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1. IlepeyeHb NJAHMPYEMBbIX pe3yJbTATOB O00y4YeHHMs MO JUCHUILUINHE, COOTHECEHHBIX C

IVIAHNPYEMbIMH Pe3yJIbTATAMH 0CBOCHHUsI 00pa30BaTeIbHON MPOrpaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTeIbHOM MPOrPaMMBbI 00YUYAIOITUICS TOJDKEH OBIIAICTh
CIIEAYIOUMMHU pe3yJibTaTaMu 00y4eHHs [0 JUCLUILIMHE:

PesynbTaTsl o0yueHus

dopmupyemasi KOMIETSHITUS
(c ykazaHueM KoJia)

[Ipumeua-
HUE

3HaHus 3HaTh: OK-4 CIIOCOOHOCTh K
1. oco0eHHOCTM ¥ CHUTyallMd | KOMMYHUKAallMd B YCTHOH H
MEXKKYJIbTYPHOMN JIeJIOBOM | MUCbMEHHOM  ¢dopmMax  Ha
KOMMYHHKAIUH; PYCCKOM U MHOCTPaHHOM
2. HOpMBI  TpOo(ECCHOHATBHOMN | SI3pIKaX JJisi pelIeHUus 3ajad
KOMMYHUKAITUU u IpaBWIa | MEXJIMYHOCTHOTO u
pEUYeBOro HSTHUKETa B YCJIOBHUAX | MEXKYJIbTYPHOTO
MHOS3BIYHOTO OOLICHHUSI. B3alMOJECICTBUS
3unarb: 1. TpeboBanus k peueBomy | IIK-2 Brnagenue pazinnuHbIMU
U SI3BIKOBOMY  O(GOPMIICHHIO | CrIocoOaMu paspeiieHus
YCTHBIX u MUCHbMEHHBIX | KOHMIUKTHBIX CUTYallUd MpU
BBICKA3bIBAaHU I c Y4€TOM | IPOEKTUPOBAHUU
crenu(pUKA UHOS3BIYHON EeI0OBOM | MEKJIMYHOCTHBIX, TPYMIOBBIX
KYJIbTYPBI; u OpTraHU3aIMOHHBIX
2. 0a3oBble  TpaMMaTHYeCKHe | KOMMYHUKAIlMi Ha  OCHOBE
CTPYKTYpbl ¥ pEYCBBIC KIIHIIE, | COBPEMEHHBIX TEXHOJIOT Uil
XapakTepHble  UIsl  JENIOBOTO | YIpaBJICHHUS TEPCOHAIOM, B
OOIIEHUS] HA MHOCTPAHHOM SI3bIKE. | TOM YHCJIE B MEXKYJIbTYPHOR

cpene

YMmenus  |Ymers: OK-4 CIIOCOOHOCTh K
1. nmoHMMarh W TEPEBOJUTH Ha | KOMMYHUKAIlMM B YCTHOU H
PYCCKHM  SI3BIK coJiepKaHue | MUCbMEHHOW  ¢opmMax  Ha
WH(MOPMALIMOHHBIX ~ TEKCTOB  HA | pyCCKOM W WHOCTPaHHOM
WHOCTPAaHHOM SI3BIKE; 2. A3bIKax JJs pelleHus 3ajad
BBIJIETISITH 3HAYUMYIO / | MEKITHYHOCTHOTO "
3anpanmBaeMy0 HMH(OPMAILUMI0 U3 | MEXKKYJIbTYPHOIO
TEKCTOB WH(OPMAIIMOHHOTO | B3aUMOICHCTBUS

XapakTepa Ha UHOCTPAHHOM SI3bIKE U
u3jgaraTb B cxkaroil  Qopme
CoJiep’KaHue MPOCIYIIAaHHOTO WIN
MPOYUTAHHOTO TeKCTa
po(ecCHOHATILHOTO XapaKkTepa;

YMeTs:

IIK-2 BnameHue pazmTuYHBIMU

1. nmpaBunbHO OQOPMIIATH YCTHOE | clocobaMu pa3peneHus
BBICKa3bIBaHUE MPO(ECCHOHATBHON | KOHQUIMKTHBIX CHUTyallUd MpU
U JIEIOBOW HAIIPaBJIIEHHOCTH U BECTU | MPOEKTHUPOBAHUH
JUAJIOr Ha MHOCTPAHHOM SI3BIKE; | MEKJIMYHOCTHBIX, TIPYNIIOBBIX
coOroaaTh HOPMBI ~ pEYEBOro | U OpraHU3alMOHHBIX
ITUKETA; KOMMYHHMKAllMii Ha OCHOBE
2. paborare ¢ marepuamamu CMU | coBpeMEeHHBIX TEXHOJIOTHI
Ha MHOCTPAaHHOM SI3BIKE, | YIIPABJIIEHUsl IIE€PCOHAJIOM, B
COCTaBJISITh 0030pbl  Mpecchl, | TOM YHCIE B MEXKKYJIbTYpHOI
cobuparb u 0000mmaTh | cpene
bakTHyeCKull MaTepua;

Bmane- Bimanets: OK-4 CIIOCOOHOCTD K




HUS 1. HaBBIKaMHU YCTHOTO U | KOMMYHHKAIlMM B YCTHOH U
(HaBBIKW / | MUCHMEHHOTO TEpeBOJa TEKCTOB C | MUCbMEHHOW  (opmax  Ha
OTIBIT WHOCTPAHHOTO $S3bIKA HA PYCCKHUM | pPyCCKOM H  HMHOCTPAaHHOM
NEeSITeNIbH | SI3BIK. A3bIKaxX JJs pelleHus 3ajad
OCTH) 2. HaBBIKAMU YCTHOU | MEXKIIMYHOCTHOTO u
KOMMYHHKAIIUU Ha | MEXKYJIbTYpPHOTO
npodeccHoHALHBIC TEMBI, B3aMMOJICHCTBUS

3. HaBbIKAMH OCHOBHBIX BHJIOB
YTCHHUS: IPOCMOTPOBOTO,
O03HAKOMHTEJFHOT0,  [OMCKOBOTO,
AHAJTUTUYIECKOTO;

Bnaners: IIK-2 BianeHue pa3audHbIMH
1. HaBBIKAMU MOHOJIOTHYECKOW U | CITOCOOaMU pa3pereHus
JNAJIOTUYECKOM peuu Ha | KOH(QJIUKTHBIX CUTyallUd MpU
WHOCTPAHHOM SI3BIKE; MPOSKTUPOBAHUH

2. ONBITOM JeJaThb COOOUICHHUS], | MEKIMYHOCTHBIX, TIPYNIIOBBIX
BBICTYIIaTh  C  JOKJIaJaMUd | | | OpTraHU3aIMOHHBIX
Mpe3eHTAlMsIMH ¥ HaBbIKAMH | KOMMYHUKAIIMi Ha  OCHOBE
MyOMUYHONH pedd B CHUTyalUsX | COBPEMEHHBIX TEXHOJIOT Uit
npodeccnoHanbHOTr0 OOIIEHUS. VOpaBIEHUSI TEPCOHANIOM, B
TOM YHUCIIE B MEKKYJIbTYPHOU
cpene

2. llesb 1 MeCTO TUCUMIJIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPOrpaMMbl

HucuuruinHa «KynpTypa ae10BOro oOLIEHHsS HAa HHOCTPAHHOM SI3BIKE» OTHOCHTCSA K
BApUATUBHON YaCTH.

[Ipu ouHolt hopme 0OyueHHs TUCIMITIIMHA U3y4yaeTcs Ha 4 Kypce B 7 U 8 ceMecTpax.

Henbto yueOHOM aucuumianHbl «KynbTypa aenoBoro oOIIEHHS Ha MHOCTPAHHOM SI3BIKE
ABJsieTcs (POPMUPOBAHHE HABBIKOB OCHOBHBIX BMJIOB PEUEBOH N1EATEIBHOCTH HEOOXOTUMBIX IS
ocyuiecTBiIeHUs 3PpPeKTUBHON NPOoPeCcCHOHATHLHON KOMMYHHKAIIUH.

Jlisi OCBOEHUS JUCLUIUIUHBI HEOOXOJUMBI KOMIIETEHLMH, C(HOPMHUPOBAHHbIE B PaMKax
U3Y4YEHUs CIEAYIOUMX NTUCHUMIUIMH: «JHOCTpaHHBIN sA3BIK», «PyCCKMH S3BIK M KYJbTypa peum»,
«MHOCTpaHHBIM A3BIK AT NPOGECCHOHATBLHON NesITeIbHOCTHY, «/lenoBas KoppecloHIeHIHs Ha
WHOCTPAHHOM SI3BIKE».

HucuuruimHa «KynbTypa JnenoBoro oOmIeHMsT Ha HWHOCTPAHHOM  SI3BIKE»  SIBISETCS
HEO0OXOUMOM ISl YCHEIIHOTO MPOXO0XKIEHUS PAKTUKHU U FOCYAAPCTBEHHOW HTOTOBOW aTTECTALIUU.

3. Conep:xanue padoueii mporpaMmbl (00beM AUCHMILIMHBI, THIBI U BHIbl Y4eOHBIX
3aHATHH, y4eOHO-MeToAnYecKoe o0ecledeHne CaMOCTOsITeJIbHOMH PadoThl 00y4aroImmxcs)



MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA
COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI
qucuumuinHel KynpTypa fei1oBoro oOLieH st HA HHOCTPaHHOM SI3bIKE

Ha 7 ceMecTp
04HOM PopMBbI 00yUEHUs

Bun paéorsl O0BbeM TUCIUNIINHBI
O6mas Tpygoemkocts auctuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO paboTy C MpernoiaBaTesiem:
JICKIUH
MPAKTUYECKUX/ CEMUHAPCKUX 36
J1a00paTOPHBIX

JIpyrux (rpymnmnoBasi, UHIUBUyaJdbHasi KOHCYJIbTALNS U UHbIE BUbI
y4eOHOM eATeTBHOCTH, IPEAYCMaTPUBAIOIINE PA0OTY O0YUAIOIINXCS C
MIPEIoaaBaTeIIeM) 0,2

V4eOHBIX YaCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuaroruxcs (CP) 35,8

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sKk3aMeny/3adery/muddepennupoannomy 3adety (KoHTpouib)

®dopma(bl) KOHTPOJIS:
3auet 7 cemecTp




®opma TEKYLLETO
dDopMa HU3Y4YCHUA MaTCpHaIOB. JICKIUH, e}
CHOBHas u KOHTPOJIA
IIPAaKTUYCCKUEC 3aHATUA CECMHUHApPCKHUEC
P ’ P JOIOIHUTEIbHAS 3ananus 0 | yCIIEBAEMOCTHU
3aHATHS, nabopaTopHbIe paboTHI, N
No JIuTeparypa, CaMOCTOSITEIIbHON | (KOJIZIOKBHYMBI,
Tema u conepxanue CaMOCTOsTeJIbHas paborta u
n/n pexoMeHayemMast pabote KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax)
CTyJeHTaM (HOMeEpa | CTYJICHTOB paboTHI,
JIK [P/CEM | JTP CPp U3 CIHCKA) KOMIIBIOTEPHBIE
TECTHI | T.I1.)

1 (2 4 5 6 7 8 9 10
Moayas 1. Business travel.

1. | Company structure. 4 4 1, crp. 10 BeiOpats crateio u3 | IIpoBepka aKTUBHOTO
People at work. Work and leisure. breakingnewsenglish. | cmosaps, Tect
Review of tenses. COM,  MOATOTOBUTH
Write an e-mail. Ha YTEHHE u
Write CVs and covering letters. MEepeBO/,  BBIMKCATH

15 HE3HAKOMBIX
CIIOB, BBIyYHTb.
.| Doing business. Social English. 4 4 1, ctp. 15 BriOpare Buzmeo u3 | [IpoBepka  BBINIOJHEHUS
p P poBEp
Modals in the present. Modals in the 2, ctp. 23 ted.com, BeImHCaTh | NPAKTUYECKUX 3aJaHUN
past. HE3HAaKOMbIE CJIOBA,
Read for detail. BBIYYHTb,
MOATOTOBUTH Ha
mepeckas.

3. | Personnel. 4 4 1, ctp. 40 BriOpate cTaThio U3 | AHaJIU3 TEKCTa, TECT
Business meetings. Arrange 3, ctp. 34 breakingnewsenglish.
meetings. COM,  MOATrOTOBUTH
Should and have to. Ha YTEHHE u
Write a short report. MEepeBO/,  BBIMKCATH

15 HE3HAaKOMBIX
CJIOB, BBIYYHTb.

4. | Departments. 6 4 2, ctp. 43 BreiOpate Buaeo wu3 | [IpoBepka KOHTPOIBHOM
Business abroad. Book a flight. Talk 3, crp. 38 ted.com, BbIIKCaTH | paGOTHI O MOIYIIO
about probability and expectations. HE3HAKOMbIE  CJIOBA,

Research — advertising locations. BBIYYHUTb,
MOATOTOBUTH Ha
mepeckas.

