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1. Ilepevyenb MJIAaHMPYeMBbIX Pe3yJIbTATOB 00y4eHHs MO0 JUCHUIINHE,
COOTHECEHHBIX € IVIAHHPYEMBbIMH Pe3yJIbTATAMM OCBOCHHUS

o0pa3oBaTe/IbHON NPOrPaMMBbl

B pe3ynbraTe ocBoeHus 00pa30BaTeIbHON MPOrpaMMbl 00YUaIOIIHIICS TOJIKEH OBJIaIETh
CIICAYIONIMMU Pe3yJbTaTaMu OOyUeHHUSI IO JUCIUTUTNHE:

Pe3ynbrarel 00yueHus

dopmupyemas
KOMITETECHIIHS (C
yKa3zaHHUeM KoJa)

[Ipumeuanue

3HaHUs 1. 3narb ocobeHHOCTH OK-5 -
JUAJIOTUYECKON U CHOCOOHOCTB K
MOHOJIOTMYECKOM peuu Ha KOMMYHHUKAIIUU B
PYCCKOM ¥ MHOCTPAHHOM YCTHOU U
SI3BIKAX MMHUCbMEHHOU
2. 3HaTh NPUHLMUIIBI (hopmMax Ha pyccKoM
CTPYKTYPUPOBAHUS U Y UHOCTPAHHOM
npaBmiia 0pOpMIICHUS SI3bIKE JUISl pEeLIECHUS
JIEJIOBOTO U JIMYHOI'O IIMChbMa | 3a7a4
3. 3Hatb GpopMynBl peueBOro | mMpodeCcCHOHATBHOTO
ATUKETA, MPaBUiIa UX oO1eHus,
yrnoTpeOIeHus B MEXJIMYHOCTHOTO U
3aBUCUMOCTH OT MEXKYIbTYPHOTO
COLIMOKYJIBTYPHOIO B3aUMO/ICUCTBUSI.
KOHTEKCTa OOIICHHUS,
COLIMOKYJIbTYPHBIE
CTEPEOTHIIBI PEUEBOTO U
HEpPEYEeBOro MOBEACHUS
Pa3HBIX COLIMATIBHBIX U
BO3PACTHBIX IPYII B POAHOU
Y U3y4aeMOM KyJIbTypax
4. 3HaThb npaBuia
MMOCTPOCHHUSI BHICKA3bIBAHUM U
X 00bETUHEHUS B TEKCT

YMenus 1. YMmets opuentupoBatbest B | OK-5 —

Bnanenust (HaBbIKH
/ OTIBIT
JESITEIIbHOCTH)

Pa3IMYHBIX
KOMMYHHKATHUBHBIX
CUTYaIUsIX, PEaIN30BbIBATh
CBOHM KOMMYHHKAaTUBHBIC
HaMEpPeHHUs aJeKBaTHO
CUTyallMu U 3aJiadyaM
OOIIeHHsI, BOSHUKAIOIIUM B
npodeCcCuoHATBHON

NS TebHOCTH

CIIOCOOHOCTB K
KOMMYHHUKAIUH B
YCTHOU U
MHUCBMEHHOM
(dopmax Ha pycCKOM
1 UHOCTPAHHOM
SI3BIKE JIJISI PEIICHUS
3a71a4
npo¢eCcCHOHATBLHOTO
o0IIeHMS,
MEKJIUIHOCTHOI'O U
MEKKYIBTYPHOTO
B3aUMO/IENCTBUS.

1. Bmagets HaBBIKAMU UTEHUS
U IOHMMAaHM TEKCTA Ha
WHOCTPAHHOM SI3bIKE

OK-5 -
COCOOHOCTH K
KOMMYHI/IKaHI/II/I B




2. Bmagers HaBBIKAMH YCTHOH U
ayJIMpOBaHUs1, TOBOPEHUS, NMHUCbMEHHOMN
MHUChbMa HA HHOCTPAHHOM (dhopmax Ha pycCCKOM
SI3bIKE U TIEPEBO/Ia TEKCTOB C | U MHOCTPAaHHOM
PYCCKOTO Ha MHOCTPAHHBIA U | SI3BIKE VISl PEIICHUS
C MHOCTPAHHOI'O HAa PYCCKUM | 3a/1a4
podeCCHOHATLHOTO
001IeHHS,
MEXKJIIMYHOCTHOTO U
MEXKYJIbTYPHOTO
B3aUMOJICHCTBUSL.

2. lesb 1 MeCTO TUCHMIUIMHBI B CTPYKTYpe 00pa3oBaTeIbHOM MPOrpaMMbl
Jucuuninuna «/{enogou unocmpanHwlil A3b1K» OTHOCUTCA K 8apuamueroti 4acTu. JlucuumiuHa
u3zydaercsa Ha 1 m 2 kypceax, Ha 2,3 cemectpax Ha O30, Ha 1 kypce 3 ceccusix Ha 3D0.

Lenpto y4eOHOW TUCHMIUIMHBI «JleTOBOM WHOCTPAaHHBIA SI3BIK» SIBISIETCS (OPMHPOBAHUE Y
CTYJICHTOB MAarucTpaTypbl 3HAHHI CHEIUATIbHOW JIEKCUKH, HEOOXOIUMOH it mpodeccuoHaIbHOM
JeSITEIbHOCTH, HABBIKOB pabOThl C JEJIOBOM JOKyMEHTalUUeld Ha aHIVIMMCKOM $I3bIKE U yMEHUH
OOLIEHMS B JI€JI0BOM CpeJie Ha aHTJIMHCKOM SI3bIKE.

W3yuenmne aucuuiuiiHbel OazWpyeTcs Ha 3HAHUSAX, YMEHHUAX W HaBbIKaX, C(HOPMUPOBAHHBIX Y
MarucTpaToB B pe3yJabTaTe OCBOSHHUS OOpa3oBaTeNbHOW MporpamMMmbl OakajaBpuaTa B Ipolecce
W3Y4YEHUS NHOCTPAHHOTO SA3bIKA.

JUiss OCBOEHHUS JUCHMIUIMHBI HEOOXOAMMBI KOMIIETEHIIMH, C(HOPMHUpPOBAaHHbIE B paMKax
u3ydenus cienyronmx aucuumuind: b1.5.02 CoBpemenHnast Gpuitocopust 1 METOAOIOTHS HAYKH.

3.Coaep:xanue padoyeii nporpamMmbl (00beM AMCHUIIUHBI, THNIHI M BUAbI Y4eOHBIX 3aHATHI,
y4eOHO-MeToan4YecKoe odecneyeHne CaMoCTOATeIbHOI padoThl 00y4aOIINXCs)

Coneprxanue paboueii mporpammsl npejactanieHo B [Ipunoxennn Ne 1.



4.(I)0H)1 OICHOYHBIX CPEIACTB IO TUCHUILJIMHE

4.1. llepeyeHb KOMIETEHIIUI ¢ YKa3aHHEM 3TaNoB UX ()OPMUPOBAHUS B MPOLECCE OCBOCHUS
oOpa3oBaTe/ibHOM MporpaMmmbl. Onucanue nNokas3areyed 1 KpuTepueB OLleHUBAHMS
KOMIIETEeHIHIi HA PA3JIMYHBIX 3Tanax uX (POPMUPOBAHUS, ONMCAHUE IIKAJ OLlEHUBAHUS

IKzamen

OK-5 — cnocobHocms K KOMMYHUKAYUU 8 YCIHOU U NUCbMEHHOU (POPMAX HA PYCCKOM U
UHOCMPAHHOM S3bIKe OJisL peuleHUsl 3a0ay NPodecCUuoHANIbHO20 0OUeHUS, MENCIUYHOCIHO20 U

MEJHCKYTIbIMYPHO20 83AUMOOCUCTBUS.

dran Ilnanupyembie Kpurepun oneHuBaHusi pe3yJbTaToB 00y4YeHHsl
(ypoBeHb) pe3yJIbTaThl
O0CBOCHUS 00yueHust
KoMIeTeHl | (moKa3arTesu 2 («He 3 5
i AOCTIDREHIT | yAoBJCTB («YnoBaersop | 4 («Xopomo») | («OTIHIHO»
3aJaHHOT0 opuTeJbH
HUTEJIBLHO») )
YPOBHS 0»)
O0CBOCHUS
KOMIIeTEeHIM i)
IlepBbIit 3HaTh: He 3naer | Mmeer B nenom 3Haer | [IlemoHcTpHp
JTan — 0COOEHHOCTH ¢dbparmeHTapHble | — OCOOEHHOCTH | YeT
(ypoBeHb) JIAATIOTUYECKOM 3HAHUS JIAAJIOTUYECKO | LIEJIOCTHBIE
u — 0coOeHHOCTeH | il 1 3HaHUS
MOHOJIOTHYECKO JMAJIOTMYECKON | MOHOJIOTUYECK | —
1 peuu Ha u 0i1 peun Ha 0COOEHHOCTE
PYCCKOM U MOHOJIOTHYECKO | PYCCKOM U 7§
MHOCTPaHHOM 1 peun Ha MHOCTPAaHHOM | IMAJIOTHYECK
A3bIKaX; PYCCKOM U A3BIKAX; ol n
— IPUHIIUIIBI MHOCTPaHHOM — IIPUHLUIIBI MOHOJIOTHYE
CTPYKTypUpOBa A3BIKAX; CTPYKTYpUPOB | CKOM peun Ha
HU U [IpaBuja — IPUHIUIIOB aHWs U PYCCKOM U
oopmienus CTPYKTypUpOBa | IpaBuia MHOCTpPaHHO
JIEJI0BOTO U HUS U IpaBuia | oOpMIICHUS M SI3BIKaX;
JIMYHOTO odopmienus JIEJIOBOTO U — IIPUHLUIIOB
MUChMa; JIEJIOBOTO U JMYHOTO CTPYKTYpPUPO
— Gopmyiibl JIMYHOTO MMCHbMa; BaHUS U
pedeBoro MUChMa; — opMyIIBI IpaBuIIa
ITHUKETA, — Gopmyn pedeBoro oopmienus
IpaBUJIa UX pedeBoro ATHKETA, JIeJIOBOTO U
ynoTpedaeHHs ITHKETA, IIpaBUJIa UX JUYHOTO
B 3aBHCHUMOCTH IpaBUJIa uxX ynotpeOaeHusl | MUChbMa;
oT yIoTpeOJIeHHs B | B 3aBUCUMOCTH | — popmyit
COLIMOKYJIBTYPH 3aBHCUMOCTH OT | OT pedeBoro
Oro KOHTEKCTa COLIMOKYJIBTYPH | COLMOKYJBTYp | OTHKETa,
oOuieHus, Oro KOHTEKCTa | HOTO MpaBUJIa ux
COLIMOKYJIBTYPH oOrieHus, KOHTEKCTa yrnoTpeoaeHu
bI€ CTEPEOTHIIBI COLIMOKYJIBTYPH | OOILEHus, i B
pEYEBOro U bI€ CTEPEOTUIB! | COUOKYJIBTYP | 3aBUCUMOCTH




