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JIOTIONTHEHNUST ¥ M3MCHEHHMsI, BHECCHHBIC B pa00Yyl0 MPOrpaMMy TUCIUILUIMHBI, YTBEPXKICHBI Ha
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1. IlepeyeHb NJAHMPYeMbIX pe3yJbTATOB OO0Y4YeHHMs] MO IMCHUILUIHHE, COOTHECEHHBIX C

IVIAHNPYEMBIMH Pe3yJIbTATAMM 0CBOCHHUSI 00pa30BaTeJIbHONH NPOrPaMMbl

CJIICAYIOIIMMU pE3YJIbTaTaMU O6y‘leHI/ISI 110 JUCHUIIJINHE:.

B pesynbrare ocBoeHUs1 00pa30BaTeIbHOM MPOrPaMMBbI 00YUYAIOITUICS TOJDKEH OBIIAICTh

Pe3ynbTarsl o0yueHus

dopmupyemas
KoMIeTeHIus (C
yKa3aHUEM KOJ1a)

[Ipumeuanue

3Hauusd

3HaTh:

1. ocobGenHoctu u
MEXKKYJIbTYpPHOU
KOMMYHHKAIUH;

2.  HOpMBI  TpOo(decCHOHATBLHOM
KOMMYHHKAIIUU u npaBuIIa
pEYeBOr0 JTHUKETa B YCIOBHUAX
MHOSI3bIYHOTO OOILEHUSI.

CUTYyalHU
IEIIOBOM

OK-4 cmocoOHOCT, K
KOMMYHHKAITUH B YCTHOM
U MMHCbMEHHOHN (opmax Ha
PYCCKOM W HMHOCTPAHHOM
S3BIKAX ~ JUIS  PELICHHS
3a7a4 MEKINYHOCTHOIO H
MEXKYIJIbTYPHOTO

B3aUMOJICUCTBUA

3nHate: 1. TpeOOBaHUS K PEUEBOMY
U SI3BIKOBOMY  O(OpPMIICHHIO
YCTHBIX u MUCHMEHHBIX
BBICKa3bIBaHU c y4eToM
crnienn ()UK UHOSI3BIYHON JEeTT0BOI
KYJIBTYDBI;

2.  0a3oBble  IpaMMaTUYeCcKue
CTPYKTYPBl M pEYeBbIC KIHIIE,
XapakTepHble  JUI1  JEJIOBOIO
OOILEHNSI HA THOCTPAHHOM SI3BIKE.

MK-2
pa3IMYHBIMU
paspeleHus
KOH(UIMKTHBIX ~ CUTyalui
npu MIPOEKTUPOBAHUH
MEXJINYHOCTHBIX,
IPYIIIOBBIX "u
OpraHM3alMOHHBIX
KOMMYHHKAIM{ Ha OCHOBE
COBPEMEHHBIX TEXHOJIOTHH
yYHOpaBJICHUSA IIEPCOHAIOM,
B TOM qucie B
MEXKYJIBTYPHOU Cpenie

BJIAJICHUE
cnocodaMu

YMmenusa

YMers:

l. moHMMaTh W TEPEeBOIUTH Ha
PYCCKUH  SI3BIK coJiepKaHue
WHPOPMALIMOHHBIX  TEKCTOB  Ha
UHOCTPAaHHOM SI3BIKE; 2.

BBIJICIIATH 3HaYUMYIO /
3arpamuBaeMyo MH(opManuo U3
TEKCTOB MH(}OPMaLIMOHHOTO
XapakTepa Ha HHOCTPAHHOM SI3bIKE U
u3naratb B C©xkaroil  ¢opme
coJiepKaHue MPOCIYIAaHHOTO WIIH
IPOYHUTAHHOTO TeKcTa
po¢eCCHOHATIBHOIO XapaKTepa;

OK-4 cmocoOHOCT, K
KOMMYHUKAIIUU B YCTHOM
U TUChbMEHHOU (opMax Ha
PYCCKOM U HHOCTPAHHOM
A3bIKax i1 peuIeHUus
3a1a4 MEXKJIMYHOCTHOrO H
MEXKYJIbTYPHOTO

B3aNMOJICHCTBHSA

YMers:

1. mpaBWIBHO O(OPMIATH YCTHOE
BbICKa3bIBaHUE MNPOPECCHOHATHHON
Y IEJI0BOM HAIIPaBJIEHHOCTH U BECTU
WO Ha MHOCTPAHHOM SI3BIKE;
co0II01aTh HOPMBI  pEYEBOrO
ITHKETA;

2. paborars ¢ Matepuasiamu CMU
Ha MHOCTPAaHHOM A3BIKE,
COCTaBIISITh 0030pBl _ TMpecCHl,

MK-2
pa3InYHBIMU
paspeleHus
KOH(UIMKTHBIX ~ CUTyalun
npu MIPOEKTUPOBAHNH
MEXINYHOCTHBIX,
TPYIIIOBBIX u
OpraHU3alMOHHBIX
KOMMYHHKAIlMH Ha OCHOBE
COBPEMEHHBIX TEXHOJIOTHI

BJIAJICHUAE
cnoco0aMu




cobuparb u 00001aTh

(haKTHYEeCKU MaTepuan,

YIOPaBIEHUS NEPCOHAIIOM,
B TOM qucie B
MEXKYJIBTYPHOU Cpenie

Bnanenus
(HaBBIKH /
OIIBIT
JESITEIBHOCTH )

Bnanets:

1. HaBbIKAMU YCTHOTO 51
MMCBMEHHOTO TIePEeBO/Ia TEKCTOB C
WHOCTPAHHOTO $s3bIKa HA PYCCKUM
SI3BIK.

2. HaBBbIKAMH
KOMMYHHKAIUU
npodeccuoHabHEBIC TEMBI;
3. HaBBIKAMM OCHOBHBIX BHUJOB
YTCHHUSL: MIPOCMOTPOBOTO,
O03HAKOMHTEILHOTO,  [OMCKOBOTO,
AHATUTUYECKOTO;

YCTHOM
Ha

OK-4 cmnocoOHOCTE K
KOMMYHHKAIlUM B YCTHOM
Y TIMCbMEHHOU (popmax Ha
PYCCKOM M HMHOCTPaHHOM
s3bIKax  JUISL  pelIeHus
3aJa4 MEXKJINIHOCTHOIO H
MEXKKYJIBbTYPHOTO

B3aHMMOJCHCTBHUS

Bnanets:

1. HaBBIKAMH MOHOJIOTUYCCKOW H
JNAIIOTUYECKOM pedu Ha
WHOCTPAHHOM SI3BIKE;

2. ONBITOM JenaTh COOOIIeHUS,
BBICTYIIaTh ~ C  JIOKJIaJaMd M|
Mpe3eHTalMsIMH ¥ HaBBIKAMHU
MyOMUYHONH peYr B  CHUTYaIUsAx
PO ECCUOHAITBHOTO OOIICHHMS.

IK-2
pa3IMYHbIMU
paspenieHus
KOH(IMKTHBIX ~ CHUTYyalui
npu MIPOEKTUPOBAHUH
MEXJINYHOCTHBIX,
IPYIIIOBBIX u
OpraHU3alMOHHbIX
KOMMYHHUKAIIMi Ha OCHOBE

BIIAJICHUE
criocobamu

COBPEMEHHBIX TEXHOJIOTUH
YIpaBJI€HUS [EPCOHAIIOM,
B TOM qucie B
MEXKYJIBTYPHOU cpenie

2. llesb 1 MeCTO TUCHMIJIMHBI B CTPYKTYpe 00pa3oBaTeIbHOIi MPOrpaMMbl

Huctunnuaa «KynbTypa [emoBoro OOIIEHHST HAa WHOCTPAHHOM SI3BIKE» OTHOCHTCS K
BApUATUBHOW YacTH.

[Ipu ounoli popme 00yUeHHs TUCLUIUIMHA U3ydaeTcs Ha 4 Kypce B 7 U 8 ceMecTpax, Ipu
3a04HOM — B 2 M 3 ceccun 4 Kypca 1 2 ceccuu 5 Kypca.

Henpro yueOHOM nucuumuinabl «KynpTypa AemoBOTO OOIICHUS Ha WHOCTPAHHOM SI3BIKE)
ABJsieTcs (POPMUPOBAHHE HABBIKOB OCHOBHBIX BMJIOB PEUEBOM JEATEIBHOCTH HEOOXOIMMBIX ISt
ocyuiecTBieHUs 3PPeKTUBHON NMPOohecCHOHATbHOW KOMMYHHUKAIIMU B YCIOBHSIX MEXKYJIBTYPHOTO
B3aMMOJEMCTBHS C JEJIOBBIMH ITapTHEPAMHU.

Jlis OCBOEHHUS IUCHMIUIMHBI HEOOXOIMMBbI KOMIIETEHIMH, C(HOpPMHUpPOBAHHBIE B paMKax
W3YYEHHUs] CIEAYIOIUX IUCHUIUIMH: «HOCTpaHHBIN SI3bIK», «PyCCKUI S3BIK M KyJbTypa peun»,
«MHOCTpaHHBIM S3BIK A MPOGECCHOHATBLHON IesITeIbHOCTHY, «/lenoBas KoppecrnoHIeHIHs Ha
MHOCTPAHHOM SI3BIKE».

HucuuruimHa «KynbTypa nenoBoro oOmIeHMsT Ha HWHOCTPAHHOM  SI3BIKE»  SIBJISIETCS
HEO0OXO0JUMOM ISl YCHEIIHOTO MPOXO0XKIEHUS PAKTUKHU U FOCYAAPCTBEHHOW HTOTOBOW aTTECTALIUU.

3. Conep:xanue padoueii mporpaMmbl (00beM AMCHMILUIMHBI, THIBI U BUAbI Y4eOHBIX
3aHATHH, y4eOHO-MeTOANYeCKOoe o0ecredeHne CaMOCTOSITeIbHOM PadoThl 00y4AKOIIMXCS)



MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

muciuIuiabl KynbTypa 1ei1oBoro oOIeHusI Ha HHOCTPAHHOM SI3BIKE
Ha 7 ceMecTp
O04YHOM PopmbI 00yUEHUs

Bun paéorsl O0BeM TUCHUILTAHBI
O6mas Tpygoemkocts auctuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO PabOTy C MPeno/iaBaTesIeM:
JICKIUH
MPAKTUYECKUX/ CEeMUHAPCKUX 36
J1a00paTOPHBIX

JIpyrux (rpymnmoBasi, "HIMBUYyaJbHasi KOHCYJIbTALUSI U UHBIE BUJIBI
y4eOHOM eATeTBHOCTH, IPEAYCMAaTPUBAIOIINE PA0OTY O0YUAIOIINXCS C
MIPEToAaBaTEIIEM ) 0,2

Y4eOHBIX YacOB HAa CAMOCTOSTENbHYIO paboTy oOyuaromuxcs (CP) 35,8

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sKk3aMeHy/3auery/muddepennrpoBannomy 3a4dety (KoHTpoip)

®opma(bl) KOHTPOJIS:
3auet 7 cemecTp




®opMa  TEKyLIETO
Dopma M3yYCHHS MATCPHALIOB: JCKUHH, | oo oo " KOHT
postst
MPaKTHHECKHE  SAHATHS,  CEMHHAPCKHE | [0 o YCIIeBACMOCTH
No 3aHATHS, nabopaTtopHbIe paboThl, IHTEPATYDA 3amanus 1o (KOILTOKBHY MBI
parypa, . YMBI,
Tema u conepxanue caMoCTosITeNIbHas paboTa M TPYIOEMKOCTb CaMOCTOATCIIPHOU
n/n pEKOMEHTyemast KOHTPOJIbHBIC
(B wacax) paboTe CTyICHTOB
CTyleHTaM (HOMepa paboTHI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK | ITP/CEM JIP CP TeCThl U T.11.)

1 |2 3 |4 5 6 7 8 9
Moayas 1. Employment.

1. | The world of work. Work and 4 4 1, ctp. 10 Bribpars crateio u3 | IIpoBepka
leisure. breakingnewsenglish. | Bemmonnenus
Review of tenses. COM,  IOArOTOBUTH | MPAKTHYECKUX
Write an e-mail. Ha YyTeHHUE U | 3agaHui
Write CVs and covering IIEPEBOJI,  BBHINKMCAThH
letters. 15 HE3HAKOMBIX

CJIOB, BBIYUYHTb.

2. | People at work. Social 4 4 1, ctp. 15 BreiOpates Bugeo wu3 | [Ipoepka
English. 2, cTp. 23 ted.com, BeIIHCATH | AKTUBHOTO CIIOBApH,
Modals in the present. Modals HE3HAKOMBIC CJIOBA, | TECT
in the past. BBIyUYHTbD,

Read for detail. MOJITOTOBUTH Ha
nepeckas.

3. | Business abroad. Arrange 4 4 1, ctp. 40 Beiopats crathio u3 | [IpoBepka
meetings. 3, ctp. 34 breakingnewsenglish. | Beimonnenus
Should and have to. COM, MOJATrOTOBHTH | MPAKTHYECKUX
Write a short report. Ha YTEeHHE U | 3a0aHU, aHAIN3

NEepeBO/, BBINMUCAThH | TEKCTA
15 HE3HAKOMBIX
CJIOB, BBIYUHTb.

4. | Business abroad. Book a 6 4 2, cTp. 43 Beibpate Bugeo wu3 | IlpoBepka

flight. Talk about probability 3, ctp. 38 ted.com, BbIIHCATh | KOHTPOJILHON




and expectations. Research — HE3HAKOMBIC CJIOBA, | pPabOTHI
advertising locations. BBIYYHTh,
MOJITOTOBHUTH Ha
MepecKas.
Monyas 2. Marketing strategies.
Consumerism: the new Drug 4 4 1, ctp. 35 Briopars crateio u3 | IIpoBepka
of Shopping. 5, ctp. 27 breakingnewsenglish. | akruBHoOro cioBaps,
Discuss options. Make COM,  IOArOTOBUTHL | TECT
arrangements. Ha YTEHUE u
Future forms. NIEPEBOJ, BBINKCATh
Write an itinerary. 15 HE3HAKOMBIX
CJIOB, BBIYUHTb.
The business of sport. Set up 4 4 1, ctp. 37 BeiOpats Buaeo wu3 | [IpoBepka
an event. Discuss future plans. 5, cp. 29 ted.com,  BBIIKCATH | BHITOJHCHHS
Questions. HEC3HAKOMBIC CJIOBA, | IIPAKTUYCCKUX
Write a letter of enquiry. BBIyYUTb, 3aJaHui
Write a proposal. MOJITOTOBHUTH Ha
nepeckas.
Selling fashion. Discuss trends 4 4 4, ctp. 28 BreiOpats crateio u3 | Tecr, aHan3 TeKcTa
and performance. 5, ctp. 39 breakingnewsenglish.
Positions of adjectives. COM,  TOJATrOTOBHUTH
Write an article. Ha YTCHUE u
NEepeBO/,  BBINMKCATH
15 HE3HAKOMBIX
CJIOB, BBIYUYHTb.
Selling fashion. 6 7,8 4, cp. 29 Beibpate Bugeo wu3 | IlpoBepka
Discuss marketing strategies. 5, ctp. 42 ted.com, BbIIKCATH | BHITOJHCHHS
Discuss company image. HE3HAKOMBIE CJIOBA, | MPAKTHYECKUX
Adjectives and adverbs. BBIyUYUTb, 3aaHui ,
Write a marketing proposal. MOJITOTOBUTH Ha | KOHTPOJBHOMN
nepeckas. paboOTHI IO MOJTYJIIO
BCEI'O HACOB 36 35,8




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

muciuIuiHabl KynsTypa 1ei1oBoro oOIeHusI HA MHOCTPaAaHHOM SI3BIKE
Ha 8 ceMecTp
OYHOM PopMBI 0OyUCHUS

O0bem
Buj paGotsl

AU CHHUILTHHBI
O6mas Tpygoemkocts aucturuiiabl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoaBaTesiem:
JIEKIIAH
NPaKTUYECKUX/ CEMUHAPCKUX 36
J1a00PaTOPHBIX
npyrux (TpyInoBas, HHIUBUIyalbHAs KOHCYJIbTAIIUS U UHBIC BUIBI
y4eOHOI eI TeILHOCTH, IPEyCMaTPUBAIOIINE pad0Ty 00yUYarOIIUXCSI
C IIpernojiaBaTesieM) 1,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy ooydarommxcs (CP) 34,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3aMmeny/3auety/muddepenporannomy 3adery (KoHTpoIn) 36

®opma(bl) KOHTPOJIS:
Ok3ameH 8 cemecTp




dopma  TEKYIIEro
Dopma H3yYCHHS MATEPHAIIOB: JEKUMH, | (oo oo u KOHTPOI
NPaKTHYECKHE  3aHATHSA, CEMHHApPCKHe
JIOTIOTHUTEIIbHAS yCIIEBAEMOCTH
No 3aHATHS, 71a00paTOpHbIE paboTeL, | oo 3amanus mo | e CBIVMLL
parypa, . OJUIOKBHYMBI,
/m Tema u COACPIKaHNC CaMOCTOSTEIbHAA pa60Ta U TPYJAOEMKOCTh peKOMeH TyeMast CaMOCTOATEJIIbHOU KOHTPOITBHBIE
(B gacax) paboTe cTyIeHTOB
CTyIeHTaM (HOMepa paboThI,
U3 CIIHCKA) KOMITBIOTEPHBIC
JIK | I[TP/CEM JIp CP TECTHI U T.IL.)

1 ]2 4 |5 6 7 8 9 10
Mopayas 3. IT support.

1. | Mass media: power for Good or 4 4 1, ctp. 45 Bribpars crateio u3 | IIpoBepka
Evil? 3, ctp. 32 breakingnewsenglish. | akrusHoro crnoBaps,
Raise/ deal with objections. COM, IOArOTOBUTHL | AHAJIU3 TEKCTA
Do, make and have. Ha YTEHHUE u
Write a letter of complaint. IIEPEBOJI,  BBHINKCAThH
Read for detail. 15 HE3HAKOMBIX

CJIOB, BBIYUYHTb.

2. | Business environments. 4 4 1, ctp. 47 BreiOpates Bugeo wu3 | [Ipoepka
Describe an office or building. 3, ctp. 33 ted.com, BwITUCATH | BHINOJIHEHMS
Talk about facilities. HE3HAKOMBIC CJIOBA, | PAKTHYSCKHUX
Verb forms — progressive and BBIYYHUTh, 3aJJaHuN
non-progressive. MOJITOTOBUTH Ha
Write a short report. nepeckas.

3. | Better connections. Describe an 4 4 2, ctp. 35 BeiOpats crateio u3 | [IpoBepka
IT system. Give instructions. 5, ctp. 24 breakingnewsenglish. | akrusHOrO croBaps,
Purpose and result. COM,  MOArOTOBHUTE | TECT
Write a summary. Ha YTCHUE u

MEPEBOJI,  BBIMKCATH
15 HE3HAKOMBIX
CJIOB, BBIYUHTb.

