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1. Ilepeyenb MuIaHNpPyeMBbIX pPe3yJIbTATOB 00y4YeHHSs MO TUCHUILINHE, COOTHECEHHBIX C

IJIAHMPYEMbIMH Pe3yJIbTATaAMM 0CBOEHUsI 00pa30BaTeIbHON MPOrpPaMMbI

B pe3ynbrate ocBoeHUS 00pa30BaTEIBHOM MPOTrPAMMBI 00 yUAIOITHIICS TOJDKEH OBIIA/ICTh
CJICAYIONIMMU pe3yJbTaTaMi 00ydeHHs 10 JUCHUILINHE:

Pesynbrarsl 00y4eHus

Popmupyemasi KOMIETECHIIUS
(c ykazaHueM KoJia)

[Ipumeuanue

3uanus | 3HATH: OK-4 - CIIOCOOHOCTH K
1. OCHOBHEIE TTOHATHS U KOMMYHUKAIIUd B YCTHOH |
TEPMUHOJIOTHIO KOPIIOPATUBHOU NUCbMEHHOW  ¢opmax Ha
KYJIbTYpbl Ha aHTJIUHCKOM SI3bIKE, PYCCKOM ¥ HHOCTPAaHHOM
MIPUHIIHAITE JOPMUPOBAHUS U SI3BIKAX ISl PELIeHHs 3ajad
(GYyHKIMH KOPIIOPATHBHOM MEKITHNYHOCTHOTO u
KYJIBTYPBI; MEXKYJIbTYPHOTO

B3aHMMOJIEHCTBH,

3HaTh: OK-5 - CIIOCOOHOCTH
1. 3HaTH 0COOEHHOCTH paboTtatb B  KOJUICKTHBE,
HAI[MOHATLHBIX KOPITOPATUBHBIX TOJICPAHTHO  BOCIIPHHHUMAS
KYJIbTYp pa3jiN4HbIX PETHOHOB U COLIMAJIbHEIE, STHUYECKUE,
CTpaH; TpeOOBAHWSI M ITPHHIIUITHI KOH()EeCCHOHAITLHBIC u
JIEIIOBOTO 3TUKETa aHTJIO-TOBOPSIIUX | KyJIbTYpHBIC PA3IUUUs;
CTpaH;

Vmenus | YMeTh: OK-4 - CHOCOOHOCTh K
1. ucnop30BaTh U3yYCHHYIO KOMMYHHKAITUM B YCTHOH W
TEPMHUHOJIOTHIO U JIEKCUKY MMCbMEHHOW  ¢dopMax  Ha
AHTJIMHACKOTO S3BbIKA B PYCCKOM ¥ HWHOCTPAaHHOM
npodeccnoHaNbHOI eATENbHOCTH SA3BIKaX ISl peUIeHHs 3ajad
JUTSL CO3JIaHUSl YCIIOBUH JIJIst MEKJIMYHOCTHOTO u
3¢ HeKTHBHON JeTOBOM MEXKYIBTYPHOTO
KOMMYHHKAITUHU C YI€TOM B3aMMOJIEHCTBHS;
HAI[MOHATILHOU crieru(UKH
Pa3IMYHBIX KOPIIOPATHBHBIX
KYJIbTYD;

YMeTh: OK-5 - CIIOCOOHOCTh
1. mpaBUIBEHO OPOPMIISITH YCTHOE paboTtatb B  KOJUICKTHRE,
BBICKa3bIBaHUE MPOPECCUOHATHPHON | TOJIEPAHTHO  BOCIPHUHHUMAS
Y JICTIOBOM HAIIPAaBJICHHOCTH Ha COIlMAJILHBIE, JTHHYECKUE,
AHTJIMHACKOM SI3BIKE. KOH(ecCHOHANbHBIE u
2. co0m01aTh HOPMBI PEYEBOTO KYJIbTYPHBIE pPa3Inyus;
ITUKETA; yIYUTHIBATH

COLIMOKYIIBTYPHBIE PEAIUH U KPOCC-

KYJBTYPHBIE Pa3JINIHS JISJTIOBOTO

0O1IIeHUS.

Bnanenu | Bnagets: OK-4 - CIIOCOOHOCTH K

i 1. mpreMaMu YCTaHOBJICHHS KOMMYHHKAITUM B YCTHOH W

(HaBBIKH | TIPO(ECCHOHATBHBIX KOHTAKTOB U MUCbMEHHOW  Qopmax  Ha

/ OTBIT OIBITOM JIEJIOBOTO OOIIEHMS Ha PYCCKOM ¥ HWHOCTPAaHHOM

JeATENlb | aHTJIUHACKOM SI3BIKE; S3BIKAX JUISI PELIeHUs 3aaad

HOCTH) MEKIIMYHOCTHOTO u

MEXKYIbTYPHOTO

B3aMMO/ICHCTBHS,




Bianers: OK-5 - CIIOCOOHOCTH
1. HaBbIKamu pelieHus pabotaTh B  KOJUIEKTHUBE,
npodeccnoHanbHbIX TPOOIeM Ha TOJICPAHTHO  BOCIPUHHUMAS
AHTJIMUCKOM S3BIKE B COOTBETCTBUU COLIMaJIBHBIC, 3THHUYCCKHUC,
¢ TpeOOBaHUSAMU COBPEMEHHOM KOH(ecCcuoHaNbHbIE u
KOpPIIOPATUBHOM KYJIBTYPBI; KYJIbTYPHBIE pa3Inyus,

2. eab 1 MeCTO TUCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeibHOI MPOrpaMMbl

Hucuuniuua «KopropatuBHass KyiapTypa Ha  aHIVIMMCKOM — S3BIKE» OTHOCUTCA K
(bakyabTaTUBAM.

JlucuurminHa u3ydaeTcst Ha 2 Kypce B 4 cemecTpe.

Ienbto yueOHoM qucuuiuinbbl «KoprnopaTtuBHas KylbTypa Ha aHIJIMICKOM SI3bIKE) SIBIISETCS
(dbopMHpOBaHHE y CTYACHTOB yYMEHHs YYUTHIBATH OCOOCHHOCTH HAIIMOHAJIBHBIX KOPHOPATHBHBIX
KyJbTYp pa3jMYHbIX PETMOHOB M CTpaH, TpeOOBaHUII M NPUHIMIIOB JEJIOBOrO 3THKETa
AHTJIOTOBOPSIIMX CTPAH JJISl CO3MaHMs YCIOBUHN sl 9 (HEeKTUBHON AETOBOI KOMMYHUKAITUH

JUia ycnemHoro ocBoeHMsi Kypca «KoproparuBHas KyibTypa Ha QHITIMHCKOM SI3BIKE»
HEO0XO0IMMBI KOMITETCHIINHU, CHOPMHUPOBAHHBIC B PE3YIIBTATE OCBOSHHS TAKUX TUCIUIUIMH y4eOHOTO
IUIaHa, KaK «AHTTIMHCKHUN S3bIK JUIs 1€JI0BOTO OOIEHU», «J{enoBas KOMMYHUKAIUS HA aHTJTUHCKOM
A3bIKe», «J/IuHrBUCTHUECKOE oOecnedeHue IMPEe3eHTAlUil Ha aHIJUICKOM s3bIke». JlucuurinHa
«KopnopatuBHas KyJlbTypa Ha aHIJIMMCKOM s3bIKe» SIBJISIETCS IpelIIecTBYyMOIEel U Hauboiee
3HAUUMOM JUIsl TaKuX JAUCLUMIUIMH, Kak, «VHocTpaHHBIH S3bIK i1 IpodeccHOHAIbHON
NesITeNbHOCTHY, «IHOCTpaHHBIH SI3BIK I TPOPECCHOHATBHON KOMMYHUKALIUN.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHUILINHBI, TUNIBI M BUABI Y4eOHbIX
3aHATHI, Y4eOHO-MeToAMYecKoe odecnedyeHre CaMoOCTOATeIbHOI padoThl 00y4YarOIINXCs)

MHWHOBPHAYKU POCCHUN



®I'BOY BO «BAIIKUPCKUN T'OCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI
JucuurmHel KoprnopatuBHas KyiabTypa Ha aHIVIMMCKOM SI3bIKE

Ha 4 cemecTp
O04YHOH (hOopMBI O0yUEHHUS

Buja pa6otsl

O0beM TUCHUTIINHBI

O6mmas TpynoeMkocth nucuumuinabl (3ET / gacoB)

2172

Y4eOHBIX YaCOB Ha KOHTAKTHYIO paboTy ¢ mpernoiaBaTenem:

Jlexuii

HpaKTI/I‘IGCKI/IX/ CCMUHAPCKUX

32

JlaGopaTopHBIX

Apyrux (TpynmnoBasi, HHAUBUyajdbHasi KOHCYJIbTALUS U HHBIE BUJIbI
y4eOHOM IesATeIbHOCTH, IpeaycMaTpuBatoIiye paboTy o0yJyaromuxcs
c npenojasarenem) (OPKP)

0,2

VY4eOHbBIX YaCOB HAa CAMOCTOATEIIbHYI0 pabory oOyuaromnmxcs (CP)

39,8

VY4eOHbIX 4acOB Ha NOJATOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

dopma KOHTPOJIS:
3auer 4 cemecTp




dopma U3ydeHHUs] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas KOHTPOJIA
IMPAKTUYCCKUE 3aHATUSA, CCMUHApPCKUEC
JOITIOJIHUTEIJIbHAs 3a,Z[aHI/IH 110 YyCI€Ba€MOCTHU
Ne 3aHATHA, 1a00PATOPHKIC PaboTEL, auTeparypa, CaMOCTOATEIBHON (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosITeNbHas padoTa u
/T peKoMeHIyeMast pabore KOHTPOJIbHbBIC
TPYAOEMKOCTb (B Uacax)
cTyneHTam (Homepa CTYAECHTOB paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK ITP/CEM JIP Cp TeCTHI 1 T.IL.)
1 2 3 4 5 6 7 8 9
Monayas 1. Corporate
culture and corporate
image

1. | Definition of  corporate 4 4 5,6 5,6 [IpakTryeckue 3aaaHus:
culture. PaGota Haj TeKCTOM YTCHHE U IIEPEBOJ] TEKCTA,
Typology  of  corporate pedepupoBanue TeKcTa.
cultures, oTpaboTKa
TEXHOJIOTHil YTCHHS.

