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1. Ilepedyenn MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHS MO0 TUCHUIINHE, COOTHECEHHBIX C
IUIAHUPYEMBIMH pe3yJbTATAMHU 0CBOCHHS 00pa30BaTe/IbHOM NPOrpaMMblI

B pe3ynbrate ocBoeHUS 00pa30BaTeIbHOM MPOTrPAMMBI 00 yYAIONTUICS TOJDKEH OBIIAICTh
CIIEAYIOIIMMU pe3yJbTaTaMi 00ydeHHs [0 JUCLUIUTUHE:

Kareropus ®opmupyemas | Kox u naumenosanue Pe3yabTaThl 00y4eHus 1m0
(rpynma) KOMIIeTeHIHA HHAUKATOPA AMCHUILIMHE
KOMHeTeHHHﬁl (c YKa3zaHueM JOCTHKCHUA
(mpH HAJIMYUH K0/12) KOMIIETEeHIUH
OIIK)
opeanusayuonno- | IIK 1- Cnocoben HIIK 1.1 npasunsro 3namuv:
YNPAasAeHYeCcKUll ocyujecmenameo uUcnob308ams hopmyvl 1. popmynvr peuesoeo smuxema na
npoqbeccuo%tmzbﬁy}o pevesoco smuxkema Ha UHOCMPAHRHOM A13blKe 6 3d6UCUMOCMU
KOMMYHUKAyuo Ha UHOCMPAHHOM A3blKE 6 om np0¢€CCMOHaJZbH020 KOHmeKkcma
UHOCMPAHHOM 3asucumocmu on 06W€‘HU}Z onst ycneutnoco peeHus
A3blKe HA YPOBHE, npOd)@CCMOHaﬂbHOZO 3a0a4 MeNCTUYHOCMHO20 U
06@611@11146‘61}0%]6}% KOHmeKkcma 061/1/;61-11/1}1 onst MEINCKYIbM)YPHO2O 636114][/!0()@1/761’1’!6“}1,

c60600H0€e 0OWeHlUe
8
MYTbMUKYTbMYPHOU
MHO20A3bIUHOU
cpede u 8
MeAHCOYHAPOOHOU
Komanoe

VCREWHO020 peuteHus 3a0ay
MENCTUYHOCNHO20 U
MEIUCKYLIYPHO20
83aUMOOeUCNEUS,
oco3nasas
COYUOKYILMYPHbBLE Peaiuu
U MEJUCKYIbIYPHbLE
Paziudusl.

0CO3HABAS COYUOKYIbMYPHbLE PEAUl U
MECKYIbMYPHbBLE PA3TUYUSL.

Ymemn:

l.ucnonvzosamu ux 011 yCneuiHo2o
pelenus: 3a0ay MeXCIUYHOCIMHO20 U
MEJHCKYTILIMYPHO2O 83AUMO0eCBUSL

HIIK 1.2 videnamo
SHAYUMYTO
3anpawueaemyio
ungopmayuio u3
UCMOYHUKOS8 HA
UHOCMPAHHOM A3bIKE U
U31a2amy 8 CoHcamon
dopme cooepacanue
NPOCIYUWAHHO2O UTU
NPOUUMAHHO20 MEKCMA NO
npounio no02omosKu,

Ymems:

1. svi0enams 3Hauumyo
3anpawueaemyio uHghopmayuio us
UCOYHUKOS HA UHOCMPAHHOM SI3bIKE
Braodemu:

1. nasvixamu usnoscenus 6 cocamou
dopme codeparcanus nPOCIYUAHHO2O0
UNU NPOYUMAHHO20 MeKCMd No
npoguio N002omosKu,

HUIIK 1.3 unuyuuposamsv
u noodoepaiicams 0eno8yio
u npogeccuonanvuyio
VCMHYIO U NUCbMEHHYIO

KOMMYHUKAYUU Ha
UHOCMPAHHOM A3bIKE,
ucnonv3ys
MEPMUHONOZUYECKUT U
NOMAMULIHGILL  annapam
no npogunio
OesamenbHOCmu.

3namo:

1. mepmunonocuueckuti u NOHAMULHLLU
annapam no npogunio desimenbHocmu
Braoemy:

1.nasvixamu UHUYyuuposamsv u

nooodepacams 0enosyio u
npogheccuonanbiyio yemmyio u
NUCbMEHHYIO KOMMYHUKAYUU Ha
UHOCMPAHHOM SI3bIKE

! VkasbiBaercs Tosbko uis YK u OTIK (npu Hannuun).




2. eap 1 MeCTO TUCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeibHOM MPOrpaMMbl
b1.B.JIB.01.02 «KynbTypa nemoBoro o0IIeH!s Ha HHOCTPAHHOM SI3BIKE»

JlucuuiuinHa SIBISICTCS JAUCHUIUIMHONW TIO BBIOOPY M OTHOCHUTCS K 4acTH, (OpMUPYEeMOit
y4acTHUKaMU 00pa30BaTeNIbHBIX OTHOIICHUH.

JucnuninuHa uzydaercs Ha 3,4 xypcax 6 5,6,7,8 cemecmpax.

Lenpto yueOHOU mucumruinHbl «KynbTypa AenoBoro oOUIEHHS HAa MHOCTPAHHOM SI3BIKE)
aBisieTcd (OpMUPOBaHHE HABBIKOB 3(()EKTUBHOW KOMMYHHUKAIMM Ha WHOCTPAHHOM S3bIKE B
CUTYallUIX MEXKYJIbTYpPHOTO MPO(ECCHOHATBFHOIO B3aUMOJEHCTBHS M 00pabOTKH HHOS3BIYHON
MH(pOPMALIUK JIEJI0BOTO XapakTepa.

Jlia ycnemHoro ocBoeHust Kypca «KynbTypa 1€10BOro oOIieHHss Ha HHOCTPAHHOM SI3BIKE»
HEOOXOIUMBl KOMIIETEHIIMH, C(OOPMHUPOBAHHBIE B pe3yJbTaTe OCBOCHMsI TaKUX JUCLHUIUIMH
y4eOHOTO TIaHa, Kak «MHOCTpaHHBINH S3bIK», «MHOCTpaHHBIA S3BIK IS MPO(ECCHOHATBEHOU
JEATEIIBHOCTHY, «PyCCKUI A3bIK U KyJIbTypa peun», «Counonorusny, «llcuxomorus».

Hucuumnuna «/HocTpaHHBINA SI3BIK JUIsl TPO(ECCUOHATBHOM KOMMYHMKALUUY SIBISIETCS
3aBepLIAIOIIMM 3TalloM M3y4eHHs HMHOCTPAHHOIO s3blka B By3e M HauOojiee 3HAYMMOW B
MOJTOTOBKE K OCYIIECTBICHHIO MPO(ECCHOHATBFHON NEATEIFHOCTH B MEXKYJIBTYPHOM SI3BIKOBOM
IIPOCTPAHCTBE.

3. Conep:xanue padoyeil nporpamMmsl (00beM TUCHHMILINHBI, TUNBI M BUABI y4eOHBIX
3aHATHI, Y4eOHO-MeToIMYecKoe odecnedyeHre CaMoCTOATeIbHOI padoThl 00y4alOIINXCH)



MMHOBPHAYKH POCCHHN
OI'bOY BO «bAILIKNPCKNUN I'OCYJAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOI PAMMBI

TUCIUTUTHHBL «KyIbTypa Ae0BOT0O OOIIEHHsI HA HHOCTPAHHOM SI3BIKE)
Ha 5 ceMecTp
O4HOU (hOpPMBI OOyUEHUS

Buja pa6orsl O0BLeM TUCHUILTHHBI
O6mas tpynoemkocts aucuuruinasl (3ET / gyacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MpeIo aBaTesiem:
Jlexuuit
MPAKTHYECKUX/ CEMHHAPCKUX 32
JlaGopaTopHBIX

npyrux (TpynmoBasi, HHIUBUIyalbHas KOHCYJIbTAILUS M UHBIC BUIBI
y4eOHO eI TeNbHOCTH, TPEIyCMaTPUBAIOIINE padOTy 00yJarOIIUXCs C
npenoaasareneM) (OKP) 0,2

YueOHbBIX YaCOB Ha CAaMOCTOATENIbHYIO paboTy ooyuaromnuxcs (CP) 39,8

Y4eOHbIX YacOB Ha NOJATOTOBKY K 3K3aMeHYy/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 5 ceMecTp.




dopma U3ydeHHs] MaTEPUAIIOB: JICKLIHUH,

dopma TeKyIIero

OcHoBHas U KOHTPOJIA
MMPAKTUYCCKUE 3aHATHUA, CCMUHAPCKUEC

JOITIOJIHUTCIIbHAA 3aIlaHI/I$I 1o yCII€Ba€MOCTHU

Ne 32HATHA, aGopaTopHLIe paboTh, auTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocTosTelbHas paboTa u
/T peKoMeHTyeMast pabore KOHTPOJIbHBIE
TPYZAOEMKOCTb (B yacax)
CTyJEeHTaM (HoMmepa CTYACHTOB paboTsl,

u3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP Cp TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Moayas 1. Macroeconomic

issues of the modern world

1. | Globalization: pros and cons. 4 4 1,2,4,5 3ayunBaHUe [IpakTuveckue 3aaaHus:
International trade and its nehuHUInI YTEHHE U TIEPEBOJT TEKCTA,
features. ITepecka3 TEKCTOB, pedepupoBaHue TEKCTa.
BBeneHne HOBOIT JIEKCHKH, pe3roMe Ha pyCCKOM
noxdop neuHUIHN, TOHCK Y HHOCTPaHHOM
COOTBETCTBUI B POJHOM si3pikax (1, 5)
s3bIKe. UTeHHE U IIepeBOa
TekcToB. OOCy)IeHUe
MIPOYUTAHHOTO, COCTABJICHHE
IUIaHa TEKCTOB.

AynupoBaHu€. 3aaHus Ha
o011ee MOHUMaHKE, TOUCK
orpe/iesIeHHO nHpopMaluy,
o0cyxaeHne
HPOCITYIIAHHOTO, KPAaTKOE
0000IIeHNE MPOCITYIIAHHOTO.

2. | 'pamMaTHKa: TOBTOPEHUE - 4 4 1,6 Brimonaenue [IpakTudeckue 3agaHuUs:
THITBI BOIPOCOB, BpEeMEHa YIpaXHeHUH, YTEHHUE U TIEPEBOJ TEKCTA,
rpynmsl Simple B akTuBHOM 6,7) TeCT.

1 TTACCHBHOM 3aJIoTe,
TUIMYHBIC CIyYan
ynotpebnenus. [Ipeamorn
MecTa U HalpaBJIeHHUs], UX
ynotpebieHue B
HHCTPYKIHSAX




pykoBoncTBax. TpeHUPOBKa
rpaMMaTHYCCKUX SBICHU B
KOHTEKCTE JeIOBOTO
oOLIEeHNS.

OcBoeHHE aKTHBHOTO
CJIOBApSI IO TEME MOJIYJIS:
COCTaBIICHUE TJIOCCAPHS TI0
TeMe MOAYJIsl, MoA0op
CHHOHHUMOB ¥ aHTOHHMOB,
cocTaBJIeHUE Ae()UHHULIIA.
TpeHupoBOUHBIE 3a1aHUS HA
AKTHBU3AIIMIO U 3aKPEIUICHHE
H3y4aeMou JIEKCUKH (110100p
MOJXOISIIIIETO CII0Ba,
HCKJIIOYEHHE
HETIOIXOISIIETO,
MIOJTOTOBJIEHHOE U
HETIOJIrOTOBJICHHOE
00BsSICHEHNE 3HAUEHHMS CIIOBA
1 TIpOY.)

1,2,3,4,5

N3yuenue
aKTHBHOTO CIIOBaps,
COCTaBJICHHE
rI0ccapus

1.5)

[IpakTuueckue 3aganus:
YTEHHE U TIEPEBOJ] TEKCTA,
pedepupoBaHue TEKCTA.

T'oBopenwme: 0030p OCHOBHBIX
SKOHOMHYECKUX CHCTEM,
CpaBHUTEJIbHBIN aHAIU3
BEIYIIUX SKOHOMHK MHPA.
MoHonoruueckas peyb:
nepecka3 KOPOTKUX TEKCTOB
10 TeMe MOJIYJIA,
CpaBHUTENbHBIA aHAIH3 IBYX
TEKCTOB Ha 33J]aHHYIO
TEMaTHUKY.

Juanoruyeckast peys:
pasbIrpbIBaHUE JUAJIOTOB U
POJIEBBIX UTP TIO0 TEME
MOMYJISL TSl OTPaOOTKH
3aJIaHHBIX PEUEBBIX MOJIEIIEH.

1,2,3,4,5

Brinonnenue
YIPaKHEHUH,
M3Y4YEeHHE aKTUBHOTO
cioBapst

ITepecka3 TekcToB
Ha UTHOCTPAHHOM
s3bIke (1, 5)

[MpakTHYEeCKHE 3a/IaHUS:
pedepupoBaHue TEKCTa,
MPE3CHTAIHS.

Monayas 2. Competition in
the global market




Ethical issues, corporate 1,2,3,4,5 3ayuuBaHue [MpakTryeckue 3aaHus:
social responsibility, mergers nebununmii (5, 8) YTEHHE U TIEPEBOJ TEKCTA,
and takeovers. ITepeckas TekcTOB, pedepupoBanune Tekcra.
BBeneHne HOBOM JIEKCUKH, pE3IOME Ha PYyCCKOM

moxbop AehUHUNHN, MOUCK U HHOCTPAHHOM

COOTBETCTBHH B  POXHOM si3pikax (1, 5)

si3pIke. UYTeHue u mepeBon

TEKCTOB. O6cyxneHue

MIPOYUTAHHOTO, COCTABIICHHUE

IUIaHa TEKCTOB.

AynupoBaHu€. 3ajaHus Ha

ollree MOHHUMAaHHE, TTOMCK

orpeeTIeHHON nHpOopMaIuy,

o0CyKIeHue

MPOCITYIIAaHHOTO,  KpaTKoe

0000IIIeHNE TPOCITYIIAHHOTO.

I'pammaruka: Modal verbs. 1,6,7 Brinonnenue [IpakTuueckue 3aganus:
Advice structures. YIpa>KHEHHH, YTEHHE U TIEPEBOJI TEKCTA,
MopanbHble  TJIaroisl B 0TpabOTKa HABBIKOB | pedeprpOBaHNE TEKCTa,
KayecTBe MapKepOB DPa3HBIX C TIOMOIIBIO TECT.

PEeTHCTPOB  KOMMYHHUKAIINH: HMHTEPHET-PECYpPCOB

oT JPY’KECKOTO 6,7)

He(hOPMAaIIBHOTO JI0 JIEIOBOTO

(dhopmanbHOTO. Paz6op

Ppa3ITUYHBIX Croco6oB

npeajaratb  COBETHl IO

CTETIEHH  yYMECTHOCTH B

KOHTEKCTE JIEJIOBOTO

oOmeHns. YTpakHEHUS Ha

3aKperuIeHe rpaMOTHOTO

UCTIONIb30BAHMS JIaHHBIX

rpaMMaTHYECKHUX SIBJICHHH.

OcBoeHue AKTUBHOTO 1,2,3,4,5 CocraBieHue [IpakTuueckue 3a1aHus:
cloBapsi 10 TeMe MOAYJIS: KOHCIIeKTa YTEHHE U TIEPEBOJI TEKCTA,
COCTaBJIGHHE TJOCCApUs IO BUJICOYPOKA. pedepupoBanue Tekcra,
TeMe MOy, noabop [Mpesenranms TECT.

CHHOHHMOB W aHTOHHMOB, n3y4aeMoi

COCTaBIeHHE  JeUHHINI.
TpeHupoBOUYHbIE 3a/aHUsl HA

pPa3roBOpHOM TEMBI B
BHE COOOIIEHNS.




AKTUBU3ALIMIO U 3aKperieHue
U3y4acMOu JICKCUKH (To00p

MOIXOISIIETO CIIOBa,
HCKJIIOUYEHE
HETIOAXOIAILETO,
IOArOTOBJIEHHOE "
HETIOATOTOBJIEHHOE

00BsCHEHNE 3HAYECHHUS CIOBA
1 TIpOY.)

I'oBopeHwue: pa3roBop no
TenedoHy, CrocoOb
BbIpAKCHHA BHUMAaHUA K
cobeceTHUKY, 3ampoc,
yTOYHEeHHe UH(OPMALUH.
ApryMEeHTHpPOBaHHOE
OTCTanBaHHUE COOCTBEHHON
MTO3UIHN: OTPabOTKa
peYeBBIX MOETICH
BEIPAKEHUS CBOCH TOUKH
3peHws,
corJiacusi/Hecoryiacus ¢
CcoOECeTHUKOM,
MIpUTJIAIIEHHUs coOeceTHUKa K
BBIPOKEHHUIO €r0 TOUKH
3peHus. BeicTyruieHue nepen
ayIUTOpHUEN ¢ Ipe3eHTaluen
IO TeME MOJTYJISL.

58

1,2,3,4,5

Brinonnenue
YIpaKHEHUH ,
[Iepecka3 TekcToB,
pe3IoMe Ha PYyCCKOM
Y UHOCTPAHHOM
si3pikax (1, 5)

IMpakTHyecKne 3aIaHUSL:
pedepupoBaHue TEKCTA,
Npe3eHTanus,
KOHTpOJIbHAsl padoTa.