4. | Better connections. Describe a 6 4 2, cTp. 36 Beiopate Buaeco wu3 | [Ipoepka
virus protection process. 5, ctp. 26 ted.com, BbIIHCATh | KOHTPOIBLHON
Adverbs - qualifying and HE3HAKOMBIE  CJIOBa, | pabOThI

10




intensifying. BBIYYHUTD,
Create a website. MMOJITOTOBUTH HA
MepecKas.

Moayas 4. Cross-cultural comparison.

Significance of traditions. Talk 4 4 3, cTp. 29 BriOpate crateio u3 | [IpoBepka
about job skills and 5, ctp. 38 breakingnewsenglish. | BeimonHeHus
responsibilities. COM, MOJArOTOBHTH | MPAKTHYECKUX
Modals — past, present and Ha YTEHHUE U | 3aJaHui
future possibilities. NEepEeBO/,  BBINKCATH
Personal development plans. 15 HE3HAKOMBIX

CJIOB, BBIYUHTb.
It’s all about people. Discuss 4 4 3, ctp. 31 Briopate Buzmeo wu3 | IIpoBepka
career development and 5, ctp. 39 ted.com, BbImucath | aKTUBHOTO CJIOBaps,
training. HE3HAKOMBIE  CJIOBA, | TECT
Connectors. BBIYYHUTD,
Research - development [IOJITOTOBUTH Ha
opportunities. MepecKas.
Entertaining business. Negotiate 4 4 4, cp. 47 Bribpars crateio u3 | IIpoBepka
a deal. Talk about terms and 5, ctp. 36 breakingnewsenglish. | Beimonuenus
conditions. COM,  TOATOTOBUTH | MPAKTHUECKUX
Relative pronouns. Ha YTEHUE U | 33JaHUH, aHaJm3
Direct and indirect objects. MEPEBOJ, BBIMKCATh | TEKCTA

15 HE3HAKOMBIX

CJIOB, BBIYUHTb.
Entertaining business. Persuade 6 6,8 4, cp. 48 Beiopate Buaco wu3 | [Ipoepka
others. Polite and indirect 5, ctp. 37 ted.com, BeImUCATH | BHIOJIHEHHS
questions. HC3HAKOMBIC CJIOBQ, | IPAKTUYCCKUX
Word order — indirect questions. BBIYYUTD, 3a1aHui,
Research ~ —  cross-cultural MOJITOTOBHUTH Ha | KOHTPOJILHON
comparison. nepeckas. paboThI IO MOAYITIO
BCEI'O YACOB 36 34,8
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MHWHOBPHAYKHN POCCHUUN
OI'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbLIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI

mucnuIuHbl KybTypa 1emoBoro oOeHrs Ha HTHOCTPAHHOM SI3BIKE
Ha 4 Kypc
3209HOM (OPMBI OOYUCHHS

Bun paéorsl O0BeM THCHUILTAHBI
O6m1as TpygoeMkocTs auctuiuiiabl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoaBaTesieMm:
JIEKIIUI
MPAKTUYECKUX/ CEeMUHAPCKUX 12
J1a00paTOPHBIX

JIpyrux (CPYIIOBasi, UHIAWBUIYyaTbHAs! KOHCYJIBTALMS U MHBIC BUJIBI
y4eOHOI NesTeNIbHOCTH, IPelyCMaTPUBAIOIIUE paboTy 00yUarouXcs ¢

MIPEIoIaBaTeIIeM ) 0,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO padboTy ooyvarommxcs (CP) 92
VY4eOHBIX 4acOB Ha MOATOTOBKY K

sKk3ameny/3auety/auddepeniiupoannomy 3auery (KoHTposs) 4

®opma(bl) KOHTPOJIS:
3auér 3 ceccus 4 Kypc

12




dopma  TEKyLIEro
Qopma W3YHCHHS MATCPHANOB: JCKUHH, | (.0 0o " KOHT
poJIst
MPaKTHIECKHE  3AHATHA,  CEMUHAPCKUE | [ op oo o yCTICRACMOCTH
No 3aHATHS, nabopaTopHbie paboThl, MTepaTypa 3amanus _mo (KOILTOKBHYMBL
/i Tema u conepxanue CaMoCTOsITeNIbHAsE paboTa M TPYA0EMKOCTh peKOMeHnyéMaﬂ CaMOCTOSTEIILHON KOHTPOTEHBIE ’
(B yacax) paboTe CTyCHTOB
CTyJleHTaM (HoMepa paboTHI,
U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK | ITP/CEM JIP CP TeCTHI | T.IL)

1|2 3 |4 5 6 7 8 9
Moayas 1. People at work.

1. | People at work. Work and 2 7 1, ctp. 10 Bribpats crateio u3 | IIpoBepka
leisure. Review of tenses. Write 1, crp. 15 breakingnewsenglish. | Bemmonnenus
an e-mail. Write CVs and 2, cTp. 23 COM,  IOArOTOBUTH | MPAKTHYECKUX
covering letters. Ha YTCHUEC U | 3aJaHui
People at work. Social English. IIEPEBOJI,  BBHIKCATh
Modals in the present. Modals in 15 HE3HAKOMBIX
the past. CJIOB, BBIyUYHTb.

Read for detail.

2. | Business abroad. Arrange 1 7 1, ctp. 40 Beibpats Bugeo wus3 | IIpoBepka
meetings. Should and have to. 2, ctp. 43 ted.com, BbImucaTh | aKTUBHOTO CJIOBaps,
Write a short report. Business 3, ctp. 34 HE3HAKOMBIE CJIOBA, | TECT
abroad. Book a flight. Talk about BBIyYUTb,
probability and expectations. MOJITOTOBUTH Ha
Research — advertising locations. nepeckas.

Moayas 2. The business of sport.

3. | The business of sport. Discuss 2 7 1, ctp. 35 BeiOpath crateio u3 | [IpoBepka
options. Make arrangements. 5, ctp. 27 breakingnewsenglish. | Bemmontenus
Future forms. Write an itinerary. 1, ctp. 37 COM,  TOATOTOBUTH | MPAKTHIECKUX
The business of sport. Set up an 5, cTp. 29 Ha YTeHUE U | 3aJaHUil  , aHauu3
event. Discuss future plans. MEPEBOJ, BBIMKCATh | TEKCTA
Questions. Write a letter of 15 HE3HAKOMBIX
enquiry. Write a proposal. CJIOB, BBIYYHTb.

13




Selling fashion. Discuss trends 7 4, ctp. 28 Breibpates Bugeo u3 | Tecr
and performance. 5, ctp. 39 ted.com, BeIHCATH
Positions of adjectives. 4, ctp. 29 HE3HAKOMBIE  CJIOBA,
Write an article. Selling fashion. 5, ctp. 42 BBIYYHUTD,
Discuss marketing strategies. MOJITOTOBHUTH Ha
Discuss company image. mepecKas.
Adjectives and adverbs.
Write a marketing proposal.
Moayas 3 Business environments.
Business environments. Raise/ 14 1, ctp. 45 Bribpats crateio u3 | IIpoBepka
deal with objections. 3, ctp. 32 breakingnewsenglish. | akruBHoro crnoBaps,
Do, make and have. COM, IOArOTOBUTHL | TECT
Write a letter of complaint. Ha YTCHHE u
Read for detail. IIEPEBOJI,  BBHINKMCAThH
15 HE3HAKOMBIX
CJIOB, BBIYUHUTD.
Business environments. Describe 14 1, ctp. 47 Beibpare Bugeo wu3 | IIpoBepka
an office or building. Talk about 3, ctp. 33 ted.com, BbIMUCATh | KOHTPOJIBHOM
facilities. HE3HAKOMBIE CJIOBA, | pabOTHI
Verb forms — progressive and BBIyUYUTb,
non-progressive. MOJITOTOBUTH Ha
Write a short report. nepeckas.
Mogayas 4 It’s all about people.
Better connections. Describe an 15 2, ctp. 35 BeiOpath cratbio u3 | Tect, aHanu3 Tekcra
IT system. Give instructions. 5, ctp. 24 breakingnewsenglish.
Purpose and result. COM,  TOATOTOBUTH
Write a summary. Ha YTCHUE "
MEpeBO/Ji, BLIIHCATH
15 HE3HAKOMBIX
CJIOB, BEIYYHTD.
Better connections. Describe a 20,8 |2, crp. 36 BeiOpate Buzeo wu3 | Ilposepka
virus protection process. 5, cTp. 26 ted.com, BbIIKCATH | BHITOJHCHHS
Adverbs — qualifying and HE3HAKOMBIE  CIIOBA, | MPAKTUYECKUX

14




intensifying. BBIYYHUTb, 3aJaHuN ,
Create a website. MMOJITOTOBUTH Ha | KOHTPOJILHOM
epecKas. pabOThI 10 MOJTYITIO

BCEI'O YACOB

12

91,8
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MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbLIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI

mucnuIuHbl KybTypa 1emoBoro oOeHrs Ha HTHOCTPAHHOM SI3BIKE
Ha 5 Kypc
3209HOM (OPMBI OOYUCHHS

Bun paéorsl O0BeM THCHUILTAHBI
O6mas TpygoeMkocTs auctuiuiiabl (3ET / gacoB) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoIaBaTesieMm:
JIEKIIUI
MIPAKTUICCKHIX/ CEMUHAPCKHUX 6
J1a00paTOPHBIX

JIpyrux (CPYIIOBasi, UHIAWBUIYyaTbHAs! KOHCYJIBTALMS U MHBIC BUJIBI
y4eOHOM NesTeNIbHOCTH, MIpelycMaTpuBarolue padboTy o0yJaromuxcs ¢

MIPENO0/IaBATEIIEM ) 1,
Y4eOHBIX 9YacOB Ha CAMOCTOSATEIbHYIO padboTy ooyvarommxcs (CP) 95
VY4eOHBIX 4acOB Ha MOATOTOBKY K

sKk3ameny/3auety/auddepeniiupoannomy 3auery (KoHTposs) 9

®opma(bl) KOHTPOJIA:
DK3aMeH 2 ceccus 5 Kypc
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dopma  TEKyLIEro
Qopma H3YHCHHS MATEPHANOB: JCKUMH, | (..o oo " KOHT
poJIst
NPAKTHYECKHE  3AHATHA,  CEMHHAPCKUE | | opo oo yCTICRACMOCTH
3aHATHUA, nabopaTopHbie paboThl, 3ananus 1o
JTUTEparypa, . (KOJUTOKBUY MBI,
Tema u conepxanue caMmocTosiTeNIbHast paboTa U TPYAOEMKOCTh CaMOCTOATCIIbHOU
(5 1acax) pexoMeHayemMast paboTe CTyICHTOB KOHTPOJIbHbBIE
CTyleHTaM (HOoMepa paboTHI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK | ITP/CEM JIP CP TeCTHI | T.IL)
2 3 |4 5 6 7 8 9
Moayas 1. Job skills and responsibilities.
It’s all about people. Talk 2 13 3, ctp. 29 BeiOpath cratbio u3 | [IpoBepka
about job  skills and 5, ctp. 38 breakingnewsenglish. | Bemmonnenus
responsibilities. COM,  MHOArOTOBUTH | MPAKTHUYECKUX
Modals — past, present and Ha YTEeHHUE U | 3a7aHui
future possibilities. IEPEBOJ, BBINMKCATH
Personal development plans 15 HE3HAKOMBIX
CJIOB, BBIYYHTb.
It’s all about people. Discuss 1 13 3, cp. 31 BreiOpares Bumeo wu3 | [IpoBepka
career  development  and 5, ctp. 39 ted.com, BeIIHCATH | KOHTPOJIBHOM
training. HE3HAKOMBIE CJIOBa, | pabOTHI
Connectors. BBIYYHTb,
Research —  development MOJITOTOBHUTH Ha
opportunities. nepecKas.
Moayas 2 Entertaining business.
Entertaining business. 2 13 4, ctp. 47 BriOpats cratero u3 | [IpoBepka
Negotiate a deal. Talk about 5, ctp. 36 breakingnewsenglish. | aktuBHOrO CcnoBaps,
terms and conditions. COM,  MOArOTOBHUTH | TECT
Relative pronouns. Ha YTeHHE "
Direct and indirect objects. MEepPeBOJ, BBIMTUCATH
15 HE3HAKOMBIX
CJIOB, BBIYYHTb.
Entertaining business. 1 16 4, ctp. 48 BreiOpates BHgeo wu3 | [IpoBepka
Persuade others. Polite and 5, ctp. 37 ted.com, BeIMKMCATH | BEIIOJHEHHS
indirect questions. HE3HAKOMbBIC CJIOBA, | MPAKTHYECKUX
Word order -  indirect BBIYYUTH, 3aJaHuM ,
questions. IIOJArOTOBUTH Ha | KOHTPOJIbHOMU




Research —  cross-cultural mepeckas. paboTHI 0 MOAYITIO
comparison.
BCEI'O YACOB 55
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MHWHOBPHAYKHU POCCUAN

®I'BOY BO «BAIIKUPCKUN TOCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB U BU3HECA

COJEPXXAHUE PABOUYEN ITPOI' PAMMBI

muctumuHel KynbTypa 1e10Boro o0mieHust Ha ”HOCTPaHHOM SI3bIKe (HEMEIIKUHA)

Ha 7 cemecTp
O4HOU (hOpPMBI 0OyUCHUS

Bua pa6otsl

O0beM TUCHUIIIHHBI

O6mas TpygoeMkocts aucuurinssl (3ET / yacos)

2172

Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoIaBaTesieMm:

JIEKIIUI

HpaKTI/I‘leCKI/IX/ CCMHHAPCKHUX

36

1a00paTOPHBIX

Apyrux (CpyInoBasi, MHINBHIyalbHAS KOHCYJIbTAIUS ¥ UHBIC BUJIbI
y4eOHOM e TEIILHOCTH, TTPEIyCMaTPUBAIOIINE pab0Ty 00yJarOmuXcs ¢
IpernoaaBaTesieM)

0,2

Y4eOHBIX YaCOB Ha CAaMOCTOATENbHYIO paboty obyuaronmxcs (CP)

35,8

VY4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3ameny/3auety/auddepeniiupoBannomy 3auery (KoHTposs)

®opma(bl) KOHTPOJIS:
3auer 7 cemecTp




®opmMma TEKYILIETO
Qopma H3yYCHHS MATCPHANOB: ICKLHH, | oo oo " KOHT
ponst
TPaKTHHCCKUC  3AHATHA, — COMUHAPCKHC | )\ 1o pyrenbras 3ananus 0 | yCIeBaeMOCTH
Ne SaHATHA, n1abopaTopHbie paboTHL, JaMTEeparypa, CaMOCTOSITENILHOW | (KOJUIOKBHYMBI,
i Tema u conepxanue camocTosiTeNbHas paboTa M TPYIOEMKOCTh peKOMERyeMas paGoTe KOHTPOJIBHBIE
(B uacax) CTyZIecHTaM (HOMepa | CTyJIEHTOB paboTHI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK | [TIP/CEM JIP CP TeCTHI ¥ T.IL)

1 (2 3 |4 5 6 7 8 9
Moayas 1. Kontaktaufnahme.

1. | Bekanntschaft 4 4 1,2 Beiyuuts cioBa u | [IpoBepka
I'pammatuka: I[lopsimox ciioB B BBIPQXKCHHUS 110 | BHIMIOJTHCHHS
IPEIOKEHHSIX. Jlnanbie TEME, COCTaBUTH | MPAKTHUCCKUX
mectouMmenuss B Nominativ. CBOI [Major II0 | 3aJaHui,
CrpsikeHre CUIbHBIX U CIa0BIX TeMe, KOHTPOJIbHBIX PaboT
raaroios, riaaroios haben, sein, WHCIICHUPOBATh.
werden B Présens. Ckionenue
aptukiei. [lagexHpie BOIIPOCHL.
orputianus nicht u kein.

2. | Anrede 4 4 1,2 Beryuuts cnoBa u | [IpoBepka
I'pammaruka: [maronsr ¢ BBIPQXEHHUS  T0 | BHIMOJTHEHHUS
OTJICIISICMBIMU " TEME, COCTaBUTH | MPAKTUICCKUX
HEOTJENSIEMbIMU TPUCTaBKAMU, CBOIl IWanor Mo | 3aJaHuii,
CIpsDKEHUE BO3BPATHBIX TeMe, KOHTPOJBHBIX padboT
riaronoB B Présens, 3HaueHue WHCIICHHUPOBATh.

MOJIAJTBbHBIX TJIATOJIOB M WX
CIpsDKEHHUE B Prasens,
HEOIpeIeNICHHO-INIHOE
MECTOUMEHHUE man,
[ToBenmuTenpHOE  HAKJIOHEHHE,
YHCITUTENbHBIE.
3. | Begriilung 4 4 1,2 Beryunts cnoBa u | [IpoBepka
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I'pammaruka: IlpurskarenbHbie
MECTOMMEHUs,  yHoTpedsieHue
npuIaraTeIbHbIX B
IPEeJIOKEHHUH, CKJIOHEHME
npusaraTeIbHbIX, CTETICHU
CpaBHEHMs IPHJIAraTeNIbHBIX U
Hapeuui. IIpemorn c
Akkusativ u Dativ, ynpaBnenue
riaaroios, Prateritum.

BBIPDOKEHHUS 11O
TEME, COCTaBUTh
CBOM [Juajor 110
TEME,

MHCIIEHUPOBATb.

BBIITOJIHCHU S
MPAKTUYECKUX
3aJIaHuM,
KOHTPOJIBHBIX paboT

Abschied 1,2 Beiyuuts cioBa u | [IpoBepka

I'pammaruka: CKJIOHCHHE BBIDQKEHUSI  TO | BBITIOJHEHUS

JMYHBIX MECTOMMECHUH. TEME, COCTaBUTh | MPAKTHUCCKUX

[Ipennoru ¢ Akkusativ, Dativ u CBOHM JIWANOr II0 | 3aJaHUH,

Genitiv, Bpems riarona Perfekt. TeMe, KOHTPOJIBHBIX padoT

BpeMs ryiaroja Futurum, MHCLIEHUPOBATh.

Plusquamperfekt. [Tapusie

COIO3HI, MECTOMMEHHBIE

Hapeuusl.

Moayab 2. Zusammenarbeit.

Gratulationen 1,2 Beryunts cnoa u | [IpoBepka

I'pammaruka: BBIPQKEHUS MO | BBITIOJIHEHUS

CJIO’KHOTIOAYMHEHHOE TE€Me, COCTaBUTh | IPAKTHUECKUX

npenoxenue. [lopanok cioB B CBOM JIHWajor IO | 3aJaHuH,

CJIO’KHOTIOAYMHEHHOM TeMe, KOHTPOJIbHBIX padoT

NPEIOKEHHH, BUJIBI WHCIICHUPOBATb.

IPUIATOYHBIX MPEITIOKESHUH.

Wiinsche 1,2 Beryunts cnoBa u | [IpoBepka

I'pammaruka: Oe3nu4HOe BBIDAKCHUSI IO | BHITIOJTHEHHS

MECTOMMEHHNE es, TE€Me, COCTaBUTH | MPAKTHUECKUX

UH(OUHATHBHBIC TPYIIIbI, CBOW JAMajor 1o | 3aJaHHi,

MH(QUHUTUBHBIE 000POTHI. TEeMe, KOHTPOJbHBIX paboT
MHCIIEHUPOBATb.

