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1. Ilepedyenb miIaHMpyeMbIX pe3yJbTAaTOB 00y4eHHS 110 AUCHUILINHE, COOTHECEHHBIX €

NJIAHUPYEMBIMH peE3yJIbTaTaMU OCBOCHUSA 06pa30BaTeJ’lLHOI7[ NporpamMmmbl

B pesynbpTaTe ocBoeHHs 00pa30BaTENIbHON IPOrpaMMbl 00yJarOIIUNCS JOHKEH OBIIAJCTh
CIICAYIOIUMU Pe3yIbTaTaMU O0yICHUS 10 JUCIUTUIAHE!

Kareropus ®opmupyemas | Kox m naumenosanue PesyabTaThl 00yyeHus 1mo
(rpynmna) KOMIIeTCHIIUA HHINKATOpa JUCHHUILTHHE
KOMHeTeHHHﬁl (c yYKa3aHUueM JOCTHXKCHUSA
(mpu HATTMYMH Ko/12) KOMIIeTeHIIMH
OIIK)
opranusanuonso- | [IK-1 - cmocoben | UIIK 1.1 npaBunsHO 3HaTh:
yIIpaBIeHYECKUH OCYILECTBIIATH UCIIOJIB30BaTh peye- 1. ocHOBHBIE peue-TOBEACHYECKHE
HpO(GECCHOHANBHYIO | MOBEJEHUYECKUE TAKTUKH TAKTHKHU B YCIOBHAX OIPEICICHHBIX
KOMMYHHKAIIMI0 Ha | HAa HHOCTPAHHOM S3BIKE B COLMOKYJIBTYPHBIX PeaNuil 1
HHOCTPaHHOM 3aBUCHUMOCTH OT MEXKYJIbTYPHBIE Pa3IUUUL;
A3bIKe Ha YpOBHE, | MPodecCHOHAIBHOrO VYMeTs:
obecneynBaroneM KOHTEKCTa 00LIeHus 1JIs 1. npaBUIBHO UCIIOIB30BATh pede-
cBoboIHOE YCIEIIHOTO PEIICHUS MOBEICHYECKHE TAKTUKH Ha
obuieHue B | 33/1a4 MEKJIMYHOCTHOTO U | HHOCTPAHHOM S3BIKE B 3aBHCHMOCTH
MYJIBTHKYIBTYPHOH | MEKKYJIBTYpPHOIO OT Ipo(heCCHOHANBHOTO KOHTEKCTa
MHOTOSI3bI9HOM B3aUMOJICHCTBYH, o0uIeHus;
cpene u B | OCO3HaBasd
MEeXIyHapOLHOH COLIMOKYJIBTYPHBIC PEauy
KOMaHJIe U MEXKKYIbTYPHBIC

pazanyus.

UIIK 1.2 BeIIETATE
3HAYUMYIO
3aIpaIBacMyIo
HHPOPMAIIHIO U3
HCTOYHUKOB Ha
UHOCTPAHHOM SI3BIKE U
u3narath B cxkatoit hopme
cojiepKaHne
HPOCIYLUIAHHOTO WITH
HNPOYHUTAHHOTO TEKCTA I10
IpOGHUITI0 MOATOTOBKH;

YMers:

l.ocymecTBIATh MOUCK HEOOXOMUMOM
HUH(OPMAIMU U COCTaBIIAT
HHPOPMAIIMOHHEINA 0030p Ha
MHOCTPAHHOM SI3BIKE;
MHTEPIPETUPOBATH B YCTHOH 1
NHCBMEHHOW (opMe copepKaHue
NPOCIYIIAHHOTO MK IPOYUTAHHOTO
TEeKCTa,

WIIK 1.3 nHUTIAPOBATE U
HOAJEPKATh ENIOBYIO U
npodecCHOHATBHYIO KOM-
MYHUKAIIHU Ha
MHOCTPAHHOM SI3bIKE,
UCIIONB3YsI
TEepMUHOJIOTHYECKUH 1
HNOHSATUHHBIN ammapar 1o

opoduao TeITenIEHOCTH
=T [l

YMers:

1. 'paMOTHO TOJB30BaTHCS
TEPMUHOJIOTHEH TI0 Ipod IO

eI TeIbHOCTH;

Bnaners:

1. HaBBIKAMH BCTYILIEHHUS,
NOJJEepKAHUS W BBIXOJA U3 JEJIOBON
KOMMYHUKAallMd  Ha HWHOCTPaHHOM

qaRrirKe

2.

I[I/ICIII/IHHI/IHa ((MG)KKy.TIBTypHaH KOMMYHUKaWA HAa HHOCTPAHHOM A3BIKC)» ABJISACTCA ﬂHCHHHJ’II/IHOﬁ 10

DT

Ilenp M MeCTO IMCHHUILVINHBI B CTPYKTYPe 00pa30BaTeIbHOM NPOrpaMMbl

BHIOOPY I OTHOCHTEA K BapHaTUBHON YacTH.

! VxassiBaercs Tonsko ans YK u OIIK (mpu Hamuaun).




JucuunnuHa uzydaercs Ha 2 kypce B 3 u 4 cemecTpax.

[lenpto yueOHOM AUCHUIIIUHBI «MEXKYJIbTypHass KOMMYHUKAIUS HA HHOCTPAHHOM SI3bIKE)
aBisieTcs (POPMUPOBAHUE Y CTYACHTA TOTOBHOCTH K MEXKYJIBTYPHOU TpOQecCHnoHaTbHON
KOMMYHMKAIU{, YTO IpeanojaraeT pa3BuTHe CIOCOOHOCTH JIOTUYECKU BEPHO, apr'yMEHTUPOBAHO U
SICHO CTPOMUTD YCTHYIO M IMCbMEHHYIO pedb HA UHOCTPAHHOM SI3bIKE, CIOCOOHOCTHU K BBIPAKEHUIO U
HNOHUMAHMIO PA3JIMYHBIX KOMMYHUKATUBHBIX HAMEPEHUI, XapaKTepHBIX U1 PO(EeCCHOHABHO-
1enoBoH chepbl 1eATeNIbHOCTH OYIYIUX CHEIHATHCTOB.

Jlnst OcBOCHMS TUCIMIUIMHBI HEOOXOMMbI KOMIIETEHIIMH, C()OPMUPOBAHHBIE B paMKaxX U3y4eHHUs
CIEAYIOIUX AUCUUIUIMH: «IHOCTpaHHBIA S3bIK», «PycCKui SI3bIK M KYJIbTypa peun», «COoLuoIorus»,
«BBeneHne B npoQeccurom.

HucuuminuHa  «MeXKyJabTypHass KOMMYHMKAallMsi Ha HHOCTPAHHOM  S3BIKE»  SIBIISETCS
HEOOXOAUMOW JUIsl  YCHEIIHOTO OCBOGHUS TaKWX JUCHUIUIMH, KaK «AHIVIMACKANH S3BIK B
npodeccuonanbHoit cepen, «JlemoBoit aHrnmiickuii A3b1K», «KymbTypa IeaoBOoro oOmEeHUsS Ha
MHOCTPaHHOM SI3bIKE», a TAKXE YCIECIIHOTO IPOXOXKICHHS NMPAKTUKU U TOCYAapCTBEHHOM HTOrOBOM
aTTecTalluy.

3. Copep:xanne padoueii nporpaMmsl (00beM AMCHUAILINHBI, THNBI H BUABI YU€OHBIX 3aHATHIA,
9
yueOHO-MeToAn4YecKoe odecreyeHue CaMoCTOATEIbHOI PadoThl 00y4al0IMXCs)

Coneprxkanue paboueii IPOrPaMMBI MIPEACTABICHO B [Tpunoxxenun Ne 1.



4. @DoH/I OLIEHOYHBIX CPEACTB MO JUCIHUIIHHE
4.1 IlepeyeHb KOMIIETEeHUMH ¢ YKa3aHUEM 3TanoB X GopMUPOBAHMS B MPoLiecce 0CBOEHHUs 00pa3oBaTeJbHON nNporpaMmbl. Onucanue
noKasareJ/ieil 1 KpUTepHeB OLleHMBAHUA KOMIIETEHI[HIl HA PA3JIMYHBIX ITaNax uxX (pOpMUPOBAHNSI, ONUCAHNE IKAJ OLleHUBAHUS

IK-1 - crnocoben OCYHICCTBJIATH HpO(I)CCCI/IOHaIILHy}O KOMMYHHUKAIUI0O Ha HWHOCTPAHHOM A3BIKC Ha YPOBHE, o6ecne!{MBa101ueM CB06OHHOC 06HICHI/IC B MyHBTI/IKyJIbTypHOﬁ
MHOTOSI3BIYHOM cpeac u B Memayﬂapozmoﬁ KOMaH/IEC

Koa n
HAaHMEHOBaHHE
MHIMKATOpPA
JOCTHIKEHH S
KOMIETEeHIHH

Pe3yabTaTsl 00yueHus

Kpurepun oneHuBaHus pe3y1bTaTOB 00y4eHHs

He 3auTeno 3auTeHo

HIIK 1.1 npaBuibHO
HCII0JIb30BaTh peue-
MTOBEJICHYECKHE
TaKTHKHU Ha
WHOCTPAHHOM $I3bIKE
B 3aBUCUMOCTH OT
npodecCHOHaTHFHOTO
KOHTEKCTa OOLICHHUS
JUISL YCTIELTHOTO
peleHus 3a1a4y
MEXJITMYHOCTHOTO 1
MEXKYJIbTYPHOTO
B3aUMOJICUCTBUS,
0CO3HaBas
COLIMOKYJIbTypHBIE
peanuu u
MEXKYJIbTYPHbIE
paznuyusi.

3HAaTh:

1. OCHOBHBIC peUe-MOBEICHUECKIEC
TaKTHKH B YCIOBHUSX OMPEACICHHBIX
COLIUOKYJIbTYPHBIX Peauil U
MEKKYITBTYPHBIC PA3THYHA;

YMers:

1. mpaBUIBHO HUCIOB30BATh pede-
MIOBEAICHYCCKUE TAKTUKHU Ha
HHOCTPAHHOM SI3bIKE B 3aBHCHMOCTH OT
npodecCHOHaTBLHOTO KOHTEKCTa
001IEHHNS;

OrcyTcrBHe WK (pparMeHTapHbIE PEICTaBICHUS
00 OCHOBHBIX peYe-NOBEACHYECKHX TAKTHKaX B
YCIIOBHSAX ONPEACICHHBIX COLMOKYIBTYPHBIX
peanuii 1 MeXKyJIbTypHBIE Pa3IndUii; HEyMEHNE
IIPaBHJIBHO UCIIOJIB30BATh pede-TIOBEICHUECKHE
TaKTHKH Ha HHOCTPAHHOM SI3BIKE B 3aBUCHMOCTH
OT NMpoeCCHOHATBLHOTO KOHTEKCTA OOLICHHS.

CdopmupoBaHHbIE, HO COJEPIKAIINE OTACIbHbIC
po0ebl  MPENCTABICHUSA 00 OCHOBHBIX pede-
MOBEICHYECKUX TAKTHKAX B YCIOBHUIX
OMPEIENICHHBIX COIIMOKYJIBTYPHBIX peanuil u
MEKKYJIbTYPHBIE Pa3IHUHii; YMEHUE IPABUIBHO
HCIOJIb30BAThH peUe-TIOBEeJCHYECKIE TAKTHKN Ha
WHOCTPAHHOM A3BIKE B 3aBUCUMOCTH OT
poheCCHOHANBHOTO KOHTEKCTa OOIIEHHUSI.

