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Pabouas nmporpamMma AMCHMILIMHBI YTBEPKJI€HA Ha 3acelaHuu Kadeapbl HHOCTPAHHBIX SI3bIKOB IS
npodeccuonanbHoi koMmyHHUKaIu Nell ot «21» urons 2017 .

JlononHeHnss ¥ U3MEHEHHs, BHECEHHBIE B pabOYyl0 MPOrpaMMy AMCUUIUIMHBI, YTBEPXKIEHBI Ha
3ace/laHuy KadeIpbl: 3K3aMEHAlMOHHbIE OUJIETHI, JTUTEpaTypa, hoc
nporokos Ne 11 ot « 21» urons 2018r.

T oo
=

3aBenyromiuii kadeapoit | T'youk C.B./

JlomoHeHUsT M U3MEHEHH S, BHECEHHBIE B pa00UyI0 MPOrpaMMy JTUCHUTIIUHBL,
YTBEPKJICHBI Ha 3aceaHny Kadeapbl MHOCTPAHHBIX S3BIKOB 7151 MPO(deCcCHOHATbHON
KOMMYHUKaMu npoTokoa Ne 11 ot «21» utons 2019r.

="
3aBenyromuii kKadeapoit ~ 7 | I'youk C.B./

JlomonHeHUsT W W3MEHEHHs, BHECEHHbIE B palodyl0 MporpaMmy AWCIMIUIMHEI,
YTBEpXKACHbI Ha 3acefaHud Kadeapsl HUPPOBOW HSKOHOMUKM U KOMMYHHKAIIMU
npotokos Ne 6 ot «20» anpeins 2020r.

3aBeayromuii kadeapoit / P.X. baxutoBa/
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1. IlepeyeHb NJAHMPYEMBbIX pe3yJbTATOB O00y4YeHHMs MO JUCHUILUINHE, COOTHECEHHBIX C

IVIAHNPYEMBIMH Pe3yJIbTATAMM 0CBOCHHUSI 00pa30BaTeJIbHONH NPOrPaMMbl

B pesynbrare ocBoeHUs1 00pa30BaTeIbHOM MPOrPaMMBbI 00YUYAIOITUICS TOJDKEH OBIIAICTh
CIIEAYIOUMMU pe3yJibTaTaMi 00y4eHHs [0 JUCLUILIMHE:

PesynbTaTsl o0yueHus

dopmupyemasi KOMIETSHITUS
(c ykazaHueM KoJia)

[Ipumeua-
HUE

3HaHus 3HaTh: OK-5 CIIOCOOHOCTh K
1. oco0eHHOCTM ¥ CHUTyallMd | KOMMYHUKAallMd B YCTHOH H
MEXKKYJIbTYPHOMN JIeJIOBOM | MUCbMEHHOM  ¢dopmMax  Ha
KOMMYHHKAIUH; PYCCKOM W WHOCTPAaHHOM
2. HOpMBI  TpO(ECCHOHATBHOMN | SI3pIKaX JJisi pelIeHUus 3ajad
KOMMYHUKAITUU u MpaBWIa | MEXJITMYHOCTHOTO u
pEUYeBOro HSTHUKETa B YCIOBUAX | MEXKYJIbTYPHOTO
WHOSI3BIYHOTO OOIIEHHUSI. B3aMMOJICHCTBUS
3HaTh: TpeboBanus K peueBomy u | OIIK-9 CITIOCOOHOCTh
SI3BIKOBOMY O(OPMIICHHIO YCTHBIX | OCYIICCTBIISATH JIeII0BOE
U THCHbMEHHBIX BBICKa3bIBAaHUHN C | OOIIEHHE u myOIMYHbIe
Y4eTOM CHEIU(PUKA HHOS3BIYHOHN | BBHICTYIUICHHS, BECTH
JIEJIOBOM KYJBTYPHI, MIEPETOBOPBHIL, COBEIIIaHUs,

OCYLIECTBIISATh JIEJIOBYIO
MEPEenucKy H TOJIePKUBATH
AJICKTPOHHBIC KOMMYHHUKAIIAH
3HaTh: IK-1 3HaHUE OCHOB
poheCCHOHATIBHYIO pa3paboTKu W  peanu3aluu
TEPMHUHOJIOTHIO HA HHOCTPAHHOM | KOHLEMIUN yOpaBIeHUS
SI3BIKE, & TAKXKE 3HATHh CICU(DHUKY | IEPCOHAIOM, KaJIpOBOM
U CUTYalluu MEXKYJIbTYpHOTO MOJIMTUKU OpraHU3aIuH, OCHOB
JIeTIOBOTO OOIIEHHS Ha CTPaTErMYeCcKOro yIpaBICHUS
WHOCTPAHHOM SI3BIKE MIEPCOHATIOM, OCHOB
MEXTYHAPOIHBIX KOMITAHUH. (dbopMUpOBaHUS "
MCIIOJIb30BaHUS TPYJIOBOTO
MOTEHIIAAaIa "
WHTEJJIEKTYyallbHOTO  KamuTana
OpraHu3aIy, OTIEIEHOTO
paboTHMKA, a Takke OCHOB
YIpaBIICHUS
MHTEIJIEKTYalbHOM
COOCTBEHHOCTbIO M  YMEHHE
MPUMEHSITh UX Ha MPAKTHKE

YMmenus  |Ymers: OK-5 CIIOCOOHOCTh K
MOHMMAThb W  TMEPEeBOAUTh  HA | KOMMYHUKalldd B YCTHOM U
PYCCKHM  SI3BIK coJiep)kaHue | MUCbMEHHOW  ¢opMax  Ha
WHOOPMALIMOHHBIX ~ TEKCTOB  HA | pyCCKOM W WHOCTPaHHOM
WHOCTPAHHOM SI3BIKE; S3BIKAX IS PeIIeHUs 3ajaad

MEXKIIMYHOCTHOTO u
MEXKYJIBTYPHOTO
B3aMMOJICHCTBUS
YmeTh: OIIK-9 CIIOCOOHOCTh
1. BBIJICTISITH 3HAYUMYIO / | OCYIIECTBISATh JIEII0BOE
3anpammBaeMyr0 HHGOPMAIMIO U3 | OOIICHUE u MyOJIMYHBIC
TEKCTOB MH(OPMAIIMOHHOTO | BBICTYILICHUS, BECTH




XapakTepa Ha UHOCTPAHHOM SI3BIKE U
u3naraTh B Cokaroi  Qopme
CoJepKaHUEe MPOCIYIIAaHHOTO WX
POYHUTAHHOTO TEKCTa
npo¢eCCHOHATBLHOTO XapaKTepa;

2. paborate ¢ marepuasiamu CMU

IIEPETOBOPBHI, COBEILIaHUs,
OCYUIECTBIIATH bi () (©:3% 0]
NEPENNUCKy M NOIIEPKUBATH
NIEKTPOHHBIE KOMMYHHKALIUH

Ha WHOCTPAaHHOM SI3BIKE,
COCTaBJIATh 0030pbI  TPECCHI,

cobuparb " 00001aTh

(haKTHYEeCKU MaTepuan,

YMeTh: IIK-1 3HaHHE OCHOB
MIPUMEHSATH MPOPECCUOHATBHYIO pa3paboOTKu H  pear3aruu
TEPMHHOJIOTHIO HA HHOCTPAaHHOM KOHIICITLIMHI yIpaBICHUS
SI3bIKE, @ TAKXKE YMETh IIOHUMATh MIEPCOHAJIOM, KaJIpOBOI

cneun(uKy v CUTyaIuu
MEKKYJIbTYPHOTO JIEJIOBOTO
OOLIEHHS] HA NHOCTPAHHOM $SI3bIKE
MEK/TyHAPOIHBIX KOMITaHHH.

MMOJIMTUKU OpTraHru3aln, OCHOB
CTPATCrUYCCKOro YyIipaBJICHUA

[IEPCOHAJIOM, OCHOB
(dhopMHUpOBaHHS u
HCIIO0JI30BaHUS TPYI0BOTO
MOTeHIIaa u
WHTEJUICKTYyaJIbHOTO KamuTaia
OpraHu3aIuy, OTJIEIBHOTO
paboTHHMKA, a TaKXKe OCHOB
yIpaBlIeHUS
MHTEIUIEKTYaJIbHOMN

COOCTBEHHOCTBIO U YMCHUC
IMPUMCHATH X HA ITPAKTUKC

Bnane-
HUS
(HaBbIKH /
OTIBIT
JeSITENbH
0CTH)

Bnanets: OK-5 CIIOCOOHOCTD K
1. HaBBIKAMU YCTHOTO U | KOMMyHHKAllUd B YCTHOW U
MMCBMEHHOTO TIEpeBOa TEKCTOB C | MUChbMEHHOW  Qopmax  Ha
WHOCTPAHHOTO SI3bIKA HA PYCCKHUM | pPyCCKOM H  HHOCTPAaHHOM
SI3BIK. SI3BIKAX JUIS PEIICHHs 3a/1ad
2. HaBBIKAMH YCTHOU | MEXIIMIHOCTHOTO u
KOMMYHUKAITUH Ha | MeXKYJIbTYPHOTO

npodeccHOHATLHBIC TEMBI, B3aMMOJIEHCTBUS

Brnaners: OIIK-9 CIIOCOOHOCTH
1. HaBBIKAMH OCHOBHBIX BHJIOB | OCYIICCTBIIATH JIEJIOBOE
YTEHUS: MPOCMOTPOBOTO, | OOIIEHUE 51 myOIMYHbIe
03HAKOMHTEILHOTO,  ITOMCKOBOTO, | BBICTYILICHHUS, BECTHU
AHAJUTHYECKOTO; MIEPETOBOPBHI, COBEIIaHMA,
2. ONBITOM JeJaTh COOOMIICHWS, | OCYIIECTBIISTh JIETIOBYIO

BBICTYNIaTh ~ C  JOKJaJaMu |
IMpE3CHTAIUAMU u HaBbIKaMU
mMyOMUYHON peyn B  CHUTyalusx
poheCCHOHATHHOTO OOIICHHS.

NEepenrcKy "W MNOAACPIKUBATH
SJICKTPOHHBIC KOMMYHUKaIIUH

Bnanets:

HaBbIKaAMH FpaMOTHOFO
oTepupoBaHus MPOodhecCHOHATBEHOM
TepMI/IHOHOFI/IeI\/'I Ha I/IHOCTpaHHOM

IK-1 3HaHUE OCHOB
pa3paboTKl ®  peau3ariuu
KOHIIEMIUN yIpaBIeHUS
[IEPCOHAJIOM, KaJIpOBOI

SA3bIKE, A  TAKXE€  HAaBBIKAMU | IIOJIUTUKU OPTaHU3ALUU, OCHOB
ITOHUMAaHUs cnenupuKu U | CTPATErM4ecKoro yIpaBJICHUS
CUTyaluu MEKKYJIBTYPHOIO | IEPCOHAJIOM, OCHOB




JIEJI0BOTO o01IeHus Ha | popMHUpOBaHUS u

MHOCTPaHHOM A3BIKE | UCTIOIB30BAHUS TPYAOBOTO

MEXTyHAapOAHBIX KOMITAHUH. MOTEHIHaja u
MHTEJUIEKTYyaJlbHOI'O KaluTaia
OpraHu3aIu, OTIENBHOTO
paOOTHHKA, a TaKXe OCHOB
yIpaBJICHUS
HMHTEJUICKTYaJIbHOMN
COOCTBEHHOCTBIO U  YMEHHE
IPUMEHSTh UX Ha MPAKTHKE

2. Hesb 1 MeCTO TUCHMILUIMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrpaMmbl

HucuuiuinHa «KynpTypa AeiaoBoro oOLIEHHs HAa HHOCTPAHHOM SI3BIKE» OTHOCHTCA K
BapHaTUBHOMW YacTH, AUCLUIUIMHA 10 BBIOOPY.

ITpu ouHolt hopme 0OyueHUs TUCLMITIIMHA U3ydaeTcs Ha 4 Kypce B 7 U 8 cemecTpax, IpH
3a04HOM popme 00yueHus usyuaercs Ha 4 kypcee (3 ceccust) u Ha 5 kypee (2 u 3 ceccun).

Ienp n3ydenus: yueOHoW aucuuiuiHbel «KyibTypa JenoBoro oOLieHHs Ha MHOCTPaAaHHOM
SI3BIKE» SBISIETCS (DOPMHUPOBAHUE Y CTYACHTOB HAaBBIKOB TPAMOTHOTO O()OPMIICHUS BBHICKA3bIBAHUN
npoeCCHOHATIBLHON U JIeJIOBOM HANpaBI€HHOCTH M BECTU JAUANOI HAa HHOCTPAHHOM SI3bIKE B
YCIIOBUSIX MEXKKYJIbTYPHOI'O B3aUMOJEHCTBHUSL.

JUisi OCBOEHHUS JUCLUIUIMHBI HEOOXOJUMBlI KOMIIETEHLUH, C(HOPMHUPOBAHHBIE B PaMKax
U3Yy4YEeHUs CIEAYIOUMX MUCUMIUIMH: «JHOCTpaHHBIN sA3BIK», «PyCCKUH S3BIK M KYJBTypa pedum»,
«MHOCTpaHHBIM A3BIK A7 NPOGECCHOHATBHON NESITEeIbHOCTHY, «/lenoBas KOppecloHIeHIMs Ha
MHOCTPAHHOM SI3BIKEY.

HucuuruinHa «KynbTypa J1enoBoro oOmIeHMsT Ha HWHOCTPAHHOM  S3BIKE»  SIBISETCA
HE0OXOJUMOM ISl YCHEIIHOTO MPOXO0KIEHUS IPAKTUKU U FOCYAAPCTBEHHOW HTOTOBOW aTTECTALIUU.



3. Conepxanue padoyeil mporpaMmbl (00beM TUCHUILIMHBI, THNBI U BUABI Y4eOHBIX
3aHATHI, YUeOHO-MeTOoANYecKoe o0ecredeHre CaMOCTOATeIbHOH PadoThI 00y4AKOIIHXCS)

MHWHOBPHAVKH POCCHUHN
OI'bOY BO «bAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI
mucuuruiibl KynbTypa enoBoro o0OImeHus: Ha ”HOCTPAHHOM SI3bIKE

Ha 7 ceMecTp
O04YHOM PopMbI 00yUEHUs

Bun paéorsl O0BeM TUCHUILTAHBI
O6mas Tpygoemkocts auctuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy ¢ PEero1aBaTesiem:
JIEKIIUI
MPAKTUYECKUX/ CEeMUHAPCKUX 36
J1a00paTOPHBIX

JIpyrux (rpyImnmnoBasi, "HIUBUyajdbHasi KOHCYJIbTALNS U UHbIEC BUbI
y4eOHOM eATeTBHOCTH, IPEAYCMAaTPUBAIOIINE PA0OTY O0YUAIOIINXCS C
MIPEToAaBaTEIIEM ) 0,2

V4eOHBIX YaCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuaroruxcs (CP) 35,8

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sK3aMeny/3auety/muddepenipoBanHomy 3auery (KoHTposns)

®opma(bl) KOHTPOJIS:
3auet 7 cemecTp




dopma TeKy1Iero

OcHoBHas " KOHTPOJIA
q)OpMa HU3YYCHUSA MATCPUAJIOB: JICKIIUHU, JOIIOJIHUTCIIbHAsA 3ananus 1o YCIICBaCMOCTHU
IMPAKTUYCCKUE 3aHATUA, CCMUHAPCKUE 3aHATHUA, JUTeparypa, A o (KOHHOKBI/IYMBI,
Ne nabopaTtopHbie paboThI, CAMOCTOSITENIbHAS paboTa u pEeKOMeHTyeMast CaMOCTOATEILHON KOHTPOJIbHBIE
Tema u conepxanue ’ paboTe cTyIeHTOB
n/n TPYIOEMKOCTH (B Yacax) CTyJleHTaM (HoMepa paboTHI,
U3 CIIMCKA) KOMIIBIOTEPHBIE
TECTHI | T.I1.)
JIK ITP/CEM JIP CP

1 2 3 4 5 6 7 8 9
Monyas 1. Doing business

1. | Business fundamentals 4 4.4 1, ctp. 10 BeibpaTh cTaThio U3 [TpoBepka BbIMOIHEHHS
Collocations  relating to www.theguardian.com | mnpakTHYECKHUX 3aJaHuUi
business activities IIOATOTOBUTH HA
Present Simple Passive YTEHHE U ePEBO/,

BBIIIUACATH U BBIy9IUTH
25
npo¢eCCUOHATBHBIX
TEPMUHOB

2. | Types of ccompanies 4 4.4 1, ctp. 15 Bri6pats Bumeo u3 ITpoBepka BBIMOIHEHHS
Internship abroad 2, ctp. 23 ted.com, BeImHCaTh MPaKTHYECKUX 3aJaHui
Past Simple Passive HE3HAKOMBIE CJIOBA,

BBIYYHTh,
MOArOTOBHUTD HA
nepeckas.