HEPEUYEBOro pedeBoro u HbIE oT
MOBE/ICHUS HEpEUEBOro CTEPEOTHUIIbI COLIMOKYJIbTY
pa3HbIX MOBE/ICHUS pedeBoro u pHOTO
COIIMAIbHBIX U Pa3HBIX HEPEYEBOTO KOHTEKCTa
BO3PaCTHBIX COLIMATIbHBIX U | MIOBEACHHUS oO1IeHus,
TPYIII B BO3PACTHBIX Pa3HBIX COLIUOKYJIBTY
POJHOM 1 IPYII B POJTHOM | COI[MANIBHBIX U | PHbBIE
n3y4aeMoi U U3y4aeMoi BO3PACTHBIX CTEPEOTHIIbI
KYJIbTYpax; KYJIbTYpax; rpymi B pedeBoro u
— mpaBuia — MpaBUJI | POJHOU U HEPEUYEBOro
MOCTPOCHUS MIOCTPOCHUS u3y4aeMon MOBE/ICHUS
BBICKA3bIBaHUI BBICKA3bIBAaHUN | KYJIbTYypax; pa3HbIX
U UX u ux | — MpaBWJia | COLMANIbHBIX
00beIMHEHUS B 00bEIMHEHUSI B | MOCTPOCHUS u
TEKCT TEKCT BBICKA3bIBAaHUI | BO3PACTHBIX
u uX | rpymnm B
o0BeAMHEHUS | POAHOU U
B TEKCT H3y4aeMoi
KYJIbTypax;
— MpaBHII
IIOCTPOCHMUS
BBICKA3bIBaH
Ul U HUX
00bEINHEHU
sl B TEKCT
Bropoit YMers He ymeer | Jomyckaer Homyckaet JlemoHCTpHp
sTan OpUEHTUPOBATh 3HAYUTEIIbHbIC HE3HAYUTENbH | YeT HaBbIKU
(ypoBeHb) Cs B Pa3JIM4YHBIX OIINOKHU B | bI€ OIIMOKUA B | yMEHUS
KOMMYHHUKaTHB YMEHHUH YMEHHUH OpPUEHTHPOBA
HBIX OPUEHTHPOBATHC | OPUCHTUPOBAT | ThCA B
CUTyalUsIX, 1 B Pa3NUYHBIX | bCS B | pa3IMyYHBIX
peaTn30BhIBATH KOMMYHUKATUBH | Pa3IUYHBIX KOMMYHHUKAT
CBOU BIX CHUTYaIUsX, | KOMMYHUKAaTH | UBHBIX
KOMMYHUKaTHB pean30BbIBATh | BHBIX CUTYaIHsIX,
HbIE HAMEPEHMS CBOU CUTyaIUsX, peann3oBbIBa
aJIeKBaTHO KOMMYHUKAaTUBH | pEaJIu30BBIBAT | Th CBOM
CUTYaIuu u b€ HAMEpPEHHs | b CBOM | KOMMYHHKAT
3a/1a4uaM aJIEeKBaTHO KOMMYHHUKATH | UBHBIC
oOu1eHus, CUTyaIuu U | BHBIC HaMepeHus
BO3HHMKAIOIIUM 3a/1ayam HaMepeHus aJIeKBaTHO
B oOueHus, aJICKBaTHO CUTyallUl W
npodeccuoHanb BO3HHMKAIOIIUM B | CUTyallUM U | 3a/ladyaM
HOM npoQeCCHOHANIb | 3a/1layam oO1eHus,
JeATEIbHOCTH HOI oOmeHus, BO3HHUKAIOIIH
JeSITEIIbHOCTH BO3HHUKAIOIIUM | M B
B npodeccruon
npodeCCHoHall | aTbHOM
bHOU JEeSATEIbHOCT
NEATeTbHOCTH | U




Tperuit Buaners: He Henocrarouno Bianeer JlemoHCTpHp
JTan — HaBBIKaMH BIAJCET | BIAJEET OTIIEIbHBIMU yeT
(YpoBeHb) YTCHUS U — HaBBIKAMU HaBbIKAMU OTJINYHOE
IIOHVMAaHHUs YTEHUA U — HaBBIKaMH BIIAJICHUE
TEKCTa Ha ITIOHUMAHUS YTCHUS U — HaBBIKAMU
MHOCTPaHHOM TEKCTa Ha ITOHVMAaHHUs YTEHHUA U
A3BIKE; MHOCTPAHHOM TEKCTa Ha ITIOHUMAaHUs
—HaBbIKaMU A3BIKE; MHOCTPAaHHOM | TEKCTa Ha
ayIUpOBaHUs, —HaBbIKAMU A3BIKE; MHOCTPaHHO
TOBOPEHMS, ayJMpOBaHUS, —HaBbIKaMU M SI3BIKE;
IACbMa Ha TOBOPEHU, ayMpoBaHus, | —HaBbIKAMU
MHOCTPaHHOM MchbMa Ha | TOBOPEHUH, ayJUpOBaHUs
A3BIKE u MHOCTPAHHOM IACbMa Ha |, TOBOpEHHUS,
nepesBoja A3BIKE U | MHOCTPAaHHOM | IMCbMAa  HA
TEKCTOB c nepeBoaa A3BIKE U | HTHOCTPaHHO
pyccKoro Ha TEKCTOB Cc | mepesoza M s3BIKE H
WHOCTPAHHBIA U pPYyCCKOro Ha | TEKCTOB ¢ | mepesona
c WHOCTPAHHBIA M | PyCCKOTO  Ha | TEKCTOB c
MHOCTPaHHOI'O C MHOCTPAHHOTO | HMHOCTPAHHBIM | PYCCKOrO Ha
Ha PYCCKH1 Ha PYCCKH1 51 C | ”HOCTPAHHBI
MHOCTPaHHOIO | i U c
Ha PYCCKHUI MHOCTPAaHHOT
0 Ha PYCCKUU
3auem

OK-5 — cnocobnocme kK KOMMYHUKAYUY 8 YCIMHOU U NUCLMEHHOU (POpMax Ha pYCCKOM U
UHOCMPAHHOM A3bIKe OJIsl peueHUs 3a0a4 NPoheccuoHarbHO20 0OUeHUs, MENCTUYHOCHHO20 U
MEJHCKYIbIMYPHO20 83AUMOOCUCTBUS.

Oran [Tnanupyembie Kputepuu onieHnBaHus pe3ynbTaTOB 00yUeHHUS
(ypoBeHb) pe3yabTaThI
OCBOEHUS o0y4yeHus
KOMITETeHIM | (TIOKa3aTesu
1 AOCTIDRCHIA «3a4TeHO» («He 3auteno»)
3aJJaHHOTO
YpOBHS
OCBOCHUS
KOMTICTSHIIHIA)
ITepBbrit 3HaHusA 3HaTh: He 3naer
aTan — 0COOCHHOCTH
(ypoBeHb) JIAATIOTUYECKON U

MOHOJIOTHYECKON peuu Ha
PYCCKOM ¥ MHOCTPAHHOM
S3BIKAX;

— MPUHIUIIBI
CTPYKTYpUPOBAHHUS U MIpaBHUIIa
0hOopMIICHHUS IETTIOBOTO 1




JMYHOTO MTUCHMA;

— (opMyITBI PEUEBOTO ITHKETA,
npaBuiIa UX yIoTpeOIcHHS B
3aBUCUMOCTH OT
COLIMOKYJIBTYPHOTO KOHTEKCTa
OOLIEHMs], COLMOKYJIbTYPHbIE
CTEPEOTHUIIBI PEYCBOTO H
HEPEYeBOTO MMOBEICHUS
pa3HBIX COIMATBHBIX U
BO3PACTHBIX TPYIII B POJTHOU U
U3y4aeMOH KyJIbTypax;

— TpaBWJIa TTOCTPOCHUS
BBICKa3bIBaHUI U UX
00BbEIMHEHUS] B TEKCT

Bropoit YMenus YMeTh OpUEeHTUPOBATHCS B He ymeer
JTan pa3IMYHBIX
(YpoBeHb) KOMMYHHUKATHBHBIX

CUTYaIIUsX, pEaTu30BbIBATh
CBOM KOMMYHUKATHBHbIE
HaMepeHUs aJICKBaTHO
CUTYallMU U 3a7a4aM OOIICHUS,
BO3HHUKAIOIIUM B

npodeCCHOHAIBHON

NEITEILHOCTH
Tpetuit Bnanenue Bnaners: He Bnaneer
STaIll HaBBIKaMH — HaBBIKAMH YTCHUS U
(YpoBeHb) HOHUMAaHHS TEKCTa Ha

MHOCTPAHHOM SI3BIKE;
—HaBBIKAMH ayJIMPOBaHU,
rOBOpEHUs, TUCbMA Ha
WHOCTPAHHOM SI3BIKE U
IepPeBO/Ia TEKCTOB € PYCCKOI0
Ha UHOCTPAHHBIN U C
WHOCTPAHHOT'O HA PYCCKUU

4.2. TunoBble KOHTPOJIbHBIE 32/1aHUS WJIM HHbIE MATePHAJIbl, He00X0AUMBbIe /ISl OEHKHU
3HAHUH, YMEHH i, HABBIKOB M ONBITA 1eATEIbHOCTH, XapPAKTEPU3YIOLIHX ITAIbI
(hopMupoBaHuUsI KOMIIETEHIUIl B Ipollecce 0OCBOEHNUsI 00pa30BaTe/IbHOI POrpaMMBbl.
MeTtoauyeckue MaTepuaJbl, ONpeAe/sioNe Npoue1ypbl OeHUBAHUS 3HAHMI, yMEHUI,
HABBIKOB H ONBITA [1eSITeJIbHOCTH, XapAKTePU3YIOIIUX 3Tanbl GOPMHUPOBAHUS KOMIIETEeHIHN i

Orarbl Pe3synbrarel 00yueHus Komnerenuus OneHouHble
OCBOCHUS CpelcTBa
1-# sTan 1. 3HaTh 0OCOOCHHOCTH OK-5 - YcTHbI onpoc,

JIMaJIOTUYECKOU U CIOCOOHOCTH K TECTUPOBaHUE




3Hanusg

MOHOJIOTHYECKOHN pedu Ha
PYCCKOM U HHOCTPAHHOM
SI3BIKAX

2. 3HATBIPUHITUIIBI
CTPYKTYPUPOBAHUS M IPaBHJIa
0 OpMIICHHUS JIEIIOBOTO U
JMYHOTO TIChMa

KOMMYHHKAIUHU B
YCTHOU U
MUCbMEHHOU
(dhopmMax Ha pycCKOM
¥ UTHOCTPAHHOM
SI3BIKE JIJISI PEIICHUS
3a1a4y

3. 3HaTh POPMYIIBI peueBOro | MPO(ecCHOHATBHOTO
9THKETa, paBUJIa UX o01ieHus,
yIOTpeOICHHSI B 3aBUCUMOCTH | MEKIMYHOCTHOTO U
OT COLMOKYJIBTYPHOI'O MEKKYJIBTYPHOTO
KOHTEKCTa OOILEHHMS, B3aUMOJICICTBUS.
COLIMOKYJIbTYpHBIE
CTEPEOTUIIBI PEYEBOTO U
HEpEe4EeBOro MOBEIEHUS
pa3HbIX COLMATIBHBIX U
BO3PACTHBIX I'PYIII B POJHOM
Y A3y4aeMOU KyJIbTypax
4. 3HaTh npaBuiIa MOCTPOCHUS
BBICKa3bIBaHUH U UX
00BEAMHEHHUS B TEKCT
2-11 aTan 1. Ymers opuentupoBatecsi B | OK-5 — YcTHBIN onpoc,
YMmenus Pa3InYHbIX CIOCOOHOCTH K TECTUPOBAHUE
KOMMYHHKATHBHBIX KOMMYHHKAIIHH B
CUTYallUsIX, pealu30BbIBATh YCTHOU U
CBOM KOMMYHUKaTHBHbIE NUCbMEHHON
HaMEpeHHUs aIeKBaTHO (opmax Ha pycCKOM
CUTYallUU U 3a7a4yaM Y UTHOCTPAHHOM
00I11eHus, BOSHUKAIOLIUM B S3BIKE JJIS1 peIICHUS
npodheccuoHaIbHOM 3a1a4y
JESATEIIBHOCTH npogeccuoHaIbLHOrO
o0IIeHMS,
MEXINYHOCTHOTO U
MEXKYJIBTYPHOTO
B3aUMOJCHCTBHSI.
3-ii aTam 1. Bnanets HaBbikamu uteHust | OK-5 — YcTHbIit onpoc,
Y TIOHMMaHUs TEKCTa Ha CIOCOOHOCTH K TECTUPOBAHUE
Bnagets MHOCTPAHHOM $I3bIKE KOMMYHMKAIUHU B
HaBBIKAMHU 2. Bnajets HaBbIKaMu YCTHOH U
ayJIMpOBaHUsl, TOBOPEHUS, MMCbMEHHOU

