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1.

IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHUPYEMBIMH Pe3yJbTATAMH OCBOEHHS 00pPa30BaTeJbLHOM NPOrpaMMbl

B pe3ynbrare ocBoeHus1 00pa30BaTeIbHOM MPOrpaMMbl 00 yUYaIOUTUIICs T0JKEH OBIA/IETh
CIICAYIONIMMHU Pe3yJbTaTaMu OOyUeHHUSI 1O JUCIUTUTNHE:

Pe3ynbrarsl 00yueHus

dopmupyemasi KOMIETCHITUS
(c ykazaHuem KoJia)

[Ipumeuanue

3uanust | 3HATh: OK-4 - CcrnocoOHOCTh K
1. OCHOBHYIO TEPMHUHOJIOTHIO IO KOMMYHHKAIIUU B YCTHOH H
podUITI0 TOArOTOBKU Ha nucbMeHHOW  Qopmax  Ha
MHOCTPAHHOM SI3BIKE; PYCCKOM ¥  HWHOCTPAaHHOM
2. OCHOBBI IIEPEBOJIA; JIGKCUUECKUE | SA3bIKAX JUIS pelleHHs 3ajad
¥ TPAMMaTHYECKUE CITOCOOBI MEXITHYHOCTHOTO u
nepedpazupoBaHus U aJanTaluu MEXKYIbTYPHOTO
TEKCTa MPH MEPEBOJIE C B3aUMO/ICHCTBUS;
WHOCTPAHHOTO s3bIKAa Ha PYCCKUH.
3HaTh: IIK 7 - coocoOGHOCTS,
1. crpaTeruu 4TeHUs TEKCTOB HA UCIIONB3YSl OTEUECTBEHHBIE U
MHOCTPAaHHOM SI3bIKE: 3apyOeKHbIE UCTOYHUKH
03HAKOMUTEILHOT0, IPOCMOTPOBOTO, | HH(OPMALINH, coOpartb
MIOMCKOBOTO, U3y4arOIIETo; HE0OXO0IUMbIe JTAaHHBIE
2. OCHOBHI pedeprpoBaHus, OpoaHAIU3UPOBAaTh UX U
AHHOTHPOBAHUS U IIEPEBOIA HOJTOTOBUTH
JUTEPATYPHI MO MPOPHITIO nH(}OpMaITMOHHBIH 0030p
MIOJITOTOBKH. W/WJI aHATTITHYECKHIA OTYET.

Ymenust | YMmers: OK-4 - CIIOCOOHOCTBh K
1. IpaBMIIBHO UCIIOJIB30BAThH KOMMYHHKAIIUU B YCTHOH H
OCHOBHYIO TEPMHHOJIOTHUIO IO nuchbMeHHOW  Qopmax  Ha
POQIITIO TOTOTOBKH. PYCCKOM ¥  HWHOCTPaHHOM
2. TOHMMAThb W TIEPEBOAHWTH Ha | A3BIKAX JUIS PElIeHUs 3aaad
PYCCKHUH SI3BIK COJIEpKaHUE TEKCTOB | MEKIIMYHOCTHOTO "
no mnpoduiar0  HOATOTOBKHM  HA | MEXKYJIBTYPHOTO
MHOCTPAaHHOM SI3BIKE; B3aMMO/ICHCTBHS;

VYMerh: IIK 7 - coocoOHOCT,
1. HaXOaUTHh HEOOXOIUMBIE IS UCTIONIB3YSl OTE€YECTBEHHBIE U
npoUIBHON JeSTENbHOCTH 3apyOexHbIe VUCTOYHUKH
UCTOYHUKU UHPOPMALIUU U uH(pOpMaIHH, cobpath
U3BJICKATh U3 HUX HEOOXOTUMBIE HEOOXOIUMBIC JTAaHHBIC
CBE/IEHUS] HA MHOCTPAHHOM SI3bIKE; MpOaHATM3UPOBaTh HUX U
BBIJICTISITH 3HAUUMYIO / MOJITOTOBHUTH

3ampanmBaeMyro HHHOPMaIIUIO; UH(pOPMAIMOHHBIHI 0030p

2. cocTaBUTh HH(OPMALMOHHBIN
0030p (mokiam) HAa WHOCTPAHHOM
SI3BIKE; WHTEPIPETUPOBATh B YCTHOM
dopme coaepxaHHE NHCHMEHHOTO

W/WIM aHATUTHYECKUI OTUET.

TEKCTA; AHHOTUPOBATH 51
pedepupoBathb JUTEPATYpy 1O
npO(UITIO TOJITOTOBKH.

Bnanenu | Bnagets: OK-4 - CIIOCOOHOCTB K




s 1. HaBBIKAMH YCTHOTO U KOMMYHHUKAI[HMM B YCTHOH M
(HaBBIKM | MMCbMEHHOT'O MIepeBO/ia TEKCTOB 10 | MMCbMEHHOM  ¢dopmax  Ha
/ OTIBIT pOQHITIO TOATOTOBKH C PYCCKOM W  HHOCTPaHHOM
HCATCIIb I/IHOCTpaHHOFO SA3bIKA Ha pyCCKI/IfI A3bIKAX OJId peH_IeHI/ISI 3a1a4
HOCTH) SA3BIK. MEKIIMYHOCTHOTO u
MC)KKYHBTypHOFO
B3aMMOJIECHCTBYS;
Brnaners: INK 7 - cnocoOHOCTG,
1. HaBBIKAMH ITOMCKA HEOOXOJAUMOM | UCIOIB3Yysl OT€YECTBEHHBIE U
uHpOpPMAaLIUK Ha HHOCTPAaHHOM 3apyOexHbIe HUCTOYHUKU
S3BIKE C HUCIIOIH30BAHUEM OCHOBHBIX | HH(OpMAIIWH, cobpath
BHUJIOB YTCHHA: HpOCMOTpOBOFO, HeO6XOI[I/IMBIe JTAHHBIC
03HAKOMUTEIILHOTO, [IOMCKOBOTO, IpOAHAIM3UPOBATh HMX U
AHAJIMTHYCCKOTI' O, IIOATOTOBUTH
2. OIBITOM aHaNK3a HHGOPMaUU Ha | HH(GOPMAIIMOHHBIH 0030p
I/IHOCTpaHHOM A3BIKC U CO3daHUA I/I/I/IJH/I aHaJ'II/ITI/ILIGCKI/Iﬁ OTYCT.
YCTHBIX U MUCHBMEHHBIX TEKCTOB
pa3Hbe THUIIOB,

2. Leab 1 MecTO AMCUMIIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

Jucuunnuna «VHOCTpaHHBINA SA3BIK ISl POPECCUOHANBHON AEITeIbHOCTUY» OTHOCHUTCSA K
BApUATUBHON YaCTH.

JucuumnnuHa u3ydyaetcst Ha 3 Kypce B 5 U 6 ceMecTpax Ha OYHOM OTJIEIeHUU U Ha 3 u 4
Kypcax 3a04HOTO 00YUYECHUSI.

Jlis OCBOEHHUS IUCHMIUIUHBI HEOOXOIUMBbI KOMIIETEHIINH, C(HOPMHUpPOBAHHBIE B pPaMKax
W3Y4YEHUS CIEAYIOMNX AUCHUIUIMH: «THOCTpaHHBIN SI3BIK).

Hemn w3yueHuss AuCHMIUIUHBL — «VHOCTpaHHBIM  s3BIK AN MPOdecCHOHATBHOM
JEeSATeNIbHOCTH» - (OPMUPOBAHME Yy CTYIEHTOB JOCTATOYHOTO  YPOBHS KOMMYHHKAaTHBHOM
KOMIETEHIIMH, KOTOPBIM IMO3BOJHT IOJIb30BATHCS WHOCTPAHHBIM SI3BIKOM B PA3TUYHBIX 00JaCTIX
opuIIMaTBEHO-1ETI0BOM chephl, MpodhecCHOHATBHON ACITENHHOCTH, B HAYYHONW W MPAKTHUYECKOU
pabote, B 0OmeHUH C 3apyOeKHBIMM TapTHEpaMH, [ cOopa, aHaimM3a W MOATOTOBKH
AQHAJIUTUYECKOTO OTYETA U JPYIUX LIEIEH.

Hucuunnuna «HOCTpaHHBIA $3bIK AN TPO(ECCHOHATBHOW JESTENBHOCTHY SIBISETCS
HEOOXOUMOM ISl YCTIEIIHOTO MPOXO0KAEHUS MPAKTUKH.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHUIIMHBI, TUNIBI M BUABI Y4eOHbIX
3aHATHI, Y4eOHO-MeToAMYecKoe odecneyeHre cCaMoCTOATeIbHOI padoThl 00yYalOIINXCH)



MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKUPCKHNUN I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

JTUCIUTUTMHBI THOCTpaHHBIN S3bIK TS TPO(GECCHOHATLHOMN IEATEIbHOCTH
Ha 5 ceMecTp
O4HOU (hOpMBI 00yUEHUS

Bun paéornbl O0BeM THCHUILTAHBI
O6mas TpynoemkocTs aucturuinabl (3ET / gacoB) 2[72
Y4eOHBIX 4aCOB HAa KOHTAKTHYIO pabOTY C MPENOJIaBaTEIeM:
JICKIUN
MPAKTHYECKUX/ CEMHUHAPCKUX 36
712a00paTOPHBIX

npyrux (TpynmoBasi, HHIUBUAyalbHas KOHCYJIbTAIUS M UHBIC BUIBI
y4eOHOI IeITENbHOCTH, IPEAyCMaTPUBAIOIINE paboTy 00yJaroImuXxcs ¢
npenoaasareneM) (OKP) 0,2

VYueOHbIX 4acOB Ha CAMOCTOSITENIbHYIO paboTy oOyuatomuxcs (CP) 35,8

Y4eOHBIX 9acOB Ha TOJTOTOBKY K
sK3aMeny/3auety/nuddepenupoannomy 3adery (Konrpoin)

®opma(bl) KOHTPOJIS:
3a4eT 5 ceMecTp




dopMa n3yyeHus: MaTepUasoB: JICKIUH,

dopma TeKyIIero

OcHoBHas U KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUA, CCMUHAPCKUEC

JOITIOJIHUTCIIbHAA 3a,I[aHI/I${ 1o yCII€Ba€MOCTHU

Ne 32HATHA, aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTelbHas paboTa u
n/m peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B yacax)
CTyJEeHTaM (HoMmepa CTYACHTOB paboTsl,

u3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM KCP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Mopayas 1.

1. | Yrenue u nepeox Tekcta The 6 6 OcHoBHas Brmonnenue [IpoBepka BHIMOTHEHHS
boundaries of the firm. muteparypa:1,2,3 YOpa)KHEHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHHe JIGKCHYECKOTO MaTepuasa o AOMOIHHTCIbHAA YpoKaM
TeMe. nuteparypa: 4,5
AynmupoBanme (oOIlee TOHUMAaHUE,

MOMCK OMNpeAEIeHHON HH(pOpMaIHH,
CITylIaHue c MOCJIEAYFOLIM
00CYyX/IEHUEM U aHAJII30M).
TI'oBopenue: Mononoruueckas u
Jquanoruueckas peusb: Giving personal
details

pedepupoBaHUe MPOYUTAHHOTO TEKCTa
Y BBIIIOJIHCHUE MPAKTUUECKHUX 3aJlaHUi
o TEKCTY. Brinonxenue
NPaKTHYECKOT0 33JlaHis Ha OCBOSHHE
MPOYUTAHHOTO TEKCTA.

I'pammaruka: Numbers. Dates.
BeInonHenne NpakTHYECKNX 3a1aHui
Ha OCBOEHHE TPaMMaTHYECKOTO
Marepuaa.

2. | Urenue u nepeBox Texkcra 1 he nature 6 6 OcHoBHas W3zydenue aktuHOrO | IIpoBepka BeIMONHEHMS
of the firm. nureparypa:1,2 croBapst HPaKTUYECKUX 3aJaHHi
Pabota ¢ HOBBIM  JIEKCHYECKUM AOIOIHATEIRHAA
MaTepPHAJIOM II0 TEKCTY. mireparypa: 4
AynupoBanue (oOmiee IOHUMaHUE,

MOMCK  ONpeAeeHHON MH(pOopMaInHy,




CITylIaHue c MOCJIEAYIOLTHM
00CYXIICHUEM 1 aHAJIH30M).
T'oBopenue: MoHooru4eckas u
nuanorndeckas peus: Meeting people
and making conversations.
AHHOTHPOBAHUE IPOYUTAHHOTO TEKCTa
Y BBIITOJTHCHHUE MPAKTUICCKUX 3alaHHH
no Tekcry (true or false? Answering
questions). I'pammaruka: Present
simple.  BsinmonHeHHe NPaKTHISCKHX
33JaHUil M TecTa Ha  OCBOCHHE
rpaMMaTHYeCKOro MaTepHuala.

Yrenue U nepeBo Tekcta 1 he 2 2 OcHoBHas nuteparypa: 3 | BeimosnneHue [IpoBepka BBITOTHEHHS
existence of firms. JIOITOTHUTEIIbHAS MMMUCHbMEHHOTO JIOM. [IPAKTUYECKUX 3aJaHUN
OcBoeHME JIEKCUYECKOT0 MaTepuaa 1o muteparypa: 4,5 3aJlaHus 110 TEME
TeMe.
T'oBopenue: MoHosoruueckas u
JIMAJIOTUYECKAs PeUb:
pedepupoBaHue MPOYUTAHHOTO TEKCTa
U BBIMOJHCHNE MPAKTHYCCKUX 3aJaHHi
10 TEKCTY.
I'pammaruka: Adverbs of frequency. 2 2 OcHoBHas nuteparypa: 3 | BeinosneHue [IpoBepka BBINOTHEHHS
BeimonHeHHe TPAKTHYECKUX 3aTaHui 1 JIOTIOTHUTENbHAS MHCHMEHHOTO JIOM. NPAKTHYECKUX 33 aHHH,
TeCTa Ha OCBOCHHE rPaMMaTHYECKOTO autepatypa: 4,5 3a/IaHHMs 10 TeMe MHUCbMEHHAs
MarepHaa. KOHTpOJIbHas paboTa
I'pammaturka: The time. Prepositions of 2 2 OcHoBHas nuteparypa: 3 | Brimonnenue MTMCbMEHHAst KOHTPOJIbHAsS
time. JOTIOJTHUTENbHAS MHCHMEHHOTO JIOM. paboTa 1o ColepIKaHHuIo
BBINonHEeHHE NPAKTHYECKUX 3aJaHUi 1 autepatypa: 4,5 3a/IaHHUs [0 TeMe MOZYJISL.
TeCTa Ha OCBOCHHE rPaMMaTHYECKOTO
Marepuaa.
18 18

Moayasb 2.

YreHHe U IepPeBO TEKCTA 6 5 OcHoBHas BeimonHenne [IpoBepka BBIMOITHEHUS
Firms, market and quasi-integration. nureparypa: 1,2 yIpaKHEHUH K NPAKTHYECKUX 3aIaHUM
OcBoeHMe JIGKCHYECKOTO MaTepuaia o AOIIOJHUTCIbHAA YypokaM

teme. PedepupoBaHHe NPOYUTAHHOTO
TEKCTa W BBIIOJHEHUE NPAKTHYSCKHX
3aJ]aHUM 110 TEKCTY.

AynupoBanue  (oOmiee MOHUMaHUE,

muteparypa: 4,5




MOUCK ONpeAeIeHHON HH(pOopMaLHH,
CIylIaHue c HOCTETYIOUTIM
00CYXZICHUEM 1 aHATIH30M).
T'oBopenue: MoHonoruueckast u
JIaIOTUYeCKast Pedb:

BBINIOJTHEHUE TPAKTUYECKUX 3aJaHMi
mo teme: Customer service. Contacting
customer.

Urenue u nepeBoj TekcTa 1 he
development of the firm.

Pabora ¢  HOBBIM  JIEKCHUECKHM
MaTepHaJOM IO TEKCTY.
AHHOTHPOBAHUE IMPOYUTAHHOTO TEKCTA
Y BBIITOJTHCHHUE MPAKTUICCKUX 3alaHHH
IO TEKCTY.

