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1. IlepedyeHb mNJIAHMPYEeMBIX pe3yJbTAaTOB OOy4YeHHMs MO JUCHUILUIHHE, COOTHECEHHBIX C
IJIAHUPYEMBbIMH Pe3y/IbTATaAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

B pe3ynbrare ocBoeHs1 00pa30BaTeIbHOM MPOrpaMMbl 00 yUYaIOUTHIICS JT0JKEH OBJIA/IETh
CIICAYIONIMMHU Pe3yJbTaTaMu OOyUeHHUSI 1O JUCIUTUTNHE:

Pe3ynbrarel oOydeHus dopmupyemas [Ipumeuanue
KOMIIETEHIMS (C yKa3aHUEM
KOJIa)
3H 3HaTb: K-9
aHus JIEKCUKY U TPAMMATHUKY CIOCOOHOCTBIO OCYIIECTBIISATH
AHTIIUHCKOTO S3bIKA B 00BEME, MEXJIMYHOCTHBIE, TPYIIIOBHIE
HeoOxoauMoM Uit 3Q(PEKTUBHOTO | M OpraHU3alUOHHbIE
MEXJIMYHOCTHOTO U KOMMYHUKAIUU
MEXKYJIBTYPHOTO B3aUMOJICHCTBUS;
Ym YMmeTs: MK-9
eHUs UCIOJIb30BaTh HHOCTPAHHBI | CIIOCOOHOCTHIO OCYIIECTBIISTh
SI3BIK B MEKJIMYHOCTHOM OOIIEHUU | MEXKJIMYHOCTHBIE, TPYIIIOBHIE
U ipodecCUOHaTBHON Y OpraHU3aIOHHBIE
JIeSTeTbHOCTH; BBIPAXKaTh CBOU KOMMYHUKAIUU

MBICIT! ¥ TIOHUMATh PeYb
co0ecelHMKa Ha HHOCTPAHHOM

SI3BIKE;
Ba Bnanets: IIK-9

asieHust 1. HaBBIKAMU CIOCOOHOCTBIO OCYIIECTBIISATh

(HaBBIKI/I MOHOHOFH‘IGCKOﬁ n III/IaJIOI“I/ILIeCKOI\/JI MEXJINYHOCTHBIC, prr[l'[OBbIe

/ OTBIT peuyr Ha aHTJIHICKOM SI3BIKE; U OpraHHU3aIOHHBIE

JCATCIIb 2 TCXHHUKaAMHU }’CTaHOBJ'IeHI/Ifl KOMMYHI/IKaIII/II/I

HOCTH) npohecCHOHANBHBIX KOHTAKTOB U
ONBITOM JIEJIOBOTO OOIIIEHUS HA
AHTJIMICKOM S3BIKE;

2. Ieab ¥ MeCTO AMCHUILUINHBI B CTPYKTYpPe 00pa30BaTe/IbHON NPOrpaMMbl

HucuuruimHa «KynbTypa aenoBoro oOIIEHHs Ha HHOCTPAHHOM SI3BIKE» OTHOCHTCS K
BApUATUBHON YaCTH.

ITpu ouHo¥i (opme 0OydeHus: AUCHUILINHA U3ydaeTcst Ha 4 Kypce B 7 U 8 cemecTpax, npu
3a04uHOM (opmbl 00ydeHUs1 — B 3 ceccuu 4 Kypea, B 2 1 3 ceccusix S Kypcea.

Lenpto yueOHON mucumiuiMHbl «KynbTypa aenoBoro oOIIEHHS HAa WHOCTPAHHOM SI3BIKE)»
SIBIISIETCS. COBEPIICHCTBOBAHNE HABBIKOB Y(PPEKTHBHON KOMMYHHKAIIMA HAa WHOCTPAHHOM SI3BIKE B
CUTYallUIX MEXKYJIbTYPHOIO MPO(ECCHOHATBFHOIO B3aUMOJEHCTBHS U 00pabOTKM HMHOS3BIYHON
uH(pOpMalUU AEI0BOTO XapaKTepa.

JIisi OCBOEHUS JUCHUIUTUHBI HEOOXOJUMBI KOMIIETEHLUH, C(HOPMHUPOBAHHbIE B pPaMKax
U3YYEHHUS CIEAYIOIMUX JTUCHUIUIMH: «['ocynapcTBeHHOE M MYHULMNAIbHOE YIpaBieHHE B
3apyOeKHBIX CTpaHax », «YTpaBICHUE MEXTYHAPOIHBIMU OTHOLICHUAMIY, «HOCTpaHHBIN S3BIK
JUTsI PO eCCUOHAIBHOM NIeATENbHOCTHY, «JlenoBas KOppecnoHIeHIIUS HA HUHOCTPAHHOM SI3BIKEY.

HucuuruimHa «KynbTypa J1enoBoro oOmIeHHS Ha HWHOCTPAHHOM  SI3BIKE»  SIBIISIETCS
HEOOXOUMOM ISl YCTIEIIHOTO MPOXO0KIEHHUS MPAKTUKKU U FOCYIapCTBEHHON UTOTOBOM aTTeCTallUu.

3. Conep:xanue padoyeii mporpaMmbl (00beM AUCHMILIMHBI, THIBI U BHIbl Y4eOHBIX
3aHATHI, Y4eOHO-MeTOAuYeCcKoe ofecneyeHrne caMOCTOSITeIbHON Pad0oThl 00y4aroIIUXCs)



MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

nucnuIuIMHbL KyiibTypa 1enoBoro oOIIeHrs HA MHOCTPAHHOM SI3BIKE
Ha / ceMecTp
O4HOU (HhOpMBI 00yUEHUS

Buna pa6otsl O0BLeM TUCHUILTHHBI
O6mas tpyapoemkocts aucuuruinsbl (3ET / gacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPeIo aBaTesiem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 36
J1a00paTOPHBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUs U UHbIE BUbI
y4eOHOM IesTeTbHOCTH, IPEAyCMaTPUBAIOIIHE PA0OTY 00YUAIOIINXCS C
MIPEIoaBaTeIIeM ) 0,2

YueOHbIX YaCOB Ha CAaMOCTOSATENIbHYIO paboTy ooy4aromnuxcs (CP) 35,8

Y4eOHBIX YacOB Ha MOJATOTOBKY K
sK3ameny/3auety/ nuddepennmpoBannomy 3auety (KoHTposs)

®opma(bl) KOHTPOJIS:
3auet 7 cemecTp




@ ) ®dopma TEKYIIETO
OpMa HM3YYCHMSA MATEPUANOB: JICKUMH, | (), b o - KOHTDOJIST
[IPAKTUYECKUE  3aHATUS, CEMHUHAPCKUE
JIOTIOJTHATEIbHASA 3aganus 10 | yCIEBaeMOCTH
Ne SQHLATHA, naboparopHEie pabo, auTeparypa, CaMOCTOSITENIbHON | (KOJUIIOKBUYMBI,
Tema u conepxanue camocTosiTelibHas paboTa U TPYIOEMKOCTb
I/ pekoMeHnayemMas pabore KOHTPOJIBHBIE
(B Hacax) CTylleHTaM (HOMepa | CTYJEHTOB paboThI,
W3 CTIHCKA) KOMIIBIOTEPHBIE
JIK | [TP/CEM JIP CP TeCTHI H T.11.)

1|2 3 |4 5 6 7 8 9
Moayan 1. Public Administration.

1. | What is Public Policy? Public Policy 4 4 1, ctp. 10 Beibpath crateio u3 | [IpoBepka AKTHBHOTO
Analysis breakingnewsenglish. | croBapsi, ananu3 TekcTa
The Policy-Making Process The Process COm,  MOATOTOBHTH
of Policy Communication Ha YTEeHHE u
Summing Up MIEPEBOJ, BBIMHCATH
Write CVs and covering letters. 15 HE3HAKOMBIX

CJIOB, BBIYYHTh.

2. | Analysing Public Policy in Terms of a 4 4 1, ctp. 15 BeiOpats Bupeo wu3 | IlpoBepka  BBINOIHEHUS
Process 2, ctp. 23 ted.com, BbIMHCATh | MPAKTHYCCKHUX 3aIaHUIT
Different Uses of the Term Policy HE3HAaKOMBIE  CJIOBA,

AnalysisModals in the present. Modals in BBIYYHUTb,
the past. HOJATOTOBUTH Ha
Read for detail. repeckas.

3. | The Policy Cycle 4 4 1, ctp. 40 Beibpats crateio u3 | Tect
Analysis and the Policy Process 3, ctp. 34 breakingnewsenglish.

Should and have to. COm,  TMOArOTOBUTH
Write a short report. Ha YTCHHE "
nepeBon, BBIIIMCATh
15 HE3HAKOMBIX
CJIOB, BBIYYUTh.

4. | Policy Analysis as a Discipline 6 4 2, ctp. 43 BoiOpats Bupeo wu3 | IlpoBepka KOHTPOIIBHOI
Forms of Policy Analysis Models in 3, cTp. 38 ted.com, BeImHcaTh | pabOTHI IO MOIYJIIO
Public Policy and Policy Analysis HE3HAKOMBIC CJIOBA,

BbIYYHTh,
IIOAIrOTOBUTH Ha
TIEPECKas.

Monyasb 2.

Managerial Perspective of Public Administration.




The History of Civil Service 4 4 1, ctp. 35 BriOpats cratbio u3 | IlpoBepka  BBINOIHEHUS
Civil Service in Great Britain S, crp. 27 breakingnewsenglish. | npakruueckux 3aganuit
Future forms. COM,  TMOJArOTOBHUTH
Write an itinerary. Ha YTEeHHE u

[EepeBOM, BBINKCATH

15 HE3HaKOMBIX

CJIOB, BBIYYHUTb.
The Structure of Policy Argument 4 4 1, cp. 37 Beibpats Bumeo wu3 | [IpoBepka AKTHBHOTO
The Structural Model of Argument 5, ctp. 29 ted.com, BbImHcaTh | cIOBaps, TECT
The Basis and Ground of Values HE3HAKOMBIE  CJIOBA,
Questions. BBIYYHUTD,
Write a letter of enquiry. HOATOTOBUTH Ha
Write a proposal. nepeckas.
Theories in  Decision-making Inside 4 4 4, ctp. 28 BriOpath cratbio u3 | IlpoBepka  BBINOIHEHUS
Bureaucracy Institutional Approaches 5, ctp. 39 breakingnewsenglish. | npakruueckux 3agaHuit
The Art of Judgment COM,  TMOArOTOBHUTH
Write an article. Ha YTEHHE u

[EepeBOM, BBIIKCATH

15 HE3HAKOMBIX

CIIOB, BBIYYHUTb.
Assessing Policy Implementation 6 7,8 4, ctp. 29 Beibpats Bugeo u3 | [IpoBepka KOHTPOJIBbHOM
Public Sector Performance Merit Criteria 5, ctp. 42 ted.com, BbimHcaTh | pabOTHI IO MOJYJIIO
and Program Evaluation HE3HAKOMBIE  CIIOBa,

BBIYUYUTh,

MOTOTOBUTH Ha

nepecKas.
BCETO YACOB 36 35,8




MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BU3HECA
COJEPXKAHUE PABOYEM ITPOI PAMMBI
nucuuiuivebl KynnbTypa 1enoBoro oOeHns: Ha HHOCTPAHHOM SI3bIKE

Ha 8 cemecTp
O4HOU (hOpMBI 0OyUEHUS

O0bem
Buna padorsl

AU CHUILTHHBI
O6mas TpynoemkocTs auctutuinabl (3ET / gacos) 3/108
Y4eOHBIX YacOB HA KOHTAKTHYIO paboTy C MperoiaBaTelieM:
JIEKIUHI
MIPaAKTUYECKUX/ CEeMHUHAPCKUX 36
71a00PaTOPHBIX
npyrux (TpynroBasi, HHIUBUIyalbHasi KOHCYJIbTAIUS U UHBIC BUIBI
y4eOHOM JeSATENHHOCTH, TPEAYCMATPUBAIOIINE pa0OTy 00yJarOITUXCs
C TIPeTo/IaBaTesIeM) 1,2
Y4eOHbIX YacOB Ha CaMOCTOATENIbHYIO padoTy obydatouuxcs (CP) 34,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K
sK3ameny/3auety/muddepennmpoannomy 3auery (Kontpomn) 36

®opma(bl) KOHTPOJIS:
Ok3ameH 8 cemecTp




dopMa n3yyeHus MaTepUaoB: JICKIUH,

®dopma TEKyIIEero

OcHoBHas 1 KOHTPOJIA
[IPaKTUYECKUE 3aHATUS, CEMUHApPCKUE

JOIOJTHATEIbHASA 3agaHus 1mo YCIIEBAEMOCTH

Ne 32HATHA, 1aGopaTopHLIe paboTL, auTeparypa, CaMOCTOATEIBHON (KOJIJIOKBUYMBI,
Tema u conepxanue CaMOCTOSTENIbHAs padoTa U TPYIOEMKOCTh
n/m pekoMeHayemMas pabore KOHTPOJIBHBIE
(B acax) cTyleHTaMm (Homepa CTYJICHTOB paboThI,

U3 CITHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP CP TECTBI 1 T.11.)