MACbMa Ha HHOCTPAaHHOM
A3BIKE U NIEPEBOJIA TEKCTOB C
PYCCKOT0 Ha MHOCTPAHHBIN U
C UHOCTPAHHOI'O HA PYyCCKUI

(dopmax Ha pycCKOM
Y HHOCTPaHHOM
SI3BIKE JUTS PEIICHHS
3a/1a4
po¢eCcCHOHATBLHOTO
o0IIeHMS,
MEKIMYHOCTHOTO H
MEKKYJIbTYPHOTO
B3aUMOJICHICTBHSI.
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Kpumepuu oyenku k 3k3ameny (ounoe u 3a04noe ¢opmul odyuenue)

Kpurepun orneHnBaHMs OTBETOB Ha 3K3aMEHE MPOU3ZBOAMTCS MO 4- X OaIbHOM mmiKane (He
UCIIOJIb3YETCSI MOAYIbHO-PEUTUHIOBAsI CUCTEMA).

«OTJAUYHO» — BBICTABISIETCSI MAarMCTPAHTY, €CJIM MaruCTpaHT 0e3 OMIMOOK MpoYnuTal TEKCT
M0 CHEIUATbHOCTH, COCTAaBJEH IOJIHBIA TJIOCCapuil He3HakoMmou Jekcuku (pomyckaercs 15%
HE3HAKOMOM JICKCHKH), JaJl aJIeKBaTHBIM IpaBUJIIbHBIN TepeBoj Bormpoca Nel Owsera. [lanHas
OLICHKA BBICTABJISIETCSI MaruCTPaHTy, €CIu Mepeckas Borpoca Ne2 cocTaBlieH IO IPaMMaTHYECKUM
mpaBWiiaM, JaHbl TOJHBIC, PAa3BEPHYThIE OTBETHl HAa BONPOCHI MPEMOJABATENA IO TEKCTY IO
crenuanbHOCTH. OIIEHKa «OTJIMYHO» BBICTABIIACTCS MAruCTpaHTy IpPU TPAaMOTHOM, JIOTUYECKU
MPaBUJIBHOM OTBETE IO 3aJaHHOW  Teme Ha cobecenoBaHuu Bompoca Ne3. Taxke mMarucTpant
JIOJDKEH TPOJIEMOHCTPUPOBATh OE3yIPEUHBbIM BJIaJICHHEM HEOOXOAUMBIX SI3BIKOBBIX CpeACTB. Peub
JIEKCUYECKH U FPaMMaTH4eCcKu pasHooOpa3Ha, fomyckaercs 1-3 ommoku.

«Xopomio» — BBICTABISETCS MAruCTPAHTY, €CIM MAaruCTPAHT JOMYCTHI 3-4 OMMOKH MPHU
YTEHUH U TEepPeBOJIe TEKCTa MO CIeNUaNbHOCTH Borpoca Nel, cocTtaBieH JOCTATOYHBINA riioccapuit
He3HakoMo#l Jnekcuku. [Ipu mepeckaze TekcTa Mo crenuanbHOCTH (Borpoca Ne2) maructpant
JOMYCTHJI TpaMMAaTU4YEeCKUe, JIeKCUYECKHe, CTUIMCTHYECKHEe HETOYHOCTH. Peub MarucrpaHta
VIOPOILEHHAs, OTBETHl Ha BONPOCHI MpenojaBaTeNss IO CTaTb€ HETOYHBbIE, OJHAKO HE
NPEMSATCTBYIONIME MMOHUMAar cMbicia. OlEHKa «XOpPOIIO» BBICTABISIETCS MAruCTPaHTy MpH
Hepa3BepHyTOM (3-4 JeKCHYeCKHe WM TpPaMMaTUYECKHE ONIMOKHM) OTBETE IO 3aJaHHON TeMe Ha
cobecenoBannn. OmMOKM HE HMCKaXarT o0mero cmeicia orBera. ConepikaHue BbICKa3bIBaHUI
COOTBETCTBYET 3aJJaHHOW TeME€ W 3HAKOMOM cuTyauuu oOuieHHs. BbICka3bIBaHUS JIOTUYHBI U
CBSI3aHBI MEKy COO0I Ha OCHOBE M3BECTHBIX aJITOPUTMOB.

«Y10BJIETBOPHUTEJIBHO» — BBICTABIISETCS MArUCTPAHTY, €CIU JOMYLIEHBI 5-6 OMINOOK MpU
YTEHUU U TepeBojae (HemocTarouyHble (OHETUYECKUE HABBIKM) TEKCTa IO CHEeIHaTbHOCTH,
COCTaBJIEH HEJOCTAaTOYHBIM Tioccapuil He3HakoMoil jekcuku Bompoca Nel. Orenka
«YIOBIIETBOPUTEIBHO»  BBICTABISICTCS MAarucTpaHTy, €cClIM TpU I[epecka3e TeKcTa 10
cnenuanbHocTH (Bompoc Ne2) momymieHbl (OHETHYECKHE, JIEKCHUYECKHE, TPaMMATHYECKUE U
cTHIIMCTHYEeCKUEe omMOKu (He Ooniee 6) U He3HAYUTENBHO MCKAXEHBI (PaKThl, HE MPEMSATCTBYIOIINE
BocnpusTHiO cMmbicia. [Ipu cobecenoBanuu Ha 3amanHyro TemMy (Bompoc Ne3) cnmabo Bmanmeer
S3BIKOBBIMU CPEJCTBAMH U HW3JIaraeT OTBET Ha BOIPOCHI MpENojaBaTels C HECYIIECTBEHHBIMU
rpaMMaTHYeCKUMU OIMOKaMu. JIeMOHCTpUPYET TPYAHOCTH B OOIIEHUH HA MHOCTPAHHOM SI3BIKE U
HEIOJIHOE BOCIIPOM3BE/ICHUE HA YPOBHE MaMSTH.

«HeynoB/1eTBOPHUTEJIBHO» — BBICTABIIAETCS MAaruCTPaHTy, €CIM IPU YTEHUU U NEPEBOE
TEKCTa MO CIeNUaTbHOCTH AOMYIIEHbl MHOKECTBEHHBIE OIHOKH (0oee 8), MarucTpaHT He BiaieeT
AJIEMEHTAapHBIMU (OHETUYECKMM HaBbIKAMU, HE COCTABJIEH TJIOCCAapUil HE3HAKOMOMW JIEKCHKH
Borpoca Nel. OrieHKa «HEyIOBIETBOPUTENIBHOY BBICTABISETCS MAaruCTPAHTY, €CIM MPHU NEpecKase
Tekcta mno crnenuanbHocTH (Bompoca Ne2) ucnonb3yeT sI3bIK Ha YpOBHE OTJIENIBHBIX CIIOB,
JOTTyCKatoTcs Tpyobie GOoHEeTUYECKUE, TEKCUIECKIe, TpPaMMaTHUYeCKUe U CTUIMCTUYECKUE OIIUOKH,
MOJTHOCTBIO MCKaKEH CMBICT TekcTa. [Ipu cobecemoBannu Ha 3amaHHyio Temy (Bompoc Ne3)
UCIIOJIB3YETCs SI3bIK Ha YPOBHE OTHENBHBIX CJIOB WJIM CIOBOCOYETAHWUN, OTBEYAET HA BOIPOCHI
npenojaBaressi ¢ rpyObIMU IpaMMaTHUYECKUMH OMIMOKAMM, HE BJIaJIC€T HaBBIKAMU AJIEMEHTapHOIO
OOIIeHNS] HA UTHOCTPAHHOM SI3BIKE.
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IK3amenauuonmvle Ouiemol

O0pasell 3K3aMeHaIMOHHOT0 Omera:

MHWHOGBPHAYKU
OEJIEPAJIBHOE BIO/DKETHOE OBPA30OBATEJIbHOE YUPEXJIEHUE
BBICILIET'O ObPA3OBAHUA
«BAIIIKMPCKUI I'OCYIAPCTBEHHbBIN YHUBEPCUTET»
OAKVIIBTET ®MUJIOCODPNN N COLITNOJIOI' NN

3K3AMEHAIIMOHHBINA BUWIET Ne 1

no oucyuniune «/lenosoit unocmpannslit A3vlk», Hanpasienue«39.04.02» «Coyuanvnasn
pabomay, npoduns noocomosku « CoyuanbHo-meOuyuHcKas paboma 6 pa3iudHsvix cghepax
HCUZHEOESIMETIbHOCTIUY

1. IlpouuTaTh U nepeBeCcTH TEKCT MO CHENHUATbHOCTU (0€3 UCTIOIb30BAHUS CIIOBAPS).

2. Ilepenath coaepkaHue TEKCTA 10 CIIELUAIbHOCTH HA THOCTPAHHOM si3bIKe (0e3
HCIOJIb30BAHUS CIOBAPS).

3.CobeceroBaHue 10 YCTHOM TeMe.

—
3aB. kadenpoii uH. 13. TyM. p-ToB @% A.P. MyxTtapyinnuHa

IIpumep TekcTa MO CHENUAJBLHOCTH JIA IK3aMeHa (Bompoc Nel)

Conflict is a perceived incompatibility of actions or goals. Whether their perceptions are
accurate or inaccurate, people in conflict sense that one side's gain is the other's loss. "I'd like the
music off.” "I'd like it on." "We want more pay." "We can't give it to you." "We want peace and
security.” "So do we, but you threaten us." Conflict varies. It is at times minimal, at times immense;
at times hidden, at times open; at times destructive, at times constructive. Despite such variation,
this much can be said for sure: Any time people, or groups, are so bound together that their actions
affect one another, conflict is natural and inevitable. Granted, it may be suppressed. But unless the
two parties have identical needs and desires, their wishes will sometimes clash. A relationship or an
organization without conflict is likely an apathetic one. So conflict is not inherently evil. Rather, it
signifies people's involvement, commitment, and caring; if understood, if recognized, it can
stimulate renewed and improved human relations. Without conflict, problems seldom are faced and
resolved.

But what kindles conflicts? And what steps can be taken to help transform closed fists into
open arms? Social-psychological studies have identified several ingredients of conflict. What's
striking (and what simplifies our task considerably) is that these social-psychological ingredients
are common to all levels of social conflict, whether interpersonal conflicts or more complex
intergroup or international conflicts.