Pabora Hax Bumeo 5 types of
corporate cultures (obree
MOHHMAaHKE, ayJAUPOBAHUE C
MOCIEYFOIIM
00CYXJICHUEM 1 aHAJIH30M).

2. | Influence of corporate culture 4 6 6 5,6 [pakTryeckue 3aJaHus:
on business YTEHHE U TIEPEBOJ] TEKCTA
AynupoBanue Best corporate
cultures (ob6imee moHMMaHHE,

CpaBHHTEIbHAS
XapaKTEePUCTHKA PpasHbIX
TUIIOB KOPIOPATHBHBIX
KYJBTYP).

3. OcBoenne aKTHBHOI'O 2 4 1,3,4,5 56 IIpakTuueckue 3a1aHus:
CIIoBapsi 1O TEME MOJYJI, YTEHHE U TIEPEBOJI TEKCTA,
oTtpaboTka JIEKCHYECKOTO pedepupoBaHHe TEKCTA.
MaTepuaia B yIpaKHEHUIX.




PeueBbie yMeHHS:
00CyXIeHHEe 0COOCHHOCTEH
(bYHKIHOHUPOBAHHUS
Pa3UYHBIX KOPIIOPATUBHBIX
KYJIBTYP B MEXIYHAPOIAHBIX
U OTEYECTBEHHBIX
KOPITOpAIHAx, CIOco00B
MOBBICUTh UX
3¢ PEKTHBHOCTE.
MoHonoruueckas u
JIMaJIOTUuecKas peysb.

1,2,3,4

[IpoBepka BBHIIOTHEHUS
MIPaKTUYECKUX 3aJaHUI

Monayas 2. Symbolic and
verbal components of
corporate cultures

Corporate culture as an
integrator.  Naming  and
Slogans.

Yrenne n 06CY>KI[€HI/I€ TEKCTa
Organisational Culture Steps
AynupoBaHue (obmree
IIOHUMaHHEC, ITIOHUCK
OIpe/iesIeHHOM
nHpopmanum).

5,6

5,6

[IpaxkTryeckue 3agaHus:
YTEHHE 1 IEPEBOJ TEKCTa,
pedepupoBaHne TEKCTA.

Corporate mission and vision.
Ways of corporate culture
promotion.

Urenue u 00CyXIeHHE TEKCTa
Culture. Why it's the hottest
topic in business today.

5,6

1,2

IIpakTudeckue 3anaHus:
YTEHHE U NIEPEBOJI TEKCTA,
pedepupoBaHue TEKCTa

OcBoenue AKTHUBHOT'O
cjoBapsi MO TEME MOMAYJIA.
TepMuHONOrHMUECKUIA
MUHUMYM.

13,5

[paktuyeckue 3aaHus:
YTEHHE U IEPEBOJI TEKCTA,
pedepupoBaHHe TEKCTa

OTtpaboTka HaBbIKOB
ITyOJIMYHBIX BBICTYIIICHUH.

AHanu3 BBICTYIUIEHUH Ha
caitire TED.com u BeIpaboTka
KpUTEPHEB OIICHKU

5,8

2,56

[IpakTrdeckue 3aganHus:
pedepupoBanue Tekcra,
Ipe3eHTanus




YCIICIIHOCTA  BBICTYIUICHHS
(pabota B rpyImme).
CaMmocTosgTeabpHas
MOJICOTOBKA M BBICTYIIJICHUE C
Npe3eHTanue o TEME
MOJTYJIS.

Bcero yacos: 32 39,8

4. (I)OHII OLCHOYHBIX CPEACTB IO JUCHUIIJIUHE

4.1 IlepevyeHb KOMIIETEHIIUH € YKa3aHUEM 3TanoB UX (JopMUPOBaHUS B NpoLecce 0OCBOeHHUs 00pa3oBaTe/IbHOIl nporpaMMsel. Onucanue
NoKa3aTteJeil 1 KpUTepHeB OLleHUBAHUSI KOMIIETEHIU HA Pa3JIMYHBIX 3Tanax ux GopMUpPOBaHUsl, ONMCAHME KA OLleHHBAHUS



OK-4 - criocoOHOCTh K KOMMYHHKAIIMU B YCTHOM M MUCbMEHHON (hopMax Ha pyCCKOM M MHOCTPAHHOM SI3bIKaX JUIsl peIIeHHs 3a7a4
MEXIJIMYHOCTHOTO U MEXKKYJIBTYPHOTO B3aMOIEHCTBUSI.

Jrtan (YypoBeHb)
OCBOEHMA
KOMIIeTeHIIUH

IInanupyemble pe3yJbTaThl
00yueHus
(TTokazarenu JOCTHXKECHUS
3aJIaHHOTO YPOBHS OCBOCHHUS
KOMITCTCHIIHH )

Kpurepun ouneHuBaHusi pe3yJbTaToB 00y4YeHHsI

He 3auTeno

3a4TeHo

IlepBbIit 3Tan
(YpoBeHb)

3HaTh: OCHOBHBIC TOHATHS U
TEPMUHOJIOTHIO KOPIIOPATHBHOMN
KYJIBTYPBI Ha aAHTJUHCKOM
SI3BIKE, TPUHITUITBI
dopmupoBaHus W (QYHKIUU
KOPITIOPATHBHOM KYJIBTYPBI

OTtcyTcTBUE NPEACTaBICHUN WIH
(parMeHTapHbIC IIPEICTaBICHUS 00
OCHOBHBIX MTOHATHUSX U TEPMHUHOJIOTUT
KOPHOPATHUBHOM KYJIbTYpPHI HA
AHTJIMICKOM, IPHHIMIIAX (POPMHUPOBAHUS
¥ QYHKIMSAX KOPIOPATUBHOM KYJIBTYPHI

CdhopmupoBaHHBIE, HO COJEpPKAIITIE
OTJIeNbHBIC IPOOENBl  TpeACcTaBIeHuUs 00
OCHOBHBIX TTOHSITUSAX U TEPMUHOJIOTUHU
KOPIOPATUBHON KYJIBTYpPhI Ha
AHTIIMICKOM, IPUHIIAIIAX (OPMUPOBAHUS
1 QYHKIUSX KOPHOPATUBHOU KYJIBTYPhI

Bropoii 3tan
(YpoBeHb)

YmerTs: HCIMOJIb30BATh
U3YYCHHYI0 TEPMHHOJOTHIO H
JIEKCUKY aHIJIMHCKOTO S3bIKa B
npodeccuoHaNbHOM
NEeATeTbHOCTH  JUIsl  CO3JaHuUs
ycnoBuid g 3 PEKTUBHOM
JIETOBOM  KOMMYHHUKAallMud €
y4EeTOM
HallMOHATbHOMN
pa3IMYHBIX

KYJIbTYpP

cnenupuku
KOPIIOPaTHBHBIX

@parMeHTapHbIE YMEHUA B
UCIOJIb30BaHUHU M3y4eHHOU
TEPMUHOJIOTHH H JIEKCUKHU JUIS CO3TaHHUS
ycnoBuid  Juid  3((EeKTUBHOW  JesoBOH
KOMMYHHKAIIMH C Y4€TOM HallMOHATBHOM
crneuu(UKU pa3IMyHbIX KOPHOPATUBHBIX

KYJIbTYP

B uenom ycmemHoe, HO cojaepialiee
OTJIeTbHBIC IPOOEITBI YMEHHS
WCIIOJIH30BaTh U3YyYEHHYIO
TEPMUHOJIOTHIO U JIEKCUKY ISl CO3/IaHUS
ycioBuit aiist 3 PEeKTUBHON 1E€T0BOM
KOMMYHHUKAIMU C yYETOM HallMOHAIbHOU
crienuP KU pa3TuIHBIX KOPIIOPATUBHBIX

KYJIBTYp

Tpernii 3tan
(YpoBeHb)

Bnanets: npuemamu

YCTaAHOBJICHUSA HpO(bCCCI/IOHaJ'IBHBIX

IKOHTAaKTOB U OIIBITOM ACJIOBOI'O
O6I_I_ICHI/I$I Ha aHTTIMHACKOM S3BIKE

®parMeHTapHOE BIIaJICHUE TPUEMAMH
YCTaHOBJICHHS MPOPECCHOHATBHBIX
KOHTAKTOB H OIIBITOM JIEJIOBOTO OOITICHUS
Ha aHTJIMACKOM S3bIKE

