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1.

IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHUS M0 TUCHHUILINHE, COOTHECEHHBIX €
IUIAHUPYEMBIMH Pe3yJbTATAMH OCBOEHHS 00pPa30BaTeJbLHOM NPOrpaMMbl

B pe3ynbrate ocBoeHUs 00pa30BaTeIbHOM MIPOTrPAMMBI 00 yUYAIOITHIICS TOJDKEH OBIIAICTh
CJICAYIONIMMU pe3yJbTaTaMu 00ydeHHs 10 JUCHUILINHE:

PesynbTaThl 00y4eHus dopmupyemas IIpumeyanue
KOMIETEeHIUS (C YKa3aHHEeM
KO0J1a)
3Hanug 3HaTEh: BCE BUJBI peueBoit OK-4 - ciocoOHOCTB K
JEATeTbHOCTH HAa  HMHOCTPAHHOM | KOMMYHHUKAIIUU B YCTHOU U
A3BIKE, HE0O0XOIUMbIE JUIs | MUCbMEHHOM opMax Ha
3¢ (HeKTUBHOTO MPOPECCHOHATHHOTO | PYCCKOM M HHOCTPAHHOM
MEXJIMYHOCTHOI'O U | A3bIKax JJIs PElICHMs 3a1a4
MEXKYJIbTYPHOTO B3aUMOICUCTBUS MEXJTMYHOCTHOTO U
MEXKYIbTYPHOTO
B3aWMO/JICHCTBHUS
3HaTh: OCHOBHBIC BHU/JIBI IIK-7 - cnocoOHOCTB,
MIPE/ICTABICHUS pPE3yNbTAaTOB | UCIOJb3Ysl OTEUECTBEHHBIE U
AHAIUTUYECKOU U | 3apyOeKHbIE UICTOUYHUKH
HCCIIeIOBATENbCKOM paboThl B BHJE | MH(OpMALIUU, COOUPATH
BBICTYILUICHUS, JI0KJIaja, | HEOOXOUMBbIE TaHHBIE,
UH(OPMALIMOHHOTO 0030pa, | aHaTU3UPOBATh UX U
AHAIUTUYCCKOTO OTYETa, CTAThU IO | TOTOBUTH HHPOPMAIMOHHBIHI
npoua0  MOATOTOBKM M HMX | 0030p W/WIKM aHATUTUYECKUIN
CTPYKTYpPHBIE ¥ JIMHTBUCTHYECKHE | OTUYET
OCOOCHHOCTM  HAa  MHOCTPAaHHOM
SI3BIKE
VYMenust | YMeTb: HCHONB30BaTh BCE BUJBI OK-4 - cnocoOHOCTB K
peueBoit NeSITeIbHOCTH Ha | KOMMYHHUKAIIUA B YCTHOU U
WHOCTPAaHHOM $I3bIKE Ui PeIleHUs | MUCbMEHHOHM Gopmax Ha
3a/1a4y npodeccuoHaNbHOM | pyCCKOM U HHOCTPAHHOM
KOMMYHUKAaIIU SI3bIKax JJIs PEIIeHUs 3a1au
MEXJIMYHOCTHOTO U
MEXKYIbTYPHOTO
B3aUMOJICVCTBUS
YMeTh: IK-7 - cnocoOHOCTB,
. Bectn Hay4YHbId M | UCIIOJB3YS OTEUYECTBEHHBIE U
npodeccuOHATBHO-TIPAKTUYECKUN 3apyOeKHbIe UCTOYHUKH
noMck Ha  0a3e  MHOS3BIUHBIX | HH(OPMAaLUU, COOUPATH
UH(OPMAIIMOHHBIX UCTOUHUKOB; He0oOX0IMMBbIE JTaHHBIE,
2. aHanM3upoBaTh, 0000IIaTh U | aHAIU3UPOBATH UX U
CTPYKTYpUPOBaTh M3Yy4aeMbIil | TOTOBUTH HH(DOPMAIIMOHHBIN
MaTepuall HAa HHOCTPAHHOM SI3BbIKE 0030p W/Wu aHATUTHYECKUIT
OTYeT
Brnagenu | Bnagets: HaBbikamMu  0QOpPMIICHUS OK-4 - cnocoOHOCTB K
b JIEJIOBOM JTIOKYMEHTAIMHU, | KOMMYHHUKAIIUU B YCTHOU H
(HaBbIkM | opMylTaMU  JEIIOBOTO  PEUYEBOTO | MUChMEHHOU hopMax Ha
/ OTBIT ATHUKETAa HA HHOCTPAHHOM SI3BIKE PYCCKOM U MHOCTPaHHOM
JIesATEIb SI3bIKAX JJI PEIICHUS 3a]1a4




HOCTH) MEXJIMYHOCTHOTO U

MEXKYIBTYPHOTO
B3aUMOJICUCTBUA

Bnaners: HaBbIKaMM ITOKCKA, MK-7 - cnocoOHOCTB,

U3BIICYCHHUSI, TIEpPEIaun UCIIOJIB3YS OT€YECTBEHHBIE U

HEo0X0AuMOi HHPOPMALIUU U3 3apyOexKHbIE ICTOYHUKHU

MCTOYHUKOB HAa UHOCTPAHHOM f3bIKe | MH(OpMaLUU, COOUPATH

B BUJIC BBICTYIUICHUS, IOKJIA/Ia, He0OXO0IMMBIC TaHHBIE,

uH(pOopMalnoOHHOTO 0030pa, aHAJIM3UPOBATh UX U

AHATUTUYECKOTO OTYETa, CTATHU MO | TOTOBUTH HHPOPMAITMOHHBIH

pOQHITIO TTOITOTOBKU 0030p W/WU aHATUTHYECKUI
OTYET

2. Leab 1 MecTO TUCHMIIMHBI B CTPYKTYPe 00pa30BaTeIbHOI NPOrpaMMbl

b1.B.JIB.09.01 BapuaTuBHas 4acTb

JlucuuiuinHa u3ydaercst Ha 4 Kypce B 7 U 8 ceMecTpax ouHOW (opMmbl 00ydeHus; Ha 4 u 5
Kypcax B 8, 9 u 10 cemecTpax 3a0uHO# (POPMBI O0yIEHUSI.

Ienpto  yuebHOM  mucuMmiavHbl  «MHOCTpaHHBIM  SI3BIK Ul HPOQEeCcCHOHATBHON
KOMMYHHUKAIlMM»  SBIsieTcss  (opMupoBaHME HABBIKOB d()()EKTHBHOW KOMMYHHMKAIlMM Ha
MHOCTPAaHHOM S3bIKE€ B CUTYaIlUsIX MEXKYJIbTYpPHOTO HPO(GECCHOHAIBLHOIO B3aUMOJCHCTBUA U
00pabOTKM MHOS3BIYHON HH(POPMALIUH JIETIOBOTO XapaKTepa.

JUis  ycmemHoro ocBoeHusi Kypca «VHOCTpaHHBIM s3bIK JUIsI  IPOQecCHOHATbHON
KOMMYHHUKAIMM» HEOOXOAUMBbI KOMIIETEHIUH, COPMUPOBAHHBIE B PE3yJbTaTe OCBOEHUS TaKHX
JUCLMIUIMH y4eOHoro 1uiaHa, Kak «VHocTpaHHBIM s3bIK», «VHOCTpaHHBIM S3bIK  JUIA
npodeccuoHanbHOM AestenbHOcTH». uctuminHa «MHOCTpaHHBIA S3bIK M1 MPOQECCHOHATbHON
KOMMYHHKAIUM» SIBJSETCS 3aBEPIUAIOLIMM JTallOM H3Y4YEHMsI MHOCTPAHHOIO fA3bIKa B BY3€ U
HauOoJjiee 3HAYMMOM B IOATOTOBKE K OCYLIECTBICHHIO HPOPECCHOHAIBHOM JEATEIBHOCTH B
MEXKYJIBTYPHOM SI3bIKOBOM ITPOCTPAHCTBE.

3. Copepxxanue padoueil nporpamMmsl (00beM JUCHUIIMHBI, TUIIBI M BUABI Y4eOHBIX
3aHATHH, y4eOHO-MeToAMYecKoe odecreyeHne CaMOCTOATeIbHOMH PadoThl 00y4arommXxcs)



MHMHOBPHAYKH POCCHHN
OI'bOY BO «bAILIKNPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOI PAMMBI

JTUCIUTUTHHBL «IHOCTpaHHBIH S3bIK 151 PO(ECCUOHATBHON KOMMYHHUKAITHH
Ha / ceMecTp
O4HOU (hOpMBI 00yUEHUS

Buna pa6orsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinssl (3ET / gyacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MpeIo aBaTesem:
Jlexumit
MPAKTHYECKUX/ CEMHHAPCKUX 36
JlaGopaTopHBIX

npyrux (TpynroBasi, HHIUBUIyalIbHasi KOHCYJIbTALUs U UHBIC BUIBI
y4eOHO eI TeNbHOCTH, TPEAyCMaTPUBAIOIINE pad0Ty 00yUYarOIIUXCS €
npenoaasareneM) (OKP) 0,2

YueOHbBIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy ooyuaromnuxcs (CP) 35,8

Y4eOHbIX YacOB Ha MOJATOTOBKY K 3K3aMeHYy/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 7 cemecTp.




dopMa n3yyeHus: MaTepUasoB: JICKIUH,

dopma TeKyIIero

OcHoBHas u KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUA, CCMUHAPCKUEC

JOIIOJIHUTCIIbHAA 3a,I[aHI/I$I 10 yCII€Ba€MOCTHU

Ne 32HATHA, aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTeNlbHas padoTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B yacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 5 6 7 8 9
Monayas 1. Companies and

corporations

1. | Classification of companies. 4 4 1,2,4,5 3ayunBaHuUe [IpakTuveckue 3aaaHus:
Their rights and duties. Their JMeUHATTAI YTEHHUE U TICPEBO/] TEKCTa,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3roMe Ha pyCCKOM
and possible obstacles. U MHOCTPAHHOM
UreHue u epeBo TEKCTOB si3pikax (1, 5)

AynupoBanue (o0mee
NOHUMAaHHeE, TOUCK
OIpeIeNICHHOH HH(pOpMaLuH,
CJIyLIIaHUE C MOCIEYIOLINM
00CYyX/I€HHEM U aHAJIH30M).

2. I'pamMaTuKa: NOBTOpPEHUE - 4 4 1,6 Beinonnenue IIpakTuueckue 3a1aHus:

THUIIBI BOITPOCOB, BpEMECHA pra)KHeHHﬁ, YTCHUC U IEPEBO/] TCKCTA
rpymmsl Simple B akTHBHOM 6,7)
Y [TACCHBHOM 3aJI0Te,
THITUYHBIE CTyYan
ynorpebnenus. [Ipeanorn
MecCTa U HanpaBJIeHHs, UX
yrnotpe0JieHne B
UHCTPYKLHMAX U
pykoBozacTBax. TpeHUpOBKa
TpaMMaTHYCCKUX SIBIICHUH B
KOHTEKCTE JIeJIOBOTO
oO0rIeHus.

3. OcBOEHHE AKTUBHOI'O 4 5 1,2,3,4,5 Wzyuenue IIpakTUdeckue 3aIaHus:




CJIOBapd 1o TCMC MO YJIA:

AKTHUBHOTO CJIOBaps,

YTCHUC U NIEPEBO/J] TCKCTA,

COCTaBJIEHHE TII0CCAPHUS 10 COCTaBJIEHHE pedepupoBanne TEKCTA.
TeMe MOJIYJIsl, TOI00P rioccapus

CHHOHHUMOB M aHTOHHMOB, (1,5)

COCTaBIICHHUE JCPUHUTIIIN.

TpeHnpoBOUYHBIE 3aJaHUS HA

AKTHBHU3AIMIO M 3aKPEILICHIE

H3ydaeMoH JISKCUKH (TToa0op

MOAXOSIIEro CI0Ba,

HCKIJTFOUCHHE

HETOAXOIAIIETO,

MOJITOTOBJICHHOE U

HETOATOTOBICHHOE

00BsICHEHNE 3HAUCHUS CIIOBa

1 TIpOY.)

T'oBopenwme: 0030p 1,2,3,4,5 Brimonnenne [IpakTudeckue 3agaHuUs:
pa3UYHbBIX TUIOB OU3HEC- YIPaKHEHHHH, pedepupoBanue Tekcra,
MPOEKTOB, OMUCAHUE M3y4YeHUE aKTUBHOTO | MPE3CHTALHSL.
(yHKIHOHATA U CTPYKTYPBI croBapst

KOMITAHHUH. [Mepecka3 TekCTOB

MoHosoruueckas u HAa HHOCTPaHHOM

JIMaJIOTUYecKas peyb. si3pike (1, 5)

Monayas 2. Types of

business ownership

Sole trader, partnership, 1,2,3,4,5 3ayumnBaHue [pakTryeckue 3aJaHus:
private and public limited neduaunuii (5, 8) YTEHHE M TIEPEBOJT TEKCTA,
companies. Corporations, Iepeckas TEKCTOB, pedepupoBaHe TeKcTa.
syndicates, associations. pe3toMe Ha PyCCKOM

YreHue U TIepeBO]| TEKCTOB W MHOCTPAHHOM

AyaupoBaHue (oOmree si3bikax (1, 5)

MOHUMAaHHE, MOUCK

orpejieleHHON nHpopMaIuy,

CIIyIIIAHHE C MOCIEAYIOIUM

00CY)KIIEHUEM U aHAJTU30M).

I'pammaruka: Modal verbs. 1,6,7 Brinonnenue [pakTHyecKue 3aJaHus:
Advice structures. YIIPaKHEHHIA, YTEHHE M TIEPEBOJI TEKCTA,
MogasbHple  [1aroiisl B 0TpabOTKa HABBIKOB | pedeprpOBaHUE TEKCTa
KaueCcTBE MapKepOB PAa3HBIX C MOMOIIBIO




pPerucTpoB KOMMYHHKAIIUU:

oT JPYXKECKOTOo
He(hOpMaIbHOIO JI0 AEJIOBOIO
(hopMmanpHOTO. Paz6op
Pa3IMIHBIX cnoco0oB

npeIarath COBETEI j3(0)
CTCTICHH  YMECTHOCTH B
KOHTEKCTE JIEJIOBOTO
oOmeHus. YmpaXHEHHS Ha
3aKperieHue TPaMOTHOTO

HUHTEPHET-PECYPCOB

(6,7)

HCIIOJIb30BaHUs JIAHHBIX
rpaMMaTHYECKUX SIBICHHH.

OcBoeHue aKTUBHOTO 5 1,2,3,4,5 CocraBieHue [IpakTudeckue 3a1aHus:
cloBaps MO TeMe MOMIYJA: KOHCIIEKTa YTEHHUE U TIEPEBO/] TEKCTA,
COCTaBJICHHE TJOCCApHUs IO BHICOYPOKA. pedepupoBanue Tekcra
TeMe MO, noaoop ITpesenramnms

CHHOHMMOB ¥ aHTOHHMOB, n3y4aeMoi

coCTaBleHHE  JeUHUINH. PasroBOpPHOI TEMEI B

TpennpoBoYHBIE 33/aHHS Ha BHUJIe COOOIIEHMS.

AKTHBU3AIMIO U 3aKpeIyIeHUE

H3ydaeMoH JIEKCUKH (IToa00p

MOIXOIAIIETO CJIOBa,

HCKITIOYCHHE

HETIOAXOIAIIETO,

MOJTOTOBJIEHHOE U

HETIOATOTOBIICHHOE

00BsICHEHHE 3HAYEHHUS CIIOBa

U 11pOY.)

T'oBopenue: pasrosop mno 4,8 1,2,3,4,5 Brimonnenue [IpaxkTuyeckue 3anaHus:
TenedoHy, CriocoObl YIpa>KHEHUH , pedepupoBanue Tekcra,

BBIPAKCHUS] BHUMAHHS K
co0eceTHIKY, 3a1poc,
YTO4YHEHHE HHPOPMAIIHH.
ApryMeHTHpPOBaHHOE
OTCTamBaHWE COOCTBEHHOH
MO3UINH: OTPabOTKa
pEeYeBbIX MOJENeH
BBIPAKEHUSI CBOCH TOUKHU

ITepeckas TekcTOB,
pe3roMe Ha PyCCKOM
W MHOCTPaHHOM
s3pIKax (1, 5)

Ipe3eHTaldg




3peHus,
corJyiacusi/Hecoraacus ¢
CO0ECeHUKOM,
MPUTJIAMICHUs cOOeceTHUKA K
BBIPAKECHHUIO €TI0 TOUKH
3peHns. Beictymuienne nepen
ayIUTOpUEH C Mpe3eHTauei
10 TEME MOYIIA.

Bcero uacoB 3a 7 cem:

36

35,8

10




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUIAHBI «IHOCTPaHHBIN A3BIK IS TPO(ECCHOHATBHON KOMMYHUKAIII
Ha 8 cemecTp
O4YHOH (OopMBI O0yUECHUS

Bua pa6orsl O0BLeM TUCHHILTHHEI
O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPENoaBaTecm:
Jlexuii
NPAaKTUYECKUX/ CEMUHAPCKUX 36
JlaGopaTopHBIX

Jpyrux (rpynmnoBasi, MHAUBUAYalbHasi KOHCYJIbTALUs U UHbIEC BUbI
y4eOHOI JesATebHOCTH, IpeAycMaTpUBatoIue paboTy o0yJaromuxcs ¢

npenogasatesem) (PKP) 1,2
VY4eOHbBIX YaCOB Ha CAMOCTOATENIbHYIO0 paboTty oOyuaromnmxcs (CP) 34,8
Y4eOHbIX 4acOB Ha OJTOTOBKY K 3K3aMeHYy/3a4eTy (KOHTPOJIb) 36

dopmMa KOHTPOJIA:
Ok3ameH 8 cemectp.