Conflicts are also kindled when people feel unjustly treated. According to equity theory,
people define justice as equity—the distribution of rewards in proportion to people's contributions.
Conflicts occur when people disagree on the extent of their contributions and thus on the equity of
their outcomes. Other theorists argue that people sometimes define justice not as equity, but as
equality, or even in terms of people's needs.
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Conflicts frequently contain a small core of truly incompatible goals, surrounded by a thick
layer of misperceptions of the adversary's motives and goals. Often, conflicting parties have mirror-
Image perceptions—each attributing the same virtues to themselves and vices to the other. When
both sides believe "We are peace-loving, they are hostile,” each may treat the other in ways that
provoke confirmation of their expectations. International conflicts are also fed by a blacktop
illusion: One's enemy's leaders are perceived as evil and coercive, its people as more innocent or
even as sympathetic to one's own point of view. Such perceptions of our antagonists easily adjust
themselves as conflicts wax and wane.

Those who mediate tense labor-management and international conflicts sometimes use one
other peacemaking strategy. They instruct the participants, in the dynamics of conflict and
peacemaking. The hope is that understanding—understanding how conflicts are fed by social traps,
perceived injustice, competition, and misperceptions, and understanding how conflicts can be
resolved through equal-status contact, cooperation, communication, and conciliation—can help us
as we seek to establish and enjoy peaceful, rewarding relationships.

IIpumep TekcTa o cnennaabHOCTH (Bompoc Ne2)

Only three types of creatures engage in warfare - humans, chimpanzees, and ants. Among
humans, warfare is so ubiquitous and historically commonplace that we are often tempted to attribute it
to some innate predisposition for slaughter - a gene, perhaps, manifested as a murderous hormone. The
earliest archeological evidence of war is from 12,000 years ago, well before such innovations as
capitalism and cities and at the very beginning of settled, agricultural life. Sweeping through recorded
history, you can find a predilection for warfare among hunter-gatherers, herding and farming peoples,
industrial and even post-industrial societies, democracies, and dictatorships. The good old pop-feminist
explanation - testosterone - would seem, at first sight, to fit the facts.

What is it, then, that has made war such an inescapable part of the human experience? Each war,
of course, appears to the participants to have an immediate purpose - to crush the "Hun," preserve
democracy, disarm Saddam, or whatever - that makes it noble and necessary. But those who study war
dispassionately, as a recurrent event with no moral content, have observed a certain mathematical
pattern: that of "epidemicity,” or the tendency of war to spread in the manner of an infectious disease.
Obviously, war is not a symptom of disease or the work of microbes, but it does spread geographically
in a disease-like manner, usually as groups take up warfare in response to war-like neighbors. It also
spreads through time, as the losses suffered in one war call forth new wars of retaliation. Think of
World War I, which breaks out for no good reason at all, draws in most of Europe as well as the United
States, and then "reproduces” itself, after a couple of decades, as World War 11.

In other words, as the Dutch social scientist Henk Houweling puts it, "one of the causes of war is
war itself." Wars produce war-like societies, which, in turn, make the world more dangerous for other
societies, which are thus recruited into being war-prone themselves. Just as there is no gene for war,
neither is there a single type or feature of society - patriarchy or hierarchy -- that generates it. War
begets war and shapes human societies as it does so.

Marx was wrong, then: It is not only the "means of production” that shape societies, but the
means of destruction. In our own time, the costs of war, or war-readiness, are probably larger than at
any time in history, in relation to other human needs, due to the pressure on nations not only to maintain
a mass standing army - the United States supports about a million men and women at arms - but to keep
up with an extremely expensive, ever-changing technology of killing. The cost squeeze has led to a new
type of society, perhaps best termed a "depleted" state, in which the military has drained resources from
all other social functions. North Korea is a particularly ghoulish example, where starvation coexists with
nuclear weapons development. But the USSR also crumbled under the weight of militarism, and the
United States brandishes its military might around the world while, at this moment, cutting school
lunches and health care for the poor.

IIpumeps! yeTHBIX TeM 1JIs1 co0ece10BaHus Ha dk3aMeHe (Bonpoc Ne3)
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Making contact. Meeting people
Welcoming visitors
Speaking with Englishman

In a hotel

At a restaurant

Getting acquainted

Taxation

National economies

The system of insurance

0. Science. Research. Education
. Office suppliers

12. Business contact

13. Payment systems

14. UN Convention

15. Business in UK

16. Business in the USA

17. Business and Sustainability
18. The types of Stock Exchange
19. Public relations

20. Business Ethics

HBoOoo~NooO~WNE

[N
[N

Crtpykrypa 3a4era (04HOe 1 3204HO€e GopMBbI 00yUeHH)
[Ipy mnpueMe 3aueTOB YUYUTHIBACTCA BBIIOJIHEHWE YCTAHOBJIEHHBIX pabouell mporpaMMoit
JTUCIUIIMHBL BCEX BHUJIOB CaMOCTOSITENIBHONW W ayAUTOPHON pabOThl MarucTpaHTOB B TEYEHUE
cemecTpa.
Kputepuu onieHHBaHUs OTBETOB Ha 3a4€T€ MIPOBOAUTCS 110 MPUHLIUITY «3aYTCHOY», «HE 3aUTECHOY.

«3a4YTeHO0»- BbICTABIISECTCS MAarkCTPaHTY, €CJIU MPU BHIIOJHEHUH JIEKCUKO-IPaMMaTHYECKOT0 TeCTa
JIOIYILIEHbI 2 OMHUOKU (IpaMMaTHYECKHE WU JIEKCUYeCKue). MarucTpaHT caMOCTOSITEIbHO YUTAeT
U TIEPEBOJUT YaCTH JIEJIOBOIO TUChbMA, O€301MO0UHO ONPENEISeT €ro TUIl U COCTABIISAET €0 YacTH.
OneHka «3a4Te€HO» TaKKE BBICTABISAETCS, €CIOM IPHU BBINOJHEHUM KOHTPOJBHOTO 3aJaHus
MarucTpaHT He JOMYCTHJ TpyObIX JEKCHYECKMX M TpaMMaTHUecKUX OIIMOOK (momyckaercs |
omroKa 1o rpaMMaruke).

«He 3a4TeHO»- BBICTABIAETCS MarucTpaHTy, €CIM IPHU BBIIOJIHEHUU JIEKCUKO-TPaMMaTH4E€CKOIO
TeKcTa ObUIM JOMyIIeHbl Oojee 4 owMOOK (JIeKCHYecKWe M TpammaThueckue). MaructpaHt
JIONyCcKaeT (OHETHUYECKUe, JEKCHYECKHe M TpaMMaTHUYECKHE OIIMOKU IMPH YTEHHHU U IEpeBOje
JIEJIOBOTO MHUChbMa. MarucTpaHT HE MOXET OINpPEAEIUTb THUIl JEJIOBOTO MHCbMa U CONOCTABUTH €r0
YaCTH.

IMpakTuyeckoe 3aanue (HanucaHue JeJI0BOr0 MUCHMA)

Maructpantam npeiaraeTcsi BHIIOIHUTh MPAKTUYECKOE 3aJJaHHE HAa COCTaBIICHUE PA3JTUYHBIX
THUIMOB JEJIOBBIX MHCEM, 33JITaHUI HA YMEHUE MPABUIILHO PACIIOIOKUTH YaCTH JEJTOBOTO MUChMA U
3aJlaHUs HAa 3HAHHUE CTPYKTYPHI JEI0BOM JOKYMEHTAIUH, & TAK)KE JIEKCHUYECKHUX U TPAMMaTHYECKUX
KOHCTPYKIMI, CBOMCTBEHHBIX JI€JIOBOM TOKyMeHTauuu. [IpakTnueckoe 3a1aHue COCTOUT U3 TPEX
yacreil. Ha BeimonHenne otBoautces 45 MuHyT. [J{laHHBIN BU TPAKTHYECKOTO 3a/IaHUS
crocoOcTByeT ((OPMUPOBAHHUIO Y MATUCTPAHTOB 3HAHUIL JICKCUYECKON, TPaMMaTUYECKON 1
CHHTaKCHUYECKOW CTPYKTYPHI JACIOBOM JOKYMEHTAIIUU HA HHOCTPAHHOM SI3BIKE, CITIOCOOCTBYET
MPUOOPETEHUIO 3HAHUS JOCTATOYHOTO 001IeH 1eoBoM TeKCuKu. DopMHUpyeTCs yMeHue TPUMEHSTh
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JIEJIOBYIO JIEKCUKH B aHHOTUPOBAaHUU U pedepupoBaHUU. MarucTpaHT OBJIaIeBAECT HABLIKOM
paboTHI ¢ 1eTTOBOM JOKYMEHTAIMEeH Ha MHOCTPAHHOM SI3BIKE; COCTABIICHUS JIETIOBOTO MUCHMA,
pe3toMe Ha THOCTPAHHOM SI3bIKE.

Kpurepun onenkmu:

«OTJIMYIHO» BBICTABJIICTCS MarucCTpalnTry, €CJIhn OH 0e3 OIIMOOK BEIITOJIHHII IEPBYIO YaCTh 3alaHUsA
(npquTan " IEpEBCII INCbMO, Ha3Bal 4aCTH ACJIIOBOT'O IMKMCbMa U OIIPCACIINII €TI0 TI/IH). HpI/I 3TOM
MaruCTpanT IpoaAEMOHCTPHUPOBAI FJ'IY60KI/IG " IIOJIHBIC 3HAHUA ,HGHOBOI;'I JICKCUKH, I/I3y‘leHHOﬁ B
paMKax ImporpaMmbl, YMEHHE IIPABUJIIBHO BBICTpAaWBATh 4YaCTHU ACJIOBOI'0O IIMChbMa, BJIIAICHUC BCCMU
H€O6XOI[I/IMBIMI/I SA3BIKOBBIMHU CPCACTBAMU B HAITMCAHUU JCJIOBOTO IMMUCbMa.

«Xopo110» BBICTABIISIETCS MATUCTPAHTY, €CIIU IIPH BBIMOJIHEHUHU TIEPBOM YaCTH MPAKTUYECKOTO
3a/1aHus OBLIIN IOMYILEHBl HEKOTOPHhIE OMIUOKH (ITPU YTEHHUH JIEJIOBOTO MUChMa MAaruCTPaHT
JOIycCTHII 1-2 omuOKu 1Mo GOHETHKE, JICKCUKE WA TPaMMaTHKe, IaH HEMOJTHBINA MTEPEeBO/I, HO
c00JTr0/1a71ach TOYHOCTD TIEpPEeIaun COACPIKAHUS, IPUCYTCTBOBAIN HE3HAYUTEIIbHBIC HAPYIIICHUS
TEPMHUHOJIOTHHU U XapaKTepHbIE OCOOCHHOCTH CTUJIS JCJIOBOTO Nuchma). [Ipu Hanmucanuu 1einoBoro
MKMCbMa JIOMYCKAIOTCS CTUJIMCTUYECKHUE OITMOKU U JIGMOHCTPUPYETCS HETIOJTHOE 3HAHUE
MPONJIEHHON JIEKCUKH.