UIIK 1.2 BeIEnsaTh
3HAYUMYIO
3anpamuBaeMyIo
nHPOPMAIHIO U3
HCTOYHHKOB Ha
WHOCTPAHHOM SI3bIKE
W M3JIaraTh B CXKaTOU
bopme comepxanme
MPOCIIYIIaHHOTO
WM IPOYUTAHHOTO

YMers:

l.ocymmecTBIATh MOUCK HEOOXOIMMOMN
UH(GOpPMAIINU M COCTABIAT
UH(GOPMAIMOHHBINA 0030p Ha
HWHOCTPAHHOM A3BIKE;
UHTEPIPETUPOBATH B YCTHOU U
HNHCEMEHHOH (hopMe conepikaHue
HPOCIYIIaHHOTO YJIM IPOYUTAHHOTO
TEKCTa;

OTcyTcTBHE WM (parMeHTapHbIE YMEHHsI B TOM, | B 1emoM ycrnemHble, HO cojep)Kallue OTAeTbHbIe

4TOOBI ~ OCYHIECTBJIATh  IIOMCK  HEOOXOAWMMOH | mpoOensl yMeHHS B TOM, YTOOBI OCYLIECTBIISTH
nHopMamMu W COCTABIATh HMHGOPMALMOHHBINA | MTOMCK HEoOXOAUMOWH HWH(OPMAIMM M COCTaBIATh
0630p Ha HHOCTPaHHOM A3bIKe; | MH(GOPMAIMOHHBIH 0030p Ha WHOCTPAHHOM SI3BIKE;
HHTEPIPETUPOBATh B YCTHOH W TNHCHMEHHOH | MHTEPIPETHPOBATh B YCTHOW W MHCHMEHHOU (hopme
dopMe  comepkaHWe ~ TPOCIYIIAHHOTO WM | COAEp)KaHWE MPOCIYNIAHHOTO WM HPOYUTAHHOTO

IIPOYUTAHHOI'O TEKCTA TEKCTA.




TEKCTa MO MPOQUITIO

MOATOTOBKH;

HUIIK 1.3 YMerTs: OtcyTcTBHE MK (pparMeHTapHOE YMEHUE B menom ycnenrHoe, HO cofeprkaliee OTAeIbHBIe
WHAILAIPOBATH U 1. I'pamoTHO mONB30BATHCA I0JTb30BaThCS OCHOBHOW TEPMHUHOJIOTUEH IO IpoOEeTBI MPUMEHEHHE TEPMUHOJIOTHH 110 TPODIITIO
HOAJEPKATh TEPMHUHOJIOTHEH IO POQHITIO OpoGUII0 eATeNbHOCTH; OTCYTCTBHE U IeATENLHOCTH; BJIa/ICHUEe HABBIKAMH BCTYIUICHHS,
JIETIOBYIO JeATENBHOCTH; (bparMeHTapHOE BaJIeHUE HaBBIKAMU HO/ICPIKAHUS U BBIXOJA M3 JCJIOBOI
npodeccHoHanbHy0 | Bramers: BCTYIUICHHS, TOJACPKAHMUS U BBIXO/A U3 ETOBOH | KOMMYHHKAIIMU HA HHOCTPAHHOM SI3BIKE. .
KOMMYHHMKAIIMU Ha 1. HaBBIKaMH BCTYIUICHHs, | KOMMYHHKAIIMd HA HHOCTPAHHOM SI3BIKE.

MHOCTPaHHOM HOANEPKaHUS M BBIXOJA M3 JIEIOBOM

S3BIKE, HCTIONB3YS KOMMYHHKAIIMU Ha HHOCTPAHHOM SI3BIKE

TEePMHUHOJIOTHYECKHUIT

Y NOHATUIHBIN

armmapar 1o

npoduiro

JIeSTENbHOCTH.

KpI/ITCpI/IHMI/I OLICHUBAHMUA SABJIIAIOTCA 6aJIJ'II>I, KOTOPBIC BBICTABJIAIOTCA MIPENIOAaBaTCIIEM 3a BUABI A€ATCIIBHOCTU (OH@HO‘IHHG CpeHCTBa) 10 UTOraM HU3YyUCHUA

MoIyIeH (pa3fesoB IUCITUTLTAHBI).
[IIxansl orleHUBaHUA.
3aqteHo - oT 60 10 110 peiiTnHroBBIX O6aTOB (BKIFOYast 10 TOOMPUTENHHBIX OAIIIOB),
He 3a4TeHO - oT 0 10 59 peHTHHTOBBIX OaILIOB.




4.2. TunoBbie KOHTPOJIbHBIE 321aHUS UJIH MHbIEe MaTepUAJIbl, HeO0X0AMMbIe [JIs1
OlIeHKH 3HAHUI, yMeHHIi, HABBIKOB U ONBITA JIeATEJIbHOCTH, XapaAKTEePU3YIOIINX
Tanbl GOPMUPOBAHMS KOMIIETEHIIUI B Npoliecce 0CBOEHUs 00pa3oBaTeJIbHOM
nporpammbl. MeToan4uecKkue MaTepuaJibl, ONpeaesonue npoueaypbl OneHuBaHUs
3HAHMUIi, yMeHUI1, HABLIKOB M ONBITA [1eSITeIbHOCTH, XapPAKTEPU3YIOIIMNX ITAMNBI

¢opMupoBaHUA KOMIIETCH UM

Kon n HanmeHoBanue Pe3ynbTaThl 06yueHus Ouenovnoe
WH/HKATOPA T0CTHKEHUS CpeicTBO
KOMIIeTeHIHH
HIIK 1.1 npaBuneHO 3HaTh: MPaKTHYECKOe
UCIIOB30BATh pede- 1. ocHOBHBIE peue-NoBeIeHUECKNE TAKTUKH B YCIIOBUSIX 3a1aHMe; TECT;

MOBEACHUYECCKIE TAKTUKH Ha
WHOCTPAaHHOM SI3bIKE B
3aBHCHMOCTH OT
npodeccHoHaTBHOTO
KOHTEKCTa OOIICHUS IJIs
YCIELIHOI0 PEelIeHHs 3a1au
MEKITHIYHOCTHOTO B
MEXKYJIbTYPHOIO
B3aMMOJICHCTBUS, OCO3HABAs
COLIMOKYJIbTYpPHBIE pEATUU
U MEKKYJIbTYpHBIE
paznuyus.

OMpEENICHHBIX COIIMOKYIBTYPHBIX PEaUil U MEXKKYIbTYPHbIC
pasnuuuii;

YwMmers:

1. mpaBUJIBHO UCHOJIB30BATh PeUe-TIOBECHYECKIE TAKTHKY Ha
HWHOCTPAHHOM SI3bIKE B 3aBUCHMOCTH OT MPOPECCHOHATBHOTO
KOHTEKCTa OOLICHHUS;

KOHTpOJIbHasl paboTa

UIIK 1.2 BBIIETATE
3HAUUMYIO 3alpalIiBacMyto
HHPOpMANHIO U3
HCTOYHUKOB Ha
MHOCTPAHHOM SI3bIKE U
u3narath B CkaToit hopme
cozepKaHue
HPOCIYLIAHHOTO WK
HPOYUTAHHOTO TEKCTA IO
HPOQHUITIO MOATOTOBKY;

YVMeTh:

l.ocymecTBIATh MOUCK HE0OX0ANMOH HH(POPMALIUH H
COCTaBJIATH HH(POPMAIIHOHHBINH 0030p Ha HHOCTPAHHOM S3BIKE;
HHTEPIIPETUPOBATH B YCTHOW U MMUCHMEHHOH popme
cofiepKaHHe MPOCTYIIaHHOTO WM HPOYNTaHHOTO TEKCTA;

NPaKTUYECKOe
3a/1aHMe; TecT;
KOHTpOJIBHas paboTa

UIIK 1.3 uHATIMHPOBATH U
TOJIIePXKATh ACTOBYIO U
npodecCHOHATBHYIO KOM-
MYHUKAIIUU Ha
HHOCTPAHHOM SI3BIKE,
UCTIONB3Y A
TEPMUHOJOTUYECKUN U
NOHATUHHBIN ammapar 1no
IpOQUITFO NESTENEHOCTH.

Ymers:

1. I'paMOTHO TONB30BATHCS TEPMUHOIOTHEN IO TPODHUITIO
JIeATeNbHOCTH;

Bnaners:

1. HaBBIKAMH BCTYIIJICHUA, TOAACPKAHNUA U BbIXO4a U3 I[CHOBOﬁ

KOMMYHHKaIIUM HA HHOCTPAHHOM SA3BIKE

NPaKTHYECKOe
3aJlaHue; TecT;
KOHTpOJIbHas paboTa

3aganus A1 KOHTPOJbHOH PadoThl

[Tpumep BapraHTa KOHTPOJIBHOU PaOOTHI:

Task 1. Read the article below about culture shock. Consider the statements and mark them C
(correct), I (incorrect) or DS (if the article doesn’t say).

You are a young university student hoping to get your first work experience abroad with an
internship. Or perhaps you have decided to make a lifestyle change later in life and take your skills
and experience abroad. Maybe you have just been transferred overseas as your company expands on




the international stage. Whatever the circumstances, you can gain many professional, personal and
social benefits from the experience of living and working abroad. You should also be aware, though,
that most people suffer from culture shock at some point. There are different feelings associated
with culture shock, and you may go through some or all of the stages described below, although not
necessarily in the same order.

1 Fascination This is the exciting part of culture shock, when everything seems wonderful,

exotic and exciting. When you arrive, your first priority will probably be to deal with practical
considerations such as sorting out your new accommaodation and registering with a local doctor,
but it’s also important to take this opportunity to get out and enjoy the new culture around you.

2 Frustration When the initial excitement of being in a new culture has passed, even the simplest
aspects of life abroad can feel difficult and irritating. Buying credit for your mobile phone, using
your credit card, paying the electricity bill —all of these things are often done slightly differently
in other countries, and this can suddenly feel frustrating and difficult. You may find yourself
thinking, “Why don’t they do it here the way we do it in my country?’ This can affect your
professional life too, if you feel irritated by work habits and customs that are very different from
those that you are used to.

3 Depression For some people, frustration can turn to depression. Stress, anxiety and even flu-
like symptoms can make life very difficult, and may affect how well you perform your duties

at work. This stage is the hardest to deal with, but fortunately not everyone who works abroad
experiences it.

4 Adaptation It takes longer for some people than others, but at some point you will adapt to the
new culture, and enjoy it on a deeper level than at the fascination stage. Most people who adapt
successfully are those who make the effort to learn at least some of the language, find out about
local customs and social etiquette, and make friends with local people.

5 Re-adjustment If your work abroad is a temporary placement, there is one more stage to go
through. Just as you have adapted to life abroad, it’s time to return home. And at that point, you
are faced with a different kind of culture shock — re-adjusting to life in your home country again.

1 University graduates often spend some time working abroad.

2 Culture shock affects all people in the same way.

3 More people are working abroad than in the past.

4 Working abroad can help you develop personally as well as professionally.

5 All foreign workers experience fascination, frustration and depression before they adapt to a new culture.
6 When moving to a new country, you should try to enjoy the excitement of the new

culture as well as making practical arrangements.

7 Cultural differences in working practices can be frustrating for workers abroad.

8 If depression makes you feel ill when you live abroad, you should visit a doctor.

9 Trying to learn even a few words of the local language can help you adapt.

10 Re-adjustment is the final stage of culture shock for everyone who goes to work in another country.

Task 2. Complete the text about looking for work abroad with words from the box.
abroad culture CV  experience foreign impress

interviews multicultural  placement subject

With the current global economic situation, many students may feel that their degree will not be
enough to help them find the job they want. Most companies look for people with skills and

(12) , as well as a relevant degree (12) . An internship, or work
(13) , in a different country can be a great solution, offering you the chance to acquire
hands-on work experience and enjoy the adventure of (14 ) travel.

While you are deciding where you would like to work, it is a good idea to find out as much as
possible about the (15) of the countries you are considering. Understanding different
people’s values is essential if you want to work (16) . You must be prepared to adapt to
the ways of the country, both at work and in your personal life.



Back home, when you look for a permanent job, this type of experience can (17)

prospective employers and make your (18) look more interesting than those of other
candidates. Use your cover letter to explain your new skills and experience, and wait to see how
many (19) you will be invited to attend. As more people are adventuring abroad to

work, experience of working with (20) teams is becoming more important.

Kputepun onieHk# BbINOJHEHHS] NMCbMEHHBIX KOHTPOJIbHBIX padoT

Kpurepun onenuBanus

KonnuectBo
OaJUIOB

Pa0ora BbINoJHEHA B IOJIHOM 00beMe 0€3 OIIMOOK U HEIOYCTOB MU UMEET HE
Oosiee ogHOTO Hemouera.Ha Bce BOMPOCHI IaHbI coiepKaTeIbHbIC OTBETHI.
Vcnonb30BaH MIUPOKUIT TUana30H COOTBETCTBYIOIIEH IPAMMATHKU M aKTUBHOTO
CIIOBapsi, IOMYCKAIOTCS HEKOTOPbIC He3HAYUTENIbHBIC omHOKHU. OTBET XOPOIIO
CTPYKTYPUPOBAH C COOTBETCTBYIOIIMMH CBA3YIOIIUMHU (pa3aMu 1 a03allaMH.

