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1. ITepedyenb miIaHMpyeMbIX pe3yJIbTATOB 00y4YeHHs MO0 JUCHHUIINHE, COOTHECEHHBIX
CIIAHUPYEMBbIMH Pe3y/1bTaTaMH OCBOCHHS 00pa30BaTe/IbHON NPOrpaMMbl

[To uToram OCBOCHUS JUCIHUILINHBI 00YYAOIIUNACS JOHKECH JOCTHYD CISAYIOIINX PE3YJILTATOB

o0OyueHusI:
Kareropus ®opmupyemasi | Kox u naumenoBanue Pe3ysbTaThl 00y4eHus M0
(rpynmna) KOMIIEeTeHIIM S HHIUKATOpPA AUCHUIJIMHE
KOMITeTeHIHii" (c ykazanuem HOCTHIKEHHU S
(npu HATMYMHT Ko/12) KOMIIeTeHI[UH
OIIK)

Kommynurayus IIK-1 HIIK 1.1 3uams:
Cnocoben, 3uaem coyuoxynomypuvie | 1. 3uaem coyuoxynomypnule peanuu u
UCnoNbL3YA peanuu u MEANCKYIbIYPHbIE PAIUNUA NPU
3apybesicHvle MEJCKYNbNYpHbIE ocyujecmsnenul KOMMYHUKayuu Ha
UCMOYHUKU pasauyus npu UHOCTPAHHOM A3bIKE 6 PA3TUYHBIX
ungopmayuu, ocywecmenenuu cumyayusax npogheccuoHanbHoll
cobpamyv KOMMYHUKAYUU Ha OesmenbHOCmu.
HeobxoOouMble UHOCMPAHHOM S3bIKE 8 2.3naem peueswvie popmynsl 05
OamuHvle no PAMUYHBIX CUMYAYUAX paspeuterust KOHPAUKMO8 Ha
sonpocam npogeccuoHanbHoU UHOCTPAHHOM 53bIKE
ynpaenenus OesamenbHOCmu U peyesvle
opeanuzayuetl, dopmynet Ons
paspewenue paspeuienuss KOHPIUKMos
KOHDAUKMHBIX HA UHOCTNPAHHOM A3bIKE
cumyayuii UIIK 1.2 Ymems:

Ymeem naxooums
Heobxooumble 0
npogunvHol
oesmenbHoOCmu
UCMOYHUKU UHDOpMAYUU
U u36NIeKaem u3 Hux
Heobxoo0umble ceeoenust
HA UHOCMPAHHOM SI3bIKe;
evioesisiem 3Hauumyio /
3anpamueaemyio
ungopmayuio u
NPABUILHO UCTIOB308AMb
dopmynvl peuesoeo
IMuUKema 6 3a6UCUMOCmu
om npogeccuoHanbHO20
Konmekcma ooweHus na
UHOCMPAHHOM 53bIKe OISl
pewienus 3a0ay
MENCTUYHOCNHO20 U
MENCKYIbIMYPHO20
83aUMOO0eLCMBUsL.

1. Haxooums neobxooumvie 0/t
npogunbHOl desimenbHoCmu
UCMOYHUKY UHGOpMayuy u u3eiexaem
U3 HUX HeobxXooumble c6e0eHUs Ha
UHOCMPAHHOM 513bIKe; GblOesIem
BHAUUMYIO / 3aNPAUUUBAEMYIO
ungopmayuro;

2. [Ipasunvho ucnoavsyem gopmyivi
peuesoco smuKema 6 3a6UCUMoCmu
om npopeccuoHaIbHO20 KOHMeKCma
00ujeHUs HA UHOCTNPAHHOM SI3bIKe 0I5l
peweHus: 3a0ai MeXNCIUYHOCMHO20 U
MENCKYTIbIMYPHO20 83AUMOOCUCMEUST.

! VkaswBaercs Tomsko ams YK i OIK (ipu HaNTM4MN).




HUIIK 1.3 Bnaoemo:

Breoeem cnocobnocmwio 1. Cnocobnocmuio npedcmasisime
npeocmagisnmo pe3yibmanmul AHATUMUYecKol u
pe3yrvmamaol uccre008amenvbckoll pabomul 8 guoe
AHATUMUYECKOU U 8bICMYRIEHUS, QOKNAOA,
uccie008amenbeKoll uHgopmayuonHozo 0b3opa,

pabomul 6 guode AHATUMUYECK020 Omyuema, Cmami no
8bICMYNIEHUS, OOKAAOA, npouIio N0O20MosKU HA
UHDOPMAYUOHHO20 UHOCMPAHHOM SA3bIKE

0030pa, aHATUMUYECKO20
omuema, cmamuvi nO
npoguio nod2omosKku Ha
UHOCHPAHHOM S3bIKe

2. esb 1 MeCTO TUCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeibHOIl MPOrpaMMbl

Huctmumza «KynpTypa nenoBoro oOmIEHHS HAa HMHOCTPAHHOM SI3BIKE» OTHOCHUTCS K
BapUaTUBHOMN YacCTH.

JucuurumHa u3yvaercs Ha 3 1 4 kypcax B 5,6,7 u 8 cemecTpax ouHo# (hopMbI 00yUeHHS; HA
4 u 5 xypcax B 8, 9 u 10 cemecTpax 3a04HO# popMbI OOYUEHHUS.

Henbto yueOHOM aucummiaunbl «KynbTypa nenoBoro oOLIEHHMsS HA WHOCTPAHHOM SI3bIKE»
aBisieTcs (OPMUPOBAHHE HABBIKOB 3((EKTUBHOW KOMMYHHUKAIMM HAa HWHOCTPAHHOM S3bIKE B
CUTYallUAX MEXKYJIbTYPHOTO MPO(ECCHOHATFHOTO B3aMMOJEHCTBHS M 00pabOTKM HMHOS3BIYHON
UH(pOPMaLIKK JI€JI0BOTO XapakTepa.

3. Coaep:xanue padoyeil nporpamMmsl (00beM THMCUMILINHBI, TUNBI M BUABI Y4e0HbIX
3aHATHH, Y4eOHO-MeTOAN4YecKoe o0ecrneyeHne CaMOCTOATEeIbHOM PadoThl 00yYAKOIIHXCS)



MHWHOBPHAYKU POCCUN

®I'BOY BO «BAILIKMPCKUI TOCYJIAPCTBEHHBI YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

JUCIUITIINHBI «Kyanypa JACJIOBOT'O O6H.I€HI/IH Ha UHOCTPAHHOM SA3BIKC»

Ha 5 cemecTp
O04YHOU (hOopMBI O0yUEHUS

Bua padorsl

O0beM TUCIUNIINHBI

O6mas tpynoemkocts auctumuinabl (3ET / wacoB)

2172

VYueOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C ITPCIIOAaBATCIICM

Jlexuuit

HpaKTI/I‘IGCKI/IX/ CCMHUHAPCKUX

32

JlabopaTopHBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUs U UHbIE BUbI
y4eOHOI IesTebHOCTH, IPeycMaTpuBatoIiye paboTy o0yJaromuxcs ¢
npenogasarenem) (PKP)

0,2

V4eOHBIX YaCcOB Ha CaMOCTOSTENIbHYIO padoty obyuaronmxcs (CP)

39,8

Y4eOHBIX YacOB Ha MOJTOTOBKY K 9K3aMeHYy/3a4eTy (KOHTPOJIb)

®dopma(bl) KOHTPOJIS:
3auet ScemecTp.




dopMa n3ydeHus MaTepuasoB:

OcHOBHAaA U

dopma TEKyIIEero

JICKIUH, ITPAKTUYCCKUE 3aHATHUAA, KOHTPOJIA
JOITOJIHUTEIIbHAs
CCMUHAPCKUC 3aHATUA, JmTeparypa 3aﬂaHI/IH 110 yCII€Ba€MOCTHU
Ne T nabopaTopHbIe PabOTHI, ’ CaMOCTOSTENbHON |  (KOJUIOKBUYMBI,
€Ma U COACPKaHUEC PEKOMECHAYEMAas
n/m camocTosTelbHas paboTa U CTyneHTaM pabote KOHTPOJILHEBIE
TPYJIOEMKOCTh (B 4acax) (HOMepa 13 CTYJICHTOB paboThI,
Ka) KOMITBIOTCPHBIC
JIK | I[IP/CEM | JIP Cp cruc TECTBI H T.1L.)
1 2 3 4 5 6 7 8 9
Mopnyas 1. Types of business entity

1. Sole traders, partnerships and PLCs. 8 10 1,2,4,5 3ay4nBaHue [paktuyeckue
BBenenne HOBOIT JIeKCHKH, TOAOOP neuHUINI 3aJaHMs: YTCHUE U
JOe(DUHULNIL, TOUCK COOTBETCTBUH B POJIHOM IMepecka3 TekcToB, MepeBO]] TEKCTA,
s3pIKe. UTEHHEHTIEPEBOITEKCTOB. pe3toMe Ha pycCcKoM | pedepupoBaHHe
OO6cyKaeHne MPOYUTAHHOTO, COCTABIICHHE Y UTHOCTPAHHOM TeKcTa.

[JIaHA TEKCTOB. s3bikax (1, 5)
AynupoBanue.3agaHus Ha obiiee

IIOHUMAaHHUE, TOUCK OINpPEACICHHON

uHdopmanuu, oocyKaeHHEe

NPOCIYIIAaHHOT 0, KpaTkoe 0000IeH e

HPOCIYIIAHHOTO.

2. | 'pamMaTHKa: MOBTOPEHHUE - THITHI BOIIPOCOB, 8 10 1,6 Brmonaenne [paxTryeckue
BpeMeHa rpynnbsl Simple B akTHBHOM U yIpaXKHEHHH, 3aJaHMs: YTCHUE U
NAaCCHBHOM 3aJI0Te, THITHYHBIC CITy4an 6,7) NepeBO]] TEKCTA
ynotpebuienus. [Ipeanoru mecra u
HaIpaBJIEHUs, UX yIIOTpebIeHNne B
MHCTPYKLHUAX U PYKOBOJCTBaX. TpeHupoBka
rpaMMaTUYCCKUX SIBJICHUH B KOHTEKCTE
JICJIOBOTO OOIIEHHS.

3. OCBOEHHEAKTUBHOTOCIOBAPSTIOTEMEMOTY IS - 8 10 1,2,3,4,5 Nzydenne ITpakTudeckue
financedepartmentstructureandfunctions: AKTMBHOT'O CJIOBapsi, | 3aJaHUs: YTEHHE U
COCTaBIICHHE TJIOCCAPHS 110 TEME MOIYJIA, COCTaBIICHHE MepeBO]] TEKCTa,
1no00p CHHOHUMOB ¥ AHTOHHMOB, rioccapus pedepupoBanue
cocTaBienue aepuHuImi. TpeHnpOBOYHbIE (1,5) TEKCTa.
3a/IaHUS HA aKTUBH3ALMIO U 3aKPETUICHUE
U3y4aeMOH JIEKCHKH (10A00p MOAXOASIIEro




CJI0Ba, UCKITIOUEHHE HETOAXOAILETO,
MOJATOTOBJIEHHOE U HEMOJATOTOBIEHHOE
00bsICHEHUE 3HAUCHHMS CJI0BA U MPOY.)

T'oBopenue: 0030p Pa3TUUHBIX CIIOCOOOB 8 9,8 1,2,3,45 Brinonnenue IIpakTuueckue
(hmHAHCHpPOBaHUS OM3HEC-TIPOCKTOB, yIpa>kHEeHHH, 3aIaHus:
onucanue HyHKIHOHATA U CTPYKTYPbI H3y4YCHUE aKTHBHOTO | pedeprpoBaHHe
(hMHAHCOBOTO YIPaBICHHUS KOMITAHHH. CIIoBapsI TEKCTa, MPe3eHTaIHS.
MoHosoruueckas peyb: Iepecka3d KOpOTKUX Iepecka3 TekcToB

TEKCTOB IO TEME MOJIYJIsl, CDABHUTEIbHBIN Ha WHOCTPaHHOM

aHaJIK3 JABYX TEKCTOB HA 3aJJaHHYIO si3bike (1, 5)

TEMaTHUKYy.

Juanoruueckas pedb: pa3blrpbIBAaHHE

JAUAJIOr0OB U POJIEBBIX UT'P IO TEME MOAYJIA

JUIst OTPaOOTKH 3aJJaHHBIX PEYEBBIX

MoAele.

Bcero yacoB3a 5 cem: 32 39,8




MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAILIKMPCKUN IT'OCYJIAPCTBEHHBI YHUBEPCUTET»
NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

JAUCHUITIIMHBI «KynLTypa JC€I10BOIo O6H_ICHI/IH Ha HHOCTPAHHOM A3bIKC)

Ha 6 cemecTp
O4HOH (HhOpMBI 00YUEHUS

Buja paGorsl

O0beM TUCHUTLINHBI

O6mas tpynoemkocts aucuuruinsbl (3ET / gacos)

2172

Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPEIo aBaTesiem:

Jlexumit

HpaKTI/I‘leCKI/IX/ CCMHHApPCKHX

32

JlaGopaTopHBIX

npyrux (TpynroBasi, HHIUBUIyalIbHasi KOHCYJIBTAIUS U UHBIC BUIBI
y4eOHOM JeSATENHHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00yJarOITUXCsl
¢ npenogasarenem) (OKP)

0,2

YueOHbIX YaCOB Ha CAaMOCTOSATENIbHYIO paboTy ooy4aromuxcs (CP)

39,8

Y4eOHBIX 4acOB Ha MOATOTOBKY K SK3aMeHY/3aueTy (KOHTPOJIb)

®dopma(bl) KOHTPOJIS:
3auet 6 cemecTp.




dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITOJIHUTEIIbHAs 3aﬂaHI/I${ 10 yCII€Ba€MOCTHU

Ne 32HATHA, 1aGopaTopHLIe paboT, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJEHTaM (Homepa CTYJCHTOB paboTsl,

n3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 5 6 7 8 9
Mopayas 2. Negotiations

1. Urenne u epeBo] 8 10 1,2,3,4,5 3ayuuBaHHe [IpakTuueckue 3aganus:
texcraNegotiatingconditions. nedununnmii (5, 8) YTEHHE U TIEPEBOJI TEKCTA,
BBenenue HOBO# JICKCHKH, IMepecka3 TEKCTOB, pedepupoBanue TeKcTa.
nogbop JAehUHUIMN, TOUCK pe3roMe Ha pyCCKOM
COOTBETCTBHI B  POJHOM W MHOCTPAHHOM
SI3bIKE. si3pikax (1, 5)

UreHneunepeBoATEKCTOB.
OO6cyxeHne MpOYUTaHHOTO,
COCTaBJICHUE IJIaHa TEKCTOB.
AynupoBanue.3ajaHus ~ Ha
o0lee MOHUMAaHUE, TOUCK
orpejieleHHo# nHpopMaIuu,
oOcyxaeHue
MPOCIYIIAHHOTO,  KpaTKoe
0000I1IeHre MTPOCITYITAaHHOTO.

2. | I'pammaruka: Modal verbs. 8 10 1,6,7 Brinonnenue [IpakTudeckne 3agaHuUs:
Advicestructures. YIPaKHEHHHH, YTEHHE U TIEPEBOJI TEKCTA,
MonasnbHple  ri1aroiisl B 0TpaboOTKa HABBIKOB | pedeprpOoBaHUE TEKCTa
KaueCcTBE MapKepOB pPa3HBIX C IMOMOIIBIO
PETHCTPOB  KOMMYHHUKAIIUU: MHTEPHET-PECYPCOB
oT JIPYKECKOTO 6,7)

HedopMabHOTO 10 J1eJI0BOTO
dbopmansHOTO0.Pa3dop

PasIMYHBIX croco6oB
npejiaratb  COBETHl IO
CTENIEHH  yMECTHOCTH B
KOHTEKCTE JIEJIOBOTO

10




oOmeHns. YTpaKHEHUs Ha
3aKpeIUICHHEe  IPaMOTHOTO
HCIIONIb30BaHMUS JAHHBIX
rPaMMaTHYECKUX SIBIICHHU.

OCBOCHHEAaKTHBHOTO CIIOBaps 10 1,2,3,4,5 CocraBieHue [IpakTudeckne 3agaHus:
o TeMe MOJTYJIS: KOHCIIEKTa YTEHUE U TIEPEBOJ] TEKCTA,
COCTaBIICHHE TJIOCCApPHS TIO BHICOYPOKA. pedepupoBaHHe TEKCTa
TeMe MOy, mo1o0p [Ipesenramus

CHHOHNMOB W aHTOHHMOB, n3ydaeMoin

COCTaBIICHUEC  JCQUHUIAI. Pa3rOBOPHOI TEMBI B

TpeHupoBOYHBIC 33/1aHMsI Ha BUzIe COOOIICHNUS.

AKTUBHU3AIMIO U 3aKpeIieHue

H3ydaeMoi JICKCUKH (I10100p

MOXOAIIETO CIIOBa,

UCKITIOYCHHE

HETIOAXOISIIETO,

MIOJTOTOBJICHHOE u

HETIOATOTOBIICHHOE

00BsICHEHHE 3HAYCHHUS CIIOBa

U TIpOY.)

T'oBopenue: pa3roBop mno 9,8 1,2,3,4,5 Brinonnenue [IpakTuueckuesaganusi:
Tene)oHy, CocoObI YOpaKHEHUH , pedepupoBaHue TEKCTa,
BBIPQXKCHUSI BHUMaHHS K Iepecka3 TekcTOB, IIPe3CeHTAINA

cobeceHuKY, 3ampoc,
YTO4YHEHHE HH(pOPMAIIHH.
ApryMeHTHpOBaHHOE
OTCTanBaHHE COOCTBEHHOM
MO3UIMN: 0TpaboTKa
peUeBbIX MOJIENICH
BBIPAXXECHUSI CBOEH TOUKH
3peHus,
corJiacusi/Hecoraacus ¢
CcO0ECEeTHHUKOM,
MpUTTIaIeHus cobeceTHuKa K
BBIPAXXCHHUIO €TI0 TOYKHU
3peHusi. Beictyruienue nepen
ayAUTOpHUEN ¢ Ipe3eHTalen
10 TeME MOJYJISL.

pe3ioMe Ha pyCCKOM
W MHOCTPaHHOM
s3bIkax (1, 5)

11




Benenue IIPOTOKOJIA
HIEpEroBOPOB..

