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1.

Ilepedyenn MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHs MO0 TUCHUIINHE, COOTHECEHHBIX C
IJIAHUPYEMBIMH Pe3y/IbTaTaMH 0CBOCHHs 00pa30BaTeJbHON MPOrpaMMbl

B pe3ynbrare ocBoeHs1 00pa30BaTeIbHOM MPOrpaMMbl 00 yUYaIOUTHIICS JT0JKEH OBJIA/IETh
CIICAYIONIMMU Pe3yJbTaTaMu OOyUeHHUSI 10 JUCIUTUTNHE:

Pe3ynbrarel 00yueHus

dopmupyemasi KOMIETSHITUS
(c ykazaHuem KoJia)

[Ipumeuanue

3HaHusg | 3HATh: OK-4 - CIIOCOOHOCTH K
1. OCHOBHYIO TEPMHHOJOTHIO TIO KOMMYHHKAIIUU B YCTHOH H
POMUITIO TIOJITOTOBKU Ha nUcbMeHHOW — opmax  Ha
WHOCTPAHHOM SI3BIKE; PYCCKOM ¥  HHOCTPaHHOM
2. OCHOBBI IIEPEBO/IA; JICKCHUCCKUE | A3BIKAX JUIS PEIICHHS 3aad
U TPaMMaTHYECKUE CIIOCOOBI MEKJIMYHOCTHOTO u
nepedpasupoBaHus M aJanTallHH MEKKYJIbTYPHOTO
TEKCTa IIPH MEPEBOJIE C B3aMMO/ICHCTBUS;
WHOCTPAHHOTO S3bIKA HA PYCCKHIA.
3HaTh: IIK 7 - cnocoOHOCT,
1. cTpaTeruu YTeHUs TEKCTOB HA UCIIOJIB3Ysl OTEYECCTBEHHBIC U
WHOCTPAHHOM SI3BIKE: 3apyOexHbIC HCTOYHHUKU
03HAKOMHUTEIILHOTO, IPOCMOTPOBOT0, | HH(OPMALIHH, coOparb
MIOMCKOBOT0, U3YYaIOIIETO; HEOOXOIMMbIE JIAaHHBIE
2. OCHOBHI peheprUpoBaHUs, IpOaHAIM3UPOBaTh HUX U
AHHOTHUPOBAHHUS U TIEPEBOA IIOJATOTOBUTH
JUTEPaATYypPHI MO MPOPHITIO nH(}OpMaITMOHHBIH 0030p
ITOJTOTOBKH. 1/WIIA aHATMTHYECKHUI OTUET.

Vmenus | YMmers: OK-4 - CIIOCOOHOCTH K

1. mpaBUIBLHO UCTIOJB30BATh
OCHOBHYIO TEPMHUHOJIOTHIO 110

KOMMYHHUKAIlUM B YCTHOM u
nucbMeHHOW  ¢opmax  Ha

POQIITIO TOTOTOBKH. PYCCKOM ¥  HWHOCTPaHHOM
2. TOHUMATh M TNEPEeBOAUTh Ha | A3bIKAX JUISl peIIeHUs 3aaay
PYCCKHUH SI3BIK COJIEpKAHNE TEKCTOB | MEKIIMIHOCTHOTO "
no npoduiar0  HOATOTOBKHM  HA | MEXKYJIBTYpHOTO
MHOCTPAaHHOM SI3BIKE; B3aMMO/ICHCTBHS;

VYMern: IIK 7 - coocoOHOCTH,
1. HaxXoIUTh HEOOXOAUMBIE ISt UCTIONIB3Ysl OTE€YECTBEHHBIE U
npoUIBLHON JeSATENbHOCTH 3apyOexHbIe VUCTOYHUKHU
UCTOYHUKU UHPOPMALIUU U UHpOpMaLuy, cobpath
U3BJIEKATh U3 HUX HEOOXOTUMBIE HEOO0XOIMMBIE JTAaHHBIE
CBE/IEHUS] HA UHOCTPAHHOM SI3bIKE; OpoaHaJIU3UpOBaTh HUX U
BBIJICTISITH 3HAUUMYIO / MOJITOTOBHUTH
3arpamBaeMyro HH(popMaIuio; UH(POPMAIMOHHBIH 0030p

2. cocTaBUTh HH(OPMALMOHHBIN
0030p (mokiam) HAa WHOCTPAHHOM
SI3BIKE; WHTEPIPETUPOBATh B YCTHOM
dopme coaepxaHHE NHCHMEHHOTO

W/WIM aHATUTHYECKUI OTUET.

TEKCTa; AHHOTUPOBATH 51
pedepupoBarthb JUTEPATYpy 1O
npO(UITIO TOJITOTOBKH.

Bnanenu | Bnagets: OK-4 - CIIOCOOHOCTB K




s 1. HaBBIKAMH YCTHOTO U KOMMYHHUKAI[MM B YCTHOH H
(HaBBIKM | MMCbMEHHOT'O MIEpeBO/ia TEKCTOB [0 | MMCbMEHHOM  ¢dopmax  Ha
/ OTIBIT pOQHITIO TOATOTOBKH C PYCCKOM W  HHOCTPaHHOM
HCATCIIb I/IHOCTpaHHOFO SA3bIKA Ha p}’CCKI/If/’I A3bIKAX OJId peH_IeHI/ISI 3a1a4
HOCTH) SA3BIK. MEKIIMYHOCTHOTO u
MC)KKYHBTypHOFO
B3aMMOJIECHCTBHYS;
Brnaners: IOK 7 - cnoocoOHOCT,
1. HaBBIKAMH ITOMCKA HEOOXOAUMOM | UCIIONB3Yysl OT€YECTBEHHBIE U
uH(pOpPMAaLIUK Ha HHOCTPAaHHOM 3apyOexHbIe HUCTOYHUKU
S3BIKE C HUCIIOIH30BAHUEM OCHOBHBIX | HH(OpMAIIWH, cobpath
BHUJIOB YTCHHA: HpOCMOTpOBOFO, HeO6XOI[I/IMBIe JTAHHBIC
03HAKOMUTEIILHOTO, [IOMCKOBOTO, IpOAHAIM3UPOBATh HMX U
AHAJIMTHYCCKOTI' O, IIOATOTOBUTH
2. OIBITOM aHaNu3a HHGOpPMaKU Ha | HHGOPMAIIMOHHBIH 0030p
I/IHOCTpaHHOM A3BIKC U CO34aHUA I/I/I/IHI/I aHaJII/ITI/I‘-IeCKI/Iﬁ OTYCT.
YCTHBIX U MUCHbMEHHBIX TEKCTOB
pa3Hbe THUIIOB,

2. Leab 1 MecTO AMCUMIIMHBI B CTPYKTYpe 00pa3oBaTeIbHON NPOrpaMMbl

Jucuunnuna «VHOCTpaHHBINA S3BIK ISl TPOPECCUOHANBHON AEATeIbHOCTU» OTHOCHUTCSA K
BApUATUBHON YacCTH.

JucuumnnuHa u3ydyaetcst Ha 3 Kypce B 5 1 6 ceMecTpax Ha OYHOM OTJIEIeHUU U Ha 3 u 4
Kypcax 3a04HOTO 00YUYECHUSI.

Jlis OCBOEHHUS IUCHMIUIUHBI HEOOXOIHWMBI KOMIIETEHIMH, c(hopMHpOBaHHBIE B paMKax
U3Y4YEHUS CIEAYIOINX JUCHUIUIMH: «IHOCTpaHHBIN SI3BIK).

Hemn wu3yuenuss AucuMIUIMHBL — «MHOCTpaHHBI  s3BIK AN MPO(ecCHOHATBHOM
JeSTENIbHOCTH» - (OPMUPOBAHME Yy CTYIEHTOB JOCTATOYHOTO  YPOBHS KOMMYHHKAaTHUBHOM
KOMIIETEHIIMM, KOTOPBI MO3BOJHUT I0JIb30BAaThC MHOCTPAHHBIM S3BIKOM B PA3JIMYHBIX 00JIACTSIX
opuIIMaTBEHO-1ET0BOM cdhephl, MpodhecCHOHATBHON ACITENIHHOCTH, B HAYYHONW W MPAKTHUYECKOU
pabote, B OOUIEHHH C 3apyOEKHBIMU NapTHEpamMH, Uil cOopa, aHauu3a U MOJATOTOBKU
AQHAJIUTUYECKOTO OTYETA U JPYIUX LIEIEH.

JucuuruinHa «MHOCTpaHHBIN A3BIK s MPO(ECCHOHATBLHON JEATENIbHOCTUY  SIBIISIETCS
HEOOXOUMOM ISl YCTIEIIHOTO MPOXO0KAEHUS MPAKTUKH.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHUIIMHBI, TUNIBI M BUABI Y4eOHbIX
3aHATHI, yueOHO-MeToInUYecKoe odecneyeHre CaMoCTOSTeIbHOI padoThbl 00y4aIOIINXCH)
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JUCHUITIINHBI I/IHOCTpaHHBIﬁ A3BIK IJIA HpO(beCCHOHaHBHOﬁ JACATCIIbHOCTH

Ha 5 ceMecTp
O4HOU (HhOpMBI 00yUEHUS

Bua padorsl

O0beM TUCIUNIINHBI

O6mas tpynoemkocts aucturuinabl (3ET / gacos)

2172

VYueOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C ITPCIIOAaBATCIICM

JIEKINI

HpaKTI/I‘leCKI/IX/ CCMHWHAPCKHX

36

712a00paTOPHBIX

npyrux (TpynmoBasi, HHIUBUIyalbHas KOHCYJIbTAIIUS M UHBIC BUIBI
y4eOHO eI TeTbHOCTH, IPEAyCMaTPUBAIOIINE padOTy 00yJarOIIUXCs €
npenoaasareneM) (OKP)

0,2

VYueOHbIX 4acOB Ha CAMOCTOSITENIbHYIO paboTy oOyuatomuxcs (CP)

35,8

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sK3ameny/3auety/muddepenupoannomy 3adery (Konrpoip)

®opma(bl) KOHTPOJIS:
3a4eT 5 ceMecTp




dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas U KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITIOJIHUTCIIbHAA 3a,I[aHI/I$I 1o yCII€Ba€MOCTHU

Ne 3AHATHA, TaGopaTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
n/m peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

u3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM KCP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Mopayas 1.

1. | Yrenue u nepeox Tekcta The 6 6 OcHoBHas Brmonnenue [IpoBepka BHIMOTHEHHS
boundaries of the firm. nuteparypa:1,2,3 YOpa)KHEHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHHe JIGKCHYECKOTO MaTepuasa o AOIOIHHTCIbHAA YpoKaM
TeMe. nuteparypa: 4,5
AynmupoBanne (oOmiee IOHUMAaHWE,

MOMCK OMNpeAEIeHHON HH(pOpMaIHH,
CITylIaHue c MOCJIEAYFOLIM
00CYyX/ICHUEM U aHAJII30M).
T'oBopenue: Momnonoruueckas u
Jquanoruueckas pedsb: Giving personal
details

pedepupoBaHUe MPOYUTAHHOTO TEKCTa
Y BBIIIOJIHCHUE MPAKTUUECKHUX 3aJlaHUi
o TEKCTY. Brinonxenue
NPaKTHYECKOT0 33JlaHis Ha OCBOSHHE
MPOYUTAHHOTO TEKCTA.

I'pammatuka: Numbers. Dates.
BerInonHeHne NpakTHIeCKUX 3alaHni
Ha OCBOEHHE TPaMMaTHIECKOTO
Marepuana.

2. UreHue u epeBoj TeKcTa The nature 6 6 OcHoBHast W3ydeHnune akTHBHOTO IIpoBepka BBITOJHEHUS
of the firm. nurepatypa:1,2 croBapst HPaKTUYECKUX 3aJaHHi
Pabota ¢ HOBBIM  JIEKCHYECKUM AOIOIHUTEIEHAA
MaTepPHAJIOM II0 TEKCTY. nurepatypa: 4
AynupoBanue (oOmiee IOHMMaHHE,

MOMCK  ONpejeeHHON HH(popMaly,




CITylIaHue c MOCJIEAYIOLTHM
00CYXIICHUEM 1 aHAJIH30M).
T'oBopenue: MoHooru4eckas u
nuanorndeckas peus: Meeting people
and making conversations.
AHHOTHPOBAHUE IPOYUTAHHOTO TEKCTa
1 BBINTOJTHCHHE MPAKTUIECKUX 3alaHHIH
no tekcry (true or false? Answering
questions). T'pammaruka: Present
simple.  BsinmonHeHHe NPaKTHISCKHX
33JaHUil M TecTa Ha  OCBOCHHE
rpaMMaTHYeCKOro MaTepHuala.

Yrenue U nepeBo Tekcta 1 he 2 2 OcHoBHas nuteparypa: 3 | Beimosnnenue [IpoBepka BBITOTHEHHS
existence of firms. JIOITOTHUTEIbHAS MMMUCHbMEHHOTO JIOM. [IPAKTUYECKUX 3aJaHUN
OcBoeHME JIEKCUYECKOT0 MaTepuaa 1o muteparypa: 4,5 3aJlaHus 110 TEME
TeMe.
l'oBopenue: MoHonoruueckas u
JIMAJIOTHYECKas PeUb:
pedepupoBaHue MPOYUTAHHOTO TEKCTa
U BBIMOJHCHNE MPAKTHYCCKUX 3aJaHuit
10 TEKCTY.
I'pammaruka: Adverbs of frequency. 2 2 OcHoBHas nurteparypa: 3 | BeinosineHue [IpoBepka BBINOTHEHHS
BeimonHeHHe TPAKTHYECKUX 3aTaHui 1 JIOTIOTHATENbHAS MHCHMEHHOTO JIOM. NPAKTHYCCKUX 3aJ[aHuH,
TeCTa Ha OCBOCHHE rPaMMaTHYECKOTO nureparypa: 4,5 3a/IaHHMs 10 TeMe MHUCbMEHHAs
MarepHaa. KOHTpOJIbHas paboTa
I'pammaruka: The time. Prepositions of 2 2 OcHoBHas nuteparypa: 3 | BeinosineHue MUCbMEHHAsI KOHTPOJIbHAsI
time. JOTIOJIHUTENbHAS MHCHMEHHOTO JIOM. paboTa 1o colepIKaHuIo
BEINonHeHNEe PaKTHYECKUX 3aJaHui 1 nureparypa: 4,5 3a/IaHHMs 10 TeMe MOZYJISL.
TeCTa Ha OCBOCHHE rPaMMaTHYECKOTO
MarepHaa.
18 18

Moayasb 2.

YreHHe U IepPeBO TEKCTA 6 5 OcHoBHas BeimonHenne [IpoBepka BBIMOITHEHUS
Firms, market and quasi-integration. nuTeparypa:1,2 yIpaKHEHUH K NPAKTHYECKUX 3aIaHUM
OcBoeHuMe JIEKCHYECKOTO MaTepHaa 1o JOTIOJIHUTENIbHAS ypoKkam

Teme. PedepupoBaHne NpOYNTaHHOTO
TEKCTa W BBINOJIHEHUE MPAKTHYECKUX
3a/laHui 0 TEKCTY.

AynupoBanue  (oOmiee MOHMMaHHE,

nmuteparypa: 4,5




MOUCK ONpeAeIeHHON HH(pOopMaLHH,
CITylIIaHue c MOCJIEAYIOLTUM
00CYXZICHUEM 1 aHATIH30M).
T'oBopenue: MoHonoruueckast u
JIaIOTUYeCKast Pedb:

BBINIOJTHEHUE TPAKTUYECKUX 3aJaHMi
no Teme: Customer service. Contacting
customer.

Yrenue u nepeBoj TekcTa 1 he
development of the firm.

Pabora ¢  HOBBIM  JIEKCHUECKHM
MaTepHaJOM IO TEKCTY.
AHHOTHPOBAHUE IMPOYUTAHHOTO TEKCTA
Y BBIITOJTHCHHUE MPAKTUICCKUX 3alaHHH
IO TEKCTY.

T'oBopenue: MoHonoruueckas u
JTUAJIOTHYECKAs PeYb:

BBIMOJIHCHHUE TPAKTUYCCKUX 33 JaHUN
0 TeMeE:

Telephoning

AynupoBanue (oOmiee IOHHMAaHHE,
MIONUCK  OMNpEeJeNeHHON HH(popMaIuy,
CITyIIaHWe c TOCIIETYFOTITIM
00CYyX/IEHUEM U aHAJII30M).
BrimonHeHUe NpakTHYECKUX 3adaHui
10 TEME.

