
OtcyTrcrBre N30BITOUHOM HH(DOpMAIIMU. Bricka3piBaHHE CBOETO OTHOIIICHHUS
K pobseme, 0003HaYeHHOU B MpeIOKeHHOM TekcTe. Comepxanue
BBICKQ3bIBaHHSI COOTBETCTBYET TEME, OTIIMYACTCSI CHIOHTAHHOCTHIO U
apryMEeHTHPOBAaHHOCTHIO. Peub npaBuiibHAs, OTCYTCTBYIOT OIIMOKH
SI3IKOBOTO XapakTepa.

IIpu nepeckase (pepepuposanuu) n3BIe4eHnEe U3 TEKCTAa OCHOBHOM 70-80%
UH(OPMAITUH CO CTENICHBIO MOTHOTH MOHUMaHus B nipeaenax 70—75%.
OrtcyTtcTBHE BropocTeneHHol nHpopMarn. HecoOmonenne
JIOTHYECKON/XPOHOJIOTHUECKON CBSI3U (PAKTOB M COOBITUI MPH U3TIOKESHUN
cozepaHus Tekcra. Jlomyckaercs n30bITOYHOCTS HH(OopMalin. PeueBas
AaKTHBHOCTH CTY/ICHTA JIOCTATOYHO BBICOKAs, IOMYCKAIOTCS S3bIKOBBIC
OILLIMOKHU.

Ilpu nepeckase (peghepuposanuu) U3BIEUEHNE U3 TEKCTa OCHOBHOU 50-60%
uHGOPMAINH CO CTETICHBIO MOJIHOTH MOHUMaHus B penenax 60—-70%.
OcHoBHas nH(pOpMAIHS OTAENEHa OT BTOPOCTENIeHHOW. MimeeT MecTo
HEyMEHHUE CTPYNIUPOBaTh HHPOPMALIUIO IO ONPEICICHHBIM PU3HAKAM.
PeueBast akTUBHOCTB CTy/ieHTa HEBbICOKasi. OTBETHI Ha BOIIPOCHI
npenojaaBaresis 0co3HaHHbIe. JIOMYyCKaIOTCs JIEKCUUECKUe U
rpaMMaTUYECKHE OITHOKH.

IIpu nepeckase (peghepuposanuu) NOIHOTA TOHUMAHUS TEKCTA B Ipeienax 20-40%
50%. Heymenue npoBecTH CeIeKTUBHBIN 0TOOp MHpOpMaIuy, nepepadorarh
1 JIOTUYHO U3JI0KUTh ee. [Ipu nepenade conepkaHus TEKCTa JOIYCKaeTCs
BTOpOCTEIEHHAs U U30bITouHast uHGopmanus. Fimeet MecTo He coBceM
TOYHOE MIOHMMaHHUE TEKCTa, OTAEIbHbIC (PAKTHI HCKAXKEHBI. PeueBast
aKTUBHOCTH CTYJ€HTa HEeBbICOKasl. FIMeeT MecTo HEeMOHUMaHUEe HEKOTOPBIX
BOIIPOCOB INpenojasarens. J[omyckaercs 3HaUUTENbHOE KOJIMYECTBO
rpaMMaTHYECKHX, JIEKCUYECKUX U POHETUUYECKUX OIIHOOK.

[ToHnManue OTIENBHBIX MPEAJIOKEHNUM, HE HECYIIIMX OCHOBHYIO 10%
nHbopmarmo. OTBeT He no cymiecTBy. OTKa3 OT mepecKasa.

0%

ot 45 10 59% - HayanbHBIM (MTOPOTOBHIN) YPOBEHb OBIIAJICHUS KOMIIETEHIIUEH;
ot 60 10 80 % - 6a30BBI if YpOBEHb;
ot 81 10 100 % - moBBIIIIEHHBIH (IPOABUHYTHIN) ypOBEHb CHOPMUPOBAHHOCTH KOMITETEHIIUH.

