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1. IlepeyeHb NJIaHUPYEMBbIX Pe3y/IbTATOB 00y4eHHUSs 10 AUCHHUILIMHE, COOTHECEHHBIX €

YCTAaHOBJICHHBIMHA B OﬁpaSOBaTeﬂbHOﬁ nporpaMme HHAUKaATOpaMu J10CTHKCHUHA

KOMIIeTeHIN i
[To uroram OCBOCHUS AUCIHUILTUHBI 00YJAIOIIUIACS JOKEH JOCTUYD CICAYIONINX PEe3yIbTaTOB
o0Oy4deHus:
Kareropus ®opmupyemast | Koa m HaumenoBanue Pe3ysbTaThl 00y4eHus M0
(rpynmna) KOMIIETEeHIM ST HHIUKATOpPA AUCUHMILIMHE
KOMHeTeHHHﬁl (c YKa3zaHueM JOCTHKCHUA
(Ipu HATTMYMH K0/12) KOMIIeTeHUNH
OIIK)
ITogroroska TIK-1 CrocobeH, [IK-1.1 BiageeT | 3HATh:
JAHHBIX UCTIONB3YS TEPMUHOJIOTHEH [0 | OCHOBHYIO TEPMHHOJIOTHIO TI0
3apyOeKHBIE PO MOATOTOBKH Ha | MPO(MIIO MOATOTOBKH Ha
HCTOYHUKH MUHOCTPaHHOM SI3BIKE HWHOCTPAHHOM SI3BIKE.
nHpopmanuy,
coOpath
HE00XOIUMBIe
JaHHbBIC
MPOAHATH3UPOBATh
HUX U IIOATIOTOBUTH
H(bOPMALHOHHBI I1K-1.3 Boaneer Brnanets:
0630p W/iH HaBBIKAMH aHaln3a, cOopa | HaBBIKAMHU aHaH3a, coopa u
AHAUTUTHYECKHUI 1 MpCACTABJICHUA MpeaACTaBJICHUA I/IH(bOpMaI_[I/II/I, B
OTYET HA I/IH(i)OpMaI_II/II/I, B TOM TOM YHUCJIC, HA MTHOCTPAHHOM A3BIKC
HUHOCTPAHHOM YH1CJIC, HAa UHOCTPAHHOM " CO3J1aHMA YCTHBIX U TMCbMEHHBIX
SA3bIKe M BCTynaTh p | 3PIKE M CO3JIAHMS YCTHBIX | TEKCTOB PA3HBIX THIIOB.
npodeccuonansroe | M MTHCEMEHHBIX TEKCTOB
B3auMo/ielicTBUe Ha | PA3HBIX THIIOB,
HMHOCTPAaHHOM
ASBIKE [K-1.4 COCTaBIISIET | YMETh!
MH(POPMALMOHHBIN 0030p, B | COCTaBISITh HH(OPMALIMOHHBIH
TOM 4YHCIIe, NPE3CHTALMI0 | 0030p, B TOM 4YHMCIe, MPE3CHTALHUIO
Ha HMHOCTPAaHHOM SI3bIKE, | HA MHOCTPAHHOM S3bIKE, YMETh ¢
yMeeT e€ NpeCTaBUTh NPEJICTABHUTh

2. lleJb 1 MeCTO AUCHMILJIMHBI B CTPYKTYpe 00pa3oBaTeIbHOI MPorpaMmsbl

HucuurumHa «MHoctpansbiil si3pik B IT-chepe» oTHocuTcs Kk wactu, (opMupyemoit
YY9acTHHUKaMHU OOpa30BaTeIbHBIX OTHOIICHHWH. JlUciurumHa wu3ydaercss Ha 3 Kypce B 5 W 6
ceMecTpax 1 Ha 4 Kypce B 7 cemecTpe U 8 cemecTpe 0uHOM (hopMbl 00yUESHHS.

Henbto yueOHoM aucuumanabl «HOoCcTpanHbIil S3b1K B [T-cdheper» sBnsercs popmupoBanue
y CTYJEHTOB HaBBIKOB I'PaMOTHOTO O(OPMIIEHHUSI BBICKA3bIBAaHMH MPO(GECCHOHATBLHON U JIeIOBOU
HaIlPpaBJIE€HHOCTM M BECTH JHAJIOT HAa WHOCTPAHHOM A3BIKE B YCIOBHSIX MEXKKYJIbTYPHOIO
B3aMMOJECHCTBHSIL.

Jlis OCBOEHHS IUCHMIUIMHBI HEOOXOIMMBbI KOMIIETEHIMH, C(OPMHpPOBAHHBIE B pPaMKax
U3YYEHHs CIEAYIOIUX AUCUMIUIMH: «HOCTpaHHBIN s3bIK», «Pycckuil S3bIK M J1enoBas




KOMMYyHUKarus». Jucuummmnaa «HocTpannbiid s3eIKk B IT-cdepe» sBisieTcss HEOOXOMUMON ISt
YCHEIIHOTO MPOXO0XKAEHUS MTPAKTUKHU U TOCYIAPCTBEHHON UTOTOBOM aTTECTAIUU.



3. Conep:kanue pado4eil mporpaMmbl (00beM TUCUUIJIMHBI, TUIILI M BU/IbI Y4eOHBIX 3aHATHI, y4eOHO-MeTOoAuYecKoe odecneyeHue
CaMOCTOSITeJIbHON pa0doThI 00y4aroIuXcs)

Conepxxanue padboueid mporpaMmbl npescraBieHo B [Ipumoxenun Ne 1.

4. @OoHJ OLIEHOYHBIX CPEACTB 0 JUCHHUILIIINHE
4.1. [lepeyeHb KOMIIETEHIIUIT U MHAUKATOPOB IOCTUKEHUSI KOMIIETEHIMH C YKa3aHUEM COOTHECEHHBIX ¢ HUMM 3aIVIAHUPOBAHHBIX
pe3yJabTaToB 00y4eHHs MO JMcuMIUInHe. ONUcaHNe KPUTEPHeB M IKAJ OLeHMBAHHUS Pe3yJIbTATOB 00yYeHHUsI 110 JUCHHUILJINHE.

Kon u popmynuposka komnetrenmuu: [1K-1 Crnoco6en, ncnonb3ys 3apy0ekHble HCTOYHUKU HHPOpMAIIHH, cOOpaTh HEOOXOAUMBIE TaHHBIE
MPOAHATM3UPOBATH UX U TIOJTOTOBUTH HH()DOPMAIIMOHHBINA 0030p H/HITU aHATMTUYCCKUI OTYET HAa HHOCTPAHHOM SI3bIKE M BCTYIIATh B
npodeccnoHanbHOE B3aUMOJICHCTBUE HA MHOCTPAHHOM SI3BIKE

KOZ[ U HAUMCHOBAaHUE¢

Pe3yabTaThl 00yuyeHus

Kputepun oneHuBanus pe3yJbTaToB 00y4eHH s

HHARKATOPA He 3aureno 3auyTeHo

AOCTHKEHUS

KOMIIeTeHI[HH
IK-1.1 BlajieeT | 3HATH: OTcyTcTBHE NPE/ICTABICHUN WIIH CdhopMupoBaHHbIC, HO COACPIKAIINE OTACIbHbIC
TEPMUHOJIOTHEH IO | OCHOBHYIO TEPMUHOJIOTHIO IO (hparmMeHTapHBIE IPEACTaBICHNS 00 OCHOBHOM npo6eJIbl MpecTaBIeHHst 00 OCHOBHOI
poGHITIO pOQHITI0 NOATOTOBKU Ha TEPMHHOJIOTHH 110 MPOQUITIO NOATOTOBKU Ha TEPMUHOJIOTHHU IO TPOQUIIIO TOATOTOBKH Ha
MOJTOTOBKH Ha | UHOCTPAHHOM SI3BIKE. HHOCTPAHHOM SI3BIKE. MHOCTPAHHOM SI3BIKE.
WHOCTPAaHHOM

SA3BIKC

T1K-1.3 Bimageet
HaBbIKAMHU
aHanmm3a, coopa u
MPE/ICTABICHUS
nHdopmanuy, B
TOM 4HCIIe, Ha
MHOCTPaHHOM
SI3bIKE M CO3J[aHUS
YCTHBIX U

Bnaners:

HaBBIKAMU aHaJM3a, cOopa u
MIpeCTaBICHA HHPOPMALIUH, B TOM
Yrcye, Ha HHOCTPaHHOM SI3bIKE U
CO3J1aHMsl YCTHBIX M MUCbMEHHBIX
TEKCTOB Pa3HBIX THUIIOB.

®parmeHTapHOE BiIaJeHNE HAaBBIKAaMU aHAJIN3a,
cOopa u npeacraBieHUs HHYOPMALMH, B TOM
YHcIile, HA HTHOCTPAHHOM SI3BIKE M CO3IaHMS

YCTHBIX U NMCbMCHHBIX TECKCTOB PA3HBIX THUIIOB.

B LCJIOM YCIICIHOEC, HO COACPIKAIICC OTACIbHBIC
HpO6eJ'ILI BJIaACHHA HaBbIKaMHW aHaJIn3a, c60pa u
npeacTaBJICHUA I/IH(i)OpMaL[I/II/I, B TOM 4YHUCJIC, Ha
HWHOCTPAaHHOM fA3bIKC MW CO3HdaHUA YCTHBIX U
NMUCbMCHHBIX TEKCTOB PAa3HbIX TUIIOB




MUCBbMEHHBIX
TEKCTOB Pa3HbIX
THIIOB;

TIK-1.4 cocTaBisgeT
MH(POPMAITMOHHBIN
0030p, B TOM YHCIIE,
MpPe3eHTAINI0 Ha
MHOCTPAHHOM SI3BIKE,
[YMEET e€ IpeICTABUTh

YMers!