OcHoBHas
nureparypa:1,2
JIOTIOJTHUTEIbHAS
nuteparypa: 4,5

N3y4yeHue akTHBHOTO
crnoBaps

OVK

«HOCTpaHHBIN
SI3BIK»

IIpoBepka BBIIOJIHEHUS
MIPAaKTHYECKHX 3adaHIH

UreHue u epeBoj TeKcTa From
putting - out system to factory.
OcBoeHMe JIGKCHYECKOTO MaTepuana 1o
Teme. PedepupoBaHre NpPOYMTAHHOTO
TEKCTa W BBINOJHEHUE NPaKTHUYECKUX
3a/1aHuM 1O TEKCTY.

T'oBopenue: MoHonoruueckas u
JIMAJIOTMYECKasl PeUb:

BBINIOJTHEHHUE MTPAKTUUECKUX 3aJaHUI
10 TeMe

I'pammaruka: Present Continuous
BrinonHeHre npakTuuecKux 3aJaHuil u
TeCTa Ha OCBOEHUE I'PaMMaTHYECKOTO

OcHoBHast
nuteparypa:1,2
JIOTIOTHUTEITbHAS
nuteparypa: 4,5

Brimosenne
[MMICHMEHHOTO JIOM.
3aJaHus 110 TEME

TpoBepKa BBINIONHEHHUS
[PAKTUYECKUX 3aJaHU
TECTUPOBAHHE HA
matpopme Moodle




MaTepHana.

9. | Urenue u nepesox texcra 1 he rise of 2 2 OcHoBHas Brinonuenue MMCbMEHHAas
the firm. mateparypa:1,2 MUCBMEHHOTO JIOM. KOHTPOJIbHAS 3a4eTHAasI
OCBOGHHE JICKCHYECKOTO MaTEPHaa 110 JIOTIOJTHUTEIIbHAS 3aJ]aHus TI0 TEMe pabota
Teme. PedepupoBaHre NpOYNTAaHHOTO nureparypa: 4,5
TEKCTa U BBINOJHCHUE MPAKTHYCCKUX
3aIaHUl 110 TEKCTY.

T'oBopenue: MoHonormyeckas u
JTNAJIOTHYCCKAs PeYb:

BBIMOJIHCHHUE TPAKTUYCCKUX 33 JaHUN
0 TeME:

Requests. Offers of help. Ayauposanue
(obmiee IIOHUMAaHHE, TIOUCK
oTIpeeIeHHON “HpOpMAIHHY,
CITyIIaHWe c TIOCTIETYFOITIM
00CYyXICHUEM U aHAJII30M).
BrinonHeHne mnpakTUUECKUX 3aJaHul
0 TEME.

10. | Yrenue u nepeson Texcra T he 2 3,8 OcHoBHast Brimnonnenue MUCbMEHHAsI KOHTPOJIbHAS
modern firm. nuteparypa:1,2 MACbMEHHOTO JIOM. paboTa 1o coaepKaHUI0
OCBOGHHE JICKCHYECKOTO MAaTEPHAa 110 JIOTIOJTHUTEIIbHAS 3aJ[aHus TI0 TEME MOTYJISL.

TeMe. PedepupoBaHre MNpPOYHTAHHOTO muateparypa: 4,5
TEKCTa W BBINOJHEHUE MPAKTHICCKIX
3aJlaHAN TIO TEKCTY.
T'oBopenue: MoHosoruueckas u
JTUAJIOTHYECKAs PEYb:
BBIMOJIHEHHUE NPAKTUYCCKUX 33 JaHHUH
0 TeME:
Invitations.
18 17,8
Bcero uyacos: 36 35,8
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MHWHOBPHAYKU POCCUN

®I'BOY BO «BAIIKMPCKHI TOCYJIAPCTBEHHbBIN YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJIEP)KAHUE PABOYEN ITPOI' PAMMBI

JAUCHUITIIMHBI HHOCTpaHHBII;'I A3BIK J1JIA HpO(l)eCCHOHaHBHOfI JACATCIIBHOCTH

Ha 6 cemecTp
O4HOH (HhOpMBI 00YUEHUS

Buja pa6otsl

O0beM TUCHUNIINHBI

O6mas TpynoeMkocth quctumuinibl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTY C MPEnoiaBaTeiem:
JIEKIIAH
NPAaKTUYECKUX/ CEMUHAPCKUX 32
71a00paTOPHBIX
Apyrux (TpymmoBas, HHIMBHIyadIbHass KOHCYJIbTAIIUS 1 UHBIC BUIBI
y4eOHOH NeSTeTbHOCTH, IPEAYCMATPUBAIOIINE PAOOTY 00YJArOIIUXCS C
npenogasatenem) (PKP) 1,2
Y4eOHBIX 9aCOB Ha CAMOCTOSATEIbHYIO0 paboTy obyuaromuxcs (CP) 20,8
Y4eOHBIX YaCOB Ha MOJTOTOBKY K
sKk3ameny/3auety/muddepennmmporannomy 3adery (Kortpois) 54

®dopma(bl) KOHTPOJIS:
Dk3ameH 6 cemecTp
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dopma U3ydeHHUs] MaTEPUAIIOB: JIEKLIHH,

®dopma TEeKyIIEero

OcHoBHas U KOHTPOJIA
IMPAKTUYCCKUE 3aHATUSA, CCMUHAPCKUC

JOITIOJIHUTCIIbHAA 3aI[aHI/I$I 1o yCI€Ba€MOCTHU

Ne 3aATHA, NTaGopaTopHLIe paGoTE, auTeparypa, CaMOCTOSITEIIBHOU (KOJIIIOKBUYMBI,
Tema u conepxanue camocTosTeNnbHas padoTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHbBIC
TPYAOEMKOCTb (B yacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

u3 CHI/ICKa) KOMIIBIOTCPHBIC

JIK [TP/CEM JIP CpP TeCTHI 1 T.IL.)

1 2 3 4 ) 6 7 8 9
Mopyas 3.

1. Yrenue u nepesoy Tekcta Related 4 3 OcHoBHas Urenue, [IpoBepka BEHITOITHEHUS
integration and the firm. nureparypa:1,2,3 BBIIIOJTHEHUE JIOM. MIPaKTUYECKUX 3aJaHUI
OcBoeHNE JIEKCUYECKOTO Marepuala AOIOJIHHTCIbHAA 3aJlaHps 110 TCMC
1o TeMe. Pedepuposanue nuTeparypa:4,5
MIPOYUTAHHOTO TEKCTA U BBIIIOIHEHHE
MPAaKTHYECKUX 3aaHUH TI0 TEKCTY.

I'oBopenue: MoHonoruyeckas u
JIMaIoTu9ecKast pedb:

BBITIOJTHEHHE TIPAKTUIECKUX 3alaHni
IO TeMe:

Supply chain management
AynupoBanue (oOmiee TOHHMaHUE,
MIOUCK OTpeNeIeHHOW WH(pOopManuy,
CIlylIaHue c MOCTIETYIOIIM
00CYKIEHUEM U aHATIU30M).
BrinonHeHue npakTUUeCcKUX 3aAaHui
110 TEME.

2. UYrenue u niepeBon rekcta Employer’s 4 3 OcHoBHast Wzyuenue aktuBHoro | [IpoBepka BBHIIOJHEHUS
associations nureparypa:1,2,3 BoKkaOysipa Urenue, MPaKTUYECKUX 3aJaHHH.
OcBoeHHE JIEKCHYECKOTO MaTepHana JIOTIOJTHUTENbHAs BBITIOJTHEHHE JIOM.

1o TeMe. aHHOTHPOBAHHE nmureparypa:4,5 3a7aHus IO TeMe
MIPOYUTAHHOTO TEKCTA W BBIIIOJIHEHHE

MIPAKTUIECKUX 3aJITaHUH IO TEKCTY.

I'oBopenue: MoHonoruyeckas u

Jrajoruueckas peds: discussion,

BBIITOJTHEHHNE MPAKTUIECKUX 3aIaHIH

10 TeMeE:

Partners in a supply chain. Stages in a

12




production life cycle.

AynmupoBanne (ofmee TOHHMaHUE,
MOWCK OTIpeNeIeHHOW WH(OpManu,
CITyIIaHue c TIOCTIE Ty FOTITIM
00CY)KICHNEM U aHATIN30M).
BrinosnHeHNe NpakTUYECKUX 3alaHui
10 TEME.

I'pammatuka: Prepositions of place.
Prepositions of movement. Present
simple passive.

Brinmonnenue MPaKTUYCCKUX 3az[aH1/1171
1 TCCTAa HA OCBOCHUC
IrpaMMaTHYCCKOro MaTrcpuaja.

OcHoBHas
nuteparypa:1,2,3
JIOTIOJTHUTEIIbHAS
nuteparypa:4,5

Brmonnaenne
MMHUCbMEHHOIO JOM.
3aJaHus 110 TEME

[IpoBepka BBIIOJTHEHUS
MPaKTUYECKUX 3aJaHul
TEeCTUPOBaHHUE Ha
mwiatdopme Moodle

16

10

Monyas 4.

YreHue u IEpeBO TEKCTa Training
OcBoeHHNE JIEKCUYECKOTO Marepualia
o TeMe. PedepupoBanue
MIPOYUTAHHOTO TEKCTa M BBHITIOJHEHHE
MPAKTUIECKUX 3aJJTaHUH IO TEKCTY.
I'oBopenue: Mononoruueckas u
Janorudeckas peds: discussion,
BEITIOJTHEHHE IPAKTUICCKUX 3aIaHIH
0 TeMeE:

Getting a job

AynupoBanue (oOmiee IOHHMaHUE,
MIOUCK OTpeNeIeHHOW WH(pOopManuy,
CIyIIaHue c MOCIIEYIOTIUM
00CYKIEHUEM U aHATIU30M).
BrinonHeHue npakTUUeCcKUX 3aAaHui
10 TEME.

OcHoBHast
nuteparypa:1,2,3
JIOTIOJTHUTEIIbHAS
nuteparypa:4,5

Yrenue,
BBITIOJTHCHHUEC IOM.
3aJlaHUsl TI0 TEME

[IpoBepka BbINOTHEHUS
IIPAKTUYECKUX 3aJaHUM.

Yrenue u nepesoy Tekcta 1he firm
and economic theory

Transaction costs and profit
maximasation.

OcBoeHHE JIEKCUYECKOTO Marepuajia
110 TEME. PedepupoBanne
MNPOYUTAHHOI'O TEKCTAa M BBIIIOJIHCHUC
MPAKTUYCCKUX 3a)1aH1/1171 I10 TEKCTY.
I'oBopenue: MoHonornyeckas u

OcHoBHas
mureparypa:1,2,3
JIOTIOJTHUTENbHAS
mureparypa:4,5

HSy‘IeHI/IC AKTUBHOT'O

BOKaOyIsIpa

[TpoBepka BBITIOIHEHUS
MPAaKTHYECKNX 3a/1aHUH.

13




Jranorudeckas peds: discussion,
BEITIOJTHEHNE IPAKTUIECKUX 3aIaHIH
0 TeMeE:

Job interviews: answering questions
about your CV. Adjectives to describe
personality. Collocations relating to
job-seeking

AynupoBanue (oOliee IOHUMAaHHE,
MOWCK OTPENCICHHOW WH(OpMaIuy,
CITyLIIaHue c MOCJIEAYIOIIM
00CyXJIEHUEM U aHAII30M).
BrinonHeHue nmpakTUUECKUX 3aAaHui
10 TeMe.

Urenue u nepesos Texcra The firm
as a system.

OcBoeHHE JIGKCHYECKOTO MaTepHaa
o TeMe. PedepupoBanue
MPOYUTAHHOI'O TEKCTAa M BBIIIOJTHCHUC
MMPaKTUYCCKUX 3az1aH14171 IO TEKCTY.
I'pammaruxka: Past tenses: Past
Simple, Past Continuous

BrmoHeHne MIPAKTUYICCKUX Sa,Z[aHI/Iﬁ
1 TE€CTAa HA OCBOCHHUC
IpaMMAaTUYCCKOro MaTcpuaJjia.

4,8

OcHoBHas
nureparypa:1,2,3
JOTIOJTHUTENbHAS
nureparypa:4,5

BrimosHenue
MMMCBEMEHHOTO JIOM.
3aJIaHus 110 TeME

[IpoBepka BbINOITHEHUS
MIPaKTUYECKUX 3aJaHHM.
TECTUPOBAaHUE Ha
wiatdopme Moodle

16

10,8

Bcero uyacosB:

32

20,8
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKMPCKHI TOCYJIAPCTBEHHbBIN YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJIEP)KAHUE PABOYEN ITPOI' PAMMBI

JAUCHUITIIMHBI HHOCTpaHHBII;'I A3BIK J1JIA HpO(beCCHOHaHBHOfI JCATCIIbHOCTHU

Ha 3 Kypc
3a04HOM (OpMBI 0OYUCHUS

Buja pa6otsl

O0beM TUCHUNIINHBI

O6mas TpynoeMkocth quctumuinibl (3ET / gacoB) 2/72
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTY C MPEnoiaBaTeiem:
JIEKIIAH
NPAaKTUYECKUX/ CEMUHAPCKUX 12
71a00paTOPHBIX
OpyTux (TpynmnoBasi, MHIUBUIYyaTbHAs! KOHCYJIBTAIINS U MHBIC BUIBI
y4eOHOH NeSTeTbHOCTH, IPEAYCMATPUBAIOIINE PAOOTY 00YJArOIIUXCS C
npenogasatenem) (PKP) 0,2
Y4eOHBIX 4aCOB Ha CAMOCTOSITENIbHYIO padoTy obyuaromuxcs (CP) 55,8
Y4eOHBIX YaCOB Ha MOJTOTOBKY K
sKk3ameny/3auety/muddepennmmporannomy 3adery (Kortpois) 4

®opma(bl) KOHTPOJIA:
3auer 3 kypc (3 ceccusn)
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dopMa n3yyeHus MaTepUasoB: JICKIUH,

®dopma TEKyIIEero

OcHoBHas 1 KOHTPOJIA
IMPAKTUYCCKUE 3aHATUSA, CCMUHAPCKUC
JOITIOJIHUTCIIbHAsA 3a,Z[aHI/IH 110 yCII€Ba€MOCTHU
Ne 3auATHA, nabopatopukie paboTk, auTeparypa, CaMOCTOATEIHON (KOJIJIOKBUYMBI,
Tema u conepxanue camocTosTeNnpHas padoTa u
n/m peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa CTYICHTOB paboThI,
H3 CHI/ICKa) KOMITBIOTCPHBIC
JIK [1P/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Monayas 1.

1. YreHue v mepeBos TekcTa T he 2 10 OcHoBHas Brimonuaenne [IpoBepka BEITOTHEHHA
boundaries of the firm. muteparypa:1,2,3 YOpaKHEHUH K MPaKTUYECKUX 3aJaHUI
OcBoeHue JIEKCUYECKOTO MaTepuana AOHIOTHATEIbHAA yYpoxaMm
O TeMe. nurepatypa:4,5
AynmupoBanue (oOmmiee TOHUMAaHHE,

TIOMCK OIpeAeIeHHON HH(pOpMaLuH,
CITylIaHue c MOCJIETYFOLITM
00CYyX/ICHUEM U aHAJII30M).
T'oBopenne:  MoHonoruyeckas u
nquanoruueckas peus: Giving personal
details

pedepupoBanue POYHUTAHHOTO
TEKCTa ¥ BBIIOJHEHHE MPAKTHIECKUX
3a/laHuil 10 TeKCTy. BelnonHenue
MPAaKTUYECKOTO 3aJaHUS HA OCBOCHHE
MPOYUTAHHOTO TEKCTA.

I'pammaruka: Numbers. Dates.
BerInonHeHne NpakTHIeCKUX 3alaHAi
Ha OCBOEHHE TPaMMaTHIECKOTO
Marepuana.

2. Urenue ¥ MepeBosl TekcTa 1 he 2 10 OcHoBHas Wzyuenne aktuBHOro | IlpoBepka BHIMOIHEHMS
nature of the firm. muteparypa:1,2,3 cl10Baps MPAKTUYECKUX 3a1aHUH
PaGota ¢ HOBBIM  JIEKCHYECKHM AOIOTHHTEILHAS
MaTEpHAajIOM IO TEKCTY. nureparypa:4,5
AynupoBanue (oOmiee IOHMMaHUe,

TIOMCK OIIpeeIeHHo MH(popManuH,
CITylIaHue c MOCJIETYFOLIM
00CY)XJICHHEM U aHATIM30M).
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T'oBopenne:  MoHosoruueckass u
nuanornieckas peus: Meeting people
and making conversations.
AHHOTHUPOBAHUE TIPOYUTAHHOTO
TEKCTa W BBIINOJIHEHUEC MPAKTUICCKUX
3amanHuii o Tekcty (true or false?
Answering questions). I'pammaruka:
Present  simple. Beimosnnenue
MPaKTUICCKUX 3a[[aHPII7[ U TECTa Ha
OCBOCHHC TpaMMaTUYCCKOTO
Matepuaja.