11




dopMa n3ydeHuss MaTepuasoB:

dopma TeKyIIero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUE 3aHATHSA,
JOITIOJIHUTCIJIbHAA 3a1aHus 110 YCI€Ba€MOCTHU

No CEMHUHAPCKHE 3aHATHS, 1a00paTOPHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1’ CaMOCTOSTEIbHAs pa60Ta u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHBIE

TPYAOGMKOCTS (B Hacax) CTyAeHTaM (HoMepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP Cp TeCTHI 1 T.IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 4 4 1,2,3,4,5 3ay4nBaHue IMpakTHyecKue 3aIaHUsL:
business. Initiative and strategy. nebununmit [lepeckas | 4TeHHE U TEPEBO
UreHne 1 IepeBoJl TEKCTOB. TEKCTOB, pe3IOMe Ha TEKCTa, pehepupoBanHue
AynupoBaHne (obmiee PYCCKOM 1 TEKCTa.

MOHVMAaHHE, TIOUCK HMHOCTPAHHOM SI3BIKax
orpe/ieIeHHON uH(pOpMAIIHH, (1,5)

CIlylIIaHWE C  TOCIEAYIOINM

00CYX/ICHUEM U aHAJII30M).

2. I'pammaTtuka: HHOUHUTHUB, 4 4 1,6,7 Brinonxenue [IpakTrueckue 3a1aHus:

NPOCThIE W CJIOXKHBIE (HOPMBI, YIPaXHEHUI, YTEHUE U TIEPEBOJ
GbyHKIMS B [PEJIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
Hcnonp3oBanue CJIOKHBIX TEKCTA.
WHQUHUTUBHBIX  KOHCTPYKIMH
it GhopMyIMpoBaHus  Oosiee
KpaTKuX n eMKHX o
COJIEPIKAHUIO MPEJI0KEHUI.
OtpaboTka Mojeneil ¢ Hauboiee
YaCTOTHBIMA byHKIUAMEI
MH()UHUTUBA JUIS PEILICHUS 3a/1a4
JISJIOBOT'0 OOLICHUSL.

3. OcBoeHHE aKTUBHOIO CIOBaps 4 5 1,2,3,4,5 [Ipe3enranus [IpaxkTuyeckue 3anaHus:
MO TeMe MOJIYJs: COCTaBJCHHE n3yyaemon YTEHHE U TIEPEBO/T
riioccapus 10 TeMe MOAYJs, Pa3roBOpHOIt TEMbI B TeKcTa, pedepupoBanue
noabop CHHOHUMOB u BHUjie COOOIICHUS. TEKCTa
AHTOHHMOB, COCTaBJICHUE (1,4,5)
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neuHunmiL. TpenupoBouHbIE
3aJlaHdsl  Ha AaKTUBU3ALMIO U

3aKpeIUICHHUE n3ydaecMon
JIEKCUKH (TI0A00p IOIXOMASIIETO
CJIOBa, HCKIIIOYEHUE
HEOAXOIAIIETO,

[IOATOTOBJIEHHOE u

HETIOATOTOBJICHHOC 00BSCHEHHUE
3HAa4YCHUA CJIOBA U l'IpO‘I.)

T'oBopenwme: TpeHnpoBka B 1,3,4,5 TpeHHpoBKa [IpakTudeckue 3agaHuUs:
HCTIOB30BAHAN KIHILIE 11 HPOM3HOCHTEbHBIX pedepupoBanue Tekcra,
npecTaBIeHUs (PUHAHCOBOM IIpe3eHTalUs

N HaBBIKOB C TOMOIIBIO
otueTHOCTU. DOpMANBHBIN U
He(hOpMaTbHBI CTUITH OGIICHHUSL. HHTCPHET-PECYPCOB.
Onucanue rpaduKoB 1 cxeM 00 [oaroroska mpoxnana/
W3MEHEHHHN (PHHAHCOBOTO TIpe3eHTAH
6naronoydusi KOMITAaHHH. (1,5)
Moayas 2. Human resources
and payment
Staff management, performance 1,3,4,5 3ayunBanue [MpakTuyeckue 3aaaHus:
assessment and motivation nedurmmii [epeckas YTEHHUE U TIEPEBOJL
schemes. TeKCTa, pehepupoBanue
g TEKCTOB, pe3loMe Ha

TEHHE U TIEPEBO]] TEKCTOB TEKCTa, JIAJIOT.

Aynuposanue (oOree PYCCKOM U
MOHUMAaHHUE, MTOUCK HMHOCTPaHHOM SI3BIKaX
ompesieNleHHOW nH(OPMAIINH, (1,5)
CIIyIIaHHE C TTOCIEAYIOIINM
00CY)XIIEHUEM M aHATTU30M).
I'pammaruka: popmsl 1,6,7 Brinosnnenue [IpakTuueckue 3a1aHus:
BBIpOXEHUS OyyIIero BPeMEHH. yHIpakKHEHHH, YTEHHUE U TIEPEBOJ
BaxHOCTB pa3nuyeHns pa3HbIX 1,6,7) TeKcTa, pedepupoBanne

Croco00B BEIpAXKEHHS OyAyILIero
B JIe7IOBOM o01eHuu. Pa3bop
OTTCHKOB 3HAYCHUS PA3HBIX
CIOCOOO0B BBIPaYKEHUS
Oyaymero. OtpaboTka Hanboee
YACTOTHBIX B JICJIOBOM

TCKCTa.
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KOMMYHUKAIIUU CIOCO00B
BBIpKCHUsI Oy IyIIErO.

OcBoeHHE aKTHBHOTO CIIOBaps
10 TEME MOJYJISl: COCTABJICHHE
ryIoccapys o TeMe MOZYJIs,
mog00p CHHOHUMOB H
AHTOHHUMOB, COCTaBJICHUE
nepuHAA. TpeHUPOBOYHEIC
3aJaHus Ha aKTUBHU3AIUIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (10700p TMOAXOIAIIEro
CJIOBa, UCKITIOYCHHE
HETOIXOISILETO,
MOATOTOBJICHHOE U
HETOJIrOTOBJICHHOE O0BSICHEHHE
3HAYEHHs CJIOBA M IIPOY.)

1,2,3,4,56,7

IIpesenTanus
n3ydaemMon
Pa3roBOpPHOM TEMBI B
BHUJIe COOOIIEHHS.

(1, 5)

[MpaxTryeckue 3agaHus:
YTEHHE U TIEPEBOJT
TeKcTa, pedepupoBanne
TEeKCTa, TUajIor

[Mucemo: cTpykTypa u
JIEKCHYECKHE 0COOEHHOCTH
Pa3IMYHBIX THIIOB JIEIOBOM
JIOKYMEHTAITUH. AHAIN3 pa3HBIX
BUJIOB JICJIOBOH JOKYMEHTAIIHH,
cocTaBieHre madIOHOB 1
noa00p KiHIIe, XapaKTepHbBIX
JUISE KQXKJIOTO BUA JIEIOBOM
noxymenrarun. OtpaboTka
pa3HBIX BUJOB JICJIOBOM
JIOKYMCHTAI[HH B TUCHME.

4,8

1,2,3,4,5,6,7

IMoaroroBka gokama/
Mpe3eHTAIHA
(1,2,3,4,5)
TTonroroska k

HUTOTrOBOMY KOHTPOIJIIO.

HpaKTI/I‘IeCKI/Ie 3aJlaHus:
IIMCBMO

Bcero yacos 3a 8 cem:

36

34,8
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MHWHOBPHAYKH POCCHUHN
®I'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbLIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

JTUCIUTUTAHBI « ITHOCTPaHHBIN S3BIK IS PO(ECCUOHATBHON KOMMYHHUKAITHH
3 ceccuio 4 kypca
3a04HOM (OpMBI OOYICHHS

Buja paGotsl O0BLeM TUCHUIITHHEI
O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB) 2172
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPEINoaBaTescM:
Jlexuii
MPAKTUIECKUX/ CEMIUHAPCKUX 6
JlabopaTopHbIxX

Apyrux (TpynmoBasi, MHAUBUIYaIbHast KOHCYJIBTAIUS U UHBIC BHUJIBI
y4eO0HOM e TSIILHOCTH, MTPEIyCMAaTPUBAIOINIUE PA0OTy 00YJArOIIIXCS C
npenoaasaresieM) (OKP)

VY4eOHbBIX YaCOB Ha CAMOCTOATEIIbHYIO0 pabory oOyuaromnmxcs (CP) 66

VY4eOHbIX 4YacOB Ha MOJATOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb)
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dopMa n3yyeHus: MaTepUasoB: JICKIUH,

dopma TeKyIIero

OcHoBHas u KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUA, CCMUHAPCKUEC

JOIIOJIHUTCIIbHAA 3a,I[aHI/I$I 10 yCII€Ba€MOCTHU

Ne 32HATHA, 1aGopaTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTeNlbHas padoTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B yacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.IL.)

1 2 3 4 5 6 7 8 9
Monayas 1. Companies and

corporations

1. | Classification of companies. 2 20 1,2,4,5 3ayunBaHuUe [IpakTuveckue 3aaaHus:
Their rights and duties. Their JMeUHATTAI YTEHHUE U TICPEBO/] TEKCTa,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3roMe Ha pyCCKOM
and possible obstacles. U MHOCTPAHHOM
UreHue u epeBo TEKCTOB si3pikax (1, 5)

AynupoBanue (o0mee
NOHUMAaHHeE, TOUCK
OIpeIeNICHHOH HH(pOpMaLuH,
CJIyLIIaHUE C MOCIEAYIOIINM
00CYyX/I€HHEM U aHAJIH30M).

2. I'pamMaTuKa: NOBTOpPEHUE - 1 14 1,6 Beinonnenue IIpakTuueckue 3a1aHus:

THUIIBI BOITPOCOB, BpEMECHA pra)KHeHI/If/'I, YTCHUC U IEPEBO/] TCKCTA
rpymmsl Simple B akTHBHOM 6,7)
Y [TACCHBHOM 3aJI0Te,
THITUYHBIE CTyYan
ynorpebnenus. [Ipeanorn
MecCTa U HanpaBJIeHHs, UX
yrnotpe0JieHne B
UHCTPYKLHMAX U
pykoBozacTBax. TpeHUpOBKa
TpaMMaTHYCCKUX SIBIICHUH B
KOHTEKCTE JIeJIOBOTO
oO0rIeHus.

3. OcBOEHHE AKTUBHOI'O 1 16 1,2,3,4,5 Wzydenue IIpakTUdeckue 3aIaHus:
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CJIOBapd 1o TCMC MO YJIA:

AKTHUBHOTO CJIOBaps,

YTCHUC U NIEPEBO/J] TCKCTA,

COCTaBJICHUE TJIOCCAPHS IO COCTaBIIEHUE pedepupoBaHUe TEKCTA.
TeMe MOJIYJIsl, TOI00P rioccapus

CHHOHHUMOB M aHTOHUMOB, (1,5)

COCTaBIICHHUE JCPUHUTIIIN.

TpeHnpoBOUYHBIE 3aJaHUS HA

AKTHBHU3AIMIO M 3aKPEILICHIE

H3ydaeMoH JISKCUKH (TTog0op

MTOIXOIAIIETO CIOBA,

HCKITIOYCHHE

HETOIXOISIIIETO,

MOATOTOBJIEHHOE U

HEIOATOTOBJIIEHHOE

00BSICHCHUE 3HAUCHHUS CIIOBA

1 TIpOY.)

T'oBopenwme: 0030p 16 1,2,3,4,5 Brimonnenne [IpakTudeckue 3agaHuUs:
pa3UYHbBIX TUIOB OU3HEC- YIPaKHEHHHH, pedepupoBanue Tekcra,
MPOEKTOB, OMUCAHUE M3y4YeHUE aKTUBHOTO | MPE3CHTALUS
(yHKIHOHATA U CTPYKTYPBI croBapst

KOMITAaHHUH. [Mepecka3 TekCTOB

Momnosoruueckas u HAa HHOCTPAHHOM

JIMajioTuyecKasi peyb. si3pike (1, 5)

Bcero yacos 3a cecc. 3: 66
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MHWHOBPHAYKH POCCUN
OI'GOY BO «bAIIKHUPCKHUUN I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUTAHBI «IHOCTpaHHBIN S3BIK A7 TPO(ECCHOHATBHON KOMMYHHUKAIHH
Ha 2 ceccHio S Kypca
3204HOM (HOpMBI OOyUCHHS

Bua padorsl O0BbeM THCHUILINHBI
O6mas TpynoemkocTs auctutuinabl (3ET / gacoB) 1/36
Y4eOHbIX YacOB Ha KOHTAKTHYIO pabOTy C MpenoiaBaTesiem:
Jlexuuit
MPAKTUYECKUX/ CEMIUHAPCKUX 6
JlaGopaTopHBIX

Ipyrux (rpynmnoBas, MHIUBUIyaIbHAs! KOHCYJbTAIM U MHBIC BUJIBI
y4eOHOU AesTeNbHOCTH, IPEeIyCMaTpUBAIOIIIe pab0Ty 00yJarOIINXCs C

npenonaasaresieM) (OKP) 0,2
V4eOHBIX YacOB Ha CaMOCTOSITENIbHYIO padoty oby4atonuxcs (CP) 25,8
Y4eOHBIX YacOB Ha OJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 4

®dopma KOHTPOJIS:

3aueTr 2 ceccus
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dopMa n3yyeHus: MaTepUasoB: JICKIUH,

dopma TeKyIIero

OcHoBHas u KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUSA, CCMUHAPCKUEC

JOIIOJIHUTCIIbHAA 3aﬂaHI/I${ 10 yCII€Ba€MOCTHU

Ne 32HATHA, aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTeNlbHas padoTa u
/T peKOMEeHTyemast pabore KOHTPOJIbHBIC
TPYZAOEMKOCTb (B yacax)
CTyJEeHTaM (HoMmepa CTYJICHTOB paboTsl,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK I[TP/CEM JIP Cp TeCTHI H T.I1.)

1 2 3 4 5 6 7 8 9
Monyas 2. Types of
business ownership

5. | Sole trader, partnership, 2 8 1,2,3,4,5 3ayuuBaHue [pakTryeckue 3a1aHus:

private and public limited neununnuii (5, 8) YTEHHE U TIEPEBOJT TEKCTA,
companies. Corporations, ITepecka3s TEKCTOB, pedepupoBaHie TeKcTa.
syndicates, associations. pe3roMe Ha pyCCKOM
YreHue 1 IepeBo]] TEKCTOB Y HHOCTPAHHOM
AynupoBaHue (obmiee si3pikax (1, 5)
HOHHMAHHE, MIOKMCK
ompejeneHHol nHGopManuy,
CIOyLIaHHE C IIOCICAYIOINM
00CYyX/I€HHEM U aHAJIH30M).

6. | I'pammaruka: Modal verbs. 1 6 1,6,7 BeinonteHue [IpakTudeckue 3aaaHus:
Advice structures. YIPaKHEHHIA, YTEHHE U TIEPEBOJT TEKCTA,
MopanpHele  TOaroisl B 0TpaboTKa HABBIKOB | pedepHpOoBaHHE TEKCTa
KauecTBe MapKepOB pPasHBIX C MTOMOIIBIO
PETUCTPOB  KOMMYHHKAIHH: HHTEPHET-PECYPCOB
oT JIPYIKECKOTO 6,7)

He(opMaIbHOTO 10 JIJI0BOTO
(opmaibHOTO. Paz6op
PasIMYHBIX croco6oB
npepyiaraTh  COBETHI MO
CTEMEHH  YMECTHOCTH B
KOHTEKCTE JIETIOBOTO
oOmenus. YmpaXHEeHHS Ha
3aKpeIUieHHe  IPaMOTHOTO
HCIIOJTB30BAHMUS JIAHHBIX

TpaMMAaTHYCCKUX SIBIICHUH.
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OcBoeHue AKTUBHOTO
CIOBapst MO TEME MOAYJIS:
COCTaBJIEHHE TJIOCCapHs 10
TeMe MOy, mo1o0p
CHHOHMMOB M QaHTOHHMOB,
COCTaBJIEHUE JIeUHATIAI.
TpeHupoBOYHBIE 3amaHMs HA
AKTUBH3ALMIO U 3aKpeIIeHHe
H3ydaeMoi JIEKCUKH (Ioadop
MOAXOASIIETO CIIOBa,
UCKITIOUYEHHE
HETIOIXOISILETO,
MOATOTOBJIEHHOE u
HETO/IrOTOBJICHHOE
OOBSICHCHUE 3HAYCHHS CIIOBA
1 TIpOY.)

1,2,3,4,5

CocraBlieHue
KOHCITIEKTa
BUJICOYPOKA.
[Ipe3enTanus
n3y4aemMoun
pa3roBOpHOM TEMBI B
BHIIE COOOIIEHMS.

[MpakTryeckue 3aaHus:
YTEHHE U TIEPEBOJT TEKCTA,
pedepupoBaHue TEKCTa

I'oBopenwue: pazrosop no
TeneoHy, CiocoOBI
BBIPAXCHUSI BHUMAHUS K
cobeceTHHKY, 3a1poc,
yTOuHEeHHEe HH(HOPMALIUH.
ApryMeHTHpOBaHHOE
OTCTanBaHHE COOCTBEHHOM
MO3HULINHU: OTpaboTKa
peyeBbIX Mojenei
BBIPAJKEHUS CBOEU TOUKH
3peHus,
corJiacusi/Hecoraacus ¢
CO0ECeTHUKOM,
NpUTJIaIeHus codeceTHIKa K
BBIP)KEHUIO €r0 TOUKHU
3peHus. BricTynnenue nepen
ayAUTOpHUEH ¢ Ipe3eHTalen
10 TEME MOJYJISL.