COCTaBISITH HH(POPMAIIOHHBINA 0030D,
B TOM YHCIJIE, IPE3EHTAIIIO Ha
HWHOCTPAHHOM S3bIKE, YMETh €€
MIPEACTABUTH

®dparMeHTapHOE YMEHHE COCTaBIISTH
nH(OpMaLMOHHBIH 0030p, B TOM YHUCIIE,
MPE3EHTAIMI0 Ha HHOCTPAHHOM SI3bIKE, U €€
HpeaCcTaBICHHS.

B nenom ycnemnisoe, HO cofepaaliee OTAeIbHbIE
npoOenbl B yMEHHH COCTaBIISITh
MH(OPMALMOHHEIH 0030p, B TOM YHUCIIE,
MIPE3EHTAINIO HA HHOCTPAHHOM SI3bIKE, U €€
MIPEACTaBICHNUS.




4.2, TumnoBble KOHTPOJIbHbIE 3aJaHUSI HJIU HHbIEe MaTepUAaJIbl, He00X0AMMbIe ISl OLIEHKH
3HAHMii, yMEHHUI1, HABBIKOB U ONBITA AeSTeJIbHOCTH, XapPAKTePU3YIOIINX ITANbI
¢dopMupoBaHusi KOMIIeTEeHIMI B Mpolecce OCBOCHUA 00pa30BaTeIbHOI MPOrpamMMbl.
MeToanueckue MaTepuaJibl, onpeaesiomme Npoueaypbl OlleHUBAHUSA 3HAHUN, yMEeHUH,
HABBIKOB M ONBITA /1eSITeIbHOCTH, XapPAKTEePU3YIOIIHX 3TANbl (JOPMUPOBAHUS KOMIIETEHIHI

Kon u HaumeHoBaHUe Pe3yabTaThl 00yyeHus Ounenounoe
MHAMKATOPA J0CTHKEHUSI cpeacTBo
KOMIIETeHIIUH
IK-1.1 BlajeeT | 3HaTh: MPaKTHUYECKOE
TEPMUHOJIOTHUEN M0 | OCHOBHYIO TCPMHHOJIOTHIO TI0 TIPO(HIIIO MTOATOTOBKH Ha 3a/laHueE; TECT;

MO0 TTOATOTOBKH Ha
HUHOCTPAHHOM SI3BIKE

HWHOCTPAHHOM S3BIKE.

KOHTPOJbHAS paboTa

TIK-1.3 Bmageet
HaBBIKAMH aHAJIN3a,
cOopa 1 peCcTaBICHHS
nHpopmanum, B TOM
YHCIie, HA UTHOCTPaHHOM
SI3BIKE U CO3/IaHMs
YCTHBIX ¥ TUCbMEHHBIX
TEKCTOB Pa3HBIX THUIIOB,;

Bmanets:

HaBBIKAMH aHaJM3a, cOopa U MpencTaBIeHuS HHPOPMALINH, B
TOM YHCJIe, Ha MHOCTPAHHOM SI3BIKE ¥ CO3MaHUS YCTHBIX U
MMCbMEHHBIX TEKCTOB Pa3HBIX THIIOB.

MPaKTHYECKOE
3a71aHue; TECT;
KOHTpOJIbHAs paboTa

YMers:
COCTaBJIATh MH(POPMAIIMOHHBIN 0030p, B TOM YHCIIE,
TIPE3EHTAINIO HA HHOCTPAHHOM SI3bIKE, YMETh €€ IIPEe/ICTaBUTh

I1K-1.4 cocraBnser
MH()OPMALMOHHBIH 0030p, B
TOM YHCJIe, IPE3CHTALHIO HA
MHOCTPAHHOM SI3bIKE, yMeeT &
[peICTaBUTh

MPaKTHYECKOE
3ajlaHueE; TecT;
KOHTpOJIbHAs paboTa

3agaHus 1191 KOHTPOJIbHOM PadoThI

1. Complete the sentences with appropriate words from the box:

chair developed draw up enhance faculty fees have
making practical present recruit sabbatical supports train

After you new staff you have to them.

You must this department and new programs to me.

I’'m on because I want to study.

Can you pay the for the university?

This university is proud of the quality and reputation of the
She a range of new goods for old customers.
He himself financially by working in the night club.

LCoNoOARWNE

You have to proposals for a new e-commerce division.
This experience will really your CV.
10.  You'll lots of fun going to parties and friends.

2. Match sentence beginnings 1-9 with endings a—h.

1) Burham Business School students receive

2) Burham has links with industry to provide internships
where students can acquire

3) These internships also boost

4) At Burham not everything is work. Students also have
5) One of a student’s best experiences is making

6) College life isn’t just study. It also includes going to
7) There are many options available to help you gain

a) fun and meet new people.

b) your future employability.

c) new friends who can be helpful in a future career.

d) parties and on weekend trips to local cultural sites.

e) the knowledge you need to succeed in business.

f) valuable practical experience they need for the future.
g) tuition from some of the biggest names in management.
h) their future earnings.




8) Between semesters, internships allow students to i) their CV.
enhance

9) Every experience you have at Burham Business School
will help you improve

3. Complete the following text with approptiate sentences 1-7. There is one extra sentence.

The European Union (EU) is committed to supporting the rights of its citizens to personal and
professional mobility, and their ability to communicate with each other. It does so by
A to promote the teaching and learning of European languages. These programmes
have at least one thing in common: they cover cross-border projects involving partners from two, and often
three or more, EU countries.

The EU programmes are designed to complement the national education policies of member countries.
Each government is responsible for its own national education policy, B
What the EU programmes do is to create links between countries and regions via joint pI‘OjeCtS
C

Since 2007 the main programmes have been put under the overall umbrella of the EU’s lifelong
learning programme. All languages are eligible for support under this programme: official languages,
regional, minority and migrant languages, D . There are national information
centres in each country, E
The cultural programmes of the EU also promote Imgwstlc and cultural diversity in a number of ways.

The “Media” programme funds the dubbing and subtitling of European films for F
. The “Culture” programme builds cross-cultural bridges by supporting
the translation of modern authors into other EU languages.

. and the languages of the EU’s major trading partners

. which includes language teaching and learning

. cinemas and television in other EU countries

. which enhance the impact of language teaching and learning
. funding a number of educational programmes

. and encouraging people to learn new languages

. where details about the application procedures are given

~NoO ok~ WD

KpnTepml OLCHKH BBINIOJJHCHUS IINCbMEHHBIX KOHTPOJbHBIX paﬁoT

Kpurepun onennBanus KomnuecTtBo
6amioB

PaboTra BeIOTHEHA B OJIHOM O00BEME O€3 OIMMOOK M HEIOYETOB WM UMEET HE 9-10
Oonee ogHOro HemoueTa. Ha Bce BOMPOCHI JaHBI COAEpP)KATEIbHBIE OTBETHI.
HUcnonp30BaH MUPOKWNA  AMANA30H COOTBETCTBYIOLIEH TpAMMATUKA U
AKTUBHOTO CIIOBapsi, JOIMYCKAIOTCS HEKOTOPhblE HE3HAUUTEIbHBIE OIIHOKH.
OTBeT XOpOIIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIUMU CBSI3YIOIIUMHE (ppazamu
1 ab3amaMH.

PaboTa BBINIOTHEHA IMOJHOCTBIO, HO B Hel uMeercss He Oonee 2-3 HerpyObIX 7-8
OomMOOK WM HeJo4YeToB. Ha Bce BOMPOCHI NTaHBI MPAaBHIBHBIE OTBETHI, HO
uMeroTcs HeOounpine Heno4yeTbl. OTBeThl 0OpPMIICHBI HE BIOJHE aKKypaTHO,
HO 3TO HE MeNIaeT MOHMMAaHWIo. VIcroip30BaH OINpENeNeHHBIH Anama3oH
COOTBETCTBYIOLIIEH TpaMMAaTUKU M AaKTHUBHOTO CJIOBaps, MCIOIB3YEMbIX C
HECKOJIbKUMH CEPbE3HBIMH OHIMOKaMH. B OCHOBHOM  OTBETHI XOpOIIO




CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIMMHU CBSI3YIOIIMMHU (ppazamu.

[TpaBUJIbHO BHIIOJHEHO HE MEHee MOJIOBUHBI paboThl. Ha Bce BOMpOCH! JaHBI
YIOBIIETBOPUTEIILHBIE OTBETHI, HO HMEIOTCS OIPEICICHHBIE HEIOYETHI.
Hcnonp30BaH OrpaHUYEHHBIM [UAna3oH TpaMMAaTUKHd M aKTUBHOTO CIIOBaps,
UCIIOJIE3YEMOT0 ¢ HEKOTOPBIMU OIMOKAaMHU, HO 3TO HE MEIIAET IIOHUMAHUIO.
OTBeThl HEIOCTATOYHO apTyMEHTUPOBAHBI U CTPYKTYPUPOBAHBI C
KCIIO0JIb30BAaHUEM OIPAHMUYEHHOTO KOJUYECTBA CBA3YIOIIMX JIEMEHTOB.

5-6

Ha Bce BOIIPOCBHI AdaHBbI OTBC€TbI, HO HMMCIOTCA CYHICCTBCHHBIC OIINOKH B
HCIIOJIb30OBAHUU TI'PaMMAaTUKHW W AKTHUBHOI'O CJIOBapsA, HO 3TO HE MCHIACT
IIOHMMAaHUIO. CHBCTBICTPYKTypHpOBaHHﬁHGHOCTaTOHHO HGTKO.14CHOHL3y€TCH
OI“paHI/I‘-IeHHI)IfI Juaria3oH rpaMMAaTHUKU U CJIOBApA C 4aCTbIMU OImOKaMH.