B 1ienioMm ycrmentHoe, HO cojepikaiiee
OTJIeNbHBIE TIPOOEITBI TPUMEHEHUE
HpI/IeMOB YCTaHOBHeHI/Iﬂ
npodecCHOHANBEHBIX KOHTAKTOB U OTIBITA
JIENIOBOTr0 OOILIEHHS HA aHTITHHCKOM
SI3BIKE

10



OK-5 - cnoco6HOCTh paboTaTh B KOJJIEKTHUBE, TOJIEPAHTHO BOCIIPUHUMASI COLMAIbHBIC, ITHUUECKHE, KOH()ECCHOHANbHbBIE U KYJIbTYPHbIE
paznnuus

ITansl 0CBOCHHUS
KOMIIETEHLMH

IlnanupyemMblie pe3yabTaTbl 00y4eHUs
(mokazarenu JOCTUXKEHUS 3a/IaHHOTO YPOBHS
OCBOCHUS KOMIIETEHIIN )

Kpurepuu oueHuBanusi pe3yJbTaToB 00yUYeHUs

3auTeHo

He 3auteno

[lepBsblii 3Tamn
(YpoBeHb)

3HaTh: 3HATh  OCOOCHHOCTH  HAllMOHAJIBHBIX
KOPIIOPATUBHBIX KYJIBTYpP Pa3JW4YHBIX PETHOHOB U
CTpaH; TpeOOBaHMS U MPUHIMIIBI 1€JIOBOTO STHUKETA
AHIJIO-TOBOPSIIMX CTPaH

dparMeHTapHbIC IPEICTABICHHS
00 0COOEHHOCTSIX HAIIMOHAJIBHBIX
KOPITOPATHBHBIX KYJIbTYP
pa?,J'II/I‘-IHBIX peFI/IOHOB nu CTpaH;
TpeOOBAHUS U IPUHITUIIBI
JIETIOBOI'0 THKETA aHIJIO-
TOBOPSIIUX CTPaH

CdopmupoBaHHbIE, HO
COJIEpIKaIIHe OTACTBHBIC TPOOEITBI
MPEICTaBICHHUS 00 0COOCHHOCTAX
HAITMOHATBHBIX KOPITOPATUBHBIX
KYJBTYpP Pa3IMYHbIX PETHOHOB U
CTpaH; TpeOOBAHUS W TPHHIIUITHI
JIEJIOBOI'0 DTHKETA aHIJIO-
TOBOPSIINX CTPaH

Bropoii oran
(YpoBeHb)

YMmers: IIPABUIIBHO opopMIIATH YCTHOE
BbICKa3bIBaHUE NPO(ECCUOHATLHON U  JIEIOBOM
HAIPaBJIEHHOCTH Ha aHIVIMMCKOM S3BIKE;
co0JII01aTh HOPMBI PEUYEBOI0 3THUKETA; YYUTHIBATH
COLIMOKYJIBTYPHBIE DPEAMU U KPOCC-KYJIBTYpPHBIE
pa3nuyus JeJI0BOTO OOIICHUS

®parmeHTapHbIE YMEHUS B
IIPaBUIIBHOM O0(opMIIEHUN
YCTHOT'O BBICKa3bIBAHUS

PO eCCHOHAIBHON U JIEIIOBOM
HaNpaBJIEHHOCTH HA aHTJIMHCKOM
SI3BIKE

B nenom ycnemnoe, HO
coJieprKallee OT/AeIbHbIE TPOOEIbI
UCTIOJIb30BaHUE TIPABUIIBLHO
0(OPMIIEHHOTO YCTHOTO
BBICKa3bIBAaHUS
npo¢eCCuOHANBHON U JIEIOBOM
HAMpPaBIEHHOCTH HAa aHTJIMICKOM
SI3bIKE U COOJTI0/ICHUE HOPM
pEUYEeBOro ATUKETA, YUeT
COLIMOKYJIBTYPHBIX peaauii u
KpPOCC-KYIbTYPHBIX Pa3TUIHA
JIEJIOBOI0 OOIIIEHHUS.

Tperuit 3Tan
(YpoBeHb)

Brnanets: HaBbIKaMu perieHus: NpodhecCHOHaIbHBIX
Mpo0JieM Ha aHTJIMHCKOM SI3bIKE€ B COOTBETCTBUU C
TpeOOBAHUSAMHU  COBPEMEHHOW  KOPIOPAaTHUBHOMN
KYJIbTYpPbI

@parmeHTapHOE BIIaJICHUE
HaBBIKAMH PEIICHUS
npoecCHOHANBHBIX MPOOIEeM Ha
AHTIINHACKOM SI3BIKE B
COOTBETCTBUU C TPeOOBAHUSIMU

B nenom ycnemHsoe, HO
coJiepaKalliee OTAeNIbHbIE IPOOEbI
MIPUMEHEHHE HaBBIKOB PELICHHUs
npodeccnoHanbHbIX TPOOJIEM Ha
AHIJIMHACKOM SI3BIKE B
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COBPEMEHHOM KOPIIOPaTUBHOM
KYJIbTYpbI

COOTBETCTBUH C TPEOOBAHUAMHU
COBPEMEHHOM KOPIIOPATUBHOMN
KYJIBTYPbI
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[Toxazarenu chopMUPOBAHHOCTH KOMIIETEHIIHH:

Kputepusimu oLieHUMBaHMS SABISIFOTCA Oajlibl, KOTOPBIE BBICTABISAIOTCS MPENOAABATEIIEM 3a
BU/IbI JIEATENBHOCTH (OLIEHOUHBIE CPEACTBA) [10 UTOraM U3Y4€HUs MOYJIeH (pa3/1eloB TUCLUIUINHBI).

[Ikanb! OLeHUBAHUA:

ot 0 7o 60 0a/IoB — «HE 3a4TCHOY;

ot 60 1o 100 6ayUIOB — «3aUTEHOY.

4.2. TunoBbie KOHTPOJIbHbIE 32]JaHUS MU HHbIE MAaTEPUAJIbI, HEOOXOIMMBbIE [IJIs1 OLIEHKH
3HAHUI, YMeHH i, HABBIKOB M OIbITA /1eAITeIbHOCTH, XaPAKTEePU3YIOIIHX ITATNBI
(¢opMupoOBaHUA KOMIIETEHIMI B MpoLiecce 0CBOEHHUs 00pa30BaTeIbHONH MPOrPaMMBbI.
MeTtoauyeckue MaTepuaJbl, onpeaesoue NpoueIypbl OleHHBAHUS 3HAHMIA,
YMEHUIi, HABBIKOB U ONBITA JeSTeJIbHOCTH, XaPAKTePU3YyOIIMX 3TANbI
(popMupoBanus KoMneTeHIH A

Oransl Pesynerater 00ydeHus KoMmnerenuus OLeHoYHOE CPEeACTBO
OCBOCHUS
1-it oTan 1. 3HaTh: OCHOBHBIE MTOHATHUSA u | OK-4 TeCT
TEPMHHOJIOTHIO KOPIIOPAaTUBHOM KYJbTYphl Ha
3HaHuA AHIVINICKOM SI3bIKE, MPUHINIBI (POPMUPOBAHUA U
(YHKIIMH KOPIIOPATUBHOM KyJIBbTYPHI
2. 3HaTh: 3HAaTh ocobenHoctu | OK-5 TECT, MIPaKTUIECKOE
HallMOHAJIbHBIX KOPHOPaTHBHBIX KYJIBTYP 3aJaHue:  4YTeHHEe U
Pa3NUYHBIX PETHMOHOB M CTpaH; TpeOOBaHUS U epeBo.
NPUHLMUIIBI IEJIOBOTO ATUKETa aHTJIO-TOBOPSILIIX
CTpaH
2-it aTan 1. VYwmers: npaBuibHO odopmisiTh yctHoe | OK-5 KOHTpOJIbHasi paboTa
BBICKa3bIBaHHE NPO(ECCHOHAIBHON M IETO0BOH
Ymenus HaNpaBJIeHHOCTH Ha aHIJIMHCKOM SI3bIKE.

2. Ywmerb: cobmopate HopMbl pedeBoro | OK-5 TecT, MIPaKTHYECKOE
9THKETa; yYUTHIBATH COLMOKYIbTYPHbIE PEANH U 3a7laHue: Tpe3eHTalnsI
KPOCC-KYJIbTYpPHbIE Pa3IM4Hs ICIOBOTO OOIICHHUS

3. VYmers: wucnonb3oBath  uM3ydeHHyoo | OK-4 TecT, MIPaKTHYECKOE
TEPMHHOJIOTHIO W JIEKCHKY aHTJIMICKOTO SI3bIKa B 3a7aHue:
podeCcCHOHATBHON IESITENbHOCTH IS CO3IaHHS pedepupoBanue
yCJIOBUR JUTSt 3¢ dexTUBHON JIEITOBOM

KOMMYHHMKalMM C  Y4€TOM  HallUOHAJIbHOU
criel(UKN pa3InuHbIX KOPIIOPATHBHBIX KYJIbTYP