Moayas 2. Managing brands.




Forms of business organizations. 4 4 1, ctp. 35 Bri6pars crateto u3 | [IpoBepka  BBIOJHEHHS
The business of sport. Discuss 5, ctp. 27 breakingnewsenglish. | mpakrnueckux 3amanmii
options. Make arrangements. COm,  TOATOTOBHUTH
Future forms. Ha YTCHUE u
Write an itinerary. NepeBOA,  BBINHCATH
15 HE3HAaKOMBIX
CIIOB, BBIYYHTb.
Business  organizations:  private 4 4 1, ctp. 37 Beiopate Buzmeo wu3 | Tecr
enterprise and partnerships. 5, ctp. 29 ted.com, BeIHCaTh
Set up an event. Discuss future HE3HAKOMBIE  CIIOBA,
plans. BBIyYUTb,
Questions. MOATOTOBUTH Ha
Write a letter of enquiry. nepeckas.
Write a proposal.
Selling fashion. Discuss trends and 4 4 4, ctp. 28 Beibpats crateio u3 | [IpoBepka aKTHBHOTO
performance. 5, ctp. 39 breakingnewsenglish. | ciosapsi, ananu3s Tekcra
Positions of adjectives. COM,  MHOATOTOBHUTH
Write an article. Ha YTeHHE u
TNEpeBOAa, BBIIIUCATh
15 HE3HAKOMBIX
CJIOB, BLIYUYHUTb.
Selling fashion. 6 7,8 4, ctp. 29 BeiOpate Buzmeo wu3 | [IpoBepka KOHTPOJIBHOI
Discuss marketing strategies. 5, ctp. 42 ted.com, BeimHCcaTh | PabOTHI [0 MOMIYITIO
Discuss company image. HE3HAKOMBIE  CIIOBA,
Adjectives and adverbs. BBIyYUTb,
Write a marketing proposal. [IOJArOTOBUTH Ha
nepeckas.
BCEI'O YACOB 36 35,8




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA
COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI
qucuuminHel KynpTypa einoBoro oOLieHust HA HHOCTPaHHOM SI3bIKE

Ha 8 cemecTp
04HOM PopMBbI 00yUEHUs

Oo0bem
Bua paGorsl

U CHHUILTHHBI
O6mas Tpygoemkocts aucturuabl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEeroIaBaTesieMm:
JIEKIIAH
NPAaKTUYECKUX/ CEMUHAPCKUX 36
J1a00PaTOPHBIX
npyrux (TpyImnoBas, HHIUBUAyalIbHAS KOHCYJIbTAINS U UHBIC BUIBI
y4eOHOI e TeIbHOCTH, IPEyCMaTPUBAIOIINE pad0Ty 00yJYaroIIUXCs
C IIPernojiaBaTesieM) 1,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO padboTy ooyvarommxcs (CP) 34,8
VY4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3aMmeny/3auety/muddepenuporannomy 3adery (KoHTpoin) 36

®opma(bl) KOHTPOJIS:
DK3aMeH 8 ceMecTp




dopma TEKYILIETO
dopma H3y4YEHHUsS] MATEPHUAJIOB: JICKIIUH, 0
CHOBHAasl u KOHTPOJIA
TIPAKTHHCCKHC  SaHATHA,  CCMUHAPCKUC | 11 tyyrenphast 3aganus 10 | yCIIEBA€MOCTH

No 3aHATHUA, nabopaTopHbIS paboTHI, e .

0 parypa, CaMOCTOSTENIbHON | (KOJIJIOKBHYMBI,
Tema u conepxanue CaMOCTOSITEIbHAS pabora u

n/n pEKOMEHTyeMast pabote KOHTPOJIbHBIE

TPYAOEMKOCTH (B Yacax)

CTyJleHTaM (HOMepa | CTyJICHTOB paboTHl,

U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK ITP/CEM | JIP Cp TeCTHI 1 T.IL.)

1 ]2 4 5 6 7 8 9 10
Monay.s 3. Technical support.

1. | Visiting companies,  exhibitions, 4 4 1, ctp. 45 Beibpate cratbio u3 | [IpoBepka  BBINOJIHEHUS
firms. 3, ctp. 32 breakingnewsenglish. | npakruueckux 3amanuit
Business environments. Raise/ deal COM, TOATOTOBUTH
with objections. Ha YTEHHE u
Do, make and have. MEepeBOl, BBIIKCATH
Write a letter of complaint. 15 HE3HAKOMBIX
Read for detail. CJIOB, BBIYYHMTb.

2. | Visiting trade show. 4 4 1, ctp. 47 Beibpath Buaeo u3 | AHAllU3 TEKCTa, TECT
Describe an office or building. Talk 3, ctp. 33 ted.com, BeImHCAThH
about facilities. HE3HAKOMBIE  CIIOBA,

Verb forms — progressive and non- BBIYYHTb,
progressive. HOATOTOBUTH Ha
Write a short report. epecKas.

3. | Better connections. Describe an IT 4 4 2, ctp. 35 Beibpars crateio u3 | [IpoBepka  BBIONHECHHS
system. Give instructions. 5, ctp. 24 breakingnewsenglish. | npakruueckux 3aganuii
Purpose and result. COmM,  IOATOTOBHTH
Write a summary. Ha YTEHHE u

nepeBoa, BBIIIMCATh
15 HE3HAKOMBIX
CJIOB, BbIYYHMTb.

4. | Better connections. Describe a virus 6 4 2, ctp. 36 Beibpate Bumeo u3 | [IpoBepka KOHTPOJILHOMN
protection process. 5, ctp. 26 ted.com, BeImUcaTh | pabOTHI IO MOIYJIIO
Adverbs - qualifying and HE3HAKOMBIE  CIIOBa,
intensifying. BBIYYHTb,

Create a website. MOJrOTOBUTH Ha
repecKas.
Moayas 4. Career development and training.

5. | Describing a product. 4 4 3, cTp. 29 Bribpats crareio u3 | IIpoBepka AKTHBHOTO

Talk  about job  skills and 5, crp. 38 breakingnewsenglish. | ciosaps, Tect

10




responsibilities.

Modals — past, present and future
possibilities.

Personal development plans.

com, IIOArOTOBHUTH

Ha YTEHHE u
MEpeBOJ, BBITUCATH
15 HE3HAKOMBIX

CJIOB, BbIYUHTb.

Sales. 4 4 3, ctp. 31 BeiOpats Buageo wu3 | IIpoBepka  BBIIONHEHUS
It’s all about people. Discuss career 5, ctp. 39 ted.com, BeIIHCaTh | MPAKTUYECKHX 3aJaHUM
development and training. HE3HAKOMBIE  CJIOBA,
Connectors. BEIYYHTH,
Research - development [IOJATOTOBUTH Ha
opportunities. IIEPECKa3.
Entertaining business. Negotiate a 4 4 4, ctp. 47 BeibpaTh cTathio U3 | AHAlIU3 TEKCTa, TECT
deal. Talk about terms and conditions. 5, ctp. 36 breakingnewsenglish.
Relative pronouns. COmM,  IOATOTOBHTH
Direct and indirect objects. Ha YTCHHC "

nepeBon, BBIIIMCATh

15 HE3HAKOMBIX

CJIOB, BBIYUHTb.
Entertaining  business.  Persuade 6 6,8 4, ctp. 48 Beibpats Bumeo wu3 | [IpoBepka  BBIMONHEHHS
others. Polite and indirect questions. 5, ctp. 37 ted.com, BbIMHCATH | MPAaKTHYECKUX  3aJaHU,
Word order — indirect questions. HE3HAKOMBIC CJIOBA, | KOHTPOJIBHOU pPabOThI 10
Research — cross-cultural comparison. BBIY4HUTb, MOTYJTIO

IIOATrOTOBUTH Ha

TIEPECKas.
BCEI'O YACOB 36 34,8
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4.1 Ilepedyenb KOMIIETEHINI ¢ YKa3aHUEM 3TanoB UX (JOPMUPOBAaHHUS B NIpoLiecce OCBOEHUs 00pa3oBaTe/ibHOI MporpaMMsbl. Onucanue

4, @DoH/ O1LIEHOYHBIX CpeacTB MO TMCHUIIJINHE

noka3areJieil 1 KpuTepueB OLIEHUBAHUS KOMIIETEHIMIiI HA Pa3JIMYHBIX 3TAanax uxX GopMHPOBaHHSA, ONMCAHNE IIKAJ OLleHUBAHUS

OK-4 cnocoGHOCTh K KOMMYHHUKAIIMK B YCTHON U MUCBMEHHON (POpMax Ha pyCCKOM M HHOCTPAHHOM SI3bIKAX JIJISL PEIICHUS 3324 MEKITHYHOCTHOTO U
MEXKYJIBTYPHOI'O B3aUMOJCUCTBUS

Ilnanupyembie Kpurepun oueHuBanus pe3yJbTaToOB 00yUeHUs
Jran pe3yJbTaThl 00yYeHHs
(ypoBeHb) (mokazarenu 2 3 4 5
OCBOCHMSl |JOCTUKECHMS 3aJaHHOTO
«HEYAOBJIETBOPUTEIbHO» | «yA0BJIECTBOPHUTEIbHO» «X0pouI0» «OTJINYHO»
KOMIICTCHIIMM|  YPOBHS OCBOCHMS
KOMIETEHIINN)
IlepBslii aTan | 3HATh: @parmeHTapHbIC Henosnneie Cdopmuposannsie, | ChopMupoBaHHbIE
(ypoBenb) | 1. ocoOeHHOCTH W | MpeACTaBICHUS 00 MIpeACTaBICHUS 00 HO coJiepKallue | CHCTEMaTUYECKUE
CUTyaluu 0COOEHHOCTSX 0COOEHHOCTSX OTJEJIbHbIE npecTaBiIeHus 0o
MEKKYJIbTYPHOMU MEKKYJIBTYPHOU JI€TOBOM | MEXKYJIbTYPHOU poOebI 0COOEHHOCTSIX
JIEJI0BOM KOMMYHMKalM4, HOpMax | IeJI0BOI IpEeACTaBICHUs 00 | MEXKYJIbTYPHOR
KOMMYHHUKAaIUH; npodeccuoHanbHOM KOMMYHHKAIUH, 0COOEHHOCTSIX JIeII0BOU
2. HOPMBI | KOMMYHHUKAaIUH U | HOpMax MEXKKYJIbTYpPHOU KOMMYHHUKAIWH,
npodecCuOHATIbHON MpaBuiIax pedeBoro | npodeccuoHaTbHOM pi (N (0):10)7 HOpMax
KOMMYHHKAIUH U | ’TUKETa B  YCIOBHUSX | KOMMYHUKALUN U | KOMMYHHKaIWH, npogeccnoHaIbHON
IpaBuia PEYEBOro | MHOS3BIYHOTO OOIIEHNS. IpaBUIIax pEYeBOro | HopMax KOMMYHHMKAIlUl |
ITHKETa B YCIOBMSX THKETa B YCIOBHSX | IPOQECCUOHATIBHOM | MpaBMiIaX PeueBOrO
MHOSI3bIYHOTO MHOSI3bIYHOTO OOIIEHUS. | KOMMYHHMKAIlMM U | 9TUKETa B YCJIOBUAX
o011eHusl. IIPAaBWJIaX PEYEBOIr0 | HHOA3BIYHOIO
STHKETA B YCIOBUSX | OOIIEHUS.
MHOSI3bIYHOTO
oOLIeHHUSL.
Bropoii oran | YMers: @parMeHTapHble yMmMeHus | B memom ycnemHoe, HO | B nenom | ChopmupoBaHHOe
(ypoBenb) | 1. MOHUMATh U | IOHUMaTh W TIEPEBOAMUTH | HE  CHUCTEMAaTHYECKOE | YCIEIIHOE, HO | yMEHHE TIOHMMATh
NIEPEBOUTH Ha | Ha pyccKuii A3bIK | YMEHHE TIOHMMAaTb U | cOeprKallee U TEpEeBOAUTH Ha
pycCcKui A3BIK | COAEpIKAHUE IIEPEBOINTH HA PYCCKUH | OTAEIIbHBIE pyCCKHA A3BIK
coJiep)KaHue MH(POPMALIMOHHBIX A3BIK coJiepKaHue | mpoOesbl  YMEHHM | COJlepKaHHe
MH(OPMaILIMOHHBIX TEKCTOB Ha HMHOCTPAaHHOM | MH(POPMAIIMOHHBIX MMOHUMATh U | ”HOPMAILIMOHHBIX
TEKCTOB Ha | S3bIKE TEKCTOB Ha | IEPEBOJUTH Ha | TEKCTOB Ha
MHOCTPAaHHOM SI3bIKE; MHOCTPAHHOM SI3bIKE PYCCKHI A3BIK | ”THOCTPAHHOM
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2. BBIIETATH coJiepXKaHue A3BIKE