T'oBopenue: MoHonoruueckas u
JINATIOTHYECKAs PEUb:

BBITIOJTHEHHE MTPAKTUUYECKUX 3aJaHUI
o TeMe:

Telephoning

AynupoBanue (oOmiee MOHHUMAaHUE,
MIONUCK  OMNpEeJeNeHHON HH(popMaIuy,
CITyIIaHWe c TOCIIETYFOTITIM
00CYyX/ICHUEM U aHATTH30M).
BrimonHeHUe NpakTHYECKUX 3adaHui
10 TEME.

OcHoBHas
mutepatypa:1,2
JIOTIOJTHUTEIbHAS
mutepatypa: 4,5

W3ydenne akTUBHOTO
crnoBaps

OVK

«HOCTpaHHBIN
SI3BIK

[IpoBepka BEITOTHEHHA
MIPAaKTHYECKHX 3adaHIH

Yrenue 1 nepeBo Tekcta From
putting - out system to factory.
OcBoeHuMe JIGKCHYECKOTO MaTepuana o
Teme. PedepupoBaHne NpoOYNTaHHOTO
TEKCTa W BBINOJHCHUE MPAKTHYCCKIX
3a/1aHuM 1O TEKCTY.

T'oBopenue: MoHonoruueckas u
JTNAJIOTHYECKAs peYb:

BBINOJTHEHHUE IPAKTUICCKUX 33 JaHUI
0 TeMe

I'pammaruka: Present Continuous
BrinosiHeHue NpakTUYECKUX 3alaHui U
TECTa Ha OCBOEHHE IPaMMaTHIECKOTO

OcHoBHas
nuteparypa:1,2
JIOTIOJTHUTEJIbHAS
muteparypa: 4,5

Brimosnnenne
MMMCbMEHHOTO JIOM.
3aJIaHus 110 TeEME

[poBepKa BHIMOIHEHUSI
MPaKTHYECKUX 3aJaHHH
TECTHPOBAaHKE HA
mwiatdopme Moodle




MaTepHana.

9. Yrenue u nepeBo]l TEKCTa The rise of 2 2 OcHoBHAas BrimosHenue MUCbMCHHAas
the firm. mutepatypa: 1,2 MUCBMEHHOTO J0M. KOHTPOJIbHAS 3a4€THas
OcBoeHHE JIEKCHIECKOTO MaTepHaia 1o JAOIOJHUTEIbHAA 3alaHyd 110 TEME pabora
Teme. PedepupoBaHre NpOYNTAaHHOTO mireparypa: 4,5
TEKCTa W BBINOJHEHUE MPaKTHUYECKUX
3a/laHuH 110 TEKCTY.

['oBopenue: MoHonoruveckas u
JINAIOTHYECKas PeUb:

BBHITIOJTHEHHE MTPAKTUUECKUX 3aJaHUI
0 TeMe:

Requests. Offers of help. Ayauposanue
(obmiee IIOHUMAaHHE, TIOUCK
oTIpeeIeHHON “HpOpMAIHHY,
CITyIIaHWe c TIOCTIETYFOITIM
00CYyXICHUEM U aHAJII30M).
BrinonHeHrne mnpakTHYECKUX 3aJaHHM
10 TEME.

10. | Yrenue u nepesox Tekcta 1he 2 3,8 OcHoBHas Beinonxnenue NHUCbMEHHAas: KOHTPOJIbHAS
modern firm. nuteparypa:1,2 MUCBMEHHOTO J0M. paboTa 1o coiepIKaHuIo
OcBoeHMe JIEKCUYECKOTo MaTepuaa 1o JOIIOJIHUTEIbHAA 3alaHus 110 TEME MOZYJIA.

TeMe. PedepupoBaHre MNpPOYHTAHHOTO nuTeparypa: 4,5
TEKCTa W BBINOJHEHUE MPAKTHICCKIX
3aJlaHAN TIO TEKCTY.
T'oBopenue: MoHosoruueckas u
JNAJIOTHYECKAs PEUb:
BBITIOJTHEHHE MTPAKTUIECKUX 3aJaHUI
o TeMe:
Invitations.
18 17,8
Bcero yacos: 36 35,8
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MHWHOBPHAYKH POCCUN
OI'bOY BO «bAIIKHWPCKHUU I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

TUCIUTUTMHBI THOCTpaHHBIN S3BIK TS TPO(GECCHOHATBHON IEATEIIbHOCTH
Ha 6 cemecTp
O4HOH (HhOpMBI 00YUECHUS

Buja pa6otsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinasl (3ET / gyacos) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy C MpeIoaBaTesem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 32
J1a00paTOPHBIX

JIpyrux (CpymnroBas, MHIUBUIyaIbHAS KOHCYJIbTALIMS U UHBIC BUJIBI
yueOHOM NesATeNbHOCTH, TPelyCMaTPUBAIOIIUE padOTy 00YyJaroMXCs C

npenogasarenem) (PKP) 1,2

Y4eOHBIX 4acOB Ha CAMOCTOSTEIbHYI0 paboTy obydaromuxcs (CP) 20,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K

sKk3aMmeny/3adety/muddeperiporanHomy 3auety (KoHTpon) 54

®opma(bl) KOHTPOJIA:
Dk3ameH 6 cemecTp
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dopma U3yYeHHUsI MaTEPUAIIOB: JICKLIUH,

®dopma TeKyIero

OcHoBHas 1 KOHTPOJIA
IMPAKTUYCCKHUE 3aHATUSA, CCMUHAPCKUE

JOITOJIHMTCIIbHAsA 3aIIaHI/I$I 1o YCI€Ba€MOCTHU

Ne 3aHATHA, 1a00PATOPHKIC PaboTEL, auTeparypa, CaMOCTOSITEIIBHOU (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosTeNnbHas padoTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHbBIC
TPYAOEMKOCTB (B Uacax)
CTyJEeHTaM (HoMmepa CTYACHTOB paboThI,

H3 CHI/ICKa) KOMIIBIOTCPHBIC

JIK [TP/CEM JIP CP TeCTHI 1 T.1IL.)

1 2 3 4 ) 6 7 8 9
Monyas 3.

1. Yrenue u nepesoy Tekcta Related 4 3 OcHoBHas Urenue, [IpoBepka BEHITTOTHEHUS
integration and the firm. muteparypa:1,2,3 BBIIIOJTHEHUE JIOM. MIPaKTUYECKUX 3aJaHUI
OcBoeHHE JIEKCUYECKOTO Marepuala AOIOIHHTCIbHAA 3aJlaHps 110 TCMC
1o TeMe. Pedepuposanue nuteparypa:4,5
MIPOYUTAHHOTO TEKCTA U BBIIOJHCHHE
MIPAaKTHYECKUX 3aJaHUH TI0 TEKCTY.

I'oBopenue: Mononoruueckas u
JIMAJIOTHYeCKast Peyb:

BBINTOJTHEHHE TIPAKTUYECKUX 3aJlaHni
TI0 TeMe:

Supply chain management
AynupoBanue (oOmiee IOHHMaHUE,
IIONCK OIpeNeIeHHOW WH(popManuy,
CIIylIIaHue c MOCTIETYIOITIM
00CYXJICHUEM 1 aHAJIM30M).
BrinonHeHre npakTUUECKUX 3aaHui
10 TEME.

2. Yrenue u niepeBoj Tekcta Employer’s 4 3 OcnoBHas Wzyuenne aktuBHoro | IIpoBepka BBIIOTHEHUS
associations nuteparypa:1,2,3 BoKaOymsipa Yrenue, MPAaKTUYECKUX 3aJaHUH.
OcBoeHHE JEKCHYECKOrO MaTepuana JIOTIOJTHUTEJIbHAS BBITIOJTHEHHE JIOM.

1o TeMe. AQHHOTHPOBAHHE naurteparypa:4,5 3a7aHus 10 TeMe
MIPOYUTAHHOTO TEKCTA M BBIIOJHEHHE

MIPAKTUYIECKUX 3aJITaHUH 1O TEKCTY.

TI'oBopenue: MoHonoruyeckas u

JMajioruueckas peds: discussion,

BBINIOJTHEHHE TPAKTUIECKUX 3alaHui

IO TEME:

Partners in a supply chain. Stages in a

12




production life cycle.

AynmupoBanue (oOmee TOHHMaHUE,
MONCK OTpeNelIeHHOW WHOpManuy,
CITyIIaHUe c TIOCTIE Ty FOTITIM
00Cy)XIeHHUEM U aHAJTH30M).
BrinosnHeHue NpakTUYECKUX 3aaHnui
110 TEME.

I'pammatuka: Prepositions of place.
Prepositions of movement. Present
simple passive.

BrinonHeHre npakTUUECKUX 3aJaHui
U TE€CTa Ha OCBOCHUC
TpaMMaTHYCCKOTro MaTcpuajia.

OcHoBHas
nuteparypa:1,2,3
JIOTIOJTHUTENbHAsI
muteparypa:4,5

Brmonnaenne
MMHUCbMEHHOIO JOM.
3aJaHus 110 TEME

[IpoBepka BBIIOJTHEHUS
MpPaKTUYECKUX 3aJaHuH
TCCTUPOBAHUEC HA
mwiatdpopme Moodle

16

10

Monyas 4.

YreHue u IEpeBO TEKCTa Training
OcBoeHHE JIEKCHMYECKOro Marepuana
1o TEeMe. PedepupoBanue
MIPOYUTAHHOTO TEKCTA U BBHINOJHEHHE
MIPAaKTHYECKUX 33aHUH TI0 TEKCTY.
I'oBopenue: Mononoruueckas u
JManoruueckas peds: discussion,
BBINTOJTHEHHE TIPAKTHIECKUX 3aJlaHNui
TI0 TeMe:

Getting a job

AynupoBanue (oOmiee TIOHHMaHUE,
IIONCK OIpeNeIeHHOW WH(popManuy,
CITyIIaHue c MIOCTIE Ty IOTIIM
00CyXXIeHHUEM U aHATH30M).
BrinosiHeHUE NPaKTUYECKUX 3alaHui
10 TEME.

OcHoBHast
mutepatypa:1,2,3
JIOTIOJTHUTEIIbHAS
muteparypa:4,5

Yrenue,
BBITIOJTHCHHUEC IOM.
3aJlaHUsl TI0 TEME

[IpoBepka BbIOITHEHUS
IIPAKTUYECKUX 3aJaHUM.

Yrenue u nepesof Tekcra 1he firm
and economic theory

Transaction costs and profit
maximasation.

OcBoeHHE JIEKCHUECKOTO Marepuaia
1o TeMe. PedepupoBanue
MNPOYUTAHHOTO TEKCTa U BBIMOJIHCHUE
MPaKTHYECKUX 3aJaHHM 10 TEKCTY.
I'oBopenne: MoHonornyeckas u

OcHoBHas
nuteparypa:1,2,3
JIOTIOJTHUTENbHAS
nuteparypa:4,5

I/I3yq€HI/I€ AKTUBHOT'O

BOKaOyIsIpa

HpOBCpKa BBITNTIOJIHCHUA
MMPAKTUYCCKUX 3a}1aH1/1171.
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JManoruueckas peds: discussion,
BEITIOJTHEHNE IPAKTUICCKUX 3a1aHIH
10 TeMeE:

Job interviews: answering questions
about your CV. Adjectives to describe
personality. Collocations relating to
job-seeking

AynupoBanue (oOmliee IOHHMAaHHE,
MOWCK OTPENCICHHOW WH(pOpManuy,
CIylIaHue c MOCJIEAYIOIHM
00CYXJICHUEM 1 aHATIM30M).
BrinonHeHre npakTUUECKUX 3aJaHui
0 TeMe.

Urenne u nepesos Texcra The firm
as a system.

OcBocHHE JIEKCHUYECKOTO Marepuaia
o TeMe. PedepupoBanue
MMPOYUTAHHOI'O TEKCTa MW BBIIIOJTHCHUC
MIPAKTUICCKUX 3a}IaHHﬁ I10 TEKCTY.
I'pammaruxka: Past tenses: Past
Simple, Past Continuous

BrmonHenne MPAKTUYCCKUX SaI[aHI/Iﬁ
U TE€CTa HA OCBOCHHUC
I'paMMAaTUYCCKOI0 MaTcpuaJjia.

4,8

OcHoBHas
muteparypa:1,2,3
JOTIOJTHUTENbHAS
muteparypa:4,5

BrimosHenue
MMMCBEMEHHOTO JIOM.
3aJIaHus 110 TeME

[IpoBepka BbINOITHEHUS
MIPaKTUYECKUX 3aJaHHM.
TECTUPOBAaHUE Ha
wiatdopme Moodle

16

10,8

Bcero yacos:

32

20,8
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAILIKMPCKUI TOCYJIAPCTBEHHbBIN YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

JAUCHUITIIMHBI HHOCTpaHHHﬁ A3BIK J1JIA HpO(l)eCCHOHaHBHOfI JACATCIIBHOCTH

Ha 3 Kypc
3a04HOM (OpMBI 0OYUCHUS

Buja pa6otsl

O0beM TUCHUNINHBI

O6mas tpynoemkocts aucuuruinasl (3ET / gyacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPeIo aBaTesem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 12
J1a00paTOPHBIX
npyrux (TpyInmnoBas, MHIUBUAyalIbHas KOHCY/IbTAINSA U HHBIC BUIBI
y4eOHOI IeITeTLHOCTH, IPEAyCMAaTPUBAIOIINE pa0OTy 00yUarOIIUXCS C
npenogasarenem) (PKP) 0,2
Y4eOHBIX 9YacOB Ha CAMOCTOSATEIbHYIO0 paboTy obydaromuxcs (CP) 55,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K
sKk3aMmeny/3adety/muddeperiporanHomy 3auety (KoHTpon) 4

®opma(bl) KOHTPOJIA:
3auer 3 kypc (3 ceccusn)
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dopMa n3yyeHus MaTepUasoB: JICKIUH,

®dopma TeKyIero

OcHoBHas U KOHTPOJIA
IPAKTUYCCKHUE 3aHATUSA, CCMUHAPCKUE
JOITIOJIHUTCIIbHAA 3a,Z[aHI/IH 110 yCII€Ba€MOCTHU
Ne 3aHATHA, 1a00PATOPHKIC PaboTHL, auTeparypa, CaMOCTOATEIBHON (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosTeNnbHas padoTa u
n/m peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTH (B yacax)
CTyJEeHTaM (HoMmepa CTYACHTOB paboTsl,
u3 CHI/ICKa) KOMITBIOTCPHBIC
JIK [1P/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Moayas 1.

1. YreHue ¥ MePeBO TeKcTa T he 2 10 OcHoBHas Brimonuaenne [IpoBepka BEITOTHEHHA
boundaries of the firm. muteparypa:1,2,3 YOpaKHEHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHuE JIEKCUYECKOTO MaTepuana AOHOTHATEIbHAA yYpoxaMm
O TeMe. nurepatypa:4,5
AynupoBanue (oOImee TOHUMAaHUE,

MIOUCK OIIpeAeIeHHO MH(pOpManuH,
CITylIaHue c MOCIJIE Y FOLITM
00CY)XIICHHEM 1 aHATIM30M).
T'oBopenne:  MoHonoruueckas u
Juasnoruueckas peus: Giving personal
details

pebepupoBanue MPOYUTAHHOTO
TEKCTa ¥ BBIIIOJHEHHE MPAKTHYECKUX
3a/laHuil 110 TeKCTy. BelnonHenue
MPAaKTUYECKOTO 3aJ[aHUsl HA OCBOEHHE
MPOYUTAHHOTO TEKCTA.

I'pammaruka: Numbers. Dates.
BrInonHenne npakTHYeCKUX 3a1aHui
Ha OCBOEHHE TPaMMaTHIECKOTO
Marepuana.

2. YreHue u nepesoj Tekcta 1 Ne 2 10 OcHoBHas Wzyuenune aktuBHoro | IlpoBepka BHIMONHEHMS
nature of the firm. muteparypa:1,2,3 cl10Baps MPAKTUYECKUX 3a1aHUH
Pabora ¢ HOBBIM JIEKCHYECKUM JOIOIHUTEIbHASA
MaTEpHAajIOM IO TEKCTY. nuteparypa:4,5
AynupoBanue (oOmiee IOHMMaHUe,

TIOMCK OIIpeeeHHol MH(popManu,
CITyLIIaHue c MOCTEIYIOUIIM
00CY)XJICHUEM H aHAIIM30M).
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T'oBopenne:  MoHosoruueckass H
nuManornieckas peus: Meeting people
and making conversations.
AHHOTHUPOBAHUE TIPOYUTAHHOTO
TEKCTa W BBIINOJIHEHUEC NMPAKTUICCKUX
3amaHuii o Tekcry (true or false?
Answering questions). I'pammaruka:
Present  simple. Beimosnnenue
MPaKTUICCKUX 3aZ[aHHﬁ U TECTa Ha
OCBOCHHEC TpaMMaTHYCCKOT'O
Marepuaa.

