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1.

Ilepedyenn MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHs MO0 TUCHUIINHE, COOTHECEHHBIX C
IJIAHUPYEMBIMH Pe3y/IbTaTaMH 0CBOCHHMS 00pa30BaTe/bHON MPOrpaMMbl

B pesynbrare ocBoeHUs 00pa3oBaTeIbHON MPOrpaMMbl 00yUYaAIOIIUKCS TOJIKEH OBIIA/ICTh
CJICAYIONIMMU pe3yJbTaTaMu 00ydeHHs 10 JUCHUILINHE:

Pesynbrarsl 00yueHus

dopmupyemas
KOMIIETEHIIUA (C yKa3aHHEM
KO0J1a)

IIpumeyanue

3Hanug

3HaTh: BCE BUJBI peueBoit
JNESITEIIbHOCTH HAa  WHOCTPAHHOM
SI3BIKE, HEOOXOIMMEIE TUIS
3P PEKTUBHOTO TPOHECCHOHATHLHOTO
MEKJITHYHOCTHOTO n
MEXKYJIbTYPHOTO B3aUMOICHCTBUS

OK-4 - crmocoOHOCTE K
KOMMYHHKAIIUU B YCTHOU U
MMCbMEHHOU (popmax Ha
PYCCKOM U MHOCTPAHHOM
SI3BIKAX JJIS PEIICHUS 3a/1a4
MEXIUIHOCTHOIO U
MEXKYIbTYPHOTO
B3aNMOJICHCTBHS

3HaTh: OCHOBHBIE BUJIBI
MPEJICTaBICHUS pe3yabTaToOB
AHATUTUYECKOU 5
HCCIIEIOBATENLCKON paboThl B BHJE
BBICTYIUICHUS, JIOKJTaJIa,
nH(pOpMaAITMOHHOTO 0030pa,
AHATUTUYECKOTO OTYETa, CTAThU TIO0
npodua0  MOATOTOBKM M HX
CTPYKTYpHbIC H JIMHTBUCTHYECKUC
OCOOCHHOCTM  HAa  WMHOCTPAaHHOM
SI3BIKE

ITK-7 - cnocoOHOCTD,
UCIIOJIb3YSl OTEUYCCTBCHHBIC U
3apyOeKHbIC HCTOYHUKHU
uHdopmaruu, cooupatsb
HEOOXONMEIE TaHHbIE,
aHAJTM3UPOBATh UX U
TOTOBUTH HHPOPMAITOHHBIHA
0030p W/WIU aHATMTHYCCKUI
OTYET

YMmenusa

YMeTb: UCHONb30BaTh BCE  BHJIBI
peueBoit NEeATeIIbHOCTH Ha
MHOCTPAHHOM SI3bIKE ISl peIICHUsS
3a/1a4y npodeccuoHanbHOM
KOMMYHHKaIUU

OK-4 - cnocoOHOCTH K
KOMMYHHUKAIIUU B YCTHOU U
nUChbMEHHOU (hopMax Ha
PYCCKOM ¥ MHOCTPAHHOM
SI3bIKax JJIs PEIIeHUs 3a1au
MEKJIMYHOCTHOTO 1
MEXKYIbTYPHOTO
B3aMMOECHCTBHUSI

YMeTs:

. Bectn Hay4YHbId H
npodeccuoHaTbHO-TIPAKTUIECKHI
MOMCK Ha  0a3e  MHOS3BIYHBIX
WH(OPMAIIMOHHBIX HCTOYHUKOB;

2. aHaNMM3UpOBaTh, 0000IATHE U
CTPYKTYpPUPOBaTh M3y4aeMblil
MaTepHua Ha UTHOCTPAHHOM SI3bIKE

IIK-7 - cnocoOHOCTb,
WCIIOJIb3YSl OTCUECTBECHHBIC U
3apyOeKHbIe HCTOYHUKHU
nH(opMaiuu, cooupatsb
HEOOXOUMbIE JaHHBIE,
aHATM3UPOBATH HX U
TOTOBUTH HHPOPMAITHOHHBIHA
0030p W/WIu aHATUTHYECKUI
OTYET

Bnanenn
i
(HaBBIKH
/ OTIBIT
JIeTEIlb

Brnagers: HaBbikamMu  O0QOpPMIICHUS
JIEJTOBOM JIOKYMEHTAIlWH,
dbopMynaMu  JEIOBOTO  PEUEBOTO

OTUKCTA HaA NHOCTPAHHOM A3BIKC

OK-4 - cmocoOHOCTD K
KOMMYHHKAIlUN B YCTHOU H
MUChbMEHHOM (hopMax Ha
PYCCKOM U HHOCTPAHHOM
SI3BIKAX JUIS PEIICHHS 33124




HOCTH) MEXJIMYHOCTHOTO U

MEXKYIBTYPHOTO
B3aUMOJICUCTBU

Bnaners: HaBbIKaMM ITOKCKA, MK-7 - cnocoOHOCTB,

U3BIICYCHHUSI, TIEpPEIaun UCIIOJIB3YS OT€YECTBEHHBIE U

HEo0X0AuMoi HHpOPMALIUU U3 3apyOexKHbIE ICTOYHUKHU

MCTOYHUKOB Ha MHOCTPAHHOM f3bIKe | MH(OpMaLUU, COOUPATH

B BUJIC BBICTYIUICHUS, IOKJIA/Ia, He0OXO0IMMBIC TaHHBIE,

uH(pOopMalnoOHHOTO 0030pa, aHAJIM3UPOBATH UX U

AHATUTUYECKOTO OTYETa, CTAThU MO0 | TOTOBUTH HH(POPMAITOHHBIHA

pOQHITIO TTOITOTOBKU 0030p W/WU aHATUTHYECKUI
OTYET

2. Heab 1 MecTO TUCHUILIMHBI B CTPYKTYPe 00pa30BaTeIbHOI NPOrpaMMbl

b1.B./ZIB.09.01 BapuaTtuBHas 4acTb

JucuuiuinHa u3ydaercst Ha 4 Kypce B 7 U 8 ceMecTpax ouHOW (opmbl 00yueHus; Ha 4 u 5
Kypcax B 8, 9 u 10 cemecTpax 3a04HOl POPMBI 00yIEHUSI.

Ienpto  yuebHOM  mucuMmiavHbl  «MHOCTpaHHBI  SI3BIK Ul HPOQEecCHOHATBHON
KOMMYHHUKAIlMM»  SBJIsieTcss  (opMuUpoBaHWME HABBIKOB A(()EKTHBHOW KOMMYHHMKAIIUW  Ha
MHOCTPAHHOM S3bIKE€ B CUTYalUsIX MEXKYJIbTYPHOTO IpPO(ECCHOHAIBHOIO B3aMMOJAEHCTBUS U
00pabOTKM MHOS3BIYHON HH(POPMALIUH JIETIOBOTO XapaKTepa.

JlUis  ycmemHoro ocBoeHusi Kypca «VHOCTpaHHBIM S3bIK JUIsI  IPOQecCHOHATbHOMN
KOMMYHHUKAIMM» HEOOXOAUMbI KOMIIETEHIIMH, COPMUPOBAHHBIE B pPE3YyJbTaTe OCBOEHUS TAaKUX
JUCUMIUIMH y4yeOHoro 1iaHa, Kak «MHocTpaHHbIM s3bIK», «VHOCTpaHHBIA S3BIK  JUIs
npodecCHOHATBHON aesTenbHoCTHY. ucuuiumaa «/HOCTpaHHBIN S3BIK A7 TPO(dEeCCHOHATEHON
KOMMYHHKAIUM» SIBJISETCS 3aBEPLIAIOLIMM JTallOM H3Y4YEHMsI MHOCTPAHHOIO fA3blKa B BY3€ U
HauOojiee 3HAYMMOH B IOATOTOBKE K OCYLIECTBICHHIO IPOQECCHOHAIBLHOW JEATEIIBHOCTH B
MEXKYJIBTYPHOM SI3bIKOBOM ITPOCTPAHCTBE.

3. Copepxxanue padoueil nporpamMmsl (00beM JUCHUIIMHBI, TUIIBI M BU/ABI Y4eOHBIX
3aHATHH, y4eOHO-MeToAn4YecKoe o0ecredeHne CaMOCTOATEIbHOM PadoThl 00y4aroIIMXCs)



MHMHOBPHAYKHN POCCHHN
OI'bOY BO «bAILIKNPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOI PAMMBI

JTUCIUTUTHHBL «IHOCTpaHHBIH S3bIK 1151 TPO(ECCUOHATBHON KOMMYHHUKAITHH
Ha / ceMecTp
O4HOU (hOpPMBI OOyUEHUS

Buna pa6orsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuurianssl (3ET / yacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPEIoaBaTesem:
Jlexumit
MPAKTHYECKUX/ CEMHUHAPCKUX 36
JlaGopaTopHBIX

npyrux (TpynmoBasi, HHIUBUAyalbHasl KOHCYJIbTAIIUS M NHBIC BUJIBI
y4eOHO eI TeTbHOCTH, IPEAyCMaTPUBAIOIINE pad0Ty 00yJarOIIUXCs €
npenoaasareneM) (OKP) 0,2

YueOHbBIX YaCOB Ha CAaMOCTOSATENIbHYIO0 paboTy ooy4aromuxcs (CP) 35,8

Y4eOHBIX 4acOB Ha MOATOTOBKY K SK3aMeHY/3aueTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auet 7 cemecTp.




dopma U3y4eHHs] MaTEPUAIOB: JIEKLIHH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITOJIHUTEIIbHAs 3aIIaHI/I$I 10 yCII€Ba€MOCTHU

Ne 3AHATHA, 1a60paTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/11 peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Monayas 1. Companies and

corporations

1. | Classification of companies. 4 4 1,2,4,5 3ayunBaHuUe [IpakTuveckue 3aaaHus:
Their rights and duties. Their JMeUHATTAI YTEHHUE U TICPEBO/] TEKCTa,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3roMe Ha pyCCKOM
and possible obstacles. U MHOCTPAHHOM
UreHue u epeBo TEKCTOB si3pikax (1, 5)

AynupoBanue (o0mee
NOHUMaHHE, TOUCK
OIpeNIeNIeHHOH MH(pOpMaLiH,
CJIyLIIaHUE C MOCIEAYIOIIUM
00CYyX/I€HHEM U aHAJIH30M).

2. I'pamMaTuKa: NOBTOpPEHUE - 4 4 1,6 Beinonnenue IIpakTuueckue 3a1aHus:

THIIBI BOIIPOCOB, BpeMeHa YIpa)KHEHHH, YTEHHE U TIEPEBOJ] TEKCTA
rpymmsl Simple B akTHBHOM 6,7)
Y [TACCHBHOM 3aJI0Te,
THITUYHBIE CTyYan
ynotpebienus. [Ipeanorn
MeCTa U HalpaBJIeHHs, UX
yrnoTpebieHre B
UHCTPYKLHMAX U
pykoBozacTBax. TpeHupoBKa
rpaMMaTHYEeCKUX SIBICHUN B
KOHTEKCTE JIeJIOBOTO
oO0rIeHus.

3. OcBO€eHNE aKTUBHOTO 4 5 1,2,3,4,5 W3yuenue [TpakTudeckue 3a1aHus:




CJIOBapd 110 TCMC MOYJIA:

AKTHUBHOTO CJIOBaps,

YTCHUC U NIEPEBO/J] TCKCTA,

COCTaBJIEHHE TII0CCAPHUS 10 COCTaBJIEHHE pedepupoBanne TEKCTA.
TeMe MOJIYJIsl, TOI00P rioccapus

CHHOHHUMOB M aHTOHHMOB, (1,5)

COCTaBIICHHUE JCPUHUTIIIN.

TpeHnpoBOUYHBIE 3aJaHUS HA

AKTHBHU3AIMIO M 3aKPEIUICHHE

nU3ydaeMoH JISKCUKH (TTogoop

MOAXOSIIETro CI0Ba,

HCKIJTFOUCHHE

HETOAXOIAIIETO,

MOJITOTOBJICHHOE U

HETO/ITOTOBJICHHOE

00BsICHEHHE 3HAaUCHUS CIIOBA

1 TIpOY.)

T'oBopenwme: 0030p 1,2,3,4,5 Brimonnenne [IpakTudeckue 3agaHuUs:
pa3MUYHBIX TUIOB OU3HEC- YIPaKHEHHHH, pedepupoBanue Tekcra,
MPOEKTOB, OMUCAHUE M3yYCHUE aKTUBHOTO | MPE3CHTALHSL.
(yHKIHOHATA U CTPYKTYPBI coBapst

KOMITAHHUH. [Mepecka3 TekCTOB

MoHosoruueckas u HAa HHOCTPAHHOM

JIMaJIOTUYecKas peyb. si3pike (1, 5)

Monayas 2. Types of

business ownership

Sole trader, partnership, 1,2,3,4,5 3ayuunBaHue [MpakTryeckue 3a1aHus:
private and public limited neununnuii (5, 8) YTEHHE U TIEPEBOJT TEKCTA,
companies. Corporations, Iepecka3s TEKCTOB, petdepupoBaHie TeKcTa.
syndicates, associations. pe3toMe Ha PyCCKOM

YreHue U IepeBo] TEKCTOB W MHOCTPAHHOM

AynupoBaHue (obmiee si3pikax (1, 5)

MOHUMAaHHE, MOUCK

orpejieleHHON nHpopMaIuy,

CIIyIIIAHUE C MOCIEAYIOIUM

00CY)KIIEHUEM U aHAJTU30M).

I'pammaruka: Modal verbs. 1,6,7 BeinonteHue [IpakTrveckue 3aaaHus:
Advice structures. YIPaKHEHHIA, YTEHHE M TIEPEBOJT TEKCTA,
MogaabpHele  [JIarojisl B 0TpabOTKa HABBIKOB | pehepupOBaHUE TEKCTA
KayeCTBE MAapKEpPOB Pa3HbBIX C MOMOIIBIO




pPerucTpoB KOMMYHHKAIIUU:

oT JPYXKECKOTOo
He(hOpMaIbHOIO JI0 AEJIOBOIO
(hopMmanpHOTO. Paz6op
Pa3IMIHBIX cnoco0oB

npejaiaratb  COBETHI IO
CTENICHH  yMECTHOCTH B
KOHTEKCTE JIETIOBOTO
oOmeHus. YmpaXHEeHHS Ha
3aKpCIUICHHE rPaMOTHOTO

HUHTEPHET-PECYPCOB

(6,7)

HCIIOJIb30BaHUs JIAHHBIX
rpaMMaTHYECKUX SIBICHHH.

OcBoeHue aKTUBHOTO 5 1,2,3,4,5 CocraBieHue [IpakTudeckue 3a1aHus:
cloBaps MO TeMe MOMIYJA: KOHCIIEKTa YTEHHUE U TIEPEeBO/] TEKCTA,
COCTaBJIEHHE TJOCCapUs IO BHICOYPOKA. pedepupoBanue Tekcra
TeMe MO, noaoop ITpesenramnms

CHHOHMMOB ¥ aHTOHHMOB, n3ydaeMoi

COCTaBleHHE  JeUHUIMH. Pa3roBOpPHOI TEMEI B

TpeHnpoBOYHBIE 33/aHHS Ha BHUJIe COOOIIECHMUS.

AKTHBU3AIMIO U 3aKpEIJICHUE

H3ydaeMoH JIEKCUKH (IToa00p

MOIXOIAIIETO CJIOBa,

HCKITIOYCHHE

HETIOAXOIAIIETO,

MOJTOTOBJIEHHOE U

HETIOATOTOBJICHHOE

00BSICHEHHE 3HAYEHHUS CIIOBa

U TIpOY.)

T'oBopenue: pa3roBop mno 4,8 1,2,3,4,5 Brinonnenue [IpakTuueckue 3aganus:
TenedoHy, CriocoOb! YIpa>KHEHUH , pedepupoBanue Tekcra,

BBIPAKCHUSI BHUMaHHS K
co0eceTHIKY, 3a1poc,
YTO4YHEHHE HHPOPMAIIHH.
ApryMeHTHpPOBaHHOE
OTCTaMBaHNE COOCTBEHHOM
MO3HUINHU: OTPabOoTKa
peyeBbIX Mojenei
BBIPAJKEHUS] CBOEU TOUKH

ITepeckas TekcTOB,
pe3roMe Ha PyCCKOM
W MHOCTPaHHOM
s3pIKax (1, 5)

Ipe3eHTaldg




3peHus,
corJyiacusi/Hecoraacus ¢
CO0ECeHUKOM,
MPUTJIAMICHUs cOOeceTHUKA K
BBIPAKECHHUIO €TI0 TOUKH
3peHns. Beictyruienne nepen
ayIUTOpUEN C Mpe3eHTauel
10 TEME MOYIIS.

Bcero uacoB 3a 7 cem:

36

35,8

10




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

TUCUUTUIAHBI «IHOCTpaHHBIN S3BIK 1715 TPO(eCCHOHAIBHON KOMMYHHUKAITHH)
Ha 8 cemecTp
O4YHOH (OopMBI O0yUECHUS

Buja padorsl O0BLeM TUCHHUIITNHEI
O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPEINo1aBaTeicM:
Jlexnui
NPaKTUYECKUX/ CEMUHAPCKUX 36
JlaGopaTopHBIX

Ipyrux (CpynmnoBas, MHIUBUIyaIbHAsT KOHCYJbTALMS U UHBIC BUJIBI
y4eOHOMU JesTeNbHOCTH, IPeIycMaTpUBAIOIe paboTy 00yJarOIIUXCs C

npenogasatenem) (PKP) 1,2
VY4eOHbBIX YaCOB Ha CAMOCTOATEIIbHYIO paboTy oOyuaromnmxcs (CP) 34,8
VY4eOHbIX 4acOB Ha NOJTOTOBKY K 3K3aMeHy/3a4eTy (KOHTPOJIb) 36

dopmMa KOHTPOJIA:
Ok3ameH 8 cemecTp.