Bcero uacos3a 6 cem:

32

39,8

12




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

mucuuIuinHbl «KynpTypa 1e710BOro o01eHns Ha HHOCTPAHHOM SI3BIKE»
Ha 7 ceMecTp
O4YHOH (opMBI O0yUECHUS

Buja padorsl O0BLeM TUCHHUIITHHEI
O6mas tpynoemkocts aucuuruinabl (3ET / gacos) 2/72
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C MPEIo aBaTesiem:
Jlexui
MPAKTUYECKUX/ CEMUHAPCKUX 32
JlabopaTopHbBIX

JIpyrux (rpynmnoBasi, HHIAUBUAYyalbHasi KOHCYJIbTALUS U UHbIE BUIbI
y4eOHOI IeATETbHOCTH, IPEyCMaTPUBAIOIINE pa00Ty 00yJarOIIUXCsI
¢ nmpenojasarenem) (OKP) 0,2

Y4eOHbBIX YaCOB Ha CAMOCTOATENIbHYIO0 paboTy oOy4aromuxcs (CP) 39,8

Y4eOHBIX YacOB Ha MOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

dopmMa KOHTPOJIA:
3auer 7cemMecTtp.
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dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUEC 3aHATUA,
JOITIOJIHUTEJIbHAs 3a1aHus 110 YCI€Ba€MOCTHU

No CEMUHAPCKUE 3aHATHUs, 1a00paTOpHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1, CaMOCTOSTEIbHAA pa60Ta u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHbBIE

TPYAOEMKOCT (B Hacax) CTyaeHTaM (HoMmepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP Cp TeCTHI 1 T.1IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Concepts and
conventions of accounting

1. UreHue u iepeBo TEKCTOB. 8 10 1,2,3,4,5 3ayyuBaHue [IpakTudeckue 3a1aHus:
BBenenue HOBOII JIEKCUKH, nedunuimii [epeckas YTEHUE U NIEPEBOJ
noabop AeUHUIMIH, TOUCK TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
COOTBETCTBHI B POIHOM SI3BIKE. pycCKOM H TEKCTa.

UreHne 1 IepeBO]] TEKCTOB. WHOCTPAaHHOM SI3BIKaX
O0cyxIeHne TPOYUTAHHOTO, (1,5)

COCTaBIJICHHUE IUTaHA TEKCTOB.

AynaupoBaHue. 3aganus Ha

ofmee  MOHWMaHWE,  IOWCK

oTpeieNeHHON undopmanum,

o0CcyXJleHue  MPOCIYIIaHHOTO,

KpaTkoe 00001meHne

MPOCITYIIAHHOTO.

2. I'pammartuka: HHOUHHUTHUB, 8 10 1,6,7 Brimonnenue [IpakTudeckue 3a1aHus:
NPOCThIE W  CIOXKHBIE (OPMBI, yIpaKHEHUH, YTEHHE U TIEPEBO]T
GyHKOHA B TIPEUIOKCHUH. (1,6,7) TeKcTa, pepepupoBanue
HUcnonp3oBanue CJIOKHBIX TEKCTa.

WHQUHATUBHBIX ~ KOHCTPYKIIHHA
it popMyIHpoBaHUS  Ooree
KpaTKuX u EeMKHX o
COJICPKAHUIO MIPEIOKEHUH.
OTtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMU GyHKIHSIMHA
MH(OUHUTUBA JUIs pEILIeHNs 3a/1a4
JICIIOBOTO OOIIEHMS.

3. OcBoeHHE aKTHBHOTO CIIOBaps 8 10 1,2,3,4,5 IIpesenTanust [IpakTudeckue 3a1aHNs:
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o TeME MOAyJid: COCTaBJICHUC
rjoccapud 1o TeME MOAYJ,

noadop CHHOHHUMOB u
AQHTOHIMOB, COCTaBJICHUE
nepuaAIM.  TpeHUpOBOYHEIC
3amaHus Ha AKTUBU3AIMIO U
3aKperiCHUe n3ydaemMon
JIEKCUKH (TI0A0O0p IOIXOMASIIETO
CIIOBa, UCKITFOUCHHE
HETIOIXOJISILETO,

MOATOTOBJIEHHOE u

HEIIOATOTOBJICHHOC 00BsICHEHUE
3HAa4YCHUA CJI0OBA U ITPOY.

U3y4yaeMou
pa3roBOpPHOI TEMBI B
BHJIC COOOIICHUSI.
(1,4,5)

YTEHUE U TIePeBOJ]
TeKcTa, pedepupoBanue
TEKCTa

4, I'oBopenue: TpeHupoBka B 8 9,8 1,3,4,5 TpeHHpOBKa [IpaxkTudeckue 3aAaHus:
UCIIOJIb30BAHHUU KIIUILE JIsI NPOM3HOCHTETBHBIX pedepupoBanue Tekcra,
MPE/ICTABICHUS OTYETOB. Mpe3eHTaIs

o . HaBBIKOB C TIOMOIIBIO
®DopmanbHbIH 1 HeOpPMaTbHBIH
CTHJIN OOIIEHHUS. UHTECPHET-PECYPCOB.
Omnucanne rpa)IKOB U CXEM. Ioaroroska moxnana/
Npe3eHTalU
(1,5)
Bcero yacoB3a 8 cem: 32 34,8
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MHWHOBPHAYKHU POCCHUU

®I'BOY BO «BAILIKMPCKUN IT'OCYJIAPCTBEHHBI YHUBEPCUTET»
NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOT' PAMMBI

JAUCHUITIIMHBI «KynLTypa JC€I10BOIo O6H_ICHI/IH Ha HHOCTPAHHOM A3bIKC»

Ha 8 cemecTp
O4HOM (HhOpMBI 00YUEHUS

Bua padorsl

O0BbeM THCHUILINHBI

O6mas tpynoemkocts auctumuinabl (3ET / wacoB)

3/108

VYueOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C ITPCIIOAaBaATCIICM

Jlexumit

HpaKTI/I‘leCKI/IX/ CCMHWHAPCKHX

32

JlaGopaTopHBIX

npyrux (TpynmoBasi, HHIUBUAyalbHas KOHCYJIbTAIIUS M UHBIC BUIBI
y4eOHOM JeSATENHHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00yJarOITUXCsl
¢ npenogaBarenem) (OKP)

0,2

V4eOHBIX YaCOB Ha CaMOCTOSTENIbHYIO padoty obyuaronuxcs (CP)

75,8

Y4eOHbIX YacOB Ha NOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

dopma KOHTPOJIS:
3auet 8 cemecTp.
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dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUEC 3aHATUA,
6 JOITIOJIHUTCIIbHAA 3aﬂaHI/I$I o YCI€Ba€MOCTHU
CECMHUHAPCKUC 3aHATUA, Ta00OPATOPHBIC
Ne P ’ patop auTeparypa, . (KOJIJIOKBUYMBI,
Tema u conepxanue paboThI, caMoCTOsATEIbHAS paboTa 1 CaMOCTOATC/IbHOU
/T ) pEKOMEeHTyemMast AGOTE CTYICHTOB KOHTPOJIbHBIC
T OC€MKOCTbH (B Hacax
pya ( CTyaeHTaM (HoMmepa p Y paboThI,
TIK [IP/CEM | 1P CP nu3 CHI/ICKa) KOMIIBIOTCPHBIC
TECTBI U T.II.)
1 2 3 4 ) 6 7 8 9
Moayas 2. Written business communication
1. Urenne _ u epeBoJ 8 21 1,3,4,5 3ayumBaHie [pakTudeckne 3agaHus:
TeKCTaBusmeSSIIeWS. nedummmmii Tlepeckas | 1TCHHC H EPEBOJL
BBezeHne HOBOIT JIEKCHKHY, TeKcTa, pedepupoBanue
o TEKCTOB, Pe3IOMe Ha
noa6op neGUHULAI, TIOUCK TEeKCTa, TUAJIOT.
COOTBETCTBHI B POTHOM SI3BIKE. PYCCKOM 1
UreHune 1 IepeBoJi TEKCTOB. HHOCTPAHHOM SI3BIKaX
O6cyxkaeHre MpOYUTaHHOTO, (1,5)
COCTaBJICHUE IJIaHa TEKCTOB.
AynupoBaHue. 3a1aHus Ha
o0111ee MOHUMAaHHKE, TIOUCK
OIpeNIeNIeHHOH MH(pOpMaLiH,
00CyXIIeHUEe TIPOCITYILaHHOTO,
KpaTKoe 00001IeHne
HPOCITYIIAHHOTO.
2. I'pammaruka: popmbl 8 21 1,6,7 Brmonaenne [IpakTudeckne 3agaHuUs:
BBIPXEHHUSI OYIyIIEro BpeMEHH. yIpakKHEeHHIH, YTEHHE U TIEPEBOJT
BakHOCTB pas3inueHus pa3sHbIX 1,6,7) TeKcTa, pedepupoBaHue

CIoco0OB BBIpKEHUS OyAylIero
B JIeIoBOM oOmieHuu. Pa3oop
OTTCHKOB 3HAYCHUA Pa3HbIX
CHO0CcO0O0B BEIPAKEHUS
Oynymiero. OtpaboTtka Hanbosee
YaCTOTHBIX B JIEJIOBOH
KOMMYHHKAIIUU CIOCOO0B
BBIP&XKEHUsI OyAyILIEro.

TCKCTA.
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OcBoeHHE aKTUBHOI'O CIOBaps
10 TeME MOJYJIsl: COCTAaBIECHUE
ryioccapus o TeMe MOJyJs,
mog00p CHHOHUMOB H
AHTOHHUMOB, COCTAaBJICHUE
nepuHAIN. TpeHNPOBOYHEIE
3aJaHus Ha aKTUBHU3ALNIO U
3aKpeIVICHUE U3y4yaecMo
JIEKCHUKH (TI000p TOAXOIAIIETO
CJIOBa, UCKIIIOYCHHE
HETOAXOIAIIEr0,
MOJTOTOBJIEHHOE U
HETOJIrOTOBJICHHOE OOBSICHEHHE
3HA4YEeHHUs CJIOBA U MPOY.)

21

1,2,3,4,56,7

IIpesenTanus
U3y4yaeMou
pa3roBOpPHOI TEMBI B
BHJIe COOOIIEHHS.

(1,5)

IIpaxkTuyeckue 3aAaHus:
YTEHUE U TIepeBOJ]
TeKcTa, pedepupoBanue
TEKCTa, JUAJIoT

ITuceMmo: cTpyKTypa U
JIEKCHYECKUE 0COOCHHOCTH
Pa3IMIHBIX THIIOB OTYCTHOCTH
(balancesheet,
profitandlossaccount,
cashflowstatement)

AHanu3 pa3HbIX BUJIOB J€JIOBOU
JIOKyMEHTAIlM1, COCTaBJICHHE
mabJI0HOB ¥ MOAOOP KIIUIIIE,
XapaKTCPHBIX IJId KaXXJ0ro Buaa
JIeTIOBOM TOKYMEHTAaIIUH.
OtpaboTKa pa3HbIX BUJOB
JIeJIOBOM IOKYMEHTalluH B
MTHCHME.

12,8

1,2,3,4,56,7

IToaroroBka moxana/
MIpe3eHTAIHA
(1,2,3,4,5)
ITonroroBska k

HUTOTrOBOMY KOHTPOJIIO.

HpaKTI/I‘IeCKI/Ie 3a1aHUA:
IIUCBMO

Bcero yacoB3a 8 cem:

32

75,8
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MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKUPCKUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUMKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEN ITPOI' PAMMBI

mrcnuIunHbL «KynbTypa 1e710Boro o0meHHs HAa HHOCTPAHHOM SI3BIKE»
4 ceccuto 3 Kypca
3a04HOM (OpMBI OOYICHHS

Buja padorsl O0BLeM TUCHHUIITHHEI
O6mas tpynoemkocts aucuuruinsbl (3ET / gacos) 1/36
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C MPEIo/ aBaTesiem:
Jlexui
MPAKTUYECKUX/ CEMUHAPCKUX 18
JlaGopaTopHbIX

npyrux (TpynmoBasi, HHIUBUIyalIbHasl KOHCY/IbTAIIUS M UHBIC BUJIBI
y4eOHOI NeATeTbHOCTH, TPEyCMaTpUBAIOIINE padoTy 00yJaroIuXCs
¢ npenogaBarenem) (OKP) 0,5

Y4eOHbBIX YaCOB Ha CAMOCTOATENIbHYIO0 paboTy oOy4aromuxcs (CP) 17,5

Y4eOHbIX 4acoB Ha MOJTOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb)

dopma KOHTPOJIS:
KontponbHas padota 4 ceccus
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dopMa n3yyeHus: MaTepuaos:

OcHOBHAaA U

®dopma TEKyIIEero

JICKIUH, ITPAKTUYCCKUEC 3aHATUA, KOHTPOJIA
JOITOJIHUTEIIbHAs
CCMUHAPCKUC 3aHATHUA, JMTeparypa 3aIIaHI/I$I 1o yCII€Ba€MOCTHU
Ne T nabopaTopHble paboThL, ’ CaMOCTOSITENIBHOM |  (KOJUIOKBHYMBI,
€Ma U COACPKaHUEC PEKOMEHAYEMAs
n/m caMmocTosiTenbHas pabora u CTyneHTaM pabote KOHTPOJILHEBIE
TPYIOEMKOCTbH (B Yacax) (HOMepa 13 CTYJICHTOB paboThI,
Ka) KOMITBIOTCPHBIC
JIK | IIP/CEM | JIP CP cuc TECTBI H T.1L.)
1 2 3 4 5 6 7 8 9
Mopnyas 1. Types of business entity

1. Sole traders, partnerships and PLCs. 5 5 1,2,4,5 3ayumnBaHue [paktuyeckue
BBenenne HOBOIT JIeKCHKH, TOAO0P neUHUIAH 3aJaHMs: YTCHUE U
Jne(UHULNIL, TOUCK COOTBETCTBUH B POJIHOM [Tepecka3 TEKCTOB, NepeBO]] TEKCTa,
s3bIKe. UTCHHEHTIEPEBOITEKCTOB. pe3toMe Ha pycCcKoM | pedeprpoBaHHe
OO6cyKaeHne MPOYUTAHHOTO, COCTABIICHHE Y UHOCTPAHHOM TeKcTa.

IJIaHA TEKCTOB. si3pikax (1, 5)
AynupoBanue.3agaHus Ha obiiee

IIOHUMAaHHUE, IOUCK OIpPEACICHHON

uHdopmanuu, oocyKaeHHEe

NPOCITYIIAaHHOTO, KpaTkoe 0000IeH e

HPOCIYIIAHHOTO.

2. | I'paMmMaTHKa: MOBTOPEHHE - THUITHI BOTIPOCOB, 5 5 1,6 Brimonaenne [paxTryeckue
BpeMeHa rpynnbsl Simple B akTHBHOM U YIpaXHSHUH, 3aJaHMs: YTCHUE U
NAaCCHBHOM 3aJI0Te, THITHYHBIC CITy4an 6,7) NepeBO]] TEKCTA
ynotpebuienus. [Ipeanoru mecra u
HaIpaBJIEHUs, UX yIIOTpebIeHNne B
MHCTPYKLHUAX U PYKOBOJCTBaX. TpeHupoBka
rpaMMaTUYICCKUX SIBJICHUH B KOHTEKCTE
JICJIOBOTO OOIIEHMS.

3. OCBOEHHEAKTUBHOTOCIOBAPSTIOTEMEMOTY IS - 5 5 1,2,3,4,5 Nzyuenue ITpakTudeckue
financedepartmentstructureandfunctions: AKTHBHOTO CJIOBapsi, | 3aJ@HUs: YTEHHE U
COCTaBJICHHE TJI0CCaAPHUs TT0 TEME MOJLYJISI, COCTaBJICHHE HepeBoJI TEKCTa,
1no00p CHHOHUMOB ¥ AHTOHHMOB, raoccapus pedepupoBanue
cocTaBienue aepuHuIMN. TpeHnpOBOYHbIE (1,5) TEKCTa.
3a/IaHUS HA aKTUBH3ALMIO U 3aKPETUICHUE
M3y4aeMOoH JISKCUKH (TT0J00p MOIXOISIIETO
CJIOBA, MCKJIIOYCHUE HEMOAXOASILETO,
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MOJATOTOBJIEHHOE U HEMOJTOTOBIEHHOE
00bsSCHEHUE 3HAUCHHMS CJI0BA U MPOY.)

T'oBopeHwue: 0030p Pa3IUUHBIX CIIOCOOOB 3 2,5 1,2,3,45 Brinonuenue IIpakTuueckue
(uHaHCHpOBaHUS OM3HEC-TIPOEKTOB, yIpa>KHEHHH, 3aJaHus:
onrcanue (GyHKIHOHAJA U CTPYKTYPHI W3ydeHHe aKTUBHOTO | pedeprupoBaHHe
(hMHAHCOBOTO yIIPaBICHUS KOMIIAHUH. cioBaps TEKCTa, MPe3CHTANNs
MoHonoruueckas pedb: epecka3 KOPOTKUX Ilepecka3 TekcTOB

TEKCTOB IO TeME MOYJISI, CPaBHUTEIHHBIH Ha HHOCTPAHHOM

aHaIN3 IBYX TEKCTOB Ha 3aJaHHYIO si3pike (1, 5)

TEMaTHKY.

Juanoruueckas pedb: pa3blrpbIBAaHHE

JAWAJIOT0OB U POJIEBBIX UT'P MO TEME MOAYJIA

JUIst OTPaOOTKH 3aJJaHHBIX PEYEBBIX

MoOJeIen.