3-4

[TpaBuiibHO BhIMONHEHO He Ooisiee 20 % Bcex 3amaHuid. IIpaBuiibHBIE OTBETHI
JaHbl HE Ha BCE BONPOCH, NpPUYEM HMEIOTCS TIpyOble OMMOKH B
rpaMMaTHYeCKOM U JIEKCHIECKOM O(pOpMIICHUN BBICKa3bIBaHUK. OTBETHI IIOXO

CTPYKTYPHUPOBAHBI.

2-3

[IpaBunpHO BeIMOTHEHO HE Ooyee 10 % Bcex 3amanHuid. JlaHbl OTBETHl Ha
OTJeNIbHBIC BONPOCHL. J[OMyIIeHbl 3HAYUTENLHBIC OINMOKH B TpaMMaTHKE H
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBaH.

OTBeTHl HEBEPHBIE UK OTCYTCTBYIOT.

TecToBBIC 3a1aHUA

[Tpumep 3agaHuii 1711 TECTOBOTO KOHTPOJISI YPOBHS YCBOEHHsI yUeOHOT0 MaTepuaia

1. Good leaders are rarely afraid to risks.
a) hold b) have c) take d) math
2. Managers find it hard to strike a between being too informal and formal with their
employees.
a) risk b) equilibrium c) line d) balance
3. The manager lost his___ because the team lost the match.
a) timbre b) temper c¢) voice d) brain
4. Most large corporations are public limited or companies.

a) stock b) stock-join c) join-stock d) join

5. Shareholders who wish to invest in the company can buy and sell part of the company on the

a) shop b) stock change ¢) market d) stock exchange
6. The large corporation is increasingly under threat from the growing number of

entrepreneurs.
a) newcomers b) dotcoms c) beginners d) freshmen
7. We had to the meeting because the export manager missed his plan.

a) turn off b) call on c) call off d) turn on

8. Negotiations after an hour because they just couldn’t find a compromise.

a) die down b) break through c) calm down d) break down

9. If turnover is as low as last year we’ll probably .
a) goup b) gothrough c) go under d) go inside

set up by

10



10. We finally a subsidiary in Spain last year.
a) setdown b) setup c)seton d) set off

Onucanue MeTOAUKH OLIECHUBAHUSA MIPH TECTOBOM KOHTpOJIE:

Ha omnenky crenenu c@OpMHUPOBAHHOCTH 3HAHHEBOW KOMIIOHEHTHI KOMIIETEHIIUU IIPH
pYOEKHOM KOHTpOJIe OTBOAUTCS He MeHee 10 BompocoB Tecta. YuCiio MpaBUIBHBIX OTBETOB TECTa
oT 45 10 59% cooTBeTCTBYeT Ha4aJbHOMY (IIOPOrOBOMY) YPOBHIO OBIIAJICHHSI KOMIIETEHILIUEH, OT
60 mo 80 % - 6azoBomy ypoBHIO, oT 81 mo 100 % - moBbIICHHOMY (IIPOJBUHYTOMY) YPOBHIO
c(hOpMHUPOBAHHOCTH KOMIIETEHIIUH.

Kpurepuu ouenku (B 6annax):

[TpouenT npaBunbHbIX 0TBeTOB | KosnmuecTBo OanioB
95 -100 % 10
85- 94 %
75 - 84%
65 - 74%
55 - 64%
45 — 54%
MeHee 45%

OO ||00|w©

IIpakTH4yeckoe 3a1aHue
Umenue u nepeeoo mexcma Ha UHOCMPAHHOM A3bIKe RO meme Mooyaa (0o6vem 2000 3naxos).
Text 1
Read the article below and translate it into Russian.
Assessing and managing risks is the best weapon you have against project catastrophes. By
evaluating your plan for potential problems and developing strategies to address them, you’ll
improve your chances of a successful project. Risk management is the process of identifying,
analyzing and responding to risk factors throughout the life of a project and in the best interests of
its objectives. Proper risk management implies control of possible future events and is proactive
rather than reactive. Proper risk management will reduce, not only the likelihood of an event
occurring, but also the magnitude of its impact. Risk Management Systems are designed to do more
than just identify the risk. The system must also quantify the risk and predict the impact of the risk
on the outcome of the project and make a determination as to whether the risk is either acceptable or
unacceptable. The acceptance or non-acceptance of a risk is usually dependent on the project
manager’s tolerance level for risk. If risk management is set up as a continuous, disciplined process
of problem identification and resolution, then the system will easily supplement other systems. This
includes: organization, planning and budgeting, and cost control. Surprises will diminish because
emphasis will now be on proactive rather than reactive management. Project Teams identify all of
the possible risks that might jeopardize the success of their project. Then they identify the risks
which are the most likely to occur. They may base their decisions on past experiences, lessons
learned and research. This helps quantify the likelihood of occurrence and the impact on the
project. The significance is that opportunity and risk generally remain relatively high during project
planning (beginning of the project life cycle) but because of the relatively low level of investment to
this point, the amount at stake remains low. In contrast, during project execution, risk progressively
falls to lower levels as remaining unknowns are translated into knowns.

KpnTeplm OLHCHKH BBINMMOJHCHUA YTCHUSA U IIEPEBOIA TEKCTA:

Kpurepun bael

[Tpu uTeHUM pedb BOCIPHHUMAETCS JIETKO: HEOOOCHOBAHHEBIE May3bl OTCYTCTBYIOT; 5
¢pazoBoe ymapeHHE€ W WHTOHAIIMOHHBIE KOHTYPHI, NPOM3HOLICHHWE CIJIOB
MpaKTUYECKH 0€3 HAPYIICHWH HOPMBI; IOMyCKaeTcs He OoJiee 2-X (POHEeTHYECKUX
OIHUOOK.
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[lepeBoa monHbIM. OTCYTCTBHE CMBICIOBBIX MU TEPMUHOJIOTHYECKUX HCKAXKEHUU.
TBopueckuil moOAX0J U aOCONMIOTHAs TOYHOCTb IE€pelayd COACp)KaHUS U
XapaKTEPHBIX 0COOCHHOCTEH CTUIISI IEPEBOIMMOTO TEKCTA.

[Ipu yTeHUH peyb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OAHAKO IMPUCYTCTBYIOT 4
HEO0OOCHOBaHHBIC Tay3bl; ()pa3oBOE yIapeHWE ¥ WHTOHAIMOHHBIE KOHTYPHI
MpaKTUYECKH O3 HapyleHWH HOPMBI; JOIMyCKaeTcsa OT 3 10 5 (OHETHYECKUX
omuOOK, B TOM uucie 1-2 ommOKu, HCKaxarmue CMbICH. [lepeBoj TOTHBIA.
ColOmroaeTcsi TOYHOCTHh Tepeaaun conepxkaHus. OTCYTCTBYIOT CMBICIOBBIC
UCKaKeHHs. JOMmyCKaloTCsi HEKOTOpbIE TEPMHHOJOTMYECKHME HETOYHOCTH U
HE3HAYMTEIIbHBIC HAPYIICHUS XapaKTEPHBIX OCOOCHHOCTEH IMePEeBOIUMOTO TEKCTA.

[Ipu yTeHuUM peyb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OAHAKO MPUCYTCTBYIOT 3
HEOOOCHOBAaHHbIE TMay3bl; €CTh OIIMOKM B  (pa3oBbIX yAApeHUSIX U
WHTOHAIIMOHHBIX KOHTYpax; AOIMycKaeTrcs OoT 5 10 7 (poHEeTHYeCcKux OmuOOK, B
ToM uyucie 3 ommOKkH, HCKaxarommue cmbici.llepeBon He coBceM MONHBIN.
OTCYTCTBYIOT ~ CMBICIIOBbIE  MCKaXeHHs.  JlomyckaioTcs  HE3HAuYUTEIbHbIC
TEPMUHOJIOTUYECKHNE HCKaxeHus. VIMET MecTo HETOYHOCTH B Iepeaaue
COJIEp’KaHus TEKCTa.

[lpy uTeHuM pedyb HE BOCHPUHUMAETCA H3-3a HEOOOCHOBAaHHBIX IHay3; 2
HETPaBWIBHBIX (DPA30BBIX yAAPEHUH W MCKAKEHHBIX MHTOHAIMOHHBIX KOHTYPOB,
nonyuieHo 8 u 6oiee ponernyeckux omnobok. IlepeBos HemonHbld. JlomyckatoTcs
rpyOble TEPMUHOJOTMYECKUE HCKakeHUs. HapyiiaeTcs npaBuUiIbHOCTh Iepeaadn
COJIep’KaHusl NEPEBOJUMOrO TEKCTA.

Otka3z ot urenus. Otka3 oOT mepeBoja Tekcra. [loHMMaHHWE OTIEIBHBIX 1
NPEUIOKEHUH, HEe HEeCyIIMX OCHOBHYI HH(popMmaruio. OTBET HE IO CYIIECTBY.
OTKa3 OT nmepeckasa.