YreHue u nepesoj Tekcta 1 Nhe
existence of firms.

OcBoeHHE IJIEKCHYECKOTO MaTepHana
0 TeMe.

l'oBopenue: MoHonoruueckas u
JIajoruuecKast pedb:
pedepupoBanue TPOYUTAHHOTO
TEKCTa U BBINNOJHCHUEC MPAKTUICCKUX
3a/1aHUi 10 TEKCTY.

10

OcHoBHas
nuteparypa:1,2,3
JIOTIONTHUTENIbHAS
nuteparypa:4,5

Brimonnenue
IMMCbMEHHOTO JIOM.
3aJIaHUs 110 TEME

IIpoBepka BbINOIHEHUS

MPaKTUYECKUX 3aJaHUI
KOHTpOJIbHasi paboTa 1o

COZIEP>KaHUIO MOIYJISL.

30

Monyasb 2.

UreHue u niepeBos TeKCTa

Firms, market and quasi-
integration.

OcBoeHHE JIEKCHYECKOTO MaTepHaa
1o TeMe. Pedepupoanue
MMPOYUTAHHOTO TEKCTA U BBIITOJHCHUEC
MMPaKTUYCCKUX 3anaHm71 10 TEKCTY.
AynupoBanue (o0mmee TOHHUMAaHHE,
MOWCK OMNpEeAeNICHHON HH(pOpMaLuH,
CIIylLIaHue c MOCIIETY LM
00CY)XJICHUEM 1 aHATIM30M).
I'oBopenue: MoHosorudeckas u
JIajIoTuIecKast pedb:

BBITIOJTHEHUE TMPAKTUYECKUX 3aJaHUN
no Tteme: Customer  service.
Contacting customer.

10

OcHoBHas
nuteparypa:1,2,3
JIOTIONTHUTEIbHAS
muteparypa:4,5

Brimonnenue
YIPaKHEHUH K
ypokam

IIpoBepka BbINOTHEHUS
MPaKTUYECKUX 3aJaHUI

Yrenue u nepesoj Tekcta 1 e
development of the firm.

10

OcHoBHast
muteparypa:1,2,3

W3yueHne akTHBHOTO
cIIoBapst

IIpoBepka BBIIOJTHEHUS
MPaKTUYECKUX 3aJaHUHN
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The modern firm

Pabora ¢ HOBBIM JIGKCHYECKHM
MaTepHaJIOM I10 TEKCTY.
AQHHOTHPOBAaHHE MPOYUTAHHOTO
TEKCTa W BBINOJIHEHUE IPaKTHYECKUX
3aJJaHuil 110 TEKCTY.

I'oBopenue: MoHoorudyeckas u
JIMaJIoTuuecKast peub:

BBITIOJTHEHHE NTPAKTUYECKHX 3aJaHUH
0 TeMe:

Telephoning

AynupoBanue (oOImee TOHUMAaHUE,
HOMCK OIpE/ICNICHHON HH(pOpMAaLuH,
CITyIIaHUE c MOCIEAYIOLHM
00CYyX/ICHUEM U aHAJII30M).
BEeInonHeHNe NPaKTHYECKUX 3aIaHui
10 TeMe.

JIOTIOJTHUTENbHAs
mureparypa:4,5

Yrenue u nepeBo Tekcra  From
putting - out system to factory.
OcBoeHME JIEKCHYECKOI0 Marepuala
o TeMe. PedepupoBanue
MPOYUTAHHOTO TEKCTA U BBINOJHEHUE
MPaKTUYECKUX 3aJaHUM 110 TEKCTY.
T'oBopenue: MoHonoruueckasi u
JINAIOTHYECKas PeUb:

BBITIOJTHEHHE MTPAKTUYECKUX 3aJTaHUI
10 TeMe

I'pammatuka: Present Continuous
BreinonHeHue npakTHuecKux 3aJaHui
Y TECTa Ha OCBOCHHUE
rpaMMaTHYECKOr0 MaTepuaa.

58

OcHoBHast
nuteparypa:1,2,3
JIOTIOJTHUTEIIbHAS
nuteparypa:4,5

Brimonnenue
IMUCHbMEHHOTO JIOM.
3aJIaHUs 110 TEME

TectupoBanue

MMMCbMCHHAA KOHTPOJIbHAA
paboTa no coaepKaHUIO

MOJTYJISL.

25,8

Bcero yacos:

12

55,8
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MHWHOBPHAVKH POCCHN
OI'BOY BO «bAIIKUPCKNUN I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCIUTUTMHBI THOCTpaHHBIN S3BIK TS TPO(GECCHOHAIBHON IEATEIIbHOCTH
Ha 4 Kypc
3a04HOM (OpMBI 0OYICHUS

Buja paGotsl O0BLeM TUCHUIITHHBI
O6mas Tpynoemkocts nucuuruinnsl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPENoIaBaTesIcM:
JIEKIIAH
MIPAKTUYECKUX/ CEeMHUHAPCKUX 6
71a00paTOPHBIX

Ipyrux (TpynmnoBasi, MHAUBUAYyaTbHasl KOHCYIIbTALMS U MHBIC BUIBI
y4eOHOMN JesATeTbHOCTH, MIPEAYyCMaTPUBAIOIINE pa00Ty 00YJaIOIUXCS C

MIPENOIABATEIIEM ) 1,2
Y4eOHBIX YacOB Ha CAMOCTOSATEIbHYI0 paboTy obyuaromuxcs (CP) 91,8
VY4eOHBIX YacOB Ha OJITOTOBKY K

sK3ameny/3auety/muddhepennupoBannomy 3adery (KonTposns) 9

®opma(bl) KOHTPOJIS:
Ok3ameH 4 kypc (2ceccust)
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dopma U3yueHUs: MaTepUaloB:

®dopma TeKyIero
JIEKIMH, IPAKTHYECKHE OcHoBHas 1
KOHTPOJIA
3aHATHUA, CCMUHApPCKUEC JAOIIOJIHUTEIIbHAA
yCI€Ba€MOCTHU
3aHATHS, 1a00pPaTOPHEIE JUTEPATYpA, 3azanus 1o (KOMTOKBHYMBI
Tema u conepxanue paboTEI, CAMOCTOSTEILHAS peKoMeHTyeMast CaMOCTOATEIIbHOMN COHT OJ'IBI};ZIIG ’
paboTa u TpyJ0EeMKOCTh (B CTyJEHTaM paboTe CTyIeHTOB a%OTH
yacax) (HOMEpa u3 p ’
KOMIIBIOTCPHBIC
JIK | [IP/CEM | JIP | CP crucKa) TecTHI ¥ T.IL.)
2 3 4 5 6 7 8 9
Monyas 1.
Urenue u nepesog Texkcta 1 he rise of the firm. 4 44 | OcHoBHas UYreHue, BBINONHEHHE [Iposepka
PaboTa ¢ HOBBIM JIEKCHYECKIM MaTEPHAIIOM IO TEKCTY. nurtepatypa:1,2,3 AOM. 3aJlaHus 110 TEME BBITIOJTHCHUA
AaHHOTHPOBAHHC MPOYNTAHHOTO TEKCTa M  BBIIIOJIHCHHC AOIIOJIHATEIbHAA NPAaKTUICCKUX
MPAKTUYIECKUX 3a[aHUMH 10 TEKCTY. nutepatypa:4,5 3aJaHui
I'oBopenue: MoHonoruueckas U AUajIorn4ecKas peyb:
BBITIOJTHEHHE MTPAKTHYECKUX 3aManuii o Teme: Telephoning
AynupoBanue (obmiee MOHMMaHHE, IOWCK OIpEaeeHHOMN
uHdopMaLUK, CIyHIaHHE C HOCIEAYIOUIMM OOCYKICHHUEM M
aHAITU30M).
BprInosHeHNe NpakTHYECKUX 3a/IaHHH 110 TEME.
Yrenue u nepesoy Tekcra  Related integration and the 2 47,8 | OcHoBHast W3yyenue akTUBHOTO ITposepka
firm. muteparypa:1,2,3 BOKaOyIsipa BBINIOJTHEHUS
OcBoeHue JIEKCUYECKOTO Marepuaia no TEeMe. AOTIOMHUTEIbHAA NPaKTHIECKNX
PedepupoBanre TPOYMTAHHOTO TEKCTA M BBINOJHEHHE nurepatypa:4,5 3aJ1aHMH,
IIPAKTUYECKUX 3aJaHUM 110 TEKCTY. KOHTpOJIbHAsA paboTa
T'oBopenue: MoHosIOTHYECKAs U AUAJIOTUYECKas PEYUb:
BBITIOJTHEHHE NTPAKTUYECKHX 3aJaHui 110 TeMe
I'pammaruka: Present Continuous
BelnonHenue npakTHYeCKUX 33/1aHUH U TeCTa Ha OCBOCHHE
rpaMMaTHYEeCKOro MaTepHuaa.
Bcero yacos 6 91,8
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4.1 IlepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0CBOEHHsI 00pa3oBaTe/IbHOI MporpamMmel. Onucanmne

4, @DoH/1 OLIEHOYHBIX CPEJCTB MO JUCHHUIIHHE

noxKasareJjied u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI Ha PA3JIHYHBIX 3Talax ux (l)OpMPIpOBaHI/Iﬂ, OIMMCAHHUEC IIKAJI OIICHUBAHUA

OK-4 - cnocoOHOCTh K KOMMYHHMKAIIUY B YCTHOM M MMCBMEHHOM (popMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKaX JJISl pEIICHUS 3a/1a4 MEKIMYHOCTHOTO

U MEXKYJIbTYPHOTO B3aUMOJIEUCTBUS
st 3agera

Jtan (ypoBeHb)
O0CBOEHUS
KOMIIeTEeHI[UH

IInanupyemblie pe3yJbTaThl
o0yueHust
(Tmoxazarenu JOCTHIKCHHS
3aJIaHHOTO YPOBHS OCBOCHUS
KOMITETCHITHN)

Kputepuu oneHuBanus pe3yibTaToB 00y4eHHUs

He 3auTeHno

3a4uTeHo

IlepBbIii 3Tan
(YpoBeHb)

3HaTh:

1. OCHOBHYIO TEpPMHHOJIOTHIO
10 MPOQUIII0 MOATOTOBKH Ha
MHOCTPAHHOM SI3BIKE;

2. OCHOBBI [IepeEBOA;
JIEKCUYECKUE U TPpaMMaTUYECKHE
croco0bl  mepedpazupoBaHus U
aZanTaluy TEKCTa MPHU MePEBOE

@dparmMeHTapHbIe IPEICTaBICHUS 00
OCHOBHOW TE€PMUHOJIOTUU IO MPOPUITIO
MOJATOTOBKH HAa MHOCTPAHHOM SI3BIKE;
A Taxxe 00 OCHOBax MepeBo/a;
JIEKCUYECKUX U TPaMMaTHYEeCKHUX
crioco0ax mepedpasupoBaHus U
aJlanTaluy TEKCTa MpU IEPEeBOE C
WHOCTPAHHOTO SI3bIKA HA PYCCKHIA.

CdopmupoBaHHbIe, HO COJIEpIKaIIHe
OT/IeNIbHBIE TPOOEBI  TIPE/ICTABIICHUS 00
OCHOBHOI TEPMUHOJIOTUH TI0 TPODUITIO
IIOATOTOBKH HaA I/IHOCTpaHHOM SI3BIKE,

A Takxke 00 OCHOBax MepeBo/Ia;
JICKCUYCCKUX U FpaMMaTquCKHX
crocobax mepedpazupoBaHus U
aJIanTaluy TeKCTa MPH TIEPEBOJIC C

(YpoBeHb)

1. npaBUIBHO UCMIOIB30BAThH
OCHOBHYIO TEPMHHOJIOTHIO 110
PO UITIO TTOATOTOBKH.

2. IOHUMATh U NEPEBOAUTH Ha
PYCCKHH S3BIK COAEpKaHUE
TEKCTOB IO IPOQHITIO
ITOATOTOBKHA Ha NHOCTPAHHOM
SI3BIKE

MCIIOJIb30BAaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CIIEUaNbHOCTH; IOHUMATh U
MEPEBOJUTH Ha PYCCKHUM A3BIK
coJiepKaHue TEKCTOB 110 MPOo(UITIo
MOJTOTOBKU HAa MHOCTPAHHOM SI3bIKE

C HHOCTPAaHHOIO s3bIKa Ha MHOCTPAHHOTIO SI3bIKA HA PYCCKUIA.
PYCCKUI.
Bropoii stan | YMers: @parMeHTapHbIE YMEHHUsI NPAaBUIILHO B nenom ycrnemHoe, Ho coaeprKamiee

OTJIebHBIE IPOOEIBl YMEHHE MPAaBUIBHO
UCIOJIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CITENMMATLHOCTH, IIOHUMATh 1
MEPEBOIUTH HA PYCCKHIA S3BIK
coJiep’KaHre TEKCTOB 10 MPOodUITI0
MOATOTOBKH HAa HHOCTPAHHOM SA3bIKC
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Tpetuii stan

Bnaners:

CDparMeHTapHoe BJIaICHHUEC HaBbIKaMU

B nenom ycnemHoe, HO coaeprkariee

(ypoBeHb) 1. HaBBIKaMM YCTHOI'O U YCTHOT'O ¥ IIMCBMEHHOI'0 IIEpEBOAA OTJeNIbHBIC TIPOOEITBI BlIaJICHNE
IUCbMEHHOTO IIEPEBO/Ia TEKCTOB | TEKCTOB 10 MPO(UIIIO OATOTOBKH € HaBbIKAMU YCTHOT'O U MUCBMEHHOTO
0 MPOUITIO MTOJITOTOBKH € MHOCTPAHHOTO A3bIKA HA PYCCKUH S3bIK NepeBo/ia TEKCTOB 10 MPO(HITIO
MHOCTPAHHOTO S3bIKa Ha HOJArOTOBKH C MHOCTPAHHOTO 3bIKa Ha
PYCCKHH SA3BIK. PYCCKHUH SA3BIK
Juis1 3k3amMeHa
IInanupyembie Kpurepun oneHuBaHus pe3yibTaToB 00y4eHuUst
Jran pe3yJbTaThl 00y4eHH s
(YpoBeHb) |(TIOKa3aTeNIN JOCTUKEHUS 2 3 4 5
OCBOEHUS 3aJJaHHOT'O YPOBHS «HEYI0BJIETBOPUTEIbHO» | «y10BJETBOPHUTEIbHO» «XOpOoLI0» «OTJIMYHO»
KOMMETEHI[HH | OCBOCHMSI KOMIIETEHIINH )
I[TepBbiii aTan | 3HaTh: dparMeHTapHbIC Henonnele Ccdopmuposanssle, | ChopMupoBaHHbIE
(ypoBeHb) | 1. ocHOBHYIO IpeJiCTaBIeHUs] 00 IpeJICTaBIeHUs 00 HO co/iepKalue CUCTEMaTHYECKUE
TEPMHUHOJIOTHIO T10 OCHOBHOI TEPMHUHOJIOTUH | OCHOBHOM OTJIE/IbHbBIE npezcTaBiIeHus 00
pO(UITIO TOJTOTOBKU | IO MPOQUIIIO MOATOTOBKH | TEPMUHOJIOTUH 11O po0OeIIb OCHOBHOM
Ha UHOCTPaHHOM Ha UHOCTPAHHOM $I3bIKE; npodWI0 NOATOTOBKU | IPEJCTaBICHUS 00 | TEPMUHOJIOTHH IO
A3BIKE; A Takxe 00 ocHOBax Ha MHOCTPAHHOM SI3bIKE; | OCHOBHOM npoduio
2. OCHOBBI I1€PEBOJIA; NEepeBO/Ia; IGKCHYECKUX U | A Takke 00 OCHOBax TEPMUHOJIOTHH 110 | TIOATOTOBKHU HA
JIEKCUYECKHE U rpaMMaTHYEeCKUX NepeBo/ia; JIGKCUYECKUX | MPOQUITIO WHOCTPAaHHOM
rpaMMaTu4ecKue croco0ax U TpaMMaTHYECKUX MOJrOTOBKH Ha S3BIKE;
CIocoObI nepedpazupoBaHus u crocobax MHOCTPAaHHOM A Takxe 00
nepedpa3upoBaHus U | aJlalTalluy TEKCTa Ipu nepedpa3upoBaHus U A3BIKE; OCHOBax IEpPEBOJIA;
aJlanTalyy TEKCTa MpU | IEPEBOJIE C MHOCTPAHHOTO | aJanTalliy TeKcTa mpu | A Takxke o0 JIEKCUYECKHUX U
NIEPEBOJIE C A3bIKa Ha PYCCKUH. NIEPEBOJE C OCHOBAax IepeBoJIa; | rpaMMaTUYeCKHX
MHOCTPAHHOTO S3bIKa MHOCTPAHHOTO fA3bIKA Ha | JIEKCUYECKUX U crocobax
Ha PYCCKUH. PYCCKUH. rpaMMaTHYEeCKUX nepedpa3upoBaHus
crocobax W aJarTamnin
nepedpa3supoBaHus | TEKCTA MPH
U aJlanTaluu HIepeBo/JIe ¢
TEKCTa MPH MHOCTPaHHOI'O
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IEpEBOJE C

A3bIKa Ha PYCCKHUU.

