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1. Ilepeyenb MuIaHNpPyeMbIX pPe3yJIbTATOB 00yUYeHHs N0 TUCIUIINHE, COOTHECEHHBIX C
IVIAHNPYEMBIMH Pe3y/JIbTATAMM 0CBOCHHUSI 00pa30BaTeJIbHONH POrPaMMbl

B pesynbrare ocBoeHus: 00pa3oBaTeabHOM MPOrpaMMbl O0YUAIOUTUIICS T0JKEH OBJIA/IETh
CIICAYIOUMMH Pe3yJIbTaTaMu O0YYEHHUS M0 JUCIUTUTNHE:

PesynbraTsl 00y4yeHus

Popmupyemasi KOMIETECHIIUS
(c ykazaHueM KoJ1a)

[Ipumeuanue

3uanus | 1. 3nHare: pasznuuneie TexHomoruu | OK-3 TOTOBHOCTh K
U3BJICYCHUS] ~ MHPOpPMAIMM  TPU | CAMOPA3BUTHIO,
pabote c Hay4YHBbIMH U | camopeanusalui,
npoecCHOHANBHBIMU HCTOYHUKAMU | UCIIOJIb30BAHUIO TBOPUYECKOTO
B chepe ympaBieHUS JI€IOBOW | MOTEHIMAJIA
Kapbepoi NepcoHaa,; HOBBIE
WH(OPMAIIMOHHBIE TEXHOJOTUH U
CUCTEMBL.
2. 3HaTh: ocobennoctn | OIIK-1 TOTOBHOCTH K
JIEJIOBOTO U HAY4YHOro OOIIEHUS Ha | KOMMYHUKAllMd B YCTHOU M
WHOCTPAaHHOM sI3bIKE IS PEIICHUS | MMCbMEHHOW  opMax  Ha
npodeccCHOoHANBHBIX 33a7a4 B cdepe | pycCKOM U HHOCTPaHHOM
YOpaBJIEHUS  JIEJIOBOM  Kapbepow | sI3pIKax MJsl pelleHus 3aaady
nepcoHana. npodecCuoHaIbHOM

JESITEJIbHOCTH

Ymenus | 1. Ymeth: npuMensTh Mmetoauky | OK-3 TOTOBHOCTh K
U3BJICUCHUS ~ WH(OpMAIMKM  MpPU | CAMOPA3BUTHIO,
pabote c HAyYHBIMH U | camopeanu3alui,
NpOoPECCHOHAIBHBIMA HCTOYHUKAMHU | MCTIOJIb30BAHUIO TBOPUYECKOTO
B cdepe ymOpaBleHUS JEJIOBOU | MOTEHIMAJA
Kapbepoy nepcoHaa.
2. Ymets: ompegenats Bunsl | OIIK-1 TOTOBHOCTh K
KOMMYHUKATUBHBIX  CUTyallMii B | KOMMYHUKAIlMM B YCTHOU H
JIEJIOBOM M Hay4YHOM OOIICHHH; | MUCBMEHHON  ¢opMax  Ha
COCTABJISITh HAay4YHBIE U JIEJIOBBIC | pyCCKOM W  HWHOCTPAaHHOM
JOKYMEHTBhI;  BECTH  JMAJor WU | A3bIKaxX MJis peleHus 3ajad
MOJIMJIOT MPOOJIEMHOr0 XapakTepa B | MpodeccroHalbHON
chepe yIpaBIIEHUs JIEJIOBOM | IESITEIbBHOCTU
Kapbepou nepcoHaa.

Bnanenu | 1. Bnanets: HaBbikamu | OK-3 TOTOBHOCTH K

s HCIIOJIb30BaHUS pa3NIMYHBIX | CAMOPA3BUTHIO,

(HaBBIKK | TEXHOJIOTUH U3BJICUEHUSI | caMOpealTu3allli,

/ OTBIT uHpopMaluu  Tpu  paboTe  C | UCIOJIb30BAHUIO TBOPUYECKOTO

JeATeh | HAyYHBIMA M TPOQPECCHOHAIBHBIMU | TIOTCHIIMAJIA

HOCTH) UCTOYHUKaMU B cdepe ympaBlIeHUs

JIETTIOBOM Kapbhepoul mepcoHaia.

2. Bnanerts: HaBbIKaMHU
YCTHOPEYEBOTO "
MUCbMEHHOPEYEBOTO JTUCKYPCOB B
HayYHOM n JCJI0OBOM ACIICKTax,
MEXKYJIbTYpPHO KOMMYHHKAIIUU Ha
WHOCTPAaHHOM  SI3BIKE B cepe

OIIK-1 TOTOBHOCTB K
KOMMYHHUKAIUA B YCTHOH M
MUCBMEHHOW  ¢dopMax  Ha
PYCCKOM ¥  HHOCTPAHHOM
S3BIKAX ISl PEIIeHUs 3a1ad
npodeCcCHOHATHHON




yIpaBICHUS  JCIOBOM  Kapbepou | ACATEIbHOCTH
IEpPCOHAIA.

2. eab 1 MeCTO IMCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeibHOM MPOrpaMMbl

Juctunnuaa «MHOCTpaHHBIA sI3BIK B NMPOQPECCHOHAIBHOU cepe» OTHOCHTCS K 0a30BOM
YacTH.

JucuunnuHa u3ydaetcs Ha 1 kypee B 1 u 2 cemecTpax.

Lenpto u3ydeHuss OUCHMIUIMHBI «MHOCTpaHHBIN $3bIK B MpodeccHOHATbHOU cheper
apisercss (opMHpOBaHHE 3HAHUM, HABBIKOB M YMEHUH, HEOOXOJUMBIX MJisi OOIlIeHus Ha
MHOCTPAaHHOM SI3BIKE B TIpoliecce MpOoPecCHOHATIBHOMN JESITeIbHOCTH B cepe yIpaBiICHUs JIEI0BOU
Kapbepou nepcoHara.

s ycmemHOro ocBoeHHsT Kypca «MHOCTpaHHBIN s3bIK B mpodeccroHalbHOM cheper
HEOOXOJUMBl KOMIIETEHIIMH, Cc(HOpMHpOBaHHBIE B pE3yJbTaTe OCBOCHHS TaKUX JUCIMILIUH
yueOHoro 1uiaHa, kak «MHocTpaHHbIN sI3bIK», «CIIELIKYpC HA HHOCTPAHHOM s3bIKe», « CHelKypc Ha
WHOCTPAHHOM $I3bIKE M0 MPOPECCUOHATBHOMY LUKITY».

HucumiummHa — «MHOCTpaHHBIM  s3bIK B Npo(ecCHOHANBbHOW  cdepey»  SBISIETCS
npeauiecTByromel W HauOolee 3HAUMMOM Ansd JUCUHUIUIMHBL  «HOCTpaHHBIR A3BIK IS
YIPaBJICHYECKUX KaJAPOBY.

3. Conep:xanue padodeil nporpamMmsl (00beM THUCHHMILIMHBI, TUIIBI U BUbI Y4eOHBIX
3aHATHH, y4eOHO-MeTOIN4YeCcKoe oDecreyeHne CaMOCTOATEIbHOH PadoThI 00yYaIOIIHXCS)

MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKUPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCIUIUINHBI IHOCTpaHHBIN A3BIK B IPOQEeCCUOHAIBHOM cdepe
Ha | Kypc
3a04HOM (OPMBI 00YUEHHUSI

Bua pa6otsl O0beM TMCUMTTHHBI
O6uas Tpygoemkocts auctumingbl (3ET / yacos) 3/108
Y4eOHbIX YaCOB Ha KOHTAKTHYIO paboTy C MpernoiaBaTesieM:
Jlekuuii
IPAKTUYECKHX/ CEMUHAPCKUX 40
JlabopaTopHbIX

Ipyrux (TpyIoBasi, HHIUBUIYyadbHas KOHCYIbTALUS U UHBIC BUIBI
y4eOHOM JeATEHbHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00YUYAIOIIUXCS C

npenogasarenem) (PKP) 0.4
Y4eOHBIX 9acOB Ha CAaMOCTOATEIbHYIO paboTy ooyJarommxcs (CP) 59.6
Y4eOHbBIX YaCOB Ha TOJrOTOBKY K

sKk3ameny/3auery/auddepennuporannomy 3auery (Kontpomns) 8

®dopma(bl) KOHTPOJIS: 3a4eT 2, 3 ceccuu




®opMa TeKyIIero

dopMa n3ydeHuss MaTepuasoB: JIEKIUHY, OcHoBHas 1 KOHTPOJIA
IMPAKTUYCCKHUE 3aHATHA, CCMUHAPCKUE 3aHATH, JOIIOJIHUTCIIbHAsA 3aﬂaHI/Iﬁ o yCI€BaCMOCTHU
Tema 1 conepiKatue 71a00paTopHbIe PabOThI, CAMOCTOATENIbHAS paboTa U JUTEparTypa, CaMOCTOSTEJILHOM (KOJUIOKBUYMBI,
n/n TPYJIOEMKOCTh (B 4acax) peKomMeHayemas paboTe CTyeHT KOHTPOJIbHbBIE
CTyJieHTaMm (Homepa OB paboTHI,
U3 CIIUCKA) KOMITBIOTEPHBIE
Bcero JIK [1P/CEM JIP CPC TeCTBI ¥ T.IL.)

1 2 3 4 5 6 7 8 9 10

Moayas 1 Communication.
Leadership. Teambuilding.

1 | Tekct Leadership. 6 2 4 0:1,2 Bompoce! u 3amanust | [IpoBepka BBIMOTHEHUsI
Teambuilding. Jlekcuyeckas H:4,5 I MPaKTHYECKUX 3a/IaHHH,
TeMa:  IPOJBIKEHHE  TI0 CaMOCTOSATENBHOM BOIIPOCHI, TECTHI
cirykeOHO¥ JIeCTHHUIIE. paboTsl K MOITyJIO 1-

2

2 | Jlekcuueckas tema: Business 6 2 4 0:1,2 Bompocs! u 3ananust | [IpoBepka BBINOTHEHUS
startups.  I'pamMmmatuueckas H: 4,5 s MPaKTUYECKUX 3aaHui,
TeMa: 0030p BUJIO- CaMOCTOSATENBHOM BOIIPOCHI, TECTHI
BPEMEHHBIX (OpM. paboTHI K MOIyIIO 1-

2

3 Jlexcuueckas TeMa: 6 2 4 0:1,2 Bompocs! u 3aganust | [IpoBepka BHIIOJTHEHUS
Globalization and economic H:4,5 I MPaKTHYECKUX 33/IaHHH,
policy.  Financial markets. CaMOCTOSTEIILHOM BOIPOCHI, TECTHI
I'pammaTHyecKas Tema: paboTHI K MO0 1-
0030p BHJIO-BPEMEHHBIX 2
dopwm, cocaraTeabHOe
HAaKJIOHEHHE. YCTHas peub:

Manor, oOCYXIEHHE TEMBI
Human resources.

4 | Pazbop  keiica:  busnec- 6 2 4 0:1,2 Bompocs! u 3ananust | [IpoBepka BBINOTHEHUsI
IIKOJIa B Mamnranus H:4,5 JUISE MPaKTUYECKUX 3aJaHui,
(PymbIHUS). Business CaMOCTOSTEIIBHON BOIIPOCHI, TECTHI
success. IMucemo:  kax paboTsI K MOtyJIIO 1-

NIPaBHJILHO NTHCATh PE3IOME. 2

5 Wudopmanmonusie 6 2 4 0:1,2 Bomnpocs! 1 3aganus | IIpoBepka BeIOTHEHUS
TEXHOJIOTHH B  Ou3Hece. H:4,5 Jibie: MPaKTUYECKUX 3aJaHU,
Tekct Information CaMOCTOSATENLHOM BOIIPOCHI, TECTHI
technologies and innovations. paboThl K MoJtyJIHO 1-




Jlexcuyeckne TEMBI: HOBBIE
uH(pOpMAHOHHbIE
TEXHOJOTHH,  NPUMEHEHHE
HH(POPMAIHOHHBIX
TEXHONOrWi B  OHU3HECE,
HH(POPMAIMOHHBIE CUCTEMBI
1 KOMMYHHKAIHSL.

I'pammarnueckue TEMBI: 6 2 4 0:1,2 Bomnpocs n 3aganus | [IpoBepka BEITOTHEHUS
CTETICHA CpaBHEHUS 1 4, UL MPaKTHYECKNX 3a/1aHNH,
IpuIaraTeIbHbIX, CpaBH. CaMOCTOSATEIBHOM BOIIPOCHI, TECTHI
KOHCTPYKIUH. paboTsI K MOIyIIIO 1-

VYcerHas peun:  Economics 2

and human resource

management (muaror,

obmieHue 1o TenedoHy).

[Iucebmo: Kak  TNpPaBUIBHO

MUCaTh CITy)KeOHbBIE 3aIHCKU.

Pa3bop keiica: Personnel

management.

Bcero gacos: 36 12 24

Monyas 2 Corporate

culture. Development of

labor legislation and its

impact on personnel

management.

KagectBo ©  cTraHmapThl. 6 2 4 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJIHEHUS
Texct Development of labor 14, JUIst NPaKTHYECKUX 33/IaHHH,
legislation and its impact on CaMOCTOSTENBHOM BOIPOCHI, TECTHI
personnel management. paboTHI K MOTYJIIO 1-

dopmupoBaHue HaBbBIKOB 2

W3BJICYEHUsT  HEOOXOIMMOI

nHpOpPMALIUH u3

OpUTMHAJIBHOTO TEKCTa Ha

WHOCTPAaHHOM  SI3bIKE  TIO

mpobiemMam YIpaBICHUS

MIEPCOHAIIOM.