Bcero yacos:

32

39,8

10




MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»

NMHCTUTYT DKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

mucuuIuinHbl «KynpTypa 1e710Boro o0meHns Ha HHOCTPAHHOM SI3BIKE»
Ha 6 cemecTp
O4YHOH (OopMBI O0yUECHUS

Buja pa6orsl O0BLeM TUCHHUIITNHEI
O6mas tpynoemkocts aucuuruinsbl (3ET / gacos) 2/72
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C Mpero aBaTesem:
Jlexunit
MPAKTUYECKUX/ CEMUHAPCKUX 32
JlaGopaTopHBIX

JIpyrux (rpynmnoBasi, UHAUBUyalbHasi KOHCYJIbTALUS U UHbIE BUJbI
y4eOHOI IeATeTLHOCTH, IPEyCMaTPUBAIOIINE padOTy 00yUYarOIIUXCsI
¢ nmpenogasarenem) (OKP) 0,2

YueOHBIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy ooyuaromnuxcs (CP) 39,8

Y4eOHbIX YacOB Ha NOJTOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

dopmMa KOHTPOJIA:
3auet 6 cemecTp

11




dopma TEKYIIEro

OcHoBHas 1 KOHTPOJIA
dopma U3ydyeHHs] MaTEPUATIOB:
JOITIOJIHUTEIJIbHAs yCI€Ba€MOCTHU
JICKIUH, ITPAKTUYCCKUE 3aHATHSA, 3aIIaHI/I$I 10
JMTeparypa, . (KOJJTOKBUYMBHI,
N CEMHUHAPCKHE 3aHATHS, Ta00paTOpHBIC CaMOCTOSITEJIbHOU
e PEKOMEHAYEMAA KOHTPOJIbHBIC
/ Tema u conepxanue paboThl, camocTosTeNbHas padoTa u paboTe CTy/ICeHTOB
/1 CTyAeHTaM (HoMepa paboThI,
TPYAOEMKOCTb (B yacax)
nu3 CHI/ICKa) KOMIIBIOTCPHBIC
TECTBI U T.II.)
JIK ITP/CEM | JIP CP

1 2 3 4 5 6 7 8 9
Moayas 1. Global trade

1. International franchising, 4 4 1,2,3,45 3ay4nBaHUEC [IpakTHveckue 3aaaHus:
Project-management and neduuunuii [lepeckas | yTeHHE U MEPEBOJ
progress report. TEKCTOB, pe3loMe Ha TeKcTa, pedepupoBaHue
BBenenue HOBOII IEKCUKH, PYCCKOM 1 TEKCTA.
noa00p AeHUHUIIMN, TTOUCK MHOCTPAaHHOM SI3BbIKax
COOTBETCTBHIA B POJTHOM SI3bIKE. (1,5)

YreHue U IepeBo]| TEKCTOB.
O0cyx/IeHHe TPOYUTAHHOTO,
COCTaBJICHUE IIAaHA TEKCTOB.
AynaupoBaHue. 3aganus Ha
obiiee  MOHUMAaHHE,  TOHCK
OIIPEJEIIEHHON uHpOpMaLnH,
oOCcyXJleHue  TPOCIYIIaHHOTO,
KpaTkoe 00001meHne
MPOCITYIIAHHOTO.

2. I'pammaTtuka: HHOUHHUTHUB, 4 4 1,6,7 Brinonxenue [IpakTrueckue 3a1aHus:
NPOCThIE W CIOXKHBIE (OPMBI, YIPaXHEHUI, YTEHUE U TIEPEBOJL
GyHKIHS B IIPEIIOKCHUH. 1,6,7) TeKcTa, pedepupoBanue
Hcnonp3oBanue CJIOKHBIX TEKCTa.

WHQUHUTUBHBIX  KOHCTPYKIIHIA
Uit GopMyJIHpoBaHUS  Ooree
KpaTKuX u EeMKHUX o
COJIEPIKAHUIO MPEJI0KEHUIH.

OtpaboTka Mozenei ¢ Hanbosee
4aCTOTHBIMU byHKIUAMU
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UH()UHUTHBA JUTS PEIICHUS 3a/1a4
JIEJIOBOr'O OOILEHUS.

OcBoeHHE aKTUBHOTO CJIOBaps 1,2,3,4,5 IIpe3enranus IIpaxkTuyeckue 3aAaHus:
MO TeME MOJIYJA: COCTaBJEHHE n3ydaeMoun YTEHHE U TIEPEBOJT
rioccapus IO TEME MOZYJ, Pa3roBOpHOI TEMEI B TeKCTa, pehepupoBanHue
nogoop CHHOHNMOB " BHUJIe COOOIIIEHHS. TEKCTA, TECT.
AHTOHHMOB, COCTaBJICHHE (1,4,5)

nepuHAIME.  TpeHUpOBOYHEIC

3aJaHusl Ha AaKTUBU3ALUIO W

3aKperIeHIe n3ydaeMon

JICKCUKH (TI0A00p IMOIXOASIICTO

CIIOBa, UCKITIOUYEHHE

HETOIXOISILETO,

MOATOTOBJIEHHOE u

HETOJITOTOBJICHHOE OOBsSCHEHHE

3HAYEHHs CJIOBA M NIPOY.)

T'oBopenwue: TpeHnpoBka B 1,3,4,5 TpeHHpoBKa [IpakTudeckue 3agaHuUs:
WCTIONIb30BAaHHUN KIIUIIE JISI NPOM3HOCHTETBHBIX pedepupoBanue Tekcra,
MPE/ICTABICHUSI OTYETOB. MIpe3eHTaIN,
®dopmanbsHEI 1 HeopMaTbHEIH HABBIKOB € TIOMOIIBIO KOHTPOJIbHAs paboTa
CTHIIH OOIIEHHSL. HMHTEPHET-PECYPCOB.

Omnncanne rpaKoOB U CXEM O Ionroroska poxnana/

MPUBJICKATCILHOCTU Npe3eHTaluu

HKOHOMHYECKHX MPOEKTOB. (1,5)

Moayas 2. International

negotiations

Business etiquette across 1,3,4,5 3ayunBaHue [MpakTryeckue 3a1aHus:

cultures. Small talk.
Introductions. Hierarchy.
Decision making
patterns.Beenenne HoBOM
JIEKCHKH, T0A00p AeUHUIHIHA,
MOMCK COOTBETCTBUI B POJTHOM
si3pIKe. UTeHue U nepeBoj
tekcToB. OOCy)IeHne
MPOYUTAHHOTO, COCTaBJICHUE
IJIaHA TEKCTOB.

AyaupoBanue. 3ajiaHusi Ha

nedunumii [Tepeckas
TEKCTOB, pe3i0Me Ha
pyccKoM U
HMHOCTPAHHOM SI3BIKaX

(1.5)

YTEHUE U NIEPEBOJ
TeKcTa, pedepupoBanne
TEKCTA, JIaJIor.
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o0l1ee MOHUMaHKE, TOUCK
omnpeeeHHo nHdopmanuu,
00CyXIeHUe POCITYIIaHHOT O,
KpaTkoe 00001IeHne
MPOCITYIIAHHOTO.

I'pammaruka: popmbl
BBIPAKEHUS OYAYIETO BPEMEHHU.
BaxHOCTb pa3nuueHns pa3HbIX
croco00B BEIpaKeHUs Oy Iymiero
B JesIoBOM obmieHnu. Pazbop
OTTCHKOB 3HAUCHHS Pa3HBIX
CIO0CO0O0B BBIPAKEHUS
Oynymero. OtpaboTka Haubojee
YaCTOTHBIX B JI€JI0BOM
KOMMYHHKAIIUU CIOCO00B
BBIPAXKEHUsI OyAYIIETO.

1,6,7

Brmonaenne
YIpaKHEHUH,

(1,6,7)

[IpakTuueckue 3aganus:
YTEHHUE U TIEPEBOJ
TeKcTa, pedepupoBanne
TEKCTa.

OcBoeHHE aKTHBHOTO CIIOBaps
10 TEME MOJYJISI: COCTABJICHHE
riioccapys o TeMe MOAYJIs,
1oa0Op CHHOHUMOB H
AQHTOHHUMOB, COCTaBJICHUE
nepuHUIU. TpeHUPOBOYHEIC
3aJaHus HA aKTUBHU3AILIUO U
3aKpeIUICHUE U3y4acMou
JIEKCHUKH (10700p TOAXOIAIIEr0
CJIOBA, UCKITIOYECHUE
HETIOIXOISILETO,
MOJTOTOBJIEHHOE U
HETIOITOTOBJICHHOE OOBSICHEHHE
3HAUCHMS CJIOBA U IPOY.)

1,2,3,4,5,6,7

IIpe3enTanus
U3ydaeMon
Pa3roBOPHON TEMBI B
BUJIe COOOIIEHUS.

(1,5)

[MpakTryeckne 3agaHus:
YTEHHE U TIEPEBOJ
TEeKCTa, pehepupoBanue
TEKCTa, JIUAJIoT,
KOHTpOJIbHas paboTa

IMucemo: cTpykTypa u
JIEKCUYECKUE 0COOEHHOCTHU
Pa3IMIHBIX BUJIOB JIEIOBOU
JIOKYMEHTAIIUH. AHAIN3 pa3HBIX
BHJIOB JIEJIOBOM JIOKYMEHTAIINH,
cocTaBjIeHHE 1a0JIOHOB U
mo00p KIIHIIE, XapaKTePHBIX
JUTSL KQKJIOTO BUA JICIIOBOM
nokymenrarn. OtpaboTka

5,8

1,2,3,4,56,7

TToaroroBka mokiana/
Mpe3eHTaIUN
(1,2,3,4,5)
TToaroroBka k

HUTOTrOBOMY KOHTPOIJIIO.

HpaKTI/I‘{eCKI/IC 3aJlaHus:
IIHUCBbMO, TECTOBEIN
KOHTPOJIb
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Ppa3HbIX BUAOB JIEI0BOM
JOKYMCHTAllMU B IUCHMC.

Bcero 4acos:

32

39,8
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MHWHOBPHAYKH POCCUN
OI'bOY BO «bAIIKHUPCKHUUN I'OCY JAPCTBEHHBIM YHUBEPCUTET»

NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI
mucuuIuinHbl «KynpTypa 1e710BOro o01eHns Ha HHOCTPAHHOM SI3BIKE»

Ha / ceMecTp
O4HOM (HhOpMBI 00YUEHUS

Buj paGotsl O0BLeM TUCHHILTHHEI
O6mas tpyaoemkocts aucuurinasl (3ET / yacos) 2/72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPeIoaBaTesiem:
Jlexumit
MPAKTUYECKUX/ CEMUHAPCKUX 32
JlaGopaTopHBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUs U UHBIC BUbI
y4eOHOI IeATETLHOCTH, IPEAyCMAaTPUBAIOIINE PA0OTy 00 yJarOIIUXCsI
¢ nmpenojasarenem) (OKP) 0,2

YueOHbIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy ooy4aromntuxcs (CP) 39,8

Y4eOHBIX 4acOB Ha MOATOTOBKY K 9K3aMeHY/3a4eTy (KOHTPOJIb)

®opma(bl) KOHTPOJIS:
3auer 7 cemecTp
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®dopma TEeKyIEero

DopMa U3YYCHHUST MAaTEPUAIIOB: JICKITUH, OcHoBHas 1 KOHTPOJIS
TUYECCKHUE 3aHATUSA, CECMUHAPCKHUE 3aHATHA, AOIIOJIHUTCJIbHAA 3ajanus 110 yCneBacMoOCTH
TOPHEBIC pa6OTI)I, CaMOCTOATCIIbHAs pa60Ta )51 JUTCparypa, CaMOCTOSITEIbHOU (KOJIJIOKBI/IYMBI,
TPYIOEMKOCTH (B yacax) peKoOMeHyemas paboTe cTyeHT KOHTPOJIbHBIS
cTylieHTaMm (Homepa OB paboThI,
n3 CHI/ICKa) KOMIIBIOTCPHBIC
ITP/CEM JIP CPC TeCTHI 1 T.1IL.)
4 5 6 7 8 9
8 10 1, c. 62-67 Bri6pats cTatbio u3 UreHne, nepeBo,
2,.134-153 ft.com, noaroToBUTH pedepupoBanne TekcTa
1, c. 67-69 Ha YTEHHE U 3alaHuNA
2,¢.153-170 NIePEeBOJ, BHITUCATh
30 He3HAKOMBIX
CJIOB, BBIYYHTb.
https://www.ft.com
8 10 1,c.69-72 Bri6pats cTatbio u3 [IpoBepka BEHITOITHEHUS
5, c. 89-99 ft.com, moaroroBUTH MIPaKTUYECKUX 3aJaHH,
1, c.22-26 Ha YTEHUE U MOHOJIOTHYECKAs U
MIEPEBO/I, BHIITHCATh JTUAJIOTHYECKas peyb
30 He3HAKOMBIX
CJIOB, BBIYYHTb.
https://www.ft.com
8 10 1,c.73-76 Bribpath cTaThio u3 Urenue, nepeBo/,
2,¢.170-188 ft.com, noaroroBuTh pedepupoBaHue TeKCTa
1,c.77-81 Ha YTEHHUE U 3aIaHui
2, €.208-224 TIePEeBOJI, BHITICATh [IpoBepka BEHIOITHEHUS
6, c.98-114 30 HE3HAKOMBIX MPAKTUICCKUX 3aIaHHH,
CIJIOB, BEIYYHTb. CIIOBapHBIN TUKTAHT
https://www.ft.com
BriOpath cTatbio u3
ft.com, moaroToBUTHL
Ha YTE€HHE U
MEPEBOI, BHIITUCATE
30 He3HAKOMBIX
CJIOB, BBIYYHTb.
https://www.ft.com
8 9,8 1, c. 157-158 BriOpath cTatbio 3 | [IpoBepka BBITOIHEHUS
2, C.224-262 ft.com, HOArOTOBUTE | MPAaKTUYECKHMX 3aJaHUM,
c. 84-92 Ha YTEHUE U cooOmIeHue, TPEe3CHTAIHS,
MEPEBOJI, BHITUCATh TECT, KOHTPOJIbHAS paboTa
30 HEe3HAKOMBIX
CJIOB, BEIYYHTb.
https://www.ft.com
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38

39,8
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MHWHOBPHAYKHU POCCUU

®I'BOY BO «BAILIKMPCKUN IT'OCYJIAPCTBEHHBI YHUBEPCUTET»
NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BU3HECA

COJIEP)KAHUE PABOYEM ITPOI' PAMMBI

JAUCHUITIIMHBI «KynLTypa JC€I10BOIo O6H_ICHI/IH Ha HHOCTPAHHOM A3bIKC)

Ha 8 cemecTp
O4YHOH (OpPMBI O0yUEHUS

Bua pa6orsl

O0beM TUCHUATLINHBI

O6mas tpyapoemkocts aucuuruinasl (3ET / yacos)

3/108

Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MPErno aBaTesiem:

Jlexumit

Hp&KTH‘I@CKI/IX/ CCMHUHAPCKUX

32

JlaGopaTopHBIX

JIpyrux (rpynmnoasi, UHAUBUyalbHasi KOHCYJIbTALUSI U UHBIE BUJIBI
y4eOHOI e TeTbHOCTH, IPeaycMaTpuBatoIiye padoTy o0yJyaromuxcs
¢ npenonasarenem) (OKP)

0,2

VYueOHBIX YaCOB Ha CAMOCTOSATENIbHYIO paboTy ooyuaromntuxcs (CP)

75,8

Y4eOHbIX YacOB Ha NOJATOTOBKY K 3K3aMeHY/3a4eTy (KOHTPOJIb)

®opMa KOHTPOJIA:
3auer 8 cemecTp.
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pMa U3yUEHHS] MAaTEPUAJIOB:

dopma TEKyIIEero

OcHoBHas 1 KOHTPOJISL
{OWH, IPAKTUYCCKUEC 3aHATHAA,
JOITOJIHUTCIIbHAsA yCII€Ba€MOCTHU
IMHAPCKUE 3aHATHS, JTa00paTOPHbIE 3aganus 1o
_ JuTeparypa, . (KOJJIOKBUYMBI,
DOThI, CAMOCTOATCIIbHAasA pa60Ta u CaMOCTOSTCIIBHOU
( ) PEKOMEHAYEMAas a60oTe CT JICHTOB KOHTPOJIbHBIC
OCMKOCTH (B 4acax
& cTyzaeHTam (HoMmepa P Y paboTsl,
. [IP/CEM | 1P CP nu3 CHI/ICKa) KOMITIBIOTCPHBIC
* TECTHI U T.II.)
4 5 6 7 8 9
lication
8 21 1,3,4,5 3ayumBaHme [IpakTryeckue 3agaHUs:
nepunnnuii [lepeckas TCHHC H HIEPCBOL
TeKCTa, peepupoBaHue
TEKCTOB, PE3IOME Ha
TEeKCTa, AUAJIOT.
PYCCKOM U
HMHOCTPAHHOM SI3bIKax
1,5)
8 21 1,6,7 Brimonnenne [IpakTrdeckue 3agaHUs:
YIPaKHEHUH, YTEHUE U TIEPEBOL
1,6,7) TeKcTa, pehepupoBaHue
TEKCTa.
8 21 1,2,3,4,5,6,7 [Ipesenrarmus [IpakTryeckue 3agaHuUs:
n3y4aemMoin YTEHHE U IePEBOJI
Pa3roBOpPHOI TeMbI B TekcTa, peepupoBaHue
BUJie COOOLICHMUSL. TEeKCTa, AUAJIOT
1,5)
8 12,8 1,2,3,4,56,7 [MonroroBka moKnana/ [IpakTryeckue 3aganHus:
TIpe3eHTAIMH [IMCHMO
(1,2,3,4,5)
ITonroroBka x
HUTOTOBOMY KOHTPOJIIO.
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4. ®oHJ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

4.1 llepeyeHb KOMIIETEHIHII ¢ YKA3aHMEM 3TANOB UX ()OPMUPOBAHUSA B MPOLECCE OCBOCHUS
o0pa3oBaTe/ibHOM MporpaMmmbl. OnucaHue nokas3aresiel 1 KpuTepueB OLlEeHMBAHUSA
KOMIIeTeHI[HI1 HA PA3JIMYHBIX 3Tanax ux GopMUPOBAHNSI, ONMUCAHUE IIKAJI OLleHUBAHUS

IIK 1- Cnocoben ocyujecmensme npoghecCuoHaibHy0 KOMMYHUKAYUIO HA UHOCIPAHHOM SI3bIKe HA YPOBHe,
obecneuusaiouem c60600H0e obuenUe 6 MYILMUKYALIYPHOU MHOLOS3bIYHOU Cpede U 8 MENCOYHAPOOHOU KOMAaHOe

Kpurepuu ouenuBanus pe3yibTaToB 00y4eHUs1 IPU (popMe KOHTPOJIS «3a4eT»