5. Y4eOHo-MeTOoAMYECKOEe M HH(POPMALMOHHOE 00ecnedeHre JUCIUILIMHBI
5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEIbHOI y4eOHOH JUTEepaTypbl, HEOOX0AMMOM A5
OCBOCHMS JMCIUIIIHHBI
OcHoBHas JiMTeparypa:

1. Epodeesa, JI. A. Modern English in Conversation : yaeOHoe nocobue / JI. A. EpodeeBa. — 4-e
u3., crepeotunl. — Mocksa : ®JIMHTA, 2021. — 341 c. — Pexxum noctyna: no noamnucke. —
URL.: https://biblioclub.ru/index.php?page=book&id=83205 (nara obparienus: 17.09.2021). —
ISBN 978-5-9765-1199-6. — TekcT : 31eKTPpOHHBIH.

2. Kymnukoga, I'. K. TIpakTuKyM A1t CAMOCTOSITETFHOTO TTIOBTOPEHHSI TJIarOJIBHOM CHCTEMBI
AHTTUHCKOTO s3bIKa : ydeOHoe mocobue : [12+] / I'. K. Kymaukosa. — 4-e u3., ctep. — MockBa
: ®JIMHTA, 2021. — 95 ¢. — Pesxum nocrtyna: no moJmnucke. —
URL: https://biblioclub.ru/index.php?page=book&id=83383 (nara obpamienus: 17.09.2021). —
ISBN 978-5-9765-0170-6. — TekcT : 3JIeKTPOHHBIH.

3. Mastering English through Global Debate / E. Talalakina, T. Brown, J. Bown, W. Eggington. -
Mocksa : U3narenbckuii 1oM Bricmieii mkomasl s3konoMuku, 2017, - 191 c. : un. - ISBN 978-5-
7598-1550-1 (pbk.) ; To xe [DnekTpoHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=486564

4. lnsxosa, B. A. Aurnuiickuii s3b1k U1 5koHoMHucTOB=English for economists : yue6HuK /

B. A. lllnaxosa, O. H. I'epacuna, 0. A. I'epacuna. — Mocksa : Jlamkos u K°, 2020. — 296 c. :
ni. — (YaeOHble n3ganus Juisi 6akanaBpoB). — Pexxum mpocTyma: mo mojanucke. —

URL: https://biblioclub.ru/index.php?page=book&id=573197 (nata oopamenus: 17.09.2021). —
bubnuorp. B kH. — ISBN 978-5-394-02222-7. — TekcT : 3NEKTPOHHBIMN.



https://biblioclub.ru/index.php?page=book&id=83205
https://biblioclub.ru/index.php?page=book&id=83383
http://biblioclub.ru/index.php?page=book&id=486564
https://biblioclub.ru/index.php?page=book&id=573197

JlonoIHUTeIbHAS JTUTepaTypa

5.

Kosxxaesa, M. I'. Revision Tables Student's Grammar Guide=I'pammarnka aHTJIHIICKOTO SI3bIKA B
tabnuiax : yaeonoe nocoodue : [16+] / M. I'. Koxaesa. — 3-e uzn., crep. — Mocksa : ®JIMHTA,
2021. — 117 c. : wi. — Pexxum gocTyma: 1o MmoArmucKe. —

URL.: https://biblioclub.ru/index.php?page=book&id=57958 (nara obpamienus: 14.09.2021). —
Bbubmuorp. B ku. — ISBN 978-5-9765-0776-0. — TekcT : 371€KTPOHHBIH.

AxanoBa, M. I'. Aurmiickuii s3bIK: yaeOHOE 1mocobue 11 6akaaaBpoB 1, 2 KypcoB 3a04HOM
dbopmel oO0yuenus : [16+] / M. I'. Axanosa ; mox pen. E. E. [lebepaeeoii ; Taranporckuit
uHctuTyT uM. A. I1. YUexora (¢punman) PI'DY (PUHX). — PocToB-Ha-/{ony : M3naTenbcko-
nonurpaduyeckuit komrieke PI'DY (PUHX), 2020. — 184 c. : Tabn. — Pexxum qoctyma: mo
noamucke. — URL: https://biblioclub.ru/index.php?page=book&id=614465 (nara obparienus:
17.09.2021). — bubauorp.: c. 173. — ISBN 978-5-7972-2674-1. — TekcT : 31EKTPOHHBIHA.

Cnosaps http://www.macmillandictionary.com/

5.2. Ilepeyens pecypcoB HH(POPMAIMOHHO-TEJIEKOMMYHUKAIIMOHHOM ceTH
«/HTepHe» M NPOrPAMMHOI0 0O0ecrevYeHn s, He00X0IMMBbIX 1JIs1 OCBOCHUSA
AUCUMILUIHHBI, BKJIKYAs NPo(ecCHoOHANIbHbIEe 0a3bl JAHHBIX U
HHGopMaLMOHHBIE CIIPABOYHbIC CHCTEMbI

HaunmvenoBanue MHTEpHET-pecypca Ccruika (URL) Ha

WHuTtepHeT pecypc

1/PecypcHblii caiiT n3naTenbcTBa «MaKMUILTAH www.macmillan.ru

2. [ToNKOBBIE CJIOBAPU aHTIIUICKOTO SI3bIKA http://oxforddictionaries.c

om

http://www.macmillandict

ionary.com/

3. Learning English. CaiiT s n3y4aronmux aHTJIHHCKU S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur

es/lingohack

4,Buie0ypoKH IO Pa3HBIM aCleKTaM aHTIIHICKOTO SI3bIKa wWww.engvid.com

5/3eKTpOHHBIN CI0Baph MyIbTUTPaH www.multitran.ru

W

o

~

baza paHHBIX mepHOoAMUECKHMX W3maHui Ha miaardopme EastView: «BectHukm
MOCKOBCKOTO YHHMBEpPCHUTETa», «M31aHus 10 OOIIECTBEHHBIM W T'YMaHHTAPHBIM HayKam» -
https://dlib.eastview.com/

Nudopmanmonnas cucrema «EIWHOE OKHO J0CTyrma K 00pa3oBaTeNbHBIM pecypcam» -
http://window.edu.ru

Hayunas snexkrponnast 6ubiauoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

DiekTpoHHAs OWOMHOTEYHAs CHCTeMa «YHHUBEPCHTETCKas OWONMOTEKa OHIAMH» —
https://biblioclub.ru/

DnexkrponHas oubmuoreunas cucrema «9b bamlVy — https://elib.bashedu.ru/

DrekTpoHHas OMOIHOTEYHAs cHCcTeMa u3aaTeabcTa «Jlaub» — https://e.lanbook.com/

DnextponHblii Katanor budanoreku baml'y — http://www.bashlib.ru/catalogi.
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https://biblioclub.ru/index.php?page=book&id=57958
https://biblioclub.ru/index.php?page=book&id=614465
http://www.macmillandictionary.com/
http://www.macmillan.ru/
http://oxforddictionaries.com/
http://oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionary.com/
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.engvid.com/
http://www.multitran.ru/

8. ApxuBbl Hay4yHbIX XypHalioB Ha Tuardpopme HOUKOH (Cambridge University Press,
SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9. U3znarensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UzparensctBo «Taylor&Francisy - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade Jlorosop Nel04 or
17.06.2013 r. JIunienzun 6eccpoyHbIE.

12. Microsoft Office Standard 2013 Russian. [loroBop Nell4 ot 12.11.2014 r. JIuneHsun
OeccpoUHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpoyHbie

14.  Cucrema nieHTpanu3oBaHHOro TectupoBanus baml'y (Moodle)
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6. MaTepuajibHO-TeXHUYeCKas 0a3a, He0OX0AMMAasi ISl OCYIEeCTBJIEHUsSI 00Pa30BaTEeJIbLHOI0 Mpoecca 1no JUCUUIJINHE

HaunmenoBaHue CICHATUIUPOBAHHBIX ay;mTopni/i, KaﬁI/IHeTOB,

Buj 3ansarui

HaumenoBanmne OﬁopyJIOBHHI/Iﬂ, MMporpaMmMmHoOro

Jadoparopuid o0ecreyeHust
1 2 3

YueoHnas AYJAUTOPHUSA NJISI IPOBECACHUSA 3aHATHH JICKIIHOHHOI'0 THIIA: .HGKLII/II/I Vuyebnas MC6€HB, JOCKa, HpOGKL{HOHHLIfI 9KpaH,
aynutopus Ne 110 (momemenue, yn.Kapna Mapkcea, 1.3, kopr.4), ayauropus Ne 111 MIPOEKTOP, IEPCOHATILHBIE KOMITBIOTEPHI.
(momemenne, yn.Kapma Mapkca, 1.3, kopi.4), aymutopus Ne 301 (rymaHuTapHBIH Office Standard 2013 Russian OLP NL
Koprryc), aynutopus Ne 305 (rymaHuTapHBIH KOpIryc), ayauropus Ne 307 AcademicEdition
(rymanuTapHsIil Kopiryc), ayautopust Ne 308 (rymanuTapHBINA Kopmyc), ayauropus Ne
309 (rymaHUTapHEII KOPITYC).
Y4yeOHas ayiuTOpUA 1Ji51 NPOBeAeHUS 3aHATHII CEMUHAPCKOI0 THIA: [IpakTnueckue VYuebHast mebenb, T0CKa, TPOCKIIMOHHBIN SKpaH,
ﬂa6opaTome COIMMAIBHO-O3KOHOMHUYECKOI'0 MOICIUPOBAHNA Ne 107 (HOMeH_leHI/Ie, (CCMI/IHapCKI/Ie) IIPOCKTOP, IEPCOHAIBHbIC KOMIIBIOTEPHI.
yin.Kapna Mapkca, 1.3, kopi.4), taboparopus ananu3a AanHaeix Ne 108 (momerienue, SAHSITHSI Office Standard 2013 Russian OLP NL