5,8

1,2,3,4,5

Brinonnenue
YOpa>KHEHUH,
ITepecka3 TeKcTOB,
pe3roMe Ha pycCKOM
1 MHOCTPaHHOM
s3bIkax (1, 5)

[MpakTryeckne 3agaHus:
pedepupoBanue Tekcra,
Mpe3eHTaIs

Bcero uacosB 3a 2 c.:

25,8
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUIAHBI «IHOCTpaHHBIN S3BIK A7 TPO(ECCHOHATBHON KOMMYHHUKAIHH)
Ha 3 cecchio 5 Kypca
3204HON (HOPMBI OOyUCHHS

Bua padorsl O0BbeM THCHUILIHHBI
O6mas TpynoemkocTs auctuiuimabl (3ET / gacoB) 2[72
Y4eOHbIX 4acOB Ha KOHTAKTHYIO pabOTy C MPENoJiaBaTesieM:
Jlexuuit
MPAKTUICCKUX/ CEMIUHAPCKUX 6
JlaGopaTopHBIX

Jpyrux (rpynmnoBasi, MHAUBUAYyalbHasi KOHCYJIbTALUs U UHbIEC BUbI
y4eOHOI IesATenbHOCTH, IpeAycMaTpUBaroIue paboTy o0yJaromuxcs ¢

npenogasatenem) (PKP) 1,2
V4eOHBIX YacOB Ha CaMOCTOSITENIbHYIO padoty oby4atonuxcs (CP) 55,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K dK3aMeHY/3a4eTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

DKk3aMeH 3 ceccus
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dopMa n3ydeHuss MaTepuasoB:

dopma TeKyIIero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUE 3aHATHSA,
JOITIOJIHUTEIJIbHAs 3a1aHus 110 YCI€Ba€MOCTHU

No CEMHUHAPCKHE 3aHATHS, 1a00paTOPHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1’ CaMOCTOSTEIbHAs pa6oTa u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHBIE

TPYAOEMKOCTE (B Hacax) CTyJeHTaM (HoMmepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK ITP/CEM | JIP CP TeCTHI 1 T.IL.)

1 2 3 4 5 6 7 8 9
Moayas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 1 8 1,2,3,4,5 3ay4nBaHue IMpakTHyecKue 3aIaHUsL:
business. Initiative and strategy. nebununmit [lepeckas | 4TeHHE U TEPEBO
YreHue U epeBo]] TEKCTOB. TEKCTOB, pe3lOMe Ha TeKCTa, pehepupoBanue
AyaupoBaHue (obmree PYCCKOM U TEKCTA.

MOHUMAaHHE, MOUCK HWHOCTPAHHOM SI3bIKaX
orpe/IeIeHHO N uHpOpMAIIHH, (1,5)

CIIylIIaHUE €  MOCJIEAYIONHM

00CYX/ICHUEM U aHAJII30M).

2. I'pammartuka: WHOUHUTHUB, 0,5 8 1,6,7 Brimonnenue [IpakTudeckue 3a1aHus:

MPOCThIE W CIOXHBIE (HOPMBEI, yIpakKHEHUIHA, YTEHHUE U TIEPEBO/T
GbyHKIMS B [PEJIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
Hcnonb3oBaHue CIIOKHBIX TEKCTa.
WHQUHUTUBHBIX ~ KOHCTPYKI[HIA
it GhopMyIMpoBaHus  Oosiee
KpaTKuX u EeMKHX o
COJIEPIKAHUIO MPEJI0KEHUI.
OtpaboTka Mojeneil ¢ Hauboiee
YaCTOTHBIMU byHKIISIMU
WH(QUHATUBA [T PEIICHUS 33124
JISJIOBOT0 OOLICHUSL.

3. OcBoeHHE aKTHBHOIO CIIOBaps 0,5 5 1,2,3,4,5 IIpesenTanus [IpakTuueckue 3a1aHus:
MO TeMe MOJIYJs: COCTaBJCHHE n3yyaemon YTEHHE U TIEPEBO/T

roccapuss 10 TEME MOIYJI,
noadop CHHOHNMOB it
AHTOHHMOB, COCTaBJIEHHE

pa3roBOpPHOM TEMBI B
B COOOIIEHHUS.
(1,4,5)

TeKcTa, pedepupoBanne
TEKCTa
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neuHunmiL. TpenupoBouHbIE
3aJlaHdsl  Ha AaKTUBU3ALMIO U

3aKpeIUICHHUE n3ydaecMon
JIEKCUKH (TI0A00p IOIXOMASIIETO
CJIOBa, HCKIIIOYEHUE
HEOAXOIAIIETO,

[IOATOTOBJIEHHOE u

HETIOATOTOBJICHHOC 00BSCHEHHUE
3HAa4YCHUA CJIOBA U l'IpO‘I.)

T'oBopenwme: TpeHnpoBka B 1 1,3,4,5 TpeHHpoBKa [IpakTudeckue 3agaHuUs:
MCTIONb30BAHNM KIHIIE AU POM3HOCHTEBHBIX pedepupoBanue Tekcra,
npecTaBIeHUs (PUHAHCOBOM Npe3eHTalus

N HaBBIKOB C IOMOIIIBIO
otueTHOCTU. DOpMANBHBIN U
He(hOpMaTbHBI CTUITH OGIICHHUSL. HHTCPHET-PECYPCOB.
Onucanue rpaKkoB U cXeM 00 [oaroroska mpoxnana/
W3MEHCHNH (PHHAHCOBOTO TIpe3eHTAH
OIaromoTydnss KOMIIaHHH. (1,5)
Monayas 2. Human resources
and payment
Staff management, performance 1 1,3,4,58 3ayunBanue [MpakTuyeckue 3aaaHus:
assessment and motivation nedunmmii [epeckas YTEHHUE U TIEPEBOJL
schemes. TeKcTa, pepepupoBanue
g TEKCTOB, pe3loMe Ha

TEHHE U IIePEBOJ TEKCTOB TEKCTa, JUAJIOT.

Aynuposanue (oOree PYCCKOM U
MOHMMAaHHE, TOUCK HWHOCTPAHHOM SI3bIKax
ompesieNleHHOW nH(OPMAIINH, (1,5)
CJIyLIIaHUE C MOCIEIYIOIIUM
00CY)XIIEHUEM M aHATTU30M).
I'pammarunka: Gopmbl 0,5 1,6,7,8 Bremonaenne [IpakTudeckue 3a1aHus:
BBIPQXKEHUSI OYAyILEro BpEMEHH. yIpaKHEHHH, YTEHHE U TIEPEBOJT
BaxxHOCTh pa3iiMyeHus pa3HbIX (1,6,7) TeKcTa, pedepupoBanue

Croco0OB BEIpAXKEHHUS OYAyIIEro
B JIeNI0BOM 061eHun. Pasdop
OTTCHKOB 3HAYCHUS PA3HBIX
CIOCOOO0B BBIPaYKEHUS
Oyaymero. OtpaboTka Hanboee
YACTOTHBIX B JICJIOBOM

TCKCTa.
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KOMMYHUKAIIUU CIOCO00B
BBIpKCHUsI Oy IyIIErO.

OcBoeHHE aKTHBHOTO CIIOBaps
10 TEME MOJYJISl: COCTABJICHHE
ryIoccapys o TeMe MOZYJIs,
mog00p CHHOHUMOB H
AHTOHHUMOB, COCTaBJICHUE
nepuHAA. TpeHUPOBOYHEIC
3aJaHus Ha aKTUBHU3AIUIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (10700p TOIXOIAIIEr0
CJIOBa, UCKITIOYCHHE
HETOIXOISILETO,
MOATOTOBJICHHOE U
HETOJIrOTOBJICHHOE O0BSICHEHHE
3HAYEHHs CJIOBA M IIPOY.)

0,5

1,2,3,4,5,6,7,8,

IIpesenTanus
n3ydaemMon
Pa3roBOpPHOM TEMBI B
BHUJIe COOOIIEHHS.

(1, 5)

[MpaxTryeckue 3agaHus:
YTEHHE U TIEPEBOJT
TeKcTa, pedepupoBanne
TEeKCTa, TUajIor

[Mucemo: cTpykTypa u
JIEKCHYECKHE 0COOEHHOCTH
Pa3IMYHBIX THIIOB JIEIOBOM
JIOKYMEHTAITUH. AHAIN3 pa3HBIX
BUJIOB JICJIOBOH JOKYMEHTAIIHH,
cocTaBieHre madIOHOB 1
noa00p KiHIIe, XapaKTepHbBIX
JUISE KQXKJIOTO BUA JIEIOBOM
noxymenrarun. OtpaboTka
pPa3HBIX BUJOB JCJIIOBOM
JIOKYMCHTAI[HH B THCHME.

8,8

1,2,3,4,5,6,7,8

IMoaroroBka gokama/
Mpe3eHTAIHA
(1,2,3,4,5)
TTonroroska k

HUTOTrOBOMY KOHTPOIJIIO.

HpaKTI/I‘IeCKI/Ie 3aJlaHus:
IIMCBMO

Bcero uacos 3a 3 cecc:

55,8
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4.1 llepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0OCBOeHHsI 00pa3oBaTe/IbHOI NporpamMmel. Onucanmne

4. ®oH/I OLIEHOYHBIX CPEICTB MO JUCIHUIIHHE

noxKasartejied u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JHYHBIX 3Talax ux (l)OpMHpOBaHI/Iﬂ, OINMCAHMEC IIKAJ OHCHUBAHUA

OK-4 - criocoOHOCTh K KOMMYHHMKAIIMU B YCTHOM U MUCbMEHHOU (popMax Ha pyCCKOM M MHOCTPAHHOM S3bIKax JUIsl pelIeHMs 3a7a4

MCKIIMIHOCTHOTO U MCIKKYJIBTYPHOT'O BSaHMOHGﬁCTBHH.

Jns 3auera

H.TIaHI/IpyeMble pe3yJbTaThbl

Kpurepun oneHuBanus pe3yibTaToB 00y4eHust

Jran o0y4eHus
(ypoBeHb) (mokaszaTenu JOCTHXKEHUS
He 3auteno 3auTeHo
OCBOCHHA 3aJJaHHOTO YPOBHS OCBOCHUS
KOMIIeTeHIIUH KOMIIETEHIIH)
[lepBsiii aTan | 3HaTh: Bce BHABI  peueBoil | dparMeHTapHbIE IPEICTABICHUS O CdopmupoBaHHbIe, HO COJEpIKaIIIHE
(YpoBeHb) | JIESATEIbHOCTH Ha WHOCTPAHHOM | BUJAX pPEUEBOM JEesATEeIbHOCTH Ha OTJeNIbHbIE MPOOENbl  MpPeACTaBICHUS
S3bIKe,  HEOOXOAWMBIE Ui | MHOCTPAHHOM SI3bIKE, HEOOXOAUMBIX ISl | BUIAaX PEUYEBOU JESITEIHbHOCTH Ha
3¢ EeKTUBHOTO 3¢ HEeKTUBHOTO MPOPEeCCHOHATBHOTO MHOCTPAaHHOM $SI3bIKE, HEOOXOAUMBIX JUIS
npodeccrnoHalIbHOTO MEKIUYHOCTHOTO U MEXKYJIBTYPHOTO s¢dexTrBHOrO MpodeccrnoHalIbHOTO
MEXIJIMYHOCTHOTO U | B3aUMOJIecTBUS MEXJIMYHOCTHOTO U MEXKKYJIBTYPHOTO
MEXKYJIBTYPHOTO B3aMMOJICHCTBHS
B3aMMOJICHCTBHS

Bropoii atan

VYMeTh: HCITONIB30BAaTh BCE BHJIBI

®parMeHTapHbIE YMEHHUS B

B 1ienom yererniHoe, HO coaepikariiee

(YpoBeHb) | peueBOHM  JIEATENBHOCTH  Ha | UCIIOJIb30BAaHUHM HEKOTOPHIX BUIOB OT/IeNIbHBIE MPOOEIIbl YMEHUE
MHOCTPAaHHOM S3BIKE JUIS | pe4eBOM JesITeIbHOCTH Ha MHOCTPAHHOM | MCIOJIb30BaTh BCE BHUJIbI peUeBOM
peleHus 3a/1a4 | s3bIKE AJI pEeLeHUs 3a1a4 JESATEIbHOCTH Ha MHOCTPAHHOM SI3bIKE JJIS
npodeccroHanbHOM npodeccrnoHalbHON KOMMYHHUKAIIUN pelieHus 3a1a4 npodeccuoHanbHON
KOMMYHUKAIUU KOMMYHUKAIUU

Tperuii atan | Bnagerts: HaBbIKamMH | DparMeHTapHOE BJIaICHUE HABBIKAMU B nenom ycneninoe, HO cozieprkaiiee

(ypoBeHnb) | opopmieHHS JeT0BOM | o(hopMIIEHHUS AET0BOM TOKYMEHTAIUH, OTJeNbHbIC TPOOEIbI IPUMEHEHHE

JIOKYMEHTaIluH, dhopmynamu | popmyraamMu 1€I0BOTO peYEBOro STUKETA | HABBIKOB O(OPMIICHUS IEJIOBOM
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ACJIOBOIro pE€UYCBOIro STHKETAa Ha

HHOCTPAHHOM A3bIKC

Ha MHOCTPAHHOM SA3bIKC

JOKYMEHTaIuu, popMysiamMu J1eJI0BOTO
pPEYEBOro ITUKETA Ha MHOCTPAHHOM SI3BIKE

Jlnsa 3x3aMeHa

Ili1anupyemsbie

Kpurepun oueHuBanusi pe3yibTaToB 00y4eHHUs

Jran pe3yJIbTaThl 00y4eHHs
(ypoBeHb) | (ITOKa3aTeIu JOCTUKEHUS
HEy0BJIETBOPUTEJIbHO | YIOBJETBOPUTEJHHO X0pOo1I0 OTJIMYHO
OCBOCHHUA 3aJIaHHOT'O YPOBHS
KOMIETEHIMH| OCBOCHUS KOMIIETEHIIHI)
Ilepssiii aTan | 3HaTh: BCE BuIbl | GparmMeHTapHbIE Henosnneie CdopmupoBannsle, | ChopmupoBaHHbIE
(YpoBeHb) | peueBOM JI€ATEIbHOCTHU | MPEICTaBICHMS O BUAAX | MPEACTaBICHUS 00 HO cojepxaliye CUCTEMaTHYEeCKUe
Ha MHOCTPAHHOM S3BbIKE, | PEYEBOM JEATEIBHOCTH | OCHOBHBIX BHJAX OTJeNIbHbIE POOeIbl | MpeACTaBIeHUs 000
HE00XO0UMbIE JUIsl | HAa UTHOCTPAaHHOM SI3BbIKE, | peueBOil Mpe/icTaBIeHUs 00 BCEX BHJIaX pedyeBoi
3P PEKTUBHOTO HEOOXOAUMBIX JUIS JEATEIIBHOCTH Ha OCHOBHBIX BHJaX JEATEIIBHOCTH Ha
npoheccuoHaIbHOTO 3¢ (HeKTUBHOTO MHOCTPAHHOM SI3bIKE, | PeueBOil MHOCTPaHHOM
MEXINYHOCTHOTO U | Ipo(ecCHOHAIBHOTO HEOOXOAUMBIX JUIS NESATEIBHOCTH Ha SI3BIKE,
MEXKYJIbTYPHOTO MEXJIMYHOCTHOTO U 3¢ (HeKTUBHOTO MHOCTPaHHOM HEOOXOUMBIX ISt
B3aMMOJEICTBUSA MEXKYJIbTYPHOTO npoeCCUOHATIBHOTO | S3BIKE, 3¢ (deKTUBHOTO
B3aMMOJIEICTBUS MEXJIMYHOCTHOTO U | HEOOXOJUMBIX sl | TPO(EeCCHOHATIBHOTO
MEXKYJIbTYPHOTO 3¢ EeKTUBHOTO MEXIINYHOCTHOTO U
B3aMMOJIEICTBUSA po(ecCHOHATBHOTO | MEXKYJIBTYPHOTO
MEXJINYHOCTHOTO M | B3aUMOJEHCTBHS
MEXKYJIbTYPHOTO
B3aMMOJEHCTBHS
Bropoii atan | YMers:  ucnonb3oBaTth | DparMeHTapHbIC B nenom ycnemmnoe, | B nenmom ycnemmuoe, | ChopmupoBanHoe
(ypoBeHb) | Bce  BUABI  PEUYEBOH | yMEHHS B HO HE HO cojepKariee YMEHHE
JeSITeIbHOCTH Ha | UCIIOJIb30BaHUU CHUCTEMaTHUYECKHUE OTJeJIbHBIE TPOOEIIBbI | UCIOIb30BATh BCE
MHOCTPAaHHOM S3BIKE JUJISl | HEKOTOPBIX BUIOB YMEHUSI B yYMEHHE BU/IbI PEUEBOI
peLeHus 3aJa4 | peyeBOM EATEILHOCTU | UCIOJIb30BAHUU UCIOJIb30BATh BCE NeSITEIbHOCTH Ha
npodecCuOHATBLHON HA MHOCTPAHHOM SI3bIKE | HEKOTOPBIX BUJOB BH/Ibl pEUEBOM MHOCTPAaHHOM SI3bIKE
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HHOCTPAaHHOM A3BIKC

MHOCTPAHHOM S3BIKC

KOMMYHUKAaIUH JUIsL peuIeHus 3a/1a4 peueBoi JIeSITEeILHOCTH Ha JUIsL pelieHus 3a1a4
npodecCHOHATBLHOM JIESATCIbHOCTH Ha WHOCTPAHHOM sI3bIKE | MpodecCroHAIBHON
KOMMYHUKaIUH WHOCTPAHHOM SI3bIKE | JUISl PEIICHUA 337]a4 | KOMMYHHUKAIUH
JUISL pelIeHHUs 3a/1a4 npodeccrnoHaIbHOM
npo¢eCCHOHAIBHON KOMMYHUKAaIUH
KOMMYHUKAITUU
Tperuii stan | Bnaners: HaBblkaMu | OparmenrapHoe B nenom ycnemnoe, | B nenom ycnemnoe, | YcnemHoe u
(ypoBeHb) | odopMieHMS  JI€JIOBOM | BIaJI€HHUE HAaBbIKAMHU HO HE HO COJeprKalee CHUCTEMAaTU4YEeCKOe
JIOKYMEHTalUH, odopMIIeHHUS JIETT0BOM CHCTEMAaTHYECKOE OTJIeJIbHBIE TIPOOENBI | IPUMEHEHHUE
dbopMmynaMu  JI€JIOBOTO | JOKYMEHTAIIUH, MIPUMEHEHHUE MIPUMEHEHUE HaBEIKOB
peueBOro 3THUKeTa Ha | (hopMylaMu JeI0OBOTO HaBBIKOB HaBBIKOB o opMIIeHUS
MHOCTPAHHOM SI3bIKE pEYEBOro 3TUKETA Ha odopmIteHUs odopmITeHHS JICIIOBOM
WHOCTPAHHOM SI3bIKE JIEJIOBOM JIEJIOBOM JIOKYMEHTalUH,
JIOKYMEHTAIlWH, JTIOKYMEHTAIWH, dbopmynamu
bopmynamu bopmynamu JIEJIOBOT'O PEYEBOT0O
JIETTIOBOT'O PEYEBOTO JIETIOBOTO PEYEBOr0 | ATUKETa Ha
JTHKETa Ha JTHKETa Ha MHOCTPAHHOM SI3BbIKE

IIK-7 - cniocoOHOCTh, UCTOIb3YsI OTEYECTBEHHBIEC U 3apyOeHbIe HCTOUHUKN HH(POPMAIIMU, COOMPATh HEOOXOAUMbIE JaHHbIE,
aHAJIM3UPOBATH UX U TOTOBUTH UH(OPMALIMOHHBIN 0030p /UM aHATTUTUYECKUH OTUET

st 3auera

Jran o0yueHust

(ypoBeHb) (moka3zaTenu JOCTH)KEHUS
OCBOCHMA 3aJIaHHOTO YPOBHS OCBOEHHUS
KOMIIeTeHIIMH | KOMIETECHIUI)

IInanupyemble pe3yabTaThl

Kpurepun oneHuBaHus pe3y1bTATOB 00y4eHHUs!