MHOCTPaHHOI'O
A3bIKAa HAa PYCCKUM.
Bropoii 3tann | Ymers: @parmeHTapHble yMeHUs | B nenom ycremnoe, Ho | B nenom CdopmupoBannoe
(ypoBenb) | 1. mpaBuiIBHO IIPABWJIBHO MCIIONIb30BaTh | HE CUCTEMATHYECKOE YCIIEIHOE, HO YMEHHE NTPaBUIIBHO
HCII0JIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO | YMEHHUE NPABUIBHO coJieprkaliee UCIIOJIb30BaTh
OCHOBHYIO CBOEH CIIENNaIbHOCTH,; UCII0JIb30BaTh OTJIE/IbHbIE OCHOBHYIO
TCPMHHOJIOTUIO 110 IMOHUMATh U MEPCBOAUTH OCHOBHYIO Hp06enm YMCHUA TCPMHUHOJIOTUIO
npo¢WI0 NOATOTOBKU. | HA PYCCKUM S3BIK TEPMHHOJIOTHIO CBOEH | MPaBUIIBHO CBOEH
2. IOHUMATb U CoJIep’KaHue TEKCTOB I10 CHEIUAIbHOCTH, HCII0JIb30BATh CIEINAJIbHOCTH;
NIEPEBOJUTH HA npo¢WIo NOArOTOBKY Ha | IOHUMATh U OCHOBHYIO IIOHMMAThb U
PYCCKHH SI3BIK HHOCTPAaHHOM SI3BIKE IIEPEBOANTH HA PYCCKUM | TEPMHUHOJIOTHIO IIEPEBOJIUTH HA
COJIep’KaHNE TEKCTOB A3BIK COJEPIKAHNE CBOEH PYCCKHH SA3BIK
1o MpoduITo TEKCTOB O MPOQPHITIO CIENUATIbHOCTH, coJIepKaHue
MOJTOTOBKH Ha MIOATOTOBKH Ha MIOHUMATb U TEKCTOB 10
HHOCTPAaHHOM A3BIKC HHOCTPaHHOM A3BIKC MNEpCBOJUTH Ha HpO(i)I/IJ'IIO
PYCCKHH A3BIK IOJTOTOBKU Ha
coJiep)KaHue MHOCTPaHHOM
TEKCTOB 110 SI3BIKE
PO UITIO
MIOATOTOBKH Ha
HHOCTPaHHOM
A3BIKE
Tpernii 3tan BrageTs: ®parmeHTapHOe BiajgeHue | B nenom ycremuoe, Ho | B nenom VYcenemnoe u
(ypoBenb) [l. HaBBIKAMH YCTHOTO M | HaBBIKAMH YCTHOTO U HE CHCTEMAaTU4ECKOe YCIIEIHOE, HO CHUCTEMATUYECKOE
MUCBbMCHHOI'O ITEPEBOAA IMUCBbMCHHOI'0O IEPEBOJA MMPUMCHCHHUEC HABBIKOB CoJCpKamice IIPUMCHCHUC
TEKCTOB TI0 TPOQHITIO TEKCTOB MO MPOPHITIO YCTHOTO U OTJIE/IbHBIE HaBBIKOB YCTHOT'O
MOATOTOBKH C IIOATOTOBKH C IMUCBbMCHHOI'0O IEPEBOIA np06enm U ITMCBMEHHOTI'O
MHOCTPAHHOI'O S3bIKAa HA | HHOCTPAHHOTO sI3bIKa Ha TEKCTOB MO MPOPHITIO IIPUMEHEHNE IepeBojia TEKCTOB

PYCCKUI SI3BIK.

PYCCKHH SI3BIK.

MOJITOTOBKHU C
MHOCTPAHHOTO SI3bIKA Ha
PYCCKHH SI3BIK.

HaBBIKOB YCTHOTO
Y IMCbMEHHOTO
HepeBoa TEKCTOB
110 TPOoHITIO

1o MPOpHUITIO
HOJTOTOBKHU C
MHOCTPaHHOIO
SI3bIKA HA PYCCKUI
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MOJITOTOBKHU C
MHOCTPaHHOI'O
A3bIKa Ha PYCCKUMN
A3BIK.

SA3BIK.

IIK 7 - ciocoOHOCTb, UCTIOJIb3YsI OTEUECTBEHHBIE U 3apyOexHble HCTOUYHUKU MH(POpMaIUK, cOOpaTh HEOOXOAUMBbIE JaHHbIE IPOAHATU3UPOBATH UX U
HOJArOTOBUTH UH(OPMALIMOHHBIN 0030p U/WIHM aHATUTHYECKUI OTUeT.

Jlas 3auera

Jtan (ypoBeHb)
O0CBOEHUS
KOMIIeTeHIIUH

Inanupyemble pe3ybTaThl
o0yueHust
(Tmoxazarenu JOCTHIKCHHS
3aJJaHHOTO YPOBHSI OCBOEHUS
KOMITETEHIHI)

Kputepuu oneHuBanus pe3yibTaToB 00y4eHHUs

He 3auTeHno

3auTeHo

IlepBbIii 3Tan
(YpoBeHb)

3HaTh:

1. crparerun 4TeHUsI TEKCTOB Ha
MHOCTPAHHOM SI3bIKE:
03HAKOMUTEIHHOTO,
IIPOCMOTPOBOT0, IIOUCKOBOTO,
U3y4arolIero;

2. OCHOBBI peepupoBaHus,
AHHOTHPOBAHUS U ITEPEBOIA
JUTEPATypsI MO MPOPUITIO
MIOJITOTOBKH.

®parmMeHTapHbIe TPEICTABICHUS O
CTPATCruAX YTCHHA TCKCTOB HA
WHOCTPAHHOM SI3bIKE:
03HAaKOMHUTEIFHOTO, TIPOCMOTPOBOTO,
MOHUCKOBOTO, U3y4aloIlero;

006 ocHoBax pedepupoBaHus,
AHHOTHUPOBAHUS U TIEPEBOA
JUTEPATYPHI 10 TPO(HITIO TOATOTOBKH.

CdopmupoBaHHBIE, HO COJIEPIKAILIUE
OT/ETbHBIC TIPOOEITBI  MPEACTABICHHUS O
CTpaTerusx YTeHus TEKCTOB Ha
HHOCTPAaHHOM A3bIKC!
03HAaKOMHTEIFHOT0, IPOCMOTPOBOTO,
HIOMCKOBOT0, H3Y4aroIIero;

OO ocHoOBax pedeprupoBaHus,
AHHOTHUPOBAHUA U IIEPEBOIA
JUTEPATYPHI IO TPO(HUITIO TOATOTOBKH.

Bropoii aran
(YpoBeHb)

VMmeTs:

1. HAXOAUTH HEOOXOIUMBIE IS
poHUIBHOM AEATETBHOCTH
HCTOYHHUKH HH(POPMAIMH 1
U3BJIEKATh U3 HUX HEOOXOIUMBIE
CBEJCHUS Ha HHOCTPAHHOM
SI3BIKE;

BBIJICJIATH 3HAYUMYIO /

dparmeHTapHBIE YMEHHS HAXOJIUTh
HE0O0XO0UMBIE /ISl TPOPUITHHOM
JesITeIbHOCTH UCTOYHUKH HH(POPMALIUU
Y M3BJICKATh U3 HUX HEOOXOMMBbIe
CBE/ICHUS HA MHOCTPAHHOM SI3bIKE;
BBIJICTISITh 3HAUUMYIO / 3amparinBacMyo
UH(POPMALINIO; COCTaBHUTH
nH(pOpPMaIMOHHBIN 0030p (OKIaT) HA

B nienmom ycreniaoe, HO coneprkaiiee
OTIeNbHBIC TIPOOEITBl YMEHHE HAXOTUTh
HE00XO0AUMBIE 15 TPOPUITBHOM
NEeSITeTbHOCTH UCTOYHUKHA HHPOPMAIIUU
U U3BJIEKATh U3 HUX HEOOXOMMBbIe
CBEJICHNSI HA MHOCTPAHHOM SI3BIKE;
BBIJICTISTH 3HAUUMYIO / 3alpaliuBacMyro
nH(pOpMaIHI; COCTAaBUTH
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3ampainBacMyo HHPOPMAIIHIO;
2. cocTaBUTh WH(OPMAITMOHHBIN

MHOCTPAHHOM SI3BIKE; HHTEPIPETHPOBATH
B YCTHOH (opMe coliepKaHue

nH(pOpMaIMOHHBIN 0030p (OKIaT) HA
WHOCTPAHHOM SI3BIKE; HHTEPIPETUPOBATH

0030p (toxutam) Ha | IMCbMEHHOI'0 TEKCTa; aHHOTUPOBATh U B YCTHOH (opMe coliepKaHue
UHOCTPAaHHOM A3bIKE; | pedepupoBaTh JMTEpATYpy MO NPOPHIIO | MUCBMEHHOTO TEKCTa; aHHOTHPOBATH U
UHTEPIPETUPOBaTh B  YCTHOM | MOATOTOBKH. pedepupoBarh JUTEPATYpy MO HPOPHIIIO
dbopme coJiepiKaHue MTOJITOTOBKH.
IIUCBMEHHOTO TEKCTa;
AaHHOTHPOBAaTh U pedepupoBaTh
auTeparypy 1o npoduiro
MIOJIFOTOBKH.
Tperuii sTan | Bnagers: ®dparmeHTapHOE BlIaZIcHUE HaBBIKAMU B nenom ycnenisoe, HO cozeprkaiiee
(YpoBeHb) 1. HaBBIKaMM IOMCKA MOWCKa He0OX0IMMOH HH(OpMaIK Ha OTJIeIbHbIE IPOOEIIBbI BIIaJICHHUE
HE00X0AUMOW HH(POPMALIUY HA | MHOCTPAHHOM SI3bIKE C UCIOJIb30BAHUEM | HaBBIKAMU MOMCKA HEOOXOIMMOMN
MHOCTPAHHOM SI3BbIKE C OCHOBHBIX BHUJIOB YTEHHS: nH(pOpMallK Ha HHOCTPAHHOM SI3bIKE C
HCIIOJIb30BAHUEM OCHOBHBIX IIPOCMOTPOBOT0, 03HAKOMUTEIIBHOTO, HCII0JIb30BAaHUEM OCHOBHBIX BHJIOB
BUJIOB YTEHMS: IPOCMOTPOBOTO, | MOMCKOBOT0, aHAJTUTUYECKOTO; YTEHUS: IPOCMOTPOBOTO,
03HaKOMMTEIIBLHOTO, OTBITOM aHaIM3a HHPOpPMALIUU Ha 03HAaKOMUTEJIBHOTO, IOMCKOBOTO,
ITOMCKOBOT0, aHAJIUTUYECKOTO; MHOCTPAHHOM $I3bIKE U CO3/IaHUS YCTHBIX | aHAJIUTUYECKOTO;
2. ONBITOM aHaJIN3a UHPOPMALIUU | U MUCHbMEHHBIX TEKCTOB Pa3HBIX TUIIOB. OIBITOM aHaIM3a HHPOpMALUU Ha
Ha MHOCTPAHHOM SI3bIKE U MHOCTPAHHOM $I3bIKE U CO3/1aHUsl YCTHBIX
CO3/1aHUsl YCTHBIX U MTUCbMEHHBIX Y TUCbMEHHBIX TEKCTOB Pa3HbIX THUIIOB.
TEKCTOB Pa3HbIX THIIOB.
st sx3amena
Ilnanupyemble Kpurepun oueHnBaHus pe3yJibTATOB 00y4YeHUs
Jran pe3yJIbTaThl 00y4eHHus
(ypoBeHb) (mokazarenu 5 3 4 .
OCBOEHHSI |TOCTHYKEHUS 33JaHHOIO
«HEYI0BJETBOPHUTEIbHO» | «yI0BJETBOPUTEILHO» «X0poIo» «OTJITUYHO»
KOMIIETEHIIUH| YPOBHS OCBOCHUS
KOMITCTCHITHH)
IlepBsiii Tan | 3HaTh: dparMeHTapHbIE Henonnsle CcdopmupoBanssle, | ChopMupoBaHHbIE
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(ypoBeHb)

1. CTPaTCrun 4YTCHUA

IIpeACTaBICHUA O

IIpEACTaBICHUA O

HO COJIeprKaIue

CUCTECMATHYCCKUC

TEKCTOB Ha CTpaTerusiX YTeHUsI CTpaTerusx 4YTeHus OTJIE/IbHbBIE IIPEJICTABICHUS O
MHOCTPAaHHOM SI3bIKE: | TEKCTOB Ha MHOCTPAHHOM | TEKCTOB Ha pooebl CTpaTErusiX YTCHHUs
O03HAKOMUTEJILHOTO, | SI3bIKE: MHOCTPAHHOM SI3BIKE: IIPEJICTaBJICHUS O TEKCTOB Ha
IIPOCMOTPOBOTO, 03HaKOMMTEIILHOTO, 03HaKOMMTEIIBLHOTO, CTpaTErusiX YTCHUsI | UHOCTPAaHHOM
IIOMCKOBOIO, IIPOCMOTPOBOTO, IIPOCMOTPOBOTO, TEKCTOB Ha A3BIKE:
M3Y4aIOILEro; IIOMCKOBOTO, IIOMCKOBOTO, MHOCTPaHHOM 03HaKOMMTEJIBLHOTO,
2. OCHOBBI M3Y4alolllero; M3Y4arollero; A3BIKE: IIPOCMOTPOBOIO,
pedepupoBanus, O06 ocHoBax O06 ocHoBax 03HAKOMUTEJIBHOTO, | IIOUCKOBOTO,
AHHOTHUPOBAHUS U pedepupoBanus, pedepupoBanus, IIPOCMOTPOBOTO, U3y4aroUIero;
nepesoja aHHOTHUPOBAHHUSA U aHHOTHUPOBAHHUSA U IIOMCKOBOTO, O06 ocHoBax
JUTEpPaATyphl 1o | mepeBoja nepeBojia M3Y4aIOILEro; pedepupoBanus,
npopuIto JUTEpaTyphl [0 MPOPUITI0 | JTUTEPATyPHI 110 OO0 ocHoBax aHHOTUPOBAHUSA U
MOJIFOTOBKHU. MTOATOTOBKH. po(dUITI0 NOATOTOBKU. | peeprupoBaHusl, nepeBoja

aHHOTUPOBAHUSA U JIUTEPATYpPHI 110

nepeBoia poQuITIO

JUTEPATYpPHI 110 MIOJATOTOBKH.

PO UITIO

IIOJITOTOBKH.