Koa m HauMeHnoBanue
HHIAMKATOPA T0CTHKEHHUSA
KOMIIeTeHIIUHU

PesynbTaThl 00y4eHus no
AUCHMILIMHE

Kpurtepnn onennBanus pe3y.ib

He 3aureno

UHOCMPAHHOM A3bIKE

UIIK 1.1 npasunvho 3uams: Omcymcemeue unu ppacmenmapHtovie Coor
ucnob308ams hopmyel dopmynvl peuegozo smuxema nHa npeocmaenenusi 006 OCHOBHbIX OCHOE
peuesoeo smuKema Ha UHOCMPAHHOM AA3bIKE 8 npasunax epammamuxy (Ha yposHe VposH
UHOCPAHHOM A3bIKE 8 3A8UCUMOCTIU OM Mopgonocuu u cunmarkcuca); 6a306
3asucumocmu om npogheccuoHarbHo2o KOHmeKcma 6a308vix HOpM ynompebnenus ¢one
npogheccuonanrbHo2o o0bwjenus 015 YCneuwHo2o peulenus JIeKCUKU U (hoHemuxu, o U 5130l
KoHumeKcma 0oujenust 0s 3a0a4 MeHCIUUHOCMHO20 U mpebosanusax K peyegomy u nuchbA
YCneuwHo2o peuleHus 3a0auy MENHCKYIbIMYPHOSO A36IKOBOMY ODOPMIEHUIO YCTNHBIX U ycneu
MEAHCTUUHOCHO20 U 83aUMOOeLCMBUs, 0COZHABASL NUCLMEHHBIX BbICKA3bIBAHULL 0I5 MeHCT
MENCKYILINYPHO2O COYUOKYTbMYPHbIE peanuu U YCnewHo2o peuteHus 3a0ay 83aun
83aUMOO0eliCMBUS, OCO3HABAA MENHCKYIbMYPHbIE PA3TUYUA. MENHCTUYHOCHHO20 U coyuc
COYUOKYIbIYPHbBIE pednu U MEJHCKYTIbIMYPHO20 83AUMO0elCNEls, MeiCT
MEJICKYTIbIYPHbIE PATUYUSL. 0CO3HABAS COYUOKYTIbINYPHBIE Pednu
U MEXNCKYIbMYPHble PA3IUUUS
UIIK 1.2 gvloensmob 3Hauumyio Ymems: Omcymemeue unu gppazmenmaphvie B yenom yc
sanpawueaemyio ungpopmayuio | 1. gvidensmo snauumyro YMeHUS 8 NOHUMAHUU HA CTTYX NpasuIbHO
U3 UCMOYHUKO8 HA 3anpawiueaemyio UHopmayuio u3 | OUanIo02U4ecKoll U MOHOJI02UYECKOU peuu U | U MOHONIO2!
UHOCIMPAHHOM A3bIKE U UCTOYHUKO8 HA UHOCMPAHHOM CO30aHUU A0eK8AMMBIX 8 YCIOBUAX aoexsammt
usnazamo 8 coxcamoti popme A3vIKe KOHKPEemHOU cumyayuu obueHus yCmHulx | cumyayuu
cooepacane npoCIyuaHHO20 2. [Ipasunvro usnacamo 6 U NUCOMEHHBIX MEeKCMOo8, YMeHUsl U meKcmbl,
WU NPOYUMAHHO20 MEKCMA no | cocamoil popme cooepaicanue norumanus (CO CIOBapeM) HECIIOKHBIX cIoBapeM)
npouIio NOO2OMOBKU, NPOCIYULAHHO20 UNU TEKCTOB, U31A2AMb 8 CHCAMOU hopme cocamotl d
NPOYUMAHHO20 MEKCMaA NO cooeparcane npoCIyUanHO20 Ul npocayuiar
npogunio nod2omosku NPOYUMAHHO20 MEKCMA NO NPOQUIIO no npoghu
no020Mmo6KU
UTIK 1.3 unuyuuposamo u Braoemy: Omcymcmaue unu gppaemenmapHule B yenom yc
no0deporcams 0eno8yro u 1. nasvikamu unuyuuposams u 671a0eHUs HABLIKAMU HOPMAMUBHO20 omoenbHbl
npogheccuonanvHyro yCmuyo u noooepaicams 0enos8yio u NPOUBHOULEHUS, SPAMMAMULECKO20 HOpMAamue
NUCLMEHHYI0 KOMMYHUKAYUU HA npogeccuoHanbHYI0 YCMHYIO U MUHUMYMA U Hauboiee epammamu
UHOCMPAHHOM A3bIKE, UCNONIL3YA | NUCLMEHHYIO KOMMYHUKAYUU HA YROMPEOUMENbHBIMU NEKCUYECKUMU ynompeour
ImepMUHONOSUYECKUTL U UHOCMPAHHOM SI3bIKe cpedcmeamu, 0becnevusarnuuUMy obecneuus
noHsmuiiHbLl annapam no NOHUMAaHUe NPU NUCLMEHHOM U YCHIHOM NUCbMEHHC
npoghunto desmenvrocmu. 00ujeHUl 8 NPOYeCce MEeNCTUUHOCIMHO20 U | MENCIUYHO
MEJICKYTIbIMYPHO20 83AUMOOCUCMEUSL; 83aumooell
HABBLIKAMU YCMHOU U NUCbMEHHOU pedll 8 | NUCLMEHHO
YCA08USAX 0080 U NPOhecCUOHATbHOU npogeccuc
VCMHOU U NUCLMEHHOU KOMMYHUKAYUU HA | KOMMYHUKC
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Kpurtepnu onennBanus pe3yjbTaToB 00y4eHHs NPH (popMe KOHTPOJIS «IK3aMeH»

HOBaHUe [Pe3yibTaThl oﬁyqe}mﬁ mo Kputepnu oueHnBaHus pe3yJbTaToB 00y4eHHUs
ropa AUCHUIIJINHE
HUSE 2 3 4 («xopo1io») 5 («<OTAUYHOY
HITH T («Hey0BJIETBOPUTEIBbHO0») | («YI0BJETBOPHUTEIbLHO»)
1ILHO 3name: Dpasmenmaphvie Henoanvie Copmuposannvie, Coopmuposannv
dopmynvt | gopmynsi pewesoco npeocmagienusi 0 0a3080U | NpeOCmMAasieHUs O HO codeporcaujue cucmemMamuyecKu
ema Ha IMuKema Ha UHOCMPAHHOM | MePMUHONOSUU, 0a30801 mepmuHonO2UU, | OMOETbHbIE NPOOENbl | NPeOCMABIeHUs O
A3bIKE 8 A3bIKE 8 3A6UCUMOCTHU OM SPAMMATUYECKUX SPAMMAMUYECKUX npeocmagienus o 0a30801i
Om npogeccuonanbHo2o CMpYKmMypax u peuesule CMpPYKMypax u peyesvle baszosoil MepMUHONO2UMU,
bHO20 KOHmMeKcma 06ueHust Ois Kauwe, XapaxmepHuix OJis KAuue, XapaKxmepHuix Ol | mepMuHOI02UU, SPAMMATNULECKUX
wenus VCNewHo2o peuteHus 3a0ay npogeccuoHanbHO20 npogeccuonanbHo2o PAMMAMUYLECKUX CMpyKmypax u
) peenus | MeHCIUdHOCMHO20 U aMenuticko2o A3bIKA; anenulicko2o A3bIKA; cmpykmypax u peuesvie Knuute,
MENHCKY LMY PHOO JIeKCUYEeCKUX U JIeKCUYeCKUX U peuesvie Kuue, Xapaxkmepuuvix O
020 U 83aumMooelicmeus, 2PAMMATUYECKUX CNOCOOAX | epaMMAMUYecKux Xapaxmepuuvix oA npogeccuoHanbH
020 oco3Hasas nepegpasuposanus u cnocobax npogeccuonanvHo2o | amenuiicko2o A3vir
s, COYUOKYTLIYPHBIE Peanuu U | adanmayuu mexcma, nepegpasuposanus u AMenulicko20 A3bIKA, | JeKCU4ecKux u
MENHCKYTbMYPHBIE PASTUYUL. adanmayuy mexcma, JIeKCUYECKUX U SPAMMATUYLECKUX
Hble SPAMMAMUYLECKUX cnocobax
cnocobax nepe@pasuposari
vle nepegpasuposanus u | adanmayuu mexc
adanmayuu mexcma,
1Mb Ymems: Dpacmenmapnvie ymenus 6 | B yenom ycnewroe, no ne | B yenom ycnewmnsvie, | Cihopmupogantoc
1. sv10enamo 3nauumyro NOHUMAHUU U Nepegode HA cucmemamuyeckoe HO codepocawue | ymenue — npasu.
10 3anpawiueaemyio PYCCKuil A3bIK eKCmog YMeHue npaguIbHoO omoenvHvie npobenvl | noHumams
13 ungpopmayuio u3z COYUANLHO-DKOHOMUYECKOU | NOHUMAMb U NEePeeooums | YMeHus  NpAsUIbHO | nepegooums
a UCIMOYHUKOS HA memamuxy Ha HA pYCCKuti A3bIK sv10enAmy pycckuil 5
A3bIKE U UHOCIPAHHOM A3bIKE UHOCMPAHHOM A3bIKE; cooepoicaniie mekcmos suayumyio | cooeposcanue
amotl 2. Ilpasunvro usnazamo 8 UHmMepnpemayuy 8 yCmHou | coyuanbHo- 3anpauueaemyio meKcmos coyuan
canue corcamotl popme gopme codeporcanus 9KOHOMUYECKOU ungopmayuio U3 | 9KOHOMUYECKOU
0 unu cooepaicanue NUCbMEHHO20 MeKCma; meMamuKy Ha UCMOYHUKOB Ha | memamuxu
 meKkcma | NPOCIYUWAHHO20 UL UHOCTPAHHOM 53bIKE; UHOCTPAHHOM  SI3bIKE | UHOCTNDAHHOM 531
NPOUUMAHHO2O MEKCMA NO UHMEPNPEemuposamy 8 u uznazamo 6 | unmepnpemuposa
npoguio no02omosKu yemuou ghopme colcamou dopme | 6  ycmmuou  ¢ho
codepaicanue cooepaicanue codepaicanue
RUCbMEHHO020 MeKCma, NPOCTYWAHHO20  UTU | NUCLMEHHO20
NPOYUMAHHO2O0 mexcma,
mexkcma
npogeccuonanbHozo
xapaxmepa,
iposamv u | Brademuw: Dpacmenmapnoe éradenue | B yenom ycnewnoe, Ho e | B yerom ycneuinoe, Yenewnoe u
noeyio u | 1. Hageikamu uHUYUUPOBAMYb | HOPMAMUBHBIM cucmemamuieckoe HO codepaicauyee CUCTEMAMUYECKO
HYIO U noddepoicams 0enosyio u NPOUSHOWEHUEM, npuMeHeHue HaA8bIKOG omoenvHbie npobenvl | npumeHeHue HABY
LEHHYIO NPOGeCcCUOHATbHYIO YCIMHYIO | epamMMamuyeckum HOPMAMuU6HO20 npUMeHeHuUe HABbIKOG | HOPMAMUEHO2O
HA U NUCbMEHHYIO KOM- MUHUMYMOM U Hauboee NPOUSHOUIEHUS, HOPMAMUGHO20 NPOUSHOWEHUS,
3bIKE, MYHUKAQYUU HA UHOCMPAHHOM | ynompeobumenbHbolMu SPAMMAMUYECKO2O0 NpOUsHOWlEeHUS, 2PamMmMamuiecKko2
A3bIKE JIeKCUYeCKUMU CPeOCMEaMU, | MUHUMYMA U Hauboxee 2PAMMATNUYECKO20 MUHUMYMA U
CKULl U obecneuusarouumu ynompeoumenbHo2o MUHUMYMA U Haubonee
napam no NOHUMAHUe npu JIEKCUYECKUX CPeOCms, Haubonee YHOmMpeoumenbHo
ILHOCTHUL. NUCbMEHHOM U YCIMHOM obecneyusaiowux yhompeoumeibHo2o JIEKCUYECKUX
0bwenuu 6 npoyecce NOHUMAHUe npu JIeKCUYEeCKUX cpedcms,
MENCTUYHOCTHHOZO U RUCbMEHHOM U YCIMHOM cpedcms, obecneyusarowux
MECKYIBINYPHOO obweruu 6 npoyecce obecneuusarowux NOHUMAHUe npu
83aumooelicmeus; MEACTIUYHOCTNHOZO U NOHUMAHUe npu NUCLMEHHOM U

HABbIKAMU ycmHoﬁ u

MEUCKYIbIMYPHO20

NUCbMEHHOM U

YCMHOM 00UjeHul
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NUCbMEHHOT pedu 6

6‘36114]140()617[07116”}1,'

ycmHoOM oOwenuu 6 npoyecce
YCO0BUAX 0eN06801 U HABLIKOG YCMHOU U npoyecce MENCTUUHOCIHOZ(
npogheccuonanbHoll NUCLMEHHOU peyll 6 MENCTUUHOCIIHOZ0 U | MEJHCKYIbMYPHO2C
KOMMYHUKAYUU YCNOBUAX 0€N060U U MEJHCKYILIYPHOZO 83aumooelcmsus,
npogeccuonanbhol 83aUMOOeUCMEUsL; HABLIKOG YCMHOU
KOMMYHUKAYUU HABLIKOB YCMHOU U NUCbMEHHOU peyu
NUCLMEHHOU peyu 8 VCA08UAX 0€N0801
YCNI0BUAX 0€060U U npogeccuoHanbH
npogeccuonansHoll KOMMYHUKAYUU
KOMMYHUKAYUY

[Tokazarenu chopMUPOBAHHOCTA KOMIICTCHITHH:

Kputepusimu orieHuBaHUs SBISIOTCS Oaiibl, KOTOPHIE BBICTABISIOTCS IMPENOIaBaTeIeM
3a BUJBI JIEATEILHOCTH (OLICHOYHBIE CPEJCTBA) IO WTOTaM M3YUYCHHs] MOIyJeH (pa3aesioB

JTUCIIATIITAHBI ).
IIxael onleHUBaHUA:
Jl1s 3ayera:

3auTeHo — oT 60 10 110 pelTHHroBBIX OayuTOB (BKiIIOYas 10 MOOMpPHUTETHHBIX OAJUIOB),

He 3a4TeHO — OT 0 10 59 peUTUHTOBBIX OAJIOB.

Jns sk3amena:

oT 45 10 59 6ann0B — «yI0BIETBOPUTEIHLHOY;

otT 60 10 79 6aI0B — «XOPOIIOY;
ot 80 0aJUI0B — «OTIINYHO)
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4.2.

TunoBbie KOHTPOJIbHBIC 3aIaHUA WX UHBIEC MaTEepHaAJIbI, Heo0XoauMble JJIs

OlleHKH 3HAHWi, yMeHMii, HABBIKOB U ONbITA [eATeJIbHOCTH, XapaAKTePU3YOLIUX
Tanbl (OPMHUPOBAHNS KOMIIETEHIMI B Npolecce 0CBOCHUsI 00Pa30BaTeJbHOI
nporpammbl. MeToanyeckue MaTepuaJibl, ONpeaesiiouue Npoueaypbl
OlLICHUBAHNS 3HAHMI, YMEHN I, HABBIKOB U ONbITA /1eATeJIbHOCTH,
XapaKTepu3yIIuX 3Tanbl ((OPMHUPOBAHUSA KOMIIETEHIUI

Koa u HanmeHoBaHuUe
MHAMKATOPA J0CTHKEHUSI
KOMIIETEHIHH

Pe3ysabTaThl 00yyeHHs1

OueHo4yHOE CPeICTBO

UIIK 1.1 npasunvo
UCHONBL308AMb POPMY b
peuesoz2o amuxema Ha
UHOCMPAHHOM A3bIKE 8
3asucumocmu om
npogeccuoHanbHo20
KOHmexcma oouenust 0as
VCRewHo20 peuleHus 3a0ay
MENHCTIUUHOCHO20 U
MEIHCKYTILINYPHO2O
83aUMOOeUCMEUS,
ocosHasas
COYUOKYIbINYPHbIE peanuu U
MEJHCKYTIbMYpPHblE PATULUSL.

3HaTh:

1. 3naem coyuoxynomypmvie pearuu u
MENCKYIbIMYPHbBLE PA3TUYUSL NPU OCYULECNEIEeHUU
KOMMYHUKAYUU HA UHOCIMPAHHOM SI3bIKE 8
PABIUYHBIX CUMYAYUSX NPOPeCCUOHATbHOU
oesmenbHoCmiu.

2.3naem gpopmynsi peuesoco smuxema Ha
UHOCMPAHHOM SI3bIKe 8 3a8UCUMOCHU OM
npogeccuoHanbHO20 KOHmMeKcma ooueHus:

KOHTPOJIbHBIE  BOMPOCHI
Ha 3a4CT, NPAKTHYCCKOC
3a1aHuC

UIIK 1.2 gvloensmo
HAYUMYIO 3aNPAUUBAEMYTIO
uHgopmayuo u3
UCMOYHUKOS HA
UHOCMPAHHOM SI3bIKE U
uznazamo 6 corcamou popme
codepacanue
APOCIYULAHHO20 UNU
APOUUMAHHO20 MEKCMA NO
nPodUII0 NOO20MOBKU;

YMmers:

1. sv10enamo snauumyto sanpawiueaemyio
UHGOPpMAYUIo U3 UCMOYHUKOE HA UHOCMPAHHOM
A3vIKe

2. [Ipasunvro uznazame 8 caxcamotil popme
cooepaicane nPOCIYUAHHO20 UTU NPOYUMAHHOZO
meKkcma no npo@uiI0 NOO20MOEKU

KOHTPOJIbBHBIE  BOIPOCHI
Ha 3a4€T, NPAKTHYCCKOC
3a1aHnue

UIIK 1.3 unuyuuposamo u
noodoepocams 0enosyio u
npogeccuoHanbHyIo yCmmyio
U NUCLMEHHYIO KOM-
MYHUKayuu Ha
UHOCMPAHHOM SA3bIKE,
ucnonv3ya
MEPMUHONIOSUYECKULL U
NOHAMULHBIL annapam no
npoguio desmerbHOCmU.

Bnagers:

1. masvixamu  unuyuuposamv u nOOOEPICams
0enosylo U NpOpeccuoHarbHYl0  YCMHYIO U
NUCLMEHHYIO  KOMMYHUKAYUU HA  UHOCHPAHHOM
sA3bIKE

yCTHI)Ie BLICTyHHeHI/Iﬂ,
cooO01IEeHns
MPAaKTUYIECKOE 3a1aHUEC

IK3aMeHAMOHHBIE ONJIeThI

CrtpyKTypa SK3aMEeHaIlMOHHOT0 Ouiera:
DK3aMEHAIMOHHBINA OUJIET COEPKUT 3 BOIpoca.