3. | Meeting people in a 4 4.4 1, ctp. 40 BriOpaTh cTaThio U3 [TpoBepKa BbIMOIHEHHS
company 3, ctp. 34 www.theguardian.com | mnpakTHYECKHX 3aJaHui
Expressions  for meeting [TOJITOTOBUTH Ha
people, for making YTEHHE U ePEBO/I,
conversation BBINIMCATh U BBIYYUTh
Adverbs of frequently 25

npodeccuoHATLHBIX
TEPMUHOB

4. | Roleplaying a conversation 6 4.4 2, ctp. 43 Bri6pats Buieo u3 ITpoBepka BHIMOIHEHHS

at a conference 3, cTp. 38 ted.com, BeITIHCATH MIPAKTUYECKUX 3aJaHUH



http://www.theguardian.com/

Listening to interviews and HE3HAKOMBIE CIIOBA,
completing profiles BBIyUHTb,

MOATOTOBHUTH Ha

nepeckas.
Monyas 2. Personnel as an object of management
The methodology of 4 4,4 1, ctp. 35 BsIOpath cTaThio U3 IpoBepka BHIMOIHEHHS
personnel management 5, ctp. 27 www.theguardian.com | mpakTHYECKUX 3aIaHui
Labor relations in HOJrOTOBHUTH Ha
organizations YTEHHE U ePEBO/,
Present Continuous Passive BBINUCATh U BBIYYHUTh

25

npo¢eCCUOHATBHBIX

TEPMUHOB
Job description analysis 4 4.4 1, cp. 37 Bei6path Bumeo u3 ITpoBepka BBIMONHEHHS
Man in organization 5, ctp. 29 ted.com, BeImuCcaTh MPaKTHYECKUX 3aaHUN
Collocations relating to job HE3HAKOMBIE CJIOBA,
analysis BBLYYHUTD,

MOATOTOBHUTH Ha

nepeckas.
Working conditions 4 4.4 4, ctp. 28 BriOpaTh cTaThio U3 [TpoBepka BbIMOIHEHHS
Building organizational 5, ctp. 39 www.theguardian.com | mnpakTHYECKHX 3aJaHui
structure HOATOTOBUTH HA
Present  Continuous/ Past YTEHHE U ePEBO/I,
continuous BBINIMCATh U BBIYYUTh

25

npo¢heCCHOHATBHBIX

TEPMUHOB
HR management 6 5 4, ctp. 29 Bribpats Buzeo u3 IIpoBepka BHIMOIHEHHS
HR strategies and models of 5, ctp. 42 ted.com, BeImHCaTh MPaKTHYECKUX 3aJaHuUi
personnel management HE3HAKOMBIE CJI0Ba,
Writing a report BBIYYHUTb,

MOATOTOBHUTH Ha

nepeckas.
BCEI'O YACOB 36 35,8




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXXAHUE PABOYEN ITPOI' PAMMBI
nucuuiuivebl KynbTypa 1e1noBoro oOLieHns Ha HHOCTPAHHOM S13bIKE

Ha 8 cemecTp
O4HOU (hOpPMBI OOyUCHUS

O0bem
Buna padorsl

AU CHUILTHHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 3/108
VY4eOHBIX 4acOB Ha KOHTAKTHYIO paboTy ¢ ImpernoiaBaTesieM:
JIEKIUHU
MPaAKTUYECKUX/ CEMHHAPCKHUX 36
1a00paTOPHBIX
Opyrux (TPyIIoBas, MHIUBUIyalIbHAS KOHCYJIbTAIUs U UHBIC BUIBI
y4eOHOM NesSTeIIbHOCTH, ITPEIyCMATPUBAIOIIUE PA0OTy 00YUYarOIIHXCs
C TIPeroJIaBaTesieM) 1,2
Y4eOHBIX YacOB HAa CAMOCTOSTENbHYIO paboTy oOyuaromuxcs (CP) 34,8
Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sKk3aMeny/3adery/muddepennupoannomy 3adety (KoHTpolip) 36

®dopma(bl) KOHTPOJIS:
Dk3ameH 8 cemecTp

10




dopma TeKy1Iero

OcHoBHas " KOHTPOJIA
dopma U3yueHUs: MaTepUaJIoB: JIEKIUH, JOTIOJIHUTEIbHAS 3a1aHus 10 yCIIEBAEMOCTH
IMPAKTUYCCKUE 3aHATUA, CCMUHAPCKUE 3aHATHUA, JUTeparypa, A e o (KOHHOKBI/IYMBI,
li\/@n Tema u conepanue nabopaTtopHbie padoThI, CAMOCTOSITENIbHAS paboTa u pEeKOMeHTyeMast ;Zggfgii;ﬂiii%ﬁ KOHTPOJIbHBIE
TPYIOEMKOCTH (B Yacax) CTyleHTaMm (Homepa paboTHI,
U3 CIIMCKA) KOMIIBIOTEPHBIE
TECTHI | T.I1.)
JIK ITP/CEM JIP CP
1 2 3 4 5 6 7 8 9
Monyab 3. Business organizations
9. | Typesof business 4 5 1, ctp. 45 BeibpaTh cTaThio U3 [TpoBepka BbIMOIHEHHS
organizations 3, ctp. 32 www.theguardian.com | mnpakTHYECKHX 3aJaHui
Vocabulary relating to [TOJITOTOBUTH Ha
business organizations YTEHHE U ePEBO/,
BBIIIUACATH U BBIy9IUTH
25
npo¢eCCUOHATBHBIX
TEPMUHOB

10. | Private  enterprise  and 4 5 1, ctp. 47 Bri6pats Bumeo u3 ITpoBepka BBIMOIHEHHS
partnerships 3, ctp. 33 ted.com, BeImucaTh HH/IMBUTY ATBHBIX
Partnership and corporation HE3HAKOMBIE CJIOBA, 3ajaHui
Present Perfect Passive BBIYYHUTb,

MOArOTOBHUTD HA
nepeckas.

11. | Presenting a process 4 5 2, ctp. 35 BriOparts cTatbio u3 [IpoBepka BEITOTHEHUS
Expressions for presenting a 5, crp. 24 www.theguardian.com | mnpakTHYECKHX 3aJaHui
process MOArOTOBHUTD HA
Preposition of movements YTEHHE U ePEBO/I,
and place BBIIACATH U BBIYYUTH

25
npodeccuoHATLHBIX
TEPMUHOB

12. | Analysing direct and indirect 6 5 2, ctp. 36 BriGpaTh BUjieo U3 ITpoBepKa BBITOIHEHHS
language 5, cTp. 26 ted.com, BeImHCaTh MPAKTUYECKUX 3aIaHUH
Writing instructions HE3HaKOMBIE CJIOBa,

11




BbIYYHTh,
IIOArOTOBUTH Ha
TIEpECKas.

Monayas 4. Companies’ stru

cture

13. | Company structure: 4 5 3, cTp. 29 Bribparts cTatbio u3 [IpoBepka BEHITTOTHEHHS
description 5, ctp. 38 www.theguardian.com MPaKTHYCCKUX 3aIaHui
Collocations  relating to [IOJATOTOBUTH HA
company structure YTEHHUE U NIEPEBO,

Present Perfect Passive BEIIACATh U BBIYYUTh
25 npogeccuoHaIbHBIX
TEpMHHOB

14. | Roleplaying: conversation in 4 5 3, ctp. 31 Bribpath Buseo u3 [TpoBepka BBINOJIHEHHS
a company 5, cTp. 39 ted.com, BeImuCaTh MIPAKTUYECKUX 3alaHUH
Collocations  relating to HE3HAKOMBIE CJIOBA,
conversation BBIYYHTh, IOATOTOBUTH

Ha NepecKas.

15. | Staff recruitment and 4 2,4 4, ctp. 47 Bri6path cTaThIO U3 ITpoBepka BBIMONHEHHS
selection 5, ctp. 36 www.theguardian.com MPaKTHYECKUX 3aaHHUN
Expressions for interviews ITOJATOTOBUTH Ha
Roleplaying an interview YTEHHE U TIEPEBO/,

BBINUCATH U BBIYYHUTh
25 mpodeccnoHATBHBIX
TEpPMHHOB

16. | Relationships in the 6 2,4 4, ctp. 48 Bribpats Busieo u3 [TpoBepka BbINOJIHEHHS
organization. 5, ctp. 37 ted.com, BeImHCcaTh MPaKTHYSCKUX 3aJaHuUi
Staff participation in HE3HAKOMBIE CJIOBA,
management. BBIYYHTb, IOATOTOBUTH
Business conversation Ha Iepeckas.

BCEI'O YACOB 36 34,8
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXAHUE PABOUYEN ITPOI' PAMMBI

nucnuIuHbl KynbTypa 1emoBoro oOIeHrs Ha HTHOCTPAHHOM SI3BIKE
4 xypca
3a04HOM (OpMBI OOYUCHHS

Bun padorsl O0beM ITUCIHUNINHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 2/72
Y4eOHBIX 4acOB Ha KOHTAKTHYIO pabOTy C MPEnoiaBaTesIeM:
JIEKIIUI
MIPAKTUIECKIX/ CEMUHAPCKHUX 6
J1a00paTOPHBIX

JIpyrux (rpymnmnoBasi, "HIUBUyajdbHasi KOHCYJIbTALNS U UHbIE BUbI
y4eOHOI eI TeTbHOCTH, IPEIyCMaTPUBAIOIINE paOOTy 00yUarOIIUXCS C
MIPENO0/IaBATEIIEM ) -

V4eOHBIX YaCOB Ha CAMOCTOSITENIbHYIO paboTy oby4atoruxcs (CP) 66

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sKk3aMeny/3adery/muddepennupoannomy 3adety (KoHTpolib)

®dopma(bl) KOHTPOJIS: ---

13




OcHOBHAA U

dopma TeKyIIEero

KOHTPOJIA
d)opMa HU3YYCHUA MaTCpUalIOB: JICKIIHH, JOITIOJIHUTEIIbHAs 3aHaHI/I$I 10 CHEBAEMOCTH
MPAKTUYCCKUEC 3aHATHA, CCMUHAPCKUEC 3aHATHA, JUTCparypa, CaMOCTOSITEIbHOM y
Ne nabopatopHble paboOThI, caMOCTOsITeNIbHAs paboTa U eKOMEeH1yeMast abore (KonLTOKBIYMEL
Tema u conepxanue patop P ’ P P oy P KOHTPOJIbHBIE pabOTHI
n/n TPYZAOEMKOCTb (B Hacax) CTyJeHTaM (Homepa CTYJICHTOB ’
KOMITBIOTCPHBIC TCCTHI
U3 CITHCKA)
Y T.I1.)
JIK ITP/CEM JIP CP
1 2 3 4 5 6 7 8 9
Monayas 1. HR
management
1. | Human resource 2 16,5 1, ctp. 10 BriOpats cratsio u3 [IpoBepka BHIIOTHEHUS
management as a system 1, ctp. 15 www.theguardian.co MPAKTHYECKHUX 3aaHuUi
Organization as a social 2, ctp. 23 m IOArOTOBUTH HA
institute YTEHHE U EPEBOI,
Man in organization BBIITUCATH U BBIYYHUTh
25
po¢heCCHOHATBHBIX
TEPMUHOB
2. | Personnel as an object of 1 16,5 1, ctp. 40 Bri6pats BHICO M3 [IpoBepka BBIMTOIHEHUSI
management 2, cTp. 43 ted.com, BeImCaTH IIPAKTUYECKUX 3aJaHU
Organization staff 3, crp. 34 HE3HAKOMBIE CJIOBA,
development BBIY4HTb,
Present Perfect Passive. HOJTOTOBUTH Ha
Hepeckas.
Monayas 2. Staff formation
3. | Regulation of staff activities 2 16,5 1, ctp. 35 BoiOpath craThio u3 [IpoBepKa BBIMOTHEHHS
Organization staff formation 5, ctp. 27 www.theguardian.co MPAKTHYECKUX 3aIaHUi
Present  Simple Passive / 1, ctp. 37 m IOArOTOBUTH HA
Past Simple Passive 5, ctp. 29 YTEHHE U TIEPEBO/L,
Business Dialogue BBITIMCATH U BBIYYHTh
25
npodeccrnoHamTbHBIX
TEPMUHOB
4. | Write an article.  Discuss 1 16,5 4, ctp. 28 Bri6path BHUICO M3 IIpoBepka BBIMTOITHEHUSI

14




marketing strategies. 5, cp. 39 ted.com, BemmmcaTh MPaKTHYECKAX 3aTaHUM
Discuss company image. 4, ctp. 29 HE3HAaKOMEIE CIIOBA,
Adjectives and adverbs. 5, ctp. 42 BBIYYHUTb,
Write a marketing proposal. MOATOTOBUTH Ha
TNEPECKa3.

BCEI'O YACOB

66
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bBAIIKUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXAHUE PABOYEN ITPOI' PAMMBI

nucnuruHbl Kynbrypa 1enoBoro oOIIieHns Ha ”HOCTPAHHOM SI3BIKE
Ha 5 Kypc
3a04HOM (OpMBI OOYUCHHS

Bun padorsl O0beM ITUCIHUNINHBI
O6mas Tpygoemkocts aucuuiuinabl (3ET / gacoB) 3/108
Y4eOHBIX 4acOB Ha KOHTAKTHYIO pabOTy C MPEnoiaBaTesIeM:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 12
J1a00paTOPHBIX

JIpyrux (CPYIIOBasi, UHIAWBUIYyaTbHAs! KOHCYJIBTALMS U MHBIC BUJIBI
y4eOHOM NesTeNIbHOCTH, IPelyCMaTPUBAIOIIUE paboTy 00yUaronXCs ¢

TIPENOIABATENEM) 14
V4eOHBIX YaCOB Ha CAaMOCTOSITEIbHYIO paboTy obyuaroruxcs (CP) 81,6
Y4eOHBIX 9acOB Ha MOJTOTOBKY K

sKk3aMeny/3adery/muddepennrpoBanaomy 3a4dety (KoHTpoib) 13

®dopma(bl) KOHTPOJIS:
3auer 2 ceccus 5 Kypc
Ok3ameH 3 ceccus 5 Kype
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OcHOBHAA U

dopma TeKyIIEero

KOHTPOJIA
d)opMa HU3YYCHUA MaTCpUalIOB: JICKIIHH, JOITIOJIHUTEIIbHAs 3aﬂaHI/I${ 10 CHEBAEMOCTH
MPAKTUYCCKUC 3aHATUSA, CCMUHAPCKUC 3aHATHUA, JUTCparypa, CaMOCTOSITEIbHOM y
OopaTopHbIe pabOThI, CAMOCTOSITEIIbHAS paboTa 1 peKOMEeHTyemast pabore (KOILIOKBHYMEL,
Tema u conepxanue 1abop ’ KOHTPOJIbHBIE PabOTHI
TPYJIOEMKOCTbH (B yacax) CTyJneHTaMm (Homepa CTYJEHTOB ’
KOMITBIOTCPHBIC TCCTHI
U3 CITHCKA)
Y T.I1.)
JIK I[TP/CEM JIP CP
2 3 4 5 6 7 8 9
Moayas 2. HR
technology
HR planning 3 20,4 3, cTp. 29 BriOpats cratsio u3 [IpoBepka BHIIOTHEHUS
Staff planning methods 5, ctp. 38 www.theguardian.co MPaKTHYECKUX 3aaHuUi
Expressions for dealing with m IOArOTOBHUTH Ha
personnel management YTEHHE ¥ IIEPEBOI,
Past Continuous Passive BBINIMCATH U BBIyYHTh
25
po¢heCCHOHATBHBIX
TEPMHUHOB
Relationships in the 3 20,4 3, ctp. 31 Bri6path BUICO M3 [IpoBepka BBIMTOTHEHUS
organization. 5, cp. 39 ted.com, BeImCaTH NPAKTHYCCKUX 38 aHHN
Staff participation in HE3HAaKOMBIE CJIOBA,
management. BBIyYMTb,
Vocabulary relating to staff IIOJIrOTOBUTH Ha
formation nepeckas.
MonayJn 2. Staff
recruitment
Labor relations in 3 20,4 4, ctp. 47 BbiOpath craThio U3 [IpoBepKa BBIMOTHEHHS
organizations 5, ctp. 36 www.theguardian.co MPAKTHYECKUX 3aaHuUi
Staff recruitment  and m HOArOTOBHTH Ha
selection YTEHHE U TIEPEBO]I,
Vocabulary relating to staff BBIITUCATH U BBLYYHTh
recruitment 25
Writing business emails po(heCcCHOHATBHBIX
TEPMHUHOB

17




Entertaining business. 3 20,4 4, ctp. 48 Bri6pats BHUICO M3 [poBepka BHITOIHEHHUSI
Persuade others. Polite and 5, ctp. 37 ted.com, BeimmcaTh MPaKTHYECKAX 3aIaHUH
indirect questions. HE3HAaKOMEIE CJIOBA,

Word order — indirect BBIYYHTb,

questions. HOJrOTOBHTH Ha

Research — cross-cultural nepeckas.

comparison.