1 2 4 5 6 7 8 9 10
Moayas 3. Local Authorities in the Contemporary World.

1. | Public Administration as an Academic 4 4 1, ctp. 45 BriOpaTh cTaThio U3 [TpoBepka BbIMOJIHEHHS
Discipline 3, ctp. 32 breakingnewsenglish. | mnpaktuueckux 3aganuii
Raise/ deal with objections. COM, OArOTOBUTH
Do, make and have. Ha YTCHHE U
Write a letter of complaint. HIepPEBOI, BBIMUCATh
Read for detail. 15 HE3HAKOMBIX

CJIOB, BBIYYHTh.

2. | Managerial, political, and legal 4 4 1, ctp. 47 BriOpath Buzeo u3 Tecr
approaches 3, ctp. 33 ted.com, Beinmcath
To public administration HE3HAKOMBIE CJIOBA,

Verb forms — progressive and non- BBIYYHUTb,
progressive. HOATOTOBUTH HA
Write a short report. repeckas.

3. | The environment of public 4 4 2, ctp. 35 BriOpaTh cTaThio U3 ITpoBepka aKTHBHOTO
administration 5, ctp. 24 breakingnewsenglish. | cnoBaps, aHanu3 Texcra
Civil service systems COM, OArOTOBUTH
Purpose and result. Ha YTEHHE U
Write a summary. HIepPEeBO/I, BBINNCATH

15 He3HAKOMBIX
CJIOB, BBIYYUTh.

4. | Public Administration Personnel: 6 4 2, ctp. 36 Bri0pathb Buieo u3 IIpoBepka KOHTPOIBHOMI
Role-Types 5, crp. 26 ted.com, Beinmcarthb PaboTHI 110 MOIYITIO
Adverbs — qualifying and intensifying. HE3HaKOMBIE CJIOBa,

Create a website. BBIYYHUTD,
IIOATrOTOBUTH Ha
TIEPECKas.
Moayas 4. The Theory of Management.

5. | Some theoretical aspects 4 4 3, crp. 29 BrIOpaTh cTaThio U3 Tecr

Of public administration 5, ctp. 38 breakingnewsenglish.




Modals — past, present and future
possibilities.
Personal development plans.

COM, NOArOTOBHUTE
Ha YTEHUE U
TIePEeBOJI, BHIIICATH
15 He3HAKOMBIX
CIIOB, BEIYYHTb.

The basic aspects of organization theory 4 4 3, ctp. 31 BeiGpats Bumeo u3 IpoBepka aKTHBHOTO
Organization as a dynamic change 5, ctp. 39 ted.com, Beinmcathb CITOBapsi, aHAJIH3 TEKCTa
Organization as bureaucracy HE3HaKOMEIE CIIOBA,
Connectors. BBIYYHUTD,
Research — development opportunities. MOJITOTOBUTH HA

TMECPECKas.
Organization as human relations 4 4 4, ctp. 47 BriOpath cTaThio 13 ITpoBepka BBIMONHEHHS
Organization as a structure of subgroups 5, ctp. 36 breakingnewsenglish. | mnpakruueckux 3aganuii
Relative pronouns. COM, MOArOTOBHUTH
Direct and indirect objects. Ha YTCHHE U

NepeBO/J, BBIIIUCATH

15 He3HAKOMBIX

CJIOB, BbIYYHTb.
Organization as a cultural product 6 6,8 4, ctp. 48 BriOpaTh Buieo u3 [TpoBepka BbIMOJIHEHHS
Polite and indirect questions. 5, ctp. 37 ted.com, BeInucath MPaKTHYECKUX 3a/IaHHH,
Word order — indirect questions. HE3HAKOMBIE CJIOBA, KOHTPOIIbHO# paboTHI 10
Research — cross-cultural comparison. BBIYYHTb, MOJIYITIO

IIOATOTOBUTH Ha

MEpeCKas.
BCEI'O YACOB 36 34,8

10




MHWHOBPHAYKU POCCUA

®I'BOY BO «BAIIKUPCKUI FOCYJIAPCTBEHHBI YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

JUCHUITIINHBI KYJ'IBTypa JCJIOBOIO 06I_H€HI/IH Ha HHOCTPAHHOM A3BIKC

Ha 4 Kypc
3209HOM (OpMBI OOYICHHS

Buna pa6otsl

O0beM TUCHUNINHBI

O6mas tpynoemkocts aucuuruinabl (3ET / gacos)

2172

Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPeIo aBaTesiem:

JIEKIIUI

HpaKTI/I‘IGCKI/IX/ CCMHUHAPCKUX

J1a00paTOPHBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUs U UHbIE BUbI
y4eOHOI IeITETbHOCTH, IPEIyCMaTPUBAIOIINE PA0OTy 00yUArOIIUXCS C
MIPEMNO0/IaBaTEIIEM )

Y4eOHBIX 9YacOB Ha CAMOCTOSTEIbHYI0 paboTy obydaromuxcs (CP)

66

Y4eOHBIX YacOB Ha MOJATOTOBKY K
sK3ameny/3auety/ nuddepennmpoBannomy 3auety (KoHTposs)

®opma(bl) KOHTPOJIS:
3auér 3 ceccus 4 Kype

11




o ®opma TEKYLIETro

. CHOBHAast u

®opma HU3y4YEHUS  MaTEpPUAIOB:  JIEKUUH, KOHTPOJIS
JIOTIOJTHUTEIbHAS

No MPAKTHYECKUE 3AHATHUS, CEMUHAPCKHE 3aHSTHUS, HTeDATYDA 3agaHus 0 | yCII€BA€MOCTH

/_ Tema n COACPKaAaHUE J'Ia60paTOpHI)Ie pa60TBI, CaMOCTOATCIIbHasA patypa, CaMOCTOSATCIBLHOM (KOJ'IJ'IOKBI/IYMBI,

wn paboTa 1 TpyA0EMKOCTH (B yacax) PEKOMCHAyCMa paboTe CTyIEHTOB | KOHTPOJIbHBIC Pa0OTHI,

cTyneHTaM (HoMepa u3
KOMIIBIOTEPHBIE TECTHI
CIIHCKa)
JIK [ TIP/CEM JIP CP ML)

1 2 3 4 5 6 7 8 9
Moayas 1. Public Administration.

1. The history of public 2 16,5 1, ctp. 10 Bribpats crateio u3 | IIpoBepka  BBINOJIHEHUS
administration. 1, crp. 15 breakingnewsenglish. | mpaktuueckux 3amanuit
Review of tenses. 2, ctp. 23 COM, MOArOTOBUTH Ha
Write an e-mail. YTeHWe W TEPEBO,

Write CVs and covering BBITHCATD 15
letters. HE3HAKOMBIX CJIOB,
BBIYYHTb.

2. Defining public 1 16,5 1, ctp. 40 Boibpare Bumeo wu3 | IlpoBepka  KOHTPOJIBHOM
administration 2, ctp. 43 ted.com,  BeImHcaTh | PabOTHI IO MOMAYJIIO
Social english. 3, ctp. 34 HE3HAKOMBIE  CJIOBA,

Modals in the present. Modals BBIYYHTH,

in the past. MOATOTOBUTH Ha
Read for detail. nepeckas.

Moayas 2. Regional Administration.

3. The Sources of 2 16,5 1, ctp. 35 BeiOpars crathio u3 | IIpoBepka AKTHBHOTO
Public Administration Theory 5, cp. 27 breakingnewsenglish. | cnosapsi, aHanu3 Texcra
Discuss options. Make 1, crp. 37 COM, TIOATOTOBHUTH HA
arrangements. 5, cp. 29 YTeHHE U MEepPEeBOJ,

Future forms. BBITTHCATD 15
Write an itinerary. HE3HAKOMBIX CJIOB,
BBIYUYHTb.

4, Business management and 1 16,5 4, ctp. 28 Boibpars Bumeo u3 | [IpoBepka  KOHTPOJBHOM
Public administration 5, ctp. 39 ted.com,  BeImHcaTh | pabOTHI O MOMYJIIO
Discuss trends and 4, ctp. 29 HE3HAKOMBIE  CJIOBA,
performance. 5, ctp. 42 BBIYUHTH,

Positions of adjectives. MOATOTOBUTH Ha
Write an article. nepeckas.
BCET'O YACOB 6 66
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MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB U BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

nucnuIuIMHbL KyiibTypa 1enoBoro oOIIeHrs HA MHOCTPAHHOM SI3BIKE
Ha 5 Kypc
3209HOM (OpMBI OOYICHHS

Buna pa6otsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinabl (3ET / gacos) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO pabOTy C MpeIoaaBaTesem:
JIEKIIUI
MPAKTUYECKUX/ CEMUHAPCKUX 12
J1a00paTOPHBIX

JIpyrux (CpymnroBas, MHIUBUIyaIbHAS KOHCYJIbTALMS U UHBIC BUJIBI
yueOHOI NesTeNbHOCTH, IPelyCMaTPUBAIOLINE PaOOTy 00YHarOIIUXCS C