yi.Kapmna Mapkca, 1.3, xopm.4), aynutopust Ne 110 (momemenue, yn.Kapiaa Mapkca, 1.3,
kopi.4), aymutopus Ne 111 (momemenwue, yi.Kapma Mapkca, 1.3, kopi.4), aymutopust Ne
114 (momemenne, yn.Kapma Mapkca, 1.3, kopr.4), aymutopus Ne 122 (momerieHue,
yin.Kapna Mapkca, 1.3, kopn.4), ayauropus Ne 204 (momenienue, yin.Kapina Mapkca, 1.3,
kopi.4), aymutopus Ne 207 (momemenwue, yi.Kapma Mapkca, 1.3, kopi.4), aymutopus Ne
208 (momemenwue, yi.Kapma Mapkca, 1.3, kopi.4), aymuropus Ne 209 (momereHwne,
yi.Kapmna Mapxkca, 1.3, kopm.4), aynutopust Ne 210 (momemenue, yin.Kapiaa Mapkca, 1.3,
kopi.4), aynutopus Ne 212 (rymanuTapHslit kopiyc), ayauropus Ne 213 (momenienue,
yin.Kapna Mapkca, 1.3, kopn.4), ayautopust Ne 218 (rymaHuTapHBINA KOPITYC), ayJUTOPUS
Ne 220 (momemenue, yin.Kapna Mapkca, 1.3, kopn.4), ayautopust Ne 221
(rymanuTapHsbIil Kopiyc), ayautopust Ne 222 (momernenue, yin.Kapiaa Mapkca, 1.3,
kopi.4), aynutopus Ne 301 (rymanuTapHslil Kopiyc), ayauropus Ne 305 (rymaHUTapHBIH
kopiryc), aynutopus Ne 307 (rymaHuTapHBIN Kopmyc), ayauropus Ne 308
(rymaHuTapHBI Kopiryc), ayautopust Ne 309 (ryMaHHUTapHBIA KOPIYC), Ja00OPaTOPHs
HCCIICIOBaHUS MIPOIIECCOB B SKOHOMHUKE U yripaBieHud Ne 311a (rymMaHHTapHBIA KOPITYC),
nabopaTopus HHPOPMAIMOHHBIX TEXHOJIOTHI B 9KOHOMHKE U yrpaBieHuu Ne 3118
(TyMaHUTapHBIH KOPITYC).

AcademicEdition;

R GNUGeneralPublicLicense Version 2, June 1999;
RStudio GNUGeneralPublicLicense Version 3, 19
November 2007

Y4eOnas ayauTopus 1Jisi IPOBeJAeHUs] TPYNIOBBIX U

NHAUBUAYAJbHBIX KOHchIbTaIII/lﬁ: na60paT0pH;1 COILIMAJIbHO-DKOHOMHNYECKOT'O
MmogenupoBanust Ne 107 (momemenue, yin.Kapna Mapkca, 1.3, kop.4), taboparopust
aHanm3a naHHEIX Ne 108 (momemenue, yin.Kapna Mapkca, 1.3, kopr.4), ayantopus Ne
110 (momemenne, yn.Kapna Mapkca, 1.3, kopn.4), aynutopus Ne 111 (momemenne,
yin.Kapna Mapkcea, 1.3, kopn.4), ayauropust Ne 114 (momemnienue, yn.Kapna Mapkca, 1.3,
kopr.4), aynutopus Ne 122 (momemenue, yin.Kapina Mapkcea, 1.3, kopi.4), aymutopust Ne
204 (momemienue, yi.Kapna Mapkca, 1.3, kopn.4), aynutopus Ne 207 (momenienune,
yn.Kapna Mapkca, 1.3, kopn.4), aynutopust Ne 208 (momemnienue, yi.Kapma Mapkca, 1.3,

I'pynnoseie u
WHUBHIyaJIbHbIE
KOHCYJIbTAIIUH,

VYyeOnast Mebenb, 10CKa, IPOSKIIMOHHBIN 3KpaH,
IMPOCKTOP, NEPCOHAIIBHBIC KOMIIBKOTCPHI.

Office Standard 2013 Russian OLP NL
AcademicEdition

R GNUGeneralPublicLicense Version 2, June 1999;
RStudio GNUGeneralPublicLicense Version 3, 19
November 2007
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kopn.4), ayauropust Ne 209 (nomenienue, yin.Kapna Mapkca, 1.3, kopm.4), ayautopust Ne
210 (momewenue, yin.Kapima Mapkca, 1.3, kopn.4), ayauropust Ne 212 (rymaHUTapHBIH
kopmyc), ayautopus Ne 213 (nomemenue, yn.Kapna Mapkca, 1.3, xopn.4), aynutopus Ne
218 (rymaHuTapHBIN KOpItyc), ayautopust Ne 220 (momerenue, yin.Kapna Mapkca, 1.3,
kopm.4), ayauropus Ne 221 (rymaHuTapHslil kopnyc), ayautopust Ne 222 (momMereHue,
yin.Kapna Mapkca, 1.3, kopn.4), ayauropust Ne 301 (rymaHHTapHBINH KOPITYC), Ay TUTOPHUS
Ne 305 (rymanurapHsIii kKopmyc), ayautopus Ne 307 (TyMaHUTapHBIH KOPITYC),
aymutopus Ne 308 (TymaHuTapHsIii kopiryc), ayautopus Ne 309 (rymaHUTapHBII
KOpITyC), JTabopaTopus MCCIeIOBaHMUS IIPOLIECCOB B SKOHOMHUKE U ynpaBieHuu Ne 311a
(TymMaHUTapHEI KOpITyC), TabopaTopust HHPOPMAINOHHBIX TEXHOJIOTHI B 9KOHOMUKE U
yrpasienuu Ne 3118 (rymaHuTapHblii KOpIyc).

YuedHas AYJAUTOPHUSA NJISI TEKYINET0 KOHTPOJIHA U l'[pOMe)KyTO‘{HOﬁ

aTTeCTAIUM: 1abopaTopys COIHAIbHO-YKOHOMUIECKOT0 MoaeupoBaHust Ne 107
(momemenue, yin.Kapna Mapkca, 1.3, kopi.4), maboparopus anaiu3a qaHHbix Ne 108
(momemenue, yn.Kapia Mapkca, 1.3, kopi.4), aynutopust Ne 110 (momemenue, yn.Kapna
Mapkca, 1.3, kopi.4), aynutopust Ne 111 (momemenue, yi.Kapna Mapkcea, 1.3, kopn.4),
aynutopus Ne 114 (momemienue, yn.Kapna Mapkca, 1.3, kopi.4), ayauropust Ne 122
(momemenue, yn.Kapna Mapkca, 1.3, kopi.4), ayautopust Ne 204 (momemenue, yi.Kapma
Mapkca, 1.3, kopm.4), aynutopus Ne 207 (momemienue, yn.Kapna Mapkcea, 1.3, kopm.4),
aymutopus Ne 208 (momemenue, yin.Kapma Mapkca, 1.3, kopm.4), aynuropus Ne 209
(momemenne, yn.Kapma Mapkca, 1.3, kopm.4), ayauropus Ne 210 (momemenne, yi.Kapna
Mapkeca, 1.3, kopn.4), ayauropus Ne 212 (TyMaHUTapHEIA Kopiryc), ayautopus Ne 213
(momemenne, yin.Kapma Mapkca, 1.3, kopm.4), aymuropus Ne 218 (TymMaHUTapHEII
Kopiryc), aynutopus Ne 220 (momemenwue, yi.Kapma Mapkca, 1.3, kopm.4), ayauropus
Ne 221 (rymanuTapHBIi Kopiryc), aynutopus Ne 222 (momemenwne, yi.Kapiaa Mapkca,
1.3, xopn.4), ayauropust Ne 301 (rymanuTtapHsiii kopiyc), ayauropus Ne 305
(rymanuTapHsIil kopiyc), ayautopust Ne 307 (rymaHuTapHBINA KOopIyc), ayauropus Ne
308 (rymanuTapHsIii kopiyc), ayautopust Ne 309 (rymaHUTapHBINA KOpITYC),

nabopatopusi UCCIeI0OBAaHUS MPOIECCOB B AKOHOMHUKE U yrpaBieHuu Ne 311a
(rymMaHUTapHSBI KOpIyc), TabopaTopust HHPOPMALMOHHBIX TEXHOJIOTHI B 9KOHOMHUKE U
ynpasieHud Ne 3118 (TyMaHUTapHBIA KOPITYC).

Texymuii KOHTPOJIb
U IIPOMEXKYTOYHAs
aTTecTanus

VYueOHast Mebenb, J0CKa, MPOCKIIMOHHBIA SKpaH,
IMPOCKTOP, IIEPCOHATBHBIE KOMIIBIOTECPHI.

Office Standard 2013 Russian OLP NL
AcademicEdition

R GNUGeneralPublicLicense Version 2, June 1999;
RStudio GNUGeneralPublicLicense Version 3, 19
November 2007

ITomemenns 1Jist caMOCTOATEIbHOM padoThl: 302 ynTanbHbIN 3a1
(TyMaHUTApHBII KOPITYC).

CamMocrogTreabpHas
pabora

VYuebHas mebenb, NepCOHATbHBIE KOMIIBIOTEPHI B
koMmiuiekTe HP, MOHOOI0K, epcoHaNbHbBIN KOMIBIOTED
B KOMILIeKTe MOHOOJI0K 1RU.