11




dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas U KOHTPOJIA
JICKIUH, ITPAKTUYCCKUEC 3aHATUA,
JOITOJIHUTEIIbHAs 3a1aHus 110 YCI€Ba€MOCTHU

No CEMUHAPCKUE 3aHATHUs, 1a00paTOpHBIC nuTepaTYpA, ¢ 5 (KOILTOKBUYME,
Tema u COACPIKAHUC pa6oT},1, CaMOCTOSTEIbHAsA pa60Ta u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHbBIE

TPYAOGMKOCTE (B Hacax) CTyAeHTaM (HoMepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP Cp TeCTHI 1 T.1IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 4 4 1,2,3,4,5 3ay4nBaHue IMpakTHyecKue 3aIaHUsL:
business. Initiative and strategy. nebununmii [lepeckas | 4TeHHE U TEPEBOJ
UreHne 1 IepeBoJl TEKCTOB. TEKCTOB, pe3IOMe Ha TEKCTa, pehepupoBanHue
AynupoBaHne (obmiee PYCCKOM 1 TEKCTa.

MOHVMAaHHE, TIOUCK HMHOCTPAHHOM SI3BIKax
ompe/IeIeHHON uHpOpMAIIHH, (1,5)

CIlylIaHHE C  MOCJIEAYIOUIIM

00CYX/ICHUEM U aHAJII30M).

2. I'pammaTtuka: HHOUHUTHUB, 4 4 1,6,7 Brinonnenue [IpakTrueckue 3a1anus:

NPOCThIE W CIOXKHBIE (OPMBI, yIpaKHEHHH, YTEHHE U TIEPEBOJT
GbyHKIMS B [PEJIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
Hcnonb3oBaHue CIIOKHBIX TEKCTa.
MHQUHUTUBHBIX  KOHCTPYKLUH
it GhopMyIMpoBaHus  Oosiee
KpaTKuX n eMKHX o
COJICPIKaHUIO TIPEAIIOKEHHUH.
OTtpaboTka Mozenei ¢ Hanboiee
YaCTOTHBIMA byHKIIAMEI
MH()UHUTHBA IS pEIICHNS 3a/1a4
JITIOBOTO OOILICHUSL.

3. OcBoeHHE aKTUBHOIO CIOBaps 4 5 1,2,3,4,5 [Ipe3enranus [IpaxkTuyeckue 3anaHus:
MO TeMe MOJIYJs: COCTaBJCHHE n3yyaemon YTEHHE U TIEPEBO/T

roccapuss 10 TEME MOIYJI,
noadop CHHOHNMOB it
AHTOHHMOB, COCTaBJIEHHE

pa3roBOpPHOM TEMBbI B
B COOOIIEHHUS.
(1,4,5)

TeKcTa, pedepupoBanne
TEKCTa
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neuHunmiL. TpenupoBouHbIE
3aJlaHdsl  Ha AaKTUBU3ALMIO U

3aKpeIUICHHUE n3ydaecMon
JIEKCUKH (TI0Z0O0p TOIXOMSIIETO
CJIOBa, HCKIIIOYEHUE
HEOAXOIAIIETO,

[IOATOTOBJIEHHOE u

HEMOATOTOBJICHHOE OOBSICHCHHUE
3HAYCHHUS CIIOBA U IPOY.)

T'oBopenwme: TpeHnpoBka B 1,3,4,5 TpeHHpoBKa [IpakTudeckue 3agaHuUs:
HCTIOB30BAHAN KIHILIE 11 HPOM3HOCHTEbHBIX pedepupoBanue Tekcra,
npecTaBIeHUs (PUHAHCOBOM IIpe3eHTalUs

N HaBBIKOB C TOMOIIBIO
otueTHOCTU. DOpMANBHBIN U
He(hOpMaTbHBI CTUITH OGIICHHUSL. HHTCPHET-PECYPCOB.
Onucanue rpaduKoB 1 cxeM 00 [oaroroska mpoxnana/
W3MEHEHHHU (PHHAHCOBOTO TIpe3eHTAH
6naronoydusi KOMIIAaHHH. (1,5)
Moayas 2. Human resources
and payment
Staff management, performance 1,3,4,5 3ayunBanue [MpakTuyeckue 3aaaHus:
assessment and motivation nedurmmii [epeckas YTEHHUE U TIEPEBOJL
schemes. TeKCTa, pehepupoBanue
g TEKCTOB, pe3loMe Ha

TEHHE U TIEPEBO]] TEKCTOB TEKCTa, JIAJIOT.

Aynuposanue (oOree PYCCKOM U
MOHMMAaHHE, TOUCK MHOCTPAHHOM SI3bIKax
ompesieNieHHOM nH(OpMAIIUH, (1,5)
CIIyIIaHHE C TOCIEAYIOIINM
00CYyX/IeHHEM U aHAJIH30M).
I'pammaruka: popmsl 1,6,7 Brinosnnenue [IpakTuueckue 3a1aHus:
BBIpOXEHUS OyyIIero BPeMEHH. yHIpakKHEHHH, YTEHHUE U TIEPEBOJ
BaxHOCTB pa3nuyeHns pa3HbIX 1,6,7) TeKcTa, pedepupoBanne

CII0CO00B BEIPaXKEHUS OYAYLIETO
B J1es10BOM 001mennu. Pazdop
OTTEHKOB 3HAUYEHUS Pa3HBIX
CI0COOO0B BEIPayKEHUS
Oynymiero. OtpaboTtka Hanbosee
YaCTOTHBIX B JIEJIOBOH

TCKCTa.
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KOMMYHUKAIIUU CIOCO00B
BBIpKCHUsI Oy IyIIErO.

OcBoeHHE aKTHBHOTO CIIOBaps
10 TEME MOJYJISl: COCTABJICHHE
ryIoccapys o TeMe MOy,
mog00p CHHOHUMOB H
AHTOHHUMOB, COCTAaBJICHUE
nepuHAIN. TpeHNPOBOYHEIC
3aJaHus Ha aKTUBHU3ALNIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (10700p TMOAXOIAIIEro
CJIOBA, HCKITIOYCHHUE
HETOIXOISILETO,
MOATOTOBJICHHOE U
HETOJIrOTOBJICHHOE O0BSICHEHHE
3HAYEHHs CJIOBA M IIPOY.)

1,2,3,4,56,7

IIpesenTanus
n3ydaemMon
Pa3roBOpPHOM TEMBI B
BHUJIe COOOIIEHHS.

(1,5)

[MpaxTryeckue 3agaHus:
YTEHHE U TIEPEBOJT
TeKcTa, pedepupoBanne
TEeKCTa, TUajIor

[Mucemo: cTpykTypa u
JIEKCHYECKUE 0COOCHHOCTH
Pa3IMYHBIX THIIOB IEIOBOM
JIOKYMEHTAIINH. AHAJIN3 pa3HBIX
BUJIOB JICJIOBOH JOKYMEHTAIIHH,
COCTaBJICHHUE MTA0JIOHOB U
noa00p KiHIIe, XapaKTepHbBIX
JUISL K&KJIOTO BUJIA JEJI0OBOM
noxymenrarun. OtpaboTka
pPa3HbIX BUJOB JCJIOBOM
JIOKYMEHTAIMH B ITUCHME.

4,8

1,2,3,4,56,7

IMoxroroBka goknama/
MIpe3CHTAIHN
(1,2,3,4,5)
TTonroroska k

HUTOTrOBOMY KOHTPOIJIIO.

HpaKTI/I‘IeCKI/Ie 3aJlaHus:
IIUCBMO

Bcero yacos 3a 8 cem:

36

34,8
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MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEN ITPOI' PAMMBI

TMCIUTUTAHBI « ITHOCTpaHHBIH S3BIK /IS TPO(EeCCHOHATBHOM KOMMYHHUKAIIHH)
3 ceccuio 4 kypca
3a04HOM (OpMBI OOYICHHS

Buj padorsl O0BLeM TUCHHUIITNHEI
O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB) 2172
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPEINo1aBaTeieM:
Jlexnuii
MPAKTUYCCKUX/ CEMIUHAPCKUX 6
JlabopaTopHbIX

Apyrux (TpynroBasi, MHAMBUIYadbHass KOHCYJIBTAIUS U UHBIC BHUJIbI
y4eO0HOM e TEIIbHOCTH, MTPEIyCMATPUBAIOIIUE pa0OTy 00YJarOIIMXCS C
npenoaasareneM) (OKP)

VY4eOHbBIX YaCOB Ha CAMOCTOATEIIbHYIO paboTy oOyuaromnmxcs (CP) 66

VY4eOHbIX 4acOB Ha NOJATOTOBKY K 3K3aMeHy/3a4eTy (KOHTPOJIb)
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dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITOJIHUTEIIbHAs 3aIIaHI/I$I 10 yCII€Ba€MOCTHU

Ne 3AHATHA, 1a60paTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/11 peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa CTYJICHTOB paboThI,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Monayas 1. Companies and

corporations

1. | Classification of companies. 2 20 1,2,4,5 3ayunBaHuUe [IpakTuveckue 3aaaHus:
Their rights and duties. Their JMeUHATTAI YTEHHUE U TICPEBO/] TEKCTa,
internal structure. Setting up Ilepeckas TEKCTOB, pedepupoBaHne TEKCTA.
a company: the procedure pe3roMe Ha pyCCKOM
and possible obstacles. U MHOCTPAHHOM
UreHue u epeBo TEKCTOB si3pikax (1, 5)

AynupoBanue (o0mee
NOHUMaHHE, TOUCK
OIpeNIeNIeHHOH MH(pOPMAaLHH,
CJIyLIIaHUE C MOCIEAYIOIIUM
00CYyX/I€HHEM U aHAJIH30M).

2. I'pamMaTuKa: NOBTOpPEHUE - 1 14 1,6 Beinonnenue IIpakTuueckue 3a1aHus:

THIIBI BOIIPOCOB, BpeMeHa YIpa)KHEHHH, YTEHHE U TIEPEBOJ] TEKCTA
rpymmsl Simple B akTHBHOM 6,7)
Y [TACCHBHOM 3aJI0Te,
THITUYHBIE CTyYan
ynotpebnenus. [Ipeanorn
MeCTa U HalpaBJIeHHs, UX
yrnoTpebieHre B
UHCTPYKLHMAX U
pykoBozacTBax. TpeHupoBKa
rpaMMaTHYEeCKUX SIBICHUN B
KOHTEKCTE JIeJIOBOTO
oO0rIeHus.

3. OcBoeHHE aKTHUBHOIO 1 16 1,2,3,4,5 W3yuenue [TpakTudeckue 3a1aHus:
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CJIOBapd 1o TCMC MO YJIA:

AKTHUBHOTO CJIOBaps,

YTCHUC U IEPEBO/ TCKCTA,

COCTaBJICHUE TJIOCCAPHS IO COCTaBIIEHUE pedepupoBaHUe TEKCTA.
TeMe MOJIYJIsl, TOI00P rioccapus

CHHOHHUMOB M aHTOHHMOB, (1,5)

COCTaBIICHHUE JCPUHUTIIIN.

TpeHnpoBOUYHBIE 3aJaHUS HA

AKTHBHU3AIMIO M 3aKpeIUICHHE

nU3ydaeMoH JISKCUKH (TTogoop

MTOIXOIAIIETO CIOBA,

HCKITIOYCHHE

HETOIXOISIIIETO,

MOATOTOBJIEHHOE U

HEIOATOTOBJIIEHHOE

00BSICHCHUE 3HAUCHHUS CIIOBA

1 TIpOY.)

T'oBopenwme: 0030p 16 1,2,3,4,5 Brimonnenne [IpakTudeckue 3agaHuUs:
pa3MUYHBIX TUIOB OU3HEC- YIPaKHEHHHH, pedepupoBanue Tekcra,
MPOEKTOB, OMUCAHUE M3y4YCHUE aKTUBHOTO | MPE3CHTALUS
(yHKIHOHATA U CTPYKTYPBI coBapst

KOMITAHHUH. [Mepeckas TekCTOB

Momnosoruueckas u HAa HHOCTPAHHOM

JIMaJIOTUYecKas peyb. si3pike (1, 5)

Bcero yacos 3a cecc. 3: 66
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUTAHBI «VIHOCTpaHHBIN S3BIK 17151 TPO(eCCHOHAIBHON KOMMYHHUKAITHH))
Ha 2 ceccHio S Kypca
3204HOM (HOpMBI OOyUCHHS

Buna padorsbl O0BeM TUCHUILINHBI
O6mas TpynoemkocTh nuctuiumabl (3ET / gacoB) 1/36
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO pabOoTy ¢ IperoiaBaTelieM:
Jlexuuit
MPAKTUYCCKUX/ CEMHUHAPCKUX 6
JlaGopaTopHBIX

Ipyrux (CpynnoBas, MHAUBUIyaIbHAs KOHCYJbTALMS U UHBIC BUJIBI
y4eOHOU AesITeNbHOCTH, IPeIyCMaTpUBAIOIIe paboTy 00y4arOIIUXCs C

npenonaasaresneM) (OKP) 0,2
V4eOHBIX YacOB Ha CaMOCTOSITENIbHYIO padoty ooy4atonuxcs (CP) 25,8
Y4eOHBIX YacOB Ha OJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb) 4

dopma KOHTPOJIS:

3aueTr 2 ceccus
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dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITOJIHUTEIIbHAs 3aHaHI/I$I 10 yCII€Ba€MOCTHU

Ne 32HATHA, 1a60paTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/1 peKOMeH TyeMast pabote KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa CTY/ICHTOB paboThI,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK I[TP/CEM JIP Cp TeCTHI H T.I1.)

1 2 3 4 5 6 7 8 9
Monyas 2. Types of
business ownership

5. | Sole trader, partnership, 2 8 1,2,3,4,5 3ayuuBaHue [pakTryeckue 3a1aHus:

private and public limited neununnuii (5, 8) YTEHHE U TIEPEBOJT TEKCTA,
companies. Corporations, ITepecka3s TEKCTOB, pedepupoBaHie TeKcTa.
syndicates, associations. pe3roMe Ha pyCCKOM
YreHue 1 IepeBo]] TEKCTOB Y HHOCTPAHHOM
AynupoBaHue (obmiee si3pikax (1, 5)
HOHHMAHHE, MIOKMCK
omnpejeneHHol nHGopManuy,
CIOyLIaHHE C IIOCICAYIOINM
00CYXI€HHEM U aHAJH30M).

6. | I'pammaruka: Modal verbs. 1 6 1,6,7 BeinonteHue [IpakTudeckue 3aaaHus:
Advice structures. YIPaKHEHHIA, YTEHHE U TIEPEBOJT TEKCTA,
MopanpHele  TOaroisl B 0TpaboTKa HABBIKOB | pedepHpOoBaHHE TEKCTa
KauecTBe MapKepOB pPasHBIX C MTOMOIIBIO
PETUCTPOB  KOMMYHHKAIHH: HHTEPHET-PECYPCOB
oT JIPYIKECKOTO 6,7)

He(OPMAIBHOTO JI0 AEIOBOTO
(hopmabHOTO. Paz6op
Pa3IHIHBIX croco6oB
npemiaratb  COBETHI [0
CTEICHH  YMECTHOCTH B
KOHTEKCTE JIETIOBOTO
oOmenus. YmpaXHEeHHS Ha
3aKpeIUieHHe  IPaMOTHOTO
HCIIOJTB30BAHMUS JIAHHBIX

T'paMMAaTHYCCKUX SIBIICHUH.
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OcBoeHue AKTUBHOTO
CIOBapst MO TEME MOAYJIS:
COCTaBJIEHHE TJIOCCapHs 10
TeMe MOy, mo1o0p
CHHOHUMOB ¥ AaHTOHHMOB,
COCTaBJIEHUE JIeUHATIAI.
TpeHupoBOUYHBIE 3alaHusl Ha
aKTHBU3AIMIO U 3aKpETJICHUE
nU3ydaeMoi JIEKCUKH (moadop
MOAXOASIIETO CJIOBa,
UCKITIOUYEHHE
HETIOIXOISILETO,
MOATOTOBJIEHHOE u
HETO/IrOTOBJICHHOE
OOBSCHEHHE 3HAYCHUS CIOBA
1 TIpOY.)

1,2,3,4,5

CocraBlieHue
KOHCIIEKTA
BUJICOYPOKA.
[Ipe3enTanus
n3y4aemMoun
pa3roBOpHOM TEMBI B
BHIE COOOIIEHMS.

[MpakTryeckue 3aaHus:
YTEHHE U TIEPEBOJT TEKCTA,
pedepupoBaHue TEKCTa

T'oBopenue: pa3roBop mno
TeneoHy, CiocoOBI
BBIPAKEHUS] BHUMAHMSI K
co0eCeHIKY, 3a1poc,
YTOYHEHHUE WH(POPMAIIHH.
ApryMeHTHpOBaHHOE
OTCTanBaHHE COOCTBEHHOM
MO3HULINHU: OTpaboTKa
peyeBbIX Mojenei
BBIPAYKEHUS CBOEU TOUKH
3peHus,
COTJIaCHsI/HECOTIacHs C
co0eCceTHUKOM,
MpUTTIAIICHIS coOeCeTHUKA K
BBIPAKEHUIO €r0 TOUKH
3peHus. BricTynnenue nepen
ayAUTOpHUEH ¢ Ipe3eHTalen
10 TEME MOJYJISL.