MIPEMNO0/IaBaTEIIEM ) 14
Y4eOHBIX 9YacOB Ha CAMOCTOSTEIbHYIO paboTy obyuaromuxcs (CP) 81,6
Y4eOHBIX YacOB Ha MOJATOTOBKY K

sK3ameny/3auety/ nuddepennmpoBannomy 3auety (KoHTposs) 13

®opma(bl) KOHTPOJIA:
Dk3aMmeH 2 ceccust 5 Kypce
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@ _ ®dopma TEKYIIEro
OpMa HM3YYCHUS MATCPHANIOB: JICKUHH, | ) b o - KOHTDOJIST
[IPaKTUYECKUE  3aHATHUSA, CEMUHAPCKUE
JOIIOJTHATEIbHAS 3aganus 10 | yCIEBaEeMOCTH
SQHLATHA, naGopaTopHEie pabore, JmTeparypa, CaMOCTOSITENIbHON | (KOJIIOKBUYMBI,
Tema u conepxanue camocTrosTeNnbHas paboTa U TPYAOEMKOCTh
peKoMeHayemast pabore KOHTPOJIBHBIE
(B Hacax) CTyleHTaMm (HOMepa | CTYJEHTOB paboThI,
U3 CIIHCKA) KOMIIBIOTEPHBIE
JIK | ITP/CEM JIP CP TeCTHI H T.11.)
2 3 4 5 6 7 8 9
Moayan 1. Local Authorities in the Contemporary World.
Public Administration as an Academic 3 20 3, ctp. 29 Beibpath cratbio u3 | [IpoBepka  BBIMOTHEHUS
Discipline 5, ctp. 38 breakingnewsenglish. | mpaktiueckux 3aaanuii
Raise/ deal with objections. COM,  IOATOTOBUTH
Do, make and have. Ha YTEHUE u
Write a letter of complaint. NepPEeBO,  BBINUCATH
Read for detail. 15 HE3HAKOMBIX
CJIOB, BBIYYHTh.
Managerial,  political, and legal 3 20 3, ctp. 31 Bribpate Bumeo u3 | IIpoBepka KOHTPOJBHOM
approaches 5, ctp. 39 ted.com, BeImHcaTh | paGOTHI IO MOIYJIIO
To public administration HE3HAKOMBIE ~ CJIOBA,
Verb forms — progressive and non- BBIYYHUTb,
progressive. HOATOTOBUTH Ha
Write a short report. repeckas.
Moayas 2 The Theory of Management.
Some theoretical aspects 3 20 4, ctp. 47 Bribpats crareio u3 | IIpoBepka AKTHBHOTO
Of public administration 5, cp. 36 breakingnewsenglish. | cmosaps, Tect
Modals — past, present and future COM,  TMOArOTOBHTH
possibilities. Ha YTEeHHE u
Personal development plans. MEepeBOl, BBIIKCATH
15 HE3HAKOMBIX
CJIOB, BbIYYHTb.
The basic aspects of organization theory 3 21,6 4, ctp. 48 BriOpats Buzmeo wu3 | [IpoBepka  BBINOIHEHUS
Organization as a dynamic change 5, ctp. 37 ted.com, BbIMUCATh | MPAaKTHYECKHX 3aJIaHUI,
Organization as bureaucracy HE3HAKOMbIE CJIOBa, | KOHTPOJBGHOW PabOTHI IO
Connectors. BBIYYHTD, MOJYJIIO
Research — development opportunities. MOJArOTOBUTH Ha
repeckas.
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4.1 Ilepedyenb KOMIIETEHIUI ¢ YKa3aHUEM 3TaNoB UX ()OPMHUPOBAHUS B IIpoLiecce OCBOEHUsI 00pa3oBaTe/IbHOI MporpaMMbl. Onucanue

4. ®oH/ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

nokasareJieii 1 KpuTepueB OLIEHUBAHHUS KOMIIETEHIMIiI HA Pa3IMYHbIX 3TANaX UX (OpMUPOBAHUS, ONNUCAHME IIKAJI OLlEHMBAHUS

IIK-9 cnocobHOCTE OCYHICCTBJIATH MCKIIMYHOCTHBIC, I'PYIIIIOBBIC U OPTraHU3alIMOHHBIC KOMMYHUKAIIUN

st 3a4era

Jtan (ypoBeHb)

IInanupyemMble pe3yJbTaThl
o0yueHust

Kputepuu oneHnBanus pe3yjbTaToB 00y4eHHs

HHOCTPAHHOTI'O fA3bIKa B O6’beMe,

SI3BIKa B 00bEME, HEOOXOTMMOM IJIS

0CBOEHMUSI (Tmoxazarenu JOCTHIKCHHS
He 3auTeno 3auTeHo
KOMIIeTeHIIHH 3aJIaHHOTO YPOBHS OCBOCHUS
KOMITETEHITHI)
[TepBsiit aTan 3HaTh: @dparmMeHTapHbIe IPEICTABICHUS O CdopmupoBaHHbIe, HO COJIEpIKaIIHe
(YpoBeHB) 1. JEKCUKY W TPaMMaTHKY | JCKCUKE U TPaMMaTHKE HHOCTPAHHOTO OTJIeIbHBIC TIPOOEITBI  TIPEJICTABIICHUS O

JICKCHUKE U T'PpaMMATUKE NHOCTPAHHOTO

(YpoBeHb)

1. ucIOIB30BaTh MHOCTPAHHBIN
A3BIK B MEKJIMYHOCTHOM
o01eHnu 1 mpoecCHOHATLHON
JesTeTbHOCTH; BEIPAKaTh CBOU
MBICJTH ¥ TIOHUMATh PeUb
cobeceHMKa HA HHOCTPAaHHOM
SI3BIKE;

HUCIIOJIB30BAaTh HHOCTpaHHBIﬁ SI3BIK B
MEXIIMYHOCTHOM OOIIIEHUU U

PO eCCHOHAIBHON JEATENHHOCTH,
BBIPAXXaTh CBOW MBICTH M IOHUMATh PeYb
coOeceHIKa Ha MHOCTPAHHOM SI3BIKE;

HE0OXO0MMOM 115t | 9QPEKTUBHOTO MEKITMYHOCTHOTO U SI3bIKa B 00bEME, HEOOXOTUMOM JIJIS
3¢ (HeKTUBHOTO MEXKYJIbTYPHOTO B3aUMO/ICUCTBUS; 3¢ (HEeKTUBHOTO MEKIUNYHOCTHOTO U
MEXJIMYHOCTHOTO u MEXKYJIbTYPHOTO B3aUMOICUCTBUS;
MEXKYJIbTYPHOTO
B3aMOJCHCTBUS;

Bropoii atan YMers: ®parMeHTapHble YMEHHUS TPABHIBHO B nenom ycnemninoe, HO coaepkaniee

OTJIelbHBIE TPOOEIBl YMEHHE MPAaBUIBHO
MCII0JIb30BaTh NHOCTPAHHBIN S3bIK B
MEXJIMYHOCTHOM OOILIEHUHU U
npodeCcCHOHATBLHOM 1eATeNbHOCTH;
BbIpaXKaTh CBOU MBICIH U IOHUMATh peyb
cobeceJHIKa Ha THOCTPAHHOM SI3bIKE;

Tperuii 3Tan

Brianers:

@DparMeHTapHOE BIIAJICHUE

B nenom ycnemsoe, HO
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(ypoBeHb) 1. HaBBIKAMU MOHOJIOTMYECKOW U | HABBIKAMU MOHOJIOTHYECKOU U coJieprkaliee OTAeIbHbIEC TPOOEIIbI
JIMAJIOTUYECKON PeYr Ha JINaJIOTUYECKON PeUYX Ha HHOCTPAaHHOM BJIaJICHUE HABBIKAMHU MOHOJIOTUYECKOU U
WHOCTPAaHHOM S3BbIKE; A3BIKE; TEXHUKAMU YCTAHOBJICHUS JINaJOTNYECKON PeYd Ha HHOCTPAaHHOM
2. TEXHUKaMU yCTaHOBJICHUS po(hecCHOHABHBIX KOHTAKTOB U SI3bIKE; TEXHUKAMU YCTAHOBJICHUS
npodeccuoHaNbHBIX KOHTAKTOB U | OMBITOM JIEJIOBOIO OOIICHUS Ha npodeccuoHaNbHBIX KOHTAKTOB U
OTIBITOM JIEJIOBOT'O OOILEHUSI HA | HHOCTPAHHOM SI3BIKE; OTIBITOM JIEJIOBOTO OOIICHUS Ha
WHOCTPAHHOM SI3BIKE; WHOCTPAHHOM SI3BIKE;
st 3x3amena
Ili1anupyembie Kpurtepun ouenuBanusi pe3yjabTaToB 00y4eHHUsI
Jran pe3yJIbTaThl 00y4eHHs 4
(ypoBeHB) ((TIOKa3aTeny JOCTHXKEHUS 2 3 «x0pomIo» 5)
0CBOCHMS 3aJJaHHOTO YPOBHS «HEYI0BJICTBOPUTEJIbHO» | «YAOBJETBOPUTEIbHO» «OTJIMYHO»
KOMMNETEHI[HH | OCBOCHUS] KOMIIETEHIIUH )
[IepBbiii 3Tan 3HaTh: ®parMeHTapHble Henonnsie CdopmupoBannsie, | ChopMupoBaHHBIE
(ypoBeHb) 1. nekcuky u MIPEJICTaBICHNS O JIEKCUKE | MPEACTABICHUS O HO cozepaKalue CUCTEMAaTUYECKHE
rpaMMaTUKy Y TpaMMaTHKe JIEKCUKE U TPaMMaTHKe OTJIEJIbHbIE IIPEICTaBICHUS O
MHOCTPAHHOIO A3bIKA B | MHOCTPAHHOTO S3bIKa B MHOCTPAHHOTI'O SI3bIKA B po0ebt JIEKCUKE U
o0bemMe, Heo0X0AUMOM | 00beMe, HeOOXOAMMOM Uit | 00beMe, HeOOXOAUMOM MpEeJICTaBICHUS O rpaMMaTuKe
1 3¢ (HEKTUBHOTO 3¢ (heKTUBHOTO 1 3¢ HEKTHBHOTO JICKCUKE U WHOCTPAHHOTO
MEXJIMYHOCTHOTO U MEXJIMYHOCTHOTO U MEXJIMYHOCTHOTO U rpaMMaTHKe si3bIKa B 00bEME,
MEXKYJIBTYPHOTO MEXKYJIBTYPHOTO MEXKYJIBTYPHOTO MHOCTPaHHOI'O HEO0OXOIUMOM IS
B3alMOJICICTBYS; B3aMMOJICICTBYS; B3aMMOJICICTBYS; A3bIKa B 00bEME, 3G PEKTHBHOTO
HEOOXOJIMMOM /ISl | MEXJIMYHOCTHOTO U
3¢ PEeKTUBHOTO MEXKYJIBTYPHOTO
MEKJIMYHOCTHOTO M | B3aUMOJICHCTBUS,
MEXKYJIBTYPHOTO
B3aHMMOJCUCTBUS;
Bropoii atan YMeTs: @parMeHTapHblE YMEHUS B uenowm ycnemnoe, Ho | B nenom ycnemnoe, | CpopmupoBaHHOe
(YpoBeHb) 1. ucnonp30BaTh MPaBUJIbHO MCIIOJIb30BAThH HE CUCTEMAaTUYECKOE HO coJeprKariee YMEHHUE NPABUIBHO
WHOCTPaHHBIN SI3bIK B WHOCTPaHHbBIN SA3bIK B YMEHHE MPABUIBHO OTJIEbHbIE HCIOJIB30BaTh
MEKITMYHOCTHOM MEXJIMYHOCTHOM OOILLEHUH | MCIOJIb30BaTh poOesibl yMEHUs HWHOCTPaHHbBIN S3bIK
o0IIeHuN U 1 mpoheccuoHaIbHON WHOCTPaHHBIN S3bIK B IIPABHJIBHO B MEXJINYHOCTHOM
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nmpodecCuoHaIbHON
JACATCIBbHOCTH,
Bpra)KaTb CBOU MBICJIN U
MOHUMATh PeYb
cob0eceHNKA Ha
UHOCTPAHHOM SI3BIKE;

ACATCIIBHOCTH,; BbIpAXaTbh
CBOU MBICJIU U TIOHUMATh
peub cobeceqHUKa Ha
HHOCTPaHHOM SI3BIKE;