YreHue u nepesoj Tekcta 1 Nhe
existence of firms.

OcCBOCHHE IJIEKCHYECKOTO MaTepHana
0 TeMe.

I'oBopenue: MoHonoruueckas u
JIMajioruuecKast pedb:
pedepupoBanue MIPOYUTAHHOTO
TCKCTa U BBINNOJIHCHUEC MPAKTUICCKUX
3a/laHUM 0 TEKCTY.

10

OcHoBHas
nmuteparypa:1,2,3
JIOTIONTHUTENbHAS
nuteparypa:4,5

Brimonnenue
IMMCbMEHHOTO JIOM.
3aJIaHUs 110 TEME

IIpoBepka BbINOIHEHUS

MPaKTUYECKUX 3aJaHUI
KOHTpOJIbHasi paboTa 1o

COZIEP>KaHUIO MOIYJISL.

30

Mopayas 2.

UreHue u niepeBos TeKCTa

Firms, market and quasi-
integration.

OcCBOGHHUE JIEKCHYECKOTO MaTepuaia
1o TEeMe. Pedepupoanue
MPOYUTAHHOT'O TEKCTAa U BBIIIOJHCHUEC
MPaKTUIYCCKUX SaHaHI/If/'I I10 TEKCTY.
AynupoBanue (o0miee IOHHUMAaHUE,
MOUCK Olpe/eeHHoi nHpopManuH,
CIIyIIaHue c MOCJIETYFOLIUM
00CY)XZICHHEM 1 aHATIM30M).
T'oBopenue: MoHonoruueckas u
JIaJIoTuIecKast peub:

BBITIOJTHEHHE TPAKTUYECKUX 3aJaHUN
no Tteme: Customer  service.
Contacting customer.

10

OcHoBHas
nmuteparypa:1,2,3
JIOTIONTHUTEIbHAS
nuteparypa:4,5

Brimonnenue
YIPaKHEHUH K
ypokam

IIpoBepka BbINOTHEHUS
MPaKTUYECKUX 3aJaHUI

Yrenue u nepesoj Tekcta 1 ne
development of the firm.

10

OcHOBHas
muteparypa:1,2,3

W3yyeHne akTHBHOTO
CJIOBapSI

IIpoBepka BBITOTHEHUS
MPaKTUYECKUX 3aJaHUI

17




The modern firm

PaGota ¢ HOBBIM JIEKCHYECKUM
MaTepHajOM IO TEKCTY.
AHHOTHPOBAHUE MIPOYUTAHHOTO
TEKCTa W BBHIOJHEHHUE MPAKTHICCKIX
3aJ]aHUI IO TEKCTY.

T'oBopenue: MoHonormyeckas u
JTNAJIOTHYCCKAs PeYb:

BBIMOJTHCHHUE TIPAKTUYECKUX 33 JaHUN
10 TEME:

Telephoning

AynmupoBanue (oOmmiee TOHUMAaHHE,
MIOWCK OMpEAeTICHHON WH(OpMAaLUH,
CITyIIaHWe c TIOCTIETYFOITIM
00CYyX/ICHUEM U aHAJII30M).
BrimonHeHHe MpakTHYECKUX 3aTaHui
10 TEME.

JIOTIOJTHUTENbHAS
mureparypa:4,5

Yrenue u nepeBos Tekcta  From
putting - out system to factory.
OcBoeHME JIEKCMUECKOIO Marepuala
1o TeMeE. PedepupoBanue
MPOYUTAHHOTO TEKCTA U BBIIIOJIHEHUE
MPAKTUYECKUX 3aJJaHUM 110 TEKCTY.
T'oBopenue: MoHonoruueckasi u
JINAIOTHYECKAs PeUb:

BBITIOJTHEHHE MTPAKTUIECKUX 3aJaHUI
o TeMe

I'pammatuka: Present Continuous
BrinonHeHre npakTHuecKux 3aJaHui
M TECTa HA OCBOCHHE
rpaMMaTHUYECKOr0 MaTepuaa.

58

OcHoBHast
nmuteparypa:1,2,3
JTOTIOJTHUTEIIbHAS
nuteparypa:4,5

Brimonnenue
IMMCHbMEHHOTO JIOM.
3aJIaHUs 110 TEME

TectupoBanue

MUCbMCHHAasA KOHTPOJIbHAsA
pabora 1o coaepKaHuio

MOJTYJISL.

25,8

Bcero uacosn:

12

55,8
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MHWHOBPHAVKH POCCHH
OI'bOY BO «bAIIKUPCKNUN I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

IUCIUTUITMHBI THOCTpaHHBIN S3BIK TS TPO(ECCHOHATBHON IEATEIbHOCTH
Ha 4 Kypc
3a04HOM (OpMBI 0OYICHUS

Buja padorsl O0BLeM TUCHUITHHBI
O6mas Tpynoemkocts nucuuruinasl (3ET / yacoB) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPEIo aBaTesiem:
JIEKIAH
MPAKTUYECKUX/ CEeMHUHAPCKHUX 6
71a00paTOPHBIX

Apyrux (TpynroBasi, MHAUBUIYadbHass KOHCYJIBTAIUS U UHBIC BHUJIbI
y4eO0HOM e TEIIbHOCTH, MTPEIyCMATPUBAIOIIUE pA0OTy 00YJIArOIIMXCS C

MIPENO/IABATEIIEM ) 1,2
Y4eOHBIX YaCOB Ha CAMOCTOSATEIbHYIO0 paboTy obyuaromuxcs (CP) 91,8
VY4eOHBIX YacOB Ha TIOJITOTOBKY K

sK3ameny/3auety/muddhepenniupoannomy 3adery (Kontposns) 9

®opma(bl) KOHTPOJIS:
Oxk3ameH 4 kypc (2ceccust)
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dopma U3ydyeHHS] MaTepUAIIOB:

®dopma TEeKyIIEero
JIEKIMH, IPAKTHYECKHE OcHoBHas 1
KOHTPOJIA
3aHATHUA, CCMUHAPCKUC JAOIIOJIHUTEIIbHAA
YCI€Ba€MOCTHU
3aHATHS, 17a00pPaTOPHEIE JUTEPATYpA, 3azanus 1o (KOMTOKBHYMBI
Tema u conepxanue paboTEI, CAMOCTOSTENILHAS peKoMeHTyeMast CaMOCTOATEIIbHOMN COHT OHH};IZIIG ’
paboTa u TpyJ0EeMKOCTh (B CTyJEHTaM paboTe CTyIeHTOB a%OTH
yacax) (HOMEpa u3 p ’
KOMIIBIOTCPHBIC
JIK | [IP/CEM | JIP | CP crmcka) TecTHI ¥ T.IL.)
2 3 4 5 6 7 8 9
Monyas 1.
Urenue u nepesog Texkcta 1 he rise of the firm. 4 44 | OcHoBHas UYreHue, BBINONHEHHE [Iposepka
PaboTa ¢ HOBBIM JIEKCHYECKIM MaTEPHAIIOM IO TEKCTY. nurtepatypa:1,2,3 AOM. 3aJlaHus 110 TEME BBITIOJTHCHUA
AaHHOTHPOBAHHC MPOYUTAHHOTO TEKCTa H  BBIIIOJIHCHUC AOIIOJIHATEIbHAA NPAaKTUICCKUX
MPAKTUYIECKUX 3a[aHUMH 10 TEKCTY. nutepatypa:4,5 3aJaHui
I'oBopenue: MoHonoruueckas U AUajIorn4ecKas peyb:
BBITIOJTHEHHE MTPAKTHYECKUX 3aManuii o Teme: Telephoning
AynupoBanue (o0miee NOHMMaHHE, IOUCK OIpEaeICHHON
uHGOpPMaLUH, CIyIIaHUE C MOCIEAYIOIUM OOCYXKICHUEM H
aHAITU30M).
BprInonHeHNe NpakKTHIECKUX 3aJaHHH 110 TEME.
Yrenue u nepesoy Tekcra  Related integration and the 2 47,8 | OcHoBHast W3yyenue akTUBHOTO ITposepka
firm. muteparypa:1,2,3 BOKaOyIsipa BBINIOJTHEHUS
OcBoeHue JIEKCUYECKOTO Marepuaia no TEeMe. AOTIOMHUTEIbHAA NPaKTHIECKNX
PedepupoBanre TPOYMTAHHOTO TEKCTA M BBINOJHEHHE nurepatypa:4,5 3aJ1aHMH,
IIPAKTUYECKUX 3aJaHUM 110 TEKCTY. KOHTpOJIbHAsA paboTa
T'oBopenue: MoHooru4eckast 1 JUajoruueckas peub:
BBITIOJTHEHHE TTPAKTUYECKHX 3aJaHuH 10 TeMe
I'pammaruka: Present Continuous
BrlnonHenne npakTHYECKNX 331aHUH U TeCTa Ha OCBOCHHE
rpaMMaTHYECKOr0 MaTepHaa.
Bcero yacos 6 91,8
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4.1 IlepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0CBOEHHsI 00pa3oBaTe/IbHOI MporpamMmel. Onucanmne

4, @DoH/1 OLIEHOYHBIX CPEJCTB MO JUCHHUIIHHE

nokKasartejed u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JIUYHBIX 3Talax ux q)OpMI/IPOBaHHH, OINHMCAHMEC IIKAJ OHCHUBAHUA

OK-4 - cnocoOHOCTh K KOMMYHHMKAIIUY B YCTHOM M MUCBMEHHOM (hopMax Ha PyCCKOM M MHOCTPAHHOM SI3bIKAX JJIsl pEIICHU 3a/1a4 MEKIMUYHOCTHOTO

1 MEXKYJIbTYPHOTO B3aUMOICHCTBUS
Jlnsi 3a4uera

Jtan (ypoBeHb)
O0CBOEHUS
KOMIIeTEeHI[UH

I[InanupyemMble pe3yJbTaThl
o0yueHust
(Tmoxazarenu JOCTHIKCHHS
3aJIaHHOTO YPOBHS OCBOCHUS
KOMITCTCHITHIN)

Kputepuu oneHuBanus pe3yibTaToB 00y4eHHUs

He 3auTeHno

3auTeHo

[TepBblii aTan
(YpoBeHb)

3HAaTh:

1. OCHOBHYIO TEPMHMHOJIOTHIO
10 POUIIIO MOJTOTOBKH Ha
WHOCTPaHHOM SI3bIKE;

2. OCHOBBI nepeBoJia;
JIEKCHYECKUE U TPAMMaTHIECKHe
croco0bl  mepedpazupoBaHus U
aJlanTalliy TEKCTa MPH MIEPEBOJIC

dparMeHTapHbIE PEICTABICHUST 00
OCHOBHOU TEPMUHOJIOTUH 110 TIPODHUITIO
MOJITOTOBKHM HA HHOCTPAHHOM SI3BIKE;
A Taxxke 00 OCHOBax MepeBo/ia;
JIEKCUYECKUX U TPaMMaTHYEeCKHUX
crioco0ax mepedpasupoBaHus U
aJlanTalyy TEKCTa MpU IEPEBOJIE C
WHOCTPAHHOTO SI3bIKA HA PYCCKHM.

CdopmupoBaHHBIE, HO COJIEPIKAILUE
OTJeNbHBIC TIPOOENTBl TPEACTaBICHUs 00
OCHOBHO# TEPMUHOJIOTHH 110 TPODIITIO
MOATOTOBKH HA MHOCTPAHHOM A3BIKEC;

A Takxe 00 OCHOBax IepeBo/a;
JICKCHUYCCKUX U I'paMMaTHYCCKUX
crnocobax mepedpasupoBaHUs U
aJanTaly TEeKCTa IPH IEepeBO/IE C

(YpoBeHb)

1. npaBUIBHO UCMIOIB30BAThH
OCHOBHYIO TEPMHUHOJIOTHIO T10
PO UITIO TTOATOTOBKH.

2. IOHUMATh U NEPEBOAUTH HA
PYCCKHH S3BIK COAEpKaHUE
TEKCTOB MO MPODUITIO
MOJrOTOBKHA HA THOCTPAHHOM
SI3BIKE

MCII0JIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CIIEUaIbHOCTH; IOHUMATh U
MEPEBOJUTH Ha PYCCKUM A3BIK
coJiepKaHue TEKCTOB 110 MPo(UIIo
MOJTOTOBKU Ha MHOCTPAHHOM SI3bIKE

C HHOCTPAaHHOIO s3bIKa Ha MHOCTPAHHOTO SI3bIKa HA PYCCKUIA.
PYCCKUI.
Bropoii stann | YMers: @parMeHTapHbIE YMEHHUs NPABUIILHO B nenom ycrneuHoe, Ho coaeprKamiee

OTJIeIbHBIE IPOOEIbl YMEHHUE MPABUIBHO
MCIOJIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO
CBOEH CITENMMATLHOCTH, IIOHUMATh 1
MEPEBOUTH HA PYCCKHM S3BIK
coJiep’KaHre TEKCTOB 10 MPOodUITI0
MOJTOTOBKH HAa MHOCTPAHHOM SI3BIKE
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Tpetuii atan

Bnaners:

CDparMeHTapHoe BJIaICHHUEC HaBbIKaMU

B nenom ycnemHoe, HO coaeprkariee

(ypoBeHb) 1. HaBBIKaMM YCTHOI'O U YCTHOT'O ¥ IMCBMEHHOI'0 IIEpEBOAA OTJeNIbHBIC TIPOOEITHI BIIaJICHNE
IUCbMEHHOTO NIEPEBO/Ia TEKCTOB | TEKCTOB 10 MPOMUIIIO TOATOTOBKH € HaBBbIKAMHU YCTHOI'O U MMCBMEHHOT'O
0 MPOUITIO MTOJITOTOBKH € MHOCTPAHHOTO fA3bIKA HA PYCCKUH S3bIK NepeBo/ia TEKCTOB 10 MPO(UITIO
MHOCTPAHHOTO S3bIKa Ha HOJArOTOBKH C MHOCTPAHHOTO A3bIKa Ha
PYCCKHUH SA3BIK. PYCCKUH SA3BIK
Juis1 3k3amMeHa
IInanupyembie Kpurepun oneHuBanus pe3yibTaToB 00y4eHuUst
Jran pe3yJbTaThl 00y4eHH s
(ypoBeHB) |(TTOKa3aTeNH JOCTUKEHUS] 2 3 4 5
OCBOEHMHSI 3aJJaHHOT'O YPOBHS «HEYI0BJIETBOPUTEIbHO» | «y10BJETBOPHUTEIbHO» «XOpOoLI0» «OTJIMYHO»
KOMMETEHIIHH | OCBOCHHSI KOMIIETEHIIM)
IlepBelii 5Tan | 3HaTh: ®dparmeHTapHbIC Henonuele Cdopmuposanssle, | ChopMupoBaHHbIE
(ypoBenb) | 1. ocHOBHYIO IpeJcTaBlIeHUsT 00 IpeJICTaBICHUs 00 HO cojiepKalue CUCTEMATUYECKUE
TEPMHHOJIOTHIO 110 OCHOBHOI TEPMHUHOJIOTUH | OCHOBHOM OTJIE/IbHbBIE npezcTaBiIeHus 0o
pO(UITIO TOJTOTOBKU | IO MPOQUIIIO MOATOTOBKH | TEPMUHOJIOTHH 11O po0OeIIb OCHOBHOM
Ha UHOCTPaHHOM Ha UHOCTPAHHOM $I3bIKE; npodWI0 NOATOTOBKU | IPEJCTaBIeHNU 00 | TEPMUHOJIOTHHU IO
A3BIKE; A Takxe 00 ocHOBax Ha MHOCTPAHHOM SI3bIKE; | OCHOBHOM npoduio
2. OCHOBBI I1€PEBOJIA; NEepeBO/Ia; IGKCHYECKUX U | A Takke 00 OCHOBax TEPMUHOJIOTHH 10 | TIOATOTOBKHU Ha
JIEKCUYECKHUE U rpaMMaTHYeCKUX NepeBO/ia; JIGKCUYECKUX | MPOQUITIO MHOCTPaHHOM
rpaMMaTH4ecKue criocobax U TPaMMaTHYECKUX MOJrOTOBKH Ha S3BIKE;
CIOCO0bI nepedpazupoBanus u crocobax MHOCTPAaHHOM A Takxe 00
nepedpa3upoBaHus U | aJlanTallliu TeKCTa Ipu nepedpa3upoBaHus U A3BIKE; OCHOBax IEpEBOJIA;
aJanTalyy TEKCTa MpU | IEPEBOJIE C MHOCTPAHHOTO | aJanTalliu TeKcTa mpu | A Takxke o0 JIEKCUYECKHUX U
NIEPEBOJIE C A3bIKa Ha PYCCKUH. NIEPEBOJE C OCHOBAaXx IepeBoJIa; | rpaMMaTUYECKHX
MHOCTPAHHOTO S3bIKA MHOCTPAHHOTO fA3bIKA Ha | JIEKCUYECKUX U crocobax
Ha PYCCKUH. PYCCKUH. rpaMMaTHYEeCKHX nepedpa3upoBaHus
crocobax M aJanTanuu
nepedpa3supoBaHus | TEKCTA MPH
U a/lanTanuu MIEPEBOJIE C
TEKCTa MPH UHOCTPAaHHOTO
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IEpEBOJE C

A3bIKa Ha PYCCKUU.