HOMelIIeHI/Iﬂ AJist  XpaHEHUusI H HpO(l)I/IJIaKTH‘leCKOFO 06cnymnBaHnﬂ

XpaHeHue u

YuebHast mebeib, KOJOHKH (2 mIT.), TuHaMuku, dvd

yuebHoro odopynoBanusi: ayanropus Ne 115 (nomewenue, yi1. Kapna Mapkea, 1.3, | npoguinaktnueckoe | mieep tochiba, maraurona sony (4 mr.).
kopn.4), 118 (momemenwue, yn.Kapna Mapkca, 1.3, kopr.4) 0GCITy)KUBAHHE
y4eOHOTO
000pyIoBaHUs
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[Tpunoxenue 1

MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKMPCKHNUN I'OCYJAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

muciuruinael « HOCTpanHbii S361K B IT-chepe»
Ha 5 cemecTp
O0YHOU (hOpMBI OOYUIEHUS

Bun paéorsl O0BeM THCHUILTAHBI

O6mas TpynoeMkocts aucturinabl (3ET / yacos) 2[72
VYueOHbIX 4acOB Ha KOHTAKTHYIO paboTy ¢ IpenojaBaTesaem:

Jlekuuii

IPAKTUYECKUX/ CEMUHAPCKUX 32

JlaGopaTopHbIX
npyrux (TpynmnoBasi, HHIUBUIyalbHasi KOHCYJIbTAUS M HHBIC BUIBI 0,2
y4eOHOIl IeITeTbHOCTH, IpeycMaTpuBaoIre paboTy o0yJaromuxcs ¢
npenoaasaresnem) (PKP)
Y4eOHbIX YacOB Ha CaMOCTOATENIbHYIO padoTy obydatouuxcs (CP) 39,8
Y4eOHBIX 4acOB Ha MOATOTOBKY K 9K3aMeHY/3aueTy (KOHTPOJIb)

dopma KOHTPOJIS:
3ayer 5 cemecTp.
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Ne Tema u conepxanue dopMa n3yyeHus: MaTepUaloB: JIEKIUH, OcHoBHas 1 3agaHus 1o dopMa TeKyLero
n/m IMPAKTUYCCKUE 3aHATHUSA, CCMUHAPCKUC JOITIOJIHUTEIJIbHAs CaMOCTOSITEIIbHON KOHTPOJIA
3aHATHS, Ta0bopaTOpHbIe padoTHI, JauTeparypa, paboTte CTyAECHTOB yCIIEBaEMOCTH
CaMOCTOSITEIIbHAs paboTa 1 peKOMEeHTyemast (KOJITOKBUYMBI,
TPYZAOEMKOCTb (B yacax) CTyJeHTaM (Homepa KOHTPOJIbHbBIE
U3 CITHCKA) paboTHI,
JIK I[IP/CEM JIP CP KOMIIBIOTEPHBIE
TECTHI | T.II.)
1 2 3 4 5 6 7 8 9
Monayas 1. Doing business
1. | Business fundamentals 4 5 1, ctp. 10 BrIGpaTh cTaThiO U3 NPaKTHYECKOE 3a/1aHHE,;
Collocations  relating to www.theguardian.com | TecT; KOHTpOJIbHAs
business activities IIOJTOTOBUTH Ha pabora
Present Simple Passive YTEHHE U EPEBOI,
BBIIINCATH U BBIy9IUTH
25
IpoQeCCHOHATBHBIX
TEPMUHOB
2. | Types of ccompanies 4 5 1, cp. 15 Bri6path cTaThio U3 NPaKTHYECKOE 33 IaHHE;
Internship abroad 2, ctp. 23 www.theguardian.com | TecT; KOHTpOJIbHAs
Past Simple Passive MOATOTOBUTD Ha paborta
YTEHUE U NIEPEBO/I,
BBITNIACATH U BBIYYUTH
25
poQeCcCHOHATBHBIX
TEPMHUHOB
3. | Meeting people in a 4 5 1, ctp. 40 BriOpaTh cTaThio U3 MPAaKTHYECKOE 3aIaHuUE;
company 3, ctp. 34 www.theguardian.com | TecT; KOHTpOJIbHAsS
Expressions for  meeting MOATOTOBUTH Ha pabora
people, for making YTEHHE U TIEPEBO/L,
conversation BBINIMCATh U BBIYYHUTh
Adverbs of frequently 25
npodeccrnoHaTbHBIX
TEPMUHOB
4. | Roleplaying a conversation 6 5 2, ctp. 43 BriOpath craThio u3 NpPaKTHYECKOE 3a/1aHHE;
at a conference 3, ctp. 38 www.theguardian.com | TecT; KOHTPOJIbHAs
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Listening to interviews and
completing profiles

MOATOTOBUTD Ha
YTEHHE U TIEPEBO/I,
BBIITUCATH U BBIYYHTh
25
npo¢heCCHOHATBHBIX
TEPMHUHOB

pabora

Monyas 2.  Personnel as
an object of management

The methodology of 5 1, ctp. 35 BriOpats cTathio u3 MPaKTUIECKOE 3aJaHKE;
personnel management 5, ctp. 27 www.theguardian.com | TecT; KOHTPOJbHAs
Labor relations in IIOJTOTOBUTH Ha pabora
organizations YTEHHUE U NIEPEBOI,
Present Continuous Passive BBIITUCATH U BBIYYHUTh

25

npodeccHoHANbHBIX

TEPMUHOB
Job description analysis 5 1, ctp. 37 BrIGpaTh cTaThiO U3 NPAKTHYECKOE 3a/1aHNE,;
Man in organization 5, ctp. 29 www.theguardian.com | TecT; KOHTpOJIbHAs
Collocations relating to job MOJTOTOBUTH Ha pabora
analysis YTCHHE U TIEPEBOJI,

BBIITUCATH U BBIYYHTh

25

npodeccHoHANTBHBIX

TEPMHHOB
Working conditions 5 4, ctp. 28 BriOpaTh cTaThio U3 MPAaKTHYECKOE 3aaHuE;
Building organizational 5, crp. 39 www.theguardian.com | TecT; KOHTpOJIbHAS
structure HOATOTOBUTH Ha pabora.
Present  Continuous/ Past YTEHHE U EPEBOI,
continuous BBIITUCATH U BBIYYUTh

25

npodeccrnoHaTbHBIX

TEPMUHOB
HR management 4.8 4, ctp. 29 Bri0pats cTatpio u3 MPaKTUYECKOE 3alaHUE;
HR strategies and models of 5, ctp. 42 www.theguardian.com | TecT; KOHTPOJIbHAs

personnel management
Writing a report

IIOArOTOBHUTH Ha
YTCHUC U IEPEBO/,
BBIIIUCATh U BBIYUYUTH
25

poeCCHOHATBHBIX

pabota
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TEpPMHIHOB

Bcero uyacos

32

39,8
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MMHOBPHAYKH POCCUU
OI'bOY BO « PAIIKMPCKUU T'OCYHAPCTBEHHBIN YHUBEPCUTET»
NHCTUTYT 9KOHOMUKU, PDUHAHCOB 1 BUSHECA
COJIEP)KAHUE PABOYEM ITPOT'PAMMBI
nucturmuabl «HOCTpanHbIi 361K B IT-cdheper

Ha 6 cemecTp
O4HOH (HhOpMBI 00yUEHUS

Bua pa6otsbl O0LeM TUCHUILTHHBI

O6mas tpynoemkocts aucuuruinssl (3ET / gacoB) 2/72
Y4eOHBIX 9acOB HAa KOHTAKTHYIO PabOTy C Mpero aBaTesem:

Jlexuuit

MPAKTUYECKUX/ CEMUHAPCKUX 32

JlaGopaTopHBIX
IpyTux (TpynoBasi, MHIUBUIyaTbHas KOHCYJIBTAIMS U UHBIC BUIBI 0,2
yueOHOI e TeNbHOCTH, TPelyCMaTPUBAIOLINE paOOTy 00YJarOIIUXCS C
npenoaasarenem) (PKP)
Y4eOHBIX 94acOB Ha CAMOCTOSATEIbHYIO paboTy obydaromuxcs (CP) 39,8
Y4eOHbIX YacOB HAa MOJATOTOBKY K 3K3aMeHYy/3a4eTy (KOHTPOJIb)

dopma KOHTPOJIS:
3auet 6 cemecTp.
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Ne | Tema u conepxanue dopMa n3yyeHus: MaTepuasoB: OcHoBHas u 3anaHus 1o ®opMa TeKyLero
/1 JICKIUH, ITPAKTUYCCKUEC 3aHATUA, JOITIOJIHUTCJIbHAA CaMOCTOSITENLHOMN KOHTPOJIA
CEMHMHAPCKHE 3aHATHS, Ja0OpaTOpHbIC | JIUTEpaTypa, paboTe CTY/JICHTOB | yCIIEBAeMOCTH
paboThI, caMoCTOsATeIbHAS paboTa 1 pEKOMEeHTyeMast (KOJITOKBUYMBHI,
TPYZAOEMKOCTb (B yacax) CTyJeHTaM (Homepa KOHTpPOJIbHBIE
U3 CIIMCKa) paboTHI,
JIK I[IP/CEM | JIP CP KOMITBIOTEPHEIE
TECTHI | T.II.)
1 2 3 4 5 6 7 8 9
MonayJnb 3. Business
organizations
1. Types of business organizations 4 5 1, ctp. 45 Bri6path cTaThio U3 MPaKTHYECKOE 3a]IaHHC;
Vocabulary relating to business 3, ctp. 32 www.theguardian.com | TecT; KOHTpOJbHasI
organizations MOJTrOTOBUTH Ha pabora
YTEHHE U TIEPEBOJI,
BBINIMCATH U BBIYYHTh
25 mpodeccnoHaIEHBIX
TEPMHUHOB
2. Private enterprise and 4 5 1, ctp. 47 BriOpaTh cTaThio U3 MPaKTHYECKOE 3a/1aHKE;
partnerships 3, ctp. 33 www.theguardian.com | Tect; KOHTpPOJIbHAs
Partnership and corporation ITOJITOTOBUTH Ha pabora
Present Perfect Passive YTEHHE U TIEPEBO/I,
BBIIIUCATH U BBIyIUTh
25 npodeccuoHaIBHBIX
TEPMUHOB
3. Presenting a process 4 5 2, ctp. 35 Bri6path cTathio u3 MIPaKTHYECKOE 3aJ[aHHeE;
Expressions for presenting a 5, ctp. 24 www.theguardian.com | TecT; KOHTpOJIbHAS
process HIOATOTOBUTH HA pabota
Preposition of movements and YTEHHE U TIEPEBOJI,
place BBIIIUCATH U BBIyYUTh
25 npodeccuoHaIbHBIX
TEPMUHOB
4. Analysing direct and indirect 4 5 2, cTp. 36 Bri6paTh craThio U3 MPaKTHYECKOE 3a/1aHKE;
language 5, ctp. 26 www.theguardian.com | TecT; KOHTPOJIbHasI
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Writing instructions