[MoaroroButs ycTHOE cOOOIIEHHE (TPE3EHTAIMIO) IT0 TEME MOIYIIS C HCIOIBb30BaHUEM aKTHBHOTO
cioBaps moayas (10 -15 mpennoxennii)

Tembl coo01IeHNH (TTPe3eHTAIMii)

1. CraxwupoBka 3a pydoexoMm.

2. OO6pa3zoBaHue 3a pyOSIKOM.

3. Jenosas kynsTypa Kuras.

4. KoprnopaTuBHas KyJbTypa.

5. KimeHnrckas nogaepikka.

6. IlocTpoeHue Kapbephl.

7. JlenoBble Ka4eCTBa YCIEIIHbIX PEIIIPUHUMATEIICH.
8. O0s3aHHOCTH U pabodee MecCTo.

9. Komnanuu u coobiectna.

10. MexxayHapoiHasi TOProBJisl.




Kpurepuu ouneHku BbINOJIHEHNs] COO0IEHU I (TTpe3eHTaluii)

Kpurepun 0aJ1JIBI

Bricka3piBaHHE CBsI3HOE W JIOTMUECKH mocienoBarenbHoe. Jlnamaszod | 90-100%
UCIIOJIb3YEeMBIX S3BIKOBBIX CPEJCTB JIOCTATOYHO IIMPOK. YHOTpeOIeHHe
SI3BIKOBBIX M PEYEBBIX CPEJCTB a0COJIOTHO aJleKBaTHOE. SI3BIKOBBIE
CpeacTBa yHOTPeOIeHBI MIPaBUIIBLHO B COOTBETCTBUH C
JICKCUKO-TPAMMAaTUYECKUMHA HOPMaMH HM3y4aeMoro si3bika. Marepuant
U3JIaraeTcs MocjeIoBaTeIbHO ¢ TOYKHU 3PEHUs JIOTHKH MPeaIMeTa H HOPM
JIUTEpaTYypHOTO  si3bIka. OmuOKM, Hapymaromue KOMMYHHUKAIHIO
OTCYTCTBYIOT HMJM  HE3HAYUTENbHbI. Peub  gocratoyHo  Oeras.
[Mpousnomenne mnpaBwibHOEe. [IpUCYTCTBYeT yMeHWE MAelaTh aHau3,
BBIBOJIBI U 0000ITICHHS. IOCTUTHYTO CMBICIIOBOE €TUHCTBO TEKCTA.

B nenom BeicKa3piBaHME CBsSI3aHHOE M TnocienoBarensHoe. Ucnonb3yerces | 70-80%
JIOBOJIBHO OOJBIIION 00bEM SI3BIKOBBIX CPEACTB, JOCTATOYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHUUYECKUMU CPEACTBAMHU H3Yy4aeMoOro s3bIKa
IpU HE3HAYUTEIbHOW ToMoIu mpernofaBarens. OIHAKO MPUCYTCTBYIOT
OTICNIbHBIC  OIMMOKH, HApyIIAIAEe KOMMYHHKAIHIO, SI3IKOBYIO
NpaBHIBHOCTh, OeriocTh. TeMm  peuyd  HECKOIBKO  3aMeJieH.
[IpousHomieHne HE YHCTOE, CTPAJAOIIEEe AKIIEHTOM TOJ BIHMSHUEM
pomHoro s3bIKa. JlomycTHMOe HaIu4Ke Onuook — 3-4.

Jlnana3oH s3BIKOBBIX CPEICTB orpaHuyeH (y3ok). Hannuume yacteix mays, | 50-60%
3aTPYyIHSAIOIIMX KOMMYyHHKanuio. Temn peun 3amemieH. OObem
BBICKa3bIBaHMsI HE JOCTUraeT HopMbl. Hannuue s3p1KoBBIX OIINOO0K (6-7),
3aTPYAHSIONMX TMOHWMAaHWE CKa3aHHOTO WM HCKAKAIOMIUX CMBICIL.
Hapymaetcs nmocnenoBaTenbHOCTb BHICKa3bIBaHUSL.