Bcero uyacoB3a cecc. 4: 18 17,5
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKMPCKHI IT'OCYJIAPCTBEHHbBIN YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JAUCHUITIIMHBI «KyJIBTypa JCJIOBOTO O6H.[CHI/ISI Ha UHOCTPAHHOM A3BIKC»

Ha 7,8 ceccun4 Kypca
3204HOM (HOpMBI OOyUCHHS

Buna padornbl

O0BbeM TUCHUILINHBI

O6mas tpynoemkocts auctumuinabl (3ET / wacos)

3/108

Y4eOHBIX YacoB Ha KOHTAaKTHYIO pa60Ty C IIPCIIOAaBaATCIICM

Jlexui

HpaKTI/ILICCKI/IX/ CCMHUHAPCKUX

36

JlabopaTopHbBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUS U UHBIE BUJIbI
y4eOHOM e TeIbHOCTH, IpeycMaTpuBatoIiye paboTy 00yJyaromuxcs
¢ npenonasarenem) (OKP)

0,4

VY4eOHBIX 4aCOB Ha CAMOCTOSTEIbHYIO paboTy oby4arommuxcs (CP)

71,6

Y4eOHBIX YacOB HAa MOJATOTOBKY K 9K3aMeHy/3a4eTy (KOHTPOJIb)

dopma KOHTPOJIS:

3auer 7,8 ceccun
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®dopma TEeKyIIEero

. OcHoBHas u KOHTPOJIA
dopMa n3ydeHuss MaTepuasoB:
JOITIOJIHUTEJIbHAs yCII€Ba€MOCTHU
JICKIUH, ITPAKTUYCCKUE 3aHATHAA, NHTepaTypa 3aIIaHI/I$I 10 (KOJIJIOKBI/IYMBI
No CEMUHAPCKHE 3aHSTHSI, Ta00paTOpHBIC CKOMEHT eM,a;I CaMOCTOSTEIIbHON KOHT oanHe’
_ Tema u conepxanue paboThl, camocTosITeNbHAs paboTa U p Y paboTe CTy/IeHTOB p
n/n CTyaeHTaMm (HoMmepa paboTHI,
TPYAOEMKOCTb (B Uacax)
n3 CHI/ICKa) KOMITBIOTCPHBIC
TECTHI U T.I1.)
JIK | [TP/CEM JIP Cp
1 2 3 4 5 6 7 8 9
Monyas 2. Negotiations
5. Urenne " MepeBOJL 9 20 1,2,3,4,5 3ay4yuBaHUe IIpakTuueckue 3aanus:
texcraNegotiatingconditions. neduaummii (5, 8) YTEHHE U NEPEBOJI TEKCTA,
BBenenue  HOBOM  JIEKCHKH, Ilepecka3 TekcToOB, pedepupoBaHue TEKCTA.
noaoop  AehUHHUIMN, IOUCK pe3toMe Ha PyCCKOM
COOTBETCTBHI B POJIHOM SI3BIKE. U MHOCTPaHHOM
UteHuenmnepeBOATEKCTOB. s3pikax (1, 5)
OO6cyxneHne  MPOYUTAHHOTO,
COCTaBJICHHUE TUIaHA TEKCTOB.
AynaupoBaHue.3agaHus Ha
olmee  MOHWMaHWE,  ITOWCK
ompeneNeHHOH — WMH(OpMAIUH,
0o0CyXJIeHHEe MPOCIYIIaHHOTO,
KpaTkoe 00001enne
MPOCITYIIAHHOTO.
6. | 'pammaruka: Modal verbs. 9 20 1,6,7 BerInonHeHue IpakTryeckue 3aaanHus:
Advicestructures. MopaanbHbie yIpakKHEeHHIH, YTEHHE U TIEPEBOJI TEKCTA,

rjjarojisl B Ka4€CTBE MApKEPOB
PasHBIX PErucTpoB
KOMMYHHKALIMU: OT JPYKECKOTO
He(OPMaITBHOTO /IO JIEJIOBOTO
¢opmanbHoro.Pazbop

PasIMYHBIX croco6oB
npeuiarath COBETHI MO CTEHECHH
YMECTHOCTH B KOHTEKCTE
JIEJIOBOTO 0O0IIeHHSI.

0TpabOTKa HABBIKOB C
MOMOIIbIO UHTEPHET-

pecypcoB
6,7)

pedepupoBanue TeKCTa
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YopakHeHusT Ha 3aKperieHue
TPaMOTHOTO HCITOJIb30BaHM
JaHHBIX rpaMMaTHYECKUX
SIBIICHUH.

OcBoeHHE AaKTHBHOTO CIOBapS
[0 TEME MOAYJSA: COCTABICHHE
rioccapus IO TeME MOAYJs,
nogoop CHUHOHMMOB 3¢
AHTOHHMOB, COCTaBJICHHUE
nepuHAIME.  TpeHUPOBOYHEIC
3aJaHusl Ha aKTUBHM3ALUIO |
3aKpeIieHue U3y4aeMoun
JIeKCUKH (TI000p TOIXOSIIETO
CJIOBA, UCKITIOYEHHE
HETIOIXOJISILETO,
MOATOTOBJIEHHOE "
HETIOJITOTOBJICHHOE OOBSCHEHHE
3HAYEHM CJIOBA M IPOY.)

20

1,2,3,4,5

CocraBiieHue
KOHCIIEKTa
BHICOYPOKA.
IIpe3enTanus
HU3ydaeMoun
pa3roBOPHON TEMEI B
BHJIE COOOIIEHUS.

IIpakTuueckue 3ananus:
YTEHHE U IIEPEBOJ TEKCTA,
pedepupoBanne TeKcTa

T'oBopenue: pasrosop mo
TeneoHy, CiocoObl BEIPaKEHUS
BHUMaHHS K COOECEeTHHKY,
3anpoc, yTO4YHeHHe
HHQOPMALUH.
ApryMeHTHpOBaHHOE
OTCTaMBaHHE COOCTBEHHOM
MO3HUINHU: OTPabOTKa peueBhIX
MOJIeNIeN BhIpaXeHUsl CBOEH
TOUYKH 3PEHUS,
corJiacusi/Hecoraacus ¢
co0eceTHIKOM, TIPUTIIAIICHHS
cobeceTHIKa K BBIPAXKEHHIO €T0
TOUKU 3peHus. BricTymienue
nepej ayJIMToOpue ¢
Mpe3eHTaINeH 110 TeMEe MOIYIIA.
Benenue IPOTOKOJIA
MIEPErOBOPOB.

21,6

1,2,3,4,5

Brinonnenue
YHpaXHEHUH,
[epecka3 TekcToOB,
pe3oMe Ha PyCCKOM
¥ MHOCTPAHHOM
a3bIkax (1, 5)

[IpakTHyeckne3anaHus:
pedepupoBaHue TeKcTa,
TIpe3eHTaIys

Bcero uacos3a 7,8 c.:

36

71,6
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MHWHOBPHAYKU POCCUA

®I'BOY BO «BAILIKUPCKUN TOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JAUCHUITIIMHBI «KyJIBTypa JCJIOBOTO O6H.[CHI/ISI Ha UHOCTPAHHOM A3BIKC)

Ha 9,10 ceccum 5 kypca
OYHO-320YHOU (POPMBI O0yUCHHS

Buna padornl

O0BbeM THCHUILINHBI

O6mas TpynoemkocTs auctutuinabl (3ET / gacoB) 3/180
Y4eOHbBIX YaCOB Ha KOHTAKTHYIO paboTy ¢ MperoiaBaTelieM:
Jlekunii
MPAKTUYECKUX/ CEMUHAPCKUX 36
JlabopaTopHbBIX
Apyrux (TpynroBasi, MHIUBHIyalbHas KOHCYJIbTALUS U HHBIC BUJIbI
y4eOHOI IeITeLHOCTH, TPEyCMaTPUBAIOIINE padOTy 00yJarOIIUXCsI
¢ nmpenojasarenem) (OKP) 0,4
VY4eOHBIX 4aCOB Ha CAMOCTOSTEIbHYI0 paboTy oby4arommuxcs (CP) 143,6
Y4eOHBIX 9acOB Ha MOJATOTOBKY K dK3aMeHY/3a4eTy (KOHTPOJIb) 9

dopma KOHTPOJIS:

3aueT9,10 ceccuu
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dopMa n3ydeHuss MaTepuasoB:

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
JICKIUH, ITPAKTUYCCKUEC 3aHATUA,
JOITIOJIHUTEJIbHAs 3a1aHus 110 YCI€Ba€MOCTHU

No CEMUHAPCKUE 3aHATHUs, 1a00paTOpHBIC nuTepatypa, I 5 (KOJLTOKBHYMBL,
Tema u COACPIKAHUC pa6oT},1, CaMOCTOSTEIbHAsA pa60Ta u CaMOCTOATCIIbHOU

/T peKoMeHIyeMas AGOTe CTYICHTOB KOHTPOJIbHbBIE

TPYAOEMKOCT (B Hacax) CTyJeHTaM (HoMmepa p Y paboThI,
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
JIK [1P/CEM | JIP Cp TeCTHI 1 T.1IL.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Concepts and
conventions of accounting

1. UreHue u iepeBo TEKCTOB. 5 15 1,2,3,4,5 3ayyuBaHue [IpakTudeckue 3a1aHus:
BBenenue HOBOII JIEKCUKH, nedunuimii [epeckas YTEHUE U NIEPEBOJ
noabop AeUHUIMIH, TOUCK TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
COOTBETCTBHI B POIHOM SI3BIKE. pycCKOM H TEKCTa.

UreHne 1 IepeBO]] TEKCTOB. WHOCTPAaHHOM SI3BIKaX
O0cyxIeHne TPOYUTAHHOTO, (1,5)

COCTaBIJICHHUE IUTaHA TEKCTOB.

AynaupoBaHue. 3aganus Ha

ofmee  MOHWMaHWE,  IOWCK

oTpeieNeHHON uHpopmanuy,

o0CcyXJleHue  MPOCIYIIaHHOTO,

KpaTkoe 00001meHne

MPOCITYIIaHHOTO.

2. I'pammaTtuka: HHOUHHUTHUB, 5 15 1,6,7 Brinonxenue [IpakTrueckue 3a1aHus:
NPOCThIE W  CIOXKHBIE (OPMBI, yIpaKHEHUH, YTEHHE U TIEPEBO]T
GyHKOHA B TIPEUIOKCHUH. (1,6,7) TeKcTa, pepepupoBanue
HUcnonp3oBanue CJIOKHBIX TEKCTa.

WHQUHATUBHBIX ~ KOHCTPYKIIHHA
it popMyIHpoBaHUS  Ooree
KpaTKuX u EeMKHX o
COJICPKAHUIO MIPEIOKEHUH.
OTtpaboTka Mozenel ¢ Hanboiee
YaCTOTHBIMU GyHKIHSIMHA
MH()UHUTUBA JUIs pellieHHs 3a/1a4
JICIIOBOTO OOIIEHMS.

3. OcBoeHHE aKTHBHOTO CIIOBaps 5 10 1,2,3,4,5 IIpesenTanust [IpakTudeckue 3a1aHNs:
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o TeME MOAyJid: COCTaBJICHUC
rjoccapud 1o TeME MOAYJ,

noadop CHHOHHUMOB u
AQHTOHIMOB, COCTaBJICHUE
nepuaAIM.  TpeHUpOBOYHEIC
3amaHus Ha AKTUBU3AIMIO U
3aKperiCHUe n3ydaemMon
JIEKCUKH (TI0A0O0p IOIXOMASIIETO
CIIOBa, UCKITFOUCHHE
HETIOIXOJISILETO,

MOATOTOBJIEHHOE u

HEMOATOTOBICHHOE OOBSICHEHUE
3HA4YEeHHUs CJIOBA U MPOY.)

U3y4yaeMou
pa3roBOpPHOI TEMBI B
BHJIC COOOIICHUSI.
(1,4,5)

YTEHUE U TIePeBOJ]
TeKcTa, pedepupoBanue
TEKCTa

I'oBopenue: TpeHupoBka B 13,8 1,3,4,5 TpeHHpOBKa [IpaxkTudeckue 3aAaHus:
UCIIOJIb30BAHHUU KIIUILE JIsI NPOM3HOCHTETBHBIX pedepupoBanue Tekcra,
NPEICTaBICHUS OTYETOB. Npe3eHTALHS
o . HaBBIKOB C TIOMOIIBIO
DopmanbHbId 1 He(OpMaIbHBIH
CTHITH OBIICHHSL. HHTEPHET-PECYPCOB.
Omucanue rpauKoOB U CXeM. Ioaroroska moxnana/
Npe3eHTalU
(1,5)
Moayas 2. Written business communication
Utenne i MEePEeBO/T 29,8 1,3,4,5,8 3ayumBaHue [IpakTudeckue 3a1aHus:

TexcraBusinessnews.
Beenenue HOBOI TIEKCUKH,
no00p AeGUHUIMN, TTOUCK
COOTBETCTBHI B POIHOM SI3BIKE.
UreHne 1 IepeBO]] TEKCTOB.
OO0cyxIeHre TPOYUTAHHOTO,
COCTaBJICHHUE TJIaHA TEKCTOB.
AyaupoBaHue. 3aiaHus Ha
o0lee MoHUMaHue, TOUCK
omnpeneneHHoN HH(popMaIum,
obOcyXIeHre MPOCTYIaHHOTO,
KpaTkoe 00001uieHne
MPOCITYIIAHHOTO.

neduaumii [epeckas
TEKCTOB, pe3loMe Ha
PYCCKOM U
WHOCTPaHHOM SI3BIKax

(1,5)

YTEHUE U NIEPEBOJT
TeKcTa, pedepupoBanne
TEKCTA, JIaJIor.
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I'pammatuka: Gpopmsbl
BBIP@KECHUSI OYAYILIEr0 BPEMEHH.
BaxxHOCTh pa3nuyeHus pasHbIX
c1oco00B BEIpaKeHUs OyIyIIero
B enoBoM obmiennu. Pazbop
OTTCHKOB 3HAUEHHS Pa3HBIX
C1I0cO00B BEIPAKEHUS
Oymymero. OtTpaboTka HanboJEe
YJaCTOTHBIX B JEJIOBOU
KOMMYHHKAIIUH CIIOCOOOB
BBIpaKEHUS OyAyIIero.

20

1,6,7,8

Brimonnenne
YIPaXHEHUI,

(1,6,7)

IIpaxkTuyeckue 3aAaHus:
YTEHUE U TIepeBOJ]
TeKcTa, pedepupoBanue
TEKCTa.

OcBoeHHE aKTUBHOTO CIIOBaps
10 TeME MOJYJIsI: COCTABJICHUE
ryioccapus o TeMe MOIYJIs,
Mo100p CUHOHUMOB U
AHTOHHUMOB, COCTaBJICHUE
nepuHAI. TpeHUPOBOYHEIC
3aJaHus Ha aKTUBHU3AIUIO U
3aKpeIUIeHIE U3y9aeMOii
JIEKCHUKH (TI000p TOAXOIAIIETO
CJIOBA, HCKITIOYCHHUE
HETIOAXOIAIIETO,
MOATOTOBJICHHOE U
HETIOATOTOBJIEHHOE 00BSCHEHHE
3HA4YEeHHUs CJIOBA U MPOY.)

20

17 27 31 47 5’ 67 77 81

IIpesenTanus
H3y4yaeMou
pa3roBOpPHOI TEMBI B
BHUjIe COOOIICHUSI.

(1, 5)

IMpakTHyecKue 3aIaHUsL:
YTEHUE U NIEPEBOJ
TeKcTa, peepupoBaHue
TEKCTa, AUAJIOT

ITucemo: cTpyKTypa U
JIEKCUYEeCKUE 0COOEHHOCTH
Ppa3JIMYHbIX TUIIOB OTYETHOCTH
(balancesheet,
profitandlossaccount,
cashflowstatement)

AHanu3 pa3HbIX BUJIOB J€JI0OBOM
JIOKyMEHTAallU1, COCTaBJICHHE
1aGJIOHOB ¥ MTOJI00P KITHIIE,
XapaKTCPHBIX JJId KaXXJ0ro Buaa
JIeTIOBOY IOKYMEHTAIIUH.
OtpaboTKa pa3HbIX BHIIOB
JIeJIOBOM IOKYMEHTAallUH B
IHUCbMCE.

20

1,2,3,4,56,7,8

IToaroroBka moxmana/
Mpe3CHTAIHA
(1,2,3,4,5)
IToxroroska k

UTOTOBOMY KOHTPOJIIO.

IIpakTudeckue 3a1aHus:
IIUCBMO
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‘ | Beero uacossa 3 ceccuio: ‘ | 36 ‘ | 1436 | | |

4. @DoHJ OLIEHOYHBIX CpeaACTB IO TMCHUIIJINHE

4.1 llepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUSA B MpoLiecce 0CBOeHHsI 00pa3oBaTe/IbHOI NMporpamMmel. Onucanmne
nokasareJieil 1 KpUTepHeB OLEHUBAHNS KOMIIETEHIIHIT HA PA3JIMYHBIX 3Tanax ux (opMUPOBAHNSI, ONTHCAHUE IIKAJ OLleHUBAHUS

Kon u dopmymnuposka kommerennu 1IK-1 Crocoben, ucnonv3ys 3apybesictuvle ucmoynuky ungopmayuu, coopams Heobxooumbvle 0aHuble No
80NpPOCAM YNpAgieHus opeanuzayuell, paspeuieHue KOHQIUKMHbIX CUmyayuii

3aKOHOMEPHOCMU
JIUYHOU U 00801
YCMHOU U NUCOMEHHOU

aKkaoemu4eckoz2o u
npogheccuonanbrozo
63aUMOOEUCMEUSL;
cywecmeayrouue
npogheccuonanvuvie
coobwecmsa 0is
npogheccuoHanbHo20
63aUMO0eUCMEUS.

peanuu u MeiCKya1bmypHule
paznunus npu
ocywecmeneHuu

KOHGQIUKMOG Ha
UHOCMPAHHOM 53bIKE

NpaBmIaX rpaMMaTUKH (Ha yPOBHE
MOP(HOIJIOTHH U CHHTAKCHCA);
0a30BBIX HOPM yTIOTpeOICHUS

Koa n Pe3yabTaThl 00yueHHs 1o KpuTtepnu onieHuBaHus pe3yIbTATOB 00yYeHHS
HauMEHOBaHHue AUCHUIIJINHE
HHIMKATOpa
AOCTHRCHHS He 3aureno 3aureno
KOMIIETCHIIU
UIIK 1.1 3nams: OTtcyTcTBUE WK (pparMeHTapHbIC CdhopMupoBaHHbIC MIPECTABICHUS 00
3naem npasuia u 1. 3naem coyuoxyrvmyphule MpeCTaBaeHUsT 00 OCHOBHBIX OCHOBHBIX TIPaBUJIaX rpaMMaTHKH (Ha

ypOBHE MOP(OJIOTUH ¥ CHHTAKCHCA);
0a30BBIX HOPM YIOTPEOJICHUS JIEKCHKU
7 POHETHKH; O TPeOOBAHUAX K

KOMMYHUKAYUU, KOMMYHUKAYUU HA JIEKCUKU U (POHETHUKH; O pEeUYEBOMY U A3BIKOBOMY O(OPMIICHHUIO
cospementble UHOCMPAHHOM 5A3bIKE 8 TpeOOBaHUSIX K PEUYCBOMY U YCTHBIX M MUChbMEHHBIX BBICKA3bIBAHHUI
KOMMYHUKAMUBHbIE | PA3IUUHBIX CUMYAYUSIX SI3BIKOBOMY O(hOPMIICHUIO YCTHBIX U C y4eToM crenupuKu HHOSA3BIYHON
mexHono2uU Ha npogheccuonanvhou NMCHbMEHHBIX BBICKa3bIBAaHHH C KYJIBTYDBI;

pyccKom u OesimenbHOCmuU. YUYETOM CHEIU(PUKH HHOSIZBIIHON

UHOCMPAHHOM(bIX) 2.3naem peuegvie popmynvl KYJBTYPHL;

SA3bIKAX 8 Opeanu3ayuy| O07is paspeuenus
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UIIK 1.2.