Crnucok BOIpOCOB K 3K3aMEHY:

1. The difference between micro and macroeconomics.
2. Types of business organization.
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3. Organizational chart.

4. Most developed economies of the world and their peculiarities.
5. Developing economies and their role in the modern world.
6. International trade features.

7. International trade bodies structure and functions.

8. Informal letters features.

9. Formal letter features.

10. Types of trade documents.

11. Negotiating conditions.

12. Franchise as the most popular way of going global.

13. Mergers, acquisitions and takeovers.

14. Challenges of the modern international trade.

15. Russian economy and its characteristics.

16. How to start an international career?

17. Most common negotiating techniques.

18. Famous modern entrepreneurs.

19. Funding for a start-up.

20. Ethical code of practice.

21. Company social responsibility issues.

22. Corporate culture elements.

23. Most common ways of keeping in touch in business communication.
24. Rules of business telephone communication.

25. Structure of reports, business plans or SWOT analysis.

OO6pa3err PK3aMeHaIMOHHOTO OWIIeTa:

bamkupckuii rocygapcTBEHHbII Harmpasnenue noarotoBku

YHHUBEPCHTET 38.03.01 «DxoHOMHUKA»

WHCTUTYT S5KOHOMUKH, (PUHAHCOB U HanpasnenHocTb

OousHeca «MexnyHapoaHbIi Ou3HecC (C yriyOJeHHbIM

HN3YUCHUCM KHUTaWCKOT 0/ PYCCKOTO SIBLIKa) »

Kadenpa nHOCTpaHHBIX S3BIKOB IS Jucuunnuna «KyneTypa 1enoBoro o0meHus Ha
npodeccnoHanTbHOM KOMMYHHUKAIIUU MHOCTPAHHOM SI3BIKE»

IK3aMeHALUOHHBIN Omniter Ne 1

1. CocraBbTe CBSI3HOE MOHOJOTMYECKOE BBICKa3blBAHME HA HWHOCTPAHHOM SI3bIKE I10
npeiokeHHoi Teme (7-10 mpemioxkenuil). Bpems Ha MoAroToBKY 5-7 MUHYT.

2. Kpatko nepenaiite cojepxaHue TEKCTa HA UHOCTpaHHOM si3bIke (5-7 mpeyioxenuil). bynpre
TOTOBBI OTBETUTh Ha BOMNPOCHI MPETNoaaBaTelis No cojepxanuio Tekcta. Oowem texcra — 1500-
2000 meu. 3HakoB. Mcrmonp3oBaHMe cloBapsi HE Jomyckaercs. Bpems Ha moarotosky - 20
MUHYT.

3. BynpTe TOTOBHI mojnaepkaTh Oeceny ¢ MpernojaBareieM MO TeMaM, W3YYeHHBIM B TEYCHHE
Bcero Kypca. Mcrnonp3zoBanue cioBaps He gonyckaercs. BpeMs Ha moarotoBky — 1,5 MUHYTBI.

3aB. kadempoit C.B. I'y6uk

IlepeBon omenku u3 100-0aymbHONM B YeThIpeX-OaUIbHYIO MPOU3BOJAUTCS CIEIYIOIIUM
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obpa3zom:

- oTimaHO — OT 80 10 110 6ammoB (Bkitouas 10 moompuTenbHbIX 0aIoB);
- xopouio — ot 60 1o 79 6anoB;

- YAOBJIETBOPUTEILHO — OT 45 10 59 6aios;

- HEYJIOBJICTBOPUTEIHLHO — MeHee 45 0allioB.

Kpurepum ouenku (B 0aiax):

- 25-30 6aJIJI0B BBICTABIISIETCS CTY/ICHTY, €CIIM CTYJIEHT JIaJl IOJHBIE, Pa3BEPHYTHIC OTBETHI
Ha BCE TEOPETUYECKHE BOMNPOCHl OmWieTa, MPOAEMOHCTPUPOBAN 3HaHUE (YHKI[MOHAIbHBIX
BO3MOXXHOCTEH, TEPMHHOJOTHMH, OCHOBHBIX 3JIEMCHTOB, YMEHHE MPUMCHITh TEOPETUUCCKUE
3HAHUS MPU BHIOJHEHUH NpaKTHUecKUux 3anaHuil. CTyaeHT 0e3 3aTpyIHEHUN OTBETHJI Ha BCE
JIOTIOTHUTEIbHBIE BOMPOCHL. [IpakThyeckass dYacTh pa0OTHl BBIMOJIHEHA IOJTHOCTRIO 0e€3
HETOYHOCTEH U OLIHOOK;

- 17-24 6aanoB BBICTABISACTCA CTYACHTY, €CIH CTYISHT pPAacKpbUl B OCHOBHOM
TEOPETUYECKHE BOIPOCHI, OJIHAKO JOMYIIEHb HETOUHOCTH B ONPEICICHUN OCHOBHBIX MOHSTHIA.
[Ipu oTBeTe Ha MJOINOJHHUTEIBHBIC BOIPOCHI JOMYIICHB HEOONBIINE HETOYHOCTH. [lpm
BBIMIOJTHEHUH MTPAKTUUYECKON YacTu pabOThI AOMYIIEHBI HECYIIECTBEHHBIEC OIINOKH;

- 10-16 6amioB BBICTABISICTCS CTYJCHTY, €CIIM MPH OTBETC HA TECOPETHYECKHUE BOIPOCHI
CTYJIEHTOM JIOMYIIEHO HECKOJBbKO CYIIECTBEHHBIX OIIMOOK B TOJKOBAHWW OCHOBHBIX MOHSATHH.
Jloruka W TONHOTa OTBETa CTPAAAIOT 3aMETHBIMH HW3bSHAMHU. 3aMETHBI MPOOENbl B 3HAHUU
OCHOBHBIX MeETOJIOB. TeopeThdyeckue BOMPOCHI B IEJIOM H3JO0XKEHBI JOCTaTOYHO, HO C
nporryckamMu Matepuaina. VIMEIoTcs MpUHIMITHAIBHBIE OIMOKY B JIOTUKE MIOCTPOSHUS OTBETa Ha
Bonpoc. CTYAEHT He el 3a/1a4y WIH MPU PEHICHUH JOMYILIEeHbI rPyOble OINOKH;

- 1-10 6amioB BBICTABISICTCS CTYACHTY, €CIM OTBET HAa TCOPETHUYECKHUE BOIPOCHI
CBUJICTENLCTBYET O HEMOHWMAHUU U KpailHe HEMOJIHOM 3HAHUU OCHOBHBIX MOHSTUN M METOJIOB.
OO0OHapyX1BaeTCs OTCYTCTBHE HABBIKOB MPUMECHECHUS TEOPETUYCCKUX 3HAHWW TPHU BBITIOJHCHUH
MpakTHYecKux 3aanuii. CTyI€HT He CMOT OTBETUTh HHU Ha OJIMH JOMOJIHUTENBHBII BOIIPOC.

Tunossie popMbI KOHTPOJIS
Texkymmi KOHTPOJIb
Tunosble NpakTHYeCKUe 3aJaHUs
@DOopMBI U COJEP/KAHUE TUIOBBIX TPAKTUYECKUX 3aJaHHi !
- YTEHUE U TIEPEBOJI TeKCTa 1Mo TeMe MoayJs (00bemM 2000 3HAKOB);
- nepeckas (pedepupoBaHue) TEKCTa Ha MHOCTPAHHOM SI3bIKE MO TEME MOAYJs
(06bem 3000 3HaKOB);
- Ipe3eHTalus (ycTHasi peub) Ha MHOCTPAHHOM SI3bIKE 110 TeME MOAYJIS C
MCIIOJIb30BaHUEM aKTUBHOTO cioBaps moayis (10 -15 npeanoxxenuit)
- TMAJIOT Ha aHTJIMICKOM S3BIKE 110 TEME MOAYJISI C UCIIOJIB30BAHUEM aKTUBHOTO
cioBaps U peueBbIx Mozenelt Mmoayis (7-10 pernuk Ui KakJJ0ro y4acTHUKA
JIAaora)
- ICHMO (pa3JIMyYHbIe BUJIbI IETOBBIX [TUCEM, aHHOTALUU, HTHPOPMAIIHOHHBIE
0030pbI, JOKJIA/IbI U TIPOY.)

KpnTeplm OLCHKH BBINMMOJHCHUSA IMPAKTHYCCKUX 3adaHuM s TEKYIIEro KOHTPOJIA:
KpnTeme OHCHKH BBINMOJHCHUA YTCHUA U IMEPeBOAa TEKCTA:

Kpurepun babl

Ilpu uymenuu pedyb BOCHPUHUMAETCS JIETKO: HEOOOCHOBAHHBIE TNAy3bl | D
OTCYTCTBYIOT; ()pa3oBoe yJIapeHHe U HMHTOHALIMOHHBIE KOHTYPHI,
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IPOM3HOLIEHHE CJIOB PAKTUYECKU 0€3 HapyLIEHUH HOPMBI; JOIyCKAETCs He
Oonee 2-X (hOHETHUECKUX OITHOOK.

Ilepeeoo monHbplA. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOIMUYECKUX
uckaxeHuil. TBopueckuii moaxox u aOCOMIOTHAsE TOYHOCTH IIepelavyu
COJIepKAHUS U XapaKTEPHbIX 0COOEHHOCTEN CTHJIS IEPEBOJMMOI0 TEKCTA.

Ilpu umenuu pedyb BOCHPUHUMAETCS JOCTATOYHO JIETKO, OJHAKo | 4
MPUCYTCTBYIOT  HEOOOCHOBaHHBIC may3bl; (pa3oBOe  yIapeHHE U
WHTOHAIIMOHHBIE KOHTYPHl NPAKTUYECKU O€3 HapyIIEHUHd HOPMBI;
JomyckaeTcs ot 3 10 5 GOHETHYECKUX OMIMOOK, B TOM 4ucie 1-2 omuokw,
HCKaXKAIOIIUE CMBICII.

Ilepesoo monnbii. CoOirogaeTcsi TOYHOCTh TEpeladd  COJEPIKaHHMS.
OTCyTCTBYIOT ~ CMBICIIOBbIE  HCKaXeHHs. JlomyckaioTcs  HEKOTOpbIe
TEPMUHOJIOTHYECKHE  HETOYHOCTH W  HE3HAYUTENbHBIC  HapYIICHUS
XapaKTePHBIX 0COOCHHOCTEH MEePEBOIMMOTO TEKCTA.

Ilpu uymenuu peyb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OJHAKO | 3
NPUCYTCTBYIOT HEOOOCHOBAaHHBIE TMay3bl; €CThb OMIMOKH B (PpPa3oBBIX
yIapeHusAX M MHTOHALMOHHBIX KOHTypax; JAOIyckaercs oTr S5 g0 7
(doHeTHyeCKUX OMIMOOK, B TOM YKCIE 3 OIMOKH, NCKa)KAIOIUE CMbICIT
Ilepe6oo He coBceM NOMHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKAKEHHMS.
JlomyckaroTcsi He3HAUMTENbHbIE TEPMHHOJIOTHYECKAE HCKakeHUs. VmeroT
MECTO HETOYHOCTH B Ilepejaue CoAep KaHus TEKCTa.

Ilpu umenuu pevb HE BOCIPUHMMAECTCS W3-32 HEOOOCHOBAHHBIX Tay3; | 2
HETPaBWIBHBIX (Pa30BBIX yIApPEHUH M WCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JOIYIIeHO 8 1 00jee GOHETUIECKUX OIIHNOOK.

Ilepesoo  menonupiid.  JlomyckaroTcs — TpyOble  TEPMHHOJIOTHYECKHE
ucKkaxeHuss.  Hapymaercs  mpaBUIBHOCTH — HEpeAayd  COJEpXKaHMS
NIEPEBOJIMMOTO TEKCTA.

[loHumaHue  OTHENBbHBIX  MPEUIOKEHUH, HE HEeCylMX OCHOBHYIO | 1
uH(popmanuto. OTBET HE MO CYIIECTBY.

Ortka3 ot ureHus. OTka3 ot IepeBoJia TCKCTA. 0

HpuMep NMPAKTHYECKOro 3aJlaHUsl HA YTCHHUE U IIEPEBOI:
Read and translate into Russian the following text:
Economic systems are dynamic entities, and the nature and consequences of changes that take
place in these systems are of considerable importance. Such change affects the well-being of
individuals and ultimately the social and political fabric of community and nation. As social
beings, we cannot help but react to the changes we observe. For some people that reaction is
quite passive; the economy changes, and they find that their immediate environment is somehow
different, forcing adjustment to the new reality. For others, changes in the economic system
represent a challenge; they seek to understand the nature of factors that have led to change and
may, in light of that knowledge, adjust their own patterns of behavior or attempt to bring about
change in the economic, political, and social systems in which they live and work.
In this context, regional economics represents a framework within which the spatial character of
economic systems may be understood. We seek to identify the factors governing the distribution
of economic activity over space and to recognize that as this distribution changes, there will be
important consequences for individuals and for communities.
Thus, regional or "spatial™ economics might be summed up in the question "What is where, and
why—and so what?" The first what refers to every type of economic activity: not only
production establishments in the narrow sense of factories, farms, and mines, but also other kinds
of businesses, households, and private and public institutions. Where refers to location in relation
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to other economic activity; it involves questions of proximity, concentration, dispersion, and
similarity or disparity of spatial patterns, and it can be discussed either in broad terms, such as
among regions, or microgeographically, in terms of zones, neighborhoods, and sites.
The why and the so what refer to interpretations within the somewhat elastic limits of the
economist's competence and daring.

Regional economics is a relatively young branch of economics. Its late start exemplifies the
regrettable tendency of formal professional disciplines to lose contact with one another and to
neglect some important problem areas that require a mixture of approaches. Until fairly recently,
traditional economists ignored the where question altogether, finding plenty of problems to
occupy them without giving any spatial dimension to their analysis. Traditional geographers,
though directly concerned with what is where, lacked any real technique of explanation in terms
of human behavior and institutions to supply the why, and resorted to mere description and
mapping. Traditional city planners, similarly limited, remained preoccupied with the physical
and aesthetic aspects of idealized urban layouts.

Kpurepum oneHku BoINoJHEHU Nepeckas3a (pedepupoBanusi) TeKCTa:

Kpurepun bajbl

Ilpu  nepeckase (peghepuposanuu) W3BICUCHHE W3 TEKCTa OCHOBHOH | 5
uHpopmanuu co creneHplo 100% MOMHOTBI W TOYHOCTH TIOHMMAHUSI.
OtcyrcTBUE U30BITOYHON HHpOpMAIK. Bhicka3biBaHHE CBOETO OTHOIICHUS
K Tmpobieme, o0003HAYEeHHON B mpeIokeHHOM Tekcre. CopaepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIMYACTCS CIIOHTAHHOCTBIO W
apryMEHTHPOBAHHOCTBIO. Pedb  mpaBWibHas, OTCYTCTBYIOT — OIIMOKH
SI3BIKOBOTO XapakTepa.

Ilpu nepeckaze (pepepuposanuu) W3BICUEHUE W3 TEKCTa OCHOBHOU | 4
uH(pOpMAIlMK CO CTENEHBIO TMOJHOTHI MOHUMaHHSA B mpenenax 70—75%.
OtcyrcTBUE BTOPOCTETIIEHHOMN nH(pOpMaLIUH. HecoOmtonenue
JIOTMYECKONU/XPOHOIOTUYECKON CBSI3U (PAKTOB M COOBITUH MPU U3I0KEHUU
cojepkanusi Tekcra. Jlomyckaercss u30bITOUHOCTh HMH(pOpManuu. PedeBas
aKTUBHOCTh CTY/€HTa JOCTaTOYHO BBICOKAs, JIOMYCKAIOTCS S3BIKOBbIE
OIMOKH.

Ilpu nepeckaze (pepepuposanuu) W3BIEUEHUE U3 TEKCTa OCHOBHOH | 3
WHPOPMALIUK CO CTENEHBIO TOJHOTH MOHMMaHus B mpenenax 60—70%.
OcHoBHas uMH(OpMaLus OTJeleHa OT BTOpocTeneHHO. Mmeer Mecto
HEYMEHHE CTPYNIHAPOBATh WH(POPMALHIO IO ONPENEICHHBIM IMPH3HAKAM.
PeueBass aKkTUBHOCTH CTyAeHTa HeBbicOKasg. OTBeTbI Ha BOINPOCHI
IpernoaaBaTess OCO3HaHHBIE. JomyckaroTcs JIEKCHYECKHUE "
rpaMMaTHYeCKHE OITOKH.

Ilpu nepecxaze (pegepuposanuu) MOTHOTA TOHUMAHHS TEKCTa B Tpeaenax | 2
50%. Heymenue mnpoBeCTHM  CENEKTUBHBIH  0oTOOp  HMH(pOpMAaIMH,
nepepadoTaTh W JIOTHYHO M3TIOKHUTH ee. [Ipu mepenade conepkaHus TEKCTa
JIOMyCKAeTCsl BTOpPOCTENeHHas M M30bITouHas MHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTHIENbHbIC (aKThl HCKaKCHBI.
PedeBass akTMBHOCTb CTy/A€HTa HEBBICOKas. lIMeeT MecTO HEMOHMMaHHE
HEKOTOPHIX ~ BOMPOCOB  mpemnozasarens. JlomyckaeTcss 3HAYHUTEIBHOE
KOJINYECTBO IPaMMaTUYECKHX, IEKCHYECKUX U (POHETHUECKUX OIUOOK.

[lonnmanue  OTHENBHBIX  TMPEUIOKEHUH, HE HeCylmMX OCHOBHYyIO | 1
uHpopmanuio. OTBET He MO CYIIECTBY.

OrtKa3 OT nepeckasa. 0

IIpuMep npakTHYECKOro 3aaHUs HA pe)epHPOBAHME TEKCTA:
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Read and summarize the most relevant information of the following text using active vocabulary
of the unit:

| decided to go to China because | thought it would be a very interesting place, very different to
where | live or where | had lived, you know, the way of life out there would be completely
different to, to, what I’m used to. I thought it would really challenge myself as well. | taught
when I lived in China. I, um, | taught at a university. The students | was working with wanted to
come and study in the UK and | prepared them for their studies in England. To be a teacher in
China you have to, first of all, have a degree which is a requirement of your visa but, um, it’s
also useful to have what they call a CELTA qualification which is a four-week intensive teaching
qualification which runs you through the basics of how to teach.