Bbicka3piBaHMe  HE  COOTBETCTBYyeT  TpeboBaHusIM 10  oObemy | 20-40%
(neOonpuioe). Habmiomaercs y3ocTh BOKaOynsipa (cioBapb KpaiiHe
0e7ieH), HaIM4Y1e MHOTOYMCIEHHBIX TPyObIX OIIMOOK (Kak S3BIKOBBIX, TAK
U (OHETHYECKMX) W YACTBIX TIay3, MEIIAIONIMX KOMMYHHUKAllUH |
3aTPyAHSIONMX TOHMMaHUe BbICKa3bIBaHUs. HabmromaroTcst 3aTpyaHeHus
B TOCTPOCHHH BBICKA3bIBAHMS M OTBETaX Ha BOMPOCHI MPETOIaBaTelIsl.
KoMMmyHuKaTHBHas 3a7ja4a HE BBHIIIOJIHEHA.

Ouenp cnabble 3HAHUS MOPOTPAMMHOrO Matepuana win orcytctBue | 10%
3HAHUW HE MO3BOJIAIOT CTYIEHTY O(QOPMHTH BBICKA3bIBAHHE B CBS3HBIN
peueBOil OTpE30K, peueBas 3ajada HE penieHa. MHOTOYHMCIIEHHBIE
JEKCUYECKHMEe W TIpaMMaTHYECKHE OIIMOKM HE TMO3BOJSIOT CTYACHTY
JIOHECTH CBOIO MbICHb 10 ayautopuu. HaOmromaercss HemoHMMaHue
BOIIPOCOB  MpEMNOAaBaTels, HEYMEHHME  OCYyIIECTBUTb  PEUEBOE
BBICKa3bIBaHHUE.

oT 45 10 59% - Ha4aNbHBIN (IOPOTOBBIN) YPOBEHb OBJIAJEHUS KOMIIETCHIIUEH;
ot 60 10 80 % - 6a30BbI I YPOBEHb;
ot 81 10 100 % - noBbIIIEHHBIN (TIPOABUHYTHIIN) YPOBEHb C(HOPMUPOBAHHOCTH KOMIIETEHIIUH.




5. Y4eOH0-MeToAN4YeCKOe U HHPOPMALIMOHHOE 00ecrieYeHue TUCIHIIMHBI

5.1. IlepeyeHb OCHOBHOM Y 10NOJHHUTEJIbHOM Y4eOHOM JTUTEPATYPbl, HEOOXOAMMOM /11
OCBOCHMS TUCHHUIIHHBI

OcHoBHas JquTEparypa:

1. Jlobanosa, E.W. English for Students of Management : y4eGHO-MeTOIUYECKHIA
xomiiekc / E.W. JlobanoBa, 1.®. Typyk. - Mocksa : EBpasuiickuii oTKpbITEIH HHCTUTYT, 2010. -
122 ¢. - ISBN 978-5-374-00118-1 ; To ke [Onekrponnbii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=90398 (05.05.2019).

2. HNuoctpannbiii s3p1ik B mipodeccronansHoi cdepe (English for specific purposes)
[OneKkTpoHHBIN pecypc]: MpakTHUKyM [ MarucTpaHTOB SKOHOMUYECKHX CIeIHalbHOCTeH /
bamkupckuii rocynapctBennbiii yausepcuret; cocT. H.P. Illakuposa; B.A. [llapunosa. — Ya:
PUL] bamlV, 2016. — DnexTpoH. Bepcusi med. myOnukanuu. — JlOCTyn BO3MOXEH depe3
DJEKTPOHHYIO OoubInoTeKy baml'V. —
<URL:https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova sost Inostrannyj jazyk \%

professionalnoj sfere pr 2016.pdf
JlonosiHUTeIbHAS JIUTEpaTypa:

3. Cnenkypc "Crparerudeckuii MeHeHKMEHT" [DIIeKTpOHHBIN pecypc]: yueb. mocodue mo
anr. s3b1Ky / baml'V; coct. JI. M. Baitnymiuna. — Ya: PUL baml'V, 2011. — DnekrpoH. Bepcus
ned. mnyonukanuu. — JlocTym BoO3MOXKEH depe3 OJeKTpoHHYr Oubnuorexky bamly. —