MHOCTPaHHOI'O
A3bIKa HA PYCCKHH.
Bropoii atann | Ymers: @parmeHTapHble yMeHUs | B nenom ycremnoe, Ho | B nenom CdopmupoBannoe
(ypoBenb) | 1. mpaBuiIBHO IIPABWJIBHO MCIIONIB30BaTh | HE CUCTEMATHYECKOE YCIIEIHOE, HO YMEHHE [TPaBUIIBHO
UCII0JIb30BaTh OCHOBHYIO TEPMUHOJIOTHIO | YMEHHE NIPAaBUIBHO coJieprkaliee UCII0JIb30BaTh
OCHOBHYIO CBOCH CIIENNAIbHOCTH, UCII0JIb30BAaTh OTJIE/IbHBIE OCHOBHYIO
TCPMHHOJIOTUIO 110 IMOHUMATh U MEPCBOAUTH OCHOBHYIO Hp06enm YMCHUA TCPMUHOJIOTUIO
npo¢WI0 NOATOTOBKU. | HA PYCCKUM S3BIK TEPMHHOJIOTHIO CBOEH IIPaBUJIBHO CBOEH
2. IOHUMATb U CoJIep’KaHue TEKCTOB I10 CHEIUAIbHOCTH, HCII0JIb30BATh CIEINAJIbHOCTH;
NIEPEBOJUTH HA npo¢WI0 NOArOTOBKM Ha | MOHUMATh U OCHOBHYIO IIOHMMATh U
PYCCKHH SI3BIK HHOCTPaHHOM S3BIKE IIEPEBOANTH HA PYCCKUM | TEPMUHOJIOTHIO IIEPEBOJIUTH HA
COJIep’KaHNE TEKCTOB A3BIK COJEPIKAHNE CBOEH PYCCKHH SA3BIK
0 MPOQHITIO TEKCTOB TI0 TPO(HITIO CIEIUATBHOCTH; coJiep)KaHue
IIOATOTOBKH Ha IIOATOTOBKH Ha IIOHUMATh U TEKCTOB 10
HHOCTPAaHHOM A3bIKC HHOCTPAaHHOM A3BIKC MNEpCBOJUTH Ha HpO(i)I/IJIIO
PYCCKHH A3BIK IOJTOTOBKU Ha
coJiep)KaHue MHOCTPaHHOM
TEKCTOB I10 SI3BIKE
PO UITIO
MIOATOTOBKH Ha
MHOCTPaHHOM
A3BIKE
Tperuit aTan BrageTs: @®parmeHTapHOe BiajeHue | B nenom ycremnoe, Ho | B nenom VYcenemnoe u
(ypoBenb) (1. HaBBIKAMH YCTHOTO M | HaBbIKAMM YCTHOTO U HE CHCTEMaTH4eCKOoe YCIIELIHOE, HO CHUCTEMATUYECKOE
MUCBbMCHHOI'O IIEPCBOAAa MUCBbMCHHOI'O IEPEBOIa MMPUMCHCHHUC HABBIKOB CoZCprKalice IMPUMCHCHUC
TEKCTOB 10 TPOQHITIO TEKCTOB MO MPOPHITIO YCTHOTO U OTJIE/IbHBIE HaBBIKOB YCTHOT'O
MOATOTOBKH C IIOATOTOBKH C IMUCBbMCHHOI'0O IEPEBOIA np06enm U ITMCBMEHHOTI'O
MHOCTPAHHOI'O S13bIKAa HA | MHOCTPAHHOTO sI3bIKa Ha TEKCTOB MO MPOPHITIO IIPUMEHEHNE IepeBojia TEKCTOB

PYCCKUI SI3BIK.

PYCCKHH SI3BIK.

MTOJTOTOBKH C
MHOCTPAHHOIO S3bIKA Ha
PYCCKHH SI3BIK.

HaBBIKOB YCTHOTO
U IMCbMEHHOT'O
HepeBOa TEKCTOB
10 TPOHITIO

10 MPOHITIO
HOJTOTOBKHU C
WHOCTPaHHOTO
sI3bIKa HA PYCCKUH
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MOJITOTOBKHU C
MHOCTPaHHOI'O
A3bIKa Ha PYCCKUMN
A3BIK.

SA3BIK.

IIK 7 - ciocoGHOCTh, UCTOIB3Ysl OTEUECTBEHHBIE U 3apYOEKHbIE HCTOUHUKU HH(OpMaIu, coOpaTh HEOOXOJMMbIE JaHHbBIE TPOAHATTU3UPOBATH UX U
HOJArOTOBUTH UH(OPMALIMOHHBIN 0030p U/WIM aHATUTHYECKUI OTUeT.

Jlas 3auera

Jtan (ypoBeHb)
O0CBOEHUS
KOMIIeTEeHI[UH

I[InanupyemMble pe3yJbTaThl
o0yueHust
(Tmoxazarenu JOCTHIKCHHS
3aJIaHHOTO YPOBHS OCBOCHUS
KOMITCTCHITH)

Kputepuu oneHuBanus pe3yibTaToB 00y4eHHUs

He 3auTeno

3auTeHo

[TepBblii aTan
(YpoBeHb)

3HATh:

1. crparernu 4TeHUs TEKCTOB Ha
MHOCTPAHHOM SI3bIKE:
03HAKOMUTEIHHOTO,
IIPOCMOTPOBOTO, ITOUCKOBOTO,
U3y4arolIero;

2. OCHOBBI peepupoBaHus,
AaHHOTHPOBAHUS U ITEPEBOIA
JUTEPATypBhl MO MPOPUITIO
MIOJITOTOBKH.

dparMeHTapHbIE PEICTABICHUS O
CTPATCTrUAX YTCHHA TCKCTOB HA
WHOCTPAHHOM SI3bIKE:
03HAKOMHUTEILHOTO, TIPOCMOTPOBOTO,
MOHUCKOBOTO, U3y4aloIlero;

006 ocHoBax pedepupoBaHus,
AHHOTHUPOBAHUS U TIEPEBOA
JUTEPATYPHI 1O TPO(HITIO TTOTOTOBKH.

CdopmupoBaHHBIE, HO COJIEPIKAIIUE
OT/ETbHBIC TIPOOEIBI  MPEACTABICHHUS O
CTpaTerusx YTeHMs TEKCTOB Ha
HHOCTPAaHHOM A3BIKC!
03HAaKOMHTEILHOT0, IPOCMOTPOBOTO,
HIOMCKOBOT0, H3Y4aroIIero;

OO ocHoOBax pedeprupoBaHus,
AHHOTHUPOBAHUA U IIEPEBOIA
JUTEPATYPHI IO TPO(HUITIO TOATOTOBKH.

Bropoii 3tan
(YpoBeHb)

YMers:

1. HaXOAUTH HEOOXOIUMBIE JIJISt
npoQHIBHOM AEATETLHOCTH
HCTOYHHUKH HH(POPMAIMH U
U3BJIEKATh U3 HUX HEOOXOIUMBIC
CBEJICHUS Ha HHOCTPAHHOM
SI3BIKE;

BBIJICJIATH 3HAYUMYIO /

@parMeHTapHble YMEHHsI HAXOAUTh
HeoOXO0IUMBIE 11 MPOPUITBHOM
JEeSTENIbHOCTH UCTOYHUKH WH(OpMAaLIUU
1 U3BJICKATh U3 HUX HeO6XO)II/IMI)Ie
CBEJICHHSI HA MTHOCTPAHHOM SI3BIKE;
BBIJICIIATH 3HAYNMYI0 / 3amparimBaeMyro
UH(OPMAIINIO; COCTABUTH
nH(pOPMaAIMOHHBIN 0030p (OKIaT) HA

B nenom ycniemnHoe, HO conepikariee
OTIeNbHBIC TIPOOEITBl YMEHHE HAXOIUTh
HE00XO0AUMBIE 15 TPOPUITBHOM
NEeSITeTbHOCTH UCTOYHUKHA HHPOPMALIUU
Y U3BJIEKATh U3 HUX HEOOXOMMBbIe
CBEJICHUS] HA MHOCTPAHHOM SI3BIKE;
BBIJICTISTH 3HAUMMYIO / 3alpaiiuBaeMyro
nH(}OpPMaIIMIO; COCTAaBUThH
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3ampainBacMyo HHPOPMAIIHIO;
2. cocTaBUTh WH(OPMAITMOHHBII

MHOCTPAHHOM SI3BIKE; HHTEPIPETUPOBATh
B YCTHOH (opMe coziepiKaHHe

nH(pOpMaIMOHHBIN 0030p (OKIaT) HA
WHOCTPAHHOM SI3BIKE; HHTEPIPETUPOBATH

0030p (toxutam) Ha | IUCbMEHHOI'0 TEKCTa; aHHOTUPOBATh U B YCTHOH (opMe coliepKaHue
MHOCTPAaHHOM A3bIKe; | pedeprpoBaTh JUTEpATYpy MO NPOPHIIO | MUCBMEHHOTO TEKCTa; aHHOTHPOBATH U
UHTEPIIPETUPOBAaTh B  YCTHOW | IOATOTOBKH. pedepupoBarh JUTEpATYpy MO TPOPHIIIO
dbopme coJiepiKaHue MOJITOTOBKH.
IIMUCBMEHHOTO TEKCTa;
AaHHOTHPOBAaTh U pedepupoBaTh
auTeparypy 1o npoduito
MIOJIFOTOBKH.
Tperuii atan | Bnagers: @parMeHTapHOE BIaJICHUE HaBbIKaMU B nenom ycnemsoe, HO coaepkaliee
(YpoBeHb) 1. HaBBIKaMM IOMCKA MOWCKa He0OX0IMMOH HH(OpMaIK Ha OTJIeIbHBIE IIPOOEIBI BIIaJICHNUE
HE00X0AUMOW HHPOPMALIUY HA | MHOCTPAHHOM SI3bIKE C UCIOJIb30BAHUEM | HaBBIKAMU MOMCKA HEOOXOIMMOM
MHOCTPAHHOM SI3BIKE C OCHOBHBIX BHUJIOB YTEHHS: MH(pOpMaLIMK HA HHOCTPAHHOM SI3bIKE C
HCII0JIb30BAHUEM OCHOBHBIX IIPOCMOTPOBOT'0, 03HAKOMUTEIIBHOTO, UCII0JIb30BAaHUEM OCHOBHBIX BHJIOB
BUJIOB YTEHMS: IPOCMOTPOBOIO, | IIOMCKOBOI'0, aHAJTUTUYECKOTO; YTEHHUS: IPOCMOTPOBOTO,
03HaKOMMTEIIBLHOTO, OTBITOM aHaIM3a HHPOpPMALIUU Ha 03HAaKOMUTEIIBHOTO, IOMCKOBOTO,
ITOMCKOBOT0, aHAJIUTUYECKOTO; MHOCTPAHHOM $I3bIKE U CO3/IaHUS YCTHBIX | aHAJIUTUYECKOTO;
2. ONBITOM aHaJIN3a UHPOPMALIUU | U MUCHbMEHHBIX TEKCTOB Pa3HBIX TUIIOB. OIBITOM aHaIM3a HHPOpMALUU Ha
Ha MHOCTPAHHOM SI3bIKE U MHOCTPAHHOM $I3bIKE U CO3/1aHUSl YCTHBIX
CO3/1aHUsl YCTHBIX U TUCbMEHHBIX Y TUCbMEHHBIX TEKCTOB Pa3HbIX THUIIOB.
TEKCTOB Pa3HbIX THIIOB.
st 3x3amena
Ilnanupyemble Kpurepun oueHnBaHus pe3yJibTATOB 00y4YeHUs
Jran pe3yJIbTaThl 00y4eHHus
(YypoBeHb) (mokazarenu 5 3 4 .
OCBOEHHSl |TOCTHKEHUS 33JaHHOTO
«HEYI0BJETBOPHUTEIBbHO» | «yI0BJECTBOPUTEILHO» «X0pOoLIo» «OTJIUYHO»
KOMIIETEeHIIUH| YPOBHS OCBOEHUS
KOMITETEHITHI)
[lepBslii aTan | 3HaTh: @DparmMeHTapHbIe Henosnnele CdopmupoBanssle, | ChopMupoBaHHbIE
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(ypoBeHb)

1. CTPATCrun YTCHUA

npeacTaBJICHUA O

IpEaACTaBICHUA O

HO COJIeprKaIue

CHCTEMATUYCCKUC

TEKCTOB Ha CTpaTerusiX YTeHUsI CTpaTerusx 4YTeHus OTJIE/IbHbBIE IIPEJICTaBJICHUS O
MHOCTPAHHOM $SI3bIKE: | TEKCTOB Ha HHOCTPAHHOM | TEKCTOB Ha poOeIIbI CTpaTerusiX YTeHUs
O03HAKOMUTEJIBHOTO, | SI3bIKE: MHOCTPAHHOM $I3BIKE: IIPEJICTaBJICHUS O TEKCTOB Ha
IIPOCMOTPOBOTO, 03HaKOMHTEIHHOTO, 03HAaKOMHTEIHHOTO, CTpaTerusiX YTeHUsl | THOCTPAHHOM
IIOMCKOBOTO, IIPOCMOTPOBOTO, IIPOCMOTPOBOTO, TEKCTOB Ha A3BIKE:
M3Y4aIOIEero; MIOMCKOBOTO, MIOMCKOBOTO, MHOCTPAaHHOM 03HAKOMUTEIILHOTO,
2. OCHOBBI M3Y4alollero; M3Y4arollero; A3BIKE: IIPOCMOTPOBOTO,
pedepupoBanus, O06 ocHoBax 06 ocHoBax 03HAKOMUTEILHOTO, | TOUCKOBOTO,
AHHOTHUPOBAHUS U pedepupoBanus, pedepupoBanus, IIPOCMOTPOBOTO, M3Y4aIOILEro;
nepeBoja AHHOTHUPOBAHUSA U AHHOTHUPOBAHUSA U MTOMCKOBOTO, 06 ocHOBax
JUTEPaATyphl 10 | mepeBoja nepeBojia M3Y4aIOILEro; pedepupoBanusl,
npoduiro JTUTEPATypPHI [0 MPOPIITIO | JIUTEPATYPHI IO 06 ocHOBax aHHOTHUPOBAHUSA U
MOATOTOBKH. MOATOTOBKH. PO(HITIO TOATOTOBKU. | pedepupoBaHHs, nepeBojia

aHHOTHUPOBAHUSA U JTUTEPaATYypPHI O

nepeBoia poQuITI0

JUTEPATypBl MO MOJTOTOBKH.

PO UITIO

IIOJITOTOBKH.