MECXKIINYHOCTHOM
OOILIIEHNH U
npodeccuoHaTbHON
LESTENBHOCTH;
BBIpa)KaTh CBOU MBICITH U
MOHUMATh PeUb
cobeceqHMKa HA
HHOCTPaHHOM SI3BIKE;

UCTIOJIb30BaTh
MHOCTPAHHBIN S3bIK
B MEXKIMYHOCTHOM
o0mieHun u
npoeccuoHaIbHON
NesITeTIbHOCTH;
BBIPA)KaTh CBOU
MBICJIH ¥ TIOHUMATh
pedb cobeceHrKa
Ha UHOCTPaHHOM
SI3BIKE;

OOILIIEHNH U
npodeccuoHaTBHON
JACATCIBbHOCTH,
BBIpaXKaTh CBOU
MBICJIH U TIOHUMATh
pedb codbeceHIKa
Ha MHOCTPAHHOM
SI3BIKE;

Tpetuii 3tan
(ypoBeHb)

Bnaners:
1. HaBBIKAMH
MOHOJIOTHYECKOH U
JTUAIOTHYECKOM peur Ha
WHOCTPAHHOM SI3bIKE;
2. TEXHUKaMH
YCTaHOBJICHHS
npohecCHOHATBHBIX
KOHTAKTOB U OIILITOM
JIEIOBOTO OOIIEHHUS Ha
WHOCTPAHHOM SI3BIKE;

®parmeHTapHOe
BJIAZICHUC HAaBbIKAMHN
MOHOJIOTHYECKON U
JTUATIOTUICCKOM peuur Ha
WHOCTPAHHOM SI3bIKE;
TEXHUKAMH YCTAHOBJICHHS
po(hecCHOHATTBHBIX
KOHTAKTOB U OIILITOM
JIEJIOBOTO OOIIIEHUS HA
I/IHOCTpaHHOM A3BIKEC,

B nenom
YCIICIIHOE, HO HE
CHCTEMATUYECKOE
MIPUMEHECHNE HABBIKOB
MOHOJIOTHYECKON U
JMATIOTUYICCKOM peun Ha
WHOCTPAHHOM SI3bIKE;
TCXHHUK YCTaHOBHCHI/ISI
podhecCHoHaTbHBIX
KOHTAKTOB U OIILITOM
JIEJIOBOTO OOIIIEHHS HA
I/IHOCTpaHHOM A3BIKEC,

B nenom
YCHEIIHOE, HO
cozeprkariee
OTIEIIbHBIE
mpoOenbI
MIPUMEHEHUE
HaBBIKOB
MOHOJIOTHYECKON 1
JIMAJIOTHYECKOU
peun Ha
WHOCTPaHHOM
SI3BIKE;

TEXHUK
YCTaHOBJICHHS
Mpo¢eCCUOHATBHBIX
KOHTAKTOB U
OIIBITOM JIENIOBOTO
0OIIIeHnsT Ha
WHOCTPaHHOM
SI3BIKE;

Vcneninoe u
CHCTEMATHYECKOE
MIPUMEHEHHUE
HaBBIKOB
MOHOJIOTHYECKON U
JTUAJTOTHUECKON
peun Ha
WHOCTPaHHOM
SI3BIKE;

TEXHUK
YCTaHOBJICHUS
podhecCHOHATBHBIX
KOHTaKTOB U
OITBITOM JIEJIOBOTO
0OIIIeHHsT HA
WHOCTPaHHOM
SI3BIKE;
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[Tokazarenu chopMUPOBAHHOCTH KOMIETCHIIUH:

Kpurepusmu orieHuBaHusI SIBISIOTCS Oalibl, KOTOPBIC BBICTABJISIOTCS IMPENOAaBaTeIeM 3a
BHUJIBI JIEATEILHOCTH (OLEHOYHBIE CPEJCTBA) MO WTOTaM H3y4deHUs MOAyJel (pa3zesioB
JUCITUTIITUHBI ).

IIkane! OIleHUBAHUS:

(s DK3aMeHa:

oT 45 10 59 6ann0B — «yI0BIETBOPUTEIBLHO;
ot 60 110 79 6aJIOB — «XOPOIIIOY;

oT 80 6a/LIOB — «OTIIMYHO.

(mst 3auera:

3ayTeHo - oT 60 10 110 pelTHHroBBIX OayIoB (BKiIt0Yas 10 mMOOMmpPHUTENbHBIX OATUIOB),
HE 3a4TeHO - OT 0 10 59 peUTUHTOBBIX OAJIOB.

4.2.

TunoBbie KOHTPOJIbHBIC 3aIaHUA UJIH UHbIC MaTepHaJIbl, HCOﬁXOI{HMLIe AJIA

OlleHKH 3HAHUI, YMEeHM i, HABBIKOB M ONbITA 1eITEJIbHOCTH, XapaKTEePHU3YIOIIUX
Tanbl GOPpMHUPOBAHNS KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM

nmporpaMmmal. MeToauueckue MaTepHaJibl, ONIPpEeACTAIOIME TPOUECAYPLI OLICHUBAHUS

(popMupoBaHUA KOMIETEHUM

3HaHI/lI7[, yMeHHﬁ, HABBbIKOB H ONILITA 1€ATEJIbHOCTH, XaPaKTCPUIYIOIIUX ITAIIbI

Orarsl PesynbraTel 00y4eHus KoMmnerenuus OueHoyHOE CpencTBO
OCBOCHUS
1-# oran 3HaTh: IIK-9 MPAaKTUYECKOE 3aJaHue,
JIEKCHUKY U TPAMMAaTHKy aHIJINHCKOTO SI3bIKa B 9K3aMEHAIIMOHHBIC
3HaHusg o0BpeMe, HEOOXOmUMOM s I(PPEKTHBHOTO BOTIPOCHI
MEKIJIMIHOCTHOTO " MEXKYIbTYPHOTO
B3aUMOJICHCTBUS;
2-i atan YMeTh: IIK-9 MIPAKTUUECKOE 3aJIaHue;
HCTIONb30BaTh HMHOCTPaHHBIN A3BIK B TECT, YTCHHE M TIePEeBOJ
Ymenus MEXXITMYHOCTHOM 0O0IIeHNH U TEKCTa
npodeCCHOHANBLHON JIESITENILHOCTH; BBIPAXKaTh
CBOM MBICIM U IIOHUMAaTh pedb cobeceHnKa Ha
WHOCTPAHHOM SI3BIKE;
3-i aTan Brnanerts: K-9 pedepupoBanue Tecra,
1. HaBbIKAMHU MOHOJIOTUYECKOH u yCTHOE cooOmIeHe
Brnanenns JMAIOTUYECKOM peyr Ha aHIVINHCKOM SI3BIKE;
(naBbIKH / 2. TEXHUKAMHU YCTaHOBIICHUS
OTIBIT poQeCCHOHAIBHBIX ~ KOHTAKTOB M OIIBITOM
JICITEIIbHOCTH) | JENOBOTO OOIIEHMS HA aHTJIMHCKOM SI3BIKE;

IK3aMEeHALMOHHBbIE OHJIETHI

CrtpykTypa sK3aMeHaIMOHHOTO OusieTa:
DK3aMEHAIMOHHBIN OUJIET COAEPKUT 2 BOTpOCa.

[IpumepHbIe BOMTPOCHI AJIs1 SK3aMEHa!

1. Why does every business need a USP?
2. Types of business organization.

3. Organizational chart.

4. Profit, loss and breakeven.




5. CV and a cover letter.

6. International internships: the advantages.

7. International internships: 4 essential skills.

8. Informal letters features.

9. Golden rules of customer satisfaction.

10. Customer service components.

11. How to talk to customers by phone.

12. Formal letters and emails features.

13. Mergers, acquisitions and takeovers.

14. Sales department functions.

15. Marketing department functions.

16. Advertising techniques.

17. Most common negotiating techniques.

18. Famous modern entrepreneurs.

19. Funding for a start-up.

20. Ethical code of practice.

21. Company social responsibility issues.

22. Corporate culture elements.

23. Most common ways of keeping in touch in business communication.
24. Rules of business telephone communication.
25. Structure of reports, business plans or SWOT analysis.

O6pas3ell 3K3aMeHallMOHHOTO OUJIeTa:

Hamnpasnenue noarorosku 38.03.04

bamkupckuii rocyaapCTBEHHbIN YHUBEPCUTET «['ocymapCTBEHHOE M1 MYHHUIIMIIAIIBHOE
YIIPABIICHUE
HanpasiieHHOCTB: «YTIpaBieHue
MHCTUTYT S5KOHOMUKH, (PMHAHCOB U OM3HECa roCyJapCTBEHHBIM U MYHUIIUIIAIbHBIM
pazBUTHEM»
Kagenpa nHOCTpaHHBIX SI3bIKOB IS Jucnurummza «KynbsTypa 1ei1oBoro
npodheccuoHaNTbHOM KOMMYHHUKAIIUU OOLIeHNs] HA UTHOCTPAHHOM SI3BIKE»

DK3amMeHannoHHbIA orter Ne 1
1. Unitary, Federal, and Regionalist Systems. ( Monosoruueckas pedb)
2. Party System. (JInasor ¢ mpemnoaBareiem)

3aB.kadenpoii I'youk C.B.

[TepeBon ontenku u3 100-6amipHON B 4eThIPpeX0AUTbHYIO IPOU3BOIUTCS CIEAYIOIINM 00pa3oM:
- oTiimaHO — oT 80 10 110 G6ammoB (Bkimtouast 10 moompuTenbHbIX 0aIoB);



- xopoto — ot 60 g0 79 6amios;
- YIAOBJIETBOPUTEILHO — OT 45 10 59 6aios;
- HEYJIOBJICTBOPUTEILHO — MEHee 45 0allioB.