He 3aurteHno

3auTeHo

[TepBbIii 3Tan
(ypoBeHb)

aHAIUTUYECKOHN U

3HaTh: OCHOBHEIC BHUbI
MpEACTaBJIICHUA PC3YJIbTATOB

®parmMeHTapHbie IPEICTaBICHUS 00
OCHOBHBIX BHUJaX MPE/ICTABICHHUS
pe3yNbTaTOB aHAJTUTHUECKOHN U

CdopmupoBaHHBIE, HO COJIEPIKAIIUe
OTJeNIbHBIC IPOOENBl  MpeACTaBICHUs 00
OCHOBHBIX BHIAX MIPEACTaBICHHS
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UCCIIEIOBATEIILCKOM PabOTHI B
BHJIE BBICTYIUICHUS, TOKIIA/IA,
nHpopManmoHHOro 0030pa,
AHAIUTUYECKOTO OTYETA,
CTaThU 1O MPOPHITIO
MTOJAITOTOBKH U UX
CTPYKTYpPHBIC U
JUHTBUCTHYECKUE
0COOEHHOCTH Ha HHOCTPAHHOM
SI3BIKE

UCCIIEIOBATEILCKOM Pa0OThI B BUJIC
BBICTYIUICHHUS, JOKJIaJa,
nH(popMaIrmoHHOTo 0030pa,
AHATUTUYECKOTO OTYETa, CTATHU IO
PO TOATOTOBKH U UX
CTPYKTYPHBIX U JINHTBUCTHYCCKHUX
0COOEHHOCTSIX HA HHOCTPAHHOM SI3BIKE

pEe3yIbTaTOB AHAIUTUYECKOU U
MCCJIEI0BATENbCKOM pabOThHI B BUJIE
BBICTYIUICHHUS, TOKJIa/1a,
MH(POPMALIMOHHOTO 0030pa,
AHAIMTUYECKOr0 OTYETA, CTATHEH 110
IPO(UITIO TOJATOTOBKU U UX CTPYKTYPHBIX
U JIMHI'BUCTUYECKHX OCOOEHHOCTIX Ha
I/IHOCTpaHHOM S3BIKC

Bropoii atan
(YpoBeHb)

Tperuii sTan
(YpoBeHb)

YMers:
1. Bectn Hay4yHBIl U
npodeccrHoHaIbHO-

MPaKTUYECKUHM TOUCK Ha 0Oa3ze
MHOS3BIYHBIX
MH(OPMALIMOHHBIX
HCTOYHUKOB;

2. aHaNM3UPOBATh, 0000IIATH U
CTPYKTYpUPOBaTh H3ydaeMblid
MaTepual Ha HMHOCTPAaHHOM
A3BIKE

Brnaners: HaBBIKAMU TIOWCKA,
W3BJICUEHUS, TIepeaun
HeoOxouMol nH(popMaLuY U3
MCTOYHHUKOB Ha HHOCTPAHHOM
SI3BIKE B BUJIC BBICTYIUICHHUS,
J0KJ1a/1a, UH()OPMAITHOHHOTO
0030pa, aHATUTHYIECKOTO
0TYeTa, CTaThH 0 MPODUITIO
IOJITOTOBKH

dparMeHTapHbIC YMEHHS IPOBEICHUS
HAYYHOTO U POPECCHOHATBHO-
IIPAKTUYECKOI0 ITOMCKa Ha 0a3e
WHOSI3BIYHBIX HCTOYHHUKOB HH(POPMAIIHH,
aHaiu3a, 0000IIeHNS U
CTPYKTYPUPOBAHHS H3y4aeMOTO
MaTepralia Ha HHOCTPAHHOM SI3bIKE

B nenom ycnemHoe, HO conepikariee
OTJeNbHBIC TIPOOEITBl YMEHHE IPOBOIUTH
Hay4HBIH 1 IpO(eCcCHOHATBHO-
MIPaKTUYECKHUH MTOUCK Ha 6aze
MHOS3BIYHBIX MH()OPMAITMOHHBIX
MCTOYHUKOB, aHAJIM3UPOBATh, 000011aTh 1
CTPYKTYPHUPOBATh U3y4aeMblil MaTepua
Ha MHOCTPAHHOM SI3BIKE

dparmMeHTapHOE BaICHUE HABBIKAMHU
NIOMCKa, U3BJICYCHUS, TIepeIaun
HeoOXoauMol nH(popMalnu U3
MCTOYHHKOB Ha HHOCTPAHHOM SI3BIKE B
BUJIC BBICTYILJICHUS, JIOKJIa/Ia,
uH(pOpMaMOHHOTO 0030pa,
AQHAJIMTUYECKOTO OTYETa, CTAThU 110
NpOQHITIO MOATOTOBKH

B nienom ycreniaoe, HO conmeprkaiiee
OTJeNIbHBIE TIPOOEbl IPUMEHEHHUE
HABBIKOB IMOUCKA, U3BJICUCHU A, IIEPCIAAYN
HE00X0AMMO HHpOPMALIUU U3
HNCTOYHHWKOB HAa HHOCTPAHHOM S3BIKC B
BUJIC BBICTYIIJICHUS, JI0KIa/1a,
nH(popMalmoHHOTrO 0030pa,
AHAJMTUYECKOT0 OTYETA, CTAThH IO

PO UITIO TOATOTOBKH
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Jlnst 3x3ameHna

Iliianupyembie Kpurepun oueHuBanus pe3yJbTaToB 00yUYeHUs
Jran pe3yJbTaThl 00y4eHHus
(ypoBeHb) (mokazarenu
OCBOCHHUA JOCTHKEHMS 3aIaHHOTO | HeYy10BJEeTBOPUTEIbHO | YI0BJIEeTBOPUTEIbHO XO0pOoLIOo OTJIMYHO
KOMIIETEHI[UH | YPOBHS OCBOCHUS
KOMITICTCHITHH )
[lepBbiii 5Tan | 3HaTh: OCHOBHBIE BUAbl | PparMeHTapHbIE Henonnsle Cdopmuposannsle, | ChopmupoBaHHbIE
(YpoBeHb) IIpEICTaBICHUS npeCTaBICHUs 00 IpeJICTaBICHUs 00 HO COJZIeprKalue CUCTEMAaTUYECKUE
pe3yabTaTOB OCHOBHBIX BHJIaX OCHOBHBIX BHJIaX OTJI€JIbHBIE npencTaBieHus 00
aQHAJIMTUYECKON U IIPEJICTaBICHUS IIPEJICTaBICHUS poOeb OCHOBHBIX BHJAX
HCCIIEA0BATENbCKOM pe3ynbTaTOB pe3ynbTaTOB IPEJCTaBICHUS 00 | MPEICTaBICHUS
paboThI B BUIE AQHAIUTUYECKON U AQHAIUTUYECKON U OCHOBHBIX BHJaX pe3yJIbTaToB
BBICTYIUIEHHUS, JOKJIaZa, | UCCIEA0BaTENbCKON HCCJIEIOBATENBCKON | IIPEJCTaBICHHUS AQHAJINTUYECKON U
MH(}OPMALIOHHOTO paboThI B BUIE paboThI B BUIE pe3yabTaToOB HCCIIEI0BATENIbCKOM
0030pa, BBICTYIUICHHUS, JOKJIAJa, | BBICTYIUICHMS, AHAJINTUYECKON U paboThl B BUE
aQHAJIUTUYECKOTO MH(OPMaLIMOHHOTO JIOKJIaJ1a, HCCIIEIOBATENbCKON | BBICTYIUICHMUS,
OTYeTa, CTaThH 1O o030pa, UH(POPMAIIMOHHOTO paboThI B BUJE JIOKJIaJa,
MpOo(dUITIO NOATOTOBKU | aHATUTHYECKOTO 0030pa, BBICTYIUICHHS, MH(}OPMaLIOHHOTO
U UX CTPYKTYPHBIE U oTueTa, CTaThH 110 AQHAIUTUYECKOTO JIOKJIaJa, o030pa,
JIUHTBUCTUYECKHE MpO(UITIO TOATOTOBKK | OTYETa, CTAThU IO MH(OPMALIMOHHOTO | AaHATUTUYECKOTO
0COOEHHOCTH Ha U UX CTPYKTYPHBIX U npopuIIo o030pa, oTueTa, CTaThU 10
MHOCTPAHHOM SI3bIKE JIMHTBUCTUYECKUX MOJIFTOTOBKU U UX AQHAJIUTUYECKOTO npodutio
0COOEHHOCTSX Ha CTPYKTYPHBIX U oTueTa, CTaThH 10 HOJTOTOBKU U UX
MHOCTPAHHOM SI3bIKE JIMHTBUCTUYECKUX npoduio CTPYKTYPHBIX U
0COOEHHOCTSIX Ha MIOATOTOBKH U UX JMHTBUCTUYECKUX
MHOCTPAHHOM SI3BIKE | CTPYKTYPHBIX U O0COOEHHOCTSIX Ha
JMHTBUCTUYECKUX | HHOCTPAHHOM
0COOEHHOCTSIX Ha A3bIKE
MHOCTPaHHOM
A3BIKE
Bropoii atan YMmeTs: dparmMeHTapHble B nenom ycnemnoe, | B nenom CdopmupoBanHoe
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(ypoBeHB)

Tperuii 5Tan
(YpoBeHb)

1. BecTH  Hay4yHBId U
npo¢eccuoHaTBHO-
MPAKTUYECKUH  MOUCK
Ha 0a3e MHOS3BIYHBIX
MH(OPMALIMOHHBIX
HUCTOYHUKOB;

2. aHAJIM3UPOBATh,
00001maTh "
CTPYKTYypUPOBATH
M3y4aeMbIl  Marepuall
Ha MTHOCTPAHHOM SI3bIKE

Brnaners: HaBbIKaMu
MOWCKA, U3BJICUCHNS,
nepeaavu
Heo0X0IuMO
uHpopMaLuu 13
WCTOYHHUKOB Ha
MHOCTPAaHHOM SI3bIKE B
BUJIC BBICTYILICHHS,
JOKJIa 1,
MH(OPMALIHOHHOTO
o030pa,
aHAJTUTUYECKOTO
OTYeTa, CTAThH 110
PO UITIO TOATOTOBKH

YMEHUS IPOBEACHUS HO HE YCHEMIHOE, HO YMEHUE BECTU
HAy4yHOIO U CUCTEMATUYECKOE coJieprkaliee HAy4YHbIN U
npodeccuoHanbHO- YMEHUE BECTU OT/I€JIbHBIE npodeccuoHanbHO-
MPaKTUYECKOIro MOUCKa | HAYyYHBIN U poOeITbl YMEHUE MPaKTUYECKUM
Ha 0a3e MHOS3BIYHBIX npodeccuoHanbHO- BECTH HAy4yHBIM U | MOMCK Ha 0Oaze
HMCTOYHHKOB MPAKTUYECKHIA MTOUCK | TPO(ECCUOHATBLHO- | MHOSI3BIYHBIX
uH(pOpMalliK, aHalu3a, | Ha 0a3e MHOSA3BIYHBIX | MPAKTUYECKHIA UH(GOPMaIIMOHHBIX
00001eHus U WH(pOpPMaAITMOHHBIX MOMCK Ha 0aze HMCTOYHUKOB;
CTPYKTYPUPOBaHUS HMCTOYHHUKOB; WHOS3bIYHBIX aQHaJIN3UPOBATh,
M3y4aeMoro MaTepualia | aHaJM3UpOBaTh, WH(POPMAITMOHHBIX | 0000IIaTh U
HA MHOCTPAHHOM SI3bIKe | 00001aTh U VCTOYHHKOB; CTPYKTYpPUPOBaTh
CTPYKTYpUPOBaTh aHAJIM3UPOBATh, M3y4aeMblil
M3y4aeMblit 00001maTe u MaTepuall Ha
MaTepuai Ha CTPYKTYPUPOBATh WHOCTPaHHOM
MHOCTPAHHOM SI3bIKE | M3y4aeMblil SI3bIKE
MaTtepuai Ha
MHOCTPAaHHOM
SI3BIKE
®parMeHTapHOE B nenom ycnemnoe, | B nemom Ycnemnoe u
BIIaJICHUE HaBbIKAMU HO HE yCIIELTHOE, HO CUCTEMATUYECKOE
MOMCKA, U3BJICUCHHUS, CHUCTEMAaTHUYECKOe coJieprKaliee IPUMEHEHHE
nepeaadn MIPUMEHEHUE OT/IeTTbHBIE HaBBIKOB TIOMCKa,
HEOOXOTUMOI HAaBBIKOB TOMCKa, MPOOEITbI U3BJICUCHUS U
uH(popmanuu u3 W3BJICUCHUS U MIPUMEHEHHE nepeaadn
HMCTOYHUKOB Ha nepeaadu HaBBIKOB MOUCKA, HEOO0XO0IUMOM
WHOCTPAHHOM SI3BIKE B | HEOOXOIMMOM W3BJICYCHHS U nH(pOpMaIINH U3

BU/IE BBICTYILICHUS,
JIOKJIa/1a,
UH(OPMAIITMOHHOTO
0030pa,
AHATUTUYECKOTO
0TYeTa, CTaThH 110
PO(UITIO TOJITOTOBKU

uHpOpMaLUU U3
MCTOYHHUKOB Ha
MHOCTPAHHOM SI3bIKE
B BUJIC BHICTYIIJICHHS,
JIOKJIaa,
nH(pOPMAITMOHHOTO
0030pa,

nepeaavu
HE00X0IMMOM
uHpopMalnu 13
HCTOYHHKOB Ha
WHOCTPAHHOM
S3bIKE B BUJIE
BBICTYIIJICHHUS,

UCTOYHUKOB Ha
MHOCTPAHHOM
SI3BIKE B BUJIC
BBICTYIIJICHHUS,
JOKJIaJa,
nH()OPMAITMOHHOTO
0030pa,
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AHATUTHYECKOTO
0TYeTa, CTaThH 10
POQHUITIO
MOJITOTOBKH

JIOKJIa/1a,
UH(POPMAITMOHHOTO
0030pa,
AHATTUTHYECKOTO
0TYeTa, CTAThH 110
pohUITIO
TIOJITOTOBKH

AHAITUTHYECKOTO
OTYETa, CTATHH TIO
PO HITIO
MOJITOTOBKU
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[Tokazarenu chopMUPOBAHHOCTH KOMIIETCHIIHH:

Kputepusimu orieHUBaHUsI SBIAIOTCS Oaiibl, KOTOpPBIE BBICTABISAIOTCS IperojaBaTesieM
3a BUJBI JIEATEILHOCTU (OLICHOYHBIE CPEJCTBA) IO WTOTaM H3y4eHHs MOAyJel (pa3aeiioB
JTUCIIATIITAHBI ).

[[Txanbl OLICHUBAHUS:

s 3adera:

3ayTeHo — oT 60 10 110 peliTHHroBbIX 6aymIoB (BKiItoYast 10 MOOIIPHUTETHHBIX OATIIOB),

He 3auTeHO — OT 0 10 59 peHTHHTOBBIX OAJLIIOB).

Jns sk3ameHa:

oT 45 110 59 6ayIOB — «yIOBIETBOPUTEIIBHOY;

otT 60 10 79 6aI0B — «XOPOLIOY;

ot 80 0a/I0B — «OTIUIHOY.