3HAYUMYIO / MH(POPMAIMOHHBIX

3anpaluBaeMyo TEKCTOB Ha

nHpOPMAIIHIO U3 MHOCTPaHHOM

TEKCTOB SI3bIKE

MH(POPMAITMOHHOTO

XapakTepa Ha

WHOCTPAHHOM SI3bIKE U

W3J1araTh B CKaTON

(dbopMe conepxkanue

MIPOCITYIIAHHOTO WJIN

IIPOYUTAHHOT'O TEKCTA

npodeccrnoHanIbHOTO

Xapakrepa,

Tperuii sTan [BiaageTs: ®parmenTapHoe BiajgeHue | B nemom ycrnemHoe, Ho | B nejoM | YcIrenHoe "
(ypoBeHb) |[l. HaBbIKAMU YCTHOIO M HaBbIKAMH  YCTHOTO U | HE  CHUCTEMaTHYECKOE | YCIIELIHOE, HO | CHCTEMAaTH4YeCKOe

NMCbMEHHOIO0 IEpeBOAd MUCbMEHHOIO  NEpPEeBOJA | IPUMEHEHUE HAaBBIKOB | colepiKallee IpUMEHEHNE
TEKCTOB C MHOCTPAHHOI'0| TEKCTOB C HMHOCTPAHHOI'O | YCTHOTO U | OTJENbHbIE HaBBIKOB YCTHOT'O U
SI3bIKA HA PYCCKUH S3BIK. | SI3bIKA HAa PYCCKUH SI3BIK, & | MUCBMEHHOTO MEPEeBOJIa | MPOOEIIbI MUCbMEHHOTO
2. HaBBIKAMHU YCTHOM Tarxe YCTHOH | TEKCTOB C | IpUMEHEHHue nepeBojia TEKCTOB ¢
KOMMYHUKAaIMU Ha KOMMYHMKalUU Ha | MHOCTPAHHOTO SI3bIKA HA | HABBIKOB YCTHOT'O M | HHOCTPAHHOTO
npogeccuoHaIbHbIE npodeccuoHanbHbIE TEMBI. | pYCCKHUI A3bIK U YCTHOM | MMCHbMEHHOTO S3bIKa Ha PYCCKUM
TEMBI; KOMMYHUKaIUU Ha | MepeBoja TEKCTOB C | SI3BIK M YCTHOM
3. HaBBIKAMH OCHOBHBIX npodeccuoHanbHbIe HMHOCTPAHHOTO KOMMYHUKAIIUU Ha
BUJIOB YTEHUS: TEMBI. s3pIKa Ha pycckuil | mpodeccuoHaIbHbIe
IPOCMOTPOBOTO, SI3BIK M YCTHOW | TEMBI.
03HAaKOMHTEIILHOTO, KOMMYHUKallUl Ha
OMCKOBOTO, npodeccuoHanbHbIe
AHAITMTHYECKOTO; TEMBI.

IIK-2 Bnagenue pa3snuaHBIMA CIOCOOAMU pa3penieH st KOHMIUKTHBIX CUTYAIMi IPU MPOSKTUPOBAHUH MEKITHYHOCTHBIX, TPYIIIOBBIX U
OpraHM3al[MOHHBIX KOMMYHHKAIMI Ha OCHOBE COBPEMEHHBIX TEXHOJIOTUH YIIPaBJICHUSI IEPCOHATIOM, B TOM YHCIIE B MEXKKYJIBTYPHOU cpene

Jdran
(ypoBeHb)

ILnanupyembie

(mokazarenu

pe3yabTaThl 00y4eHHus

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHuUst

2
«HEYAOBJECTBOPUTECJIBLHO»

3

«YAOBJIETBOPUTECJIBbHO»

4

«XO0pOLIO»

5

«OTJIMIHO»
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OCBOCHUHA

IOCTHKEHUS 3aJaHHOTO

KOMIIETCHIIUH|  YPOBHS OCBOCHHUS
KOMIIETEHIIHIA)
[TepBeiii Tan | 3HaTh: ®parmeHTapHbIe Henousnbie Cdopmuposanusie, | ChopMupoBaHHBIC
(ypoBenb) | 1. TpebGoBaHUS K | IPEICTABICHUS O | IpeACTaBIICHUs 0 | HO coJlepKalie | CHCTEMaTH4YECKHE

pedeBomy U | 6a30BBIX IpaMMaTHYECKHUX | 0a30BBIX OTJICIIbHBIE IIPEACTABICHUS O
A3BIKOBOMY CTPYKTypax M pEYeBbIC | IPAMMATUYECKUX poOebl 0a30BbIX
0(pOpPMIICHHIO YCTHBIX | KIJIMIIE, XapaKTePHBIX UL | CTPYKTYpax M peueBble | MPEACTABICHHUS O | PaMMaTHYECKUX
51 NUCbMEHHBIX | IEJIOBOTO  OOIIEHHMsS Ha | KIWIIe, XapaKTepHBIX | 0a30BBIX CTPYKTYypax u
BBICKa3bIBAaHUI C | HHOCTPaHHOM SI3BIKE. IUI IJIOBOrO OOLIEHMs | IpaMMaTHYeCKUX pedeBble  KIIMILE,
YU4ETOM  CHEIH(PHUKH Ha MHOCTPAHHOM SI3bIKE. | CTPYKTypax U | XapaKTEepHbIX  JUIS
MHOSI3bIYHOU peueBble  KIMILE, | IeJIOBOrO OOLICHUS
JIEIIOBOU KYJIBTYPBI; XapakTepHbIX JJIA | HA  MHOCTPAHHOM
2. 0a3oBbIe JIeIOBOrO  OOILEHUS | S3BIKE.
rpaMMaTH4ecKue Ha  HMHOCTPaHHOM
CTPYKTYPbI U pe4eBbIC S3BIKE.
KJIAIIE, XapaKTEpHbIE
UL JIEJI0BOTO
oO1IeHus Ha
MHOCTPaHHOM SI3bIKE.

Bropoii stan | YMers: @parmeHTapHble yMmeHud | B nenom ycnemHoe, HO | B nenom | ChpopmMupoBaHHOE

(yposenn) | 1. NPAaBWIBHO | IPaBUJIBHO  O(QOPMIIATH | HE  CHCTEMAaTHYECKOE | YCHEIIHOE, HO | yMEHUS NPABUIBHO

opOpMIIATH  YCTHOE | YCTHOE BBICKa3bIBaHUE | YMEHUS IIPABWIBHO | COIEpXkKallee oopMIATH yCTHOE
BBICKA3bIBaHUE npodeccuoHanbHOM u | opopMIIATH YCTHOE | OTJIEJIbHBIE BBICKA3bIBAaHUE
npodeCCHOHATBLHON M | JeIOBOM HAINpaBJIEHHOCTH | BHICKa3bIBAHUE npobenbl  yMeHHs | MpodecCHOHAIbHON
JIeII0BOU M BeCTH JAMaJOr  Ha | NpOopECCHOHATBHON U | IPaBUIBHO " JIEJIOBOM
HaIlpaBJIE€HHOCTH W | HHOCTPaHHOM S3BIKE; | 1EJI0BOU OoQOpMIISITh YCTHOE | HAIIPABJIIEHHOCTH U
BECTM  JMalor  Ha | coOdr0aaTh HOPMBI | HallpaBJICHHOCTH U | BBICKa3bIBaHUE BECTH JUAJIOT Ha
WHOCTPAHHOM S3BIKE; | pEYEBOT0 ITHKETA. BECTH JMajor Ha | Ipo(ecCHOHANBbHON | HHOCTPAaHHOM
coONoIaTh ~ HOPMBI WHOCTPAHHOM  A3BIKE; | U JIeTIOBOM | sI3bIKE; COONI0/ATh
pPEYEBOro 3THKETA; coOnroaaTh HOPMBI | HANPABJIICHHOCTH U | HOPMBI ~ PEYEBOTO
2. paboTtath c pEYEBOro ATHKETA. BECTM JIMAJOr HAa | dTUKETA.
marepuanamu  CMU MHOCTPAaHHOM
Ha MHOCTPaHHOM A3bIKe; COOIIOATh
A3BIKE,  COCTaBJIATH HOPMBI ~ PEYEBOr0
0030pHI IIPECCBI, ITHKETA.
cobuparp u
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0000111aTh
baxTHuecKuit
MaTepua;
Tpernii oran | Bnaners: @parMeHTapHOE BiageHue | B nenom ycnemHoe, HO | B LEJIOM | YCIenHoe u
(yposenn) | 1. HaBbIKAMU | HaBbIKAMU HE  CHCTEMaTH4ECKOE | YCIEIIHOE, HO | CHCTEMaTH4eCKoe
MOHOJIOTHYECKONH U | MOHOJIOTUYECKON U | IPUMEHEHUE HaBBIKOB | COJIEpIKalllee IIPUMEHEHNE
JUAJIOTMYECKOM pedM | TMAJOrMYeCKOM pedd Ha | MOHOJIOTMYECKON U | OTIENbHbIE HAaBBIKOB
Ha MHOCTPAaHHOM | HHOCTPAHHOM SI3BIKE. JIMAJIOTHYECKO peuu Ha | MpoOesIbl MOHOJIOTHYECKOH U
A3BIKE; MHOCTPaHHOM SI3BIKE. IIPUMEHEHHE IUAJIOTUYECKOU
2. ONIBITOM JenaTh HaBbIKOB peun Ha
cooOuieHus, MOHOJIOTMYECKON U | HHOCTPAaHHOM
BBICTYIIaTh c JTMAJIOTUYECKOU A3BIKE.
JOKJIajaMu " peun Ha
Ipe3eHTALUSIMU u MHOCTPaHHOM
HaBbIKaMU S3BIKE.
nyOauMyHON peun B
CUTYaLHUAX
poheccuoHaIbHOTO
oO011eHus.

Kpurepuu oueHuBanus pe3yJibTaToB 00yuyeHUus npu ¢popme KOHTPOJISA «3a4eT
OK-4 cnocobnOCTE K KOMMYHHKaIMU B YCTHOﬁ Y IHUCbMEHHOM (I)opMax Ha PYCCKOM W MHOCTPAHHOM A3bIKaX JJIA pCHICHUS 3a1a9 MEKIIMIYHOCTHOTO U

MEKKYJIBTYPHOTO B3aUMOJICHCTBUS

Jrtan (ypoBeHb)

I[Inanupyemble pe3yJbTaThl
o0yueHust

Kputepuu onieHuBaHus pe3yabTaTOB 00y4eHuUs!

2. HOpMBI TMpohecCHOHATBEHON
KOMMYHHKAallMd W TIpaBuja

MpaBUJIaX PEUYEBOr0 ITUKETA B YCIOBUSAX
WHOSI3BIYHOI'0 OOIIIEHHUS.

0CBOEHUA (Tmoxazarenu JOCTHKEHUS
He 3aureno 3aureHo
KOMIIeTCHIIUH 3aJJaHHOTO YPOBHS OCBOCHHUS
KOMITETEHIHI)
IlepBsiii aTan | 3HATh: @dparMeHTapHbIe MPEICTaBIEHUS 00 CdopmupoBaHHble, HO  cojeprKalue
(YpoBeHb) 1. 0COOEHHOCTM U CHUTyallud | OCOOCHHOCTSIX MEXKYJIbTYPHOH JENOBOW | OTAEIbHBIE MPOOENbl MpeACTaBICHUs 00
MEXKYJIbTYPHOI JIENIOBOM | KOMMYHUKAIHH, HOpMax | 0COOEHHOCTSIX MEXKYJIbTYPHOH J1el0BOM
KOMMYHHKaIUH; npodeccnoHabHOM  KOMMYHHKAllUd M | KOMMYHUKAIIUH, HOpMax

npodecCHOHATLHON KOMMYHHUKAIUU U

IMpaBujiaX pe€UCBOro 3THUKETA B YCIOBHAX
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pPEYeBOTr0 3TUKETa B YCIOBHSIX
UHOS3BIYHOrO OOIECHHUS.

WHOSI3BIYHOI'0 OOIIEHNSL.