5,8

1,2,3,4,5

Brinonnenue
YOpaKHEHUH,
ITepeckas TeKcTOB,
pe3roMe Ha pycCKOM
1 MHOCTPaHHOM
s3bIkax (1, 5)

[MpakTryeckne 3aganus:
pedepupoBanue TekcTa,
Mpe3eHTaIus

Bcero uacosB 3a 2 c.:

25,8
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

TUCUUTUIAHBI «VIHOCTpaHHBIN S3BIK 1715 TPO(eCCHOHAIBHOW KOMMYHHUKAITHH)
Ha 3 cecchio 5 Kypca
3204HON (HOPMBI OOyUCHHS

Buna padorsl O0BbeM THCHHUILINHBI
O6mas TpynoemkocTs nuctuiuimabl (3ET / gacoB) 2[72
Y4eOHbIX YacOB Ha KOHTAKTHYIO padOTy C MPEnoiaBaTeiem:
Jlexuuit
MPAKTUYCCKUX/ CEMHUHAPCKUX 6
JlaGopaTopHBIX

Ipyrux (rpynmnoBasi, UHAUBUIyaIbHAS KOHCYJIbTALIUS U UHBIC BUJIBI
y4eOHOM AesITeNbHOCTH, IPeIyCMaTpUBAIOIIHe pab0Ty 00y4arOIIUXCs C

npenogasatenem) (PKP) 1,2
V4eOHBIX YacOB Ha CaMOCTOSITENIbHYIO padoty oOy4atonuxcs (CP) 55,8
Y4eOHBIX 9acOB Ha IMOJATOTOBKY K dK3aMeHYy/3a4eTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

DKk3aMeH 3 ceccus
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dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas U KOHTPOJIA
JICKIUH, ITPAKTUYCCKUEC 3aHATUA,
JOITOJIHUTEIIbHAs 3a1aHus 110 YCI€Ba€MOCTHU

No CEMUHAPCKUE 3aHATHUs, 1a00paTOpHBIC nuTepaTYpA, ¢ 5 (KOILTOKBUYME,
Tema u COACPIKAHUC pa6oT},1, CaMOCTOSTEIbHAsA pa60Ta u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHbBIE

TPYAOEMKOCT (B Hacax) CTyaeHTaMm (Homepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK ITP/CEM | JIP CP TeCTHI 1 T.1IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Entrepreneurial
and production activity of
companies

1. Small business and large-scale 1 8 1,2,3,4,5 3ay4nBaHue IMpakTHyecKue 3aIaHUsL:
business. Initiative and strategy. nebununmit [lepeckas | 4TeHHE U TEPEBO
YreHue U epeBo]] TEKCTOB. TEKCTOB, pe3lOMe Ha TeKCTa, pehepupoBanue
AyaupoBaHue (obmree PYCCKOM U TEKCTA.

MOHUMAaHHE, MOUCK HWHOCTPAHHOM SI3bIKaX
ompe/IeIeHHON uHpOpMAIIHH, (1,5)

CIyIIAHUE C  MOCJEAYHOUIM

00CYX/ICHUEM U aHAJII30M).

2. I'pammaTuka: HHOUHUTHUB, 0,5 8 1,6,7 Brimonnenue [IpakTudeckue 3a1aHus:

MPOCThIE W CIOXHBIE (HOPMBEI, yIpakKHEHUIHA, YTEHHUE U TIEPEBO/T
GbyHKIMS B [PEJIOKCHUH. (1,6,7) TeKcTa, pedepupoBanue
HVcnonb3oBanue CJIOYKHBIX TEKCTa.
WHQUHUTUBHBIX  KOHCTPYKI[HIA
it GhopMyIMpoBaHus  Oosiee
KpaTKuX u EeMKHX o
COJICPIKAHUIO MPETI0KEHHIA.
OTtpaboTka Mozenei ¢ Hanboiee
YaCTOTHBIMU byHKIISIMU
MH()UHUTHBA JUIS PEIICHUs 3a/1a4
JICJIOBOT'0 OOIICHUSI.

3. OcBoeHHE aKTHBHOIO CIIOBaps 0,5 5 1,2,3,4,5 IIpesenTanus [IpakTuueckue 3a1aHus:
0 TEME MOMYJSA: COCTaBIICHHE H3ydaeMoin YTEHHUEC U TIEPCBO/I

roccapuss 10 TEME MOIYJI,
noadop CHHOHNMOB it
AHTOHHMOB, COCTaBJIEHHE

pa3roBOpPHOM TEMBbI B
B COOOIIEHHUS.
(1,4,5)

TeKcTa, pedepupoBanne
TEKCTa
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neuHunmiL. TpenupoBouHbIE
3aJlaHdsl  Ha AaKTUBU3ALMIO U

3aKpeIUICHHUE n3ydaecMon
JIEKCUKH (TI0A00p IOIXOMASIIETO
CJIOBa, HCKIIIOYEHUE
HEOAXOIAIIETO,

[IOATOTOBJIEHHOE u

HEMOATOTOBJICHHOE OOBSICHCHHUE
3HAYCHHUS CIIOBA U IPOY.)

T'oBopenwme: TpeHnpoBka B 1 1,3,4,5 TpeHHpoBKa [IpakTudeckue 3agaHuUs:
MCTIONb30BAHNM KIHIIE AU POM3HOCHTEBHBIX pedepupoBanue Tekcra,
npecTaBIeHUs (PUHAHCOBOM Npe3eHTalus

N HaBBIKOB C IOMOIIIBIO
otueTHOCTU. DOpMANBHBIN U
He(hOpMaTbHBI CTUITH OGIICHHUSL. HHTCPHET-PECYPCOB.
Onucanue rpaduKoB 1 cxeM 00 [oaroroska mpoxnana/
W3MEHEHHHU (PHHAHCOBOTO TIpe3eHTAH
6naronoydusi KOMIIAaHHH. (1,5)
Monyan 2. Human resources
and payment
Staff management, performance 1 1,3,4,5,8 3ayunBanue [MpakTuyeckue 3aaaHus:
assessment and motivation nedurmmii [epeckas YTEHHUE U TIEPEBOJL
schemes. TeKCTa, pehepupoBanue
g TEKCTOB, pe3loMe Ha

TEHHE U TIEPEBO]] TEKCTOB TEKCTa, JIAJIOT.

Aynuposanue (oOree PYCCKOM U
MOHMMAaHHE, TOUCK MHOCTPAHHOM SI3bIKax
ompesieNieHHOM nH(OpMAIIUH, (1,5)
CIIyLIIaHUE C MOCIEAYIOINUM
00CYyX/IeHHEM U aHAJIH30M).
I'pammarunka: Gopmbl 0,5 1,6,7,8 Bremonaenne [IpakTudeckue 3a1aHus:
BBIPQXKEHUSI OYAyILEro BpEMEHH. yIpaKHEHHH, YTEHHE U TIEPEBOT
BaxxHOCTh pa3iiMyeHus pa3HbIX (1,6,7) TeKcTa, pedepupoBanue

CII0CO00B BEIPaXKEHUS OYAYLIETO
B J1es10BOM 001mennu. Pazdop
OTTEHKOB 3HAUYEHUS Pa3HBIX
CI0COOO0B BEIPayKEHUS
Oyaymero. OtpaboTka Hanboee
YaCTOTHBIX B JIEJIOBOH

TCKCTa.
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KOMMYHUKAIIUU CIOCO00B
BBIpKCHUsI Oy IyIIErO.

OcBoeHHE aKTHBHOTO CIIOBaps
10 TEME MOJIYJISI: COCTaBJICHHE
ryIoccapys o TeMe MOZYJIs,
mog00p CHHOHUMOB H
AHTOHHUMOB, COCTAaBJICHUE
nepuHAIN. TpeHNPOBOYHEIC
3aJaHus Ha aKTUBHU3ALNIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (10700p TMOAXOIAIIEro
CJIOBA, HCKITIOYCHHUE
HETOIXOISILETO,
MOATOTOBJICHHOE U
HETOIrOTOBJICHHOE OOBSICHEHHE
3HAYEHHs CJIOBA M IIPOY.)

0,5

1,2,3,4,56,7,8,

IIpesenTanus
n3ydaemMon
Pa3roBOpPHOM TEMBI B
BHUJIe COOOIIEHHS.

(1,5)

[MpaxTryeckue 3agaHus:
YTEHHE U TIEPEBOJT
TeKcTa, pedepupoBanne
TEeKCTa, TUajIor

[Mucemo: cTpykTypa u
JIEKCHYECKUE 0COOCHHOCTH
Pa3IMIHBIX THIIOB IEIOBOM
JOKYMEHTAIINH. AHAJIN3 pa3HBIX
BUJIOB JICJIOBOH JOKYMEHTAIIHH,
COCTaBJICHHUE MTA0JIOHOB U
noa00p KiHIIe, XapaKTepHbBIX
JUISL K&KJIOTO BUJIA JEJI0OBOM
noxymenrarun. OtpaboTka
pPa3HbIX BUJOB JCJIOBOM
JIOKYMEHTAIMH B ITUCHME.

8,8

1,2,3,4,56,7,8

IMoxroroBka goknana/
MIpe3CHTAIHN
(1,2,3,4,5)
TTonroroska k

HUTOTrOBOMY KOHTPOIJIIO.

HpaKTI/I‘IeCKI/Ie 3aJlaHus:
IIUCBMO

Bcero uacos 3a 3 cecc:

55,8
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4.1 llepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce OCBOEHHsI 00pa30BaTe/IbHOI MporpaMMbl. Onucanmne

4. ®oHJ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

nokKasartejed u KpPpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JIUYHBIX 3Talax ux (bopan()BaHnﬂ, OINHMCAHMEC IIKAJ OHCHUBAHUA

OK-4 - criocoOHOCTh K KOMMYHHMKAIIMU B YCTHOM M MMCbMEHHOW (hopMax Ha pyCCKOM M MHOCTPAHHOM sI3bIKax ISl pelIeHUs 3a1au

MCKIIMYHOCTHOTO U MCIKKYJIBbTYPHOTO BSaHMOHCﬁCTBHH.

Jns 3auera

H.TIaHI/IpyeMble pe3yJbTaThbl

Kpurepun oneHuBanus pe3yibTaToB 00y4eHust

Jran o0y4eHus
(ypoBeHb) (mokaszaTenu JOCTHXKEHUS
He 3auTeno 3aureHo
OCBOEHHU 3aJJaHHOTO YPOBHSI OCBOEHUS
KOMIIeTeHIHH KOMIIETEHIIN)
[lepBniii aTan | 3HaTh: Bce  BHABI  peuyeBoil | dparMeHTapHbIEC IPEICTABICHUS O CdopmupoBaHHbI€, HO COJEpIKAILIHE
(YpoBeHb) | JESATEIbHOCTH Ha WHOCTPAHHOM | BHJAX pEUeBOM JesTeIbHOCTH Ha OTJeNbHbIE MPOOENbl  MpPeICTaBICHUS
S3bIKe,  HEOOXOAWUMBIE Ui | MHOCTPAHHOM SI3bIKE, HEOOXOAUMBIX JIJIsl | BU/IAaX PEUYEBOM JEeSITEIbHOCTH Ha
3¢ EeKTUBHOTO 3¢ HEeKTUBHOTO MPOPEeCCHOHATBHOTO MHOCTPAaHHOM $SI3bIKE, HEOOXOUMBIX JUIS
npodeccrnoHalIbHOTO MEKIUYHOCTHOTO U MEXKYJIBTYPHOTO a¢dexTrBHOrO MpodeccnoHaIbHOTO
MEXIIMYHOCTHOTO U | B3auMoJiecTBus MEXIMYHOCTHOTO ¥ MEXKYJIBTYPHOTO
MEXKYJIBTYPHOTO B3aMMOJICHCTBHS
B3aUMOJICHCTBHS

Bropoii atan

VYMeTh: MCITONIB30BAaTh BCE BHJIBI

@®parMeHTapHbIE YMEHHUS B

B 1ienom ycrerniHoe, HO coaepikariiee

(YpoBeHb) | peueBOW  JIEATENBHOCTM  Ha | UCIIOJIb30BAaHUHM HEKOTOPBIX BUIOB OT/IeNIbHBIE MPOOEIIbl YMEHUE
MHOCTPAaHHOM A3BIKE JUI | pe4eBOM JesITeIbHOCTH Ha MHOCTPAHHOM | MCIOJIb30BaTh BCE BHUJIbI peUeBOM
peleHus 3a/1a4 | s3bIKE AJI peLeHUs 3a1a4 JESATEIbHOCTH Ha MHOCTPAHHOM SI3bIKE JJIs
npodeccroHanbHOM npodeccrnoHalbHON KOMMYHHUKAIIUN pelieHus 3a1a4 npodeccuoHanbHON
KOMMYHHKaIUU KOMMYHHKAIUU

Tperwnii 3Tan | BrageTs: HaBblKamMu | PparMeHTapHOE BJIaICHUE HABBIKAMHA B nenom ycnemHoe, HO coaepikaiiee

(ypoBeHb) | opopmieHHS 7e7I0BOM | ohopMIIeHHUS A€T0BOM TOKYMEHTAIUH, OTJIeNIbHbIE TPOOEIIbI TPUMEHEHHE

JOKYMEHTAIUH, ¢dbopmynamu | popmynaamu 1€J0BOTO peYEBOro STUKETA | HABBIKOB O(OPMIICHUS IEJIOBOM
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ACJIOBOIo pE€UYCBOIro STHKETAa Ha

HHOCTPAaHHOM A3bIKC

Ha MHOCTPAHHOM A3bIKC

JOKYMEHTaIuu, popmMynamMu J1eJI0BOTO
pPEYEBOro ITUKETA Ha MHOCTPAHHOM SI3BIKE

Jlnsa 3x3aMeHa

Iliianupyembie

Kpurepun oueHuBaHusi pe3yJbTAaTOB 00y4YeHUsI

Jran pe3yJIbTaThl 00y4eHHs
(ypoBeHsb) | (1OKa3aTesn JOCTHKECHUS
HEy0BJIETBOPUTEJIbHO | YIOBJETBOPUTEJHHO X0pOo1I0 OTJIMYHO
OCBOCHHUA 3aJIaHHOT'O YPOBHS
KOMIETEHIHH| OCBOCHUS KOMIIETEHIIHI)
Ilepssiii aTan | 3HaTh: BCE BuIbl | GparmMeHTapHbIe Henosnneie Cdopmuposannsle, | ChopMupoBaHHBIE
(YpoBeHB) | peueBOW JIEATENLHOCTH | MPEACTABICHUS O BUAAX | IPEACTABICHUS 00 HO COJIeprKalue CUCTEMAaTUYECKUE
Ha MHOCTPAHHOM $I3bIKE, | peUYeBOM JEATEIbHOCTH | OCHOBHBIX BUAAX OTJeNIbHbIE POOeIbl | IpecTaBIeHus 000
HE00XO0UMbIE JUIsL | HAa UHOCTPAaHHOM SI3BbIKE, | peueBOil IpeJICTaBIEHUs 00 BCEX BHJIaX pedyeBoi
3P PEKTUBHOTO HEOOXOAUMBIX JUIS JEATEIIBHOCTH Ha OCHOBHBIX BHJaX NESATEIBHOCTH Ha
npoheccuoHaIbHOTO 3¢ (HeKTUBHOTO MHOCTPAHHOM $I3bIKE, | PeueBOil MHOCTPAaHHOM
MEXINYHOCTHOTO U | IpoQecCHOHaTbHOTO HEOOXOAUMBIX JUIS JESATEIBHOCTH Ha S3BIKE,
MEXKYJIbTYPHOTO MEXJINYHOCTHOTO U 3¢ (HeKTUBHOTO MHOCTPAaHHOM HEO0OXOIUMBIX JJIst
B3aMMOJEICTBUSA MEXKYJIbTYPHOTO npoeCCUOHATIBHOTO | S3BIKE, 3¢ eKTUBHOTO
B3aMMOJICICTBUS MEXJIMYHOCTHOTO U | HEOOXOJUMBIX sl | TPO(EeCCUOHATILHOTO
MEXKYJIbTYPHOTO 3¢ eKTUBHOTO MEXIINYHOCTHOTO U
B3alMOJICICTBUSA po(hecCHOHAIBHOTO | MEXKYJIBTYPHOTO
MEXINYHOCTHOTO U | B3aUMOJEHCTBUSA
MEXKYJIBTYPHOTO
B3aMMOJEHCTBHS
Bropoii atan | YMers:  ucnonb3oBaTth | DparMeHTapHbIC B nenom ycnemmnoe, | B nenmom ycnemuoe, | ChopmupoBanHoe
(ypoBeHb) | Bce  BUABI  PEUYEBOH | yMEHHS B HO HE HO cojepKariee YMEHHE
JeSITEIIbBHOCTH Ha | UCTIOJIb30BaHUU CUCTEMaTUYEeCKUe OTJIeNIbHbIE MPOOETBI | UCIIOIB30BaTh BCE
MHOCTPAaHHOM S3BIKE JUISl | HEKOTOPBIX BUIOB YMEHUSI B YMEHHE BH/Ibl PEUEBOM
pelieHus 3aJa4 | peyeBoi AESITENbHOCTH | UCHOJIb30BAaHUU HCII0JIb30BATh BCE NeSITeIbHOCTH Ha
npodeccuOHATBLHON HA MHOCTPAHHOM SI3bIKE | HEKOTOPBIX BUJOB BH/JIbl PEUYEBOM MHOCTPAHHOM $I3bIKE
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HHOCTPAaHHOM A3BIKC

MHOCTPAHHOM S3BIKC

KOMMYHHUKAIUH JUTSL pelIeHuUs 3a1a4 peueBoit NeSITeIbHOCTH Ha JUIS pellieHus 3aa4
npodeccuOHaTBLHON JeSTEIIbHOCTH Ha WHOCTPAHHOM SI3bIKE | MPO(heCcCHOHATBEHON
KOMMYHHUKAIUH MHOCTPAHHOM $I3bIKE | JJIS PELIeHUs 3a7ad | KOMMYHHUKAIUH
JUIS peUIeHus 3a7ad | MpohecCHOHATbHON
npodecCuoHaNbHOM | KOMMYHUKAIIUH
KOMMYHUKAIUU
Tperuii stan | Bnaners: HaBbIKaMH | DparMeHTapHOE B nenom ycnemnoe, | B nenom ycnemnoe, | YcneniHoe u
(ypoBeHb) | odopMieHMS  JI€JIOBOM | BIaJI€HHUE HAaBbIKAMHU HO HE HO COJeprKalee CHUCTEMAaTUYECKOe
JIOKyMEHTAIlUH, o(OpMIICHHUS JIENOBOM | cHUCTEMaTHYeCKOe OTJIeNbHBIC TPOOEIBl | MPUMEHEHHE
dopMynaMu  JEJIOBOTrO | TOKYMEHTAIIUH, IIPUMEHEHNE IpUMEHEHNE HaBBbIKOB
peueBOro 93THUKeTa Ha | (hopMylIaMu JeI0BOTO HABBIKOB HABBIKOB odopmieHus
MHOCTPAHHOM $I3bIKE pEYEBOro 3TUKETA Ha oopMIiIeHUS oopmienus JIEJI0BOM
WHOCTPAHHOM SI3bIKE pi (& (0):10) 7 JIEJIOBOMA JIOKYMEHTAIlUH,
JIOKyMEHTalluH, JIOKYMEHTaluH, bopmynamu
bopmynamu bopmynamu JIEJIOBOTO PEUYEBOI0O
JIEJIOBOT'O PEYEBOTO JICJIOBOT'O PEYEBOr0 | ITUKETA HA
ATUKETa Ha JTHKETa Ha MHOCTPaHHOM SI3bIKE