Jlexcuueckue TEMBI: 6 2 4 0:1,2 Bompoce! u 3aganus | [IpoBepka BBIOJIHEHUS
Corporate culture. 14,5 JUISE MPaKTUYECKUX 3aaHui,
Professional mobility of the CaMOCTOSITEITBHOMN BOIIPOCHI, TECTHI

workforce,
CJIOBOOOpa30BaHUeE,

paboTs! k MoayiO 1-
2




CJIOBOCOYCTAHUA.

I'pamMmmarnueckue TEMBI:
KOHCTPYKLIUH B
CTpajaTenbHOM 3ajore be +
past participle, have

something done.

9 VYcTHas peub: MOATOTOBKA U 0:1,2 Bomnpocs! 1 3aganus | IIpoBepka BhINOTHEHUS
CcO3JaHue Mpe3eHTaLHH, H:4.,5 IS MIPaKTUYECKUX 3aJaHH,
(akTOpHI, CHOCOOCTBYIOIIHE CaMOCTOSTENIEHON BOTIPOCHI, TECTHI
YCTIEUTHOMY MIPOBEICHUIO paboTsI K Moyt 1-

TIpe3CHTAIHH. 2
ITrceMmo: paBuiIa HaNMCAHUS

MHCTPYKLHUH.

Pa3bop keiica: Modern

research methods in the

personnel management

system.

10 | YmopaBineHue mpoekramMu H 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJIHEHUS
pabora B KoMmaHme. TekCT 14, TS MPaKTUYECKUX 3aJaHui,
Systems of motivation and CaMOCTOSITETBHON BOIIPOCHI, TECTHI
stimulation of labor activity. paboTsl K MOyJIHO 1-

OO6cyxaeHne TEM: 2
yIpaBJieHne MIPOEKTaMH,
pabora B KOMaHJIe.
Jlekcuueckue TEMBI:
SKOHOMHYECKHE  TEPMHHEI,
ucmons3yeMeie B cdepe
YIPaBJIEHUS IEPCOHATIOM.
I'pammaTuyeckue TEMBI:
pa3fenuTeNbHbIE BOMPOCH! H
BOIIPOCBl B OTPULIATEIbHOU
dopwme, HCIIONIb30BaHHE
JITaHHBIX THIIOB BOTIPOCOB JUIS
yOexIeHus: co0eceTHUKA.

11 | Yermas peun:  oOyueHue 0:1,2 Bomnpocs! 1 3aganus | IIpoBepka BeIOTHEHUS
HaBBIKaM BEJICHUs Jguajora. H:4,5 s MPaKTUYECKUX 3aJaHU,
[MuceMo: npaBuiIa HaNMCAaHUS CaMOCTOSTENIbHOU BOTIPOCHI, TECTHI
JIEJIOBBIX TUCEM. paboTsI K MOtyJIIO 1-

Pa3Gop keiica: Recruitment 2
and HR administration.
12 | Ucnosnb3oBaHue pa3iauyuHbIX 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJHEHUS




TEXHOJIOTUM YTCHUA Inpu
pa60Te C TEMAaTU4YCCKUMHU
CJIOBapsaMu, a TaKiKe CO

CIIPaBOYHOM y4ueOHOH
JINTEpaTypoON.

Hcnonb3oBaHue marepuanoB
CpEACTB MacCcoOBOM
nHpOpPMALUH TS

O3HAaKOMJICHHUA ayauTOpUH C
temoit. Human and social
capital of career growth.

H:4,5

IS
CaMOCTOSITEIbHOM
paboTsl K MoTyJIrO 1-
2

MMPaKTUYCCKUX 3aaaH1/1171,
BOIPOCHI, TCCThI

3ager 4 4

Bcero yacoB: 36 14 22

Moaya» 3. Theory and

practice of personnel

policy.

Tekct Theory and practice 6 2 4 0:1,3 Bompoce! u 3amanust | [IpoBepka BBIMOTHEHUSI
of personnel policy. a:.6,7 VIS MPaKTHYECKUX 3a/IaHHH,
O06cyxnenne npoOJIEeMBI CaMOCTOSATENBHOM pedepupoBanue,
KaJpOBOH TOJTUTHKY. paboTHI K MOAYIIIO 3- | KOHTPOJIbHAs paboTa
Jlexcuueckue TEMBI: 4

9KOHOMHUYECKHE  TEPMHUHBI,

ucmons3yeMbie B cdepe

YOpaBJICHHUS IIEPCOHAJIOM.

I'pammaTtuueckue TEMBI: 6 2 4 0:1,3 Bompock! u 3aganust | [IpoBepka BHIIOJTHEHUS
pazlienurenbHble BONPOCHl U H: 6,7 JUTSL MPaKTUYECKUX 3aJaHUH,
BOTIPOCHI B OTPHUIIATEIEHOM CaMOCTOSTENIEHON pedepupoBanue,
¢dopwme, UCIIOJIb30BaHHE paboTHI K MO0 3- | KOHTPOJbHAs padoTa
JTAHHBIX THUIIOB BOIIPOCOB JIJIS 4

yOexaeHus cobeceTHIKa.

VYcraas peus:  Social and

psychological —aspects in

personnel management.

Tekcr: Staff development. 6 2 4 0:1,3 Bompocs! u 3amanust | [IpoBepka BBINOTHEHUsI
ITucbmo: paBuiIa HaNMCaHUs 1: 6,7 TS MPaKTUYECKUX 3aJaHuM,
JIEJIOBBIX ITUCEM. CaMOCTOSTENHOM pedepupoBanue,

Pa3bop keiica: Personnel
economics. HR consulting
and audit.

paboThI K MOYJIIO 3-
4

KOHTPOJbHAs paboTa

Moayas 4. My research




My field of investigation. 6 2 4 0:1,3 Bompocs! n 3ananust | [IpoBepka BBINOTHEHUS
Methods, Results, 1:.6,7 JUIs MPAKTHYECKUX 3a/IaHUH,
Publications, Purpose of my CaMOCTOSITEIBHON pedepupoBanue,
research. paboThl K MOIYJTIO 3- | KOHTpOJIbHAs paboTa

4
I'oBopenue: ymenue 6 2 4 0:1,3 Bompoce! 1 3aganus | [IpoBepka BBIIOIHEHUS
pacckazath 0 CBOEH Hay4YHOU H:6,7 I MPaKTUYECKUX 3aJaHul,
pabote, 0OCYOHUTE TEMY CaMOCTOSTEIIEHON pedepupoBanue,
JUCCcepTaniy, MPoOIeMEl, paboTHI K MO0 3- | KOHTPOJbHAS padoTa
KOTOpPBIE NMPEJCTOUT PEIINTb. 4
YMmenne GopMyIHpoBaTh U 6 4 2 0:1,3 Bomnpocs u 3aganus | [IpoBepka BEITOTHEHUS
nepedpa3rupoBaTh MBICIH, H: 6,7 JUISL MIPaKTUYECKUX 3aJaHU,
HCTIONb30BaTh CaMOCTOSATEILHOM pedepupoBanue,
CJIOBOCOYETAaHUS B KOHTEKCTE paboThI K MOy IO 3- | KOHTpOJbHAs paboTa
U [IpU CO3JaHUU 4
COOCTBEHHBIX NPEI0KEHUH.
Bcero yacos: 36 14 22
OKP 0,4
Bcero yacoB: 108 40 59.6

4, (I)OH)I OLHECHOYHBIX CPEACTB IO JUCIHUIIJIMHE

4.1 IlepeyeHb KOMIIETEHIUI ¢ YKa3aHUEM 3TanoB UX (pOpMUPOBaHUS B NpoLiecce 0OCBOEHUs 00pa3oBaTe/ibHOI MporpaMMsbl. Onucanue
NoKa3arteJieil 1 KpuTepHeB OLleHUBAHUSI KOMIIETEHIUI HA Pa3JIMYHBIX ITanax uX (pOpMUPOBaHUsl, ONMCAHUE KA OLleHHBAHUS

OK-3 roTOBHOCTH K CaMOpPa3BUTHUIO, CaMOpCain3daliiu, UCIIOJIb30BAHUTIO TBOPUCCKOTO ITOTCHIINAJIa
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yIpaBJiI€HUS JAEIOBON

Kapbepoy IepcoHaa.

Kapbepou nepcoHana.

HWCTOYHUKAMHU B cpepe
yIpaBIeHUs 1eT0BOH

uH(popMaLuu Ipu
paboTe c HayYHBIMHU

Iliianupyembie Kputepun oueHuBanus pe3yJbTaToOB 00yUeHUs
Jran pe3yJIbTaThl 00yYeHH sl
(ypoBeHb) (mokazarenu 9 3 4 5
OCBOEHMS |JOCTHXKEHMS 3a/1aHHOTO
«HEyJ0BJEeTBOPUTEIbHO» | «y10BJIETBOPUTEILHO» «X0poLI0» «OTJIUYHO»
KOMIIETCHIIMY  YPOBHSI OCBOEHUS
KOMIIETECHITHH)
[lepBsiii 5Tan | 3Hath:  paznuyHbie | DparMeHTapHbIC Henosnubie CdopmupoBaHHBIE, CdopmupoBaHHbIE
(YpOBEHB) | TEXHOJIOTHH IIPEJICTABICHUS O IIPE/ICTaBIECHUS O HO coziepKalue CUCTEMATUYECKUE
W3BJICUCHUS Pa3JIMYHBIX TEXHOJIOTUIX | Pa3JIMYHBIX OTJIeIbHBIC IPOOEIBI | MPECTABICHUS O
uHpOpMaIu 1py | U3BJICUCHHSI MHPOPMAIIMK | TEXHOJIOTHSIX IIPEJICTaBICHUS O Ppa3IUYHbIX
paboTe ¢ Hay4dHBIMH | IIpU paboTe ¢ HAYYHBIMU U | U3BJICUCHUS pa3INYHBIX TEXHOJIOTHUSIX
u npoecCHOHATLHBIMU uHbOpMaINU TIPU TEXHOJIOTUSIX U3BJICUEHUS
npodeccnoHaNbHBIMU | HCTOYHUKAMH B cdepe paboTe ¢ Hay4YHBIMH U W3BJICYCHUS uH(bOpMaIuu Ipu
HMCTOYHUKAMU B | yIpaBJEHUS J€I0BON npoeCCHOHATTLHBIMU uH(popMaLuu Ipu paboTe ¢ Hay4YHbIMU
chepe  ympaBlieHHUs | Kapbepoil MepcoHaa; HUCTOYHUKAMU B chepe | paboTe ¢ HAyUYHBIMH | U
JIeTIOBOM  Kapbepoil | HOBBIX MH()OPMAIIMOHHBIX | YIPABICHUS AEITOBOM u npodecCuoHaTbHBIMU
[IEpCOHAJIa;  HOBBIE | TEXHOJOTUAX U CUCTEMAX. | Kapbepou MepCcoHaa; npodecCHOHANBHBIMH | HCTOYHUKAMU B
nH(pOpMaLIMOHHbIE HOBBIX HUCTOYHUKAMU B cdepe ynpasieHus
TE€XHOJIOTUU U MH(pOPMAaIMOHHBIX cdepe ynpaBiaeHUs JIEJI0BOM Kapbepoi
CUCTEMBI. TEXHOJIOTUAX U JIEJI0OBOU Kapbepou [IepCOHaja; HOBBIX
CHUCTEMaX. MIEPCOHAJIA; HOBBIX UH(POPMALIMOHHBIX
MH(OPMALIMOHHBIX TEXHOJIOTHSX U
TEXHOJIOTHUSX U CHUCTEMaX.
CUCTEMaX.
Bropoii atan | YMeTb: IpUMEHATH ®parmenTapHsle ymenust | B nenom yenemsoe, Ho | B nenom yenemnoe, | ChopmupoBaHHOe
(YpOBEHb) | METOIUKY B IPUMEHEHUH METOJIMKH | HE CHCTEMAaTHYECKOe HO cojieprKaliee YMEHHE B
W3BIICUECHUS U3BJICUEHUS MHOPMAIIMM | YMEHUE B IPUMEHEHUHN | OTJENIbHBIE IPOOebl | MPUMEHEHUU
uH(pOopMaluu Ipu IpH paboTe C HAYyYHBIMU U | METOAMKYU U3BJICUECHUSI | YMEHHUE B METOJIUKH
paboTe ¢ HayYHBIMHU H| IPOPEeCCHOHATBHBIMU uHpoOpMalnU pU IIPUMEHEHNUN U3BIICYEHMS
npodeccuoHaNbHBIMU | HCTOYHHKAMH B cepe paboTe ¢ Hay4YHbIMH U METOAUKH nHpopmanuu npu
UCTOYHUKAMU B cpepe| yrpaBiIeHHs JeI0BON npogeccuoHaTbHBIMU U3BIICUEHUS paboTe ¢ Hay4YHBIMU

u
npodecCHOHATLHBIMH
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Kapbepoil mepcoHana.

u
npoeCCHOHATLHBIMU
UCTOYHHUKAMU B
chepe ynpapiieHHs
JIeJIOBOM Kapbepou
NIepCOHaJA.

HNCTOYHHUKAaMH B
cdepe ynpapiaeHUs
JIEJI0OBOM Kapbepou
IepcoHaIa.

Tperuit 3Tan
(ypoBeHb)

BnaneTs: HaBLIKAMA
MCIIOJIb30BAHUS

Pa3JINIHbIX TEXHOJIOTHUI

M3BIICYCHHUS
MHpOpMALIUU TIPU
paboTe ¢ HAyYHBIMU U
MpodeCcCHOHATIEHBIMU
MCTOYHUKAMU B cepe
YIIPaBIICHHS JAEJI0BOM
Kapbepoi mepcoHana.