I lived there for about three and a half years and in that time | worked in, | lived and worked in
three different parts of China. The jobs that | had were in, were in, different parts of the country
so | basically just went where an attractive job was. | think perhaps the biggest challenge of
going to China was not being able to read or write any script. It was like being, being, a child
again because you couldn’t read street signs. You couldn’t read menus in restaurants. You
couldn’t read signs on shops so quite a lot of the time you didn’t know what buildings were
without going into them and kind of looking around.

But over time you learn the basics and you do, there’s an obvious system to the characters and
once you’ve learnt that, it is possible to use, to learn to read and obviously, that’s kind of the
biggest challenge but aside from that, but linked to it as well, there are all kinds of
communication issues not only with language but the whole issue of face in Chinese culture and
the Chinese will go to great lengths to avoid having to say ‘no” where if you’ve asked them to do
something and they can’t, they’ll always find an excuse why they can’t do it instead of telling
you ‘no’ straightaway.

Doing business in China is, | think, a very complicated thing as an outsider. There’s obviously
the whole issue of face and that kind of thing. But a lot of weight is placed on personal relations
and there’s a whole tradition of gift giving. When you’re doing business with someone in China
it is the customary thing to take them a gift even when, upon first meeting. You know, typical
things would be an expensive bottle of cognac or brandy or something or if it’s male-to-male
business dealings, it’s, cigarettes would always be a gift that’s given.

But also, | think, as a Westerner in China, the Chinese are always very grateful, very impressed
if you make an effort to at least learn some of their language or if you take the time to, um, to
pick up some of their customs and habits then, um, they will be very appreciative and they’ll be
very impressed.

The Chinese always thought it was very unusual how much we in the West say ‘please’ and
‘thank you’ all the time. Interestingly there is a word in Chinese for ‘please’ but in the three and
a half years I was there I don’t think I ever heard anyone say it. Not because they’re rude but it’s
just not in their, in their culture to say it. In the UK we say ‘thank you’ when the waitress, you
know, in a restaurant when the waitress brings us the menu, when she asks us what we want,
when she brings us the cutlery. And in China | found myself doing that because that just came
naturally to me. But if | was ever out with Chinese friends they would always think it was very,
very unusual.

KpuTtepun onieHKH BbIIIOJIHEHUS COOOIIeHHH (TPe3eHTaIuil)

Kpurepun Bbasbl

Bricka3piBaHue CBS3HOE M JIOTMYECKH TociefoBaTenbHoe. JluamaszoH | 5
HCIIOJIb3YEMBIX SI3bIKOBBIX CPEJCTB JOCTATOYHO HIMPOK. YTOTpeOiaeHue
S3BIKOBBIX M PEUYEBBIX CPEJICTB aOCOJIOTHO aJIeKBAaTHOE. SI3bIKOBBIE
CpelIcTBa yHOTpeOJieHbl MPAaBWJIBHO B COOTBETCTBHM C JIEKCHUKO-
IrpaMMaTU4ECKUMHA HOPMAaMM HM3y4aeMoro si3blka. Marepuas usiaraercs
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IIOCIIEAOBATENBHO C TOYKM 3pEHUS JIOTUKH TIIpeAMETa M HOPM
auTepatypHoro  s3pika. OmmOKM, Hapyllaoolne KOMMYHUKAIUIO
OTCYTCTBYIOT WJIM He3HauuTenabHbl. Peub  jgocraToyHo  Oerias.
[IponsHomenue npasuinbHOE. IIpucyrcrByer yMmeHue Ienarh aHaaus,
BBIBOJIbI M 000011eHUs. JJOCTUTHYTO CMBICIIOBOE €IMHCTBO TEKCTA.

B 1ienom BhICKa3bIBaHHE CBSI3aHHOE U TOCIENOBATENIbHOE. McTonb3yeTcst
JIOBOJIEHO OOJIBIION 00BEM SI3BIKOBBIX CPEICTB, JOCTATOYHO YBEPECHHOE
BJIQJICHUE JIEKCUKO-TPAMMATHYECKUMH CPEACTBAMH H3Yy4aeMOTO sI3bIKA
Npy HE3HAYUTEIHHON moMomIy mpernoaaBatelniss. OHAKO MPHUCYTCTBYIOT
OTJICNbHBIC  OMMOKH, HAPYMIAIONME KOMMYHHKAIUIO, SI3BIKOBYIO
NpaBWIBHOCTh,  OErIOCTh. TeMI  pedd  HECKOJBKO  3aMeICH.
[IpousHoIIEHHE HE 4YHUCTOE, CTPAJAIOIIee AKIICHTOM O] BIUSHUEM
pPOJHOTO s3bIKa. JlomycTuMOe Hallnuue omuooK — 3-4.

Jlnana3oH sA3bIKOBBIX CpeACTB orpaHuueH (y3o0k). Hainume gacteix nays,
3aTPyAHAIOIMX KOMMyHHKanuioo. Temn peun 3amemnedH. OObem
BBICKA3bIBaHMsI HE JIOCTUTACT HOPMBL. Hannume s3bIKOBBIX OIIUOOK (6-7),
3aTPYAHSAIOIMX TOHUMAHUE CKa3aHHOTO WM HCKaXaloIUX CMBbICI.
Hapymaercs nociiejoBaTeabHOCTb BHICKA3bIBAHUS.

Bricka3biBaHHE HE COOTBETCTBYET TPEOOBAHMIM MPOTPAMMBI 110 00bEMY
(mebonpmoe). HaOmromaercst y3ocTh BokaOynsipa (cloBapb KpaifHe
OeJieH), HATMYKE MHOTOYUCIICHHBIX TPYOBIX OIIUOOK (KaK S3BIKOBBIX, TaK
U (OHETUYECKMX) M YACThIX I1ay3, MEMIAIONINX KOMMYHUKAIIMH U
3aTPYAHSIONUX TOHUMaHUE BhICKa3biBaHus. HaOmromarores 3aTpyaHeHUs
B IIOCTPOCHUM BBICKA3BIBAHUS M OTBETAaX Ha BOMPOCHI MPEIOIaBATEIsI.
KomMmyHHKaTHBHAs 3aj1a4a HE BBINIOJIHEHA.

Ouenb cnabble 3HAHUSI [IporpaMMHOro marcpuajia HWJIN OTCYTCTBUC
3HAaHUN HE MO3BOJSIOT CTYICHTY O(POPMHUTH BBICKAa3bIBAHHE B CBSI3HBIN
peueBOil  OTpPE30K, pedeBas 3ajavya He penieHa. MHOTOYMCIICHHBIC
JEKCHYECKHE W TpPaMMaTHYECKHE OIMMOKH HE TIO3BOJISIFOT CTYICHTY
JIOHECTH CBOKO MBICNIb JI0 ayauTopuu. HaOmogaercs HemoOHMMaHHE
BONPOCOB  MpEMOJaBaTelisi, HEYMEHHUE  OCYIIECTBUTh  PEUEBOE
BBICKA3bIBAHUC.

OTKa3 OT BBIIOJIHEHHS 3aJaHusA

0

IIpumepbl THIIOBBIX BONPOCOB /1JIsl YCTHBIX BBICTYIICHUI 1epes

. Success stories: typical features.

. Different types of negotiators.

. Business communication types and peculiarities.

. Cross-cultural business communication: main rules.
. National business communication styles.

. Self-presentation: do’s and don’ts.

. Job interview tips.

. Business plan function.

. Trends description: do’s and don’ts.

10. One’s strong and weak points.

OO ~NOoO Ul WN P

Kpurepum oneHKH 1HAJIOTHYECKON peun

ayauTopueii:

Kpurepun

Bajibl

Conepxanue B3aumoneiicreuellekcuyeckoe I'pammaTuyeckoe

IIpousHomIeHHe
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c co0ecenHnKkoM [odopmiieHHe oopMieHUe
peun peun

Baganue lemonctpupyet |[lemonctpupyer [HMcnonb3yet 5)
[TOJIHOCTBIO CIIOCOOHOCTh CIIOBapHbIH 3arac, rpaMMaTH4eCKHe
BEITIOJTHEHO: 11EJ1h [TOTMYHO U CBS3HO[ICKBATHBIM CTPYKTYpPHI B
OOIIeHHS BecTH Oecelly:  |[OCTaBJICHHOMN COOTBETCTBUHU C
YCTIEIITHO HAaYMHACT, pU  [33]1a4e. [MOCTaBICHHOMN
TOCTUTHYTA, TeMa [HEOOXOIUMOCTH, Baayeii;
pacKpbITa B U TIOJIZICPKUBACT MPAKTUICCKH HE
3aJJaHHOM 00BEMeE,jee ¢ esaeT ommoOoK.
COLIMOKYJIbTYPHBIE(COOII0IEHUEM
BHAHUS OUEpEeIHOCTH MIPU
MCIIO0JIB30BaHbI B [0OMEHEH
COOTBETCTBUM C  [pEIUIMKAMH,
CUTyaluen [IPOSIBIIACT
OOIIICHHS MHUIUATUBY TIPU

CMEHE TEMBI,

BOCCTaHABIIMBAET

Oeceny, B ciaydae

cOos.
Bamanue B meaoMm /TemoHncTpupyer |Mcnons3yer Peun nmonsaTHa: B |4
BBITIOJTHEHO: LIEJb [IEMOHCTPUPYET [TOCTATOYHBIH CTPYKTYpHI, B [[EJI0M
OOIIICHYS CITIOCOOHOCTh CJIOBApHBIN 3ar1ac, [eJIoM coOro1aeT
NTOCTUTHYTA, ITOTUYHO U CBSI3HO[B OCHOBHOM COOTBETCTBYIOIIHUE [TPABUITHHBIN
OJHAKO TEMa BecTu Oeceny: COOTBETCTBYIOLIMUIIOCTABIEHHOM MHTOHALMOHHBII
pacKkpbiTa HE B [HAUWHAET, IPU  [[TOCTABICHHOM Bajiaye; TOMYyCKAeT [PUCYHOK, HE
[TOJJTHOM 00beMe, B[HEOOXOAUMOCTH, (3ajade, OJHAKO  [OIIHOKH, HE TOTTyCKaeT
OCHOBHOM 1 B OOJBIIMHCTBE [HAOMI0AaeTCs BaTpyaHSomUe  |((pOHEeMaTHYECKUX
COIIMOKYJIbTYPHBIE(CITyUaeB HEKOTOPOe MOHWMAaHUS. OIH1OO0K, BCE
BHAHUS MOJIJIEP>KUBACT €€ BaTpyIHEeHUE pU BBYKH B IIOTOKE
MCIIOJIB30BaHbI B [ COOJIIOICHHEM  [[TOJ00PE CIIOB U [pedun
COOTBETCTBUH C  [0YEPEAHOCTH MPH [OTJCIbHBIE MPOU3HOCUT
CUTyaIuei oOMeHe HETOYHOCTH B UX MTPaBIIIBHO,
OOIICHHUS. pEerIMKaMu, HEe  [yOTpEOICHUH. MO>KET UMETh

BCer/a MPOSIBIISIET ITeTKUi aKIeHT.

MHUITUATHBY TIPU

CMEHE TEMBI,

ITEMOHCTPUPYET

ISEN RN

poOJIeMbI B

[MOHMMaHUN

coOeceTHHKA.
3anaHue /lemonctpupyer |[[lemoncrpupyer |lenaer B ocHOBHOM 3
BBITIOJTHEHO HECIIOCOOHOCTh  [OTPAaHUYCHHBI  |[MHOTOYHCIICHHBIC [peYb MOHSATHA:
YAaCTUYHO: 1IeJIb  [TOTMYHO U CBS3HO(CIOBAPHBIN 3ariac, (OIMUOKH WA HE JTOMyCKaeT
OOLIeHHS BecTH Oecey: HE [B HEKOTOPBIX ITOTTyCKaeT (hoHEeTHUYECKUX
MOCTUTHYTA HE  [HAUMHAET M HE  [CITyYasiX OIINOKH, OIINOOK, 3BYKH B
[MOJTHOCTBIO, TEMA [CTPEMUTCS HEOCTATOYHBIA  BAaTPyIHSIONINE  [IOTOKE PeYH B
pacKkpeITa B MOJJICP)KUBATh  |[IUIsI BHITIOJIHEHUST |[[IOHUMAaHHE. OOJIBIIIMHCTBE
OTpaHUYCHHOM (€, HE MPOSBIIACT [TOCTABICHHOM CIIydaeB
o0BeEMeE, MHUITIATUBBI IPH 3a/1a4H. [IPOU3HOCUT
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COLIMOKYJIbTYPHBIEICMEHE TEMBI, [paBUIIBHO,
BHAHUS nepeaaet 0JIHAKO B
MCIIOJIb30BaHbl B [Hanbouiee ol1iue MHTOHALIMOHHOM
COOTBETCTBUU C  [M]ICU B [PUCYHKE
cUTyanuei OTpaHUYEHHOM [IPOCIIEKUBACTCS
OOIICHMS B KOHTEKCTE; B BITUSTHUE
OrpaHMYEHHOM  [BHAUYUTEIHHOU [POJTHOTO SI3bIKA.
o0BeMeE. CTCTICHH 3aBUCHUT
OT ITOMOIIHU CO
CTOPOHBI
coOeceIHNKa.
3anaHue HEe He moxer CroBapHbIii 3anac [HenpaBuinpHoe — |Pedb moutu HE  |2-1
BBITIOJIHEHO: 1IN [IOJ/ICPKUBATh  [HEOCTATOUYEH JJIS [MCIOJIb30BAaHUE  [BOCIIPUHUMAETCS
OOIIeHUS HE Oeceny. BBITIOJTHEHUS rpaMMaTHYEeCKUX [Ha CIyX U3-3a
ITOCTUTHYTA. [MOCTaBJICHHOMN CTPYKTYp JI€JIaeT [0OJIBIIOTO
3a/lauH. HEBO3MOXKHBIM  [KOJTUYECTBA
BEITIOJTHCHHE (hoHEMATHUYECKUX|
MOCTaBICHHOU OIINOOK U
Bajaun. HEIMPaBUILHOTO
[IPOM3HECEHUs
OT/ICTBHBIX
3BYKOB.
OTKa3 OT OTBETa 0

HpuMep NMPAKTHYECKOro 3aJaHusl HA THAJIOIHY€CKYI0 p€Yb

Problems and solutions
With a partner, brainstorm solutions to these problems. Use the flow chart below and
expressions from the checklist.

coO~NOOT A WN B

Student A

Student B

We need to choose a corporate colour for our sandwich bar.
We need to decide what kind of desserts to sell.
We need an original idea for staff uniforms.

We need to find €20,000 to start the business.

We need to decide how to package the sandwiches.
We need to decide what kind of drinks to sell.

We need to decide our opening and closing times.
We need to choose the background music.

Explain the problem. ———>  Make a suggestion

Ask for clarification.

/ S Make another suggestion

Disagree.

Agree.

—

= >

Clarify

Kpurepun onieHkH NuCbMeHHBIX padoT
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npo4.)

Koa-Bo
OaJuI0B

KoMmmyHukaTUBHas 3aa4a pelieHa, co0JII0AeHbl OCHOBHBIE MPaBUIia
oopMIIeHHS TEKCTa, OYCHb HE3HAUUTEIHHOE KOJIUYECTBO
opdorpadudecKux U JEKCUKO-TPAMMATUYECKUX MOTPENIHOCTeH. JIornanoe
U TI0CJIeI0BATENIbHOE U3JI0KEHHE MaTepuala ¢ JeJIeHUeM TeKCTa Ha a03allbl.
[IpaBuiIbHOE UCIIOIB30BAHUE PA3ITMYHBIX CPEJACTB MEPEAAUH JIOTUYECKOU
CBSI3U MEXIY OT/AEJIbHBIMU YaCTSAMU TEKCTA. Y YalIUICs OKa3all 3HaHUE
00JIBIIOro 3a1aca JISKCUKHM U YCIIEIIHO UCII0NIb30Ball €€ C Y4€TOM HOPM
MHOCTpaHHOrO s3bIKa. [IpakTruecku HeT ommbok. CobmogaeTcs
MPABWIIBHBIN MOPSIIOK CJIOB. [Ipu ncnons30BaHnu 60J1€€ CIIOKHBIX
KOHCTPYKIHUH JOMYCTUMO HEOOJIBIIIOE KOJTHMUYECTBO OMIMOOK, KOTOPhIE HE
HaApYIIAOT MOHUMaHue TekcTa. [loutn HeT opdorpaduaecKkux OonmoOoK.
Cobmroiaercs nejeHre TeKcTa Ha mpeuiokeHus. ViMeronecss HETOYHOCTH
HE MEIIAKOT TOHUMAHUIO TEKCTA.

5

KommyHMKaTHBHAs 3a7jaua pelieHa, Ho JEeKCUKO-IpaMMaTH4YeCKHe
MOTPEIIHOCTH, B TOM YHCJIE BBIXOASIIUX 3a 0a30BbIi ypOBEHbD,
HPENATCTBYIOT IOHUMAHUIO. MBICIH U3J105K€Hbl B OCHOBHOM JIOTHYHO.
JlomycTUMBI OTAETBHBIC HEJOCTATKH MPH JEJICHIH TEKCTa Ha a03allbl U IpU
UCIOJIb30BaHUU CPEJICTB Mepelaun JJOTHYECKOM CBSI3U MEXKAY OTAEIbHBIMU
YacTsAMH TEKCTa WU B popMaTe nmuchbMa. Y Yaluiics UCTIONb30Bal
JIOCTaTOYHBIH 00BEM JIEKCUKH, JONYCKasl OT/ebHbIE HETOUHOCTHU B
yIOTPeOJICHUH CIIOB WJIM OrpaHHMUYEHHBIH 3armac ciioB, HO 3 (GEKTUBHO U
NPaBUJIBHO, C Y4ETOM HOPM MHOCTPAHHOT O si3bIKa. B paboTe nmeercs psin
rpaMMaTHYeCKUX OMMOOK, HE MPENSITCTBYIOIINX TOHUMAHHUIO TEKCTA.
JlomycTuMo HeckoIbKko opdorpaduyeckux ommooK, KOTOpbIE He
3aTpyJHSIOT TOHMMAHHUE TEKCTa.