9-10

PaboTa BeITOIHEHA MTOJIHOCTHIO, HO B HEH MMeeTcst He Ooee 2-3 HerpyObIx
ommOoK 1K Heno4yeToB.Ha Bce BOMPOCH aHbl IPaBUIIBHBIE OTBETHI, HO UMEIOTCS
HeOOJIBIINE HEOOYCTHI. OTBeTHI O(bOpMJIeHI)I HC BIIOJIHC aKKYpaTHO, HO 3TO HE
MelIaeT MoHMMaHuto. Mcrnonap30BaH onpeieneH bl Jrana3oH COOTBETCTBYIOLIECH
rpaMMaTHUKU U aKTUBHOT'O CJIOBAps, UCIIOJB3YCMbIX C HCCKOJIBKUMHU CCPHE3HBIMU
ommOKkaMu. B OCHOBHOM OTBETHI XOPOIIO CTPYKTYPUPOBAHBI C
COOTBETCTBYIOUIMMH CBSI3YIOIIUMHE (ppazamu.

[IpaBuIBbHO BBINIOJIHEHO HE MEHEE MOJIOBUHBI paboThl. Ha Bce Bompock! 1aHbl
YIOBJIETBOPUTEIBHBIE OTBETHI, HO UMEIOTCS OIIPEAEICHHbBIC HEIOYETHI.
Hcnonp30BaH OrpaHUYEHHBIN AUAINIa30H TPAMMATUKU U aKTUBHOT'O CIOBaps,
UCTIONB3YEMOT0 C HEKOTOPBIMHU OLIMOKaMH, HO 3TO HE MEIIaeT TOHUMAHHUIO.
OTBeTHl HENOCTATOYHO apPTYMEHTHUPOBAHBI U CTPYKTYPUPOBAHBI C
HCIIOJIb30BaHUEM OTPAaHUYEHHOI'O KOJIMYECTBA CBA3YIOIIMX 3JIEMEHTOB.

5-6

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHbIE OIIMOKH B
UCIIOJIB30BAaHUU TPAMMATHKU U aKTUBHOTO CIIOBApsi, HO 3TO HE MEILIAET
MOHUMaHuI0. OTBETHI CTPYKTYPHUPOBAHBI HEIOCTATOYHO YeTKO. Vcnonb3yercs
OrpaHMYEHHBIH 1ana3oH rpaMMaTUKH U CJIOBAps C YaCThIMU OLIMOKaMHU.

[IpaBunbHO BhIONIHEHO He O0see 20 % Bcex 3ananuil. [IpaBuibHbIE OTBETHI JaHbI
HE Ha BCE BONPOCHI, TPUIEM UMEIOTCS IpyObIe OIMOKH B IpaMMaTHIECKOM H
JeKcuyeckoM o(hopMIIeHUH BbICKa3bIBaHUH. OTBETHI III0X0 CTPYKTYPUPOBAHBHI.

[TpaBunbHO BeIMOTHEHO HE Oosiee 10 % Bcex 3amanuii. JlaHbl OTBETHI HA
OTJIENbHBIE BOMPOCHI. [lomyIeHbl 3HAUNTENbHBIE OTMOKU B TPAMMATHKE U
nekcuke. TeKCT oTBeTa He CTPYKTYPHPOBAH.

OTBeTHI HEBEPHBIE NN OTCYTCTBYIOT.

TecToBBIC 3a1aHUA

[Tpumep 3amanuii 471 TECTOBOTO KOHTPOJISI YPOBHSI YCBOEHHUS Y4eOHOTO MaTepurasa

Ne 1 (svi6epume ooun eapuanm omeema)
The word staff means .............. .

1| employers

2 | employees
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3 | employment

4 | unemployment

Ne2 Being politeand .......... is a good first step towards forming a relationship.

helpfulness

unhelpful

1
2
3 | helpful
4

helpless

Ne 3 Many young university ............ are hoping to get their first work experience abroad.

graduations

gradually

1
2
3 | graduators
4

graduates

Ne 4 In spite of all benefits of living and working abroad, you will probably suffer
from............. at some point.

1| culture shock

2 | cultural depression

3 | cross-cultural awareness

4 | cultural misunderstanding

Ne5Awork....... abroad can be a great solution, offering you the chance to

combine hands-on work experience with the adventure of foreign travel.

practice

training

1
2
3| placement
4

course

Ne 6 You could use an international ........ agency, who will inform you
what jobs are available internationally.

employment

job

vacancy

AWIN|F

recruitment

Ne 7 In most countries you have to pay ........ medical treatment.

for

in

by

AWIN|F-

out
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Ne 8 She ........... an apartment in the city centre.

borrows

hires

rents

AWINF-

raises

Ne 9 A date by which you have to do somethingis ...........

appointment

timetable

deadline

Alw|N|F-

schedule

Ne 10 If you go to the USA, make sure you take out medical ............

insure

insurance

insurer

AlWIN|F-

insuring

Onucanne MCTOAWKH OLCHUBAHUS IPU TECTOBOM KOHTPOJIC:

Ha omenky crenenn c@OpMHpPOBAaHHOCTH 3HAHWEBOW KOMIIOHEHTHI KOMIIETCHLUH IPH
pyOexxHOM KOHTpoJe oTBoxutcs He MeHee 10 BompocoB Tecta. Unciio mpaBUIIBHBIX OTBETOB TECTa
ot 45 o 59% cooTBeTCTBYeT HA4YaIbHOMY (ITIOPOTOBOMY) YPOBHIO OBJIAJICHHUS KOMIICTCHIIUCH, OT
60 mo 80 % - GazoBomy ypoBHIO, 0T 81 mo 100 % - moBbIimIeHHOMY (IPOABUHYTOMY) YPOBHIO
c(OpPMHPOBAHHOCTH KOMIIETEHITHH.

Kputepuu onenku (B 0ayiax):

[TporieHT npaBUIHHBIX OTBETOB KomnuuectBo 6annoB
95 -100 % 10
85- 94 % 9
75 - 84% 8
65 - 74% 7
55 - 64% 6
45 — 54% 5
menee 45% 1-2

IIpumepsI NIpaKTHYECKUX 32JAHHI
1. Ilpumep 3a1anust 17151 KOHTPOJIsE YCTHOM peur (YCTHBIM OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Describe a typical weekday for you.

your personal routine

the routine at your school/workplace

12



B

You want to work abroad. What do you need to do?
to find a job or internship

to prepare for your trip

C
Describe the characteristics of a good manager.
as a colleague

as a leader
KpuTtepun oneHuBaHusI YCTHOI pey (YCTHOrO OTBETA)
Kpurepun 0aJl1bI
CB00OOIHOE BIIAJICHUE H3YYCHHBIM MAaTEpUaloM B TMpeIOKEHHON cutryaruu. ComepikaHue 5

BBICKa3bIBaHUS COOTBETCTBYET CHTyallMu OOIIeHUs. PedyeBas aKkTMBHOCTh CTYAEHTa OYEHb
BBICOKAsA, OTBET OTIMYAETCS JIOTMYHOCTBIO, CBA3HOCTBIO, MOTHOTOM, MOCIEN0BATENLHOCTBIO H
Oersocteio. BbIcKa3piBaHHE MOJMTEMATHYECKOTO XapakTepa, XOpOLIO apryMEHTHPOBAHO,
BBIp2)KAeT CBOIO TOYKY 3peHus. Temm peun BbicOKMHA. OTcyTcTBHE OIIMOOK S3BIKOBOTO
XapakTepa.

HocTaToyHoe BiaJcHHE M3yYEHHBIM MaTepHAIOM B NpemIoKeHHOW cutyaunu. ConepikaHue 4
BbICKa3bIBaHUSA B I1ECJIOM COOTBCTCTBYCT CUTYyallUU O6HIeHI/I§I, OTIIMYaCTCA I[OCTaTO‘IHOﬁ CBsA3HOCTBIO,
IOJHOTON M GErjoCThIO, XOPOLIO apIyMEHTHPOBAHO, BBIPAKACTCS COOCTBEHHOE

MHeHue. Peub pasHooOpasHa, nomyckaercs 3-4 s3bIKOBBIC OIIMOKH, HCIIPABIsieMble HA OCHOBE
CaMOKOPPEKIIUH.

IMonHoe Bocmpou3BeJCHHE 3aydeHHOW TeMmbl. Peub yrporieHHas. [loHuMaHHe —s3bIKa 3
OrPaHUYEHO. Ortser COJICPXKUT 3HAYUTENBHOE KOJIMYECTBO
JICKCUYCCKUX/TPaMMATHICCKUX/DOHETHUCCKUX ~ OMMOOK,  3HAYMTENBHO  BIHUAIOIIMX  HA
aJIEKBATHOCTh O(OPMIICHHS PEUH.

KOMMyHI/IKaTI/IBHaﬂ 3aJladya peuIacTcs Ha YPOBHE HCEMIOJHOTO BOCIPOU3BECACHHSA IO MaMATH 2-1
3ayquH0171 TEMBI. OTCYTCTByeT [NOHUMAaHUC U peakluss Ha IOHUMAHUC. HCa,I[SKBaTHOG )(I)OpMJ'ICHI/Ie
YCTHBIX BBICKa3bpIBaHUH. OTBET COACPIKUT 00JIbII0E KOJTUYECTBO OLIMOOK.

2. UteHue ¥ epeBO/I Ha PYCCKUH SI3BIK TEKCTa HA HHOCTPAHHOM SI3BIKE TI0 TEME MOTYJIS
(06bem 2000 3HAKOB).

[Tpumep TekcTa Ui IepeBoAa Ha PYCCKHM S3bIK

Small talk isn’t easy for everyone. Small talk involves thinking of unimportant topics to talk about
with people you probably don’t know very well. It may sound simple, but for some people, it isn’t.
You may be able to stand up and give a presentation confidently to a large group of people, and

you may have no problems expressing yourself clearly in an important meeting, but the thought of
making small talk with people you hardly know makes you feel uncomfortable. In fact, there are
many people who don’t find making small talk easy, but it is a skill that is well worth cultivating
because small talk is a valuable way to build new relationships as well as adding an extra dimension
to existing ones. But how exactly do you begin a conversation? And how do you keep it going? The
following tips can help you make small talk more effectively — and even enjoy it.

Knowing that many other people find making small talk difficult should give you the confidence to
start a conversation. A greeting or casual comment is a good way to do this. Once the conversation
has begun, remember that small talk is called small talk for a reason. Don’t give too many details
about a topic or tell stories that are too long. Don’t introduce topics to the conversation which are
negative or difficult, and certainly don’t reveal your deepest personal thoughts and secrets. Instead,
to begin with, stick to safe topics such as the weather and the town or city you are in.

Even if you don’t feel confident, try to look as if you are as this will make others feel more
comfortable. Be the first to smile when you are introduced to someone and always shake hands.

Try to make the person you are talking to feel good about themselves. Show interest in what they
are saying by turning your body towards the person, nodding your head and saying ‘Uh-huh’, ‘Yes’,
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or ‘Oh really?” Make and keep eye contact, and don’t look round the room for someone more
interesting to talk to. Many of the best conversationalists are actually good listeners, so try to listen
more than you talk.

Preparing a few questions in advance of the event is a good idea. It’s better to ask open-ended
guestions than yes/no questions, as this will encourage people to give longer and fuller answers.
Finally, don’t forget that small talk serves a particular social function and can never replace

true conversation. For every ten small talk conversations you have, one will probably lead to a
conversation which is genuinely interesting and fruitful. Small talk really can open doors to deeper
relationships and connections — both personal and professional.

KpnTepml OLICHKHU BBINMMOJHCHHUSA YTCHUA U MI€PeBOAa TEKCTa:

Kputepun baJLibl

Ilpu umenuu peyb BOCIPUHHMACTCS JIETKO: HEOOOCHOBAHHBIE May3bl OTCYTCTBYIOT; |5
¢pa3oBoe ynapeHue W WHTOHAIMOHHBIE KOHTYPBHI, TMPOU3HOIICHUE CIOB MPAKTHIECKU
0e3 HapyIIeHU HOPMBI; OITycKaeTcst He OoJiee 2-X (JOHETHIECKHUX OMIMOOK.