Bropoii 3tan | Ymers: ®parmMeHTapHble yMeHHs | B nenom ycnemnoe, Ho | B nenom CdopmupoBanHoe
(ypoBenb) | 1. HaxoIUTH HaXO/JUTh HEOOXOJMMbIE | HE CUCTEMAaTHYECKOe YCIIELIHOE, HO YMEHHE HaxOIUTh

HEoOXO0IuMbIe JJIs JUI TPO(PUITEHOM yMEHHE HaXO0/IUTh coJieprkaliee HeoOXO0IuMBbIE JJIs
npoUIbHON NesITeTbHOCTH UCTOYHUKU | HEOOXOAMMBIE ISt OTJIE/IbHBIE npouIbHON
JeSITEIIbBHOCTH nH(}OpMAaLIUY U U3BJIEKaTh | MPOPUIBHON po0OeIbl yMeHue JIeSITEIIbHOCTH
VCTOYHUKU U3 HUX HEOOXOIUMBbIE JEATEIBHOCTH HaXO/UTh UCTOYHUKHU
uH(pOopMaluu U CBEJICHUS HA HWCTOYHUKH HeoOXoauMble i1 | HHpOpMaAUH U
U3BJIEKATh U3 HUX MHOCTPAaHHOM SI3bIKE; uHboOpMaIuU U nporIbHON U3BJIEKATh U3 HUX
HE0OXO0IUMBbIE BBIJICIISITh 3HAYUMYIO / W3BJIEKATh U3 HUX JeSTEIIbHOCTH HE00XO0IUMBbIE
CBEZICHMS Ha 3arpamnmBacMyro HE00XO0AUMBIE VCTOYHUKNU CBEJICHMS Ha
MHOCTPAHHOM $I3bIK€; | MH(GOPMAIMIO; COCTAaBUTh | CBEJCHHS HA nH(popMalnu U MHOCTPAaHHOM
BBIJIENIATh MH(POPMAIIMOHHBIN 0030p | HHOCTPAHHOM SI3bIKE; U3BJIEKATh U3 HUX A3BIKE;
3HAYUMYIO / (ToKJT1a7) Ha MHOCTPAHHOM | BBIJCIIATH 3HAUNMYIO / | HEOOXOIUMBIE BBIJIETIATH
3arpamBaeMyro A3bIKE; HUHTEPIPETHPOBATE | 3alpalliiBaeMyIo CBEJICHUS Ha 3HAYUMYIO /
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UH(POPMALUIO; B YCTHOH (opme HH(pOpMaIHIO; MHOCTPaHHOM 3aIpalIBaeMyto
2.COCTaBUTH coJiepKaHue MUCbMEHHOTO | COCTaBUTh A3BIKE; uHpOPMALIHNIO;
UH(POPMALIMOHHBIN TEKCTa; aHHOTUPOBATh U MH(pOPMaLMOHHBIN BBIJICNIATh COCTaBHTh
0030p (mokmam) Ha | pedepupoBaTh 0030p (mokIag) Ha 3HAYUMYIO / UH(OPMAITMOHHBIN
MHOCTPAaHHOM $I3bIKE; | JINTEpaTypy MO NPOPHIII0 | HHOCTPAHHOM SI3bIKE; 3aIpalIiBaeMyto 0030p (noknan) Ha
UHTEPIPETHPOBATH B | MOATOTOBKHU. MHTEPIPETHPOBATH B UHpOPMALIHNIO; MHOCTPAaHHOM
YCTHOM ¢bopme ycTHOM (hopme COCTaBHTh A3BIKE;
coJiep)KaHue coJiepKaHue MH(POPMALIMOHHBIA | HHTEPIPETUPOBATH
NUCbMEHHOTO TEKCTa; MUCBMEHHOTI'0 TEKCTa; 0030p (oknag) Ha | B YCTHOHM opme
AHHOTHPOBATH " AaHHOTHPOBATh U MHOCTPaHHOM coJepKaHue
pedepupoBatb pedepupoBathb A3BIKE; IUCbMEHHOTO
JUTEPATYPy o JAUTEPATYPY O MHTEPIPETHPOBATh | TEKCTA;
npopuIto npo¢ U0 NOJrOTOBKU. | B YCTHOHM opme aHHOTHPOBATh U
MO OTOBKH. coJepKaHue pedepupoBatb
IUCbMEHHOTO JUTEpATypy IO
TEKCTa; poQuITI0
aHHOTHPOBATh U HOJrOTOBKH.
pedepupoBarhb
JUTEpaTypy 1o
poQUITIO
HOJITOTOBKH.
Tpernii otan | Bnaners: ®parMeHTapHoOe BiajgeHue | B nenom ycremnoe, Ho | B nenom VYenemnoe u
(ypoBenb) | 1. HaBbIKAMM ITOMCKA | HaBBIKAMH IOMCKA HE CUCTEeMaTH4ecKoe yCIIEIIHOE, HO CHUCTEMaTHUYECKOe
HE0O0X0IMMOH HEOO0X0MMON MPUMEHEHHE HaBBIKOB | COJiepIKaIee IpUMEHEHHE
UHpOpPMaLIUU Ha uHbopMaluu Ha MOMCKA HEOOXOAUMOM OTJIEJIbHBIE HaBBIKOB IIOMCKa
WHOCTPAHHOM SI3BIKE€ | HHOCTPAHHOM SI3BIKE C nH(popManuy Ha po0OeIIbI Heo0X0IuMOM
C MCIIOJIb30BaHUEM UCTOJIb30BaHUEM WHOCTPAHHOM SI3bIKE C | IPUMEHEHHE uHpopMalu Ha
OCHOBHBIX BHJIOB OCHOBHBIX BHJIOB WCTIOJIh30BaHUEM HaBBIKOB TIOMCKA WHOCTPaHHOM
YTEHUS: YTEHUS: IPOCMOTPOBOIO, | OCHOBHBIX BHIOB HE00X0IMMOMn A3BIKE C
IPOCMOTPOBOTO, 03HAKOMUTEIHHOTO, YTEHUSI: uHpOpMaIUY Ha UCTIOIb30BaHUEM
O3HAKOMUTENILHOTO, | TIOUCKOBOTO, IIPOCMOTPOBOTO, MHOCTPAaHHOM OCHOBHBIX BHJIOB
TIOUCKOBOTO, AHATTMTHYECKOTO; 03HAKOMUTEIHHOTO, SI3BIKE C YTCHUS:
AHAJTUTHYECKOTO; OIBITOM aHAJIN3a MIOUCKOBOTO, UCIOJIb30BaHUEM IPOCMOTPOBOTO,
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2. OMBITOM aHaNIM3a
uHpopMaun Ha
MHOCTPAHHOM  SI3BIKE
U CO3/IaHUS YCTHBIX U
NHCEMEHHBIX TEKCTOB
pa3HBIX TUIIOB.

nH(popMaIuy Ha
WHOCTPAHHOM SI3BIKE U
CO3JIaHMSI YCTHBIX U
MMMCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

AHATTUTHYECKOTO;
OTIbITA aHATN3a
nH(popMauu Ha
WHOCTPAHHOM SI3BIKE U
CO3JIaHMSI YCTHBIX U
MMMCbMEHHBIX TEKCTOB
pa3HBIX TUIIOB

OCHOBHBIX BHUJIOB
YTEHHUS:
IIPOCMOTPOBOTO,
03HAKOMUTEIILHOTO,
IIOUCKOBOTO,
aHAJINTUYECKOTO;
OIbITA aHAJIN3A
nH(popMaluu Ha
MHOCTPAaHHOM
A3BIKE U CO3JaHUS
YCTHBIX U
MIMCbMEHHBIX
TEKCTOB Pa3HbIX
TUIIOB

03HAaKOMUTEIILHOTO,
MIOUCKOBOTO,
AHAJTMTHYECKOTO;
OTIBITA aHAJIN3A
uH(popmaluy Ha
WHOCTPAaHHOM
SI3BIKE M CO3IaHUS
YCTHBIX U
MUCHMEHHBIX
TEKCTOB Pa3HBIX
THUIIOB
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[TokazaTenu chopMUPOBAHHOCTH KOMITETEHIINH:

Kpurepusmu oneHuBanus sIBISIOTCS Oailibl, KOTOPbIE BBICTABJISIOTCS IMPENOAaBaTEIeM 3a
BHUJIbI JICATEIILHOCTH (OLICHOYHBIE CPEACTBA) IO HWTOTaM H3y4YeHUs Moayied (paszenoB
JTACITUTLIINHEI).

IIxanel OLIEHUBAHU:

oT 45 10 59 6ann0B — «yI0BIETBOPUTEIBLHO;
ot 60 110 79 6aJIOB — «XOPOIIIOY;
oT 80 0a/IOB — «OTIIMIHOY.

4.2. TunoBbie KOHTPOJIbHBIC 3aIaHUA WJIN UHBIC MaTEepUaJIbI, He()ﬁX()}II/IMbIe JJId OHCHKH

3HAHUIi, YMeHU i, HABBIKOB M OIbITA /1eAITEIbHOCTH, XaPAKTEePU3YIOIIHX ITANbI

(l)OpMHpOBaHI/Iﬂ KOMIIeTEHIIMIi B nmpouecce 0CBoOCHUsA 06pa30BaTeJ’le0]7] nmporpaMmmabl.

MeToauuyeckue MaTepUalibl, onpeaessiionye Npoueaypbl olleHNBAHUA 3HAHUIA,

YMEHUIi, HABBIKOB U ONbITA JIeSITeJIbHOCTH, XaPaKTePU3YyOIIMX 3TANbI
(popMupoBanus KoMneTeHIH A

Oransl Pesynbrarel 00yueHus Komnerenmnus OrieHo4yHOE
OCBOCHHS CPEACTBO
1-ii stan 3HAaTh: OK-4 KOHTPOJIbHBIE
3HaHus 1. OCHOBHYIO TEPMHUHOJIOTHIO MO BOIIPOCHI Ha 3a4eT,
IpOQIITIO MOATOTOBKH Ha HHOCTPAHHOM NPaKTHIECKOe
A3BIKE; 3aJaHue
2. OCHOBBI IEPEBOA; JIEKCUUIECKUE U
rpaMMaTHYECKUE CIIOCOOBI
nepedpasupoBaHus U aJanTaluy TEeKCTa
IIpY TIEPEBOAE C MHOCTPAHHOT'O SI3bIKA HA
PYCCKUI.
3HaTh: K7 KOHTPOJIbHBIE
1. crparerun YyTeHuUs! TEKCTOB Ha BOINPOCHI Ha 3a4erT,
MHOCTPAHHOM SI3bIKE: 03HAKOMUTEIIBHOTO, MIPAKTUIECKOE
MPOCMOTPOBOTO, IOUCKOBOTO, 3ajaHue
U3Y4aloIlero;
2. OCHOBBI peeprpoBaHus,
AQHHOTHPOBAHUs U TIEPEBOAA
JUTEPATYPHI O MPOGUITIO TOATOTOBKH.
2-#1 3Tan YMeTs: OK-4 KOHTPOJIbHAS
Ymenus 1. IpaBMIIBHO UCIIOJIB30BaTh OCHOBHYIO pabora,
TEPMHUHOJIOTHIO TI0 MPOGHITIO TIOJTOTOBKH. NPaKTUIECKOe
2. TIOHUMATh W TEPEBOJUTh HA PYCCKHI 3aJjaHue, TeCT
S3BIK  COZEPKAHHWE TEKCTOB MO MPOQHIII0
NOJATrOTOBKY HA HHOCTPAHHOM SI3BIKE;
YMeTs: K7 pedepupoBanue,
1. HaXoIUTHh HEOOXOJUMBIE IS AHHOTHPOBAHHE
npoQUIBLHON eI TeTbHOCTH HCTOYHUKA NPaKTUIECKOe
WHQOPMAITUY U U3BIIEKATh U3 HAX 3aJjaHHe, TeCT
HEOOXOIUMBIE CBEICHHUS HA HHOCTPaHHOM
A3BIKE;
BBIZICIISITh 3HAYMMYIO / 3ampalinBacMyo
MH()OPMALHIO;
2. cocTaBuUTh HWH(POPMAIMOHHBIH 0030p
(moxmam) Ha  MHOCTPAHHOM  SI3BIKE;
WUHTEPIPETUPOBaTh B YCTHOH  Qopme
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coJiepIKaHue MTUCBMEHHOTO TEKCTa,;
aHHOTHPOBATH u pedepupoBath
JUTEPaTypy N0 NPOGIITIO TOATOTOBKHY.
3-ii aTan Bnaners: OK-4 YCTHBIC
Brnagenns 1. HaBBIKAMH YCTHOTO Y TMCHBMEHHOTO BBICTYIUICHUS,
(HaBBIKH / IepeBo/Ia TEKCTOB 10 TPOGUITIO MPaKTHYECKOE
OTIBIT MOJTOTOBKU C MHOCTPAHHOTO SI3bIKa Ha 3aJaHue
JICSATEIILHOCTU | PYCCKHI SI3BIK.
)
Bnagets: K 7 YCTHBIE
1. HaBBIKAMH MMOMCKA HEOOXOIUMOMN BBICTYILICHUS,
nH()OpPMAITIN Ha HHOCTPAHHOM SI3BIKE C COOOTIICHMS
WCTIOJb30BaHNEM OCHOBHBIX BHJIOB MIPaKTHIECKOe
YTEHUS: TPOCMOTPOBOTO, 3aJaHue

03HAKOMHTEIHHOTO, ITOUCKOBOTO,
AHATUTHIECKOTO;

2. OIIBITOM aHau3a HHGOPMAIUK Ha
HMHOCTPAHHOM A3BIKEC U CO3JaHUA YCTHBIX U
MUCHMEHHBIX TEKCTOB Pa3HbIX THIIOB,

JK3aMeHAIlNOHHBbIE OHJIEThI

CtpyKTypa 5K3aMEHAIMOHHOT 0 OuIeTa:

DK3aMEHAIMOHHBIN OUJIET COCPIKHUT 2 BOIPOCa

RBOOoNoa~®ONE

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

. Vertical integration and diversification.

. The firm and economic theory

. Transaction costs and profit maximasation.
. The firm as a system.

. Economic policy and the firm.

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. International internships: the advantages.

. International internships: 4 essential skills.
. Informal letters features.

. Golden rules of customer satisfaction.

. Customer service components.

. How to talk to customers by phone.

. Formal letters and emails features.

. Mergers, acquisitions and takeovers.
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28. Sales department functions.

29. Marketing department functions.

30. Advertising techniques.

31. Most common negotiating techniques.
32. Famous modern entrepreneurs.

33. Funding for a start-up.

34. Ethical code of practice.

35. Company social responsibility issues.
36. Corporate culture elements.

OO6pa3er sK3aMeHAIMOHHOTO OuteTa:

Bamkupckuii rocy1apcTBEHHbBIN Hanpasnenue noaroToBku

YHUBEPCUTET 38.03.01 «DxoHOMHUKA»

WHCTUTYT S5KOHOMUKHU, (PUHAHCOB U Hanpasnennocts (mpouib) NporpaMMsl:
OusHeca «OKOHOMUKA (PUPMBI»

Kadenpa vHOCTpaHHBIX S3BIKOB JIS Hucuunnmna « HOCTpaHHbBIN A3BIK 15
npodeccuoHanbHOM KOMMYHHUKAITUU npodeccnoHaNbHOM 1eATEIbHOCTHY

JKk3aMeHAIMOHHBIN Om1eT Ne 1

1. MoHosnoruyeckoe BbICKa3blBaHUE HA HMHOCTPAHHOM S3bIKE IO MpeuiokeHHoW Teme (7-10
npeaiokeHuit). Bpemst Ha TOATOTOBKY 5-7 MUHYT.

2. UYreHne M mepeBOj TEKCTa Ha HHOCTpaHHOM s3blke. [lepenaiite conmepkaHue Tekcra Ha
uHOCcTpaHHOM si3bike (5-7 mpemnoxenuit). O0vem Tekcra - 1500 meu. 3HakoB. Bpems Ha
MOATOTOBKY - 20 MUHYT.

S

7 S

AR

3aB. kadenpoit C.B. I'ybuk
[TepeBon onienku u3 100-6ayTbHOM B YETHIPEXOATUTFHYIO IPOU3BOAUTCS CICAYIOIINM 00pa3oM:

- otinyHO — oT 80 1o 110 6amnoB (BkiItoyas 10 moompUTENbHBIX 0ANIOB);

- xoporo — ot 60 1o 79 6anoB;

- YIOBJIETBOPUTENBHO — OT 45 110 59 6ainos;

- HEYJIOBJIETBOPUTEIBLHO — MEHee 45 0aJlsioB.