Dank 1,2 Beryunts cnoBa u | [IpoBepka
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I'pammaruka: [TaccuBHbII
3a]I0T,  BpeMEHHbIE  (OpMBI
MMACCHBHOIO 3aj10ra, 0€3IMYHBII
MACCHUBHBIN 3QJI0T, KOHCTPYKIIHS

BBIPDOKEHHUS  TI0
TEME, COCTaBUTh
CBOM pJuajor 110
TEME,

BBIITOJIHCHU S
MPAKTUYECKUX
3aJIaHuM,
KOHTPOJIBHBIX paboT

sein + npuyacrue I1. MHCLICHUPOBATh.

Entschuldigung 6 7,8 1,2 Beryuuts cnoBa u | [IpoBepka

I'pammaruka: Konjunktiv Il ms BBIPQKEHUS 110 | BBIMOJHEHUS

BBIPAKCHUS HEpeaJbHOTO TEME, COCTaBUTH | MPAKTHUCCKUX

nevictBus. Ilpuvactus | u Il B CBOIl [Mayor 1o | 3aJaHui,

pOJIH OTIpeICTICHUSI. TeMeE, KOHTPOJIbHBIX paboT
WHCIICHUPOBATh.

BCEI'O YACOB 36 35,8
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MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAIIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

muciumuiHabel KyneTypa 1e1oBoro oOnieH sl Ha MTHOCTPAHHOM sI3bIKE (HEMEIKU )

Ha 8 ceMecTp
O04YHOM PopmbI 00yUEHUs

O0bem
Buj paGotsl

AU CHHUILTHHBI
O6mas Tpygoemkocts aucturuiiabl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoaBaTesiem:
JIEKIIAH
NPaKTUYECKUX/ CEMUHAPCKUX 36
J1a00PaTOPHBIX
npyrux (TpyImnoBas, HHIUBUAyaIbHAS KOHCYJIbTAINS U UHBIC BUIBI
y4eOHOI IeATEITLHOCTH, IPEyCMaTPUBAIOIINE padOTy 00yUYaroIIUXCs
C IIpernojiaBaTesieM) 1,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy ooydarommxcs (CP) 34,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K
sK3aMeny/3auety/muddepermpoBanHomy 3adety (KoHTpoIn) 36

®opma(bl) KOHTPOJIS:
Ok3ameH 8 cemecTp
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®dopma TEKYIIETro
Qopma H3yYCHHMs MATCPHATOB: JICKIHH, | (.. o0 oo KOHTPOIA
TPAKTIHCCKHUC  SAHATUA,  COMHHAPCKUC | 1\ ipyrenbHas 3ananus 10 | yCIIeBa€MOCTH
Ne SQHLTHA, TabopaTopHLie pabosL, auTeparypa, CaMOCTOSITENIHON | (KOJIIIOKBUYMBI,
w/n Tema u conepxanue caMoCTOsITeNIbHAs paboTa U TPYIOEMKOCTb peKOMERTyeMas paGore KOHTPOIIBHEIE
(B uacax) CTyACHTaM (HOMepa | CTy/JIEHTOB paboTsl,
U3 CIIHCKA) KOMITHIOTEPHBIE
JIK | TIP/CEM JIP CP TECTHI U T.I1.)

1 |2 4 |5 6 7 8 9 10
Monyas 1. Verhandlungen.

1. | Mitgefiihl 4 4 1,2 Beiyunts cioBa u | IIpoBepka
CKJIOHEHHE JIMYHBIX MECTOMMEHHH. BBIPQXKCHHSI IO | BBIMIOJTHCHHUS
Ipemmorn ¢ Akkusativ, Dativ u TEME, COCTaBHUThH | MPAKTHYECKUX
Genetiv. Bpems riarona Perfekt. CBOW JHAJIOT TIO | 3aJaHMW,

TEME, KOHTPOJIbHBIX PadOT
MHCIICHUPOBATD.

2. | Aufforderungen 4 4 1,2 Beiyunts cioBa u | [IpoBepka
BpeMs rjaroja Futurum, BbIPDAXXCHUS 110 | BBIIIOJHCHUSA
Plusquamperfekt. ITapabie co03bI. TE€ME, COCTaBUTH | MPAKTUYECKUX
MECTOMMEHHBIC Hapeuusl. CBOW JMaior IO | 3aJaHHid,

TEMe, KOHTPOJIbHBIX paboT
WHCIICHUPOBATh.

3. | Bitte 4 4 1,2 Beryunts croBa u | [IpoBepka
CJIO’KHOTIOTYMHEHHOE BBIPQXKEHHSI  TIO | BHIMOJTHEHUS
npeiokenue. [lopsaok cioB B TEME, COCTaBUTH | MPAKTHICCKHIX
CJI0KHOIOTYUHEHHOM CBOM Juanor Mo | 3aJaHwuii,
MPEJIOKEHHH, BU/IBI TeMme, KOHTPOJIbHBIX paboT
MPHUJIATOYHBIX TIPEIOKCHHM. WHCIICHUPOBATh.

4. | Zustimmung 6 4 1,2 Beryunts croBa u | [IpoBepka
0e3IMYHOe  MECTOMMEHHE  €s. BBIPOKEHHUS  TI0 | BHITIOJTHEHUS
WHOUHUTHBHBIC TPYIIBL TEME, COCTaBUTH | MPAKTUICCKHIX
WH(OUHUTUBHBIE 000POTHI. CBOW JHaior o | 3aJaHui,

TEME, KOHTPOJIBHBIX pabOT
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WHCIEHUPOBATb. ‘

Moayas 2. Interkulturelle Kommunikation

Erlaubnis 4 4 1,2 Boryuuts cnoBa u | [IpoBepka
[TaccuBHBIN  3a70T. BpEMEHHBIC BBIPQKEHHUS  TIO | BBIMIOJIHEHUS
dbopMbI  TIAaCCHBHOTO  3ajora. TEME, COCTaBUTH | MPAKTUICCKUX
O€3JIMYHBIA  IIACCUBHBINA  3aJIOT. CBOM Juayior IIO | 3aJaHMi,
KOHCTpYKIUs sein + npudactue I1. TEME, KOHTPOJIBHBIX PadoOT
WHCIICHUPOBATh.
Ablehnung 4 4 1,2 Boryunts cnoBa u | [IpoBepka
MoiaIbHbIe KOHCTpYyKImu haben + BBIPOKEHUS  TIO | BBIMIOJIHEHUS
zu + Infinitiv, sein + zu + Infinitiv. TEME, COCTaBUTH | MPAKTHICCKHIX
3HaueHue riarona Sich lassen. CBOM AuWayior IO | 3aJaHui,
TEME, KOHTPOJIbHBIX paboT
WHCIICHUPOBATh.
Verbot 4 4 1,2 Beryunts croBa u | [IpoBepka
Konjunktiv Il s BeIpaxkeHus BBIP@KEHHUS 110 | BHIMOJIHEHUS
HEPeaIbHOTO JICHCTBUS. TEME, COCTaBUTH | MPAKTHICCKHIX
CBOM JAuanor 1o | 3aJaHui,
TEME, KOHTPOJIbHBIX paboT
WHCIICHUPOBATh.
Einladung. Vorschlag 6 6,8 1,2 Brryunts croBa u | [IpoBepka
IMpuyactus | u Il B pomn BBIPQXKECHMSI IO | BBIIIOJIHEHHUS
OTIpeICIICHUSI. TEME, COCTaBUTH | MPAKTUICCKUX
CBOM AualOr IIO | 3aJaHHiA,
TEME, KOHTPOJIBHBIX paboT
WHCIICHHUPOBATh.
BCEI'O YACOB 36 34,8
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MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAIIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI

muctumnHel KynbTypa 1e10Boro o0mieHust Ha ”HOCTPaHHOM SI3bIKE (HEMEIIKUHA)

Ha 4 Kypc
3209HOM (OPMBI OOYUCHHS

Bun paéorsl

O0BeM THCHUILTAHBI

O6mas Tpygoemkocts aucturuiiabl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoIaBaTesieMm:
JIEKIIUI
MPAKTUYECKUX/ CEeMUHAPCKHUX 12
J1a00paTOPHBIX
npyrux (TpyImnoBas, HHIUBUAyaIbHAS KOHCYJIbTAINS U UHBIC BUIBI
y4eOHOI eI TeIbHOCTH, IPEIyCMaTPUBAIOIINE paOOTy 00yUarOIIUXCs C
MIPEIoIaBaTeIIeM ) 0,2
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy obyvarommxcs (CP) 92
VY4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3ameny/3auery/auddepentiupoannomy 3adety (KonTposns) 4

®opma(bl) KOHTPOJIS:
3auér 3 ceccus 4 Kypc
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®opmMma TEKYIIETO
dopma U3yYEHUS MAaTEpPHANIOB: JIEKIUH, OcHOBHAS " KOHT
poist
TPaKTHHCCKUC — 3atATHA,  CCMUHAPCKHE | 1o ipprenbaas 3ananus 0 | yCIIEBaeMOCTH
Ne SQRATHA, n1abopaTopHbie pabotsL, JIuTepatypa, CaMOCTOSITENIbHOM | (KOJIJIOKBUYMBI,
Wi Tema u conepxanue camocTosiTeNibHas paboTa M TPyIOEMKOCTh peKOMEHyeMast paGoTe KOHTPOJIBEHBIE
(B uacax) cTyleHTaM (HOMepa | CTyJCHTOB paboThl,
U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK | [TP/CEM JIP CP TeCTHI ¥ T.IL)

1 (2 3 |4 5 6 7 8 9
Moayas 1. Kontaktaufnahme.

1. | Bekanntschaft 2 7 1,2 Boiyuuts cioBa u | [IpoBepka
I'pammaruka: Ilopsimox cioB B BBIPQXKCHHUS 110 | BHIMIOJTHCHHS
MPEIIOKEHUSAX. JInanbie T€ME, COCTaBUTH | MPAKTUYECKUX
MECTOUMEHMUS B Nominativ. CBOI [Major II0 | 3aJaHui,
CrpspkeHre CUJIBHBIX M CIAa0BIX TeMe, KOHTPOJBHBIX paboT
[J1aroJIOB, IJIAarojioB haben, sein, WHCIICHUPOBATh.
werden B Pridsens. Ckionenue
apruxie. llagexxHble BOIPOCHI.
otpuuianus nicht u Kein.

2. | Anrede 1 7 1,2 Beryuuts cnoBa u | [IpoBepka
I'pammaTuka: I'maromst c BBIPQXEHHUS  T0 | BHIMOJTHEHHUS
OTJEISIEMBIMU M HEOT/ICIISICMBIMU TEME, COCTaBUTH | MPAKTUICCKUX
MIPUCTaBKaMH, CIpsDKEHUE CBOHl IWanor Mo | 3aJaHuii,
BO3BpATHBIX IJ1arojioB B Présens, TeMe, KOHTPOJBHBIX paboT
3HaYEHUE MOJANBHBIX TJIAarojioB U WHCIICHHUPOBATh.
uxX  crpsbkeHue B Présens,

HeonpeAeeHHO-TUYHOE
MECTOUMEHUE man,
[ToBenurenpHOE HAKJIOHEHHE,
YHUCIIUTETbHBIC.
Moayas 2. Das erste Treffen.
3. | Begriilung £ |7 11,2 | Beryunrts ciioBa u | IIpoBepka
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I'pammaruka:  IlpurspkarenbHbie

MECTOMMCHMNA, yr[OTpe6J'ICHI/Ie
npujaraTCJibHbIX B IPCIJIOKCHUH,
CKJIOHCHUE npujaaraTeibHBIX,
CTCIICHHU CpaBHCHHA

MpUIarateJbHbIX W Hapeyuu.
IMpemiorn ¢ Akkusativ u Dativ,
yIpaBJICHHE IJ1arojos, Priteritum.

BBIPDOKECHHUS  TI0
TEME, COCTaBUTh
CBOM Auajor 110
TEME,

MHCIIEHUPOBATb.

BBIITOJIHCHU S
MPAKTUYECKUX
3aJIaHuM,
KOHTPOJIBHBIX padoT

Abschied 7 1,2 Boryunts cioBa u | [IpoBepka
['pammaruika: CKIOHEHHE JMYHBIX BBIPDQKEHHUSI  TI0 | BBIIOJHEHUS
MECTOMMEHHU. [Ipennoru c TEME, COCTaBUTH | IPAKTUUECKUAX
Akkusativ, Dativ u Genitiv, Bpems CBOH JMajor IO | 3aJaHui,
rmarona Perfekt. Bpems rmarona TEeME, KOHTPOJIbHBIX paboT
Futurum, Plusquamperfekt. HHCIIEHUPOBATh.
[TapHble CcOMO3bI, MECTOMMEHHbBIE
Hapeuusl.
Moayas 3 Zusammenarbeit.
Gratulationen 14 1,2 Beryunts cnoa u | [IpoBepka
I'pammaTuka: BBIPDAKEHHUS  TIO | BHIMIOJHEHUS
CJIOKHOIIOTYMHEHHOE T€ME€, COCTaBUTh | MPAKTUUECKHUX
npeanoxenue. Ilopsgok ciaoB B CBOM JMayor o | 3aJaHui,
CJI0KHOIIOTYMHEHHOM TEME, KOHTPOJIbHBIX padoT
MIPEIJIOKEHUH, BU/IBI MHCIIEHUPOBATh.
MPUAATOYHBIX MPEIIOKEHUMN.
Wiinsche 14 1,2 Beryunts cnoa u | [IpoBepka
I'pammaruxka: 0e3nmuHOoe BBIPDAKEHHSI MO | BHINOJHEHUS
MECTOUMEHHUE €S, UHPUHUTHUBHBIC TE€ME, COCTaBUTH | MPAKTUYECKUX
TpyNbl, THOPUHUTUBHBIE 00OOPOTEHI. CBOHl JuManor 1o | 3aJaHuil,
TEeME, KOHTPOJIBHBIX paboT
MHCLIEHUPOBATh.
Moayas 4 Verhandlungen.
Dank 15 1,2 Beryunts cnoBa u | [IpoBepka
I'pammaruka: IlaccuBHBIA 3ajor, BBIPDAKEHMS] MO | BHINOJHEHUS
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BpeMeHHbIE (OPMBI [TACCUBHOTO
3ajora, O€3JIMYHBIA IMaCCHUBHBIN
3ajor, KOHCTpyKIMs sein +

TEME, COCTaBHUTH
CBOM JHWajJor Mo
TEME,

IIPAKTUYECKUX
3aJIaHuH,
KOHTPOJIbHBIX paboT

npuyactue I1. MHCIIEHUPOBATbD.

Entschuldigung 1 20,8 1,2 Beryunts cioBa u | [IpoBepka

I'pammaruka: Konjunktiv Il ms BBIPQXXCHHUS IO | BBITIOJHCHHS

BBIPOKCHUS HEepeabHOTO TEME, COCTaBUTH | MPAKTHUCCKUX

nevictBus. [Ipuyactus | u |l B ponu CBOM JMayor IO | 3aJaHui,

OIIpEICIICHUSI. TeMe, KOHTPOJIbHBIX padoT
WHCIICHUPOBATb.

BCEI'O YACOB 12 91,8
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MHWHOBPHAYKHU POCCUU

®I'BOY BO «BAIIKMPCKUN T'OCYJAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI

muctumnHel KynbTypa 1e10Boro o0mieHust Ha ”HOCTPaHHOM SI3bIKe (HEMEIIKUHA)

Ha 5 Kypc
3209HOM (OPMBI OOYUCHHS

Bun paéorsl

O0BeM TUCHUILIHHBI

O6mas TpygoeMkocTs auciuiuineabl (3ET / gacoB) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEIoIaBaTesieMm:
JIEKIIUI
MIPAKTUICCKHIX/ CEMUHAPCKHUX 6
J1a00paTOPHBIX
Ipyrux (TPYIIOBasi, HHIUBUIYadbHAs KOHCYJIbTANS U UHBIC BUIBI
y4eOHOI NesTeNIbHOCTH, MIpelycMaTpuBarolue padboTy 00yJyaronmxcs ¢
MIPENO0/IaBATEIIEM ) 1,
Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy obyvarommxcs (CP) 95
Y4eOHBIX 4acOB Ha MOATOTOBKY K
sKk3ameny/3auety/auddepeniiupoannomy 3auery (KoHTposs) 9

®opma(bl) KOHTPOJIA:
DK3aMeH 2 ceccus S5 Kypc
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®opmMma TEKYIIETO
Qopma H3yYCHHS MATCPHANOB: JICKLHH, | oo oo o KOHT
ponst
TPaKTHHACCKUE — 3aHATHA,  COMHHAPCKUC | 1 ipprrenbHas 3ananus 0 | yCIIEBaeMOCTH
3aHATHUA, nabopaTopHbIE paboTHI, .
Tema 1 conepranie CAMOCTOATENbHAR PAGOTA H TPYIOEMKOCTE JaMTeparypa, CaMOCTOSITENILHOW | (KOJUIOKBHYMBI,
peKoMeHxyemas pabote KOHTPOJIbHBIE
(B uacax) CTyZIecHTaM (HOMepa | CTyJIEHTOB paboTHI,
U3 CIIUCKA) KOMIIBIOTEPHBIE
JIK | ITIP/CEM JIP CP TeCTHI ¥ T.IL)
2 3 |4 5 6 7 8 9
Moayas 1. Interkulturelle Kommunikation.
Erlaubnis 2 13 1,2 Boiyuuts cioBa u | [IpoBepka
[laccuBHBI 3a7or. BpEeMEHHBIE BBIPQXKCHHUS 110 | BHIMIOJTHCHHS
(GOpMBI  TTACCUBHOTO  3aJora. TEME, COCTaBUTH | MPAKTHUCCKUX
OC3IMYHBIM ITACCUBHBIA 3aJIOT. CBOM JWaior IIO | 3aJaHHM,
KOHCTPYKIIUS sein + mpuyacTue TeMe, KOHTPOJIbHBIX PaboT
Il. WHCIIEHUPOBATb.
Ablehnung 1 13 1,2 Boiyuuts cioBa u | [IpoBepka
MOJ1aTbHBIC KOHCTPYKIIUU BBIPQXKCHHUS  T10 | BHIMIOJTHCHHS
haben + zu + Infinitiv, sein + zu TE€ME, COCTaBUTH | MPAKTHUECKUX
+ Infinitiv. 3HaueHue rmarona CBOI [Major IO | 3aJaHui,
sich lassen. TeMe, KOHTPOJIBHBIX PadOT
WHCIICHUPOBATb.
Moayas 2 Feste und Briiuche.
Verbot 2 13 1,2 Beiyuuts cnoBa u | [IpoBepka
Konjunktiv Il mis BeipakeHus BBIDAKCHUS  TIO | BBITIOJHEHHS
HEepeaIbHOTO JICHCTBUSI. TEME, COCTaBUTH | MPAKTUICCKUX
CBOM Jualor IIO | 3aJaHHM,
TEME, KOHTPOJIBHBIX paboT
WHCIICHHPOBATh.
Einladung. Vorschlag 1 16 1,2 Beryunts cnoBa u | [IpoBepka
[puyactus | u Il B poau BBIPQXEHUS  T10 | BBINOJIHEHMS
OTIpeIeIICHUSI. TEME, COCTaBUTH | MPAKTHICCKUX
CBOM Juaior IIO | 3aJaHUM,
TEeME, KOHTPOJIBHBIX paboT
WHCIICHHPOBATh.
BCEI'O YACOB 6 55
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4.1 IlepeyeHb KOMIIETEHIMH ¢ YKa3aHUEM 3TANOB UX (JOPMHUPOBAHMS B MPoLecce 0CBOeHHsI 00pa3oBaTe/JIbHOM NporpaMmMbl. Onucanue