Ymeem naxooums
Heobxooumble ONis
npogunvHol
OdesimenbHocmu
UCMOYHUKU
uHgopmayuu u
u3eneKaem u3 Hux
Heobxooumble
ceeoenust Ha

Ymemn:

1. Haxooums neobxooumole
0151 nPOPUNILHOT
oesmenbHOCmU UCIOYHUKU
unopmayuu u uzgnexaem u3
HUX HeoOX00uMble c6e0eHUsl
HA UHOCMPAHHOM SI3bIKE,
svioensem sHa4UMy0o /
3anpauueaemyio
ungopmayuio;

OTtcyTcTBUE MM (PparMeHTapHBIC YMECHUSA
B MMOHUMAHHU Ha CIIyX JAHAJIOTHYCCKOMN U
MOHOJIOTHYECKON PeUYH U CO3IaHUH
AJICKBaTHBIX B YCIIOBHSX KOHKPETHOMN
CHUTYaI[lX OOIICHUS YCTHBIX U
MUCbMEHHBIX TEKCTOB; O YTCHUH U
MTOHUMaHHH (CO CIIOBapeM) HECIOKHBIX
TEKCTOB MMO3HABATEILHOTO XapaKTepa;

B nenom ycnemnisHoe UCHOIb30BAHUE YMEHUS
MIPaBUJILHO MIOHUMATh Ha CIIyX
JNAJIOTHUYECKYI0 U MOHOJIOTMYECKYIO pedb U
CO37]aBaTh aICKBAaTHBIC B YCIOBHUIX
KOHKPETHON CHTYyalluu OOIIEHUS yCTHBIE U
MTICBMEHHBIE TEKCThI; YUTATh M HOHUMATh (CO
CJIOBAPEM) HECIIOKHBIE TEKCTHI
MI03HABATEIBHOTO XapaKTepa

UHOCIPAHHOM 2. IIpasunvho ucnonvsyem

A3bIKe, 6blOeIsem @opmyasl peuegoco smukema

3HAUUMYIO / 6 3agucumMocmu om

3anpawiueaemyio npogeccuonanbHo2o

ungopmayuio u KOHmeKcma 00uweHus Ha

npasuIbHO UHOCMPAHHOM A3bIKE 0151

ucnonvzyem pewienus 3a0a4

@opmynvl peuesozo MENCTUHHOCIHOZ0 U

omuKkema 6 MEJNCKYIbINYPHO2O

3asucumocmu om 83aUMOOEUCMEUSL.

npogeccuoHanbHo2o

KOHmeKkcma

obwenus Ha

UHOCIMPAHHOM

A3bIKe OJIA peuleHus.

3a0ay

MENCTUHHOCIHOZ0 U

MEJNCKYNbINYPHO2O

83aUMOOEUCMBUSL.

HIIK 1.3 Braodemp: OtcyTcTBUE HIH (pparMeHTapHEIC B uenom ycnemHoe, HO coaepxaiiee
Bradeem 1. Cnocobrocmsio BJIAJICHUS HaBbIKAMH HOPMaTHBHOTO OTZAENbHBIC TPOOEIIbl IPUMEHEHHUS HAaBBIKOB
CnocobHOCMbIO npeocmaesisimo pe3yibmamsl MIPOU3HOIICHHUS, TPAMMATHYECKOTO HOPMaTHBHOTO MIPOM3HOIICHUS,
npedcmasnsame ananumu4eckou u MUHHMYMa 1 HanboJee rpaMMaTH9YeCcKOT0 MHHUMYMa M HanboJee
pesynvmamoi uccreoo8amensckoll pabomel | ynoTpeOUTEIHHBIMH JEKCHIECKIMHU YIOTPEOUTENBHBIX JIEKCUUECKUX CPEICTB,
AHaIUMU4ecKou u 6 6ude BbICMYNIeHUs, CpeICcTBaMH, 00eCTIeYNBAIOIINMHU o0ecreunBaroINX NOHUMAaHNE TIPU
Lccne008amenbCKol 00K1a0a, UHPOPMAYUOHHO20 [TOHNMaHHE TPU TUCEMEHHOM H YCTHOM MMMCHbMEHHOM M YCTHOM OOIIIEHHH B IPOIECCe

pabomoi 6 sude
BoICMYNIeHUs, 00K1a0d,

0630pa, analumu4eckozo
omyema, cmanvu no

0OIIeHNH B MPOIIeCcCe MEXIUNIHOCTHOTO U
MEXKYJIBTYPHOT'O B3aUMOJICHCTBUS;

MECKIIMIHOCTHOT'O 1 MEXKYJIBTYPHOI'O
B3aHMOHCﬁCTBHH; HaBbIKOB YCTHOﬁ u
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unghopmayuonno2o
0030pa,
(AHATUMUYECKO20
omuema, cmamou no
npoghunio nodcomosku

Had UHOCMPAHHOM 13blK€

npoghuo nOO20MoeKU Ha
UHOCIPAHHOM AA3bIKE

HaBbIKaMH YCTHOPII U1 IHChbMEHHOM pcuun B
YCJIOBUAX MOBCEIHEBHOM KOMMYHUKaIIUn

MUCbMEHHOM pc€uun B YCIOBUAX MOBCEIHECBHOM
KOMMYHUKaAIIUN

Jlnsa 3x3aMeHa

axademuueckoeo u
npogheccuonanbroco
63aUMOOEUCMEUsL;
cywecmeayrouue
npogheccuonanvivle
coobwecmesa 0ist
npogheccuonanrbro2o
63aUMOO0EUCMBUSL.

Gopmyvl 0ns paspewienust
KOH@IUKMOS HA
UHOCPAHHOM A3bIKE

cnenupUKHA HHOS3BIYHON
KYJIBTYPBHI.

BBICKa3bIBaHUH C y4ETOM
CrerU(pUKA WHOSI3BIYHOM
KYJbTYPBIL.

BBICKA3bIBaHUH C yUETOM
crenn(pUKH HHOS3BIYHOMN
KYJBTYpBIL.

Koa mn Pe3yabTaThl oﬁyqenpm Kputepuu oueHuBanus pe3yibTaTOB 00y4YeHUs!
HauMEHOBaHHue o JUCHMIIJINHE
HHAUKATOpa 2 3
MAOCTHREH U («HEey10BJIeTBOPUTEJIBHO») | («y10BJIETBOPUTEIbLHO)) 4 («xopomo») S («ormno»)
KOMIIETCHIIHHN
HIIK 1.1 3nams: ®parmeHTapHbIe Henonueie CdhopmupoBaHHbIE, HO CdhopMupoBaHHbIC
Buaem npasuna u 1. 3naem IpeJCTaBICHUS MIpeCTaBICHUS coJiep Kallie OTIAeIbHbIC cUcTeMaTH4YecKHe
BakonomepHocmu COYUOKYIbMYpPHbIe peaiuy | 0OOCHOBHBIX IpaBHIIAX 00OCHOBHBIX MpaBUIaX npoOenbI IpeCTaBICHUS
uuHOU U 0enosoll U MeJNCKYIbMYPHble rpaMMaTHKH (Ha ypOBHE rpaMMaTHKH4 (Ha ypOBHE MIPECTaBICHUSIOO0CHOBHBIX | 00OCHOBHBIX
VCMHOU U NUCLMEHHOU | pPasiuyus npu MOp(hOJIOTHH U Mopoorun 1 MpaBHUJIaX TPAMMATHKH (Ha | MpaBHIax
KOMMYHUKAYUU, ocyujecmenenuu CHHTaKcHca); 6a30BBIX CHHTaKCHCa); 0a30BbIX ypOBHE MOP(OIOTHA U rpaMMaTHKH (Ha
coepemeHHble KOMMYHUKAYUU HA HOpMax yHnoTpeOIeHus HOpMax ymoTpeOIeHus CHHTaKcHca); 0a30BbIX YpOBHE
KOMMYHUKAMUBHblE UHOCMPAHHOM SA3bIKE 8 JIEKCUKH U (POHETHKH U O JIEKCUKHU U (POHETHKU U 0 | HOpMaxX ymoTpeOIeHus Mop(hoIIOTHH U
mexHor02uU Ha DA3TUYHBIX CUMYAYUSIX TpeOOBaHUAX K PEYCBOMY U | TpeOOBaHUIX K pEYEBOMY | JIGKCUKH M (POHETHUKU U O CHUHTAaKCHCa);
pycckom u npogheccuonanvrou SI3BIKOBOMY O0(DOPMIICHUIO U SI3BIKOBOMY TpeGOBaHUAX K pe4eBOMYy U | 0a30BBIX HOpMax
uHOCMpPaHHOM(biX) OesamenbHOCmu. YCTHBIX M TUCBMEHHBIX 0(OpMIIEHHIO YCTHBIX U SA3BIKOBOMY O(OPMIICHHIO ynoTpebiaeHus
a36IKax 6 opeanusayuu | 2.3naem peuegvie BBICKa3BIBaHHUI C yIETOM HMHCbMEHHBIX YCTHBIX M TUCbMEHHBIX JIEKCUKH U

(dhoHETHKH 1 0
TpeOOBaHUAX K
peueBoMy H
SI3BIKOBOMY
odopmirernio
YCTHBIX H
MMUCHMEHHBIX
BBICKa3bIBaHUI C
YYeTOM Cenn(puKn
WHOS3BIYHOM
KYJbTYPBI.
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UIIK 1.2

Ymeem naxooumo
Heobxooumble O
npogunvHoil
oesmenbHoCmu
UCTNOYHUKU
ungopmayuu u

Ymemn:

1. Haxooums
Heobxooumbie 01
npogunvHol
OdessmenbHocmu
UCMOYHUKYU UHpOpMayuu u
u3eneKaem u3 Hux

®parMeHTapHbIC YMEHHUS B
MOHUMaHMUHU Ha CIyX
JIUAJIOTHUECKON U
MOHOJIOTHYECKOH peyH U
CO3JJaHUH a/ICKBAaTHBIX B
YCIIOBUSAX KOHKPETHOM
CHUTYaIlMH OOIEHUS YCTHBIX

B nenom ycnemHoe, HO
HE CUCTEeMaTH4ecKoe
yYMEHUE MOHUMAaTh Ha
CIIyX THAIOTHYECKYIO U
MOHOJIOTHYECKYIO pe4b U
CO3/1aBaTh aJCKBaTHbIE B
YCIIOBUAX KOHKPETHON

B nenom ycnemHoe, HO
coJiepaKaliee OTAEIIbHBIE
po0eITbl B YMEHUSIX
MIOHUMATh Ha CIyX
JUAIIOTHYECKYIO U
MOHOJIOTHYECKYIO pedb U
CO3/1aBaTh aJcKBaTHBIE B

CdopmupoBanHOE
yMEHHE TIOHUMATh
Ha CITyX
JIMAIOTHIECKYIO U
MOHOJIOTHYECKYTO
pedb 1 CO3/1aBaTh
aJICKBAaTHBIC B

usgnexaem u3 Hux HeoOxoO0uMble c8edeHUss Ha | W TIHCHMEHHBIX TEKCTOB, CUTyaluy OOIIeHMS YCIIOBHAX KOHKPETHOM YCIIOBHSAX

HeoOxXoO0uMble UHOCMPAHHOM SI3bIKe; B YTCHHWU W MOHWMAaHWH (CO | YCTHBIC U MINCHMEHHBIC CUTyalluy OOIIEHNs YCTHBIE | KOHKPETHOMH

ceedenus Ha sblOeIslem 3HAUUmMyIo / CJIOBapeM) HECJIOXKHBIX | TEKCTHI; U MIUCHhMCHHBIC TEKCTHI; CUTYyaIlMX OOIICHUS

UHOCMPAHHOM 3anpawueaemyio TEKCTOB  TO3HABATEJLHOIO | YWTAaTh W MOHMUMATH (CO | 4YMTaTh M MOHUMaTh (CO | YCTHBIE U

sA3bIKe, BblOEIsIem unpopmayuio; Xapakrepa; CIIOBapeM)  HECJIOKHBIE | CIIOBApPEM) HECJIOKHBIE | MUCEMEHHBIE

Hauumyio / 2. Ilpasunvro ucnonvsyem TEKCThl MO3HABATEJLHOTO | TEKCThl ~ IO3HABATENLHOTO | TEKCTBI;

3anpawmiueaemyio Gopmynvl pewesozo Xapakrepa; XapakTepa; YUTaTh W MOHUMATh

ungopmayuro u IMuKema 8 3a8UCUMOCHU (co CIIOBapeM)

NPABUILHO om npogheccuoHanbHo20 HECIIO)KHBIE TEKCTHI

ucnovzyem KOHmMeKcma obujeHus Ha ITO3HABATEIEHOTO

dopmynvl peuegozo UHOCMPAHHOM S3bIKe 015 XapakTepa;
amuxema 8 peuierus 3a0auy

3a8UCUMOCHIU OM MENHCTIUUHOCHHO20 U

NPOPECCUOHATLHOLO | MENCKYNbIMYPHOO

KOHmeKkcma 83aUMOO0elCmEUsl.

obwenus Ha

UHOCMPAHHOM

A3bIKe OJiA peuleHus

3adau

MENCTUYHOCHHO20 U

MEJHCKYILINYPHO2O

83AUMOOeUCMBUSL.

HYyK 13 Braodemp: ®parmMeHTapHOE BJIaJCHHUE B uenom ycneurHoe, HO B uenom ycneuHoe, HO VYcenemHoe u
Braoeem 1. Cnocobrocmoio HOPMATHUBHBIM HE CHCTEMaTH4eCKOE cozieprKalliee OT/eNIbHbIE CHCTEMaTHYECKOe
cnocobHocmuio npeocmaegisimy MPOU3HOLICHHUEM, MIPUMEHEHNE HABBIKOB po0esbl MPUMEHEHUE NPUMEHEHHE
npedcmasiimo pe3yibmantvl rpaMMaTHYeCKUM HOPMAaTHBHOT'O HABBIKOB HOPMAaTHBHOI'O HaBBIKOB
pe3ynbmamoi ananumu4ecKkou u MHHAMYMOM U HanboJee MIPOHU3HOLICHUS, MIPOU3HOIICHUS, HOPMATHBHOTO
aHanumuyeckol u uccnedosamenbekou YIOTPEOUTENbHBIMH rpamMMaTHYeCKOro rpamMMaTHYeCKOro MPOM3HOIICHUS,
uccre0o8amenbekol pabomoi 6 8ude JIEKCMYECKUMH CPEICTBAMH, | MUHHUMYyMa U HanboJjee MHHHUMYyMa B HauOomee TPaMMaTHYECKOTO
pabomasl 6 sude 8bICMYNEeHUs, O0KIA0A, obecreynBaroMMHI YHOTPEOUTETHHOTO YHOTPEOUTETHHOTO MUHUMYMa U
BbICIYNAEHUS, 00KAA0a,| UHPOPMAYUOHHO20 0630pa, | IOHUMAHHE TIPH JIEKCUYECKUX CPEACTB, JIEKCHUYECKUX CPEJCTB, HaunboJee
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uHgopmayuonno2o
0630pa,
AHATUMUYECKO20
omyema, cmamuu no
npogunio noocomosxu
HQ UHOCPAHHOM A3bIKE

AHATUMUYECK020 omyema,
cmamuit no NPOGUIIO
n0020MO6KU HA
UHOCMPAHHOM A3bIKE

MUCBMEHHOM U YCTHOM
o01eHnn B mpoiecce
MEKJIMYHOCTHOTO K
MEXKYIBTypHOTO
B3aUMOJICHCTBHS;
HaBbIKaMU YCTHOU U
MIUCBMEHHOU peuu B
YCIIOBUSIX OBCEIHEBHOM
KOMMYHHKAIHN

o0ecreynBaoIINX
MIOHUMaHNe Npu
MUCbMEHHOM U YCTHOM
oOIIeHNH B IIpoIiecce
MEXINIHOCTHOTO U
MEXKYIbTYPHOTO
B3aMOCHCTBH,
HAaBBIKOB YCTHOM U
MIMCBMEHHOW peun B
YCJIOBUSIX IOBCEHEBHOM
KOMMYHUKaAIIUN

o0ecreuynBaoIINX
MIOHNUMaHHE TIPH
MTUCEMEHHOM M YCTHOM
oO0IIeHUN B IIpoIiecce
MEXINIHOCTHOTO U
MEXXKYIbTYPHOTO
B3aMMOJCHCTBYS; HABBIKOB
YCTHOM W MHCBMEHHOM
peur B YyCIOBHAX
[IOBCEIHEBHOMI
KOMMYHUKaIIUU

YIOTPEOUTETLHOTO
JIEKCHYECKHUX
CpEICTB,
00€eCIIeUHBAIONINX
TIOHUMAaHUE NPU
MHUCHbMEHHOM H
YCTHOM OOIIICHUH B
npouecce
MEXKIIMIHOCTHOTO H
MEXKYIbTYPHOTO
B3aUMOJICHCTBUS;
HaBbIKOB YCTHOU U
[UCbMEHHOU peuu B
YCIIOBUSAX
MOBCEIHEBHON
KOMMYHUKaLUU

[Tokazarenu chOpMUPOBAHHOCTH KOMITETECHIIHH:
Kpurepusimu olieHUBaHMS ABISIOTCS Oalliibl, KOTOPBIE BHICTABIISIOTCS MPENoaBaTeIeM 3a BUAbI IeITEIbHOCTH (OLIEHOYHbIE CPECTBA) 110
UTOTaM M3y4eHUusl MojyJiel (pa3/ienoB JUCIUILINHBI).
IIIxansl OLCHUBAHMUS:

st 3auera:

3auTeHo — oT 60 1o 110 pelTuHroBbIX 6ay10B (BKiItOYas 10 moompHUTEabHBIX 6AJUIOB),
He 3a4TeHO0 — 0T 0 10 59 peHTHUHIOBBIX OAIIOB).