Kpurepum ouenku (B 0aiax):

- 25-30 6aJUI0B BBICTABIISICTCS CTY/ICHTY, €CJIA CTYJICHT JaJl IOJHBIC, Pa3BEPHYTHIC OTBETHI HA
BCE TEOpPETHYECKHE BOMPOCHl Oumiera, MPOJEMOHCTPUPOBAl 3HaHHWE (PYHKUIHOHAIBHBIX
BO3MOXXHOCTEH, TEPMUHOJIOTHUH, OCHOBHBIX 3JICMEHTOB, YMCHHE MPUMEHSTh TEOPETUICSCKUE 3HAHUS
IpU BBIIOJHEHUM TMpakTudeckux 3anaHuil. CTyneHT O0e3 3aTpyqHEHUN OTBETWJI Ha BCe
JOTIONTHUTEIbHBIE  BOMpOCHl. [IpakTudeckass YacTh pabOThI BBHIMOJHEHA TMOJHOCTBIO 0€3
HETOYHOCTEH U OIIHO0K;

- 17-24 6a1710B BBICTABIISCTCS CTYICHTY, €CIIU CTYACHT PACKPBLI B OCHOBHOM T€OPETHYECKUE
BOIPOCHI, OJIHAKO JOIYIIEHBI HETOYHOCTU B OMpENEICHUH OCHOBHBIX MOHATUH. [Ipu oTBere Ha
JIOTIOTHATEIFHBIC BOIPOCH! JIONMYIIECHBI HEOOIbIINE HETOYHOCTH. [Ipy BBIMOJIHEHUN MPAKTUYECKOM
YyacTu pabOoThI JOMYIIEHBI HECYIIECTBEHHBIC OLIUOKH;

- 10-16 GamIoB BBICTABIISICTCS CTYICHTY, €CIM IPH OTBETE HA TCOPETHYECKHUE BOIPOCHI
CTYJIEHTOM JIOINYIIEHO HECKOJIBKO CYIIECTBEHHBIX OMIMOOK B TOJKOBAHUU OCHOBHBIX MOHSATHH.
Jloruka M TOJIHOTAa OTBETAa CTPANAIOT 3aMETHBIMH HW3bsSHAMHU. 3aMETHBI MPOOENbl B 3HAHUHU
OCHOBHBIX METOJIOB. TeopeTrueckne BOMPOCH B IIEJIOM M3JI0KEHBI IOCTATOYHO, HO C MPOIyCKaMu
MaTepuana. VIMEIOTCS TpHHIMIHAAILHBIC OIIMOKH B JIOTHMKE IOCTPOCHHS OTBETAa Ha BOIPOC.
CTyneHT He peliu 3aa4y Wid Ipy PelieHUun AOMYyIIEeHbI IPpyOble OIHOKY;

- 1-10 06anjoB BBICTABISETCS CTYACHTY, €CIIHM OTBET HA TEOPETUYCCKUE BOIPOCHI
CBUJICTEILCTBYET O HEIIOHUMAHUHM U KpailHE HEMOJHOM 3HAHUM OCHOBHBIX MOHSTHII MU METOJOB.
OOHapyXHUBaeTCs OTCYTCTBHEC HABBIKOB NMPHMEHEHHUS TCOPETHYCCKHUX 3HAHUH IPU BBITIOJTHCHHUH
MpakTH4ecKux 3afganuii. CTyIeHT HE CMOT OTBETUTh HU Ha OJIMH JOMOJHUTENbHBIN BOIIPOC.

Bonpocs! 1151 caMOCTOATEIBLHOM padoThI

. What is Government.

. Types of Governments.

. Civil Law System.

. Common Law System.

. Three Branches of the USA and the UK Governments.

. Political System in Russia

. A Public Administration Career.

. CV Writing Tips.

. The highest Official of the Subject of the Russian Federation.
10. A Government Budget.

OO ~NOoO Ul WN P

Kpurepun oieHKH 0TBETOB HA KOHTPOJILHBIN BOIIPOC:

Kpurepuu onieHMBaHus OTBETAa HA KOHTPOJIBHBIN BOIIPOC KomnuecTs
0 6amoB
Jlan monHbIN, pa3BepHYTHIH, OOOCHOBAaHHBIH OTBET, B COOTBETCTBUHU 3a4TE€HO

C JICKCUKO-TPAMMAaTHYE€CKUMHA HOPMamMH HM3y4aeMOro s3blka W HOPMaMH
npoeCCHOHATIBHOTO M JIEJIOBOrO OOIIEHUS, C HCHOJIb30BAHUEM H3YyYEHHOTO
MaTepuana, TEPMUHOJIOTUM,  YCTHbIe (NMHMCbMEHHbIE) BBICKA3bIBaHHUS Ha
MHOCTPAaHHOM SI3bIKE MPAaBMWIBHO O(OPMIICHBI; PUMEHEHBI COOTBETCTBYIOIIUE
rpaMMaTH4YECKUE CTPYKTYPBI U PEUYEBBIE KIIHIIIE.




Jlan B 1eIOM  HEBEpPHBIM OTBET, IMPOTUBOPEYALUN  JIEKCUKO- HE 3a4TCHO
IrpaMMaTH4YECKUM HOPMaM M3y4aeMoOro sI3bIKa 1 HOPMaM PEYEBOI0O NOBEICHNUS B
pamMKax nmpoQecCHOHAITBHOTO U JIEJIOBOTO OOIICHHUS

KonTposbnas padora

1. Match the words with the definitions.

1. government a. connected with the government and the ser-vices it provides for the people.
2. public b. the state of being equal, especially in status, rights, or opportunities.

3. civil servant c. the state of being free from danger or threat.

4. legislation d. fairness in protection of rights and punishment of wrongs.

5. citizen e. a law or set of laws.

6. equality f. a group of people that governs a state or nation.

7. justice g. a person who works in the civil service.

8. security h. a person who belongs to a particular country.

2. Match these verbs and nouns as they occur together in the

text.

1. include a) a growing problem

2. determine  b) the science of public administration
3. constitute  c) decisions

4. consider d) responsibilities

5. formulate  e) members

6. appoint f) policies and programmes

7. make g) state policy

3. Give the Russian equivalents for the following words and

word combinations.

to be responsible for; at the level; to consider, internal affairs; to be contrasted with; to be employed
in; to be common; to make policy decisions; to serve full time; to formulate state policy.

4. Complete these sentences using an appropriate phrase from Exercise 3.

1. Public administration .............. studying and implementing the government policy.

2. Woodrow Wilson was the first to ................ the science of public administration in the United
States.

. The civil service ........... the military, the judiciary, and the police services.

. Civil servants ......... in the administration of the home affairs.

. There are certain features which ......... to all civil services.

. Senior civil servants advise to those Who ...........cccccceueeee. :

. Civil servants are employed in the administration of .......... .

~NOo Ok~ W

. Match the sentence beginnings (1-6) to the correct endings (a-f).
. A major principle of public administration has been .......... .

. Other kinds of values of the administrative reform are ........ :

. Organizational principles of public administration are similar

0 et :

4. Public administration pays great attentionto ..................... .

5. Attention has also been givento ...............cccoeeiiiiii .

6. Budget is Important in .............ooeiiiiiii e :

WN B~ Ol
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Q) i formal organization of the military.

D) o personal characteristics of an individual.
(o) IR .personal incentives and collective bargaining.
d)............. provisions of public services at the minimum cost.
) e justice and equal treatment.
B planning future programs.

Kpurepun oueHKH BHINOJHEHUSI KOHTPOJIbHON padoThI

Kputepuu onenuBanust Konunuect
BO OaJLI0B
Pabora BeITONIHEHA B IOJHOM 00BeEMe Oe3 OMMOOK M HEIOUYETOB WIH 5

uMeeT He OoJiee omgHOro Hemouera. Ha Bce BONPOCHI JaHBI COEpIKaTelIbHBIC
OoTBETHl. MCIONb30BaH MMPOKHUI JAMANa30H COOTBETCTBYIOIIEH I'paMMaTHUKU U
AKTUBHOTO CIIOBaps, JIOMYCKAIOTCS HEKOTOpble HE3HAUUTEIbHbIC OIIMOKH.
OTBET XOpOIIO CTPYKTYPUPOBAH C COOTBETCTBYIONIUMU CBS3YIOMUMU (hpazaMu
u ad3aramu.

PaGoTa BbIIIOIHEHA IIOJHOCTBIO, HO B HEHW HMeeTcsa He Oonee 2-3 4
HerpyObIX OMMOOK Wi HetoueToB.Ha Bce BOITPOCH! IaHbI MPaBUIIBHBIC OTBETHI,
HO HUMEITCA HeOosbimue HemxodeTbl. OTBETHI OQOpMIICHBI HE BIIOJHE
aKKypaTHO, HO 3TO HE MellaeT MOHWUMaHWi0. VICIoib30BaH OINpeaeieHHBIN
JMara3oH  COOTBETCTBYIOIIEH  TIpaMMaTHKW W aKTUBHOTO  CJIOBaps,
UCIIOJIb3YEMBIX C HECKOJILKUMH CEPhe3HBIMH OIMMOKaMU. B OCHOBHOM OTBETHI
XOpOIIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMHU CBSI3YIOIIUMH (Ppa3amu.

[IpaBrIIbHO BBIIIOJIHEHO HE MEHee MOJIOBUHBI paboThl. Ha Bce Bompochl 3
JIaHbl YAOBJIETBOPUTENIBHBIE OTBETHI, HO UMEIOTCS ONPEICIICHHBIE HEIO0YETHI.
Hcnonp30BaH OrpaHMYEHHBIM JUana3oH IpaMMAaTUKH U aKTUBHOIO CJIOBaps,
UCIIOJIb3YyEMOI'0 C HEKOTOPBIMH OIIMOKAaMH, HO 3TO HE MEIIAeT MOHUMAaHHUIO.

OTBeThl  HEJOCTAaTOYHO AapryMEHTHUPOBAHBI M CTPYKTYPUPOBAHBI C
MCII0JIb30BAaHUEM OTPAHUYEHHOI'O KOJIMYECTBA CBA3YIOLINX YJIEMEHTOB.

Ha Bce BOIIPOCHI AaHbl OTBETHI, HO UMCIKOTCA CYHICCTBCHHBIC OIIMOKH B 2
HCIIOJIb30OBAHHUU TpPaMMAaTUKH W AKTUBHOI'O0 CJIOBApd, HO O3TO HE MCHIACT
MoHUMaHu. OTBETHI CTPYKTYPUPOBAHBI HEAOCTATOYHO YCTKO. HCHOJ’IBSyCTCfI
Ol"paHI/I'-IeHHHﬁ Juara3oH rpaMMAaTHUKU U CJIOBapA C 4aCThIMU OINOKaMH.

[TpaBunbHO BhIMoONHEHO He Oonee 20 % Bcex 3amanumii. [IpaBuibHBIE 1
OTBETHl JaHbl HE Ha BCE BOIPOCHI, NMPUYEM HMEIOTCS TPYyOble OIIMOKK B
TpaMMaTH4Y€CKOM H JICKCUYCCKOM OCbOpMJ'IeHI/II/I BBICKa3bIBaHUHU. OTBETHI IIOXO0
CTPYKTYPHUPOBAHBI.

OTBeThI HCEBCPHLBIC NJIN OTCYTCTBYIOT. 0

TecToBbIC 3a1aHUA
[Tpumep 3amaHuii 17151 TECTOBOTO KOHTPOJISL YPOBHSI YCBOCHHSI Y1€OHOTO MaTepHuaa

BBI6CpI/ITC OIWH U3 MPCAJIOKCHHBIX BAPUAHTOB OTBCTA!:




1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. I work for a called Quickshoes.
a) company + b) cash-cow c) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c¢) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market

9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent b)invented c)meant d)aimed +

12. When you are 65, you usually .
a) retire + b) resign ¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c) hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a new opportunity, is
called an
a) businessman b) director c¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty




18. The profits have soared since we took over MediaSetGroup.
Which variant means the same as have soared?
a) have risen slightly b) have risen sharply + c) have gone down a little d) have gone down a lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a) for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + Db) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of time,
but can change the time they start or finish work, is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the rate.
a) change b) exchange + c) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Omnucanue MCTOAHUKHU OLICHUBAHUA ITPU TECTOBOM KOHTPOJIC:

Ha ouenky creneHu cOpMHPOBAHHOCTH 3HAHMEBON KOMIIOHEHTHl KOMIIETEHLUH MpU
pyOEeKHOM KOHTpOJIE OTBOAMUTCS He MeHee 10 BormpocoB Tecta. UNCIIO MpaBHIBHBIX OTBETOB TECTa
oT 45 10 59% cooTBETCTBYeT HayaJlbHOMY (ITIOPOTOBOMY) YPOBHIO OBJIa/IEHUSI KOMIIETEHIIMEH, OT
60 o 80 % - GazoBomy ypoBHIO, oT 81 1m0 100 % - moBBIIIEHHOMY (IIPOJBUHYTOMY) YPOBHIO
c(OPMHUPOBAHHOCTU KOMITETEHIINH.