4. @DoHJ O1LIEHOYHBIX CpeaCTB 0 JTMCUHUIIJINHE

noxKasaresjied u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMIi HA PA3JHYHBIX 3Talax ux (l)OpMPIpOBaHI/Iﬂ, OINMCAHUEC IIKAJI ONCHUBAHUSA

OK-4 cnnocoOHOCTh K KOMMYHHKAIIMY B YCTHON M MUCHbMEHHOM (hopMax Ha PyCCKOM U MHOCTPAHHOM SI3bIKAX JJIsl pEIICHHs 3a/1a4 MEKIMYHOCTHOTO U
MEXKYJBTYPHOIO B3aUMOJIECHCTBUS

I[Inanupyemblie Kputepun oneHnBanus pe3yJibTaToOB 00y4eHUsI
Jdran pe3yJbTaThl 00yYeHust
(YypoBeHb) (mokazarenu 2 3 4 5
OCBOCHHUS | TOCTHKEHUS 33JIaHHOTO
«HEYI0BJIETBOPUTEIbHO» | «y10BJIETBOPHUTEIbHO» «XOpOoIIo» «OTJIMYHO»
KOMIIETEHIIUM|  YPOBHS OCBOCHHUS
KOMITCTCHITH )
[TepBerit aTan | 3HaTh: dparmeHTapHbIe Henomnubie Cdopmuposannsie, | ChopMUpOBaHHEBIE
(ypoBenb) | 1. ocoOeHHOCTH W | mpeAcTaBIEHUS 00 npeJcTaBIeHUs 00 HO coJiepKallKe | CUCTEMaTUYECKUe
CUTyaluu 0COOEHHOCTSIX 0COOEHHOCTSIX OTJIeJIbHbIE IpeJICTaBICHUs 00
MEXKYJIbTYPHOU MEXKYJIbTYPHOU JI€JIOBOM | MEXKYJIbTYPHOH poOebI 0COOEHHOCTSIX
JIEII0BOU KOMMYHHKAIlUM, HOpMax | JEJIOBOU IPEJCTaBICHUS 00 | MEXKKYJIbTYPHOU
KOMMYHUKAaI1H; npodeccuoHanbHOM KOMMYHHUKAIUH, 0COOEHHOCTSIX JIeJI0BOM
2. HOPMBI | KOMMYHHKAIIUN U | HOpMax MEXKYJIbTYpPHOU KOMMYHUKAITUH,
npodeccuoHaIbHON IIpaBUIIax peueBoro | nmpoheccuoHalIbHON JIEJI0BOM HOpMax
KOMMYHUKAITIU U | OTUKETa B  YCIOBHUAX | KOMMYHHKAIIUU U | KOMMYHHKAIIH, npodeccuoHaIbHOM
IpaBuJIa PEYEBOTO | MHOS3BIYHOTO OOIICHUS. npaBujax pEYeBOro | Hopmax KOMMYHUKalluu U
THUKETa B YCIOBUSX THUKETa B YCJIOBMSX | MpoecCHOHATbHON | MpaBUiaX PeueBOro
WHOSI3bIYHOTO WHOSI3BIYHOTO OOIIEHUS. | KOMMYHHKAIIMM U | 9TUKETa B YCIOBHUAX
OOLIeHMS. MpaBWJIax PEYEBOrO | HHOA3BIYHOTO
JTHKETa B YCIOBUAX | OOILEHHUS.
WHOSI3BIYHOTO
o01IeHusl.
Bropoii atann | YMers: @parmeHTapHele ymeHus | B nemom ycnemmHoe, HO | B uenom | ChopmMupoBaHHOE
(ypoBenn) | 1. MOHUMATh U | IOHMMAaTh U TEPEBOAMTH | HE  CHUCTEMATUYECKOE | YCIEIIHOE, HO | yMEHHE TIOHMMATh
NePEBOIUTH Ha | Ha pyCCKHiA A3bIK | YMEHUE TIOHMMaTh U | cofieprKailiiee U TEepeBOIUTh Ha
pYyCCKHi A3BIK | COAEpKAHUE NIEPEBOJUTh HA PYCCKUM | OTEIbHBIE pycckuii S3BIK
coJiep)KaHue MH(OPMALIMOHHBIX A3BIK coJiepskaHue | mpoOesibl  YMEHHUS | coAepKaHHe
UH(OPMAIIMOHHBIX TEKCTOB Ha HMHOCTPAHHOM | MH(POPMAIIMOHHBIX MMOHUMATh U | ”HHOPMAIIMOHHBIX
TEKCTOB Ha | sI3bIKE TEKCTOB Ha | IEPEBOAUTD Ha | TEKCTOB Ha
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MHOCTPAHHOM SI3BIKE; MHOCTPAaHHOM SI3bIKE pycckuit A3bIK | HTHOCTPAHHOM

2. BBIACIATH coJiepyKaHue SI3BIKE

3HAYUMYIO / uH()OpMaAITMOHHBIX

3arpamBaeMyo TEKCTOB Ha

uHGbOpMaLHIO U3 MHOCTPAaHHOM

TEKCTOB SI3BIKE

MH(POPMALIMOHHOT O

XapakrTepa Ha

MHOCTPAaHHOM SI3bIKE U

M3JIaraTh B CKaTON

bopme conepkaHue

IIPOCITYLIaHHOTO WIIH

IIPOYUTAHHOI'O TEKCTa

poeCCHOHATHLHOTO

XapakTepa,;

Tpernii otan [Biragers: @parMeHTapHOE BiajgeHue | B memom ycnemHoe, HO | B LEJIOM | YcneniHoe u
(ypoBenb) |[l. HaBbIKAMHM YCTHOTO M HaBbIKAMHM  YCTHOTO M | HE  CHUCTEMAaTHUYECKOE | yCIIELIHOE, HO | CUCTEeMaTH4ecKoe

NUCbMEHHOIO TIE€PEeBOJAA MMCbMEHHOIO  IE€peBOJia | IPUMEHEHUE HABBIKOB | COJIEpIKalllee IPUMEHEHUE
TEKCTOB C HHOCTPAHHOI'Q TEKCTOB C HMHOCTPAHHOI'O | YCTHOTO U | OTAEIbHbIE HaBBIKOB YCTHOT'O U
13bIKa HA PYCCKUH SI3bIK. | SI3bIKA HAa PYCCKUH SI3BIK, @ | IMCBMEHHOI'O IEPEBOJIA | MPOOEIIbI HUCbMEHHOTO
2. HaBbIKAMU YCTHOM Takxke YCTHOM | TEKCTOB C | IpUMEHEHHe IepeBoJia TEKCTOB C
KOMMYHHUKAIUH Ha KOMMYHHKAIIH Ha | MHOCTPAHHOTO S3bIKAa HA | HABBIKOB YCTHOTO M | HHOCTPAHHOTO
npogeccuoHaIbHbIE npo¢eCCHOHATIbHBIE TEMBIL. | PYCCKHUI S3bIK U YCTHOW | MUCBMEHHOTO sI3pIKa Ha PYCCKUHI
TEMBI; KOMMYHMKAIUU Ha | IepeBojia TEKCTOB C | SI3bIK M YCTHOM
3. HaBBIKAMM OCHOBHBIX npodeccuoHaIbHbIE MHOCTPaHHOI'O KOMMYHHKAIlMM Ha
BUJIOB YTEHMUSL: TEMBI. si3plKa Ha pycCKuil | mpodeccuoHaIbHbIE
IIPOCMOTPOBOTO, S3bIK M YCTHOH | TEMBI.
03HAKOMHTEIBHOTO, KOMMYHHMKallUl Ha
[HOMCKOBOTO, npodeccuoHaIbHbIE
AHAJIMTUYECKOTO; TEMBI.

IIK-2 BnaseHue pa3mmuHBIME CITIOCOOaMU pa3pemeHusi KOHQIMKTHBIX CHTYallui P MPOSKTUPOBAHUH MEKITHIYHOCTHBIX, TPYIITOBBIX H
OpraHU3alMOHHBIX KOMMYHHUKALIMM HA OCHOBE COBPEMEHHBIX TEXHOJIOTUM YIIPaBICHUS IIEPCOHAIIOM, B TOM YHUCIIE B MEXKYJIBTYPHOH Cpejie

Jdran
(YpoBeHb)

ILnanupyembie

(mokazarenu

pe3yabTaThl 00y4eHHust

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHHs

2
«HEYAOBJIETBOPHUTEJIbHO»

3

«YAOBJIETBOPUTEJIbLHO»

4
«XOpOoLI0»

5
«OTIHYHO»
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OCBOCHUHA

IOCTHKEHUS 3aJaHHOTO

KOMIIETCHIIUH|  YPOBHS OCBOCHHUS
KOMIIETEHIIHIA)
[TepBeiii Tan | 3HaTh: ®parmeHTapHbIe Henousnbie Cdopmuposanusie, | ChopMupoBaHHBIC
(ypoBenb) | 1. TpebGoBaHUS K | IPEICTABICHUS O | IpeACTaBIICHUs 0 | HO coJlepKalie | CHCTEMaTH4YECKHE

pedeBomy U | 6a30BBIX IpaMMaTHYECKHUX | 0a30BBIX OTJICIIbHBIE IIPEACTABICHUS O
A3BIKOBOMY CTPYKTypax M pEYeBbIC | IPAMMATUYECKUX poOebl 0a30BbIX
0(pOpPMIICHHIO YCTHBIX | KJIUIIE, XapaKTePHBIX U | CTPYKTYpax M peueBble | MPEACTABICHHUS O | PaMMaTHYECKUX
51 NUCbMEHHBIX | IEJIOBOTO  OOIIEHHs Ha | KIWIIe, XapaKTepHBIX | 0a30BBIX CTPYKTYypax u
BBICKa3bIBAaHUI C | ”HOCTPaHHOM SI3BIKE. IUI IJIOBOrO OOLIEHMs | IpaMMaTHYeCKUX pedeBble  KIIMILE,
YU4ETOM  CHEIH(PHUKH Ha MHOCTPAHHOM SI3bIKE. | CTPYKTypax U | XapaKkTepHbIX U1
MHOSI3bIYHOU peueBble  KIMILE, | IeJIOBOrO OOLICHUS
JIEIIOBOU KYJIBTYPBI; XapakTepHbIX JJIA | HA ~ MHOCTPAHHOM
2. 0a3oBbIe JIeIOBOrO  OOILEHUS | S3BIKE.
rpaMMaTH4ecKue Ha  HMHOCTPaHHOM
CTPYKTYPbI U pe4eBbIC S3BIKE.
KJIAIIE, XapaKTEpHbIE
UL JIEJI0BOTO
oO1IeHus Ha
MHOCTPaHHOM SI3bIKE.

Bropoii stan | YMers: @parmeHTapHble  ymeHud | B nenom ycnemHoe, HO | B nenom | ChpopmMupoBaHHOE

(yposenn) | 1. IPAaBWIBHO | IPaBUJIBHO  O(QOPMIIATH | HE  CHCTEMAaTHYECKOE | YCHEIIHOE, HO | yMEHUS NPAaBUIBHO

opOopMIIATH  YCTHOE | YCTHOE BBICKa3bIBaHUE | YMEHUS IIPaBWIBHO | COJEpIKallee oopMIATH yCTHOE
BBICKA3bIBaHUE npodeccuoHanbHOM u | opopMIIATH YCTHOE | OTZEIIbHBIE BBICKA3bIBAaHUE
npodeCCHOHATBLHON M | JeIOBON HAINpaBJIEHHOCTH | BHICKa3bIBAHUE npobenbl  yMeHHs | MpodecCHOHAIbHON
JIeII0BOU M BeCTH JAMaJOr  Ha | NpOopECCHOHATBHON U | IPaBUIBHO " JIEJIOBOM
HaIlpaBJIE€HHOCTH W | HHOCTPaHHOM S3BIKE; | 1EJI0BOU OoQOpMIISITH YCTHOE | HAIIPaBJIIEHHOCTH U
BECTM  JMalor  Ha | coOdr0aaTh HOPMBI | HallpaBJICHHOCTH U | BBICKa3bIBaHUE BECTH JUAJIOT Ha
WHOCTPAHHOM A3BIKE; | pEYEBOT0 ITHKETA. BECTH JMajor Ha | Ipo(ecCHOHANBbHON | HHOCTPAaHHOM
coONoIaTh ~ HOPMBI WHOCTPAHHOM  A3BIKE; | U JIeTIOBOM | sI3bIKE; COONI0/ATh
pPEYEBOro 3THKETA; coOnroaaTh HOPMBI | HAIPABJIICHHOCTH U | HOPMBI ~ PEYEBOrO
2. paboTtath c pEYEBOro ATHKETA. BECTM JIMAJOr HAa | dTUKETA.
marepuanamu  CMU MHOCTPAHHOM
Ha MHOCTPaHHOM A3bIKe; COOIIOATh
A3BIKE,  COCTaBJIATH HOPMBI ~ PEYEBOr0
0030pHI IIPECCBI, ITHKETA.
cobuparp u
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0000111aTh
baxTHuecKuit
MaTepua;
Tpernii oran | Bnaners: @parmeHTapHOE BianeHue | B nenom ycnemnoe, HO | B LEJIOM | YCIenHoe u
(yposenn) | 1. HaBbIKAMU | HaBbIKAMU HE  CHCTEMaTH4ECKOE | YCIEIIHOE, HO | CHCTEMaTH4eCKoe
MOHOJIOTHYECKONH U | MOHOJIOTUYECKON U | IPUMEHEHUE HaBBIKOB | COJIEpIKalllee IIPUMEHEHNE
JUAJIOTMYECKOM pedM | TUAJOrMYeCKOM pedd Ha | MOHOJIOTMYECKON U | OTIENbHbIE HAaBBIKOB
Ha MHOCTPAaHHOM | HHOCTPAHHOM SI3BIKE. JIMAJIOTHYECKO peuu Ha | MpoOesIbl MOHOJIOTHYECKOH U
A3BIKE; MHOCTPAHHOM SI3BIKE. IIPUMEHEHHE IUAJIOTUYECKOU
2. ONIBITOM JenaTh HaBbIKOB peun Ha
cooOuieHus, MOHOJIOTMYECKON U | HHOCTPAaHHOM
BBICTYIIaTh c JTMAJIOTUYECKOU A3BIKE.
JOKJIajaMu " peun Ha
Ipe3eHTALUSIMU u MHOCTPaHHOM
HaBbIKaMU S3BIKE.
nyOauMyHON peun B
CUTYaLUAX
poheccuoHaIbHOTO
oO011eHus.

Kpurtepun onenuBanus pe3yibTaToB 00y4eHust IpU (popmMe KOHTPOJIS «3a49€eT»
OK-4 cnocoOHOCTh K KOMMYHUKAIIUY B YCTHOM M MUCbMEHHOM (pOpMax Ha pyCCKOM U MHOCTPAHHOM SI3bIKAX JJISl pELICHMS 3a/1a4 MEKIMYHOCTHOTO U

MCKKYJBTYPHOT'O B3aHMOJCHCTBUS

Jrtan (ypoBeHb)

I[Inanupyemble pe3yJbTaThl
o0yueHust

KpuTtepuu oneHuBaHus pe3yjbTAaTOB 00y4eHHSs

2. HOpMBI TpodeccHOHATBHON
KOMMYHUKAIIMU ¥ TIpaBHJIA
pEUYEeBOro 3TUKETa B YCIOBHUSIX
MHOS3BIYHOTO OOIIEHUS.

MpaBUJIaX PEUYEBOr0 STUKETA B YCIOBUAX
WHOSI3BIYHOI'0 OOIIIEHHU.

0CBOEHUA (Tmoxazarenu JOCTHKEHUS
He 3aureno 3aureHo
KOMIIeTCHIIUH 3aJIaHHOTO YPOBHS OCBOCHHUS
KOMITETEHIH)
IlepBslii aTan | 3HATh: dparMeHTapHbIe NPEICTaBIECHUS 00 CcdopmupoBaHHble, HO  cojeprKalue
(YpoBeHb) I. 0COOEHHOCTM U CHUTyallud | OCOOCHHOCTSIX MEXKYJIbTYpPHOH JEIOBOW | OTAEIbHBIE MPOOENbl MpEACTaBIECHUS 00
MEXKYJIbTYpPHOI JIENIOBOM | KOMMYHHUKAIHUH, HOpMax | 0COOEHHOCTSIX MEXKYJIbTYPHOH N1el0BOM
KOMMYHHKaIUH; npodeccnoHabHOM  KOMMYHHUKAllUd M | KOMMYHUKAIIUH, HOpMax

npodecCHOHALHOM KOMMYHHUKAIUU U
MpaBUjIaX PEUYEBOr0 ITUKETA B YCIOBHUAX
WHOSI3BIYHOTO OOIICHUS.

Bropoii sran

YMeTs:

CDpar MCHTAPHBIC YMCHHA TIOHHMMATb H

B nenom YCIICHIHOC, HO COACpPIKaAILICC
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(ypoBeHb)

1. moHMMaTh W TIEPEBOIUTH Ha
PYCCKUH  S3BIK coJiepKaHue
WHQPOPMAIIMOHHBIX TEKCTOB Ha
WHOCTPAaHHOM SI3bIKC;

2. BBIJICIIATH 3HAYUMYIO /
3ampanmBaeMyro HH(HOPMALIHIO
U3 TEKCTOB HH()OPMAIIHOHHOTO
XapakTepa Ha MHOCTPAaHHOM
SI3BIKE M M3JIaraTh B CYKATON
dbopMme conepranue
POCITYIIAaHHOTO HJIH
IMPOYHUTAHHOI'O TCKCTA
poheCCHOHATLHOTO XapaKTepa;

NIEPEBOIUTH Ha PYCCKHI A3BIK
coZiepkaHue HMH(GOPMAIIMOHHBIX TEKCTOB
Ha MTHOCTPAHHOM SI3bIKE

OTJENIbHBIE IPOOENBI YMEHHS TIOHUMATh U
[IEPEBOAUTH Ha pyCCKuH SI3BIK
coJepxKaHue MH(OPMAIMOHHBIX TEKCTOB
Ha MHOCTPAHHOM SI3BbIKE

Tperuii atan
(YpoBeHb)

Brianers:
1. HaBpIKAMH  YCTHOTO H
MUCbMEHHOTO TIEPEBOJIa TEKCTOB

C HMHOCTPaHHOIO sA3bIKA Ha
PYCCKUH SA3BIK.