Jlis ax3aMena:

oT 45 10 59 6a0B — «yAOBIETBOPUTEIHHOY;
oT 60 10 79 6aNI0B — «XOPOLIOY;
oT 80 6aI0B — KOTIAUIHOY.
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4.2. Tunosbie KOHTPOJIbHBIC 3aIJaHUA WX UHBIC MaTECpPHUAJIbI, HEOﬁXOHl/IMbIe JJISA

OlIeHKH 3HAHUI, YMeHH i, HABBIKOB M OINbITA [1eSITeJIbHOCTH, XaPAKTEPU3YIOIIHX
Tanbl GOPpMHUPOBAHNS KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM
nporpaMmmbl. MeToauyeckne MaTepHaJIbl, ONpeaesonue Npoueaypbl
OlleHMBAHNS 3HAHUH, yMeHMii, HABBIKOB U ONbITA [1eSITeJIbHOCTH,
XapakTepu3ywoumXx 3Tanbl GopMupoBaHus KOMIETEHIIUI

Komu PesynbraTel 00y4eHus O1eHO9HOE CPENCTBO
HauMEHOBaHHE

MHIHKATOpa

JOCTHKEHUS

KOMIICTCHIIUH

HIIK 1.1 3HaTh: KOHTPOJIbHBIE  BOTIPOCHI
3uaem npasuna u 1. 3uaem coyuoxyromyprvie peanuu u Ha 3a4eT, NPaKTHYECKOe
3aKoHOMepHOCIU MENCKYIbMYPHbIE PASTUYUAL NPU 3ajlaHue

JIUYHOU U 0eN06o1 ocywecmeneHuy KOMMYHUKayuu Ha

YCmHou u UHOCMPAHHOM A3bIKE 8 PASIUUHBIX

RUCbMEHHOU CUumyayusax npogeccuonanbHoll

KOMMYHUKAYUU; OesamenbHOCTu.

cogpeMeHHble 2.3naem peuegvie popmynvt 05

KOMMYHUKAMUGHbIE | paspeuieHus KOHGAUKMos Ha

MexXHOA02UU HA UHOCTPAHHOM A3bIKE

pyccKom u

UHOCMPAHHOM(bIX)
AZbIKAX 8
opeanuzayuy
akademuueckoeo u

npogheccuonanrbHo2o

63aumooelicmeust u
cywecmeyrowue
npogeccuonaivHvle
coobwecmsa 0isi

npogheccuonarbHo20

63aUMO0elicmeusl.

HIIK 1.2

Ymeem naxooums
Heobxooumble OIS
npoguibHOL
OdessmenbHOCmU
UCMOYHUKU
uHgopmayuu u
uzenexaem u3 Hux
Heobxooumble
ceeoerust Ha
UHOCMPAHHOM
A3biKe; gvloesAem
SHauumMyro /
3anpamueaemyio
unghopmayuro u
npasuibHO
ucnoavzyem
Gopmynvl peweso2o
amuxema 6
3a6UCUMOCTIU OM
npogheccuonanbro
0 KOHmeKcma
obwenus Ha

YMmers:

1. Haxooumw neobxooumvle 015
npoPUILHOU 0essMenbHOCNU UCOYHUKU
uHgopmayuu u uzgiexaem u3 Hux
Heobxo0uMbvle c8e0eHUsl Ha UHOCNPAHHOM
A3bIKe, 8blOeNAen 3HAYUMYIO /
3anpauueaemyio uHhopmayuio;

2. [Ipasunvro ucnoavsyem ghopmynvi
Peue6o2o smuKkema @ 3a6UCUMOCIU OM
PO EcCUOHANLHO20 KOHMEKCMA 0Ouenus
HA UHOCMPAHHOM SI3bIKE OJisL PeUleHUs.
3a0a4 MeNCTUYHOCTHO20 U
MENCKYIbIMYPHO20 83AUMOOEUCMBUSL.

KOHTPOJIBHBIE  BONPOCHI
Ha 3a4€T, NPAKTHYCCKOC
3a1aHnue

34



UHOCMPAHHOM
A3bIKe 015 pewenus

it pabombwi 8 8ude
BbICIYNIEHUS,
ooknaoa,
UHpOpMaAYUOHHO20
0630pa,
AHANUMUYECKO20
omuema, cmamaou
no npogpunio
Nn0020MoBKU HA
UHOCMPAHHOM
A3blKe

A3blKe

3a0au

MENCTUUHOCTIHO20

u

MEMNCKYILIYPHO20

63AUMOO0EUCMBUSL.

UIiK 1.3 Bnanets: YcTHBIE  BBICTYIUIEHMUS,
Braoemw 1. Cnocobrocmuio npeocmaegisime | COOOIICHUS
CnOCOOHOCMbIO pe3yibmanvl AHATUMUYeCKOU U | OpaKTHYECKOE 3a/IaHKe
npeocmasisimo uccie008amenvckol  pabomel 8 Guoe

pe3yibmamal 8bICMYNIEHUS, OOKIA0d, UHPOPMAYUOHHO20

ananumuyeckou u | 0630pa, aHATUMUYECKO20 OMYema, cmamoi

uccnedo8amenbcko | no npoguio nod20moeKu Ha UHOCMPAHHOM

3K3aMeHaHI/IOHHbIe OmyIeThI

CtpyKTypa SK3aMEeHAIlMOHHOT0 Ouiera:
DK3aMEHAIMOHHBIN OUJIET COJEPKHUT 3 BOIPOCa.

P O00NO Ol WNEF

CnHcoKBOIIPOCOBKIK3aAMEHY:

. Why does every business need a USP?

. Types of business organization.

. Organizational chart.

. Profit, loss and breakeven.

. CV and a cover letter.

. Sole traders, partnerships and PLCs.

. Finance department structure and functions.
. Informal letters features.

. Formal letter features.

. Types of accounting documents.

. Negotiating conditions.

. Letters of complaint features.

. Mergers, acquisitions and takeovers.

. Sales department functions.

. Marketing department functions.

. Advertising techniques.

. Most common negotiating techniques.
. Famous modern entrepreneurs.

. Funding for a start-up.

. Ethical code of practice.

. Company social responsibility issues.
. Corporate culture elements.

. Most common ways of keeping in touch in business communication.
. Rules of business telephone communication.




25. Structure of reports, business plans or SWOT analysis.

O6p213€l_[ 3K3aMCHAIIlMOHHOI'O ounera:

IK3aMeHALUOHHBIN onter No 1

1. CocraBbTe CBSI3HOC MOHOJOTHYECKOE BBICKA3bIBAHHE HA WHOCTPAHHOM SI3bIKE II0
npemioxxeHHoi teme (7-10 npenoxxenuii). BpeMs Ha moAroTOBKY 5-7 MUHYT.

2. Kpatko nepenaiite cogepkKaHue TEKCTa Ha HHOCTPaHHOM si3bIke (5-7 nmpeioxenuil). bynpre
TOTOBBI OTBETUTHh Ha BOIPOCHI IIperoAaBaress no coaepxanuio tekcra. Oobem tekcra — 1500-
2000mey. 3nakoB. Mcmons3oBanue ciioBapsi He Jomyckaercsi. Bpemst Ha moAroToBky - 20 MUHYT.
3. bynbTe roToBBI MOJAEpkKaTh Oeceny C MpernojaBaTesieM MO TeMaM, W3YYEHHBIM B TEUCHHE
Bcero Kypca. Mcronbp3oBanue cioBapsi He nomyckaercsa. Bpemst Ha moaroroBky — 1,5 MUHYTHL.

IlepeBon omenku u3 100-0aymbHOM B YETHIPEX-OaUIbHYIO IMPOU3BOAUTCS CIEIYIOIIUM
obOpazoM:
- oinyHO — oT 80 1o 110 6amioB (BKIt04as 10 moompuTensHBIX 0AJUIOB);
- xopomio — ot 60 1o 79 6anoB;
- YIOBJIETBOPUTEIILHO — OT 45 110 59 6aiios;
- HEYJIOBJIETBOPUTEIHHO — MeHee 45 OalsioB.

Kpurepun ouenku (B 6ajiax):

- 25-30 6aJL710B BBICTABIISIETCS CTYACHTY, €CIH CTYACHT Jall MOJIHbIE, Pa3BEPHYThHIE OTBETHI
HAa BCE TEOPETHUYECKHME BONPOCHI OwWiieTa, MPOJAEMOHCTPUPOBAN 3HaHWE (DYHKIIMOHAIBHBIX
BO3MOXXHOCTEH, TEPMHHOJIOTHH, OCHOBHBIX D3JIEMEHTOB, YMEHHE MPHUMEHSITh TEOPETUUECKUE
3HAHMS TIPU BBIMTOJIHEHUU MPAKTHYCCKUX 3amaHuii. CTymeHT 0e3 3aTpyJAHCHUN OTBETHJI Ha BCE
JOTIONTHUTENIbHBIE BOMpochl. [IpakThyeckas YacTh pabOTHl BBIMOJNHEHA TMOJTHOCTRIO 0Oe3
HETOYHOCTEH U OIINOOK;

- 17-24 ©6annoB BBHICTABIAETCS CTYACHTY, €CIM CTYIEHT pPacKkpbul B OCHOBHOM
TEOPETUIECKHE BOIMPOCHI, OJIHAKO JOIMYIIEHB HETOYHOCTH B ONPEICIICHUNA OCHOBHBIX MOHSTHH.
[Ipu oTBeTe Ha [AOMOJHUTENBHBIE BOMPOCHl JOMYHIEHBI HeOONbIINE HeToyHocTU. [Ipu
BBITIOJTHCHUH MTPAKTUIECKON YacTH PabOTHI IOMYIIEHBI HECYIIECTBEHHBIC ONTUOKY;

- 10-16 6anioB BHICTAaBISETCA CTYIAEHTY, €CIIM MPHU OTBETE HAa TEOPETHUECKHUE BOMPOCHI
CTYJICHTOM JIOMYIIICHO HECKOJIBKO CYMIECTBEHHBIX OIMMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka W TIOJHOTa OTBETa CTPAJAOT 3aMETHBIMH H3bsSHAMH. 3aMETHBI MPOOENbl B 3HAHUU
OCHOBHBIX METOJIOB. TeopeTWdecKhue BOIMPOCHI B IIEJIOM H3JI0XKEHBI JOCTaTOYHO, HO C
nporyckamMu Matepuana. FIMeIoTcs mMpuHIMIHAIBHBIE OIMOKY B JIOTUKE MOCTPOSHUS OTBETA Ha
Bonpoc. CTyAEHT He Peln 3a/1ady WIH [PU PElIeHUH JOMYIEHbI IPyOble OINOKH;

- 1-10 6a/I0oB BBICTaBISIETCS CTYACHTY, €CIM OTBET Ha TEOPETHUYECKHE BOIPOCHI
CBUJICTEILCTBYET O HETIOHMMAHWU M KpailHe HEMOJTHOM 3HAHUU OCHOBHBIX TOHSTHW M METOJIOB.
OOHapyXuBaeTCs OTCYTCTBHE HABBIKOB MPUMEHEHUS TEOPETUUECKUX 3HAHWUN TIPU BHITOTHEHUH
MPaKTHYECKHX 3aaHuii. CTYICHT He CMOT OTBETUTh HH Ha OJIWH JIOMOJHUTEILHBIN BOITPOC.

Kpurtepun ouenku (1151 3a04H0i popmbl 00yueHHs):
OneHka «OTJIMYHO» BBICTABIIIETCS CTYAEHTY, €CIM CTYICHT Aall IOJHbIE, Pa3BEPHYTHIE
OTBETHI Ha BCE TEOPETUUECKHE BOIIPOCHI OMieTa, MpoAeMOHCTPUPOBAN 3HaHUE (DYHKIIMOHABHBIX
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BO3MOXHOCTEH, TEPMHHOJIOTUH, OCHOBHBIX 3JI€MEHTOB, YMEHHE IPHUMEHSATh TEOPETHUYECKUE
3HAHWS MPU BBITOJHEHUH NPAaKTHYeCKuX 3agaHuil. CTyaeHT 0e3 3aTpyAHEHHH OTBETHJ Ha BCe
JIOTIOJTHUTENIbHBIE BOMpOCchl. llpakTudeckas dacTh paOOThI BBHINOJIHEHA MOJHOCTBIO 0€3
HETOYHOCTEH U OLINOOK;

OneHka «XOpPOLIO»BHICTABISIETCS CTYACHTY, €CIM CTYIEHT pacKpbUl B OCHOBHOM
TEOPETHYECKHE BOMPOCHI, OJJHAKO JOIMYIIEHb HETOYHOCTU B ONPECICHUN OCHOBHBIX MOHSTHI.
IIpu oTBeTe Ha JOMOJHUTENBHBIC BOMPOCHI JOMYIIEHBl HeOOJbIIME HEeToyHOoCcTU. [lpum
BBIIIOJTHEHUH MIPAKTHYECKOH YacTH paboThI AOMYIICHBI HECYIIECTBEHHbBIE OIINOKY;

OneHka «yJA0BJIETBOPUTE/ILHO» BBICTABISIETCS CTYACHTY, €CIM TP OTBET€ Ha
TEOPETHYECKHE BOIPOCHI CTYJCHTOM JIONMYIICHO HECKOIBKO CYIIECTBEHHBIX ONIMOOK B
TOJIKOBAaHMM OCHOBHBIX MOHATHUHN. JIOTMKa M MOJIHOTA OTBETa CTPAJAIOT 3aMETHBIMU HU3bSHAMH.
3ameTHBI TPOOENTbl B 3HAHUK OCHOBHBIX METOJIOB. TeopeTHyecKre BOIPOCH! B IIETIOM H3JI0KCHBI
JOCTaTO4YHO, HO C MpPOIMyCKaMH Marepuana. MmeroTcs NmpUHOUNHATIbHBIE OMIMOKU B JIOTUKE
HIOCTPOEHHsI OTBeTa Ha Bompoc. CTyAeHT He pemmi 3ajady Wid NpU PEHICHHH JOIYIICHEI
rpyObie OmMOKH;

OneHka «Hey/lOBJIeTBOPUTEJIbHO»  BBICTABIAETCS  CTYIAEGHTY, €CId OTBET Ha
TEOPETUYECKHE BOIPOCHl CBUICTEIHCTBYET O HENMOHUMAHWM W KpailHE HEMOJHOM 3HAHUU
OCHOBHBIX TMOHATHUH U MeronoB. OOHapy)XHMBaeTCsl OTCYTCTBHE HAaBBIKOB IPUMEHEHUS
TEOPETUYECKUX 3HAHWH MPH BBITIOJIHEHUH MPAKTHUECKUX 3agaHuid. CTyJJeHT HE CMOT OTBETUTh
HH Ha OJIMH JJONOJHUTEIbHBIH BOIIPOC.

Cnmcox BONPOCOB K 324eTy
(na1s1 3a04HO¥ popMBbI 00yUeHUsT)

Business communication types and peculiarities.
Organizational types.

Types of business organization.

Self-presentation: do’s and don’ts.

One’s strong and weak points.

How to make your customer happy.

How to deal with difficult customers.

Diplomatic ways of saying “no”.

Western business communication style.

0. Asian business communication style.

11. Russian business communication style.

12. Customer service functions.

13. CV and cover letter writing tips.

14. The value of work placement.

15. Work placement report writing: main points.

16. What have you learned from your work experience?
17. What have you learned about yourself?

18. What are the advantages/disadvantages of business trips?
19. What advice do you have for somebody traveling for business?
20. Where would you like to go on a business trip? Why?
21. What do you think is the future of business trips?

22. As a customer in general, what do you usually expect?
23. How do you gain more customers?

24. How do you lose customers?

25. “The customer is always right.” Doyouagree/disagree?
26. What is your definition of “customer service”?

27. What is excellent customer service?

28. What is poor customer service?

RO NoGOMWNE
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29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.

40.

Have you ever had to deal with customers? Howwasit?

How do/would you deal with customer problems?

What is your understanding of marketing?

What is your company’s target market?

What kind of marketing does your company use?

In your opinion what forms of marketing are the most/least successful?
What kind of marketing is successful in your country?

How good are you at negotiating?

What are some good negotiation tactics?

Do you do negotiations in your work, personal like or while shopping?
What have you had to negotiate for in your life? (Examples: House, car, items at a
bazaar)

Do you think men or women are better at negotiations? Why?

Tunosbie popmMbl KOHTPOJISI 4715 BeeX (popm o0yueHust
Texkymmi KOHTPOJIb
TunoBsble NpakTHYeCKUe 3aJaHUSA

CDOpMBI H COACPIKAHNUEC TUITIOBBIX IIPAKTUUCCKUX 3aJJaHuH.

- YTEHUE U TIEPEBOJI TeKCTa 1Mo TeMe Moays (00bem 2000 3HAKOB);

- nepeckas (pedepupoBaHue) TEKCTa Ha MHOCTPAHHOM S3bIKE [0 TeME MOAYJIS
(06bem 3000 3HaKOB);

- Ipe3eHTalus (yCTHasi peub)Ha HHOCTPAHHOM SI3bIKE 110 TEME MOAYJIS C
MCIIOJIb30BaHUEM aKTUBHOTO cioBaps Moy (10 -15 npeanoxxenuit)

- IMAJIOT Ha aHIVIMHCKOM f3bIKE 110 TEME MOJYJIsl C UCIOJIb30BAaHUEM aKTUBHOTO
cioBaps U peueBblx Mozenel Mmoayis (7-10 pernauk i KakJ0oro ydyacTHUKA
JINajora)

- MUCHMO (pa3TMYHbIE BUJIBI ACTOBBIX MUCEM, aHHOTAIMH, HHPOPMALIMOHHBIC
0030pHI, TOKJIAJIbI U ITPOY.)

KpuTepnu OLCHKH BBINOJHCHUSA IMPAKTHYCCKUX 3agaHuM JJs TEKYLIETr0 KOHTPOJISA:
KpnTeme OICHKH BBINMOJHCHUAYTCHUSA U IMIEPEBOAA TEKCTA:

Kpurepun bauabl

Ilpu umenuu pedb BOCHPUHUMAETCS JIETKO: HEOOOCHOBAaHHBIE MAay3bl | O
OTCYTCTBYIOT; (Ppa3oBoe yJapeHHE€ U HUHTOHALMOHHBIE KOHTYpBI,
IPOM3HOLIEHHE CJIOB MPAKTUYECKU 0e3 HapyIIEeHUH HOPMBI; JOIMYCKaeTCs He
6osee 2-x (POHETUYECKUX OIIHUOOK.

Ilepe6oo monHpliA. OTCYTCTBHE CMBICIOBBIX U TEPMUHOJOTMUYECKUX
uckaxeHuil. TBopueckuil moaxox u abCONIOTHAasE TOYHOCTh NeEpeaadyu
COJIepKAaHUS U XapaKTEPHbIX 0COOEHHOCTEH CTHJIS TEPEBOMMOr0 TEKCTA.