Bropoii stan
(YpoBeHb)

YMers:

1. moHMMaTh W TMEPEBOJIUTH Ha
PYCCKHIl  SI3BIK coJiep>kaHue
WH()OPMAIIMOHHBIX TEKCTOB Ha
MHOCTPAHHOM SI3BIKE;

2. BBIICTISITH 3HAYUMYIO /
3arpanrBaeMyto HHHOPMaIUIO
U3 TEKCTOB MH()OPMAIIIOHHOTO
XapakTepa Ha HHOCTPAaHHOM
A3bIKE U U3JIaraTh B CKaTOMU
dbopme conepkanue
MPOCITYIIAHHOTO WJIH
MPOYUTAHHOTO TEKCTa
po(heCcCHOHAILHOTO XapaKTepa;

@parMeHTapHbIE YMEHHs IIOHUMaTh H
IIEPEBOIUTH Ha pyccKui SA3BIK
cojJiepkaHue HMH(OPMAIIMOHHBIX TEKCTOB
Ha NUHOCTPAHHOM SI3bIKE

B memom ycnemrHoe, HO conepikaiiee
OT/IeJIbHBIE TTPOOEIBbl YMEHUS IOHUMATD U
MEePEBOIUTH Ha pYyCCKHiA SI3BIK
coliepkanue MHGPOPMAIMOHHBIX TEKCTOB
HA UTHOCTPAHHOM SI3bIKE

Tpetuii sTan
(YpoBeHb)

Braners:

1. HaBpIKAMM  YCTHOIO U
IIUCHbMEHHOT'O N1E€PEBOA TEKCTOB
C HMHOCTPaHHOI'O fA3bIKa Ha
PYCCKHUU A3BIK.

2. HaBBIKAMU YCTHOM
KOMMYHHKaIUU Ha
po¢eCCuOHAIBHBIC TEMBI;

3. HaBBIKAMH OCHOBHBIX BHJIOB
YTEHUSL: IIPOCMOTPOBOTO,
03HaKOMMTEIIBLHOTO,
MTOMCKOBOT'0, aHAJIUTUYECKOTO;

@®parMeHTapHOE BJIAJCHUE HaBbIKAMHU
YCTHOIO M  NHUCBMEHHOTO  IEpeBOJAA
TEKCTOB C MHOCTPAHHOTO s3blKa Ha
PYCCKMH  sI3bIK, a TakKXe YCTHOH
KOMMYHHMKAIlUd Ha MpodeccuoHalbHbIe
TEMBI.

B memom ycnemHoe, HO coneprkallee
OT/ICJIbHBIE poOebI IIPUMEHEHHE
HaBBIKOB YCTHOIO UM  IIHCBMEHHOIO
IIEPEBO/A TEKCTOB C MHOCTPAHHOIO SI3bIKA
Ha  PYCCKUMH  S3BIK u YCTHOU
KOMMYHMKAIlMM Ha MpodeccuoHalbHbIe
TEMBI.

IIK-2 Branenue pa3muvusiME CI0cO0aMu pa3penieHust KOHPIUKTHBIX CHTYAIUH [TPU MPOSKTHPOBAHUN MEKITMIHOCTHBIX, TPYIIITOBIX U
OpraHM3alMOHHBIX KOMMYHHUKAIIMI HA OCHOBE COBPEMEHHBIX TEXHOJIOTUN YIIPABIEHUS IEPCOHATIOM, B TOM YHUCIIE B MEXKKYJIBTYPHOU cpenie

Jran

(ypoBeHb)
OCBOEHHUA

IlnannpyemMblie pe3yibTaThl

Kpurtepun oueHnBanus pe3yJibTaTOB 00yYeHUS

o0y4eHust
(ToKazarenu JOCTHKECHUS
33JJaHHOTO YPOBHS OCBOCHUS

He 3auTeHno

3auyTeHo
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KOMIICTCHIIUN

KOMITCTCHITHH)

[TepBblii 3Tan
(YpoBeHb)

3HaTh:

1. TpeboBaHMs K peueBOMY U
SI3BIKOBOMY oopmieHHro
YCTHBIX " MUCBMEHHBIX
BBICKa3bIBAaHUI  C  y4YeTOM
crenupuKu MHOSI3BIYHOM

JIeTI0BOI KyJIbTYPBI;
2. 0a30BBIE TpaMMaTHYECKHE
CTPYKTYpbl U PEYEBBIC KIIHUIIE,

@parmMeHTapHbIE  NPEACTABICHUS 0
0a30BbIX T'PAMMAaTHYECKUX CTPYKTypax U
pedeBble  KIMILIE, XapaKTEpHBbIX I

JCJI0BOIo OGH_IGHI/IH Ha HHOCTPAaHHOM
SA3BIKC.

CdopmupoBanHble, HO  COJEpKallue
OTJICNbHBIE MPOOETbl  TPEICTABICHUS O
0a30BBIX T'pPaMMaTHYECKHX CTPYKTypax H

PCUYCBLIC KJIMIIC, XapaKTCPHBIX JJIs
JCJI0BOI'0 O6HI€HI/I${ Ha HWHOCTPAaHHOM
SA3BIKC.

XapaKTepHble [UI1  JIEJIOBOTO
OOIIeHUs Ha  HHOCTPAaHHOM
SI3BIKEC.

Bropoii stan | YMeTs: @parMeHTapHble yYMEHHMs ~ IpaBWIbHO | B memom ycrmemmHoe, HO cozaepikaliee

(ypoBeHb) 1. mpaBwibHO  0GOPMIATH | 0POPMIIATH YCTHOE BBICKA3bIBAaHUE | OTJCIBHBIC TPOOCIBI YMEHUS TMPaBUILHO
yCTHOE BBbICKa3bIBaHHUE | MPO(HeCCHOHAIBHON U 7es10BOH | ohopMIIATh YCTHOE BBICKA3bIBaHHE
npoeCCHOHATBLHON ¥ JIEJIOBOW | HANPABICHHOCTH M BECTH JHAIOT Ha | MPodeCcCHOHATLHON u pi (N (0):10) 7
HalpaBIEHHOCTH U BECTU | HHOCTPAHHOM $I3bIKE€; COOJIFOJaTh HOPMBI | HAPAaBJIEHHOCTH M BECTH JUAJIOT Ha
Juaiaor Ha HHOCTPAHHOM | PCUCBOI'0O OTUKCTA. HHOCTPAHHOM fA3BIKE; CO6JIIOIIaTI> HOPMBI
A3bIKE;  COOJIOAATh  HOPMBI pEUYeBOro ATUKETA.

pEeYEeBOro ATUKETA;
2. paboTaTh C MaTepHaIaMu
CMMU Ha MHOCTPaHHOM S3bIKE,
COCTaBJIATh  0030pBI IMPECCHI,
cobupatp U 000011aTh
dakTHUeCKuil MaTepua;

Tpertnii 3Tan
(YypoBeHb)

Bmagers:

1. HaBBIKAMU MOHOJIOTHYECKOM
U JHATOTMYECKOW peYd Ha
MHOCTPAHHOM SI3BIKE;

2. OIBITOM JAEIaTh COOOIIECHH,
BBICTYNaTh C JOKJIaJaMH |
MPE3CHTAMSIMA U HaBBIKAMH
nyOJIMYHON peuu B CHUTYaIUsAX
POeCCHOHATBHOTO OOIICHHMSI.

@parMeHTapHOE BJIAJCHHE HABBIKAMH
MOHOJIOTUYECKON U JTHAJIOTMYECKON peuun
Ha HHOCTPAHHOM SI3BIKE.

B 1menom ycrmemHoe, HO coaepikariee
OTJENIbHBIC npoOebl pUMEHCHUE
HAaBBIKOB MOHOJIOTHYECKOU n
JIMAJIOTHYECKOW peYd Ha WHOCTPAHHOM
SA3BIKEC.
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[Tokazarenu copMUPOBAaHHOCTH KOMIETEHIIMHU:

Kputepusimu orieHUBaHHS SIBIISIOTCS OallIbl, KOTOPHIE BBICTABIISIFOTCS MPEMOaBaTeIeM 3a
BUJIBI JESTEILHOCTU (OLEHOYHBIE CpPEACTBA) MO HUTOraM H3Y4YeHHs MOAYyJeH (pazlenos
JUCIUTITUHBI).

Ikanel OlleHUBaHUS:

(11 nK3aMeHa:

oT 45 110 59 6aJIOB — «yAOBJIETBOPUTEIHHOY;

oT 60 10 79 6aI0B — «XOPOLION;

ot 80 6aI0B — «OTIUIHOY.

(s 3auera:

3auTeHo - oT 60 g0 110 peiiTuHTrOBHIX O6a/I0B (BKIH0Yas 10 mMoompuTeNbHBIX OAIITIOB),

HE 3a4TeHO - OT 0 10 59 peUTHHTOBBIX OAJIIOB.

4.2. TunoBbie KOHTPOJIbHbIE 32/IaHUS UM HHbIE MaTepHaJibl, He00X0AMMbIE 1JIs1
OlleHKY 3HAHUI, yMeHH i, HABBIKOB H ONBITA /1eSITeIbHOCTH, XapPAKTEPU3YIOLIHUX
Tanbl GOpMUPOBAHNSI KOMIIETEHIIMI B Npolecce 0CBOEHUsI 00Pa30BaTeJbHOI
nporpammbl. MeToanyeckue MaTepuaJibl, ONpeae/siiolue npoueaypbl OleHUBAHUS
3HAHMIA, YMEHHUIi, HABHIKOB U ONBITA J1eSITeJIbHOCTH, XaPAKTEPU3YIOIIUX ITANBI
(hopMupoBanusi KoMIeTeHIH A

Oransl Pe3ynbraTel 00y4eHus Komnerennus OreHOYHOE CPEICTBO

OCBOCHHUS

1-#t oran 3HaTh: OK-4 MPaKTUYECKOE 3a/JaHue,
1. OCOOCHHOCTH W CHUTyallMd MEXKYJIbTYPHOM 9K3aMEHAIIMOHHBIE

3HaHUA JIEJIOBO KOMMYHUKAIIUH; BOIPOCHI

2. HOpMBI IPOPEeCCHOHATEHON KOMMYHUKAIAHA U
MpaBUja PEUYEBOTO ITHUKETA B YCIOBHUSIX
HWHOSI3BIYHOTO OOIICHUS.
3HaTb: IK-2 MPaKTUYECKOE 3a/IaHue;
1. TpeOoBaHHA K pEUYEBOMY ¥ S3EIKOBOMY TECT, IK3aMCHAI[HOHHBIE
opOpPMIICHHIO  YCTHBIX W  HHUCBMEHHBIX BOTIPOCHI
BBICKa3bIBaHU I c y4eToM crenupuKu

HHOSI3BIYHOM JIEJI0BOM KYJIbTYPBI;
2. 0a30Bble TpaMMAaTHYECKHE CTPYKTYPHl H
pedeBble KIMILE, XapaKTEpHbIE AN JIEJI0BOIO
OOIIeHNS] HA MHOCTPAHHOM SI3BIKE.

2-ii atan YMeTh: OK-4 MIPAKTUUECKOE 3aJlaHueE;
NmoHuMaTb M TMCEPEBOAWUTL Ha pyCCKI/Iﬁ SA3BIK TCCT, YTCHUEC U TICPEBO
Ymenust cojepkanne HMHGPOPMAIMOHHBIX TEKCTOB Ha TeKcTa
HHOCTPAHHOM SI3bIKE; 2.
BBIJICIISITH 3HAYUMYIO / 3anpaIuBaeMyo

nHpopManuio W3 TEKCTOB MH(POPMAIMOHHOTO
XapakTepa Ha MHOCTPAHHOM SI3bIKE U W3JIaraTh B
cxkaToil (opme copepKaHHE NPOCITYIIAaHHOTO
WA TIPOYUTAHHOTO TEKCTa MPOQEeCcCHOHATHHOTO

XapakTepa,

YMmers: MK-2 MIPAKTUYECKOE 3aJIaHUE;
1. IIPABUIBHO opopMIIAT YCTHOE TECT, YTEHUE U IEPEBOJL
BBICKa3bIBaHUE MPOGECCHOHATIBHON M JETIOBOH TEKCTa, YCTHOE
HAapaBIEHHOCTH W  BECTH  JAWAJOr  Ha coo01meHne

WHOCTPAaHHOM  sI3bIKe;  COONIOZAaTh  HOPMBI
pEUeBOTO 3THKETA;

2. paboratb ¢ Martepuasamu CMU Ha
WHOCTPAHHOM S3bIKE,  COCTaBJISATH  0030pHI
mpeccel, cobupaTh ¥ 0000IATh (haKTHICCKHIMA
MaTepual;

3-i1 aTan Brnanerts: OK-4 pedepupoBanue  Tecra,

1. HaBBIKAMH YCTHOTO M MMHCHMEHHOTO TIePeBOa YCTHOE cO00LIeHNE




Biagenus
(HaBbIKY /
OTIBIT
JIeSITEIIbHOCTH)

TEKCTOB C MHOCTPAHHOTO $3bIKa HA PYCCKHIA
SI3BIK.