@®parMeHTapHOE BIIAJICHUE
HaBBbIKAMU UCIIOJIb30BaHUS
Pa3IMYHbBIX TEXHOJIOTHM
U3BJICUEHUs UH(OpMALU
IpHu paboTe C HayYHbIMU U
npogeccuoHaTbHBIMU
HWCTOYHUKAMHU B cpepe
yIpaBJIEHUS J1€T0BOM
Kapbepou nepcoHasa.

B nenom ycneminoe, HO
HE CHUCTeMaTH4ecKoe
MIPUMEHEHHE HaBBIKOB
WCIIOJIb30BaHUS
Pa3INYHbIX TEXHOJIOTHH
W3BJICYCHUS
uHbOpMaINU TIPU
paboTe ¢ Hay4YHBIMH U
npodeccHnoHATLHBIMH
HMCTOYHUKAMU B cepe
yIIPaBJICHUS ACIIOBON
Kapbepou mepcoHaia.

B nenom ycnennoe,
HO cojieprKallee
OTJENIbHBIC TIPOOEITBI
MIPUMEHEHUE
HaBBIKOB
UCIIOJIb30BaHUS
pa3IMYHbIX
TEXHOJIOTUI
U3BJICUCHUS
uHpopMaIuu npu
paboTe ¢ HayuYHbIMU
u
po¢eCCHOHATBHBIMU
HUCTOYHUKAMU B
chepe ynpapiieHus
JIeJI0OBOU Kapbepou
nepcoHaIa.

Ycnemnoe u
CHCTEeMaTHYEeCKOe
pUMEHEHNE
HaBBIKOB
UCTIOJIb30BaHUS
Pa3IUYHBIX
TEXHOJIOTU
U3BJICYCHUS
uHpOpMAaLUU TIPU
paboTe ¢ HayYHBIMH
u
npodeccruoHaIbHBIMU
UCTOYHHUKAMU B
cdepe ynpapiaeHUs
JIEJI0OBOU Kapbepoun
nepcoHaa.

OIIK-1 roToBHOCTh K KOMMYHHMKAIIMH B YCTHON U MUCbMEHHOHN (hOpMax Ha pPyCCKOM M MHOCTPAHHOM SI3bIKax JJIsl PEeLIeHus 3a1a4 NpoQeccuoHaIbHON

JESTEIBHOCTH
IInanupyembie Kpurtepun oueHnBanus pe3yJbTaTOB 00y4eHUs
Jdran pe3yabTaTbl 00y4eHUus
(YypoBeHb) (nokazarenu 5 3 4 5
OCBOEHHSl |[TOCTHXEHHS 33JJaHHOTO
«HEyI0BJEeTBOPUTEIbHO» | «y10BJIETBOPUTEIbHO» «XOPOLI0» «OTJIMYHO»
KOMIICTCHIIUHM| YPOBHS OCBOCHMS
KOMIETEHIIHH)
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IIepBb1it 3Tan
(ypoBeHb)

3HaTh: OCOOCHHOCTH
JIeTI0OBOTO "
Hay4YHOrO0  OOIICHUS
Ha WHOCTPaHHOM
SI3BIKE JUUISL PELICHHS
poheCCHOHATIBHBIX
3amady = B cdepe
VIPaBJICHUS JIEIOBOM

®parMeHTapHbIE
IpeaCTaBIeHUs 00
0COOEHHOCTSIX AETIOBOTO U
HAY4YHOTO OOICHHUS Ha
WHOCTPAHHOM SI3BIKE JIJISI
perieHus
npodecCHOHANBHBIX 3a/1a4
B cepe yrpaBieHus

Henomnnasie
MIPEJICTaBICHHS 00
0COOEHHOCTAX
JICJIOBOTO M HAYYHOT'O
o0IIIeHns Ha
WHOCTPAHHOM SI3BIKE
JUTSL PELICHUS
npodeccHoHaTbHBIX

CdhopmupoBaHHbIE,
HO COJIepKaIue
OTJENbHBIC
poOebI
npeCcTaBiIeHUs 00
0COOEHHOCTSIX
JIEJIOBOTO U
HAYYHOT'O OOIICHHUSI

CdhopmupoBaHHbIe
CHCTeMaTHYeCKHe
npeCcTaBIeHUs 00
0COOEHHOCTSIX
JETIOBOTO U
HAY4HOTO OOIICHUS
Ha MHOCTPaHHOM
SI3BIKE JUIS PEIICHHS

Kapbepoiul mepcoHaa. | JeJI0BOM Kapbepou 3amad B chepe Ha UHOCTPAHHOM podhecCHOHATBLHBIX
IepcoHaia. yIpaBJIeHUS AEII0BOM A3BIKE JUIS pelIeHus | 3a7ad B cdepe
Kapbepoi nepcoHaia. MpOPECCUOHANIBHBIX | YIIpaBICHUS
3a/a4 B cepe JIEIIOBOM Kaphepou
yIpaBJieHUs IIEPCOHAJIA.
JIEJIOBOM Kapbepou
IIEPCOHAJIA.
Bropoii atann | YMmeTs: onpenensate | @parmeHTapHbie ymMmeHus | B nenom ycnemnoe, Ho | B nenom ycnemnoe, | ChopmupoBaHHOe
(ypoBeHB) | BHBI B OIPE/ICIICHUN BUIOB HE CUCTEMAaTU4YeCKOe HO coj/ieprKallee YMEHHE B
KOMMYHUKATUBHBIX | KOMMYHHUKaTUBHBIX YMEHUE B ONPE/ICTICHUN | OTACIIbHbIC ONpEeIeIICHUU BUJIOB
CUTyaIui B JICJIOBOM | CUTYyaIlui B JIEJIOBOM U BHJIOB npoOebl yMEHHE B | KOMMYHHKATHBHBIX
¥ HAy4YHOM OOIIEHUH; | HAYyYHOM OOIIIEHUU; KOMMYHHUKATUBHBIX ONpEe/IeTICHUU BUJIOB | CUTYyalluil B
COCTABJISITh HAYYHBIE | COCTABJICHUHM HAYYHBIX U | CUTYyallMil B JCJIOBOM U | KOMMYHHUKATUBHBIX | JIEIOBOM M HAYYHOM
U JIeJIOBbIE JIEJIOBBIX IOKYMEHTOB; Hay4YHOM OOIIIEHUH; CUTyalui B OOIIeHNH;
JIOKYMEHTBI; BECTH BEJICHUU JTUajora u COCTABJICHMH HAYYHBIX | JIEJIOBOM U HAYYHOM | COCTaBIICHUU
JIMAJIOT ¥ TOJIAJIOT MOJIUJIOTa MPOOIEMHOTO U JIETOBBIX oOLIeHNH; Hay4HBIX U JIEJIOBBIX
pOOJIEMHOTO xapakrtepa B cepe JIOKYMEHTOB; BEJICHUN | COCTaBJICHUU JIOKYMEHTOB;
xapakrtepa B cepe yIpaBJIeHUS AEIOBOM Janora u moJinjora Hay4HbIX U JIEJIOBBIX | BEJICHHUH UATIOTA U
yIpaBlIeHUs JEJI0BOH | Kapbepoi epcoHaIa. MpOOJIEMHOTO JIOKYMEHTOB; noJyimiora

Kapbepoy IepcoHana. xapakTepa B chepe BEJICHUU JIMaiora U | MPOOJIEMHOTO
YIpaBlIEHUs AEeTOBOM noJimiora XapakTtepa B cepe
Kapbepoi NepcoHaIa. poOJIEMHOTO YIPABICHUS
xapakTepa B chepe | IeTOBOM Kaphepou
yIpaBJieHUs IIEpCOoHaIA.
JIEJIOBOM Kapbepou
NIEpPCOHAIA.
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Tperuii aramn
(ypoBeHb)

Bitaietb: HaBbIKaMU
YCTHOPEYEBOIO U
MUCEMEHHOPEYEBOTO
MMCKYPCOB B HAYYHOM
M JICIOBOM aCIEeKTax,
MEXKYJIbTYPHOU
KOMMYHHUKAIIUU Ha
MHOCTPAHHOM SI3bIKE B
cdepe yrnpaBiaeHUs
NEeJI0OBOM Kapbepoi
nepcoHarna.

@®parMeHTapHOE BIIAJICHUE
HaBbIKAMHM YCTHOPEYEBOTO
U TUCbMEHHOPEUEBOTO
JUCKYPCOB B HAYYHOM U
JIEJIOBOM acCIIEeKTax,
MEXKKYJIbTYPHOMN
KOMMYHMKAIMHU Ha
WHOCTPAHHOM SI3bIKE B
cdepe ynpasieHus
JIEJIOBOM Kapbepoun
IIEpCOHAIA.

B nenom ycnentnoe, HO
HE CHUCTeMaTH4ecKoe
MIPUMECHCHHUE HABBIKOB
YCTHOPEUYEBOTO U
MMMCEMEHHOPEYEBOTO
JUCKYpPCOB B HAYYHOM U
JIeTIOBOM acIeKTax,
MEXKKYJIbTYPHOI
KOMMYHHKAIUHN HA
WHOCTPAHHOM SI3BIKE B
cdepe ynpapieHUS
JIEJIOBOM Kapbepoii
IepCcoHaIa.

B nenom ycnennoe,
HO cozepaKalee
OTJIE/IbHbBIE
poOebI
IIPUMEHEHNE
HAaBBIKOB
YCTHOPEUYEBOI'O U
IIMCbMEHHOPEYEBOI0
JUCKYpPCOB B
HAy4YHOM U JIEJI0BOM
acreKTax,
MEKKYJIBTYPHOU
KOMMYHMKAIMH Ha
MHOCTPAaHHOM SI3bIKE
B c(epe ynpaBiieHUs
JIEIIOBOM Kapbepoi
IIEPCOHAJIA.

Ycnemnoe u
CUCTEMAaTUYECKOE
IIPUMEHEHNE
HaBBIKOB
YCTHOPEUEBOI'O U
MIICbMEHHOPEYEBOTO
TUCKYpPCOB B
Hay4HOM U JI€JI0BOM
acreKTax,
MEXKYJIbTYPHOU
KOMMYHMKAIMH Ha
MHOCTPAHHOM SI3bIKE
B cpepe yrpaBiIeHHUs
JIEIIOBOM Kaphepou
IepcoHaIa.

Kpurepun oneHuBanus pe3yibTaToB 00y4eHusi Npu (popmMe KOHTPOJIA «3a4eT»

OK-3 roToBHOCTb K CaMOpPAa3BUTHUIO, CaMOpCaIn3aluu, UCII0JIb30BAHNIO TBOPUYCCKOI'O ITOTCHIIMAJIa

JTan (ypoBeHb)

HﬂaHI/IpyeMble pe3yjbTaThbl

KpuTtepun oneHuBanus pe3yibTaToB 00y4eHuUst

OCBOEHHUSI 00yueHus (TTOKa3aTeIn
KOMIIETEHIIUH | JOCTH)KEHUS 3aJaHHOTO
YPOBHS OCBOCHUS He 3auTeno 3a4uTeHo
KOMTICTSHIIHIA)

ITepBbIii 3Tan | 3HaTh: pasmuunbie | OTcyTcTBue unu  pparmentapHbie | CopMupoBaHHBIE TIPEICTABICHUS 0
(YpoBeHb) TEXHOJIOTMM  W3BJICYEHUS | PEJCTaBICHUS 0 Pa3IMYHBIX | PA3JIMYHBIX TEXHOJOTUSX W3BJICUCHUS
uHpopmaruu mpu paboTe ¢ | TEXHOIOTHIX W3BJICUCHUS | HHOOPMAIUU TIPH paboTe ¢ HAYYHBIMU U
Hay4YHBIMU u | uHpopManuu pu paboTe ¢ HAYYHBIMH | TPO(ECCUOHATPHBIMU ~UCTOYHHKAMU B
poQeCCHOHATBHBIMU 1 po(ecCHOHATbHBIMU UCTOYHUKAMU | chepe ympaBieHHs ACIOBON Kapbepoil
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HWCTOYHHKAMHU B cpepe
yIpaBIeHUS 1eI0BOH
Kapbepoul mepcoHaia.

JIETTIOBOM Kapbepoil mepcoHania.

UCTOYHUKaMU B cdepe | B cdepe  ympaBieHHS  JIETOBOHW | MEPCOHANA; HOBBIX HH(POPMAIIMOHHBIX
yIpaBJICHUS JICNIOBOM | Kapbepol  IepcoHaa; HOBBIX | TEXHOJIOTHSIX U CHCTEMaX.
Kapbepoun nepcoHana; | ”HPOPMAIIMOHHBIX ~ TEXHOJNOTHSIX U
HOBbIC HMH(OPMAIMOHHBIC | CUCTEMAaX.
TEXHOJIOTUH U CUCTEMBI.
Bropoii aTant | YMeTh: IpUMEHSTh OrcyrctBue wimm  (parMeHTapHbie | B 1iemom  ycmemiHoe —HMCHOJIb30BaHUE
(YpoBeHB) METOJIUKY U3BIICUCHUS YMEHHUS MIPUMCHSITh METOJIUKY | YMECHHUS MPUMCHSITh METOJTUKY
nH(popManuu rpu padoTe ¢| u3BIeYeHU HHGOPMAIMK TIpU padboTe | u3BIeUeHUs1 HHPopManuu mpu padboTe C
HAyYHBIMH U C HayYHbIMH U NPO(EeCCHOHAIBHBIMH | HAYYHBIMA U Mpo(dhecCHOHATLHBIMH
npoheCCHOHATTLHBIMU UCTOYHMKAMU B cdepe YIpaBleHHs | ICTOYHHKAMH B cdepe  yIpaBJICHUs

JIETIOBOM Kapbepoil mepcoHania.