3-it aTan 1. Brmagers: mnpuemamu yctaHoBieHus | OK-4 IIPOMEKYTOUHBII
Mpo¢eCCHOHANBHBIX ~ KOHTAKTOB M OIBITOM KOHTPOJIb: KOHTPOJIbHAs
Buanenus JICIIOBOTO OOIICHNS Ha aHTIIUICKOM SI3BIKE pabota, ycTHas pedb
(HaBBIKH /
OTIBIT 2. Bnanerts: OK-5 MPaKTHYECKOE 3alaHue:
JESTENbHOCTH) | HABBIKAMHU  pEIICHUS  OPO(QECCHOHAIBHBIX IIpe3eHTalUs

npoOJieM Ha aHTJIMICKOM S3bIKE B COOTBETCTBUH
¢ TpeOOBaHUSIMHU COBPEMEHHOIN KOPIIOpPaTUBHOM
KyJIbTYpBI

TunoBbie MPaKTHYECKHE 3aaHUSI
@DopMBI U COJIep)KaHUE TEKYIIETO KOHTPOJIS:
- YTEHWE U TIEPEBOJI TeKCTa 1Mo TeMe Moays (00bemM 2000 3HAKOB);
- mepeckas (pedeprupoBaHme) TEKCTa HAa MHOCTPAHHOM SI3BIKE TI0 TeMe MOYJIs (00beM
3000 3HaKOB);
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- Ipe3eHTalus (yCTHas pedb) Ha MHOCTPAHHOM SI3bIKE TI0 TEME MOJYJIS C
WCITOJIb30BaHUEM aKTUBHOTO cioBaps Moayss (15 -20 mpennosxeHuin)

KpnTepml OILCHKHU BBINOJTHCHUSA NPAKTHYCCKUX 3aJaHMH 1Js TEKYIIEro KOHTPOJIs:

KpnTepm{ OICHKH BBINMMOJHCHHSA YTCHUS U IIEPEBOIA TEKCTA:

Kpurepun

Banabl

Ilpu umenuu pedb BOCIPUHUMACTCS JIETKO: HEOOOCHOBAHHBIE IAY3bl
OTCYTCTBYIOT; (pa3oBOe yHapeHWE W HHTOHALMOHHBIE KOHTYPBHI,
MIPOM3HOIICHHUE CJIOB MPAKTUYECKU 03 HAPYIICHUN HOPMEI; JOMYyCKAeTCs HE
6osiee 2-x (OHETUUYCCKUX OIINOOK.

Ilepeeoo monublid. OTCYTCTBHE CMBICIOBBIX M TEPMUHOJIOTHUYECKUX
ucKakeHud. TBopueckuil moaxoa u aOCONIOTHAsE TOYHOCTh IIepeiavyu
COJIEp>KaHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHIISI IEPEBOAMMOrO TEKCTA.

5

Ilpu umenuu pedb BOCIPHUHUMAETCS JIOCTATOYHO JIETKO, OJHAKO
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE  TMay3bl; (pa3oBoe  yAapeHHe W
MHTOHAIIMOHHBIE KOHTYPHI IPAaKTUYECKH 0€3 HapylIIeHUH HOPMBI,
JIOITYCKaeTcs OT 3 710 5 (POHETHYECKUX OIMMOOK, B TOM 4ucie 1-2 omuOKu,
MCKaKAIOIINE CMBICIL.

Ilepesoo monubiil. CoOmogaeTcsi TOYHOCTb IEpeAavd  COAEpIKAHMUSL.
OTCYTCTBYIOT ~ CMBICIIOBBIE ~ WCKaKeHMs.  JlomyckaroTcs  HEKOTOpbIE
TCPMHUHOJIOTHYCCKUC HETOYHOCTH u HE3HAYUTCIIbHBIC HapymcHHA
XapaKTEPHBIX 0COOEHHOCTEH NMEPEBOIMMOTr0 TEKCTA.

Ilpu umenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO
MPUCYTCTBYIOT HEOOOCHOBAHHBIE TMay3bl; €CThb OIIHUOKH B (HPa3oBBIX
YAApEHUsIX W HWHTOHAIMOHHBIX KOHTYypax; Jomyckaercs or S5 jgo 7
(hoHETHYECKUX OIMHUOOK, B TOM YKCIE 3 OMIMOKHU, HCKAXKAIOIINE CMBICIT
llepesoo He coBceM NONHBIA.  OTCYTCTBYIOT CMBICIOBBIE HCKAXKEHMS.
JlomyckaroTcss HEe3HAYUTENbHBIE TEPMHHOJIOTHYECKHE HCKaKeHUus. VmeroT
MECTO HETOYHOCTH B TIEpe/iaue CoNepKaHUs TEKCTA.

Ilpu umenuu pedb HE BOCIPHUHUMAETCS W3-32 HEOOOCHOBAHHBIX TIay3;
HEMpPaBWIBHBIX ()Pa30BBIX YIapeHUH U MCKAKEHHBIX WHTOHAIMOHHBIX
KOHTYPOB, JOMYIIEHO 8 U 0oJiee (HPOHETUYECKUX OIINOOK.

Ilepesoo  HemonHbld.  JlomyckaroTcst  rpyOble  TEPMHUHOJIOTHYECKHE
HNCKaXCHUS. HapymaeTCﬂ IMPpaBHIIbHOCTDb nepcaauun COJACPpIKaHUA
MEPEBOTUMOTO TEKCTA.

[lonnmanue  OTHENBbHBIX  NPEUIOKEHHH, HE  HECYUIMX OCHOBHYIO
uHpopmanuto. OTBET He M0 CYLIECTBY.

Otka3 ot utenus. OTKa3 OT NepeBoja TEKCTa.

IIpumep nNpakTHYECKOTro 32JaHUS HA YTeHHE U MepeBO/:

Read and translate into Russian the following text:

Every year, a company called ‘Best companies’ and the well-

known Sunday newspaper, the SundayTimes, announce the winners of a competition to find the bes
t 100 companies to work for in the UKThere are three lists: firstly for small companies, with betwee

n 50 and 249 employees; secondly, formedium-

size companies; and finally, for large companies with over 5,000 employees.The winner ofthe best |

arge company to work for in 2009 was the auditing firm KPMG.
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How are these so-called ‘best’ companies assessed?

Employees are asked how they feel about five areas: the management; their work-life balance;

the company itself; how much they feel the company puts back into society; and finally, whether
they feel challenged by their work. Results show whether staff feel proud to work at that company,
and if the company makes a positive difference to the world.

This competition has produced a wealth of ideas for improving life in the workplace. Stress
reduction ideas include shortening the working day by half an hour; closing early on Friday and
offering six months of unpaid leave after working for one particular company for three years. One
firm invests heavily in training, running lunchtime sessions. Another offers employees free fruit,
cereal bars and herbal teas, as well as corporate gym membership. One company recently gave
everyone a day off to do charitable work.

This year, the winning companies in the final three lists are being given the opportunity to create a
four-minute video outlining the qualities that make their organisation a good employer. Clearly,
these videos can then be used to promote the company on its website. Getting on the Top 100 list is
becoming desirable, and something a firm can be proud of.

Kpurepun onenku BoinoJiHeHUs nepeckasa (pegepupoBanus) Tekcra:
Kpurepun baJyibl
Ilpu  nepeckase (peghepuposanuu) W3BICUCHHUE W3 TEKCTa OCHOBHOM | 5
uHpopmanmu co creneHblo 100% MOMHOTEI W TOYHOCTH ITOHMMAaHUSL.
OtcyrcTBUE U30bITOYHON HHPOpMAIHK. Bricka3bIiBaHHE CBOETO OTHOIICHUS
K mpoOiieMe, 0003HAUECHHOW B MpeMIOKeHHOM Tekcre. CoaepkaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TeMe, OTJIMYAeTCd CIOHTAHHOCTHIO U
apryMEHTHPOBAaHHOCThIO. Pedp  mpaBWibHas, OTCYTCTBYIOT  OLIMOKH
SI3BIKOBOT'O XapakTepa.

Ilpu nepecxaze (pegpepuposanuu) Wu3BICUECHUE U3 TEKCTa OCHOBHOH | 4
nH(pOpMalUA CO CTENECHBIO IOJIHOTHI MOHUMaHUsA B mpexaenax 70—75%.
OtcyrcTBUE BTOPOCTETIEHHOMN uH(pOpMaLUH. HecoGmronenue
JIOTHYECKOW/XPOHOIOTUYECKOM CBSI3U (PAaKTOB M COOBITUH HpPU H3JI0KEHUU
conepkanusi Tekcrta. Jlomyckaercss u30bITOUHOCTh HMH(pOpManuu. PeudeBas
aKTUBHOCTh CTY/I€HTa JOCTaTOYHO BBICOKAsl, JIOMYCKAIOTCS S3bIKOBbIE
OIMOKH.

Ilpu nepecxaze (pegpepuposanuu) W3BICUYCHUE W3 TEKCTa OCHOBHOW | 3
uHpOpMAIlUK CO CTENEHbI0 TOJHOTHI MOHMMaHus B mpexaenax 60—70%.
OcHoBHast uHpopManusi OTAeIeHa OT BTOpocTeneHHoW. Mmeer Mecto
HEYMEHHE CTPYNNHUPOBaTh HMH(GOPMALMIO MO ONPEACICHHBIM MPU3HAKAM.
PeueBass akTMBHOCTH CTyaeHTa HeBbicOKas. OTBETHI Ha BOIPOCHI
Iperno/iaBaTessi 0CO3HaHHbIE. J[oMmycKaroTCs IeKCHYeCKUe U TpaMMaTHYeCcKue
OIMOKH.