«Y10BJIETBOPUTEIBbHO» BBICTABISETCS MAarUCTPAHTY MPHU BBIIIOJHEHUH IIEPBOM YacTU
IPAaKTUYECKOI'0 3a/1aHus ObLIN JOMYILIEHb! 3 oHOKH ((OHETHUECKHUE, TEKCUYECKHE WIIH
rpaMMaTH4ecKHe IPU YTEHUH JIeJI0BOI0 IIMChMa, NIPH NepeBoie OblIa HapylIeHa IPaBUIbHOCTb
nepeaayy XxapakTepHbIX ocoO0eHHOCTeH cTuis). [lpy HanucaHuu 1e10BOro NMcbMa MaruCTpaHT
BJIaJICeT OTPAHUYCHHBIM 3aI1ACOM JICTIOBOH JIEKCHKH, JIOMYCKAET CTUIMCTUIECKHE OIMOKH, OJJHAKO
HE HapyllaeT 00IIyI0 €ro CTPYKTYpY.

«Heyn0B1€TBOPUTEILHO» BBICTaBJISETCS MaruCTPAHTY, €CJIM IIPY BBIITOJIHEHUH IIEPBOX YaCTH
3a/laHusl, YTEHUH, IEPEBOJIE, PACIIO3HABAHUS YaCcTEl JAEI0BOrO MMMChMA U OIIPEIETICHUH €ro TUIIa,
MarucTpaHT JOIyCKaeT 3HaUnuTeNIbHbIEe OIHOKHU (4 1 OoJiee JTeKCUYECKHX, TPAMMaTHYECKUX,
¢doneTnueckux omnookK). Ilpu HanucaHuy AEI0BOrO MUChMa JEMOHCTPUPYETCs cllaboe BlaieHue
JIEJI0OBOM TEPMUHOJIOTUEN, HETOCTATOYHOM JUIsl OCYIIECTBIICHHUS 1€JI0OBOM MEPEITUCKHU.

IlIpumep npakmuueckozo 3a0anus

HphonTe H MepeBeaANTE cileaymiiee A€J0B0O€ NMUCbMO. Ha3zoBure YacTHu
3TOro nNnucbma. Onpez{eJmTe €ro THUIl.

Name: Lashkova Olga
Address: 51-3 Timakova, Tomsk, Russia
Tel: 7.3822.417818

To Whom It May Concern:
Dear Sir or Madam,
| am writing as an applicant to the inter-exchange program . | am eager to take part in the

Program of the International Youth Exchange. This is a real chance for me not only to
improve my English, but to get working experience, to meet new interesting people and to
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travel, of course.

Some words about myself. I am a student of Tomsk State University. | know English
very well and want perfect my language and to get professional knowledge. I can do different
kind of job and my previous work experience will help me with my working period in the USA. |
will be able to work overtime. .1 am hard-working and goal-oriented student with high level of
responsibility. 1 have excellent marks for my knowledge. If you look at my resume, you will see
that 1 have some work experience. Last summer | worked as a waiter in cafe. My main duties
included working with clients, helping them make their buying decisions and assisting the manager
at the register. I am not afraid of any physical work as well and | am ready to be as flexible as
needed which is proved by my summer job as a newspapers delivery staff when | had to work very
early in the morning.

I can develop good working relationships with a wide range of people.

| am fond of sports, especially football, volleyball and hiking.

I am very communicative and | am easy to deal with. | have never any problems with
communication and can come with easy terms quickly and easily. | am very responsible person and
always try to carry my business through. | have excellent computer skills, experienced with
Internet, E-mail . | have few friends in the USA and would be glad to get new ones.

| just adore American music and visiting your country | will be able to get acquainted with
music fans (as | am ) in your country and to learn more about national music. | can share some
knowledge about our Russian national music if it will be necessary. I’ll face American culture and
traditions, I’ll see the life of American people and tell them about Russia.

Such an experience will help people to get closer and to make friends all over the world.
It will be a good experience for me.

| have vigorous mind and study to make any kind of work with ease. So, any kind of work
will be suitable for me. I ‘m sure my working experience in your company will be very useful for
me and helpful for you.

Thank you for your kind consideration,

Sincerely,

LashkovaOlga.

Il Pacmoyio:kure yacTu A€J0BOIo nmucbMa B NpaBUWJILHOM NOPSAAKE. (COBJII/[HI/[TB 6yKBbI "

nuppel) Baecure Bamm orBersl B Ta0uuny. Ilepenummre nucbMO B NMPaBHIIBHOM
MOC/1e10BATEIbHOCTH.

a) Dear Mr. Smith
b) 25 Wellington Rd
London NW10 4PZ
United Kingdom
Telephone 4946130
17 September 2012
c) Mr. Adam Smith
Branch Manager

Citi Bank
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28 Beech Avenue

Bristol

d) I am waiting for your reply.

Yours sincerely,

Andrew Bogart

e) Following the recent telephone conversation that | had with Mrs. Adams, |1 am confirming
the complaint that | made to her concerning the £ 60 overdraft charge that your bank has mistakenly
debited from my account.

As | explained to her on the phone, my account has in fact always been in credit.

She promised that she would look into the problem and get back to me. However, | have heard
nothing from her since.

I hope that you will be able to rectify the situation as soon as possible.

11 CocraButh neoBoe nucomo (“Coverletter”)

TecTupoBanue
Onucanue TeCTUPOBAHUSA:

Tect cocroutr u3 10 nexkcuko-rpammarndeckux 3agaHuid. Jlaercsa 3 BapuanTa orBeroB. Ha
BBITIOJIHEHHE 3adaHuil otBogutTcs 20 MuHyT. J[aHHBIA BHJ 3alaHHs CIIOCOOCTBYET Pa3BUTHIO
3HAHUA TPAMMATUYECKHUX, JIEKCHYECKUX M (OHETHMUYECKHX aCHEeKTOB JEJIOBOIO0 HWHOCTPAHHOTO
A3blKa, 3HAHWUH, HEOOXOAMMBIX B paMKax JeJIOBOro Mpo(eccCHOHAIbHOIO  OOIIEHHS,
CaMOCTOSITENIbHOTO BE/ICHUS J1€JI0BOM JOKYMEHTAIMH, I0CTaTOYHOr0 0ObeMa o0lIel NHOCTpaHHOH
JIEJIOBOM JIEKCUKU Ui OCYILECTBIEHUS KOMMYHHUKAlMU. Y MarucrpaHra (opMHUpYyeTcs yMEHHe
pacrio3HaBaTb M HCIOJb30BaTh TIpaMMaTUYeCKHE M JIEKCMYECKHUE CTPYKTYpbl B BEACHUU U
COCTaBJICHUH JIEJIOBOM JIOKyMEHTamuu. MarucTpaHT OBJaJeBaeT HAaBBHIKOM BeCTH Oecelpl Ha
npodeccrOHAIbHBIE JIETIOBbIE TEMbI U TIPOBEICHUIO MPE3eHTAlNi HA HHOCTPAHHOM SI3bIKE.

Kpurepun onenuBanns
«OTIMYHO» BBICTABJISACTCS MarCTPaHTy IPH BHIOJHEHUH OT 8-10 BOmpoCoB.
«X0po1110» BBICTABIIAETCSI MATUCTPAHTY MPHU BBIITOJIHEHUH OT 6-7 BOIIPOCOB
«Y10BJIETBOPUTEIBbHO» BBICTABIISETCS MAaruCTPAHTY MPH BBIIOTHEHUHU OT 4-5 BOMPOCOB

«HeynoB/1eTBOPUTEIBHO» BBICTABJISAETCS MaruCTPaHTy MPU BBIIOJHEHUH OT 2-3 BOIIPOCOB

Ilpumepmecmuposanusn
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1. The Project Team a broad range of specialists working together to solve a
given problem.

a) involves

b) subdivides

¢) manufactures

2. If I knew anything about the matter, | you.

a) will tell

b) would tell

c¢) would have told

3. The line was shut down for two hours as a result of damaged machinery.
a) production

b) delivery

c) control

4. Do you know that he has bought Rolls Royce?

a)a
b) the
c) an

5) As the field survey shows, very customers (about 6%) find the design of our
goods attractive

a) little
b) few
c) a few

6. A successful manager must be in his / her own ability to deal with difficult
situations and show the qualities of leadership.

a) confident
b) initiative
c) accountable

7. The Intel Corporation is biggest producer of microchips.

a)a

b) the

c) an

8.1 on the final report all day yesterday. Tomorrow I’m making a presentation.

a) had worked
b) have been working
¢) was working

9. Information on prices is available to brokers throughout the world.
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a) share
b) market
c) trading

10. Our new packaging is attractive the previous one.

a)as...as
b) more ... than
C) most ... as

KoHnTpoJbHoe 3a1aHue

Onucanue KOHTPOJIBHOI'O 3aaHusA:

KonTposnbHOoe 3amanue coctoutr U3 2 - 5 3aJaHuil O rpaMMaTHKe aHIIMKMCKOro si3pika. Ha
BBIMIOJTHEHHE JaeTcsl 45 MHUHYT. Pa3BUTHUIO 3HAHUI TPAMMATUYECKUX OCOOEHHOCTEH MOCTPOCHUS
MPEJIOKEHUA Ha aHIJIMMCKOM SI3bIKE, 3HAHUHW OCHOB COCTABJICHHUS JI€JIOBOM JOKYMEHTALIUU;
OCHOBHBIE TIPUEMBbl AHHOTUPOBaHMs, pedepupoBaHUS U TMEpeBOJa JIeJOBOH JHUTEPATYypHI.
DopMuUpyeTcsi ymeHue PUMEHITh WHOCTPAHHBIA S3BIK B MPO(ECCHOHANBHBIX IIENIAX, a TAKKE B
JUYHOCTHOM Pa3BUTHH TBOPYECKOTO MOTEHIMATA U CAMOCTOSTEIbHOCTH, YMEHUE KOMITUIIMPOBATh

MOJIYYCHHYI0 HAyYHYH) WH(POPMAILMI0O B CAMOCTOSITEILHBIA TEKCT HA HMHOCTPAHHOM S3BIKE.
Maructpant y4uTCs BJIAAE€Thb HAGLIKAMU JICTTOBOTOMHOCTPAHHOTO SI3bIKAa JUISI COLUAJIBHO-
KOMMYHUKATUBHBIX 3a/1a4.

Kpurepun oneHuBanus:

«OTAUYHO»BBICTABISICTCS MArUCTPAaHTy IPU BBINIOJHEHUM S 3aJaHuil 10 TpaMMAaTHKE
(momyckaercs 1 ommOKka B OTHOM U3 3aaHHs)

«XOpOI[IO» BBICTABJISICTCA MAaruCTpaHTy MPH BbIITOJIHCHUN 4-x 3aJIaHUM I10 T'paMMAaTHKE U3 5

«Y10BJICTBOPHUTEJIBHO» BBICTABJISIETCS MAaruCTPAaHTy IPHU BBIIOJHEHUM OT 3-X 3aJaHuil 110
rpamMmaTHke us3 5.

«HeynoB/1eTBOPUTEJIBHO» BHICTABIISIETCS MarCTPaHTy MPH BBIMOJIHEHUU OT 2-X 3aJaHHM 10
rpamMmaTHke us3 5.

Ilpumepkonmponvnozoszadanus
1. Look at this advertisement from a jobs website and answer the questions.

1. What job is it for?

2. Is it well-paid?

3. Where will the person work?

4. What qualifications, experience, and personal qualities will the person need?
5. If you‘re interested in the position, what do you have to do?