Tpetuii sTan
(YpoBeHb)

Bnanets: HaBbIKaMU
MCTIOJIb30BaHUS PA3TMYHBIX
TEXHOJIOTU U3BIICYCHHUS
MH(pOpMaLuu Ipu padboTe ¢
HAYYHBIMU U
npodeccuoHaTbHBIMU
MCTOYHUKaMU B cdepe
YIIPaBJICHHUSI 1€TT0BOM

Kapbepoi MepcoHaa.

OtcyrctBUe Wi (parMEeHTapHOe
BJIa/ICHUE HaBBIKAMHU MCIIOJIb30BaHUS
pa3IMYHBIX TEXHOJOIUH H3BIICUEHUS
uH(popMaluu Ipu padboTe ¢ HayYHbBIMU
U 1po(hecCHOHAIBHBIMU UCTOYHUKAMU
B cdepe ympaBieHUs  JACIOBOMH
Kapbepoy IepcoHana.

B 1nenoMm ycnemHoe, HO cojepailee
OTAEJIbHBIE poOebI MIPUMEHEHHUE
HaBBIKOB  HCIIOJb30BAHUS PA3JIMYHBIX
TEXHOJIOTUH W3BJICYCHUS WHOOpMAIUN
npu pabote c Hay4HbIMU u
MpOoPECCHOHAIBHBIMA ~WCTOYHUKAMU B
chepe ympaBieHUs JAETOBOH Kapbepoi
IIepCOHAIA.

OIIK-1 roTtoBHOCTh K KOMMYHHKAIMU B YCTHOW W NHChbMEHHOM (GopMax Ha PYCCKOM M HHOCTPAHHOM SI3bIKax Jid pelIeHUs 3ajad
po¢eCCUOHATBHON JIEATETLHOCTH

JTan (ypoBeHb)
OCBOEHMS
KOMIICTCHIIMH

HﬂaHI/IpyeMble pe3yJbTaThbl

00y4eHHs (ITOKa3aTEIN
JOCTUKEHHS 33JaHHOTO
YPOBHS OCBOEHUS
KOMIIETEHIIN)

Kpurepun oneHuBanus pe3yibTaToB 00y4eHuUst

He 3auTeno

3auTeHo
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IlepBbIi1 3Tan
(ypoBeHb)

3HaTh: 0COOEHHOCTH
JIEIOBOTO ¥ HAYyYHOTO
OOLIEHUs] HA UHOCTPAaHHOM
S3bIKE  JUISL  pEIICHHS
npoecCHOHANBHBIX 3a/1a4

OrcyrctBue wnu  (hparMeHTapHbBIE
MpEACTaBICHUSI 00  OCOOCHHOCTAX
JIEJIOBOTO W HAy4HOTO OOIICHWS Ha
WHOCTPAHHOM SI3BIKE JUISL  PELICHHS
npodeccHoHANBHBIX 3amad B chepe

CdopmupoBaHHbie MpeAcCTaBICHUS 00
OCOOCHHOCTSIX JIEJIOBOIO K HAyYHOTO
OOIIeHUSI HA WHOCTPAHHOM SI3BIKE IS
pemieHus MpodeccuoHANbHBIX 3a/Jad B
chepe ympaBieHHS MAETOBOH Kapbepoii

BECTH AUAJIOr W IIOJIUJIIOT

npoOJIeMHOro Xapakrtepa B cdepe

B cdepe  yOpaBieHHUs | yIpaBJIeHUs  J€JOBOM  Kapbepoil | mepcoHana.
JIeJI0BOU Kapbepou | mepcoHaia.
IEpPCOHAJIA.
Bropoii sTan | YMmers: onpenensaTs Buubl | OTcyTcTBHE MM (parmMeHTapHble | B menom  ycnemHoe  MCIONb30BaHHE
(ypoBeHb) KOMMYHHMKaTUBHBIX YMEHMS IPAaBUIBHO OIPENEISATh BUABI | YMEHHSI NIPABWIBHO ONPEHCIATh BHUbI
CUTyallul B JEJIOBOM M | KOMMYHHUKaTUBHBIX  CHUTyalud B | KOMMYHHMKaTUBHBIX CUTyaluil B JI€JI0BOM
Hay4YHOM OOIlIEHUY; | IeJIOBOM W  HAy4YHOM OOLIEHMH; | U  HAyYyHOM  OOLIEHMH; COCTaBJIAThH
COCTABJISITh HAY4YHBIE M | COCTABJIAITH HAYYHbIE W  JCJIOBBIE | HAYYHBIE U JIEJIOBBIE JTOKYMEHTHI; BECTH
JIEJIOBBIE JIOKYMEHTBI; | IOKyMEHTBI; BECTH JHAJIOT U MOJWIOT | AUAJOr M HOJWIOT  IPOOJIEMHOTOo

Xapaktepa B cepe YIpaBJieHUs JCI0BOM

npoOJIEMHOTO XapakTepa B | YIpaBlIeHUs  JEOBOM  Kapbepoi | Kapbepoil mepcoHaia.
cthepe yIIpaBJIeHUs | IEpCcoHaa.
JIEJIOBOM Kapbepou
NepcoHaIa.
Tperuii otan | Bianets: HaBblkaMu | OTcyTcTBHEe  win  ¢parMeHTapHoe | B menoM ycmemHoe, HO cojeprkaliee
(YpoBeHb) YCTHOPEUEBOTO U | BJIa/ICHUE HAaBbIKAMU YCTHOPEUYEBOIO U | OTAENbHBIE  MpoOenbl  NpUMEHEHHE
IIMCbMEHHOPEYEBOI0 IIMCbMEHHOPEYEBOIO  JTUCKYPCOB B | HABBIKOB YCTHOPEUYEBOTO u
JUCKYpCOB B HAyYHOM M | HAYYHOM M JIEJIOBOM  acCIeKTaX, | MMCbMEHHOPEUYEBOro TUCKYpPCOB B
JI€JI0OBOM aCTMeKTaX, | MeXKYJIbTYPHOH KOMMYHUKAIIMM Ha | HAYYHOM W JIEJIOBOM  acleKTax,
MEXKYJIbTYPHOH WHOCTPAaHHOM  si3bIk€ B cdepe | MEeXKYJbTYpHOM  KOMMYHHUKAIlMM  Ha
KOMMYHHKAIHH Ha | ympaBJi€HUsT  J€JIOBOM  Kapbepou | ”THOCTPAHHOM A3BIKE B chepe
WHOCTPAHHOM  f3bIKE€ B | IEPCOHAJIA. YIIPaBIICHUS pi (N (0):10)7 Kapbepoi
cdepe yIpaBIeHUs MepcoHaa.
pi (N (0):10) 7 Kapbepoit
NEepPCOHAIA.

KonTponb usyuenus paszzaena (MOAYs) NUCHUTUIMHBI OCYIIECTBISETCS OYPOUHO (TEKYIIUNH KOHTPOJIb), IO 3aBEPIIEHUU U3yUYEHUs OTAEIbHOTO
Moaynsi (pyOeXHbIM KOHTPOJIb) W MO 3aBEpIICHUH 3Tana/Kypca oOy4yeHHMs MHOCTPAHHOMY SI3bIKY (MTOTOBBIM KOHTpOsb). B xoze Ttekymero u
pyOeKHOr0 KOHTPOJISI B KAUE€CTBE OJTHOTO M3 BAPUAHTOB BHICTYIIAET TECTUPOBAHUE.
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Texymuid KOHTPOJIb MPOBOJUTCS HA KAXKIOM 3aHSITHUM B YCTHOM, MUCbMEHHOI dopMme B popme 0OCY)ACHUS M MPOBEPKH MHAWBUYATbHBIX
3amanuii win B popme tectoB. Ileproauueckuii — mocne U3y4eHHUs KaXKaA0ro MOIYJIsl IPOBOJUTCS MUCHbMEHHAsE KOHTPOJIbHAs paboTa B BHJIE TECTOBBIX
3aJlaHuil 10 TPOHACHHOMY Marepuany/Teme. WTOroBblii KOHTPOJIb IO 3aBEPIIEHUU Ka)XJOro CeMecTpa OCYIIecTBIseTcss B Qopme 3adera,
BKJTIOYAIOILIETO MPOBEPKY KayecTBa CHOPMHUPOBAHHOCTH YMEHUIA.

Ha onenky crenenu cpopMHpOBaHHOCTH KaKJI0M KOMIIETEHIMHU MPHU PyOeKHOM KOHTpoJie OTBoAMUTCA He MeHee 10 BompocoB TecTa wiau 3
3aJlaHusl TUCbMEHHON paboThl. UMcno mpaBMIIBHBIX OTBETOB TecTa OT 45 10 59% coOTBETCTBYET HadalbHOMY (IIOPOrOBOMY) YPOBHIO OBJaJE€HUS
kommeteHnuei, ot 60 1o 80 % - 6azoBomy ypoBHI0, oT 81 1o 100 % - moBbIIeHHOMY (IPOJIBUHYTOMY) YPOBHIO C(POPMHUPOBAHHOCTH KOMIIETEHIUH.
[IpaBrIbHBIN OTBET HA OJUH BOIIPOC MHCBMEHHOW pabOThl COOTBETCTBYET HadaJlbHOMY (IIOPOTOBOMY) YPOBHIO OBJIa/IEHHS KOMIIETEHIMEH, Ha JBa —
06a30BOMY YPOBHIO, Ha TPU — MOBBIIIEHHOMY (IIPOJABHHYTOMY) YPOBHIO C(POPMUPOBAHHOCTH KOMIETEHIIHH.
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4.2. TunoBbie KOHTPOJIbHBbIE 32/1aHU WM HHbIE MaTepHAJIbl, HEO0X0AUMBIE JIA
OLIEHKM 3HAHUI, yMEeHH i, HABBIKOB M ONbITA 1eSITEJIbHOCTH, XaPAKTePU3YHOIIUX
Tanbl GopMHUPOBAHNS KOMIIETEHIMH B NPoLecce 0CBOEHUsI 00pa30BaTeIbHOM
nporpaMmmbl. MeToauyecknue MaTepuaJibl, ONpeIe/solue Npoueaypbl OeHUBAHUS
3HAHM, YMEHU, HABBIKOB U OINBITA JeATEIbHOCTH, XaPAKTEPU3YIOLIUX ITANbI
(popmMupoBanus KOMIIETEHIM I

DTarsl
OCBOEHUS

PesynbraTel 00yueHus

Komnerenums

O1eHOYHOE CPEICTBO

1-# sTan 1.

3HaHus

3HaTh: OCOOEHHOCTH JEJIOBOTO |
HAy4HOTO OOINEHHS Ha HHOCTPAHHOM
SI3BIKE ULt peLIeHuUs
npodeccHOHANBHBIX 3agad B cdepe
yIIpaBIeHUsA JIe110BOMI Kapbepou
IepcoHana.

OIIK-1

KOHTPOJIBHBIE  BOIPOCHI
K 324€TY; TECTHI

3HaTh: pa3IuyYHbIe TEXHOJIOTUU
u3BIcUeHUs MHQOpMAaIK Mmpu padboTe
C HayYyHBIMH M TPO(PECCHOHATBHBIMH
HUCTOYHHKaMU B cdepe ynpaBicHHs
JIEJIOBOM Kaphepou MepcoHaa.

OK-3

KOHTPOJIbHBIC BOIIPOCHI
K 3a4€TYy; TCCThI

3HaTh:  HOBBIE  HMH(MOPMALMOHHBIC
TEXHOJIOTHM M CHCTEeMBI B cdepe
YIIpaBJIECHUS JIeJI0BOM Kapbepou
TIepcoHaa.

OK-3

KOHTPOJIbHBIC BOITPOCHI
K 3a4CTYy; TCCThL

2-1 oTaI 1.

YMenus

YMmerts: OTIPENETIATh BUJIBI
KOMMYHUKaTHBHBIX CUTYyaIui B
JIETIOBOM M HayYHOM OOILICHUH B cdepe
yIpaBIEHUS JIe110BOM Kapbepou
IepcoHasa.

OIIK-1

MIPaKTHYECKOE 3aaHNE;
KOHTpOJIbHas paboTa

YMmeTs: MPUMEHSTH METOJIUKY
U3BJICUCHUsT MHPOpMALMU TPH padoTe
C HAy4YHBIMH U NpPO(ECCHOHATbHBIMH
UCTOYHMKaMH B cdepe ynpaBieHUs
JIEIIOBOI Kapbepoil epcoHaa.

OK-3

IPAKTUYECKOE 3aJaHHE;
KOHTpOJIbHas paboTa

YMeTb:  COCTaBIsATE  HAay4yHbIE |
JIETIOBBIE TOKYMEHTBI; BECTH JTMAJIOT U
TIOJMJIOT MPOOJIEMHOTO XapakTepa B
cdepe yrpaBieHHs JEIOBON Kapbepou
TIepcoHara.

OIIK-1

MIPaKTHYECKOE 3aaHNE;
KOHTpOJIbHasl paboTa

3-1i sTar 1.

Bnanenus
(HaBbIKH /
OTIBIT
JIeSITETIBHOCTH)

Brnagers: HaBBIKAMH  HCIIOJIB30BAHUS
PA3IHYHBIX TEXHOJIOTHUH W3BICUCHUS
uHdopmanuu npu padbore ¢ HaAyYHBIMH
U NpoQeCcCHOHANTBHBIME HUCTOYHHKAMH
B cdepe  yIOpaBieHUS  JI€JIOBOH
Kapbepou IepcoHala.