BCEI'O YACOB 12 81,6
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4.1 Ilepeyenb KOMIIETEHIUH ¢ YKa3aHUEM 3TanoB UX (pOpMUPOBaHUS B NIpoLiecce OCBOEHHA 00pa3oBaTe/IbHOI nporpammbl. Onucanmne

4. ®oHJ OLIEHOYHBIX CPEJICTB IO JUCIHUIINHE

nokasareJieil 1 KpuTepueB OLlEHUBAHUS KOMIIETEHIMII HA Pa3/IMYHbIX ITaNaxX UX (JOPMUPOBAHUS, ONIUCAHHE IIKAJ OLlEeHUBAHUSA

OK-5 - cmoco6HOCTh K KOMMYHHKAIMU B YCTHOM M MUCHMEHHOM (hOpMax Ha PyCCKOM M HHOCTPAHHOM SI3BIKAX JUIS PEIICHUs 33/1a4 MEKIMIHOCTHOTO
U MEXKYJIBTYPHOI'O B3aUMOJIECUCTBUS

IInanupyemsie Kpurtepun oneHuBaHus pe3y1bTaTOB 00yueHUs!
Jran pe3yJibTaThl 00yYeHHu sl
(YypoBeHb) (mokazarenu 2 3 4 5
OCBOCHHUSA | TOCTHKECHMS 33JaHHOTO
«HEYAOBJICTBOPUTEIbHO» | «yA0BJIECTBOPHTEIbHO» «X0poLI0» «OTJINYHO»
KOMIICTCHIIMH|  YPOBHS OCBOCHHUS
KOMITETCHITHN)
IlepBslii 3Tan | 3HaTh: @parmeHTapHbIC Henosnneie Cdopmuposannsie, | ChopmMupoBaHHbIE
(ypoBenb) | 1. ocoOeHHOCTH W | MpeACTaBICHUS 00 MIpeACTaBICHUS 00 HO coJiepKallre | CHCTEeMaTUYECKHE
CUTyaluu 0COOEHHOCTSX 0COOEHHOCTSX OTJEJbHbIE npezcTaBiIeHus oo
MEKKYJIbTYPHOU MEKKYJIBTYPHOU JI€TOBOM | MEXKYJIbTYPHOU poOeTbI 0COOEHHOCTSIX
JIEJI0BOM KOMMYHMKaIlMM, HOpMax | I€JI0BON NpEeACTaBICHUs 00 | MEXKYJIbTYPHOH
KOMMYHHUKAaIUH; npodeccuoHanbHOM KOMMYHHKAIIUH, 0COOEHHOCTSIX JIeTI0BOU
2. HOPMBI | KOMMYHUKALIUX U | HOpMax MEXKYJIbTYpHOU KOMMYHHKAIVH,
npodecCuOHAIbHON MpaBuiIax pedeBoro | npodeccuoHaTbHOM pi (N (0):10)7 HOpMax
KOMMYHHKAINH U | ’TUKETa B  YCIOBHUSX | KOMMYHUKALUN U | KOMMYHHKAaIWH, npogeccuoHaIbHON
IpaBuia PEYEBOro | MHOSA3BIYHOTO OOIIEHMS. IpaBUIIax pPEYeBOro | HopMax KOMMYHHMKAIlUl |
ITUKETa B YCJIOBHAX THKETa B YCIOBHSX | NPOQECCHOHATIBHOM | MpaBMJIaX PEeueBOrO
MHOSI3bIYHOTO MHOSI3bIYHOTO OOIIEHUS. | KOMMYHHMKAIlMM U | 9TUKETa B YCJIOBUAX
oO011eHusl. IIPaBWJIaX PEYEBOIr0 | HHOA3BIYHOIO
STHKETA B YCIOBUSX | OOIIEHUS.
MHOSI3bIYHOTO
oO01eHus.
Bropoii oran | YMers: @parMeHTapHble yMmMeHud | B memom ycnemHoe, HO | B nenom | ChopmupoBanHOe
(YpoBEHb) | MOHUMATH U | IOHUMAaTh W TIEPEBOAMTH | HE  CHUCTEMAaTHYECKOE | YCIEIIHOE, HO | yMEHHE TIOHMMATh
NIEPEBOJUTH Ha | Ha pyccKuii A3bIK | YMEHUE TIOHMMAaTb U | cOZeprKallee U TEpEeBOAUTH Ha
PYCCKHU A3BIK | coAepIKaHue IIEPEBOANTHh HA PYCCKUM | OTAEIIbHBIE PYCCKHIA A3BIK
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KOMMYHHMKaIlM1 Ha
npodeccuoHanbHbIe
TEMBI.

colepKaHue UH(OPMAITMOHHBIX SI3BIK CoJIepiKaHue | MPOOeNIbl  YMEHHUS | COACPKAHKE
WH(}pOpPMaITMOHHBIX TEKCTOB Ha MHOCTPAHHOM | HH(OPMaIMOHHBIX ITIOHUMAaTh U | “"HPOPMAITMOHHBIX
TEKCTOB Ha | SA3BIKE TEKCTOB Ha | IEPEBOAUTH Ha | TGKCTOB Ha
WHOCTPAHHOM SI3bIKE; WHOCTPAHHOM SI3bIKE pycckui SI3bIK | HHOCTPAHHOM
coepKaHue SI3BIKE
nH()OpMaAITMOHHBIX
TEKCTOB Ha
WHOCTPAHHOM
SI3BIKE
Tpetuit stran Bragers: ®parmenTapHoe BiajgeHue | B nemom ycrnemHoe, Ho | B nejoM | YcIrenHoe "
(ypoBeHb) |l. HaBbIKAMU YCTHOIO M HaBbIKAMH  YCTHOTO U | HE  CHUCTEMaTHYECKOE | YCIIELIHOE, HO | CHCTEMAaTH4YeCKOe
MUCbMEHHOTO TME€pPeBO/al MUCbMEHHOIO  MEPEBOja | MPUMEHEHHE HABBIKOB | COAEpIKallee MIPUMEHEHUE
TEKCTOB C MHOCTPAHHOI'0| TEKCTOB C HMHOCTPAHHOI'O | YCTHOIO " | OTACIbHBIC HaBBIKOB YCTHOI'O U
SI3bIKA HA PYCCKUH S3BIK. | SI3bIKA HA PYCCKHIl SA3BIK, @ | TUCBMEHHOTO MEpPeBoja | MPOOeIb MMMCHbMEHHOT'O
2. HaBBIKAMH YCTHOM TaKke YCTHOM | TEKCTOB C | MpUMEHEHUE MEPEBO/Ia TEKCTOB C
KOMMYHUKAaIMU Ha KOMMYHMKalUU Ha | MHOCTPAHHOTO SI3bIKA HA | HABBIKOB YCTHOT'O M | MHOCTPAHHOTO
npodeccruoHalbHbIE MpoeCCHOHAIBHBIC TEMBI. | PYCCKUH SI3bIK U YCTHOU | MUCHbMEHHOTO S3bIKa Ha PYCCKUM
TEeMbI; KOMMYHUKaIUU Ha | MepeBoja TEKCTOB C | SI3BIK M YCTHOM
npoQeCCuOHAIIbHBIC WHOCTPAHHOTO KOMMYHUKAIIUU Ha
TEMBEL. s3pIKa Ha pycckuil | mpodeccuoHaIbHbIe
SI3bIK M YCTHOM | TEMBI.

OIIK-9 cnioco6HOCTB OCYIIECTBIATH AETOBOE OOIICHNE U MyOINYHbIC BHICTYIIIICHHS, BECTH TIEPETOBOPBI, COBELIAHHUS, OCYIIECTBISATH JETOBYIO

NEPENUCKY U MOAACPIKUBATH SJICKTPOHHBIC KOMMYHUKallUN

Jran
(ypoBeHb)

IL1anupyemble

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHUs!

pe3yJbTaThl
o0y4eHust

2

«HEYAOBJECTBOPUTECIILHO»

«YAOBJIETBOPUTECJIBHO»

3

4
«X0pOLIO»

5

«OTJIUIHO»
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O0CBOCHUSHA
KOMIICTCHIIUH

(mokazarenu
JIOCTHOKCHHMS
3aJIaHHOTO YPOBHS

OCBOEHUS
KOMIIETEHIIHI)
[Tepsbsiii 3Tan | 3HaTh: ®parmeHTapHbIe Henomnubie CdopmupoBannsie, | ChopmupoBaHHBIC

(ypoBeHb) | TpeOOBaHUS K MIPEICTABJICHUS O MIPEICTABJICHHS O HO COJIeprKallue CHUCTEMAaTHUYECKUE
pedeBoMy U TpeOOBaHUSAX K pe4eBOMY | TpeOOBAHMSIX K OTJIeNbHBIC IPOOEIBI | MPECTABICHUS O
SI3LIKOBOMY U SI3BIKOBOMY PEUYCBOMY U S3BIKOBOMY | MPEJICTABICHUS O TpeOOBAHUIX K
odopmIIeHHIO O0(OPMIICHHUIO YCTHBIX U O0(OPMIICHUIO YCTHBIX U | TPeOOBaHUAX K peueBomMy U
YCTHBIX U MMCbMEHHBIX MMCbMEHHBIX pedyeBoMy U SI3IKOBOMY
MMCbMEHHBIX BBICKA3bIBAaHUI C y4€TOM | BBICKA3bIBAHUU C S3BIKOBOMY o OopMIICHHUIO
BBICKA3bIBAaHUH C CHeU(UKHA UHOSIBBIYHOW | YICTOM CHCIH(PUKA 0hOopMIIEHHUIO YCTHBIX U
y4eToM crielu(UKH | AETOBOU KyJIbTYPHI. WHOSI3BIYHOM JIENIOBOM | YCTHBIX U MUCHbMEHHBIX
WHOSI3BIYHOM KYJBTYPHI. MMHCbMEHHBIX BBICKA3bIBAaHUH C

JIeTTOBOM KYJIbTYPBHI;

BBICKa3bIBaHUM C
Y4eTOM crieunupuxu
MHOA3BIYHOU
JIEJIOBOU KYJIBTYPBL.

yUeTOM crienupuKu
MHOSI3BIYHOMN
JIEJI0BOY KYJIBTYPBI.

Bropoii oran
(ypoBeHb)

YMeTs:

1. BBIJICIISIT
3HAYUMYO /
3arpanmBacMyro
nHpOpMaIHIO u3
TEKCTOB
MH(OPMAIIMOHHOTO
XapakTepa Ha
WHOCTPAHHOM SI3bIKE
Y U3JaraTh B CKATOU
dbopMe copepxaHue
MPOCITYIIAaHHOTO
WM TPOYUTAHHOTO

®parMeHTapHbIE YMEHHUS
BBIJICIIATH 3HaYUMYIO /
3anpaniuBaeMyro
uH(pOpMaIKIO U3 TEKCTOB
UH(GOPMAIMOHHOTO
Xapaxrepa Ha
WHOCTPAaHHOM  SI3BIKE W
u3narath B ckatoi opme
coJiepKaHue
MPOCITYIIaHHOTO WITH
MPOYUTAHHOTO TeKcTa
poeCCHOHAITBHOTO
Xapakrtepa.

B nenom ycnemrHoe, HO
HE  CHUCTEMaTH4ecKoe
yMEHue BBIJICIISATh
3HAYUMYTO /
3aIpalIMBaeMyto
MH(pOpPMaLIHIO u3
TEKCTOB
MH(OPMaLIMOHHOTO
XapakTepa Ha
WHOCTPaHHOM SI3BIKE W
u3jgaraTb B C)KaTol
dbopme coJIepKaHue
IOPOCIYIIAHHOTO WU

B nenom ycnemHsoe,
HO cojiepkariee
OTJeNbHbIE TPOOEIBI
YMEHHS  BBIICTSTH
3HAYNMYO /
3aIpanmBacMyro
UH(pOpMALINIO u3
TEKCTOB
MH(POPMAIIMOHHOTO
xapakrepa Ha
MHOCTPAaHHOM SI3bIKE
Y U3JaraTh B CKaTOU
dbopMme copepxkaHue

CdopmupoBanHoe
YMEHHUS  BBIICIATH
3HAYNMYO /
3arpammBaeMyto
UH(pOpMaLIHIO u3
TEKCTOB
UH()OPMAIIMOHHOTO
XapaxTepa Ha
WHOCTPAHHOM SI3bIKE
U U3JaraTh B CKATOU
dbopmMe coaepxaHue
MPOCITYIIIAaHHOTO
WIH TPOYUTAHHOTO
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TEKCTa IPOYUTAHHOTO  TEKCTa | MPOCIYIIAaHHOTO TEKCTa
poheCCUOHATHLHOTO npoeCCHOHATHLHOTO WIA TPOYUTAHHOTO | TPOPECCHOHATHLHOTO
XapakTepa; XapakTepa. TEKCTa xapakTepa, paboTartb
2.  paborath ¢ poeCCUOHATIBHOTO | C MaTepHaaMH
Matepuaramu CMU xapakrtepa, paborats | CMU Ha
Ha WHOCTPaHHOM c MaTepraliaMi | HHOCTPAaHHOM
SI3BIKE€, COCTaBJIATH CMH Ha | A3bIKE, COCTAaBJISITh
0030pHI TIPECCHI, WHOCTPaHHOM 0030pHI IPECCHI,
cobuparp " S3BIKE, COCTaBJISATH | COOMPATH u
000011aTh 0030pbI pecchl, | 0000maTh
(bakTHaeckuit coOuparb U | paKTHYECKHI
Marepua, 00001aTh MaTepHall.

(bakTu4ecKui
MaTepHall.

Tpernii 3tan | Bnaners: ®parmeHTapHoe BiaaeHue | B nemnom ycnemnoe, HO | B nenom ycnemHoe, | YcneniHoe u

(ypoBenn) | 1. HaBBIKAMU | HABBIKAMU HE  CHCTEMAaTU4ecKoe | HO coJiepKallee | CUCTEMaTHIECKOe
OCHOBHBIX  BHJIOB | OCHOBHBIX BHJIOB YTEHUS: | IPUMEHEHHWE HABBIKOB | OTAEIbHBIC TPOOENBI | MPUMEHEHHUE
YTEHUS: IPOCMOTPOBOTO, OCHOBHBIX BUJIOB | IPUMEHEHHE HABBIKOB OCHOBHBIX
MIPOCMOTPOBOTO, 03HaKOMUTEIFHOTO, YTEHUS: HaBBIKOB OCHOBHBIX | BH/IOB YTCHUS:
O3HAKOMUTENBHOIO, | MOMCKOBOTO, IPOCMOTPOBOTO, BUJIOB YTEHUS: | IPOCMOTPOBOTO,
MTOUCKOBOTO, AQHAITUTHYECKOTO. 03HaKOMUTEIFHOTO, IPOCMOTPOBOTO, 03HAKOMUTEIBHOTO,
aHAJIMTUYECKOTO; MIOUCKOBOTO, 03HAKOMUTEJIBHOTO, | IOUCKOBOTO,
2. OIBITOM [ieNaTh AHATUTHYECKOTO; MTOUCKOBOTO, AQHATTUTHYECKOTO;
cooOmieHus, nyONIMYHOH  peuyd B | aHATUTHUYECKOTO; nyOJIMYHON peun B
BBICTYTIaTh c CUTYAIHSIX nyONMUYHON peYr B | CHTyalHsx
JOKJIajaMu u npogeccuoHaIbHOTO CUTYAIHIX po¢eCcCHOHATBLHOTO
Mpe3eHTalusIMH U oO1IeHUsI. npodeccuoHaNbHOTO | OOIIEHHUS.
HaBBIKaMHU 0O0IIeHuSI.

myOJUYHON peud B
CHUTYaIUsIX
npodeccrnoHalIbHOTO
o01IeHusl.
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IIK-1 3nanue ocHOB pa3pabOTKU U peaau3alii KOHICIIUH YIIPABICHUS IEPCOHAIOM, KaJIpOBO MOJIUTHKN OPraHU3aIMH, OCHOB CTPATEIHIECKOTO

YIPaBJICHUS TIEPCOHAIIOM, OCHOB (JOPMHUPOBAHUS U UCIIOIB30BAHUS TPYIOBOTO MOTEHIMANIA M HHTEIUIEKTYaJIbHOTO KalluTajla OpraHu3aluy,

OTACJIBHOI'O pa6OTHI/IKa, a TaK)XC€ OCHOB YIIpaBJICHUSA HHTeJIJIeKTyaJIBHOﬁ COOCTBEHHOCTEIO U YMCHHUEC ITPUMCHATH X Ha IIPAKTUKE