2. HaBbIKaMU YCTHOM
KOMMYHHKaIUU Ha

HpO(beCCI/IOHaHBHBIC TCMBI,

3. HaBBIKAMH OCHOBHBLIX BHUI0B
YTCHMUA: MMpoCMOTPOBOTO,
O3HAaKOMUTCIIBHOTO,
ITOMCKOBOI'O, aHAJIMTHYCCKOT' O,

@parMeHTapHOE BIJIAQJCHHE HAaBBIKAMU
YCTHOTO M  NHMCBMEHHOIO IepeBoja
TEKCTOB C MHOCTPAHHOTO sI3bIKa Ha
pyCCKHW  fA3BIK, a TaKXe YCTHOHU
KOMMYHUKAIlMl Ha NMpo(hecCHOHAIbHBIC
TEMBI.

B umenmom ycnemHoe, HO cojepikaiiee

OT/I€NIbHbIE pOOEBI MIPUMEHEHHE
HAaBBIKOB YCTHOTO ¥  NHCBMEHHOI'O
MepeBOia TEKCTOB C MHOCTPAHHOTO SI3bIKA
Ha pyCCKUI SI3BIK 51 YCTHOU

KOMMYHHKAIIUK Ha HpO(i)eCCI/IOHaJ'ILHLIe
TCMBI.

IIK-2 BnaseHue pa3mMyHbIMH CII0COOaMU pa3perieHust KOHQIMKTHBIX CUTYallui PH MPOEKTUPOBAHUH MEXIMUYHOCTHBIX, IPYNIIOBBIX U
OpraHM3al[MOHHBIX KOMMYHHKAIMIl HA OCHOBE COBPEMEHHBIX TEXHOJIOTUH yIpaBIE€HUS IEPCOHAIOM, B TOM YUCIIE B MEXKYJIbTYPHOH cpefie

Ilnannpyemble pe3ybTaThl Kputepun ouennBanus pe3yJibTaToOB 00y4eHUs
Jdran o0yueHust
(YypoBeHb) (Tokazarenu JOCTHKECHUS
He 3auTeHo 3auTeHo
OCBOCHHS 3a/IaHHOTO YPOBHSI OCBOCHHMSI
KOMIIETeHIMH KOMIIETECHITUH )
[lepBeiii 3Tan | 3HaTh: @®parMeHTapHble  MPEACTABICHUS o | ChopmupoBanHbIe, HO cojiepxanine
(ypoBeHb) 1. TpeGoBaHMsI K peyeBOMYy H | 0a30BBIX IPaMMATHYECKUX CTPYKTypax U | OTACIbHBIC TPOOENbl  MPEACTaBICHUS O
SA3BIKOBOMY oopMIICHHIO | peueBble  KJIMINE, XapakKTEpHbIX i | 0a30BbIX TPAMMATUYECKUX CTPYKTYypax H
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YCTHBIX u MTMCbMEHHBIX
BBICKa3bIBaHU I C  y4eToM
cnenupuku MHOSI3bIYHOU

JIETIOBOU KYJIBTYPBI;
2. 0a30Bble TIpaMMaTHYECKHE
CIPpYKTYpBEl U pPEUYEBBIEC KIIUIIIE,

JICTIOBOTO  OOIICHUST HAa HWHOCTPAHHOM
SI3LIKE.

pedeBble  KJMIIE, XapakTEPHBIX  JUIs
JIeIOBOrO  OOIIEHUS Ha HWHOCTPAHHOM
S3BIKE.

XapakTepHble IS JIE€J0BOTO
OoOUIEHUsT Ha  MHOCTPAHHOM
A3BIKE.

Bropoii atan | YMers: @®parMeHTapHbIE YMEHUSA NpaBUIbHO | B memom ycnemmHoe, HO coaepikaiiee

(ypoBenb) | 1. mpaBuiabHO  O(OPMIATH | OPOPMIIATH YCTHOE BBICKA3bIBAaHUE | OT/ENbHbBIE MPOOENbl YMEHHsI MPaBUIBHO
YCTHOE BBICKa3bIBaHUE | MPO(hecCHOHANTBHOM u JIeNoBOH | ohopMIIATh YCTHOE BBICKA3bIBaHUE
npodeCCHOHATIBLHON M JIeJIOBOM | HAIPABIEHHOCTH M BECTH JUANOr Ha | MpodecCHOHaTbHON u JIEJI0BOU
HAIpaBJIEHHOCTH U BECTH | MHOCTPAaHHOM $I3bIKE; COOJIIO/IaTh HOPMBI | HAPABJICHHOCTH M BECTH JMaJOr Ha
JUAJIOr  Ha  WHOCTPAHHOM | PEYEBOIO 3THUKETA. MHOCTPAaHHOM 3bIKE€; COOJI0/1aTh HOPMBI
A3bIKe;  COOJIIOJIaTh  HOPMBI pPEYEBOro HTUKETA.

pPEUeBOTO ITUKETA;
2. paboraTh ¢ MarepualaMu
CMMU Ha MHOCTpaHHOM S3bIKE,
COCTaBIIATH  0030PBI MPECCHI,
cobupath U 00001marse
(bakTHYEeCKUl MaTepua;

Tperuii oTan
(YpoBeHb)

Bnagets:

1. HaBbIKAMHA MOHOHOFI/I‘IGCKOI\/'I
U JHAATOTMYECKOW peYd Ha
I/IHOCTpaHHOM SA3BIKE,

2. OIBITOM JA€7aTh COOOIIEHH,
BI)ICTyrIaTI) C JAOoKjJIagaMu U
MpE3EHTAlUsIMU U HaBbIKAMU
nyOJIMYHOM peuu B CUTYalUsX
pohecCHOHATFHOTO OOIIEHUS.

@®parMeHTapHOE BIAJCHUE HaBBIKAMU
MOHOJIOTMYECKON M THATIOTHYECKOW pedn
Ha UHOCTPAHHOM S3BIKE.

B uenom yCIICMIHOE, HO COJCpIKallce
OTACIBHBIC HpO6€J’IBI IMPUMCHCHUEC
HaBBIKOB MOHOJIOTHYECKOH 151
JTHAJIOTMICCKOM p€urn Ha MHHOCTPAaHHOM
SA3BIKC.
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[Tokazarenu copMUPOBAaHHOCTH KOMIETEHIIMHU:
Kputepusimu ornleHUBaHUSI SBISIOTCS OaJlIbl, KOTOPHIE BBICTABIISIFOTCS MPEMOIaBaTeIeM 3a
BUJIBI JESTEILHOCTU (OLEHOYHBIE CpPEACTBA) MO HUTOraM H3Y4YeHHs MOAYyJeH (pazlenos
JUCIUTITUHBI).

Ikanel OlleHUBaHUS:

(m1s1 PK3aMeHa:

oT 45 110 59 6aJ0B — «yIOBJIETBOPUTEIHHOY;
oT 60 10 79 6aI0B — «XOPOLION;

ot 80 6aI0B — «OTIUIHOY.

(s 3auera:

3auTeHo - oT 60 g0 110 peiiTuHTrOBHIX O6a/I0B (BKIH0Yas 10 mMoompuTeNbHBIX OAIITIOB),
HE 3a4TeHO - OT 0 10 59 peUTHHTOBBIX OAJIIOB.

4.2.

TunoBblie KOHTPOJIbHBIC 3aIaHUA UJIX UHBIC MaTE€pHUaJibl, HQOGXOJII/IMBIC AJIs1

OlleHKY 3HAHWIi, yMeHMIi, HABBIKOB M ONBITA /1eSITeIbHOCTH, XapAKTePU3YIOLIHUX
3Tanbl (POPMHPOBAHUSI KOMIIETEHIHI B Mpolecce 0OCBOeHNsI 00pa3oBaTeIbHOM

nporpammbl. MeToan4yecKkue MaTepuaJibl, ONpeae/siiouue npoueaypbl OeHUBaAHUSA

(hopMupoBanusi KoMneTeHIM i

3HaHHﬁ, yMeHHﬁ, HaBBIKOB H ONIBITA T€ATCJIbHOCTH, XaPAKTCPUIYIOIIIHUX I3TAIIbI

Orarbl PesynbTaTsl o0yuenus Komnerenuus OueHouHoe
OCBOEHUS CPEICTBO
1-it sran 3HaTh: OK-4 MIPaKTUYECKOE

1. 0COOEHHOCTH U CUTyaluu 3a/laHue,
3HaHus MEXKYJIbTYPHOU pi () (0):10)% 3K3aMEHAIIMOHHbIE
KOMMYHHKaIUY; BOIIPOCHI
2. HOPMBI poheCcCUOHATLHOM
KOMMYHHUKAallUd W TpaBUja PEUYEBOro
3TUKETa B YCJOBHUSX  HMHOSA3BIYHOIO
oO1IeHus.
3HaTh: IK-2 [IPaKTUYECKOE
1. TpeOoBaHusS K pedyeBOMYy H 3a/laHue; TECT,
SA3BIKOBOMY O(GOPMIICHHIO YCTHBIX U 9K3aMEHALlMOHHBIE
MMCBMEHHBIX BBICKA3bIBAHUN C Y4YETOM BOIPOCHI
CHEeU(PUKA  HUHOSZBIYHOM bi (N (0):10)51
KYJBTYPHI;
2. 6a30Bble IPAMMATHUYECKUE CTPYKTYPHI
U peuyeBble KIHUIIE, XapaKTepHbIE JUIs
JIeIOBOr0  OOIEHUSI HAa HHOCTPAHHOM
SI3BIKE.
2-1i oTam YMeTh: OK-4 MPaKTUYECKOE
1. moHMMaTh U NEPEBOJUTH HA PYCCKUM 3a/laHue; TECT,
YMenus A3BIK  COZIep)KaHUEe HMH(OPMALMOHHBIX YTEHHE U TIEPEBOJ]
TEKCTOB HAa MHOCTPAHHOM SI3BIKE; TeKCTa
2. BBIJIETIATH 3HAUYUMYO /
3ampammMBaeMyl0  MHGOpMAIUIo U3
TEKCTOB MH(OPMAIIMOHHOTO XapakTepa
Ha WMHOCTPAaHHOM $f3bIKE M H3JIaraTh B
C)KaTon dopme coJiepyKaHue
MPOCIYLIIAaHHOTO MM  IPOYUTAHHOTO
TEKCTa NMPo(heCcCHOHAIBHOTO XapaKTepa;
YMersb: IK-2 IPAKTUYECKOE




1. mnpaBunbHO OQOPMIATH  YCTHOE
BBICKa3bIBaHUE MPOPECCHOHANBHON U
JICJIOBOM  HANPABIEHHOCTH M  BECTHU
IUalor Ha  MHOCTPAHHOM  SI3BIKE;
cO0JII0JaTh HOPMBI PEYEBOT0 ITUKETA;

2. paborarp ¢ martepuasamu CMMU Ha
WHOCTPAHHOM  SI3BIKE, COCTaBIISATh
0030pHI Mpecchl, coOOUpaTh U 0000IIaTh
(bakTHUeCKUi MaTepua,

3aaHucC; TCCT,
YTCHUC U TICPEBOA

TCKCTa

3-1 aranm

Bnanenus
(HaBBIKH /
OIIBIT

ACATCIIBHOCT

u)

Bnaners:

1. HaBBIKAMH YCTHOTO M MUCHBMEHHOI'O
nepeBojja TEKCTOB C HMHOCTPAHHOTO
SI3bIKA HA PYCCKUH A3BIK.

2. HaBbIKAMU YCTHOM KOMMYHHKAIIUU
Ha IPpOo(eCCUOHATILHBIC TEMBI;

3. HaBBIKAMH OCHOBHBIX BUJIOB UTCHHS:
IIPOCMOTPOBOT0,  O3HAKOMUTEJIBHOIO,
MIOMCKOBOT'0, aHAIUTUYECKOTO;

OK-4

pedepupoBanue

TecTa, yCTHOE

coo0IIeHnE

Bnaners:

1. HaBBIKAMHM MOHOJIOTMYECKOH |
JTUAIOTHYECKON peurd Ha WHOCTPAHHOM
SI3BIKE;

2. OIIBITOM JieJIaTh COOOIIEHNS,
BBICTYIIATh C JIOKJIa/laMu U
MPE3EHTAIMSIMEA U HaBBIKAMU
MyOJTUYHOMN pedyr B CUTYyaIHsIX
po(hecCHOHAILHOTO OOIIEHUSI.

MK-2

pedepupoBanme

TCKCTA, YCTHOC

CcOo00IIIeHnE

DK3aMeHAIIHOHHBIE OMJIEeThI

CtpykTypa 3K3aMeHAI[MOHHOTO Ouiera:
DK3aMEHAIMOHHBINA OUJIET COAEPKUT 2 BOTIpOCa.

[TpumepHbIe BOMPOCHI 1Sl SK3aMEHA (AH2IUICKULL A3bIK):

P OOoOO~NOOITA,WNE

e ol e
Lo EO

Manage calls, leave and take message.
Learning the job. Give advice.

Learning the job. Describe work conditions.
Learning the job. Talk about recent work activities.
Global reach. Explain/describe a system or process.

. Starting work. Telephoning — get through, make an appointment.
. Starting work. Describe office duties and routines.

. Consumer power. Give/obtain information.

. Consumer power. Ask for/give product advice.
. At work. Give/respond to directions.
. At work. Recognize formal/informal speech.

. At work. Talk about likes/dislikes at work.

. At work. Talk about present and future activities.
. Telephone talk. Ask/explain how something works.
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15
16
17
18
19
20

21.
22,
23.
24,
25,
26.
27,
28.
29.
30.
31.
32,
33.
34,
35.
36.
37.
38.
39.
40.

Global reach. Make recommendations.

The big sell. Decide priorities.

The big sell. Ask for/report information.

It’s in the making. Talk about product figures.
Bank it! Deal with/make complaints.

Bank it! Use bank term.

People at work. Work and leisure.

People at work. Social English.

Business abroad. Arranging meetings.

Business abroad. Booking a flight.

The business of sport. Setting up an event.

The business of sport. Future plans.

Selling fashion. Trends and performance.

Selling fashion. Marketing strategies.

Selling fashion. Company image.

Business environment. Describing an office or building.
Business environment. Facilities.

Better connections. IT system.

Better connections. Giving instructions.

Better connections. Virus protection process.

It’s all about people. Job skills and responsibilities.
It’s all about people. Career development and training.
Entertaining business. Negotiating a deal.

How is it made? Manufacturing processes.

Money matters. Business banking.

Advertising campaigns.

[TpumepHBIE BONIPOCHI I dK3aMEHA (HeMeyKuil A3bIK).

bamkupcknii rocy1apcTBEHHbIN YHUBEPCHUTET

WHCTUTYT S5KOHOMUKH, (PMHAHCOB U OM3HEca

Kadenpa nHOCTpaHHBIX S3bIKOB IS

1
2
3
4.
S.
6
7
8
9
1

0.

. Firmenprisentation.

. Allgemeine Regeln fiir Geschiftsbriefe.
Bewerbungsunterlagen.
Geschéftskommunikation. Besonderheiten.
Geschéftsbrief. Besonderheiten.

. Interkulturelle Kommunikation.

. Vorstellungsgesprich.

. Hofliche Bitten.

Zusagen und Ablehnungen.
Unternehmenskultur.

O06paszer HK3aMEHAIIMOHHOTO OMIIeTa!

Hanpasnenue noarorosku 38.03.02
«MeHeIDKMEHT
HanpasnenHocts: «MeHemKMeHT
OpraHu3aIuu»
Hucuunnuna «KynbTypa 1e10BOro
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npodeccuoHanTbHOM KOMMYHUKALUN OOLIeHNs] HA UTHOCTPAHHOM SI3BIKE»

DK3aMeHanoHHbIA Orter Ne 1

1. People at work. Social English. (Monomornueckas peus)
2. Learning the job. Describe work conditions. (JIuanor ¢ npenogaBarenem)
al’ -

3aB. kadenpoii I'y6uk C.B.

o o Hanpasnenue noarorosku 38.03.02
Bamkupckuii rocy1apcTBEHHbIN YHUBEPCUTET

«MeHeKMEHT»
Hanpasnennocts «MeHETKMEHT
WMHCTUTYT S5KOHOMHKH, (PMHAHCOB U OM3HEca
OpraHu3aIn
Kadenpa nHOCTpaHHBIX S3BIKOB JIJIS Jucnummna «KynbTypa nenoBoro
poeCCHOHAIBHON KOMMYHUKAITIH 0OI1IIeHUST HA UHOCTPAHHOM SI3bIKE»

Dk3aMeHalmoHHbIN OmiteT Ne 1

3. Prisentieren Sie ein Unternehmen. (MoHooruueckast peys)
4. lhr Lebenslauf. (Iuanor ¢ mpemnomaBaTencm)

3aB. kadenpoit ' I'y6uk C.B.

[TepeBon onienku u3 100-6amIbHON B 4eThIpeXOAUIbHYIO TPOU3BOIUTCS CIEAYIOIUM 00pa3oM:
- otiruHo — oT 80 710 110 GamtoB (BkItoUast 10 MOOMPUTENILHBIX OAJIOB);
- xopoto — ot 60 10 79 6amnos;
- YZIOBJIETBOPUTEIHHO — OT 45 10 59 6aios;
- HEYIOBJIETBOPUTEIHLHO — MeHee 45 6alioB.

Kpurtepun ouenku (B 6aj1ax):

- 25-30 6aJJ10B BHICTABIISETCS CTYJICHTY, €CJIU CTYACHT JaJl OJHBIE, Pa3BEPHYThHIE OTBETHI HA
BCE TEOPETUYECKHE BOIMPOCH Ouiera, MPOJAEMOHCTPUPOBAI 3HAHHE  (DYHKIIMOHAIBHBIX
BO3MOXXHOCTEH, TEpPMUHOJIOTUH, OCHOBHBIX JIEMEHTOB, YMEHHE MPUMEHSITh TEOPETUUIESCKUE 3HAHUS
IpU BBIIOJHEHUH TMpakTUdeckux 3anaHuil. CTyaeHT Oe3 3aTpyJHEHUH OTBETUJ Ha BCe
JOTIONTHUTENIbHBIE  Bompochl. [IpakTudeckas YacTh pabOThl BHINIONHEHA MOJHOCTHIO  0e3
HETOYHOCTEH U OIIHOOK;

- 17-24 6a110B BBICTABISETCS CTYACHTY, €CIIU CTYIEHT PACKPHLUI B OCHOBHOM T€OPETUYECKHE
BOIIPOCHI, OJIHAKO JIOMYIICHBI HETOYHOCTH B OIPENCICHHH OCHOBHBIX TMOHATHHA. [Ipu oTBeTe Ha
JIOTIOTHUTEIbHBIE BOMPOCH! IOMYIIEHBI HEOObIINE HETOYHOCTH. [Ipu BBIMOIIHEHUN MPAKTUYECKOM
4acTH paOOThI TOMYIIEHBI HECYIIECTBEHHBIC OMIMOKY;

- 10-16 GamyioB BBICTABISIETCA CTYACHTY, €CIU TMpPH OTBETE HA TEOPETHYECKHE BOIPOCHI
CTYJICHTOM JONYIICHO HECKOJBKO CYIIECTBEHHBIX ONIMOOK B TOJIKOBAHWW OCHOBHBIX TOHSITHH.
Jloruka W TIOMHOTAa OTBETa CTPAJAIOT 3aMETHBIMU H3bSIHAMU. 3aMETHBI MpoOenabl B 3HAHUU
OCHOBHBIX METOJIOB. TeopeTnyeckne BOMPOCH B 1EJIOM HM3JI0KEHBI IOCTATOYHO, HO C MPOITYCKAMH
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MaTepuana. VIMeroTcss MpUHUMIHUAIbHBIE OMIMOKM B JIOTUKE IOCTPOEHHUS OTBETa Ha BOIPOC.