Bropoii 3tan | Ymers: ®parMeHTapHble yMeHHs | B nenom ycremnoe, Ho | B nenom CdopmupoBanHOE
(ypoBenb) | 1. HaxoIUThH HaXO/JUTh HEOOXOJMMbIE | HE CUCTEMAaTHYECKOe YCIIELIHOE, HO YMEHHE HaXOUTh

HEoOXO0IuMBbIE AJIs JUISL PO UITEHOM yMEHHE HaXO/IUTh coJieprkariee HeoOXO0TUMBIE IS
nporIbHON NesITeIbHOCTH UCTOYHUKH | HEOOXOAMMBIE ISt OTJIE/IbHBIE npodIbHON
JeSITEIIbBHOCTH nH(pOpMaLIUY U U3BJIEKaTh | MPOPUILHON po0OeIbl yMeHue NesITeIbHOCTH
VCTOYHUKU U3 HUX HEOOXOIUMbIE NESATEIBHOCTH HaXOJUTb UCTOYHUKHU
uH(pOopMaluu U CBEJICHU HA WCTOYHUKH HeoOxoauMble i1 | HHGOPMaAUH U
U3BJIEKATh U3 HUX MHOCTPAHHOM SI3BIKE; uHboOpMaIuU U nporIbHON U3BJIEKATh U3 HUX
HE0OXO0IUMBbIE BBIJICIISITh 3HAYUMYIO / W3BJIEKATh U3 HUX JeSTEIIbHOCTH HE00X0IMMBbIE
CBEZICHMS Ha 3anpanmBacMyro HE00XO0AUMBIE VCTOYHUKU CBE/ICHUS Ha
MHOCTPAaHHOM $I3bIK€; | MH(QOPMALMIO; COCTaBUTh | CBEIEHUS Ha UHpOpMaLUU U MHOCTPAaHHOM
BBIJIETIATH MH(POPMAIMOHHBIN 0030p | HHOCTPAHHOM SI3BIKE; U3BJIEKATh U3 HUX A3BIKE;
3HAYUMYIO / (moKITax) Ha HHOCTPAHHOM | BBIICISITH 3HAYMMYI0 /| | HEOOXOAUMBIe BBIICTIATH
3anpanBacMyro S3bIKE; MHTEPIPETUPOBATh | 3aIIpallliBaeMy0 CBEICHMSI Ha 3HAYUMYIO /
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UH(POPMALUIO; B yCTHOU (opme HH(pOpMaIHIO; MHOCTPAaHHOM 3aIpalIBaeMyto
2.COCTaBUTH coJiepKaHue MMMCbMEHHOTO | COCTaBUTh A3BIKE; UH(pOPMALIHNIO;
UH(POPMALIMOHHBIN TEKCTa; aHHOTUPOBATh U MH(pOPMaLMOHHBIN BBIJICNIATh COCTAaBUTh
0030p (mokmam) Ha | pedepupoBaTh 0030p (mokIIas) Ha 3HAYUMYIO / UH(OPMAITMOHHBIN
MHOCTPAaHHOM $I3bIKE; | JINTEpaTypy MO NPOQHII0 | HHOCTPAHHOM SI3bIKE; 3aIpalIiBaeMyto 0030p (10KJ1a7) HA
UHTEPIPETHPOBATH B | TIOJATOTOBKU. MHTEPIPETHPOBATH B UHPOPMALIHNIO; WHOCTPaHHOM
YCTHOM ¢bopme ycTHOM (hopme COCTaBHTb A3BIKE;
coJiep)KaHue coJiepKaHue MH(POPMALIMOHHBIA | HHTEPIPETUPOBATH
NUCbMEHHOTO TEKCTa; MIUCBMEHHOTI'0 TEKCTa, 0030p (oK1ag) HA | B YCTHOHM (opme
AHHOTHPOBAThH " AaHHOTHPOBATh U MHOCTPAaHHOM cozep kaHue
pedepupoBatb pedepupoBatb A3BIKE; MUCHbMEHHOTO
JUTEPATypy o JAUTEPATYpy O MHTEPIPETHPOBATh | TEKCTA;
npopuIto npo¢ U0 MOJArOTOBKU. | B YCTHOHM (opme aHHOTHPOBATbh U
MOJITOTOBKH. coJiepKaHue pedepupoBatb
MUCHbMEHHOTO JUTEpaTypy 1o
TEKCTa; poQuITIO
aHHOTHPOBATh U MOJITOTOBKH.
pedepupoBarhb
JUTEpaTypy Io
poQUITIO
HOJITOTOBKH.
Tpernii 3tan | Bnaners: ®parmeHTapHoe BiaseHue | B nenom ycremnoe, Ho | B nemom Ycnennoe u
(ypoBenb) | 1. HaBbIKaMH ITOMCKA | HaBBIKAMH IOMCKa HE CHCTEeMaTH4eCcKoe yCIIEIIHOE, HO CHCTEMaTHYEeCKOoe
HE0O0X0TMMOH HE00X0IMMOM MPUMEHEHHE HAaBBIKOB | COJepKaiee IpUMEHEHHE
UHpOpPMaLIUU HA uHpOpMaIUY Ha MOMCKA HEOOXOIMMON | OTJeNbHBIE HaBBIKOB IIOMCKa
WHOCTPAHHOM SI3BIKE€ | HHOCTPAHHOM SI3BIKE C nH(popManuy Ha po0OeIIb Heo0X0 MO
C MCIIOJIb30BaHUEM UCTOJIb30BaHUEM WHOCTPAHHOM SI3bIKE C | IPUMEHEHHE uHpoOpMalUU Ha
OCHOBHBIX BHJIOB OCHOBHBIX BHJIOB WCTIOJIh30BaHUEM HaBBIKOB TIOMCKA WHOCTPaHHOM
YTEHUS: YTEHUS: IPOCMOTPOBOI0, | OCHOBHBIX BHIOB HE00X0IMMOMn A3BIKE C
IPOCMOTPOBOTO, 03HAKOMUTEIBHOTO, YTEHUS: uHpOpMaLUU Ha UCIOJIb30BaHUEM
O3HAKOMUTEIILHOTO, | TIOUCKOBOTO, MIPOCMOTPOBOTO, MHOCTPaHHOM OCHOBHBIX BHJIOB
IIOUCKOBOTO, aHAJIMTUYECKOTI'O; 03HAKOMUTEIBHOTO, A3BIKE C YTEHUS:
AHAJTUTHYECKOTO; OTIBITOM aHAJIN3a MTOUCKOBOTO, UCTIOJIb30BaHUEM IPOCMOTPOBOTO,
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2. OMBITOM aHaNIM3a
uHpopMaun Ha
MHOCTPAHHOM  SI3BIKE
U CO3/IaHUS YCTHBIX U
NHCBMEHHBIX TEKCTOB
pa3HBIX TUTIOB.

nHpopMauu Ha
WHOCTPAHHOM SI3BIKE U
CO3JIaHMsI YCTHBIX U
MMMCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

AHAJTUTHYECKOTO;
OTIbITA aHATIN3a
nH(popMauu Ha
WHOCTPAHHOM SI3BIKE U
CO3JIaHMsI YCTHBIX U
MMMCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

OCHOBHBIX BHUJIOB
YTEHUS:
IIPOCMOTPOBOTO,
03HAKOMUTEIILHOTO,
IIOUCKOBOTO,
aHAJINTUYECKOTO;
OIbITA aHAJIN3a
nH(popMaluu Ha
MHOCTPaHHOM
A3BIKE U CO3JaHUS
YCTHBIX U
MIMCbMEHHBIX
TEKCTOB Pa3HbIX
TUIIOB

03HAKOMUTEIHHOTO,
MIOUCKOBOTO,
AHAJTMTHYECKOTO;
OIIbITA aHATIN3a
nHpopmanuu Ha
WHOCTPAHHOM
SI3BIKE M CO3/IaHUS
YCTHBIX U
MUCHMEHHBIX
TEKCTOB Pa3HBIX
THUIIOB
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[TokazaTenu chopMUPOBAHHOCTH KOMITETECHIINHN:

Kpurepusmu oneHuBanust sIBISIOTCS Oalibl, KOTOPbIE BBICTABJISIOTCS IMpENoAaBaTeIeM 3a
BHUJIBI JICATEIILHOCTH (OLICHOYHBIE CPEACTBA) IO HWTOTaM H3y4YeHHsl Moaynied (pasnenoB
JTACITUTLIINHEI).

IIxanel OLIEHUBAHU:

oT 45 10 59 6ann0B — «yI0BIETBOPUTEIBLHO;
ot 60 110 79 6aIIIOB — «XOPOIIIOY;
oT 80 0a/UI0OB — «OTIIMYHOY.

4.2. TunoBbie KOHTPOJIbHBIC 3aIaHUA WJIN UHBIC MaTEepUaJIbI, He()ﬁX()}II/IMbIe JJId OHCHKH

3HAHUIi, YMeHU i, HABBIKOB M OIbITA /1eAITEIbHOCTH, XaPAKTEePU3YIOIIHX ITANbI

(l)OpMHpOBaHI/Iﬂ KOMIIeTEHIIMIi B nmpouecce 0CBoOCHUsA 06pa30BaTeJIBHOI7l nmporpaMmmbl.

MeToauuyeckue MaTepUalibl, onpeaessiionye Npoueaypbl olleHNBAHUA 3HAHUIA,

YMEHUIi, HABbIKOB U ONBITA JeSITeJIbHOCTH, XaPAKTePU3YyIOIIMX 3TANbI
(popMupoBanusi KoMneTeHIH I

Oransl Pesynbrarel 00yueHus Komnerenmnus OrieHo4yHOE
OCBOCHHS CPEACTBO
1-ii stan 3HAaTh: OK-4 KOHTPOJIbHBIE
3HaHus 1. OCHOBHYIO TEPMHUHOJIOTHIO MO BOIIPOCHI Ha 3a4eT,
IpOQIITIO MOATOTOBKH Ha HHOCTPAHHOM NPaKTHIECKOe
A3BIKE; 3aJaHue
2. OCHOBBI IEPEBOIA; JIEKCUYECKUE U
rpaMMaTHYECKUE CIIOCOOBI
nepedpasupoBaHus U aJanTaluy TEeKCTa
IIpY TIEPEBOAE C MHOCTPAHHOT'O SI3bIKA HA
PYCCKUI.
3HaTh: K7 KOHTPOJIbHBIE
1. crpareruu 4yTeHUs TEKCTOB Ha BOIPOCHI Ha 3a4erT,
MHOCTPAHHOM SI3bIKE: 03HAKOMUTEIBHOTO, NPaKTHIECKOe
MPOCMOTPOBOTO, IOUCKOBOTO, 3ajaHue
U3Y4aloIlero;
2. OCHOBBI peeprpoBaHus,
AQHHOTHPOBAHUs U TIEPEBOAA
JUTEPATYPHI O MPOGUITIO TOATOTOBKH.
2-#1 3Tan YMeTs: OK-4 KOHTPOJIbHAS
Ymenus 1. IpaBMIIBHO UCIIOJIB30BaTh OCHOBHYIO pabora,
TEPMHUHOJIOTHIO TI0 MPOGHITIO TIOJTOTOBKH. NPaKTUIECKOe
2. TIOHUMATh W TEPEBOJUTh HA PYCCKHI 3aJaHue, TeCT
S3BIK  COZEPKAHHWE TEKCTOB MO MPOQHIII0
NOJATrOTOBKY HA HHOCTPAHHOM SI3BIKE;
YmMeTs: K 7 pedepupoBanue,
1. HaXoIUTH HEOOXOUMBIE IS AHHOTHPOBaHHE
npoQUIBLHON eI TeTbHOCTH HCTOYHUKA NPaKTUIECKOe
WHQOPMAITUY U U3BIIEKATh U3 HAX 3aJjaHKe, TeCT
HEOOXOIUMBIE CBEICHHUS HA HHOCTPaHHOM
A3BIKE;
BBIZICIISITh 3HAYMMYIO / 3ampalinBacMyo
MH()OPMALHIO;
2. cocTaBuUTh HWH(POPMAIMOHHBIH 0030p
(moxmam) Ha  MHOCTPAHHOM  SI3BIKE;
WUHTEPIPETUPOBaTh B YCTHOH  Qopme
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coJiepIKaHue MTUCBMEHHOTO TEKCTa,;
aHHOTHPOBATH u pedepupoBath
JUTEPaATypy N0 NPOGUITIO TOATOTOBKH.
3-ii aTan Bnaners: OK-4 YCTHBIC
Brnagenns 1. HaBBIKAMH YCTHOTO ¥ MUCHBMEHHOTO BBICTYIUICHUS,
(HaBBIKH / IepeBo/Ia TEKCTOB 10 TPOGUITIO MPaKTHYECKOE
OTIBIT MOJTOTOBKU C MHOCTPAHHOTO SI3bIKa Ha 3aJaHue
JICSATEIILHOCTU | PYCCKHI SI3BIK.
)
Bnagets: K 7 YCTHBIE
1. HaBBIKAMH MMOMCKA HEOOXOIUMOMN BBICTYILICHUS,
nH()OpPMAITIN Ha HHOCTPAHHOM SI3BIKE C COOOTIICHMS
WCTIOJb30BaHNEM OCHOBHBIX BHJIOB MIPaKTHIECKOe
YTEHUS: TPOCMOTPOBOTO, 3aJaHue

03HaKOMMTEIHHOT O, [IOUCKOBOTO,
AQHAJTUTUYECKOTO;

2. oIBITOM aHajM3a HHGOPMALIUH Ha
WHOCTPAHHOM SI3bIKE U CO3/1aHUS YCTHBIX U
IHCbMEHHBIX TEKCTOB Pa3HbIX THIIOB,

JK3aMeHAIlNOHHBbIE OHJIEThI

CtpyKTypa 5K3aMEHAIMOHHOT 0 OuIeTa:

DK3aMEHAITMOHHBIN OUJIET COCPIKHUT 2 BOIPOCa

RBOoNoa~®ONE

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

. Vertical integration and diversification.

. The firm and economic theory

. Transaction costs and profit maximasation.
. The firm as a system.

. Economic policy and the firm.

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. International internships: the advantages.

. International internships: 4 essential skills.
. Informal letters features.

. Golden rules of customer satisfaction.

. Customer service components.

. How to talk to customers by phone.

. Formal letters and emails features.

. Mergers, acquisitions and takeovers.
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28. Sales department functions.

29. Marketing department functions.

30. Advertising techniques.

31. Most common negotiating techniques.
32. Famous modern entrepreneurs.

33. Funding for a start-up.

34. Ethical code of practice.

35. Company social responsibility issues.
36. Corporate culture elements.

OO6pa3err PK3aMeHAIMOHHOTO OMIIeTa:

Bamkupckuii rocy1apcTBEHHbIN HanpaBnenue noaroToBku

YHUBEPCUTET 38.03.01 «DxoHOMHUKA»

WHCTUTYT S5KOHOMUKHU, (PUHAHCOB U Hampasnennocts (mpouib) NporpaMMsl:
OusHeca «OKOHOMHUKA PUPMBI»

Kadenpa vHOCTpaHHBIX S3BIKOB JJIS Hucuunnmna « HOCTpaHHbBIN A3BIK IS
npodeccuoHanbHOM KOMMYHHUKAITUU po(heCcCUOHATILHON e TEIbHOCTH

JKk3aMeHAIMOHHBIN OmeT Ne 1

1. MoHonoruueckoe BBICKA3bIBAHUE HA HWHOCTPAHHOM S3bIKE MO MpeanokeHHo Teme (7-10
npeaiokeHuit). Bpemst Ha TOATOTOBKY 5-7 MUHYT.

2. Urenne W mepeBOJ] TEKCTa Ha HMHOCTPAHHOM si3bike. llepemaiite conepkaHue TEKCTa Ha
uHOCTpaHHOM si3bike (5-7 mpemnoxenuit). O0vem Tekcra - 1500 meu. 3HakoB. Bpems Ha
MOATOTOBKY - 20 MUHYT.

3aB. Kadeapoi - 28 C.B. I'youxk

[TepeBon onienku u3 100-6ayTbHOM B YETHIPEXOATUTHHYIO TIPOU3BOJAUTCS CIEAYIOIINM 00pa3oM:
- otinyHO — oT 80 1o 110 6amnoB (BkiIroyas 10 moompUTENbHBIX 0ANIOB);
- xoporo — ot 60 1o 79 6anoB;
- YIOBJIETBOPUTENIBHO — OT 45 110 59 6ainos;
- HEYJIOBJIETBOPUTENIBLHO — MEHee 45 0aJlsioB.