4.2. TunoBbie KOHTPOJIbHbIE 3aJaHUSI MJIU HHbIE MaTepPUAJIbl, He00OX0AMMBbIe JIJI
OlleHKH 3HAHUI, YMEeHM i, HABBIKOB M ONbITA 1eSITEJIbHOCTH, XapaKTEePHU3YIOIIUX
Tanbl GOPpMHUPOBAHNSI KOMIIETEHUMH B Mpollecce 0CBOEHHUsI 00Pa30BaTeILHOM

nporpaMmmbl. MeToauyeckne MaTepHaJIbl, ONpeaesonue Mpoueaypbl
OlleHMBAHNS 3HAHUH, yMeHUii, HABBIKOB U ONbITA JeSITEJIbHOCTH,
XapakTepu3youmXx 3Tanbl popMupoBaHus KOMIETEHIIUI

Oranbl Pe3ynbrarel 00yueHus Komnerenuus OueHouHoe
OCBOEHUS CPEJCTBO
1-i1 oran 3HaTh: Bce BUJIbI peueBoi nearenbHocTu | OK-4 TECT, BOMPOCHI K
Ha MTHOCTPAHHOM $I3bIKE, HEOOXOAUMBbIE 3auety (mus
3HaHus s 3 HexTUBHOTO 3204HOM (hopMmbr)/
po(heCCHOHATTBHOTO MEKITMYHOCTHOTO 9K3aMEHallMOHHBIE
Y MEKKYJIbTYPHOTO B3aUMOJEHCTBUS BOIPOCHI
3HaTh: OCHOBHBIC BUIbI TipencTaBienust | IK-7 TECT, IPAKTUYECKOE
PE3YJIBTaTOB AHATTUTUYECKON U 3a/laHue: YTEHNE U
HCCIIEI0BATENbCKON padOThI B BUJIE epeBo/]
BBICTYIUIEHHUS, JOKJIAJa,
nH(popMaloHHOro 0030pa,
AHAJINTUYECKOTO OTYETA, CTATHHU IO
PO UITIO TOATOTOBKU U MX
CTPYKTYpHBIE U JIMHTBUCTHYECKHE
0COOEHHOCTH Ha HHOCTPAHHOM SI3bIKE
2-1 aTam YMeTh: UCOJIb30BaTh BCE BUJIbI OK-4 KOHTPOJbHAS
pEeYEBOH 1EATEIBLHOCTH Ha pabota
YMmenus MHOCTPAHHOM $SI3bIKE JUISl PELLICHUs
3a71a4 MpoQecCuoHaNbHOM
KOMMYHHKAIUU
YMeTh: 1. BeCTH HayuHBIN U IK-7 TECT, IPAKTUYECKOE
npodeccnoHanbHO-TIPAaKTUYECKU I 3a/IaHHE:
MOUCK Ha 0a3e MHOS3BIYHBIX pedepupoBanue
MH()OPMAITMOHHBIX HCTOYHHUKOB; (mepeckas)
VYMets: 2. aHanu3upoBaTh, 0000mare u | IMK-7 IIPOMEKYTOYHBII
CTPYKTYpUPOBATh N3y4aeMbIil MaTepHra KOHTPOJIb:
Ha MTHOCTPAHHOM SI3bIKE KOHTPOJIbHAS
pabora, yCcTHast pedb
3-# aTan BrnaneTs: HaBbIKaM# 0(OPMIICHHS OK-4 IPAKTHYECKOE
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NIeJIOBOM TOKyMEHTaluu, popMyaaMu 3aJaHue:
Brnagenus JICIIOBOTO PEYEBOT0 ITUKETA HA pedepupoBanue
(HaBBIKY / WHOCTPAHHOM SI3bIKE (mepeckas),
OTIBIT NUCbMEHHOE
JESTEIIbHOCT 3a/laHue
n) Brnaners: HaBBIKAMHU IIOHCKA, IK-7 YCTHOE
W3BJICYCHMS], TIepeiadyll HE0OX0AUMOIt BBICTYIUICHHE
nH(pOpMAIUY U3 KICTOYHUKOB Ha (npe3enranus),
MHOCTPAaHHOM $SI3bIKE B BUJIE MUCHbMEHHOE

BBICTYIIJICHUS, JIOKJIa]a,
nHpopManmoHHoro 0030pa,
AQHAIUTUYECKOTO OTYETa, CTATHHU T10
MPOQUITIO TTOITOTOBKH

3aJlaHue, BOMPOCHI K
3adery (s
3a04YHOMN
dbopmbl)/rPK3aMeHaIl
VMOHHBIE BOIIPOCHI

IK3aMeHAIlMOHHbIE OUJIEThI
CtpyKTypa dK3aMEHAIIMOHHOTO Oniera:
DK3aMEHAIMOHHBIA OWJIET COAEPIKUT 3 BOIpOCa.

Cnucox BOIIPOCOB K 3K3aMEHY:

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Company structure and functions.

. Informal letters features.

Formal letter features.

. Types of internal company documents.

. Negotiating conditions.

. Letters of complaint features.

. Mergers, acquisitions and takeovers.

. Sales department functions.

. Marketing department functions.

. Advertising techniques.

. Most common negotiating techniques.

. Famous modern entrepreneurs.

. Funding for a start-up.

. Ethical code of practice.

. Company social responsibility issues.

. Corporate culture elements.

. Most common ways of keeping in touch in business communication.
. Rules of business telephone communication.
. Structure of reports, business plans or SWOT analysis.
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bamkupckuii rocygapcTBEHHBII Hampasnenue noaroroBku

YHUBEPCUTET 38.03.01 «DxoHOMHKAY»

WNHCTUTYT S5KOHOMUKH, (PUHAHCOB U Hanpasnennocts (mpodusib)

Ou3Heca «IOKOHOMHUKA PUPMBI»

Kadenpa nHocTpaHHBIX S3bIKOB AJIs Juctununa «IHOCTpaHHBIH S3BIK IS
npoeCcCHOHATbHON KOMMYHHUKAIIUN npo¢eCCHOHATLHON KOMMYHUKALIUN

IK3aMeHALUOHHBIN onter Ne 1

1. CocraBbTe CBSI3HOE MOHOJOTHYECKOE BBICKA3bIBAHME HAa WHOCTPAHHOM S3BIKE I10
npemioxxeHHoi teme (7-10 npenoxxenuii). BpeMs Ha moAroTOBKY 5-7 MUHYT.

2. Kpatko nepenaiite cofepxaHue TEKCTa HA UHOCTPaHHOM si3bIke (5-7 nmpenoxenuil). bynpre
TOTOBBI OTBETUTh Ha BOIPOCHI MpenoaBaTelis No cojepxanuto tekcta. Oowvem texcra — 1500-
2000 meu. 3HakoB. Mcmonp3oBaHue cioBapsi He Jomyckaercs. Bpemst Ha moarortosky - 20
MHUHYT.

3. BynpTe TOTOBHI mojAepkaTh Oeceny ¢ MpernojaBareieM 10 TeMaM, W3YYEeHHBIM B TE€UYECHHUE
Bcero Kypca. Mcnonb3oBaHue cioBaps He Jonyckaercs. Bpems Ha moArotoBky — 1,5 MUHYTHI.

3aB. kadeapoit C.B. I'y6uk

IlepeBon onenku u3 100-0aymbHOM B YETHIPEX-OaUIbHYIO MPOU3BOAUTCS CIEIYIOIIUM
obOpazoM:
- omi4HO — oT 80 10 110 6amtoB (Bkitouast 10 moonpuTenbHbIX 0aioB);
- xopotio — ot 60 1o 79 6anoB;
- YAOBJIETBOPUTEIBHO — OT 45 10 59 6aios;
- HEY/IOBJIETBOPUTENIBHO — MEHee 45 6auios.

Kpurepun ouenkn (B 6aj1ax):

- 25-30 6aJ/10B BBICTABIISIETCS CTYACHTY, €CIH CTYACHT Jall MOJIHbIE, pa3BEPHYThIE OTBETHI
Ha BCE TEOPETHUYECKHME BOMPOCHI OmIeTa, MPOJEMOHCTPUPOBAN 3HaHUE (YHKITMOHATHHBIX
BO3MOXXHOCTEH, TEPMHHOJOTHUH, OCHOBHBIX DJIEMEHTOB, YMEHHE INPUMEHSATh TEOPETHUYECKUE
3HAHMS TIPU BBIMTOJIHEHUHW MPAKTHYEeCKUX 3amaHuii. CTymeHT 0e3 3aTpyJAHCHHUN OTBETHII Ha BCE
JOTIOTHUTEIbHBIE BOMpochl. [IpakThyeckas YacTh pabOTHl BBIMOJIHEHA TMOJTHOCTBIO 0e3
HETOYHOCTEH U OIIHOOK;

- 17-24 ©6aqnoB BBHICTAaBIAETCS CTYACHTY, €CIH CTYIEHT pacKkpbll B OCHOBHOM
TEOPETUIECKHE BOIPOCHI, OJIHAKO JOIMYIIEHb HETOYHOCTH B ONPEICIICHUA OCHOBHBIX MOHSITHI.
[Ipu oTBeTe Ha MJOMOJHUTEIBHBIE BOIPOCHI JAOMYIIEHH HeOONbIINe HETOYHOCTH. [lpu
BBITIOJTHCHUH MTPAKTUICCKON JacTH PabOTHI JOMYIIEHBI HECYNECTBEHHBIC OMHOKH;

- 10-16 6anioB BHICTABISIETCA CTYJASHTY, €CIIM MPH OTBETE HAa TEOPETHUECKHUE BOMPOCHI
CTYJICHTOM JIOMYIIICHO HECKOJIBKO CYMIECTBEHHBIX OIMMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka W TIOJIHOTa OTBETa CTPAJAOT 3aMETHBIMH H3bsIHAMH. 3aMETHBI MPOOENbl B 3HAHUU
OCHOBHBIX METOJIOB. TeopeTWYecKHue BOMPOCH B IIEJIOM H3JIOKEHBI JIOCTATOYHO, HO C
nporyckamMu Matepuana. FIMeoTcs mMpuHIMITHAIbHBIE OIMOKY B JIOTUKE MOCTPOSHUSI OTBETA Ha
Bonpoc. CTyAEHT He PeLIn 3a/1ady WIH [P pelIeHUH AOMYIIEHbI IpyOble OINOKY;

- 1-10 6ayioB BBICTABISIETCS CTYACHTY, €CIM OTBET Ha TEOPETHYECKHE BOIMPOCHI
CBUJICTEIILCTBYET O HEMIOHMMAHWUU M KpailHe HETIOJTHOM 3HAHUU OCHOBHBIX TOHSTHUA M METOJIOB.
OO0HapyxuBaeTCs OTCYTCTBHE HABBIKOB MPUMEHEHUS TEOPETUYECKUX 3HAHUU MPU BBHIOTHEHUHN
MPaKTHIeCKHX 3a1anuii. CTYICHT He CMOT OTBETUTh HH HA OJIUH JIOTIOJTHUTEIBHBIN BOIIPOC.
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Kpurepun onenku (1/1st 3204H0ii (popMBbI 00yUeHHS):

OneHka «OTJIMYHO» BBICTABIIICTCS CTYACHTY, €CIM CTYICHT AaJl IOJHBIE, Pa3BEPHYTHIC
OTBETHI Ha BCE TEOPETUUECKHE BOIIPOCHI OMIIETA, TIPOIEMOHCTPUPOBAI 3HaHUE (DYHKITMOHAIBHBIX
BO3MO>KHOCTEM, TEPMHMHOJIOIMH, OCHOBHBIX DJIEMEHTOB, YMEHHE IPUMEHITb TEOPETUYECKUE
3HAHUS TPU BBITIOJIHEHUH MPAKTUUYEeCKUX 3amaHuil. CTyaeHT 0e3 3aTpyAHEHUIl OTBETHJI Ha BCE
JIONOJIHUTENbHbIE BOMpochl. IlpakTuyeckas uacTb pabOThl BBINOJIHEHA IOJHOCTbIO 0e€3
HETOYHOCTEH U OIINOOK;

Onenka «Xopomio» BBICTABISAETCS CTYACHTY, €CIM CTYICHT pPacKpbll B OCHOBHOM
TEOPETHUYECKUE BOIPOCHI, OJHAKO JOIYIICHbl HETOYHOCTH B OIPEACICHUA OCHOBHBIX IOHSATHUH.
[Ipu oTBeTe Ha JONOJHHUTEIbHBIC BONPOCHl JOMYILEHbl HeOosblIMe HeTouHocTH. Ilpu
BBITOJIHEHUH MTPAKTUYECKON YaCTH pabOThI JOMYIICHBI HECYIIECTBEHHbIE OIINOKH;

Onenka «yJAOBJICTBOPHTEJBHO»  BBICTABIACTCSA CTYICHTY, €CIM IIPU OTBETE Ha
TEOPETUYECKHE BOIPOCHl CTYIEHTOM [JOIMYIIEHO HECKOJIbKO CYIIECTBEHHBIX OUIMOOK B
TOJIKOBAHUU OCHOBHBIX NMOHATUH. JIOrMKa M MOJHOTa OTBETA CTPAAAIOT 3aMETHBIMU HU3bSHAMHU.
3aMeTHbI IPOOeIIbl B 3HAHUM OCHOBHBIX METO/0B. TeopeTudyecKre BONPOCH B LIEIOM U3JI0KEHbI
JIOCTaTO4YHO, HO C MIpOIycKaMu Mmarepuana. MmeroTcs NmpUHUUNMAIbHBIE OMIMOKU B JIOTHUKE
IOCTPOEHUs OTBeTa Ha Bompoc. CTyAEHT He pelwl 3ajady WIA [pU PElIeHUU JOIMYIIEHBI
rpyObie OUINOKY;

OueHka «HeyJOBJICTBOPHUTEJBHO»  BBICTABISIETCS  CTYJIEHTY, €CJIM OTBET Ha
TEOPETUYECKHE BOIPOCHl CBHUAETEIBCTBYET O HENOHMMAHMM M KpalHE HEINOJHOM 3HAHUU
OCHOBHBIX TMOHATHH W MeTonoB. OOHapyXHWBaeTCsi OTCYTCTBHE HAaBBIKOB IPUMEHEHUS
TEOPETUYECKUX 3HAHWW IIPHU BBINOJHEHNUU IIPAKTUYECKUX 3aJaHui. CTyleHT HE CMOTI OTBETUTh
HU Ha OJIMH JIOTIOJHUTEIbHBIN BOIIPOC.

Chnucok BOIIPOCOB JJIA 3a4Y€Ta
(nJ1s1 3a09HO¥ hopMBbI 00yUeHUST)
Business communication types and peculiarities.
Organizational types.
Types of business organization.
Self-presentation: do’s and don’ts.
One’s strong and weak points.
How to make your customer happy.
How to deal with difficult customers.
Diplomatic ways of saying “no”.
Western business communication style.
10 Asian business communication style.
11. Russian business communication style.
12. Customer service functions.
13. CV and cover letter writing tips.
14. The value of work placement.
15. Work placement report writing: main points.
16. What have you learned from your work experience?
17. What have you learned about yourself?
18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?
22. As a customer in general, what do you usually expect?
23. How do you gain more customers?
24. How do you lose customers?

e R
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25. “The customer is always right.” Do you agree/disagree?

26. What is your definition of “customer service”?

27. What is excellent customer service?

28. What is poor customer service?

29. Have you ever had to deal with customers? How was it?

30. How do/would you deal with customer problems?

31. What is your understanding of marketing?

32. What is your company’s target market?

33. What kind of marketing does your company use?

34. In your opinion what forms of marketing are the most/least successful?

35. What kind of marketing is successful in your country?

36. How good are you at negotiating?

37. What are some good negotiation tactics?

38. Do you do negotiations in your work, personal like or while shopping?

39. What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

40. Do you think men or women are better at negotiations? Why?

Tunossie popMbI KOHTPOJIA 11 BeeX (popM 00yUdeHust
Texkymmii KOHTPOJIb
Tunosble NpaKTH4YeCKUE 32 JAHUS
®opMBbl U CoJiepKaHUE TUOBBIX MPAKTUYECKUX 3a1aHUM
- YTeHHE U NIEPEBOJ] TeKCTa Mo TeMe Moy (00bem 2000 3HaKOB);

- mepeckas (pedepupoBaHre) TEKCTa HA MHOCTPAHHOM SI3BIKE IO TEME MOMIYJIS

(06Bem 3000 3HAKOB);

- ipe3eHTaIys (yCTHas pedb) Ha HHOCTPAHHOM SI3BIKE TI0 TEME MOIYJIS C
MCIIONIb30BaHUEM aKTUBHOTO cioBaps moayis (10 -15 npeanosxxeHuit)

- TUAJIOT Ha aHTIIUHCKOM SI3BIKE 110 TEME MOIYJISI C MCIIOJIb30BAHUEM aKTHBHOTO
cioBaps U peueBbIx Mozeneit Mmoayns (7-10 pernmuk 1 KaKI0ro y9acTHUKA
JINAJIora)

- MUCHMO (pa3IMYHbIC BUJIBI IETOBBIX MTUCEM, aHHOTAIUU, HTHPOPMAITMOHHBIE
0030pHI, TOKJIAIbI U MPOY.)

Kpurtepuu onieHKH BbINOJHEHUS NPAKTHYECKUX 32/IaHMI /ISl TEKYLero KOHTPOJIS:
Kpurepun oueHk# BbINOJIHEHUS YTEHHS U NepeBo/ia TEKCTa:

Kpurepun baubl

Ilpu umenuu peyb BOCHPHHUMAETCS JIETKO: HEOOOCHOBaHHBIC TAy3bI | 5
OTCYTCTBYIOT, ()pa30oBO€ yJapeHWe W HWHTOHAIIMOHHBIE KOHTYPHI,
MIPOU3HOIIICHHUE CJIOB MPAKTUYECKU O€3 HapYIIEHUH HOPMBI; JOMyCKaeTcs He
Oosee 2-x (POHETUYECKUX OIIUOOK.

Ilepesoo monupi. OTCYTCTBHE CMBICIOBBIX W TEPMUHOJIOTHYECKUX
UCKaKeHni. TBopUeckui momxon W aOCOMIOTHAs TOYHOCTh TIEepenayu
COJIEp>KaHUs U XapaKTEPHBIX OCOOEHHOCTEN CTUIIS TIEPEBOAMMOrO TEKCTA.