KommyHukaTHBHAas 3a7a4ya pelieHa, HO S3bIKOBbIE TOTPEITHOCTH, B TOM
YUCJIC TP NPUMCHCHHHU A3BIKOBBIX CPEACTB, COCTABIAIOIIUX 0a30BBbIid
YPOBEHB, MPEMATCTBYIOT MOHUMAHHUIO TeKCTa. MBICITH HE BCETAa U3JI0KEHbI
JoruyHo. Jlenenue Tekcra Ha ab3a1bl HEAOCTATOYHO MOCIIEIOBATEIBHO HITH
B0OOIIIe OTCYTCTBYeT. OMIMOKH B UCIIOJIL30BAHUN CPEJICTB Mepeaaun
JIOTHYECKOU CBSI3U MCXKAY OTACIBHBIMUA YaCTAMU TCKCTA. MHoro omu0oK B
dbopMmate mrcbMa. Ydanuiics NCIOIb30BAl OTPAHHMUEHHBIH 3arac CJIoB, He
Bcer/ia COOII0/1asi HOPMbI MHOCTPAHHOTO si3bIKa. B pabore b0 yacto
BCTPEUAIOTCS TPaMMaTHYECKHE OMIMOKH 3JIEMEHTapHOTO YPOBHS, THOO
OILINOKH HEMHOTI'OYHCJIICHHBI, HO TaK CECPbE3HEBI, YTO 3aTPYAHAIOT IOHUMAaHUEC
Tekcta. ImeroTcs MHOTHE ommOKH, opdorpadudeckie u MyHKTyallnOHHbIE,
HCKOTOPBIC U3 HUX MOTYT IMPUBOJUTH K HCTIOHMMAHHIO TCKCTA.

KommyHukaTuBHas 3aa4a He perieHa. OTCYTCTBYeT JOTHKa B IOCTPOSHUHU
BBICKa3bIBaHUs. He MCmoib3yroTes cpeicTBa repeaun JOTHIeCKON CBA3H
MEXy YacTsMU TekcTa. PopMaT muchbMa He CoOToaaeTcs. Yyanuiics He
CMOT ITPABUJIBHO HUCIIOJIb30BaTh CBOH JIEKCHYECKHUH 3amac A BBIPpAXKCHU A
CBOMX MBICIIEH WM HE 00J1ajaeT HEOOXOAUMBIM 3aIIacoM CIIOB.
['pammatnueckue npasmia He coomoaarotes. [Ipasuna opdorpadum u
MYHKTYaIMU HEe COOII0IAl0TCS.

OTKa3 OT BBINOJIHEHUsI pabOThHI

(pa3an4HbIe BUABI 1€JI0BBIX M CEeM, AHHOTAUNHU, HHPOPMalHOHHBbIE 0030Pbl, TOKJIAAbI U
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Read the following information and complete the task. Write 60-80 words.

e Read this email from a customer.

Subject: Manhattan picture frames

20 May 2018

Dear...

Following out telephone conversation last week, 1 would like to place an order for 50
Manhattan picture frames. Your catalogue gives the trade price of the Manhattan picture

frame as £25. Can you confirm that this is still the price?

Please let us know what trade discount you offer and what your delivery lead times are within
the UK. We need delivery of the picture frames before the end of this month, so we would be

grateful if you could supply the items as soon as possible.
I look forward to receiving your reply,
Yours sincerely,

Bert Lewis

e Write an email to your customer
o thanking him for the order
o giving the current trade price
o giving the terms of discount for payment within seven days

o giving details of delivery times

Kputepun onenkn s py0e:KHOro KOHTPOJIS

KpnTepnu OLHCHKHU BBINMOJHCHUSA MHCbMEHHBIX KOHTPOJbHBIX paﬁoT

Kpurepun onennBanus KomnuectBo
0aJI0B
Pabora BeInIOJIHEHA B TOJTHOM 00BeMe 0€3 OIMOOK U HeoueToB wir uMeet He (9-10

6onee ogHoro Henoueta. Ha Bce BOpocCk! JaHbl cofiepKaTebHbIe OTBETHI.
Hcronbs30BaH MIMPOKUI THANIA30H COOTBETCTBYIOIIEH IPAMMATHKH U
AKTHUBHOT'O CIIOBAps, IOMYCKAIOTCS HEKOTOPbIe HE3HAUNTENIbHBIE OLITHOKH.
OTBeT XOPOIIO CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMU CBSA3YIOUIMMH (PpazamMu
U ab3aramu.
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PaGora BeIMOTHEHA MMOTHOCTHIO, HO B HEll mMeeTcs He Oouiee 2-3 HerpyObIx 7-8
obOoK Wi HepoueToB. Ha Bce BONPOCHI JaHbl PABHIbHBIC OTBETHI, HO
UMEIOTCs HeOouIbIHe HemoueThl. OTBEThI 0OPMIICHBI HE BIIOJHE aKKYPaTHO,
HO 3TO HE MeIIaeT MOHMMaHH0. VCronb30BaH ONpeeICHHBIN THaa30H
COOTBETCTBYIOIIECH rPaMMAaTHKH U aKTUBHOT'O CJIOBAPS, UCIIOIb3YEMBbIX C
HECKOJIbKUMH CePhe3HBIMH OLIMOKaMH. B OCHOBHOM OTBETBI XOPOIIIO
CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMHU CBSA3YIOIIUMHU (pazaMu.

[TpaBHIIbHO BBINIOJIHEHO HE MEHEE MOJIOBUHBI padoThl. Ha Bce Bompock! nanbl 56
Y/IOBJIETBOPUTEIbHBIE OTBETHI, HO UMEIOTCS ONPE/ICIICHHBIE HETOUETHI.
Hcnonp30BaH OrpaHMYEHHBIN JUana30H rPaMMaTUKU U aKTUBHOTO CIIOBaps,
UCIIOJIE3YEMOT0 ¢ HEKOTOPBIMU OIMOKAaMHU, HO 3TO HE MEIIACT IOHUMAHUIO.
OTBeThl HEJAOCTATOYHO apTyMEHTHUPOBAHBI M CTPYKTYPUPOBAHBI C
MCIIOJIb30BAaHUEM OIPAaHUYEHHOTO KOJIMYECTBA CBSA3YIOIIMUX JIEMEHTOB.

Ha Bce Bompochl 1aHbl OTBETHI, HO UMEIOTCS CYLLIECTBEHHBIE OIIMOKY B 3-4
UCIIOJIb30BAHUH IPAMMATUKH U aKTUBHOT'O CJIOBAPs, HO 3TO HE MELIACT
NOHMMaHUI0. OTBETHI CTPYKTYPHUPOBAaHbI HEIOCTATOYHO YeTKO. Mcnomnb3yercs
OrpaHUYEHHBIN AMaNa30H IPaMMATUKU U CJIOBapsl ¢ YaCTHIMU OLIMOKaMHU.

[IpaBunbHO BeIOTHEHO HE Oosee 20 % Bcex 3ananuii. [IpaBuIbHBIE OTBETHI 2-3
JIaHBI HE Ha BCE BOMPOCHI, IPHYEM UMEIOTCS IpyObIe OIIMOKH B
rpaMMaTHYECKOM H JIECKCHUECKOM 0(pOpMIICHUN BBICKa3bIBaHHUI. OTBETHI II0X0
CTPYKTYPHUPOBAHBI.

[IpaBunbpHO BeIMOHEHO HE Oosiee 10 % Bcex 3amanuii. JlaHbI OTBETHI HA 1
OTJICTbHBIC BOMPOCHI. J[OMyIIICHBI 3HAYUTEIHHBIC OINOKH B TpaMMaTHKE U
nexkcuke. TeKCT oTBeTa He CTPYKTYPHUPOBaAH.

OTBeThl HEBEPHBIE WU OTCYTCTBYIOT. 0

TunuyHble 3a1aHUA 1JI KOHTPOJbHBIX PadoT:
- 3aKOHYMTH CIEAYIOLIUE NPEITI0KEHUS,
- SIBJIAIOTCA JIX YTBEPKACHUA IMTPaBUJIbHBIMU NJIW HEIIPABUIIbHBIMU
- K YEMY OTHOCSTCS CIEAYIOLINE CIIOBA;
- pacupeacinTh INIaBHBIC UJICHU TCKCTA B MOPAAKE X CJICIOBAHUS B HEM,
- COOTHECTH CJIOBOCOUYETAHUS U3 TEKCTA C UX ONPEIACIICHUEM;
- 3aIIOJIHUTD MTPOOEIIBI B TEKCTE CIIOBAMHU U3 MPEAJIOKEHHOTO CIIHCKA;
- 1aTh ONPENICIICHUE HEKOTOPBIM TEPMUHAM, U3YYEHHBIM B TEMAX;
- paccTaBUThH a03allbl TEKCTA B UX JIOTUYECKON MOCIIEI0BATENbHOCTH;
- 3aKOHYMTH IIPEIOKEHHUS CBOUMHU CIIOBAMU;
- COOTHECTH TEKCT MPEJIOKEHNUN U3 Pa3HBIX KOJOHOK;
- I0100paTh TEPMUHBI HEKOTOPHIM SKOHOMHYECKHUM SIBIICHUSIM;
- IEPEBOJ MPEIIOKEHUIN C PYCCKOrO Ha aHTJITUNCKU;

IIpumep KOHTPOJILHOM PA0OTHI:

Bapmuanr 1
Task 1
Read the article below about call centres.
Choose the best sentence from A-G below to fill each of the gaps.
For each question 1-6, mark one letter.
Do not use any letter more than once.
There is an example at the beginning.
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Outsourcing call centre work to countries like India is increasingly seen as a high risk and low
return strategy by some UK companies. (0) G . Among the reasons are the danger of fraud, the
bad publicity of cutting jobs and, most importantly, customer dissatisfaction.

In 2005 there were reports from India of large-scale fraud in call centres. The Cyber Crime Cells
in Puna arrested 17 people in a $400,000 fraud case. The workers were able to transfer money
from US accounts into their own accounts. (1) __ . Industry representatives in India have
already promised to look into these problems and improve data security. They argue though that
they have highly competent staff and many satisfied customers.

In India the systems for background checks on employees is not as well established as in Britain.
(2) . Ananalyst said, ‘Banks and building societies will lose people’s trust if there are any
more such scandals. Security is not as tight in India as it is in Britain. Some people are already
checking where call centres are located.’

Industry analysts question whether it is sensible to outsource customer services on the basis of
cost alone. Linda Twillings of Bucky Consultants argues that the customer relationship is at the
heart of most businesses and the key is to satisfy the customer and deal with any problems — not
deal with the volume of calls as cheaply as possible. ‘Of course there are great costs savings,’
she says, ‘but if you outsource your customer care to a third party then you are putting your
entire company future in their hands.” (3) .

Although call centre jobs are sometimes seen as low skill and low wage dead-end jobs, in some
areas of the UK these positions are highly sought-after and when a call centre closes it can have
a big impact on the local community. In Witheringham, the town’s largest employer, a local call
centre of a big bank, was closed and moved to Bangalore in India. (4) .

Customer satisfaction surveys show that people are often very unhappy with the service they get
from call centres, whether in the UK or abroad. The British standards Institute (BSI) reports that
resolution rates are very low — only at 50% of calls, while the target for the industry as a whole is
85%. This means that people have to call again and again. Typical complaints about the service
are having to work through automated menus and then being told there is a queue, not knowing
how long you will have to wait, and the high cost of the calls. (5) .

Call centre staff themselves sometimes have to put up with frustrated and abusive callers who
have been annoyed by being on hold, have tried to get through many times, and find the whole
process very irritating. (6) . The work is often monotonous — answering the phone all day —
but it can be challenging when talking a customer through a complicated process, and satisfying
when a problem is sorted out. Unsurprisingly, there is high staff turnover in most call centres.

A ‘It had a huge impact on the community,” said the Mayor of Witheringham. ‘We were doing
well, but overnight it was all gone.’

B More and more people are not waiting when they are put on hold.

C The staff have to be cheerful and understanding as many calls are recorded, and if they answer
back they can be fired.

D Security consultants had been warning of such risks for years.

E In other cases callers have been tricked into revealing their PIN numbers to the operators,
which provides access to their accounts.
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F This risk to the company brand is a big factor in some companies not offshoring their call
centres.

G This is causing them to rethink plans to move services offshore.
Task 2

Complete the text by putting an appropriate word from the box into each gap. There is an
example at the beginning.

service ° symptoms ° process ° refund o eustermer-suppert ° looking ° technician ° supervisor

I had terrible problems with a laptop | bought recently. It looked great but when | got it home it
wouldn’t start. I tried everything but had to call (0) customer support. They were great and very

competent. They talked me through the whole (1) of connecting all the cables and

stuff but still it didn’t work. They put me through to the

(2) and he arranged for a visit from their (3) and he fixed it. Then it

kept crashing — I couldn’t do anything on it. I called again and described the

4) and they called me back and in the end they gave me a full

(5) . It was excellent (6) but I still don't have a computer and I'm still (7)
for one.

Write questions for these answers using the word given.

1 How ?
I’m having problems with my laptop.
2 Can ?

No, nothing happens when | press the on button.

3 What ?
John Smith. S-M-I-T-H.

4 Can ?
It’s WWTO 5689 THHY KLIO 9000

5 Can 2
OK, I’ll be here until Spm. Use this number — 872 ...

Bapuanr 2
Task 1
Read the article below about culture shock.
Consider the statements and mark them C (correct), I (incorrect) or DS (if the article
doesn’t say).

0 You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your
skills and experience abroad. Maybe you have just been transferred overseas as your company
expands on the international stage. Whatever the circumstances, you can gain many professional,
personal and social benefits from the experience of living and working abroad. You should also
be aware, though, that most people suffer from culture shock at some point. There are different
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feelings associated with culture shock, and you may go through some or all of the stages
described below, although not necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,
exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the
simplest aspects of life abroad can feel difficult and irritating. Buying credit for your mobile
phone, using your credit card, paying the electricity bill — all of these things are often done
slightly differently in other countries, and this can suddenly feel frustrating and difficult. You
may find yourself thinking, ‘Why don’t they do it here the way we do it in my country?’ This
can affect your professional life too, if you feel irritated by work habits and customs that are very
different from those that you are used to.

3 Depression For some people, frustration can turn to depression. Stress, anxiety and even
flulike symptoms can make life very difficult, and may affect how well you perform your duties
at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they
adapt to a new culture.

6 When moving to a new country, you should try to enjoy the excitement of the new
culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in
another country.

Task 2 Complete the text about looking for work abroad with words from the box.

abroad  culture CV  experience foreign impress interviews
multicultural placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and
(21) , as well as a relevant degree (22) . An internship, or work (23) ,ina
different country can be a great solution, offering you the chance to acquire hands-on work
experience and enjoy the adventure of

(24) travel.
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While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (25) of the countries you are considering. Understanding different
people’s values is essential if you want to work (26) . You must be prepared to adapt to the
ways of the country, both at work and in your personal life.

Back home, when you look for a permanent job, this type of experience can

(27) prospective employers and make your (28) look more interesting than those
of other candidates. Use your cover letter to explain your new skills and experience, and wait to
see how many (29) you will be invited to attend. As more people are adventuring abroad
to work, experience of working with (30) teams is becoming more important.

Task 3 Write an email based on the following brief. Write about 30-40 words.

You have received an email from Angela Correa giving information about the International
Medical Convention in Bogota from 14-19 October.

Write an email to Angela

* saying that you are going to attend the convention

* explaining that you cannot stay for all five days

« asking Angela to make a reservation for you at a hotel.

Kpurtepun oueHnBanus yCTHOM peun (YCTHOrO 0TBeTAa)

Kpurepun banbl

CBoOosHOE BIAZIeHHE W3YYEHHBIM MaTepHaJoM B IPEAJIOKEHHOH | 5
cutyauuu. ConepkaHue BBICKa3bIBaHUSI COOTBETCTBYET CHUTYalluu
oOmieHusi. PeueBass aKTHBHOCTb CTYAEHTAa OYEHb BBICOKAas, OTBET
OTIIMYAETCS JIOTUYHOCTHIO, CBS3HOCTBIO, HOJIHOTOH,
MIOCJIE0BATENBHOCTBIO " O€erJIOCThIO. Bricka3bpiBanne
MOJIMTEMATHYECKOI0 XapaKTepa, XOpOILIO apryMEHTHPOBAHO, BBIPAXKAET
CBOIO TOUKy 3peHus. Temn peunm BbIcOKui. OTcyTcTBHE OMIMOOK
A3BIKOBOTO XapakTepa.

JlocTarouHoe BIIAJCHUE H3YYCHHBIM MAaTEpHUaIOM B TPEIIOKEHHOH | 4
CUTyalluu. COI[Cp)KaHI/IC BBICKA3bIBaAHHUA B LEJIOM COOTBETCTBYCT
CUTYyaIllMX OOIEHUS, OTIMYACTCS TIOCTATOYHON CBS3HOCTHIO, TOJTHOTOU M
OeryIoCThIO, XOPOIIO AapryMEHTUPOBAHO, BBIPAXKAETCS COOCTBEHHOE
MHeHue. Peub pa3HooOpa3Ha, gomyckaercs 3-4 S3BIKOBBIC OIIMOKH,
UCIIPABIISIEMbIE HA OCHOBE CAMOKOPPEKIINH.

[TonmHoe Bocmpou3BeAeHHE 3aydeHHOM Tembl. Peub ympoeHHas. | 3
[lonumanue s3pika orpaHudeHo. OTBET COAEPKUT 3HAUUTEIBHOE
KOJINYECTBO  JIEKCHUYECKHX/TPAaMMAaTHYECKUX/(POHETHUECKUX  OLIMOOK,
3HAUUTENBHO BIMSIIONIMX HA aJIEKBATHOCTh 0(OPMIICHHS PEUH.

KoMMmyHuKaTBHAsT  3agadya  pemiaeTcs Ha  ypOBHE  HEMOJHOro | 2
BOCHpOI/ISBe)IeHI/ISI 110 ImaMsiaTu SayquHOﬁ TCMBI. Hea}leKBaTHOG
opopMIIEHHE YCTHBIX BBICKa3bIBaHUN. OTBET COAEPKUT OOIBIIOE
KOJIMYECTBO OIINOOK.

KOMMYHI/IKaTI/IBHaH 3a/ladya HC pPCIICHA. OTCYTCTBYCT aJICKBAaTHOC 1
IIOHMMAaHHUEC 3a1aHN.