2. HaBBIKAMH YCTHOW KOMMYHHMKAIIMH  Ha
po¢heCCHOHATBHEIC TEMBI;

3. HaBbIKAMH OCHOBHBIX BHJIOB YTECHHS:

IIPOCMOTPOBOTO, 03HAKOMHTEJILHOTO,

IMOMCKOBOT0, AaHAJIUTUYCCKOTO;

Brnanets: K-2 pedepupoBanne

1. HaBBIKAMU MOHOJIOTHICECKOM u TEKCTa, YCTHOE
IUAJIOTHYECKON pedr Ha HHOCTPAHHOM SI3BIKE; co0O0IIeHHE

2. OIBITOM JIeNIaTh COOOIICHUSI, BBICTYIIATH C
JIOKJTaZIaMH U TIPE3CHTALUSIMU 1 HABBIKAMHU
MyOJIUYHON peyr B CUTYaIMsAX
podeCCHOHANBFHOTO OOIICHHSI.

IK3aMEHALMOHHbIE OMJIETHI

CrtpykTypa sK3aMEHAIMOHHOTO OuIeTa:
DK3aMEHAIIMOHHBIN OUIIET COIEPKUT 2 BOIIPOCa.

HpI/IMCpHBIe BOIIPOCHI I 9K3aMCHaA:

. Manage calls, leave and take message.
. Learning the job. Give advice.
. Learning the job. Describe work conditions.

. Learning the job. Talk about recent work activities.
. Global reach. Explain/describe a system or process.

Global reach. Make recommendations.

. The big sell. Decide priorities.

. The big sell. Ask for/report information.

. It’s in the making. Talk about product figures.
. Bank it! Deal with/make complaints.

. Bank it! Use bank term.

People at work. Work and leisure.

People at work. Social English.

Business abroad. Arranging meetings.
Business abroad. Booking a flight.

The business of sport. Setting up an event.

. Starting work. Telephoning — get through, make an appointment.
. Starting work. Describe office duties and routines.

. Consumer power. Give/obtain information.

. Consumer power. Ask for/give product advice.

. At work. Give/respond to directions.

. At work. Recognize formal/informal speech.

. At work. Talk about likes/dislikes at work.

. At work. Talk about present and future activities.

. Telephone talk. Ask/explain how something works.




26. The business of sport. Future plans.

217, Selling fashion. Trends and performance.
28. Selling fashion. Marketing strategies.

29. Selling fashion. Company image.

30. Business environment. Describing an office or building.
31. Business environment. Facilities.

32. Better connections. IT system.

33. Better connections. Giving instructions.

34. Better connections. Virus protection process.

35. It’s all about people. Job skills and responsibilities.

36. It’s all about people. Career development and training.
37. Entertaining business. Negotiating a deal.

38. How is it made? Manufacturing processes.

39. Money matters. Business banking.

40. Advertising campaigns.

OO6pas3ell 3K3aMeHallMOHHOTO OUJIeTa:

o o Hanpasnenue noarorosku 38.03.02
Bamkupckuii rocy1apcTBeHHbIN YHUBEPCUTET

«MeHeIDKMEHT
HanpaBneHHocts « AHTUKPU3UCHOE
HNHCcTUTYT 25KOHOMUKH, ((MHAHCOB U OM3HECA
YIIPABJICHHUEY
Kadenpa nHOCTpaHHBIX S3BIKOB JIJIS Hucuunnuna «KynbTypa 1e10BOro
poeCCHOHAIBHON KOMMYHUKAITIH 0O0I1IIeHNs HA UHOCTPAHHOM SI3BIKE»

Dx3amMeHaIrmoHHbIN Omnet Ne 1
1. People at work. Social English. ( MoHonoruueckast peus)
2. Learning the job. Describe work conditions. (JIuasior ¢ npemnomaBareiem)
- -

3aB.xadenpoit : ['youk C.B.

[TepeBon onienku u3 100-6amIbHON B 4eThIpeXOAUIbHYIO TPOU3BOIUTCS CIEAYIOUUM 00pa3oM:
- otiruHO — oT 80 710 110 GamtoB (BkIoUast 10 MOOMPUTEILHBIX OAJIOB);
- xopoto — ot 60 10 79 6amnos;
- YIIOBJIETBOPUTEIHHO — OT 45 10 59 6aios;
- HEYIOBJIETBOPUTEILHO — MeHee 45 6alsioB.

Kputepun ouenku (B 6aj1ax):

- 25-30 0aJIJ10B BBICTABIIETCS CTYJIEHTY, €CIIM CTYJICHT JaJl OJHbIE, pa3BepHYThIe OTBETHI HA
BCE TEOPETHYECKHWE BOMPOCH OwWiera, MPOJEMOHCTPHUPOBA 3HaHWE (PYHKIMOHAIBHBIX
BO3MOXHOCTEH, TEPMUHOJIOTHH, OCHOBHBIX 3JIEMEHTOB, YMEHHE NMPUMEHSATh TEOPETUUECKHUE 3HAHUS
NOpYA  BBIIOJHEHWH TIpaKTHUecKuX 3amanuid. CrymeHT 0e3 3aTpyIHEHHW OTBETHJI Ha BCE
JIOTIOJTHUTEIbHBIE  BOMpOChl.  [IpakTHueckass 4yacTh pabOTHl BBIIOJHEHA IOJHOCTBIO  0e3
HETOYHOCTEH U OIIHNOOK;

- 17-24 6a1710B BBICTABIISETCS CTYJCHTY, €CIIHM CTYJCHT PackKpblll B OCHOBHOM T€OPETHYECKHE
BOTIPOCHI, OJHAKO JIOMYIICHB HETOYHOCTH B OIpEIeNICHMH OCHOBHBIX MOHsATHHA. [Ipm oTBeTe Ha



JIOTIOJTHUTEIILHBIE BOIPOCHI JOIYIIEHBI HEOOBbIINE HETOYHOCTH. [Ipy BHIMOTHEHNU MPAKTHYECKON
9acTy pabOTHI JOMYIIEHBI HECYIECTBEHHBIC OMINOKH;

- 10-16 GamioB BBICTABISAETCS CTYACHTY, €CIU IMPU OTBETE HA TCOPETUUYECKUE BOMPOCHI
CTYJICHTOM JIOMYIICHO HECKOJBKO CYIIECTBEHHBIX ONIMOOK B TOJIKOBAHUM OCHOBHBIX TOHSITHH.
Jloruka ¥ TIOJHOTa OTBETa CTPAJAIOT 3aMETHBIMH HM3bSIHAMU. 3aMETHBI MPOOETbl B 3HAHHU
OCHOBHBIX METOJIOB. TeopeTrdeckue BOMPOCH B IIEJIOM H3JIOKEHBI JIOCTATOYHO, HO C MPOITYCKaMu
Mmarepuaia. VMEITCs NPUHIUINHAIBHBIE ONIMOKA B JIOTHKE IIOCTPOCHHS OTBETa Ha BOIPOC.
CTyAeHT He pelIui 3aja4y WIN [P PEIICHUHN JOMYIIEHbI IPyOble ONTHOKY;

- 1-10 6anjoB BBICTABISICTCS CTYIEHTY, €CJIIM OTBET HAa TEOPETUYECKHUE BOIPOCHI
CBUJICTEILCTBYET O HEIMIOHUMAHUM M KpailHE HEMOJIHOM 3HAHWUM OCHOBHBIX IMOHSTHH M METOJOB.
OOHapyXHBaeTCsl OTCYTCTBHE HAaBBIKOB NPUMCHEHUS TEOPETHUYSCKUX 3HAHWW TPU BBIOJHCHUU
npakTHIecKux 3agannii. CTyICHT He CMOT OTBETUTh HH Ha OJIMH JIOMOJHUTEILHBIN BOIIPOC.

BOl'lpOCLI JJI1 CAMOCTOATEIbHOM paﬁoTbI

. Discuss future plans.

. Discuss marketing strategies.

. Discuss company image.

. How to deal with complaints

. Describe an IT system.

. Describe a virus protection process.

. Talk about job skills and responsibilities.
. Discuss career development and training.
. Negotiate a deal.

10. Entertaining business. Persuade others.

OO ~NOoO U WN -

Kpurepun ouieHKH 0TBETOB HA KOHTPOJbLHBIH BONPOC:

Kputepun onieHHBaHNs OTBETA Ha KOHTPOJIBHBIN BOIIPOC Konnuects
0 OayioB
Jlan monHbIN, pa3BepHYTHIM, OOOCHOBAHHBI OTBET, B COOTBETCTBUU 3a4TCHO

C JICKCUKO-TPAMMAaTHYECKUMHA HOPMAaMU HU3y4aeMoro s3blka U HOpMaMu
npo(ECCUOHATBHOIO M J€JI0BOrO OOIIEHUs, C HUCHOJIb30BAHUEM H3YyUCHHOTO
MmaTepuaiga, TEPMHHOJOTHH,  YCTHbIe (IMCbMEHHBbIE) BBICKAa3bIBAaHUS Ha
MHOCTPAaHHOM $I3bIKE€ IPAaBUIBLHO O(QOPMIIEHBI; IPUMEHEHBl COOTBETCTBYIOIINE
IrpaMMaTH4YECKUE CTPYKTYPBI U PEYEBBIC KIIUIIIE.

HE 3a4TeHO
JlaH B IeIOM  HEBEpHBIM  OTBET, MPOTUBOpPEYALIMHA  JIEKCHKO-
TpaMMaTH4YC€CKUM HOpMaM MU3yd4acMoro A3blKa U HOpMaM pC€YCBOro nmoBCICHHUA B
paMKax Mpo(ecCHOHANTBHOTO U JEI0BOT0 OOIIEHHS
KouTpoJsbHas padora
1. Complete the sentences using the words from the box.
have been recruited have been working  don’tknow  ismoving  has been

going to join wanted  have been looking forward going to

a) There’s a new accountant in our section but [ who she is yet.




b) My department into new offices nest week.

¢) Ever since | started work here, my colleagues

friendly.

d) We to the arrival of our new boss for three weeks now.

e) Last year, my department
f) When | complete my training, I’'m

g) I hard, | deserve a coffee break.

three new secretaries.
the Accounts department of a large company.

h) She very helpful in organizing the meeting.

1) Is that the time? |

to leave early.
j) I can’t make the meeting, I’'m

be in Zurich.

2. Match the phrases (a-g) with their equivalents (1-7). Read them again and mark which phrase in

each pair is formal and which is informal.

a) Getting away from it all.

b) Hello, Mrs Walter.

¢) We popped down for a quick coffee.

d) Our company is a large one.

e) It would be a good idea for you to go now.
f) Showing someone the ropes.

g) Hi, please call me ...

1) Helping someone to learn a new job.
2) You’d better be off.

3) Relaxing away from work.

4) Hi there!

5) We came down for a short break.

6) Pleased to meet you. My name is ...
7) We’re a big outfit.

3. Writing to a friend.

Write to a friend about your first day in a new office or at college. Think about what you did and
who you met. How did you feel? Nervous, happy, scared? Did you understand everything?

From:

To:

Subject: First day

Dear, ....
I survived my first day at .....

Kpurtepun onieHKH BBIIOJIHEHHS KOHTPOJbLHOH PadoThI

u ab3anamu.

uMeeT He Ooliee OJHOrO Hemoueta. Ha Bce BOIPOCHI JIaHBI COAEpKATEeIbHBIC
oTBeThl. MCroONb30BaH MIMPOKUI AMANAa30H COOTBETCTBYIOIIEH T'paMMaTHUKU U
AKTUBHOTO CIIOBaps, JIOMYCKAIOTCS HEKOTOphle HE3HAUYUTEIbHBIC OIIHOKH.
OTBeT XOPOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIUMH CBS3YIONTUMHU (PpazaMu

Kpurepun oneHnBanus Kommnuecr
BO 0aJIJIOB
Pabora BrITONIHEHA B ITOJIHOM 00BeMe Oe3 OmmOOK M HEJOYETOB WIH 5




PaboTa BBIIIOIHEHA IIOJHOCTHIO, HO B HEHW uMeeTcs He Ooyee 2-3 4
HeI‘p}IGBIX OI_HI/I60K NN HCIOYCTOB. Ha BCC BOHpOCBI JaHBbI HpaBI/IJIBHBIG
OTBETHI, HO UMCIOTCS HeOoJbIHe HemxoueThl. OTBeThl 0(hOpPMIICHBI HE BITOJIHE
aKKypaTHO, HO 3TO HC MCEUIACT ITOHUMAHHIO. I/ICHOJ'IB3OB21H OHpGI[CJICHHBIfI
JMarna3oH  COOTBETCTBYIONICH  TpaMMaTHKH W aKTUBHOTO  CJIOBaps,
I/ICHOJ'IB?;yeMBIX C HECKOJIbBKUMHA Cepbe3HBIMI/I OH_II/IGKaMI/I. B OCHOBHOM OTBECTHI
XOpOIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIUMU CBA3YIOIIUMH (hpa3aMH.