Ilpu

ymeHuu Ppedb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OJAHAaKo | 4
IPUCYTCTBYIOT HEOOOCHOBAaHHbIE TMay3bl; (pa3oBoe  yAapeHue W
UHTOHAIIMOHHbIE KOHTYpbl TpakTHYeCKH ©Oe3 HapyleHHH HOPMBI;
JormyckaeTcs oT 3 10 5 GOHETHYECKUX OMMOOK, B TOM 4ucie 1-2 omuokw,
MCKaXKaIOINE CMBICIL.

Ilepesoo monuplil. CoOntofaercs TOYHOCTh IEpeladdl  CoJIepiKaHus.
OTCYTCTBYIOT ~ CMBICIOBBIE  HCKaKeHUsA.  JIONyCKalOTCA  HEKOTOpHIE
TEPMHUHOJIOTUYCCKHNE HETOYHOCTH nu HE3HAYUTCIIbHBIC HapymcHuA
XapaKTEPHBIX OCOOCHHOCTEN MePEeBOJMMOr0 TEKCTA.

IIpu

umeHuu pe€db BOCHPHUHUMACTCA  AOCTATOYHO JICTKO, OJHAKO 3
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MPUCYTCTBYIOT HEOOOCHOBAaHHBIC Tay3bl; €CTh OIMUOKH B (PPa3oBBIX
YIAPEHUSIX W WHTOHALMOHHBIX KOHTYypax; Jomyckaerca or 5 npo 7
(oHeTHUECKUX OLIMOOK, B TOM YHcie 3 OMNOKH, HCKAXKAIOLIUE CMBICI
Ilepe6oo He coBceM NONMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAKCHHS.
JlonmyckaroTcsi He3HauuTeIbHbIE TEPMHMHOJIOTHYECKHE HCKakeHUus. VmeroT
MECTO HETOYHOCTHU B IIEpejaue COJIepKaHus TEKCTa.

Ilpu umenuu peub HE BOCHPUHHMACTCS H3-32 HEOOOCHOBAHHBIX Hays3; | 2
HETIPaBWIBHBIX ()PAa30BBIX YAAPEHUH W HCKAKEHHBIX HMHTOHAIMOHHBIX
KOHTYPOB, JIOMyIIEHO 8 U Ooee (poHETUYECKHUX OLIHOOK.

Ilepesoo  menonublid.  Jlomyckatorcss  rpyOble  TEpMHHOJOTHMYECKHE
UCKaXeHus.  Hapymaercs  mpaBUJIBHOCTh — HEpeAaydl  COJEpPIKaHHA
IIepEeBOANMOTrO TEKCTA.

[lonnmanure  OTAENBHBIX  MPEUIOKEHUH, HE HEeCYHMX OCHOBHYyMO | 1
uH(popmanrio. OTBET HE MO CYIIECTBY.

Otka3 ot ureHus. OTKa3 OT MEPeBOJIa TEKCTA. 0

HpnMep NMPAKTHYECCKOI'o 3aIaHUA HA YTCHUEC U IICPEBO/I:

Read and translate into Russian the following text:
Making money from the Internet

How can companies make money from the Internet? Many companies have tried and failed.
Even big companies like AOL and Yahoo! are doing less well these days. People did not buy
enough to keep the dot.com retailers in business, and advertising did not make enough money for
them.
Martin Child, UK Managing Director of the Internet company Overture, says you have to make
it easy for is customers to find you. Overture began as Goto.com in 1997. Advertisers pay to get
their products at the top of the list when surfers enter keywords into search engines on the
Internet. This is called paid-for placement searches and it seems to work. Overture had revenues
of $142.8m in the first quarter of this year, and a profit of $29.3m. Sixty thousand advertisers use
its services worldwide.
The world’s biggest search engine is Google. It first offered paid-for placement searches to
advertisers in January 2000. Now clients can buy keywords so that customers see their sites on
the right-hand side of the screen. Google now has AOL and Earthlink in the US and Lycos in
Canada as its biggest clients.
There is strong competition, and paid-for placement companies must offer services which seem
to be different from their competitors. StaffanEngdegard, Senior Analyst at Jupiter Research,
says, ‘There isn’t much difference between them. So the market will be very competitive.” If
advertisers see little difference in service, the main competition will be on price. Google, says
Engdegard, may stay in first place, but it too will have to keep prices low.
From the Financial Times

Kpurtepun oneHkn BbInoJIHeHUsANIepecKa3a (pepepupoBaHusi) TEKCTAa:

Kpurepun bayibl

Ilpu  nepecxasze (peghepuposanuu) W3BIEUEHUE U3 TEKCTa OCHOBHOM | 5
uHpopmaimu co creneHblo 100% TMOMHOTBI W TOYHOCTH TOHUMAHUS.
OtcyrcTBUE M30bITOYHON HHpOpMAIMK. Beicka3zbiBaHHE CBOETO OTHOIICHUS
K TnpobieMe, 0003HaYeHHOW B TMpeanokeHHOM TekcTe. CopepxkaHue
BBICKA3bIBaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CHOHTAaHHOCTHIO U
apryMEHTUPOBAHHOCTHIO. Peub mpaBWiIbHAs, OTCYTCTBYIOT  OIIMOKH
SI3BIKOBOTO XapaKTepa.
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Ilpu nepeckaze (pegepuposanuu) wu3BIECYCHUE U3 TEKCTAa OCHOBHOM | 4
UHPOPMALIUK CO CTENEHBIO IOJHOTHI MOHMMaHus B mpenenax 70—75%.
OtcyrcrBUE BTOPOCTEIIEHHOM uHpOpMaLuu. Hecobmtonenue
JIOTHYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITUN TPU HM3JI0KEHUH
cojepkaHus Tekcra. Jlomyckaercs M30bITOYHOCTh MHGpoOpMauuu. PeyeBas
aKTUBHOCTh CTY/AEGHTa JOCTaTOYHO BBICOKAs, JONMYCKAIOTCS SI3BIKOBBIC
OILIMOKHU.

Ilpu nepecraze (pepepuposanuu) W3BICUEHUE €3 TEKCTA OCHOBHOM | 3
nH(OpMaIMM CO CTENMEHbI TMOJHOTH MOHMMaHUs B mpenenax 60—70%.
OcHoBHas HWH(OpMaLUs OTIENeHa OT BTOPOCTENEeHHOW. MMmeer MecTo
HEYMEHHE CTPYNIUPOBaTh MH(YOPMALMIO IO ONpEACSICHHBIM IMpHU3HAKAM.
PeueBass akTUBHOCTH CTyAeHTa HeBbicOKas. OTBETbI Ha BONPOCHI
npernojaBaTens OCO3HAaHHBIE. Jomnyckatorcst JIEKCUYECKHe u
rpaMMaTU4YeCKUE ONIMOKH.

Ilpu nepeckaze (pegepuposanuu) NOTHOTa MOHUMAHUS TEKCTa B Ipezenax | 2
50%. Heymenue mpoBeCTH  CENEKTUBHBIK  OTOOp  HMH(pOpMAaIHH,
nepepaboTaTh M JOTMYHO M3JIOXKUTH ee. [Ipu nmepenaue comepxaHusi TeKcTa
JIOIIYCKaeTCcsl BTOPOCTENEHHasi U u30bITouHass uHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IIOHMMAaHHE TEKCTa, OTAENbHbIC (DAKThl HCKa)KCHBI.
PeueBass axkTHBHOCTH CTyACHTa HCBBICOKaAs. HNmMeer MecTo HEMOHMMaHHE
HEKOTOPBIX ~ BONPOCOB mpemojaBarens. Jlomyckaercs 3HauUTENbHOE
KOJIMYCCTBO I'PaMMATHYCCKUX, JICKCUYCCKUX U (1)OHCTI/I‘-ICCKI/IX OIINOOK.

[lonnMaHnue  OTHAENBHBIX  NPEATIOKEHHH, HE HECyIIMX OCHOBHYMO | 1
UHPOPMALIHIO.

Ortser He no cymectBy. OTKa3 OT nepeckasa. 0

IIpumep mpakTHYECKOr0 3aaHUs HA ped)epUPOBaHNE TEKCTA:
Read and summarize the most relevant information of the following text using active vocabulary
of the unit:

| decided to go to China because | thought it would be a very interesting place, very different to
where | live or where | had lived, you know, the way of life out there would be completely
different to, to, what I’'m used to. I thought it would really challenge myself as well. I taught
when | lived in China. I, um, | taught at a university. The students | was working with wanted to
come and study in the UK and | prepared them for their studies in England. To be a teacher in
China you have to, first of all, have a degree which is a requirement of your visa but, um, it’s
also useful to have what they call a CELTA qualification which is a four-week intensive teaching
qualification which runs you through the basics of how to teach.
I lived there for about three and a half years and in that time | worked in, | lived and worked in
three different parts of China. The jobs that | had were in, were in, different parts of the country
so | basically just went where an attractive job was. | think perhaps the biggest challenge of
going to China was not being able to read or write any script. It was like being, being, a child
again because you couldn’t read street signs. You couldn’t read menus in restaurants. You
couldn’t read signs on shops so quite a lot of the time you didn’t know what buildings were
without going into them and kind of looking around.
But over time you learn the basics and you do, there’s an obvious system to the characters and
once you’ve learnt that, it is possible to use, to learn to read and obviously, that’s kind of the
biggest challenge but aside from that, but linked to it as well, there are all kinds of
communication issues not only with language but the whole issue of face in Chinese culture and
the Chinese will go to great lengths to avoid having to say ‘no’ where if you’ve asked them to do
something and they can’t, they’ll always find an excuse why they can’t do it instead of telling
you ‘no’ straightaway.

40




Doing business in China is, I think, a very complicated thing as an outsider. There’s obviously
the whole issue of face and that kind of thing. But a lot of weight is placed on personal relations
and there’s a whole tradition of gift giving. When you’re doing business with someone in China
it is the customary thing to take them a gift even when, upon first meeting. You know, typical
things would be an expensive bottle of cognac or brandy or something or if it’s male-to-male
business dealings, it’s, cigarettes would always be a gift that’s given.

But also, I think, as a Westerner in China, the Chinese are always very grateful, very impressed
if you make an effort to at least learn some of their language or if you take the time to, um, to
pick up some of their customs and habits then, um, they will be very appreciative and they’ll be
very impressed.

The Chinese always thought it was very unusual how much we in the West say ‘please’ and
‘thank you’ all the time. Interestingly there is a word in Chinese for ‘please’ but in the three and
a half years I was there I don’t think I ever heard anyone say it. Not because they’re rude but it’s
just not in their, in their culture to say it. In the UK we say ‘thank you’ when the waitress, you
know, in a restaurant when the waitress brings us the menu, when she asks us what we want,
when she brings us the cutlery. And in China | found myself doing that because that just came
naturally to me. But if | was ever out with Chinese friends they would always think it was very,
very unusual.

Kputepun onieHKH BbINOJIHEHUS COO0IIEeHHI (TPe3eHTaIuil)

Kpurepun banbl

Bricka3piBaHue CBSI3HOE W JIOTUYECKH IocliefoBareibHoe. JlunamasoH | 5
UCTIONIB3YEMBIX SI3BIKOBBIX CPEJICTB JIOCTaTOYHO HIMPOK. YTOTpeOsieHue
S3BIKOBBIX M PEYEBBIX CPEACTB aOCONMIOTHO aJeKBaTHOE. SI3BIKOBbHIE
CpelICTBAa yHOTpEeOJeHbl NPAaBUIBHO B COOTBETCTBHUM C JIEKCHUKO-
rpaMMaTHYeCKUMU HOpPMaMHU HM3y4aeMoro si3blka. Marepuan u3naraercs
MOCJIEIOBATEIbHO C TOYKM 3pPEHUS JIOTUKU TIpeIMEeTa W HOPM
auTepaTypHoro  si3pika. OmuOKM, Hapymawlme KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJM  He3HauuTelabHbl. Peub jgoctatouHo  Oernas.
[IpousHomenune mnpaBuiabHOE. IIpUCyTCTBYeT yMeHHe JenaTh aHallu3,
BBIBOJIbI M 000011IeHHS. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B nienom BhIcka3biBaHKE CBSI3aHHOE U MocienoBaTensHoe. Mcnonbssyercs | 4
JIOBOJIBHO OOJIBIION O00BEM S3BIKOBBIX CPEJICTB, IOCTATOYHO YBEPEHHOE
BIIQJICHUE JIEKCUKO-TPAMMAaTUYECKUMH CPEACTBAMHU HM3y4aeMOro s3bIKa
MIpU HE3HAYUTEIBHOW MOMOIIHM mpenojaBares. OqHAKO MPUCYTCTBYIOT
OTJIeNbHBIE  OMIMOKM, HAPYIIAIOUMEe KOMMYHHKAIUIO,  S3BIKOBYIO
MpaBUIBHOCTh, O€rIoCTh. TemMm  peuyn  HECKOJIbKO  3aMeJJieH.
[Ipou3HolIeHHE HE YHUCTOE, CTPAJAIOUIEe AaKIEHTOM TMOJ BIHUSHHEM
ponHOTO si3bIKa. JlomycTumMoe Hanmmaue ommook — 3-4.

JlnamnazoH S3bIKOBBIX CPEACTB orpaHuyeH (y30k). Hamuuue gacTeix mays, | 3
3aTpyOHSIONMX KOMMYyHHUKauuioo. Temn peun 3amenneH. OO0bem
BBICKA3bIBaHMsI HE JJOCTUTaeT HOpMBL. Hanmuue si3bIKOBBIX OIHUOOK (6-7),
3aTPYAHSIOIMX TOHMMAHHME CKa3aHHOIO WJIM MCKAXAOIUX CMBICI.
Hapymaercs nociaenoBaTebHOCTb BBICKA3bIBAHUS.

Bricka3piBaHNE HE COOTBETCTBYET TPEOOBAHHSIM MPOTPAMMEI 110 00beMy | 2
(neGonbioe). HaOmromaercs y3ocTh BokaOynsipa (cioBapb KpaiiHe
OeieH), HATMYME MHOTOYUCIIEHHBIX IPYOBIX OIIMOOK (KaK S3BIKOBBIX, TaK
U (OHETUYECKUX) M YaCTBhIX Iay3, MEIIAIOUIMX KOMMYHUKALMU U
3aTPYAHSIONNX TOHUMaHNe BhICKa3bIBaHus. HabOmromatorest 3aTpyiHeHUs
B MOCTPOEHHM BBICKA3bIBAaHMS M OTBETaX Ha BOMPOCHI NpernojaBaTels.
KomMMmyHHKaTHBHAS 3a]1aua HE BHITTOJHEHA.
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Ouenp cnabble 3HAHMUS TPOTPAMMHOTO MaTepuaia WIM OTCyTcTBHE | 1
3HaHUH HE MO3BOJSIOT CTYIEHTY O(POPMHUTH BBICKA3bIBAHHE B CBS3HBIN
pequoﬁ OTpPE30K, pe€ucBas 3aaadya HEC PCIICHA. MHoro4HCIIEHHEIE
JICKCUYCCKHUEC U TI'PaAMMAaTHUYCCKUC OI_HI/I6KI/I HC IIO3BOJIAIOT CTYACHTY
JOHCCTH CBOXO MbBICIIb OO0 aYIHUTOPHHU. Ha6moz[aeTc>1 HCIIOHUMAaHHUE
BOIIPOCOB npenoaaBaTeiid, HCYMCHHC OCYHICCTBUTD PEUICBOC
BBICKA3bIBAHUC.
OTKa3 OT BBIIOJIHEHUS 3alaHusA O
HpI/IMepr THUIIOBBIX BOIIPOCOB IAJIfl YCTHBIX BLICTyHJIEHI/Iﬁ nmepex ayz[nTopnei/i:
1. Successstories: typical features.
2. Different types of negotiators.
3. Business communication types and peculiarities.
4. Organizationaltypes.
5. Types of business organization.
6. Self-presentation: do’s and don’ts.
7. Jobinterviewtips.
8. Businessplan function.
9. Trendsdescription: do’sanddon’ts.
10. One’s strong and weak points.
Kpurepun oneHKH 1MAJTOTHYECKON peun
Kpurepun baJibl
Conep:kanue B3aumopaeiicrBue/lekcuueckoe I'pammaTudeckoe|llpon3Homenne
c codeceqHNKOM |0(popmiieHHne o(opmiIeHUE
peun peun
3anaHue Jlemonctpupyer |[[Ilemonctpupyer [Mcnonb3yer 5)
ITOJIHOCTBIO CIIOCOOHOCTh CJIOBApHBIN 3aI1ac, [[paMMaTHYECKHE
IBBITIOJIHCHO: LICJIb JIOTHUYHO U CBA3HO a,Z[eKBaTHBIfI CTPYKTYPHI B
oOIIeHNS BecTu Oeceny: [MOCTaBJICHHOMN COOTBETCTBUU C
YCIICIIIHO HAYNHACT, IIpU Bagadc. [MOCTaBJICHHOM
ITOCTUTHYTA, TeMa [HEOOXOIUMOCTH, Bajadeit;

pacKphbiTa B
3aJJaHHOM 00BbeMe,
COLIMOKYJIbTYPHBIE
BHAHUS
MCTI0JIb30BaHbI B
COOTBETCTBHUH C
CUTyaluen
0OIIIEHUS

U TTO/IJICPXKHBACT
ee ¢
COOJTFOICHHEM
OUYCPEAHOCTH TIPU
OOMEHEeH
[pETUITNKaMH,
[POSIBIISICT
MHULUATHBY IIPU
CMEHE TEMEI,
BOCCTAaHABJINBAET
Oeceny, B crydae

cOos1.