OK-3

ycTHoe pedeprpoBanue,
yCTHOE cooOmIeHNe

Bnaners: HaBbIKAMU MEXKYJIBTYPHOR
KOMMYHHMKAIM1 HA UHOCTPAHHOM
A3bIKe B chpepe ynpaBieHus 1eaoBoi
KapbepoH IepcoHaa.

OIIK-1

ycTHOE pedepupoBanue,
YCTHOE COO0IIIeHne

Conep:xanue 3a4era

O3HaKOMHMTENbHOE YTEHHE OPUTMHAJIBHOTO TEKCTa HKOHOMMYECKOW HampaBlIeHHOCTH 0e3
ucnonp3oBaHusi ciopaps. O6vem Tekcra 1500 mewarHbIX 3HAKOB, BpeMs uTeHHs 30 MUHYT.
[ToHnMaHMe MPOYUTAHHOTO MpoBepsieTcss B (hopMe YCTHOTO pedepupOBaHUS HA aHTIMICKOM S3bIKe




M OTBETOB HA BOIIPOCHI NPENOJNABATENs], KOTOPbIE MOTYT KacaThCsl KaK KOHKPETHOTO COJEP:KaHUSA
TEKCTa, TAK U UHTEPIPETALIMN U OLICHKH €TO0.

becena Ha aHITIMICKOM SI3BIKE B IIPEJEIax MPOMIECHHBIX TEM CIEAYIOIEH HAIIPaBICHHOCTH:
N30panHasi CreNUaIbHOCTB: COJIEPKAHHUE IPEeIMETa; MCTOPHUS Pa3BUTHS TaHHOW 00JacTH HAYKH;
BBIJIAIOIINECS YUEHbIE COOTBETCTBYIOLIEH 00JacTH HayKd (MX OTKPBITHS U 3HAYCHME); HOBEHIINE
JOCTIDKEHUS! B M30paHHOW 00J1acTH; aKTyalbHbIC aCIeKThl JaHHOW 00NacTH HAayKH; Tema, Lelb U
3aJ]laud MarucTEepPCKOM uccepTalluy; Hay4dHble MyOIMKaluu 0 TeMe AUCCePTaLUH.

[lepen mpoBeeHHEM UTOTOBOTO KOHTPOJISI IPENOAaBaTelb BRIYUCIISIET Cpe/IHee 3HaYCHHE MTPOLIEHTa
MPAaBWIBHBIX OTBETOB HAa BOIPOCH JIBYX pPYOEKHBIX TECTOB, COOTBETCTBYIOIIMX IPOBEPKE
c(hOpPMHUPOBAHHOCTH KaXKJI0M KOMIIETEHIIUH B X0JI¢ y4eOHOro cemecTpa.

OIIBHO'{HLIC cpeacrea AJid 3a4eTa
IIpumep TexkcrTa
Ten Steps to Managing Your Employees Effectively

Whether you’re a rookie manager or have been around awhile, reading up on management
techniques is always smart. Let’s discuss how to manage your employees effectively. In no
particular order, here are my top ten steps in being a good manager.

If your people can’t depend on you to be honest, you may as well give up right now. When
they do good, praise them publicly. When they screw up, take them aside and tell them what
they’ve done wrong and why. Chastising someone publicly builds resentment and will undermine
your ability to lead very quickly. You simply cannot manage employees effectively without trust in
the workplace.

Be fair with your employees. If you must chastise someone for doing wrong, you must do the
same for everyone... even the star who accomplishes twice as much as everyone else. If everyone is
vying for overtime, don’t dole it out just to favorites — give it to those that are more troublesome,
too. If you don’t, they’ll definitely make you pay for it later. Lots of people thrive on accusing the
boss of favoritism, but if that accusation comes from all sides, then you’re probably being fair.

Getting too close to your subordinates can make it difficult to control them. There must be a
line between the manager and the managed. Being friendly and chatting with them is fine, but once
you’re eating with their family four nights a week, you’ve gone too far.

Most Americans’ pastime is complaining. Being a good manager iS to never complain
downward. Listen to their complaints with an open mind. If it is within your power — and their
complaint is reasonable — promise to act on it, and then do it. If the complaint is unreasonable or out
of your control, suggest a way for them to deal with it or volunteer to bring up the issue with
someone who can solve the problem. Getting into the gutter with them and whining just grows the
negativity.

When the job must get done and everyone is in a panic, a calm manager can make all the
difference. Running around and barking orders doesn’t help anything. Taking a smoke break to de-
stress leaves your team without a leader at the critical moment. Keep your cool and reasoning
ability intact. Strategize with other managers if necessary to get your thoughts straight. But present
a calm, in-control exterior to your team.

Have the confidence to learn from your subordinates. Oftentimes your team will know the
details of a given job, or process, better than you. They are down and dirty with the nitty-gritty of
the job every day... they should know better! So there is nothing wrong with getting input from
them when the need arises. Insecure managers strut around acting like they know everything. Your
team will realize this and snicker behind your back at your arrogance.

Being up one day and down the next is confusing to subordinates. They never know which
boss they’re going to get, so they quit going to the boss. Problems go unsolved, and quality and



productivity will suffer. Turnover will likely go up as people get tired of dealing with a difficult
manager and quit.

You may have an amazing manager that you can take notes from, bounce ideas off , or ask
advice from. You are lucky. If you don’t have that kind of boss, you can learn from that as well.
Analyze what they don’t do well and make that a focus of yours. Whatever cards you are dealt, you
can make the most of.

Whether it is instructions for a given task, or their job performance in general, don’t be shy.
Performance evaluations are not the only time to discuss your team’s strengths and weaknesses. In
fact, no one should ever be surprised when they receive their evaluation. A good manager has been
coaching them all along. Consider a sports analogy. What if a football coach waited until the end of
the season to tell his players what they were doing wrong? Chances are he’s already lost most of his
games. Daily coaching builds strong teams.

Do not, under any circumstances, gossip about anyone who works for you or with you. People
always find out and it ruins relationships. It also is not right. You are in a position to know more
about your subordinates than their peers and must act accordingly.

Manage employees effectively by using these simple tips. Your staff will appreciate it!

KOHTpOJIbHI)Ie BOITPOCHI

1. Organizations need to invest in their employees’ knowledge in order to increase business
productivity, don’t they?

Does global market bring great challenges in business environment?

The term Communication.

What is Leadership?

What is Teambuilding?

What can you say about business startups?

What do you know about globalization and economic policy?

The term Financial markets.

The term Human resources.

10. What can you say about business success?

11. The future of the business.

12. Economics and human resource management.

13. The term Personnel management.

14. Development of labor legislation and its impact on personnel management.
15. The term Corporate culture.

16. Professional mobility of the workforce.

17. The term personnel management system.

18. What do you know about systems of motivation and stimulation of labor activity?
19. Recruitment and HR administration.

20. Human and social capital of career growth.

CoNoORAWN

KpnTeme OICHKH OTBE€TOB HA KOHTPOJbHBIC BOIIPOCHI 3a4Y€Ta
«3adTeHoy BBICTABJIACTCA, €CJIN MaruCTpaHT:

- OCO3HACT LCJIb YTCHUA KOHKPETHOI'O TCKCTa U BI)I6I/IpaeT CTPaTCrui0 4YTCHUA, COOTBCTCTBYIOLIYIO
ATOW TENH; BaphUPYET TEMIT YTCHHS, paclpeesisieT BHUMAaHUE MEXIy cojJepkaHuem u (hopmoit
TeKCTa (B YaCTHOCTH, €TO SI3BIKOBBIM MaTepHuajioM); 0e30MMO0YHO paclio3HAeT B TEKCTE paHEe
BCTPEUABIINECS S3BIKOBBIE EJMHUIIBI, MBICTH, CHUTyalldd, ONHCAHWs, Hay4HblE JaHHBIE;
CaMOCTOSITENILHO CEMAHTH3UPYET HE3HAKOMBIC CJIOBA INMPH HAIMYUU COOTBETCTBYIOIIUX OIIOD;
OCYIIECTBIISIET CMBICIIOBOM aHAIM3 TEKCTa, BBIACISET B HEM TIJIaBHOE, HOBOE, JIOCTOBEPHOE,
MI0JIE3HOE;



nepepa0OaThIBaeT U3BJICYCHHYIO M3 TEKCTa MH(POPMAIHIO C ENBIO €€ NCTIOIb30BAHUS B TAIbHEHUIIIEH
NeSITETbHOCTH.

- JaeT NOJHBINA, Pa3BEPHYTHIH, OOOCHOBAHHBIA OTBET HAa KOHTPOJIbHBIE BOIPOCHI, B COOTBETCTBUU
C JIEKCUKO-TPaMMaTUYECKUMH HOPMaMM H3Yy4aeMOro S3bIKa M HOpMaMmH MpPO(EeCcCHOHATBHOTO U
JIETIOBOTO OOMICHUS, C HCIOJB30BaHWEM H3YYEHHOTO Marepualia, TEPMUHOJOTHUH;  YCTHBIC
(MMChMEHHBIE) BBICKA3bIBAHWS HAa HMHOCTPAHHOM S3bIKE MPABUIBHO OQOPMIICHBI; MPHUMEHEHBI
COOTBETCTBYIOIIME TIPAaMMATHUECKHE CTPYKTYPbl M pEYeBbIe KIHILIE, MAarucTpaHT XOPOLIO
pasbupaercs B pa3zenax AUCUUILUIMHBL, JEMOHCTPUPYET XOPOIINe 3HAHUS Y4eOHOH JINTepaTyphl;
1100

- JaeT B LEJIOM BEPHBI OTBET HAa KOHTPOJBHBIE BOMPOCHI, OJHAKO MPUCYTCTBYIOT HaCTHYHBIC
HapyUIEHUs JEKCUKO-TPaMMaTHYECKUX HOPM H3y4aeMOro si3bIka M HOPM PEYeBOrO ITOBEICHHS B
paMKax Mpo(ecCHOHAIBHOTO M JIeIOBOrO OOLICHHMS; HCIONb30BaH  HM3YYCHHBIH Marepual,
TEPMHHOJIOTHSI, YCTHbIC (TIMCHhMEHHBIC) BBICKAa3bIBAaHWS HA WHOCTPAHHOM SI3bIKE O(OPMIICHHBI,
UCTIOJIb30BAaH OTpaHUYEHHBIH HAOOp TPaMMAaTHYECKUX CTPYKTYp M pEYeBbIe KIIMIIE; MaruCTPaHT
YIIOBJICTBOPUTEIBHO pa30OHUpaeTcst B pa3/iesiaX JUCHUIUINHBI; JEMOHCTPUPYET yIOBIETBOPUTEIBHOE
3HaHUE Y4eOHOH TUTepaTyphl.

«He 3auteno» BBICTABJIACTCA, CCJIIM MAaruCTpPaHT:

- He o0yajaeT HaBBIKAMU W YMEHHUSMH OCO3HATh IIeJIb YTEHHS KOHKPETHOTO TEKCTa M BBHIOpAThH
CTPATETUIO YTCHUSA, COOTBETCTBYIOLIYH) 3TOM LEIM; BAPBUPOBATb TEMII YTCHUS; PaCIpPEACIAThH
BHUMaHHE MEXIY CoJepkaHueM u (HopMoil TEeKCTa (B YAaCTHOCTH, €TO SI3BIKOBBIM MaTE€pPHaJIOM);
pacro3HaBaTh B TEKCTE PaHEE BCTPEUABILMECS S3BIKOBBIC €AVHUIIBI, MBICIIM, CUTyallud, ONMCAHUS,
Hay4HbIC JIAHHBIC; CaMOCTOSATEIIBHO CEMAHTU3MPOBATH HE3HAKOMBIE CJIOBa IPU HAIUMYHUH
COOTBETCTBYIOIIUX OIIOP; OCYILUECTBIIATh CMBICIIOBOM AaHAJIM3 TEKCTA, BBIACIATH B HEM IUVIABHOE,
HOBOE, JIOCTOBEPHOE, MOJIE3HOE; NepepadaThiBaTh U3BJICUCHHYIO U3 TEKCTa MH(POPMAIHUIO C LENbI0
€€ UCII0JIb30BaHMs B NajbHENILIEH AEATEIbHOCTH;

- JaeT B LEJIOM HEBEPHBIM OTBET HA KOHTPOJIBHBIE BONIPOCHI, IMPOTUBOPEUYALIUN JICKCHKO-
rpaMMaTH4eCKUM HOpPMaM M3y4aeMoro S3blka M HOPMaM pEUYeBOrO IIOBEJIECHHsS B paMKax
po¢eCCHOHATBLHOTO U JIEIOBOTO OOIEHUS;

IpU OTCYTCTBUU 3HAHMM IO pas3ziesiaM U TeMaM JAMCLUUIUIMHAM, NPU OTCYTCTBMM 3HAHUM yueOHOM
JIUTEPATYpPHI 110 JUCLUIIIIMHE.

Or1eHKa «OTJIMYHOY BBICTABISETCS, €CJIM MarUCTPAHT

- OCO3HACT UCJIb YTCHUA KOHKPECTHOI'O TCKCTa U BBI6I/IpaeT CTPATCruro 4YTCHUsA, COOTBCTCTBYIOLIYIO
ATOW IENH; BaphUPYET TEMIl YTCHHUS;, paclpesesiseT BHUMaHUuE MEXIy coaepkaHueMm u (HopMoit
TEeKCTa (B YaCTHOCTH, €T0 SI3BIKOBBIM MaTepuaioM); 0e30IIMO0YHO paclio3HAET B TEKCTE paHEe
BCTPEUABIINECS S3BIKOBBIE EIMHUIIBI, MBICTH, CHUTyalldd, OMNKCAHUs, Hay4YHbIe [aHHBIC;
CaMOCTOSITEIbHO CEMAHTU3UPYET HE3HAKOMBIC CJIOBA IMPU HAJIWYHUU COOTBETCTBYIOIIMX OIOP;
OCYIIECTBIISIET CMBICIIOBOM aHaNIM3 TEKCTa, BBIACNSET B HEM TIJIABHOE, HOBOE, JIOCTOBEPHOE,
M0JIE3HOE;

nepepabaThIBacT U3BJICUCHHYIO U3 TEKCTa HH(GOPMAITUIO C IENbIO €€ UCIIOIb30BaHuUs B JallbHEHIIIeH
JIESTCIILHOCTH.