European Sales Director
Salary: $90 — 110k + stock options
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Location: Lyon, France
Age: 35-50
Qualifications: Qualified doctor preferred
Degree in Business Administration or similar
Good level in three European languages, including English

Are you ambitious, energetic and adaptable? Based in Philadelphia, we are a leading
American manufacturer of medical equipment. We are looking for someone with wide
experience in the medical or pharmaceutical industry to manage our new European sales
operation. You should have at least 10 years in the medical or pharmaceutical industry, of which
five years in management. Please e-mail CV and covering letter to job@execnet.com.

2. Match the definitions (1-10) with the correct adjectives or phrases (a-j).

1. wants to get to the top a. sensitive

2. thinks of other people’s feelings b. outgoing

3. doesn’t get angry or irritated quickly c. independent

4. can work alone d. attentive to detail
5. open and friendly e. energetic

6. doesn’t mind changing his/her habits f. ambitious

7. doesn’t get tired easily g. adaptable

8. can change people’s opinion h. patient

9. can produce new ideas I. creative
10. regularly checks the quality J. persuasive

of his/her work

3. Choose an appropriate word from the previous exercise to complete each sentence.
Sometimes you have to change the form of the word.

1. When he lost his job, he received a big ......... payment.

2. He came to see me to ask fora .......... to another branch.

3. WhenI........... in 2020, I’'m going to go on long holidays abroad.

4. We were surprised that he ............ from the company — we all thought he was
happy there.

5. The company ............ fifty people ............ when they closed down.

6. I’ve decided to take early ............. so I can spend more time with my
grandchildren.

7. Did he ............ from the company, or was he ............ because of his bad

results?

4. Match 1-7 with a-g to make sentences.

1. You can sometimes take early a) ...to another part of the same retirement...
company.

2. You resign from your job ... b) ...by a new company.

3. You are transferred ... c) ... if your job no longer exists.

4. You are dismissed ... d) ... between 60 and 65.

5. You usually retire... e) ... to take up a position in another company.

6. You are made redundant ... f) ... between 50 and 60.

7. You are taken on ... g)... if your job performance hasn’t been satisfactory.
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5. Correct the mistakes.

. I'm not tall enough to reach the top cupboard.
. He is fast enough to win the race.

. I'm old enough to travel alone.

. You must get up now.

. She suggested going to the cinema on Friday night.
. He promised to send me a postcard.

. It's no use trying to change her mind.

. She knocked before opening the door.

. He is too tired to come to the party.

0. I am too poor to buy a new sports car.

POoO~N OO O & WO NP

5. YueOHo-MeTOoAMYecKOe 1 MH(OPMAIIMOHHOE 00ecTiedeHue TN CIUTIINHbI

5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEIbHOI y4eOHOM JUTEepaTypbl, HEOOX0AMMOM A5
OCBOCHMS JMCIUILIHHBI

OcHoBHas JuTEpaTypa:

I'pumiaeBa, E.b. JlemoBoii wuHOCTpaHHBI s3bIK : YyueOHoe mocobue / E.b. I'pumaesa,
N.A. MamykoBa ; MunucrepctBo oOpa3oBanus u Hayku Poccuiickoit ®@enepanuu, Cubupckuii
®denepanbHblil yHUBepcuTeT. - KpacHosipek : Cubupckuit penepanbubiii ynusepcuret, 2015. - 192
c. : tabm. - bubmmorp. B kH. - ISBN 978-5-7638-3296-9 ; To xe [DnekTpoHHBIH pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=435604 (23.12.2018).

Kympuna, O.I'. Englishformanagers=kypc anrimiickoro s3blka sl MaruCTpaHTOB : ydeOHOE
nocobue st By30B / O.I'. Kynpuna. - Mocksa : I'opsiuast nunus - Tenekom, 2015. - 138 c. : ui.,
Ta0s., cxeM. - buOmmorp. B kH. - ISBN 978-5-9912-0476-7 ; To xe [DnekTpoHHBIH pecypc]. -
URL: http://biblioclub.ru/index.php?page=book&id=441376(26.11.2018)

[ITakuposa H.P., Tuxomuposa E.P. JlenoBas nepenncka. Merogudeckne ykasaHus J1Jis CTYACHTOB
dakynbTeTa puaocopur M COLMOIOIUH, M3YYalOIIMX JeNOBOM MHOCTpaHHBIM s3bIK. Yda, PUO
bamlV, 2003. - 36 c.

JlonoJIHUTeIbHAS JIUTEPaTypa:
Tonocuenko 3.B. I'paMMarnyeckue M JIEKCHUECKUE YNPAKHEHUS 110 aHMVIMHCKOMY SI3BIKY
[OnekrponHblii  pecypc]: I MarucTpaHTOB T'yYMaHUTAapHbIX (QakynbTeToB / Bamkupckuit

rocynapcTBeHHbI yHuBepcuter; coct. 3.B. Tomocuenko. — VYga: PUILl baml'Vy, 2017. —
ONeKTpoH. Bepcus med. myonukanuu. — JlocTyn Bo3MOXKeH uepe3 DNEeKTpPOHHYI0 OHOIUOTEKy
baml'V. — <URL:https://elib.bashedu.ru/dl/local/Todosienko_sost_Grammaticheskie i

leksicheskie_mu_2018.pdf>

I'.®. XakumoBa. Mertonuueckue yka3aHus, TEKCTbl U YIPAKHEHHS II0 JIEJIOBOMY AHITIUKHCKOMY
A3BIKY /11 MAaTUCTPAHTOB I'YMaHUTAapHbIX crienuanbHoctei. Y da, PULL baml'V, 2015.- 34 c.
HInunens, E.A. Jlunaktuueckue MaTepualibl Il caMOCTOSTENbHOM paboThl 1o Kypcy «Business
English» («/lenoBoit anrnmiickuii sA361k»): yueoHoe nocobue / E.A. IlInunens. - Cankt-IlerepOypr:
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https://elib.bashedu.ru/dl/local/Todosienko_sost_Grammaticheskie%20i%20leksicheskie_mu_2018.pdf
https://elib.bashedu.ru/dl/local/Todosienko_sost_Grammaticheskie%20i%20leksicheskie_mu_2018.pdf

YOVYBO «I/IHCTHTyT CHelMaIbHON mefaroruku 1 neuxonorum», 2015. - 80 c. - ISBN 978-5-8179-
0205-1 To xKe [DnexTpoHHbIT pecypc].
URL.: http: //blblloclub ru/index.php?page=book&id=438772 (16.12.2018).

CnacubyxoBa A.H. JlenoBol aHTJIMMCKWN S3BIK: JIJII CaAMOCTOATEIBbHOH pPaOOThI CTY/ICHTOB:
yuebHoe mocobue. — Opendypr: OI'Y, 2013. — 163c. JocTym K TEKCTy 3JICKTPOHHOTO H3AAHHS
BO3MOJKEH Yepe3 DICKTPOHHO-ONOIMOTEUHYIO cCUCTEMY «YHUBEpCcUTeTCKas Ounbnuoreka onliney.
Tumomenko JI.O. [lenoBas mepemnucka Juisi CTyJIEHTOB T'yMaHUTapHbIX (pakynbTeToB. Yda: PO
bamlVY, 2007. — 23c.

5.2. Ilepeuennb pecypcoB HH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOH ceTH « AHTEepHET» N
MPOrpaMMHOI0 ofecredeHHs1, He0OXOAMMBIX /1JI5l OCBOEHHS TUCIUTITHHBI

1. Bcepoccuiickas rocyJapcTBeHHas OoubMoTeKa

mutepatypsl (Www.libfl.ru)

2. Bcepoccuiickas BupTyaiabHast oubamoreka (WWw.portalus.ru)
3. OBC «YHuBepcuTerckas OMOIMOTEKa OH-JIAH http://biblioclub.ru/

UHOCTPAHHOU

6.MaTepI/IaﬂbHO-TeXHI/I‘leCKaﬂ 6333, Heo0XoauMas 1 OCYHIECTBJICHUA 06pasoBaTe.m>Hor0

npouecca mo IMCuuIJIinue

1 Jenosoit 1.yuebnan ayoumopus | Aynuropus Ne 408 Windows  8Russian.
UHOCTPAHHBIN | dna npoeedenus VuebHas mebenb, 1ocKa Windows Professional
SI3BIK 3anAmuil Aynautopusi Ne 409 8 Russian  Upgrade.
cemunapckozo muna: | Y 4cOHas MeGeib, 10cka OLP NL Academic

Aynuropus Ned08 (1. Aynutopusi Ne 419 nadoparopus Edition. Junensus

Kapna Mapxkca, 1.3, uT Geccpounas. J[orosop
KopiI. 4) Vuebnas MeGenb, mKaQBbI, Ne 104 or 17.06.2013
Aynmuropus Ne409 (yin. | MOHOOIOKH r. .
Kapna Mapkca, 1.3, Mono6nokLenovoThinkCentreAll- Microsoft Office
Standard 2013

KopII. 4)

2. yuebnan ayoumopus
07151 npoeedenus
2PYRNnossIX u

in-One 2048MB 320GB, (15
HITYK).

Aynurtopusi Ne 421 naboparopus
uT

Russian. OLP NL
Academic Edition.
JInnensus

Oeccpounas. Jloroop

UHOUGUOYATTbHBIX YueOuas mebeb, yueono- Ne 114 or 12.11.2014
KOoHcynbmayuii: HaIJsHBIEe TOCOONS, 0CKa, r.

ayauropus Ne 419(ya. MyJIbTUMEIUA-TIPOEKTOP Windows 10.
Kapna Mapkca, 1.3, BenQMX660, sxpaH HACTCHHBIH IIpeyCTaHOBIEHHAL.
Kkopir. 4) ClassicNorma 244*183. JTHueHsus

ayautopust Ne 421(yn. | CucremuniiiGrokPowerCool \ Geccpounast. J{oroBop

Kapna Mapkca, 1.3,
KopII. 4)

3. yuebnas ayoumopusn
05 meKyuiezo
KOHmMpOna u

Corei3-81000 (3,6)\8Gb\HDD 1
Th\DVD-RW\M50W\Win 10
Pro\kin-paUSB\Mpimis USB\LCD
Mownurop 21,5 (15 mrryx)
YuranpHblii 321 Ne 5

Vuebnas mebesn — 27 I0cag0YHbIX

npomenicy mom-tmu MECT, y4eOHO-HATISIIHBIC TIOCOOuS,
ammecmayu. npunrep Kyocera M130 — 1 mw.,
aymaropus No 419(yx. ckanep Epson V33 — 1 mr.,

Kapuia Mapxea, 2.3, MoHoG10k Compag Intel Atom,
xopn. 4) 20.0”, 2 GB, MoroGrox IRu 502,
aynuropus Ne421(yn. | 5 5 1ol Pentium, 4 GB,

Kapna Mapxca, 1.3, OTHETYIIUTeNb — | WT., MoACTaBKa
Kopr. 4) aBTOCEHCOpHAs Ha CKaHep — | mmiT.
4.nomewenus onn . Aynautopust Ne 305 Yuebnas
CamocmosmenvHol

Ne 004 ot 19.03.2019
T.
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http://biblioclub.ru/index.php?page=book_red&id=438772
http://www.libfl.ru/
http://www.portalus.ru/
http://biblioclub.ru/

pabomot.