URL:https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPo0s.2011.pdf

4. English for Students of Economics [Dnexrponnslii pecypc]. U.1: MeTonndeckue ykazaHHs
10 AHMIMHCKOMY S3BIKY Uil CTYIACHTOB OJKOHOMHYECKHX CIICHUAIBHOCTEH W HalpaBICHUH
HOATOTOBKM / Bamkupckuil rocygapcTBeHHblid yHuBepcuter ; cocT. C.B. Ko6szeBa. — Ya: PUILL
bamlV, 2017. — DnexTpoH. Bepcus ned. myoaukanuu. — JloCTyI BO3MOXKEH uepe3 DIEKTPOHHYIO
oubmotexy bamlV. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost English for Students
of Economics 1 mu 2017.pdf

5. IlemxkoBa, H. II. AHmIMACKHUI S3BIK IS HES3LIKOBBLIX CIELNHUAILHOCTEH: MHUChMEHHAs
npodeccuoHalbHas ¥ HayyHas KOMMYHHUKalMs [DIeKTpoHHBIM pecypc]: yued. mocoOue 1o
AQHIVIMKMCKOMY SI3BIKY JUISI CTYAEHTOB CTapIlMX KypCOB, MarCTPaHTOB U ACIHUPAHTOB HESA3BIKOBBIX
cneunanbHoctei / H. I1. TTemxkoBa; baml'V. — Ya: PULL bamI'V, 2013. — DnexTpoH. Bepcus med.
nyOnukanuu. —  JlocTym BO3MOXKEH d4epe3  OJNeKTpoHHyko  Oubmmoreky bamlVy. —
<URL:https://elib.bashedu.ru/dl/read/PeshkovaAnglYazykDlyaNeyazykSpetsialn.pdf

5.2 IlepeyeHb pecypcoB HH(POPMALMOHHO-TEJEKOMMYHHMKAIMOHHOM ceTH «HTepHeT»
U MIPOrpaMMHOI0 ol0ecrnedeHnsi, He0OXOIMMBbIX /1JIsl OCBOEHUS TUCUMILIUHBI

Ne HanmenoBanue MuTepHeT-pecypca Ccouika (URL) Ha MHTEpHET
pecypc
1. English vocabulary for business. https://www.videovocab.tv/
2. Garnet education https://www.garneteducation
.com
3. Macmillan Science and Education and Macmillan http://macmillan.com
Publishers



https://www.videovocab.tv/
https://www.garneteducation.com
https://www.garneteducation.com
http://macmillan.com/

4. 9bC «Jlaup» https://e.Janbook.com

S. YHuBepcuTeTcKas OMOIMoTeKa OHIAHH http://biblioclub.ru/
6. Ted talks https:/www.ted.com/
7. Breaking News English https://breakingnewsenglish.

com/index.html

1. baza nanHblx nepuonunyeckux wusznaHuil Ha miargopme EastView: «BectHuku
MockoBckoro yHuBepcuTeTay, «M3maHus 1o OOLIECTBEHHBIM M TyMaHUTApHBIM HayKam» -
https://dlib.eastview.com/

2. WNudopmannonnas cuctema «EnnHoe okHO 1ocTyna kK 00pa3oBaTelIbHBIM pecypcam»
- http://window.edu.ru

3. Hayunas snexrponnas 6ubnmoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. OnekTpoHHas OMONMOTEYHas cUCTeMa «YHUBEPCUTETCKas OMOIMOTEeKa OHJAH» —
https://biblioclub.ru/

5. OnexktpoHHas oubauoreyHas cucrtema «Ib bamlVy» — https://elib.bashedu.ru/

6. OnexkTpoHHBIA Kartanor bubnuorexkn bamly — http://www.bashlib.ru/catalogi.

7. ApxuBbl Hay4HbIX XypHaimoB Ha mmiardpopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. WznarensctBO «Annual Reviewsy - https://www.annualreviews.org/

9. WznarensctBo «Taylor&Francis» - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade /loroop Nel04 ot
17.06.2013 1. JIunien3un 6eccpodHbIe.