Kpurepuu ouenku (B 6annax):

[TporieHT paBUIIBHBIX KonnuecTBo 6amios
OTBCTOB

95 - 100 %
85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 — 54%
Menee 45%

0
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ITpumep 3ananust 17151 KOHTPOJIS YCTHOM peun (YCTHBIM OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.



1. What is a major goal of public administration?

2. What other values are of great importance to public
administration?

3. Where did many organizational principles originate from?
4. What is the attitude of critics to principles of public

5. administration?

6. What is “meritocracy”?

7. When did the struggle for control over budget begin?

8. Why is control over budget so important?

Kpurepun oneHuBanus ycTHOI pe4yu (YCTHOrO OTBETAa)

Kpurepun 0aJ1JIbI

CBoOonHOE BIAZiCHHE UW3YYEHHBIM MAaTepUalloOM B IIPEAJIOKEHHOH | 5
cutyauuu. ConepkaHue BbICKa3blBaHMS COOTBETCTBYET CHUTYyallMH
oOuieHusi. PeueBas aKTHMBHOCTh CTyJ€HTa OYE€Hb BBICOKAs, OTBET
OTJIMYaeTCs JIOTMYHOCTBIO, CBSI3HOCTBIO, HOJHOTOH,
[10CJIEI0BATEIBHOCTBIO u 0eraocThIo. Bricka3biBanue
HOJUTEMAaTHYECKOr0 XapaKTepa, XOpOLIO apryMEHTHUPOBAHO, BbIpa)kaeT
CBOIO TOYKy 3peHus. Temn peun BbIcOKMH. OTCyTCTBHE OLIMOOK
A3BIKOBOI'O XapakTepa.

JlocraTouHoe BiaJeHHWE H3YYEHHBIM MaTepuaioM B MPEIJIOKEHHOH | 4
cutyaruu. ConepkaHuEe BBICKa3bIBaHUSI B 1I€JIOM COOTBETCTBYET
CUTYalluu OOIICHHUS, OTIMYACTCS IOCTATOYHOMN CBSI3HOCTHIO, MMOJHOTOU U
0erjaocTei0, XOPOLIO AapryMEHTHUPOBAaHO, BbIpaXaeTcs COOCTBEHHOE
MHeHHe. Peub pasHooOpasHa, nomyckaercss 3-4 S3bIKOBBIE OIIUOKH,
HCIIPABJIiEMbIE HA OCHOBE CAMOKOPPEKIINH.

[TonrHoe BoOcHpou3BeAeHHE 3aydeHHOM Tembl. Peub ympomieHHas. | 3
[Tonumanue s3blka orpaHuueHo. OTBET COJIEPKUT 3HAYUTEIbHOE
KOJINYECTBO  JIEKCHMYECKUX/TPaMMaTHYECKUX/(POHETHUECKUX  OLIMOOK,
3HAUUTENBHO BIMSIIONIMX HA aJIeKBATHOCTh O(OPMIICHUS PEUH.

KomMmyHHKaTHBHAs ~ 3ajada  pemraeTcss Ha  ypOBHE  HETOJHOTO | 2
BOCIIPOM3BEIEHUS 110 AMATH 3ay4eHHOU TeMbl. OTCYTCTBYET IOHUMaHUE
M peakuus Ha mnoHuMMaHue. HeanekBaTHoe oQopmileHHE YCTHBIX
BBICKa3bIBaHUM. OTBET COAEPKUT OOIBIIOE KOJIMIECTBO OLIHNOOK.

[EEN

OTCYTCTBI/IG OTBE€Ta HUJIKX OTKA3 OT HETO.

UteHne u mepeBOJ TEKCTa HA WHOCTPAHHOM SI3bIKE MO TeMe MOJYJs (M3 yKa3aHHBIX MHTEPHET-
pecypcoB U cicka Juteparypsl) (06bem 2000 3HaKOB).

What is Public Administration

1. Public Administration can be broadly described as the development, implementation and study of
government policy. Today public administration is often regarded as including also some
responsibility for determining the policies and programs of governments. Specifically, it is the
planning, organizing, directing, coordinating, and controlling of government operations.

2. Public administration is a feature of all nations, whatever their system of government. Within
nations public administration is practiced at the central, intermediate, and local levels. Though



public administration has historically referred to government management, it increasingly
encompasses non-governmental organizations that are not acting out of self-interest.

3. From the 16th century, the national state was the reigning model of the administrative
organization in Western Europe. These states needed an organization for the implementation of law
and order and for setting up a defensive structure. The need for expert civil servants, with
knowledge about taxes, statistics, administration and the military organization, grew.

4. Lorenz von Stein, since 1855 professor in Vienna, is considered the founder of the science of
public administration. According to him, the science of public administration was an interaction
between theory and practice and combined several disciplines, such as sociology, political sciences,
administrative law and public finance.

5. In the United States Woodrow Wilson was the first to consider the science of public
administration. In an 1887 article entitled “The Study of Administration” Wilson wrote it is
the object of administrative study to discover, first, what government can properly and successfully
do, and secondly, how it can do these proper things with the utmost possible efficiency and at least
possible cost either of money or of energy” .

6. In most of the world the establishment of highly trained administrative, executive classes has
made public administration a distinct profession. The body of public administrators is usually called
the civil service. Traditionally the civil service is contrasted with other bodies serving full time,
such as the military, the judiciary, and the police. In most countries a distinction is also made
between the home civil service and those persons engaged abroad on diplomatic duties. A civil
servant, therefore, is one of a body of persons who are directly employed in the administration of
the internal affairs of the state and whose role and status are not political, ministerial, military, or
constabulary.

7. Certain characteristics are common to all civil services. Senior civil servants are regarded as the
professional advisers to those who formulate state policy. Civil servants in every country are
expected to advise, warn, and assist those responsible for state policy and, when this has been
decided, to provide the organization for implementing it. The responsibility for policy decisions lies
with the political members of the executive (those members who have been elected or appointed to
give political direction to government). By custom, civil servants are protected from public blame
for their advice.

KpnTeme OICHKH BBINMOJHCHUA YTCHHUSA U IMEPeBOaa TEKCTA:

Kpurepun babl

Ilpu umenuu pedb BOCIPUHUMAETCS JIETKO: HEOOOCHOBAaHHBIE TAay3Hl | 5
OTCYTCTBYIOT; (Ppa3oBoe yJapeHWe U HMHTOHAIMOHHBIE KOHTYPHI,
MIPOU3HOIIICHHUE CJIOB MPAKTUYECKU 03 HAPYIICHU HOPMBI; JOMYCKACTCS HE
Oonee 2-X (hOHETHUECKUX OITHOOK.

Ilepesoo momubIA. OTCYTCTBHE CMBICIOBBIX M TEPMUHOJIOTHYECKUX
ucKkaxxeHni. TBopyeckuil mMoaxon ¥ aOCONIOTHAs TOYHOCTH IMepeladyu
COJICPKaHUS U XapaKTEPHBIX OCOOCHHOCTEH CTHIIS TIEPEBOAMMOTO TEKCTA.

Ilpu ymenuu pedb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKo | 4
IPUCYTCTBYIOT  HEOOOCHOBaHHbBIE May3bl; (pa3oBoe yaapeHue U
MHTOHAIIMOHHbIE ~KOHTYPHI TpaKkTHYeCKH ©Oe3 HapylIeHUH HOPMBI;
JomyckaeTcst oT 3 10 5 GOHETHYECKUX OMIMOOK, B TOM 4ucie 1-2 omuokw,
MCKaXKaIOLINE CMBICIL.

Ilepesoo monupiil. CoOmtogaercs TOYHOCTh IEpeladdl  CoJEpiKaHus.
OTCyTCTBYIOT  CMBICIOBBIE  MCKakeHHUsA. JlomyckaroTcs  HEKOTOpBIE
TEPMHUHOJIOTHYCCKHE HETOYHOCTH n HE3HAYUTCIIbHBIC HapymcHusA
XapaKTEPHBIX OCOOCHHOCTEN MePEeBOUMOr0 TEKCTA.




Ilpu umenuu pedbp BOCIPHUHUMAETCS JIOCTATOYHO JIETKO, OJHAKO | 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIE TMay3bl; €CThb OWIMOKM B (Ppa3oBBIX
yOapeHHsX ¥ WHTOHAIMOHHBIX KOHTYpax; JOmyckaercsi or 5 mo 7
(oHeTHUECKUX OMHUOOK, B TOM YHCie 3 OMNOKH, NCKAKAIOIIUE CMBICT
Ilepesoo He coBceM MONHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKa)KECHUSL.
JlomyckaroTcsi He3HaUUTEIbHbIE TEPMHHOJIOTUYECKUE HCKakeHHs. VmeroT
MECTO HETOYHOCTH B Iepeaade COACpKaHHus TEKCTa.

Ilpu umenuu peub HE BOCHPUHHUMAETCS H3-32 HEOOOCHOBAaHHBIX May3; | 2
HEMPaBWIBHBIX (Pa30BBIX YIAPEHUH M HUCKAKEHHBIX HMHTOHAIIMOHHBIX
KOHTYPOB, JOMYIIEHO 8 1 0oJiee (POHETUYECKUX OIINOOK.

Ilepesoo  wenonubiid.  JlomyckatroTcst  rpyOble  TEPMHHOJIOTUYECKHE
uckaxxeHus.  Hapymaercss  mpaBUIBHOCTh — NEpeJaud  COAEPIKAHUS
NEPEBOIMMOTO TEKCTA.

Otka3 ot urenus. OTKa3 OT MepeBojia TEKCTA. 1
[lonnmaHue  OTHENBHBIX  NPEUIOKEHUM, HE  HECYIIMX OCHOBHYIO
uHdopmarnmio. OTBeT He 1o cymecTBy. OTKa3 OT nepeckasa.

[Tepeckas (pedepupoBaHue) TEKCTa HAa HHOCTPAHHOM SI3BIKE IO TeME MOAYJIS (M3 YKa3aHHBIX
HMHTEPHET-PECYPCOB U CIUcKa auTepaTypsl) (00bem 3000 3HAKOB).

Find in the text the information referring to:

a) major principles of public administration;

b) organizational principles of public administration;

c) characteristics a person should possess to be engaged in

civil service;

d) the fields in which budget plays a great role.

Principles of Public Administration
A prominent principle of public administration has been economy and efficiency, that is, the
provision of public services at the minimum cost. This has usually been the stated objective of
administrative reform. Despite growing concern about other kinds of values, such as responsiveness
to public needs, justice and equal treatment, and citizen involvement in government decisions,
efficiency continues to be a major goal.

Public administration has focused frequently on questions of formal organization. Many
organizational principles originated with the military, a few - from private business. They include,
for example: (1) organizing departments, ministries, and agencies on the basis of common or
closely related purposes, (2) grouping like activities in single units, (3) equating responsibility with
authority, (4) ensuring unity of command (only one supervisor for each group of employees, (5)
limiting the number of subordinates reporting to a single supervisor, (6) employing the principle of
management by exception (only the usual or problem case is brought to the top), and (7) having a
clear-cut chain of command downward and of responsibility upward.

Public administration has also laid stress upon personnel. In most countries administrative
reform has involved civil service reform. Historically, the direction has been toward

“meritocracy” — the best individual for each job, competitive examinations for entry, and
selection and promotion on the basis of merit. Attention has increasingly been given to factors other
than intellectual merit, including personal attitudes, incentives, personality, personal relationships.