Ilepesoo monHbIA. OTCYTCTBHE CMBICIOBBIX M TEPMHHOJIOTMYCCKUX HCKAKCHUM.
TBopyeckuii oIX0A W aOCOTIOTHAS TOYHOCTH TepeIadll COJEPKAHUS U XapaKTePHBIX
0Cc0OEHHOCTEH CTUIIS IEPEBOANMOTO TEKCTA.

Ilpu wmenuu pedyb BOCHPUHUMACTCS JOCTATOYHO JIETKO, OJIHAKO MPHUCYTCTBYIOT | 4
HEOOOCHOBaHHBIC TIay3bl, (pa30BOC yIapeHHE W HWHTOHAIIMOHHBIC KOHTYPBI
MPaKTHYECKH 0€3 HapYIICHHH HOPMBI; IOYCKaeTcs OT 3 10 5 (POHETUIECKHX OIIHOOK, B
TOM urciie 1-2 OIIMOKHU, HCKAKAFOIIME CMBICIT.

llepesoo monnbiii. CoOnromaeTcss TOYHOCTh Tepemadn cojepxanus. OTCYTCTBYIOT
CMBICTIOBBIE MCKaKeHUS. J[0ImycKaroTCsi HEKOTOphle TEPMHHOJIOTHYECKIE HETOUHOCTH U
HE3HAYUTEIbHBIC HAPYIICHUS XapaKTePHBIX 0COOCHHOCTEH MEPEBOMMOTO TEKCTA.

Ilpu uymenuu peuyb BOCIPHUHUMAETCS JOCTATOYHO JIETKO, OJHAKO MPHCYTCTBYIOT | 3
HEOOOCHOBaHHBIC TAay3bl; €CTh ONIMOKH B ()Pa30BBIX YIAPEHHUSIX M HHTOHAI[MOHHBIX
KOHTYpax; JIOIYCKaeTcsi OT 5 10 7 (OHETUYECKUX OIIMOOK, B TOM 4YHCJEC 3 OIIMOKH,
HCKAXKAIOIIUE CMBICIT

Ilepesoo He coBceM TOJHBIA. OTCYTCTBYIOT CMBICIOBBIC HCKaxeHus. Jlomyckarorcs
HE3HAYUTEIIBHBIC TEPMHHOJIOTHUECKHE HWCKKEHHs. MMEIT MecTo HETOYHOCTH B
nepeaade CoAepiKaHusl TEKCTa.

Ilpu ymenuu pevb HE BOCHPUHHMAETCS M3-32 HEOOOCHOBAHHBIX May3; HEMPABUIBHBIX | 2
($pazoBbIX yJapeHUH M UCKaXEHHBIX WHTOHALMOHHBIX KOHTYPOB, AOMYIIEHO 8 U Oosee
(oHeTHYECKHUX OIUOOK.

Ilepesoo wemonubld. JlomyckaroTcss TpyOble  TEPMUHOJIIOTHYECKHE  HCKAKCHUSI.
Hapy1aercst mpaBuIbHOCTD ME€peiadun COAEPKaHMS TEPEBOAUMOr0 TEKCTa.

Otka3z ot yrenus. OTKa3 oT nepeBoja Tekcra. [loHMMaHue OTJENbHBIX MpeaioxkeHnH, | 1
HE HECYIIMX OCHOBHYIO HH(popManuio. OTBeT He 1o cyniecTBy. OTKa3 oT nepeckasa.

3. Tlepecka3s (pedeprpoBanie) TEKCTa Ha HHOCTPAHHOM si3bIKe 110 TeMe Moyt (06bem 2000-3000 3HaKOB).
[Ipumep TekcTa 11 epecka3a Ha HHOCTPAHHOM SI3bIKE

Many hours are spent every day in business meetings around the globe. The longer and bigger the
meeting, the more time and money it takes. Making sure that meetings run as smoothly as possible
should therefore be a priority for any organization. Below is some advice for successful meetings.
Information-sharing is vital for good communication within an organization, but when information
only needs to be transmitted in one direction there may be a more appropriate means than a
meeting. An email, memo or short report containing the same information can be read by each
recipient at a time that suits him or her, and a follow-up meeting for questions and answers
scheduled for a later date.

If a meeting is definitely to take place, plan carefully to decide exactly who needs to attend. If a
key participant suddenly announces that they cannot attend, reschedule the meeting. It’s better to
do this than waste the other participants’ time with a meeting that is not complete and therefore
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sub-standard. Once a meeting has been scheduled, the agenda must be circulated well in advance

so that the participants are all aware of the place and time of the meeting as well as the topics to be
discussed. Meetings are an excellent way of bringing people together to find solutions to problems,
generate creative ideas and reach decisions on matters. It helps if all participants do some pre-
meeting thinking, so that they arrive feeling focused and with ideas to share and discuss.

At the meeting, the agenda should be followed as closely as possible. If discussions go off the agenda
too often, focus is lost and the objectives of the meeting are not achieved. Successful meetings are
about action planning as well as talking. No discussion in a meeting should be finished without a
clear action point arising from it. Who is responsible for carrying out each action and when it is to

be completed by should be agreed in the meeting and written down in the minutes.

Kpurtepun oneHku BbINOJIHEHUS nepeckasa (pedepupoBaHus) TeKCTA:

Kpurepun Bajsl

IIpu nepecraze (peghepuposanuu) W3BICUCHNE W3 TEKCTa OCHOBHOM MH(OpPMAIMK CO CTENEHbO |5
100% moxHOTH M TOYHOCTH HMOHMMaHUs. OTcyTcTBHEe M30BITOUHON MH(pOpManuu. BreickaspiBaHne
CBOEr0 OTHOIIGHHA K IpoOieMe, o0003HaueHHOII B mpemnoxkeHHOM TekcTe. Copepikanue
BBICKa3bIBAHHUSA COOTBETCTBYET TEME, OTIMYAeTCS CIIOHTAaHHOCTBIO M apryMEHTHPOBAHHOCTBIO.
Peub npaBuibHAs, OTCYTCTBYIOT OITHOKH S3BIKOBOTO XapaKTepa.

IIpu nepeckase (pegepuposanuu) M3BICUEHHE U3 TEKCTa OCHOBHOHW MH(OpPMAIMH CO CTEeHeHb | 4
NOJHOTHI NOHMMaHust B mpepenax (0-75%. OtcyTcTBUE BTOPOCTENEHHOH HWH(OpMAIHH.
Hecobntonenne JOrM4eCKON/XPOHOJIOTHUECKO CBA3UM (DAaKTOB M COOBITHH IpPU  M3JI0KESHUH
cozepkanus Tekcra. Jlomyckaercs u30bITOUHOCTh MH(DOpManuu. PeueBas aKTUBHOCTh CTYyICHTA
JIOCTATOYHO BBICOKAsl, IOMYCKAIOTCS I3bIKOBBIE OLIMOKH.

IIpu nepeckaze (pegpepuposanuu) M3BICUCHHE U3 TEKCTa OCHOBHOH MH(OpMALMM CO CTEHEHBIO | 3
MOJHOTH moHnMaHus B npenenax 60—70%. OcHoBHas mH(OpPMANKS OTAEIECHA OT BTOPOCTEIICHHO.
VMeer MecTo HEyMEHHE CrpyIIMPOBaTh MHGOPMALUMIO IO ONPEICICHHBIM IpH3HaKaM. PeueBas
AaKTUBHOCTh CTYAEHTa HeBbicOKas. OTBeThl Ha BONPOCH IIPENOAaBaTeNsi OCO3HAHHBIE.
JomyckaroTcst ieKCH4ecKHe ¥ rpaMMaTHYeCKUe OLIHOKH.

Ilpu nepeckase (pegpepuposanuu) TONHOTA TOHMMaHHsA TekcTa B mperenax 50%. Heymenme | 2
MPOBECTH CEJICKTUBHBIA 0TOOp MH(pOpManuy, IepepadoTaTh M JIOTHYHO H3IOXHUTH ee. [lpu
nepezade coJepiKaHus TEKCTa JIONMYCKaeTcss BTOpOCTeNneHHas U u30biTounas nudopmanus. Umeer
MECTO HE COBCEM TOYHOE IMOHMMAaHHE TEKCTa, OTJEIbHbIC (DaKThl MCKaXKEHBI. PeyeBass akTHBHOCTD
CTyJeHTa HEBbICOKas. lMeeT MecTo HelNOHMMaHHE HEKOTOPBIX BOIPOCOB IIPEIOAaBaTels.
Jomyckaercsi 3HAYUTENBHOE KOJMYECTBO TI'PaMMAaTHYECKHX, JIEKCHYECKUX M (OHETHUECKUX
OIINOOK.

[ToHuMaHWe OTHENBHBIX TMPEAJNOKEHHH, HE HECYMUX OCHOBHYI uHopmanuto. OtBer He mo | 1
cymectBy. OTKa3 oT mepeckasa.

4. TIoArOTOBUTH YCTHOE COOOMLICHHE (JOKIaN, MPE3CHTAMI0) Ha WHOCTPAHHOM SI3BIKE 1O TEME
MOJIYJIsI C UCTIOJIb30BaHUEM aKTUBHOTO cioBapsi Moayis (10 -15 npemioxkenuit)

TeMbl 1J1 MOATOTOBKH YCTHBIX cooﬁmenm‘zi

1. HanuonanbHBINH CTEpEOTHUIIHI.

2. OO6pazoBaHue 3a pyOex oM.

3. Henosas xynbprypa Kuras.

4. KopnopatuBHas KyJabTypa.

5. Tloucku paGoTHI.

6. IlocTpoeHue Kapbephl.

7. [enoBble KauecTBa yCHEIIHbIX PeANpUHUMATENEH.
8. DMOIMOHAIbHBINA HHTEIJIEKT.

9. Ilpe3eHTanumu.

10. IleperoBopsl.

11. CoOpanus.

12. YcranoBieHue AeM0BbIX KOHTAKTOB.
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13. TonepaHTHOCTE.
14. JlenoBoe oOmieHue.
15. MexnyHapoiHOEe COTPYJHUYECTBO.

Kputepun oueHKU BbINOJIHEHUS! COO0IIEHUI (Mpe3eHTaLmil)

Kpurtepun 0aJ11bI

Bericka3biBaHME CBSI3HOE U JIOTHUECKH IOCJIeO0BaTeIbHOE. JIMana3oH UCMOJIB3YEMBIX S3BIKOBBIX 5
CPEICTB JOCTaTOYHO MIMPOK. YTOTPEONCHHE S3BIKOBBIX M PEUYEBBIX CPEACTB aOCOIIOTHO
aJleKBaTHOE. SI3BIKOBBIE CPEACTBA YIOTPEOJICHBI INPABMIBHO B COOTBETCTBHHM C JIEKCHKO-
rpaMMaTHYECKUMH HOpPMaMH H3y4aeMoro si3blka. Marepuan u3iaraercst MOCIEIOBaTENbHO C
TOYKHM 3pEHUsl JIOTHKH IpeAMEeTa M HOPM JIUTepaTypHOro s3bika. OmmOku, Hapyliarouiue
KOMMYHHKAIIMIO OTCYTCTBYIOT WM HE3HauuTeNbHBL. Peus mocrarouno Oernas. IlpomsHomreHne
npasunbHOe. IIpHCyTCTByeT yMeHHe [enaTh aHaJlu3, BBIBOABI M 0000meHns. JlocTUTHYTO
CMBICIIOBOE €AMHCTBO TEKCTA.

B memom BrICKa3bIBaHWE CBSI3aHHOE W IMOCIEAOBATEIbHOE. VICIONB3yeTcss AOBOJBHO OOJNBIION 4
00BbeM SI3BIKOBBIX CPEJICTB, JOCTaTOYHO YBEPEHHOE BIIAJICHUE JIEKCUKO-TPAMMATHYECKHMH CPEJICTBAMU
W3y4aeMoro s3blKa MpHU HE3HAUYUTENBbHOM mMomolM mpenojaaBarens. OJHAKO MPUCYTCTBYIOT
OTHEThHBIC OIMOKH, HAPYIIAIOIINE KOMMYHHUKAIHIO, S3BIKOBYIO MPAaBHIEHOCTD,

6ermocth. TeMn peyn HECKOJIBKO 3aMeljieH. [Ipou3HOIIEHHE HE YUCTOE, CTPANAIONIee aKIICHTOM
TOJ] BIMSTHUEM POIHOTO s3bIKa. JlomycTrMoe Hammgue omuodok — 3-4.