Kpurepun onenkmu (B 6aj1ax):

- 25-30 6aJ1J10B BBICTABIISICTCS CTYNIEHTY, €CJIM CTYJEHT JaJl TIOJHBIE, Pa3BEPHYTHIC OTBETHI HA
BCC TEOPETHYECKHE BOMPOCH OWiieTa, TNPOJAECMOHCTPUPOBAT 3HAaHHE (YHKIMOHAIBHBIX
BO3MOXKHOCTEH, TEPMHUHOJIOTMH, OCHOBHBIX JJIEMCHTOB, YMEHHE MTPUMEHSTh TCOPETHUCCKUE 3HAHUS
OpU  BBHIMOJHEHWH TpaKkTHYecKuX 3afgaHuii. CryneHT Oe3 3aTpyAHEHHH OTBETWJI Ha BCe
JIOTIOJIHUTENbHBIE BOMPOCHL.  [IpakTHueckas YacTh pPa0OTHl BBIOJHEHA TIOJHOCTHIO  0e3
HETOYHOCTEH M OLIHOOK;

- 17-24 6an10B BBICTABIISETCS CTYJICHTY, €CIIH CTYJCHT PACKPBHLI B OCHOBHOM TEOPETUYECKHUE
BOIIPOCHI, OJIHAKO JIOMYIIEHbl HETOYHOCTH B OINpEICICHUU OCHOBHBIX MOHATHH. IIpm oTBeTe Ha
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JIOTIOJTHUTEIILHBIC BOMPOCHI JOMYIIECHBI HEOObIINE HETOYHOCTH. IIpy BHINOIHEHNN MPaKTHYECKON
4acTH pabOThI TOMYIIEHBI HECYIIECTBECHHBIC OIIMOKY;

- 10-16 GanyoB BBICTABIISACTCS CTYIEHTY, €CIM TPU OTBETE HA TEOPETUYECKHE BOIPOCHI
CTYZIEHTOM JOMYIIEHO HECKOJIBKO CYIIECTBEHHBIX OIIMOOK B TOJIKOBAaHUM OCHOBHBIX ITOHSTHH.
Jlornka ¥ TOJHOTa OTBETa CTPAJAIOT 3aMETHBIMH H3bsIHAMU. 3aMETHBI MPOOENbl B 3HAHHUU
OCHOBHBIX METO/IOB. TeopeTudecKre BOIPOCH! B IIEJIOM H3JI0XKEHBI IOCTATOYHO, HO C MPOITYCKaMHU
Mmarepuaia. VIMeTcs NPUHIUMNHAIbHBIE OMIMOKM B JIOTMKE MOCTPOCHHS OTBETa Ha BOIPOC.
CTyZAeHT He pelu 3a/1a4y WIK IPU PEIICHNH JIOMyIIeHbI TPYOble OINOKY;

- 1-10 0anjoB BBICTABISECTCS CTYIEHTY, €CIIM OTBET Ha TEOPETUYECKHE BOIPOCHI
CBHJICTEJIBCTBYET O HETMOHMMAHWU M KpaliHe HETOJIHOM 3HAHUHM OCHOBHBIX IOHSATHH M METOJOB.
OOHapyXUBaeTcsi OTCYTCTBHE HABBIKOB NPHUMEHEHHUS TEOPETHYECKHX 3HAHWW TPU BBIIOJHEHUHU
NpakTHYeCcKuX 3aJanuil. CTyZeHT He CMOT OTBETUTh HH Ha OJIWH JONOJIHUTEIbHBIH BOIIPOC.

Bonpocel Ha 3auyeT

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

0. Vertical integration and diversification.
11. The firm and economic theory

12. Transaction costs and profit maximasation.
13. The firm as a system.

14. Economic policy and the firm.

15. Why does every business need a USP?
16. Types of business organization.

17. Organizational chart.

18. Profit, loss and breakeven.

19. CV and a cover letter.

20. International internships: the advantages.
21. International internships: 4 essential skills.
22. Informal letters features.

23. Golden rules of customer satisfaction.
24. Customer service components.

25. How to talk to customers by phone.

ROOoNoO~wONE

Kpurepun onenuBanus:

Kputepuu oneHuBaHus Ornenka

3aaHue BBIIOJIHEHO: 1IENb BEIMOIHEHNUS 33JJaHNs YCIIEUTHO JOCTUTHYTA; 3a4TEHO
OCHOBHBIE TIOHATHS OIIPEJIENEHbI; paboTa BBITIOJITHEHA B TIOJTHOM 00BEME.

3a,E[aHI/Ie HC BBIIIOJIHCHO, ICJIb BBIITOJHCHUA 3aJlaHUS HE JOCTUTHYTA. HC 3a4TCHO
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Kpurepun oneHuBanus ycTHOI pe4yn (YCTHOTO OTBETAa)

Kpurepun 0aJ1JIbI

CBoOosHOE BIAJCHHE U3YYEHHBIM MAaTepUAOM B IIPEAJIOKECHHON )
curyauuu. CoaepxaHue BbICKA3bIBAHUS COOTBETCTBYET CHUTYaIUH
oOuieHusi. PeueBas aKTHMBHOCTb CTyJ€HTa OYE€Hb BBICOKAs, OTBET
OTJIMYaeTcs JIOTUYHOCTBIO, CBSI3HOCTBIO, HOJIHOTOH,
[I0CJIE10BATENBHOCTBIO u O€rJIOCThIO. Bericka3biBaHue
HOJUTEMAaTHYECKOr0 XapaKTepa, XOpPOLIO apryMEHTHUPOBAHO, BbIpa)KaeT
CBOIO TOYKYy 3peHus. Temn peun BbICOKMH. OTCyTCTBHE OLIMOOK
A3BIKOBOIO XapaKTepa.

JlocratoyHOE BIJIaICHUE HW3YYEHHBIM MAaTEpPUAIOM B IIPEIJIOKECHHOU 4
curyauuu. CopepkaHue BBICKA3bIBaHMSI B ILI€JIOM COOTBETCTBYET
CUTyalluun 06H.[CHI/I$I, OTJINYAaCTCA I[OCTaTOqHOﬁ CBA3HOCTBIO, MMOJTHOTOM
0erJIoCTbI0, XOpOILIO APryMEHTUPOBAHO, BBIPAXKAETCS COOCTBEHHOE
MHeHue. Peub pasHooOpasHa, momyckaercs 3-4 S3bIKOBBIC OIIUOKH,
UCIIpaBIIsieMble HA OCHOBE CAMOKOPPEKIIHH.

IlonHoe BocmpousBeneHWE 3ayd4eHHOM Tembl. Pedb yrnpoieHHas. 3
[Tonumanue s3pika orpaHudeHo. OTBET COJIEPKHUT 3HAYUTEIbHOE
KOJIMYECTBO  JICKCHUYECKUX/TPaMMaTUYeCKUX/(DOHETHUECKUX  OIIHOOK,
3HAYUTEIHHO BIMSIONIMX HA aJIeKBATHOCTh OOPMIICHUS PEUH.

KoMMmyHrKaTMBHas  3ajada  pelmaercss Ha  YpOBHE  HEIOJHOTO 2
BOCIIPOM3BEEHUS 110 IAMATH 3ay4eHHOU TeMbl. OTCYTCTBYET IOHUMAaHHE
U peakuus Ha noHuMaHue. HeanekBaTHoe oQoOpmIIeHHE YCTHBIX
BbICKa3bIBaHUI. OTBET CONEPKUT OOJIbIIOE KOJINYECTBO OIINOOK.

OtcyTcTBHE OTBETA MM OTKA3 OT HETO. 1

3agaHusA 1J151 KOHTPOJIBHOM PadoThI

TunuyHbIe 3aJaHUs s KOHTPOJIbHBIX paﬁoT:

- 3aKOHYUTH CIEAYIOIIUE MPEII0KEHUS,
- SIBJIIFOTCS JIM YTBEPKIACHUS IPABUJIBHBIMU WJIN HENIPABUIIbHBIMU;

- K 4YeMY OTHOCATCSI CJIEAYIOLIUE CIIOBA;

- pacupeacinuTh INIaBHBIC UCHU TCKCTA B MOPAAKE UX CJICIOBAHUSA B HCM,
- COOTHECTH CJIOBOCOUYETAHUS U3 TEKCTA C UX ONPEIACTICHUEM;

- 3aIIOJIHUTH MPOOEIIBI B TEKCTE CJIOBAMHU U3 MPEAJIOKEHHOTO CIIHCKA;

- 1aTh ONPENICJICHUE HEKOTOPBIM TEPMUHAM, U3YYEHHBIM B TEMAX;

- paccTaBUTh a03allbl TEKCTA B UX JIOTHYECKON MOCIEA0BATEIHHOCTH;

- 3aKOHYMTH NIPEIOKEHHUS CBOUMHU CIIOBaMU;

- COOTHECTH TEKCT MPEIJIOKEHNUN U3 PA3HBIX KOJOHOK;

- IO100paTh TEPMUHBI HEKOTOPHIM SKOHOMHUYECKHUM SIBIICHUSIM;

- IEPEBOJ MPEMIOKEHUN C PYCCKOrO Ha aHTJIMHUCKU;

IIpumep BapnaHTa KOHTPOJILHOM PadOThI:

1. Read a sentence about the present and then write a sentence about the past.

Example: Granny usually gets up at 6,30. Yesterday she got up at 6,30.




1. Granny usually wakes up early. Yesterday morning
2. Granny usually walks in the garden. Yesterday
3. Granny usually has a sandwich for lunch. Yesterday
4. Granny usually goes out in the evening. Yesterday evening
5. Granny usually sleeps very well. Yesterday

2. Put one of these verbs in each sentence:

hurt, teach, spend, sell, throw, fall, catch, buy, cost.
Example: | was thirsty, so | bought apple juice in the shop.

1. My father me how to drive when | was 17.

2. James down the stairs and his leg.

3. We needed some money so we our summer house.

4. They a lot of money yesterday. They a dishwasher which

10000 roubles.

5. The boy the ball to the dog and the dog it.

3. Put in when or if.

Example.’ If it rains in the morning, we won'’t go swimming.

1. I'm going to England next week. I’m there, I hope to visit a few museums.
2. Frank might return this evening. he does, can you cook him some meal?
3. I think pass his exam. I’ll be very surprised he doesn’t pass it.

4. | hope to be on time. But I don’t make it, go without me.

5. ’'m going shopping. you want anything, I can get it for you.

6. I don’t feel well tonight. I think I’'Il go straight to bed I get home.

7. I want you to come to the party but you don’t want to come, you needn’t.

4. Write questions. A friend has just come back from Italy and you are asking him about it.

Examples: What place/go to? What place dig you go to?
The weather/fine? Was the weather fine?

1. .how long/stay there at a hotel?
2. go alone?
3. howl/travel?

4. the food/good?
5. what/do in the evenings?
6. make any friends there?

KpnTeplm OICHKH BBINMOJHCHUS MUCbMEHHBIX KOHTPOJIbHBIX paﬁoT

Kputepuu onieHuBanus KomnuectBo
OajuoB
Pabota BeIITONIHEHA B ITOJIHOM 00BeME Oe3 OIMMOOK M HEAOYETOB MIIM UMEET HE 9-10

Oonee onHoro Hemodera. Ha Bce BOIPOCH JaHbI COZAEp)KATENIbHBIE OTBETHI.
Hcnons30BaH IMUPOKUH JAMANa3oH COOTBETCTBYIOIIEW TI'pPaMMaTUKH H
aKTHUBHOTO CJIOBaps, JOIYCKAIOTCA HEKOTOpbIE HE3HAUUTENIbHbIE OIIMOKH.
OTBeT XOpOHIO CTPYKTYPHPOBAaH C COOTBETCTBYIOIIMMH CBSI3YIOILUMHU
¢bpazamu u ab3anamu.
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PaboTa BbInonHEHa MOJHOCTHIO, HO B HEll mmeercss He Oonee 2-3 HerpyObIX
ommOOK WM Hexo4yeroB. Ha Bce BONPOCH! JaHBI NMPAaBHUIBHBIE OTBETHI, HO
umeroTcs Heboupime HenoueThl. OTBETH 0()OPMIICHBI HE BIIOJIHE aKKYpaTHO,
HO 3TO HE MEUIAeT IMOHMMAHWIO. VICIONb30BaH OIpEeeTCHHBIH Inara3oH
COOTBETCTBYIOLIIEH TpPaMMAaTUKH M AaKTHBHOTO CJIOBaps, HCIOJBb3YEMBIX C
HECKOJIBKUMH CEPbhE3HBIMU OIIMOKaMH. B OCHOBHOM  OTBETHl XOpOILIO
CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMH CBSI3YIOIIUMH (pazaMu.

7-8

[IpaBMIIbHO BBINIOJIHEHO HE MEHee MOJIOBUHBI paboThl. Ha Bce BOmpock AaHbI
YIOBJIETBOPUTEIIbHBIE OTBETHl, HO HMEIOTCS OIPEACIICHHbIE HEI0YETHI.
Hcnonb30BaH OrpaHUYEHHBIN uana3oH rpaMMaTUKH M aKTHUBHOTO CJOBaps,
HCIOJIb3YEMOTO ¢ HEKOTOPBIMH OIMMOKAMHU, HO 3TO HE MEIIAET ITOHUMAHHUIO.
OTtBeTsl HEJOCTaTOYHO AapTryMEHTUPOBAHBI U  CTPYKTYPUPOBaHBI C
KCIIO0JIb30BAaHUEM OIPAHMUYEHHOTO KOJMYECTBA CBA3YIOIIMX JIEMEHTOB.

5-6

Ha Bce BOmpochl AaHbl OTBETHl, HO MUMEIOTCSA CYLIECTBEHHBIC OIIMOKH B
UCIIONIb30BAHUM TPAMMATUKUM M aKTMBHOIO CIIOBaps, HO JTO HE MeELIacT
noHUMaHu0. OTBEThl CTPYKTYPUPOBAHbI HEOCTATOYHO ueTKO. Mcnonb3yeTcs
OrpaHUYEHHBIN Mana30H I'PaMMAaTUKU U CJI0Bapsl ¢ YaCThIMU OILIMOKaMH.
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[IpaBuiibHO BbioaHeHO He Oosiee 20 % Bcex 3amaHuil. IIpaBuibHBIE OTBETHI
JaHbl HE HA BCE BOIPOCH, MPHYEM HMEIOTCI TrpyOble OmHMOKH B
rpaMMaTu4€CKOM M JICKCHUYCCKOM Oq)OpMJ'IeHI/II/I BbICKa3biBaHuil. OTBETHI
TUIOXO CTPYKTYPHUPOBAHBI.

2-3

[IpaBunbHO BBIMONIHEHO He Oosee 10 % Bcex 3amanwii. JlaHbl OTBETHI Ha
OTJIeTIbHBIE BOMPOCHL. JlOMyIIEHBl 3HAYUTEIbHBIE OMIMOKKM B TpaMMAaTHUKE U
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBAH.

OTBeTHI HEBEPHBIEC U OTCYTCTBYIOT.

TecToBBIC 3a1aHUA

IIpumep 3a1anuii 1JIA TECTOBOI0 KOHTPOJISI YPOBHSA YCBOEHH S Y4eOHOr0 MaTepuasia

Present Simple v-s Present Continuous

1. They ... for us near the university.
a. wait
b. is waiting
C. waits
d. are waiting

2. Where 1s Kate? I...
a. am not know
b. don’t know
c. isn’t knowing
d. doesn’t know

3. What ... in the kitchen now? It’s too late.
. do they do

. they do

. are they doing

. is they do

o 0O oo
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4. Ann speaks English quite well but she ... French at all.
a. isn’t speaking
b. doesn’t speak
C. not speaks
d. doesn’t speaking

5. These flowers ... in our country. They need more sunny days.

a. don’t grow

b. isn’t grow

c. aren’t growing
d. doesn’t growing

6. According to scientists, animals ... longer if they ... too much.

a. is living / aren’t eating
b. lives / eats

c. live / don’t eat

d. are living / aren’t eating

7. The cat ... the dog.
a. chase
b. am chasing
c. chases
d. is chasing

8. The atmosphere of Venus ... mainly of carbon dioxide.
a. is consisting
b. are consist
C. consists
d. consisting

9. How much water ... the human brain ...?
a. does/ contain
b. is/containing
c. do/contains
d. are/contain

10. The unusual fact about the planet Venus is that a day there
a. s lasting
b. lasting
c. lasts
d. are lasting

11. What ... at?
a. doyou laugh
b. you laughing
c. laugh you
d. are you laughing

12.1... when people smoke in public places.

a. hate

b. am hating
c. hates

d. ishating

... longer than a year.