I1. Microsoft Office Standard 2013 Russian. Jloroop Nel14 ot 12.11.2014 r. JIuuen3uu
OeccpovHbIe.

12. Windows 8 Russian. Windows Professional 8 Russian Upgrade. [loroBop Ne 104 ot
17.06.2013 r. JIumien3uu 6eccpovyHbIe
Cucrema nieHTpannzoBaHHoro tectuposanus baml'y (Moodle)

6. MarepuajibHo-TeXHHYeCKasi 0a3a, HeoOX0AMMAs JIJIsl OCYIIeCTBJIEHUs
00pa30BaTEJHLHOI0 MPOIEcca Mo ANCIHUILINHE

HaumeHoBaHue Buj 3ansarun HanmenoBanue o0opyroBaHusi,
CHenMATU3UPOBAHHBIX NMPOrpaMMHOI0 00ecredeHus!
ayIMTOPHii, KAOMHETOB,

Jadoparopuii

YueOnass aynuropusa aas | [Ipakrnueckue/cemunapckue | Yuebnas Meberb, JI0CKa,
NpoBeIeHusl 3aHATHH | 3aHATUSA MPOCKIIMOHHBIA 3KpaH, MPOCKTOP,
ceMuHapckoro tuma: NoNe MePCOHATBHBIE KOMIIBIOTEPHI.

101, 102, 103, 104, 105, 107,

108, 110, 207, 208, 209, 210, 1. Windows 8 Russian.
311a, 3118 Windows Professional 8 Russian

Upgrade.



https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

2. Microsoft Office Standard
2013 Russian.

3. Cucrema
IEHTPATU30BaHHOTO
tectupoBanus bamly (Moodle).

YueOnasn aynuropusi s | [pynmosbie u | YueOHas Me0eb, JOCKa,
NpoBeJleHUs] TPYNNOBBIX M | HHIWBHUIYaJbHBIC MPOCKIIMOHHBIN HKpaH, MPOEKTOp,
HHAUBHIYAJIbHBIX KOHCYJIBTaIUH MIEPCOHAJIbHBIE KOMITHIOTEPHI.
KoHcyJabTanmi: NeNe 101,
102, 103, 104, 105, 107, 108, 1. Windows 8 Russian.
110, 207, 208, 209, 210, 311a, Windows Professional 8 Russian
3118 Upgrade.
2. Microsoft Office Standard
2013 Russian.
3. Cucrema
[EHTPATU30BaHHOTO
tectupoBanusa baml'yV (Moodle).
YueOnaa aynuropusi aas | Texymuit KOHTPOJIb U | YueOnas Me0enb, JIOCKa,
TeKyllero KOHTPOJIfA U | IPOMEXYTOYHAs arTecTalusl | MPOCKIIMOHHBIM 3KpaH, MPOEKTOp,
NMPOMEKYTOYHOM MIEPCOHAJIbHBIE KOMITHIOTEPHI.

arrecramuu; NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1. Windows 8 Russian.
Windows Professional 8 Russian
Upgrade.

2. Microsoft Office Standard
2013 Russian.

3. Cucrema
[EHTPATU30BaHHOTO
tectupoBanus bamly (Moodle).

ITomeleHust IR
CaMOCTOSATeJIbHOIT  paloThI:
302 YUTaJILHBIN 3ai1

(rymMaHMTapHBIN KOPIYC).

CaMocTosTenbHas pa60Ta

VYuyebHass MmeOenb, NepCOHAIbHBIE

KOMIIbIOTEpPHl B KoMmIuiekte HP,
MOHOOJIOK, [IEPCOHAJIBHBIN
KOMITBIOTED B KOMIUIEKTE

MoHOOIOK 1RU.

1. Windows 8 Russian.
Windows Professional 8 Russian
Upgrade.

2. Microsoft Office Standard
2013 Russian.

Cucrema LEHTPAJIN30BaHHOTO
tectupoBanus bamly (Moodle).