IIpu nepeckaze (pegepuposanuu) NOIHOTA TOHUMAHUS TEKCTa B mpejenax | 2
50%. Heymenue nmpoBecTy celleKTUBHBIA 0TOOp MHpOpMaluu, nepepadboTaThb
U JIOTUYHO M3I0XUTh ee. [lpu nmepemade conepkaHus — TEKCTa
JIOITyCKaeTCsl BTOpOCTETNIeHHas M n30bITouHast mHpopmanus. imeet mecto He
COBCEM TOYHOE MOHMMaHHE TEKCTa, OTAEIbHBIE (PaKThl HCKaXeHbl. PeueBas
aKTUBHOCTH CTY/ICHTa HEBBICOKas. MIMeeT MecTo HEemOHMMaHUe HEKOTOPBIX
BOMNPOCOB  mpenojaBatens. Jlomyckaercss 3HAYUTEIbHOE KOJIUYECTBO
rpaMMaTHYECKHX, JICKCHIECKUX U (POHETHUECKUX OITHOOK.

[loHnMaHue  OTAENBHBIX  MPEUIOKEHUH, HE HeCyUIMX OCHOBHYIO | 1
nH(OpPMaIIHIO.
Otser He 1o cymecTBy. OTKa3 OT nepeckasa. 0
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IIpuMep NpaKTHYECKOro 3a1aHUA HA pedepUpPOBaAHNE TEKCTA:
Read and summarize the most relevant information of the following text using active vocabulary of
the unit:

| decided to go to China because | thought it would be a very interesting place, very different to where
I live or where | had lived, you know, the way of life out there would be completely different to, to,
what I’m used to. I thought it would really challenge myself as well. I taught when I lived in China.
I, um, | taught at a university. The students | was working with wanted to come and study in the UK
and | prepared them for their studies in England. To be a teacher in China you have to, first of all,
have a degree which is a requirement of your visa but, um, it’s also useful to have what they call a
CELTA qualification which is a four-week intensive teaching qualification which runs you through
the basics of how to teach.

I lived there for about three and a half years and in that time | worked in, I lived and worked in three
different parts of China. The jobs that | had were in, were in, different parts of the country so |
basically just went where an attractive job was. | think perhaps the biggest challenge of going to
China was not being able to read or write any script. It was like being, being, a child again because
you couldn’t read street signs. You couldn’t read menus in restaurants. You couldn’t read signs on
shops so quite a lot of the time you didn’t know what buildings were without going into them and
kind of looking around.

But over time you learn the basics and you do, there’s an obvious system to the characters and once
you’ve learnt that, it is possible to use, to learn to read and obviously, that’s kind of the biggest
challenge but aside from that, but linked to it as well, there are all kinds of communication issues not
only with language but the whole issue of face in Chinese culture and the Chinese will go to great
lengths to avoid having to say ‘no” where if you’ve asked them to do something and they can’t, they’1l
always find an excuse why they can’t do it instead of telling you ‘no’ straightaway.

Doing business in China is, I think, a very complicated thing as an outsider. There’s obviously the
whole issue of face and that kind of thing. But a lot of weight is placed on personal relations and
there’s a whole tradition of gift giving. When you’re doing business with someone in China it is the
customary thing to take them a gift even when, upon first meeting. You know, typical things would
be an expensive bottle of cognac or brandy or something or if it’s male-to-male business dealings,
it’s, cigarettes would always be a gift that’s given.

But also, I think, as a Westerner in China, the Chinese are always very grateful, very impressed if
you make an effort to at least learn some of their language or if you take the time to, um, to pick up
some of their customs and habits then, um, they will be very appreciative and they’ll be very
impressed.

The Chinese always thought it was very unusual how much we in the West say ‘please’ and ‘thank
you’ all the time. Interestingly there is a word in Chinese for ‘please’ but in the three and a half years
I was there I don’t think I ever heard anyone say it. Not because they’re rude but it’s just not in their,
in their culture to say it. In the UK we say ‘thank you’ when the waitress, you know, in a restaurant
when the waitress brings us the menu, when she asks us what we want, when she brings us the cutlery.
And in China | found myself doing that because that just came naturally to me. But if | was ever out
with Chinese friends they would always think it was very, very unusual.

Kpurepun ouieHKH BBINIOJTHEHUsI COOOLIEHHM I (MPe3eHTaLui)

Kpurepun 0aJ11b1
Beicka3piBaHuE CBSI3HOE M JIOTMYECKHM IOCIEAOBaTeNbHOEe. JlMamaszoH | 5

HCTOJIb3yEMBIX SI3BIKOBBIX CPEACTB JOCTATOYHO LIMPOK. YTHoTpeOieHue
SI3BIKOBBIX M PEYEBBIX CPEACTB aOCOJIOTHO aJeKBaTHOE. SI3BIKOBbHIE
CpeAcTBa yNOTPeOJIEHbl MPaBHIBHO B COOTBETCTBUM C JIEKCHKO-
rpaMMaTH4YeCKUMH HOpPMaMH H3y4aeMoro si3blka. Marepuas u3jaraercs
IIOCJIE[OBATEIbHO C TOYKM 3pEHUs JIOTUKM TMpeAMETa M HOPM
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auTepaTypHoro  si3pika. OmuOky, Hapyllaoliie KOMMYHHKAIUIO
OTCYTCTBYIOT WJIW HE3HAUMTEIbHBL. Pedb moctatroyno  Oermas.
[Ipousnomenue npaBuiabHOe. [IpUCyTCTByeT yMeHue JenaTh aHaius,
BBIBOJIBI M 00001IeHNs. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B niesiom BhIcKa3biBaHUE CBSI3aHHOE U mocienoBarensHoe. Mcenonbsyerces | 4
JIOBOJIBHO OOJBIION 00BEM SI3BIKOBBIX CPEICTB, JOCTATOYHO YBEPEHHOE
BJIaJICHHUE JIEKCUKO-TPAaMMaTHYECKUMH CpPEJCTBAMH H3Y4aeMOTI'o s3bIKa
MpU HE3HAUUTEIBHOM moMoIM mpenojasareiiss. OJHAKO MPUCYTCTBYIOT
OTJeNbHbIE  OMIMOKM, HapylIaloUue KOMMYHHMKAIUIO,  S3BIKOBYIO
NPaBUIBHOCTh, OerjocTh. TeMm  peuyd  HECKOJIBKO  3aMeJUICH.
[IpousHolIeHHEe HE 4YHUCTOE, CTPAJalollee aKIEHTOM IIOJl BIUSHUEM
ponHOro si3bika. Jlomyctumoe Hanmuue ommobok — 3-4.

Jlnamna3oH S3bIKOBBIX CPEICTB orpaHuyeH (y30K). Hamuume yacteix mays, | 3
3aTPYAHSIONMX KOMMYyHUKamuio. Temn peun 3amemieH. OObem
BBICKA3bIBAHUS HE JOCTHraeT HOpMbI. Hanuue si3pIKOBBIX OIUOOK (6-7),
3aTPYJHSIONIMX TMOHMMAHWE CKA3aHHOTO WJIM HCKAKAIOMUX CMBICI.
Hapymmaercs nocienoBaTeabHOCTh BRICKA3bIBAHUS.

Bricka3piBaHue HE COOTBETCTBYET TPEOOBAHMIM MPOTPAMMEBI TI0 00beMy | 2
(nebomnpioe). Habmonaercs y30cTh Bokadymsipa (cioBapb KpaitHe 6eieH),
HaJIMYM€ MHOTOYUCICHHBIX TPYOBIX OIIMOOK (KaK SI3bIKOBBIX, TaK U
(GoHETHYECKHUX) M 4YaCcThIX Tay3, MEIIAMUX KOMMYHHUKAIMM |
3aTPyAHSIONINX TOHUMaHNe BhICKa3bIBaHus. Habmromarores 3aTpyaHeHus
B TMOCTPOEHUU BBICKA3bIBAaHUSI M OTBETAaX Ha BOIPOCHI MpENojaaBaTers.
KomMmyHUKaTHBHAS 33]]a4a HE BHITOJIHEHA.

Ouenb ci1abble 3HaHUS IPOrPaMMHOI0 MaTepuasa Wi OTCYTCTBUE 3HaHU | 1
HE IO3BOJISIIOT CTYJEHTY O(OPMUTH BBICKA3bIBAaHUE B CBSI3HBIN peueBOi
OTpE30K, peueBas 3ajaya He pelieHa. MHOrOYMCIEHHBIC JIEKCUYECKUE U
rpaMMaTH4ecKhe OIIMOKHM HE MO3BOJISIOT CTYACHTY JOHECTH CBOIO MBICIIb
no ayauropuu. Habmiogaercss HeMOHMMaHUE BOIPOCOB IpenojaBaTers,
HEYMEHHUE OCYHNIECTBUTH PEYEBOE BHICKA3bIBAHME.

OTKa3 OT BBIIOJIHEHHUS 3aJaHus 0

Tembl 1719 YCTHBIX BBICTYIJICHUH Iepe] ayAuTOpUei:
Characteristics of corporate culture.
Functions of corporate culture.
Strong and weak cultures: examples and differences.
Creating and sustaining corporate culture.
Ethical culture and positive culture in organization.
Corporate philosophy and corporate code.
Corporate history and legends.
Corporate house style and its components.
Best American corporate cultures.
. Best Russian corporate cultures.
. Best corporations to work for.
. Corporate culture of the Bashkir State University: pros and cons.
. Classifications of corporate cultures.