IIK-7 - cniocoOHOCTh, UCMOJIb3YsI OTEYECTBEHHBIEC U 3apyOeHbIe HCTOYHUKN HH(POPMAIIMU, COOMPAaTh HEOOXOAUMbIE JaHHbIE,
aHAJIM3UPOBATH UX U TOTOBUTH UH(OPMALIMOHHBIN 0030p /UM aHATTUTUYECKUH OTUET

st 3agera

Jran o0yueHust

(YypoBeHb) (mokazarenu JOCTUKEHUS
0CBOEHMA 3aJJaHHOTO YPOBHS OCBOCHUS
KOMIETEHIIUH | KOMIETEeHIUI)

IInanupyemble pe3yJabTaThl

Kputepun oneHuBaHus pe3y1bTaTOB 00y4eHUsI

He 3aurteHno

3auTeHo

[IepBb1it aTan
(YpoBeHb)

AHAJIUTUYECKOU U

3HaTh: OCHOBHEIE BUIBI
MIpEJICTaBJICHHSI PE3YJIbTaTOB

dparMeHTapHbIC MPECTABICHUS 00
OCHOBHBIX BUJIaX MPEICTABIECHUS
pEe3yJIbTaTOB aHAJTUTUYECKON 1

CdopMupoBaHHbIE, HO COJIEpKAIIHEC
OTJIeTbHBIC IPOOENBI  TIPEJCTaBICHUS 00
OCHOBHBIX BHJAX MPEACTABIICHUA
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UCCIIEIOBATEILCKOW PabOTHI B
BUJIC BBICTYIUICHHS, JOKJIA/a,
nHpopManmoHHOro 0030pa,
AHAIUTUYIECKOTO OTYETA,
CTaThU 1O MPOQHITIO
MOJATOTOBKH U UX
CTPYKTYpPHBIC U
JUHTBUCTHYECKUE
0COOEHHOCTH Ha HHOCTPAHHOM
SI3BIKE

UCCIIEIOBATEIILCKOM Pa0OTHI B BUIC
BBICTYIUICHHUS, JOKJIaJa,
nH(popMaIrmoHHOTo 0030pa,
AHATUTUYECKOTO OTYETa, CTATHH 10
PO TOATOTOBKH U UX
CTPYKTYPHBIX U JINHTBUCTHYCCKUX
0COOCHHOCTSIX HA HHOCTPAHHOM SI3BIKE

pEe3yIbTaTOB AHATUTUYECKOU U
MCCJIEI0BATENBCKOM pabOThHI B BUJIE
BBICTYIUICHHUS, TOKJIa/1a,
MH(POPMALIMOHHOTO 0030pa,
AHAIMTUYECKOr0 OTYETA, CTATHLH IO
npoUITI0 TOATOTOBKH U UX CTPYKTYPHBIX
U JIMHI'BUCTUYECKHX OCOOEHHOCTIX Ha
I/IHOCTpaHHOM S3BIKC

Bropoii atan
(YpoBeHb)

Tpetnii aTan
(YpoBeHb)

YMers:
1. Bectn Hay4yHBIl U
npodeccrHoHaIbHO-

MPAKTUYECKH TOMCK Ha 0Oase
MHOS3BIYHBIX
MH(POPMAIMOHHBIX
HCTOYHHKOB;

2. aHaNM3UPOBATh, 0000IIATH U
CTPYKTYPHPOBaTh HU3y4aeMBbIi
MaTepual Ha HMHOCTPAaHHOM
A3BIKE

BrnaneTts: HaBBIKAMU TIOWCKA,
U3BJICUEHUS, TIepeaun
HeoOxouMoi nH(popMaLuy U3
MCTOYHHKOB Ha MHOCTPAHHOM
SI3BIKE B BUJIC BBICTYIUICHHUS,
J0KJIaaa, HHGOPMAIMOHHOTO
0030pa, aHATUTHIECKOTO
0TYeTa, CTaThH IO MPODUITIO
IOJITOTOBKH

dparMeHTapHbIC YMEHHS IPOBEICHUS
HAy4yHOT0 U MpodeccroHalIbHO-
IIPAKTUYECKOI0 ITOMCKa Ha 0a3e
WHOSI3BIYHBIX ICTOYHUKOB HH(pOpMAIIHH,
aHaiu3a, 00001IeHNs U
CTPYKTYPUPOBAHHS H3y4aeMOTO
MaTepuaia Ha UHOCTPAHHOM SI3bIKE

B nenom ycnemnoe, HO conepikariee
OTJeNbHBIC TIPOOEITBl YMEHHE IPOBOIUTH
Hay4HBIH 1 IpO(eCcCHOHATBHO-
IIPaKTUYECKUN MTOUCK Ha Oaze
MHOS3BIYHBIX HH()OPMALIMOHHBIX
MCTOYHHKOB, aHAJTM3UPOBAThH, 0000IIATh U
CTPYKTYPHUPOBATh U3y4aeMblil MaTepua
Ha UHOCTPAHHOM A3BIKC

dparmMeHTapHOE BaICHUE HABBIKAMHU
TIOMCKa, U3BJICYCHUSI, TIepeladn
HeoOXoauMol nH(popMaluu 13
MCTOYHHKOB Ha HHOCTPAHHOM SI3BIKE B
BUJIC BBICTYILJICHUS, JIOKJIa/Ia,
uH(pOpMaMOHHOTO 0030pa,
AQHAJIMTUYECKOTO OTYETa, CTAThU 110
NpOQHITIO MOATOTOBKH

B nenom ycnemnoe, HO coaepakariee
OTJeNIbHBIE IPOOEbl IPUMEHEHHUE
HaBBIKOB TIOMCKa, U3BJICYCHUS, TTepeIaun
HE00X0AUMOH HHpOpMAaLIUU U3
MCTOYHHUKOB Ha MHOCTPAHHOM SI3bIKE B
BUJIC BBICTYIIJICHUS, JI0KIa/a,
nH(popMalmoHHOTrO 0030pa,
aHAJMTUYECKOT0 OTYETa, CTAThU MO
pO(UITIO TOJITOTOBKU
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Jlnst 3x3ameHna

Iliianupyembie Kpurepun oueHuBanusi pe3yJbTaToB 00y4YeHHst
Jran pe3yJIbTaThl 00y4eHHus
(ypoBeHb) (mokazarenu
OCBOCHHS JOCTHIKEHMS 3aJaHHOTO | HEY0BJIEeTBOPUTEIbHO | YI0BJIEeTBOPUTEIbHO XO0pOo1IOo OTJIMYHO
KOMIIETEHI[UM | YPOBHS OCBOCHUS
KOMITCTCHITHN)
[lepBbiii 5Tan | 3HaTh: OCHOBHBIE BUAbl | PparMeHTapHbIE Henonnsle CdopmupoBanusie, | ChopmupoBaHHBIE
(YpoBeHb) IIpeICTaBICHUS npeCTaBICHUs 00 npeCTaBICHUs 00 HO COJZIeprKalue CUCTEMAaTUYECKUE
pe3yabTaTOB OCHOBHBIX BHJIaX OCHOBHBIX BHJIaX OTJI€JIbHBIE npeacTaBieHus 00
AHAJIUTUYECKON U IIPEJICTaBICHUS IIPEJICTaBICHUS poOeb OCHOBHBIX BHJaX
HCCIIEA0BATENbCKOM pe3ynbTaTOB pe3ynbTaTOB IpEJCTaBICHUS 00 | IPEICTaBICHUS
paboThI B BUIE AQHAIUTUYECKON U AQHAIUTUYECKON U OCHOBHBIX BHJaX pe3yJIbTaToB
BBICTYIICHHUS], TOKJIaAa, | UCCIEI0BATEIbCKOU UCCJIE0BATENbCKON | IPEICTABICHUS AQHAJTUTUYECKON 1
MH(POPMAITMOHHOTO paboThI B BUJE paboThI B BUJE pe3yapTaToB HCCIIEI0BATENIbCKON
0030pa, BBICTYIUICHHUS, JOKJIaJa, | BHICTYIUICHMS, AHAJINTUYECKON U paboThI B BUJE
AQHAJIUTUYECKOTO MH(OPMaLIMOHHOTO JIOKJIaJ1a, HCCIIEIOBATENbCKON | BBICTYIUICHMUS,
OTYeTa, CTaThH 10 o030pa, UH(POPMAIIMOHHOTO paboThI B BUJE JOKJIaJa,
MpOo(UITIO NOATOTOBKU | AaHATUTHYECKOTO 0030pa, BBICTYIUICHHS, MH(}OPMALIMOHHOTO
U UX CTPYKTYpHbIE U oTueTa, CTaThU 110 AQHAIUTUYECKOTO JIOKJIaJa, o030pa,
JIMHTBUCTUYECKHE pO(UITIO TOATOTOBKU | OTYETA, CTAThU IO MH(OPMALIMOHHOTO | AHAIIUTUYECKOTO
0COOEHHOCTH Ha U UX CTPYKTYPHBIX U npouIIo o030pa, oTyeTa, CTaThH 10
MHOCTPAHHOM SI3bIKE JMHTBUCTUYECKUX MOJAFOTOBKU U UX AQHAJIUTUYECKOTO npoduito
0COOEHHOCTSIX Ha CTPYKTYPHBIX U oTyeTa, CTaThH 10 HOJTOTOBKU U MX
MHOCTPAHHOM SI3bIKE JMHTBUCTUYECKUX npoduiio CTPYKTYPHBIX U
0COOEHHOCTSX Ha MIOATOTOBKH U UX JMHTBUCTUYECKUX
MHOCTPAHHOM SI3bIKE | CTPYKTYPHBIX U O0COOEHHOCTSIX Ha
JMHTBUCTUYECKUX | HHOCTPAHHOM
0COOEHHOCTSIX Ha A3BIKE
MHOCTPaHHOM
A3BIKE
Bropoii atan YmerTs: DparMeHTapHbIe B nenom ycnemnoe, | B nenom CdopmupoBanHoe
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(ypoBeHb)

Tperuii oTan
(YpoBeHb)

1. BecTH  Hay4HBId U
npogeccuoHaTbHO-
MPAKTUUYECKUH  MOUCK
Ha 0a3e MHOS3BIYHBIX
MH(OPMALIMOHHBIX
HMCTOYHUKOB;

2. aHaJIM3UPOBATh,
00001maTh "
CTPYKTYypUPOBAaTh
M3y4yaeMbIl  Marepuall
Ha MTHOCTPAHHOM SI3bIKE

Brnaners: HaBbIKamMu
MOWCKA, U3BJICUCHNS,
nepeaavu

Heo0X0 MO
uHpopMaLnu 13
MCTOYHHUKOB Ha
MHOCTPAHHOM SI3bIKE B
BUJIC BBICTYILICHHS,
JOKJIa/1a,
MH(OPMALIHOHHOTO
o030pa,
AHATTUTHYECKOTO
OTYeTa, CTaThH 110
PO UITIO TOATOTOBKH

YMEHUS IPOBEACHUS HO HE YCHEMIHOE, HO YMEHUE BECTU
HAy4yHOIO U CUCTEMATUYECKOE coJieprkaliee Hay4HbBIU U
npodeccuoHanbHO- YMEHUE BECTU OT/I€JIbHBIE npodeccuoHanbHO-
MPaKTUYECKOro MOUCKa | HAYyYHBIN U poOeITbl YMEHUE MPaKTHYECKUI
Ha 0a3e MHOS3BIYHBIX npodeccuoHanbHO- BECTH HAy4yHBIM U | IOMCK Ha Oaze
HMCTOYHHKOB MPAKTUYECKHIA TOUCK | TPO(HECCUOHATBLHO- | MHOS3BIYHBIX
uH(poOpMaliy, aHalu3a, | Ha 0a3e MHOA3BIYHBIX | MPAKTUYECKHMA UH(GOPMaIIMOHHBIX
00001eHus U WH(pOpPMaAITMOHHBIX MOMCK Ha 0aze VMCTOYHUKOB;
CTPYKTYPUPOBaHUS HMCTOYHHKOB; WHOS3bIYHBIX aHaJIM3UPOBATh,
M3y4aeMoro Marepuajia | aHaJM3UupOBaTh, WH(POPMAIMOHHBIX | 0000IIaTh U
HA MHOCTPAHHOM SI3bIKe | 000011aTh U VCTOYHHKOB; CTPYKTYpPUPOBaTh
CTPYKTYpPUPOBaTh aHAIM3UPOBATh, M3y4aeMblil
M3y4aeMblit 00001maTe u MaTepuall Ha
MaTepuai Ha CTPYKTYPUPOBATh WHOCTPAHHOM
MHOCTPAHHOM SI3bIKE | M3y4aeMblil SI3bIKE
MaTepuai Ha
MHOCTPAHHOM
SI3BIKE
®parMeHTapHOE B nenom ycnemnoe, | B nemom YcnemHoe u
BIIaJICHUE HaBbIKAMU HO HE yCIIELTHOE, HO CUCTEMATHYECKOE
MOMCKA, U3BJICUCHHUS, CHUCTEMAaTHUYECKOe cozepxaiiee IPUMEHEHHE
nepeaadn MIPUMEHEHUE OTJIeTTbHbIE HaBBIKOB TIOMCKa,
HE00XOTUMOI HAaBBIKOB IOMCKa, pOOEIBI U3BJICUEHUS U
uH(popManuu u3 W3BJICUCHUS U MIPUMEHEHHE nepeaavn
HMCTOYHHKOB Ha nepeaadu HAaBBIKOB I1OMCKa, HEOO0XO0IMMOMU
WHOCTPAHHOM SI3BIKE B | HEOOXOIMMOM W3BJICYCHUS U nHpOpMaIUK U3

BU/IE BBICTYILICHUS,
JIOKJIa/1a,
UH(OPMAIITMOHHOTO
0030pa,
AHATUTUYECKOTO
0oT4YeCTAa, CTaThHU I10
PO(UITIO TOJITOTOBKH

uHpOpMaLUU U3
MCTOYHHKOB Ha
MHOCTPAaHHOM SI3bIKE
B BUJIC BHICTYIUJICHHS,
JIOKJIa/1a,
MH(OPMALIMOHHOTO
0030pa,

nepeaavu
HE00X0IMMOM
uHpopMalnu 13
WCTOYHHUKOB Ha
WHOCTPaHHOM
SI3BIKE B BHJIE
BBICTYIIJICHHUS,

UCTOYHHUKOB Ha
WHOCTPaHHOM
S3BIKE B BUJIE
BBICTYIIJICHHUS,
JIOKJIa/1a,
MH(}OPMALIMOHHOTO
0030pa,
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AHATUTHYECKOTO JIOKJIa/1a, AHAITUTHYECKOTO
0TYeTa, CTaThH 110 MH(POPMAIIMOHHOTO | OTYETA, CTAThH 110
poQuITIO 0030pa, npoduro
MOJITOTOBKH AQHATUTUYECKOTO MOATOTOBKH

0TYeTa, CTAThH 110

popuITIo

TIOJITOTOBKH
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[Toxazarenu chOpMUPOBAHHOCTH KOMIIETEHIIHH:
Kputepusimu orieHuBaHMs SBISIOTCS Oaliibl, KOTOpPbIE BBICTABISAIOTCA IperojaBaTesieM
3a BBl J€ATEIbHOCTU (OLEHOYHBIE CPENCTBA) IO WTOTaM H3Y4YEHHUs MOJIyJed (pa3nenoB

JTUCIIATIITAHBI ).

[[Txanbl OLIECHUBAHUS:
s 3adera:

3auteHo — oT 60 1o 110 peliTuHroBhIX OayioB (BKiItOYast 10 MOOMIPUTENBHBIX OAJIIIOB),
He 3auTeHOo — OT 0 10 59 peHTHHTOBBIX OAJLIIOB).
Jns sk3ameHa:

oT 45 510 59 6ayIOB — «yIOBIETBOPUTEIIBHOY;
o1 60 10 79 6aI0B — «XOPOLIOY;

ot 80 0a/I0B — KOTIUIHOY.