Kpurepun onenkn (B 6aj1ax):

- 25-30 6aJU10B BBICTABIISICTCS CTYJICHTY, €CJIA CTYJICHT JaJl TIOJTHBIC, Pa3BEPHYTHIC OTBETHI HA
BCC TEOPETHYECKHE BOINPOCH OWIIeTa, MPOAEMOHCTPHUPOBANT 3HaHHE (YHKIHMOHAIBHBIX
BOSMO)KHOCTGI\/’I, TEPMHUHOJIOTUH, OCHOBHBLIX 2JICMCHTOB, YMCHUC ITPUMCHATH TCOPETUICCKUC 3HAHUA
OpU  BBIIOJHCHUU TIpaKTUUeCKUX 3amaHuil. CTymaeHT Oe3 3aTpyIHEHH OTBETWJI Ha BCE
JIONIOJTHUTENbHBIE BOMPOCHL.  [IpakTHueckas YacTh pPabOThl BBIMOJHEHA TIOJHOCTHIO 0e3
HETOYHOCTEH M OLIHOOK;

- 17-24 6a1710B BBICTABISETCS CTYICHTY, €CIIH CTYACHT PACKPBIII B OCHOBHOM T€OPETHYECKHE
BOIIPOCHI, OJIHAKO JIOMYIIEHbl HETOYHOCTH B OINpEICICHUU OCHOBHBIX MOHATHH. [Ipm oTBeTe Ha

31



JIOTIOTHUTEIFHBIE BOMPOCH! TOMYIICHBI HEOOIbIINE HETOYHOCTH. [Ipy BBHIOTHEHUH MPAKTUIECKON
4acTH paOOThI TOMYIIEHBI HECYIIECTBEHHBIC OIIMOKY;

- 10-16 GamIoB BBICTABISETCS CTYICHTY, €CIM IPH OTBETE HAa TEOPETHUYECKUE BOIPOCHI
CTYJEHTOM JIOIYIIEHO HECKOJIBKO CYIIECTBEHHBIX OHIMOOK B TOJKOBAaHUU OCHOBHBIX MOHSATHUH.
Jloruka ¥ TOJIHOTAa OTBETa CTPAJAIOT 3aMETHBIMU HU3bSHAMHU. 3aMETHBI MpoOenbl B 3HAHUU
OCHOBHBIX METOJI0B. TeopeTruueckue BOMPOCH B IEJIOM M3JI0KEHbI IOCTATOYHO, HO C MPOITyCKaMu
MaTtepuana. VIMEIOTCS TpHHIMIHAAIBHBIC OIIMOKH B JIOTHMKE IOCTPOCHHS OTBETAa Ha BOIPOC.
CTyneHT He penIu 3aauy Wi IpU PelieHrud AOMYyIEeHbI IpyOble OIIOKY;

- 1-10 6anj0oB BBICTABISETCS CTYACHTY, €CIM OTBET HA TEOPETUYCCKUE BOIPOCHI
CBUJICTENILCTBYET O HEIIOHUMAHUM U KpallHE HEMOJIHOM 3HAHWU OCHOBHBIX MOHATUNH M METOOB.
OOHapyXuBaeTCs OTCYTCTBHE HABBHIKOB NMPHUMEHEHUS TCOPETHUYECKUX 3HAHWHA IMPHU BBITOIHEHUU
MpakTH4ecKux 3afanuii. CTyIeHT He CMOT OTBETUTh HU Ha OJIMH JIOMOJHUTENbHBIN BOIIPOC.

BOHPOCLI Ha 3a4eT

The boundaries of the firm.

The nature of the firm.

The existence of firms.

Firms, market and quasi-integration.
The development of the firm.

From putting - out system to factory.
The rise of the firm.

The modern firm.

Related integration and the firm.

0. Vertical integration and diversification.
11. The firm and economic theory

12. Transaction costs and profit maximasation.
13. The firm as a system.

14. Economic policy and the firm.

15. Why does every business need a USP?
16. Types of business organization.

17. Organizational chart.

18. Profit, loss and breakeven.

19. CV and a cover letter.

20. International internships: the advantages.
21. International internships: 4 essential skills.
22. Informal letters features.

23. Golden rules of customer satisfaction.
24. Customer service components.

25. How to talk to customers by phone.

ROOoNoO~wONE

Kpurepun onenuBanus:

Kputepuu oneHuBaHus Ornenka

3aaHue BBIIOJIHEHO: 1IENb BEIMOIHEHNUS 33JJaHNs YCIIEUTHO JOCTUTHYTA; 3a4TEHO
OCHOBHBIE TIOHATHS OIIPEJIENEHbI; paboTa BBITIOJITHEHA B TIOJTHOM 00BEME.

3a,E[aHI/Ie HC BBIIIOJIHCHO, ICJIb BBIITOJHCHUA 3aJlaHUS HE JOCTUTHYTA. HC 3a4TCHO
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Kpurepun oneHuBanus ycTHOI pedn (YCTHOrO OTBeTa)

Kpurepun 0aJ1JIbI

CBoOoHOE BjaJE€HUE H3YYEHHBIM MaTepUaloM B IPEJIOKEHHOMN )
curyauuu. CoaepxaHue BbICKA3bIBAHUSA COOTBETCTBYET CHUTYalUH
oOmienusi. PeueBast aKTMBHOCTH CTYyJEGHTAa OYEHb BBICOKAas, OTBET
OTJIMYaeTcs JIOTMYHOCTBIO, CBSI3HOCTBIO, HIOJIHOTOH,
MI0CJIE10BATEIBHOCTBIO u 0eraocThIO. Bricka3piBanue
HOJUTEMAaTHYECKOr0 XapaKTepa, XOpPOLIO apryMEHTHUPOBAHO, BBIPaKaeT
CBOIO TOUYKy 3peHus. Temn peunm BbICOKHH. OTcyTcTBHE OMIMOOK
A3BIKOBOIO XapaKTepa.

JlocratoyHOE BIIaJilCHUE HW3YYEHHBIM MAaTEPHAIIOM B IIPEIJIOKEHHOU 4
curyauuu. CopepkaHue BBICKA3bIBaHMS B IIEJIOM COOTBETCTBYET
CUTyalluun 06H.[CHI/I$I, OTJINYacCTCA I[OCT&TO‘IHOFI CBA3HOCTHBIO, MMOJTHOTOU
0erJIoCcTbi0, XOpOILIO APryMEHTUPOBAHO, BBIPAXKAETCSI COOCTBEHHOE
MHeHue. Peub pasHooOpa3Ha, momyckaercss 3-4 SI3bIKOBBIC OIIUOKH,
UCIIpaBIIsieMble HA OCHOBE CAMOKOPPEKIIHH.

IlonHoe BocmpousBeAeHUE 3ayd4eHHOM TeMbl. Peub ympomieHHas. 3
[Tonumanue s3pika orpaHudeHo. OTBET COJEPKHUT 3HAYUTEIbHOE
KOJIMYECTBO  JICKCHYECKHUX/TPaMMaTHYECKUX/(POHETHUECKUX  OMIHMOOK,
3HAYUTEIHHO BIMSIONIMX HA aJIeKBATHOCTh OOPMIICHUS PEUH.

KoMMmyHrKaTMBHas  3ajada  pemaercs Ha  YpOBHE  HEIOJIHOTO 2
BOCIIPOM3BEEHUS 110 IAMATH 3ay4eHHON TeMbl. OTCYTCTBYET NIOHUMaHKE
U peakuus Ha noHuMaHue. HeanekBaTHoe oQopmileHHE YCTHBIX
BbICKa3bIBaHUM. OTBET COAEPKUT OOIBIIOE KOJIUYECTBO OLIMOOK.

OtcyTcTBHE OTBETA UM OTKA3 OT HETO. 1

3ajanus 1J151 KOHTPOJIbHOI PadoThI

TunuyHbIe 3aJaHUs JJIs KOHTPOJIbHBIX paﬁoT:

- 3aKOHYUTH CIEAYIOIIUE MPEII0KEHUS,
- SIBJIIFOTCS JIM YTBEPKIACHUS IPABUJIBHBIMU WJIN HENIPABUIIbHBIMU;

- K 4YeMY OTHOCSTCSI CJIEYIOLIUE CIIOBA;

- pacupeacinThb INIaBHBIC UJCHU TCKCTA B MOPAAKE X CJICIOBAHUS B HCM,
- COOTHECTH CJIOBOCOUYETAHUS U3 TEKCTA C UX ONPEIACIIEHUEM;

- 3aII0JIHUTD MPOOEIIBI B TEKCTE CJIOBAMHU U3 MPEAJIOKEHHOTO CIIHCKA,

- 1aTh ONPENIEIICHUE HEKOTOPBIM TEPMUHAM, U3YYEHHBIM B TEMAX;

- paccTaBUThH a03allbl TEKCTA B UX JIOTUYECKON MOCIIEA0BATEIbHOCTH;

- 3aKOHYMTH IIPEUIOKEHHUS CBOUMHU CIIOBAMU;

- COOTHECTH TEKCT MPEJIOKEHNUN U3 Pa3HBIX KOJOHOK;

- I0100paTh TEPMUHBI HEKOTOPHIM SKOHOMHYECKHUM SIBIICHUSIM;

- IEPEBOJ MPEMIOKEHUN C PYCCKOrO Ha aHTJIMHUCKU;

IIpumep BapnaHTa KOHTPOJILHOM padoThI:

1. Read a sentence about the present and then write a sentence about the past.

Example: Granny usually gets up at 6,30. Yesterday she got up at 6,30.




1. Granny usually wakes up early. Yesterday morning
2. Granny usually walks in the garden. Yesterday
3. Granny usually has a sandwich for lunch. Yesterday
4. Granny usually goes out in the evening. Yesterday evening
5. Granny usually sleeps very well. Yesterday

2. Put one of these verbs in each sentence:

hurt, teach, spend, sell, throw, fall, catch, buy, cost.
Example: | was thirsty, so | bought apple juice in the shop.

1. My father me how to drive when | was 17.

2. James down the stairs and his leg.

3. We needed some money so we our summer house.

4. They a lot of money yesterday. They a dishwasher which

10000 roubles.

5. The boy the ball to the dog and the dog it.

3. Put in when or if.

Example.’ If it rains in the morning, we won'’t go swimming.

1. I'm going to England next week. I’m there, I hope to visit a few museums.
2. Frank might return this evening. he does, can you cook him some meal?
3. I think pass his exam. I’ll be very surprised he doesn’t pass it.

4. | hope to be on time. But I don’t make it, go without me.

5. ’'m going shopping. you want anything, I can get it for you.

6. I don’t feel well tonight. I think I’'Il go straight to bed I get home.

7. I want you to come to the party but you don’t want to come, you needn’t.

4. Write questions. A friend has just come back from Italy and you are asking him about it.

Examples: What place/go to? What place dig you go to?
The weather/fine? Was the weather fine?

1. .how long/stay there at a hotel?
2. go alone?
3. howl/travel?

4. the food/good?
5. what/do in the evenings?
6. make any friends there?

KpnTeplm OICHKH BBINMOJHCHUS MUCbMEHHBIX KOHTPOJbHBIX paﬁoT

Kputepuu onienuBanus KomnuectBo
Oaju1oB
Pabota BeIITONIHEHA B ITOJIHOM 00BeME O€3 OIMMOOK M HEAOYETOB MJIM UMEET HE 9-10

Oonee onHoro Hemodera. Ha Bce BOIPOCH JaHbl COZAEp)KAaTEIbHBIE OTBETHI.
Hcnons30BaH IMUPOKUH JAMANa3oH COOTBETCTBYIOIIEW TI'pPAMMAaTHKH H
aKTHUBHOTO CJIOBaps, JOIYCKAIOTCS HEKOTOpbIE HE3HAUUTENbHbIE OIIMOKH.
OTBeT XOpOHIO CTPYKTYpPHUPOBAaH C COOTBETCTBYIOLIMMH  CBSI3YIOIIMMH
¢bpazamu u ab3anamu.
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Pabora BbInonHEHa MOJHOCTHIO, HO B HEll mmeercss He Ooinee 2-3 HerpyObIX
ommOOK wiau HemoderoB. Ha Bce BONPOCH! JaHBI NMPaBHUIBHBIE OTBETHI, HO
uMmeroTcs Hebonbime HenoueTsl. OTBETH 0()OPMIICHBI HE BIIOJIHE aKKYPaTHO,
HO 3TO HE MENIAeT IMOHMMAaHWIO. VICTONb30BaH OIpeeTeHHBIH Iuara3oH
COOTBETCTBYIOLIEH TpaMMAaTUKU M AaKTHBHOTO CJIOBapsi, HCHOJBb3YEMBIX C
HECKOJIBKUMH CEPbhE3HBIMU OIIMOKaMH. B OCHOBHOM  OTBETHl XOpOILIO
CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMU CBS3YIOIIUMH (ppazamu.

7-8

[IpaBMIIbHO BBINIOJIHEHO HE MEHee MOJIOBUHBI paboThl. Ha Bce BOmpock AaHbI
YIOBJIETBOPUTEIIbHBIE OTBETHl, HO HMEIOTCS OIpPEACIICHHbIE HEI0YETHI.
Hcnonb30BaH OrpaHUYEHHBIN Tuana3oH rpaMMaTUKH U aKTHUBHOTO CJIOBaps,
KCIIOJIB3YEMOTO C HEKOTOPBIMU OIIMOKaMH, HO 3TO HE MEIIAET TOHUMAaHUIO.
OTtBeTsl HEJOCTaTOYHO AapryMEHTUPOBAHbI U  CTPYKTYPHUPOBAHBI C
HCIIO0JIb30BAaHUEM OIPAHMUYEHHOTO KOJMYECTBA CBA3YIOIIMX 3JIEMEHTOB.

5-6

Ha Bce BOmpochl AaHbl OTBETHl, HO MUMEIOTCS CYLIECTBEHHBIC OIIMOKH B
UCIIOIb30BAHUM TPaMMAaTHKUM M aKTMBHOIO CIOBaps, HO JTO HE MeEUIaeT
noHUMaHU0. OTBEThl CTPYKTYPUPOBAHbI HEOCTATOYHO UeTKO. Mcnonb3yeTcs
OrpaHUYEHHBIN Mana30H I'PaMMAaTUKHU U CJI0Bapsl ¢ YaCThIMU OILIMOKaMH.
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[IpaBuiibHO BbioaHEHO He Oosee 20 % Bcex 3amaHuil. IlpaBuibHBIE OTBETHI
JaHbl HE HA BCE BOIPOCHI, MPHYEM HMEIOTCI TrpyOble OmHOKH B
rpaMMaTH4Y€CKOM M JICKCHYCCKOM O(l)OpMJ'IeHI/II/I BbICKa3biBaHuil. OTBETHI
TUIOXO CTPYKTYPHUPOBAHBI.

2-3

[IpaBunbHO BBIMONIHEHO He Oosee 10 % Bcex 3amanuii. JlaHel OTBETHI Ha
OTJIeTIbHBIE BOMPOCHL. JlOMyIIEHBl 3HAYUTEIbHBIE OIIMOKKM B TpaMMAaTHUKE U
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBAH.

OTBeTHI HCBCPHBIC UJIK OTCYTCTBYIOT.

TecToBBIC 3a1aHUA

IIpumep 3axanuii 1JIA TECTOBOI0 KOHTPOJIsI YPOBHS YCBOEHHS Y4eOHOr0 MaTepuajia

Present Simple v-s Present Continuous

1. They ... for us near the university.
a. wait
b. is waiting
C. waits
d. are waiting

2. Where 1s Kate? I...
a. am not know
b. don’t know
c. isn’t knowing
d. doesn’t know

3. What ... in the kitchen now? It’s too late.
. do they do

. they do

. are they doing

. is they do

o 0O oo
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4. Ann speaks English quite well but she ... French at all.
a. isn’t speaking
b. doesn’t speak
C. not speaks
d. doesn’t speaking

5. These flowers ... in our country. They need more sunny days.

a. don’t grow

b. isn’t grow

c. aren’t growing
d. doesn’t growing

6. According to scientists, animals ... longer if they ... too much.

a. is living / aren’t eating
b. lives / eats

c. live / don’t eat

d. are living / aren’t eating

7. The cat ... the dog.
a. chase
b. am chasing
c. chases
d. is chasing

8. The atmosphere of Venus ... mainly of carbon dioxide.
a. is consisting
b. are consist
C. consists
d. consisting

9. How much water ... the human brain ...?
a. does/ contain
b. is/containing
c. do/contains
d. are/contain

10. The unusual fact about the planet Venus is that a day there
a. s lasting
b. lasting
c. lasts
d. are lasting

11. What ... at?
a. doyou laugh
b. you laughing
c. laugh you
d. are you laughing

12.1... when people smoke in public places.

a. hate

b. am hating
c. hates

d. ishating

... longer than a year.
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13. T..

o0 o

. it would be a good idea to leave early.

am thinking
think
thinks

is think

14. You look so absent-minded. What ... about?

a.
. do you think
C.
d.

b

are you thinking

you think
thinking you

15. Take your umbrella. It ... cats and dogs.

1. Yrenue u mepeBoi TEKCTa HA MHOCTPAHHOM sI3bIKE TI0 TeMe Moy (00bem 2000 3HaKOB).

a.
b.
c
d

rain

rains
raining

is raining

Kpurtepun onenkmn:

IIpoueHT npaBUIBHBIX
OTBETOB

KomnuectBo 0amios

95 - 100 %

0

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 — 54%

meHnee 45%

OO |N|0(O|K

HpOI_ICHT IMpaBUJIBHBIX OTBETOB

KonnuecTBo Gamios

80-100 % OTJINIHO
60-79% XOpOIIIO
50-59% YAOBIIETBOPUTENBHO
menee 50% HEYOBJIETBOPUTEIHHO

IIpuMepbI NPAKTHYECKHUX 3aJaHUH

THE ECONOMICS OF DISCRIMINATION
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Discrimination in the labour market occurs when employers make decisions on wages and
employment based on prejudices, such as race, gender, religion. It can lead to variations in wages
for the same job and different employment rates.