© o N Ok oo

e
w N P O




Kpurtepun onenkn s py0e:KHOro KOHTPOJIS
Kpurtepnu onieHKH BBINOJHEHHS MHCbMEHHBIX KOHTPOJIBHBIX padoT

Kpurepuu ornieHuBaHUS KonuuectBo
0aJUIOB

Pabora BeIIOJIHEHA B IOJTHOM 00BeMe 0€e3 OIIMOOK U HeqoueToB i uMeet He [9-10
Oonee ogHOrO HepoveTa. Ha Bce BOMIPOCHI TaHbI COIEPKATEITLHBIC OTBETHI.
Hcnosib30BaH MIMPOKUI THANIa30H COOTBETCTBYIOMICH rpaMMaTHKH H
AKTUBHOTO CJIOBapsI, JTOMMYCKAIOTCS HEKOTOPHIC HE3HAYNTEIHHBIC OIINOKH.
OTBET XOPOIIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMH CBA3YIONIUMH (Ppa3amMu
1 ab3alaMu.

Pabora BbIIOSIHEHA MTOTHOCTBIO, HO B HEM UMeeTcs He Ooiee 2-3 HerpyObIxX 7-8
ommOOK WM HepoueToB. Ha Bce BOMpOCH! AaHbl IPaBHIIbHBIE OTBETHI, HO
uMeroTcsa Heboubme HenoueTsl. OTBeTH 0(hOPMIICHBI HE BIIOJIHE aKKYPaTHO,
HO 3TO HE MEIIaeT MOHMMaHHI0. VICronb30BaH ONpeeNIeHHbIN Inaa3oH
COOTBGTCTBYIOHlef/'I rpaMMaTHKU U aKTUBHOI'O CJIOBAps, UCIIOJIBb3YEMBIX C
HECKOJIbKUMH Cephe3HBIMH OLUIMOKaMH. B OCHOBHOM OTBETHI XOPOILO
CTPYKTYPHUPOBAHBI C COOTBETCTBYIOLIMMH CBSI3YIOIIMMH (PpazaMu.

[IpaBUIBHO BBHITIOJHEHO HE MEHEE TIOJIOBUHBI padoThl. Ha Bce Bompock! Janbl  [5-6
YIOBJIETBOPUTENbHBIE OTBETHI, HO UMEIOTCS ONPEEICHHBIE HEJOUETHI.
Hcnonp30BaH OrpaHMYEHHBIN JUana3oH paMMaTHKU U aKTUBHOTO CJIOBaps,
UCIOJIE3YEMOT0 ¢ HEKOTOPBIMU OIMOKaMH, HO 3TO HE MEIIAET TOHUMAHUIO.
OTBeThl HEAOCTAaTOYHO apryMEHTHUPOBAHbI U CTPYKTYPUPOBAHBI C
MCIIOJIb30BAaHUEM OI'PAaHUYEHHOTO KOJIMYECTBA CBA3YIOIIHUX 3JIEMEHTOB.

Ha Bce Bompocsl 1aHbl OTBETHI, HO UMEIOTCA CYLLIECTBEHHBIE OILIMOKY B 3-4
UCIIOJIb30BAaHUH IPAMMATUKH U aKTUBHOT'O CJIOBAPs, HO 3TO HE MELIACT
noHUMaHUI0. OTBETHI CTPYKTYPUPOBaHbI HETOCTATOYHO YeTKO. Mcnonb3yercst
OTpaHUYEHHBIN AUANa30H IPaMMATUKU U CJIOBApsI ¢ YaCTHIMU OLIMOKaMHU.

[TpaBuibHO BeIOIHEHO He Oonee 20 % Bcex 3aganuii. [IpaBuiibHbBIE OTBETHI 2
JIaHbl HE Ha BCE BOIIPOCHI, IPUUEM UMEIOTCS ITpyObIe OINOKY B
rpaMMaTHYeCKOM M JIEKCHUECKOM O(OPMIICHUH BbICKa3bIBaHUM. OTBETHI MJI0XO

CTPYKTYpPHUPOBAHBI.

[TpaBuibHO BeIMOIHEHO He 6osee 10 % Beex 3agaHuii. JlaHbl OTBETHI Ha 1
OTJIeIbHBIE BOMPOCHI. JlomyIeHbl 3HaYUTEIbHbIE OIINOKH B IpaMMaTHKE U
nekcuke. TekcT oTBeTa HE CTPYKTYPUPOBaH.

OTBeThI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

IIpumep THIIOBOI KOHTPOJILHOM PadoThI
Part 1 Reading Task 1

Read the text below about cultural change in companies. Choose the best word to fill each gap
from A, B, C or D below. There is an example at the beginning. American President J.F. Kennedy
and British Prime Minister Winston Churchill were both ‘nappers’. They had short sleeps — ‘naps’
— during the day to help them work (0) A . It might be just what you need to wake up your
company and improve your (1) . Do energy levels drop in the afternoon? Do your (2) seem a bit
slow and sleepy after lunch? In Spain the traditional siesta is making a comeback in good
companies who want their workers to work smarter, not (3) . These companies are realizing that
their (4) work better with a rest in the afternoon. They are more productive, make fewer mistakes
and are happier. It’s not a case of decreasing their (5) — they do even more work. In California’s
Silicon Valley, hi-tech companies provide chill-out rooms for employees to relax in, along with
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pool tables and gyms. Even family pets, such as dogs, are allowed to go to work (6) their owners.
A New Zealand company achieved change in the company by encouraging staff in one (7) to go
home when they had done all the assignments they could do that day, without any loss of pay.
Other employers want their employees to take responsibility (8) their own success by letting them
set their personal work (9) . Like all these ideas, this only works when everyone in the company
(10) believes in the changes. Even the best intentions of written (11) can mean nothing if one
person does not follow them. Everyone from the (12) downward should (13) the new rules and
follow them themselves. But perhaps the most important thing to remember is to have a good life-
work (14) . Go home at five, on time, and enjoy the rest of your life. Take control. Life’s too short
to let anyone else (15) it for you.

Task 2

0 A better B best C good D worse

1 A attitudes B profitability C working D shareholders
2 A employers B employed C employ D employees

3 A hard B harder C hardest D well

4 A company B managers C staff D interns

5 A workforce B workspace C working D workload

6 A by B with C for D together

7 A company B organization C department D place

8 A in B with C to D for

9 A ideas B objectives C criteria D jobs

10 A corporation B structure C subsidiary D department
11 A guidelines B rule C complaints D instructions

12 A project leader B director C manager D supervisor
13 A write B ensure C focus D enforce

14 A situation B routine C balance D plan

15 A set B run C rule D decide

Complete the text with the best form of the verbs in brackets.

John Coady (1) (take) his employers to court because his boss (2) (check) on his computer use while
he was at work. Coady (3) (find) out that his supervisor (4) (put) a key-logging program on his
computer to record what Coady (5) (do). He asked his supervisor what he (6) (do) and his
supervisor (7) (threat) to sack him because he (8) (use) the Internet ‘all the time” and (9) (send) too
many emails. Coady (10) (lose) the case

Kpurtepun oneHnBanus yCTHOH pe4yH (YCTHOIO OTBeTa)

Kpurepun BaJibl

CBOIO

CBoOosHOE BIIZICHWE HW3YYEHHBIM MaTepHajioM B MPEAJIOKEHHOH | 5
curyaiuu. ConepkaHue BBICKa3bIBaHMSI COOTBETCTBYET CHUTYallUH
oOmeHusi. PeueBas aKTUBHOCTb CTYAEHTAa OYEHb BBICOKAs, OTBET
OTJIMYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJIHOTOM,
MIOCJIE0BATEIBHOCTHIO u 0erJIoCThIO. Bricka3biBanne
MOJINTEMAaTHYECKOI0 XapaKTepa, XOpOIIO apryMEHTUPOBAHO, BBIPAXKAET

SI3BIKOBOTO XapakTepa.

TOUKy 3peHus. Temn peun BbICOKMH. OTCYTCTBHE OIIMOOK
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JloctaTouyHOE BiaJieHWE H3YyYEHHBIM MaTepuaioM B MPEeJIOKEHHOH | 4
cutyauuu. CoaepkaHnue BbICKa3bIBaHUS B LIEIOM COOTBETCTBYET CUTYalIUH
OOIIeHHUS, OTIIMYAETCS JOCTATOYHOM CBSI3HOCTBIO, TOJHOTOM U OErioCThIO,
XOpOIIO apryMEHTUPOBAHO, BBIPAXKAETCA COOCTBEHHOE MHEHHE. Peub
pazHooOpas3Ha, JomyckaeTcsl 3-4 s3bIKOBbIE OLIMOKH, MCIPABIIIEMbIe Ha
OCHOBE CAMOKOPPEKIIHH.

[TosiHOE BOCHpOM3BEACHHE 3aydeHHOHM TeMbl. Peub ymporneHHas. | 3
[Tonumanne s3pika orpaHudeHo. OTBET COACPKHUT 3HAYUTEIBHOE
KOJIMYECTBO  JIGKCHYECKUX/TPAaMMATHUYCCKUX/(POHETHUYECKUX  OIIHUOOK,
3HAYUTENIHHO BIHSIONINX HA aJICKBATHOCTH O(OPMIICHHSI PEYH.

KommyHuKaTHBHas  3ajaya  pemiaeTcss Ha  ypOBHE  HEIMOJIHOIO | 2
BOCIIDOM3BEIICHHsT II0 INaMmATH 3aydeHHOM TeMbl. HeanekBatHoe
oopmieHre YCTHBIX BbICKa3blBaHUH. OTBET COAEPXKUT OOJIbILIOE
KOJINYECTBO OIIUOOK.