4.2. TunoBbie KOHTPOJIbHbIC 3aJaHUs MM HHbIE MaTePHAJIbl, HCOOX0AMMBbIE 1JIA
OLIeHKH 3HAHWii, yMEeHMIi, HABBIKOB H ONBITA eI TeJIbHOCTH, XapAKTePU3YOIIUX
Tanbl GOPpMHUPOBAHNS KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM
nporpammbl. Meroanyeckue MaTepuaJibl, ONpee/siiolue Npoue1ypbl
OLICHMBAHNS 3HAHWH, YMEHHI, HABBIKOB U ONbITA JeATEJIbHOCTH,
XapaKTepU3yIHUX 3Tanbl GOPMUPOBAHMS KOMIIETEHIUH
Oransl PesynbTarsl 00ydyeHus Komnerennus Onenounoe
OCBOEHUS CPEJCTBO
1-ii oran 3HaTh: Bce BUJIbI peueBoi nearenbHocTu | OK-4 TECT, BOMPOCHI K
Ha MTHOCTPAHHOM $I3bIKE, HEOOXOAUMBbIE 3auety (aus
3HaHus s 3 HeKTUBHOTO 3204HOM hopMmbr)/
poheCCHOHATTBHOTO MEKITMYHOCTHOTO 9K3aMEHallMOHHbIE
U MEKKYJIbTYPHOT'O B3aUMOJEHCTBUS BOIPOCHI
3HaTh: OCHOBHbIE BUbI NpeacTaBienus | IIK-7 TECT, IIPAKTUIECKOE
pE3YJIBTaTOB AHATTUTUYECKON U 3a/laHue: YTEHUE U
HCCIIEIOBATENbCKON pabOThI B BUJIE epeBo]
BBICTYIUIEHHUS, JOKJIAJa,
nH(popMaloHHOro 0030pa,
AQHAJINTUYECKOTO OTYETA, CTAThU 110
PO UITIO TOATOTOBKU U MX
CTPYKTYpHBIE U JIMHTBUCTUYECKHE
0COOEHHOCTH Ha HHOCTPAHHOM $I3bIKE
2-1 oTam YMeTh: UCTOJIb30BaTh BCE BUJIbI OK-4 KOHTPOJIbHAS
pEeYEBON NEATEIBHOCTH Ha pabora
YMenus MHOCTPAHHOM SI3bIKE JUIS PELLICHUS
3aJ1a4 NpoQeccuoHaNbHOM
KOMMYHHKAIUU
YMeTh: 1. BeCTH HayuHBIN U IK-7 TECT, IPAKTUYECKOE
npodeccnoHanTbHO-TIPaKTUYECKU I 3a/1aHUE:
MOUCK Ha 0a3e MHOS3BIYHBIX pedepupoBanue
MH()OPMAITMOHHBIX HCTOYHHUKOB; (mepeckas)
VYmers: 2. ananu3upoBaTh, 0000mare u | [MK-7 IIPOMEKYTOUHBIN
CTPYKTYpUPOBATh N3y4aeMblil MaTepHral KOHTPOJIb:
HA MTHOCTPAHHOM SI3bIKE KOHTpPOJIbHAs
pabora, yCTHasi peub
3-# aTan Brnanets: HaBbIKaMH 0OPMIICHHS OK-4 IIPaKTUYECKOE
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NIeJIOBOM TOKyMEHTaluu, GopmMyaamMu 3aJlaHue:
Brnagenus JICIIOBOTO PEYEBOT0 ITUKETA HA pedepupoBanue
(HaBBIKY / WHOCTPAHHOM SI3bIKE (mepeckas),
OTIBIT MUCHbMEHHOE
JESTEIIbHOCT 3a/laHue
n) Brnaners: HaBBIKAMHU IIOHCKA, IK-7 YCTHOE
W3BJICYCHMS], TIepeiadyll HE0OX0AUMOIt BBICTYIUICHUE
nH(pOpMAIUY U3 UICTOYHUKOB Ha (npe3enranus),
MHOCTPAaHHOM SI3bIKE B BUJIE MUCbMEHHOE

BBICTYIIJICHUS, JIOKJIa]a,
nHpopManmoHHoro 0030pa,
AQHAIUTUYECKOTO OTYETa, CTAThHU IO
MPOQUITIO TTOITOTOBKH

3aJlaHue, BOMPOCHI K
3adery (s
3a04YHOMN
(hopmbI)/aK3aMeHaIl
VOHHBIC BOTIPOCHI

9K3aMeHAIlMOHHbIE OHJIEThI
CtpyKTypa dK3aMEHAIIMOHHOTO OnieTa:
DK3aMEHAIIMOHHBIA OWJIET COAEPIKUT 3 BOIPOCa.

Cnucox BOIIPOCOB K 3K3aMEHY:

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Company structure and functions.

. Informal letters features.

Formal letter features.

. Types of internal company documents.

. Negotiating conditions.

. Letters of complaint features.

. Mergers, acquisitions and takeovers.

. Sales department functions.

. Marketing department functions.

. Advertising techniques.

. Most common negotiating technigues.

. Famous modern entrepreneurs.

. Funding for a start-up.

. Ethical code of practice.

. Company social responsibility issues.

. Corporate culture elements.

. Most common ways of keeping in touch in business communication.
. Rules of business telephone communication.
. Structure of reports, business plans or SWOT analysis.
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O06pazel HK3aMEeHAIIMOHHOTO OuMIIeTa:
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bamkupckuii rocygapcTBEHHbIM Hampasnenue noaroroBku

YHUBEPCUTET 38.03.01 «DxoHOMHKAY»

WNHCTUTYT S5KOHOMUKH, (PUHAHCOB U Hanpasnennocts (podusib)

Ou3Heca «IOKOHOMHUKA PUPMBI»

Kadenpa nHocTpaHHBIX S3BIKOB AJIs Juctununa «IHOCTpaHHBIN A3BIK IS
npoecCHOHATbHON KOMMYHHUKAIIUN npodeCCHOHATLHON KOMMYHUKALIUN

IK3aMeHALUMOHHBIN Onier Neo 1

1. CocraBbTe CBSI3HOE MOHOJOTMYECKOE BBICKA3bIBAHHE HA WHOCTPAHHOM SI3BIKE II0
npemioxxeHHoi teme (7-10 npenoxxenuii). BpeMs Ha moAroToBKY 5-7 MUHYT.

2. Kpatko nepenaiite cofepxaHue TEKCTa HA UHOCTPaHHOM si3bIke (5-7 mpeoxenuil). bynpre
TOTOBBI OTBETUTHh Ha BOIPOCHI IIpENoAaBaress no coaepkanuto tekcra. Oobem Texcra — 1500-
2000 meu. 3HakoB. Mcrmonp3oBaHue ciioBapsi HE Jomyckaercs. Bpemst na moarotosky - 20
MUHYT.

3. BynbTe TOTOBBI MOJICpXKaTh Oecely C MperojaBaTesieM IO TeMaM, W3YYCHHBIM B TCUCHHE
Bcero kKypca. Mcrnonbp3oBanue cioBaps He gomyckaeTcs. Bpems Ha moarotoBky — 1,5 MUHYTHL.

3aB. kadeapoit C.B. I'y6uk

IlepeBon ouenku u3 100-0aybHOM B YETHIPEX-0aUIbHYIO IMPOU3BOAUTCS CIEIYIOIIUM
obOpazoM:
- oinyHO — oT 80 1o 110 6amioB (Bkt04as 10 moompuTensHBIX 0AJUIOB);
- xoportio — ot 60 1o 79 6anoB;
- YIOBJICTBOPUTEIILHO — OT 45 110 59 6aiios;
- HEYJIOBJIETBOPUTEIHLHO — MeHee 45 OaljioB.

Kpurepun ouenkn (B 6aj1ax):

- 25-30 6aJ710B BBICTABIISIETCS CTYACHTY, €CIH CTYACHT Jall MOJIHbIE, Pa3BEPHYThHIE OTBETHI
Ha BCE TEOPETHUYECKHME BOMPOCHI OmiIeTa, MPOJEMOHCTPUPOBAT 3HaHUE (YHKIIMOHATHHBIX
BO3MOXXHOCTEH, TEPMHHOJOTHH, OCHOBHBIX JJIEMEHTOB, YMEHHE MNPUMEHSITh TEOPETUUYECKHE
3HAHMS TIPU BBIMOJIHEHUHW MPAKTHYECKHUX 3amaHuii. CTymeHT 0e3 3aTpyJAHCHUN OTBETHII Ha BCE
JOTIOTHUTENIbHBIE BOMpochl. [IpakThyeckas YacTh pabOTHl BBIMOJIHEHA MOJTHOCTBIO 0Oe3
HETOYHOCTEH U OIIHOOK;

- 17-24 ©6aqnoB BBICTAaBIAETCS CTYACHTY, €CIH CTYIEHT pacKkpbll B OCHOBHOM
TEOPETUIECKHE BOIMPOCHI, OJIHAKO JOIMYIIEHB HETOYHOCTH B ONPEICIICHUNA OCHOBHBIX MOHSTHH.
[Ipu oTBeTe Ha MAOMOJHUTENBHBIE BOMPOCHI JOMYHIEHBI HeOONbIINE HeTouyHocTU. [Ipu
BBITIOJTHCHHUH MTPAKTUICCKON YacTH PabOTHI TOMYIIEHBI HECYIECTBEHHBIC OMUOKH;

- 10-16 6anioB BHICTAaBISETCA CTYIAEHTY, €CIIM MPHU OTBETE HAa TEOPETHUECKHUE BOMPOCHI
CTYJCHTOM JIOMYIIICHO HECKOJIBKO CYIMIECTBEHHBIX OIMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka W TIOJIHOTa OTBETa CTPAJAIOT 3aMETHBIMHU H3bSIHAMHU. 3aMETHBI TPOOENbl B 3HAHUU
OCHOBHBIX METOJIOB. TeopeTWYecKue BOMPOCH B IEJIOM H3JIOKEHBI JOCTaTOYHO, HO C
nporyckamMu Matepuana. FIMeroTcs mMpuHIMIHAIBHBIE OMMOKY B JIOTUKE MOCTPOSHUS OTBETA Ha
Bonpoc. CTyAEHT He PeLInI 3a/1ady WIH [P PeIeHUH JOMYIEHbI IpyOble OINOKY;

- 1-10 6a/I0oB BBICTABISIETCS CTYACHTY, €CIIM OTBET HA TEOPETHUYECKHUE BOIPOCHI
CBUJICTEILCTBYET O HETIOHMMAHWHU M KpailHe HEMOJTHOM 3HAHUU OCHOBHBIX TIOHSTHW M METOJIOB.
OOHapyXuBaeTCs OTCYTCTBHE HABBIKOB MPUMEHEHUS TEOPETUYECKUX 3HAHWUN TIPU BHITOTHEHUH
MpaKTHIeCKuX 3a1anuii. CTYICHT He CMOT OTBETUThH HH Ha OJIUH JIOTIOJTHUTEIBHBIN BOIIPOC.
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Kpurepun onenkmu (17151 3204H0ii (popMBbI 00yUeHHS):

OneHka «OTJMYHO» BBICTABIIICTCS CTYACHTY, €CJIH CTYICHT AAJl IOJHbBIE, Pa3BEPHYTHIC
OTBETHI Ha BCE TEOPETUUECKHE BOIIPOCHI OMIIETA, IPOIEMOHCTPUPOBAI 3HaHUE (DYHKITMOHAIBHBIX
BO3MO>KHOCTEM, TEPMHMHOJIOIMH, OCHOBHBIX D3JIEMEHTOB, YMEHHE IPUMEHITh TEOPETUYECKUE
3HAHUS TPU BBITIOJIHEHUH MPAKTUUYECKUX 3amaHuil. CTyaeHT 0e3 3aTpyAHEHUIl OTBETHJI Ha BCE
JIONIOJIHUTENbHBIE BOMpockl. IlpakTuyeckas uacTb pabOThl BBINOJHEHA IOJHOCTbIO 0e€3
HETOYHOCTEH U OIIHOOK;

Onenka «Xopomio» BBICTABISETCS CTYACHTY, €CIU CTYICHT pPAacKpbll B OCHOBHOM
TEOPETUYECKUE BOIPOCHI, OJHAKO AOIYIICHbl HETOYHOCTH B OIIPEACICHUA OCHOBHBIX IOHATHUH.
[Ipu oTBeTe Ha JONOJHHUTEIbHBIE BOINPOCHl JOMYIIEHBbI HeOosblIMe HeTouHocTH. Ilpum
BBITOJIHEHUH MTPAKTUYECKON YaCTH PabOThI JOMYIICHBI HECYIIECTBEHHbIE OIINOKH;

Onenka «yJAOBJICTBOPHTEJBbHO»  BBICTABIIACTCS CTYICHTY, €CIM IIPU OTBETE Ha
TEOPETUYECKHE BOIMPOCHI CTYACHTOM JIOMYIIEHO HECKOJBKO CYIIECTBEHHBIX OIIMOOK B
TOJIKOBAHUN OCHOBHBIX IMOHATUH. JIOTMKa M MOJHOTa OTBETA CTPAJAIOT 3aMETHBIMU HU3bSHAMHU.
3aMeTHbI IPOOEeIIbl B 3HAHUM OCHOBHBIX METO/OB. TeopeTudyecKre BONPOCH! B LIEIOM HU3JI0KEHbI
JIOCTaTO4YHO, HO € HIpOIycKaMu Mmarepuana. Mmerorcs NpUHUUNMAIbHBIE OMIMOKU B JIOTHUKE
IOCTPOEHUs OTBeTa Ha Bompoc. CTyAEHT He pelwl 3ajady WIA IpU PEIIeHUU AOIMYIIEHBI
rpyObie OUINOKY;

OueHka «HeyJOBJICTBOPHMTEJBHO»  BBICTABISIETCS  CTYIEHTY, €CJIM  OTBET Ha
TEOPETUYECKHE BOIPOCHl CBHUJAETENBCTBYET O HEINOHMMAHMM M KpalHE HENOJHOM 3HaHUU
OCHOBHBIX TMOHATHH W MeTonoB. OOHapyXHWBaeTCs OTCYTCTBHE HAaBBIKOB TNPUMEHEHUS
TEOPETUYECKUX 3HAHWW IIPU BBINOJIHEHUU MPAKTUYECKUX 3a1aHui. CTylIeHT He CMOI OTBETHUTH
HU Ha OJIMH JIOTIOJHUTEIbHBIN BOIIPOC.

Chnucok BOIIPOCOB JJIA 3a4Y€Ta
(ns1s1 3204HOM (POPMBI O0OyUEHMS)
Business communication types and peculiarities.
Organizational types.
Types of business organization.
Self-presentation: do’s and don’ts.
One’s strong and weak points.
How to make your customer happy.
How to deal with difficult customers.
Diplomatic ways of saying “no”.
Western business communication style.
10 Asian business communication style.
11. Russian business communication style.
12. Customer service functions.
13. CV and cover letter writing tips.
14. The value of work placement.
15. Work placement report writing: main points.
16. What have you learned from your work experience?
17. What have you learned about yourself?
18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?
22. As a customer in general, what do you usually expect?
23. How do you gain more customers?
24. How do you lose customers?
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25. “The customer is always right.” Do you agree/disagree?

26. What is your definition of “customer service”?

27. What is excellent customer service?

28. What is poor customer service?

29. Have you ever had to deal with customers? How was it?

30. How do/would you deal with customer problems?

31. What is your understanding of marketing?

32. What is your company’s target market?

33. What kind of marketing does your company use?

34. In your opinion what forms of marketing are the most/least successful?

35. What kind of marketing is successful in your country?

36. How good are you at negotiating?

37. What are some good negotiation tactics?

38. Do you do negotiations in your work, personal like or while shopping?

39. What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

40. Do you think men or women are better at negotiations? Why?

Tunossie popMbI KOHTPOJIA 11 BeeX (popM 00yUdeHust
Texkymmii KOHTPOJIb
Tunosble NpakTH4YeCKUe 32 JAHUS
®opMbl U coJiepKaHUE TUOBBIX MPAKTUYECKHUX 3aIaHUM
- YTEeHHE U NIEPEBOJ] TeKCTa Mo TeMe Moy (00bem 2000 3HAKOB);

- mepeckas (pedepupoBaHHe) TEKCTa HA MHOCTPAHHOM SI3BIKE 1O TEME MOy

(06Bem 3000 3HAKOB);

- Ipe3eHTaIys (YCTHAs pedb) Ha HHOCTPAHHOM S3bIKE TI0 TEME MOJYJIS C
UCIIOJIb30BaHUEM aKTUBHOTO ciioBapsi Moaysst (10 -15 npeanoskeHwit)

- TUAJIOT Ha aHTIIUHCKOM SI3BIKE 110 TEME MOJIYJISI C UCIIOJIb30BAHNEM aKTUBHOTO
CJIOBaps ¥ peueBbIX Moelneit Moayis (7-10 periuk s KakJ0ro y4acTHUKA
JINAJIora)

- MIUCHMO (pa3JIMYHbIC BUJIBI IETOBBIX MTUCEM, aHHOTAIUU, HHPOPMAIIHOHHBIE
0030pHI, TOKJIAIbI U MPOY.)

KpuTtepuu onieHKH BbINOJHEHUS MPAKTHYECKUX 32IaHMI /ISl TEKYIero KOHTPOJIs:
Kpurepun oueHk# BbINOJIHEHUS YTEHHS U NepeBo/ia TEKCTa:

Kpurepun bauabl

Ilpu umenuu peyb BOCHPUHHUMAETCS JIETKO: HEOOOCHOBAHHBIE TAy3bI | 5
OTCYTCTBYIOT, (pa3oBO€ yJapeHWe U HMHTOHAIIMOHHBIE KOHTYPHI,
MIPOM3HOIIICHHUE CJIOB MPAKTUYECKU 0€3 HAPYIICHUN HOPMBI; JOMYCKAETCs He
Oosee 2-x (POHETUYECKUX OIIUOOK.

Ilepesoo monubi. OTCYTCTBHE CMBICIOBBIX H TEPMUHOJIOTHYECKUX
UCKaKeHni. TBopUeckui momxon W aOCONIOTHAsS TOYHOCTh TIEpenayu
COJIep>KaHUs U XapaKTEPHBIX OCOOEHHOCTEN CTUIISI TEPEBOAMMOrO TEKCTA.

Ilpu ymenuu peub BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJAHAKoO | 4
NPUCYTCTBYIOT  HEOOOCHOBaHHBIE Tay3bl; (pa3oBoe ymapeHune u
UHTOHAIIMOHHbIE  KOHTYpbl ~TpakTHYeCKH ©Oe3 HapyleHHUH HOPMBI;
JomyckaeTcs oT 3 10 5 GOHETHYECKUX OMIMOOK, B TOM 4ucie 1-2 omuokw,
UCKQ)KAIOIIHE CMBICIL.

Ilepesoo monuplil. CoOnrofaercs TOYHOCTh Mepeladdl  CoJIepKaHusl.