Ilpu ymenuu peub BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OJAHAKO | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE TMay3bl; (pa3oBoe  ymapeHHe W
UHTOHAIIMOHHBIE KOHTYpbl TpakTHYeCKH ©Oe3 HapylleHUH HOPMBI;
JomyckaeTcst oT 3 10 5 GOHETHYECKUX OMMOOK, B TOM 4ucie 1-2 omuokw,
UCKQ)KAIOIIHE CMBICIL.

llepesoo monupiii. CoOnrofaercs TOYHOCTh Mepeladd  CoJIepKaHusl.




OTCYTCTBYIOT ~ CMBICIIOBBIE  HCKakeHHUs.  JIOMyCKaloTCs  HEKOTOphIe
TEPMUHOJIOTUYECKUE  HETOYHOCTH W  HE3HAYUTENIbHBbIE  HapyLICHUs
XapaKTepPHBIX 0COOCHHOCTEH MePeBOIUMOr0 TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OIHAKO | 3
IPUCYTCTBYIOT HEOOOCHOBaHHbIE May3bl; €CTh OWIMOKM B (Ppa3oBbIX
YAApPEHUAX W HWHTOHALMOHHBIX KOHTYypax; JOmyckaercs or S5 pgo 7
(oHeTHUeCKUX OLIMOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOLIUE CMBICIT
Ilepe6oo He coBceM MONMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKa)KEHHS.
JlonmyckaroTcsi He3HauUTEIbHbIE TEPMHUHOJIOTMYECKUE HCKakeHus. Hmeror
MECTO HETOYHOCTHU B IIEpeaue CoAepKaHus TEKCTa.

Ilpu umenuu pedb HE BOCHPHHUMACTCS H3-32 HEOOOCHOBAHHBIX Tay3; | 2
HETPAaBWIBHBIX (DPA30BBIX YIAPCHUH ¥ MCKAKEHHBIX WHTOHALMOHHBIX
KOHTYPOB, JIOMyIIEHO 8 U OoJiee (POHETUYECKHX OMIMOOK.

Ilepesoo  Hemnonupll.  JlomyckarTcs  IpyOble  TEPMUHOJIOTHMYECKHUEC
HUCKaXXCHU. HapymaeTCﬂ IMMPaBUJIBHOCTDH nepeaayun COACPpIKaHUsA
HIEPEBOIMMOI0 TEKCTA.

[lonnmanue  OTHENbHBIX  NPEUIOKEHHM, HE HECyUMX OCHOBHYIO | 1
uHpopMmannio. OTBET HE MO CYIIECTBY.

Ortka3 ot ureHus. OTKa3 OT NepeBojia TEKCTA. 0

HpnMep NMPAKTHYECKOIo 3aJaHUsl HA YTCHUE U IIEPEBOI:
Read and translate into Russian the following text:
Making money from the Internet
How can companies make money from the Internet? Many companies have tried and failed.
Even big companies like AOL and Yahoo! are doing less well these days. People did not buy
enough to keep the dot.com retailers in business, and advertising did not make enough money for
them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make
it easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the
Internet. This is called paid-for placement searches and it seems to work. Overture had revenues
of $142.8m in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use
its services worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on
the right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in
Canada as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem
to be different from their competitors. Staffan Engdegard, Senior Analyst at Jupiter Research,
says, ‘There isn’t much difference between them. So the market will be very competitive.” If
advertisers see little difference in service, the main competition will be on price. Google, says
Engdegard, may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurepun oneHkH BbINOJIHEHH Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun babl

Ilpu  nepecxasze (pegpepuposanuu) W3BICUEHWE W3 TEKCTa OCHOBHOM | 5
uHpopmanmu co creneHpl0 100% MOTHOTHI W TOYHOCTH TOHHUMAHUS.
OtcyrcTBUE M30bITOYHON HHpOpMaIK. Beicka3blBaHHE CBOETO OTHOIICHHUS
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K Tmpobneme, o0003HAYEeHHON B mpemIokeHHOM Tekcre. CopaeprxaHue
BBICKA3bIBAHUA COOTBCTCTBYCT TCEMC, OTINYACTCA CIHOHTAHHOCTBIO U
apryMEHTHPOBAaHHOCTBIO. Pedb  mpaBWiIbHAs, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckase (pepepuposanuu) W3BICUEHNE W3 TEKCTa OCHOBHOH | 4
UHPOPMALIUK CO CTENEHBIO IOJHOTHI MOHMMaHus B mpenenax 70—75%.
OtcyTrcTBUHE BTOPOCTEIIEHHOMN nHpopmaruu. HecobOmonenue
JIOTHYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITHI MPU U3JIO0KECHUU
conepkanusi Tekcra. [lomyckaercss u30bITouHOCTh HH(pOpManuu. PedeBas
aKTUBHOCTh CTY/AEHTa JOCTaTOYHO BBICOKAs, JIONYCKAIOTCS SI3BIKOBBIC
OILIMOKHU.

Ilpu nepecraze (pepepuposanuu) W3BICUEHUE €3 TEKCTAa OCHOBHOM | 3
nH(OpMaIMM CO CTENMEHbI0 TMOJHOTH MOHMMaHUs B mpexaenax 60—70%.
OcHoBHas HWH(OpMaLUs OTIENeHa OT BTOPOCTENEHHOW. MMmeer mecTo
HEYMEHHE CTPYNIUPOBATh MH(POPMALMIO IO ONpEACICHHBIM MpU3HAKAM.
PeuyeBass aKkTUBHOCTH CTyAeHTa HeEBbICOKasg. OTBETbI Ha BOIPOCHI
npernojaBaTens OCO3HaHHBIE. Jomyckatorcs JICKCUYECKHe u
rpaMMaTHYEeCKHE ONTHOKH.

Ilpu nepeckase (pegpepuposanuu) MOJIHOTA TIOHUMAHUS TEKCTa B Ipeaenax | 2
50%. Heymenuwe mnpoBeCTH  CENEKTUBHBIK  OoTOOp  HMH(pOpMAIHH,
nepepaboTaTh W JIOTHYHO U3JIOXKHUTH ee. [Ipu mepenade conepkaHus TEKCTa
JIOITyCKAeTCsl BTOPOCTENICHHAs W M30bITOuHas MHpopmanus. Mimeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTHCIbHbIC (aKThl HCKaXKCHBI.
PedeBass akTHMBHOCTH CTy/AEHTa HEBBICOKas. lImeeT MeCTO HEMOHMMaHHE
HEKOTOPBIX  BOMPOCOB  mpenojasarens. JlomyckaeTcss 3HAYUTEIIbHOE
KOJINYECTBO IPaMMATUYECKHX, JICKCHIECKUX U (DOHETHUECKUX OIHNOOK.

[loHumaHue  OTHENBbHBIX  MPEUIOKEHUH, HE HEeCylMX OCHOBHYO | 1
MH(}OpMaIHIO.

OtBer He 1o cymecTBy. OTKa3 OT nepeckasa. 0

IIpuMep NpaKTHYECKOro 3a1aHUA HA pedepUpPOBaAHNE TEKCTA:

Read and summarize the most relevant information of the following text using active vocabulary

of the unit:

The following mentioned are few qualities and characteristics of a good company to work.

1. It operates like a small company:

We have always assumed that working in a big company always means having a better job. Most

of us like to believe that jobs like this will also give us enough job security. However statements

like these are not entirely true. If these huge organizations want to stay for a longer period of

time, they need to have a good idea on how to work with other small companies. This also means

that you have to move quickly, empower more people, change how they can manage things, get

rid of all the ridiculous processes as well as rules and not let the legal stall take any chances.

2. People always communicate with each other:

One of the best and most important qualities that you will find among these companies is that all

of them communicate with one another regularly. Communication is in fact the best and only

way to stay in touch with the people around you. Plus it is also a great way to stay together. If

you want to work for a company that helps you learn, share and grow, you must always choose

one where people communicate with one another on a regular basis. Those who talk freely have

freedom of expression that is needed. These qualities are looked forward to.

3. Filled with the right people:

A third quality is that the company should be filled with all the right people. You should in fact

be surrounded by those who are loving and passionate. Companies who tend to hire people on

the basis of their work,resume and the experiences are not as successful as the rest. If you came
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to our company, we would hire you on the basis of your passions and not your experience. And
any other company would do the same.

4. The environment is always fun to work in:

The environment you work in should always be a fun one. People here should be happy,
energetic and over open. Those who can help in making a big difference are the ones you really
need. They will help in changing the whole atmosphere of the company you are working in.
Everyone wants to be surrounded by people who know how to have a good time. If you can find
a company that has all the right people in it, then there is nothing like it.

5. The community spirit always matters:

A good workplace is one in which the community spirit is present. If you are among people who
make you feel like you are a part of their team, then you certainly are in the right place.
Employees must feel like they are a part of some group where everyone has the same feelings
and thinking. This is what we mean when we speak of community spirit.

6. People give you honest feedback:

A good company that has people who provide honest feedback is what everyone dreams of.
Everyone wants to be surrounded by people who can give feedback that is real and sensible. If
you ever find a workplace like this, don’t ever leave them. People like this are always hard to
find so when you get a company that practises such a wonderful culture, become a permanent
part of them and don’t leave whatsoever! You are in for great benefits after working with them.

Kpurepum oneHku BbINOJHEHUs1 COO0MEHN i (TTpe3eHTanuii)

Kpurepun baubl

Bbicka3piBaHuE CBS3HOE M JIOTMYECKHM IIOciefoBaresbHoe. Jluamas3oH | 5
UCIIOJIb3YEMBIX SI3BIKOBBIX CPEJICTB JOCTaTOYHO LIMPOK. YHorpebieHue
S3BIKOBBIX M PEUYEBBIX CPEICTB aOCOJIOTHO aJeKBAaTHOE. SI3BIKOBBIC
cpeAcTBa yHOTpeOJIEHbl MPaBWIBHO B COOTBETCTBUH C JIEKCHKO-
rpaMMaTH4EeCKMMHA HOPMAaMM M3y4aeMoro si3blka. Martepuas msmaraercs
MOCJIEIOBATEIbHO € TOYKHM 3pEHUs JIOTMKHA IpeaIMeTa U HOPM
auTepaTypHoro  si3pika. OmuMOKM, Hapyllaolmiue KOMMYHHKAIUIO
OTCYTCTBYIOT ~WJIM He3HauuTelnbHbl. Peub nocraToyHo  Oerias.
[IponzHomenue mnpaBunpHOE. IIpuCyTCTByeT yMeHHE Jenarh aHaau3,
BBIBOJIbI M 0000111eHHs. JJOCTUTHYTO CMBICTIOBOE €IMHCTBO TEKCTA.

B 1ienom BhICKa3bIBaHHE CBSI3aHHOE W MOCienIoBaTelbHOE. Vcnonb3yercs | 4
JIOBOJIBHO OOJBIION O00BEM SI3BIKOBBIX CPEICTB, JOCTATOUHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKHUMH CPEACTBAMH H3y4aeMOTO sI3bIKa
IpY HE3HAYUTENbHON momomiu mpenoaasarens. OIHAKO TPUCYTCTBYIOT
OTJICNbHBIC  OMMOKH, HAPYMAIONME KOMMYHHKAITUIO, S3BIKOBYIO
NpaBUIBHOCTh, OeriocTh. TemMnm  peud  HECKOIbKO  3aMEJicH.
[TpousHOIICHHEe HE YHCTOE, CTPAJAoIIee AaKICHTOM IOl BIUSHUEM
poaHOro si3pika. Jlonmyctumoe Hannumne omubok — 3-4.

JlnamnazoH S3BIKOBBIX CPEJICTB orpaHnyeH (y30K). Hammuane gacTeix mays, | 3
3aTpyAHAIONMX KOMMYyHHKammioo. Temn peun 3amemner. OObem
BBICKA3bIBaHUsI HE JJOCTUTAeT HOpMbI. Hasmiuue si3pIKOBBIX OmnOoK (6-7),
3aTpyJHAIOIIMX IOHMMAHHUE CKa3aHHOTO MM MCKaKaloIUX CMBICI.
Hapymaetcs nociaenoBaTeabHOCTh BHICKA3bIBAHUS.

Bricka3piBaHnEe HE COOTBETCTBYET TPEOOBAHUIM MPOrpaMMBI 110 00beMy | 2
(nebonpuioe). HabOmromaercss y3ocTh BokaOynsgpa (cioBapb KpaiiHe
OelieH), HAIMYMe MHOTOYUCIIEHHBIX IPYObIX OIIMOOK (KaK S3BIKOBBIX, TaK
n (bOHGTI/I‘IGCKPIX) N YacCThIX I1ay3, MCEIIAOMMNX KOMMYHHUKAIIUU n
3aTpYAHSAIOINX TOHUMaHUe BhICKa3bIBaHUA. Habmromatorcest 3aTpyiHeHus
B IIOCTPOCHHM BBICKA3bIBAHWA W OTBCTAX Ha BOMNPOCHI NPCHIOJABaTCIIA.
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KOMMyHI/IKaTI/IBHaH 3aJa4a HE BBIITIOJIHCHA.

OueHb CJIa6LIe S3HAaHUA TIIPOrpaMMHOro marcpuajia HWJIW OTCYTCTBUC
3HAaHWI HE TO3BOJIIIOT CTYICHTY O(OPMHUTH BBICKA3bIBAHHE B CBSI3HBIM
peueBOil  OTpPE30K, pedeBas 3ajavya HE peuieHa. MHOTOYMCIICHHBIC
JCKCHYECKHE W TpaMMAaTUYECKHE OINMOKH HE TIO3BOJISIFOT CTYACHTY
JIOHECTH CBOKO MBICNIb JI0 ayauropuu. HaOmomaercs HEmoHMMaHHE
BOIPOCOB  MpEIMOJaBaTelisi, HEYMEHUE  OCYIIECTBUTh  PEUEBOE
BBICKa3bIBaHUE.

0

Bonpocek! 111 yCTHBIX BBICTYIJIEHUI epe ayAUTOPHeii:

. Success stories: typical features.

. Different types of negotiators.

. Business communication types and peculiarities.
. Organizational types.

. Types of business organization.

. Self-presentation: do’s and don’ts.

. Job interview tips.

. Business plan function.

. Trends description: do’s and don’ts.

10. One’s strong and weak points.

O©CoOoO~NOoO ol WN -

KpnTepml OIlEHKH JHAJIOTHYECKOH peun

Kpurepun basbl
Conepxanue BiaumopeiicrBuellekcuueckoe I'pammatuyeckoe [IpousHomenune
c codeceAHNKOM (0(popMJIeHHE oopmiieHue
peuu pedu
3ananue JlemoncTpupyet |[lemonctpupyer [Mcnonb3yer 5)
IMOJTHOCTBIO CITOCOOHOCTD CJIOBApHBIM 3aIac, [[paMMaTUYECKHE
BBIIIOJIHEHO: 1€JIb [TIOTHYHO U CBS3HO@ICKBATHEBIN CTPYKTYpHI B
0OIIICHUS BecTH Oeceny: MOCTaBIICHHOM COOTBETCTBHUH C
YCTIEIITHO HAaYMHAET, MpU  [3a]1a4e. MOCTABJICHHOM
TOCTUTHYTA, TeMa [HEOOXOIMMOCTH, Baaduci;
pacKphiTa B 1 TIO/1/ICPKUBAET MPAKTHYECKU HE
BaJaHHOM OO0BbeMe,ee ¢ IesaeT OIIHOOK.
COIIMOKYJIBTYPHBIEICOOIIOIEHUEM
BHAHUS OYEepEIHOCTH NPHU
FICIIOIL30BaHbLI B [0OMEHEH
COOTBETCTBUU C  [PEIUIMKAMHU,
CUTyaluein [IPOSIBIISIET
0OIIIeHUS MHUIUATHBY TIPH
CMEHE TEMEI,
BOCCTAHABIINBACT
Oeceny, B ciydae
cOOs1.
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3anaHue B nenom /TlemoHncTpupyer |[Mcnonb3yer Peub nounsTHa: B (4
BBITIOJTHEHO: LIEb [IEMOHCTPUPYET [TOCTATOYHBIN CTPYKTYpHI, B [[EJI0M
OOIIeHHS CIIOCOOHOCTh CIIOBapHBIH 3ariac, [1eJI0M coOrofaer
NTOCTUTHYTA, ITOTMYHO U CBSI3HOB OCHOBHOM COOTBETCTBYIOIIHE [IPABUITHHBIN
0JIHAKO TeMa BecTH Oecelly:  [COOTBETCTBYIOUIMH|IIOCTaBICHHOMN MHTOHAIIMOHHBII
pacKphiTa HE B [HAUYWHAET, P [TOCTABICHHOM Basaye; TOMYCKAET [PUCYHOK, HE
[OJIHOM 00beMe, B[HEOOXOAUMOCTH, 33]1a4e, OJHAKO  [OLIMOKH, HE TOITyCKaeT
OCHOBHOM 1 B OOJIBIIMHCTBE [HAOIIO1aeTCA BaTpyAHAOMME  (QOHEMAaTHUYECKUX
COLIMOKYJIbTYPHBIE/CITy4aeB HEKOTOpOe [MOHUMAaHUS. 01IMOOK, BCE
BHAHUS [O/ICP’)KUBACT €e BaTpyIHEHHUE TIPU BBYKH B IIOTOKE
MCIIOJIb30BAHbI B |C COOIIIOJIEHUEM  [TOJI00PE CIIOB U peun
COOTBETCTBUM C  [0YEPEAHOCTH MPU [OTAEIIbHBIE MPOU3HOCUT
cUTyauei oOMeHe HETOYHOCTHU B UX [PaBUJIBHO,
OOIIEeHUSI. pEIUINKaMM, HE  [yIOTpeOJICHUU. MO>KET UMETh
BCeria mposiBIsieT IMerkuil aKieHT.
WHUITUATHBY TIPH
CMEHE TEMBl,
IEMOHCTPUPYET
ISENENE
poOIeMbI B
[MOHUMAaHUU
coOeceIHHKaA.
Baganue /Temouctpupyetr |lemoncTpupyer |[lenaer B ocHOBHOM 3
BBITIOJTHEHO HECIIOCOOHOCTh  [OTPAHUYEHHBIN  [MHOTOYHCIICHHBIE [p€Yb MOHSATHA:
YaCTUYHO: LI€Jb  [IOTMYHO U CBA3HO(CIOBAPHBIN 3ar1ac, (OIUOKH WK HE JI0IyCKaeT
OOIICHHS BecTH Oecey: HE [B HEKOTOPBIX TOMyCKaeT (boHeTHyECKUX
NOCTUTHYTA HE  [HAUMHAET M HE  [CIIydasiX OLINOKH, OIINOOK, 3BYKH B
[MOJIHOCTHIO, TEMA |CTPEMUTCS HEJOCTATOYHBIA  BATPyTHSIONIME  [IOTOKE PeYH B
packpbITa B MOJJICP)KUBATh  |[IJIs BHITIOJIHEHUS |[[IOHUMAaHHE. 0OJIBIIIMHCTBE
OTPAaHUYEHHOM  [e€, HE MPOSIBIISIET [[IOCTABICHHON CIIy4aeB
o0BEME, MHUITIATUBBI IPU 3a/1a4H. MPOU3HOCUT
COIMOKYJIbTYPHBIC[CMEHE TEMBI, MPABIIIEHO,
BHAHUS nepenaeT 0JIHAaKO B
MCIIOJIb30BaHbl B [HanOouiee ol1iue MHTOHAITMOHHOM
COOTBETCTBUM C  |[H]ICH B [PUCYHKE
cuTyaruein OTPaHHYECHHOM [IPOCIIEKUBACTCS
00I1IEHUS B KOHTEKCTE; B BIIUSTHUE
OTPaHWYEHHOM  BHAYUTEITHHON [POJTHOTO SI3bIKA.
o0beMe. CTETICHH 3aBUCHUT
OT ITOMOIIH CO
CTOPOHBI
coOeceTHHKaA.
3anaHue He He moxer CrnoBapHslii 3arac HenpaBuinpaoe — [Peds moutn He  [2-1
BBITIOTHEHO: 11eMb [IOJACPKUBATh  [HEAOCTATOYEH IS [MCMOIB30BaHUE  [BOCIIPUHUMACTCS
OOIIeHUSI HE Oeceny. BBITIOJTHEHUS rpaMMaTHYEeCKUX [Ha CIyX U3-3a
TOCTUTHYTA. MOCTaBIEHHOM CTPYKTYp AeNaeT |[0OJBIIOTOo
3aJlauH. HEBO3MOXHBIM  [KOJIMYECTBA
BBITIOTHEHUE (boHEMaTHYECKUX
[MOCTABIECHHON OIIMOOK U
BaJlaum. HENPaBUILHOTO
[IPOU3HECEHUS
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OTJEJIBHBIX
3BYKOB.