Junana3oH S3BIKOBBIX CPEACTB orpaHudeH (y3ok). Hamudme 4bacTeIX may3, 3aTpyIHSIOIIHMX 3
KoMMyHHKanuto. Temn peun 3amemiieH. OObeM BbICKa3blBaHHMs HE AOCTHraeT HOpMbl. Hammune
A3BIKOBBIX OIIMOOK (6-7), 3aTpyAHSIOIIMX MOHMMAaHHE CKA3aHHOTO WJIM HCKaXAIOIIHX CMBICI.
Hapyuraercs mocie10BaTeIbHOCTb BHICKA3bIBAHUS.

Bricka3biBaHHE HE COOTBETCTBYET TPeOOBaHHIM M0 00beMy (HeOombinoe). Habmomaercs y30cTh 2
BOKalOysipa (cioBaph KpakiHe OeleH), HaJMYMe MHOTOYHCICHHBIX TpyOBIX OMMOOK (KaK M3BIKOBBIX,
TaK U q)OHeTI/I'-IeCKI/IX) 1 YaCThIX May3, MCIIAIOIUX KOMMYHUKAIUW U 3aTPYAHAIOIIUX IMOHUMAaHUC
BbICKA3bIBAHUS. Ha6HIO[[aIOTC$[ 3aTPpyAHCHUA B TIOCTPOCHUM BbICKAa3bIBAaHUA U

OTBCTAx Ha BOIMPOCHI IpErogaBaTeIsd. KOMMyHI/IKaTI/IBHaH 3aa4a HE BBIIIOJIHCHA.

OueHp cnaOble 3HaHMS MPOTPaMMHOTO Marepuaja WM OTCYTCTBHE 3HAHMH HE MO3BOJIIOT 1
CTyJeHTY 0()OPMHUTH BHICKA3bIBAHWE B CBSI3HBIH PEUEBOH OTPE30K, peueBas 3ajada He pelleHa.
MHOrouHCIeHHbIe JIEKCHYECKHe U TpaMMaTHYecKne OMIMOKK He TO3BOJSIOT CTYIEHTY JOHECTH
CBOIO MBICHIb J10 aynuropuu. HaOmomaercss HEMOHMMaHUE BOIPOCOB IIPENOAABATENs, HEYMEHHE
OCYILIECTBUTh PEUYEBOE BHICKA3bIBAHUE.

5. IlpounraiiTe MpUBEICHHYIO HUXKE HH(POPMAIIMIO U BBIITOJHUTE 33J]aHUE B COOTBETCTBUU C
MHCTPYKIUAMHU.

Read the following information and complete the task. Write about 100-120 words.

Proposal

You are halfway through a two-month summer placement with Clearwater, a small company.

You have been asked by the personnel manager to write a proposal on how to improve the placement
programme.

Look at the company’s welcome document and your own notes below.

Using all this information, write a proposal to the Personnel Manager, Diego Martinez. Remember to be
diplomatic.

Welcome to the Clearwater Placement Scheme!
Here is some information to help you make a good start.

Your Job

You will be helping our staff with their day-to-day work. Please ask if you have any questions.

On your first day you will be introduced to everyone and assigned to a line manager, who will supervise
your work.

You will have a chance to meet customers and do important market research.

You will be paid at the end of each week.

Working Hours
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o We work a nine-to-five day. Staff are expected to arrive on time in the morning.

Lunch

¢ You will be able to have lunch in the office as a company brings fresh sandwiches around daily and they
are very good value.

Rules

e Please dress smartly — no jeans or trainers.

e Please do not use the Internet for personal purposes.

Notes

Not detailed enough induction pack

Longer hours

Lots of people telling me what to do

Wasn’t clear if could make personal calls or not
Not clear job description

Don’t know who half the staff are

No desk of my own — had to borrow a computer!

KpHTepnn OICHKH MUCbMEHHBIX paﬁoT
(pa?..]'[l/l‘lﬂl)le BHUABI 1€JI0BBIX THCEM, 3CCEC, IPOCKTHLIC paﬁOTbI, B T.9. B rpylmax)

Kpurepun 0aJIbI

KommyHukaTuBHas 3a1a4ya pelieHa, CoOI0ACHb OCHOBHBIE MTPpaBriia 0(hOpMIICHHUS 5
TEKCTa, OYeHb HE3HAYUTEILHOE KOJMYECTBO OpPOorpapuIecKuX U JIEKCUKO-
rpaMMaTHYeCKHX MOrpenrHocTel. JIornaHoe 1 moce0BaTeIbHOE N3JI0KEHUE
MaTepuaia c JeJieHHeM TeKkcTa Ha ab3aipl. [IpaBuibHOE CTIONB30BaHNE PA3IINIHBIX
CPE/ICTB Mepeaayn JIOTHUECKON CBSI3H MEXKIY OTICIbHBIMHU YacTsIMHU TeKcTa. CTyaeHT
MOKa3all 3HaHWe OOJBIIOTO 3araca JEKCHKU M YCIIEITHO UCTIONIL30Ball €€ C YUETOM
HOPM MHOCTPAHHOTO s3bIKa. [IpakTiyeckn HeT ommmOok. CoOmogaeTcs paBUIIbHbIH
nopsok cioB. [Ipu ncrnonb3oBanuyu 0oJiee CIOKHBIX KOHCTPYKIHMNA JOTTYCTHMO
HeOOJIBIIOE KOJTMYECTBO OIIMOOK, KOTOPBIE HE HApPYIIAIOT MOHUMaHHe TekcTa. [loutu
HeT opdorpadudeckux onmobok. CobroaeTes Ae/ieHHE TEKCTa Ha TIPEJIOKEHUS.
Nmeromuecss HETOYHOCTH HE MEIIAIOT MOHMMAHMIO TEKCTa.

KomMmyHuKaTHBHAS 33/1a4a pelIeHa, HO JIEKCUKO-TPaMMaTHIeCKUeE MTOTPELIHOCTH, B 4
TOM YHCJIE BBIXOAALINX 3a 0a30BbI yPOBEHb, NPEISTCTBYIOT IOHUMAaHHIO. MBICTH
M3JI0’KE€HBI B OCHOBHOM JIOTUYHO. J[OyCTHMBI OTAETbHBIE HEIOCTATKU NP JAETICHUN
TEKCTa Ha ab3albl U IPH UCTIOJIB30BAHUHU CPENICTB MIEPEAadH JOTUISCKON CBA3U MEXKILY
OTJeNFHBIMH YaCTSIMH TeKCTa WK B popmare nmuchbma. CTyIEHT UCTIONIL30BaIl
JOCTaTOYHBIA 00BEM JIEKCHKH, OITYCKasl OTAENbHbBIE HETOYHOCTH B YIOTPEOJICHUN
CJIOB MJIM OTPaHUYEHHBIN 3amac cJIoB, HO 3(p(PEeKTUBHO U MPAaBUIBHO, C YIETOM HOPM
WHOCTPAHHOTO s13bIKa. B paboTe mmeeTcs psij] rpaMMaTH4ecKUX ONIHOOK, He
NPENSATCTBYIONINX TOHUMAaHHIO TeKCTa. JlomycTHMO HECKONBKO opdorpaduyeckux
OmMOOK, KOTOPHIE HE 3aTPYAHAIOT TOHUMaHUE TEKCTa.

KomMyHrKaTHBHAS 337jaua periena, Ho S3bIKOBbIE TOTPEIIHOCTH, B TOM YHCIIE TIPU 3
MIPUMEHEHHUH S3BIKOBBIX CPEICTB, COCTABIAIONINX 0a30BbIi YPOBEHB, IPETSTCTBYIOT
MTOHMMAaHUIO TEKCTa. MBICIN HE BCET/Aa U3JI0KEHBI JIOTUYHO. [leeHue Tekcra Ha
a03a1bl HEIOCTATOYHO MOCIEA0BATENLHO HITH BOOOIIe OTcyTcTBYeT. Omuoku B
UCIOJIb30BaHUH CPEJICTB MEPENAYH JIOTHUECKOM CBSI3U MEXY OTACIbHBIMU YacTSIMH
Tekcta. MHOTO ommoOoK B hopmate nmucbMa. CTYAEHT HCTIOIb30Bajl OrpaHHYEHHBIN
3amac CJIOB, HE BCeraa coOM0as HOpMbI HHOCTPAHHOTO si3bIKa. B pabote m1bo gacto
BCTPEYAIOTCS PaMMAaTHYECKHE OLIMOKH 3JI€MEHTAPHOIO YPOBHS, TMO0 OLIHOKH
HEMHOT'OYHMCIIEHHBI, HO TaK CEPbE3HBI, UTO 3aTPYAHSIIOT TOHUMaHue Tekcta. Mmerorces
MHOTHE OIIHOKH, OporpadruecKie U MyHKTyalluOHHbIE, HEKOTOPHIE M3 HUX MOTYT
MIPUBOANTH K HEMTOHUMAHHIO TEKCTA.

KOMMYHI/IKEITI/IBHEUI 3aava HC pCIICHA. OTCYTCTByeT JIOTUKA B IIOCTPOCHUHN 2-1
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BEICKa3bIBaHus. He HCIoNb3yroTCs cpeicTBa epeiauu JIOTUIECKOH CBSI3U MEXKIY
yactsamu TekcTta. @opmar nrckMa He cobmonaercs. CTyICHT He CMOT IPaBUIIEHO
WCIIOJIb30BaTh CBOM JICKCUYECKHIA 3a11ac JUIsl BRIPAXKCHUSI CBOMX MBICIICH WM HE
obmagaeT HeOOXOMMMBIM 3aITacoM CJIOB. I paMMaTH4IecKre TIpaBHiIa He COOTIOAAI0TCS.
[IpaBwiia opdorpaduu u MyHKTyaluu He COOFOTAIOTCS.

OTKa3 OT BBITIOJIHCHUS PabOTHI

Bomnipocekl 1 3agaHus IS CAMOCTOATEIbHOI PadoThI

Turbl BOmpocoB.

RBOoONoOR~WNE

CocTaBnenue riioccapus 1Mo u3y4aeMoi TeMe.
CnoBocouetanus o Teme «KynbTypa KOMIaHUN.
I'maronel necTBUA sl pe3roMe.

['maross! ayst OnMCcaHus ATAIOB Kapbephl.
0O030p aHMHIICKUX TPAMMAaTHIECKUX BpeMEH. YKazaTelll BPEMEHH.

CobecenoBanue: ApryMeHTaIus B CUTyaI[Ml COOSCeTI0BaHUS.
CompoBoANTEIBHOE IMCHMO: aHAIN3 CTPYKTYPHI, AMHAMHUYECKHE BHICKA3bIBAHHSI.
Jlexcuka asist onucaHust nepeaadn HHGopMalmu.