36



13. T..

o0 o

. it would be a good idea to leave early.

am thinking
think
thinks

is think

14. You look so absent-minded. What ... about?

a.
. do you think
C.
d.

b

are you thinking

you think
thinking you

15. Take your umbrella. It ... cats and dogs.

1. UYrenue u mepeBoi TEKCTa HA MHOCTPAHHOM sI3bIKE 10 Teme Moy (00beM 2000 3HaKOB).

a.
b.
c
d

rain

rains
raining

is raining

Kpurepun onenkmn:

IIpouieHT npaBUIBHBIX
OTBETOB

KonunuectrBo 0amios

95 - 100 %

0

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 — 54%

meHnee 45%

OO0 |N|0(O|K

HpOI_IeHT IMpaBUJIbHBIX OTBETOB

KonmuecTBo 6Gamios

80-100 % OTIUYIHO
60-79% XOpOIIIO
50-59% YAOBIIETBOPUTENBHO
menee 50% HEYAOBJIETBOPUTEIHHO

IIpuMepbI NPpaAKTHYECKHUX 3aJaHUH

THE ECONOMICS OF DISCRIMINATION
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Discrimination in the labour market occurs when employers make decisions on wages and
employment based on prejudices, such as race, gender, religion. It can lead to variations in wages
for the same job and different employment rates.

Kenneth Arrow defined discrimination as:

“the valuation in the market-place of personal characteristics of the worker that are unrelated
to worker productivity.”

For example, employers refusing to employ people from ethnic minorities or paying women
lower wages for comparable work.

In 1968, 850 women machinists at the Ford factory in Dagenham went on strike over equal
pay. They received 87% of men’s’ wages. But, they argued their job was as skilled as the men.
After a strike, Ford increased wages of the women to 92% of men’s. It also contributed to the Equal
Pay Act of 1970, which prohibited preferential wages on the grounds of gender.

Problems of discrimination:

1. Discrimination leads to deadweight welfare loss. Certain groups of workers may be out of
work or have a wage less than their marginal revenue product.

2. If firms have monopoly/monopsony power, discrimination enables firms to cut costs and
receive more profits (at the expense of workers).

3. However, in competitive markets, firms will tend to experience higher costs as a result of
discrimination — leading to higher prices for consumers.

4. Discrimination causes a sense of alienation, frustration and injustice. It can lead to social
disorder with those discriminated on going on strike for better conditions.

If we have a competitive labour and product market, there are profit incentives working
against discrimination.

If a company wanted to employ only white workers, it would push up the wages for white
workers and increase its cost of production.

However, the company would then be vulnerable to another firm entering the market and
employing ethnic minorities. If ethnic minorities have been discriminated against, their average
wages would be lower. The new company could then pay lower wages than the discriminatory firm
and undercut its rival.

The firm who discriminates against ethnic minorities is, therefore, penalising itself. Market
forces would put pressure on the discriminatory employers to cut wages and employ all workers.

In theory, this should put downward pressure on wages for ‘preferred’ groups of white
workers and lead to equalising pressures.

Gary Becker The Economics of Discrimination (1955) was an influential work in proposing
this ‘neo-classical’ model of discrimination based on supply and demand.

The market can fail to end discrimination if:

e Government legislation enforces discrimination (apartheid laws US, South Africa)

o Discrimination occurs amongst consumers too.

o If firms have monopoly power — despite higher costs of discrimination, barriers to entry
prevent new non-discriminatory firms from entering the market.

o Discrimination — pre-labour market. One major cause of wage differentials is not
discrimination by employers but different life chances and education of people entering the
labour market. If black-Americans have fewer qualifications than average, economic theory
would predict that even with non-discriminatory employers, average wages would be lower
for certain groups.

Dual discrimination — employers and consumers

Suppose there is a market for private maths tuition. Companies may discriminate against
female maths tutors and be less willing to employ women and/or pay lower wages. As a
consequence, the pay for female tutors would be lower than male tutors and relatively higher for
male tutors.

For a firm who didn’t discriminate, there would be an opportunity to gain lower costs by
employing female maths tutors. There is a profit incentive to avoid discrimination. However,
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suppose the prejudice against female maths tutors was also prevalent amongst customers. In this
case, a firm employing female maths tutors may have difficulty selling their services — so the cost
benefits of lower wages are lost.

KpnTepnn OLCHKHU BBINMMOJHCHUA YTCHHUS U NIEPEBOIa TEKCTa:

Kpurepun basbl

Ilpu umenuu peub BOCHPUHMMAETCS JIETKO: HEOOOCHOBAaHHBIE Iay3bl | O
OTCYTCTBYIOT; (pa3oBoe yJapeHue U HMHTOHAIMOHHBIE KOHTYpHI,
MIPOU3HOIIICHHUE CJIOB MPAKTUYECKU 0€3 HAPYIICHUN HOPMBI; JOMYCKACTCS HE
6osee 2-x (POHETUYECKUX OIIHUOOK.

Ilepesoo monubIi. OTCYTCTBHE CMBICIOBBIX M TEPMHUHOJIOTUYCCKUX
uckaxxeHuil. TBopueckuil moaxon ¥ aOCOJIOTHAs TOYHOCTH Ieperadyu
COJICPKaHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHIISI IEPEBOAMMOrO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCA JIOCTATOYHO JIETKO, OJHAKo | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE TMay3bl;  (pa3oBoe  yAapeHHE W
UHTOHAIIMOHHbIE ~ KOHTYPbl IpakTHYeCKH ©Oe3 HapylleHUH HOPMBI;
JIOITYCKaeTcs OT 3 0 5 (GOHETUYECKUX OMMOOK, B TOM uucie 1-2 ommoKH,
UCKa)KaIOLIHE CMBICIL.

llepesoo monubii. CoOnoaeTcsi TOYHOCTh INEpeaud  COAEpIKaHUS.
OTCYyTCTBYIOT = CMBICIOBBIE — HMCKakeHHs.  JlomyckaioTcs — HEKOTOpble
TCPMHUHOJIOTHYCCKHE HETOYHOCTHU nu HE3HAYUTCIIbHBIC HapymcHUA
XapaKTEpHBbIX OCOOCHHOCTEN NepEeBOIUMOI0 TEKCTA.

Ilpu uymenuu pedb BOCHPUHUMAETCA JOCTAaTOYHO JIETKO, OJHAKO | 3
IPUCYTCTBYIOT HEOOOCHOBaHHBbIE TMay3bl; €CThb OWIMOKM B (Ppa3oBbIX
YIAPEHHUSIX W WHTOHALMOHHBIX KOHTYpax; JOIyckaercs or 5 po 7
(oHeTHUeCKUX OIUOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOLIUE CMBICIT
Ilepesoo He coBceM NONHBIM. OTCYTCTBYIOT CMBICIOBBIE HCKaKEHMSL.
JlonmyckaroTcss He3HauMTeNbHbIE TEPMHHOJIOTHYECKHE HCKakeHUs. VMeroT
MECTO HETOYHOCTH B IlepeJjaue CoAEp KaHus TEKCTa.

Ilpu umenuu pedyb HE BOCIPUHMMAETCS H3-32 HEOOOCHOBAHHBIX THays3; | 2
HETPAaBWIBHBIX (Pa30BBIX YIApPEHWH M WMCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JIONYIIEHO 8 U 0oyiee POHETUYECKHX OLIHOOK.

llepesoo  HemonHbl.  JlomyckaioTcst  rpyOble  TEpPMHUHOJIOTMYECKHE
UCKaxeHus.  Hapymaercss  mpaBUIBHOCTh — HEpeAayd  COJEpKaHMs
IepEeBOANMOTrO TEKCTA.

Otka3 ot uteHus. OTKa3 OT epeBo/ia TEKCTA. 1
[lonuManue  OTAENBHBIX  MPEIIOKEHUN, HE HECYIIMX OCHOBHYIO
uH(popmannio. OTBET HE 0 CYIIECTBY.

OTka3 oT mepeckasa. 0

2. Tlepeckas (pedepupoBaHuE) TEKCTa HA UHOCTPAHHOM S3bIKE 1O TeMe Moayis (o6bem 3000
3HAKOB).

STAFF ECONOMY

People at work: persons involved in the production of goods and services. As production
requires working time and human capital, firms and other organizations pay people, providing them
with a key component of their income.
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Particularly low national employment rates may signal a long-lasting depression and
underdevelopment.

The kind of job of a person is one of the determinants of his belonging to social groups.

Employment can be expressed in number of people working or in total working hours. A
mixed measure is the number of hours divided by standard working hours to give a full-time
equivalence to jobs.

If considered in terms of the number of people, employment is purposefully divided along
principal 8 axes:

1. economic activity, like agriculture, mining, manufacturing, services.

2. occupation, as with workers, clerks, managers, self-employed...;

3. institutional sector (public, private, cooperatives,...);

4. dimension of the employing organization (small, medium, large firms);

5. kind of legal contract, with its clauses regarding durability over time, method of
remuneration, guarantees...;

6. level of wages and other remunerations;

7. age;

8. gender;

9. education and skill level and horizontal differentiation.

Along their professional life, people are hired, change job (internally or externally to their
organization) and finish their career. In many countries, they thus become pensioners and receive
pensions from Social Security or private funds. Accordingly, important events for employment
dynamics are hiring, firing and retirement, which in turn means that labour market economic
models should include routines for hiring, firing and retirement. Dysfunctional mechanisms may
lead to long and uncertain transition from school to work and from one workplace to another, with
long spells of unemployment.

It's also important to monitor whether groups of workers face unhealthy conditions, too long
working hours, sexual harrassment, and other humiliating conditions. An assessment about Filipino
domestic workers overseas is here.

Changes in the composition of employment can happen even if the total remains unchanged.

In a macroeconomic perspective, levels of employment depend on levels of economic
activity (broadly measured by GDP) and on intensity of labour per unit of product (productivity).

An important role is played by institutional arrangements (as laws, contracts and collective
negotiations) on how to react to slow-downs in GDP.

Employment in a certain activity may be ceiled up by the number of employable skilled
people and by timing, contents, and effectiveness of vocational training. Job openings signal to
external population that a jobplace is available, either because of a previous co-worker's fireing /
retiring / moving along or away the career ladder or because of the addition of a new jobplace (for
higher production or a new production).

General population dynamics is a very broad framework for employment and should not be
used as a proxy for its dynamics, since demographic variables are extremely slow in changes,
whereas employment reacts to economic climate.

The relationship with wages is twofold: higher wages may reduce the incentive for firms to
employ but, conversely, high employment may give more power to employees in wage
negotiations, thus increasing their remuneration.

Employment creation happens both in the private and the public sector, while policies and
rules on the labour market and the general economy exert an impact on both. Politicians promising
job creation may mean to foster public expenditure for goods and services produced in the private
sector, thus increasing the number of jobs there.
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Kpurepun onieHkH BbINOJHEHHS Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun

Baniabl

Ilpu  nepeckaze (pegepuposanuu) W3BIEUEHUE U3 TEKCTa OCHOBHOU
uHpopmanuu co creneHpto 100% TMOMHOTBI W TOYHOCTH TMOHUMAHUS.
OtcyrcTBre M30BITOYHON HHPOPMAIK. BhICKa3bIBaHIE CBOETO OTHOIICHHUS
K 1npobiieme, 0003HaYeHHOW B mpeanokeHHOM TekcTe. CopepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CHOHTAaHHOCTBHIO U
apryMEeHTUPOBAHHOCThIO. Peub  mpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
A3BIKOBOT'O XapakrTepa.

Ilpu nepeckaze (pegepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOU
UHPOPMALIUK CO CTENEHBIO IOJHOTH MOHMMaHui B mpenenax 70—75%.
OtcyTrcTBUHE BTOPOCTEIIEHHOMN nHpopMaIuu. HecobOmonenue
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAKTOB M COOBITUN TPU H3JI0KEHUH
cojepxkaHus Tekcra. Jlomyckaercs u30bITOYHOCTh MHpOpMauuu. PedeBas
AKTUBHOCTb CTYJEHTa JOCTATOYHO BBICOKAas, JIOMYCKAIOTCS S3bIKOBBIE
OIINOKHU.

Ilpu nepeckaze (pegepuposanuu) W3BIEUYEHUE U3 TEKCTAa OCHOBHOU
uH(pOpMaAIMKM CO CTEMEHbI0 TOJHOTHI MOHMMaHUsA B mpenenax 60—70%.
OcHoBHas WHQOpPMAaNUs OTIENeHa OT BTOPOCTENEHHOH. MMmeer mecTo
HEYMEHHE CTPYNIUPOBATh MH(YOPMAIMIO IO OMNpEACICHHBIM IpU3HAKAM.
PeyeBass aKkTMBHOCTH CTyAeHTa HeEBbICOKasg. OTBETbI Ha BOIPOCHI
npernojaBaTens OCO3HAHHBIE. Jomyckatorcs JICKCUYECKHE u
rpaMMaTH4YeCKUE ONIMOKH.

Ilpu nepeckase (pegepuposaruu) MONHOTA IOHUMAHMS TEKCTA B MpeAeiiax
50%. Heymenme mTpOBECTH  CEIEKTUBHBIA  OTOOp  HWH(pOpMaIuH,
nepepaboTaTh W JIOTUYHO M3JIOXKHUTH ee. [Ipu mepenade conepkaHus TEKCTa
JIOITyCKAeTCsl BTOPOCTETNeHHAas W M30bITOYHas MHpopmarnus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OT/AEIbHblEe (AKThl HMCKAKECHBI.
PedeBass akTHBHOCTH CTy/AE€HTa HEBBICOKas. lImeeT MecTo HEMOHMMaHHE
HEKOTOpPBIX  BOMPOCOB TpenojaBareis. Jlomyckaercs 3HayMTeNbHOE
KOJINYECTBO IPaMMaTHYECKHX, JICKCHIECKUX U (DOHETHIECKUX OIHOOK.

[lonuMaHue  OTAENbHBIX MPEUIOKEHUM, HE HECYUUX OCHOBHYIO
nHpopmarnmio. OTBeT He 1o cymecTBy. OTKa3 OT nepeckasa.

3. TloaroroButh ycTHOE cOOOMmIeHUE (TMPE3CHTAIMIO) MO0 TeME MOJIYJS C HCIIOJB30BAHHEM

akTUBHOTO cioBapst Mmoayns (10 -15 npeanoxenuii)
Tunosblie TeMbI JJ1s1 COO0LIEHUI (Ipe3eHTanMii):

Labor supply in the Republic of Bashkortotan.
Labor demand and productivity.

Wage determination and inequality.

Labor market discrimination.

rpONPE

Kpurepun oneHKH BHINIOJHEHUA COO0IIEeHNH (TTpe3eHTalmii)

Kpurepun

021711

Bricka3blBaHHE CBSI3HOE W JIOTUYECKU IOCIIENOBaTenbHOE. JlnanazoH
HCIIOJIb3YEMBIX SI3BIKOBBIX CPEJCTB JOCTATOYHO IIMPOK. YTHOTpebieHue
S3BIKOBBIX M PEUYEBBIX CPEJICTB aOCOJIOTHO aJIeKBAaTHOE. SI3BIKOBBIE

5
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CpeAcTBa yHOTpeOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTU4ECKUMHA HOPMAaMH HM3y4aeMoro si3blka. Marepuan usjaraercs
IIOCIEAOBATENbHO C TOYKM 3pEHUS JIOTUKA TIIpeAMETa M HOPM
auTepatypHoro  si3pika. OmmOKM, HapylIalolne KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM HE3HauuTeldbHbl. Peub nmocraToyHo  Oeruias.
IIpousHomenue mnpaBuiabHOE. lIpUCyTCTByeT yMeHHE nenaTb aHalIus,
BBIBOIbI M 000011eHHs. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B 1ienom BeICKa3bIBaHHE CBS3aHHOE U TOCIENOBaTeNbHOE. Vcnonb3yeTcs
JIOBOJILHO OOJIBIIION O00BEM SA3BIKOBBIX CPEJCTB, JIOCTATOYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKUMH CPEICTBAMH H3Y4aeMOTO SI3bIKa
IIPY HE3HAYMTEIIBHON momornu mnpenoaaBareis. OJQHAKO MPHUCYTCTBYIOT
OTJIeNbHBIC  OMMOKH, HAPYMIAIONUE KOMMYHHKAIUIO, SI3bIKOBYIO
PaBWIBHOCTh, OerocTh. TemMm  pedd  HECKOJbKO  3aMejJIcH.
[IpousHOIICHHE HE YHCTOE, CTPAAAMOIIEe AKIICHTOM TIOJ[ BIUSHUEM
poaHoro si3eika. Jlonycrumoe Hannyue omubok — 3-4.