- JaeT TIOJIHBIH, pa3BepHYTHIH, 0OOCHOBAHHBIM OTBET Ha KOHTPOJBHBIC BOIPOCHI, B COOTBETCTBUU
C JICKCUKO-TPaMMAaTHYC€CKUMHU HOpPMaMHM H3Yy4YaeMOI'0 fA3bIKa MU HOPpMaMHU HpO(l)eCCI/IOHaIIBHOFO u
JIEIIOBOTO OOIIEHUsI, C WKCIONh30BAaHHUEM HW3YYCHHOTO MarepHualia, TEPMHUHOJOTHH;  YCTHBIE
(MMCbMEHHbIE) BBICKAa3bIBaHMSI HAa HMHOCTPAHHOM S3bIKE€ MPABUIBLHO O(OPMIIEHBI;, NPUMEHEHBI
COOTBETCTBYIOIIIME TpaMMaTHUECKUE CTPYKTYphl W pedeBble KIWINE; MarucTpaHT CBOOOJHO
pa3bupaercs B pazjeniax JUCHUILIMHBL, JEMOHCTPUPYET TBOPYECKOE OTHOIICHHE K MPEIMETY H
3HaHHUE y4eOHOU JTUTEepaTyphL;

OreHKa «XOpOIIOY» BBHICTABISETCS, €CITH MAaTUCTPAHT



- B IIEJIOM OCO3HA€T LeJb YTEHHUS KOHKPETHOTO TEKCTa M BbIOMpAaeT CTpaTeruio UTEHUS,
COOTBETCTBYIOIIYIO 3TOH 1I€JIM; BapbUpPYeT TEMII UTEHHUS; paclpeleiisieT BHUMAHHUE MEXAY
coziepkanueM U GopMoil TekcTa (B YaCTHOCTH, €0 SA3bIKOBBIM MaTEPHAIOM); PACIIO3HAET B TEKCTE
paHee BCTPEYABIIMECS SI3bIKOBBIE €IMHUIIBI, MBICIIH, CUTYyalluu, ONUCAHUS, Hay4YHbIC JaHHBIC, HA
XOpOLIEM YPOBHE CaMOCTOSITEJIBHO CEMAaHTU3UPYET HE3HAKOMbIE CJIOBA NPU  HAJIUYHUH
COOTBETCTBYIOIIUX OIOpP; OCYLIECTBIJIIET CMBICIIOBOM aHAJINW3 TEKCTa, BBIIEISET B HEM IJIaBHOE,
HOBOE, IOCTOBEPHOE, MOJIE3HOE;

nepepadaTbIBaeT N3BJICUYEHHYIO U3 TEKCTa MH(OPMAIIHIO C LENBIO €€ HCIIOJIb30BaHMs B JaJIbHEHIIIEH
JIeATEIbHOCTH.

- JJaeT B LIEJIOM BEPHBII OTBET HAa KOHTPOJIbHBIE BOIPOCHI, OJHAKO MPUCYTCTBYIOT YaCTUYHBIE
HapyLIECHUs JIEKCUKO-TPAMMAaTUYECKUX HOPM HM3y4aeMOI'O sSI3bIka MU HOPM pPEYEBOIO IOBEJCHUS B
paMKax Mpo(ecCHOHAIBHOTO M JIeIOBOrO OOLICHHMS; HCIONb30BaH  HM3YYCHHBIH Marepual,
TEPMHUHOJIOTHS, YCTHbIE (ITUChbMEHHBIC) BBICKA3bIBaHUS HA WHOCTPAHHOM S3bIKE O(OPMIICHBI,
MCIIOJIb30BaH OTPaHUYEHHBIM HA0Op IpaMMaTHYECKUX CTPYKTYp M pEUEBbIEC KIIMUIIE, MaruCTpPaHT
Xopoio pa3zbupaercs B paszjaenax AUCHUIUIMHBL, MPOSBIAET TpyAodrodue B paboTe ¢ yueOHOU
JIUTEPaTypoi;

OLeHKa «yJOBJIETBOPUTEIBHOY» BBICTABIISACTCS, €CJIU MAarCTPAHT:

- c1ab0 OCO3HAET IeNIb YTEHUS KOHKPETHOTO TEKCTa M C TPYJIOM BBIOMpPAET CTPATErHi0 YTCHUS,
COOTBETCTBYIOUIYIO 3TOH LI€JIM; BapbUpPyeT TEMI UTEHHUS; paclpelneisieT BHUMAaHHUE MEXAY
cozepkaHueM u (popMoii TekcTa (B YaCTHOCTH, €T0 S3BIKOBBIM MaTepHalioM); HE BCETIa PaCIO3HAET
B TEKCTE€ paHee BCTPEUABILIMECS S3bIKOBBIE €IMHUIbI, MBICIW, CUTyallMd, ONUCAHUS, HAy4YHBIC
JTaHHBIE; CEMAaHTU3UPYET HE3HAKOMBIE CJIOBA MPU HAJIMYUU COOTBETCTBYIOIIMX ONOP, HO JIOIyCKaeT
P STOM OIIUOKU; OCYIIECTBIISIET YACTUYHBINA CMBICTIOBOM aHANIU3 TEKCTa;

YaCTUYHO NepepadaTbiBaeT M3BJICYCHHYIO U3 TEKCTa MHPOPMAIMIO C IETbI0 €€ MCIOIb30BaHUS B
JabHEHIIEeH 1eSITeIbHOCTH.

- JlaeT B LIEJIOM BEpPHBII OTBET HAa KOHTPOJIbHBIE BOIIPOCHI, OJTHAKO MPUCYTCTBYIOT HAaCTUUYHbBIE
HapyILIECHUs JIEKCUKO-TPAMMAaTUYECKUX HOPM HM3y4aeMOIO sI3bIka U HOPM pPEYEBOIO IMOBEJCHUS B
pamMkax mMpo(ecCHOHAIBHOTO W JENIOBOrO OOLICHHS; HCIONb30BaH  HM3yYCHHBIH Marepual,
TEPMHHOJIOTHS, YCTHbIE (IMUChbMEHHBIE) BBICKA3bIBaHUS HA WHOCTPAHHOM S3bIKE O(OPMIICHBI,
HCIIOJIb30BaH OTPaHUYEHHBIM HA0Op IpaMMaTHYECKUX CTPYKTYp M pedeBble KIIUIIE, MaruCTpaHT
MOCPEACTBEHHO pa3OupaeTcs B pa3fenax W TeMax IUCHUIUINHBI; IEMOHCTPUPYET ciadble 3HAHUS
y4eOHOI TUTEepaTypHl.

OLeHKa «HEYOBJIETBOPUTEIBHOY BBICTABIISAETCS, €CJIM MAarCTPAHT:

- HE OCO3HAeT IIeJIb YTEHUS KOHKPETHOTO TEKCTa M HE MOXKET BbIOpaTh CTPATErHi0 YTEHUS,
COOTBETCTBYIOIIYIO 3TOM II€JIM; HE BapbUPYET TEMI UTEHHUsI; HE pacHpeessieT BHUMAHUE MEXKIY
comepxanueM u (HopMoil TekcTa (B YaCTHOCTU, €0 SA3BIKOBBIM MAaTEpPHAJIOM); HE PACIO3HAET B
TEKCT€ paHee BCTPEYABLIMECS S3BIKOBBbIE E€IUHUIIBI, MBICIH, CHUTyalldd, OINHMCAHUS, HAYYHBIE
JlaHHbIE; HEe 00Ja/aeT HaBbIKAMU M YMEHHMSIMH CEMaHTHU3UPOBATh HE3HAKOMBIE CJIOBA MPU HATUYUU
COOTBETCTBYIOIUX OMOP, OCYIIECTBUTH CMBICIIOBOM aHAJIN3 TEKCTa, MepepadoTaTh U3BICUCHHYIO U3
TeKCcTa HHGOPMAIIHIO C TIEJIBIO €€ UCII0JIb30BAHUs B JATBHEHNIIICH NeSITeIbHOCTH.

- J1aeT HEBEPHBIM OTBET HA KOHTPOJIbHBIE BOMPOCH, B KOTOPOM MPHUCYTCTBYIOT HapyLICHUS
JIEKCUKO-TPAaMMaTUYECKUX HOPM M3y4aeMoro si3blka M HOPM pEYEBOro IOBEACHMS B paMKax
npoeCCHOHATBLHOIO U JIEJOBOTO  OOLIEHMs; HE HCHOJb3YEeT W3YUYEHHBI Marepua,
TEPMHUHOJIOTHIO, YCTHBIE (IMMChbMEHHBIC) BBICKA3BIBAaHUS HAa HMHOCTPAHHOM SI3bIKE O(OPMIICHBI
HEBEPHO, HE HCIOJB3YIOTCS TpaMMAaTUYECKHE CTPYKTYpbl M pEUYEBbIE KIUIIE, y MarucTrpaHTa
OTCYTCTBYIOT 3HaHHA N0 pa3jieraM W TeMaM AUCHMIUIMHAM, OTCYTCTBYIOT 3HAaHUSA YyueOHOM
JUTEPaTypPhl MO JUCHUTIIIMHE.

Komnerennun Pesynbratsl Nupukatopnbl




OK-3 roroBHOCTh K camopa3BuTuio, | CpeaHee 3HaueHue npoueHta | or 45 nmo 59% - HavanbHBIN
caMOpeasu3alyy,  KCIOJB30BAHUIO | MPABHJIBHBIX OTBETOB HA BOMPOCHI | (IOPOTOBBIA) YPOBEHb OBJIAICHUS
TBOPUYECKOT0 MOTEHIMANA. py0exHoro tecta KOMITETEHITHEIH;

ot 60 1o 80 % - 6a30BBI ypOBEHD;
ot 81 g0 100 % - MOBBIILICHHBIH

(mpoaBUHYTHIIT) YPOBEHb
c(OpPMHPOBAHHOCTH KOMIICTCHIIHH.
Onenka 3a orBer Ha Bompoc 1 | Omenka «yZIOBIIETBOPHUTEIILHO
UTOTOBOTO KOHTpOJIs (B (opMe | oTBeTa Ha BOIPOC COOTBETCTBYET
3a4deTa) HaYaJbHOMY YPOBHIO

cOpMHUPOBAHHOCTH KOMIICTCHLIUH,
«xopo1io» — 6a30BOMY,

«OTIMYHO» —  TOBBIIICHHOMY
YPOBHIO.
OIIK-1 - rotoBHocTh Kk | CpenHee 3HaueHwe mporeHTta | oT 45 nmo 59% - HadaibHBIHA
KOMMYHHUKAallud B YCTHOH M | IPAaBUJIBHBIX OTBETOB HA BONPOCH! | (IOPOTOBBINH) YPOBEHb OBIAJCHUS
MUCBMEHHON (opMax Ha PYCcCKOM U | pyOexHOro TecTa KOMIIETEHIINEH;
UHOCTPAHHOM A3bIKaxX AJIS PEIeHUS ot 60 1o 80 % - 6a30BbI ypOBEHD;
3a7a4 npoeCCHOHATBHOM ot 81 g0 100 % - MOBBIILICHHBIH
JIeSATEIBHOCTH. (mpoaBUHYTHIIT) YPOBEHb
c(OpPMHPOBAHHOCTH KOMIICTCHIIHH.
Onenka 3a otBer Ha Bompoc 2 | OreHka «yIOBIIETBOPHUTEIILHO
UTOTOBOTO KOHTPOJs (B (opMe | OTBeTa Ha BONPOC COOTBETCTBYET
3a4era) HadaJIbHOMY YPOBHIO

c(OpPMHUPOBAHHOCTH KOMITETCHIIHH,
«XO0poIo» — 6a30BOMYy,
«OTJIMYHO»  —  TOBBIIICHHOMY
YPOBHIO.

OxoHuatenbHas OLEHKA BKJIaAa JUCHUTUIMHBI «THOCTpaHHBIN S3BIK B MPO(decCHOHAIBHOMI
chepe» B GOpMHpPOBAHUE KaXJIOW KOMIETEHLUH MPOBOJUTCS HA OCHOBAaHMM CYMMBI CPEIHEro
IPOLEHTa TNPAaBUIBHBIX OTBETOB, BBIUMCICHHOIO Ui KaXJOM KOMIIETEHLUMH Ha OCHOBAaHUU
pe3yabTaTOB pYOEKHBIX TECTOB, M CYMMBl CpEIHEro IpOLIEHTa IPaBUIbHBIX OTBETOB Ha
COOTBETCTBYIOIUE BOIPOCHI B IPOLIECCE CAAYM 3aUeTa.

IIpu onenke creneHu CHOPMUPOBAHHOCTH KOMIIETEHIIMM MCIOIB3YIOTCA CIEIyHoIue
KPUTEPHH:

oT 45 110 59% - HavanbHBIHN (TOPOrOBbIi) YPOBEHB OBJIA/IEHUS KOMIIETEHIIUEH;

ot 60 110 80 % - 6a30BbIl ypOBEHB;

or 81 go 100 % - moBBILEHHBIH (MPOABUHYTHIM) YpPOBEHb CHOPMHUPOBAHHOCTU
KOMIIETEHIIHH.