Ilnanupyembie Kpurepun oueHuBaHus pe3yJibTaTOB 00y4eHUs
Jdran pe3yJbTaThl
(YypoBeHb) 00yueHus
0CBOEHUS (mokazarenu
KOMIIeTEeHIUM| JOCTHKEHUSI 2 3 4 .
«HEY/10BJIETBOPHUTEIbHO» | «yA0BJETBOPUTEILHO) «XO0pouI0» «OTJIMYHO»
3aIaHHOTO YPOBHS
OCBOCHHUS
KOMITCTCHITHH)
[lepBblii 3Tan | 3HaTh: ®parMeHTapHbIE Henonnsie CdopmupoBanusie, | ChopmMupoBaHHbIE
(ypoBeHB) | Tpo(heCCHOHATBHYIO | TIPEICTABICHUS 0 | IPE/ICTABIICHUS 0 | HO COJIEpXAaINe | CHCTEMAaTUUYECKUE
TEPMHUHOJIOTHIO  Ha | MpodeccruoHalbHOI npodeccnoHanbHOM OTJI€JIbHBIE MpPEACTaBICHUS O
WHOCTPAHHOM SI3bIKE, | TEPMUHOJIOTHH Ha | TEpPMUHOJIOTUHN Ha | MpoOeIbI npo¢eCcCuOHAIIBHON
a  TakkKe  3HaTh | MHOCTPAHHOM f3BIKE, a | MHOCTPAHHOM S$3bIKE€, a | MPEACTaBICHUS O | TePMUHOJIOTUU  Ha
cnenuduxy U | Takke o crnenupuke U | Takke o cnenuduke u | mpodecCuoHATbHON | HHOCTPAHHOM
CUTYaIuu CUTYaIUsAX CUTYaIUsAX TEPMUHOJIOTUM  Ha | A3BIKE, a TaKXke O
MEXKYJIbTYPHOTO MEXKYJIbTYPHOTO MEXKYJIbTYPHOTO WHOCTPAaHHOM cnenuduke u
JIENIOBOTO  OOILIEHUs | IENIOBOTO  OOIIEHUS Ha | IeJIOBOrO OOIIEHUS Ha | S3bIKe, a TaKkKe O | CUTyalusx
Ha WHOCTPAHHOM | HHOCTPAaHHOM S3BIKE | MHOCTPAHHOM  SI3bIKE | crienuduKe U | MEXKYJIbTYPHOTO
SI3bIKE MEXIyHApOAHBIX MEXIyHApOIHBIX CUTYaIUsAX JIENIOBOTO  OOIIEHUS
MEXTyHApOIHBIX KOMITaHUH. KOMITaHUH. MEXKYJIbTYPHOTO Ha  HMHOCTPAaHHOM
KOMITaHUH. JIEIIOBOTO  OOIIEHUS | SI3BIKE
Ha  WHOCTPAHHOM | MEXIyHApOIHBIX
SI3BIKE KOMITaHUH.
MEXTyHAPOTHBIX
KOMITaHUM.
Bropoii atan | YmeTs: ®parmentapubie yMeHus | B menom ycnemnoe, HO | B mienom ycenemnoe, | ChopMupoBaHHOE
(YpoBeHB) | IPUMEHSTH MPaBUILHO MPUMEHSATh | HE  CHCTEMaTH4eCKOe | HO coJiepkalliee | yMEHUE NPaBUIIbHO
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npodeccnoHabHy0 | TPO(HEeCCHOHATBEHYIO yMCHHE MPABWIBHO | OTJEIbHBIE MPUMCHSITh
TEPMUHOJIOTUIO  Ha | TEPMUHOJIOTHIO Ha | IPUMEHSTh npobenbl  yMeHHs | mpo(ecCHOHAIBHYIO
WHOCTPAHHOM $I3bIKE, | HHOCTPAHHOM  SI3bIKE, a | MPO()EeCCHOHAIBHYIO IIpaBWJIbHO TEPMHUHOJIOTUIO Ha
a  TaKkke  YMETbh | TaKke MIPAaBUJIILHO | TEPMUHOJIOTHIO Ha | IPUMEHSTh MHOCTPAHHOM
MMOHUMATh MOHMMATh CHENU(UKY U | HHOCTPAHHOM SI3bIKE, a | MPO(PECCHOHATIBHYIO | A3BIKE, a  TaKXKe
cenupuKy U | CUTyaluuu TaKXKe MPaBUJIbHO | TEPMUHOJIOTHIO Ha | IPaBUJIILHO
CUTyalluu MEXKYJIbTYPHOTO MIOHUMATh CTIEUU(PHUKY U | HHOCTPAHHOM IIOHMMATh
MEXKKYJIbTYPHOTO JIENIOBOTO  OOIEHUS Ha | CUTyalluu S3bIKE, a TaKke | creuuduky u
JIEJIOBOTO  OOILEHUS | THOCTPAHHOM SI3BIKE | MEXKKYJIBTYPHOTO IPABUJIbHO CUTyaluu
Ha MHOCTPAHHOM | MEXTyHapOIHBIX JIEJIOBOTO OOIIEHUS Ha | IOHUMATh MEXKYJIbTYPHOTO
SI3BIKE KOMITaHUH. WHOCTPAaHHOM  sI3bIKE | cenuduky U | J€JIOBOr0 OOIIEHUS
MEXIyHAPOAHBIX MEXyHApOAHBIX CUTyaluu Ha  HMHOCTPaAaHHOM
KOMIIaHUM. KOMIIaHUM. MEXKKYJIBTYPHOTO SI3BIKE

JIEJIOBOTO  OOILEHUS | MEXTYHAPOIHBIX

Ha WHOCTPAHHOM | KOMIIAHHUM.

SI3bIKE

MEXTyHapOIHBIX

KOMIIAHUU.

Tperuit Tan | BnageTs: ®parMeHTapHOE BiajgeHue | B memom ycnemsoe, HO | B nenom ycnemnoe, | Yenemuoe u
(YpoBeHB) | HaBBIKAMH HaBbIKAMH  TIPAMOTHOIO | HE ~ CHCTEMAaTHYECKOE | HO coJieprKalllee | CHCTEMaTH4ECKOe

IrPaMOTHOIO OTIepUPOBAHUS MPUMEHEHUE HAaBBIKOB | OT/EJIbHBIC MIpUMEHEHNE
OIIEpUPOBaHUS npodeccuoHaIbHON IPaMOTHOIO poOebt HaBBIKOB
npodeccuoHanbHOM | TEPMHUHOJIOTHEN Ha | OTIepUpPOBaHUS MIpUMEHEHNE IrPaMOTHOTO
TEPMUHOJIOTHEH Ha | MHOCTPAaHHOM  SI3bIKe, a | MpodecCHOHAIBbHON HaBBIKOB OIIEpUPOBAHUS
MHOCTPAHHOM $I3bIKE, | TAKXKe HaBbIKaMU | TEPMUHOJIOTHEN Ha | TPaMOTHOIO npodeccnoHanbHOM
a TakXKe HaBbIKAMU | TOHMMAaHUS CIENU(UKA U | HHOCTPAHHOM S3bIKE, a | ONEepPHPOBAHUS TEPMHUHOJIOTHUEN Ha
MTOHUMAHUS CUTyalluu TaKkKe HAaBBIKOB | MPO(ECCHOHATBHON | HHOCTPAHHOM
crenupuKu U | MEKKYJIbTYPHOTO MOHUMAaHUS CHENU(PUKN | TEPMHUHOJIOTHEH Ha | SA3bIKe, a  Takke
CUTyalluu JIeNIOBOTO  OOIIEHUS Ha | U CUTyalluu | UHOCTPAaHHOM HaBbIKOB
MEXKYJIBTYPHOTO MHOCTPAaHHOM SI3bIKE | MEKKYJIBTYPHOTO SI3bIKEe, @ TakKKe | MIOHMMaHUs
JIEJIOBOTO  OOILEHUS | MEXAYHAPOIHBIX JIEJIOBOTO OOIIEHHSI Ha | HaBBIKOB cnenuduxu u
Ha MHOCTPAaHHOM | KOMITaHUH. WHOCTPAaHHOM  SI3bIKE€ | IOHUMAHMS CUTYaIuu
SI3BIKE MEXTYHAPOIHBIX cenupuKu U | MEXKYJIBTYPHOTO
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MEXTyHAPOAHBIX
KOMITaHHUH.

KOMITaHUH.

CUTYyalluu
MEKKYJIbTYPHOTO
JICJIOBOTO  OOIICHUS
HA  MHOCTPAHHOM
SI3BIKE
MEKTyHapOTHBIX
KOMITaHUH.

JIEJIOBOr0  OOIICHHUS
HAa  MHOCTPAHHOM
SI3BIKE
MEXTyHAPOIHBIX
KOMITaHHUH.
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OK-5 - cnoco6HOCTS K KOMMYHHKallU B YCTHOﬁ 1 TUCHMEHHOM (bopMax Ha pyCCKOM M MHOCTPAHHOM A3bIKaX JJIA pEIICHUA 3a]a4 MEXIINYHOCTHOI'O

KpuTtepun onnennBaHus pe3yibTaToB 00y4eHHsI IPH (popMe KOHTPOJIA «3a4eT»

1 MCXKKYJbTYPHOTI'O B3aHMOHeﬁCTBHH

Jtan (YpoBeHb)

I[lnanupyemMsble pe3y/abTaThl
o0y4eHust

Kpurtepun oneHuBanus pe3yibTaTOB 00y4eHUs!

KOMMYHHKaIUu n IIpaBHUJjIa
pEeUYCBOro STHUKETA B YCIOBHUAX
HMHOA3BIYHOI'O 06I_HCHI/I5{.

HHOA3BIYHOI'O O6H.I€HI/ISI.

O0CBOEHMUSI (Tmoxazarenu JOCTHKCHUS
He 3auTteno 3aureHo
KOMIIeTeHIIUH 3aJIaHHOTO YPOBHS OCBOCHUS
KOMIIETCHITHH)
[lepBsiii 3Tan | 3HATh: @dparMeHTapHbIE PEACTABICHUS 00 CdhopmupoBanHble, HO  coJepKaliue
(ypoBeHb) 1. 0COOEHHOCTM H CHUTyalluu | 0COOCHHOCTSX MEXKYJIbTYPHOHU | OTACNIBbHBIC TPOOETBI MPEACTABICHHS 00
MEXKKYJIbTYPHOU JICJIOBOM | 1€JJ0BOM ~ KOMMYHHMKAallMM,  HOpMax | OCOOEHHOCTSX MEXKYJbTYpHOH Je10BOH
KOMMYHHKAIUH; npodeccnoHalbHON KOMMYHHMKAIIUM U | KOMMYHHUKAIlUH, HOpMax
2. HOPMBI TIPO(ECCHOHATBHON | MpaBHJIaX PEUYEBOTO ITUKETA B YCIOBHSX | IPOPECCHOHATBHON KOMMYHUKAIUM U

MpaBUJIaX PEUEBOT0 STUKETA B YCIOBHUAX
WHOSA3BIYHOTO OOIIEHHU.

Bropoi1 stan
(YpoBeHb)

YMers:
[IOHUMaTh M TMEPEeBOAUTH Ha
PYCCKMH  S3BIK  COJEpIKaHUE

I/IH(l)OpMaI_[I/IOHHLIX TCKCTOB Ha
HHOCTPAaHHOM SA3BIKC,

@parMeHTapHble YMEHHUs IOHMMaTh |
IIEPEBOJIUTH Ha  pPYCCKMM  A3BIK
coJiepkaHue MH()OPMAIIMOHHBIX TEKCTOB
Ha UHOCTPAHHOM SI3BIKE

B nmenom ycnemHoe, HO coaepsaiiee
OTJIelbHBIC TPOOEIIbI YMEHUSI TOHUMATh U
[IEPEBOIUTH Ha pyccKuii SI3BIK
coJiepkaHue MH(OPMAIIMOHHBIX TEKCTOB
HA MHOCTPAHHOM SI3bIKE

Tperuii oTan
(YpoBeHb)

Bitagers:

1. HaBBIKaMU YCTHOIO U
[MACBMEHHOTO IIEPEBOA TEKCTOB C
MHOCTPAHHOTO SI3bIKA HA PYCCKUI
S3BIK.

2. HaBbIKAMHU YCTHOM
KOMMYHMKAIIMM Ha

mpo¢eCCHOHAIBHBIC TEMBI;

@parmMeHTapHOE BJIAJICHUE HABBIKAMU
YCTHOTO M THCBMEHHOIO TE€pPEeBOJA
TEKCTOB C MHOCTPAaHHOI'O s3bIKa Ha
PYCCKMH  43bIK, a TaKXe€ YCTHOU
KOMMYHHKAIUU Ha TpodecCHOHaTbHbIe
TEMBI.

B nenom yCreuiHoe, HO coAcpiKalece

OT/ICJIbHBIE poOebl IIPUMEHEHHE
HaBBIKOB  YCTHOTO ¥  ITMCBMEHHOIO
IIEPEBO/A TEKCTOB C MHOCTPAHHOIO SI3bIKA
Ha  PYCCKMH  S3BIK u YCTHOHN

KOMMYHHMKAIlMM Ha MpodeccuoHalbHbIe
TEMBI.




OIIK-9 criocoGHOCTD OCYIECTBIISATH AETOBOE OOIICHHE M MyOIHYHbIE BHICTYIUICHUS, BECTH IIEPETOBOPHI, COBEIIAHMUS, OCYIECTBIISATH JIEIOBYIO
MIEPENUCKY U NOANEPKUBATD HICKTPOHHBIE KOMMYHUKALIUU

IInanupyemsie pe3yabTaThl

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHUs!

poeCCHOHATTLHOTO XapaKTepa,
2. paboTtath ¢ MarepuaIamMu
CMU Ha uHOCTpaHHOM S3bIKE,
COCTaBIIATh  0030pbI  MPECCHI,
cobupate 000011aTh
(bakTHUecKuil MaTepua,

Jran o0y4eHusn
(ypoBeHb) (Tmokazarenu JOCTHKEHUS
He 3aureno 3auTeHo
OCBOCHHA 3aJJaHHOT'O YPOBHS OCBOCHHUS
KOMIIETCHIIUH KOMIIETEHIIH)
IlepBsiii aTan | 3HaTh: @parMeHTapHble  HPEACTaBICHUS o | ChopmupoBanHble, HO  COJEpXKaIue
(ypoBeHb) | TpeOOBaHMS K ped4eBOMYy M | TpeOOBAHUAX K PEUEBOMY U SA3BIKOBOMY | OT/EJIbHbIE IPOOEIBl  MPEICTABICHUS O
SI3BIKOBOMY oopmieHno | 0pOPMIICHHIO YCTHBIX W NHUCHMEHHBIX | TpEOOBAaHHUAX K PEYEBOMY M SI3BIKOBOMY
YCTHBIX U IMCbMEHHBIX | BHICKA3bIBAHUH C y4yeTOM cCHeU(PHUKH | OQOPMIIEHUIO YCTHBIX M IHCbMEHHBIX
BBICKA3bIBAaHU I c Y4E€TOM | MHOSI3bIYHOM JEJIOBOM KYJIBTYPBI. BBICKa3bIBAaHUI C Y4YeTOM crenupuKu
cienupuku MHOSA3BIYHON MHOSI3BIYHOM JIEJIOBOM KYJIBTYPBI.
JIEII0BOM KYJIBTYPBI;
Bropoii atan | Ymers: @parMeHTapHble  yMEHMS  BBLIEHATH | B menoMm ycnemHoe, HO conaepkaiee
(yposenb) | 1. BBIJIETISATh 3HAYUMYIO / | 3HAYUMYIO / 3anpanBaeMyro | OTAENbHbIE NPOOEIbl YMEHHUS BBIIEIATh
3ampammBaeMyo  MHGOpMaLUio | HH(POPMAIHIO u3 TEKCTOB | 3HAYMMYIO / 3aIpalnBaeMyo
U3 TEKCTOB MH(GOPMALMOHHOIO | HH()OPMALIMOHHOTO Xapakrepa Ha | nHpOpPMAaLIHIO u3 TEKCTOB
XapakTepa Ha  HHOCTPAHHOM | MHOCTPAaHHOM S3bIK€ W H3Jlarath B | MH()OPMAIIMOHHOTO Xapakrepa Ha
S3bIK€ W M3JaraTb B CXAaTOM | CKaTOU bopme CoJIep’)KaHuE | MHOCTPAaHHOM  fI3bIKE W  U3Jaratb B
dopme COJIEp/KaHUE | MPOCIYLUIAaHHOIO  MJIM  IPOYMTAHHOIO | CXKATOM ¢bopme coJiepyKaHue
MIPOCITYIIAHHOTO WIH | TEKCTa MPo(ecCHOHATIBHOTO XapaKTepa. IPOCIYHUIAaHHOTO  WJIM  [POYUTAHHOIO
IIPOYUTAHHOTO TEKCTa TEKCTa NPOPECCHOHATIBHOIO XapakTepa,

paboratb ¢ wmarepuasiamu CMU Ha
WHOCTPAHHOM  SI3BIKE, COCTaBJIATh
0030pbI Tpecchl, codupaTh U 00001IaTh
bakTUyecKuit MaTepua.

Tpetuii aTan
(YpoBeHb)

BnaneTs:
1. HaBBIKAMH OCHOBHBIX BHJIOB
YTEHHUS: MIPOCMOTPOBOTO,

®parMeHTapHOE BJIaJICHUE HABbIKAMHU
OCHOBHBIX BUJIOB YTEHUS:
IIPOCMOTPOBOTO, 03HAKOMHTEJIBHOTO,

B memoMm ycremHoe, HO cojepiKaiiee
OTHeNbHBIE  TpOOENbl  MPUMECHEHHUE
HAaBBIKOB OCHOBHBIX BUI0OB YTCHUS:




03HAKOMUTEILHOTO, MTOUCKOBOTO,
aHAJIUTUYECKOTO;

2. OMNBITOM [eNlaTh COOOIEHUS,
BBICTYIIaTh C  JOKJIAJaMH U
NpPE3CHTAIMSIMA W HABBIKAMU
MyOMUYHON pedYr B CUTYaIHsIX
PO eCCHOHATHHOTO OOIICHHMS.