CTyneHT He pemni 3a/1a4y WU MPH PeICHUH JOMYIIeHbI IpyOble OINOKH;

- 1-10 6anjg0B BBICTABISIETCS CTYAEHTY, €CIM OTBET HA TEOPETUYECKUE BOIPOCHI
CBUJICTEJILCTBYET O HEMOHWMAHWHM M KpailHE HEMOJHOM 3HAHUM OCHOBHBIX TMOHSATUUA U METOJOB.
OO6Hapy:kuUBaeTcs OTCYTCTBHE HABBIKOB IMPHUMEHEHHUS TEOPETHUECKHX 3HAHUN MpPU BBHINOJIHEHUU
MpakTUYecKuX 3alanuii. CTyJIEHT HE CMOT OTBETUTh HU Ha OJIUH JTOTIOJHUTEIBHBIN BOIIPOC.

Bonpoce! 1Jisi caMOCTOATEIbHOM PadoOThI (@H2AUNCKUTL A3bIK)

. Discuss future plans.

. Discuss marketing strategies.

. Discuss company image.

. How to deal with complaints

. Describe an IT system.

. Describe a virus protection process.

. Talk about job skills and responsibilities.
. Discuss career development and training.
. Negotiate a deal.

10. Entertaining business. Persuade others.

OO ~NOoO U WN -

Bonpoch! 1J1si cCaMOCTOATEIbHOI PadoThl (HeMeuKuil A3bIK)

Erzidhlen Sie iiber sich selbst und Ihre Pléne fiir die Zukunft.
Geben Sie Tipps fiir erfolgreiche Geschaftskommunikation.
Die wichtigsten Regeln der Geschaftskorrespondenz
Adressierung. Wichtige Fragen.

Die Betreffzeile. Formulierungstipps.

Stilfragen. Formulierungsmoglichkeiten.

Sonderzeichen beim Geschéftskorrespondenz.

Pleiten, Pech und Pannen in der Geschéftskommunikation

. Verlasslichkeit beim Briefeschreiben

10. Seriose E-Mail-Adressen. Beispiele analysieren.

©oNoa~wdPE

KpnTepnu OI€HKH O0TBETOB Ha KOHTpOJ’IbHLIﬁ BOIIPOC:

Kpurepuu onieHMBaHUs OTBETAa HA KOHTPOJIBHBIN BOIPOC

Komnnuects
0 OaIoB

JlaHn monHbIA, pa3BepHYTHIH, OOOCHOBAaHHBIK OTBET, B COOTBETCTBHUU
C JICKCUKO-TPAMMATHYE€CKUMHA HOPMAaMM HU3y4aeMoro s3blka M HOpPMaMmu
npoeCCHOHATIBHOTO M JIEJIOBOrO OOIIEHUs, C HCIOJIb30BAaHUEM H3YyUEHHOI'O
MaTepuaia, TEPMUHOJIOTUM,  YCTHbBIE (NHMCbMEHHBbIE) BBICKA3bIBaHMUS Ha
MHOCTPAaHHOM SI3bIKE€ MPAaBUWIBHO O(GOPMIIEHBI; IPUMEHEHBI COOTBETCTBYIOIIUE
rpaMMaTH4EeCKNE CTPYKTYPbI U pEUYEBbIE KIIHIIIE.

3a4TCHO

Jlan B 1€JIOM  HEBEpHBI OTBET, NPOTHUBOPEYALIUH  JIEKCHKO-
rpaMMaTHYeCKUM HOpMaM H3y4aeMOro Si3bIKa 1 HOpMaM PeueBOro MOBEICHUS B
paMKax Mpo(ecCHOHANTBHOTO U JET0BOT0 OOIIECHHS

HC 3a4TCHO

KontponbHas padboTa (aneauiickuit a3viK)
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https://www.wirtschaftsdeutsch.de/infodienst/1999/kww-info6-99.php3#3
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1. Find the following words and word
combinations in the text

“What is management?” and translate them into
Russian

1) public sector institutions and services

2) to allocate resources of people and money
3) to deal with crises

4) to perform tasks

5) to measure performance

6) to set objectives

7) to supervise the work of the subordinates

2. Find English equivalents for the
following phrases in the text

1) aHanM3upOBaTh U KIIACCU(PHUITMPOBATH
ACATCIIBHOCTb OpraHu3alunu

2) BBITIIOJIHsAEMAsA ACATCIIBHOCTD

3) mpakTUYecKue 3alaHus

4) cooOmmaTe 1eau KOMy-TO

5) mr0M, OTBETCTBEHHBIC 32 BBHIMTOJTHCHHUE
6) MPUHUMATD PEIICHUS

7) BBOIUTH HOBBIC UJICH

8) opraHbl roCy1apCTBEHHOH BJIACTH

9) HEKOTOpBIE JIIOIU IIPEYCIEBAIOT B 3TOM
10) BHEOPATH B KHU3Hb METO/Ibl YIPABICHHS

8) to achieve or accomplish objectives

9) the social skills of motivation and
communication

10) to measure the performance of the staff
11) neighboring communities

3. These words are from the text of this unit. Complete the table below

noun verb adjective
accomplishable
achievement
attain
employment
executor
manage
perform
promotional
pursue

4. Complete the following paragraph using the correct article, where it is necessary

Managing 1 careeron 2___ way up is quite different from managing one at the point of
3___ organization. Individuals on 4 way up have to build 5 relationships with 6 people
they report to. They usually have to deal with subordinates in additionto 7 people at 8 same
level as themselves. 9

most senior staff only have those under them to relate to.

You do not have to be smarter than your manager in order to manage 10 relationship. Nor
do you have to be better than your manager in any respect. Your manager may well be your career
adviser and guide: he or she may have taught you almost everything you know about your line of
business — and continue to teach you more. You may be planning to remain under his or her
guidance in 11 future.

You can, of course, get on at work just by reacting positively to your manager, but that is not
likely to be 12 most successful way to run your working life. 13 active policy of managing
upwards will make you more successful and, at the same time, make 14 business of going to
work more enjoyable. It can also be a way to show appreciation to your manager for 15 efforts
he or she has made on your behalf. Finally, managing upwards will make it easier for your manager
to manage you, leaving him or her more time for other roles and tasks.

KonrponbHas pabora (Hemeukuit a3viK)

1. IIpouuraiite e-MeilJ1 U BCTaBbTE NMPONMYIIEHHbIE CJI0BA.
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Von: info@ihrbuero.de
An: henriette.zimmer@mbuero.de

Betreff: Ihre Bestellung 12345678 vom 09.09.2014

Sehr Frau Zimmer,

wir Bezug auf 0.g. Auftrag.

Leider miissen wir mitteilen, dass fiir die von Ihnen bestellten Drehstiihle (Art. Nr.
67676) ein Lieferverzug seitens des Herstellers besteht. Die Stithle werden Ende nichster
Woche wieder lieferbar sein.

Die Verzogerung und die dadurch entstandenen bitten wir zu entschuldigen.

Selbstverstandlich haben Sie die Mdglichkeit auf die von Thnen bestellten Drehstithle zu warten
oder von dieser Auftragsposition zurilickzutreten.
Fiir Riickfragen wir Thnen gern zur Verfiigung.

Mit Griilen
Gabriele Tau

Kundenservice
Alles fiir Thr Biiro

2. Lesen sie den Artikel. Welche Aussagen sind richtig, welche sind falsch?

Lohndumping und Lohnwucher

Von Lohndumping wird oft gesprochen, wenn fiir eine Vollzeitstelle ein Niedriglohn
vereinbart wird, der unterhalb des bestehenden Existenzminimums oder des Sozialhilfesatzes liegt.
Es handelt sich dabei um einen politischen und nicht um einen arbeitsrechtlichen Begriff.
(Der Begriff ,,Dumping® bezeichnet normalerweise den Verkauf von Waren unter dem
Einstandspreis, um Konkurrenten vom Markt zu driicken).

VVon Lohnwucher wird gesprochen, wenn der gezahlte Lohn mehr als 30% unter dem
Tariflohn oder dem ortsiiblichen Lohn fiir die gleiche Tétigkeit liegt. Wucher ist nach § 138 des
Biirgerlichen Gesetzbuches (BGB) ein sittenwidriges Rechtsgeschéft.

R F
1) Lohne unterhalb des Existenzminimums sind sittenwidrig. 1 [
2) Lohne oberhalb des Existenzminimums und des Sozialhilfesatzes sind legal. [] []
3) Lohne, die mehr als ein Drittel unter dem bestehenden Tariflohn liegen,
sind sittenwidrig. (] [

4) Lohne, die mehr als 30 % unter dem Durchschnittsverdienst eines Arbeitnehmers
in einem Wirtschaftszweig liegen, sind sittenwidrig.
1 O

3. Lesen Sie den Artikel und ergéinzen Sie die Liicken mit den passenden Wortern.
Prekire Arbeitsverhiltnisse
Als prekar gelten Arbeitsverhédltnisse, wenn ihnen im Vergleich zum Normaljob etwas Wichtiges
fehlt: Der Lohn kann die Existenz nicht (1)  ; die soziale Absicherung und die iiblichen
Arbeitnehmerrechte wie Kiindigungsschutz oder Betriebsratswahlrecht sind eingeschrinkt

(2) gar nicht vorhanden (...): Insgesamt diirften iiber fiinf Millionen Menschen - rund
15 Prozent der Beschiftigten - betroffen sein.
Prekir werden konnen insbesondere diese vom Standard-Arbeitsverhdltnis  (3)
Beschéftigungsformen:

Niedriglohnbeschiiftigung. Uber ein Sechstel aller Vollzeitbeschiftigten waren im Jahre

2001 Niedriglohnverdiener; das heiflt, sie bekamen weniger als zwei Drittel des  (4)
Einkommens aller Erwerbstitigen.
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Leih- oder Zeitarbeit. (...) Im Jahre 2004 gab es rund 400000 Leiharbeiter, doppelt so viele

wie 1997. Das (5) einer Quote von 1,3 Prozent. Im Juni 2006 waren es bereits knapp
600000. Der Leiharbeiter erhélt - in einem Dreiecksverhiltnis - den Lohn von der Zeitarbeitsfirma,
die (6) aber vom Entleihbetrieb, in dem er beschéftigt wird. Er wird in der Regel

schlechter bezahlt als die dortigen Kollegen, wird nicht integriert und wirkt zudem bedrohlich auf
die (7) )

Befristete Beschiftigung. Im Jahre 2003 hatten 12,2 Prozent aller Beschéftigten in
Deutschland einen befristeten Arbeitsvertrag. 1995 waren es (in Westdeutschland) erst etwa flinf

Prozent. In den jiingeren Altersgruppen nimmt Fristarbeit besonders zu. Die (8) leben in
Ungewissheit und kdnnen viele tariflichen und gesetzlichen Rechte nicht in Anspruch nehmen, weil
sie an eine Mindestbeschéftigungszeit 9) sind.

Geringfiigige Beschiftigung. Einen Minijob (bis 400 Euro) iibten 2004 4,5 Millionen
Menschen als einzige Erwerbstétigkeit aus, 1,4 Millionen als Nebentitigkeit zu einem Hauptjob.
Rund 670000 Arbeitnehmer hatten einen __ (10)__ Midijob (400 bis 800 Euro). Diese
Beschiftigungsform weist _ (11) _ Sozial- und Schutzrechte auf und eignet sich zur
Aufspaltung von Standardarbeitspldtzen. (...)

Teilzeitarbeit. Der  (12)  der Teilzeitarbeiter unter allen Beschiftigten hat sich von
1991 bis 2003 in Westdeutschland von 17 auf 28 Prozent, in Ostdeutschland von sechs auf 23
Prozent erhoht. Zwei Drittel aller Teilzeiterwerbstitigen leben  (13)  von diesem
Einkommen, viele suchen einen Vollzeitjob, finden ihn aber nicht.

Noch sind die normalen Arbeitsverhiltnisse normal: Etwa 30 Prozent weichen vom Standard ab.

Aber alle Experten _ (14)  , dass der Anteil weiter steigt - und damit auch die prekére
Beschéftigung.
1 |a |sichern b | Versichern c | verunsichern
2 |a | beziehungsmiBig | b | beziehungsweise c | bezugsfertig
3 | a | abweisenden b | abweichenden c | abwesenden
4 |a | vermittelten b | Mittigen c | mittleren
5 |a |entsprach b | Betrug C | war
6 |a | Hinweise b | Weisungen c | Beweise
7 | a | Standesvertreter b | Stammbelegschaft | ¢ | Dauerarbeiter
8 |a | Getroffenen b | Besoffenen c | Betroffenen
9 |a | gekoppelt b | Verkniipft C | angehidngt
10 | a | sogenannten b | Sozusagen c | sofortigen
11 | a | verschrinkte b | eingeschrinkte c | beschrankte
12 | a | Wert b | Anteil c | Bestand
13 | a | iiberwiegend b | Ubellaunig Cc | iiberzeugend
14 | a | proklamieren b | Bewerten C | erwarten

Kpurtepun onieHKH BBIIOJIHEHHS KOHTPOJbLHOH PadoThI

Kpurepun onenuBanus KomnuecTtBo
OaJuIoB
Pabora BeIITOJIHEHA B ITOJIHOM 00BeMe 0Oe3 OmMOOK M HENOYETOB WIIH 5

uMeeT He Ooliee OJHOrO Hemouera. Ha Bce BOIMPOCHI JIaHBI COAEpKATEIbHBIC
oTBeThl. MCMoONb30BaH MIMPOKUI AMAINAa30H COOTBETCTBYIOIIEH T'paMMaTHUKU U
AKTUBHOTO CIIOBaps, JIOMYCKAIOTCS HEKOTOphle HE3HAUYUTEIbHBIC OIIHOKH.
OTBeT XOPOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIUMH CBS3YIONTUMHU (PpazaMu
1 ab3amaMu.
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PaGoTa BBIIIOIHEHA IIOJHOCTHIO, HO B HEHW uMeeTcsd He Oonee 2-3 4
HeI‘p}IGBIX OI_HI/I60K NN HCIOYCTOB. Ha BCC BOHpOCBI JaHBbI HpaBI/IJIBHBIG
OTBETHI, HO UMCIOTCS HeOoJbIHe HemxoueThl. OTBeThl 0(hOpPMIICHBI HE BITOJIHE
aKKypaTHO, HO 3TO HC MCUIACT ITOHUMMAHMHIO. I/ICHOJ'IB3OB21H OHpGI[CJICHHBIﬁ
JMarna3oH  COOTBETCTBYIONICH  TpaMMaTHKH W aKTUBHOTO  CJIOBaps,
I/ICHOJ'IB?;yeMBIX C HECKOJIBKUMHA Cepbe3HBIMI/I OH_II/I6KaMI/I. B OCHOBHOM OTBECTHI
XOpOIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIUMU CBA3YIOIIUMH (hpa3aMH.

[TpaBUIBHO BBHIIOJHEHO HE MEHEe MOJIOBHHBI paboThl. Ha Bce BOmpocCh! 3
JlaHbl YJOBJIETBOPUTEIIbHBIE OTBETHI, HO UMEIOTCS ONPEICIICHHBIE HEIO0YETHI.
Hcronb30BaH OrpaHUYEHHBIN AMANa3oH T'PaMMAaTUKU W aKTUBHOIO CIIOBaps,
UCIIOJIb3YEMOI0 C HEKOTOPBIMH OIIMOKaMH, HO 3TO HE MEIAeT TOHUMAaHHUIO.

OTBeTpl  HENOCTAaTOYHO AapryMEHTHUPOBAHBI M CTPYKTYPUPOBAHBI C
MCII0JIb30BaHUEM OTPAHUYCHHOIO KOJIMYECTBA CBA3YIOIUX IEMEHTOB.

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHBIC OIINOKHU B 2
UCIIOJIB30BAHUM TIPaMMAaTUKM U aKTMBHOIO CJIOBaps, HO OJTO HE MEIIAeT
NOHMMaHH0. OTBETHl CTPYKTYpPUPOBAaHbI HEAOCTATOYHO 4eTKO. Mcmonb3yercs
OrpaHUYEHHBIN AUANa30H IPAaMMATUKU U CJIOBAPsl ¢ YaCTBIMU OLIMOKaMHU.

[TpaBuiibHO BbIMOJHEHO He Oonee 20 % Bcex 3amanuil. [IpaBuiibHbIE 1
OTBETHl JaHbl HE Ha BCE BONPOCHI, NMPHYEM HMEIOTCS TpyOble OIHMOKU B
rpaMMaTUYeCKOM U JIEKCHYECKOM O(OPMIIEHUH BhICKa3bIBaHUI. OTBETHI IJI0XO
CTPYKTYPHPOBaHBI.

OTBeTHI HEBCPHBIC NJIN OTCYTCTBYIOT. 0

TecToBble 3anaHus (aHAUICKUTL A3bIK)
[pumMep 3aaHU I TECTOBOIO KOHTPOJIS YPOBHS YCBOEHHS Y4€OHOIO MaTepraia

1. allow company directors to buy shares at a preferential price.
a) Severance deals

b) Pay packages

c) Stock options

d) Pension plans

2. We’re having trouble filling the positions because of the of skilled workers.
a) surplus

b) reduction

c) shortage

d) infringement

3. Companies wishing to for the project should follow the standard procedure.
a) tender

b) supply

c) offer

d) propose

4. Falling sales in the US are bound to affect the company’s
a) currency

b) liabilities

¢) bottom line

d) productivity
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5. | remember it in the papers yesterday.
a) seeing

b) saw

C) to see

d) being seen

6. as a seller only takes a few minutes.
a) To register

b) Registered

¢) Having registered

d) Registering

7. Launching later our competitor to beat us.
a) might have allowed

b) should have allowed

¢) ought to have allowed

d) need have allowed

8. With better training our staff better with the problems that came up.
a) had coped with

b) coped with

¢) would cope with

d) would have coped with

9. The figures are than we expected.
a) far worse

b) worser

c) worst

d) by far worse

10. CEOs huge rises for years.
a) have received

b) received

c) have been receiving

d) have been received

11. A the report yet? B. Yes, it N it last week. A.
What in it? Anything exciting? B. Nothing too shocking. But it several
references to the generous pay rise the board themselves last year.

a) A. Was; published; B. was; have seen; A.was; B.did make; awarded

b) A. Has, been published; B.has; saw;A.was; B.did make; awarded

c) A . Has, been published; B.has; saw; A. has been; B. made; have awarded
d) A . Has, been published; B.has; saw; A. has been; B. made; has awarded

12. Which sentence predicts the situation?

a) We might have to lower our prices in future.
b) We are going to lower our prices in future.
¢) We will lower our prices in future.

d) All the sentences predict the situation.

TecToBble 3a1aHust (HeMeuKull A3bIK)
47



[Ipumep 3agaHuii 17151 TECTOBOTO KOHTPOJISI YPOBHSI YCBOCHHSI y4€OHOT0O MaTepHralia

Erginzen Sie die Aussagen.