YUTaJIBHEIHN 3271 Ne 5
(rymMaHUTapHBII
KopITyc)

5. nomewenue ons
XpaHeHusa u
npogunaxmuueckozo
odcnyscueanusn
yueonozo
obopyooeanus:
aynuropus Ne 305(y.
Kapma Mapxkca, 1.3,
KopII. 4)

Me0enb, Opr. TEXHHUKA.
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[Tpunoxxenue Ne 3.1

MHWHOBPHAVKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
OAKVIIBTET ®UJIIOCODPHMN N COLIMOJIOT M

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

JTUCIUTITUHBI Je710BOM MHOCTpaHHBIN sI3bIK HA 1 Kypc 2 cemecTp
ouHasi opMa oOyueHus

Bun padorsl O0BbeM THCHUILINHBI
O6mas tpynoemkocts aucuuruinasl (3ET / gacos) 2[72
Y4eOHBIX YacOB HAa KOHTAKTHYIO PabOTy C MpeIo aBaTesem: 44,2
JIEKIUHI
PAKTUYECKUX/ CEMUHAPCKUX 44
71a00paTOPHBIX

APyrux (l"pyrIHOBaSI, WHAUBUAYaJIbHAsA KOHCYJIbTAallUA U NHBIC BU/IbI
yueOHOM IesTeNbHOCTH, MIPelycCMaTpUBaIoIue padoTy 00yJaromxcs
¢ mpenonapareneM) (OKP) 0,2

Y4eOHBIX YacOB Ha CaMOCTOATENIbHYIO padoTy obydatouuxcs (CP) 27,8

Y4eOHbIX YacOB Ha MOJATOTOBKY K
sKk3ameny/3auety/ nuddepennmpoBannomy 3auety (KoHTposs)

@DopMBI KOHTPOJIS:

3auer 2 cemecTp

24




2 cemecmp

dopma U3yYCHHST MaTEPUAIIOB: 3agaHus o CaMOCTOSATENIBHOM padoTe dopma TeKyIero
Tema 11, TIPAKTUYECKHE 3AHATHUS, CTYZICHTOB JI yCIIEBAEMOCTH U
CKHE 3aHATHs, Ja00paTOpHbIE OcHoBHas u [YTOYHas aTTeCTalus
Ne , caMocTosiTeNIbHas padorau  ATC/IBHAL JINTEPATypa, POJIBHBIE 3a/1aHKA,
/1 (TeMBI CeMUHAPOB, PYZI0OEMKOCTb (B 4acax) PHAyEMas CTyJICHTaM 8K OTYETa, HAYYHOT'O
AHHE CAMOCTOSITEJIbHON PMepa U3 CIHCKA) \la, CTATbU H T.IL.)
paboTh! U T.11.) 1K [P/ P CP
CEM
1 2 3 4 5 6 8 9
1. | Temal 2 2 OJI'1,2 CocraBiieHHe cjoBaps. 3aydyWBaHHE | YCTHBIN TPYIIIOBOM

Applying for a job U1 2 HOBOM JIEKCHKHU, paboTa C pa3InyHbIMHU Ompoc
BUJIAMHU YTEHUS MPEUIOKEHHBIX
TEKCTOB, MEPEBOJ WJIM TOHUMAaHUE UX
OCHOBHOT'O COZICPKaHUSI.

Tema 2 2 2 OJI'1,2 CocraBnenue cioBaps. 3ayuuBaHHE KonTpoasHoe

Types of management U1 2 HOBOM JIEKCUKH, paboTa C pa3iIuuHbIMU 3a7laHue
BUJIAMHA YTEHUS MIPEUIOKEHHBIX
TEKCTOB, MEPEBOJ WM TOHUMAaHUE UX
OCHOBHOI'O COJIepXkaHus. BeimonHenue
JIEKCUYECKUX YIPA)KHEHUM.
ITonroToBka K KOHTPOJIBLHOMY 33JJaHUIO
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Tema 3

Companies. Types of
companies

01,2
JU12

Cocrasnenue cioBapsi. 3ay4MBaHUE
HOBOM JIEKCUKHU, paboTa ¢ pa3InyHbIMU
BUJaMH YTCHUA MIPECAIIOKCHHBIX
TCKCTOB, NICPCBO NI TIOHUMAHUC UX
OCHOBHOTI'O COZIEP)KaHUsI.

Y CTHBIN TPYNIIOBOM
oIpoc

Tema 4

“The Age of
Nonpolarity”

OJI 1,2
JUT 2

CocraBneHue cioBaps. 3ayuuMBaHUE
HOBOM JIGKCHKH, paboTa ¢ pa3InyHbIMHU
BHIAMH YTEHUS MIPEIIOKEHHBIX
TEKCTOB, IIEPEBOJI WJIM NOHHUMAHUE HX
OCHOBHOTO COJIep>KaHHs. BrwImoaHeHne
JIEKCUYECKHUX YOPa)KHEHU.
[ToaroroBka K KOHTPOJIBLHOMY 3a/1AHUIO

Beimonnenune IrpaMMaTHYECKUX
YIPAKHEHU N u 3ay4MBaHHE
IrPaMMaTH4YECKUX KOHCTPYKIIUH.

[ToaroroBka K TECTUPOBAHUIO

KonTposbHoe
3a/1aH1e
TecTtupoBanue

Tema S

Losing your job

01,2
U1 2

Boinonnenue rpaMMaTHYeCKHX
yIpaXHEHUH u 3ay4YlBaHHe
IrpaMMaTH4YE€CKUX KOHCTPYKIUH.

[ToaroToBka K TECTUPOBAHUIO

TectupoBanue
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Tema 6

Work and Jobs

01,2
JU12

CocraBnenue cioBaps. 3aydyMBaHHE
HOBOH JIEKCUKH, paboTa C pa3IndHBIMU
BUJIAMU YTEHUS IIPEI0KEHHBIX
TEKCTOB, NEPEBOJ] WM MOHHMAaHUE HX
OCHOBHOI'O COJIepXkaHus. BeinonHenue
JIEKCUYECKUX YIPA)KHEHUM.
IToaroroBka K KOHTPOJIBLHOMY 3aJaHHUIO

Brinosninenue rpaMMaTHYECKUX
YIPaXHEHUU u 3ay4lBaHUE
rpaMMaTHYE€CKUX KOHCTPYKIUM.

IToaroroBka k TCCTUPOBAHUIO

KontponsHoe
3aJlaHue,
TectupoBanue

Tema 7

Types of jobs

OJI 1,2
JUT 2

Beinonnenue IrpaMMaTHYECKUX
YIPAKHEHUI u 3ay4YUBaHUE
IrPaMMaTH4YECKUX KOHCTPYKIIMH.

IloaroroBka k TECTUPOBAHHUIO

TecTtupoBanue

Tema 8

My Job

01,2
12

Boinonnenue rpaMMaTHYeCKHX
yIpaxHeHU I u 3ay4lBaHHe
IrpaMMaTH4YECKUX KOHCTPYKIUH.

[ToaroToBka K TECTHPOBAHUIO

TectupoBanue
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Tema 9 OJI'1,2 Cocrasnenue cioBapsi. 3ay4MBaHUE Y CTHBIN IrpynnoBoi
HOBOM JIEKCUKHU, pabOTa ¢ pa3InuYHbIMU ornpoc
“Human JUT 2 P P P
Rights” BUJIAMU YTEHUS MPEITI0KESHHBIX
1gnts
g TEKCTOB, IIEPEBOJ] MJIN IIOHUMAHUE UX
OCHOBHOTI'O COZIEP)KaHUsI.
Tema 10 OJI'1,2 Cocrasnenue cioBapsi. 3ay4rBaHUE KonTpoasHoe
U1 2 HOBOM JIEKCUKH, padoTa ¢ pa3IuyHbIMU 3a7laHue
BUIAMH YTEHHS ITPEIOKEHHBIX
TEKCTOB, TIEPEBO/] HJIN IIOHUMAHUE UX
OCHOBHOTI'0 COJIep>KaHUs. BeInosHeHne
Company Structure .
JIEKCUUYECKUX YIPaKHECHUH.
[ToaroroBka K KOHTPOJIBHOMY 3aJaHUIO
OJI1,2 CocrasneHue cioBapsi. 3ay4rMBaHUE Y CTHBIN TPYNIIOBOM
Tema 11 U1 2 HOBOI JIEKCHKH, paboTa ¢ pa3IMyHbIMU onpoc
Company’s activities BUIAMU YTEHHS MTPEIOKEHHBIX
TEKCTOB, MIEPEBOJ] I IOHUMAaHUE UX
OCHOBHOTO COZIEpKaHMUsI.
Tema 12 OJI'1,2 Cocrasnenue cioBapsi. 3aydrBaHUE KonTpoasHoe
. HOBOM JIEKCUKHU, paboTa ¢ pa3InYHbIMU 3a7laHue
Company profile JUT 2 P P

BUJAMU YTEHUS TPEAJIOKEHHBIX
TEKCTOB, MEPEBO]I WJIK IOHUMAHHUE HX
OCHOBHOT'O COJIepKaHus. BellnogHeHne
JIEKCHYECKUX YIPAKHEHUM.
[ToaroroBka Kk KOHTPOJBHOMY 3aJaHUIO
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Tema 13

“WorldEconomy"

01,2
JU12

Beinonnenue IrpaMMaTHYECKUX
YIPA)KHEHU N u 3ay4UBaHUE
IpaMMaTH4E€CKUX KOHCTPYKLUH.

[ToaroroBka K TECTUPOBAHUIO

TectupoBanue

Tema 14

Pay and benefits

OJI 1,2
JUT 2

CocraBieHnue cioBapsi. 3aydyuBaHUE
HOBOM JIEKCHKH, paboTa ¢ pa3inuHbIMU
BUJIAMU YTEHUS MPEAJIOKEHHBIX
TEKCTOB, NEPEBOJ] WM MOHWMAaHUE HX
OCHOBHOI'O COJIepXaHus. BeimonHenue
JIEKCUYECKUX YIPA)KHEHUM.
[ToaroroBka K KOHTPOJIBHOMY 3aJaAHUIO

Beinonnenue IrpaMMaTHYECKUX
YIPAKHEHU I u 3ay4YUBaHUE
IrPaMMaTH4YECKUX KOHCTPYKIIUH.

IloaroroBka k TECTUPOBAHHUIO

KonTposbHoe
3a/laHue

TectupoBanue

Tema 15

“Mass Culture”

01,2
12

Boinonnenune rpaMMaTHYECKHX
yIpaXHEHUH u 3ay4MBaHHE
IrpaMMaTH4YE€CKUX KOHCTPYKIUH.

IloaroroBka k TECTUPOBAHHUIO

TectupoBanue

Tema 16

TheGerund

01,2
U1 2

Boinonnenue rpaMMaTHYeCKHX
yIpaXHEHUH u 3ay4MBaHHE
rpaMMaTH4YE€CKUX KOHCTPYKIUH.

[ToaroToBka K TECTUPOBAHUIO

TectupoBanue
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Tema 17 4 1,8 OJI'1,2 Boinonnenue rpaMMaTHYECKHX TectupoBanue
. (+OKP | U1 2 YIPA)KHEHU N u 3a}:TH/IBaHI/I€

9. “Information 0,2) rpaMMaTUYECKUX KOHCTPYKIIUU.