ITOMCKOBOI'O, aHAJIMTUYCCKOTI'O.

POCMOTPOBOTO, 03HaKOMHUTEIILHOTO,
MOUCKOBOTO, aHAJTUTUYECKOTO;
nyoNUMYHOW  peuyd B CHUTYyalMsx
po(hecCHOHATLHOTO OOIICHUS.

IIK-1 3nanue ocHOB pa3pabOTKU U peaan3alii KOHICIIIUH YIIPABICHUS IEPCOHAIOM, KaJIpOBOM MOJIUTHKN OPraHU3aIMH, OCHOB CTPATEIHIECKOTO

YIpaBJICHUS TIEPCOHAIIOM, OCHOB (JOPMHUPOBAHUS U UCTIOIB30BAHUS TPYIOBOTO MOTEHIIMANIA M HHTEIUIEKTYaJIbHOTO KaluTajla OpraHu3aluy,
OTJEJILHOrO pa0OTHHUKA, @ TAK)KE OCHOB YIPABJICHUS MHTEIEKTYaJIbHON COOCTBEHHOCThIO M YMEHUE IPUMEHSITh UX Ha NIPAKTUKE

IInanupyemsle pe3yJibTaThl

Kpurtepun oueHnBanus pe3yJibTaToOB 00y4YeHUs

3HaTh cHenupuKy U CUTyaluu

MEXKYJIbTYPHOTO JI€JIOBOT0 OOLIEHUsS Ha

Jran 00yueHus1
(ypoBeHb) (ToKazarenu JOCTHKCHHUS
He 3aureno 3a4yreHo
OCBOEHMA 3aJJaHHOTO YPOBHS OCBOEHUS
KOMIIeTeHIIUH KOMIIETEHIIHI)
IlepBsiii aTan | 3HaTh: @parMeHTapHbIE  IIPEACTABICHUS o | ChopmupoBaHHble, HO  cojepxallue
(YpoBeHb) | IpOQecCHOHATbHYIO npodeCCUOHALHON TEPMHHOJIIOTUM Ha | OTJENbHbIE HPOOEeNbl  MPEICTABICHUS O
TEPMHUHOJIOTHIO Ha | MHOCTPAHHOM  SI3BIKE, a Takke O | Mpo(ecCHOHANBHOW TEPMUHOJOTHH  Ha
MHOCTPAaHHOM $3bIKE, a TaKkxke | cneuuduke " CUTyallUsIX | UHOCTPAaHHOM  SI3bIKE, a TaKke O

crenu(puKe U CUTYalUIX MEXKKYIbTYPHOTO

WHOCTPAaHHOM SI3bIKE, a TaK¥Ke
yMETh MOHUMATh CHEHUPUKY U
CUTyalluu MEXKYJIbTYpHOTO
JIeJIOBOTO 0o0IIEeHHS Ha

U CUTyallUd MEXKYJIbTYPHOTO JEIOBOTO
oOmeHnss Ha  WHOCTPAHHOM  SI3BIKE
MEXTyHAPOIHBIX KOMITAHUH.

MEXKYJIBTYPHOTO JIEIOBOTO | MHOCTPAHHOM  fI3bIK€ MEXJIYHAapOAHBIX | €JIOBOr0  OOIIEHUS Ha HHOCTPAaHHOM
OoOLIeHUs] Ha  HMHOCTPAHHOM | KOMIIAHMII. SI3BIKE MEKIYHApPOIHBIX KOMIIaHHH.
A3BIKE MEXKTyHapOJIHbIX
KOMITAHUM.

Bropoii atan | YmeTs: @parmMeHTapHble yMEHMS  NpaBWIBHO | B 1emom ycnemHoe, HO cozepxaliee

(YpOBEHbB) | IPUMEHSTH IIPUMEHSATH po(heCcCUOHANIBHYIO | OTJENbHbIE MPOOENbl YMEHUS MPaBUIBHO

npo¢ecCHOHATBHYIO TEPMHUHOJIOTHIO HA THOCTPAHHOM $I3bIKE, & | IPUMEHSTH npogecCHOHATIBHYIO
TEPMHHOJIOTHIO Ha | TaKKe MPaBUIBHO MOHUMAaTh CHEUU(PHUKY | TEPMUHOJIOTHIO HA HHOCTPAHHOM SI3BbIKE, a

TaKXXe MPaBWIbHO MOHUMATh CHEIU(UKY U
CUTyallud  MEXKKYJbTYpPHOIO  JEJIOBOTO
OOIIeHUs Ha  WHOCTPAHHOM  SI3BIKE
MEXKIYHAPOAHBIX KOMITAHHM.




MHOCTPaHHOM A3BIKE
MEXIYHAPOAHBIX KOMIIAHUMN.
Tpernii otan | Bnagers: @®parMeHTapHOE BIIAJICHUE HaBbIKaMu | B 1menom ycremHoe, HO cozeprKaiiee
(YpoBeHb) | HaBBIKAMHU IPaMOTHOTO | TPAMOTHOTO OIIEpUPOBAHUS | OTAEIbHBIE pooebl IIPUMEHEHHE
OIEPUPOBAHUS npoeCCHOHATbHON TEPMUHOJIOTHEH Ha | HABBIKOB ~ TPAMOTHOTO  OTNEPUPOBAHHSA
npodeccuoHaIbHON MHOCTPAHHOM SI3bIKE, a TAK)K€ HaBbIKAMM | IPO(ECCUOHAILHOW TEPMHUHOJIOTHEH Ha
TEPMUHOJIOTUEN Ha | MOHUMAHUS CHEUU(PUKA U CHUTyalluu | MHOCTPAHHOM SI3bIKE, a TaKXKe HaBBIKOB
MHOCTPAaHHOM S3bIKE, @ TAKXKE | MEXKYJIbTYPHOI'O JI€JIOBOrO OOLICHMS HA | IOHMMAaHWs CHENU(PUKHM U CUTyaluu
HaBbIKaMU IIOHUMAaHMS | HHOCTPAHHOM  SI3bIKE MEXIYHAPOJHBIX | MEXKKYJIbTYPHOTO JEJI0OBOIO OOLICHMs Ha
cneuuduku u CUTYallUM | KOMITAHWM. MHOCTPAaHHOM  SA3BIKE  MEKyHapOJHBIX
MEXKYJIBTYPHOTO JIEJIOBOTO KOMIIaHUH.
OoOLIeHUsT Ha  MHOCTPAHHOM
A3BIKE MEXIyHapOIHbIX
KOMITAHUM.

KpurepusiMu OLleHUBaHUS SBIAIOTCA Oajuibl, KOTOpPbIE BBICTABIIAIOTCS IPENoJaBaTesieM 3a BUJbI JEATEIBHOCTU (OLEHOYHBbIE CPENICTBA) IO
UTOTaM M3y4eHUsl MoyJieH (pa3/ienoB JUCLUILIMHBI).

[Ikasbl OLEHUBAHHUSA:

(mmst HK3amMeHa:

oT 45 110 59 6a1m10B — «y1OBJIETBOPUTEIHHOY;

o1 60 10 79 6aI0B — «XOPOLION;

oT 80 0aIoB — KOTIMYHO.

(nnst 3auera:

3ayTeHo - oT 60 10 110 pelTHHroBBIX OayIoB (BKiItoYas 10 mOOIIpPUTEIbHBIX OAIIIOB),

He 3a4TeHO - OT 0 10 59 peUTUHTOBBIX OAJIOB.



4.2.

TunoBble KOHTPOJIbHBIC 3aIaHUA WX UHbIC MaTCPHAJIbI, HEOﬁXO}]HMbIe AJIA
OIICHKH 3H3HI/IfI, yMe}mﬁ, HABBIKOB M ONIBITA 1€ATCJIbHOCTH, XaPAKTCPU3YIOIINX

Tanbl GopMHUPOBAHNS KOMIIETEHIMH B NPoLecce 0CBOEHUsI 00pa30BaTeIbHOM

nmporpaMmmabl. MeToauuecKkue MaTepualJibl, ONPEACTAIOIINEC NPOUECAYPLI OIICHUBAHUS

(popmMupoBanus KOMIIETEHIM I

3HAHUI, YMeHH i, HABBIKOB M OIbITA /1eATEIbHOCTH, XapPAKTEePU3YIOLIHUX ITATIbI

Oranbl PesynbraTel 00yueHus Kommnerennus O1eHOYHOE CPEICTBO
OCBOCHHUS
1-#i oran 3HaTh: OK-5 [IpakTrdeckoe 3amaHue,
1. OCOOCHHOCTH W CHUTyallMH MEXKYJIbTYPHOMH 9K3aMEHAIIMOHHBIC
3HaHMA JeTI0BON KOMMYHHKAIIHH; BOTIPOCHI
2. HOPMBI ITPO(eCCHOHANBEHON KOMMYHHKAIMH U
NpaBWjia PEYEBOr0 ITHKETa B YCIOBHSX
WHOSI3BIYHOTO OOICHUSI.
3HaTh: OIIK-9 IIpakTnueckoe 3anaHue,
TpeOOBaHUS K pEYeBOMY M SI3BIKOBOMY 9K3aMEHAIIMOHHBIE
oQOpMIIEHHIO  YCTHBIX M IHCHbMEHHBIX BOIIPOCEHI
BBICKa3blBaHUH  C  y4YEeTOM criequduKu
MHOSI3BIYHON JIeNIOBOH KYJIBTYPHI;
3HaTb: InK-1 IIpakTuueckoe 3anaHue,
podecCHOHATBHYIO TEPMHUHOJIOTHIO Ha 9K3aMEHAIIMOHHBIC
MHOCTPAHHOM SI3BIKE, a TAK)KE 3HATh CHEU(PHUKY BOIIPOCHI
U CHTyallud  MEXKYJbTYPHOTO  JEJIOBOTO
oOmeHus Ha WHOCTPaHHOM SI3BIKE
MEKIYHAPOIHBIX KOMIAHUH.
2-it aTan YMeTb: OK-5 KontponmsHas  paborta,
NIOHMMATh MU IEPEBOJUTh HA PYCCKUM S3BIK IIpaxtuueckoe 3ajgaHue,
Ymenust coJepkaHie HMH(POPMAIMOHHBIX TEKCTOB Ha TeCT.
WHOCTPAHHOM SI3bIKE;
YMeTh: OIIK-9 KoutponbHas  pabota,
1. BBIOCTATH 3HAYMMYIO /  3ampaniMBacMyro WHMBHyaJIbHOE
uHopMaluIi0 W3 TEKCTOB HH(POPMAIIOHHOTO 3a/laHue, TecT.
XapakTepa Ha MHOCTPAaHHOM SI3bIKE U H3JIaraTh B
cokaToil Qopme conepkaHME MPOCITYIIAHHOTO
WIN TIPOYUTAHHOTO TEKCTa MPOQECcCHOHATEHOTO
Xapakrepa;
2. paboratp ¢ wMmarepuanamu CMU Ha
MHOCTPAaHHOM SI3bIKE,  COCTaBISATH  0030pHI
mpeccel, cobuparh U 000011aTh (aKTHUECKUI
Marepuai;
YMeTh: IIK-1 KontponsHas  paborta,
MIPUMEHSTH NPO(ECCHOHANBHYIO [IpakTrueckoe 3a1aHue,
TEPMHUHOJIOTHIO Ha HMHOCTPAaHHOM SI3bIKE, a TeCT.
TaKKe YMETh NOHUMATh CIIELU(DUKY U CUTYaI[HH
MEXKYJbTypHOTO ~ JIEJIOBOTO  OOLIEHHS  Ha
WHOCTPAHHOM SI3bIKE MEXXIyHapOIHBIX
KOMITIaHUH.
3-it atan Brnanets: OK-5 PedepupoBanue Tekcra,
1. HaBBIKAMH YCTHOTO M MTUCBMEHHOTO IIEpeBOa yCTHOE cooOmIeHNe
Brnanenns TEKCTOB C HWHOCTPAHHOTO $3bIKa Ha PYCCKHH
(HaBBIKH / SI3BIK.
OTIBIT 2. HaBBIKAMH YCTHOW KOMMYHHUKAllMM  Ha
JIEATENBHOCTH) | MpodecCHOHALHBIC TEMBI,
Brnanets: OIIK-9 PedepupoBanue TeKcTa,
1. HaBbIKAMH OCHOBHBIX BHUJIOB  YTCHHS: YCTHOE COOOLICHHE
IPOCMOTPOBOTO, 03HAKOMHTEJIBHOTO,

ITIOMCKOBOT'0, aHAJIUTHYCCKOTI O,
2. OIBITOM JACIaTh COO6H_ICHI/I${, BBICTYIIaTh C
AOKJIaJaMM UM TNPE3CHTALMAMHU W HaBbIKaMH




myOsMyHO M peun B CUTYaIUIX
podeCcCHOHAIBFHOTO O0IICHHSI.

Bnanets: IIK-1
HaBbIKaMU TPAMOTHOTO ONEPUPOBAHUS
po¢heCCHOHATIBHOM TEPMUHOJIOTHEH Ha
HMHOCTPAHHOM $I3bIKE, 4 TAK)KE HaBBIKAMU
MMOHUMAaHHUS CHICIU(DUKA U CUTYAIHH
MEXKYJIBTypHOT'O IeJIOBOTO OOIICHUS Ha
HMHOCTPAHHOM $I3bIKE MEXAYHAPOIHBIX
KOMITaHUH.

PedepupoBanue
TEeKCTa, yCTHOE
coobuieHue

IK3aMEHALMOHHbIE OMJIETHI

CrpykTypa 3K3aMEHAI[MOHHOTO OuJeTa:
DK3aMeHaIlMOHHBIA OUJIET COAEPKUT 3 BOIpoca.

IlepedyeHb BOIPOCOB K IK3aMEHY:
A career in the civil service.

A job interview.

A new or an existing business.

Advertising campaign.

An interview on the phone with a management consultant.
An interview with a leading business advisor.

Business abroad. Arranging meetings.
Business abroad. Booking a flight.
Career stages. How to talk about your job.

Chinese business culture.

. Discuss qualities and skills of a good manager.

E-tailing.

Getting your dream job.

Good customer service.

How to build a successful career.
How to talk about your education.

Job interview questions and answers.
Job interview stages.
Main principles of CV writing.

. Main principles of marketing.
. Main principles of sales activities.

Management.

Managerial positions.
Managing people.
Negotiations.

. Partners in a supply chain.

People at work. Social English.
People at work. Work and leisure.
. Presentations.

. Selling fashion. Company image.

How to write a good CV. Top words for your CV and job interview.




32. Selling fashion. Marketing strategies.

33. Selling fashion. Trends and performance.
34. The business of sport. Future plans.

35. The business of sport. Setting up an event.
36. The difference between sales and marketing.

37. The State System of Great Britain.
38. The State System of the USA.

39. Types of organization.

40. What to say at your job interview.

OO0paser PK3aMEHAIIMOHHOTO OMIIeTa!

Hanpasnenue noarotoBku

. . (cieuuanbHOCTh): 38.03.03 «YpaBnenue

bamkupckuii rocy1apcTBEHHbII YHUBEPCUTET
EPCOHAIOM»

Hanpasnennocts (pouiib) IOATOTOBKU:

«JKOHOMUKA U YIIPABJIECHUE IEPCOHATIOM

Kadenpa vHOCTpaHHBIX S3BIKOB JJIS Hucuunnuna «Kynerypa nenoBoro

npodeccuoHaNbHOM KOMMYHHUKAITUU OOIIeHHS] HA UTHOCTPAHHOM SI3BIKE»

WHCTUTYT S5KOHOMUKH, (PMHAHCOB U OM3HEca

Dk3aMeHanoOHHbINA Ouier Ne 1

1. IlpounTaiite ¥ yCTHO NEepeBEIUTE TEKCT HA MHOCTPAHHOM s3bike. CemnaiiTe MMCbMEHHBII
NEPEBO/] Ha PYCCKUM A3bIK nepBoro adzauna. OobeM texcra 1000 neu. 3nakoB. Mcnonas3oBanue
cIIoBapst He Jomyckaercs. Bpems Ha moarotosky 20 MUHYT.

2. Kpatko nepenaiite conepkaHne TEKCTa Ha HHOCTPAHHOM si3bIKe (5-7 mpeuioxkenuil). bynpre
TOTOBBI OTBETUTh Ha BOIPOCHI MPENoAaBaTelis o cojepxkanuto Tekcta. Oobvem tekcra - 1000 mey.
3HaKoB. Mcnosib30BaHue cioBaps He JonycKaeTcs. Bpems Ha moarotroBky - 20 MUHYT.

3. CocTaBbTe KpaTKOE CBA3HOE MOHOJIOTMUECKOE BHICKA3bIBAHNE HA MHOCTPAHHOM SI3BIKE IO
npeiokeHHo TeMe (3-5 npeanoxenuit). byabre roToBsl noaepxaTh Oecenly ¢ mpenogaBareiem
10 TeMaM, U3yUeHHBIM B T€UeHHE Bcero Kypca. Mcnonp3oBanue cioBaps He gomyckaercs. Bpems
Ha MOArOTOBKY — 1,5 MUHYTBI.