OTcyTCTBI/IC OTBC€Ta HUJIK OTKa3 OT HETO. 0

IIpumep 3axaHust AJ1s1 yCTHOIO OTBETA:
Answer the question using active vocabulary of the course:
1. What does the job of an economist require?
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. What kinds of jobs do people look for?

. What do some companies do to keep their employees?

. Why do people change their jobs?

. Where does a company advertise its vacancies?

. What do people who apply for a job send to a company?
. What are different ways to work?

. Why does part-time work appeal to students?

. What abilities help people to run their business?

10. What is important when a company goes global?

O©oo~NoorThwiN

11. Do you agree that it’s crucial to learn about the local culture of the country you are doing

business with? Why? Why not?
12. Why are good personal relations important in business?

Kpurepun ouieHKH TeCTOBbIX 3aJJaHMIM

ITporeHT npaBHIbHBIX OTBETOB KonnuectBo 6amios
95 - 100 % 10
85- 94 % 9
75 - 84% 8
65 - 74% 7
55 - 64% 6
45 — 54% 5
MmeHee 45% 0

IIpumep 3a1anuii 1J1 TECTOBOI0 KOHTPOJISA YPOBHSI YCBOeHHS Y4eOHOI0 MaTepuaJia:

Bapuanr 1
Boi6epuTe 0uH U3 NpeyI0KEHHBIX BAPUAHTOB OTBETA:

1. It's crucial to up a good client base.
a)send  b)extend c)build+ d) increase

2. | work for a called Quickshoes.
a) company + b) cash-cow c¢) consumer d) colleague

3. Our main are sports footwear.
a) good b) products + c¢) client d) shop

4. Our company has a national market of 23%.
a) brand b) increase c) share + d) leader

5. I'm responsible for 25 working under me.
a) employers b) employees + c) employs d) employment

6. While making a business presentation you should use professionally.
a) visuals + b) venues c) papers d) microphone

7. If your professional performance is excellent you get
a) sacked b) fired c)informed d) promoted +

8. At the time of the recent economic crisis the rate increased significantly.
a) unemployment + b) employment c) workforce d) market
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9. To get an invitation to a job interview, you should make up an impressive
a) application b) CV + c) reference d) recommendation

10. The owner of our company also manages the business himself. He is the
a) HR-manager b) head of RD ¢) CEO + d) MD

11. The advertisement of Coca-Cola is mainly at the young people.
a)sent b)invented c)meant d)aimed +

12. When you are 65, you usually :
a) retire + b) resign c¢) quit  d) hire

13. Your total next year can double if you take our job offer!
a) money  b)credit c¢)account d)income +

14. When a company has bad times, a lot of its workers can be made
a) redundant + b) fired c) hired d) promoted

15. It took me 2 weeks to find another job and in 2015 | Round Earth Mechanics.
a) entered b) went c)began d) joined +

16. Someone who starts their own business, especially when it involves seeing a hew
opportunity, is called an
a) businessman  b) director ¢) mentor d) entrepreneur +

17. They are in to the bank.
a) debt + b) deposit c) draft d) duty

18. The profits have soared since we took over MediaSetGroup.

Which variant means the same as have soared?

a) have risen slightly  b) have risen sharply + c) have gone down a little d) have gone down a
lot

19. I'm applying the vacancy you advertised in the local newspaper last weekend.
a) for+ b)in c)at d)on

20. Susan is in of the team of 5 research engineers.
a) charge + b) responsible c) contact d) touch

21. Nobody wants to see inflation go of control.
a) about b)on c)out+ d) front

22. A system of working in which people work a set number of hours within a fixed period of
time, but can change the time they start or finish work, is called
a) trade union b) bureaucracy c) flexitime + d) freelance

23. I'm not very good at time-management, so working to a tight is a considerable stress for
me.
a) term Db)time c) limit d) deadline +

24. The Central Bank has intervened in the currency markets today to try to stabilize the
rate.
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a) change b) exchange + c¢) interest d) currency

25. We have not found a suitable for the new offices.
a) situation b) position c) definition d) location +

Bapuanr 2
1. I met Pete, when he ...... in the park.
(a) was walking (b) walked (c) walks (d) is walking

2. We are going to the cinema ..... Saturday night.
(@) on (b) at (c) in (d) to

3. Where do you come ...?
(@) from (b) at (c) for (d) about

4. How ..... have you been learning English?

(@) long (b) much (c) many (d) far

5. What do you do ..... a living?
(@) for (b) at (c) in (d) from

6. Pushkin was born .... 6 June, 1799.
(@ on (b) at (c) in (d) -

7. Do you know where the President of America ....... ?
(@) lives (b) leave (c) live (d) inhabits

8. What ....... about?
(a) are you thinking (c) you are thinking (b) is you thinking (d) you is thinking

9. Which of these is an adjective? It is ........
(@) hard (b) hardly (c) harden (d) hardship

10. What sort of things are you good ...?
(@) at (b) for (c) in (d) on

11. Hawaii and Lebanon are two places where you can ski in the morning and sunbathe on the
beach ..... the afternoon.

(@) in (b) to (c) at (d) on

12. How often ....... travelling?
(a) do you go (b) does you go (c) are you going (d) were you going

13. Now will you please ....... me and pay attention to what I'm saying because it's very
important.
(@) listen to (b) hear (c) hearing (d) listening to

14.1...... my parents these days.
(a) don’t often visit (b) often don’t visit (¢) don’t visit often (d) often not visit

15.1.... aterrible cold after walking my dog in the rain.
(a) caught (b) cought (c) catched (d) caughted
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16. Have I told you a story how I was absolutely .... when a crocodile almost bit me?
(a) terrified (b) terrific (c) terrible (d) terrifying

17. | twisted my ankle! — Oh, dear! You should ...
(@) puta bag of ice on it (b) drink more water
(c) put some cream on it immediately (d) put some plasters on it

18. Look at Mike. He..... his lessons.
(a) is doing (b) does (c) was doing (d) did

19. Every day father .... the house at half past eight.
(@) leaves (b) is leaving (c) has left (d) will be leaving

20. We (walk) in silence when he suddenly (ask) me to help him
(a) were walking, asked (b) were walking, was asking
(c) walked, asked (d) walked, was asking

21. Susan ..... an absolutely gorgeous dress at a sale yesterday!
(@) bought (b) brought (c) thought (d) sought

22. Mike felt the ..... of adrenalin during his first skydiving experience.
(@) rush (b) crush (c) crash (d) cash

23. .... to an English-speaking country?
a) Have you ever been b) Have you ever being
c) Did you ever be d) Were you ever

24. Jane is a vegetarian. She meat.
(@) never eats (b) sometimes eats (c) often eats (d) ususally eats

25. We’ve been friends many years.
(@) for + (b) since (c) during (d) from

MeTtoanyeckre MaTepuaJIbl, ONpeaessonme nNpoueaypbl OUeHUBAHUS 3HAHUM, YMEHMH,
HABBIKOB U ONbITA AESITSIbHOCTH, XaPAKTEPU3YIOIIMX 3TANbI (POPMUPOBAHUS
KOMIIeTeHII M

OreHka 3HaHM, YMEHHUI ¥ HABBIKOB, XapaKTepU3yIomias dTambl (fOpPMUPOBAHHS KOMIIETCHIIUN B
paMKax W3Y4YEHHUs] JUCHMUIUIMHBI OCYIIECTBIAETCS B XOJAE TEKyUIEH M IMPOMEKYTOUHOMN
aTTeCcTaluu.

Tekymiast arrecranus OPOBOJMUTCS B COOTBETCTBUU C llonokeHMeM O TeKylled arrecTanuu
oOydaromuxcsi Mo TporpaMmMaM BbICHIET0 00Opa3oBaHUs bamkupckoro rocyaapcTBEHHOTO
yHUBepcuTeTa. Tekymas arrectanuds mnpoBoauTcss B (Qopme(ax): yCTHOrO  ompoca
(MHIUBUYadbHBIA OMPOC, JOKJIAIbl, MPE3EHTAIlMN); NHUCHMEHHBIX pPa0OT (KOHTPOJIBHBIE,
BBITIOJITHEHHE TIPAKTUKO-OPUEHTHUPOBAHHBIX 3aJlaHUi); TECTUpOBaHUsA. KpuTepuu OICHHUBaHUS
MIPUBE/ICHBI BBILLIE.

[IpomexxyTouHast arTecTanns MPOBOJINUTCA B COOTBETCTBUU C IlonoxeHneM O mpoOMeEKyTOUYHOH
aTTecTaly oOyJaroluxcs Mo MporpaMMam BBICIIIETO 00pa30BaHus.
KoHTpoNbHO-U3MepUTENbHBIE MaTepPHAIBI TPOMEKYTOUHON aTTECTAIllii BKIIOYAIOT B ce0s
TEOPETUYECKUE BOMNPOCHL, MO3BOJSIOLIME OLEHUTh YPOBEHb IIOJYYECHHBIX 3HAHUA U
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npakTHdeckoe(ue) 3amaHue(s), TMO3BOJSIONIEe(Ue) OICHUTHh CTENeHb C(HOPMHPOBAHHOCTHU
yMeHUH (W) HaBBIKOB, U(WJIN) OIIBIT IEITEILHOCTH (B (hOpME TecTa U YCTHOTO BBICTYIIJICHUS).
[Ipn olleHMBaHWM WCIOJB3YIOTCS KAauyeCTBEHHBIC IIKalIbl OICHOK. Kpurepuu oleHUBaHUs
IIPUBEICHBI BBIIIIE.

4.3 PeliTHHT-ILIAH TACHUILINHBI

Cwm. mpunoxenue 1

5.Y4eOHO-MeTOAMYECKOE H HH(POPMALIMOHHOE 0O0ecedeHre JUCITHIIMHBI

5.1. [lepeyeHb OCHOBHOM M JONOJHHUTEIbHON YUeOHOI JIUTEPaTypPbl, HEOOXOAMMOM ISt
OCBOEHHUS TUCUMILINHBI

OcHoBHas IUTEpaTypa

1. Insxosa, B.A. AHrnuiickuii S3bIK A1 SKOHOMUCTOB: yueOHuk / B.A. Illnsxosa,
O.H. I'epacuna, FO.A. I'epacuna. - Mocksa: M3naTenbcko-Topropasi Koprnopanus «/{amkos u
K®», 2016. - 296 c. : Tabm. - (YuebHble n3ganus s 6akanaBpos). - budmuorp. B kH. - ISBN
978-5-394-02222-7 ; To e [DnekTpoHHBIN pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=453342

2. Pozanosa, H.M. English for Economics : yue6Hoe noco6ue / H.M. Po3anoBa. - Mocksa :
HOuutn-Jlana, 2015. - 503 c¢. - ISBN 978-5-238-01637-5 ; To xe [DnekTpoHHbIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=114564mmuna, T.A. English for
Business Communication=AHIIHICKUI SI3BIK JIJIS 1€JI0BOTO OOIIeHHs: yaeOHoe mocobue /
T.A. Slmmna, JI.H. XKartkuH. - 2-e¢ u3z., crep. - Mocksa: M3narenscTBo «DaunTtay, 2016. -
111 c. - ISBN 978-5-9765-0335-9 ; To xe [DneKTpoHHBIH pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=57951

3. AHTIUICKUH A3BIK I SKOHOMHUCTOB: JIJISI CAMOCTOSATEIHLHOU PabOTHI CTYACHTOB
HIKOHOMHMUECKUX (aKyabTeToB: yueOHoe nocobue / C. MiBanoBa, M. Kpanusuna,
T. MunakoBa u p.; MunucrepctBo oOpa3oBaHus 1 Hayku Poccuiickoit @enepanuu,
denepanbHOE rocy1apcTBEHHOE 010/ KETHOE 00pa30BaTeIbHOE YUPEXKIEHHE BBICILIETO
npodeccuoHaIbHOTO 00pa3oBaHust «OpeHOYypPrcKuil TOCy1apCTBEHHBIA YHUBEPCUTETY. -
Openo6ypr : OI'Y, 2013. - 198 c.; To xe [DnexkTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=259186

JlonoJHUTEIbHAA JINTEPaTypa

4. Jpoznosa, T.}O. Student's Grammar Guide: CripaBOYHHK 10 FpaMMaTHKe aHTJIHICKOTro
s3pIKa B Tabymnax : yaeoHnoe mocoodue / T.1O. [Ipo3nosa, B.I'. MawuoBa. - 2-¢ u3/1., HCIIpaB. |
not. - Cankr-IlerepOypr : Autonorus, 2010. - 192 c. : Tabx., cxem. - ISBN 978-5-94962-
009-0 ; To ke [ DaeKTpOHHBIH pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=213322 (14.10.2018).

5. Kowmapos, A.C. A Practical Grammar of English for Students=IIpakTuueckast rpammartrka
AHTJIMICKOTO SI3bIKA JJIs CTY/IEHTOB : yueOHoe nocobue / A.C. Komapos. - 3-e u3z., crep. -
Mocksa : U3narenbctBo «®munaTan, 2017. - 243 ¢. - ISBN 978-5-89349-848-8 ; To xe
[DNeKTpOHHBIH pecypc].

URL.: http://biblioclub.ru/index.php?page=book&id=115590 (14.10.2018)

6. Januesckas, O.E. English for Cross-Cultural and Professional Communication =
AHIIIUACKUM S3BIK JUISI MEXKKYJIBTYPHOTO U PO(ECCHOHAIBLHOTO 001IeHus : ydeOHoe
nocob6ue / O.E. [lanueBckas, A.B. Manés. - 6-e u3z., crep. - Mocksa : 3naTenbcTBo
«DmunTay, 2017. - 192 ¢. - ISBN 978-5-9765-1284-9 ; To xe [DaeKTpOoHHBIN pecypc]. -
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http://biblioclub.ru/index.php?page=book&id=453342
http://biblioclub.ru/index.php?page=book&id=114564
http://biblioclub.ru/index.php?page=book&id=57951
http://biblioclub.ru/index.php?page=book&id=259186
http://biblioclub.ru/index.php?page=book&id=213322
http://biblioclub.ru/index.php?page=book&id=115590

URL: http://biblioclub.ru/index.php?page=bhook&id=93369

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTu «AHTepHET» N
NPOrpaMMHOI0 o0ecrie4eHusi, He0OX0AMMbIX JJI5l OCBOCHHS TUCHUILIUHBI

Ne  |HammenoBanue MHTEpHET-pecypca Ccouika (URL) Ha
HNutepHer pecypc
1PecypcHblii caiiT u3aTeabcTBa «MaKMUILITa ) www.macmillan.ru
2. [ToNKOBBIE CJIOBApU AHTIUICKOTO SI3bIKA http://oxforddictionaries.c
om

http://www.macmillandict

ionary.com/

3, Learning English. CaiiT s u3y4aronmx aHTJIHACKUH S3bIK. http://www.bbc.co.uk/lear

ningenglish/english/featur

es/lingohack

4,Buie0ypoKHd 1O Pa3HBIM aCIeKTaM aHTIIHICKOTO SI3bIKa www.engvid.com
5.2neKTpoHHBIH cinoBaph MyIbTUTpaH www.multitran.ru
1. baza nmanHBIX TepuHOaMUYECKHMX U3AaHWMK Ha 1uiatrdpopme EastView: «BectHukwn

MockoBckoro yHuBepcuteray, «M3naHus mo OOIIECTBEHHBIM M T'yMAaHUTapHBIM HayKam» -
https://dlib.eastview.com/

2. WNudopmarmonnas cucrema «EanHoe OKHO jJocTyma K 00pa3oBaTelbHBIM pecypcam» -
http://window.edu.ru

3. Hayunas snextponnas 6ubdanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DOnekTpoHHass OuOMMOTEYHass cUcTeMa «YHUBEpCUTEeTcKas OuOIMoTeka OHIaH» —
https://biblioclub.ru/

5. OnekTpoHHas 6ubnuoreunas cucrema « b baml Vy» — https://elib.bashedu.ru/

6. DnekTpoHHas OMOIMOTEYHas cucTeMa u3aaresbeTa «Jlanby» — https://e.lanbook.com/

7. OnekTpoHHbIH Kataior budanoreku baml'y — http://www.bashlib.ru/catalogi.

8. ApxuBbl Hay4yHbIX XypHasoB Ha miatdpopme HOUMKOH (Cambridge University Press,
SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9. WznatensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UsparenbctBo «Taylor&Francisy» - https://www.tandfonline.com/

11. Windows 8 Russian. Windows Professional 8 Russian Upgrade oroBop Nel04 ot
17.06.2013 r. JIunensuu 6eccpoyHsbIe.

12.  Microsoft Office Standard 2013 Russian. Jloroop Nell4 ot 12.11.2014 r. JIuueusuu
OeccpovHbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. /Torosop Ne 104 ot
17.06.2013 r. JIutien3un 6eccpoyHbIe

14.  Cucrema neHtpanu3oBaHHoro tecrupoanus bamly (Moodle)

46


http://biblioclub.ru/index.php?page=book&id=93369
http://www.macmillan.ru/
http://oxforddictionaries.com/
http://oxforddictionaries.com/
http://www.macmillandictionary.com/
http://www.macmillandictionary.com/
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.bbc.co.uk/learningenglish/english/features/lingohack
http://www.engvid.com/
http://www.multitran.ru/

6. MaTepuajibHO-TeXHHYECKAas 0a3a, HEOOXOAMMAsA JIJIA OCYLIEeCTBJIEHUA
00pa3oBaTeILHOIO MPoIecca Mo TUCHMUILINHE

HanmeHoBaHUe cienHATN3HPOBAHHBIX
ayJANTOPHIi, KAOMHETOB, JIAGOpPaTOPHii

Bua 3anaTuid

HaunmenoBanue odopynosanus,
NMPOrpaMMHOro obecnedeHus

Y4yeGHass ayauTOpusi IS IPOBeAECHUs
3aHATHI ceMuHapckoro tuma: NeNe 101,
102, 103, 104, 105, 107, 108, 109, 110, 111,
114, 122, 204, 207, 208, 209, 210, 212, Ne
213, 218, 220, 221, 222, 301, 305, 307, 308,
309, 311a,3118,312.