OTCYTCTBYIOT =~ CMBICIIOBBIE  HCKakeHUS.  JIOMyCKaloTCs  HEKOTOphIE
TEPMUHOJIOTUYECKUE  HETOYHOCTH W  HE3HAYUTENIbHbIE  HapyLICHUS
XapaKTePHBIX 0COOCHHOCTEH MEePeBOIUMOTr0 TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OJHAKO | 3
IPUCYTCTBYIOT HEOOOCHOBAaHHbIE May3bl; €CThb OLIMOKM B (Ppa3oBbIX
YAApPEHUAX W HWHTOHALMOHHBIX KOHTYypax; JOmyckaercs or S5 g0 7
(oHeTHUECKUX OLIMOOK, B TOM YHCie 3 OMNOKH, HCKAXKAIOLIUE CMBICI
Ilepe6oo He coBceM MONMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKa)KEHHS.
JlonmyckaroTcsi He3HauUTEIbHbIE TEPMHUHOJIOTHYECKUE HCKaxkeHus. Mmeror
MECTO HETOYHOCTH B IIEpeaue COJIepKaHus TEKCTa.

Ilpu umenuu pedb HE BOCHPHHUMACTCS H3-32 HEOOOCHOBAHHBIX Tay3; | 2
HETPAaBWIBHBIX (DPA30BBIX YIAPCHUH W MCKAKEHHBIX WHTOHALMOHHBIX
KOHTYPOB, JIOMyIIEHO 8 U OoJiee (POHETUYECKHUX OMIMOOK.

Ilepesoo  nenonupli.  JlomyckaroTcs  IpyOble  TEPMHUHOJIOTHYECKHUE
UCKaXeHUs.  HapymiaeTcs — mpaBWJIBHOCTh — HEpEeNadyd  COJCpIKaHHS
HIEPEBOIMMOI0 TEKCTA.

[lonnmanue  OTHENbHBIX  HPEUIOKEHHM, HE HECyUMX OCHOBHYMO | 1
uHpopmannio. OTBET HE MO CYIIECTBY.

Otka3 ot ureHus. OTKa3 OT MepeBojia TEKCTA. 0

HpnMep NMPAKTHYECCKOI'o 3aIaHUA HA YTCHUEC U IIEPEBO/I:
Read and translate into Russian the following text:
Making money from the Internet
How can companies make money from the Internet? Many companies have tried and failed.
Even big companies like AOL and Yahoo! are doing less well these days. People did not buy
enough to keep the dot.com retailers in business, and advertising did not make enough money for
them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make
it easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the
Internet. This is called paid-for placement searches and it seems to work. Overture had revenues
of $142.8m in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use
its services worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on
the right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in
Canada as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem
to be different from their competitors. Staffan Engdegard, Senior Analyst at Jupiter Research,
says, ‘There isn’t much difference between them. So the market will be very competitive.” If
advertisers see little difference in service, the main competition will be on price. Google, says
Engdegard, may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurepun oneHkH BbINOJHEHH Nepeckasa (pegepupoBaHus) TEKCTA:

Kpurepun bayibl

Ilpu  nepecxasze (peghepuposanuu) W3BIEUEHHUE U3 TEKCTa OCHOBHOM | 5
uHpopmanmu co creneHpl0 100% MOTHOTHI W TOYHOCTH TIOHHUMAHUSI.
OtcyrcTBUe M30bITOYHON HHpOpMaIK. Beicka3biBaHHE CBOETO OTHOIICHHUS
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K Tmpobieme, oO003HAYEeHHOW B mpemIokeHHOM Tekcre. CoxaepxaHue
BBICKA3bIBAHUA COOTBCTCTBYCT TEMC, OTIHUYACTCA CIHOHTAHHOCTBIO U
apryMEHTHPOBAaHHOCTBIO. Pedb  mpaBWiIbHAs, OTCYTCTBYIOT  OIIHMOKH
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckase (pepepuposanuu) W3BICUEHNE W3 TEKCTa OCHOBHOH | 4
UHPOPMALIUK CO CTENEHBIO TOJHOTHI MOHMMaHus B mpenenax 70—75%.
OtcyrcTBUE BTOPOCTETIEHHOMN uH(pOpMaLIUH. HecoOmtonenue
JIOTHYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITHI MPU U3JIO0KECHUU
conepkanusi Tekcra. [lomyckaercss u30bITOUHOCTh HMH(pOpManuu. PedeBas
aKTUBHOCTh CTY/AEHTa JOCTaTOYHO BBICOKAs, JOMYCKAIOTCS SI3BIKOBBIC
OILIMOKHU.

Ilpu nepecraze (pepepuposanuu) W3BICUEHUE €3 TEKCTAa OCHOBHOM | 3
nH(OpMaIMM CO CTENMEHbI TMOJHOTH MOHMMaHUsA B mpexaenax 60—70%.
OcHoBHas HWH(OpMaLUs OTIENeHa OT BTOPOCTENEeHHOW. Mmeer MecTo
HEYMEHHE CTPYNIUPOBaTh MH(OPMALMIO IO ONpEACSICHHBIM MpU3HAKAM.
PeueBass akTUBHOCTH CTyAeHTa HeBbicOKas. OTBETbI Ha BONPOCHI
npernojaBaTens OCO3HAHHBIE. Jomyckatorcs JICKCUYECKHE u
rpaMMaTHYEeCKHE OITHOKH.

Ilpu nepeckase (pegpepuposanuu) NOJIHOTA TIOHUMAHUS TEKCTa B Ipeaeax | 2
50%. Heymenwe mnpoBeCTH  CENEKTUBHBIK  OTOOp  HMH(pOpMAIHH,
nepepaboTaTh W JIOTHYHO M3JIOXKHUTH ee. [Ipu mepenave conaepkaHus TEKCTa
JIOITyCKAeTCsl BTOPOCTENICHHAs W M30bITOYHas MHpopManus. Vimeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTHECIbHbIC (AKThl HCKaXKCHBI.
PedeBass akTHBHOCTH CTyAEHTa HEBBICOKas. lmeer MecTo HEMOHMMaHUE
HEKOTOPBIX  BOMPOCOB  mpenojasarens. JlomyckaeTcss 3HAYUTEIIbHOE
KOJINYECTBO IPaMMAaTUYECKHX, JIEKCHIECKUX 1 (POHETHUECKUX OITHOOK.

[lonnMaHnue  OTHAENBHBIX  NPEAJIOKEHHH, HE HECyIIMX OCHOBHYMO | 1
UH(OPMAIIHIO.

Ortser He no cymecTBy. OTKa3 OT nepeckasa. 0

IIpuMep NpaKTHYECKOro 3a1aHUA HA pedepUpPOBaAHNE TEKCTA:

Read and summarize the most relevant information of the following text using active vocabulary

of the unit:

The following mentioned are few qualities and characteristics of a good company to work.

1. It operates like a small company:

We have always assumed that working in a big company always means having a better job. Most

of us like to believe that jobs like this will also give us enough job security. However statements

like these are not entirely true. If these huge organizations want to stay for a longer period of

time, they need to have a good idea on how to work with other small companies. This also means

that you have to move quickly, empower more people, change how they can manage things, get

rid of all the ridiculous processes as well as rules and not let the legal stall take any chances.

2. People always communicate with each other:

One of the best and most important qualities that you will find among these companies is that all

of them communicate with one another regularly. Communication is in fact the best and only

way to stay in touch with the people around you. Plus it is also a great way to stay together. If

you want to work for a company that helps you learn, share and grow, you must always choose

one where people communicate with one another on a regular basis. Those who talk freely have

freedom of expression that is needed. These qualities are looked forward to.

3. Filled with the right people:

A third quality is that the company should be filled with all the right people. You should in fact

be surrounded by those who are loving and passionate. Companies who tend to hire people on

the basis of their work,resume and the experiences are not as successful as the rest. If you came
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to our company, we would hire you on the basis of your passions and not your experience. And
any other company would do the same.

4. The environment is always fun to work in:

The environment you work in should always be a fun one. People here should be happy,
energetic and over open. Those who can help in making a big difference are the ones you really
need. They will help in changing the whole atmosphere of the company you are working in.
Everyone wants to be surrounded by people who know how to have a good time. If you can find
a company that has all the right people in it, then there is nothing like it.

5. The community spirit always matters:

A good workplace is one in which the community spirit is present. If you are among people who
make you feel like you are a part of their team, then you certainly are in the right place.
Employees must feel like they are a part of some group where everyone has the same feelings
and thinking. This is what we mean when we speak of community spirit.

6. People give you honest feedback:

A good company that has people who provide honest feedback is what everyone dreams of.
Everyone wants to be surrounded by people who can give feedback that is real and sensible. If
you ever find a workplace like this, don’t ever leave them. People like this are always hard to
find so when you get a company that practises such a wonderful culture, become a permanent
part of them and don’t leave whatsoever! You are in for great benefits after working with them.

Kpurepum oneHkn BoINOJIHEeHUs1 COO0EeHn i (TTpe3eHTanuii)

Kpurepun baubl

Bricka3biBaHuE CBSI3HOE W JIOTUYECKHU IOciiefoBareiabHoe. JlunamasoH | 5
UCIIOJIb3YEMBIX S3BIKOBBIX CPEJICTB JOCTaTOYHO LIMPOK. YHoTpebsieHue
S3BIKOBBIX M PEUYEBBIX CPEICTB aOCOJIOTHO aJeKBAaTHOE. SI3BIKOBBIE
CpeAcTBa yHOTpeOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTH4YeCKUMU HOpPMaMU HM3y4aeMoro si3blka. Marepuan u3naraercs
[OCJIEI0OBATEIbHO C TOYKM 3pEHHUs JIOTUKM HpeaMeTa U HOpM
auTepaTypHoro  s3pika. OmumOKM, Hapyllaoolue KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM He3HauuTenbHbl. Peub gocraTouHo  Oerjas.
[IpousHomenue npaBunbHOE. [IpuUCYTCTByeT yMeHue JenaTh aHajlus,
BBIBOJIbI M 000011eHHs. JJOCTUTHYTO CMBICTIOBOE €IMHCTBO TEKCTA.

B 1ienom BhICKa3bIBaHHE CBSI3aHHOE W MOCienoBaTeNbHOe. Mcnonb3yercs | 4
JIOBOJIBHO OOJBIION 00BEM SI3BIKOBBIX CPEICTB, JOCTATOUHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAaMMATHYECKHUMH CpPEJCTBAMH H3Y4aeMOTO SI3bIKa
pY HE3HAYUTENbHOIN momomu mpenoaasarens. OIHAKO TPUCYTCTBYIOT
OTJICNbHBIC  OMMOKH, HAPYMAIONME KOMMYHHKAITUIO, S3BIKOBYIO
NpaBUIBHOCTh, OeriocTh. TemMm  peud  HECKOIbKO  3aMEJicH.
[Ipou3HomIeHNE HE YHUCTOE, CTPAJArOIIee AKICHTOM IIOJI BIUSHUEM
poaHoro si3eika. Jlonmycrumoe Hannymne omuook — 3-4.

Jlnama3oH sS3BIKOBBIX CpeACTB orpannueH (y30k). Haimuune gacteix mays, | 3
3aTPyOHSIONUX KOMMYyHHKanuio. Temn peun 3amenneH. OO0bem
BBICKa3bIBAaHUS HE JIOCTUTAEeT HOpMBI. Hanmnume s36IK0BBIX OMIHOOK (6-7),
3aTPYAHSIONIMX TOHUMAHME CKa3aHHOTO WJIM MCKaXalolUX CMBIC].
Hapymaercs nociejoBaTeabHOCTh BHICKA3bIBAHUS.

Bricka3piBaHnEe HE COOTBETCTBYET TPEOOBAHHSIM MPOrpaMMBI 110 00beMy | 2
(nebonpiioe). Habmronaercs y3ocTh BokaOynsApa (cioBaph KpaiiHe
OeieH), HAIMYMe MHOTOYUCIIEHHBIX IPYObIX OIIMOOK (KaK SI3BIKOBBIX, TAK
n (bOHGTI/I‘IGCKHX) N YacCTbhIX IIay3, MCEIIAOIMX KOMMYHHWKAIIUU u
3aTpYAHSAIONUINX TOHUMaHKUe BbICKa3biBaHUs. Habmromatores 3aTpyiHeHus
B IIOCTPOCHHWM BBICKA3bIBAHWA W OTBCTAX Ha BOMNPOCHI MNPCHIOAABaTCIIA.
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KOMMyHI/IKaTI/IBHaH 3aJa4a HEC BBIIIOJIHCHA.

Ouenp crabble 3HAHHWS MPOTPAMMHOIO MarepHuaja Wi OTCyTCTBHE | 1
3HAHUHA HE IO3BOJIIIOT CTYACHTY O(i)OpMI/ITB BBICKAa3bIBaHUE B CBSI3HBIN
peUYeBOil OTPE30K, peyeBas 3ajada He peuieHa. MHOrOYHCIEHHbIE
JEKCUYECKHUE U TIpaMMAaTHYCCKUE OLIMOKH HE IMO3BOIAIOT CTYACHTY
AOHCCTHU CBOKO MBICIIb OO0 ayAUTOPHUHU. Ha6n10;:1aeTc;1 HCIIOHUMAaHUEC
BOITPOCOB npenoaaBaTeiid, HCYMCHUC OCYIIECCTBUTH pe€YeBOC
BBICKA3bIBAHUC.

0

Bomnpocek! 111 yCTHBIX BBICTYIJIEHUI Tepe ayAUTOpHeii:

1. Success stories: typical features.
2. Different types of negotiators.
3. Business communication types and peculiarities.
4. Organizational types.
5. Types of business organization.
6. Self-presentation: do’s and don’ts.
7. Job interview tips.
8. Business plan function.
9. Trends description: do’s and don’ts.

10. One’s strong and weak points.

KpnTepml OIlEHKH JHAJIOTHYECKOM peun

packpbiTa B
3aJaHHOM 00BEME,
COIUOKYJIbTYPHBIE
BHAHUS
MICITOJIL30BaHEI B
COOTBETCTBHU C
CUTyaluein
0OIIICHUS

14 HOZ[I[Gp)KI/IBaeT
ee ¢
coOII0ACHHEM
OUepEeIHOCTH MIPU
OOMEHEH
[PEeTINKaMH,
[IPOSIBIIET
MHUIUATHBY TPU
CMEHE TEMBI,
BOCCTaHABJINUBACT
Oeceny, B ciydae
cOOs1.

MPAKTUICCKH HE
exaer ommoOoK.

Kpurepun basibl
Coaepixanue B3aumoneiicreuellekcuyeckoe I'pammaTtuyeckoe [IpousHomenue

c codecennnkomM [ogopmiieHne odopmiieHue

peun peun

3anaHue JlemoncTpupyer |[lemonctpupyer [Mcnonb3yer 5)
[TOJIHOCTBIO CIIOCOOHOCTh CJIOBapHBIN 3aI1ac, FpaMMaTH4ECKHE
BBIITOJIHEHO: LIE€JIb JIOTUYHO U CBSI3HO[@ICKBATHBIN CTPYKTYpBI B
0OIIEeHUS BecTH Oecelly:  [HOCTaBJIEHHOU COOTBETCTBUH C
YCTIELITHO HAauMHAET, IpU  [3ajaye. [TOCTABJIEHHOM
ITOCTUTHYTA, TeMa [He0OXO0AUMOCTH, Baravei;
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3anaHue B nenom /TlemoHncTpupyer |[Mcnons3yer Peub monsiTHa: B (4
BEITIOTHEHO: 11eJ1h [IEMOHCTPUPYET [TOCTATOYHBIH CTPYKTYpHI, B [1e710M
OOIIeHHS CIIOCOOHOCTH CIIOBapHBIH 3ariac, [eJI0M coOirofaer
ITOCTUTHYTA, ITOTMYHO U CBSI3HOB OCHOBHOM COOTBETCTBYIOIIHUE [PABUITHHBIN
0JIHAKO TeMa BecTH Oecelly:  [COOTBETCTBYIOUIMH|IIOCTaBICHHOMN MHTOHALMOHHBIN
pacKphiTa HE B [HAUYWHAET, P [[TOCTABICHHOM 3agaue; JIOMYyCKaeT [pUCYHOK, He
[OJIHOM 00beMe, B[HEOOXOAUMOCTH, 33]a4e, OJHAKO  [OLIMOKH, HE ITOITyCKaeT
OCHOBHOM 1 B OOJIBIIMHCTBE [HAOII01aeTCs BaTpyAHSAONME  (QOHEMaTHUYECKUX
COLIMOKYJIbTYPHBIE/CITy4aeB HEKOTOpOe [MOHUMAaHHUS. 01IMOOK, BCE
BHAHUS [O/ICP)KUBACT €€ 3aTpyIHEHHE TPU BBYKH B IIOTOKE
MCIIOJIb30BAHbI B |C COOIIIOJIEHUEM  [TOJI00PE CIIOB U peun
COOTBETCTBHH C  [0YEPEAHOCTHU IPH [OTACTHHBIE [IPOU3HOCUT
cUTyauei oOMeHe HETOYHOCTHU B UX [PaBUIIBHO,
OOIIEeHUSI. PETINKaMH, HE  [yIIOTPEOICHHH. MOKET UMETh
BCeria IposiBIsieT Ierkuil aKeHT.
MHUIUATHBY TIPH
CMEHE TEMBl,
MeMOHCTPHUPYET
ISENENE
poOIeMbI B
[MOHUMAaHUU
coOeceIHHKaA.
Baganue JTemouctpupyetr |[lemoncTpupyer |[lenaer B ocHOBHOM 3
BBITIOJTHEHO HECTIOCOOHOCTh  [OTPAHUYEHHBIN  |[MHOTOYHCIICHHBIC [p€4Yb MOHATHA!
YACTUYHO: LI€h  PIOTMYHO U CBSI3HO[CIIOBAPHBIN 3a11ac, |OMIMOKN HITH HE JTOITyCKaeT
OOIIICHHS BecTH Oecely: HE [B HEKOTOPBIX NTOIyCKaeT (hoHEeTHUECKUX
MOCTUTHYTA HE  [HAUMHAET M HE  [CIIydasiX OLLINOKH, OIINOOK, 3BYKH B
MOJTHOCTBIO, TEMA [CTPEMHUTCS HEOCTATOYHBIA  BAaTPYTHSIONIUE  |[IIOTOKE PEYH B
packpbITa B MOJJICP>KUBATh  |[JIsI BHITIOJIHEHUSL |[[IOHUMAaHHE. 0OJIBIIIMHCTBE
OTpaHUYEHHOM  [ee, HE MPOSBIISET [TOCTaBICHHON CIIy4aeB
o0BEME, MHUITIATUBBI IPU 3a/1a4H. MPOU3HOCUT
COIMOKYJIbTYPHBIC[CMEHE TEMBI, MTPaBIIIBHO,
BHAHUS nepenaeT 0JIHAKO B
MCIIOJIb30BaHbl B [HanOouiee ol1iue MHTOHAITMOHHOM
COOTBETCTBUM C  |[U]ICH B [PUCYHKE
cuTyaruein OTPaHHYECHHOM [TPOCIICKHBACTCS
00I1IEHUS B KOHTEKCTE; B BIIHSTHHE
OTPAaHWYECHHOM  [BHAYHUTEIHHOU [POJTHOTO SI3BIKA.
o0beMe. CTCTICHH 3aBUCHUT
0T TIOMOTIIH CO
CTOPOHBI
coOeceTHHKaA.
BanaHue He He moxer CrnoBapsslii 3artac [HenpaBunpaoe — [Peus moutn He  [2-1
BBITIOTHEHO: 11eMb [IOJACPKUBATh  [HEAOCTATOUYEH IS [MCIOJB30BAHUE  [BOCIIPHHUMACTCS
OOIIeHUSI HE Oeceny. BBITIOJTHEHUS rpaMMaTHYEeCKUX [Ha CIyX U3-3a
TOCTUTHYTA. MOCTaBICHHOM CTPYKTYp AeNaeT |[0OJBIIOro
3aJlauH. HEBO3MOXXHBIM  [KOJIMYECTBA
BBITIOTHEHUE (hoHEMAaTUUYECKUX|
[MOCTABJICHHON OIIMOOK U
BaJlaum. HEMPaBUILHOTO
MTPOU3HECCHUS
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OTIEJIBbHBIX
3BYKOB.