TemaTuka KOHTPOJIBHBIX paboOT:
My field of investigation.

IIpumep BapuaHTa KOHTPOJILHOM PadoOTHI:

1. [TomoOpath craThl0 HA MHOCTPAHHOM SI3BIKE W3 HAYYHBIX KYPHAJIOB, MEPUOTUIYCCKAX U3TAHUI
WIM MHTEPHET-PECYpPCOB, pacCMaTPUBAIOLIYI0 BBIOPAaHHYIO BaMHU NMPOOJIEMAaTUKY HCCIEIOBaHUS B
COOTBETCTBUU ¢ MporpaMmoil nmoarotoBku. O0vem — 5000 med. 3HakoB (2 crpanuipl). CraThio
HeoOxonuMo pacrniedatatb B ¢opmare PDF u mpukpenuTs K KOHTpOJIBHOW paboTe, yka3aB
BBIXOTHBIC JIaHHBIE (aBTOP, HCTOYHHK, U3IaTEILCTBO, JIaTa IyOIMKAINY | T.11.)

2. TloaroToBUTh MMCHMEHHBIN NEPEBOJ] CTaTbU Ha PYCCKUHM fA3BIK, OOpaliasi ocoboe BHUMaHHE Ha
JIEKCUYECKYI0, TPAaMMAaTUYECKYIO U CTUIIMCTUYECKYIO IIPABUIIBHOCTD IIEPEBOAA.



3. CocTaBUTh aHHOTAIIMIO CTaTbH HA PYCCKOM M MHOCTPAHHOM s3bIKax. O0beM KakK10M aHHOTAIlUN
—100-150 cnos.

4. CocTaBUTh TTIOCCApUi TIO CTAaThe, BKIIOYAIOMINN Hanbojiee ynoTpeOUTeNbHbIE U 3HAYUMBIE IS
JaHHOW TpoOieMaTHKU TepMUHBI W (pa3el (He MeHee 30 cIOB W BBIpaKCHU). BelyunTh

CO/IepKaHME TII0ccCapys Hau3ycCTh.

IIpumep raoccapus:

1 | equity finance COOCTBEHHBIE CPE/ICTBA, (PMHAHCUPOBAHUE ITyTEM BBIITYCKa HOBBIX
aKIuii, 1o1eBoe pUHAHCHPOBAHUE

2 | accounts payable | kpeauTopckas 3a10/KEHHOCTD

3| interms of C TOYKH 3peHHS

4 | to enhance YBEJIMYMBATh; YCUIIMBATh; YIIIYOHUThH; YIy4IIaTh

5. CocTaBUTh Ha WHOCTPAaHHOM S3bIKE  MSATh BOIPOCOB 110 COAEPKAHUIO CTaThH.

Cdopmynuposars COOCTBEHHBIE OTBETHI Ha OTU BOMPOCHI, HCIOIB3YS JICKCUYECKHUE U
rpaMMaTH4YecKue CIOCOOBI TpaHCc(HOpMAaIHK TEKCTa.

Kputepuu oneHky BbINOJIHEHHS MHCbMEHHBIX KOHTPOJIBHBIX padoT

Kputepun orieHHUBaHHS KomuuectBo
Oaju10B
PaGoTa BbIIOJIHEHA B IOJIHOM 00BbEME 0€3 OIIUOOK U HEAOUETOB UIIU UMEET HE 90-100%

Oonee ogHoro Hegouera. Ha Bce BONpoCk! JaHbl coiepKaTebHbIe OTBETHI.
Hcnons30BaH MUPOKUI IHANA30H COOTBETCTBYIOIIEH IPAMMATUKU U
aKTHUBHOTI'O CJIOBAps, IOMYCKAIOTCS HEKOTOPbIE He3HAUUTEIIbHbIE OLIMOKH.
OTBeT XOpOII0 CTPYKTYPUPOBAH C COOTBETCTBYIOLIMMU CBSA3YIOLIUMU
(dbpazamu u ab3arnamu.

Pabora BEITIOTHEHA TOJTHOCTHIO, HO B HEl mMeeTcs He Oosiee 2-3 HerpyObIx 70-80%
omKnOOoK 1M Hezo4yeToB. Ha Bce BOnpockl JaHbl MPaBUIIbHBIE OTBETHI, HO
UMeIoTCs HebobIre Heo4eTbl. OTBeThl 0(OpMIIEHBI HE BIIOJIHE aKKypPaTHO,
HO 9TO HE MeIlIaeT MOHUMaHuI0. Vcroab30BaH ONpeieNeHHbIN AUana3oH
COOTBETCTBYIOIIEH rPaMMaTHKH U aKTHBHOTO CJIOBAPSI, UCIIOIB3YEMBIX C
HECKOJIbKUMH CEPbE3HBIMH OIIMOKaMHU. B OCHOBHOM OTBETHI XOPOILIO
CTPYKTYPHPOBAHBI C COOTBETCTBYIOLIMMH CBSI3YIOIIUMH (pazaMu.

[TpaBHUIIHHO BBIMTOTHEHO HE MEHEE TIOJIOBUHBI padoThl. Ha Bce BOpOCH JaHbI 50-60%
yJIOBJIETBOPHUTEIBHBIE OTBETHI, HO HIMEIOTCS OIIPEACICHHBIC HET0YETHI.
Hcnonp3oBan Ol"paHI/ILIeHHI:Jﬁ Juarna3oH rpaMMAaTUKH U aKTUBHOT'O CJIOBaps,
UCIIOJIB3yEMOT0 C HEKOTOPBIMH OLTHOKAaMH, HO 3TO HE MEUIaeT TOHUMAaHUIO.
OTBeThl HENOCTATOYHO apTYMEHTHPOBAHbBI U CTPYKTYPHUPOBAHBI C
UCIIOJIb30BaHUEM OTPAaHMYCHHOTO KOJTMYECTBA CBSA3YIOIINX DJIEMEHTOB.

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHBIE OIINOKHU B 30-40%
WCTIOJIH30BAaHNHU TPAMMATHKH W aKTUBHOTO CIIOBAPSI, HO 9TO HE MEMIaeT
noHUMaHH0. OTBETHI CTPYKTYpUPOBAaHbI HEIOCTATOYHO YeTKo. Mcronb3yercs
OTpaHUYEHHBIN MANIa30H TPAMMATHKH M CJIOBapPS C YaCTHIMH OIIMOKAMH.

IIpaBuibHO BeIOMHEHO He O6osee 20 % Beex 3amanuii. [IpaBuIbHBIE OTBETHI 20-30%
JIaHBI HE Ha BCE BOIIPOCHI, IIPUYEM UMEIOTCS TPYOBIe OIIMOKY B
rpaMMaTHYEeCKOM M JIEKCHYECKOM O(pOPMIICHUN BbICKa3bIBaHUHI. OTBETHI
TUIOXO CTPYKTYPHUPOBAHBI.




[TpaBunsHO BEIMOMHEHO He 60see 10 % Bcex 3amanuii. [laHbl OTBETHI Ha 10%
OTOCJIBHBIC BOHpOCBI. I[OHYH_ICHBI 3HAYUTCJIbHBIC OIJ_II/IGKI/I B I‘paMMaTI/IKe nu
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBaH.

OTBeThI HEBEPHBIEC UIIU OTCYTCTBYIOT. 0

TecroBble 3a1aHus
[Tpumep 3aaHuii y1s1 TECTOBOTO KOHTPOJISI YPOBHS YCBOCHHUS y4eOHOr0 MaTepuana

Tect nist pyOeKHOTO KOHTPOJIS

There's no reply when 1 call his phone.
a) He can't have gone home yet.
b) You can't have understood what | said.
c) You can't have finished already.
d) He can't be there.
2. Your offer is totally unrealistic.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
c) You can't be serious.
d) He can't have gone home yet.
3. You only started work an hour ago.
a) You can't need a break already.
b) You can't have understood what | said.
c) You can't have finished already.
d) He can't have gone home yet.

4. He was due to arrive almost two hours ago.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.

c) You can't have finished already.
d) He can't be coming.

5. This report is full of spelling mistakes.

a) You can't have understood what | said.
b) You can't have used the spelling checker.
¢) You can't have finished already.

d) He can't have gone home yet.

6. You haven't done what | asked you to do.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.

c) You can't have finished already.
d) You can't have understood what | said.

7. You've only been working for an hour and there are 50 detailed tables and graphs to check.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
¢) You can't have finished already.

d) He can't have gone home yet.

8. Mike's jacket is there.

a) He can't be motivated to work very hard.
b) She can't be a very good driver.

¢) You can't have used the spelling checker.
d) He can't have gone home yet.
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9. That's the third car accident Kate has had this year.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
¢) You can't have used the spelling checker.
d) He can't be coming.
10. He's being made redundant in 11 weeks time.
a) He can't be motivated to work very hard.
b) You can't need a break already.
¢) You can't have used the spelling checker.
d) He can't be coming.

3anaHus A1 TEKYIIEro KOHTPOJISL.

©CoNo~wWNE

I. Choose the proper variant.
1.Look, Nick, could you ... me ten dollars for a couple of days?

1) lend 2) borrow

3) owe 4) give

2.We don’t exchange goods unless you have the ...

1) bill 2) cheque

3) check 4) receipt

3. Market ... gives you information about what people want, need and buy.
1) share 2) target

3) research 4) figures

4.1 am going to the bank to ... the money for the rent.
1) withdraw 2) remove

3) get out 4) take off

5.The % of a market that company has is called...

1) market share 2) market part

3) market interest 4) market value

Il. Translate the following sentences using the glossary.

All attempts to control inflation have failed.

During her lifetime she had witnessed two world wars.

The no-smoking policy was introduced with little resistance from staff.

We're using technology to enhance our levels of service.

As more assets are purchased, this will drive up their price.

She wanted to be the first woman to climb Mount Everest, and she almost succeeded.
Are you ready to make a long-term commitment?

The state wants to retain control of food imports.

The problem lies in how intangible assets are defined and valued.

Opurunan IlepeBon

Human capital YenoBeyeckHii KarmuTasl

Abilities and skills CrocoOGHOCTH U HABBIKA

Attempt [TonbiTKa

Management dynamics MexaHu3M ynpaBJieHHsI

Traceable [IpocnexuBaeMsblii

Resistance ConpoTuBjIeHNE

N s Wi e

Make a notation JlenaTtb OrOBOPKY
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8. Expenditures on 3arpatsl Ha

9. Virtues JlocTonHCTBA

10. Lifetime [TpogOIKUTETHHOCTD KU3HU
11. Medical care MenuiuHCcKoe 00CTy)KUBAaHHE
12. Earnings 3apaboTok

13. Workplace Pabouee mecTo

14. Commitment O0s13aTeIbCTBO

15. To enhance YBenuuuBaTh

16. Competencies KoMnerennuu

17. To de-emphasize YMeHbIIaTh 3HaYCHUE

18. To succeed JIOCTHTHYTBH IIeTTH

19. Labour force Pabouas cumna

20. Factor of production dakTop MPOU3BOJICTBA

21. Assets AKTHUBBI

22. Key customers KittoueBbIe KIIMEHTBI

23. Structural capital CTpYKTYpHBIN KaMTal

24. Intangible Heocsizaembrii

25. To retain VY 1epKUBaTh

I11. Choose the best adverbs or adjectives for each sentence.
1. Sales shot up slowly/slightly/dramatically and surpassed all our expectations.
2. The coverage rate decreased significantly/ slightly/steadily by 10% every year.
3. These was a huge/ slight/ significant rise in price from $ 0.75to $ 0.95.
4. The marketing department has grown considerably/ gradually/ slowly in the last three years and
doubled in size.
5. A fast/ gradual/insignificant rise in a raw material prices has slowly but surely eroded our
margin.

IV. Insert the appropriate words.
1. The takeover process is often described in terms of one animal hunting another: a company or
individual seeking to take over another company may be referred to as ... and the target company as

2. Predators are also referred to as ... .

3.An organization that has undergone process of ... is ... and its hierarchy flat.

4. Organizations say that they are eliminating middle levels of their hierarchies so as to ... ordinary
employees.

5.... i1s when a company helps people it is making redundant find new jobs in other organizations.
(lean, (corporate) raiders, empower, downsizing, a predator, outplacement, the prey)

Onucanue MCETOJUKHU OLICHUBAHUS ITPU TECTOBOM KOHTPOJIC:

Ha ouenky creneHu chOpMHPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTBHI KOMIIETEHIMM IpHU
pyOE)KHOM KOHTpOJIE OTBOIUTCS He MeHee 10 BompocoB Tecta. UnCiio MpaBHIBHBIX OTBETOB TECTa
oT 45 10 59% coOTBETCTBYET HaYaJbHOMY (IIOPOTOBOMY) YPOBHIO OBJIaJIEHUSI KOMIIETEHIIMEH, OT
60 o 80 % - 6azoBomy ypoBHIO, 0T 81 1o 100 % - moBbIIIEHHOMY (IIPOJBUHYTOMY) YPOBHIO
c(OpPMHPOBAHHOCTH KOMITETEHIINH.

Bonpocsl 1 3a1aHUA UIs1 CAMOCTOATEIbHON padoThl
Bonpocs! 1 3aganus 171 CaMOCTOSITETLHON paboThl K MoTyJo 1, 2:



1. CocraBnenue rioccapusi no Tteme «HoBbie uH(MOpPMALMOHHBIE TEXHOJOTUU B
ousHece, UHOOPMAITMOHHBIE CUCTEMBI 1 KOMMYHUKAITUS.