MOATOTOBHTH Ha
YTCHHE M TIEPEBOI,
BBIITUCATH U BBIYYHTh
25 npodeccuoHaIBHBIX
TEPMHUHOB

pabota

Monyas 4. . Companies’
structure

Bri6OpaTh craThio U3
www.theguardian.com
MOATOTOBUTH Ha
YTEHUE U TIepeBol,
BBIITUCATH U BBLYYHTh
25 mpodeccnoHaIEHBIX
TEPMHUHOB

Company structure: description 5 3, ctp. 29 BriOpaTh cTaThiO U3 MPaKTHYECKOE 3a/1aHHe;
Collocations relating to 5, ctp. 38 www.theguardian.com | Tect; KOHTpPOJIbHAs
company structure MOJTOTOBUTH HA pabota
Present Perfect Passive YTEHHE U TIEPEBO/I,

BBINUCATh U BBIYYUTH
25 npodeccuoHaIBHBIX
TEPMHHOB

Roleplaying: conversation in a 5 3, ctp. 31 Bri0OpaTth craThbio U3 MPaKTHYECKOE 3a/1aHKe;
company 5, ctp. 39 www.theguardian.com | TecT; KOHTpOJIbHAS
Collocations relating to MOATOTOBUTH Ha pabota
conversation YTEHUE U IePEBOJ,

BBIIIMCATH U BBIYYHTh
25 npodeccuoHaTEHBIX
TEPMUHOB
Staff recruitment and selection 5 4, ctp. 47 BriOpaTh cTaThio U3 MPaKTHYECKOE 3a/IaHHe;

Expressions for interviews 5, ctp. 36 www.theguardian.com | Tect; KOHTPOJIbHAs

Roleplaying an interview ITOJITOTOBUTH Ha pabora
YTEHUE U NIEPEBO/,
BBINIUCATH U BBIYYUTH
25 npodeccroHaTbHBIX
TEPMHHOB

Relationships in the organization. 4.8 4, ctp. 48 BrIOpath cTaThio U3 MPAKTUIECKOE 33 JaHHE;
Staff participation in 5, ctp. 37 www.theguardian.com | TecT; KOHTpOJIbHAsI
management. MOJATOTOBUTH Ha pabora

Business conversation

YTCHUC U IEPCBO/J,
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BBIIIMCATH U BEIYYHTh
25 npodeccnoHaIbHBIX
TEPMHUHOB

Bcero yacos

32

39,8
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NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

muctumuinabl « AHOCTpanHbiit S361K B [T-chepe»

Ha 7 ceMecTp
O4YHOH (opMBI O0yUECHUS

Bua pa6otsl

O0beM TUCHUNIINHBI

O6mas tpynpoemkocts aucuuruinssl (3ET / gacos)

2172

Y4eOHBIX 9acOB HAa KOHTAKTHYIO PabOTy C Mpero aBaTesem:

Jlexumit

HpaKTquCKHX/ CCMHUHAPCKUX

32

JlabopaTopHbIX

npyrux (TpynmoBas, HHIUBUIyalIbHAs KOHCYJIbTAIUS U UHBIC BUIBI
y4eOHOI eI TeNbHOCTH, TPEAyCMaTPUBAIOIINE padOTy 00yUarOIIUXCs €
npenoaasareneM) (OKP)

0,2

Y4eOHBIX 9acOB Ha CAMOCTOSATEIbHYIO paboTy obydaromuxcs (CP)

39,8

Y4eOHbIX 4YacOB Ha MOJTOTOBKY K 9K3aMeHYy/3a4eTy (KOHTPOJIb)

dopma KOHTPOJIS:
3auer 7 cemecTp.
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Ne Tema u conepxanue dopMa n3yyeHus: MaTepUaoB: JIEKIUHY, OcHoBHas 1 3aznaHus 1o dopMa TeKyLero
/T MPAKTUYECKUE 3aHITUS, CCMUHAPCKHUE JIOTIOJTHUTENbHAS CaMOCTOSITEIIbHOM KOHTpPOJIA
3aHsTHS, 1a00paToOpHbIC PabOTHI, TUTEepaTypa, pabote yCIIEBAEMOCTH
CaMOCTOSITEeNIbHAs paboTa pEKOMeEHIyeMast CTYJICHTOB (KOJIIOKBUYMBI,
TPYZAOEMKOCTb (B yacax) CTyJEeHTaM (Homepa KOHTpPOJIbHBIE
U3 CITHCKA) paboTHI,
_HK HP/CEM _HP CP KOMHBIOTepHBIe
TECTHI | T.II.)
1 2 3 4 5 6 7 8 9
Moayas 5. Innovative
Management

1. Innovations. Innovation as a 6 5 1,234 BrIOpath CcTaThio U3 | MPAKTHUCCKOE 3aJaHKC;
scientific component of theguardian.com TEeCT; KOHTPOJIbHAS
innovation management. pabora.

Innovation market and its
characteristics.

2. Features of the Russian 4 5 1,345 IIOJITOTOBUTH HA MPaKTHYECKOE 3a/IaHKe;
innovation market in modern YTEHHE U TIEPEBO/I, TECT; KOHTPOJIbHAs paboTa
conditions BEINKCATE 25

HC3HAKOMBIX CJIOB,
BbIYYHTb.

3. | The main stages of the 4 5 1,2 BoIGpaTh CTaThio U3 | MPAKTHYECKOE 3aIaHUE;
innovation process. The theguardian.com TECT; KOHTPOJIbHAs paboTa
main directions of
innovation. Competition in
innovation.

4. Innovative environment. 4 5 3,45 IOJATOTOBUTH HA MPAaKTUIECKOE 3aJaHHCE;
Characteristics of the YTEHHE U TIEPEBO/I, TECT; KOHTPOJIbHAs paboTa
innovation environment. The BBINTUCATH 25
impact of the innovation HE3HAKOMBIX CJIOB,
environment on the BBIYUYUTb.
development of innovation.

Moayas 6. The innovation
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environment.

Fundamentals of analysis of 6 5 1,234 Bs10path cTaThio U3 MPaKTHYECKOE 38 IaHMC;
the innovation environment. theguardian.com TecT; KOHTPOJIbHas paboTa
Innovation potential.
Innovative climate control
facility.
Indicators of innovation 4 5 1,345 MOJITOTOBUTH Ha MPAaKTUYIECKOC 3a/JaHHC;
activity of the authorities. YTEHUE U TICPEBO/I, TECT; KOHTPOJIbHAs paboTa
BBIIIKCATh 25
HC3HAKOMBIX CJIOB,
BBEIYYHTb.
Methods for assessing the 4 5 1,2 BriOpaTh cTaThio U3 MPaKTHYECKOE 3a/IaHHE;
innovation environment. theguardian.com TECT; KOHTPOJIbHAs paboTa
Innovative activity.
Innovative  potential  of
governing bodies.
Professional activity of the 4 48 3,45 IIOJITOTOBUTH HA MPaKTHYECKOE 3a1aHue;
innovation manager. YTEHUE U TICPEBO/I, TECT; KOHTPOJIbHAs paboTa
Problems of increasing the BBINTUCATH 25
innovative activity of HE3HAaKOMBIX CJIOB,
government. Risks of BBIYUYUTb.
innovation.
Bcero uyacos: 32 39,8
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MHWHOBPHAVKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

nucturmuHbl «HOCTpaHHbIH 131K B IT-cdheper
Ha 8 cemecTp
04uHOM opmbl 00yUeHUs

Bun paéorsl O0BeM TUCHUILTAHBI

O6mas Tpynoemkocts auctutuivabl (3ET / gacos) 3/108
Y4eOHBIX 9acOB HAa KOHTAKTHYIO PabOTy C MPEIoaBaTesem:

Jlexuit

MPAKTUYECKUX/ CEMUHAPCKUX 32

JlaGopaTopHBIX
IpyTux (TpyNIoBasi, MHIUBUIyaTbHas KOHCYJIBTAIUS U UHBIC BUIBI 0,2
yueOHOI NesTeNbHOCTH, TPelyCMaTPUBAIOLINE paOOTy 00YJarOIIUXCS C
MIPEMNO/IaBaTEIIEM)
Y4eOHbIX YacOB Ha CaMOCTOATENIbHYIO padoTy obydatouuxcs (CP) 75,8
VY4eOHBIX YacOB Ha MOJTOTOBKY K
sK3ameny/3auety/mud depennmpoannomy 3auery (KoHTpomn)

®opma(bl) KOHTPOJIS:
3auer 8 cemecTp
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No Tema u conepxanue dopma U3y4eHHsS] MaTEPUAIIOB: JICKIIHUH, OcHoBHas 1 3agaHus Mo dopma TEKYIIEero
H/H MPAKTUYCCKUC 3aHATUSA, CCMUHAPCKUC JOITIOJIHUTCIIbHAA CaMOCTOSITEIILHOU KOHTPOJIA
3aHATHA, J'Ia60paTOpHI)IC pa6OTBI, JUTEparypa, pa60Te yCII€Ba€MOCTHU
camocTosiTeNnbHas paboTa u peKoMeHayemast CTY/ICHTOB (KOJUTOKBUYMBI,
TPYAOEMKOCTD (B qacax) CTyACHTaM (HOMCpa KOHTPOJIbHBIC
U3 CIIUCKA) paboTsl,
JIK ITP/CEM JIP Cp KOMIIBIOTCPHBIC
TECTHI U T.I1.)