OTKa3 OT OTBETA

IIpuMep NpakTHYECKOro 3aJaHNs HA INAJIOTHYECKYIO pedb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

O~NOOThA, WN -

Student A Student B
Explain the problem. ——>  Make a suggestion

Ask for clarification. / Clarify

=

Disagree. </ s Make another suggestion
Agree. /

Kpurepun onieHKkn nucbMeHHBbIX padoT

(pa3.1quLIe BU/BI J€JT0BbIX MNCEM, AaAHHOTAIIUU, l/lH(l)OpMalH/IOHHLIe 0630pbl, AOKJIAAbI U

npoy.)

Kpurepuu oneHkn bael

KomMmyHuKaTHBHas 3a7a4a penieHa, coOI0eHbl OCHOBHBIE MpaBuiIa 3)
oopMIIeHHs TEKCTa, OUYeHb He3HAUNUTENIbHOE KOJINYeCTBO opdorpaduyueckux
U JIEKCUKO-TPaMMaTHYEeCKUX MOTpemHocTeil. JIornuHoe u nmocieaoBareabHoe
U3JI0KEeHNEe MaTepuaa ¢ JIeJIeHueM TekcTa Ha ab3aubl. [IpaBunbHOE
MCIIOJIb30BAaHUE PA3INYHBIX CPEJICTB MEpeladnl JOTUYECKON CBSI3U MEXKTY
OTJENIbHBIMU YaCTSIMU TEKCTA. YUalluics MoKa3al 3HaHue OOJIBIIOro 3amnaca
JIEKCUKHU U YCIIEIIHO UCIOIb30Bal €€ C Y4ETOM HOPM MHOCTPAHHOT'O S3bIKA.
[TpakTuyecku HeT ommboK. ColmroaeTcs MpaBUIbHBIN MOpAA0K cioB. [Ipu
MCIIOJIb30BaHUU 00JIee CIOKHBIX KOHCTPYKIIMM JJOIMTYCTUMO HEOOIbII0e
KOJINYECTBO OIIMOOK, KOTOpbIe HE HAapyIIaloT NOHUMaHue TekcTa. [loutu Her
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opdorpadpuyeckux ommbok. CoOrogaeTcs AeeHne TEKCTa Ha MPEJIOKEHUS.
I/IMCIOH_[I/IGCH HETOYHOCTHU HEC MCIIAKOT TIOHMMAHHNIO TEKCTA.

KommyHukaTHBHas 3a7a4a penieHa, Ho JEKCUKO-TpaMMaTH4eCKHe
MOTPEIIHOCTH, B TOM YHUCIIE BBIXOSIINX 332 Oa30BbIi yPOBEHB, MPEMATCTBYIOT
MOHUMAaHUI0. MBICITU U3J10KEHbl B OCHOBHOM JIOTUYHO. J{OMyCTUMBI
OTJIeNIbHBIC HETOCTATKH MPH JICJIEHUH TEKCTa Ha a03allbl U TIPU
MCIIOJIb30BAaHUU CPEJICTB Mepeaayuu JIOTMUECKOM CBSI3U MEXIY OTACIbHBIMU
YacTSAMH TEKCTa WK B (hopMaTe MUChbMa. Y YAIIUKCS HCIIOIB30BaI
JIOCTATOYHBIN 00bEM JIEKCHKH, 0IYyCKas OT/AEIbHbIE HETOYHOCTHU B
yIOTpeOICHUH CIIOB WJIM OIpaHUUYEHHBIH 3amac cioB, HO 3 (GEKTUBHO U
MPAaBUIIbHO, C YYETOM HOPM MHOCTPAHHOTO sA3bIKa. B paboTe nmeercs psn
rpaMMaTHYECKUX OMMOOK, HE MPEMSITCTBYIONINX TOHUMAHUIO TEKCTA.
Jomnyctumo Heckolibko opdorpaduyeckux ommuOoK, KOTOPhIE HE 3aTPYTHSIOT
IIOHMMAHUE TEKCTA.

KoMmMyHuKkaTHBHas 3aa4a penieHa, HO S3bIKOBbIE IIOTPELTHOCTH, B TOM YHCIIe
IPY IPUMEHEHUH SI3BIKOBBIX CPE/ICTB, COCTABIISIOMINX 0a30BBIi YPOBEHD,
NPEMSITCTBYIOT MOHUMAHUIO TEKCTa. MBICIH HE BCET/Aa U3JI0KEHBI JIOTHYHO.
Jlenenue TekcTa Ha ab3albl HEJOCTATOYHO MTOCIEI0BATEIbHO UIH BOOOIIIE
orcyTcTBYyeT. OmMOKH B UCIIOJIB30BaHUM CPEJICTB Mepelaun JIOTHIECKOM
CBSI3M MEXKIY OTJCIIBHBIMHU YacTsAMHU TeKCTa. MHOTO ook B hopmare
nUchbMa. Yyalluiicst UCIOIb30Ball OrpaHUUYEHHBIH 3arac cIoB, He BCernaa
coOroaasi HOpMbl MHOCTPAHHOT O si3bIKa. B pabote 1100 yacTo BcTpeyaroTes
rpaMMaTHYEeCKHE OMIMOKH 3JIEMEHTapHOT'O YPOBHS, THOO OLIHOKU
HCMHOI'OYHCJICHHBI, HO TaK CCPbC3HEI, YTO 3aTPYAHAIOT IOHUMAaHHUEC TCKCTA.
Nmetorcst MHOTHE OMIMOKH, opdorpaduieckue u MyHKTyalMOHHbIE,
HCKOTOPBIC U3 HUX MOT'YT IIPUBOJAWTH K HCIIOHMMAHUIO TCKCTA.

KommyHukaTtuBHas 3a7aya He perieHa. OTCyTCTBYET JIOTHKA B TIOCTPOCHUU
BBICKa3bIBaHUs. He HCIIONb3yroTCs cpeacTBa nepeaadu JJIOTHIeCKON CBSA3H
MEX1y 4acTsMH Tekcta. @opMaT mucbMa He coOroiaeTcesl. Yuamuiics He
CMOT ITPABUJIBHO UCIIOJIB30BAaTh CBOM JICKCUYECKHH 3arrac IJI BBIPpA)KCHU A
CBOMX MBbICIIEH UK He 00J1a1aeT HEOOXOJUMBIM 3a11acoM CJIOB.
['pammaTnueckue npasuiia He coomoaatores. [Ipasuna opdorpaduu u
NYHKTYalluu HEe COOJII0IAl0TCSl.

2-1

OTKa3 OT BBINOJIHEHUSI PabOTHI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, I would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within




the UK. We need delivery of the picture frames before the end of this month, so we would be
grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,
Yours sincerely,

Bert Lewis

e Write an email to your customer

o thanking him for the order

o giving the current trade price

o giving the terms of discount for payment within seven days
o giving details of delivery times.

Kpurepun oueHku 111 py0es;KHOT0 KOHTPOJIS
KpuTtepumn o11eHKH BbINOJIHEHUS] MUCbMEHHBIX KOHTPOJIbHBIX PadoT

Kpurepun onienuBanus KomnuectBo
0au10B

Pa0ota BeIIOIHEHA B TOJTHOM 00BEME 0€3 OINMOOK U Heq0ueTOB Wik uMeer He [9-10
Oosiee ogHOTO HepoveTa. Ha Bce BOIIPOCH TaHbI COIePKATEIBLHBIC OTBETHI.
Hcnonp30BaH MIMPOKUil TMana30H COOTBETCTBYIOIEH rpaMMaTHKH U
AKTUBHOTO CJIOBapSI, TOIMYCKAIOTCS HEKOTOPBIC HE3HAYNTEIILHBIC OIIHOKH.
OTBeT XOPOIIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMHU CBSI3YIOIIMMHE (Ppazamu
n ab3amaMu.

PaGora BbINOSTHEHA TOTHOCTHIO, HO B HEM MMeeTcs He Ooee 2-3 HerpyObIxX 7-8
omnOOoK MM Heo4yeToB. Ha Bce Bompockl JaHbl MpaBUIIbHBIE OTBETHI, HO
uMeroTcsl Hebounbine HeoueTbl. OTBeThl 0(OpMIICHBI HE BIIOJHE aKKYpaTHO,
HO 3TO HE MEIIAaeT NOHUMaHuI. Mcrnonap30BaH onpeneneHHbIi AUana3ox
COOTBETCTBYIOIIEN TPaMMaTHKU U aKTUBHOTO CJIOBApPS, UCIIOIb3YEMBIX C
HECKOJIbKUMH CE€PbE3HbIMU OIIMOKaMU. B OCHOBHOM OTBETHI XOPOILIO
CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIIMMH CBSI3YIOIIMMHU (hpazaMu.

HpaBI/IHbHO BBITTOJTHCHO HE MCHEC ITOJIOBHUHBI pa6OTBI. Ha Bce BOIIPOCHI JaHbI 5-6
YAOBJICTBOPUTCIBHBIC OTBECTHI, HO HMCIOTCA ONIPEACIICHHBIC HCIOYCTHI.
Hcnons3oBan OTpaHI/I‘-ICHHLII\/'I AUana3oH r'paMMAaTHUKU U aKTUBHOT'O CJIOBaps,
HCIIOJIB3YEMOT'O C HCKOTOPBIMU 0HII/I6KaMI/I, HO 3TO HE MCIIACT MIOHHUMAaHHIO.
OTBeThI HEAOCTATOYHO apryMCHTHUPOBAHBI U CTPYKTYPHUPOBAHEI C
HCITIOJIB30BAHUEM OI'PAHUYCHHOT'O KOJIMYECTBA CBA3YIOIIHUX 3JICMCHTOB.

Ha Bce Bompochl 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHBIE OIINOKHU B 3-4
UCIIOJIb30BAaHUH IPAMMATUKH U aKTUBHOT'O CJIOBAPs, HO 3TO HE MELIAEeT
NOHUMaHNI0. OTBETHI CTPYKTYpHUPOBaHbI HETOCTATOYHO 4eTKO. Mcronp3yercs
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OFpaHquHHBIﬁ Auara3oH 'paMMAaTHUKU U CJIOBApPA C YaCThIMU OIITNOKAMH.

[TpaBunibHO BeINONHEHO HE Oonee 20 % Bcex 3ananuii. [IpaBuibHbIC OTBETHI 2
JTaHBI HE HA BCE BOIPOCHI, TPHUEM UMEIOTCS TpyObIe OMNOKY B
rpaMMaTH4YEeCKOM U JIEKCHYECKOM O0(opMIIeHNH BbICKa3bIBaHH. OTBETHI ILJIOXO
CTPYKTYPUPOBAHBI.

[IpaBunbHO BeImosiHEHO He O0see 10 % Bcex 3amanuii. JlaHbl OTBETHI Ha 1
OTJeNIbHBIC BOMIPOCHL. J{OMyIIeHbI 3HAYUTEIBHBIC OIIUOKK B IpaMMAaTHKe U
nekcuke. TeKCT oTBeTa He CTPYKTYPHUPOBAH.

OTBeThI HEBEPHBIE WU OTCYTCTBYIOT. 0

TunuyHble 321aHUA 1JI51 KOHTPOJIbHBIX PadoT:
- 3aKOHYUTH CJIEAYIOLIUE TPEIJIOKEHUS;
- SIBJIAIOTCA JIX YTBCPKACHUA MTPAaBHUJIbHBIMU NUJIWM HCTIPABUJIbHBIMHU,
- K 4YeMY OTHOCSTCSI CJIEYIOLIUE CIIOBA;
- pacupeacinThb I'NIaBHBIC UJICHU TCKCTA B MMOPAAKE UX CJICIOBAHUS B HCM,
- COOTHECTH CJIOBOCOUETAHHUSI U3 TEKCTA C UX OINPEICICHUEM;
- 3aII0JIHUTD MTPOOEIIbI B TEKCTE CIIOBAMU U3 MPEIJIOKEHHOTO CIIHCKA;
- 1aTh ONpe/IeJIEHUE HEKOTOPbIM TEPMUHAM, U3YYEHHBIM B TEMaX;
- paccTaBUTh a03allbl TEKCTA B UX JIOTUYECKON IIOCIIE0BATENbHOCTH;
- 3aKOHYUTh IPEIJIOKEHUSI CBOUMHU CIIOBAMU;
- COOTHECTH TEKCT MPEIIOKEHNUN U3 PA3HBIX KOJOHOK;
- 10100paTh TEPMUHBI HEKOTOPHIM SKOHOMHYECKHUM SIBIICHUSIM;
- IEPEBOJ PEIOKEHUIN C PYCCKOrO Ha aHTJIMHUCKU;

3ananus AJ1s1 KOHTPOJIbHOH padoThl
Bapuanr 1

Task 1

Read the article below about call centres.

Choose the best sentence from A—G below to fill each of the gaps.
For each question 1-6, mark one letter.

Do not use any letter more than once.

There is an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
(2) . An analyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
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checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

‘ service ° symptoms ° process ° refund o eustemersuppert  looking ° technician ° supervisor
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I had terrible problems with a laptop | bought recently. It looked great but when | got it home it
wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and

stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’'m having problems with my laptop.
2 Can ?

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can ?
It’s WWTO 5689 THHY KLIO 9000

5 Can 2
OK, I’ll be here until 5pm. Use this number — 872 ...

Bapuanr 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.
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3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural  placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Kpurepun oneHuBanus ycTHOH pedyu (YCTHOTO OTBETa)

‘ Kpurepun ‘ Bajuibl
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CBoOomHOE BIAJCHUE W3YYECHHBIM MATEpUAIOM B MPEIIOKEHHOHN | 5

cutyaiuu. ConepikaHue BBICKA3bIBAaHHS COOTBETCTBYET CHUTYAIlMH
oOmienusi. PeueBas aKTHBHOCTh CTyJEHTa OYEHb BBICOKAas, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJTHOTOM,
MOCIIEI0BATEIbHOCTHIO u OETJI0CThIO. Bricka3biBanue
MOJIMTEMAaTHYECKOTO XapakTepa, XOpOIIO apryMEHTHUPOBAHO, BBIPAKAET
CBOIO TOYKy 3peHHs. Temn peun BbICOKUH. OTCYTCTBHE OLIMOOK
SI3BIKOBOTO XapakKTepa.

J_IOCTaTOLIHOG BJIAAICHUC M3YYCHHBIM MAaTCpuajioM B HpCI[J'IO)KCHHOfI 4

cutyaruu. CojepkaHUe BBICKA3bIBAaHUS B IIEJIOM COOTBETCTBYET
CUTyalluu OOIIEHHUS, OTIMYAETCS] JOCTaTOUHOM CBSI3HOCTBIO, IOJHOTON U
0€rJIoCTbI0, XOpOIIO APTyMEHTHUPOBAHO, BBIPAXKaeTCs COOCTBEHHOE
MHeHue. Peub pazHooOpasna, nomyckaercsi 3-4 S3bIKOBBIE OILIMOKH,
UCTIpaBJIIEMble HA OCHOBE CAMOKOPPEKIINH.

[Tonnoe BocmpousBeAeHHE 3aydeHHOHM Tembl. Peub ympouieHHas. | 3

IlonmManue s3bIKa OrpaHHUYCHO. OrBer COACPIKUT 3HAYUTCIILHOC
KOJINYCCTBO J'ICKCI/I‘ICCKI/IX/FpaMMaTI/I‘lCCKI/IX/(bOHCTI/I‘IGCKI/IX OH_II/I6OK,
3HAYUTCIIbHO BIIUAIOIINX HA aACKBATHOCTD O(l)OpMJICHI/Iﬂ PCUH.