KommynukaTuBHas 3amaya He pemieHa. OTBeT coaepxutr r1pyoOsie | 1
CTPYKTYPHBIC U TPAMMaTHYECKHE OIIHOKHU.

OTCYTCTBI/IG OTB€Ta UJIM OTKa3 OT HETO. 0

IIpumepsl 3aJaHus AJ151 yCTHOTO OTBeETA:

1. CocTaBbTe MOHOJIOT-OIIMCAHUE OJJHOM M3 KOMIIAaHUH ¢ HanboJsee npuBIeKaTeIbHON
KOPITIOPAaTHBHON KYJIBTYpOil, 0OOCHYHTE CBO BEIOOD.

2. 3anuIInTe TE3NUCHI BBICTYIJICHUS O BLI6paHHOI71 KOpHOpaTHBHOﬁ KYJIbTYpE; 3allMIINTC OCHOBHBIC

MBICJIM U (1)aKTBI U3 TCKCTOB I10 H3y‘laeM0ﬁ HpO6HeMaTI/IKe U OpCACTABbTC UX ayAUTOPHHU.

3. CocTaBbTe KOHCIIEKT BHJICOJICKIIUH U TOIr0TOBbTE coobuienue Does corporate culture really
matter?_https://www.youtube.com/watch?v=DpCz9EumjUw

4. CocTaBbTe KOHCIIEKT BHUICOJICKIINI U TTOATOTOBBTE COOOIIECHUS
-What does corporate culture look like? https://www.youtube.com/watch?v=Z9jnNIvWrlk

-What are the components of your corporate culture?
https://www.youtube.com/watch?v=ENQeloK49kE

KpuTtepuu o11eHKH TeCTOBBIX 3a/1aHUIA:
[TporieHT npaBUIBHBIX OTBETOB KonunuectBo 6a110B
95 -100 % 10
85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 —54%
MmeHee 45%

OO0, ||00|©

TecToBoe 3a1aHue /151 pyOesKHOT0 KOHTPOJISI
Choose the best option:

1. is all about how your business can make a positive contribution to life in the places
where you operate.

a) corporate social responsibility
b) corporate hierarchy
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C) corporate morale
d) corporate performance assessment

2. In many businesses, an unwritten states that working long hours is more important
than achieving results.

a) rule b)code c)claim d) practice

3. He’s responsible  building our product package.

a) for b)of c)with d)by

4. You’re going to directly to me, as you’ll be working under my supervision.

a) report b) liaise c¢) charge d) respond

5. Companies with cultures hire for culture fit first, skills and experience second.
a) team-spirit  b) elite c) horizontal d) traditionalist

6. companies have clearly defined hierarchies.

a) traditionalist b) team-spirit ¢) horizontal d) elite

7. is the definitive trait of a transitional culture, because employees often don’t know what
to expect next.

a) uncertainty  b) certainty  c) likelihood d) unlikelihood

8. At workplace personal calls are only at certain times of the day.

a) acceptable Db) accountable c) achievable d) accessible

9. It is not to have a romantic relationship with a co-worker.

a) advisable b) responsible c) sensitive  d) moral

10. Her CV was impressive; she was without even attending a first interview.
a) short-listed b) dismissed c) promoted d) made redundant

11. Joseph quickly found a new job, but was _____ after arguing with his boss.

a) dismissed b) hired c¢) promoted d) short-listed

12. I’'m used to managing a busy workload; I’'m good at and coping with pressure is no
problem.

a) multitasking b) remembering faces c¢) communicating d) telephoning

13. I have a lot of experience in working closely with both product development and sales teams,
and can to their different working styles.

a) adapt b) manage c)take d)deal

14. Choose the best synonym to the underlined word.

I realized that knowing how well you are performing is essential to staying motivated.
a) working b) communicating c¢) committed d) reporting

15. Unfortunately, business people and companies are not alwaysas __ as we would like.

a) trustworthy  b) confusing ¢) misleading d) deceptive

16. It can be very valuable for a company to with an issue which is related to its business,
andto____ funds regularly.

a) identify, contribute b) support, contribute c) identify, recognize d) support, recognize

17. Companies should __ merit when staff perform really well.

a) recognize  b) respect c¢) uphold d) accept

18. The culture of an organization ____ the type of people employed, their career aspirations, their

educational backgrounds, their status in society.
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a) affects b) effects c¢) adapts d) adopts

19. At the top of the company there is the Chair of the Boardand
a) CEO Db)CFO c¢)HR d)R&D

20. The police are investigating our CEO allegedly receiving

a) bribes b) bonuses c) whistle-blowers d) slush fund

21. Their summer collection has items so similar to our own new designs that we think this might
be a case of

a) industrial espionage b) corruption c) integrity d) fraud
22. Everybody praises our director for her fairness and
a) integrity b) cover-ups c) bribery d) fraud

23. You should expect the employer to offer you a written appraisal of how you performed in such
areas as meeting and dealing with your workload.

a) deadlines  b) customers c) employees d) complaints

24. A New Zealand company achieved change in the whole company by encouraging staff in one
to go home when they had done all the assignments they could do that day, without any loss

of pay.

a) unit b) company c) organization d) place

25. Perhaps the most important thing to remember is to have a good life-work

a) balance Db) situation c)routine  d) plan

MeTtoauyeckue MaTepuabl, Onpeaessolye NpoueIypbl OleHHBAHUA 3HAHMI, yMeHUIA,
HABBIKOB H ONBITA eSITeJILHOCTH, XaPAKTEPU3YIOIIUX 3TAnbl GOPpMHUPOBAHUS KOMIIETEHIIUI

OneHka 3HaHUM, YMEHHM 1M HaBBIKOB, XapaKTEepHU3yoIlas 3Tanbl (OPMUPOBAHUS KOMIIETEHLUH B
paMKax U3y4eHHs TUCLHUIUIMHBI OCYILECTBIISIETCS B XO/1€ TEKYILEH U IPOMEKYTOYHON aTTECTALUM.
Texymas arrecranysi NPOBOAUTCS B COOTBETCTBHM ¢ lloyokeHMEM O TeKylleW arTecTaluy
o0Oyyaromuxcsi MO MporpamMmaM BbIciiero oOpa3oBaHUs bBalIKUpCKOro TrocyIapCTBEHHOTO
yHHMBepcuTeTa. Tekymias arTecTanus IpoBoaAnuTcs B hopMe(ax): yCTHOTO orpoca (MHIWBUTyalbHBIH
OTpOC, JIOKJAJbl, NMPE3EHTALMHN); MUCBbMEHHBIX pPadOT (KOHTPOJbHBIC, BBHIMOJIHEHUE IPAKTHKO-
OpUEHTUPOBAHHBIX 3aJ]aHUi); TeCTHpOoBaHUs. Kputepuu olieHuBaHuUs IPUBEIEHBI BBIILIE.
ITpoMexyTouHass arTecTanysi INPOBOAUTCA B COOTBETCTBHM € [lonoeHHEM O MpPOMEXYTOUYHON
aTTecTalry oOydaroluXcs 10 IporpaMmMam BBICIIETO 00pa30BaHMUS.

KoHTponbHO-MU3MepUTENbHbIE MaTepHaibl MPOMEXKYTOYHONH aTTecTallMd BKIOYAalOT B cels
TEOPETUYECKHE  BOIPOCHI, MO3BOJIAIOIINE OLIEHUTh YpPOBEHb IOJYYEHHBIX 3HAHUH U
npakTudeckoe(ue) 3anaHue(s), mo3BoJstomiee(1e) OLUEHUTh CTeNeHb c(hOPMUPOBAHHOCTH YMEHUH
U (1JIM) HaBBIKOB, U(WJIN) ONBIT JAESATENLHOCTH (B (hOpME TECTA U YCTHOTO BHICTYIUICHHUS).

ITpu oLileHNBaHNH UCIIONIB3YIOTCS KAUECTBEHHBIE IIKAJIBI OLICHOK. KpuTepuu olleHUBaHMsI IPUBEIEHBI
BBIIIIE.

4.3 PeHTHHI-IJIAH TUCIUATINHDI

Cwm. npunoxenue 1.

5. YuebHo-MeToaMYecKOe H HH(POPMALHOHHOE 00ecedeH e U CIHILIHHI

5.1. IlepeyeHb OCHOBHOM M ONOJHUTEIBHON Y4eOHOM JIUTEPaTypPbl, HEOOXOAMMOM 115
OCBOCHMS JMCIUILIHHBI

OcHoBHas nuTeparypa

1. JMamuesckas, O.E. English for Cross-Cultural and Professional Communication. Aurauiickuii
S3BIK JJIS1 MEXKKYJIBTYPHOTO M IMTPO(ECCHOHATBHOTO O0IIEeHUs [ DIeKTpOHHBIH pecypc] /
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Hanuesckast O. E. — M. : ®aunta, 2011 .— 194 ¢. http://www.biblioclub.ru/book/93369/

2. Makmakosa E. A. , Jluteunosa 0. A. , Unyauna A. A. The Basics of Business Intercultural
Communication (OCHOBBI ACTOBOM MEKXKYJIbTYPHON KOMMYHUKAIINN): [ DIEKTPOHHBIIN pecypc]
yaeOHoe mocoone BopoHekckast rocyaapcTBeHHas JJecoTexHudyeckas akaaemus, 2011- 169c¢. -
http://biblioclub.ru/index.php?page=book_view_red&book_id=142471

3. Cepreitunk T. C. AHIMIACKUH S3BIK B cepe IeTOBOTO OOIIeHUs: yueOHOe Tocodue
[DnexTponnslii pecypc] Kemeposckuii rocynapcrsennsiii yausepcurer, 2010 — 108c. -
http://biblioclub.ru/index.php?page=book_view_red&book_id=232651

JononHuTenpHas auTepaTrypa
4. Murphy R. English Grammar in Use,-Cambridge University Press, 2010.