Jlnana3oH S3bIKOBBIX CpeACTB orpaHuueH (y3o0k). Hanuuue yacteix nays,
3aTPyAHAIOUIMX KOMMyHMKanuto. Temn peun 3amemieH. OObem
BBICKA3bIBaHUsI HE JJOCTHIaeT HOpMbL. Haiuue si3pIKoBBIX OmMOO0K (6-7),
3aTPYAHSAIOUIMX TMOHMMAHUE CKa3aHHOI'O MM HCKaKAIOUIMX CMBICI.
Hapymaercs nociie1oBarebHOCTh BHICKa3bIBaHUS.

Bhicka3piBaHuE HE COOTBETCTBYET TPEOOBAHHSIM MPOTPAMMEBI 110 00bEMY
(nebonpmoe). HaOmromaercst y30cTh BOKaOynspa (cioBaph KpaiiHe
OeJieH), HAIMYME MHOTOUYUCIICHHBIX TPYOBIX OIIMOOK (KaK SI3BIKOBBIX, TaK
U (OHETHYECKMX) M YaCThIX Tay3, MEIIAIOMUX KOMMYHHKAIIUH |
3aTPYIHSIONINX MOHWMMaHKUE BhICKa3bIBaHUs. HalmronaroTes 3aTpyiHeHHs
B TOCTPOSHUM BBICKA3bIBAHUS M OTBETAaX HAa BOIPOCHI MPEIOIaBaATES.
KomMMmyHHKaTHBHAS 3a]]aua HE BHIIOJIHEHA.

Ouenp ciaa0ble 3HAHUS mporpaMMHOro marcpuaja HWJINn OTCYTCTBHUC
3HAHUH HE IMO3BOJSIOT CTYACHTY O(POPMHUTH BHICKAa3bIBAHHE B CBSI3HBIN
peueBOil  OTpE30K, pedeBas 3ajavya He pemieHa. MHOTOYMCIICHHBIC
JICKCHUYECKHUE M TpPaMMaTUYECKHE OIMUOKM HE TIO3BOJISIFOT CTYICHTY
JIOHECTH CBOKO MBICNIb JI0 ayautopuu. HaOmrogaercss HemoHHMMaHHE
BONPOCOB  MpEMOJAaBaTeNiss, HEYMEHHE  OCYIICCTBUTh  PEUYEBOC
BBICKA3bIBAHUC.

4.3 PedTHHI-ILJIAH JUCIUILIHHDBI

PelTuHr-niaansl JUCHMIIMHBI MMPEACTAaBJICHLI B HpI/IJ'IO)KeHI/II/I Nel

5.Y4ebHo-MeToAMUYECKOE U MH(OPMALIMOHHOE 00ecTiedeHne JUCITUIIMHBI

5.1. IlepeyeHb OCHOBHOI 1 IOTIOJIHUTEIbHON y4eOHOM JIUTepaTypbl, HeOOXOAUMOM 1JIs1

OCBOCHUS JMCUHUIINHBI
OcHoBHas JiMTeparypa:

1. Monos, E.B. Legal English: Advanced Level=AHrNNNCKWIA A3bIK AN FOPUCTOB :
yrnybneHHbln Kypc . ydyebHoe nocobue : B 3 kH / E.b. lonos.. - 2-e n3g., crep. -
MockBa ; bepnuH : JupekT-Megna, 2018. - KH. 2. - 369 c. : un., Tabn. - (MepeBoguVK
B chepe npodeccroHanbHOW KoMMyHuKauum). - ISBN 978-5-4475-2793-8 ; To xe
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[DNneKTPOHHbIN pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=494760

2. Wunoeckas, A.A. AHrannckmin ana skoHomMuctoB=ENGLISH ON ECONOMICS
yyebHoe nocobue / A.A. LLUnnoBckas ; MMHUCTEPCTBO 06pa3oBaHnsA 1 Hayku Poccuinckom
®egepaumn,  dPegepanbHOe  rocyjapcTBeHHoe  6roAxeTHoe  obpas3oBaTesibHoOe
yupexgieHve Bbicllero obpas3oBaHUA «TaMOOBCKUI FOCYJapCTBEHHbBIA TeXHUYeCcKui
yHUBepcuTeT». - TaMboB : VM3gatenbctBo ®rbOY BMO «TITY», 2017. - 531 ¢. : uA. - ISBN
978-5-8265-1827-4 ; To xe [2N1eKTPOHHBbI pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=499411

3. lWnsaxosa, B.A. AHMVACKNIA A3bIK ANA 3KOHOMUCTOB : yyebHuk / B.A. LLInsixoBa,
O.H. lepacnHa, HO.A. l'epacnHa. - MockBa : Vi3gaTenbcko-Ttoprosas kopnopauns «/lalikos
n K°», 2016. - 296 ¢. : Tabn. - (YuebHble n3gaHua ana 6akanaspos). - bubanorp. B KH. -
ISBN 978-5-394-02222-7 ; To  xe [DNeKTPOHHBbIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=453342

JlonoTHUTeILHAS JTUTepPaTypa:

4. EscrokoBa, T.B. AHMNIHICKHIA SI3BIK: 111 SKOHOMUYECKHUX CHEIUAILHOCTEH ;| yueOHHK /
T.B. EscrokoBa, C.U. JlokTesa. - 4-¢ uzn., crep. - Mocksa : U3mparensctBo «®dnunTtay, 2017. -
357 c. - ISBN 978-5-9765-0115-7 ; To xe [DneKTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=93663

5. Kowmapos A. C. A Practical Grammar of English for Students = I[IpakTuueckasi rpaMmmaTnka
AHIIMICKOTO SI3bIKA JIJIsl CTYICHTOB: yueOHoe mocobue - Mocksa: M3narensctBo «®uHTan, 2017
[DnexTponnsii pecype]. - URL: http://biblioclub.ru/index.php?page=book_red&id=115590

5.2 Tlepeuens pecypcoB HHGPOPMAIHMOHHO-TETEKOMMYHUKANIMOHHON ceTn « AHTepHET» U
NMPOrPaMMHOI0 o0ecredeHnsl, He0OXOAUMBIX /ISl OCBOCHHS M CUHUILTHHbI

Ne |Hammenosanue MHTEepHET-pECypca Ccrinka (URL) Ha
HTEpHET pecypc
DJIeKTPOHHBINA yueOHbIN Kypc «HOCTpaHHBIN S3BIK IS http://sdo.bashedu.ru/cour
1.  |[mpodeccroHAIBHBIX LENei» se/view.php?id=1711
2.  [DnekTpoHHBI yueOHBIH Kypc «THOCTpaHHBIH SI3BIK http://sdo.bashedu.ru/cour
(aHTITUHCK W )» se/view.php?id=712
JJIEKTPOHHO-0MOIHOTEUHAs cucTeMa «DIIEKTPOHHBIN ynTanbHbIH [Nttps://bashedu.bibliotech.
3. Bam» ru/Account/LogOn
JJNIeKTPOHHAsT OMOIMOTEYHAs cHCTeMa «Y HUBEPCHTETCKAS http://www.biblioclub.ru/
4.  |obubmmoteka online»
5.  [Hayunas snextponHast 6ubaroreka eLibrary.ru http://elibrary.ru/defaultx.
asp
6. JJIEKTPOHHO-OMOIHOTEYHAS CHCTEMA U3/aTeIbCcTBa «JIaHbY» http://e.lanbook.com/
7.  [2nexTpoHHbIH Katanor bubnuorexku bamly http://www.bashlib.ru/cat
alogi.
8.  |ApXuBBI Hay4HBIX )XypHaIoB Ha miargopme HOMKOH https://archive.neicon.ru/x
(Cambridge University Press, SAGE Publications, Oxford mlui/
University Press)
9.  |M3marennscTBO «Annual Reviewsy» https://www.annualreview
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http://bashedu.ru/go.php?to=e.lanbook.com/

s.org/

10. [MznarensctBo «Taylor&Francis» https://www.tandfonline.c
om/
11. |ba3a maHHBIX MEPHOANYECKHX M3aaHui Ha iaTthopme EastView: https://dlib.eastview.com/
«BectHrkn MockoBCKOro ynusepcureray, «M3nanus no
0OIIECTBEHHBIM U TYMAHUTAPHBIM HAyKam
12. HUudopmanmonHas cucrema «EquHOE OKHO TOCTyTA K http://window.edu.ru
00pa3oBaTeNIbHBIM pecypcamy
13. [PecypcHblii caliT n3gaTenbcTBa «MaKMHIIITaAH www.macmillan.ru
14. |OnextponHsIi cnoBaps “MynbTUTpan” www.multitran.ru
15. [TonkoBslii ciioBaps anriauiickoro si3sika Oxford English http://oxforddictionaries.c
Dictionary om
16. [Free English video lessons. Buaeoypoku st caMOCTOSTEIbHOM | WWW.engvid.com
paboThI
17. |TED. Buaeonekuuu v BBICTYIUICHUSI U3BECTHBIX YUEHBIX U www.ted.com
rpernoaaBaTesneil Mo pa3HbIM MpodiieMaM COBPEMEHHOCTH
(aHrIMICKUM A3BIK)
18. |PecypcHbIii caiiT AJisi U3yYSHHS JCIOBOTO aHIIIMHCKOTO si3bIka.  (WW\W.BusinessEnglishRes
ources.com
19. |Caiit qist U3yYaromMX aHTTIUHCKUHN S3bIK http://www.bbc.co.uk/lear
ningenglish
20. Video Vocab is a podcast published by Business English Pod for |hitps://www.videovocab.t
English as a second language (ESL) learners who want to expand |v/English-Vocabulary-
and improve their English vocabulary for business. ESL/economics-english-
vocabulary/
21. | 500 lessons covering essential Business English language and  |http://businessenglishpodc

skills.

ast.com

1. Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIuueHn3uu 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian. lorosop

Jlutien3uu O6eccpouHsbIe.

Nell4 or 12.11.2014 r.

3. Windows 8 Russian. Windows Professional 8 Russian Upgrade. JTorosop Ne 104 ot
17.06.2013 r. Jlunien3uu 6eccpoyHbie
4. Cucrema 1ieHTpan30BaHHOTO TecTrpoBanus bamly (Moodle)

6. MarepuanbHO-TeXHU4YeCKas 0a3a, He00X0AUMAas Il OCYLIeCTBJICHHUS
00pa3oBaTeIbHOIO NMpoLecca Mo AUCHUIIHHE

HaumMmeHnoBaHue Bua 3angaTuid
crenraJIn3upoOBaAHHBIX
ayJIuTOpHUii, KAOUHETOB,

JabopaTopuii

HaumeHnoBaHue o00pya0BaHus,
NMPOrpaMMHOro odecrnedeHust

YueoHan
NMpoBeeHus!
cemuHapckoro tuma: NeNe 101,

[MpakTHUveckue/ceMUHapCKUe
3aHATHS

ayauTopus IS
3aHATHH

VYuebHas
MIPOEKIIMOHHBIN
MIEPCOHAJIbHBIE KOMIIBIOTEPBI.

MeOeb,
9KpaH,

JIOCKa,
HPOEKTOP,
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102, 103, 104, 105, 107, 108, 110,
207,208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema LIEHTPAIM30BaHHOTO
tectupoBanus baml'y (Moodle).

YuyeOnas ayIuTopust s | I'pynnossie u | YueOHas Mmebenb, JIOCKa,
npoBeleHUsi  TPYNNOBBIX M | HHAWBUAYaJIbHBIE MPOCKIMOHHBIN ~ 3KpaH, TPOEKTOP,
HHIUBUAYATBHBIX KOHCYJIbTallui MEPCOHATBHBIC KOMITLIOTEPHI.
koHcyabTanmii: NoNe 101, 102,
103, 104, 105, 107, 108, 110, 207, 1.Windows 8 Russian. Windows
208,209, 210, 311a, 3118 Professional 8 Russian Upgrade.
2. Microsoft Office Standard 2013
Russian.
3. Cucrema [IEHTPATH30BaHHOTO
tectupoBanus baml'y (Moodle).
Yuebnas ayauropust aas | Texymmidi  KOHTpodb — u | YueOHas Mmebenb, JIOCKa,
TEeKYIIero KOHTPOJIsI W | IPOMEXYTOYHAs aTTecTalysl | MPOGKLUMOHHBIA  3KpaH,  IPOEKTOp,
NMPOMEKYTOUHOH  aTTeCTALUH: MIePCOHATBHBIC KOMITBIOTEPEL.
NeNe 101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210, 1.Windows 8 Russian. Windows

311a,311B

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema [IEHTPAITH30BaHHOTO
tectupoBanus baml'y (Moodle).

INomemenust IS
caMoCcTOsITeJIbHON padoTb: 302
YUTANBHBIA 3271 (TYMaHUTApHBIN

KOPITYC).

CamocrosTensHast padboTta

VYuebnas  Mebenb, MEpCOHANBHBIC
KOMIIBIOTEpBl B KoMmIiuiekte  HP,
MOHOOJIOK, TTIEPCOHABHBIH KOMITBIOTEP
B KOMILIeKTe MOHOOIIOK iRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

Cucrema LHEHTPAJIIN30BAHHOTO
tectupoBanus baml'y (Moodle).
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HNuocTpanublii A3LIK IS PO ecCHOHAJILHON NeITeJHLHOCTH

IMpuioxenust

PediTHHI-IIJIaH M CHUIIINHBI

[Tpunoxxenue 1

Hanpasnenue: 38.03.01«9dxonomukay», HanpasieHHOCTH (ITpOodIIb) MporpaMmbl: « IKOHOMHUKA

bupmbD)
Kypc 3, cemecTp 5

. bamt 3a Yucno bayubr
Bujbl yueOHoOM qeTeIbHOCTH .
CTYIEHTOB KOHKPETHOE SAIATHIH 38 Munuma | Makcuman
3aaHue ceMecTp LB i
Mopyas 1
Texkyumii KOHTPOJIb 25
1. IIpakTHueckue 3a1aHust 5 5 25
PyOeskHbIii KOHTPOJIb
1. ITuceMeHHass KOHTPOJIbHAS 10 1 10
pabora
2. TecTOBBI KOHTPOJIb 10 1 10
3. YcrHas peun 5 1 5
Mopnyas 2
Texyumii KOHTPOJIb 25
1. IlpakTuueckue 3agaHus 5 5 25
Py0e:xHBIN KOHTPOJIb
1. [IncemMeHHast KOHTPOJIbHAA 10 1 10
pabota
2. TecToBBIM KOHTPOIH 10 1 10
3. YcTHas peub 5 1 5
IHoompureabHbIe 0aJJIbI
1. BrimosiHeHne qOKIIAIOB Ha 5 1 5
3aJaHHYIO TEMY
2. [lyOnukanus crateit 5 1 5
ITocemaemocTn
ITocemaemocTh JIeKIUit
[TocemaemMocTs TPaKTUUECKUX 10
3aHSATHHA
HToroBmlii KOHTPOJIb: 3auer
HUTOI'O: 110
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PeddTHHI-IJIaH M CHUIIINHBI

HNHoCTpaHHBIN A3BIK /LIS NPOdecCHOHAIBLHOM IeATeIbHOCTH
Hamnpasnenue: 38.03.01«9xonomuka», HanpaBneHHocTs (IpodHIIb) TpOrpaMmbl:
«IKOHOMHKA (PUPMBI»
Kypc 3, cemectp 6

. bamut 3a Yucino bayubr
Bupabl yueOHoi#l 1eATEIbHOCTH .
CTYACHTOB KOHKPETHOE Salatii 3a Munuma | Makcuman
3a/1aHKe ceMecTp [ HLL
Moayas 1
Texkyuuii KOHTPOJIb 20
1. ITpakTrHueckue 3agaHus 5 4 20
Py0e:kHbIIi KOHTPOJIb
1. [IucbmeHHast KOHTPOJIbHAA 10 1 10
pabora
2. YcTHas pevb 5 1 5
Mopayas 2
Texyumii KOHTPOJIb 20
1. IlpakTuueckue 3agaHus 5 4 20
Py0e:xHbIli KOHTPOJIb
1. TecToBbIil KOHTPOJIB 10 1 10
2. YcTHas peub 5 1 5
IHoompureabHbIe 0aJJIbI
1. BrimosiHeHne QOKIIAI0B Ha 5 1 5
3a/IaHHYIO0 TEMY
2. [lyOnukanus crateit 5 1 5
IHocemaemoctb
ITocemaemMocThb JIEKIUI
[TocemaemMoCcTh MPAaKTUYECKHUX 10
3aHSATUN
HToroBblii KOHTPOJIb: JK3aMeH 30
HUTOI'O: 110
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