2. 3ayunBaHHe JEKCUYECKUX €AMHUI] B paMKax U3y4yaeMbIX TeM

3. OBnageHne NpaBWIaMU CIOBOOOPA30BaHUS W TpaMMAaTHKH [0 TEeMaM: BHJIO-
rpaMMatudyeckue  (GOpMbl, CTENEHU CpaBHEHUS  IpUIIAaraTelibHbIX,  CJIOBOOOpa30OBaHHE,
CJIOBOCOYETAHMSI, KOHCTPYKLHUU B CTPAAATEIbHOM 3aJI0T€, pa3esInTEIbHbIE BOIIPOCHl U BOIPOCH! B
OTpHULIATENIbHOM Qopme.

4. [TocTpoeHne BOpocoB U OTBETOB K TEKCTaM, U3y4aeMbIM B paMKax MoayJel 1, 2.

5. [lepeBoj crienuaibHBIX TEKCTOB Ha aHTJIUICKOM SI3bIKE HAa PYCCKUH A3BIK (YCTHBINA U
MMCbMEHHBIN).

6. CocraBneHnue pe3oMe, ClIyKeOHbIX 3aITUCOK, UHCTPYKIIUH.

7. Hamucanust pekiaMHBIX ¥ KOMMEPYECKUX MTHUCEM.

8. Hanucanue pexiaMHOIro TEKCTa.

9. Coznlanue npe3eHTaluy Ha U3y4yaeMble TEMBI.

10. Pa3paboTka KOHTEeHTa 17151 BeO-caiiTa.

11. IToaroroBka HHTEPBBIO.

12.  BrimonHeHue  yYNpakKHEHUW, MpeAHA3HAUEHHBIX S Pa3BUTHS ~ HABBIKOB
ayJIMpOBaHUS.

13.  BrinonHeHue ynpaxHEHUM, IPeTHA3HAYCHHBIX JUIS PAa3BUTHS HABBIKOB YTEHUSI.

14.  BwmmonHeHWE YNPAXKHCHUN, TPETHA3HAYCHHBIX TS PA3BUTHS HABBIKOB IMHCHMA.

15.  BrinonHeHue ynpaXHEHHH, MpeJHa3HAYSHHBIX JUIsl Pa3BUTHUSI HABBIKOB Pa3rOBOPHOM

peun.
Bonpocs! 1 3agaHus 11 caMoCTOATEIbHONU paboThl K MO0 3, 4:

1. [ToaroroBka pedepara Ha aHITTUICKOM S3bIKE 110 TEME HAyYHOTO UCCIIETOBAHMS.

2. Cocrasnenue rinoccapus o reme “My Research”.

3. [ToaroToBka u HarMcaHWe HAYYHOM CTAaTbU HA HHOCTPAHHOM SI3bIKE.

4. 3ay4yrBaHHE JEKCUYECKUX EAMHMII.

S. OBnajieHye npaBUIaMy CI0BOOOpPA30BaHUS U IPAMMATUKU B PAMKAX U3y4YaeMbIX TEM
(paznenuTenbHbIE BOIPOCH U BONIPOCH! B OTPHUIIATENBLHOU (popme).

6. [TocTpoeHne BONpOCOB U OTBETOB K TEKCTAaM, M3y4aeMbIM B paMKax MoayJieil 3, 4.

1. [TepeBo Ha PyCCKUI SI3bIK AHIMIMMCKUX HAYYHBIX TEKCTOB (YCTHBIM U MUCHMEHHBIN).

8. CocraBieHue JINYHOTO U OQUIIMATBHOTO (IEJI0BOT0) MUChMA.

9. Omnwucanue coOBITHS.

10.  Hamwucanue pekIaMHOTO TEKCTa.

11.  Hamwucanue pekjiaMHBIX 1 KOMMEPYECKUX MTUCEM.

12.  BeimosHeHWe  YHOpaKHEHUH, NpeJHA3HAYEHHBIX JUIS  pPa3BUTUS  HABBIKOB
ayJIMpOBaHUS.

13.  BeinosiHeHHe ynpakxHEHHH, IpeHa3HaYeHHBIX /715 pa3BUTHS HaBBIKOB YTEHUS.

14.  BrinonHeHue ynpaXHEHUH, IpeJHA3HAYEHHBIX JUI Pa3BUTHS HABBIKOB MHCHMA.

15.  BeinosiHeHHe ynpaXXHEHUH, MpeAHAa3HAYEHHBIX JJIS Pa3BUTHS HABBIKOB pa3rOBOPHON

peyn.

Kpurtepun ouennBanus:

Kpurepun oniennBanus Onenka

3ajiaHue BBIMOJIHEHO: 11€J1b BHIMOIHEHUS 33/IaHUsI YCIELIHO IOCTUTHYTA; 3a4TE€HO
paboTa BBIMIOJIHEHA B TIOJTHOM 00BEME.

3aHaHI/Ie HC BBITNIOJIHEHO, LICJIb BBIITOJHCHUS 3aJlaHU HE NOCTUTHYTA. HE 3a4TCHO




5.YueOHO-MeTOAUYeCKOEe U MH(OPMAIMOHHOE o0ecredyeHHue QU CIUTIITHHbI

5.1. IlepeyeHb OCHOBHOI U IOTIOJIHUTEIbHOI y4eOHOM JUTEpaTypbl, HCOOXOAUMOM 1JIs1
OCBOEHHS THCIMIIJIHHBI

OcHoBHas JuTepaTypa:

1. I'ycnskosa A. B. Business English in the New Millennium: yue6noe moco6ue - Mockaa:
MIII'Y, 2016. http://biblioclub.ru/index.php?page=book_red&id=472847

2. [[Takuposa H.P., [llapunoBa B.A. THOCTpaHHBIH S3BIK B TpOdeCcCHOHAIBHON chepe
(English for Specific Purposes): mpakTUKyM JUisi MarucTpaHTOB SKOHOMHYECKUX CIEHUATBbHOCTEH:
PULL baml'V. — VYoa, 2016. — 122 c.
https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova sost_Inostrannyj%20jazyk%20v%?20professio
nalnoj%?20sfere_pr_2016.pdf/info

3. PozanoBa H. M. English for Economics: yuebnoe mocobue PexomennoBaHO
YyebHo-meToanueckuM 1eHTpoM «IIpodeccroHanbHbIil yUeOHUK» B Ka4eCTBE yU4eOHOTO MOCOOUS
JUTSI CTYICHTOB BBICITNX y4eOHBIX 3aBeAcHmid, M.: FOuuTH-/lana, 2012, 504 c.
http://biblioclub.ru/index.php?page=book_view&book id=114564

JlonoIHUTeIbHAS JTUTEpaTypa:

4, EscroxoBa T. B. , JlokteBa C. 1. AHIIMACKMI S3BIK. YUYEOHHMK IS DKOHOMHYECKHX
cHenralbHOCTEN M.: dimnTa, 2011. - 358c.,
OBC:http://biblioclub.ru/index.php?page=book _view&book id=93663

5. Koo6ezeBa C. B. English for Students of Economics. Y.1: meroauueckue ykazaHHs IO
AQHIVIMMCKOMY  $I3bIKY JUIA CTYJIEHTOB 5SKOHOMMYECKMX CHELUUAJIbHOCTEM W HAalpaBIICHUU
MOJTOTOBKHU. VYa: PUILL baml'V, 2017.

https://elib.bashedu.ru/dl/corp/Kobyzeva sost English%20for%20Students%200f%20Economics
1 mu 2017.pdf/info
6. Talalakina E., Brown T., Bown J., Eggington W. Mastering English through Global Debate -

Mockaa: Wz naTennckuii IOM Briciiei [IKOJIBI SKOHOMHMKH, 2017.
http://biblioclub.ru/index.php?page=book_red&id=486564

7. Typyk 1. @. A Course of Business English Learning. [lesoBoii anrnuiickuii si361k. Y4e0HO-
METOANYECKUN KOMILIEKC - M.: EBpasuiickuii OTKpeITBIM uHCTHUTYT, 2010. — 152 c.

http://biblioclub.ru/index.php?page=book&id=90389

5.2. Ilepeuyensb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH «AHTEepHET» N
NMPOrpamMMHOro odecriedeHusi, HeOOXOAUMBIX /1JIs1 OCBOEHHS TH CHUTIIHHbBI

1. baza naHHBIX mnepuoAMYecCKUMX U3maHMil Ha 1iardpopme EastView: «BectHuku
MockoBckoro yHHuBepcUTeTay, «M3maHus MO OOIIECTBEHHBIM M TyMAaHUTApHBIM HayKam» -
https://dlib.eastview.com/

2. NupopmarmonHas cuctema «EquHOE OKHO 0CTyIa K 00pa3oBaTelIbHBIM PECypcamy
- http://window.edu.ru

3. Hayunast anektponnas oubmuoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. OnekTpoHHas OMOIMOTEeYHasi cucTeMa «YHHMBEpCUTETCKas OMOIMOTeKa OHIAlH» —
https://biblioclub.ru/

5. OnektponHas Oubaroreunas cucrema «Ob baml Vy» — https://elib.bashedu.ru/

6. DneKTpOHHAs OubnnoTeyHas cucTeMa U3/1aTeIIbCTBA «JlaHb)» -

https://e.lanbook.com/
7. DnexTpoHHbI kKatanor bubmuoreku baml'y — http://www.bashlib.ru/catalogi.


https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj%20jazyk%20v%20professionalnoj%20sfere_pr_2016.pdf/info
https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj%20jazyk%20v%20professionalnoj%20sfere_pr_2016.pdf/info
http://biblioclub.ru/index.php?page=book_view&book_id=93663
https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English%20for%20Students%20of%20Economics_1_mu_2017.pdf/info
https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English%20for%20Students%20of%20Economics_1_mu_2017.pdf/info
http://biblioclub.ru/index.php?page=book_red&id=486564
http://biblioclub.ru/index.php?page=book&id=90389

8. ApxuBbsl Hay4HbIX >kypHamoB Ha mmiargopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9. WsznarensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UznarensctBo «Taylor&Francisy - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade Jloroop Nel04 ot
17.06.2013 r. JIunen3un 6eccpovHBbIe.

12.  Microsoft Office Standard 2013 Russian. Joroop Nell4 ot 12.11.2014 r.

Jlunen3un O6eccpovHbIE.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. forosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpoyHbie

14.

Cucrema IeHTpaIn30BaHHOTO TecTrpoBanus baml'y (Moodle)

15.  DnexrponHblid y4eOHBIH Kypc «VHOCTpaHHBIN S3BIK B MpodeccHoHAIbHON cdeper
http://sdo.bashedu.ru/course/view.php?id=1712

6. MarepuanbHo-TexHHUYeCcKasi 6232, He00X0AUMAs 1/l OCYLIeCTBJIEHUS
00pa3oBaTeIbLHOIO Npolecca Mo TUCHUILINHE

HanmeHnoBaHue CrienHaJIH3MPOBAHHBIX
AyJAUTOPHIi, KAOMHETOB, JJaGopaTopuii

Buja 3ansaruii

HaunmenoBanue 000py10BaHusl, IPOrPAMMHOI0
o0ecneyeHust

YueOHast ayauTOopusi Js NpPOBeJACHUS
3aHATHI cemuHapckoro tuma: NelNe 101,
102, 103, 104, 105, 107, 108, 110, 207, 208,
209,210, 311a, 3118

[IpakTuueckue/ceMuHapCKue
3aHATUS

YyeOnass mebenb, T0CKa, MPOCKIMOHHBIN 3KpaH,
MIPOEKTOP, MEPCOHANTBHBIC KOMITBIOTEPHI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.

3. CucremMa UEHTPaIM30BaHHOTO TECTHPOBAHUS
Baml'V (Moodle).

YuebHas ayauTopusi [Js npoBedeHus | ['pymmoBeie u | YueOHasgs Mebenb, JOCKA, MPOCKIHUOHHBIA 3KpaH,
TPyNNOBBIX " HHIUBUAYAJBHBIX | WHIUBUIYAIbHBIC MIPOEKTOP, MEPCOHATBHBIE KOMIIBIOTEPHI.
koHcy abTanuii: NeNe 101, 102, 103, 104, | koHCyabTauui
105, 107, 108, 110, 207, 208, 209, 210, 311a, 1. Windows 8 Russian. Windows Professional 8
3118 Russian Upgrade.
2. Microsoft Office Standard 2013 Russian.
3. CucremMa LEHTPaATM30BaHHOTO TECTUPOBAHUS
BamlV (Moodle).
YuyeOnass ayauropusi st Tekyulero | Tekymmii KOHTpOJIb u | YueOHas MeOenb, J0CKa, MPOCKIMOHHBIN 3KpaH,

KOHTPOJIS1 M IPOMEKYTOYHOI aTTecTaAlMM:
NeNe 101, 102, 103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

NPOMEKYTOUYHAA aTTeCTAallUsA

TMPOCKTOP, NEPCOHAIIBHBIE KOMIIBIOTEPHI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.

3. CucremMa LEHTPaATM30BaHHOTO TECTUPOBAHUS
Baml'V (Moodle).

Ilomemenus s CaMOCTOAITeJILHOM
padoThI: 302 YHUTaNbHBII 3a1
(ryMaHUTapHBIN KOPITYyC).

CamocrosTeabHas pa60Ta

VYueOHas Mebenb, MepCoOHaTbHBIC KOMIIBIOTEPHI B
komiuiekre  HP,  MOHOONOK, mepcoHanbHbIH
KOMITBIOTEP B KOMILIEKTe MOHOOJI0K iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.
CI/ICTeMa LEHTPAJIN30BaAHHOT'O TECTUPOBAHUSA
Baml'V (Moodle).