Kenneth Arrow defined discrimination as:

“the valuation in the market-place of personal characteristics of the worker that are unrelated
to worker productivity.”

For example, employers refusing to employ people from ethnic minorities or paying women
lower wages for comparable work.

In 1968, 850 women machinists at the Ford factory in Dagenham went on strike over equal
pay. They received 87% of men’s’ wages. But, they argued their job was as skilled as the men.
After a strike, Ford increased wages of the women to 92% of men’s. It also contributed to the Equal
Pay Act of 1970, which prohibited preferential wages on the grounds of gender.

Problems of discrimination:

1. Discrimination leads to deadweight welfare loss. Certain groups of workers may be out of
work or have a wage less than their marginal revenue product.

2. If firms have monopoly/monopsony power, discrimination enables firms to cut costs and
receive more profits (at the expense of workers).

3. However, in competitive markets, firms will tend to experience higher costs as a result of
discrimination — leading to higher prices for consumers.

4. Discrimination causes a sense of alienation, frustration and injustice. It can lead to social
disorder with those discriminated on going on strike for better conditions.

If we have a competitive labour and product market, there are profit incentives working
against discrimination.

If a company wanted to employ only white workers, it would push up the wages for white
workers and increase its cost of production.

However, the company would then be vulnerable to another firm entering the market and
employing ethnic minorities. If ethnic minorities have been discriminated against, their average
wages would be lower. The new company could then pay lower wages than the discriminatory firm
and undercut its rival.

The firm who discriminates against ethnic minorities is, therefore, penalising itself. Market
forces would put pressure on the discriminatory employers to cut wages and employ all workers.

In theory, this should put downward pressure on wages for ‘preferred’ groups of white
workers and lead to equalising pressures.

Gary Becker The Economics of Discrimination (1955) was an influential work in proposing
this ‘neo-classical’ model of discrimination based on supply and demand.

The market can fail to end discrimination if:

e Government legislation enforces discrimination (apartheid laws US, South Africa)

« Discrimination occurs amongst consumers too.

o If firms have monopoly power — despite higher costs of discrimination, barriers to entry
prevent new non-discriminatory firms from entering the market.

e Discrimination — pre-labour market. One major cause of wage differentials is not
discrimination by employers but different life chances and education of people entering the
labour market. If black-Americans have fewer qualifications than average, economic theory
would predict that even with non-discriminatory employers, average wages would be lower
for certain groups.

Dual discrimination — employers and consumers

Suppose there is a market for private maths tuition. Companies may discriminate against
female maths tutors and be less willing to employ women and/or pay lower wages. As a
consequence, the pay for female tutors would be lower than male tutors and relatively higher for
male tutors.

For a firm who didn’t discriminate, there would be an opportunity to gain lower costs by
employing female maths tutors. There is a profit incentive to avoid discrimination. However,
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suppose the prejudice against female maths tutors was also prevalent amongst customers. In this
case, a firm employing female maths tutors may have difficulty selling their services — so the cost
benefits of lower wages are lost.

KpnTepnn OLCHKHU BBINMOJHCHUA YTCHHUS U NIEPEBOIa TEKCTa:

Kpurepun basbl

Ilpu umenuu pedb BOCHPUHUMAETCS JIETKO: HEOOOCHOBAHHBIE TMAy3Hl | 5
OTCYTCTBYIOT; (pa3oBoe yJapeHWe U HMHTOHAI[MOHHBIE KOHTYPBHI,
MIPOU3HOIIICHHUE CJIOB MPAKTUYECKU 03 HAPYIICHUN HOPMBI; JOMYCKACTCS HE
6osee 2-x (hOHETUYECKUX OIIHUOOK.

Ilepesoo monHbIi. OTCYTCTBHE CMBICIOBBIX W TEPMUHOJOTHYCCKHUX
uckaxxeHuii. TBopueckuil Mmoaxox ¥ aOCOJIOTHAsT TOYHOCTH IEepeaayu
COJICPKaHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHIISI IEPEBOAMMOrO TEKCTA.

Ilpu uymenuu pedb BOCHPUHUMAETCA JOCTATOYHO JIETKO, OJHAKO | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE TMay3bl; (pa3oBoe  yAapeHHE W
UHTOHALIMOHHBIE  KOHTYPbl IpakTUYeCKH ©Oe3 HapylleHUH HOPMBI;
JIOITYCKaeTcs OT 3 0 5 (GOHETUYECKUX OMMOOK, B TOM uucie 1-2 ommoKku,
UCKa)KaIOLIHE CMBICIL.

llepesoo monubii. CoOnoaeTcss TOYHOCTb INEpeladyd  COAEpIKaHUS.
OTCYyTCTBYIOT = CMBICIOBBIE  HMCKakeHHMs.  JlomyckaioTcs — HEKOTOpbIe
TCPMHUHOJIOT'MYCCKHE HETOYHOCTH n HE3HAYUTCIIbHBIC HapymcHuA
XapaKTEpHBIX OCOOCHHOCTEN epeBOJMMOr0 TEKCTA.

Ilpu umenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO | 3
OPUCYTCTBYIOT HEOOOCHOBAHHBIE TMay3bl, €CTh OIIMOKM B (Pa3oBbIX
YAApPEHUSIX W HWHTOHAIMOHHBIX KOHTYypax; Jomyckaercs ot 5 go 7
(OHETHYECKUX OIMNOOK, B TOM YHCJIE 3 OMIMOKH, HCKAXKAIOIIUE CMBICIT
llepesoo He coBceM mONHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKaXECHUS.
JlomyckaroTcss He3HAYuTelbHbIE TEPMHUHOJOTHYECKHEe HCKakeHus. Hwmeror
MECTO HETOYHOCTH B TIEpelaye COJIEP KaHMs TEKCTa.

Ilpu umenuu peuyb HE BOCIPUHMMAETCS H3-32 HEOOOCHOBAHHBIX THays3; | 2
HETPaBWIBHBIX (Pa30BBIX YIApPEHWH M WCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JIONYIIEHO 8 U Ooyiee POHETUYECKHUX OLIHOOK.

llepesoo  nHemonubld.  JlomyckaioTcst  rpyOble  TE€pPMHHOJIOTMUYECKHE
UCKaxeHus.  Hapymaercs  mpaBUIBHOCTh — HEpeAayd  COJEpXKaHMs
IIepEeBOANMOTrO TEKCTA.

Ortxka3 ot uyreHus. OTKa3 OT NepeBoja TEKCTa. 1
[ToHnmMaHue  OTHENBHBIX  NPEUIOKEHUH, HE HECYIIMX OCHOBHYIO
uHpopmanuio. OTBET He MO CYLIECTBY.

OTka3 oT nepeckasa. 0

2. Tlepeckas (pedepupoBaHUE) TEKCTa HA UHOCTPAHHOM SI3bIKE 1O Teme Moayis (o6vem 3000
3HAKOB).

STAFF ECONOMY

People at work: persons involved in the production of goods and services. As production
requires working time and human capital, firms and other organizations pay people, providing them
with a key component of their income.
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Particularly low national employment rates may signal a long-lasting depression and
underdevelopment.

The kind of job of a person is one of the determinants of his belonging to social groups.

Employment can be expressed in number of people working or in total working hours. A
mixed measure is the number of hours divided by standard working hours to give a full-time
equivalence to jobs.

If considered in terms of the number of people, employment is purposefully divided along
principal 8 axes:

1. economic activity, like agriculture, mining, manufacturing, services.

2. occupation, as with workers, clerks, managers, self-employed...;

3. institutional sector (public, private, cooperatives,...);

4. dimension of the employing organization (small, medium, large firms);

5. kind of legal contract, with its clauses regarding durability over time, method of
remuneration, guarantees...;

6. level of wages and other remunerations;

7. age;

8. gender;

9. education and skill level and horizontal differentiation.

Along their professional life, people are hired, change job (internally or externally to their
organization) and finish their career. In many countries, they thus become pensioners and receive
pensions from Social Security or private funds. Accordingly, important events for employment
dynamics are hiring, firing and retirement, which in turn means that labour market economic
models should include routines for hiring, firing and retirement. Dysfunctional mechanisms may
lead to long and uncertain transition from school to work and from one workplace to another, with
long spells of unemployment.

It's also important to monitor whether groups of workers face unhealthy conditions, too long
working hours, sexual harrassment, and other humiliating conditions. An assessment about Filipino
domestic workers overseas is here.

Changes in the composition of employment can happen even if the total remains unchanged.

In a macroeconomic perspective, levels of employment depend on levels of economic
activity (broadly measured by GDP) and on intensity of labour per unit of product (productivity).

An important role is played by institutional arrangements (as laws, contracts and collective
negotiations) on how to react to slow-downs in GDP.

Employment in a certain activity may be ceiled up by the number of employable skilled
people and by timing, contents, and effectiveness of vocational training. Job openings signal to
external population that a jobplace is available, either because of a previous co-worker's fireing /
retiring / moving along or away the career ladder or because of the addition of a new jobplace (for
higher production or a new production).

General population dynamics is a very broad framework for employment and should not be
used as a proxy for its dynamics, since demographic variables are extremely slow in changes,
whereas employment reacts to economic climate.

The relationship with wages is twofold: higher wages may reduce the incentive for firms to
employ but, conversely, high employment may give more power to employees in wage
negotiations, thus increasing their remuneration.

Employment creation happens both in the private and the public sector, while policies and
rules on the labour market and the general economy exert an impact on both. Politicians promising
job creation may mean to foster public expenditure for goods and services produced in the private
sector, thus increasing the number of jobs there.
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Kpurepun onieHkH BbINOJHEHHS Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun

Baniabl

Ilpu  nepeckaze (pegepuposanuu) W3BIEUEHUE U3 TEKCTa OCHOBHOMU
uHpopmanuu co creneHpto 100% MOMHOTBI W TOYHOCTH TOHUMAHUS.
OtcyrcTBre M30BITOYHON HHPOPMAIK. BhICKa3bIBaHHE CBOETO OTHOIICHHUS
K 1npobieme, 0003HaYeHHOW B TMpeasokeHHOM TekcTe. CopepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CHOHTAaHHOCTBHIO U
apryMEeHTUPOBAHHOCTHIO. Peub  mMpaBuibHAs, OTCYTCTBYIOT — OIIMOKH
A3BIKOBOT'O XapakTepa.

Ilpu nepeckaze (pegepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOMU
UHPOPMALIUK CO CTENEHBIO IOJHOTHI MOHMMaHus B mpenenax 70—75%.
OtcyrcTBUE BTOPOCTEIIEHHOMN nHpopmaruu. HecobOmonenue
JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAKTOB M COOBITUN TPU H3JI0KEHUH
cojepxaHus Tekcra. Jlomyckaercs M30bBITOYHOCTh MHGpOpManuu. PeueBas
AKTUBHOCTb CTYJEHTa JOCTAaTOYHO BBICOKAs, JOMYCKAIOTCS S3bIKOBBIE
OIINOKHU.

Ilpu nepeckaze (pegepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOU
WH(pOpMAIMKM CO CTENEHbI TMOJHOTHI MOHMMaHUs B mpenenax 60—70%.
OcHoBHas WHQOpPMAaNUs OTIENIeHAa OT BTOPOCTENEHHOH. MMmeer MmecTo
HEYMEHHE CTPYNIUPOBATh MH(POPMAIMIO IO ONPEACICHHBIM IpPU3HAKAM.
PedyeBass akTMBHOCTH CTyAeHTa HeBbICOKasg. OTBETBI Ha BOMPOCHI
npernojaBaTens OCO3HAHHBIE. Jomyckatorcs JICKCUYECKHE u
rpaMMaTH4YEeCKUE OIIHOKH.

Ilpu nepeckase (pegepuposaruu) MONHOTA IOHUMAHMS TEKCTA B IMpeaesiax
50%. Heymenme mTpOBECTH  CEIEKTUBHBIA  OTOOp  HWH(pOpMaIuH,
nepepaboTaTh W JIOTHYHO M3JIOXKHUTH ee. [Ipu mepenade conepkaHus TEKCTa
JIOITyCKAeTCsl BTOPOCTENCHHAass W M30bITouHas MHpopmManus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAHUE TEKCTa, OTJACIbHBIC (AKThl HMCKAXKCHBI.
PedeBass akTHBHOCTH CTyAEHTa HEBBICOKas. VImeeT MecTO HEMOHMMaHHE
HEKOTOpPBhIX  BOMPOCOB mpenojaBareis. Jlomyckaercs 3HauMTeNbHOE
KOJINYECTBO TPaMMaTHYECKHX, JICKCHIECKUX U (DOHETHUECKUX OIIHOOK.

[lonuMaHue  OTAENbHBIX MPEUIOKEHUM, HE HECYUUX OCHOBHYIO
nHpopmarnmio. OTBeT He 1o cymecTBy. OTKa3 OT mepeckasa.

3. TloaroroButh ycTHOE COOOMmIEHUE (TMPE3CHTAIUIO) MO0 TEME MOJIYJS C HCIIOJIb30BAHHEM

akTUBHOTO cioBapst Mmoayns (10 -15 npeanoxenuii)
Tunosblie TeMbI AJ1s1 COO0LIEHUI (Ipe3eHTaAnMii):

Labor supply in the Republic of Bashkortotan.
Labor demand and productivity.

Wage determination and inequality.

Labor market discrimination.

rpONPE

Kpurepun ounieHKH BHINOJHEHUA COO0IEeHNH (TTpe3eHTamii)

Kpurepun

021711

Bpicka3biBaHME CBA3HOE M JIOTMYECKH IIOCIIENOBaTeNnbHOE. Jluama3oH
HCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTATOYHO HIMPOK. YTOTpeOsaeHue
S3BIKOBBIX M PEUYEBBIX CPEJCTB aOCOJIOTHO aJIeKBAaTHOE. SI3BIKOBBIE

5
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CpeAcTBa yNOTpeOJIEHbl MPaBWIBHO B COOTBETCTBUM C JIEKCHKO-
rpaMMaTU4eCKUMU HOpPMaMH M3y4aeMoro si3blka. Marepuan uznaraercs
IIOCIIEAOBATEIBHO C TOYKM 3pEHUsl JIOTUKM IIpeIMETa U HOPM
auTepaTypHoro  s3pika. OmumOKM, Hapyllaromue KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM He3HauuTelnbHbl. Peub nmocraToyHo  Oeruas.
IIpousHomenue npaBuiabHOE. lIpUCyTCTByeT yMeHME nenaTb aHalIu3,
BBIBOIbI M 000011eHHs. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B 1ienom BhICKa3bIBaHHE CBSI3aHHOE U MOciieoBaTenbHoe. Vcnoiab3yercs 4
JIOBOJIEHO OOJIBIION 00BEM SI3BIKOBBIX CPEJICTB, JOCTATOYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKUMH CPEACTBAMH H3Y4aeMOTO SI3bIKa
NpU HE3HAYUTEIHbHOW moMomIy mpenojaaBatenss. OHAKO MPHCYTCTBYIOT
OTJIeNbHBIC  OMMOKH, HAPYMIAIONUE KOMMYHHKAIUIO, SI3bIKOBYIO
NpaBWIBHOCT,  OErOCTh. TeMI  pedd  HECKOJBKO  3aMeIyICH.
[IpousHOIICHHE HE YHCTOE, CTPAJANOINEe AKIICHTOM TOJ BIUSHHEM
pOIHOTO s3bIKa. JlomycTuMoe Halmmuue omuooK — 3-4.

Jlnana3oH sA3bIKOBBIX CpeACTB orpaHuueH (y3o0k). Hanuuue yacteix nays, 3
3aTPyIHAIOUIMX KOMMyHMKauutoo. Temn peun 3amemieH. OObem
BBICKA3bIBaHUsI HE JJOCTUIaeT HOPMBL. Hanmume s3pIKOBBIX OmKOOK (6-7),
3aTPYyIHSAIOUIMX TMOHMMAHUE CKa3aHHOI'O MM HCKaKAIOUIMX CMBICI.
Hapymaercs nociiejoBaTeaIbHOCTb BHICKA3bIBAHUS.

Bhicka3piBaHuE HE COOTBETCTBYET TPEOOBAHMIM MPOTPAMMBI 10 00bEMY 2
(nebonpmoe). HaOmromaercst y3o0cTh BOKaOynsapa (cioBaph KpaifHe
OeJieH), HAIMYME MHOTOYUCIICHHBIX TPYOBIX OIIMOOK (KaK SI3BIKOBBIX, TaK
U (OHETHYECKMX) M YaCThIX Tay3, MCIIAIOMUX KOMMYHHKAIIUH |
3aTPYIHSIONINX TOHMMAaHKUE BhICKa3biBaHUs. HaOmronaroTes 3aTpyiHeHHS
B IOCTPOSHUM BBICKA3BIBAHUS M OTBETAaX Ha BOMPOCHI MPEIOIaBATEIsI.
KomMMmyHHKaTHBHAS 3aj]aua HE BIIOJIHEHA.