1 2 3 4 ) 6 7 8 9
Monyanb 7. Regional
economy

1 Regional economy and the 4 10 1,234 5 MPaKTHYECKOE 3a/1aHKe;
principles of its organization. TEeCT; KOHTPOJIbHAs paboTa
Potentials of the regional
economy.

2 Sectoral and territorial 4 10 6,7 6 MPaKTHYECKOE 3a/1aHHe;
structure of the regional TECT; KOHTPOJIbHAs paboTa
economy

3 Regional management and 4 10 1,2 3 MPaKTHYECKOE 3a/1aHHe;
new approaches. Modern TECT; KOHTPOJIbHAs paboTa
problems of regional
management. Regional public
administration systems.

4 Regional features of the 4 10 34,5 3,4 MPAKTHYECKOE 3a/IaHKE;
development of economic TECT; KOHTPOJIbHAs paboTa
regions. The current situation
in the regional development.

Territorial production

complexes and industrial

sites.

Mopayas 8. Regional MIPaKTHYECKOE 33/1aHKeE;
marketing TEeCT; KOHTPOJIbHAs paboTa

5 Objectives, principles and 4 10 1,234 5 MPaKTHYECKOE 3a/IaHHe;
functions of regional TECT; KOHTPOJIbHAs paboTa
marketing.

6 Development of regional 4 10 6,7 3,4 MPAaKTUYIECKOE 33JaHHC;
marketing in various TEeCT; KOHTPOJIbHAs paboTa
countries.

7 Regional markets and their 4 10 1,234 5 MPAKTUIECKOE 33 JaHHCE;
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functioning. The formation
and development of markets
in the region. Regional
consumer market.

TCCT; KOHTPOJIbHAs pa60Ta

Regional labor  market. 4 5,8 3,45 MPaKTHYECKOE 3a]IaHMC;
Regional real estate markets. TeCT; KOHTPOJIbHAs paboTa
Bcero uyacos: 32 75,8
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PeliTHHr-mjiaan 1MCHUITHHEI

HMuoctpannbiil a3bik B IT-chepe
(Ha3BaHME TUCLUILIMHBI COTTIACHO paboueMy yueOHOMY IIaHy)
HaHpaBHeHI/Ie CTaTI/ICTI/IKa HaHpaBHeHHOCTL «AHEU'H/I?) JAaHHBIX»

Kypc 3 ,cemectp_ 5
Buasbl yuedHoii nesiTeIbHOCTH bann 3a Yucio 3agaHui 3a banner
CTY/ICHTOB KOHKpPETHOE ceMecTp
3ajaHne MuHnumanbsbil | MakcumanbHbII
Moayas 1
Texyuiuii KOHTPOJIb 25
1. IlpakTyeckue 3anaHus 5 5 25
Py0exxHbIii KOHTPOJIb 25
1. [TuceMeHHast KOHTpOJBHAs paboTa 10 1 10
2. TecTOBBIIt KOHTPOJIb 10 1 10
3. YcTHas pedb 5 1 5
Mopyasb 2
Texkyuruii KOHTPOJIb 25
1. IlpakTueckue 3anaHus 5 5 25
Py6eskHbIii KOHTPOIB 25
1. ITuceMeHHast KOHTpoOJIbHast paboTa 10 1 10
2. TecTOBBIf KOHTPOIIH 10 1 10
3. YcTHas pedb 5 1 5
MoompurenabHble 0TI 10
1. BrinmosnHeHue NOKIAI0B Ha 3aJaHHYIO 5 1 5
TeMy
2. [y6nukamus cratei 5 1 5
IHocemaemocts
ITocemaeMocCTsb JeKIul
ITocemaeMocTh MPakTUYECKUX 3aHATUI -10
HUTorosblii KOHTPOJIbL: 3aueT
HUTOrO: 110

PedTHHI-TIIJIAH AU CHUILIMHBI

HnocTtpannsii s3eik B [T-cdhepe
(Ha3BaHME IUCIUITIIMHEI COTIIACHO pabodeMy y4eOHOMY IUTaHy)
HaIpaBJICHUC Crarucruka HarpaBJICHHOCTb «AHanus JAaHHBIX»

Kypc 3 ,cemectp 6
Buasbl yueOHoii 1esiTeIbHOCTH Bamn 3a Yucno 3a1anuii 3a Bamer
CTY/IEHTOB KOHKpETHOE ceMecTp
3aflaHne MunnmanbHEIE | MakcuManbHBIN

Moayas 1

Texymiuii KOHTPOJIb 25
1. IlpakTrueckue 3a1aHus 5 5 25
Py0e:xHblii KOHTPOJIb 25
1. IlucemMeHHast KOHTpOJIbHAs paboTa 10 2 20
2. YcrHas pedb 5 1 5
Moayasb 2

Texymuii KOHTPOJIb 25
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1. IIpakTuyeckue 3afaHus 5 5 25
Py0e:xHblii KOHTPOJIb 25
1. TecTOBBIit KOHTPOIB 10 20
2. YcrHas peub 5 5
HoompuresbHbIE 0B 10
1. BeImonHeHue JOKIaI0B Ha 3aIaHHYI0 5 1 5
TeMy

2. [ly6nukanus cratei 5 1 5
IHocemaemocts

ITocemaemocTs JeKIMA

[MocemmaeMocTh IPaKTHYECKUX 3aHATHA -10
HroroBsblii KOHTPOJb: 3a4eT

HUTOIO: 110

PedATHHI-IJIaH AU CHUILINHBI
MNuaocTpanusiii a361k B [T-cdhepe

(Ha3BaHME NUCLUIUTMHBI COTJIACHO paboueMy yueOHOMY IUIaHYy)
HanpaByieHne CTaTHCTHKA HANpPaBIEHHOCTh «AHATU3 JaHHBIX)

Kypc 4, ceMecTp 7
Buabl yueGHoli 1eTeJIbHOCTH bann 3a Yucino 3anaHuii 3a bannbl
CTYJeHTOB KOHKPETHOE ceMecTp
3aflanne MuHUMAIBHBI | MakcuMabHbIH
Moayas 1
Texyuiuii KOHTPOJIb 25
1. Tlpaktiueckue 3a1aHus 5 5 25
Py0exxHbIi KOHTPOJIb 25
1. ITuceMeHHast KOHTpOJIbHasE paboTa 10 1 10
2. YcTHas peub 5 3 15
Moayasb 2
Texkyuiuii KOHTPOJIb 25
1. [IpakTveckne 3agaHUsL 5 5 25
Py0e:xnblii KOHTPOJIb 25
1. TecTOBBIi KOHTPOIB 10 1 10
2. YcTHas pedb 5 15
oompurenbHble 0TI 10
1. BrinosiHeHUE N0KIa10B Ha 33JaHHYIO 5 1 5
TeMy
2. [y6bnukanus cratei 5 1 5
IocemaemocTn
ITocemaemocTs JIeKIMH
ITocemnaeMocTh MPaKTUYECKUX 3AHITHIH -10
HroroBselii KOHTPOJb: 3a4eT
HUTOrO: 110
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PeliTHHr-mjiaan 1MCHUITHHEI

HNuoctpannbiil a3bik B IT-chepe
(Ha3BaHME MUCLUHUIUIMHBI COTJIACHO paboueMy yueOHOMY IUIaHYy)
HaHpaBHeHI/Ie CTaTI/ICTI/IKa HaHpaBHCHHOCTB ((AHaJH/B JTaHHBIX»

Kypc 4 . cemectp 8
Buabl yuedHoi 1eaTeIbHOCTH bamn 3a Yucno 3agaHuii 3a bannel
CTY/IEHTOB KOHKPETHOE cemMecTp
3aliaHue MuHUManbHBIH | MakcuManbHBII
Moayas 1
Texyuiuii KOHTPOJIb 25
1. [TpakTHdeckne 3a1aHus 5 5 25
PyGeskHblii KOHTPOJIb 25
1. [TuceMeHHast KOHTpOJBHAs paboTa 10 1 10
2. YcTHas pedb 5 3 15
Moayas 2
Texkylmuii KOHTPOJIb 25
1. IlpakTHueckue 3anaHus 5 5 25
Py6eskHbIii KOHTPOJIB 25
1. TecToBBII KOHTPOJIH 10 1 10
2. YcTHas peb 5 3 15
HoompurebHbIE 0AJIIBI 10
1. BrinmosnHeHue NOKIAI0B Ha 3aJaHHYIO 5 1 5
TeMy
2. [Tybnukanus cratei 5 1 5
IMocemaemocTs
TTocemaemMocTs JIEKIHI
[MocemraeMocTh MPAaKTHYECKUX 3aHATHIA -10
HroroBsblii KOHTPOJb: 3aueT
HUTOroO: 110
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