[TpaBUIBHO BBHIIOJHEHO HE MEHEe MOJIOBHHBI paboThl. Ha Bce Bompocs! 3
JlaHbl YJOBJIETBOPUTENIBHBIE OTBETHI, HO UMEIOTCS OIPEICIICHHBIE HEIOYETHI.
Hcronb30BaH OrpaHUYEHHBIN AMANa3oH T'PaMMAaTUKU W aKTUBHOIO CIIOBaps,
UCIIOJIb3YEMOI0 C HEKOTOPBIMH OIIMOKaMH, HO 3TO HE MEIAeT TOHUMAaHHUIO.

OTBeTpl  HENOCTAaTOYHO apryMEHTHPOBAHbI U CTPYKTYPUPOBaHbI C
MCII0JIb30BAaHUEM OIPAHUYECHHOIO KOJIMYECTBA CBA3YIOIUX IEMEHTOB.

Ha Bce Bompochl 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHBIE OIINOKHU B 2
UCIIOJIB30BAHUM TIPaMMAaTUKM U aKTMBHOIO CJIOBaps, HO OJTO HE MEIIAeT
noHUMaHH0. OTBETHl CTPYKTYpPUPOBAaHbI HEAOCTATOYHO 4eTko. Mcmomnb3yercs
OrpaHUYEHHBIN AUAaNa30H IPaMMATUKU U CJIOBApsl ¢ YaCTBIMU OLIMOKaMHU.

[TpaBuiibHO BbIMOJHEHO He Oosee 20 % Bcex 3amanuil. [IpaBuiibHbBIE 1
OTBETHl JaHbl HE Ha BCE BONPOCHI, NMPHYEM HMEIOTCS TpyOble OIHMOKU B
rpaMMaTHYECKOM U JISKCHYECKOM O(OPMIIEHUH BBICKa3bIBaHUI. OTBETHI IJI0XO
CTPYKTYPHPOBaHBI.

OTBeTHI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

TecToBBIE 3aaHUA
[Tpumep 3agaHuii 17151 TECTOBOTO KOHTPOJIS YPOBHS YCBOCHUS y4eOHOTO MaTepHaa

1. allow company directors to buy shares at a preferential price.
a) Severance deals

b) Pay packages

c) Stock options

d) Pension plans

2. We’re having trouble filling the positions because of the of skilled workers.
a) surplus

b) reduction

c) shortage

d) infringement

3. Companies wishing to for the project should follow the standard procedure.
a) tender

b) supply

c) offer

d) propose

4. Falling sales in the US are bound to affect the company’s
a) currency

b) liabilities

¢) bottom line

d) productivity




5. | remember it in the papers yesterday.
a) seeing

b) saw

C) to see

d) being seen

6. as a seller only takes a few minutes.
a) To register

b) Registered

¢) Having registered

d) Registering

7. Launching later our competitor to beat us.
a) might have allowed

b) should have allowed

¢) ought to have allowed

d) need have allowed

8. With better training our staff better with the problems that came up.
a) had coped with

b) coped with

¢) would cope with

d) would have coped with

9. The figures are than we expected.
a) far worse

b) worser

c) worst

d) by far worse

10. CEOs huge rises for years.
a) have received

b) received

c) have been receiving

d) have been received

11. A the report yet? B. Yes, it N it last week. A.
What in it? Anything exciting? B. Nothing too shocking. But it several
references to the generous pay rise the board themselves last year.

a) A. Was; published; B. was; have seen; A.was; B.did make; awarded

b) A. Has, been published; B.has; saw;A.was; B.did make; awarded

c) A . Has, been published; B.has; saw; A. has been; B. made; have awarded
d) A . Has, been published; B.has; saw; A. has been; B. made; has awarded

12. Which sentence predicts the situation?

a) We might have to lower our prices in future.
b) We are going to lower our prices in future.
¢) We will lower our prices in future.

d) All the sentences predict the situation.

Ormmcanue MCTOOHUKHU OLICHUBAHHSA ITPU TCCTOBOM KOHTPOJIC:



Ha omnenky creneHu cGOpMUPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTHI KOMIIETCHIIUU IIPU
pyOeXHOM KOHTpoJie oTBoAUTCS He MeHee 10 BompocoB Tecta. Uncno mpaBUIIbHBIX OTBETOB TECTa
oT 45 10 59% coOoTBETCTBYET HaYaJIbHOMY (ITOPOrOBOMY) YPOBHIO OBJAJCHUS KOMIETCHIUEH, OT
60 o 80 % - 6azoBomy ypoBHIO, 0T 81 mo 100 % - moBbIlIEHHOMY (IIPOJBUHYTOMY) YPOBHIO
c(hOPMUPOBAHHOCTH KOMITCTEHITUH.

Kpurepuu ouenku (B 6anax):

[TporieHT IpaBUIIBHBIX KomnuecTBo 0amios
OTBETOB
95 - 100 % 10
85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 — 54%
menee 45%

OoO|U1|[O|N |00 |©

[Tpumep 3aaHust 17151 KOHTPOJISL YCTHOM peun (YCTHBIN OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Appraisals: What is important when you give feedback?

B
Staffing: What are the consequences when experienced staff leave a company?

C
Finance: How can a venture capitalist help a start up?

Kpurtepun oneHuBanus yCTHOM pedu (YCTHOTO OTBETA)

Kpurepun 0aJlIBI

CBoOosiHOE BiaJEeHUE W3YYEHHBIM MaTepHajoM B MPEAJIOKEHHOH | 5
cutyaunn. ConepkaHue BBICKa3bIBaHUSI COOTBETCTBYET CHUTyal[uu
oOuieHusi. PeueBas aKTHBHOCTh CTyJlE€HTa OYE€Hb BBICOKAs, OTBET
OTIINYAETCS JIOTUYHOCTBIO, CBS3HOCTBIO, MIOJIHOTOM,
MOCIIEA0BATENBHOCTBIO U OErJIOCTHIO. Bricka3biBanue
MOJINTEMATHYECKOTO XapaKTepa, XOPOLIO apryMEHTHUPOBAHO, BBIPAKAET
CBOIO TOYKy 3peHHus. Temn peun BbICOKMH. OTCyTCTBHE OLIMOOK
A3BIKOBOTO XapaKTepa.

JloctaTouHoe BlaJieHWE W3YYEHHBIM MaTepuajoM B TPEIOKEHHOH | 4
cutyaruu. ConepkaHWE BBICKa3bIBaHUS B II€JIOM COOTBETCTBYET
CUTyalluu OOIICHHUS, OTIMYAETCS JOCTATOUYHOM CBSI3HOCTHIO, MMOJHOTON U
0erjaocTeio, XOpPOIIO AapryMEHTHUPOBAaHO, BbIpaXKaeTcs COOCTBEHHOE
MHeHue. Peub pazHooOpasHa, nomyckaercss 3-4 S3bIKOBBIC OIIUOKH,
UCIPaBIIieMble HA OCHOBE CAMOKOPPEKIIUH.




[TonmHoe Bocmpou3BeAcHHWE 3ay4yeHHOH Tembl. Peub ympormieHHas. | 3
[Tonumanue s3pika orpaHudeHo. OTBET COAEPKUT 3HAYUTEIHHOE
KOJIMYECTBO  JIEKCHUYECKUX/TPaMMaTUYeCKUX/(DOHETHUECKUX  OLIMOOK,
3HAYUTENIBHO BIUSIOIIMX HA aJIeKBaTHOCTh O()OPMIIEHUS PEYH.

KomMyHukaTuBHas  3ajgada  pemiaeTcs Ha  ypOBHE  HEIMOJHOTO | 2
BOCITPOU3BCACHUA IO MMaMATU 3ayquH01‘/’1 TCMBI. OTCYTCTByeT ITOHMMaHHUEC
U peaknus Ha TOHMMaHue. HeanexkBaTHoe OQOPMIICHHE YCTHBIX
BBICKa3bIBaHUI. OTBET COAEPKHUT OOIBIIOE KOJIMIECTBO OIIHOOK.

[EEN

OTtcyTcTBHE OTBETA WIIM OTKA3 OT HETO.

YreHre U MEPEBOJI TEKCTa HA MHOCTPAHHOM S3bIKE IO TeMe MOAYJs (M3 yKa3aHHBIX WHTCPHET-
pecypcoB u criucka Jimrepatypbl) (00bem 2000 3HaKOB).

Public tax returns in Scandinavia

Every year, Sweden publishes everyone's income tax returns. So do Finland and Norway. And
nobody really cares. By contrast, U.S. law prohibits releasing anybody's tax information. Imagine
the howl if the IRS put tax returns online, so co-workers, neighbors and mothers-in-law could see
what someone earns. That happened in Italy earlier this year, when the outgoing government of
prime minister Romano Prodi briefly posted taxpayers' incomes on the Internet, and newspapers
picked up the list.

Two weeks ago, Sweden published the tax returns of ordinary wage-earners. In November
or December, Swedes can see how much high-rollers made — with their income from dividends
and other investments — plus how much they paid in taxes for 2007. Sweden's policy of making tax
returns public — as in Finland and Norway — stems from a tradition of open records and
transparency in government, except in cases of national security and some aspects of criminal
investigations. "The right of public access to documents is laid down in the constitution,” Graner
says of Sweden's practice since the 18th century. Making the data public demonstrates the
Scandinavian believe that nobody is better than anyone else, says Veera Heinonen, spokeswoman
for the Finish Embassy in London. "Finland is a very egalitarian country, and it's a very high-tax
society, so it provides checks and balances,"” Heinonen says. She says people's earnings can be a
good source of gossip. Is anybody embarrassed? "Well, maybe some chief executives," she says.

Ida Ragnarsson, 22, of Helsingborg, Sweden, says she doesn't mind if anyone sees what she
earns. Ragnarsson, who coaches sales people, says she has checked up on her family. "It's fun to
know how much they earn," she says. Italians didn't think so in April when Vincenzo Visco, a
deputy economy minister who spearheaded Italy's fight against tax evasion, posted 2005 tax returns
on the agency's website. The gesture, Visco told Italian news organizations, was to encourage
greater "transparency and democracy.” The information was quickly removed from the website, but
it was available long enough for newspapers to grab and publish figures about the rich. Philip
Lindquist, 19, a student in Stockholm, says he doesn't understand the fuss in Italy. “"The model on
which Sweden is built demands this" public information, he says.

KpuTeplm OLCHKHU BBINMMOJJHCHHUA YTCHUS U IIEPEBO/Ia TEKCTA:



Kpurepun baJyibl

Ilpu umenuu pedb BOCIPUHMMAETCS JIETKO: HEOOOCHOBAHHBIE May3bl | O
OTCYTCTBYIOT; ()pa3oBoe yJapeHWe M HUHTOHAIMOHHBIE  KOHTYHI,
IPOM3HOLIEHHE CJIOB IPAKTUYECKU 0€3 HapyIIeHUH HOPMBI; JOIYyCKAETCs He
Oonee 2-X (POHETHUECKUX OIMIHOOK.

Ilepe6oo monHpliA. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMUYECKUX
uckaxeHuil. TBopueckuii moaxox u abCOMIOTHAasE TOYHOCTH Iepeaadu
COJICpKAHUS U XapaKTEePHbIX 0COOEHHOCTEH CTHIIS IEPEBOJUMOIO TEKCTA.

Ilpu uymenuu pedbp BOCHPUHUMACTCS JOCTATOYHO JIETKO, OJHAKO | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIC TMay3bl; (pa3oBoe  yIapeHHe W
WHTOHAIIMOHHBIE KOHTYPBl TPAKTUYeCKH O€3 HapylIeHUH HOPMBI;
JIOITyCKaeTcst OT 3 10 5 GOHETUYECKUX OMMOOK, B TOM uucie 1-2 omuoKku,
HCKQ)KAIOIIHE CMBICIL.