3aB.kadenpoii -f_'_ po~ Ty6ux C.B.

ITepeBon ouenku u3 100-0anapHON B 4eTHIPEXOAIIBHYIO IPOU3BOAUTCS CIETYIOIUM 00pa3oM:
- oTmaHO — OT 80 10 110 G6ammoB (Bkirouast 10 moompuTenbHbIX 0aIoB);
- xoporto — ot 60 10 79 6amios;
- YZIOBJIETBOPUTEIHHO — OT 45 10 59 6aos;
- HEY/JIOBJICTBOPUTEIIBHO — MEHee 45 6aios.

Kputepun ouenku (B 6aj1ax):
- 25-30 0aJIJ10B BBICTABIIAETCS CTYJIEHTY, €CIM CTYJICHT JaJl OJHbIE, pa3BepHYThIe OTBETHI HA
BCE TEOPETHYECKHWE BOMPOCHI OWiieTa, MPOJEMOHCTPUPOBAT 3HAaHWE (YHKIHMOHAIBHBIX



BO3MOXKHOCTEH, TEPMUHOJIOTHH, OCHOBHBIX DJIEMEHTOB, YMEHHE MPHUMEHSATh TEOPETUICCKHE 3HAHUS
IpU  BBINIOJHEHUHM TMpakTUdeckux 3amanuii. CTyneHT 0e3 3aTpyJHEHHH OTBETHJI Ha BCE
JIOTIOJTHUTEIIbHBIE  BOMPOCHL.  [IpakThueckass 4YacTh paOOThl BBINIOJIHEHA IOJHOCTBIO — 0e3
HETOYHOCTEH U OIINOOK;

- 17-24 6an1710B BBICTABJISCTCS CTYICHTY, €CJIA CTYJICHT PAaCKpPhUT B OCHOBHOM TEOPETUYECKUE
BONPOCHI, OJIHAKO JOIMYIICHBI HETOYHOCTH B OMPEIEICHUH OCHOBHBIX MOHATUH. [Ipm oTBere Ha
JIOTIOJTHUTEIILHBIE BOTIPOCHI JIOMYIIEHBI HEOOBbIINE HETOYHOCTH. [Ipy BHIOJTHEHNUN MPAKTHUECKON
9qacTy pabOTHI JOMYIIEHBI HECYIECTBEHHBIC OMINOKH;

- 10-16 GamioB BBICTABISAETCS CTYACHTY, €CIH IMPU OTBETE HA TCOPETUUYECKUE BOMPOCHI
CTYJICHTOM JOMYIICHO HECKOJBKO CYIIECTBEHHBIX OMIMOOK B TOJKOBAHWW OCHOBHBIX TOHSTHH.
Jloruka ¥ TIOJHOTa OTBETa CTPAJNAIOT 3aMETHBIMH H3bsIHAMU. 3aMETHBI MPOOETbl B 3HAHHUU
OCHOBHBIX METOJIOB. TeopeTrdeckne BOMPOCH B IIEJIOM H3JIOKEHBI JIOCTATOYHO, HO C MPOITyCKaMu
Marepuaia. VIMeTcss NPHUHIUIHATIBHBIE OIIMOKA B JIOTUKE MOCTPOCHHS OTBETa Ha BOIPOC.
CTyAeHT He peliul 3a1a9y WM TP PEIICHUN JOMYIIEHBI TPyOble ONTHOKHY;

- 1-10 6anjoB BBHICTABISICTCS CTYIEHTY, €CJIIM OTBET HAa TEOPETUYECKHUE BOIPOCHI
CBUJICTEILCTBYET O HEIMIOHUMAHUM M KpailHE HEMOJIHOM 3HAHUM OCHOBHBIX MOHSTHH W METOJOB.
OO6Hapy>XHUBaeTCs OTCYTCTBHE HABBIKOB MPUMEHEHHUS TEOPETHUYECKHX 3HAHUN MpPU BBHIMOJHEHHH
MpaKTHIeCKuX 3a1annii. CTyJICHT HE CMOT OTBETUTh HH Ha OJIMH JIOMOJHUTEILHBIN BOIIPOC.

OueHo4HbIe CpeACTBA 5 3a4eTa
IlepedyeHb KOHTPOJIBHBIX BOMPOCOB /JIsi MOATOTOBKH K 3a4eTy (AJs1 3a04HOi (hopMbI
00yueHus):

1. Discuss future plans.

10. Entertaining business. Persuade others.
11. How to build a successful career.

12. How to talk about your education.

13. How to write a good CV.

14. Job interview questions and answers.
15. A career in the civil service.

16. A job interview.

17. Managerial positions.

18. Types of organization.

19. Maim principles of job-seeking.

2. Discuss marketing strategies.

20. Role of people in business

3. Discuss company image.

4. How to deal with complaints

5. Describe an IT system.

6. Describe a virus protection process.

7. Talk about job skills and responsibilities.
8. Discuss career development and training.
9. Negotiate a deal.

Kpurepun ouenuBanus:



Kpurepun oneHnBaHus

Orenka

3aHaHI/Ie BBIMNIOJTHEHO: LE€JIb BBIIIOJTHEHHUS 3aJaHN YCIICIIHO JOCTUTHYTA,
OCHOBHBIC TOHATHA ONPCACIICHDI; pa60Ta BBINIOJIHEHA B IMOJHOM O0BEME.

3a4TCHO

3a,I[aHI/Ie HE BBIIIOJIHCHO, 1IEJIb BBITIOJTHEHUS 3aJaHNs HE JOCTUTHYTA.

HC 3a4TCHO

Kpurepun oneHKH 0TBETOB HA KOHTPOJIbHBIN BONPOC B OaJjl1ax
(nJ1s1 3a049HOM (popMBbI 00yUeHHS):

KpI/ITepI/II/I OLCHHBAHUsA OTBETA HA KOHTpOJ'IBHBIfI BOITPOC

Konnuects
0 OaIoB

Jlan TmoNHBIN, pa3BepHYTHIM, OOOCHOBAHHBIH OTBET, B COOTBETCTBUU
C JIGKCUKO-TPAMMAaTHYE€CKUMHU HOPMamMu HM3y4aeMoOro s3blka W HOpPMamH
po(heCCHOHATIBHOTO U JIEJI0BOIO OOLIEHMs, C MCIIOJNIb30BAaHUEM H3YUYEHHOIO
Marepuasia, TEPMHUHOJIOIUU, YcTHbIe (NMUCHMEHHBIE) BBICKA3bIBAaHUS Ha
WHOCTPAHHOM $I3bIKE TPABHILHO O(GOPMIICHBI; TPUMEHEHBI COOTBETCTBYIOIIHE
rpaMMaTH4YEeCKUE CTPYKTYPbI U pEUYEBbIE KIIHIIIE.

1

Jlan B 1E€JIOM BEpHBIM OTBET, OJHAKO IPUCYTCTBYIOT YaCTUYHBIC
HapyLIECHUs JIEKCUKO-TPAMMAaTUYECKMX HOPM H3y4aeMOIo s3blKa M HOpPM
peuyeBoro MoBEIEHUs B paMKax MPO(EeCcCHOHATBLHOIO U JIEJIOBOIO OOILIEHHUS.
Hcnonp30BaH HM3Y4YEHHBI MaTepuain, TEPMUHOJIOTHUS, YCTHbIE (IIMChMEHHBIE)
BBICKA3bIBAaHUSI HAa  MHOCTPAaHHOM  s3bIKe  O(GOpPMIIEHBI,  MCIIOJIb30BaH
OTrpaHUYEHHBIH HAOOP rPAaMMATUYECKUX CTPYKTYP U PEUEBbIE KIIMILIE.

0,5

Jlan B 1eOM  HEBEpHBIH  OTBET, MPOTHBOpEYAIUN  JICKCUKO-
rpaMMaTHYeCKUM HOpMaM M3y4aeMOro Si3bIKa U HOpMaM PEeueBOro MOBEIECHNUS B
paMKax Mpo(ecCHOHANTBHOTO U JEI0BOT0 OOIEHHS

3agaHus 17191 KOHTPOJIbHOM padoThl

[Tpumep BapraHTa KOHTPOJILHON pabOTHI:

1. Complete the sentences with appropriate words from the box:

chair developed draw up enhance faculty
making practical present recruit sabbatical

fees
supports

have
train

After you them.

You must

new staff you have to
this department and

I’'m on because I want to study.

Can you pay the for the university?

This university is proud of the quality and reputation of the

©CoNoR~WNE

She a range of new goods for old customers.

He himself financially by working in the night club.
You have to proposals for a new e-commerce division.
This experience will really your CV.

new programs to me.




10.  You'll lots of fun going to parties and friends.

2. Match sentence beginnings 1-9 with endings a—h.

1) Burham Business School students receive a) fun and meet new people.

2) Burham has links with industry to provide internships b) your future employability.

where students can acquire c) new friends who can be helpful in a future career.

3) These internships also boost d) parties and on weekend trips to local cultural sites.

4) At Burham not everything is work. Students also have e) the knowledge you need to succeed in business.

5) One of a student’s best experiences is making f) valuable practical experience they need for the future.
6) College life isn’t just study. It also includes going to g) tuition from some of the biggest names in management.
7) There are many options available to help you gain h) their future earnings.

8) Between semesters, internships allow students to i) their CV.

enhance

9) Every experience you have at Burham Business School

will help you improve

3. Complete the following text with approptiate sentences 1-7. There is one extra sentence.

The European Union (EU) is committed to supporting the rights of its citizens to personal and
professional mobility, and their ability to communicate with each other. It does so by
A to promote the teaching and learning of European languages. These programmes
have at least one thing in common: they cover cross-border projects involving partners from two, and often
three or more, EU countries.

The EU programmes are designed to complement the national education policies of member countries.
Each government is responsible for its own national education policy, B
What the EU programmes do is to create links between countries and regions via joint prOJects
C

Since 2007 the main programmes have been put under the overall umbrella of the EU’s lifelong
learning programme. All languages are eligible for support under this programme: official languages,
regional, minority and migrant languages, D . There are national information
centres in each country, E
The cultural programmes of the EU also promote Imgmstlc and cultural diversity in a number of ways.

The “Media” programme funds the dubbing and subtitling of European films for F
. The “Culture” programme builds cross-cultural bridges by supporting
the translation of modern authors into other EU languages.

. and the languages of the EU’s major trading partners

. which includes language teaching and learning

. cinemas and television in other EU countries

. which enhance the impact of language teaching and learning
. funding a number of educational programmes

. and encouraging people to learn new languages

. where details about the application procedures are given

~NOoO Ok~ WN B

KpnTeplm OICHKH BBINMOJHCHUA MUCbMEHHBIX KOHTPOJIbHBIX paGOT

Kpurepun oneHrnBanus Konnuecr
BO 0aJIJIOB
Pabora BeIITOJIHEHA B ITOJHOM 00BeMe 0Oe3 OmMOOK M HEJOYETOB WIIH 9-10

uMeeT He Oonee omgHOoro Hemodera.Ha Bce BOMpPOCHI JaHBI cojepiKaTeiabHbIC
oTBeThl. MCMoONb30BaH MIMPOKUI AMAINAa30H COOTBETCTBYIOIIEH T'paMMaTHUKU U




AKTUBHOTO CJIOBAaps, JIOMYCKAIOTCS HEKOTOpPbIe HE3HAYMTEIbHBIC OIIUOKH.
OTBeT XOpOIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIUMHU CBS3YIOIMUMU (ppazaMu
u ad3aramMu.

PaGoTa BbIIOIHEHA IIOJHOCTHIO, HO B HEHW uMeeTcs He Ooyee 2-3 7-8
HerpyObIX omMOOK WK HeoueToB.Ha Bce BOMPOCHI TaHbI TPABUIIBHBIE OTBETHI,
HO WMEIOTCS HeOombimue HeAaodeThl. OTBeThl O(OPMIICHBI HE BIIOJIHE
aKKypaTHO, HO 3TO HE MeIIaeT MOHUMaHWi0. VICmoib30BaH OINpeaeneHHBIN
JMarna3oH  COOTBETCTBYIONICH  TpaMMaTHKH W aKTUBHOTO  CJIOBaps,
UCIIOJIb3YEMBIX C HECKOJIILKUMH CEPhE3HBIMH OIIMOKaMU. B OCHOBHOM OTBETHI
XOpOIIO CTPYKTYPHUPOBAHBI C COOTBETCTBYIOIIMMH CBA3YIOLIIUMU (Ppa3aMH.

[TpaBHIILHO BBIIIOJIHEHO HE MEHEE MOJIOBUHBI paboThl. Ha Bce Bompock 5-6
JIaHbl YIOBJICTBOPUTEIBHBIC OTBETHI, HO MMEIOTCS OINpEACICHHBIC HEI0YETHI.
Hcnons3oBan OI‘paHI/I‘-IeHHBII\/JI Auara3oH IpaMMAaTHKW W aKTUBHOI'O CJIOBaps,
UCIIOJIb3YEMOI'0 ¢ HEKOTOPBIMH OLTHOKAMHM, HO 3TO HE MEIIaeT MOHUMAHHIO.
OTBeThl HEAOCTATOYHO apryMEHTUPOBAHbI U CTPYKTYPHUPOBAHBI C
HCII0JIb30BAHUEM OTPAHMYCHHOT'O KOJMUYECTBA CBA3YIOIINX 3JICMEHTOB.

Ha Bce BOIIPOCHI AaHbl OTBETHI, HO UMCIKOTCA CYIICCTBCHHBIC OIIINOKH B 3-4
HCIIOJIb30OBAHUU TIpaMMAaTHUKH MW AaKTUBHOI'O CJIOBapd, HO 3TO HE MCHIACT
nmounManuio. OTBETHI CTPYKTYPHUPOBAHbI HEAOCTATOYHO YCTKO. I/ICHOHL?»yeTCf{
OI“paHI/I‘-IeHHI)If/'I Juara3oH r'paMMAaTHUKU U CJIOBApA C 4aCTbIMU OImuOKaMH.

[TpaBunbHO BbImonHeHO He Ooinee 20 % Bcex 3ananuil. IIpaBuiibHBIE 2-3
OTBETHI JIaHbl HE Ha BCE BONPOCHl, IPUYEM HMEIOTCS TpyOble OIMOKHU B
IrpaMMaTHYeCKOM U JISKCHUECKOM O(OpPMIIEHUH BbICKa3bIBaHUM. OTBETHI MJI0X0
CTPYKTYpHUPOBAHBI.

[TpaBmiibHO BEIMOTHEHO HE Oosee 10 % Bcex 3amanuii. JlaHBI OTBETHI Ha 1
OTJENIbHBIC BONPOCHL. JlOMyIleHbl 3HAYMTEIbHBIC OMIMOKM B TpaMMAaTHKE M
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBaH.

OTBeThI HEBEPHBIE WIIN OTCYTCTBYIOT. 0

TecToBbIC 3a1aHUA
[Tpumep 3amaHuii 17151 TECTOBOTO KOHTPOJIS YPOBHS YCBOCHUS Y4eOHOTO MaTepHana

1. Good leaders are rarely afraid to risks.
a) hold b) have c) take d) math
2. Managers find it hard to strike a between being too informal and formal with their
employees.
a) risk b) equilibrium c) line d) balance
3. The manager lost his___ because the team lost the match.
a) timbre b) temper c) voice d) brain
4. Most large corporations are public limited or companies.

a) stock b) stock-join c) join-stock d) join
5. Shareholders who wish to invest in the company can buy and sell part of the company on the

a) shop b) stock change ¢) market d) stock exchange

6. The large corporation is increasingly under threat from the growing number of set up by
entrepreneurs.
a) newcomers b) dotcoms c) beginners d) freshmen

7. We had to the meeting because the export manager missed his plan.



a) turn off b) call on c) call off d) turnon

8. Negotiations after an hour because they just couldn’t find a compromise.
a) die down b) break through c) calm down d) break down

9. If turnover is as low as last year we’ll probably

a) goup b) go through c) go under d) go inside .

10. We finally a subsidiary in Spain last year.

a) setdown b) setup c)set on d) set off

Onucanue METOAUKHA OLCHUBAHUA IIPHU TECTOBOM KOHTPOJIE:

Ha omnenky creneHu cGOpMUPOBAHHOCTH 3HAHUEBOW KOMIIOHEHTHI KOMIICTCHIIUU IIPU
pyOeXHOM KOHTpoJie 0TBOAUTCS He MeHee 10 BompocoB Tecta. Uncio mpaBuIbHBIX OTBETOB TECTa
oT 45 10 59% cooTBeTCTBYEeT HayaJibHOMY (ITOPOrOBOMY) YPOBHIO OBJIQJCHHUS KOMIIETCHIUEH, OT
60 o 80 % - 6azoBomy ypoBHIO, 0T 81 mo 100 % - moBbIlIEeHHOMY (IIPOJBUHYTOMY) YPOBHIO

c(hOPMUPOBAHHOCTH KOMITCTEHITHH.

Kputepun ouenku (B 6anax):

IIpoueHT npaBUIIBHBIX
OTBETOB

KonunuectBo 0amios

95 -100 %

85- 94%

75 - 84%

65 - 74%

55 - 64%

45 -54%

meunee 45%

oO|lU1|Oo | |00 |©

IIpumep 3a5aHuA 1JIs1 KOHTPOJIS YCTHOM pevH (YCTHBIN OTBET)!