Ouenp crabble 3HAHWS MPOTPAMMHOIO Marepuaja MM OTCYTCTBUE 1
3HAaHUI HE MO3BOJIOT CTYIEHTY O(OPMUTH BBICKA3bIBAHME B CBS3HBIM
peueBOil OTpPE30K, pedeBas 3agadya HE perieHa. MHOTOYMCIICHHBIC
JeKCHUYECKHEe W TIpaMMaTHYeCKHe OIIMOKM HEe TO3BOJISIIOT CTYIEHTY
JIOHECTH CBOIO MBICIb J0 ayauTopuu. HabOmiogaercss HemoOHMMaHUeE
BONPOCOB  MpeNojaBaTresisi, HEYMEHHE  OCYUIECTBUTh  pEYeBOE
BBICKa3bIBaHUE.

4.3 PedTHHI-TLJIAH JUCIUILIHHDBI

PelTuHr-niaansl JUCHMIIMHBI MMPEACTAaBJICHLI B HpI/IJ'IO)KeHI/II/I Nel

5.Y4ebHo-MeTOoAMYECKOE U HH(OPMALIMOHHOE 00ecTiedeHue JUCIUTIMHBI

5.1. IlepeyeHb OCHOBHOI W IOTIOJHUTEIbHOI y4eOHOM JIUTepaTypbl, HeOOX0ANMOM 1JIs1
OCBOCHMS JMCIUIIIHHBI
OcHoBHas1 JiuTEeparypa:

1. Ilonos, E.b. Legal English: Advanced Level=AHrmmiickuil s3bIK AJI1 OPHUCTOB

yriyOJieHHbIH Kypce @ ydueOHoe mocobue : B 3 kH / E.b. [lonos. - 2-¢ uzn., crep. - Mocksa ;

bepnun : Jlupekr-Menua, 2018. - Ku. 2. - 369 c. : wn., Tabn. - (IlepeBomunk B cde

pe

npodeccuoHanbHoil komMMmyHHKauu). - ISBN 978-5-4475-2793-8 ; To xe [DnekTpoHHBIN
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pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=494760

2. lumosckas, A.A. Anrmmiickuii s skoHOMUCTOB=ENGLISH ON ECONOMICS : y4eGHoe
nocoone / A.A. lllumosckas ; MwunHHcTepcTBO OOpa3oBanus W Hayku Poccuiickoit ®Denmeparuu,
®enepalibHOE TOCYAAPCTBEHHOE OIOKETHOE 00pa30BaTENIbHOE YUPEKJIEHHUE BBICIIEr0 OOpa30BaHUSA
«TaM00BCKUil rocyIapCTBEHHBIM TEXHUYECKUH YHUBEpPCUTETY. - Tam0O0B : M3narenscto ®I'BOY BIIO
«TTTY», 2017. - 531 c. : wn. - ISBN 978-5-8265-1827-4 ; To xe [DnekTpoHHbIid pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=499411

3. nsaxoa, B.A. AHrouickmii $3bIK IS 3KOHOMHCTOB : yueOHmk / B.A. lllnaxoga,
O.H. T'epacuna, 10.A. I'epacuna. - MockBa : M3gartenbcko-ToproBas kopmnoparus «J/lamkoB u Ky,
2016. - 296 c. : Tabn. - (YueOHble u3naHus s OakanaBpoB). - bubmuorp. B kH. - ISBN 978-5-394-
02222-7 ; To xe [DaekTponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=453342

JlonoJIHUTeIbHAS JTUTepaTypa:

4. EscrokoBa, T.B. AHIIMHACKHIA S3BIK: 1711 9KOHOMUYECKHUX CHEIHATLHOCTEH ;| y4eOHUK /
T.B. EscrokoBa, C.U. JlokTesa. - 4-¢ uzn., crep. - Mocksa : U3parensctBo «®dnunTtay, 2017. -
357 c. - ISBN 978-5-9765-0115-7 ; To xe [DneKTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=93663

5. Kowmapos A. C. A Practical Grammar of English for Students = I[IpakTudeckas rpaMmmaTika
AHIJIMICKOTO S3bIKA JIJIsl CTYICHTOB: yueOHoe mocobue - Mocksa: M3narensctBo «®uHTan, 2017
[DnexTponnsii pecypc]. - URL: http://biblioclub.ru/index.php?page=book_red&id=115590

5.2 Ilepeuens pecypcoB HHGPOPMAIHOHHO-TETeKOMMYHUKANIMOHHOM ceTn « AHTepHET» U
NMPOrpaMMHOI0 ofecredeHus1, He0OXOAMMBIX /1JI5l OCBOEHHS TUCIUTITUHBI

Ne  |HaumenoBanue HTEepHET-pecypca Ccbuika (URL) Ha
lHTEpHET pecypc
DIIEKTPOHHBIN yueOHbIN Kypc « IHOCTpaHHBIN S3bIK AJIS http://sdo.bashedu.ru/cour
1. MpOo(heCCHOHATBHBIX TSI se/view.php?id=1711
2.  [DnekTpoHHBII yueOHBIH Kypc «THOCTpaHHBIN SI3BIK http://sdo.bashedu.ru/cour
(aHTITUHCK U )» se/view.php?id=712
JJIEKTPOHHO-0MOIMOTEUHAs cucTeMa «DIEKTPOHHBIN ynuTanbHbIH [Nitps://bashedu.bibliotech.
3. Bam» ru/Account/LogOn
JJNIeKTPOHHAsT OMOIMOTEYHAS CHCTEMA «Y HUBEPCHTETCKAS http://www.biblioclub.ru/
4.  |obubmmotexa online»
5.  |Hayunas snexkrponHas oubmuoteka eLibrary.ru http://elibrary.ru/defaultx.
asp
6. [DMeKTpOHHO-OMOIMOTEUHAS CHCTEMA H3/1aTeIbCTBA «JIaHbY http://e.lanbook.com/
7.  [DnekrpoHHBIH KaTanor bubnuoreku baml'y http://www.bashlib.ru/cat
alogi.
8.  |ApXuBBI Hay4HBIX )KypHaioB Ha miargopme HOMKOH https://archive.neicon.ru/x
(Cambridge University Press, SAGE Publications, Oxford mlui/
University Press)
9.  |M3marennscTBO «Annual Reviewsy» https://www.annualreview
s.org/
10. |U3marensctBO «Taylor&Francisy https://www.tandfonline.c
om/

11. |ba3a jmaHHBIX MEPHOAMYECKUX M3naHui Ha miatdopme EastView: |hitps://dlib.eastview.com/
«BectHrKE MOCKOBCKOTO YHUBEpCHTETaY, «31aHus 110
00IIIECTBEHHBIM M TYMaHUTaPHBIM HAYKaM»
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http://biblioclub.ru/index.php?page=book&id=494760
http://biblioclub.ru/index.php?page=book&id=499411
http://biblioclub.ru/index.php?page=book&id=453342
http://biblioclub.ru/index.php?page=book&id=93663
http://biblioclub.ru/index.php?page=book_red&id=115590
http://biblioclub.ru/index.php?page=book_red&id=115590
http://biblioclub.ru/index.php?page=book_red&id=115590
http://sdo.bashedu.ru/course/view.php?id=1711
http://sdo.bashedu.ru/course/view.php?id=1711
http://sdo.bashedu.ru/course/view.php?id=712
http://sdo.bashedu.ru/course/view.php?id=712
http://bashedu.ru/go.php?to=bashlib.ru/go?https://bashedu.bibliotech.ru/Account/LogOn
http://bashedu.ru/go.php?to=bashlib.ru/go?https://bashedu.bibliotech.ru/Account/LogOn
http://bashedu.ru/go.php?to=www.biblioclub.ru/
http://bashedu.ru/go.php?to=e.lanbook.com/

12. [UupopmanmonHas cucteMa «EquHOe OKHO JToCTyIa K http://window.edu.ru
00pa30BaTENILHBIM PECypcam»

13. |PecypcHblii caliT u3maTenbcTBa «MakKMUILIaH www.macmillan.ru

14. |[DnexTpoHHBIHA coBaph “MynbTUTpan” www.multitran.ru

15. [TonkoBsiii coBapb anriuiickoro si3eika Oxford English http://oxforddictionaries.c
Dictionary om

16. [Free English video lessons. Bugeoypoku aist caMOCTOSTEIbHOM | WWW.engvid.com
paboThI

17. [TED. Buaconekuuu 1 BBICTYIUICHUS U3BECTHBIX YUEHBIX U www.ted.com

NpernoaaBaTesei o pa3HbIM MPodIeMaM COBPEMEHHOCTH
(aHTTTUHCKHI SI3BIK)

18. |PecypcHblii caiiT AJis M3y4YCHHS JCIOBOI0 aHIIIMHCKOTO s3bIka.  [(WW\W.BusinessEnglishRes
ources.com

19. [Caift mist M3yYarOIIMX aHTIUHCKUHN S3BIK http://www.bbc.co.uk/lear
ningenglish
20. |Video Vocab is a podcast published by Business English Pod for |https://www.videovocab.t

English as a second language (ESL) learners who want to expand |v/English-Vocabulary-
and improve their English vocabulary for business. ESL/economics-english-

vocabulary/

21. | 500 lessons covering essential Business English language and  |http://businessenglishpodc
skills. ast.com

1. Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIuuen3uu 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian. [oroop Nell4 or 12.11.2014 r.
Jlutien3un O6eccpoyHsbIe.

3. Windows 8 Russian. Windows Professional 8 Russian Upgrade. JTorosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpodHbIe
4, Cucrema 1ieHTpaau3oBaHHoro TectupoBanus baml'y (Moodle)

6. MarepuanbHO-TeXHUYECKas 0a3a, He00X0AUMAas Il OCYLIeCTBJICHHUS
00pa3oBaTeILHOIO NMpoIecca No JUCHUILINHE

HaunmeHoBaHue Bup 3ansiTuii HaumenoBaHue 000py10BaHus,
CTeNMATM3MPOBAHHBIX MPOrpaMMHOro odecreyeHus
ayINTOPHUii, KAOMHETOB,
Jadoparopuii
Y4yeOnas ayauropus nas | [Ipakrnueckne/cemuHapckue | YaeOHas Mebeb, JIOCKa,
NPOBeNCHUA 3aHATHH | 3aHATHS NIPOCKLUMOHHBIA  3KpaH, IIPOEKTOp,
cemuHapckoro tuma: NeNe 101, IIEPCOHAJIBHBIE KOMIIBIOTEPBL.
102, 103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118 1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2. Microsoft Office Standard 2013
Russian.
3. Cucrema LIEHTPATM30BaHHOTO
tectupoBanus baml'y (Moodle).
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http://www.macmillan.ru/
http://www.multitran.ru/
http://oxforddictionaries.com/
http://oxforddictionaries.com/
http://www.engvid.com/
http://www.ted.com/
http://www.businessenglishresources.com/
http://www.businessenglishresources.com/
http://www.bbc.co.uk/learningenglish
http://www.bbc.co.uk/learningenglish
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
http://businessenglishpodcast.com/
http://businessenglishpodcast.com/

Y4yeOnas ayIuToOpust it
NpoBeJleHUs1  IPYNNOBBIX U
WHANBHIYAJIbHBIX

koHcyabTanmii: NoNe 101, 102,
103, 104, 105, 107, 108, 110, 207,
208, 209, 210, 311a, 3118

I'pynmoBsie u
UHIUBUlyaJIbHbIE
KOHCYJIbTalUN

YuebOnast MeOelb, JIOCcKa,
MPOSKIIMOHHBIA  9KpaH, MPOEKTOD,
MIEPCOHATBHBIC KOMITBIOTEPHI.

1.Windows 8 Russian. Windows

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema LIEHTPAIM30BaHHOTO
tectiupoBanus baml'y (Moodle).

YueoOHas ayauTOpus IS
TeKylero KOHTPOJIsI "
NPOMEKYTOYHOM  aTTeCTalMu:

NeNe 101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,
311a,311B

Texkymuil  KOHTpOJIb U
MIPOMEXKYTOYHAS! ATTECTALINS

Vuebnas Me0enb, JIOCKa,
MPOEKIIMOHHEIA  DKpaH, IPOEKTOP,
[IEPCOHABHBIE KOMITBIOTEPHL.

1.Windows 8 Russian. Windows

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema LIEHTPATH30BaHHOTO
tectupoBanus baml'y (Moodle).

INomelenust ISl
caMoCcTOsITeJIbHON padoTb: 302
YUTANBHBIA 3271 (TyMaHUTapHBIN

KOPITYyC).

CamocrosTensHast padoTta

VYuebnass  Mebenb,  MEpCOHAIbHBIC
KOMIIBIOTEpBl B KoMmIiuiekte  HP,
MOHOOJIOK, TIEPCOHAIBHBII KOMITBIOTED
B KOMILIEKTe MOHOOIIOK iRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

Cucrema LEHTPAJIU30BaHHOTO
tectupoBanus baml'y (Moodle).
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HNHoCcTpaHHBINI A3BIK JJIA NPodecCHOHAJILHON AeATeJLHOCTH

Hpuioxenus

PeliTHHr-mjan IMCHUIINHEI

[Tpunoxenue 1

Hamnpasnenue: 38.03.01«9konomukay, HanpasneHHOCTH (podUiTh) IpOrpaMMbl: « IKOHOMHUKA

pupmbD)
Kypc 3, cemecTp 5

. bann 3a Yucrno bannel
Buab1 yueOHoii 1eATEIbHOCTH .
CTY/IEeHTOB KOHKPETHOE SIati 33 Munuma | Makcuman
3a/laHue cemMecTp . .
JIbHBIN bHBIH
Mopyas 1
Texkyumii KOHTPOJIb 25
1. ITpakTrHueckue 3agaHus 5 5 25
Py0e:xHbIIi KOHTPOJIb
1. IlucbmeHHast KOHTPOJIbHAS 10 1 10
paborta
2. TecToBBIN KOHTPOJIb 10 1 10
3. YcrHas peun 5) 1 5)
Moayan 2
Texkymmii KOHTPOJIb 25
1. ITpakTruueckue 3aqaHus 5 5 25
Py0eskHbIii KOHTPOJIb
1. [TucbmeHHast KOHTPOJIbHAS 10 1 10
pabora
2. TecToBBI KOHTPOITH 10 1 10
3. YcTHas peub 3) 1 S)
IHoompureabHbIe 0aJJIbI
1. BoinmonHeHue AOKIAI0B Ha 5 1 5
3a/IaHHYIO0 TEMY
2. [ly6nukarus crateit 5 1 5
IHocemaemocrs
ITocemaemocTh JIEKIIUIA
[TocemaemMocTh MPaKTUYECKUX 10
3aHSATUN
HTorosslii KOHTpPOJIb: 3aueT
HUTOIO: 110
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PeliTHHr-mjiaan 1MCHUIINHEI

HNHocTpaHHbIi A3BIK U1 IPO¢ecCHOHATLHON AeATeIbHOCTH
Hanpasnenue: 38.03.01«xonomukay», HarnpaBneHHOCTH (IPOQHIIB) MPOrpaMMBI:
«IxoHOMHKA GUPMBI»
Kypc 3, cemecTp 6

. bann 3a Yucrno bannel
Buabl yueOHoii 1eATEIbHOCTH .
CTY/IEeHTOB KOHKPETHOE S1ati 33 Munuma | Makcuman
3a/laHue cemMecTp BB HBL
Mopyas 1
Texkymmii KOHTPOJIb 20
1. ITpakTHueckue 3a1aHust 5 4 20
Py0e:xHbII KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 10 1 10
pabora
2. YcTHas pedb 5 1 5
Moayas 2
Texkymmii KOHTPOJIb 20
1. IIpakTHueckue 3a1aHust 5 4 20
Py0e:kHbIIi KOHTPOJIb
1. TecToBBII KOHTPOIb 10 1 10
2. YcrHas peub 5 1 5)
IoompurenbHbie 6aJIbI
1. BeimonHeHue 10KIa/10B Ha 5 1 5
3a/IAaHHYIO0 TEMY
2. [lyOnukanus crateit 5 1 5
IHocemaemoctb
ITocemaemocTh JIEKIIUIA
[TocemaemMocTh MPaKTUYECKHUX 10
3aHITHH
HTOroBplii KOHTPOJIb: JK3aMeH 30
HUTOIO: 110