1. Kénnen wir einen Termin ?

Ja, wann ?

2. Ich habe gestern versucht, Sie telefonisch zu erreichen, aber Sie waren nicht da.
Ja, das . Ich hatte gestern .
3. Ich werde dafiir sorgen, dass die Sache schnell wird.
Danke, das .

4. Wenn Sie nicht liefern konnen, kommen wir in grofie
5. Tut mir leid, aber wir miissen den Termin .
6. Warum konnen Sie die Lieferfrist nicht ?

7. Konnten wir uns vielleicht auf Folgendes ?

8. Der Preis ist zu hoch! Er muss werden.

Oder Sie miissen uns einen geben.

9. Sie sind jetzt zum 3. Mal in Zahlungsverzug. Wir miissen wirklich auf einer
bestehen, sonst sehen wir uns gezwungen,
10. Wir bitten Sie darum, die Rechnung mdoglichst bald zu
11. Wir kénnen Thnen keinen Preisnachlass

12. Sie hatten uns die Dosen am Dienstag zu liefern, heute haben wir Donnerstag.
Was ist bitte der fur diese ?

13. - Hier steht 30, es miissen aber 33 sein!

- Oh, ich bitte um . Da ist uns wahrscheinlich ein unterlaufen.

Das ist mir wirklich

14. Sie haben sich nicht an den Vertrag
15. Und was ist bei den Verhandlungen herausgekommen?
Wir haben die Vorschlidge der Gegenseite .
16. In diesem Punkt bin ich ganz Meinung.
17. Zur Diskussion heute folgende
18. Ich mdchte unserer Referentin Frau Schmidt das Wort

19. In Deutschland liebt man die personliche Konfrontation.

20. In Deutschland wird das Verhalten der anderen kontrolliert, weil es als soziale
angesehen wird.

21. Wir bitten Sie darum, die Rechnung moglichst bald zu
22. Wir konnen Thnen keinen Preisnachlass

23. Sie hatten uns die Dosen am Dienstag zu liefern, heute haben wir Donnerstag.
Was ist bitte der fir diese ?

24. - Hier steht 30, es miissen aber 33 sein!

- Oh, ich bitte um . Da ist uns wahrscheinlich ein unterlaufen.

Das ist mir wirklich
25. Sie haben sich nicht an den Vertrag

Omnucanue MCTOAHKH OLICHUBAHUSA ITPU TECTOBOM KOHTPOJIC:

Ha ouenky cremneHu cHOpPMHPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTHI KOMIIETEHIIMU IIpH
pyOE)KHOM KOHTpOJIE OTBOIUTCS He MeHee 10 BompocoB Tecta. UnCIio MpaBHIBHBIX OTBETOB TECTa
oT 45 10 59% coOTBETCTBYET HaYabHOMY (IIOPOTOBOMY) YPOBHIO OBJIaJICHUSI KOMIIETEHIMEH, OT
60 no 80 % - 6a3zoBomy ypoBHIO, oT 81 1o 100 % - moBbIIEHHOMY (TIPOABHUHYTOMY) YPOBHIO
c(OpPMHPOBAHHOCTH KOMITETEHIINH.

Kpurepuu ouenku (B 6annax):
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IIpoueHT paBUIIBbHBIX OTBETOB KomnndgectBo 6amnoB

95 - 100 % 10

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 — 54%

OoO|U1|O | |00 |©

meuee 45%

[Ipumep 3ananHus JUIst KOHTPOJISL YCTHOM peu (YCTHBIN OTBET) (@H2AUiCKUIL A3IK)

Speaking. Prepare a one-minute presentation on one of these topics. You have one minute to

prepare your talk.
A
Appraisals: What is important when you give feedback?

B

Staffing: What are the consequences when experienced staff leave a company?

C
Finance: How can a venture capitalist help a start up?

[Tpumep 3agaHus I KOHTPOJISA YCTHOM peun (YCTHBIN OTBET) (HeMeuKuil A3biK)

Sprechen Sie. Machen Sie eine Prasentation zum Thema. Sie haben eine Minute Zeit.

A

Welche Themen finden Sie passend fiir small talk?.

B

Was ist der Unterschied zwischen Féhigkeiten und Fertigkeiten?
C

Was ist fiir eine erfolgreiche Konferenz wichtig?

Kpurtepun oneHuBaHus yCTHOH pedu (YCTHOTO OTBETA)

Kpurepun 0aJlIBI
CBoOosiHOE BiaJEeHUE W3YYEHHBIM MaTepHajoM B MPEAJIOKEHHOH | 5
cutyaunn. ConepkaHue BBICKa3bIBaHUSI COOTBETCTBYET CHUTyal[uu
06HI€HI/I$I. PeueBasgs aKTHUBHOCTH CTyA€HTa OYCHb BBICOKAsA, OTBCT
OTIINYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, IIOJIHOTOH,
M0CJIEI0BATENBHOCTBIO u OErJIOCTHIO. Bricka3biBanue
MOJINTEMATUYECKOIO XapaKTepa, XOPOIIO apryMEHTHPOBAHO, BBIPAKAET

CBOIO TOYKy 3peHHus. Temn peun BbICOKMH. OTCyTCTBHE OLIMOOK
A3BIKOBOTO XapaKTepa.

JlocTarouHoe BiaZieHHE M3YYEHHBIM MaTepuajioM B MpPeIOKeHHOH | 4

cutyaruu. ConepkaHUE BBICKa3bIBaHHUSI B I1I€JIOM COOTBETCTBYET
CUTYalluu OOIICHUS, OTIMYACTCS TIOCTATOYHOMN CBSI3HOCTHIO, MOJIHOTON U
0erjaocTeio, XOpPOIIO AapryMEHTHUPOBAaHO, BbIpaXKaeTcs COOCTBEHHOE
MHeHue. Peub pazHooOpasHa, nomyckaercss 3-4 S3bIKOBBIC OIIUOKH,
UCIPaBIIieMble HA OCHOBE CAMOKOPPEKIINH.
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[TonmHoe BoOCHpouW3BEACHHWE 3ayuyeHHOHM TeMbl. Peub ympomieHHas. | 3
[Tonnumanue s3pika orpaHudeHo. OTBET COJIEPKHUT 3HAYUTEIBHOE
KOJIMYECTBO  JIEKCHUYECKUX/TPaMMaTUYeCKUX/(DOHETHUECKUX  OLIMOOK,
3HAYUTENBHO BIUAIONIMX HA aJIeKBaTHOCTh O()OPMIIEHUS PEUH.

KomMyHukaTuBHas  3ajgada  pemiaeTcs Ha  ypOBHE  HEIMOJHOTO | 2
BOCITPOU3BCACHUA IO MMaMATU 3ayquH01‘/’1 TCMBI. OTCYTCTByeT IIOHMMAaHHUC
U peaknus Ha TOHMMaHue. HeanexkBaTHoe OQOPMIICHHE YCTHBIX
BBICKa3bIBaHUI. OTBET COAEPKHUT OOIBIIOE KOJIMIECTBO OIIHOOK.

[EEN

OTcyTcTBHE OTBETA WIIM OTKA3 OT HETO.

IIpumepbl NpaKTHYECKUX 3aJAHUI

Yrenue u IepeBoaA TCKCTa HA HMHOCTPAHHOM S3BIKC II0 TCMC MOIAYJIA (I/I3 YKa3aHHbIX WHTCPHECT-

pecypcoB u criucka Jimrepatypbl) (00bem 2000 3HaKOB).

KpnTepIm OLCHKHU BBINMOJHCHHUA YTCHUS U IIEPEBOIa TEKCTaA:

Kpurepun

Banabl

Ilpu umenuu pedyb BOCHPUHMMAETCS JIETKO: HEOOOCHOBAHHBIE Iay3bl
OTCYTCTBYIOT; ()pa3oBoe yJapeHWe H HWHTOHAIMOHHBIE  KOHTYDBI,
IPOM3HOLIEHHE CJIOB PAKTUYECKU 0e3 HapyIIeHUH HOPMBI; JOIYCKAETCs He
6osee 2-x (POHETUYECKUX OIINOOK.

Ilepe6oo monHplA. OTCYTCTBHE CMBICIOBBIX U TEPMUHOJOTHUYECKUX
uckaxxeHuil. TBopueckuil moaxox u aOCOIIOTHAs TOYHOCTh IE€peaayvu
COJIepKAaHUS U XapaKTEePHbIX 0COOEHHOCTEH CTHIIS IEPEBOJUMOI0O TEKCTA.

Ilpu umenuu pedb BOCIPHUHUMAETCS JIOCTATOYHO JIETKO, OJHAKO
OPUCYTCTBYIOT ~ HEOOOCHOBaHHbIE May3bl; (pa3oBoe  yJapeHHe WU
MHTOHALIMOHHbIE KOHTYpPbl IMpakTU4YeCKH Oe3 HapylIeHuH HOPMBI;
Joryckaercst oT 3 10 5 ¢oHeTHuecKux omuoboK, B ToM yucie 1-2 ommokwu,
MCKaXKAOIIHE CMbICIL.

Ilepesoo monupiil. CoOmrogaercs TOYHOCTh IEpelavydl  COJEpKaHUs.
OTCyTCTBYIOT ~ CMBICIIOBBIE — HMCKakeHHs.  JlomyckaloTcs — HEKOTOpbIe
TEPMHUHOJIOTHYCCKHE HETOYHOCTHU n HE3HAYNUTCIIbHBIC HAapyluICHUA
XapaKTepHBIX OCOOCHHOCTEN epEeBOIUMOr0O TEKCTA.

Ilpu umenuu peyb BOCIHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO
IOPUCYTCTBYIOT HEOOOCHOBAaHHBbIE TMay3bl; €CTh OLIMOKM B (Ppa3oBbIX
YAAPEHUSIX W WHTOHALMOHHBIX KOHTypax; JoIyckaercs or S5 po 7
(oHeTHUeCKUX OMHUOO0K, B TOM YHcie 3 OMMOKH, HCKaXKAIOIIUE CMBICT
Ilepesoo He coBceM TONHBIM. OTCYTCTBYIOT CMBICIOBBIE HCKaKEHHSL.
JlonyckaroTcs HE3HAUUTENbHbIE TEPMHUHOJOTMYECKHE HCKakeHus. Mmeror
MECTO HETOYHOCTH B IIEepeaue Co/iepKaHus TEKCTa.

Ilpu uymenuu pedbp HE BOCIPHHUMACTCS H3-32 HEOOOCHOBAHHBIX TI1ay3;
HENPaBWIBHBIX ()Pa30BBIX YAApPEHUH M MCKAKEHHBIX WHTOHAIMOHHBIX
KOHTYPOB, OMYIIEHO 8 1 OoJiee (POHETUIECKUX OIINOOK.

Ilepesod  Hemnonublid.  JlomyckaroTcsi  TpyOble  TEPMHHOJIOTHYECKHE
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uckaxeHuss.  Hapymaercs  mpaBUIBHOCTH — IEepeladd  COACPKAHMS
HEPEBOIUMOTO TEKCTA.

Otka3 ot urenus. OTKa3 OT MepeBojia TEKCTA. 1
[loHnMaHWe  OTAEIBHBIX  MPEUIOKEHUH, HE HECYIMX OCHOBHYIO
uHpopmanmto. OTeeT He 1o cymectBy. OTKa3 OT mepeckasa.

[Tepecka3s (pedepupoBaHue) TEKCTa HA HHOCTPAHHOM SI3BIKE TI0 TEME MOIYJIS (U3 YKa3aHHBIX
WHTEPHET-PECYPCOB M CIHCKA JTUTEpaTypsl) (00BeM 3000 3HAKOB).

Kpurepun oueHku BbINOJHEHU Nepeckas3a (pedepupoBaHusi) TEKCTA:

Kpurepun banbl

Ilpu  nepeckaze (pegepuposanuu) W3BIEUEHUE W3 TEKCTa OCHOBHOM | 5
uHpopmanuu co creneHpto 100% MOTHOTHI M TOYHOCTH IOHHUMAaHUS.
OtcyTtcTBrE M30BITOYHOM MHPOPMAIUU. BhICKa3bIBaHUE CBOETO OTHOIICHUS
K 1pobieMe, 0003HaYeHHOW B mpeanokeHHOM TekcTe. CopepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTIMUYACTCS CHOHTAaHHOCTBHIO U
apryMEHTUPOBAaHHOCThIO. Peub mpaBuibHas, OTCYTCTBYIOT  OILIUOKHU
A3BIKOBOT'O XapaKTepa.

Ilpu nepeckaze (pegepuposanuu) W3BICYEHUE U3 TEKCTa OCHOBHOU | 4
uH(pOpMAIMKM CO CTEMEHbI0 TOJHOTHI MOHMMaHusA B mpenenax 70—75%.
OtcyrcTBHE BTOPOCTEIIEHHOU nHpOpMaLUH. HecoOmtonenue
JIOTHYECKOU/XPOHOJIOTUYECKON CBSI3U (PAKTOB M COOBITHI MPU U3JI0KCHUU
conepxkaHusi Tekcra. Jlomyckaercs M30BITOYHOCTh WMHGpopManuu. PeueBas
AKTUBHOCTh CTYJCHTa JOCTaTOYHO BBICOKAs, JIOMYCKAIOTCS S3bIKOBBIC
OIIINOKH.

Ilpu nepecraze (pepepuposanuu) Wu3BICUECHUE €3 TEKCTAa OCHOBHOM | 3
UHPOPMALIUM CO CTENEHBIO IMOJHOTHI MOHMMaHus B mpexaenax 60—70%.
OcHoBHast uHpoOpMalusi OTAEIeHa OT BTOpocTeneHHoi. Mmeer Mecto
HEYMEHHE CTpYNNHUPOBaTh WHGOPMALMIO 1O ONpPENETICHHBIM IMPHU3HAKaM.
PedyeBass aKkTMBHOCTH CTyAE€HTa HeBbICOKass. OTBETBI Ha BOIPOCHI
npernoiaBaTens OCO3HaHHBIE. Jlonmyckarotcs JeKCHYECKHE u
rpaMMaTH4eCKUE OIIHMOKH.

Ilpu nepecraze (pegepuposanuu) NOTHOTA MOHUMAHHS TEKCTa B TIpelenax | 2
50%. HeymeHue mnpoBeCTH  CEJIEKTUBHBIA  OTOOp  HMHpOpMaIuH,
nepepadoTaTh W JIOTUYHO M3NOXKHUTH ee. [Ipu mepenave conepkaHus TEKCTa
JIOITyCKaeTcsl BTOpPOCTENeHHass M M30bITouHas uHpopmanusa. Mmeer mecto
HE COBCEM TOYHOE ITOHMMAHUE TEKCTa, OTHENbHbIE (AKThl HCKAKEHBI.
PeueBass akTMBHOCTH CTy/A€HTa HeBbICOKas. lmeeT MecTo HemoHMMaHUe
HEKOTOPHIX  BOMPOCOB TpenonaBareis. Jlomyckaercs —3Ha4YMTEIBHOE
KOJINYECTBO IPaMMaTUYECKHX, IEKCUUYECKUX U (POHETHUECKUX OIINOOK.

[lonuMaHnue  OTHENBHBIX TMPEMJIOKEHUN, HE HECYIIMX OCHOBHYIO | 1
uHpopmanuto. OTBeT He 1o cymiecTBy. OTKa3 OT mepeckasa.

[ToaroToBUTH YCTHOE COOOIIEHNE (TIPE3EHTAIMIO) TI0 TEME MOAYJIS C UCIIOJIb30BAHUEM aKTUBHOTO
cioBaps moxyiis (10 -15 npemnoxenuit)
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TeMbl cooOeHni (Ipe3eHTaAlMI) (AH2IUICKUIL A3bIK)

1. CraxupoBka 3a py0exom.

2. OGpazoBanmue 3a pyOeKOM.

3. JlenmoBas kynbTypa Kutas.

4. KoprniopaTuBHas KyJbTypa.

5. Kimenrtckas nmoiepixka.

6. IlocTpoeHue Kapbephl.

7. JlenoBble KauecTBa YCIEIIHBIX MPEANPHHUMATEICH.
8. OOs3aHHOCTH U paboyuee MeCTO.

9. Kommnanuu u cooOuiecTsa.

10. MexyHapoHast TOPTOBIIAL.

Tembl coo01IeHUIT (Ipe3eHTAUM) (HeMeyKuil A3bIK)

Arbeitslosigkeit in Russland und in Deutschland.
Arbeitslosengeld. Russland und Deutschland im Vergleich.
Steuererklarung. Wer hilft?

Arbeitsschutz.

Arbeitsverhéltnisse. Gesetzlich/ungesetzlich.

Rechte und Pflichte am Arbeitsplatz.

Versicherungsarten.

Selbststiandigkeit oder Abhédngigkeit? Vor- und Nachteile.
Bewerbungsunterlagen. Selbsteinschitzung.

10. Interkulturelle Kommunikation. Was muss man beachten?

© NSO wdE

Kpurepun oneHKH BHINOJHEHUS COO0IEHNH (TTpe3eHTaIuii)

Kpurepun

0aJ1I1IbI

BbIcka3biBaHHE CBA3HOE€ U JIOTMYECKU IOCIEAOBaTeNbHOE. JlMama3oH
HCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTATOYHO IIUPOK. YTHOTpebiaeHue
A3BIKOBBIX M PEUYEBBIX CPEJICTB aOCOJIIOTHO aJIeKBAaTHOE. SI3BIKOBBIE
CpeAcTBa yNOTPEOJIEHbl MPABWIBHO B COOTBETCTBUM C JIEKCHKO-
rpaMMaTU4ECKUMHA HOPMAaMM HM3y4aeMoro s3blka. Marepuan usjaraercs
MOCJIEIOBATEIbHO € TOYKHM 3pEHUs JIOTMKHA IpeIMeTa U HOPM
auTepaTypHoro  si3pika. OmuOKM, Hapyllaolye KOMMYHHKAIUIO
OTCYTCTBYIOT WM He3HauuTelnbHbl. Peub nmocratoyHo  Oeruas.
IIpousHomenue mnpaBuiabHOE. IIpUCYTCTByeT yMeHMeE JellaTh aHaIW3,
BBIBOJIBI M 000011eHUs. JJOCTUTHYTO CMBICIIOBOE €TUHCTBO TEKCTA.

5

B 1ienoM BeICKa3bIBaHHE CBS3aHHOE W TIOCIEIOBaTENIbHOE. VcTonmb3yeTcs
JIOBOJIBHO OOJBIIONH 00BEM SI3BIKOBBIX CPEICTB, JOCTATOUYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKUMH CPEIACTBAMH H3Y4aeMOTO sI3bIKa
IpY HE3HAUUTENBbHON momomu mpenoaaBarens. OIHAKO MPHUCYTCTBYIOT
OTJICIbHBIC  OMIMOKH, HAPYyIIAIONUe KOMMYHHUKAIIUIO,  SI3BIKOBYIO
MpPaBUIBHOCTh, OeryiocTh. TemMnm  pedd  HECKONbKO  3aMejlIeH.
[TpousHOIICHHEe HE YHCTOE, CTPAJAOIIee AaKICHTOM IIOJI BIUSHUEM
poaHOro si3bika. [lomyctrmoe Hannumne ommubok — 3-4.