Ilepeeoo monupii. CoOmromaeTcsi TOYHOCTh IEpEeNadyd  COJEPIKAHMA.
OTCYTCTBYIOT = CMBICIIOBBIE ~ HCKakeHHs.  JlomycKaroTcs  HEKOTOpbIC
TCPMHUHOJIOTHYCCKHE HETOYHOCTHU n HCE3HAYUTCIIbHBIC HapylmICHUA
XapaKTEPHBIX OCOOCHHOCTEN TIEPEBOIUMOTO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OJIHAKO | 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIC TMay3bl; €CThb OMHMOKH B (Ppa3oBBIX
yIAapeHUusAX M HMHTOHALMOHHBIX KOHTYpax; Jomyckaercs or 5 mo 7
¢doHeTHyECKUX OMIMOOK, B TOM UKCie 3 OIIMOKH, NCKaKAIOLUE CMbICI
Ilepe6oo He coBceM NOMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAKEHUS.
JlonyckaroTcs HE3HAYUTENbHbIE TEPMHUHOJOTMYECKHE HCKakeHus. Mmeror
MECTO HETOYHOCTH B Ilepejaue COAEep)KaHus TEKCTa.

Ilpu umenuu pedyb HE BOCIPUHMMAETCS U3-32 HEOOOCHOBAHHBIX MHay3; | 2
HENpPaBWIbHBIX ()pa3oBbIX YAapeHUH M MCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JIOIyIIeHO 8 U OoJiee (POHETUUECKUX OMIMOOK.

llepesoo  HemonHbl.  JlomyckaroTcst  rpyOble  TEpPMHUHOJIOTMYECKHE
uckaxxeHnuss.  Hapymaercs  mpaBUIBHOCTE — NEpENaud  COAEPIKAHMS
HEPEeBOIUMOrO TEKCTA.

Ortxka3 ot ureHus. OTka3 OT nepeBoja TEKCTa. 1
[TonnmaHue  OTHENBHBIX  MPEMJIOKEHHWH, HE  HECyIMX OCHOBHYIO
uHpopmanuto. OTBeT He 1o cyniecTBy. OTKa3 OT nepeckasa.

[Tepeckas (pedepupoBaHue) TeKCTa HA MHOCTPAHHOM SI3BIKE 110 TeMe MOAYJIS (M3 YKa3aHHBIX
WHTEPHET-PECYPCOB U crHCKa JUTeparypsl) (006em 3000 3HAKOB).

Theories X and Y (1)

Theory X and Theory Y were devised by Douglas McGregor in his 1960 book The Human
Side of Enterprise. They encapsulated a fundamental distinction between management styles and
have formed the basis for much subsequent writing about the subject.
Theory X is the authoritarian style where the emphasis is on “productivity, on the concept of a fair
day’s work, on the evils of featherbedding and restriction of output, on rewards for performance
reflects an underlying belief that management must counteract an inherent human tendency to avoid
work”. Theory X was the management style that predominated in business after the mechanistic
systems of scientific management (see page 194) swept everything before them in the first few
decades of the 20th century.

Theory Y is the participative style of management which “assumes that people will exercise
self-direction and self-control in the achievement of organisational objectives to the degree that they



are committed to those objectives”. It is management’s main task in such a system to maximise that
commitment.

Theory X assumes that individuals are base, work-shy and constantly in need of a good
prod. It always has a ready-made excuse for failure — the innate limitations of all human resources.
Theory Y, however, assumes that individuals go to work of their own accord, because work is the
only way in which they have a chance of satisfying their (highlevel) need for achievement and self-
respect. People will work without prodding; it has been their fate since Adam and Eve were
banished from the Garden of Eden. Man must work to survive.

Theory Y gives management no easy excuses for failure. It challenges them “to innovate, to
discover new ways of organising and directing human effort, even though we recognise that the
perfect organisation, like the perfect vacuum, is practically out of reach”. McGregor urged
companies to adopt Theory Y. Only it, he believed, could motivate human beings to the highest
levels of achievement. Theory X merely satisfied their lower-level physical needs and could not
hope to be as productive. “Man is a wanting animal,” wrote McGregor, “as soon as one of his needs
is satisfied, another appears in its place.”

There are parallels with Abraham Maslow’s hierarchy of needs (see page 115), and Maslow
was indeed greatly influenced by McGregor. He tried to introduce Theory Y into a Californian
electronics business, for example, but found that the idea in its extreme form did not work. All
individuals, he concluded, however independent and mature, need some form of structure around
them and some direction from others. Maslow also criticised Theory Y for its “inhumanity” to the
weak, and to those who are not capable of a high level of self-motivation.

A Dbrief history

Douglas McGregor died at the comparatively young age of 58 in 1964. He had a fairly
straightforward academic career, lecturing at Harvard University and mit, and becoming one of the
first Sloan professors. Because of his early death he did not publish much, but what he did publish
has had a great impact. In 1993 he was listed as the most popular management writer, alongside
Henri Fayol, a Frenchman.

Many leading management figures who followed him, including Rosabeth Moss Kanter,
Warren Bennis and Tom Peters, have acknowledged that much of modern management thinking
goes back to McGregor, and that his writing influenced subsequent ideas about leadership. In his
comic classic Up the Organisation, Robert Townsend, a former president of the Avis car-hire
company, wrote powerfully in support of Theory Y:

People don’t hate work. It’s as natural as rest or play. They don’t have to be forced or
threatened. If they commit themselves to mutual objectives, they’ll drive themselves more
effectively than you can drive them. But they’ll commit themselves only to the extent they can see
ways of satisfying their ego and development needs.

KpuTtepun oneHky BbINOJHEHHS Nepeckasa (pegepupoBaHNs) TEKCTA:

Kpurepun baJyibl

Ilpu  nepeckase (peghepuposanuu) W3BJIEUEHHWE U3 TEKCTAa OCHOBHOM | 5
uHpopmanmu co creneHpo 100% TMOMHOTBI W TOYHOCTH TOHUMAHUS.
OtcyTtcTBrEe U30bITOYHON MHpOpMAIK. Bhicka3biBaHHE CBOETO OTHOIICHUS
K TpobieMe, 0003HaYeHHOW B TmpeanokeHHoOM TekcTe. CoaepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEeME, OTIUYACTCS CHOHTAaHHOCTHIO U
apryMEHTUPOBAHHOCTHIO. Peub  mpaBuibHAs, OTCYTCTBYIOT — OIIHOKH
SI3BIKOBOTO XapakKTepa.

Ilpu nepeckase (pegpepuposanuu) W3BIEUEHUE U3 TEKCTa OCHOBHOH | 4
MH(pOpMallMK CO CTENEHBIO MOJHOTHI MOHUMaHHUs B mpenenax 70—75%.
OtcyrcTBHE BTOPOCTETIEHHOMN uHpopManuu. Hecobmronenue
JIOTUYECKON/XPOHOJIOTUYECKONW CBSI3U (DAaKTOB M COOBITUH NpPU U3JI0KEHUU
conepkanusi Tekcra. [lomyckaercs m30bITOUHOCTh MHpOpMmanmu. PedeBas




AKTUBHOCTh CTYyJIEHTa JOCTATOYHO BBICOKAs, JIOMYCKAIOTCS SI3BIKOBBIC
OILIIMOKH.

Ilpu nepeckase (pegpepuposanuu) W3BICUEHUE U3 TEKCTa OCHOBHOW
UHPOPMALIUK CO CTENEHBIO IOJHOTH MOHMMaHus B mpenenax 60—70%.
OcHoBHas uH(poOpManus OTAEIEHA OT BTOPOCTENEHHOW. lMmeer wmecTo
HEYMEHHE CTPYNIHUPOBATh WH(GOPMALMIO IO ONPEAEICHHBIM IMPHU3HAKAM.
PeueBast akTHMBHOCTH cCTyneHTa HeBbIcoKas. OTBETbI Ha BOIPOCHI
IpernoaaBaTess OCO3HaHHBIE. Jomyckarorcs JIEKCHYECKHE u
rpaMMaTHYEeCKHE OMINOKH.

Ilpu nepeckasze (pegepuposanuu) MOTHOTA MOHUMAHUS TEKCTa B Ipeenax
50%. Heymenue mTpoOBECTH  CEJIEKTUBHBIA  OTOOp  HMH(OpMaIuH,
nepepaboTaTh U JOTMYHO U3JIOXKUTH ee. [Ipu nmepenave comepxaHusi TEKCTa
JIOITyCKAaeTCsl BTOpPOCTENEeHHass W M30bITouHas uHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IIOHMMAaHHE TEKCTa, OTAENbHBIC (DAKThl HCKa)KCHBI.
PeyeBass akTHMBHOCTH CTyAEHTa HEBBICOKas. lmeeTr MecTo HEOHMMaHUE
HEKOTOPBIX ~ BOIIPOCOB  IpenojaBarensd. JlomyckaeTcs 3HAa4MTENbHOE
KOJINYECTBO TPaMMaTHYECKHX, JIECKCHIECKUX U (DOHETHIECKUX OIIUOOK.

[lonuManue  OTAENBHBIX MPEMJIOKEHUN, HE HECYUIMX OCHOBHYIO
uHdopmanuio. OTeeT He 1o cymiectBy. OTKa3 oT nmepeckasa.

IToaroroButh YCTHOC COO6H.I€HI/IG (HpeBeHTaHI/IIO) 1o TEMEC MOAYJIs € UCITOJIB30BAHUCM aKTUBHOI'O

cioBaps moayas (10 -15 npensnoxxeHuit)
Tembl cooO1eHuii (Mpe3eHTa i)

1. CraxupoBka 3a py0exom.

2. OO6pa3zoBaHue 3a pyOexom.

3. HenoBas kynbTypa Kuras.

4. KopnopaTuBHas KyJlbTypa.

5. KiumenTckas moanepikka.

6. IlocTtpoeHue Kapbephl.

7. JlenoBble KauecTBa yCIEUIHBIX NPEAIPUHUMATENEH.
8. OOs3aHHOCTH U pabouee MeCTo.

9. Kowmmanun u coobmiecTsa.

10. MextyHapoHast TOPTOBIIAL.

KpuTtepun onieHKkH BBIIOJHEHHS COO0IEHNH (Mpe3eHTanmni)

Kpurepun 0aJlIIBI

Beicka3piBaHuEe CBS3HOE M JIOTMYECKH IIOciefoBaresbHoe. Jluamas3oH | 5
UCTIOJIb3YEMBIX S3BIKOBBIX CPEJICTB JOCTATOYHO LIMPOK. YHoTpeOieHue
A3BIKOBBIX M PEUEBBIX CPEACTB aOCOJIOTHO aJeKBaTHOE. SI3BIKOBbBIE
CpeAcTBa yHOTpeOJIEHbl MPaBHWIBHO B COOTBETCTBUH C JIEKCHKO-
rpaMMaTHYeCKUMU HOpPMaMHU H3ydaeMoro si3blka. Marepuas u3naraercs
MOCJIEAOBATENbHO C TOYKM 3pEHUS JIOTUKM TIpeAMETa U HOPM
auTepaTypHoro  si3pika. OmuOKM, HapylIaoliie KOMMYHHKAIUIO
OTCYTCTBYIOT WM He3HauuTeNnbHbl. Peub nmocraToyHo  Oeruas.
IIpousHomenue mnpaBuiabHOE. IIpUCYTCTByeT yMeHHMe MAelaTh aHaIW3,
BBIBOIbI M 000011eHHs. JIOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.




B menoMm BhICKa3bIBaHUE CBS3aHHOE U TocienoBarenbHoe. Mcmonb3yercs | 4
JIOBOJIBHO OOJBIIONH O00BEM SI3BIKOBBIX CPEJICTB, JOCTATOUYHO YBEPEHHOE
BJIAJICHUE JICKCUKO-TPAMMATUYCCKHMHU CPEIICTBAMH HM3y4aeMOTro S3bIKa
py HE3HAUYMTENbHOW momouy mnpenoaaBatess. OIHAKO MPUCYTCTBYIOT
OTJENbHBIC  OINMOKHM, HapyIIAONHe KOMMYHHKAIMIO,  SI3BIKOBYIO
IPaBWIBHOCTb, OeriocTh. TemMnm  pedyn  HECKOJBKO  3aMEIJIEH.
[IpousHomIeHHE HE YHUCTOE, CTPAJAIOINIEe AKIIGHTOM IIOJl BIIMSHUEM
poaHoro si3bika. [lomyctrumoe Hanmuue ommbok — 3-4.

Jlnamna3oH sS3BIKOBBIX CpeACTB orpanuueH (y30k). Hammuue yacTeix mays, | 3
3aTpyJHSIOIMX KOMMyHHKanuio. Temn peun 3amenneH. OObem
BBICKa3bIBaHUS HE JIOCTUTAeT HOpMbL. Hamuue s3pIKOBBIX OIHOO0K (6-7),
3aTPYJHSIOIIUX TOHMMAaHUE CKa3aHHOTO WM HCKAXKAIOUIUX CMBICIH.
Hapymaercs mociaeaoBaTeibHOCTh BbICKa3bIBAHUS.