OTKa3 OT OTBETA

IIpuMep NpakTHYECKOro 3aJaHNs HA INAJOTHYECKYI0 pedb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

O~NOOThA, WN -

Student A Student B
Explain the problem. ——>  Make a suggestion

Ask for clarification. / Clarify

=

Disagree. </ s Make another suggestion
Agree. /

Kpurepun onieHKn NucCbMEeHHBIX padoT

(pa3.1quLIe BU/BI J€JT0BbIX MNCEM, AaAHHOTAIIUU, l/lH(l)OpMalH/IOHHLIe 0630pbl, AOKJIAAbI U

npoy.)

Kputepuu oneHkH bael

KommyHukaTHBHAas 3a7a4a penieHa, coOI01eHbl OCHOBHBIE MpaBuiIa 5
oopMIIeHHs TEKCTa, OYeHb HE3HAUUTENIbHOE KOJIMYeCTBO oporpadudeckux
U JIEKCUKO-TPaMMaTHYEeCKIX TOTpenrHocTel. JIormaHoe 1 moceioBaTeIbHOe
U3JI0KEeHHEe MaTepuaa ¢ JIeJIeHueM TekcTa Ha ab3aubl. [IpaBunbHOE
HCITOJIB30BAHUE PA3JIMYHBIX CPCACTB IICpEaadu JIOTUYECKOM CBSI3HU MCKIY
OTJENIbHBIMU YaCTSIMU TEKCTA. YUalluics MoKa3al 3HaHue OOJIBIIOro 3amaca
JIEKCUKHU M yCIHENTHO HCHOIb30BAJI €€ C YI€TOM HOPM HHOCTPAHHOTO S3BIKA.
[TpakTudecku HeT omnb0K. ColmroaeTcs MpaBUIbHBIN MOPAI0K cioB. [Ipu
HCTIONIb30BAHUH 0O0JIee CIIOKHBIX KOHCTPYKIHHN TOITyCTUMO HEOOIIBIIOE
KOJINYECTBO OIMOOK, KOTOpbIe HE HAapyIIalOT NOHUMaHue Tekcta. [loutu Her
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opdorpadpuyeckux ommbok. CobmogaeTcs AeeHne TEKCTa Ha MPEIOKEHUS.
I/IMCIOH_[I/ICCH HETOYHOCTHU HEC MCUIAKOT TIOHMMAHHUIO TCKCTA.

KoMMyHMKaTHBHAs 3a7a4a peUIeHa, HO JIEKCUKO-TPaMMaTH4ECKHUE
MOTPEIIHOCTH, B TOM YHUCIIE BBIXOSIINX 32 Oa30BbIi yPOBEHB, MPEMATCTBYIOT
IIOHMMAHHIO. MBICIIN U3J10KEHBI B OCHOBHOM JIOTUYHO. J{OIyCTUMBI
OTJIeNIbHBIC HETOCTATKH MPH JICJIEHUH TEKCTa Ha a03allbl U IPU
MCIIOJIb30BaHUU CPEJCTB MEPEAAUN JIOTHUECKOHN CBS3U MEXY OTACIbHBIMU
YacTSAMH TEKCTa WK B (hopMaTe MUChMa. Y YaIIUNCs UCTIOIb30BaI
JIOCTaTOYHBIM 00BEM JIEKCUKH, JONTyCKasl OTJEJIbHbIE HETOUHOCTHU B
yIOTpeOICHUH CIIOB WJIM OrpaHMYEHHBIH 3amac cioB, HO 3 (GEKTUBHO U
IPaBUJIBHO, C YYETOM HOPM MHOCTPAHHOIO s13bIKa. B pabote nmeercs psin
rpaMMaTHYeCKUX OUIMOOK, HE MPEMATCTBYIONIUX TOHUMAHHIO TEKCTA.
JlomycTumo Heckoibko opdorpaduyecknx ommbOOoK, KOTOPbIE HE 3aTPYIHSIOT
ITOHUMAHUE TEKCTA.

KoMmMyHuKaTHBHAs 3a/a4a penieHa, HO S3bIKOBBIC TIOIPELIHOCTH, B TOM YHUCIIE
IIPU IPUMEHEHUH SA3BIKOBBIX CPEJICTB, COCTABIISIIOLINX 0a30BbI YPOBEHbD,
NPEMSITCTBYIOT MOHUMAHUIO TeKCTa. MBICIH HE BCET/a U3JI0KEHBI JIOTHYHO.
Jlenenue TekcTa Ha ab3aIbl HEJOCTATOYHO MOCIIEI0BATEIBHO UM BOOOIIIE
orcyTcTBYyeT. OmMOKH B UCIOIB30BaHUU CPEJICTB MEpelaun JOTHYECKON
CBSI3M MEXKIY OTJCIBHBIMHU YaCTsAMHU TeKCTa. MHOTO OO0k B hopmare
nUchbMa. Yyalluiicst UCIOIb30Ball OrpaHUUYEHHBIH 3arac cIoB, He BCernaa
coOroaasi HOpMbl HHOCTPAHHOT O si3bIKa. B pabote 1100 yacTo BcTpeyaroTes
rpaMMaTHYeCKHE OMIMOKH 3JIEMEHTapHOT'O YPOBHS, THOO OMIHOKH
HCMHOI'OYHMCJICHHBI, HO TaK CCPbC3HLI, YTO 3aTPYAHAIOT IOHUMAaHHUEC TCKCTA.
Nmetotcst MHOTHE OMIMOKH, opdorpaduieckue u MyHKTyalMOHHbIE,
HCKOTOPBIC M3 HUX MOTYT IIPUBOJAWUTH K HCIIOHMMAHWIO TCKCTA.

KommyHukaTtuBHas 3aa4ya He pemieHa. OTCYTCTBYET JIOTHKa B IOCTPOSHUHU
BBICKa3bIBaHUs. He nCmonb3yroTes cpeicTBa repeaun JOTHIeCKON CBSA3H
MEXy YacTsiMu TekcTa. @opMaT muchbMa He coOMogaeTcs. Yyauuiics He
CMOT ITPAaBUJIBHO UCIIOJIb30BAaTh CBOU JIEKCHYECKHH 3arac JJI BBIPpAXKCHUA
CBOMX MBICIIEH WM HE 00J1aJaeT HEOOXOAUMBIM 3aIIacoM CIIOB.
['pammatnueckue npasmia He coomoaarotes. [Ipasuna opdorpadum u
MYHKTYaIlUu HEe COOII0AI0TCS.

2-1

OTKa3 OT BBINOJIHEHUSI pPabOThHI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, I would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within




the UK. We need delivery of the picture frames before the end of this month, so we would be
grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,
Yours sincerely,

Bert Lewis

e Write an email to your customer

o thanking him for the order

o giving the current trade price

o giving the terms of discount for payment within seven days
o giving details of delivery times.

Kpurepun oueHku 111 py0es;KHOT0 KOHTPOJIS
KpuTtepumn o11eHKH BbINOJIHEHUS] MUCbMEHHBIX KOHTPOJIbHBIX PadoT

Kpurepun onienuBanus KomnuectBo
0auIoB

PaboTa BrIIIOIHEHA B ITOJTHOM 00beMe 0e3 oMMOOK U HeA0UYeTOB ik uMeeT He [9-10
Oosiee ogHOTO HepoveTa. Ha Bce BOIIPOCH TaHBI COIePKATEITLHBIC OTBETHI.
Hcnonp30BaH MIMPOKUiT TMANa30H COOTBETCTBYIOIIEH rpaMMaTUKH U
AKTUBHOTO CJIOBApSI, OIMYCKAIOTCS HEKOTOPhIC HE3HAYNTEILHBIC OIINOKH.
OTBeT XOPOIIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMU CBSA3YIOUIMMH (Ppazamu
n ab3amaMu.

PaGora BbINOSTHEHA TOTHOCTHIO, HO B HEM MMeeTcs He Ooee 2-3 HerpyObIxX 7-8
omnOOoK MM Heo4ueToB. Ha Bce Bompockl JaHbl MpaBUIIbHBIE OTBETHI, HO
uMeroTcsl HebobIne HeoueTbl. OTBeThl 0(OpMIIEHBI HE BIIOJIHE aKKYpPaTHO,
HO 3TO HE MEIIAaeT NOHUMaHuI. Mcrnonap30BaH onpeneneHHbIi AUana3ox
COOTBETCTBYIOILIEN TPaMMaTHKU U aKTUBHOTO CJIOBApsl, UCIOIb3YEMBIX C
HECKOJIbKUMH CE€PbE3HbIMU OITMOKaMU. B OCHOBHOM OTBETHI XOPOILIO
CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIMMHU CBSI3YIOIIMMHU (ppazamMu.

HpaBI/IJ'H:HO BBITTOJTHCHO HE MCHEC ITOJIOBUHBI pa6OTBI. Ha Bce BOITPOCHI JaHbI 5-6
YAOBJICTBOPUTECIBHBIC OTBECTHI, HO HMCIOTCS ONIPEACICHHBIC HCIOYCTHI.
Hcnons3oBan OTpaHI/I‘-ICHHLII\/'I Auarna3oH r'paMMAaTHUKU U aKTUBHOT'O CJIOBaps,
HCIIOJIB3YEMOT'O C HCKOTOPBIMU 0HII/I6KaMI/I, HO 3TO HE MCIIAcT MIOHUMaHHIO.
OTBeThI HEAOCTATOYHO apryMCHTHUPOBAHBI U CTPYKTYPHUPOBAHEI C
HCITIOJIB30BAHUEM OI'PAHUYCHHOI'O KOJIMYECTBA CBA3YIOIHUX 3JICMCHTOB.

Ha Bce Bompochl 1aHbl OTBETHI, HO UMEIOTCA CYIIECTBEHHBIE OIIMOKHU B 3-4
UCIIOJIb30BAaHUH IPAMMATUKH U aKTUBHOT'O CJIOBAPs, HO 3TO HE MELIAeT
NOHUMaHNI0. OTBETHI CTPYKTYpHUPOBaHbI HETOCTATOYHO 4eTKO. Mcnonbp3yercs
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OFpaHquHHBIﬁ Auara3oH rpaMMAaTHUKU U CJIOBApsA C YaCTbIMU OIIINOKaMHU.

[TpaBunibHO BhINONHEHO HE Oomee 20 % Bcex 3ananuii. [IpaBuibHbIEC OTBETHI 2
JaHBI HE HA BCE BOIPOCHI, TPHUEM UMEIOTCS TpyObIe OMNOKU B
rpaMMaTHYECKOM U JIEKCHYeCKOM Oo(opmileHHnH BbIcKa3biBaHUIl. OTBETHI III0XO
CTPYKTYPUPOBAHBI.

[IpaBunbHO BeImosiHEHO He O6osee 10 % Bcex 3ananuii. JlaHbl OTBETHI Ha 1
OTJeNIbHBIC BOMIPOCHL. J{OMyIIIeHbI 3HAYUTEIBHBIC OIUOKK B IpaMMAaTHUKE U
nexcuke. TeKCT oTBeTa He CTPYKTYPHUPOBAH.

OTBeThl HEBEPHBIE WU OTCYTCTBYIOT. 0

TunuyHble 321aHUA 1JI51 KOHTPOJIbHBIX PadoT:
- 3aKOHYUTH CJIEAYIOLIUE TPEIJIOKEHUS;
- SIBJIAIOTCA JIX YTBCPKACHUA MTPAaBUJIbHBIMU UJIW HCIIPABUJIbHBIMMU,
- K YeMY OTHOCSITCSI CJIEYIOLIUE CIIOBA;
- pacupeacinThb I'NIaBHBIC UJICHU TCKCTA B MMOPAAKE UX CJICIOBAHUS B HCM,
- COOTHECTH CJIOBOCOUETAHUSI U3 TEKCTA C UX OINPEICICHUEM;
- 3aII0JIHUTD MTPOOEIIbI B TEKCTE CIIOBAMHU U3 MPEIJIOKEHHOIO CIIHCKA;
- 1aTh ONpE/IeJIEHUE HEKOTOPbIM TEPMUHAM, U3YUEHHBIM B TEMaX;
- paccTaBUThH a03allbl TEKCTA B UX JIOTUYECKON IIOCIIEI0BATENbHOCTH;
- 3aKOHYUTh IPEIJIOKEHUSI CBOUMHU CIIOBAMU;
- COOTHECTH TEKCT MPEIIOKEHUIN U3 PA3HBIX KOJOHOK;
- 10100paTh TEPMUHBI HEKOTOPHIM SKOHOMHYECKHUM SIBIICHUSIM;
- IEPEBOJ PEIOKEHUIN C PYCCKOrO Ha aHTJIMHUCKU;

3agaHus 17191 KOHTPOJIbHOM padoThI
Bapmuanr 1

Task 1

Read the article below about call centres.

Choose the best sentence from A—G below to fill each of the gaps.
For each question 1-6, mark one letter.

Do not use any letter more than once.

There is an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
(2) . An analyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
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checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

‘ service ° symptoms ° process ° refund o eustemersuppert  looking ° technician ° supervisor
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I had terrible problems with a laptop | bought recently. It looked great but when | got it home it
wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and

stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’'m having problems with my laptop.
2 Can ?

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can ?
It’s WWTO 5689 THHY KLIO 9000

5 Can 2
OK, I’ll be here until 5pm. Use this number — 872 ...

Bapuanr 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.
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3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural  placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Kpurepun oneHuBanus ycTHOH pedyu (YCTHOrO OTBETAa)

‘ Kpurepun ‘ BaJubl
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CBoOomHOE BIAJCHUE W3YYCHHBIM MaTepHUaiOM B MPEIIOKEHHOH | 5

cutyaiuu. ConepikaHue BBICKA3bIBAaHHS COOTBETCTBYET CUTYAIHH
oOmienusi. PeueBas aKTHBHOCTh CTyJEHTa OYEHb BBICOKAas, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJTHOTOM,
MOCIIEI0BATEIHbHOCTHIO u OETJI0CThIO. Bricka3biBanue
MOJIMTEMATHYECKOTO XapaKTepa, XOpOIlIO apryMEHTHPOBAHO, BbIpaKaeT
CBOIO TOYKYy 3peHHs. Temn peun BbICOKHMH. OTCYTCTBHE OIIMOOK
SI3BIKOBOTO XapakKTepa.

I[OCTaTOLIHOC BJIAACHUC M3YYCHHBIM MAaTCpuajioM B HpCI[J'IO)KCHHOfI 4

cutyaruu. CojepkaHUe BBICKa3bIBAaHUS B IIEJIOM COOTBETCTBYET
CUTyalluu OOIIEHHUS, OTIMYAETCS JOCTaTOUYHOM CBSI3HOCTBIO, MOJHOTON U
0erJIoCTbI0, XOpOIIO APTYMEHTHUPOBAHO, BBIPAXKAETCSI COOCTBEHHOE
mHeHue. Peub pasHooOpasna, nomyckaercsi 3-4 s3bIKOBBIE OILIMOKH,
UCTIpaBJIIEMble HA OCHOBE CAMOKOPPEKIINH.

ITonHoe BOCIIPOU3BCIACHHUC 3ayquH0171 TeMmbl. Peun YIIpOUICHHAA. 3

IlonmManne s3bIKa OrpaHHU4CHO. OrBer COACPIKUT 3HAYUTCIILHOC
KOJINYCCTBO JICKCI/I‘IGCKI/IX/FpaMMaTI/IquKI/IX/Cl)OHCTI/I‘ICCKI/IX OIHI/I6OK,
3HAYUTCIIbHO BIIUAIONINX HA aACKBATHOCTD O(bOpMHGHH?I PCUH.