Jlnama3oH sS3BIKOBBIX CPEACTB OorpaHuueH (y30kK). Hannuue yacThix mays,
3aTPYyAHSIONIMX ~KOMMYyHHUKamuio. Temn peun 3amemieH. OO0bem
BBICKa3bIBaHUS HE JIOCTUTaeT HOpMbL. Haymume s3pIK0BBIX omnook (6-7),
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3aTPYAHAIONNX T[MOHUMAHUC CKAa3aHHOI'0 WM HCKaXarolnuX CMBbICIL.
HapymaeTca IIOCICI0BATCIIBHOCTD BBICKA3bIBAHM .

Bricka3piBaHue HE  COOTBETCTBYeT  TpeOOBaHHSIM 1O  00beMy | 2
(mebomnpinoe). HalOmromaercss y30cTh BOKaOyisipa (CloBaph KpaiiHe
Oe/ieH), HAIMYNE MHOTOYMCIICHHBIX TPYObIX OMMOOK (KaK sI3bIKOBBIX, TaK
U (OHETUYECKMX) M YaCThIX May3, MEIIAIINX KOMMYHHUKAIUU U
3aTPyAHSIONMX TOHUMaHKE BhICKa3biBaHUs. Habromarores 3aTpyaHeHUS
B MOCTPOSHUU BBICKA3BIBAHUS M OTBETAaX HAa BOMPOCHI MPEIOIaBaTEs.
KomMMmyHUKaTHBHAS 33a/1aua HE BHIITOJIHEHA.

OueHp ciabble 3HaHMS MPOIPAaMMHOIO Marepuajga MWIM oTcyTcTBHe | 1
3HaHUH HE IMO3BOJISIOT CTYACHTY O(QOPMHTH BBICKa3bIBAHUE B CBSI3HBIN
peueBOM OTpE30K, pedeBas 3a7ada HE peleHa. MHOro4uciIcHHbIE
JEKCHYECKHEe W TpaMMaTUYEeCKHE OIIMOKH HE TO3BOJISIIOT CTYICHTY
JIOHECTH CBOIO MbICIb A0 ayauropuu. Halmronaercs HemoHMMaHue
BOIIPOCOB  IIPENOJABaTeNs, HEYMEHHE  OCYIUECTBUTb  PEUEBOE
BBICKA3bIBaHUE.

4.3 PeliTHHI-TJIAH U CIUIIIINHBI

PelTuHr-11aHb! TUCHUTUIMHBI TpeAcTaBieHbl B [IpunoxennnNe 1

S. Y4uebHo-MeTOoAMYECKOE U HH(POPMALMOHHOE 00eceyeHue JUCIUIIIMHBI

5.1. IlepeyeHb OCHOBHOI1 U 1OTIOJIHUTEIbHOI y4eOHOM JIUTepaTypbl, HeOOX0AMMOM 1151
OCBOEHMS THCIMIIIMHBI

AHenuiicKuil a3bIK
OcHoBHasi iMTEpaTypa:

1. J[anueBckas O.E., English for Cross-Cultural and Professional Communication.
AHTTUICKHH SI3BIK 111 MEKKYJIBTYPHOTO U MPO(ECCHOHABHOTO 001IeHHs [DNeKTpOHHBIN pecypc]
/ NangeBckas O.E. - M. : ®JIMHTA, 2017. - 192 c. - ISBN 978-5-9765-1284-9 - Pexxum goctyma:
http://www.studentlibrary.ru/book/ISBN9785976512849.html

2. Jlo6anona, E.W. EnglishforStudentsofManagement : yueOHO-METOMUECKUI KOMILIEKC /
E.N. Jlobanosa, 1.®d. Typyk. — Mocksa : EBpasuiickuii oTKpbITBIH MHCTUTYT, 2010. — 122 c. —
ISBN 978-5-374-00118-1 ; To xKe [OnEKTPOHHBIH pecypc]. — URL:
http://biblioclub.ru/index.php?page=book&id=90398 (04.11.2018)

JlonosiHUTeILHAS JIUTEpaTypa:

3. Komesaposa, N.b. MHoCcTpaHHbI 53bIK NPOPEecCHOHANBHOTO OOIIEHUS (aHTIUHCKUIA
A3bIK) [DneKkTpoHHbI pecypce] : yueOHoe nocodue / .b. Komesaposa, E.H. Mupomanuenko, E.A.
Monoapix. — DnekTpoH. gaH. — Boponex : BI'VUT, 2018. — 139 c¢. — Pexum nocrymna:
https://e.lanbook.com/book/106909

4. KomapoB A. C. A Practical Grammar of English for Students = Ilpaktuueckas

T'paMMaTHKa AHTJIMHCKOIO S3bIKA AJid CTYHACHTOB: yqe6ﬂoe 1'[00061/16 - Mocksa: I/I3)13.TCJ'IBCTBO
«®DmuuTa», 2017 http://biblioclub.ru/index.php?page=book red&id=1155905.2.
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http://www.studentlibrary.ru/book/ISBN9785976512849.html
https://e.lanbook.com/book/106909
http://biblioclub.ru/index.php?page=book_red&id=1155905.2

5. Xpucrodpopoa I'. A., Townuapenxko E. C. Business English: wmeroanueckue

pEKOMEH1alluu Mockaa: AnpraupMI'ABT, 2016
http://biblioclub.ru/index. php’)paqe book red&id=482372

Hemeuykuii a3vik
OcHoBHasi IuTEpaTypa:

1. AraueBa, C.B. Hemenxuii s3bIK: KyJbTypa peueBOro OOIICHHS: ydeOHOe mocobue /

C.B. AraueBa, C.B. AraueBa; [loBOKCKHUI  TrOCyJapCTBEHHBIM  TEXHOJIOITMUYECKUMN
yHuBepcurer. - Momkap-Ona: III'TY, 2013. - 148 c.: ui. - bubuorp. B ku. - ISBN 978-5-
8158-1186-7; To xKe [DnexTponHbIit pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=439117 (30.05.2019).

backakoBa, B.A. O0yyeHne HeMENKOMY S3bIKY KaK BTOPOMY HHOCTPaHHOMY: yUEOHHK /
B.A. Backakosa, E.}O. Ecuonosa, E.A. CepeOpsixoBa; MunucTepcTBO 00pa30BaHUs M HAYKH
Poccuiickoit ®@enepanuu, denepaibHOE TOCYIapCTBEHHOE 00pPa30BaTEIBbHOE YUPEKICHUE
BHICIIErO TMpodeccHoHANbHOTO o0pazoBanusi "FOXxHBINM (enepalbHBIl YHUBEpCUTET". -
PoctoB-na-/lony: MznatensctBo IOxHOro denepanbuoro ynusepcurera, 2012. - 176 c. -
ISBN 978-5-9275-0940-9; TO xKe [DnexTpoHHBII pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=240964 (30.05.2019).

JomoHuTEIBbHAS JIUTEpATYypa:

4. Jlexcuko-TpaMMaTHUECKHUH MPAKTUKYM 1O Hemenkomy s3biky, PULL baml'V, 2016
https://elib.bashedu.ru/dl/local/Hismatullina_sost_Leksiko-
grammaticheskij%20praktikum%20p0%20nemeckomu%20jazyku_pr 2016.pdf/view

5. Wirtschaftliche Landeskunde der Bundesrepublik Deutschland, Inter Nationes 2000
bepceneBa, A.B. Hemernkuii s3bIk: COOPHUK TEKCTOB M YIPaKHEHUW IS ayAUTOPHOW U

CaMOCTOSITENILHOM  paboTel  cryaeHToB / A.B. bepcenesa, _H.B. becconosa;  IloBomkckuii
TOCYIapCTBEHHBIA  TEXHOJOTMYeCKWii  yHuBepcuTeT. - Homkap-Oma: III'TY, 2016.
URL: http://biblioclub.ru/index.php?page=book&id=459468

5.2 llepeyeHnb pecypcoB HH(POPMAINMOHHO-TEJIEKOMMYHUKAIMOHHOI ceTu « AHTEepHET»

H NIPOrPaAaMMHOTr0 ofecneyeHus1, He00X0AMMBIX VISl OCBOCHUS THCHMILINHBI

(auznuiicKuil A3vIK)

Ne HaunmenoBanue MuTepner-pecypca Ccbuika (URL) na WaTephen

peCypcC

1. English vocabulary for business. https://www.videovocab.tv/

2. Garnet education https://www.garneteducation.com

3 Macmillan Science and Education and Macmillan http://macmillan.com/

Publishers

4. OBbC «Jlanb» https://e.lanbook.com/

5. VYHuBepcuterckas 6ubimoTeKa oHIalH http://biblioclub.ru/

6. Ted talks https://www.ted.com/

7. Breaking News English https://breakingnewsenglish.com/
index.html
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http://biblioclub.ru/index.php?page=book&id=240964
https://elib.bashedu.ru/dl/local/Hismatullina_sost_Leksiko-grammaticheskij%20praktikum%20po%20nemeckomu%20jazyku_pr_2016.pdf/view
https://elib.bashedu.ru/dl/local/Hismatullina_sost_Leksiko-grammaticheskij%20praktikum%20po%20nemeckomu%20jazyku_pr_2016.pdf/view
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https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

http://www.consultant.ru/cons/cq
i/online.cqi?req=home&utm cso
urce=online&utm cmedium=Dbutt
on

8.  |[KoHcynpTaHT-TUIIOC

1. baza maHHBIX mepHOAMUYCCKUX U3AaHuil Ha miatdopme EastView: «BectHrkun MoCKOBCKOTo
yHUBEpcUTETay, «VI31anus Mo 0OIIeCTBEHHBIM H TYMaHUTAPHBIM HayKaMm -

https://dlib.eastview.com/

2. WNudopmannonnas cucrema « EnnHoe okHO g0ocTyna K 00pa3oBaTebHBIM pecypcam -
http://window.edu.ru

3. Hayunas snexkrponnast 6ubauoreka eLibrary.ru — http://elibrary.ru/defaultx.asp

4, DneKkTpoHHass OMOIMOTEYHAs CUCTEMA « Y HUBEPCUTETCKAss OMOIMOTEeKa OHJIAalH» —
https://biblioclub.ru/

5. DnexkrponHas oubmuoreunas cucrema «9b bamlVy» — https://elib.bashedu.ru/

7. DnexkTpoHHbIi Katanor bubauorexku baml'y — http://www.bashlib.ru/cataloqi.

8. ApxuBbI Hay4YHBIX KypHaI0B Ha miarhopme HOMKOH (Cambridge University Press,
SAGE Publications, Oxford University Press) — https://archive.neicon.ru/xmlui/

9. M3narensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UzparensctBo «Taylor&Francisy - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JforoBop Ne104 ot
17.06.2013 r. JIuuen3uu 6eccpoyHbIe.

12. Microsoft Office Standard 2013 Russian. /loroBop Nel14 ot 12.11.2014 r. JIunen3uun
OeccpoUHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. /Torosop Ne 104 ot
17.06.2013 r. JIuuen3uu 6eccpouHble

14,  Cucrema neHTpann3oBaHHOro TectupoBanus bamly (Moodle)

(Hemeuykuii a3biK)

Hanmenosanue MHTEpHET-pEcypca

Ccouika (URL)
Ha MHTepHeT pecypc

Cair AJId U3YUCHUA HEMCUKOT'O SA3bIKa C HYJIA

http://linqust.ru/deutsch

Caiit Hemenkoro KyJibTypHOro 1ieHrpa um.I'ére

https://www.goethe.de/de/
spr/ueb/24h.html

TexkcThl u TOIIUKH, BUACO- U ayANOMATCpHUAJIbl JJIS1 U3YUCHUS
HEMCIIKOI'O A3BIKa

http://www.de-online.ru

Komneknus oHnanH-ypOKOB, TpPaMMAaTHYECKH CIIPABOYHUK 10
HEMELIKOMY SI3BIKY

http://www.studygerman.r
u

TonkoBsIii cioBaps Hemelkoro si3pika DUDEN

http://www.duden.de

Deutsche Welle

http://www.dw.com/de/de
utsch-lernen/s-2055

CallT 115 U3y4eHHs] HEMEIIKOTO SI3bIKa C HYJIS

http://linqust.ru/deutsch

Caiit Hemerkoro KynpTypHOro 1nesrpa um.I'ére

https://www.goethe.de/de/
spr/ueb/24h.html

TexkcThl u TOIIUKH, BUACO- U ayANOMATCpHUAJIbI JJIS1 U3YUCHUS
HEMCIIKOT'O A3BIKa

http://www.de-online.ru
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Komekuust onnaliH-ypoKoB, FpaMMaTUYECKUI CIIPAaBOYHUK 10
HEMELKOMY SI3BIKY

http://www.studygerman.r
u

TonkoBslii coBapb Hemenkoro si3pika DUDEN

http://www.duden.de

Deutsche Welle

http://www.dw.com/de/de
utsch-lernen/s-2055

6. MarepuajibHO-TeXHHYeCKasi 0a3a, He00OX0oAUMAsl JJIA OCYIIeCTBJICHUS
00pa3oBaTeIbLHOIO Npolecca Mo TUCHHUILINHE

HauMeHoBaHHne Bun 3ansTuii
CrenraJIn3upPOBAHHBIX
ayJUTOPHUIl, KAOMHETOB,

HanmenoBanue o00py10BaHus,
NMPOrpaMMHOI0 o0ecredeHus

Jadoparopuid
Yueonas ayauropusi s | [IpakTudeckune/ceMuHapckue | YueOHas Mebelb, JI0CKa,
NpoBe/IeHUs 3aHATHH | 3aHATUSA MPOEKIMOHHBIA JKpaH, MPOEKTOp,

ceMHHApCcKOro tuma: NeNe
101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,

NEPCOHAJIbHBIC KOMIIBKOTCPEI.

1.Windows 8 Russian. Windows

311a, 3118 Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.
3.Cucrema  IEHTPAIU30BAHHOTO
tecrupoBanus baml'y (Moodle).
Yuebnan ayauropusi ajs | I'pynnossie u | YueOHas Me0eb, JI0CKa,
NMpoBE€ACHUA TIPYNNOBBLIX H | UHIUBUIYAJIbHbBIC HpOCKL[PIOHHBIfI 9KpaH, IIPOCKTODP,
HHAUBUAYAJIBbHBIX KOHCYJII)TaIII/Iﬁ MNEPCOHAJIbHBIC KOMIIBKOTCPLI.

KOHcyabTammi: NeNe 101,
102, 103, 104, 105, 107, 108,
110, 207, 208, 209, 210, 311a,
3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema  IEHTPAJIM30BAHHOTO
tectupoBanus baml'y (Moodle).

YueOHaa ayauropusi s | Texkymuii ~ KOHTpOJIb U
TEeKYLIero  KOHTPOJA M | IPOMEXYTOYHAs aTTeCTalus
MPOMEKYTOYHOM

arrecramuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

YyeOHas Me0elb, JI0CKa,
MPOEKIIMOHHBIA JKpaH, MPOEKTOp,
HepCOHaIII)HI)Ie KOMHI)IOTepI)I.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema  IICHTPAIM30BAHHOTO
tectupoBanus baml'y (Moodle).

IMomemenus pas | CamocrosTenbHas paboTta
CAMOCTOSITEIbHOH PaldoThI:
302 YUTAIbHBINA 3a1

(TyMaHUTapHBIN KOPITYC).

VYyeOHast meOenb, NepCOHANbHBIE
KOMIbIOTEPEl B KoMIuiekTe HP,
MOHOOJIOK, NePCOHANIbHBII
KOMIIBIOTED B KOMILIEKTE
MOHO0JIOK iRU.
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1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

Cucrema OCHTPAIN30BAHHOT'O
tectupoBanus baml'y (Moodle).

Ipunoxenus
[Tpunoxenue 1

KynbTypa enoBoro oOIeHus: HA HHOCTPAHHOM SI3bIKE
(Ha3BaHME IUCIUILTUHBI COTIACHO paboueMy yueOHOMY IUIaHy)
Hamnpasnenue 38.03.02 «KMeHemKMEHT», HAMPaBICHHOCTh «MEHEHKMEHT OpTaHU3aIlun»
Kypc 4, cemectp 7

. bann 3a Yucno bannsl
Bunbl yueOHOM e TeNbHOCTH .
CTYJICHTOB KOHKPETHOE | 3a/IaHUH 33 Munuma | Makcuman

3aJlaHue cemMecTp [ —

Monayins 1
Texyumii KOHTPOJIb 25
1. IlpakTuyeckue 3amaHus 5 5 25
Py0GexHbBIN KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 10 1 10
pabora
2. TecTOBBII KOHTPOJIb 10 1 10
3. YcTHasg pedb 5 1 5
Mogyns 2
Texymuii KOHTPOJIb 25
1. IlpakTyeckue 3amaHus 5 5 25
Py6esxHbIil KOHTPOJIb
1. ITnceMeHHas KOHTPOJIbHAS 10 1 10
pabota
2. TecTOBBII KOHTPOJIb 10 1 10
3. YcrHas peun 5 1 5
[ToompurenbHble OaLIbI
1. BrlmonHenune qOKJIaIoB Ha 5 1 5
3a/IaHHYI0 TEMY
2. IlyOnukanus crarei 5 1 5
ITocemaemocTh
ITocemaemMocThb JIEKIUI
[TocemaeMoCcTh MPAKTUYECKHUX 10
3aHATUN
HTOroBslii KOHTPOJIb: 3a4eT
NTOI'O: 110
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PeifiTunr-mimaH JuCOUININHEI

KynbTrypa nemnoBoro o0mieHus: Ha ”HOCTPAHHOM SI3bIKE
(Ha3BaHME MUCIMILUIMHBI COTJIACHO paboueMy yueOHOMY IIaHYy)
Hanpasnenune 38.03.02 «MeHeKMEHTY, HAPaBIEHHOCTh « MEHEKMEHT OpraHU3alin
Kypc 4, cemectp 8

. bam 3a Yucno bamubr
Bunbl yueOHOI e TeNbHOCTH .
CTYJEHTOB KOMKPETHOE | Sa/TAHUH 33 Muunma | Makcuman

3a/1aHue cemecTp [— R

Monyns 3
Texyumii KOHTPOJIb 20
1. [IpakTrueckue 3agaHus 5 4 20
PyGexHbBIN KOHTPOJIb
1. [TucekMeHHas KOHTPOJIbHAS 10 1 10
pabora
2. YcrHas pedb 5 1 5
Monyns 4
Texynmit KOHTPOJIb 20
1. [IpakTryeckue 3agaHus 5 4 20
Py0GexHbBIN KOHTPOJIB
1. TecTOBBII KOHTPOJIb 10 1 10
2. YcrHas pedb 5 1 5
[TooupurenbHble OAIBI
1. BrimonHeHue A0KIa10B HA 5 1 5
3aJJaHHYI0 TEMY
2. [lyOnukanus crarei 5 1 5
ITocemaemocts
ITocemaemMocTb JIEKIHI
[TocemaeMoCTh TPAKTHUECKHUX 10
3aHITHIA
WTOTOBBII KOHTPOJIB: DK3aMeH 30
HUTOI'O: 110
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