In addition, the budget has developed as a principal tool in planning future programmes,
deciding priorities, managing current programmes, linking executive with legislature, and
developing control and accountability. The contest for control over budgets, particularly in the
Western world, began centuries ago and at times was the main relationship between monarchs and



their subjects. The modern executive budget system in which the executive recommends, the
legislature appropriates, and the executive oversees expenditures originated in 19th century Britain.
In the United States during the 20th century, the budget became the principle vehicle for legislative
surveillance of administration, executive control of departments, and departmental control of
subordinate programs. It has been assuming a similar role in many of the developing countries of
the world.

Find in the text the equivalents for the following words and word combinations.
NpEJOCTaBIICHUE YCIYr; paBHOE OOpalieHne; CIOCOOHOCTh pearupoBaTh, OCHOBHAs IIElib;
npoucxoauTh (OpaTh Hayano); ypaBHHUBATh OOSI3aHHOCTH; OTYHUTBHIBATHCS TIEpea KeM-Tu0o;
MpHIaBaTh 0c000E 3HAYCHHE; KOHKYPCHBIE 9K3aMEHBI; OTOODP U MPOBUKEHHE, PYKOBOIUTEITb.

Make a summary of the text.

Learn the active vocabulary.

a major goal to provide public services
promotion to lay stress on

a prominent principle to equate responsibilities
unity of command to oversee expenditures

to decide priorities to respond to public needs

Kpurepun oneHku BoINoJHeHUs nepeckas3a (pedepupoBanusi) TeKCTa:

Kpurepun basbl

Ilpu  nepeckaze (peghepuposanuu) W3BICYCHHE W3 TEKCTa OCHOBHOH | 5
uHpopmanuu co creneHbto 100% MONMHOTBI W TOYHOCTH IOHUMAaHUS.
OtcyrcTBre n30bITOUHON MH(OpMaIK. Bricka3biBaHHE CBOETO OTHOILICHHUS
K TmpobieMe, o0003HaYEeHHOW B mpeIokeHHOM Tekcre. CopaepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TeM€, OTJIMYAeTCS CIIOHTAaHHOCTBIO H
apryMEHTHPOBAHHOCTHIO. Peub  mpaBmibHAs, OTCYTCTBYIOT  OIIMOKH
S3BIKOBOTO XapakTepa.

Ilpu nepeckaze (pegepuposanuu) W3BIEUYEHUE U3 TEKCTa OCHOBHOM | 4
MH(pOpMallUK CO CTENEHBIO MOJHOTHI MOHUMaHus B mpenenax 70—75%.
OTtcyrcTBUE BTOPOCTENEHHOM uHpopMaLnu. HecoOmonenne
JIOTUYECKON/XPOHOJIOTUYECKONW CBSI3U (PAaKTOB M COOBITUH NpU U3JI0KEHUU
cojepxaHus Tekcra. Jlomyckaercs M30BITOYHOCTh MHGpOpManuu. PeueBas
aKTUBHOCTh CTY/IGHTa JOCTaTOYHO BBICOKAS, JIOIYCKAIOTCS SI3BIKOBBIC
OLIMOKU.

Ilpu nepecraze (pepepuposanuu) Wu3BICUEHUE €3 TEKCTAa OCHOBHOM | 3
WHPOPMALIMK CO CTENEHBIO TOJHOTH MOHMMaHus B mpenenax 60—70%.
OcHoBHas uWH(OpMaLUs OTJeNeHa OT BTOpPOCTeNeHHOH. Mmeer MecTo
HEYMEHHE CTPYNIHUPOBATh WHPOPMAIHIO TI0 ONPENEICHHBIM IMPHU3HAKAM.
PeuyeBas akTUBHOCTH CTyAeHTa HeBbicOKasg. OTBeTbI Ha BOINPOCHI
Tperno1aBaTens OCO3HAHHEIE. JlomyckaroTcst JIEKCHUYECKHE 17§
rpaMMaTH4ecKie OLTHOKH.




Ilpu nepecxase (pepepuposanuu) MOIHOTA TIOHUMAHUS TEKCTa B Ipenenax | 2
50%. Heymenue mpoOBECTH  CEJIEKTUBHBIA  OTOOp  HMH(pOpMaIuH,
nepepadoTaTh W JIOTHYHO M3IOXKHUTH ee. [Ipu mepenave conepkaHus TEKCTa
JIOITyCKAeTCsl BTOpPOCTENEeHHass M M30bITouHas uHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTHEIbHbIC (AKThl HCKAXKCHBI.
PeyeBass akTHMBHOCTH CTy/AEHTa HEBBICOKas. lIMeeT MecTO HEMOHMMaHHE
HEKOTOPHIX  BOMPOCOB  TpenojaBareis. Jlomyckaercss 3Ha4MTENbHOE
KOJINYECTBO IPaMMaTUYECKHX, IEKCHIECKUX U (POHETHUECKUX OIIUOOK.

[loHnMaHue  OTHENBHBIX  MPEUIOKEHUH, HE HECYIIMX OCHOBHYIO | 1
uH(popmanuto. OTBeT He 1o cymiecTBy. OTKa3 OT mepeckasa.

[ToaroToBUTH YCTHOE COOOIIEHHE (TIPE3EHTALINIO) 110 TEME MOJYJIS C UCIIOJIB30BaHHEM aKTHBHOTO
cioBaps moayiis (10 -15 npemnoxenuit)

TeMbl cooOmenni (mMpe3eHTaNMi)

The notion of public administration

The origins of public administration

The foundations of modern public administration
Public administration theory

Forms of government

Democracy and systems of constitutional democracy
Contemporary levels of government

Separation of powers

. Governmental functions

10. Government public relations

©CoNoR~wWNE

Kpurepun onieHkH BBIOJHEHHsS COO0IECHNH (Mpe3eHTalni)

Kpurepun 0aJlIBI

Beicka3piBaHnEe CBs3HOE M JIOTMYECKH IIOciefoBaresbHoe. Jluamas3oH | 5
UCTIOJIb3YEMBIX S3BIKOBBIX CPEJICTB JOCTaTOYHO HIMPOK. YHOTpeOiieHue
A3BIKOBBIX M PEYEBBIX CPEACTB aOCOJIOTHO aJeKBaTHOE. SI3BIKOBbBIE
CpeAcTBa yHOTpeOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTHYeCKUMU HOpPMaMU M3y4aeMoro si3blka. Marepuan uznaraercs
IIOCJIEAIOBATENBHO C TOYKM 3pEHUs JIOTUKM IIpeAMETa U HOPM
auTepaTypHoro  si3pika. OmumOKM, Hapylarolmme KOMMYHUKAIUIO
OTCYTCTBYIOT ~WJIM He3HauuTenbHbl. Peub pmocratoyHo  Oeruas.
IIpousHomenue mnpaBuiabHOE. IIpUCyTCTBYeT yMeHHE aenaTh aHaJIN3,
BBIBOIBI 1 000011eHUs. JJOCTUTHYTO CMBICTIOBOE €TUHCTBO TEKCTA.

B nienom BhIcKa3bIBaHKE CBSI3aHHOE U MOcienoBaTensHoe. Mcnonsiyercs | 4
JIOBOJIBHO OOJIBIIION OOBEM SI3BIKOBBIX CPEACTB, IOCTATOYHO YBEPEHHOE
BIIQJICHUE JIEKCUKO-TPAMMAaTUYECKUMH CPEACTBAMHU HM3Yy4aeMOro s3blIKa
NP HE3HAYUTEJbHOW moMoIlu mnpenoaaBaresns. OIHAKO MPUCYTCTBYIOT
OT/IeIbHBIE  OMMOKH, HAPYIIAIOIUE KOMMYHHKAIUIO, SI3bIKOBYIO
MpaBUIBHOCTh, O€rIOCTh. TemMm  peuyd  HECKOJbKO  3aMejlJIeH.
[Ipou3HolIeHHE HE YHUCTOE, CTPAJAIOUIee AaKIIEHTOM TMOJl BIHUSHHEM
poJHOTO s3bIKa. JlomycTrMoe Haimaue ommbok — 3-4.




JlnamasoH s3BIKOBBIX CPEACTB orpaHuyeH (y30k). Hamnuue vacteix mays, | 3
3aTPYAHAIONMX KOMMYyHHKammioo. Temnm peun 3amemned. OObem
BBICKA3bIBaHUsI HE JJOCTUTAET HOpMBI. Hannume si3pIKOBBIX OIMUOOK (6-7),
3aTPyJHSIONUX TMOHMMAaHUE CKA3aHHOTO WM HCKAKAIONUX CMBICT.
Hapymaercst mociie1oBaTenbHOCTh BEICKa3bIBaHUSI.

Bricka3piBaHne HE  COOTBETCTBYeT  TpeOoBaHMAM 1O  00bemy | 2
(mebonpmmoe). Habmiomaercs y3ocTh BokaOyisipa (CiioBapb KpaiiHe
OeieH), HAIMYME MHOTOYUCIICHHBIX IPYOBbIX OMMOOK (KaK SI3BIKOBBIX, TaK
U (OHETHYECKNX) W YaCThIX Iay3, MEIIAIOIIUX KOMMYHHKAUH U
3aTPYAHSAIONMX MOHUMaHUe BhICKa3bIBaHus. Habmromarorces 3aTpyaHeHus
B IIOCTPOCHUH BBICKAa3bIBAaHMUS W OTBETaX Ha BOIPOCHI MPENOJaBaTEIs.
KomMmyHHKaTHBHAs 3a7a4a HE BBIIIOJIHEHA.

Ouenp crabble 3HAHHWS TMPOTPAMMHOIO Marepuaja MM OTCyTCTBHE | 1
3HAaHUI HE MO3BOJIOT CTYIEHTY O(OPMUTH BBICKA3bIBAHME B CBS3HBIM
peueBOil OTpPE30K, pedeBas 3agadya HE perieHa. MHOTOYMCIICHHBIC
JEKCUYECKHEe U TIpaMMaTH4YeCKHe OIIMOKM HEe IO3BOJISIIOT CTYIEHTY
JIOHECTH CBOIO MBICIb A0 ayautopuu. Habmiogaercs HemoHMMaHUeE
BOIIPOCOB  MpeNojaBaTelisi, HEYMEHHE  OCYLIECTBUTb  pEUEBOE
BBICKa3bIBaHUE.

4.3 PeliTUHT-TUIAH TUCIUATUIAHEI

PeliTuHr-nnanel 1ucUUIIMHEL npeacrasieHsl B [IpunoxenunNel

5. Y4eOHo-MeTOoAMYECKOEe H MH(OPMALTMOHHOE o0ecredeHne TUCIUILIMHBI

5.1. IlepeyeHb OCHOBHOM M IONOJHUTEJIbHON y4eOHOM JUTEPATYPbl, HEOOXOAMMOM A5
OCBOCHMS JMCIUIIIHHBI

OcHoBHas JuTEpaTypa:

1. Twausarymnuna, JI.P. English for Public Administration=AHrnuiickuii $3bIK IS
CTYAICHTOB, O0yJaroIuXxcs MO HampaBieHUI0 «[ 0Cy1apcTBEHHOE U MyHHMILIMIIAIBHOE YIPaBICHUE):
Central, Regional and Municipal Administration : y4yebnoe mnocobue / [.P. ['uHuMsATYMIMHA,
['.P. ®acxyrnuHoBa ; MuHucTepcTBO oOpa3zoBanus u  Hayku Poccun, @enepanbHoe
rocyJapcTBEHHOE OO/DKETHOE 00pa3oBaTeNbHOE YUYPEXKICHHE BBICHIETO MPOPECCUOHATHFHOTO
oOpa3zoBanus «KazaHckuil HallMOHATIBHBIN UCCIEN0BATEIBCKUI TEXHOIOTHUECKUN YHUBEPCUTETY. -
Kazans : U3marensctBo KHUTY, 2013. - 104 c. : wi., Tabin. - bubmmorp. B kH. - ISBN 978-5-7882-
1429-0 ; To xKe [DnexTpoHHbIN pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=258769 (12.05.2019).