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to

prepare your talk.
A

It’s important to have a few moments of small talk before getting down to business.

B

What difference does a degree make to tour career and your earning potential?

C

What are the ingredients of a successful conference?

KpuTtepun oneHuBanus ycTHOM pequ (YCTHOTO OTBETA)

Kpurepun

0aJ171bI

CBo0Oo1HOE BIIaZICHHE N3YYEHHBIM MaTepUAIOM B IPEIOKEHHON
cutyaunu. Cozep)kaHne BbICKa3bIBaHUS COOTBETCTBYET CUTYyalluU
oOuieHusi. PeueBasi akTHBHOCTh CTYyZIEHTa OUY€Hb BBICOKAsl, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBA3HOCTBIO, IIOJIHOTOH,
II0CJIEI0BATENBHOCTBIO U OernocThio. Brickas3biBaHue
MOJINTEMATUYECKOT O XapaKTepa, XOPOLIO apryMEHTUPOBAHO, BBIpAXkKaeT
CBOIO TOUKY 3peHust. Temn peun Bbicokuil. OTCyTCTBHE OIINOOK
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SA3BIKOBOT'O XapaKTepa.

JloctaTouHoe BlaJieHHE U3YYEHHBIM MaTepUaioM B 4
npeaioxkeHHou curyanuu. Coaep:kanue BbICKa3bIBaHUS B 1IEJIOM
COOTBETCTBYET CUTYallUU OOIICHHUSI, OTIINYAETCS JOCTATOUYHOM
CBSI3HOCTBIO, TIOJTHOTOM M OETIIOCTHIO, XOPOIIIO apTyMEHTHPOBAHO,
BbIpaxkaeTcsi cobcTBeHHOe MHeHHe. Peub pazHooOpasHa, nomyckaercs 3-4
SI3bIKOBBIC OLTMOKHU, UCIIPABJIsIEMbIE HA OCHOBE CAMOKOPPEKIIUH.

[TostHOE BOCIIPOM3BEICHNE 3ayYeHHOM TeMbl. Peub yrpoiieHHas. 3
[Tornmanue si3p1ka orpaHrnueHo. OTBET COACPIKUT 3HAUUTEITHLHOE
KOJIMYECTBO JIEKCHYCCKUX/TPaMMaTUUECKIX/(POHETHIECKUX OIITHOOK,
3HAYUTENIBHO BIMSIIOIIMX HA aJICKBATHOCTh O(OPMIICHHS PEUH.

KomMmyHHMKaTHBHAs 3a7jaya pelaeTcs Ha ypOBHE HEIIOJHOIO 2
BOCIPOM3BEICHUS 110 NAMATH 3ay4eHHOU TeMbl. OTCYTCTBYET TIOHUMaHKE
U peakiys Ha noHuMaHue. HeajekBaTHoe oOopMIIEHHE YCTHBIX
BBICKa3bIBaHUI. OTBET COJEPKUT OOJBIIOE KOJINIESCTBO OMIHOOK.

[HEN

OTCYTCTBI/IG OTBCTa NN OTKa3 OT HCI'O.

IIpumeps! npakTHYECKHX 3aTaHMI
YrteHue U epeBO/] TEKCTA HA HHOCTPAHHOM si3bIKe 110 TeMe MoayJsi (00beM 2000 3HaKoB).

Text 1

Read the article below and translate it into Russian.

Assessing and managing risks is the best weapon you have against project catastrophes. By
evaluating your plan for potential problems and developing strategies to address them, you’ll
improve your chances of a successful project. Risk management is the process of identifying,
analyzing and responding to risk factors throughout the life of a project and in the best interests of
its objectives. Proper risk management implies control of possible future events and is proactive
rather than reactive. Proper risk management will reduce, not only the likelihood of an event
occurring, but also the magnitude of its impact. Risk Management Systems are designed to do more
than just identify the risk. The system must also quantify the risk and predict the impact of the risk
on the outcome of the project and make a determination as to whether the risk is either acceptable or
unacceptable. The acceptance or non-acceptance of a risk is usually dependent on the project
manager’s tolerance level for risk. If risk management is set up as a continuous, disciplined process
of problem identification and resolution, then the system will easily supplement other systems. This
includes: organization, planning and budgeting, and cost control. Surprises will diminish because
emphasis will now be on proactive rather than reactive management. Project Teams identify all of
the possible risks that might jeopardize the success of their project. Then they identify the risks
which are the most likely to occur. They may base their decisions on past experiences, lessons
learned and research. This helps quantify the likelihood of occurrence and the impact on the
project. The significance is that opportunity and risk generally remain relatively high during project
planning (beginning of the project life cycle) but because of the relatively low level of investment to
this point, the amount at stake remains low. In contrast, during project execution, risk progressively
falls to lower levels as remaining unknowns are translated into knowns.



KpnTepml OLCHKH BBINMOJHCHHUA YTCHUSA U IIEPEBOIAa TEKCTA:

Kpurepuu baJyibl

Ilpu umenuu pedb BOCHPUHMMAETCS JIETKO: HEOOOCHOBAHHBIE IAy3bl 5
OTCYTCTBYIOT; ()pa3oBoe yJapeHWe W HUHTOHAIIMOHHBIE  KOHTYHI,
IPOM3HOLIEHHE CJIOB IIPAKTUYECKU 0e3 HapyIIeHUH HOPMBI; JOIYyCKAETCs He
Oonee 2-X (POHETHUYECKUX OMIHOOK.

Ilepe6oo monHpliA. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMUYECKUX
uckaxeHuil. TBopueckuii moaxox u abCOMIOTHAsE TOYHOCTH Iepeaayu
COJICpKAHUS U XapaKTEePHbIX 0COOEHHOCTEH CTHIIS IEPEBOIMMOr0O TEKCTA.

Ilpu umenuu peyb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO 4
MPUCYTCTBYIOT  HEOOOCHOBaHHBIE Tay3bl; (Gpa3oBoe yaapeHue u
WHTOHAIIMOHHBIE KOHTYPBHl MPAKTUYECKH O€3 HapylIeHUHd HOPMBI,
JOTyCcKaeTcst oT 3 10 5 GOHETHYECKUX OMMOOK, B TOM 4ucie 1-2 omuokw,
HCKaXKAIOIIUE CMBICII.

Ilepesoo monnbii. CoOnrogaeTcss TOYHOCTh IE€pelaadd  COJEpIKaHUS.
OTCyTCTBYIOT ~ CMBICIIOBbIE  HCKaXeHHs.  J[omyckaioTcsi  HEKOTOpbIe
TEPMHHOJOTHYECKHE  HETOYHOCTH M  HE3HAUYMTEIbHBIE  HApYLICHUS
XapaKTePHBIX 0COOCHHOCTEH MEPEBOIUMOTO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCA JIOCTATOYHO JIETKO, OJHAKO 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIC TI1ay3bl, €CTh OIIMOKH B (PazoBBIX
yIAapeHUusAX M HMHTOHALMOHHBIX KOHTYpax; Jomyckaercs or 5 mo 7
¢doHeTHyECKUX OMIMOOK, B TOM YHCIE 3 OIIMOKH, NCKaXKAIOLUE CMBICI
Ilepe6oo He coBceM NOMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAKEHUS.
JlomyckaroTcss He3HAUUTEIbHBIE TEPMHHOJIIOTHYECKHE HCKakeHus. Mmeror
MECTO HETOYHOCTH B IlepeJiaue CoAep KaHus TEKCTa.

Ilpu umenuu pedb HE BOCIHPUHHMACTCS H3-32 HEOOOCHOBAHHBIX IAy3; 2
HEMPaBWIbHBIX (DPA30BBIX YIAPCHUH M HMCKAKEHHBIX HMHTOHAIIMOHHBIX
KOHTYPOB, JIOMYIICHO 8 U 60siee (POHETHUECKUX OMIHOOK.

Ilepesoo  wenonubiid.  JlomyckaroTcst  rpyOble  TEPMHHOJIOTHYECCKHE
HNCKAXXCHUS. HapymaeTcsl MMPpaBHUJIbHOCTDH nepeaayun COACPpIKaHUA
MIEPEBOJIMMOTO TEKCTA.

Otka3 ot ureHnus. OTKa3 OT MepeBojia TEKCTA. 1
[TonnMaHue  OTHENBbHBIX MPEAJIOKEHUN, HE HECYIIMX OCHOBHYIO
uHdopmarnmio. OTBeT He 1o cymecTBy. OTKa3 OT nepeckasa.

Ilepeckas (pedepupoBaHMne) TEKCTa HAa HHOCTPAHHOM fi3bIKe MO TeMe MoayJasa (o0bem 3000
3HAKOB).

Text 2

Read the article below and translate it into Russian. Summarize the main ideas of the text in
your own words.

Risk Management is the process of identifying, analyzing and responding to risk factors throughout
the life of a project and in the best interests of its objectives. Proper risk management implies
control of possible future events and is proactive rather than reactive. Risk Management Systems
are designed to do more than just identify the risk. The system must also be able to quantify the risk
and predict the impact of the risk on the project. The outcome is therefore a risk that is either
acceptable or unacceptable. The acceptance or non-acceptance of a risk is usually dependent on the
project manager’s tolerance level for risk. If risk management is set up as a continuous, disciplined
process of problem identification and resolution, then the system will easily supplement other
systems. This includes; organization, planning and budgeting, and cost control. Surprises will be
diminished because emphasis will now be on proactive rather than reactive management. Once the



Project Team identifies all of the possible risks that might jeopardize the success of the project, they
must choose those which are the most likely to occur. They would base their judgment upon past
experience regarding the likelihood of occurrence, gut feel, lessons learned, historical data, etc.
Early in the project there is more at risk then as the project moves towards its close. Risk
management should therefore be done early on in the life cycle of the project as well as on an on-
going basis. The significance is that opportunity and risk generally remain relatively high during
project planning (beginning of the project life cycle) but because of the relatively low level of
investment to this point, the amount at stake remains low. In contrast, during project execution, risk
progressively falls to lower levels as remaining unknowns are translated into knowns. At the same
time, the amount at stake steadily rises as the necessary resources are progressively invested to
complete the project. The critical point is that Risk Management is a continuous process and as such
must not only be done at the very beginning of the project, but continuously throughout the life of
the project.
Kpurepun oneHkH BbINOJHeHHs Nepeckasa (pegepupoBaHNs) TEKCTA:

Kpurepun banabl

Ilpu  nepeckaze (pegepuposanuu) W3BICYCHHE W3 TEKCTa OCHOBHOM )
uHopmaruu co creneHpio 100% TOJHOTBI M TOYHOCTH ITOHUMAHUSA.
OtcyTtcTBre H30BITOYHOM HHPOPMAIK. BhICKa3bIBaHUE CBOSTO OTHOIICHHS
K TmpobieMe, 0003HAYEHHOW B mpeIoKeHHOM Tekcre. CopaeprkaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIWYACTCS CHOHTAaHHOCTBHIO U
apryMEHTUPOBAaHHOCThIO. Peub mpaBuibHAs, OTCYTCTBYIOT  OILIUOKHU
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckase (pepepuposéanuu) Wu3BICUEHUE W3 TEKCTa OCHOBHOM 4
UHPOPMALIUK CO CTENEHBIO TOJHOTH MOHMMaHus B mpenenax 70—75%.
OtcyTcTBHE BTOPOCTEIIEHHOM uHpopMaLuu. Hecobmonenue

JIOTHYECKOW/XPOHOIOTUYECKON CBSI3U (PAaKTOB M COOBITHI TPU U3JIO0KECHUU
cojepxkaHus Tekcra. Jlomyckaercs M30bITOYHOCTh MHGpOpMauuu. PeueBas
AKTUBHOCTb CTYJIEHTa JOCTAaTOYHO BBICOKAas, JIOMYCKAIOTCS S3bIKOBBIE
OLIMOKH.

Ilpu nepeckaze (pegepuposanuu) Wu3BICYECHUE U3 TEKCTa OCHOBHOM 3
UHPOPMALIUU CO CTENEHBIO IOJHOTHI MOHMMaHus B mpeaenax 60—70%.
OcHoBHast uHpoOpMalusi OTAeIeHa OT BTopocTeneHHoi. Mmeer Mecto
HEYMEHHE CTpYNNHUPOBaTh WHGOPMALMIO 1O ONpPENETICHHBIM IMPHU3HAKaM.
PedyeBass aKkTMBHOCTH CTyAE€HTa HeBbICOKasg. OTBETBI Ha BOIPOCHI

npernoiaBaTens OCO3HaHHBIE. JlonmyckaroTcs JeKCHYECKHE u
rpaMMaTHYEeCKUE OUIHOKH.
Ilpu nepeckase (pegepuposanuu) NOITHOTA TOHUMAHUS TEKCTa B Mpejaenax 2

50%. Heymenue mpoBecTH  CENEKTHBHBIH  0oTOOp  MH(pOpMau,
nepepadoTaTh U JIOTUYHO M3NOXKUTH ee. Ilpu mepenade conepxaHus TeKcTa
JIOITyCKAeTCs BTOPOCTETNICHHAss M M30bITOYHas MHpopManus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTJENbHbIE (aKThl HCKaXKEHBI.
PedeBass akTHBHOCTH CTyJEHTa HEBBICOKas. lmeeT MecTo HEMOHMMaHUE
HEKOTOpPBIX BOMPOCOB TpenojaBareis. Jlomyckaercs 3Ha4MTeNbHOE
KOJINYECTBO IPaMMAaTHYECKHX, JIEKCHIECKUX U (POHETHUECKUX ONMIHOOK.

[lonuMaHue  OTAENBHBIX MPEMJIOKEHUM, HE HECYUIMX OCHOBHYIO 1
nHpopmanmro. OTBeT He 1o cymecTBy. OTKa3 OT mepeckasa.

HoaroroBuTh ycTHOE cooOlIeHHE (IIPE3CHTALMIO) IO TeMe MOAYJS C HCIO0Jb30BaHHEM
aKTHBHOTO ciaoBapsi MoayJs (10 -15 npensoxenuii)

Tembl coo01IeHUIT (Ipe3eHTANMH)



1. CraxupoBka 3a pyOeKoMm.

2. OOpazoBaHue 3a py0exom.

3. MenoBas kynbrypa Kuras.

4. KoprnopaTuBHas KyJIbTypa.

5. Kiumentckas noaepikka.

6. IlocTpoeHue kapbephl.

7. JlenoBble KauecTBa yCIEIIHBIX NPEAIPUHUMATENEH.
8. O0s3aHHOCTH U paboyee MecTo.

9. Kowmmanuu u cooOuiecTsa.

10. MexayHapoHasi TOPTOBIISL.

Kpurepun onieHKH BHINOJHEHUA COOOIEeHNH (TTpe3eHTaIuii)

Kpurepuu

0aJLIIbI

Bbicka3blBaHUE CBSI3HOE M JIOTMYECKH IOCIEAOBaTeiabHOE. Jlnanazon
UCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTATOYHO IIUPOK. YTHOTpebdieHue
A3BIKOBBIX M PEUYEBBIX CPEICTB AaOCOIIOTHO aJleKBaTHOE. SI3bIKOBBIE
CpelICTBAa yHOTpeOJieHbl NPABWJIBHO B COOTBETCTBHUM C JIEKCHUKO-
rpaMMaTU4eCKUMU HOPMaMH M3y4aeMoro s3blka. Marepuan uznaraercs
NOCJIEZ0BATENbHO C TOYKM 3pEHUS JIOTUKU TpeAMEeTa U HOPM
auTepatypHoro  s3bika. OmmMOKM, HapylIalolMe KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM  HE3HauuTelabHbl. Peub jpoctatoyHo  Oerias.
ITponsnomenue npasuibHOE. I[IpUCyTCTByeT ymeHue naenaTh aHaus,
BBIBOZIBI M 000011eH . JJOCTUTHYTO CMBICIIOBOE €TMHCTBO TEKCTA.

5

B nieniom BhicKa3biBaHUE CBSI3aHHOE U MOcienoBarensHoe. Mcnomnb3yerces
JIOBOJIBHO OOJIBIION OOBEM SI3BIKOBBIX CPEACTB, JOCTATOUYHO YBEPEHHOE
BJIQJICHUE JIEKCUKO-TPAMMAaTHUYECKUMU CPEACTBAMH H3Yy4aeMOTI'o S3bIKa
NPy HE3HAYUTEIBHOW MOMOIIM mpenojaBares. OqHAKO MPUCYTCTBYIOT
OTJIeNbHBIE  OMIMOKHM, HApyMIAIIUE KOMMYHHUKAIMIO, SI3BIKOBYIO
MpaBUIBHOCTh, OeryocTh. TemMnm  peuyd  HECKOJbKO  3aMeJIeH.
[IpousHomIeHHE HE YHCTOE, CTPAJAIONIEe AaKIEHTOM TMOJ BIHUSHHEM
poJHOTO si3bIKa. JlomycTuMoe Hamaue ommook — 3-4.