0. Cremenu cpaBHEHHS MIPUIIAraTEIbHBIX.

1. BexunBbie GOpMBI IPOCKO U peakiyii Ha HUX.
12. PeueBble 000pOTHI IpY OOLIECHNUH 110 TeneoHy.
13. PeueBbie 000POTHI T COBETA, PEKOMEH AT,

14. Jlexcuka JUTs ONTUCAHUS JICIOBBIX KAYEeCTB COTPYIHUKA.
15. Jlekcuka Jisl OMMCAHUS CHIBHBIX M CTa0BIX CTOPOH.

Kpurepuu oueHuBanus

3ajaHue BBHITOIHEHO: TI€JIb BEITIOJHEHUS 3a/IaHUS YCTCIIHO TOCTUTHYTA; 3a4YTEHO
OCHOBHBIC TTOHSTHUS OTPEICIICHbI; pa0d0Ta BHIIIOJIHECHA B IIOJTHOM 00BEME.
3azaHue He BBIIIOJIHEHO, LIE€b BBIIOJHEHUS 3aJaHusl HE JOCTUTHYTA. HE 3a4YTEHO
4.3 PedTHHI-ILIAH AUCHHUILIHHBI
MemenLTypHaﬂ KOMMYHHKaIMAg Ha HHOCTPAHHOM A3BIKC
HampaBjeHne DKOHOMHUKA
HAIPABJIECHHOCTh «MeXTyHAPOIHBIH OnsHec (¢ YyriuyOIeHHBIM H3YUeHHEM aHTITHHCKOTO S3bIKa)»
Kypc 2 , cemecTp 3
banist
Buasl yue0HOil 1eATeILHOCTH Ba 3a Uncro 3amaHmii 3a
CTY/eHTOB KOHKPETHOC cemectp Munnmans | Makcnmaisb
3a/laHue . .
HBIH HBIi
Moayas 1
Texymuii KOHTPOJIb 25
1. [lpakTudeckue 3aaHUs 5 5 25
Py6esxHblil KOHTPOJIb
1. IlucpmMeHHast KOHTpONBHAs paboTa 10 1 10
2. TecTOBBIN KOHTPOJIb 10 1 10
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3. YcerHas peyb 5 1 5

Monayas 2
Tekymuii KOHTPOJIb 25
1. IIpakTrdeckne 3a1aHus 5 5 25

Py6esxHblil KOHTPOJIb

1. TTucbMeHHass KOHTPONIbHAsE padoTa 10 1 10
2. TecToBBIN KOHTPOJIb 10 1 10
3. YcrHas peus 5 1 5
HoompuTeabHbie 6B

1. BeinmosiHeHHe TOKIA0B Ha 33JaHHYIO 5 1 5
TeMy

2. Ilybnukanus cratei 5 1 5
ITocemaemocThb

ITocemaemMocTh ek

[TocemaemMoCTs MPaKTHUECKUX 3aHATHH -10

HToroBbiii KOHTPOJIb: 3auer

UTOIO: 110

PeliTHHI-IIIaH AUCHUIINHBI
MexXKyabTypHass KOMMYHUKALMA HA HHOCTPAHHOM SI3bIKE
HanpapjeHHEe DKOHOMHUKA
HAIPABJIEHHOCTh «MeKIyHapOoaHblii Ou3Hec (¢ yrayOaeHHbIM U3YUYEHUEM aHIVIMMCKOTO S3bIKA)»
Kypc 2 , CEMEeCTp 4

Bannbt
Bujnb! yueGHoii JesiTeIbHOCTH bau sa Yncro 3amaHmii 3a
CTYIEHTOB KOHKPETHO® cemectp Munumans | Makcumanb
3ajlanne HBIN HBIN
Moayas 3
Texymuii KOHTPOJIb 25
1. [lpakTryeckue 3aaHus 5 5 25
Py6exHblil KOHTPOJIb
1. TTucemMeHHast KOHTpOJIbHAsE paboTa 10 1 10
2. TecToBBIi KOHTPOJIb 10 1 10
3. YcerHas peyb 5 1 5
Monayas 4
Texymuii KOHTPOJIb 25
1. [lpakTrdeckue 3aaHUs 5 5 25
Py6eskHblIil KOHTPOJIb
1. TTucbMeHHast KOHTpOJIbHAsE padoTa 10 1 10
2. TecToBBIi KOHTPOJIb 10 1 10
3. YerHas peyb 5 1 5
IMoompuTenbHbie 6AJIBI
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1. BeimonHeHne TOKIa10B HA 3aJaHHYIO 5
TeMy

2. IlyGnukanus crateit 5
Iocemaemoctn

ITocemaemMocTh ek

IocemaemMoCTs MPaKTHUECKUX 3aHATHH -10
HToroBslii KOHTPOJb: 3aueT

HUTOrO: 110

Y4eOHo-MeTOoqUYeCKOE U HH(POPMAIMOHHOE o0ecniedeHne TN CUUIIHHBI

5.1. IlepeyeHb OCHOBHOI U 10NOJHUTE]bHONH YUeOHOI IuTEpaTypbl, He00X0AMMOM A5
OCBOCHHS TUCHHILIMHbBI

OcHoBHas1 JIUTEpaTypa

. Slmmmna, T. A. English for Business Communication=AHIJIUHACKHIA SI3bIK IS ICTIOBOIO
oOmienus: yaeoHoe mocoodue : [16+] / T. A. Slmmna, 1. H. XKarkun. — 3-e us., ctep. — Mocksa :
OJIMHTA, 2021. — 111 ¢. — Pexxum mocTyma: mo mojmnucke. —

URL.: https://biblioclub.ru/index.php?page=book&id=57951 (nara obpamienus: 22.11.2021). —
ISBN 978-5-9765-0335-9. — TekcT : 3JeKTpOHHBIH.

I'ymoBckas, I'. H. Anrnuiickuii 361k ipodeccuonanbroro oomenns=LSP: English for
professional communication : yae6uoe mocobwue : [16+] / T'. H. 'ymoBckasi. — MockBa :
OJIMHTA, 2016. — 218 ¢. — Pexxum nocTymna: no noAanucke. —

URL: https://biblioclub.ru/index.php?page=book&id=482145 (nata obpammenus: 22.11.2021). —
bubauorp. B kH. — ISBN 978-5-9765-2846-8. — TekcT : 271eKTpOHHBIH.

. HManuesckas, O.E. English for Cross-Cultural and Professional Communication=Aurauiickuii
S3BIK JJIS1 MEXKKYJIBTYPHOTO U PO(GECCHOHATBHOTO O0IEHUs | yueOHoe nocodue /

O.E. Nanuesckasi, A.B. Manés. - 6-¢ u3j., ctep. - Mocksa : M3narensctBo «DimHTay, 2017. -
192 c. - ISBN 978-5-9765-1284-9 ; To e [DnexTpoHHbIit pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=93369 (14.10.2021).

EBciokoBa, T.B. AHITIHIACKH#T A3BIK: [T 9KOHOMHUYESCKHX CIICIIHATBHOCTEN | yueOHUK /

T.B. EBcrokoBa, C.U. JlokTeBa. - 4-¢ u3j., crep. - Mocksa : M3natensctBo «®maTay, 2017. -
357 c. - ISBN 978-5-9765-0115-7 ; To e [DnekTpoHHBIi pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=93663 (14.10.2021).

JlonoiHUTEIbHAS JIUTEpaTypa

[nsxoBa, B.A. AHrnuiickuii si3bIK /U1 5KOHOMHCTOB : yueOHuk / B.A. IllnsxoBa,

O.H. I'epacuna, FO.A. I'epacuna. - Mocksa : M3natenbcko-Toprosas kopnopanus «/lamkos u
K®», 2020. - 296 c. : Tabmn. - (YuebHble uznanus ais 6akanaspos). - bubnuorp. B kH. - ISBN
978-5-394-02222-7 ; To e [DnekTpoHHbIii pecypc]. -

URL: http://biblioclub.ru/index.php?page=book&id=453342 (31.10.2021).

[esenéra, C.A. [lenoBoii anrnuiickuii : yaeoroe nocooue / C.A. llleBenésa. - 2-e us.,
nepepad. u gomn. - Mocksa : FOuutu-/ana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[DnexTponnslit pecypc]. -

URL.: http://biblioclub.ru/index.php?page=book&id=436816 (31.10.2021).
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5.2. [lepeyennb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKANMOHHOM ceTH «AHTEepHET» N
NMPOrpaMMHOro odecrevyeHus, He00X0AMMBIX VISl OCBOECHUSI JUCIHUTITUHbBI

Ne |HammenoBanme uTepHET-pecypca Ccouika (URL) Ha
MHTepHET pecypce

DIeKTPOHHO-ONOIMOTEeUHAs crcTeMa «DIeKTPOHHBIN unTanbHbii 320  |https://bashedu.bibliotech.ru

1. /Account/LogOn
DIeKTPOHHO-OHOIMOTeUHas crcTeMa «YHUBepeuTeTcKas oubmuoreka  |http://www.biblioclub.ru/

2. online»

3. DIeKTPOHHO-OHOIMOTEUHAs CHCTEMAa N3aTeNIbCTRA «JIaHby http://e.lanbook.com/

4. PecypcHBI caliT u3aTeabcTBa «MaKMUILIaH www.macmillan.ru

5. DIeKTPOHHBIN cioBaph “MyibTuTpan” Www.multitran.ru

6. TonkoBblii crioBapk anruiickoro s3eika Oxford English Dictionary http://oxforddictionaries.co

m
7. Free English video lessons. Buaeoypoku i caMOCTOATEIBHOM www.engvid.com
paboTHI
8. TED. Buneonekunu v BBICTYIUICHHST U3BECTHBIX YUCHBIX U www.ted.com
MperoaaBaTenell Mo pa3HbIM NpobdIeMaM COBPEMEHHOCTH (aHTIMICKUIHA
SI3BIK )
9. PecypcHBIii caliT U1l U3y4eHUs JISIIOBOTO aHTIUICKOTO SI3bIKA. www.BusinessEnglishResou
rces.com
10.  |Caiit asst M3yYarOIINX aHTTTHHACKHIA SI3BIK http://www.bbc.co.uk/learni
ngenglish
11. |Video Vocab is a podcast published by Business English Pod for https://www.videovocab.tv/
English as a second language (ESL) learners who want to expand and  |[English-Vocabulary-
improve their English vocabulary for business. ESL/economics-english-

vocabulary/

12. | 500 lessons covering essential Business English language and skills.  |http://businessenglishpodcas

t.com

1. ba3za jmaHHBIX MepuoAMYecKUX u3naHui Ha iatgopme EastView: «BectHrkn MOCKOBCKOTO
yHUBepcuTeTay, «M3aanus mo o0IeCTBeHHBIM U T'yMaHUTapHBIM Haykam» - https://dlib.eastview.com/

2. Wudopmarnmonnas cuctema «EamHOe OKHO JocTyma K 00pa3oBaTeNbHBIM pecypcam» -
http://window.edu.ru

3. Hayunas snexrponnas 6ubnuoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. OnextpoHHas oubianoreuHas cucrema «I3b baml Vy» — https://elib.bashedu.ru/

5. DnextpoHHblit KaTasjor bubmuoreku bamly — http://www.bashlib.ru/catalogi.

6. ApxuBbI HayuHBIX KypHasoB Ha ruiathopme HOMKOH (Cambridge University Press, SAGE
Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

7. WznarensctBo «Annual Reviewsy - https://www.annualreviews.org/

8. WznarensctBo «Taylor&Francisy - https://www.tandfonline.com/

0. Windows 8 Russian. Windows Professional 8 Russian Upgrade [oroop Nel04 ot

17.06.2013 r. JIunen3uun 6eccpodHbIe.
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6. MaTepuanbHO-TeXHHYeCKasA 0a3a, He0OX0AUMAs JI1 OCYIIeCTBJIEHUS 00Pa30BaATEJIbHOI0
npouecca 1o JUCUMIIHHe

HaunMeHOBaHHe cienHAJbLHBIX HOMemeHl/Iﬁ

OCHal[IeHHOCTBCIIeIII/IaJIbHBIX

Hepeqem, JIUIHCH3UOHHOTI'0

U MOMelleHHil IS CaMOCTOATENbHOI NOMeIIeHU i H oMeIeHuil 1Jist NPOrpaMMHOT0
padoThI CaMOCTOAITEJILHOM padoThI olecrneueHus.
PexBu3UTHBI
MOATBEP:KIAIEr0
JAOKYMEHTa
1. yuebnas ayoumopus ona nposedenus ayauropus Ne 101 1. Windows 8  Russian.
3aHAMUIL  CEMUHAPCKO20 muna.ayautopus | YdeOHas Me0enb, 10CKa, 9KpaH Ha Windows  Professional 8

Ne 101 (rymaHUTapHBIH KOpITyC), ayAHTOPHS
No 102 (rymaHuTapHBIA KOpIIyC), ayIUTOPHS
Ne 103 (rymaHUTapHBIH KOpITyC), ayAUTOPHS
Ne 104 (rymaHUTapHBIH KOpITyC), ayAHTOPHS
No 105 (rymaHuTapHBI KOpIyC), ayJuTOpHUs

Ne 109 (rymaHMTapHBIN KOpITyC),
naboparopus COLIMANIEHO-3KOHOMHYECKOIO
MmopaenupoBaHmsiNe 107 (momerenue,

yin.Kapia Mapkca, 1.3, kopm.4), maboparopus
amaqm3a gaHHeix  Ne 108  (momemrenue,
yn.Kapma Mapkca, 1.3, xopm.4), ayautopus
Neo 110 (rymaHMTapHBIH KOpIIyC), ayIUTOpHS
Ne 207 (momemenue, yn.Kapaa Mapkca, 1.3,
kopm.4), aymutopus Ne 208 (momemienwme,
yn.Kapma Mapkca, 1.3, xopm.4), ayautopus
Ne 209 (nmomemenue, yn.Kapiaa Mapkca, 1.3,
kopm.4), aymutopus Ne 210 (momemienwme,
yn.Kapia Mapkca, 1.3, kopm.4), nraboparopus
UCCIIE/IOBaHHS TPOLIECCOB B OIKOHOMHKE H
ymopapaenun  Ne  31la  (rymaHuTapHbIH
Kopmyc), Jaboparopus HHGPOPMAIHOHHBIX
TEXHOJIOTHH B IKOHOMHKE W yIpaBieHHH Ne
311B (TyMaHHTApHBINA KOPITYC).