KOMMYHI/IKB.TI/IBHEISI 3aJa4a peuacTcs Ha YPOBHE HETOIHOIO | 2

BOCHpOI/I?;BeI[eHI/I?[ 110 IHaMsITHU SayquHOﬁ TCMBI. HeaI[eKBaTHOC
opopMIIeHHE YCTHBIX BbICKa3bIBaHUNU. OTBET COIEPKUT OoJbIIoe
KOJIMYECTBO OIINOOK.

KOMMYHI/IKB.TI/IBHEISI 3a/lada HC pPCIICHA. OTBet COACPIKUT FPY6I>IG 1

CTPYKTYpPHBIE U TPAMMATHYECKHE ONTHOKH.

OTCYTCTBI/IG OTB€Ta UJIM OTKa3 OT HETO. 0

3agaHus AJ51 yCTHOTO OTBETA:

Answer the question using active vocabulary of the course:

OO ~NOoO ol WN -

. What does the job of an economist require?

. What kinds of jobs do people look for?

. What do some companies do to keep their employees?

. Why do people change their jobs?

. Where does a company advertise its vacancies?

. What do people who apply for a job send to a company?
. What are different ways to work?

. Why does part-time work appeal to students?

. What abilities help people to run their business?

10. What is important when a company goes global?
11. Do you agree that it’s crucial to learn about the local culture of the country you are doing
business with? Why? Why not?

12. Why are good personal relations important in business?

Kpurepun onieHKH TeCTOBBIX 32/1aHUI

IIponieHT NpaBUIIBHBIX OTBETOB KonngectBo 6amioB

95 -100 % 10

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 — 54%

OO, |N|00|©

MmeHee 45%
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TecTOBBINl KOHTPOJIb YCBOEHHS YUeOHOT0 MaTepuaJa:
Bapuanr 1

Bribepure o1H U3 MPEUIOKEHHBIX BAPHAHTOB OTBETA!

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. Il work for a called Quickshoes.
a) company + b) cash-cow c¢) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent b)invented c)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money  b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c¢) hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +
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16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman b) director c¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a)for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + Db) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work; is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuant 2
1. I met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far

5. What do you do ..... a living?
(@) for (b) at (c) in (d) from
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6. Pushkin was born .... 6 June, 1799.
(@ on (b) at (c) in (d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? ltis ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (¢) don’t visit often (d) often not visit

15.1.... aterrible cold after walking my dog in the rain.
(@) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. 1 twisted my ankle! — Oh, dear! You should ...
(@) putabag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking

21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(@) bought (b) brought (c) thought (d) sought
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22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeToanueckne MaTepUaJIbl, ONpeaesiionye nNpoueaypbl OLeHuBaHWs 3HAHUI, YMEHUI,
HABBIKOB M ONBITA 1eITEJIbHOCTH, XapaKTePU3YIOIIUX 3Tanbl GopMUPOBAHNS
KOMIIeTeHIH i

OneHka 3HaHUH, YMEHUI ¥ HaBBIKOB, XapaKTepU3yollas 3Tanbl (JOpMUPOBAHUS KOMIETEHLUH B
paMKax U3YYEHHs JUCUUIUIMHBI OCYILECTBISETCS B XOJ€ TEKylleW M IMPOMEKXYTOUHOU
aTTeCTalHi.

Texymass arrecranus NPOBOIUTCS B COOTBETCTBUU C llojojkeHumem o Tekylled arrecTanuu
o0Oyyarolmuxcst MO IporpaMmaM BbICIIErOo 00pa3oBaHUs balkupckoro rocyaapcTBEHHOIO
yHUBepcuTeTa. Tekyimias arrecrtauus npoBoautrcs B (opme(ax): yCcTHOro orpoca
(MHOMBHUyaldbHBI OIPOC, JOKJIAJbl, IPE3EHTAllMH); HUCbMEHHBIX pabOT (KOHTPOJIbHBIE,
BBINIOJIHEHUE MPAKTUKO-OPUEHTUPOBAHHBIX 3aJlaHUM); TecThpoBaHus. Kpurepuu olieHHBaHUs
IPUBE/ICHBI BhIILIE.

[Ipomexyrounas arrecranysi NPOBOAMTCS B COOTBETCTBUU C [lonokeHHeM O IMPOMEKYTOUHOU
aTTecTalluy o0yJaroIuxcs o IporpaMMaM BeIcLIero 00pa3oBaHusl.
KoHTpoabHO-u3MepuTenbHble MaTepHaibl MPOMEXYTOUHOM aTrTecTaluy BKJIOYAlOT B cels
TEOPETUYECKHE BOINPOCHI, IO3BOJSAIOIIME OLEHUTh YPOBEHb IOJIYYEHHBIX 3HAHUH W
npakTHueckoe(re) 3anaHue(s), MO3BOJsSIOLIee(Ue) OLEHUTh CTelNeHb CHOPMUPOBAHHOCTH
yMEHUH U(WIK) HABBIKOB, U(MJIN) OTIBIT JESTEIbHOCTH (B OpPME TECTa U YCTHOTO BBICTYIICHHS).
[Ipn olLleHMBaHMM HCHOJB3YIOTCS KAauyeCTBEHHBbIE UIKaldbl OLEHOK. Kpurepuu oleHHBaHuUsA
IIPUBENICHBI BBILIE.

4.3 PedTHHI-ILIAH JUCIUILTHHBI

Cwm. npunoxenue 1.

5.Y4ueOHO-MeToqUYecKOe U MHGPOPMALTHOHHOE 0O0ecredeHue JUCIUILINHBI

5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEJIbHOI y4eOHOH JUTEepaTypbl, HEOOX0AMMOM AJIs
OCBOCHHS JMCIUIIIHHBI

OcHoBHasi JInTEepaTypa

1. T'ycnskxoBa, A.B. Business English in the New Millennium : yue6Hoe moco6ue / A.B.
['ycnsikoBa ; MunuctepcTBo 00pazoBaHust U Hayku Poccuiickoit deaepannn, MOCKOBCKUHT
NeAarorn4eckuil rocyapcTBEHHbIN yHUBEpcuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : ui. -
bubmuorp. B xH. - ISBN 978-5-4263-0358-4 ; To xe [Onexkrponusiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847
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2. Slmmuna, T.A. English for Business Communication=AHIIUHACKHI SI3bIK TSI IETIOBOTO
obmenus : yaeonoe nmocodue / T.A. Smuna, JI.H. XKarkun. - 2-e u3z., crep. - Mockga :
WznarensctBo «@muHTan, 2016. - 111 c. - ISBN 978-5-9765-0335-9 ; To xe [ D1eKTpOHHBIH
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=57951

3. Pozanosa, H.M. English for Economics : yue6noe nocodue / H.M. Po3zanosa. - Mocksa :
KOnuTn-Jlana, 2015. - 503 c. - ISBN 978-5-238-01637-5 ; To xe [ DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=114564

4. Illnsxosa, B.A. AHIHICKHHN SI3BIK JJI1 5)KOHOMHUCTOB: yueOHuK / B.A. IlnsxoBa,
O.H. I'epacuna, 10.A. I'epacuna. - Mocksa : M3garenscko-Toprosast kopropauus «/lamkos
u K, 2016. - 296 c. : Tabm. - (YueOHble n3manus s OakaaaBpoB). - bubauorp. B kH. -
ISBN 978-5-394-02222-7 ; To e [DnekTpoHHbI# pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=453342 (14.10.2018).

JlonoJiHUTeIbHAS JIUTEpPaTypa

5. Hposnosa, T.1O. Student's Grammar Guide: CripaBOYHHK IO TpaMMaTHKE aHTJIUHCKOTO
a3bika B Tabnunax : yaeonoe nocobue / T.1O. [Ipo3znosa, B.I'. Maunosa. - 2-e u3n., ucmpas. u
nortr. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tab:x., cxem. - ISBN 978-5-94962-
009-0 ; To xe [ DaeKTpOHHBII pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

6. Komapos, A.C. A Practical Grammar of English for Students=IIpakTuueckas rpammaTuka
AHTIIUHCKOTO S3bIKA JIJIS CTYACHTOB : yuebHoe nmocodue / A.C. Komapos. - 3-e u3n., crep. -
Mockaa : U3gaTenbcTBo «@auHTay, 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[DneKkTpoHHBIH pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

7. Januesckas, O.E. English for Cross-Cultural and Professional
Communication=AHTJIUHCKHUH S3bIK JIs1 MEXKKYJIBTYPHOTO U TPOPECCUOHATBLHOTO OOIIECHUS
: yaeoHoe ocooue / O.E. JlanueBckas, A.B. Manés. - 6-e uzn., crep. - Mocksa :
N3narensctBo «®DnuHTan, 2017. - 192 ¢. - ISBN 978-5-9765-1284-9 ; To e [ DneKTpoHHBIHA
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=93369

5.2. Ilepeyennb pecypcoB HH(POPMALMOHHO-TEJICEKOMMYHUKAIIMOHHOM ceTH «AHTEepHET» M
NMPOrpaMMHOI0 obecriedeHnsi, HeOOXOAUMBIX /IJIs1 OCBOEHMS U CIUTIIMHbI

Ne  |HaumenoBanue MHTEpHET-pecypca Ccoutka (URL) Ha
HuTepHeT pecypce
1[PecypcHblii caiiT n3naTenbcTBa «MaKMUILTAH www.macmillan.ru
2 [ToNKOBBIE CTIOBApU aHTIUICKOTO SI3bIKA http://oxforddictionaries.c
om

http://www.macmillandict

ionary.com/

3. Learning English. Caiit mist u3y4aroniux aHTJIHHCKAHN S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur
es/lingohack
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http://biblioclub.ru/index.php?page=book&id=57951
http://biblioclub.ru/index.php?page=book&id=114564
http://biblioclub.ru/index.php?page=book&id=453342
http://biblioclub.ru/index.php?page=book&id=213322
http://biblioclub.ru/index.php?page=book&id=115590
http://biblioclub.ru/index.php?page=book&id=93369
http://www.macmillan.ru/
http://oxforddictionaries.com/
http://oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionary.com/
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack

4.BI/II[60ypOKI/I 10 Pa3HbIM aCIICKTaM aHTJIMMCKOIO S3bIKa

www.engvid.com

5,MeKTPOHHBIN CI0Baph MynbTUTpaH

www.multitran.ru

1. baza pmaHHBIX nepuogUYecKHMX wu3gaHMidi Ha 1Iatdopme EastView:

«BectHUKH

MoCKOBCKOT0 yHUBEepCUTETay», «M31aHus MO OOIIECTBEHHBIM M T'YMAaHUTAPHBIM HAayKam» -

https://dlib.eastview.com/

2. Nudopmannonnas cucremMa «EquHOe OKHO JOCTyIa K 00pa3oBaTeNbHBIM pecypcam -
http://window.edu.ru

3. Hayunas snekrponnast 6ubanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4, OnekTpoHHass OuWOIMOTEUHAss CHCTeMa «YHHUBEPCUTETCKas OMOIMOTEKa OHJIalH» —

https://biblioclub.ru/

N o o

DnexkrponHas oubaunoreunas cucrema «9b bamlVy» — https://elib.bashedu.ru/
DnekTpoHHas OnbIMoTeYHas cucteMa u3zarenscra «Jlanpy — https://e.lanbook.com/
OnekTpoHHbId Katanor budanoreku baml'y — http://www.bashlib.ru/catalogi.

ApxuBsl HayuHbIX xypHasoB Ha matgopme HOMKOH (Cambridge University Press,

SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/
9. M3narensctBo «Annual Reviewsy - https://www.annualreviews.org/
10.  UsparennctBo «Taylor&Francisy» - https://www.tandfonline.com/
11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIunen3un 6ecCpoyHBIE.
12.  Microsoft Office Standard 2013 Russian. JloroBop Nel14 ot 12.11.2014 r. Jlunensuu

OeccpoUHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JInuensuu 6eccpouHbie

14.

Cucrema 1ieHTpaIu30BaHHOTO TecTupoBanus baml'y (Moodle)

6. MaTepuajibHO-TEXHUYeCKasl 0a3a, HEOOXOAUMAs /ISl OCYIIECTBJIEHHUSI
00pa30BaTeIbHOIO MPOIECca MO THCIUTLINHE

HaumeHnoBaHue crniequaIM3HPOBAHHBIX
ayIMTOPHii, KAOMHETOB, JIa0opaTOpHii

Bupa 3ansaruii

HaumenoBanue odopynoBanus,
NMPOrpaMMHOro odecrnevyeHust

Y4yeOHasn ayautopusi A NPOBeleHUs
3aHATHI ceMuHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a, 3118, 312.

[pakTryeckne/ceMuHapCcKue
3aHATHUSL

YueOHas Mebenb, JOCKa, MPOSKIIMOHHBIA KpaH,
IMPOCKTOP, NEPCOHATIBHBIE KOMITbIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JInnensuun — 6GeccpouHsle.

2. Microsoft Office Standard 2013 Russian.
Horosop Ne 114 ot 12.11.2014 r. JInmeHsun —
OeccpouHbIe.

3. CucreMa IEHTPAIN30BAHHOTO TECTHPOBAHUS
baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YyeOHasi ayauTopus s NPOBedeHUs!
rpyNmnoBbIX " NMPAKTHYECKUX
KOHCYJbTAalMi|, YueOHasi ayIuMTOpHs A5
TeKyIero KOHTPOJSI M MPOMe:KYTOYHOI
arrectanuu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220, 221,
222, 301, 305, 307, 308, 309, 311a, 3118,
312.

I'pynmoBele u
[IpakTuyeckue
KOHCYJIbTallUH, TeKYILUH
KOHTPOJIb U IIPOMEXKYTOUHAs
aTTecTalus

Yuebnas Mebenb, 10CKa, MPOSKIIMOHHBIA SKPaH,
IIPOEKTOP, NMTEPCOHATILHBIE KOMIILIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JlnneHsnn — 6ecCcpoUHbIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
GeccpoyHbIe.

3. CucteMa IIEHTPAIM30BAHHOTO TECTHPOBAHUS
baml'V (Moodle). GNU General Public License
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Version 3, 29 June 2007

Ilomemenust st CaMOCTOSITEeJILHOM

padoTsI: 302 YHUTANbHBII
(TymMaHUTapHBIA KOPITyC).

3al1

CamocrosTenbHas pabora

YyebHas mMebenb, MepCcOHANBHBIC KOMIIBIOTEPH! B
xommuiekre HP, MoHOOJOK, mnepcoHambHbIN
KOMITBIOTEP B KOMILIEKTE MOHOOJIOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Toroop Ne 104 ot 17.06.2013
r. JIuneH3un — 6ecCpoyHEIe.

2. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. JInuensun —
OeccpouHbIe.
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PedTHHI-TIJIAH AU CIUTIIAHBI
HuocTpaHHblii A36IK IS TpOdECCHOHANBHON KOMMYHHUKALIMU

(Ha3BaHME IUCIUITINHEI COTIIACHO pabodeMy y4eOHOMY IUIaHy)

CIICIIHAJIBHOCTD OKOHOMHKA

[Ipunoxenue 1

Kypc 4 , cemectp 7
. bann 3a . Banner
Buasl yuedHoii nesiteJibHOCTH Yucno 3anaHui 3a
CTYECHTOB KOHKPETHO® ceMecTp M M
Y, 3a7aHHe HHHMAITD akcnManh
HBIN HBI
Moayas 1
Texkymmuii KOHTPOJIBL 25
1. Tlpaktuueckue 3a1aHus 5 5 25
PyO0exHblii KOHTPOJIb 25
1. IIncpbMeHHast KOHTpOJIbHAsE paboTa 10 1 10
2. TecTOBBIN KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5
Mogayasb 2
Texkymuii KOHTPOJIbL 25
1. ITpakTHueckue 3aaaHus 5 5 25
Py06e:kHbIN KOHTPOJIb 25
1. [TnceMeHHast KOHTpOJIbHAsA paboTa 10 10
2. TecToBBI KOHTPOJIb 10 10
3. YcrHas peub 5 5
IoompurenbHbie 0aJ1bI 10
1. BrinmonHeHue TOKJIa10B Ha 331aHHYIO 5 1 5
TeMy
2. [ybnukanus craTei 5 1 5
IHocemaemocTn
TTocemaemocThb nekuu
[NocemaeMocTh MPaKTHYECKNUX 3aHATHIH -10
HTOroBblii KOHTPOJIb: 3aueT
HUTOTIO: 110
PedTUHI-IJIaH JUCHUIIINHBI
WHocTpaHHBIH SI3BIK JUI TPOQECCHOHANEHOW KOMMYHUKAIHH
(Ha3BaHME TUCIUILUIMHEI COTIIACHO paboyeMy y4eOHOMY IUIaHY)
CIENMANbHOCTE DKOHOMHKA
kypc 4 . cemectp__ 8
. bamn 3a N banst
Buasl yueoHoii nesiTeJIbHOCTH UYucro 3amanuii 3a
CTYIEHTOB KOHKPETHO® cemMecTp M M
Y, sa1aHKe HHMMAITD akcnManh
HBIN HBIN
MopayJs 1
Texymuii KOHTPOJIbL 20
1. IlpakTiueckue 3a1aHus 5 4 20
Py06e:kHblii KOHTPOJIb 15
1. IIncpMeHHast KOHTpOJIbHAs paboTa 10 1 10
2. YcrTHas pedb 5 1 5
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Mopayas 2

Texymuii KOHTPOJIbL 20
1. IIpakTuueckue 3a1aHus 5 20
Py06e:kHbIii KOHTPOJIb 15
1. TecTOBBIN KOHTPOJIb 10 10
2. YcTHas peyb 5 5
IoompuresbHbIe HAJIBI 10
1. BeinonHeHue AOKIa 0B Ha 3alaHHYIO 5 5
TeMy

2. [TyGnukarws crareit 5 5
IHocemaemocTn

ITocemaemocThb nekuun

ITocemaeMoCcTh NPaKTUUECKUX 3aHATUN -10
HTOoroBplii KOHTPOJIb: JK3aMeH 30
HUTOTIO: 110
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