5. Slmmna, T.A. English for Business Communication. AHrIuiCK#ii A3bIK IS IJIOBOTO OOIICHUS
[DnexTponnsbiit pecype] / T. A. SAmmna, /1. H. XKXatkun. - M.: @aunaTa , 2009 - 56 c.
http://biblioclub.ru/index.php?page=book_view red&book id=57951

6. Cumosapp http://www.macmillandictionary.com/

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TETEKOMMYHUKAIIMOHHOM ceTH « AHTEepHET» U
NMPOrpaMMHOI0 ofecrneyeHusl, HeOOXOAMMBIX /IJIsl 0CBOEHHS THCIIUIIUHBI

No Haumenosanue MHTEpHET-pEcypca CchUIKA (URL) Hal
MutepHeT pecypce

1. PecypcHblii caliT n3naTenbcTBa «MaKMIIITaH www.macmillan.ru

2. ToJsKOBBIE CIIOBapH aHTIIHICKOTO S3bIKA http://oxforddictionaries.c
om
http://www.macmillandict
ionary.com/

3. Learning English. Caiit mist u3y4aronux aHTIHHCKUH S3bIK. http://www.bbc.co.uk/lear
ningenglish/english/featur
es/lingohack

4. BusinessEnglish.com. specialise in providing focused and https://www.businessengli
effective lessons in Business English to professionals who value [sh.com/about.html?lang=e
their time. ng

5. Caiit ¢ BuJcOMaTepuaIaMu 0 KOPIIOPATHBHOM KYJIbTYpeE. https://wn.com/corporate
culture

6. SparkNotes is a resource which helps you understand books, http://www.sparknotes.co
write papers, and study for tests. m/economics/

7. Investopedia is the world’s leading source of financial content  |http://www.investopedia.c
on the web, with more than 20 million unique visitors and 60  |jom/university/economics/
million page views each month.

8. Buzneoypoku no pa3HbIM aClleKTaM aHTIIUHCKOTO SI3bIKa www.engvid.com

0. Business English Pod: The Business English trainer you can put |https://www.businessengli
in your pocket. shpod.com

10. | DnexkTpoHHBIN clioBaph MyIbTUTPaH www.multitran.ru
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1. Basa maHHBIX MEPHOAMUYECKUX U3AaHui Ha atdopme EastView: «BectHrkn MoCKOBCKOTO

yHHMBEpcuTeTay, «M31anus 1o o01eCTBEHHBIM U T'yMaHUTapHBIM HayKaM» -

https://dlib.eastview.com/

2. Nndpopmanmonnas cucrema «EnnHoe 0OKHO 0CcTyna K 00pa3oBaTesIbHBIM pecypcamy -

http://window.edu.ru

3. Hayunas snexktponnas 6udmnoreka eLibrary.ru - http://elibrary.ru/defaultx.asp
4, DnekTpoHHas OMOJIMOTEYHAS cCUCTeMa «Y HUBEPCUTETCKasl OMOIMOTeKa OHJIaiH» —

https://biblioclub.ru/

5. Duekrtponnas oubnuoreuynas cucrema «2b baml ¥V — https://elib.bashedu.ru/

6. DnekTpoHHas OMOIMOTEYHas cucTeMa u3narenberBa «Jlanpy — https://e.lanbook.com/
7. DnexTpoHHbIH Katanor bubnmorexku baml'y — http://www.bashlib.ru/catalogi.

8. ApxuBblI Hay4HBIX XypHaoB Ha arpopme HOMKOH (Cambridge University Press,
SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9. UznmarensctBo «Annual Reviewsy - https://www.annualreviews.org/

10. WsznarensctBo «Taylor&Francisy» - https://www.tandfonline.com/

11. Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel104 ot
17.06.2013 r. JIuneHn3uu 6eccpoyHEIE.

12. Microsoft Office Standard 2013 Russian. loroBop Nel14 ot 12.11.2014 r.

Jluuen3un 6eccpouHsbIe.

13. Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JInuensuu 6eccpouHbie

14.

Cucrema rieHTpaau3oBaHHoro tectuposanus bamly (Moodle)

6. MaTepI/IaﬂbHO-TeXHI/I‘leCKaﬂ 6333, HeoO0XoauMas 1 OCYHIECTBJICHUA 06pa30BaTeJ’ILHOFO

nmpoumecca nmo 1TMCumMIJInHe

HaunmeHnoBanue crienuaJIu3MPOBaAHHBIX
ayINTOPHii, KAOUHETOB, J1a0opaTOPHil

Bua 3anaTuii

HaumenoBanue odopynoBanus,
MPOrpaMMHOI0 odecnedeHust

YuyeOHasi ayauTopusi JIsi TPOBeAEHUs
3aHATHIl ceMHHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a, 3118, 312.

[pakTryeckue/ceMHUHapCKue
3aHATHUSL

VYuebOHas meOenb, J0CKa, MPOSKINOHHBIH JKpaH,
IMPOECKTOP, NEPCOHATIBHBIE KOMITbIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JInnensun — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Horosop Ne 114 or 12.11.2014 r. JIuneHsun —
OeccpouHbIe.

3. CucteMa [EHTPATM30BAHHOTO TECTUPOBAHUS
bamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YueOHass ayauTopusi s TPOBedeHHsI
rPyNnnoBbIX " MPAKTHYECKHX
KOHCYJbTaluil, yueGHAsl ayqUTOPHS IJIst
TEKYIero KOHTPOJISI W TMPOMEKYTOUHOM
arrectamuu: NeNe 101, 102, 103, 104, 105,
107,108, 109, 110, 111, 114, , 122, 204, 207,
208, 209, 210, 212, 213, 218, 220, 221, 222,
301, 305, 307, 308, 309, 311a, 3118, 312.

I'pynmoBsle u mpakTHUeCKHe
KOHCYJIbTallUH, TEeKyIIUH
KOHTPOJIb M TIPOMEXKYTOTHAS
aTTecTalus

YuebHas mebenb, T0CKa, MPOSKIIMOHHBIA dKpaH,
MPOCKTOP, NEPCOHAIIBHBIE KOMIIBIOTEPHI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Jlorosop Ne 104 ot 17.06.2013
r. JIuneHsuu — 6eccpoyHbie.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 or 12.11.2014 r. JluueHsun —
OeccpouHbIe.

3. CI/ICTeMa LEHTPAJIM30BAHHOI'O0 TECTUPOBAHUA
Baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

IloMemenust I CaMOCTOSITENILHOI
padoThI: 302 YHUTAJIbHBIN 3a1
(rymMaHMTapHBIH KOpITyC).

CamocrosTensHast paboTa

YuyebHas MeOenb, epCOHaTbHbIE KOMIIBIOTEPHI B
kommuiekre HP, MOHOONOK, mepcoHanbHbIN
KOMIIBIOTEP B KOMILIEKTe MOHOOIOK iRU.
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1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JIunensuu — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 or 12.11.2014 r. Jlunensun —
OeccpouHbIe.
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PeddTHHI-IIJIaH AU CHUIIINHBI
KODHODaTI/IBHaﬂ KVJIBTYpA HA aHFHI/IﬁCKOM SI3BIKC

[Tpunoxenue 1

HaIpaBJICHUE DKOHOMHKA, HAMPABICHHOCTh «DUHAHCHI M KPEAMT (C YrayOJeHHBIM H3YYCHUEM aHTITUHCKOTO S3bIKA)»

Kypc 2 ,cemectp 4
Buasbl yuedHoii 1esiTeIbHOCTH baz 32 Yucio 3agaHui 3a baer
CTYJeHTOB KOHKPETHO® CEMECTp Munumans | Makcumanb
3aJaHue . .
HBII HBII

Monayas 1 Corporate culture and

corporate image

Texyuiuii KOHTPOJIb 25

1. IlpakTHueckue 3aaHus 5 5 25

PyOesxHblii KOHTPOJIb 25

1. IlceMeHHass KOHTPOJIbHAS paboTa 10 2 20

2. YcTHas peb 5 1 5

Monayas 2 Symbolic and verbal

components of corporate style

Texymuii KOHTPOJIb 25

1. IlpakTHueckue 3aaHus 5 5 25

Py6eskHbIii KOHTPOJIb 25

1. TecTOBBIIl KOHTPOJIb 10 2 20

2. YcrHas pedb 5 5

IHoompuresibHbIE 0aJUIBI 10

1. BrinmosnHeHue NOKIaI0B Ha 3aJaHHYIO 5 1 5

TeMy

2. [Tybnukanus cratei 5 1 5

IHocemaemocts

TTocemaemocTs JIeKIHI

[MocemaeMocTh MPAaKTHYECKUX 3aHATHH -10

HUTorosblii KOHTPOJIbL: 3aueT

HUTOrO: 110
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