2. yuebnan ayoumopusn 011 npoeedeHUs
2PYynnoewix u UHOUBUOYATLHBIX
KoHucynomayuii:  ayauTOPHUS N 101
(rymanuTapHbIii KOpIyc), aymutopus Ne 102
(rymanuTapHbiii KOpmyc), aymutopus Ne 103
(rymanutapHblii kopmyc), ayautopus Ne 104
(rymanutapHblii kopmyc), ayautopus Ne 105
(rymanuTapHbIii KOpmyc), aymutopus Ne 109
(rymaHWTapHBIH  KOpmyc),  JiabopaTopus
COLMAIBHO-9KOHOMHYECKOTO MO/IETMPOBAHNUS
Ne 107 (momemenue, yin.Kapiaa Mapkca, 1.3,
kopm.4), nmabopatopusi aHajgu3a JIaHHBIX Ne
108 (momemenue, yn.Kapnma Mapkca, 1.3,
kopi.4), aymuropust Ne 110 (rymaHuTapHBINR
kopmyc), ayautopust Ne 207 (momeuieHwue,
yn.Kapra Mapkca, 1.3, kopm.4), aymuropus
Ne 208 (nmomemenwue, yn.Kapna Mapkea, 1.3,
kop.4), aymuropus Ne 209 (momemienue,
yin.Kapna Mapkca, 1.3, xopm.4), ayauTopus
Ne 210 (momemenue, yn.Kapna Mapkca, 1.3,
Kop.4), nabopaTtopust WCCIIEZIOBAHUS
IIPOLECCOB B JKOHOMHUKE WU ympasieHUH Ne
31la (rymaHuTapHBIi KOpIyc), JlabopaTtopus
MH(OPMALIMOHHBIX TEXHOJOTHH B KOHOMHKE
u ympasmennn Ne 311B  (rymaHUTapHBINA
KOPITYyC).

3. yuebnas ayoumopus 011 MeEKyuwe2o
KOHmponsn u npomescymounoi

mratuse, npoekrop Ex204.
ayautopus Ne 102
Vuebnast mebenn, JocKa.
aynutopus Ne 103
Yuebuas mebensb, JOCKa.
aynutopusi Ne 104
Yuebnas mebensb, JOCKa.
ayaguropus Ne 105
VYueOHas Mebenb, TOCKa, TEIECBU30P
Samsung
J1adopaTopusi COUATBHO-
IKOHOMHMYECKOT0 MOJeJTHPOBAHHSI
Ne 107:
yaeOHas Mebenb, ToCKa,
IIPOEKLUUOHHBIN JKpaH ¢
anekTpoaroaom lumien master
control, mpoexTop casio,
MEPCOHANBHBIN KOMITBIOTEP MIBM
KJlamac B KoMIuiekTe — 18 mr.
JadopaTopust aHAJM3a JAHHBIX Ne
108:
yueOHas MeOerib, 0CKa,
MEPCOHAIBHBIN KOMITBIOTEP MIBM
KJIaMac B KOMIUIeKTe — 17 mmiT.
aynuropus Ne 110:
yueOHasi MeOenb, 10CKa, TEIEBU30D
led.
ayauropus Ne 110:
yueOHast Mebenb, Jocka
aynuropust Ne 111:
yueOHast MeOenb, 10CKa, TENEeBU30D
led.
aynuropus Ne 114:
yueOHas Meberb, ToCKa.
aynuropus Ne 115:
yuebHast Mebeltb, KOOHKH (2 mIT.),
munamuku, dvd mreep tochiba,
MarauTosna sony (4 mr.)
(momemienue, yi. Kapia Mapkca, 1.3,
kopi.4)
aynquropTus Nell§:
y4yeOHas Mebenb, mpoexTop beng,
KOJIOHKH (2 1IT.), My3bIKaJbHBIN
nentp lg, hnumuapr MarauTHO-
MapKepHBIA Ha TPEHOTe
ayauTopust Ne 122:
yueOHast MeOelnb, JoCKa.
ayautopust Ne 204:
yaeOHas MeOenb, OCKa,
IPOEKLMOHHBIN SKpaH ¢
anekrpoaromom lumien master

Russian Upgrade. Torosop Ne
104 or 17.06.2013 .
Jlunien3nn — GeccpoUHbIe.

2. Microsoft Office Standard
2013 Russian. [orosop Ne
114  or 12.11.2014 r.
JIunen3nu — GeccpoyHbIe.
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ammecmayuu: Ay TUTOPHS Ne 101
(rymanuTapHbIii Kopmyc), ayautopus Ne 102
(rymanuTapHbiii KOpmyc), ayautopus Ne 103
(rymanuTapHBI KOpmyc), ayautopus Ne 104
(rymanuTapHbI KOpIyc), aymuropus Ne 105
(rymanuTapHbiii KOpmyc), ayautopus Ne 109
(ryMaHUTapHBIH  KOpMYC), nTaboparopust
COLMATBEHO-9KOHOMUYECKOTO MOJEIHPOBAHUS
Ne 107 (momemenne, ym.Kapma Mapkca, 1.3,
kopr.4), nabopatopust aHanu3a AaHHBIX No
108 (momemenwme, ym.Kapma Mapkca, x.3,
kopi.4), aymuropust Ne 110 (rymaHuTapHBINR
kopryc), aymuropust Ne 207 (momemnienwue,
yn.Kapma Mapkca, 1.3, kopm.4), aymuropus
Ne 208 (momemenne, ym.Kapma Mapkca, 1.3,
kopm.4), aymutopus Ne 209 (momemenwme,
yn.Kapna Mapkca, 1.3, xopm.4), ayauropus
Ne 210 (momemennme, ym.Kapma Mapkca, 1.3,
KopiL.4), TabopaTopus UCCIIeIOBAHHS
IPOLIECCOB B IKOHOMHUKE M YHpaBieHUH Ne
31la (rymanuTapHbIi KOpIyc), nabopaTtopust
MH(POPMALIMOHHBIX TEXHOJIOTHH B 3KOHOMHKE
u ympaBnennun Ne 311 (rymaHuTapHbIN
KOPITYyC).

4. nomewieHuss 0na CAMOCHOAMENbHOU
padoomer: aymutopus Ne 302 umrampHBIN 3an
(ryMaHUTapHBIN KOPIIYC).

5. nomewenus  ona  xpanenus u
npogunakmuueckozo odcnyycueanus
yuebnozo obopyoosanusn:aynutopus Ne 115
(momemenue, yn. Kapma Mapkca, 1.3,
kopm.4), 118 (momemenne, yn.Kapaa Mapkca,
1.3, kopm.4)

control, npoexTop casio.
ayauropus Ne 207:
yueOHast MeOeInb, 10CKa, TENEeBU30D
led tcl.
ayauropus Ne 208:
yueOHas Mebenb, J0CKa, TEIECBU30D
led tcl.
aynguropus Ne 209:
yaeOHas Mebelb, JocKa.
aynutopus Ne 210:
yueOHast Mebensb, 1ocKa.
ayautopus Ne 212:
yaeOHas MeOenb, T0CKa, IPOEKTOP
infocus.
ayauropus Ne 213:
yaeOHas Mebenb, ToCKa,
MIPOEKIIMOHHBIH SKPaH ¢
snekTpoauomom lumien master
control, nmpoexTop casio.
aynuropus Ne 218:
yueOHas Me0enb, J0CKa,
MynbTHEMeHa-poekrop infocus.
aynuropus Ne 220:
yaeOHas Mebelb, JoCKa.
aynuropusi Ne 221
yaeOHas Mebelb, JoCKa.
aynuropusi Ne 222
yueOHast MeOensb, 1ocKa.
ayauropus Ne 301
yueOHast Mebenb, IKpaH Ha IITaTUBE,
TPOEKTOP aSer.
ayaguropus Ne 302
yueOHasi MeOelb, epCoOHaTbHBIH
KOMITBIOTEp B KoMIutekTe hp,
MOHOOJIOK, IEPCOHAIBHBIN
KOMITBIOTEP B KOMIUIEKTE MOHOOIOK
iru.
aynuropus Ne 305
yueOHast Mebenb, JoCKa, IPOEKTOP
infocus.
aynuropus Ne 307
yueOHasi MeOenb, TocKa.
aynutopusi Ne 308
yaeOHas MeOelb, JOCKa.
aynutopusi Ne 309
yueOHast Mebenb, ToCKa.
JabopaTopus uccae10BaHus
MPOLECCOB B YKOHOMHKE H
ynpasiennu Ne 311a
yueOHast MeOenb, J0CKa,
HepCOHANBHBIA KOMITbIOTED lenovo
thinkcentre — 16 .
J1abopaTopusi HH(POPMALUOHHBIX
TEXHOJIOTHii B IKOHOMHKE U
ynpasjennu Ne 3118
yueOHast MeOenb, J0CKa,
NEPCOHANIBHBIA KOMIIBIOTED B
kommiekte Ne 1 iru corp 510 — 14
IIT.
ayauropus Ne 312
yuebHas Mmebenb, JocKa.
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[Ipunoxenue 1
MMWHOBPHAYKHN POCCUU
®I'bOY BO «BAILIKUPCKUN T'OCYJIAPCTBEHHBI YHUBEPCUTET»
NHCTUTYT DKOHOMUKHU, DPUHAHCOB U BU3HECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI
JUCHUIUTMHBI «MEXKYJIbTYpHasi KOMMYHUKALMSA HA UHOCTPAHHOM SI3BIKE»

Ha 3 ceMecTp
O4YHOU (OpMBI O0yUEHUS

Bua paéorbl O0BeM THCHHUILIHHBI
O6mas Tpynoemkocts aucuuruinnsl (3ET / gacoB) 3/108
Y4eOHBIX YacOB HAa KOHTAKTHYIO padOTy C MPEINo/aBaTeeM:
Jlexuii
NPaKTUIECKUX/ CEMUHAPCKUX 64
JlaGopaTopHbIX

JIpyrux (rpynmnoBas, MHAUBUAYaJIbHAs KOHCYIbTAIUS U UHbBIE BUJIbI
y4eOHOM IeSITeNbHOCTH, PEaycMaTPUBAOIINE PAOOTy 00 yJarOLIMXCSI C
npernoaBaresiem) 0,2

VYueOHBIX YacOB Ha CAMOCTOSITENIbHYIO padoty oOyuaronmxcs (CP) 43,8

Y4eOHBIX 4YacoB Ha BKIIOYas INOATOTOBKY K 3K3aMeHY/ 3a49CTy (KOHTpOJ’IB)

®opma(bl) KOHTPOIS:
3auet 3 cemecTp
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®opma U3ydeHrss MaTepUaoB:
JICKIMH, TIPAKTUIECKNE 3aHATHS,
CEMUHapCKUe 3aHATHS,

OcHOBHas 1
JIOTIOJTHUTEIIHHAS

dopMa TeKyILEero
KOHTPOJISI yCTIEBAEMOCTH

3anaHus no
Ne nmabopaTopHbIe PabOTHI, JuTeparypa, . (KOIIIOKBHYMBI,
Tema u COACpIKaHuC CaMOCTOSATCIIBHON
n/m camocTosTenbHas padboTa u pexoMeHayemMast 6 KOHTPOJIBHEIC PadOoTHI,
TPYJOEMKOCTb (B Yacax) cTyIeHTaM (HoMepa PaboTe CTy/ICHTOB KOMITIBIOTEPHBIE TECTHI U
U3 CITUCKA) T.I1.)
JIK | TIP/CEM JIP CP
T 2 3 4 5 6 7 3 )
Moayas 1. Working across cultures.
Business travel.