MPAKTUYECKH HE
esaeT ommoOoK.
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3anaHue B nenom /TlemoHncTpupyer |[Mcnonb3yer Peub monsiTHa: B (4
BEITIOJTHEHO: 11eJ1h [IEMOHCTPUPYET [TOCTATOYHBIH CTPYKTYpHI, B [1e710M
OOIIeHHS CIIOCOOHOCTH CIIOBapHBIH 3ariac, [1eJI0M coOirofaer
NTOCTUTHYTA, ITOTMYHO U CBSI3HOB OCHOBHOM COOTBETCTBYIOIIHUE [IPABUITHHBIN
0JIHAKO TeMa BecTH Oecelly:  [COOTBETCTBYIOUIMH|[IIOCTaBICHHOMN MHTOHALMOHHBIN
pacKphiTa HE B [HAUYWHAET, P [[TOCTABICHHOM Basaye; TOMYCKAET [PUCYHOK, HE
[OJIHOM 00beMe, B[HEOOXOAUMOCTH, 33]a4e, OHAKO  [OIIMOKH, HE ITOITyCKaeT
OCHOBHOM 1 B OOJIBIIMHCTBE [HAOII01aeTCs BaTpyAHAONMEe  (QOHEMaTHUYECKUX
COLIMOKYJIbTYPHBIE/CITy4aeB HEKOTOpOe [MOHUMAaHUS. 01IMOOK, BCE
BHAHUS [O/ICP)KUBACT €€ 3aTpyIHEHHE TPU BBYKH B IIOTOKE
MCIIOJIb30BAHbI B |C COOIIIOJIEHUEM  [TOJI00PE CIIOB U peun
COOTBETCTBUM C  [0YEPEAHOCTH MU [OTAEIIbHBIE [IPOU3HOCUT
cUTyauei oOMeHe HETOYHOCTHU B UX [PaBUIIBHO,
OOIIEeHUSI. pEIUINKaMM, HE  [yIOTpeOJIECHUH. MOKET UMETh
BCeria IposiBIsieT Ierkuil aKeHT.
WHUITUATHBY TIPH
CMEHE TEMBl,
IEMOHCTPUPYET
ISENENE
poOIeMbI B
[MOHUMAaHUU
coOeceIHHKaA.
Baganue /Temouctpupyetr |[lemoncTpupyer |lenaer B ocHOBHOM 3
BBITIOJTHEHO HECTIOCOOHOCTh  [OTPAHUYEHHBII  |[MHOTOYHCIIEHHBIE [p€4Yb MOHATHA!
YaCTUYHO: LI€Jb  [IOTMYHO U CBA3HO(CIOBAPHBIN 3ar1ac, (OIUOKH WK HE JI0IyCKaeT
OOIIICHHS BecTH Oecely: HE [B HEKOTOPBIX TOMyCKaeT (hoHEeTHUECKUX
MOCTUTHYTA HE  [HAUMHAET M HE  [CIIydasiX OLINOKH, OIINOOK, 3BYKH B
[TOJIHOCTHIO, TEMA |CTPEMUTCS HEOCTATOYHBIA  BAaTPYTHSIONIUE  [IIOTOKE PEYH B
packpbITa B MOJJICPKUBATh  |[IJIsI BHITIOJIHEHUSL |[[IOHUMAaHHE. 0OJIBIIIMHCTBE
OTPAaHUYEHHOM  [e€, HE MPOSIBIISIET [[IOCTABICHHON CIIy4aeB
o0BEME, MHUITIATUBBI IPU 3a/1a4H. MPOU3HOCUT
COIMOKYJIbTYPHBIC[CMEHE TEMBI, MTPaBIIIBHO,
BHAHUS nepenaeT 0JIHAKO B
MCIIOJIb30BaHbl B [HanOouiee ol1iue MHTOHAITMOHHOM
COOTBETCTBUM C  |[U]ICH B [PUCYHKE
cuTyaruein OTPaHHYECHHOM [IPOCIIEKUBAETCS
00I1IEHUS B KOHTEKCTE; B BIIHSTHHE
OTPAaHWYECHHOM  [BHAYHUTEIHHOU [POJTHOTO SI3bIKA.
o0beMe. CTCTICHH 3aBUCHUT
OT ITOMOIIH CO
CTOPOHBI
coOeceTHHKaA.
3anaHue He He moxer CrnoBapHslii 3arac HenpaBuinpaoe — [Peus moutn He  2-1
BBITIOTHEHO: 11eMb [IOJACPKUBATh  [HEAOCTATOYEH IS [MCMOJIb30BaHUE  [BOCIIPUHUMACTCS
OOIIeHUSI HE Oeceny. BBITIOJTHEHUS rpaMMaTHYEeCKUX [Ha CIYyX U3-3a
TOCTUTHYTA. MOCTaBICHHOM CTPYKTYp AeNaeT |0OJBIIOTOo
3aJlauH. HEBO3MOXHBIM  [KOJIMYECTBA
BBITIOTHEHUE (hoHEMAaTUUYECKUX|
[MOCTABJIECHHON OIIMOOK U
BaJlaum. HEMPaBUILHOTO
[IPOM3HECEHUS

43




OTIEJIBbHBIX
3BYKOB.

OTKa3 OT OTBETA

IIpuMep NpakTHYECKOro 3aJaHNs HA INAJIOTHYECKYIO pedb

Problems and solutions

With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.

We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.

We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.

We need to choose the background music.

O~NOOThA, WN -

Student A Student B
Explain the problem. ——>  Make a suggestion

Ask for clarification. / Clarify

=

Disagree. / > Make another suggestion
Agree. /

KpnTepnu OICHKH NTHCBbMEHHBIX paﬁoT

(pa3an4HbIe BUABI 1€JOBBIX NMCEM, AHHOTAUMH, HHGOPMaMOHHbIE 0030PbI, TOKJIAAbI H

npou.)

Kpurepun onenkn bansl

KommyHHKaTHBHAs 3aj1aua pelieHa, coOII01eHbl OCHOBHBIE MPaBHIa 5
oopMIIeHHS TEKCTa, OYeHb HE3HAUUTEIbHOE KOJINYECTBO opdorpadudecKkux
Y JIEKCUKO-TPAMMAaTUYECKUX MOrPEIIHOCTEN. JIOTMYHOE U TIOCIIEI0BATENBHOE
U3JI0KEHNE MaTepuaa ¢ JIeJIeHueM TekcTa Ha ab3aubl. [IpaBunbsHOE
UCIIOJIb30BAaHUE PA3JIUYHBIX CPEICTB Iepefady JIOTHUECKOU CBSI3U MEXKILY
OTJEJIbHBIMU YaCTSIMH TEKCTA. YUYaIlMics MoKa3al 3HaHue OO0JIBIIOro 3amnaca
JIEKCUKH U YCIIEIIHO MCIIOJIb30BAJI €€ ¢ yUeTOM HOPM MHOCTPAHHOIO SI3bIKA.
[TpakTruecku HeT ommbok. Cobiro1aeTcsl MpaBUIbHBINA MOPsAI0K cloB. [Ipu
UCIIOJIb30BaHUM 00JIee CI0KHBIX KOHCTPYKIIMH JOIMyCTUMO HEOOJIbIIOE
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KOJIMYECTBO ONMIMOOK, KOTOPBIC HE HAPYILAIOT MOHUMaHUe TekcTa. [loutn Her
opdorpapuyeckux ommobok. CoOrogaercs AeieHrne TeKCTa Ha PEII0OKEHUSI.
Mmeronyecst HeTOYHOCTH HE MEIIAIOT MOHUMAHHUIO TEKCTA.

KomMmyHuKaTHBHAs 3a7a4a penieHa, Ho JEKCUKO-TpaMMaTH4ECKHE
MOTPEIIHOCTH, B TOM YHCIIE BBIXOASIIUX 32 0a30BbIil YpOBEHb, MPEMATCTBYIOT
NOHMMAaHNIO0. MBICIIU U3J10KEHBI B OCHOBHOM JIOTUYHO. J{0OIyCTUMBI
OTJIeIbHBIC HEIOCTATKH MPH JEJICHUH TeKCTa Ha ab3allbl U Ipu
MCII0JIb30BaHUU CPEJCTB Mepeaun JOrMUECKON CBA3H MEXAY OTJCIIbHBIMU
YacTsIMHM T€KCTa WK B (popmare muchbMa. Yyaliuiics UCroib30Baj
JOCTaTOYHBIM 00BEM JIEKCHKH, JIOMyCKast OTJeNIbHbIE HETOYHOCTH B
ynoTpeOIeHUH CJI0B WU OTpaHUYSHHBIN 3a1ac cloB, HO 3PPEKTUBHO U
NPaBUIBHO, C YYETOM HOPM MHOCTPAHHOTO si3bIKa. B pabore nmeercs psia
rpaMMaTHYEeCKUX OIMUOOK, HEe MPENITCTBYIOIIMX TOHUMAaHHUIO TEKCTA.
JlomycTUMO HECKOIbKO opdorpadudeckux ommoOoK, KOTOPHIE HE 3aTPyIHSIIOT
ITOHUMAHUE TEKCTA.

KOMMYHI/IKaTI/IBHaﬂ 3aaa4a peiucHa, HO A3BIKOBBIC ITOIPCIIHOCTHU, B TOM YHCJIC
[P IPUMEHEHHH S3BIKOBBIX CPEJICTB, COCTABIISIONINX Oa30BBIA YPOBEHbD,
NPEIATCTBYIOT IOHUMAaHUIO TCKCTA. Meeicon He BCEraa U3JI0KCHBI JIOTNYHO.
Jenenue TekcTa Ha ab3allbl HEJOCTATOYHO MOCJIEIOBATENFHO UITU BOOOIIIE
orcyTcTByeT. OIIMOKU B UCIIOJIB30BAaHUU CPEACTB MEPEAAYH JIOTUUECKOU
CBSI3M MEXKIY OTJEIbHBIMU YacTsAMU TeKcTa. MHOTro ommnbok B hopmare
MHAChbMAa. YYaluncs UCIOJIb30BAJI OTPAHUYEHHBIN 3arac CJI0B, HE BCEra
coOroaasi HOpMbI HHOCTPAHHOTO si3bIKa. B pabote b0 yacTo BcTpeyaroTes
rpaMMaTHYECKUE OMIMOKH SJICMEHTAPHOTO YPOBHSI, INOO OIUOKH
HEMHOI'OYHMCJIEHHBI, HO TaK CEPbE3HBI, UTO 3aTPYIHAIOT IOHUMAaHUE TEKCTa.
Hmerotcs MHOTHE OIUOKH, opdorpadudeckne U MyHKTYallHOHHbIE,
HEKOTOPbIE U3 HUX MOTYT IPUBOJIUTHh K HEOHMMAHUIO TEKCTA.

KoMmmyHukaTuBHas 3a/1aua He penieHa. OTCYTCTBYET JIOTUKA B TOCTPOEHUHU
BbICKa3bIBaHUs. He Hcmonb3yroTes cpecTBa nepeauu JIOrH4ecKoil cBa3u
MeXly yacTsMu TekcTa. @opMaT nucbMa He coOIrogaeTcs. Yauuiics He
CMOT ITPaBUJILHO UCIIOJIb30BaTh CBOM JIEKCUUECKUH 3amac JJIsl BBIpayKEHHsI
CBOMX MBICJIEH MM HE 00J1aiaeT HeOOXOIUMBIM 3aI1aCOM CJIOB.
I'pammaTtuydeckue npasuiia He cobmronatorcs. [Ipasuna opdorpadpun u
NYHKTYalluu HEe COOJII0Ial0TCS.

OTKa3 OT BBIIOJIHEHHS pa6OTBI

Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan pictureframes

20 May 2018

Dear...

Following out telephone conversation last week, I would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within
the UK. We need delivery of the picture frames before the end of this month, so we would be
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grateful if you could supply the items as soon as possible.

I look forward to receiving your reply,

Yourssincerely,

BertLewis

e Write an email to your customer

(@]

o

thankinghimfortheorder
givingthecurrenttradeprice
giving the terms of discount for payment within seven days

giving details of delivery times.

Kputepun onenkn s pyoe:KHOro KOHTPOJIS

Kpurepun onieHk# BbINOJHEHUANHCbMEHHBIX KOHTPOJIBHBIX PadoT

KpI/ITepI/II/I OLICHHBAaHUA KommyecTBO

OaJI0B

PaGoTra BhINIOIHEHA B TOJIHOM 00bEME 0€3 OIMOOK U HEAOUETOB Wik uMeeT He [9-10

6onee ogHoro Henoueta. Ha Bce BOpock! JaHbl cosiepKaTebHble OTBETHI.
Hcnonp30BaH MUPOKUI AMana3oH COOTBETCTBYIOIIEH IPAMMATHKH U
aKTUBHOT'O CJIOBAps, IOMYCKAIOTCS HEKOTOPbIe HE3HAUUTENIbHBIE OLTHOKH.
OTBeT XOPOIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMU CBSA3YIOUIMMH (Ppazamu

1 ab3anamu.

Pabora BbINIOJIHEHA MOTHOCTHIO, HO B HeM uMeeTcst He 6osee 2-3 HerpyObIxX 7-8

omuOOK UM HeaoueToB. Ha Bce BOMPOCHI 1aHbl TPaBUIIBLHBIE OTBETHI, HO
uMeroTcsl Hebobire HenoueThl. OTBeThl 0(OpMIIEHBI HE BIIOJTHE aKKYpaTHO,
HO 3TO HE MEIIAET MOHUMaHU0. Vcronbs30BaH onpeaesIeHHbIN AUana3oH
COOTBETCTBYIOLIEH TPAMMATUKHU U aKTUBHOT'O CJIOBAPS, UCIIOJIB3YEMBIX C
HECKOJBKHUMH CEPbE3HBIMH OIMOKaMu. B OCHOBHOM OTBETHI XOPOIIIO
CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIMMH CBSI3YIOIIMMHU (ppazamMu.

[TpaBUIIBHO BBHITIOTHEHO HE MEHEE TI0JIOBUHBI padoThl. Ha Bece Bompock! Janbl  [5-6

YIOBJIETBOPUTENBHBIE OTBETHI, HO UMEIOTCS ONPEAECIICHHBIE HEJOUETHI.
Hcronb30BaH OrpaHUYEHHBIN THANA30H TPaMMaTUKHN M aKTUBHOT'O CJI0Bapsl,
UCIIOJIb3YEMOT0 C HEKOTOPBIMH OIIMOKaMH, HO 3TO HE MeIllIaeT OHUMAaHHIO.
OTBeTHl HENOCTATOYHO aPTYMEHTHUPOBAHBI U CTPYKTYPUPOBAHBI C
UCIIOJIb30BAHUEM OI'PAHUYEHHOI'O KOJIUYECTBA CBA3YIOIIMX JJIEMEHTOB.

Ha Bce BOIIPOCHI JaHbl OTBETHI, HO UMCIOTCS CYILICCTBCHHBIC OIIIMOKH B 3-4

HCITIOJIb30BAHUHU I'PaMMAaTUKH U aKTUBHOT'O CJIOBaps, HO 3TO HE MCIIACT
MOHUMAaHUI0. OTBETHI CTPYKTYPHUPOBAHBI HEAOCTATOYHO YCTKO. I/ICHOHBSyeTCH
OFpaHH‘IeHHBIﬁ AWAaIta3oH rpaMMaTHKU U CJIOBapsA C 4aCThIMU OImMOKaMH.
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[IpaBunbHO BeIONHEHO HE Oosee 20 % Beex 3ananuil. [IpaBuibHbIE OTBETHI 2
JIaHbI HE Ha BCE BOIIPOCHI, IPUYEM UMEIOTCS TPyObIe OIIMOKU B
rpaMMaTHYEeCKOM H JIEKCHUECKOM 0(pOpPMIICHUN BBICKa3bIBaHHU. OTBETHI III0X0
CTPYKTYPHUPOBAHBI.

[IpaBunbHO BeImosiHEHO He Oosee 10 % Bcex 3ananuii. JlaHbl OTBETHI Ha 1
OTJEeNIbHBIC BOMIPOCHL. JOMyIIIeHbI 3HAYUTEIBHBIC OIUOKH B IpaMMAaTHUKE U
nexcuke. TeKCT oTBeTa He CTPYKTYPHUPOBAH.

OTBeThl HEBEPHBIE WK OTCYTCTBYIOT. 0

TunuyHble 3a1aHUS 1JI KOHTPOJIbHBIX PadoT:
- 3aKOHYUTDH CJICAYIOIIUC MTPCAJIOKCHUA
- ABJIAIOTCA JIM YTBEPKICHUS MPAaBUIbHBIMU WM HENIPABUILHBIMH,
- K YeMy OTHOCSITCSI CJIEIYIOIIUE CJIOBA;
- pacrpeeNuTh TJIaBHbIC UJEH TEKCTA B MOPAIKE UX CIICJA0BAaHUS B HEM;
- COOTHECTH CJIOBOCOYETAHUS U3 TEKCTA C UX OIPE/ICTICHUEM;
- 3aIOJTHUTH MPOOEIIBI B TEKCTE CJIOBAMHU U3 MPEATIOKEHHOTO CIIHCKA,
- AaTb OIPCACIICHUEC HCKOTOPBIM TCPMHUHAM, U3YUYCHHBIM B TEMAX,
- paccTaBUTh ab3allbl TEKCTA B UX JJOTUYECKON MOCIIEI0BATEIBHOCTH;
- 3aKOHYUTDH MMPCATIOKCHUA CBOUMH CIIOBAMH,
- COOTHECTH TEKCT MPEATIOKEHUHN U3 Pa3HBIX KOJIOHOK;
- HOI[O6paTB TEPMHUHBI HCKOTOPBIM 9 KOHOMHUYCCKUM SIBJICHUSM,
- IepPEeBO/I MPEUIOKEHUI C PYCCKOTO Ha aHTTUNCKU;

IIpumep KOHTPOJILHOI PAOOTHI:

Bapmuanr 1
Task 1
Read the article below about call centres.
Choose the best sentence from A—G below to fill each of the gaps.
For each question 1-6, mark one letter.
Do not use any letter more than once.
There is an example at the beginning.

Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0)_G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in
Britain.(2) ____. Ananalyst said, ‘Banks and building societies will lose people’s trust if there
are any more such scandals. Security is not as tight in India as it is in Britain. Some people are
already checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
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cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) __ . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A‘lt had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.

F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

service ° symptoms ° process ° refund o eustomer-support © looking ° technician ° supervisor

I had terrible problems with a laptop I bought recently. It looked great but when I got it home it
wouldn’t start. I tried everything but had to call (0) customer support. They were great and very
competent. They talked me through the whole (1) of connecting all the cables and
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stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. | called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’m having problems with my laptop.
2 Can ?

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can )
It’s WWTO 5689 THHY KLIO 9000

5 Can ?
OK, I'll be here until S5pm. Use this number — 872 ...

Bapuant 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skillsand experience abroad. Maybe you have just been transferred overseas as your company
expands onthe international stage. Whatever the circumstances, you can gain many professional,
personal andsocial benefits from the experience of living and working abroad. You should also
be aware, though,that most people suffer from culture shock at some point. There are different
feelings associatedwith culture shock, and you may go through some or all of the stages
described below, although notnecessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.
2 Frustration When the initial excitement of being in a new culture has passed, even the
simplestaspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, usingyour credit card, paying the electricity bill — all of these things are often done
slightly differentlyin other countries, and this can suddenly feel frustrating and difficult. You
may find yourselfthinking, ‘Why don’t they do it here the way we do it in my country?’ This can
affect yourprofessional life too, if you feel irritated by work habits and customs that are very
different fromthose that you are used to.