KOMMYHI/IKB.TI/IBHaSI 3aJa4da peuracTcs Ha YPOBHE HEIOIHOIO | 2

BOCHpOI/I?;BeI[eHI/I?[ 110 IHaMsiITHu 3ay‘-IeHHOﬁ TCMBI. HeaI[eKBaTHOG
opopmIIeHHE YCTHBIX BBbICKa3bIBaHUNU. OTBET COIEPKUT OO0JbIIOE
KOJIMYECTBO OIINOOK.

KommyHukaTtuBHas 3ajaya He pemieHa. OTBer couepxur rpyosie | 1
CTPYKTYpPHBIE U TPAMMATHYECKHE ONTHOKH.

OTCYTCTBI/IG OTBCTa NJIN OTKAa3 OT HEI'O. 0

3agaHus AJ51 yCTHOTO OTBETA:

Answer the question using active vocabulary of the course:

O©OoOoO~No ol WwWwN -

. What does the job of an economist require?

. What kinds of jobs do people look for?

. What do some companies do to keep their employees?

. Why do people change their jobs?

. Where does a company advertise its vacancies?

. What do people who apply for a job send to a company?
. What are different ways to work?

. Why does part-time work appeal to students?

. What abilities help people to run their business?

10. What is important when a company goes global?
11. Do you agree that it’s crucial to learn about the local culture of the country you are doing
business with? Why? Why not?

12. Why are good personal relations important in business?

Kpurepun oneHKH TeCTOBBIX 3a/1aHUIi

IIponieHT NpaBUIIBHBIX OTBETOB KonngectBo 6ajioB

95 -100 % 10

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 — 54%

OO, |N|00|©

MmeHee 45%
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TecTOBBINl KOHTPOJIb YCBOEHHS YUeOHOT0 MaTepuaJa:
Bapuanr 1

Bribepure o1H U3 MPEUIOKEHHBIX BAPHAHTOB OTBETA!

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. Il work for a called Quickshoes.
a) company + b) cash-cow c) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent b)invented c)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money  b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c¢) hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +
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16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman b) director c¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a)for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + Db) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work; is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term b)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

BapuanT 2
1. I met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far

5. What do you do ..... a living?
(@) for (b) at (c) in (d) from
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6. Pushkin was born .... 6 June, 1799.
(@ on (b) at (c) in (d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? ltis ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (c) don’t visit often (d) often not visit

15.1.... a terrible cold after walking my dog in the rain.
(@) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. 1 twisted my ankle! — Oh, dear! You should ...
(@) putabag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking

21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(@) bought (b) brought (c) thought (d) sought
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22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeToanueckne MaTepUaJIbl, ONpeaesiionye nNpoueaypbl OLeHuBaHWs 3HAHUI, YMEHUI,
HABBIKOB M ONBITA 1eITeJIbHOCTH, XapaKTePU3YIOUIUX 3Tanbl GopMHUpPOBaAHUS
KOMIIeTeHIH i

Ornenka 3HaHM, YMEHHUI 1 HABBIKOB, XapaKTepU3yolias dTamnbl (GOPMHUPOBAHMS KOMIIETCHIIUN B
paMKax U3YYEHHs JUCUUIUIMHBI OCYILECTBISETCS B XOJ€ TEKyIleW M NPOMEXYTOUHON
aTTeCTALUH.

Tekymast arrecranus OPOBOJMUTCS B COOTBETCTBUU C llonokeHMEeM O TeKylled arrecTauuu
oOydaromuxcsi Mo mporpamMmmaMm BbIcIIero oOpa3oBaHUs ballkupckoro rocyaapcTBEHHOTO
VHHBEpcUTeTa. Tekymas arrecraimusi MpoBOgUTCS B  ¢opme(ax): YCTHOrO  ompoca
(MHIUBUYaJdbHBIA OMPOC, OKIJIAIbl, MPE3EHTAIMH); HHUCHMEHHBIX pPa0OT (KOHTPOJIBHBIE,
BBINIOJIHEHUE MPAKTUKO-OPUEHTUPOBAHHBIX 3aJlaHuM); TecThpoBaHus. Kpurepuu olieHHBaHUs
IIPUBE/ICHBI BBILLIE.

[Ipomexxyrounas arrecranysi MPOBOAMUTCS B COOTBETCTBUM C IlonokeHneM O IpPOMEKYTOYHOU
aTTecTaluy o0yJaroIuxcs Mo MporpaMMaM BeIcIIero 00pa3oBaHusl.
KoHTposabHO-u3MepuTenbHble MaTepHaibl MPOMEXYTOUHOM aTrTecTaluy BKJIIOYAlOT B cels
TEOPETUYECKHE BOIPOCHI, IO3BOJISIIONIME OLEHUTh YPOBEHb IIOJYYEHHBIX 3HAaHUM U
npakTHdeckoe(re) 3anaHue(s), MO3BOJsIoLIee(Ue) OLEHUTh CTENeHb CHOPMUPOBAHHOCTH
yMEHUH U(WIK) HABBIKOB, U(MJIN) OTIBIT JESTEIbHOCTH (B OpPME TECTA U YCTHOTO BBICTYILICHHS).
[Ipn olLleHMBaHMM HCHOJB3YIOTCS KAauyeCTBEHHbIE UIKaldbl OLEHOK. Kpurepuu oleHHBaHUsA
IIPUBENICHBI BBILIE.

4.3 PedTHHI-ILJIAH JUCIUILIHHDBI

Cwm. npunoxenue 1.

5.YueOHO-MeTOANYECKOE U HH(POPMAIIHOHHOE o0ecTieYeHre TN CIUIIIMHBI

5.1. IlepeyeHb OCHOBHOM M ONOJHUTEIBHON Y4eOHOM JIMTEPaTyPbl, HEOOXO0AMMOM 115
OCBOCHHS JMCIUIIIHHBI

OcHoBHasi JInTEepaTypa

1. T'ycnskoBa, A.B. Business English in the New Millennium : yue6Hoe moco6ue / A.B.
['ycnsikoBa ; MunucTepcTBO 00pazoBaHus U Hayku Poccuiickoit deaepannn, MOCKOBCKUHT
NeAarorn4eckuil rocyapCcTBEHHbIN yHUBEpcUTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : mu. -
bubmuorp. B xH. - ISBN 978-5-4263-0358-4 ; To xe [Onekrponnsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847
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2. Slmmna, T.A. English for Business Communication=AHTIUHCKH SI3bIK TSI IETIOBOTO
obmenus : yaeonoe nmocodue / T.A. Smuna, JI.H. XKarkun. - 2-e u3z., crep. - Mockga :
NznarensctBo «@nuHTan, 2016. - 111 c. - ISBN 978-5-9765-0335-9 ; To xe [ D1eKTpOHHBIH
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=57951

3. Pozanosa, H.M. English for Economics : yue6noe nmocodue / H.M. Po3zanosa. - Mocksa :
IOnuTH-Jlana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [ DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=114564

4. Illnsxosa, B.A. AHMHICKHN SI3BIK JJ11 S)KOHOMHUCTOB: yueOHuK / B.A. IInsxoBa,
O.H. I'epacuna, 10.A. I'epacuna. - Mocksa : M3garenscko-Toprosast kopropauus «/lamxos
u K°», 2016. - 296 c. : Tabmn. - (YueOHble n3manus s OakaaaBpoB). - bubauorp. B kH. -
ISBN 978-5-394-02222-7 ; To e [DnekTpoHHbI# pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=453342 (14.10.2018).

JlonotHUTEIbHASI JIUTEPaTypa

5. Jposnosa, T.1O. Student's Grammar Guide: CripaBOYHHK IO FpaMMaTHUKE aHTJIUHCKOTO
a3bIKka B Tabnuiax : yaeonoe nocobue / T.FO. [Ipo3znosa, B.I'. Maunosa. - 2-e u3a., ucrnpas. U
notr. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tab:x., cxem. - ISBN 978-5-94962-
009-0 ; To xe [ DaeKTpOHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

6. Komapos, A.C. A Practical Grammar of English for Students=IIpakTuueckas rpaMmmaTuka
AHTIIMHCKOTO SA3bIKA JIUIS CTYACHTOB : yuebHoe nmocodue / A.C. Komapos. - 3-e usn., crep. -
Mocksa : U3narensctBo «@maunrtay, 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[DnekTpoHHBIH pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

7. Januesckas, O.E. English for Cross-Cultural and Professional
Communication=AHTTUNCKUHN A3BIK AJI1 MEKKYIbTYPHOTO U MPO(ecCHoHaTbHOTO O0IIeHUS
: yaeO6HOe tocooue / O.E. JlanueBckas, A.B. Manés. - 6-¢ u3n., crep. - Mocksa :
UznatenbctBo «PmunTan, 2017. - 192 c. - ISBN 978-5-9765-1284-9 ; To xe [ DneKTpOHHBIHI
pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=93369

5.2. Ilepeyennb pecypcoB HH(POPMALMOHHO-TEJICEKOMMYHUKAIIMOHHOM ceTH «AHTEepHET» M
NMPOrpaMMHOI0 obecriedeHnsi, HeOOXOAUMBIX /IJIs1 OCBOEHMS U CIUTIIMHbI

Ne  |HaumenoBanue MHTEpHET-pecypca Ccoutka (URL) Ha
HMuTepHet pecypce
1[PecypcHblii caiiT n3naTenbcTBa «MaKMUILTAH www.macmillan.ru
2 [ToNKOBBIE CIOBApU aHTIUICKOTO SI3bIKA http://oxforddictionaries.c
om

http://www.macmillandict

ionary.com/

3. Learning English. CaiiT mist u3y4aroniux aHTJIHHCKAHN S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur
es/lingohack
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4.BI/II[60ypOKI/I IO Pa3HbIM aCIICKTaM AHTJIMMCKOIO S3bIKa

www.engvid.com

5,2eKTpOHHBIN CI0Baph MynbTUTpaH

www.multitran.ru

1. baza nmaHHBIX nepuoaMYecKHX wu3gaHMidi Ha 1Iatdopme EastView:

«BectHHKH

MOoOCKOBCKOT0 yHUBEpCUTETa», «M31aHus MO OOIIECTBEHHBIM M T'YMAaHUTAPHBIM HAyKam» -

https://dlib.eastview.com/

2. Nudopmannonnas cucreMa «EquHOEe OKHO JOCTYIa K 00pa3oBaTeIbHBIM pecypcamy -
http://window.edu.ru

3. Hayunas snekrponnast 6ubanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4, OnekTpoHHass OuUOIMOTEUHAss cHCTeMa «YHHUBEPCUTETCKas OMOJMOTEKa OHJIAaWH» —

https://biblioclub.ru/

N oo

DnektponHas oubaroreunas cucrema «Ob baml 'V — https://elib.bashedu.ru/
DnekTpoHHas OMOIMOTEeYHas cucTemMa u3aaresbeTa «Jlanpy — https://e.lanbook.com/
OnekTpoHHbId Kataior budauoreku baml'Vy — http://www.bashlib.ru/catalogi.

ApxuBsl HayuHbIX xypHasoB Ha miatgopme HOMKOH (Cambridge University Press,

SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/
9. M3narensctBo «Annual Reviewsy - https://www.annualreviews.org/
10.  UsparennctBo «Taylor&Francis» - https://www.tandfonline.com/
11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIunen3un 6ecCpoyHBIE.
12.  Microsoft Office Standard 2013 Russian. JloroBop Nel14 ot 12.11.2014 r. Jlunen3uu

OeccpoUHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JInnensun 6eccpouHbie

14.

Cucrema 1ieHTpaTu30BaHHOTO TecTupoBanus baml'y (Moodle)

6. MaTepuajibHO-TEXHUYeCKasl 0a3a, HEOOXOAUMAs /ISl OCYIIECTBJIEHHUSI
00pa30BaTeILHOIO MPoIecca Mo THCIUTLINHE

HaumeHnoBaHue crniequaIM3HPOBAHHBIX
ayIMTOPHii, KAOMHETOB, JIa0opaTOpHii

Bupa 3ansaruii

HaumenoBanue o6opynoBanus,
NMPOrpaMMHOro odecrnevyeHust

Y4yeOHasn ayautopusi A NPOBeleHUs
3aHATHI ceMuHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a, 3118, 312.

[pakTryeckne/ceMuHapCcKue
3aHATHUSL

YueOHas Mebenb, JOCKa, MPOSKIIMOHHBIA KpaH,
IMPOCKTOP, NEPCOHATIBHBIE KOMITbIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JInnensuun — GeccpouHsle.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensuun —
OeccpouHble.

3. CI/ICTeMa LOECHTPAJIM30BAHHOI'O TECTHUPOBAHUS
Baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YyeOHasi ayauTopus s NPOBedeHUs!
rpyNmnoBbIX " NMPAKTHYECKUX
KOHCYJbTAalMi|, YueOHasi ayIuMTOpHs A5
TeKyIero KOHTPOJSI M MPOMe:KYTOYHOI
arrectanuu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220, 221,
222, 301, 305, 307, 308, 309, 311a, 3118,
312.

I'pynmoBele u
[IpakTuyeckue
KOHCYJIbTallUH, TeKYILUH
KOHTPOJIb U IIPOMEXKYTOUHAs
aTTecTalus

Yuebnas Mebenb, 10CKa, MPOSKIIMOHHBIA SKPaH,
IIPOEKTOP, NMTEPCOHATILHBIE KOMIILIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. Jlnnensun — 6eccpoyHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
GeccpoyHbIe.

3. CucteMa IIEHTPAIM30BAHHOTO TECTHPOBAHUS
baml'V (Moodle). GNU General Public License
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Version 3, 29 June 2007

Ilomemenust st CaMOCTOSITEeJILHOM

padoTsI: 302 YHUTANbHBII
(TymMaHUTapHBIA KOPITyC).

3al1

CamocrosTenbHas pabora

YyebHas mMebenb, MepCcOHANBHBIC KOMIIBIOTEPH! B
kommiekre HP, MoOHOONOK, mepcoHaNbHBIN
KOMITBIOTEP B KOMILIEKTE MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Toroop Ne 104 ot 17.06.2013
r. JIuneH3un — 6ecCpovHEIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. JInuensun —
OeccpouHbIe.
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[Ipunoxenue 1

PeliTHHr-IJIaH TUCHUIINHBI
WHoCTpaHHBIH SI3BIK JUI TPOQECCHOHANEHOW KOMMYHUKAITHH
Hanpasnenne: 38.03.01«3xonoMuKkay, HampaBineHHOCTS (IpOGIITE) IpOrpaMMbl: « IKOHOMHUKA QHPMBD)
Kypc 4 ,cemectp 7

. bann 3a N banst
Buasl yuedHoii nesiteJibHOCTH Yucno 3amaHui 3a
CTYIeHTOB KOHKPETHO® ceMecTp M M
Y, 3a7aHHe HHHMAIb akcnManh

HBI HBI

Monayas 1

Texkymmuii KOHTPOJIb 25

1. IIpakTuueckue 3a1aHus 5 5 25

Py06e:kHbIii KOHTPOJIb 25

1. [TuceMeHHast KOHTPOJbHAS paboTa 10 1 10

2. TecTOBBIN KOHTPOJIb 10 1 10

3. YcrHas pedb 5 1 5

Monayas 2

Texkymuii KOHTPOJIbL 25

1. IlpakTiueckue 3a1aHus 5 5 25

Py06e:kHbIN KOHTPOJIb 25

1. [TuceMeHHass KOHTPOJBbHAS paboTa 10 1 10

2. TecTOBBIN KOHTPOJIb 10 1 10

3. YcrHas peyb 5 1 5

IoompurenabHbie 0aJ1bI 10

1. BrinmonHeHue TOKJIa10B Ha 33IaHHYIO 5 1 5

TeMy

2. [Ty6nukamys crarei 5 1 5

IMocemaemocrs

TTocemaemocTs neknu

[NocemaeMocTh MPaKTHYECKNX 3aHATHIH -10

HTOroBblii KOHTPOJIb: 3aueT

HUTOrO: 110

PeliTUHI-IJIaH JUCHUIIIMHBI

I/IHOCT[!aHHHﬁ A3BIK JJIA H[!Ofl}GCCI/IOHaﬂbHOﬁ KOMMYHUKAIIUN

Hanpasnenne: 38.03.01«3xoHoMuKay, HampaBineHHOCTS (TIpOGIITE) MPOrpaMMbl: « IKOHOMHUKA QHPMBD)
Kypc 4, cemectp 8

. bamn 3a N Bbanst
Bujabl yueGHoii nesiTeJIbHOCTH Umcio 3amanuii 3a
CTYAE€HTOB KOHKPETHO ceMecTp Munumans | Makcumanib
3aaHMe s .
HbIii HbIii
Moayas 1
Texkymuii KOHTPOJIb 20
1. Tlpaktuueckue 3a1aHus 5 4 20
Py06e:kHblii KOHTPOIb 15
1. ITuceMeHHast KOHTPOJIbHAsE paboTa 10 1 10
2. YcTHas pedb 5 1 5
Mopayan 2
Texymuii KOHTPOJIbL 20
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1. IIpakTuueckue 3a1aHus 5 20
Py06e:kHbIii KOHTPOJIb 15
1. TecTOBBIN KOHTPOJIb 10 10
2. YcTHas peyb 5 5
IoompuresbHbIe 6AJIBI 10
1. BrinosiHEeHUE TOKIa10B Ha 33JaHHYIO 5 5
TeMy

2. [TyGnukarws crateit 5 5
IMocemaemocts

ITocemaeMocCTb neKLui

[NocemaeMocTh MPaKTHYECKUX 3aHATHH -10
HToroBplii KOHTPOJIb: JK3aMeH 30
HUTOTIO: 110
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