1. | PaGorac TexcroM (ureHue, HepeBoL, 8 6 1,234 W3zyuenue [TpoBepka BHINOTHEHUS
nepeckas). PEKOMEHTyeMOH HPAKTUYECKUX 3aJaHHi,
AynupoBanue (001iee TOHUMaHUE, TOUCK JIMTEPATY PhI YCTHBIHA ONPOC, KOHTPOJIBHASL
orpenencHHON nHPpopMarmu). TpeHHpoBKa 4: Part 1, units 1-2 pabora
Pa3HBIX BUIOB YTCHUS: O3HAKOMHTEIHHOTO, Part 11, texts 1,2
HPOCMOTPOBOTO, IOUCKOBOTO,

U3YYarolIero.

2. | I'pammaruka: THIIBI BONIPOCOB, BpEMEHA 8 6 1,345 Bompocs! miist [TpoBepka BBHITIONTHEHHS
rpymnsl Simple, Continuous. Bermonnenue CaMOKOHTPOJIS HPAKTUYECKUX 3aJaHHi,
yIpaKHEHUH T TPEHUPOBKH YCTHBIHA ONPOC, KOHTPOJIBHASL
rpaMMAaTHYECKUX HABBIKOB. 4: units 1,2,3 pabota

3. OcBoeHHE aKTHBHOTO CJI0Baps 110 TEME 8 6 1,2 BOHpOCBI IS HpOBepKa BBIMIOJIHEHUS
MoyJisi. BelosiHeHHe MHCHMEHHOM CaMOKOHTPOJISA NPaKTHYECKUX 3aJaHUH,
paboTHI IO TEME MOAYJIS. YCTHBIH 0IIPOC, KOHTPOJIbHAS
CamocTrosTenbHas pabora ¢ OHIAWH- 2: Part 1, units 6,7 pabota
pecypcamH AJIst HOJy4YeHUs 1 00paboTKu Part Il, texts 4,3
UH(OPMaIHH.

4, | I'oBopenue: 00CyxaeHne 0COOCHHOCTEH 8 6 3,4,5 N3yueHue [TpoBepka BHITOTHEHHS
JIETIOBOTO OOIIEHUS, CTAXKUPOBKA 32 pEeKOMeH TyeMOi NPaKTUYECKUX 3aJaHui,
pyOexoM, MEXKYJIbTypHBIE OCOOEHHOCTH JIUTEPaTyphI YCTHBIH ONPOC, KOHTPOJIbHAS
IpodecCHOHANIBHON eSTeNbHOCTH. pabora
MoHonorndyeckasi ¥ JUaorndeckas pedb. 5: Part 1, units 6,7

Part 1l, texts 4,3
Monayas 2. Building relationships. Small

talk.
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YreHne W MEpeBOA TEKCTOB IO TEMATHKE 8 6 1,234 Bomnpocsr ms IIpoBepka BeIoONHEHUS
Moayns. TpeHHpPOBKa pa3HBIX  BHJIOB CaMOKOHTPOJISI NPaKTUYECKUX 3aJaHUid,
YTCHUSI: 03HAaKOMHTEIBHOTO, N3yuenue YCTHBIN OMPOC, KOHTPOJIbHAS
HPOCMOTPOBOTO, MOUCKOBOTO, pEeKOMEHTyeMOii pabora
U3y4darouero. AyJupoBaHue. JUTEPATY PhI

4: Part 1, units 8,9

Part Il, texts 7,8
I'pamMmaTHKa: Modal verbs. Advice 8 4 1,345 U3syuenne TIpoBepKa BBITIOTHEHIS
structures. BeinosiHeHHE ynpaKHEHUW IS PEKOMEHyeMOi MPAKTUYECKUX 3aTaHUH,
TPEHUPOBKH IPAMMATHUYCCKUX HABBIKOB. JIUTEpaTyphI YCTHBIN OMPOC, KOHTPOJIbHA

pabora

5: units 4,5
OcBoeHHE aKTHBHOTO CJOBapsi MO TeMe 8 5 1,2 Uzyuenune [TpoBepka BBITOTHEHHS
MOJIYJISL. Beinonuenune MHUCbMEHHOM pEeKOMeHTyeMOi MPaKTHYCCKUX 3aTaHuii,
padoThI o Teme MOJIYJISL. JUTEpaTypbl YCTHBIN OMPOC, KOHTPOJIbHAS
CamocrosTenpHas pabota ¢ OHIAWH- pabota
pecypcaMu i TONydeHHS W 00paboTKH 2: Part 1, units 8,9
HHPOpMAIIHH. Part 11, texts 9,10
ToBopeHue: pa3roBop 1o TesiedoHy, 8 48 3,45 U3yuenue [TpoBepka BHITOTHEHHS
Croco0bI BRIPAKESHUSI BHUMAHUS, 3a1pOC, pPEKOMEHTyeMOii NPaKTUYECKUX 3aJaHui,
yTOYHeHHE HH()OPMAIIUH. JIUTEPaTyphl YCTHBIN ONPOC, KOHTPOJIbHAS
MoHonorn4yeckas 1 JuajJorndeckas peysb. 5: Part 1, units 6,7 pabora

Part I1, texts 9,10
Bcero yacos: 64 43,8

26




MHWHOBPHAYKU POCCUA

®I'BOY BO «bAILLIKMPCKUI FTOCYJIAPCTBEHHbBIN YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

JUCLHUIUTMHBI «MEXKYJIbTYpHasi KOMMYHUKALMSA HA UHOCTPAHHOM SI3BIKE»

Ha 4 ceMecTp
O04YHOU (OpMBI O0yUEHUS

Bun paéorbl

O0BbeM THCHHUILIHHEI

O6m1as Tpynoemkocts auctuminabl (3ET / yacoB)

2/72

Y4eOHBIX YacoB Ha KOHTAKTHYIO pa60Ty C IIPpCII0AaBaTCIICM:

Jlexuui

HpaKTI/I‘IeCKI/IX/ CCMHHApPCKHX

32

JlaGopaTopHbIX

JIpyrux (rpynmnoBasi, MHAMBUAYaIbHAs KOHCYJAbTAUs U UHbIE BUbI
y4eOHOM JIeSTEILHOCTH, TPeIyCMaTPHBAIOIIKE pa00Ty 00YJArOMIUXCS C
npernoaBaresiem)

0,2

VY4eOHbBIX YaCOB Ha CAMOCTOATENIbHYIO paboTy oOyuaromuxcs (CP)

39,8

Y4eOHbBIX YacOB Ha MOJTOTOBKY K
sKk3aMeHy/3auery/nuddepeniupoBanaomy 3auery (KoHTposib)

®opma(bl) KOHTPOIS:
3auet 4 cemecTp
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®opma U3ydeHrss MaTepUaoB:
JICKIMH, TIPAKTUIECKHE 3aHATHS,

OcHoBHas U

®opMa TeKyILEero

JIOTIOJTHUTEIIbHAS KOHTpPOJIA
CEMUHAPCKUE 3aHATHUS,
JIUTEpATYpa, 3aganus mo YCIIEBAEMOCTHU

Ne nmabopaTopHbIe PabOTHI, .

Tema u conepxanue pEKOMeHTyeMast CaMOCTOSITEeIbHON (KOJIOKBHYMBI,
n/m camocTosiITeNbHas paboTa U
CTyIEeHTaM paboTe CTyIEHTOB KOHTPOJIbHEIE pabOTHI,
TPYJIOEMKOCTb (B Yacax)
(HOMEDpa U3 KOMIIBIOTEPHBIE TECTHI
JK |[TIP/CEM | JIP | CP cnrcka) M TIL)

1 2 3 4 5 6 7 8 9
Moayas 3 I\In'r\/\/nrl(ing

1 | PaGora c¢ Tekcrom (mepeBon, Tepeckas, 4 6 1,234 Usyuenne TIpoBepKa BHIOIHEHHS
00CyXIeHHUE) AynupoBanue  (oOree PEKOMEHTyeMOi MPaKTHYECKUX 3aTaHui,
TOHUMaHHE, TIOUCK OIpeneNeHHON IUTEPaTyphI YCTHBIH ompoc,
UHOpPMAlMY, CIIyNIaHHEe C TOCIEAYIOIIM KOHTpOJIbHAst paboTa
00CYXICHUEM U aHAJIH30M). 4: Part 1, unit 10
TpeHupoBKa pa3HBIX BUIOB YTCHHUS: Part I, texts 1,2
03HAKOMHTEIFHOTO, POCMOTPOBOTO,

THTUONURUBULU, l/ldy AR T1 U,

2 I'pammaruka: Present Tenses and their uses. 4 4 6,7 Usyuenue IIpoBepka BBITOTHEHHUS
BeinosniHeHHEe YIPaXHEHHH I TPEHUPOBKU PEKOMEHTyeMOi MPaKTHYECKUX 3aTaHui,
rpaMMaTHYCCKUX HABBIKOB. JUTEPATY PhI YCTHBII Ompoc,
BrimonHeHne MUChbMEHHON PabOTHI MO TEMe 6: unitl,2 KOHTpOJbHAs paboTa
MOAYJT.

3 OcBoeHne ~ aKkTHBHOrO CIOBaps IO Teme 4 6 1,2 Bompocs! ans [IpoBepka BHIONTHEHHS
monyns. Job interviews. My strengths and CaMOKOHTPOJIS NPaKTUYECKUX 3aaHHuiA,
weaknesses. CamocrostenpHas — pabora ¢ 2: Part 1, unit 11 YCTHBIH ompoc,
OHJIAMH-pecypcaMu AN TONy4YeHHs] U Part 111, texts 3,4 KOHTpOJIbHAst paboTa
UUPaUUlAYl Yll‘ll’i)U}JMaLLYlYl.

4 T'oBopenue: TpeHupoBka B UCIOJIB30BAHUU 4 4 3,45 Usyuenne IIpoBepKa BHIIOTHEHHUS
pa3roBopHEIX Kiumie. DopMaIbHEIA U PEKOMEHTyeMOi NPaKTUYECKUX 3aJaHuid,
He()OpMalIbHbIH CTUITH OOIIEHHUSI. JUTEPATY PhI YCTHBIN 01poc,
MoHonorndyeckas 1 JUaorndeckas pedb. 5: Part 1, unit 12 KOHTpOJIbHAs paboTa

PartHttexts 5,6
Moayas 4. Making presentations

5 Yrenne u mepeBoj Tekcra  Presentations. 4 6 1,2,3,4 Usyuenue IIpoBepKa BBIIOIHEHUS
TpeHupoBka  pa3HbBIX  BUAOB  UYTEHMS: PEKOMEHyeMOi [IPAKTUYECKUX 3aLAHUH,
03HAKOMHTEIBHOTO, MPOCMOTPOBOTO, JUTEPATY PhI YCTHBII onpoc,
MOMCKOBOTO, H3Yy4arouero. Ay MpoBaHue. KOHTpOJIbHAst paboTa

PRTENE |

A Dart
b O C

1 2
artc L, urmt Lo
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Part 11, texts 9,10

FpaMMaTI/IKa: Passive Voice, future forms. 4 4 6,7 I/ISY'-ICHI/IC Hpo];ep}(a BBIIIOJIHEHUS
Boinonnenue ynpaxHeHUH A TPEHUPOBKU PEKOMEHTyeMOMI MpPaKTHUECKUX 3afaHuil,
rpaMMaTHYECKNX HABBIKOB. JUTEpaTypbl YCTHBII O1poc,
KOHTpOJIbHAs paboTa
OcBOeHHE AKTHBHOTO CIOBAPS 110 TEME 4 5 1,234 5: Part 1, unit 14 [TpoBepka BHIMTOTHEHHS
MoayJs. BelmonHeHne mucbMeHHO# paboTh Part 111, texts 11,12 MPaKTHYECKUX 3aTaHui,
0 TeME MOJYJIS. YCTHBII O1poc,
KOHTpOJIbHas pabora
T'oBopeHue: ycTHBIE COOONIEHHUS 1O TEME 4 4,8 3,4,5 Uzyuenune IIpoBepka BBITTOIHEHUS
Moayisl. ydactue B auckyccun. Ilonroroska pEKOMEHTyeMOH NPaKTUYECKUX 3aJaHui,
npesenTanun. CamocToaTenbHas paboTa c JHTEPaTyphl YCTHBIN Ompoc,
OHJIAWH-pecypcaMu sl MOMYICHUS H 5: Part 1, units 13,14 KOHTpOJIbHAsA paboTa
00paboTK HHPOPMAIIHH. Part 111, text 13
Bcero yacos: 32 39,8