JlnanazoH s3bIKOBBIX CPEJICTB orpaHuueH (y30k). Hamuuune yacTeix nays,
3aTpyIHAIOIMX KOMMYyHHKaluio. Temn peun 3ameyeH. OobeM
BBICKA3bIBaHUsI HE JTOCTHraeT HOpMbL. Hanuue s36IK0BbIX omHOoK (6-7),
3aTPYAHSIONINX TOHUMAHUE CKa3aHHOTO MJTM HCKAYKAFOIINX CMBICI.
Hapymaetcs nocie1oBaTeabHOCTh BHICKa3bIBAHUS.

Bricka3zpiBaHWE HE  COOTBETCTBYeT TpeOOBaHHSIM 1O  00BEMY
(nebonbmoe). HaOmromaercst y3ocTh BokaOynspa (cioBapb KpaifHe
OeieH), HAJIMYME MHOTOYUCIIEHHBIX IPyOBIX OIIMOOK (KakK S3BIKOBBIX, TaK
U (oHETHYECKHX) M YacThIX Iay3, MEUIAIOIUX KOMMYHMKAllUU U
3aTpyAHSIOIIUX TOHUMaHKe BhICKa3biBaHus. Habmromatores 3aTpyaHeHUS
B IOCTPOEHUM BBICKA3bIBAaHMsSI M OTBETaX Ha BOIPOCHI MpENojiaBaTes.
KoMMyHUKaTHBHAS 33/1aua HE BHIIOJIHEHA.

Ouenp crabble 3HAHHWS MPOIPAMMHOIO Marepuaja HJIM OTCYTCTBHUE
3HaHUU HE MO3BOJIAIOT CTYACHTY O(OPMHUTH BBICKA3bIBAHHUE B CBSI3HBIM
pedyeBoOi OTpEe30K, pedeBass 3ajada HE pelleHa. MHOro4MCIIEHHBIE
JIEKCUYEeCKHEe M TrpaMMaTHyecKue OIIMOKM HEe MO3BOJIAIOT CTYAEHTY
JIOHECTH CBOIO MbICIb A0 ayautopuu. Habmiongaercs HemoHMMaHue
BOIIPOCOB  MPENOJABaTeNs, HEYMEHHE  OCYIIECTBUTb  PEUYEBOE
BBICKA3bIBAHUE.




4.3 PeliTHHr-IJIaH (U CIUIIIHHEI

PeiTuHr-niansl AMCHUILIMHGI TIpeacTaBieHbl B [IpunoxenunNe 1

5. Y4yeOHo-MeTOAMYeCKOE H MH(OPMAIMOHHOE o0ecTedeHue JUCIUIIMHBI

5.1. [lepeyeHb OCHOBHOM M JONOJHUTEIbHON YUeOHOW JIUTEPATYPbl, HEOOXOAUMOM ISt
OCBOEHHUS TUCUMUILINHBI

OcHoBHasi iMTEpaTypa:

1. Komesaposa, W.b. MHocTpaHHBIH SA3BIK NMPO(ECCHOHAIBHOTO OOIIEHHS (AHTTUHCKUI S3bIK)
[DnekTponHbIil pecypc]: yueObHoe mocodbme / WM.b. Komesapora, E.H. Mupommnnuenko, E.A.
Monoapix. — OnekTpoH. naH. — Boponex: BI'VUT, 2018. — 139 c¢. — Pexum pgocryna:
http://biblioclub.ru/index.php?page=book_red&id=488007
2. CeBocThbsiHOB, A.Il. AHTTUHCKUN SI3BIK JEIOBOTO M MPOPECCHOHAIBHOTO OOIICHUS: y4eOHOe
nocobue / A.Il. CeBocthsaHOB. - U31. 3-e, non. u nepepad. - Mocksa ; bepnun : Qupekr-Menaua,
2018. - 417 c. - bubmuorp. B kH. - ISBN 978-5-4475-9511-1 ; To ke [DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=496119
3. CesoctesinoB, A.Il. Business English : yue6noe mocodue / A.Il. CeBocThsiHOB. - Mocksa ;
bepnun : {upexr-Menua, 2019. - 744 c. - bubnuor.: ¢ 736-741 - ISBN 978-5-4475-9513-5 ; To ke
[DnexTponnsiit pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=498551
JonoHUTEILHAS JJUTEpPaTypa:

4. Boskuna, E.JO. I'pammaruka aHriauiickoro sspika. [loAroroBka K HWTOTOBOH aTTECTAlMH.
npaktukyM / E.}O. Bosikuna, H.A. I'yauna, JL.IO. KoponeBa ; MunucTepcTBO 00pazoBaHHs U
Hayku Poccuiickoii @enepanun, denepanbHoe rocyIapcTBEHHOE OOPKETHOE 00pa3zoBaTeIbHOE
YUpEKACHHE BBICHIETO MpodeccHoHambHOrO oOpa3oBaHusi «TamMOOBCKMET TOCYZapCTBEHHBIN
TeXHUUECKUN yHUBepcuteT. - TamboB: U3narenscteo ®I'BOY BIIO «TT'TY», 2015. - 97 c. : . -
bubmmorp. B kH. - ISBN 978-5-8265-1396-5; To xe [Dnekrponusni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=445119

5. Hprouenxo A. A., Kossipenko E. B., Msakymkuna O. B., sneBa M. B. PeueBoiil npakTtukym mno
anrnuiickomy s3bIky (bakanaBpuar): yuebHoe nocobue : B 2 4., U. 2 - Boponex: Boponexckuii
roCyJ1apCTBEHHBIN YHUBEPCUTET VMHKEHEPHBIX TEXHOJIOTUH, 2016
http://biblioclub.ru/index.php?page=book_red&id=481990

6. Xopens, P.B. Ilpaktuyeckas rpammaruka aHrimickoro ssbika=English Grammar Practice :
yuebHoe ocobue / P.B. Xopensn, N.B. Kprokosckas, E.M. Ctambakno. - Munck : PUIIO, 2016. -
568 c¢. - ISBN 978-985-503-639-6; To e [Onekrponneri pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=463612

5.2 IlepeueHnb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHHUKAIIMOHHON ceTn «AHTepHeT»
U NPOrPaAaMMHOI0 o0ecrne4eHusi, He0OX0AMMbIX JI5l 0CBOCHHMS THCHUTIIUHBI

Ne  |HaumenoBanue UHTEpHET-pECYypca Ccpuika (URL) Ha
HHTepHeT pecypc
DIIEKTPOHHBIN yueOHbIN Kypc «IHOCTpaHHBIHN S3bIK TSI http://sdo.bashedu.ru/cour
1.  |opodeccuoHanbHbBIX HEnei» se/view.php?id=1711
2.  [D7eKTpOHHBINH yueOHbIH Kypc «THOCTpaHHBIN A3bIK http://sdo.bashedu.ru/cour

(aHTJTHIACK U )» se/view.php?id=712
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JJIEeKTPOHHO-0MOIHOTeYHAas cucTeMa « DIEKTPOHHBIN YUTATbHBIN

https://bashedu.bibliotech.

3. pBam» ru/Account/LogOn
DNEeKTpOHHAsE OMOIMOTEYHAS CHUCTEMA « Y HUBEPCHTETCKAS http://www.biblioclub.ru/
4.  |obubnuoreka online»
5.  |Hayunas snexkrponHas oubmuoreka eLibrary.ru http://elibrary.ru/defaultx.
asp
6. [DneKTpOHHO-OMONMOTEUHAS CUCTEMA U3/1aTeIbCTBa «JIaHbY http://e.lanbook.com/
7.  [DnekrponHbIi KaTanor bubnuoreku baml'y http://www.bashlib.ru/cat
alogi.
8.  |ApxuBBI Hay4HBIX KypHaJIOB Ha maThopme HOMKOH https://archive.neicon.ru/x
(Cambridge University Press, SAGE Publications, Oxford mlui/
University Press)
9. MzparensctBo «Annual Reviews» https://www.annualreview
s.org/
10. |U3marenbctBO «Taylor&Francisy https://www.tandfonline.c
om/
11. |ba3a jmaHHBIX MEpHOAMYCCKUX M3naHui Ha matdopme EastView: |hitps://dlib.eastview.com/
«BecTHukn MOCKOBCKOTO YHUBEpCUTETaY, «M31anus mo
0OIIECTBEHHBIM M TYMAHUTAPHBIM HAayKaM)»
12. HUudopmanmonHas cucreMa «EquHoe OKHO J0oCTyIa K http://window.edu.ru
00pa3oBaTeILHBIM pecypcam»
13. [PecypcHblii caliT n3gaTenbcTBa «MakKMHUILTIaH» www.macmillan.ru
14. [DnextpoHHBbI cnoBapp “MynsTUTpan” www.multitran.ru
15. [TonkoBsiii croBapp anriuiickoro si3eika Oxford English http://oxforddictionaries.c
Dictionary om
16. [Free English video lessons. Buaeoypoku misi caMOCTOSTEIbHOM | WWW.engvid.com
paboThI
17. |TED. Buneonekiuu v BBICTYIIJICHUS! U3BECTHBIX YUYCHBIX U www.ted.com
MpernoiaBaTeliei Mo pa3HbIM MpolIeMaM COBPEMEHHOCTH
(aHMIMHACKUH A3BIK)
18. |PecypcHblii caiiT A1 H3yUYCHHS JCITOBOT0 aHTIIMHCKOTO s3bIka.  [(WWwWw.BusinessEnglishRes
ources.com
19. [Caift muist M3yYarONIMX aHTIUHCKUH S3BIK http://www.bbc.co.uk/lear
ningenglish
20. Video Vocab is a podcast published by Business English Pod for |https://www.videovocab.t
English as a second language (ESL) learners who want to expand |v/English-Vocabulary-
and improve their English vocabulary for business. ESL/economics-english-
vocabulary/
21. |500 lessons covering essential Business English language and  |http://businessenglishpodc

skills.

ast.com

1. Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIunensun 6eccpoyHsbIe.

2. Microsoft Office Standard 2013 Russian. Jloroop

Jlunien3un 6eccpovHbIE.
3. Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpoyHbie
4. Cucrema 1ieHTpan30BaHHOTO TecTrpoBanus baml'y (Moodle)

Nell4 or 12.11.2014 .
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http://oxforddictionaries.com/
http://www.engvid.com/
http://www.ted.com/
http://www.businessenglishresources.com/
http://www.businessenglishresources.com/
http://www.bbc.co.uk/learningenglish
http://www.bbc.co.uk/learningenglish
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
https://www.videovocab.tv/English-Vocabulary-ESL/economics-english-vocabulary/
http://businessenglishpodcast.com/
http://businessenglishpodcast.com/

6. MarepuajibHO-TeXHHYeCKasi 0a3a, HE00OX0AUMAs JJIs1 OCYIIeCTBJIEHUS
00pa30BaTeIbLHOIO NMPoIecca MO TUCHHUILINHE

HaumeHnoBaHue
CIeNHAJTH3MPOBAHHBIX
ayINTOpPHUii, KAOMHETOB,

Buj 3anaruii

HaumenoBanmne o0opynoBanus,
NMPOrpaMMHOT0 obecredeHust

JabopaTopuii
Y4yeoHan ayIuTopust nas | [IpakTudeckue/cemuHapckue | YaeOHas MeOenb, JTOCKa,
NMpoBeIeHus 3aHATHIH | 3aHATUSL MPOEKIIMOHHBI  JKpaH, IPOEKTOD,
cemuHapckoro tuma: NeNe 101, IIEPCOHANIBHBIE KOMIIBIOTEPBL.
102, 103, 104, 105, 107, 108, 110,
207,208, 209, 210, 311a, 3118 1.Windows 8 Russian. Windows

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema LIEHTPAIM30BaHHOTO
tectupoBanusi baml'y (Moodle).

YueoHas ayauropus aaa | I'pynmnoBeie u | YueOnas MeO0eb, JIOCKa,
NMpoBeIeHus rpynnoBbIX U | UHAUBHyaIIbHBIC MPOSKIIMOHHBI  JKpaH, IPOEKTOP,
HHIMBHUAYAJTBHBIX KOHCYJIbTAIHI MEPCOHATILHBIC KOMITHIOTEPHI.
koHcyabTanmii: NoNe 101, 102,
103, 104, 105, 107, 108, 110, 207, 1.Windows 8 Russian. Windows
208, 209, 210, 311a, 3118 Professional 8 Russian Upgrade.
2. Microsoft Office Standard 2013
Russian.
3. Cucrema LIEHTPATH30BaHHOTO
tectupoBanus baml'y (Moodle).
YyeoHas ayauTopus aas | Tekymmit KOHTpPOJIb u | YuyeOHasa MeO0eb, JIOCKa,
TeKylIero KOHTPOJIsI M | IPOMEXKYTOYHAS aTTECTAMA | MPOCKIIMOHHBIA  DKpaH, MPOEKTOp,
MPOMEKYTOYHOH  aTTecTaluu: MepCOHANBHBIE KOMITBIOTEPHI.
NeNe 101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210, 1.Windows 8 Russian. Windows

311a,311B

Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

3. Cucrema HCHTPAJIN30BAHHOTO
tectupoBanus baml'y (Moodle).

IMomemenus bi ) £
camMocTosTeNbHOI padoTsi: 302
YUTANBHBIA 3271 (TYMaHUTApHBIN

KOPITYyC).

CamocrosTensHast paboTta

VYuebnass  Mebenb, TEpCOHAIbHBIE
KOoMIblOTEPHl B Komiuiekre  HP,
MOHOOJIOK, TIEPCOHAILHBIA KOMITBIOTED
B KOMIIIIEKTE MOHOOI0K iRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.

2. Microsoft Office Standard 2013
Russian.

Cucrema HCHTPAJIN30BAHHOTO
tectupoBanusi baml'y (Moodle).

Mpunoxenus

[Ipunoxenue 1




PeliTuHr-mjiaan 1MCHUIIHHEI

KyabTypa ne;i0Boro o0ueHusi HA HHOCTPAHHOM SI3bIKe
Hanpasnenune 38.03.03 «YnpasieHue nepcoHaiom», Npo(uiab MOArOTOBKH:
«IKOHOMHUKA U yIPaBIECHUE IEPCOHATIOM.

Kypc 4, cemectp 7

. baJun 3a Yucao Basl
Buabl yueOHo# nesiTeJIbHOCTH .«
CTYI€HTOB KOHKPETHOE | 3a/1aHuMu 32 Munum | Makcuma

ajatme cemectp AJNbHBbIN | JIbHBIN

Moayasb 1
Texkylmumii KOHTPOJIb 25
1. IlpakTHYecKkue 3a1aHUs 5 5 25
Py06e:xHbIii KOHTPOJIb
1. [IucbMeHHAasi KOHTPOJILHASA 10 1 10
padora
2. TecToBBIii KOHTPOJIb 10 1 10
3. YcTHaA peub 5 1 5
Mopayab 2
Texkymmii KOHTPOJIb 25
1. IlpakTHYecKue 3a1aHUS 5 S 25
Py0e:xHbII KOHTPOJIb
1. [IncbMeHHAasi KOHTPOJIbHAS 10 1 10
pabora
2. TecToBBIi KOHTPOJIb 10 1 10
3. YcTHaA peub 5 1 3)
IoompurebHbIe 0aJJIBI
1. BoinosiHeHUe TOKJIAA0B HA 5 1 5
3aJaHHYI0 TeMy
2. [lyonukauus crarei 5 1 5
IHocemaemoctn
IHocemaemMocTs JeKIUI
ITocemaeMocTh NpaKTHYECKUX 10
3aHATHH
HToroBslii KOHTPOJIb: 3a4eT
HUTOIO: 110

PedTHHI-IIJIaH AU CHUILIMHBI

KyJabTypa 1eJ10BOro 00IeHus] HA HHOCTPAHHOM SI3LIKE




Hampasnenue 38.03.03 «YnpaBneHnue nepcoHasiom», mpoduiab MOATOTOBKH:
«IKOHOMHKA U yIPABICHUE IEPCOHATIOM.

Kypc 4, cemectp 8

. Bajur 3a Yucio Bbaniabi
Buabl yueOHOM AeATEJILHOCTH .
CTYJeHTOB KOHKPETHOE | 3a/1anuu 32 Munum | Makcuma

ajamue cemectp AJIbHBIA | JIbHBIH

Moayas 3
Tekymmii KOHTPOJIb 20
1. ITpakTHYecKHe 3a1aHUSA 5 4 20
Py0e:xHBbIN KOHTPOJIb
1. [IncbMeHHAasi KOHTPOJIbHAS 10 1 10
padora
2. YcrHas peub 5 1 5
Mopyas 4
Texkymmii KOHTPOJIb 20
1. lTpakTHYecKHe 3a1aHUSA 5 4 20
Py0e:xHbII KOHTPOJIb
1. TecToBBIii KOHTPOJIB 10 1 10
2. YcrHas pedb 5 1 3)
IoompurebHbIe 0aJJIBI
1. BeinmostHeHHe TOKJIAI0B HA 5 1 5
3aJaHHYI0 TeMy
2. IlyOsukanus crareu 5 1 5
IHocemaemocts
IHocemaeMocTh JeKIUI
ITocemaeMocTh NpaKTHYECKUX 10
3aHATHH
HTOroBsIii KOHTPOJIb: JK3aMEH 30
UTOI'O: 110