3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulikesymptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
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experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural
placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Task 3 Write an email based on the following brief. Write about 30-40 words.

You have received an email from Angela Correa giving information about the International
Medical Convention in Bogota from 14-19 October.

Write an email to Angela

* saying that you are going to attend the convention
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* explaining that you cannot stay for all five days
« asking Angela to make a reservation for you at a hotel.

Kpurepun oueHuBanusi ycTHOM peun (YCTHOIO OTBETA)

Kpurepun

Banasl

CBoOonHOe BiaJeHHWE W3YYCHHBIM MaTepUaJoM B MPEATIOKEHHOM
cutyaruu. CopepkaHue BbICKa3bIBAaHHUS COOTBETCTBYET CHUTYyallMHU
oOmienusi. PeueBas aKTHBHOCTh CTyJEHTa OYEHb BBICOKAas, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBSI3HOCTBIO, MOJTHOTOM,
MOCIIEI0BATEIbHOCTHIO u OETJI0CTHIO. Bricka3biBanue
MOJIMTEMATHYECKOTO XapakTepa, XOpOIIO apryMEHTHUPOBAHO, BBIPAKAET
CBOIO TOYKy 3peHHs. Temn peun BbICOKHMH. OTCYTCTBHE OLIMOOK
SI3BIKOBOTO XapakTepa.

5

JlocTarouHoe BIaJcHUE W3YYCHHBIM MAaTEepHajoM B MPEIOKEHHON
CUTyalluu. COI[Cp)KaHI/Ie BBICKA3bIBaAHHUA B LECJIOM COOTBETCTBYCT
CUTYyaIlMX OOINEHUS, OTIMYACTCS IOCTATOYHON CBS3HOCTHIO, IOJTHOTOU H
OCrJIOCThIO, XOPOIIO aPryMEHTUPOBAHO, BBIPAKACTCS COOCTBEHHOE
MHeHue. Peub pasHooOpa3Ha, momyckaetcs 3-4 s3BIKOBBIC OIIMOKH,
UCIIPABJISIEMbIE HA OCHOBE CAMOKOPPEKIINH.

ITonHoe BOCIIPOU3BCIACHHUC 3ayquH0171 TeMbl. Peub YIIpOUICHHAA.
IlonmManne s3bIKa OIrpaHHUYCHO. OrBer COACPIKUT 3HAYUTCIILHOC
KOJINYCCTBO J'ICKCI/I‘IeCKI/IX/FpaMMaTI/I‘leCKI/IX/(bOHCTI/I‘ICCKI/IX OH_II/I6OK,
3HAYUTCIIbHO BIIUAIOIINX HA aACKBATHOCTD O(i)OpMJIeHI/Iﬂ PCUH.

KoMMmyHHMKaTHBHAs ~ 3ajada  pellaeTcs Ha  ypOBHE  HEIMOJIHOTO
BOCHpOI/I?;BeI[eHI/I?[ 110 ImaMsTu SayquHOﬁ TCMBI. HeaI[eKBaTHOC
opopmIIeHHE YCTHBIX BBbICKa3bIBaHUU. OTBET COIEPKUT OoJbIIOe
KOJIMYECTBO OIINOOK.

KommyHukaTtuBHas 3amaya He pemieHa. OTBET COJEPKHUT TIpyOble
CTPYKTYpPHBIE U TpPaMMaTHYECKHE OMINOKH.

OTcyTCTBI/IC OTBCTA HUJIK OTKa3 OT HETO.

IIpumep 3axaHust AJ1s1 YCTHOIO OTBETA:
Answer the question using active vocabulary of the course:
. What does the job of an economist require?
. What kinds of jobs do people look for?
. What do some companies do to keep their employees?
. Why do people change their jobs?
. Where does a company advertise its vacancies?
. What do people who apply for a job send to a company?
. What are different ways to work?
. Why does part-time work appeal to students?
. What abilities help people to run their business?
10. What is important when a company goes global?

O©Ooo~No ok wWwN

11. Do you agree that it’s crucial to learn about the local culture of the country you are doing

business with? Why? Why not?
12. Why are good personal relations important in business?

Kpurtepun onieHKH TeCTOBBIX 3a/1aHHUIL

HpOLIeHT IMPaBUJIBHBIX OTBCTOB KonuuectBo 6aiios

95 -100 % 10
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85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 — 54%
Menee 45%

OO0 | |00|©

IIpumep 3axaHui 1JIA TECTOBOT0 KOHTPOJISI YPOBHSI YCBOCHUS Y4eOHOI0 MaTepHuaJa:
Bapuanr 1
Bribepute ouH U3 NpeasioKeHHBIX BAPUAHTOB OTBETA:

1. It's crucial to up a good client base.
a) send b) extend c¢) build + d) increase

2. I work for a called Quickshoes.
a) company + b) cash-cow c¢) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent Db)invented c¢)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c) hired d) promoted
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15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a new
opportunity, is called an
a) businessman b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c¢) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a) for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + D) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work; is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c¢) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuant 2
1. 1 met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?
(@) long (b) much (c) many (d) far
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5. What do you do ..... a living?
(a) for (b) at (c) in (d) from

6. Pushkin was born .... 6 June, 1799.
(@) on (b) at (c) in (d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? ltis ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (c) don’t visit often (d) often not visit

15.1.... a terrible cold after walking my dog in the rain.
(@) caught (b) cought (c) catched (d) caughted

16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. 1 twisted my ankle! — Oh, dear! You should ...
(@) puta bag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(@) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking
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21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(a) bought (b) brought (c) thought (d) sought

22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeToanuyeckne MaTepUuaJibl, ONpeaeJsonme nNpoueaypbl OHeHUBAHUS 3HAHUI, YMEHM,
HABBIKOB M ONBITA 1eSITEJIbHOCTH, XapAKTEePU3YIOIIUX 3TANbl GOPMUPOBAHMS
KOMIIeTeHINH

Onenka 3HaHWN, yMEHUH ¥ HABBIKOB, XapaKTEePHU3YIOIIas dTamnbl (GOPMUPOBAHHUS KOMIIETCHIIUH B
paMKax U3y4yeHMs] JUCLMIUIMHBI OCYIIECTBISETCA B XOJ€ TEKyIled M NpOMEeXYyTOYHOH
aTTecTalui.

Texymas arrecranust NPOBOAUTCA B COOTBETCTBUM ¢ [lojokeHHMeM O TeKylled arrecTanuu
oOyyaroluxcsi Mo IporpaMMaM BbICHIEr0 00pa3oBaHus balKMpcKoro rocyaapcTBEHHOTO
yHHUBepcuTeTa. Tekymias aTrTecralus mpoBoauTcs B Qopme(ax): yCTHOro  ompoca
(MHIUBUYadbHBIA OMpPOC, JOKJIAJbl, IPE3EHTAlMH); NHUCbMEHHBIX paldoT (KOHTPOJBHBIE,
BBINIOJIHEHHE MPAKTUKO-OPUEHTHPOBAHHBIX 3a/laHuil); TecTupoBaHMs.Kpurepuu oleHUBaHUSA
NIPUBEICHBI BHIIIIE.

[TpomexyTouHast arrecTanusi NPOBOJUTCS B COOTBETCTBUM C [lonoxkeHHeM O IPOMEXYTOUHOM
aTTecTaluu oOy4aroluxcs Mo NporpaMmam BBICIIETO 00pa30BaHus.
KoHTponbHO-U3MepUTENbHbIE MaTepuabl MPOMEXYTOUHOH aTTecTali BKIOYAIOT B cedd
TEOPETUYECKHE BOIPOCHI, IO3BOJISIONIME OLEHUTh YPOBEHb IIOJIYYEHHBIX 3HaHUM U
npakTHdeckoe(ue) 3amaHue(s), MO3BOJSIONIee(Ue) OIEHUTh CTeleHb C(HOPMHUPOBAHHOCTH
YMEHMH HU(MJIM) HABBIKOB, U(WJIN) OTIBIT JESTEIBHOCTH (B (pOpME TecTa U YCTHOT'O BBICTYIUICHHUS).
[Ipr oLeHMBaHMM HCHOJB3YIOTCA KadeCTBEHHbIE INIKajbl OLEHOK. Kpurepuu oueHUBaHUSA
NIPUBEICHBI BHIIIIE.

5.Y4ebHo-MeToAMYECKOE U HH(POPMALIMOHHOE 00ecTedeHue JUCITUTINHBI

5.1. IlepeyeHb OCHOBHOI M IONIOJHUTEJIbHON y4eOHOM JUTEPATYPbl, HEOOX0AMMOM A5
O0CBOCHUSA NUCHUIIJIMHBbI

OcHoBHasIUTEpaTypa

1. Jlo6anosa, E. . An English courseforstudentsoffinance : yueGHo-mMeTouuecKuii KOMILIEKC /
E. U. Jlo6anosa, 1. ®@. Typyk. — Mocksa : EBpa3uiickuii oTkpbIThii uHCTUTYT, 2009. — 200
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I'ycnsikoBa, A. B. Business English inthe New Millennium : yue6noe nocobue : [16+] /

A. B. I'ycnsikoBa ; MOCKOBCKHUI MeIaroruyeckuii TocyJapcTBEHHbIN YHUBEPCUTET. — MoCKkBa
: MockoBcKuil ieraroruueckuii rocygapcrseHnslil yuusepeurer (MIII'Y), 2016. — 180 c. :
. — PexxuM gocTyma: mo nmofmnucke. —

URL: https://biblioclub.ru/index.php?page=book&id=472847 (nata oOpaieHus:
04.09.2021). — bubnuorp. B kH. — ISBN 978-5-4263-0358-4. — TeKcT : 371€KTPOHHBIIA.
Hlnsxosa, B. A. Aurnuiickuii 361K U1t SKoHOMUCTOB=English foreconomists : yueOHuk /
B. A. llnaxosa, O. H. I'epacuna, FO. A. I'epacuna. — Mockaa : JlamkoB u K°, 2020. — 296 c.
: w1, — (YyeOHble n3nanus AJis 0akanaBpoB). — Pexxum nocTtyma: no noamucke. —

URL.: https://biblioclub.ru/index.php?page=book&id=573197 (nara obGpameHus:
04.09.2021). — bubnuorp. B kH. — ISBN 978-5-394-02222-7. — TekcT : 371€KTPOHHBIH.

JlonoTHUTEIbHASI JIATEpPaTypa

5.

Benbunnckas, B. A. ['pammarnka aHTIHIICKOTO SI3bIKA © y4eOHO-METOUECcKoe mocooue /
B. A. BenbunHckas. — 5-e usg., crep. — Mocksa : @JIMHTA, 2018. — 232 ¢. — Pexxum
nocryna: o noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=79509 (nara
obpamenus: 07.09.2021). — bubnuorp. B kH. — ISBN 978-5-9765-0679-4. — Tekcr :
3IIEKTPOHHBIM.

Komapos, A. C. A PracticalGrammarof English forStudents=IIpakTuueckast rpammaruka
AHIJIMICKOTO SI3bIKA JJIs CTYIEHTOB : yueOHoe nocobue / A. C. Komapos. — 3-e u3n., crep. —
Mocksa : ®JIMHTA, 2017. — 246 c. — Pexxum noctyma: mo moamnucke. —

URL: https://biblioclub.ru/index.php?page=book&id=115590 (nata oOparieHus:
07.09.2021). — ISBN 978-5-89349-848-6. — TeKCT : 3EKTPOHHBII.

HanueBckas, O. E. English for Cross-Culturaland Professional
Communication=AHTTUICKUHN A3bIK AJI1 MEXKYJITYPHOTO U MPO(ecCnOHaTbHOTO O0IIEHUS
: yueObHoe nocodue : [16+] / O. E. [lanueBckas, A. B. Manés. — 6-e uzn., crep. — Mocksa :
OJIMHTA, 2017. — 192 ¢. — Pesxxum goctyna: 1o mojnucKke. —

URL: https://biblioclub.ru/index.php?page=book&id=93369 (nara obparienus: 04.09.2021).
— ISBN 978-5-9765-1284-9. — TekcT : 37eKTPOHHBIH.

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH « AHTEepHET» U

nporpaMmMHOIo 06ecneqe}mﬂ, HGOﬁXOJII/IMle AJIdA 0OCBOCHUA JUCHHUITJIMHbI

Ne  |[HaumenoBanme MHTEpHET-pEcypca Ccouka (URL) Ha
HuTepHeT pecypce
1.[PecypcHblii caliT n3gaTenscTBa «MaKMHIIITaH www.macmillan.ru
2.[ToKOBBIE CIIOBAPH aHTIIMHCKOTO A3bIKA http://oxforddictionaries.c
om
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http://www.macmillandict

ionary.com/

3

JLearningEnglish. Caiit s H3y4aromux aHTJIHHCKHIA A3bIK.

http://www.bbc.co.uk/lear

ningenglish/english/featur

es/lingohack

[BHIEOYPOKH 110 pa3HBIM aCIEKTaM aHIVIMHCKOTO S3bIKa

www.engvid.com

5.2nexkTpoHHbIN cioBaph MyIbTUTpaH www.multitran.ru

1. baza nmaHHBIX TepuoaMueckuX u3daHui Ha matgopme EastView: «BecTHukwu
MOCKOBCKOTO YHUBEpPCUTETaY, «31aHus 110 OOLIECCTBEHHBIM U T'YMaHUTAPHBIM HAyKamy -
https://dlib.eastview.com/

2.  Hudopmanmonnas cucrema «EnuHOe OKHO JOCTyna K oOpa3oBaTelbHBIM pecypcam» -
http://window.edu.ru

3. Hayunas snektponnas 6ubmuoteka eLibrary.ru - http://elibrary.ru/defaultx.asp

4.  DnexkTtpoHHas OuOnIMOTeYHass cucTeMa «YHHBEPCHUTETCKash OHONIMOTeKa OHIAWH» —
https://biblioclub.ru/

5. Dnekrponnas oubanorevynas cucrema «Ob baml ¥V — https://elib.bashedu.ru/

6.  DnekrpoHHas OMOIMOTEYHAs cucTeMa u3aarenbeTBa «Jlanby — https://e.lanbook.com/

7. DnexrpoHHbIi KaTajgor bubauoreku baml'y — http://www.bashlib.ru/catalogi.

8.  ApxubiHayuHbIxkypHanoBHamiatpopme HOMKOH (Cambridge University Press, SAGE
Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9.  MUsmarenmsctBO «Annual Reviewsy - https://www.annualreviews.org/

10. MUszmarensctBo «Taylor&Francisy - https://www.tandfonline.com/

11. Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIuueH3unbeccpouHsbIe.

12. Microsoft Office Standard 2013 Russian. [orosop Nell4 ot 12.11.2014 .
JIuueH3unbeccpoUHsbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. JTorosop Ne 104 ot
17.06.2013 r. JIunienzunbeccpouHbie

14. Cucrema rieHTpanu3oBanHoro tectupoBanus baml'y (Moodle)

6. MaTepuanbHo-TeXHHYecKas 0a3a, He0OX0AMMasl VISl OCYLIEeCTBJIEHUS
00pa30BaTeJILHOIO MPOIEcca MO TUCIIHNIHHE

HaumeHnoBanue Bup 3ansaTui HaunmeHnoBanue o0opy1oBaHus,

CHeUAJIN3UPOBAHHBIX
ayJUTOPHUIi, KAOMHETOB,

NMPOrpaMMHOTI0 odecrevdeHunst

JabopaTopuii
Yueonas ayauropusi s | [Ipaktuueckue/cemuHapckue | YueOHas Mebernb, JI0CKa,
NpoBeeHus! 3aHAITHI | 3aHATUA MIPOEKIIUOHHBIN 9KpaH,
ceMuHapckoro tuma: NoeNe IIPOEKTOP, [IEpCOHAJIbHBIE
101, 102, 103, 104, 105, 107, KOMITBIOTEPBHIL.

108, 109, 110, 111, 114, 122

1.Windows 8 Russian. Windows
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, 204, 207, 208, 209, 210,
212, Ne 213, 218, 220, 221,
222, 301, 305, 307, 308, 309,
311a,3118,312.

Professional 8 Russian Upqrade.
Horosop Ne 104 ot 17.06.2013 r.
Jlunen3um — 6eccpoyHBIe.
2.MicrosoftOfficeStandard 2013
Russian. Jlorosop Ne 114 or
12.11.2014 r. Jlumensum —
OeccpoyHbIe.

3.Cucrema UEHTPAIM30BAHHOTO
tecrupoBanus baml'yY (Moodle).
GNU General Public License
Version 3, 29 June 2007

YuyeOHasa ayauropusi A
NPOBeJIeHUs1 TPyNNoOBbIX M
NMPAKTUYECKHX
KOHCYJbTAUMM,  y4eOHAasi
ayIMTOPHUA UIA TeKyIero
KOHTPOJIA "
NPOMEKYTOYHOM
arrecramuu. NeNe 101, 102,
103, 104, 105, 107, 108, 109,
110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213,
218, 220, 221, 222, 301, 305,
307, 308, 309, 31la, 311s,
312.

I'pynnoseie u
[IpakTrueckue
KOHCYJIbTALUH, TEeKYILIUN

KOHTPOJIb U ITPOMCIKYTOYHAA
arrecranusa

Vuebnas MeOeb, IIOCKa,
POCKIIHOHHBII 9KpaH,
MIPOCKTOP, MEPCOHAIbHBIC

KOMITBIOTEPBHI.
1.Windows 8 Russian. Windows
Professional 8 Russian Upqrade.
Horosop Ne 104 ot 17.06.2013 r.
JluneH3un — 6eccpovHbIe.
2.MicrosoftOfficeStandard 2013
Russian. Horosop Ne 114 ot
12.11.2014 r. Jlumensmm —
OeccpoyHbIe.

3.Cucrema UEHTPAIIM30BAHHOTO
tectupoBanus baml'y (Moodle).
GNU General Public License
Version 3, 29 June 2007

ITomelnenus 19
CaMOCTOATEJIbHOMI
pa6oTpi:302 yuTanbHBIA 3a1
(TyMaHUTapHBII KOPITYC).

CamocrosiTenbHas padboTa

VYyeOHast MeOelnb, NEPCOHAIbHbBIE
KOMIIBIOTEPBHI B KoMIuiekTte HP,
MOHOOJIOK, MIepPCOHANBbHBIN
KOMIIBIOTEP B KOMILIEKTE
MoHO00J10K 1RU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
Jorosop Ne 104 ot 17.06.2013 1.
JlunieH3un — 6eccpovHbIE.
2.MicrosoftOfficeStandard 2013
Russian. HdoroBop Ne 114 ot
12.11.2014 r. Jlumewsuum —
OeccpoyHbIe.
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