2. bensesa, N.B. MHocTpanHBIil s3bIK B chepe MpohecCHOHATLHOW KOMMYHUKAIHH
yuebHoe nocobue / U.B. bensesa, E.}O. Hecrepenko, T.U. Coporuna ; Hayu. pen. E.I'. Cobonesa. -
3-e u3n., crep. - Mocksa : ®JIMHTA : Yp®V, 2017. - 133 c. : mi. - bubmumorp.: ¢. 126 - ISBN 978-
5-9765-2616-7 ; To xKe [D7eKTpOHHBIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482141 (12.05.2019).


http://biblioclub.ru/index.php?page=book&id=258769

JonoaHuTeILHAS JUTEpPaTypa:

3. Jprouenko A. A., Koseipernko E. B., Makymkuna O. B., lBneBa M. B. Peueroit
NPaKTUKYyM 1O aHTauiickomy s3bIKy (bakamaBpuar): yuebnoe mocobue : B 2 4., U. 2 - BopoHex:
Boponexckuii roCy1apCTBEHHbIN YHUBEPCUTET WHXXEHEPHBIX TEXHOJIOTHH, 2016
http://biblioclub.ru/index.php?page=book_red&id=481990

4, KomapoB A. C. A Practical Grammar of English for Students = Ilpakrtuueckas

rpaMMaThKa aHTIUICKOTO s3bIKA JJIS CTYIEHTOB: yueOHoe mocobue - MockBa: M3maTenbcTBoO
«®DimaTay, 2017 http://biblioclub.ru/index.php?page=book_red&id=1155905.2.

5. Xpucropoposa I'. A., Tonuapenxko E. C. Business English: meroauueckue
pEKOMEH1alluu Mockaa: AnpraupMI'ABT, 2016
http://biblioclub.ru/index. php’)paqe book_red&id=482372

5.2 Ilepeuyenb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIIMOHHOI ceTu « AHTepHET»
U IPOrPaMMHOI0 ofecneyeHusi, He00X0AMMBIX /IJIsl 0CBOEHHUS TUCUHMUILINHBI

Ne HaunmenoBanue MuTepner-pecypca Ccbuika (URL) na WaTepheT
pecypc
1. English vocabulary for business. https://www.videovocab.tv/
Garnet education https://www.garneteducation.com
3. Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers
4, OBC «Jlaapy» https://e.lanbook.com/
o. YHuBepcurerckas 6ubimoreka oHIalH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.com/
index.html
1. baza manHbIX meproanyecKkux u3nanuil Ha matdopme EastView: «BecTHuku

MockoBckoro yHuBepcuteTay, «M3aanus mo o01mecTBEeHHbIM U TYMaHUTapHbBIM
Haykam» - https://dlib.eastview.com/

2. Nudopmarmonnas cucrema «EarHOE OKHO J10CTyIa K 00pa3oBaTeIbHbIM
pecypcamy - http://window.edu.ru

3.  Hayunas snextponHas 6ubanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp
4. DnekTpoHHas OMOIMOTEeUHas cucTeMa « Y HUBEpCUTETCKasi OubiIroTeka
onnaita» — https://biblioclub.ru/

5. DnexrponHas oudnauoreunas cucrema «29b baml 'V — https://elib.bashedu.ru/
7.  DnextpoHHbIi kaTamor budaunorexku baml'y — http://www.bashlib.ru/catalogi.
8. ApxuBbl Hay4yHbIX KypHanoB Ha matrpopme HOMKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/
9. UznatensctBo «Annual Reviewsy - https://www.annualreviews.org/


http://biblioclub.ru/index.php?page=book_red&id=481990
http://biblioclub.ru/index.php?page=book_red&id=1155905.2
http://biblioclub.ru/index.php?page=book_red&id=482372
https://www.videovocab.tv/
https://www.garneteducation.com/
http://macmillan.com/
https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

10.
11.

Nel104 ot 17.06.2013 r. JIunen3un 6eccpoyHbIe.

12.
JIuuien3uu GeccpoyvHbIe.
13.

104 ot 17.06.2013 1. JIunien3uu 6eccpovHbie

14,

NznatenberBo «Taylor&Francisy - https://www.tandfonline.com/
Windows 8 Russian. Windows Professional 8 Russian Upgrade /lorosop

Microsoft Office Standard 2013 Russian. JloroBop Nel14 ot 12.11.2014 r.
Windows 8 Russian. Windows Professional 8 Russian Upgrade. Joroop Ne

Cucrema 1ieHTpam30BaHHOTO TectupoBanus baml'y (Moodle)

6. MarepuajbHO-TEXHHYECKAsI 0232, He0OX0AUMAasi JUISL OCYIeCTBJIEHHS
00pa30BaTeIbLHOIO MpoIecca Mo THCIUIIHHE

HaumenoBanue
CHeNUAJTN3UPOBAHHBIX
ayJUTOPHUIl, KAOMHETOB,

Bua 3ansaruit

HanmenoBanue o00opy1oBaHus,
NMPOrpaMMHOIo o0ecrieyeHnst

JabopaTopuii
Yueonast ayauropusi s | [Ipaktuueckue/cemunapckue | YueOHas Meberb, JIOCKa,
MPOBeIeHUs 3aHATHN | 3aHATUA IIPOCKLIMOHHBIA 3KpaH, MPOEKTOD,

ceMuHapckoro tuma: NoNo
101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,
311a, 3118

MNEPCOHAIIbHBIC KOMIIBIOTCPEI.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cuctema  IEHTPATH30BAHHOTO

tectupoBanus baml'y (Moodle).
YueOnas ayaurtopusi s | ['pynmoseie " | YueOHas Me0eb, JIoCKa,
NpOBedeHUs] TPYNNOBBIX M | HHIUBUIYaJIbHBIE MPOSKIIMOHHBIA YKpaH, MPOEKTOp,
HHIHBHIYAJbHBIX KOHCYJIbTAIIHH MEPCOHAIBHBIE KOMITBIOTEPHI.
koHcyJabTammid: NeNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
110, 207, 208, 209, 210, 311a, Professional 8 Russian Upgrade.
3118 2.Microsoft Office Standard 2013

Russian.

3.Cuctema  IEHTPATHU30BAHHOTO

tectupoBanus baml'y (Moodle).
Yueonas ayauropusi s | Texymui KOHTPOJIb " | YueOHas Me0eb, JIOCKa,
TEKylero  KOHTPOJsl M | IPOMEXKYTOYHAs aTTECTAllHs | TPOCKIIMOHHBIN JKpaH, MPOEKTOp,
NMPOMEKYTOUHOI MEPCOHANBHBIE KOMITBIOTEPHI.

arrectamuu:. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3. CI/ICTeMa HECHTPAJIM30BAHHOTO
tectupoBanus baml'y (Moodle).

ITomernenust IS
CaMOCTOATEJbHON PadoThI:
302 YUTAIbHBIN 3aJ1

CamMocTosTenpHas pa60Ta

VYuebHas meOenb, NEpCOHAIbHbIE
KOMIIbIOTEPHI B KoMIuiekre HP,
MOHOOJIOK, NEePCOHATBHBIN




(rymMaHUTapHBIA KOPITYC). KOMITBIOTED B KOMILICKTE
MoHOOI0K iRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

Cucrema LEHTPAJIU30BAaHHOTO
tecrupoBanus baml'y (Moodle).




[Ipunoxenus

[Tpunoxenue 1

Ky.]'[BTypa JCJIIOBOTO O6H_ICHI/I$I Ha HHOCTPAHHOM A3BIKEC
(Ha3BaHME MUCLIUILIIHBI COTTACHO paboueMy ydeOHOMY ILIaHy)

Hanpasnenue 38.03.04 «I'ocynapcTBeHHOE M MYHHUIIMIIAIBHOE YIIPABJICHUEY, HAIIPABICHHOCTD
«YTpaBiieHHE TOCYIapCTBEHHBIM U MYHHIIUIIAJILHBIM Pa3BUTHEM»
Kypc 4, cemectp 7

. bain 3a Yucno bannel
Bunel yueGHOI nesTeIbHOCTH .
CTYAEHTOB KOHKPETHOC | 3a/alHH 32 Muuuma | Makcuman

3aJaHue ceMecTp [— CHL

Monyib 1
Texymmii KOHTPOJIb 25
1. ITpakTrHueckue 3agaHus 5 5 25
Py0exHblii KOHTPOJIb
1. IlncbMeHHast KOHTPOJIbHAS 10 1 10
pabora
2. TecTOBBII KOHTPOJIb 10 1 10
3. YcrHad peub 5 1 5
Mopyns 2
Texkymuii KOHTPOJIb 25
1. TlpakTrueckue 3a1aHust 5 5 25
Py0exHbIi KOHTPOJIb
1. [TucekMeHHast KOHTPOJIbHAS 10 1 10
pabora
2. TecTOBBII KOHTPOJIb 10 1 10
3. YcrHas peun 5 1 9)
[ToompurenpHbie OaLIBI
1. BeinmosiHeHue JOKIa/10B HA 5 1 5
3aJJaHHYIO TEMY
2. IlyGnukarus craTei 5 1 5
ITocemaemocTh
ITocemaemMocThb JIEKIUI
[TocemaemMocTh TPaKTUYECKHUX 10
3aHITHH
W TOroBslii KOHTPOJIb: 3a4eT
HUTOI'O: 110

PeifiTUHT-1IJIaH JUCOUILINHBI

KYJIBTypa JIeIIOBOT0 OOIICHHS Ha HWHOCTPaHHOM A3BIKE
(Ha3BaHMe JMCIHUILTHHEI COTNIACHO paboueMy yueOHOMY ILIaHY)

Hanpasnenue 38.03.04 «["ocymapcTBEHHOE U MYHHIIMITAIHLHOE YIIPABICHHUEY, HAPABICHHOCTh
«YTpaBieHHEe TOCYIaPCTBCHHBIM U MYHHIIMITATBHBIM Pa3BUTHEM
Kypc 4, cemectp 8

Bunbr yueOHOM 1eaTenbHOCTH bann 3a Yucio banner




CTYACHTOB KOHKPETHOE 3aJJaHUHA 3a Mubuma | Makcuman
3a7aHue CEMECTP JIbHBIN bHBIN

Monyns 3

Texymmmii KOHTPOJIb 20

1. ITpakTuueckue 3agaHus 5 4 20

Py0exHbIi KOHTPOJIb

1. IlucemeHHas KOHTPOJIbHAS 10 1 10

pabora

2. YcrHas pedb 5) 1 5)

Monyns 4

Texymuii KOHTPOJIb 20

1. IlpakTnueckue 3agaHus 5 4 20

Py0exHbIi KOHTPOJIb

1. TecToBBIil KOHTPOJIb 10 1 10

2. YcrHas pedb 5 1 5

[ToonpurenbHble 6ATLIBI

1. BrinmonHeHue A0KJIaI0B HA 5 1 5

3aJJaHHYIO0 TEMY

2. [ybnukanus cratei 5 1 5

ITocemaemocTs

[TocemaemocTp JaeKIui

ITocemaemMoCTh NPaKTUYECKUX .10

3aHATHH

WTOrOBBIIi KOHTPOJIB: DK3aMeH 30

HUTOI'O: 110