[pakTrdeckue/ceMHUHAPCKHE
3QHATHS

aynutopus Ne 101

Yuebnas MmeOenp, IOCKa, SKpaH Ha LITATHBE,
npoektop Ex204.

ayautopus Ne 102

VuyeOHast Mmebenb, T0CKa.

ayautopus Ne 103

VyeOHnast Mmebenb, J0CKa.

aynutopus Ne 104

VYuebHas MeOenb, JoCKa.

aynutopus Ne 105

Yuebnas mebenb, JoCKa, TEIEBU30p Samsung
Ja6opaTopust COIHATBHO-IKOHOMHYECKOT0
Monenuposanus Ne 107:

yueOHast MeOelib, JJ0CKa, MPOCKITMOHHBIN 3KpaH ¢
anekTpoanonoM lumien master control, mpoexrop
casio, MepcoHaIbHbIN KOMIBIOTEP MIBM KilamMac B
KOMITIeKTe — 18 mT.

JlabopaTopusi aHaiau3a 1aHHBIX Ne 108:
yueOHas  MeOenb, JIOCKa,  IEPCOHATBHBIN
KOMITBIOTEP ITIBM KJIaMac B KOMILIeKTe — 17 mT.
ayautopus Ne 110:

yueOHast MebOenb, Tocka, TeneBu3op led.
ayautopus Ne 110:

yueOHas Mebenb, TocKa

aynutopus Ne 111:

yueOHas Mebenb, 1ocka, TeneBu3op led.
aynutopus Ne 114:

yueOHast MeOernb, TocKa.

aynutopus Ne 115:

ydeOHasi MeOesb, KOJOHKH (2 MIT.), TUHAMHKH,
dvd meep tochiba, marauTona sony (4 mr.)
(momemieHue, yi. Kapia Mapkca, 1.3, kopi.4)
ayautopTus Nel18:

yueOHas MeOenb, MpPOeKTop benq, KOJMOHKH (2
MT.), My3BIKQNGHBIA TeHTp lg, ¢uumuapt
MarHUTHO-MapKepHBIH Ha TPEHOTe

aynutopus Ne 122:

yueOHast MeOenb, TocKa.

aynutopus Ne 204:

yueOHast MeOelb, J0CKa, MPOCKIMOHHBIN 3KpaH ¢
3JIEKTPOANO0M lumien master control, mpoekrop
casio.

aynutopus Ne 207:

yaeOHas Mebenb, Tocka, TeneBusop led tel.
aynutopus Ne 208:

y4yeOHast Mebenb, 1ocka, TeneBusop led tcl.
aynutopus Ne 209:

yueOHast Mebensb, TocKa.

ayautopus Ne 210:

yueOHas Mebenb, TocKa.

ayautopus Ne 212:

yueOHast Mebenb, Tocka, MpoekTop infocus.
ayauTopus Ne 213:

yueOHast meOellb, J0CKa, MPOEKIIMOHHBIN 3KpaH ¢
anekTpoanoaoM lumien master control, mpoexrop
casio.

ayautopus Ne 218:

y4eOHasi Mebellb, 0CKa, MyJIbTHMEIHA-IIPOCKTOP
infocus.

ayauropus Ne 220:

y4yeOHasi MeOeltb, I0cKa.
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aynutopus Ne 221

yuebHast Mebenp, TocKa.

ayautopus Ne 222

yueOHast Mebenb, TocKa.

ayautopus Ne 301

ydeOHasi MeOenb, SKpaH Ha IITaTHBE, IPOEKTOP
aser.

ayautopus Ne 305

yueOHast Mebenb, Tocka, mpoekTop infocus.
aynutopus Ne 307

yueOHast Mebenb, TocKa.

aynutopus Ne 308

ydaeOHast MeOenb, TocKa.

ayautopus Ne 309

yaeOHast MeOenb, TocKa.

JabopaTopusi HCCJEIOBAHHS IPOLECCOB B
IKOHOMMKe U ynpasjenun Ne 311a

yueOHast ~ MeOenb, [OCKa,  INEPCOHAIbHBIN
kommbioTep lenovo thinkcentre — 16 mir.
JlabopaTopusi HHGOPMALMOHHBIX TEXHOJIOTHii
B 3KOHOMMKe U ynpasjenuu Ne 3118

yueOHass  MeOenb,  JIOCKa,  MEPCOHATBHBIN
KommbroTep B Komrmiekre Ne 1 iru corp 510 — 14
IIT.

ayautopus Ne 312

ydeOHas Mebenb, TocKa.

Windows 8 Russian. Windows Professional 8
Russian Upgrade. Jforosop Ne 104 ot 17.06.2013
r. JIuneH3un — 6ecCpoyHbIE.

1. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
OeccpouHbIe.

2. CucreMa LEHTPAIU30BAaHHOTO TECTHPOBAHUS
BamI'V (Moodle). GNU General Public License
Version 3, 29 June 2007

YueOHass ayauTopusi AJs NPOBeNEHUs
TPYNIOBBIX " MPaKTHYECKHUX
KOHCYJIbTAIHiA, Y4eOHAST ayTUTOPUA JIsl
TEKYIIEro KOHTPOJSI W MPOMEKYTOUHOM
arrectammu: NeNe 101, 102, 103, 104, 105,
107, 108, 109, 110, 111, 114, , 122, 204,
207, 208, 209, 210, 212, 213, 218, 220, 221,
222, 301, 305, 307, 308, 309, 311a, 3118,
312.

I'pynnosele u
[IpakTuueckue
KOHCYJIbTaLlUH, TeKyLIUH

KOHTPOJIb ¥ TIPOMEXKYTOYHAs
aTTecTalus

aynutopus Ne 101

VYueOHas MeOenb, J0CKa, JKpaH Ha IITaTHBE,
npoexrop Ex204.

aynutopus Ne 102

VuebHas mebenb, JocKa.

aynutopus Ne 103

VuebHas Mebenb, JoCKa.

aynutopus Ne 104

Vuebnas Mebein, 1ocKa.

aynutopus Ne 105

VYuebHast MeOernb, 0cKa, TeJIeBU30p Samsung
JabopaTopus COIUATBHO-IKOHOMHYECKOT 0
MonenupoBanus Ne 107:

yueOHas Mebelb, J0CKa, MPOSKIIMOHHEIN dKpaH ¢
3JIEKTPOANO0M lumien master control, mpoekrop
casio, NepCOHAIBHBIN KOMITBIOTEP II3BM KJIaMac B
KOMIUTEeKTe — 18 mT.

JadopaTopus anajau3za JaHHbix Ne 108:
yyeOHasi ~ MeOenb,  J0CKa,  HEePCOHAIIbHBIM
KOMITBIOTEp M3BM KJIaMac B KOMILIeKTe — 17 mT.
ayautopus Ne 110:

yueOHas Mebenb, TocKa, TeneBu3op led.
ayautopus Ne 110:

yueOHas Mebernb, Tocka

ayautopus Ne 111:

y4ueOHasi MeOenb, 10cka, TeneBusop led.
ayauTopus Ne 114:

y4yeOHasi MeOelb, 10CKa.

ayautopus Ne 115:

yueOHast meOenb, KOMOHKK (2 IIT.), AMHAMUKH,
dvd neep tochiba, maraurona sony (4 mr.)
(momemieHue, yi. Kapia Mapkca, 1.3, kopi.4)
ayauTopTus Nel18:
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yuebHast meOenb, MpoekTop benq, KOJOHKH (2
IIT.), MYy3bIKaNbHBIA UeHTp lg, QuumuapT
MarHHUTHO-MapKEePHBIH Ha TpEeHOTe

ayautopus Ne 122:

yaeOHast MeOenb, TocKa.

ayautopus Ne 204:

ydeOHast Mebelb, JOCKa, MPOEKIIMOHHBII 3KpaH ¢
3JIEKTPOINOI0M lumien master control, mpoekrop
casio.

ayautopus Ne 207:

yueOHas Mebenb, Tocka, TesneBusop led tel.
aynutopus Ne 208:

yaeOHast MeOenb, Tocka, TereBu3op led tel.
ayautopus Ne 209:

yaeOHast MeOenb, TocKa.

ayautopus Ne 210:

yueOHast Mebenb, TocKa.

ayautopus Ne 212:

yueOHast Mebenb, Tocka, mpoekTop infocus.
aynutopus Ne 213:

yueOHast Mebelb, JJ0CKa, MPOCKITMOHHBIN 3KpaH ¢
anekTpoaroaoM lumien master control, mpoexrop
casio.

ayautopus Ne 218:

yueOHast MeOelTb, T0CKa, MyJIbTUMETHA-TIPOCKTOP
infocus.

aynutopus Ne 220:

ydeOHas Mebenb, TocKa.

aynutopus Ne 221

yueOHast MeOenb, TocKa.

ayautopus Ne 222

yueOHast MeOernb, TocKa.

ayautopus Ne 301

yueOHas meOenb, SKpaH Ha LITaTHBE, HPOEKTOP
aser.

aynutopus Ne 305

yaeOHas Mebenb, Tocka, mpoekTop infocus.
ayauropust Ne 307

yueOHast MeOenb, TocKa.

ayauTopust Ne 308

yueOHast MeOenb, ToCKa.

aynutopust Ne 309

ydaeOHas Mebenb, TocKa.

JaGopaTopusi MCCJIeI0BAHMS NPOLECCOB B
IKOHOMHKe U ynpaBjaenun Ne 311a

yueOHast ~ MeOenb,  JOCKa,  MEPCOHATBHBIN
koMmubloTep lenovo thinkcentre — 16 mr.
JadopaTopusi HHPOPMALUOHHBIX TEXHOJIOTHIA
B 3KOHOMHKe U ynpasjenun Ne 3118

yueOHas  Mebenb, JIOCKa,  IEPCOHAIBHBIN
KomrbtoTep B kKomriekre Ne 1 iru corp 510 — 14
IIT.

ayauropus Ne 312

y4yeOHasi MeOelb, 10CKa.

Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
r. JIutieH3uu — 6eccpovHsbIe.

1. Microsoft Office Standard 2013 Russian.
Jorosop Ne 114 ot 12.11.2014 r. Jlunensun —
OeccpouHble.

2. CucreMa HEHTPATM30BAaHHOTO TECTHPOBAHMUS
Baml'V (Moodle). GNU General Public License
Version 3, 29 June 2007

IHomemenust
padoTsI:

AJIst

302

CcaMOCTOSITEILHOM

YUTaAJTbHBIN

(TyMaHHTapHBIN KOPITYC).

3al1

CamocrosTensHas pabota

ayautopus Ne 302

y4deOHasi MeOelb, MepCOHANBHBII KOMIBIOTED B
KoMIUIeKTe hp, MOHOONOK, TepCOHANBHBIN
KOMITBIOTEP B KOMILJICKTE MOHOOJIOK iru.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade. Torosop Ne 104 ot 17.06.2013
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r. JIunensun — 6eccpoyHble.
2. Microsoft Office Standard 2013 Russian.

Jorosop Ne 114 ot 12.11.2014 r. JInuensun —
OeccpouHbIe.
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[Ipunoxenue 1

PeliTunr-nian
KVHLTVDa JCJI0OBOI'O O6IlIeHI/IH Ha NHOCTPAHHOM SA3BIKE
(Ha3BaHME TUCLUIUTUHBI COTJIACHO paboueMy yueOHOMY IIaHy)
Hanpapnenune noaroroBku JkoHomuka HampaBieHHOCTh nmporpaMMbl « MexXIyHapOaHBIH OU3HEC ¢ YriyOJeHHBIM
I/I3y‘~IeHI/IeM aHFHHﬁCKOFO A3BIKA>)

Kypc 3, cemecTp 5
" bann 3a . EbNIS
Buabl yueOHoil 1esiTeIbHOCTH Ywucno 3agannii 3a
CTYIeHTOB KOHKPETHO® ceMecTp M M
y 3a1aHMe HHAMATTE aKcuMank

HBIN HBIN

Moayas 1

Tekyuuii KOHTPOJIb 25

1. IIpakTiueckue 3a1aHus 5 5 25

Py06es:kHbIi KOHTPOJIb 25

1. [TuceMeHHass KOHTPOJBbHAS paboTa 10 1 10

2. TecTOBBII KOHTPOJIb 10 1 10

3. YcrTHas pedb 5 1 5

Monayas 2

Texkyuiuii KOHTPOJIb 25

1. IlpakTHyeckue 3aJaHAs 5 5 25

PyOexHblii KOHTPOJIb 25

1. [TuceMeHHast KOHTPOJbHAs paboTa 10 1 10

2. TecTOBBIN KOHTPOJIb 10 1 10

3. YcTHas peub 5 1 5

IHoompureabHbIe 6aJbI 10

1. BelmonHeHne JOKIIa 0B Ha 33/1aHHYIO 5 1 5

TeMy

2. [lybnukanus craTei 5 1 5

IMocemaemocts

ITocemaeMocCTb JeKuui

ITocentaeMoCTh IPaKTHUECKUX 3aHATHH -10

HToroBelii KOHTPOJIb: 3aueT

HUTOrO: 110

PedTHHI-IJIAH JUCHHUILINHBI

KyiibTypa /1e510Boro o0lieHns: Ha HHOCTPAHHOM SI3bIKE
(Ha3BaHME IUCIUITIIMHEI COTIIACHO pabodeMy y4eOHOMY IUIaHYy)
Hanpasnenne noaroroBkn JkoHomuka HampaBieHHOCTH nmporpamMMbl « MeXIyHapOoaHbI Ou3HeC ¢ yriyOJeHHBIM
M3y4EeHUEM aHTJIMHCKOTO S3bIKa)

Kypc 3, cemectp 6
5 bamnnet
Bubl yueGHOI AeSITEILHOCTH ajt sa Yyici1o 3aanuii 3a
CTYCeHTOB KOHKpETHOE ceMecTp Munumans | Makcumaib

3aflatie HBIN HBII

Monayab 3

Texyumuii KOHTPOJIb 25

1. IlpakTryeckue 3aaaHus 5 5 25
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Py0e:xHblii KOHTPOJIb

HUTOI'O:

1. IlucpmMeHHast KOHTpOJIbHAs paboTa 10 1 10
2. TecToBBIil KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5
Mopnyas 4
Texkyluii KOHTPOJIL 25
1. IlpakTrueckue 3anaHus 5 5 25
Py0e:xHblii KOHTPOJIb
1. IlucpmMeHHast KOHTpOJIBbHAs paboTa 10 1 10
2. TecToBBIil KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5
MoompurenabHbie LI
1. BrinmosiHeHue NOKIAI0B Ha 3aJaHHYIO 5 1 5
TeMy
2. [TyOnmukanms crateit 5 1 5
IHocemaemocTn
ITocemaemocTs JIEKIHI
IMoceraeMoCTh MPAKTHYCCKUX 3aHATHI -10
HUTorosplii KOHTPOJIb: 3aueT

110

PedTHHI-IJIAH JUCHHUILINHBI

Kynbrypa gemoBoro o0uenns Ha HHOCTPAHHOM SI3BIKE

(Ha3BaHME TUCIUIIIIMHBI COTIACHO paboyeMy y4eOHOMY IUIaHY)
Hanpasienne noaroroskn JkoHoMuKa HampaBieHHOCTh MporpaMmbl «MexXIyHapOIHbIM OU3HEC C YIIyOJICHHBIM

N3Yy4YCHUEM AHTJIMACKOTO SI3BIKAY

Kypc 4  _cemectp 7
bannet
Buab! y4eGHOii e TebHOCTH baii 3a Ypicrto 3aanuii 3a
CTyJE€HTOB KOHKpETHOS ceMecTp Munumans | Makcumans
3a]aHue HBIH HBII

Monayas 3

Tekyluii KOHTPOJIL 25
1. IIpakTuueckue 3a1anus 5 5 25
Py0e:xHblii KOHTPOJIb

1. IlncpmMeHHast KOHTpOJIBbHAs paboTta 10 1 10
2. TecToBBIi KOHTPOJIb 10 1 10
3. YcrHas peus 5 1 5
Mopnyas 4

Texkyluii KOHTPOJIb 25
1. IlpakTuueckue 3a1anus 5 5 25
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Py0e:xHblii KOHTPOJIb

1. IlucpmMeHHast KOHTpOJIbHAs paboTa 10 1 10
2. TecToBBIil KOHTPOJIb 10 1 10
3. YcTHas peub 5 1 5

[oompurenbHble 0TI

1. Bemmonnenue JAOKJIaAOB Ha 3aJaHHYIO

5 1 5
TeMy
2. [TyOnmukanms crateit 5 1 5
ITocemaemocThb
ITocemaemMocTs JIeKIHI
[MocemraeMocTh MPaKTHYECKUX 3aHATHA -10
HUTorosplii KOHTPOJIb: 3aueT
HUTOTO: 110

PedTHHI-IIAH JUCHHUILINHBI

KyinbTypa /1e510Boro o0uieHns Ha HHOCTPAHHOM SI3bIKE
(Ha3BaHME TUCLHUIUIUHBI COTJIACHO paboueMy yueOHOMY IIaHy)
Hampasienue noaroroBkn JkoHoMmuka HarmpaBieHHOCTh mporpamMMbl « MeXIyHapOAHBIH OU3HEC ¢ YriyOJeHHBIM
U3y4CHHEM aHTJIMHCKOTO S3bIKaY

Kypc 4 cemectp 8
Buasbl yueGHoii nesiTeIbHOCTH bayu sa Yucno 3agannii 3a baurer
CTY/I€HTOB KOHKPETHO® CEMECTP Mpunumanes | Makcumanb
3aJjaHue . .
HBIN HBIN

Moayas 1

Tekyuuii KOHTPOJIb 20

1. TIpakTiueckue 3a1aHus 5 4 20

Py06e:kHbIi KOHTPOJIb 15

1. [TuceMenHast KOHTpOJbHAs paboTa 10 1 10

2. YcrHas pedb 5 1 5

Monayas 2

Texkylmuii KOHTPOJIb 20

1. IlpakTiueckue 3a1aHus 5 4 20

Py06e:xHbIi KOHTPOJIb 15

1. TecTOBBIN KOHTPOJIb 10 1 10

2. YcTHas pedb 5 1 5

IMoompureabHbie 0aJIbI 10

1. BeinosiHeHHe NOKJIa0B Ha 33JJaHHYIO 5 1 5

TeMy

2. [Tybnukanus crarei 5 1 5

ITocemaemoctb

ITocemaeMocTs JekIuit

ITocemaeMoCcTb NPaKTUUECKUX 3aHATHH -10

HToroBelif KOHTPOJIb: JK3aMeH 30

HUTOTI'O: 110
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