Bricka3zpiBaHne  HE  COOTBETCTBYeT TpeOoBaHHsIM 1O  00beMy | 2
(nebomnpiioe). Habmromaercss y3ocTh BokaOynspa (CioBaph KpaiiHe
OeneH), HAIMYME MHOTOYMCIICHHBIX TPYyObIX OMMOOK (KaK SI3BIKOBBIX, TaK
U (OHETHYECKMX) M YaCThIX May3, MEIIAIIUX KOMMYHHUKAIMH |
3aTpyAHSIOIIUX MIOHUMaHKUe BhICKa3biBaHus. Habmromarores 3aTpyaHeHUsS
B MOCTPOEHUU BBICKA3bIBAHUS U OTBETAaX HA BOIPOCHI IPENOAaBaTers.
KommyHUKaTHBHAS 337]aua HE BHIITOJIHEHA.

Ouenp crabble 3HAHHWS MPOTPAMMHOIO Marepuaja MM OTCyTCTBHE | 1
3HAHUI HE MO3BOJSIOT CTYJIEHTY O(OPMHUTH BBICKA3bIBAaHME B CBS3HBIM
peueBOil OTpPE30K, pedeBas 3agadya HE perieHa. MHOTOYMCIICHHBIC
JEKCUYECKHUEe M TIpaMMaTHYeCKHe OIIMOKM HE IO3BOJISIIOT CTYJICHTY
JIOHECTH CBOIO MBICIb J0 ayauTopuu. Habmiogaercs HemoHMMaHWe
BOIPOCOB  MpeNojaBaTesid, HEYMEHHE  OCYLIECTBUTb  pEUeBOE
BBICKa3bIBaHHE.

4.3 PeliTHHT-IJIaH TUCHUILIAHBI

PeliTuHr-nnanel 1ucHUIIMHEL npeacrasiaeHsl B [IpunoxennnNel

5. Y4eOHo-MeTOAMYECKOEe U HH(POPMALMOHHOE 00ecnedyeHne JUCIUIIMHBI

5.1. IlepeyeHb OCHOBHOI1 U I0TIOJIHUTEIbHOI y4eOHOH JUTEPATYypPbl, HEOOXOAMMOM A5
OCBOCHMS JMCIUIIIHHBI

OcHoBHas JuTEpaTypa:

1. KomesapoBa, 1.b. NHocTpaHHbIi s3bIK MPO(ecCHOHAIBHOTO OOIIEHHs (QHTIHHCKUit
A3bIK) [DneKkTpoHHbIH pecypce] : yueOHoe nocodue / .b. Komesaposa, E.H. Mupomanuenko, E.A.
Monoapsix. — OnekTpoH. aaH. — Boponex : BI'VUT, 2018. — 139 c. — Pexum pocryna:
https://e.lanbook.com/book/106909

2. Nprouenko A. A., Koseipenko E. B., Msxymkuna O. B., BneBa M. B. Peueoii
NPaKTUKyM N0 aHriuiickomy s3bIky (bakamaBpuar): yueOHoe mocobue : B 2 4., U. 2 - BopoHex:


https://e.lanbook.com/book/106909

Boponexckuii roCy1IapCTBEHHBIN YHHUBEPCUTET MHXEHEPHBIX TEXHOJIOTHIA, 2016
http://biblioclub.ru/index.php?page=book_red&id=481990

JlonoHUTEILHAS JIUTEPATYypa:

4. KomapoB A. C. A Practical Grammar of English for Students = IIpakTuueckas
rpaMMaTHKa aHIJIMHACKOTO $3bIKAa Uil CTYJCHTOB: ydeOHoe mocobme - Mockpa: M3marenbcTBo
«Dnuara», 2017 http://biblioclub.ru/index.php?page=book red&id=1155905.2.

5. XpucropopoBa I'. A., Tonuapenxko E. C. Business English: meroauueckue
PEKOMEH T - Mockaa: AnpraupMI'ABT, 2016
http://biblioclub.ru/index.php?page=book_red&id=482372

5.2 llepeyens pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHHUKAIIMOHHOI ceTn «AHTepHET»
U MPOTrPaMMHOI0 o0ecneyeHnsi, He00OXOAUMBIX /IJIS OCBOEHUS I CUMIIJIMHBI

Ne HaunmenoBanue MuTepner-pecypca Ccbuika (URL) na WaTepherT
peCypc
1. English vocabulary for business. https://www.videovocab.tv/
Garnet education https://www.garneteducation.com
3. Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers
4. OBC «JIanp» https://e.lanbook.com/
5. YHuBepcuTeTcKas OM0IMoTeKa OHJIaiH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.com/
index.html
1. baza manHbIX mepuoandeckux wu3gaHui Ha Miardopme EastView: «BectHuku

MockoBckoro yHuBepcutTeTa», «M3gaHus Mo OOLIECTBEHHBIM W TyMAaHUTapHBIM HayKam» -
https://dlib.eastview.com/

2. NupopmanmonHas cuctema «EquHOE OKHO 0CTyTa K 00pa30BaTelIbHBIM PECypcam
- http://window.edu.ru

3. Hayunast snextponnas 6ubsianoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. OnekTpoHHas OMOIMOTEYHasl cucTeMa «YHHMBEpCUTETCKas OMOIMoTeKa OHIAlH» —
https://biblioclub.ru/

5. OnektponHas Oubaroreunas cucrema « b baml Vy» — https://elib.bashedu.ru/

6. DnekTpoHHbIi KaTanor bubnuoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbel HayuHbIX >XypHasoB Ha miaargopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. UznarenpctBo «Annual Reviewsy - https://www.annualreviews.org/

9. UznarennctBo « Taylor&Francisy - https://www.tandfonline.com/


http://biblioclub.ru/index.php?page=book_red&id=481990
http://biblioclub.ru/index.php?page=book_red&id=1155905.2
http://biblioclub.ru/index.php?page=book_red&id=482372
https://www.videovocab.tv/
https://www.garneteducation.com/
http://macmillan.com/
https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

10.

17.06.2013 r. JIunen3uu 6eccpovHbIe.

11.
Jlunen3un 6eccpovHbIE.
12.

17.06.2013 r. JIunien3uun 6eccpodyHbIC

Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
Microsoft Office Standard 2013 Russian. [{oroBop Nell4 ot 12.11.2014 .

Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot

13.  Cucrema rienTpanu3oBanHoro recrupobanus baml'y (Moodle)
6. MarepuajbHO-TeXHHYECKasi 0a3a, He00OX0AUMAs 1JIsl OCYIIeCTBJIEHUS
00pa3oBaTeIbLHOIO Npolecca Mo TUCHHUILINHE
HauMeHoBaHune Buj 3ansiTuii HanmenoBanue o00opy10oBaHus,

CHennaIu3upPOBaAHHBIX
ayJUTOPHUIi, KAOMHETOB,

NMPOrpaMMHOro odecredeHus

Jadoparopuid
Yuebonass ayauropusi s | [Ipakrnueckue/cemuHapckue | YueOHas Me0elb, JIOCKa,
NPOBEACHUA 3aHATHH | 3aHATUSA IIPOEKIIMOHHBIA JKpaH, MPOEKTOp,
ceMuHapckoro tuma: NelNe [IEPCOHAIIBHBIE KOMIIBIOTEPHI.

101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,
311a,311B

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema  IEHTPAJIU30BAHHOTO
tecrupoBanus baml'y (Moodle).

YuyeOnaa ayauropusi Aas | 'pynnossie " | YueOHas Me0eb, JOCKa,
NMpoOBeJleHUs1 TPYNNOBBIX W | UHAUBUIYAJTbHbBIC MPOEKIIMOHHBINA 3KpaH, MPOEKTOP,
HHAUBHUAYAJIBHBIX KOHCYJIbTaINI [IEPCOHAJILHBIE KOMITBIOTEPHI.
koHcyJabTammuid: NeNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
110, 207, 208, 209, 210, 311a, Professional 8 Russian Upgrade.
3118 2.Microsoft Office Standard 2013
Russian.
3.Cucrema  IEHTPAJIM30BAHHOTO
tectupoBanus baml'y (Moodle).
YueOnast ayauropusi s | Tekymmii  KOHTpoiab M | YueOHas Meberb, JI0CKa,
TEeKylero  KOHTPOJS M | IPOMEXKYTOUYHAS aTTECTAlMs | MPOEKIMOHHBIA 3KpaH, MPOEKTOp,
MPOMEKYTOYHOM [IEPCOHAJIbHBIE KOMITBIOTEPHI.

arrectamuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3. CI/ICTeMa HECHTPAJIM30BAHHOTO
tectupoBanus baml'y (Moodle).

ITomemenns aas | CamocTosTenbHas paboTa VYuebHas mebenb, NepCOHAIbHbIE
CaMOCTOSITE/IbHOI padoThI: KOMIIbIOTEPHI B KoMIuiekre HP,
302 YUTAJIbHBIN 3aJ1 MOHOOJIOK, [IEPCOHAIIBHBIN
(ryMaHMTapHBIA KOPILYC). KOMIIBIOTED B KOMILJIEKTE




MoH0010K 1RU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

Cucrema LEHTPAIN30BAaHHOTO
tecrupoBanus baml'y (Moodle).




Ipuioxenus

KynbeTypa nenoBoro o01ieHuss Ha MTHOCTPAHHOM SI3bIKE

(Ha3BaHME NUCLUILIIHBI COTTIACHO paboueMy yueOHOMY ILIaHY)

IIpunoxenue 1

Hampasnenue 38.03.02 « MeHeKMEHT», HAPABICHHOCTh « AHTUKPU3UCHOE YIIPABICHUE)

Kypc 4, cemectp 7

. bann 3a Yucno bannsl
Bunbl yaeOHOI e TenbHOCTH .
CTYJICHTOB KOHKPETHOE | 3a/alliH 33 Munuma | Makcumain

3a/laHue cemMecTp EHEL HBL

Mopyis 1
Texynmit KOHTPOJIb 25
1. ITpakTHuecKue 3a1aHusl 5 5 25
Py0OesxHbIil KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 10 1 10
pabota
2. TecToBbII KOHTPOJIb 10 1 10
3. YcrHas peun 5 1 5
Mopyns 2
Texyumii KOHTPOJIb 25
1. IlpakTrHueckue 3aqaHus 5 5 25
Py0GexHBIN KOHTPOJIb
1. [TucekMeHHas KOHTPOJIbHAS 10 1 10
pabora
2. TecToBbIil KOHTPOJIb 10 1 10
3. YcrHad peub 5 1 5
[TooupurenbHble OATIIbI
1. BoinoniHeHue 10K1a/10B Ha 5 1 5
3aJIaHHYI0 TEMY
2. Ily6nukanus crareit 5 1 5
ITocemaemocthb
ITocemaemocTh JIEKIUIA
[TocemaeMocTh TPAKTHUECKUX 10
3aHITHIA
HToroBslii KOHTPOJIb: 3aueT
HUTOI'O: 110

PedTuHr-naan IUCITATIINHEI

KynbTypa nenoBoro o01ieHnst Ha ”HOCTPAaHHOM SI3bIKE

(Ha3BaHMe JMCIHUILTHHEI COINIACHO paboueMy yueOHOMY IIIaHy)

Hanpasnenue 38.03.02 «MeHe)KMEHT», HAPaBIEHHOCTh « AHTUKPU3HUCHOE YIIPABICHUE»

Kypc 4, cemectp 8

Bupl yueOHOI 1esITeIbHOCTH
CTYJEHTOB

ban 3a
KOHKPETHOE
3aJIaHUE

Yucio
3aJJaHuA 3a
ceMecTp

baser
Munanma | Makcuman
JIbHBIN BbHBIN

Motyib 3




Texynui KOHTPOJIb

20

1. IlpakTrueckue 3agaHus 5 20
Py0esxHbIil KOHTPOJIb

1. [IncbmeHHast KOHTPOJIbHAA 10 10
pabora

2. YcTHas pedb 5 5
Mopyns 4

Texynmit KOHTPOJIb 20
1. IlpakTuueckue 3agaHus 5 20
Py0esxHbIil KOHTPOJIb

1. TecTOBBIN KOHTPOJIb 10 10
2. YcrHas peub 5 5
[ToonpuTenbHbIE OATLTBI

1. BeinosHeHue 10K1a/10B Ha 5 5
3aJJaHHYIO0 TEMY

2. Ily6nukanus crareit 5 S)
ITocemaemocts

ITocemaemocTs nexuui

ITocemaemMoCTh MPAKTUYECKUX .10
3aHATUH

WTOroBblii KOHTPOJIb: DK3aMEH 30
HUTOI'O: 110