Society” [ToaroroBka kK TECTUPOBAHUIO

Bcero yacos: 72 44 28 3ayer
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@DopMBbI KOHTPOJIS:

MHWHOBPHAYKHU POCCUU

®I'BOY BO «BAILLIKUPCKUN IT'OCYJIAPCTBEHHBI YHUBEPCUTET»

OAKVIIBTET ®UJIOCODPUN N COLTUOJIOT M

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

JUCHUTUTUHBI J{e710BOM MHOCTpaHHBIN SI3bIK HA 2 Kypc 3 ceMecTp

ouHasi opMa oOyueHus

Buja paGorsl O0LeM TUCHUIITHHBI
O6mas Tpynoemkocts nucuuruinasl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB HAa KOHTAKTHYIO PabOTy C MPENo aBaTeicm: 45,2
JICKIUN
MPAKTHYECKUX/ CEMHUHAPCKUX 44
71a00PAaTOPHBIX
npyrux (TpynroBasi, HHIUBUIYaJTbHasi KOHCYJIbTAIUs U UHBIC BUIBI
y4e0HOM JIeATSIILHOCTH, MTPEeIyCMAaTPUBAIOIINE pA0OTy 00YJIArOIIIXCS C
npenogasatenem) (OKP) 1,2
Y4eOHBIX 9aCOB Ha CAMOCTOSATEIbHYIO0 paboTy obyuaromuxcs (CP) 8,8
Y4eOHBIX 4YacOB Ha MOATOTOBKY K
sk3ameny/3auery/auddepenunpoBannomy 3auety (Kontposn) 54

DK3aMeH 3 ceMecTp
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3 cemecmp
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Tema

dopma U3yueHus: MaTepruaoB:

3a/1aHus TT0 CAaMOCTOSITENBHOM paboTe

dopma TeKyIero

1, IPAKTUYECKUE 3aHITHS, CTYIEHTOB 711 yCIIEBAEMOCTH U
N )CKHE 3aHATHUS, 1a00paTOPHBIE OcHoBHast 1 yTO4YHasl aTTecTalus
o
, CaMOCTOsITeNbHAsA paboTa U MTCIbHAA JIMTCPATYpA, pOJIbHBIE 3a/1aHuUs,
/i (TeMBI CEMHHAPOB,  hy0eMKOCTH (B 4acax) EHAYyeMast CTyJJCHTaM 3Ka OTYETa, HAYYHOT'O
AHHE CAMOCTOSITEJIbHON PMepa U3 CIHCKA) \la, CTATbU H T.IL.)
paGoTHI U T.11.) x| I CP
CEM
1 2 3 4 5 6 8 9
1. | Temal 2 OJI1,2 CocraBneHue cioBaps. 3aydyMBaHHME | Y CTHBIN I'PYNIIOBOU
. . HOBOH JIEKCHKH, paboTa ¢ pa3Iu4yHbIMU OIpoc
Applying for a job 12 ’
PPIYING J A BUJIAMHU YTEHUS PEeI0KEHHbBIX
TEKCTOB, MEPEBOJI WM MOHUMAaHUE UX
OCHOBHOTO COZIEpKaHHUSI.
Tema 2 2 OJI'1,2 CocraBnenue cioBaps. 3aydyuBaHHE KonTpoasHoe
HOBOM JIEKCUKH, paboTa C pa3iIuuHbIMU 3a1aHue
Types of management T2 ’
yp g A BUJIAMHA YTEHUS MIPEII0KEHHBIX
TEKCTOB, MEPEBOJ] WIM MOHUMAaHUE HX
OCHOBHOI'O COJIepXkaHus. BeimonHeHnue
JIEKCUYECKUX YIPA)KHEHUM.
[ToaroroBka Kk KOHTPOJIBHOMY 3aJaHUIO

33




Tema 3

Companies. Types of
companies

01,2
JU12

Cocrasnenue cioBapsi. 3ay4MBaHUE
HOBOM JIEKCUKHU, pabOTa ¢ pa3InuYHbIMU
BUJaMH YTCHUA MIPECAIIOKCHHBIX
TCKCTOB, NICPCBO NI TIOHUMAHUC UX
OCHOBHOTI'O COZIEP)KaHUsI.

Y CTHBIN TPYNIIOBOM
oIpoc

Tema 4

“The Age of
Nonpolarity”

OJI 1,2
JUT 2

CocraBneHue cioBaps. 3ayuuMBaHUE
HOBOM JIGKCHKH, paboTa ¢ pa3InyHbIMHU
BHIAMH YTEHUS PETOKCHHBIX
TEKCTOB, IIEPEBOJI WJIM NOHHUMAHUE HX
OCHOBHOTO COJIep>KaHHs. BrwImoaHeHne
JIEKCUYECKHUX YOPa)KHEHU.
[ToaroroBka K KOHTPOJIBLHOMY 3a/1AHUIO

Beimonnenune IrpaMMaTHYECKUX
YIPAKHEHU N u 3ay4MBaHHE
IrPaMMaTH4YECKUX KOHCTPYKIIUH.

[ToaroroBka K TECTUPOBAHUIO

KonTposbHoe
3a/1aH1e
TecTtupoBanue

Tema S

Losing your job

01,2
U1 2

Boinonnenue rpaMMaTHYeCKHX
yIpaXHEHUH u 3ay4YlBaHHe
IrpaMMaTH4YE€CKUX KOHCTPYKIUH.

[ToaroToBka K TECTUPOBAHUIO

TectupoBanue
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Tema 6

Work and Jobs

01,2
JU12

CocraBineHue cioBaps. 3ayuMBaHHE
HOBOH JIEKCUKH, paboTa C pa3IndHBIMU
BUJIAMU YTEHUS IIPEI0KEHHBIX
TEKCTOB, NEPEBOJ] WM MOHHMAaHUE HX
OCHOBHOI'O COJIepXkaHus. BeinonHenue
JIEKCUYECKUX YIPA)KHEHUM.
IToaroroBka K KOHTPOJIBLHOMY 3aJaHHUIO

Brinosninenue rpaMMaTHYECKUX
YIPaXHEHUU u 3ay4lBaHUE
rpaMMaTHYE€CKUX KOHCTPYKIIHM.

IToaroroBka k TCCTUPOBAHUIO

KontponsHoe
3aJlaHue,
TectupoBanue

Tema 7

Types of jobs

OJI 1,2
JUT 2

Beinonnenue IrpaMMaTHYECKUX
YIPAKHEHUI u 3ay4YUBaHUE
IrPaMMaTH4YECKUX KOHCTPYKIIMH.

IloaroroBka k TECTUPOBAHHUIO

TecTtupoBanue

Tema 8

My Job

0J11,2
12

Boinonnenue rpaMMaTHYeCKHX
yIpaxHeHU I u 3ay4lBaHHe
IrpaMMaTH4YECKUX KOHCTPYKIUH.

[ToaroToBka K TECTHPOBAHUIO

TectupoBanue
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Tema 9 OJI'1,2 Cocrasnenue cioBapsi. 3ay4MBaHUE Y CTHBIN IrpynnoBoi
HOBOM JIEKCUKHU, pabOTa ¢ pa3InuYHbIMU ornpoc
“Human JUT 2 P P P
Rights” BUJIAMU YTEHUS TPEATI0OKESHHBIX
1gnts
g TEKCTOB, IIEPEBOJ] MJIN IIOHUMAHUE UX
OCHOBHOTI'O COZIEP)KaHUsI.
Tema 10 OJI'1,2 Cocrasnenue cioBapsi. 3ay4rBaHUE KonTpoasHoe
U1 2 HOBOM JIEKCUKH, padoTa ¢ pa3IuyHbIMU 3a7laHue
BUIAMH YTEHHS ITPEIOKEHHBIX
TEKCTOB, TIEPEBO/I HJIU IIOHUMAHUE UX
OCHOBHOTI'0 COJIep>KaHUs. BeInosHeHne
Company Structure .
JIEKCUUYECKUX YIPaKHECHUH.
[ToaroroBka K KOHTPOJIBHOMY 3aJaHUIO
OJI1,2 CocrasneHue cioBapsi. 3ay4rMBaHUE Y CTHBIN TPYNIIOBOM
Tema 11 U1 2 HOBOI JIEKCHKH, paboTa ¢ pa3nuyHbIMU onpoc
Company’s activities BUIAMU YTEHUS MTPEJIOKEHHBIX
TEKCTOB, MIEPEBOJ] I IOHUMAaHUE UX
OCHOBHOTO COZIEpKaHMUsI.
Tema 12 OJI'1,2 Cocrasnenue cioBapsi. 3aydrBaHUE KonTpoasHoe
. HOBOM JIEKCUKHU, paboTa ¢ pa3InYHbIMU 3a7laHue
Company profile JUT 2 P P

BUJAMU YTEHUS TPEIJIOKEHHBIX
TEKCTOB, MEPEBO/I WJIK TOHUMAHHUE UX
OCHOBHOT'O COJIepKaHus. BellnogHeHne
JIEKCHYECKUX YIPAKHEHUM.
[ToaroroBka Kk KOHTPOJBHOMY 3aJaHUIO
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Tema 13

“WorldEconomy"

01,2
JU12

Beinonnenue IrpaMMaTHYECKUX
YIPA)KHEHU N u 3ay4UBaHUE
IpaMMaTH4E€CKUX KOHCTPYKLUH.

[ToaroroBka K TECTUPOBAHUIO

TectupoBanue

Tema 14

Pay and benefits

OJI 1,2
JUT 2

CocraBieHnue cioBapsi. 3aydyuBaHUE
HOBOM JIEKCHKH, paboTa ¢ pa3inuHbIMU
BUJIAMU YTEHUS MPEAJIOKEHHBIX
TEKCTOB, NEPEBOJ] WM MOHWMAaHUE HX
OCHOBHOI'O COJIepkaHus. BeimonHenue
JIEKCUYECKUX YIPA)KHEHUM.
[ToaroroBka K KOHTPOJIBHOMY 3aJaAHUIO

Beinonnenue IrpaMMaTHYECKUX
YIPAKHEHU I u 3ay4YUBaHUE
IrPaMMaTH4YECKUX KOHCTPYKIIUH.

IloaroroBka k TECTUPOBAHHUIO

KonTposbHoe
3a/laHue

TectupoBanue

Tema 15

“Mass Culture”

01,2
12

Boinonnenune rpaMMaTHYECKHX
yIpaXHEHUH u 3ay4MBaHHE
IrpaMMaTH4YE€CKUX KOHCTPYKIUH.

IloaroroBka k TECTUPOBAHHUIO

TectupoBanue

Tema 16

TheGerund

01,2
U1 2

Boinonnenue rpaMMaTHYeCKHX
yIpaXHEHUH u 3ay4MBaHHE
rpaMMaTH4YE€CKUX KOHCTPYKIUH.

[ToaroToBka K TECTUPOBAHUIO

TectupoBanue
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Tema 17 4 0,8 OJI'1,2 Boinonnenue rpaMMaTHYECKHX TectupoBanue
YIPA)KHEHU N u 3ay4UBaHUE

_l’_
9. “Information ( 1CD 21)<P JUL2 rpaMMaTHYECKUX KOHCTPYKIIHH.
Society” (+Konr [ToaroroBka K TECTUPOBAHUIO

poJib

54)

Bcero: 108 44 64 JK3aMeH
Bcero 1acos: 108 44 64
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»
OAKVIIBTET ®UJIOCODPUN N COLTUOJIOT M

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI

JTUCHUTUITUHBI «JleI0BOM MHOCTpaHHBIN A3BIK» HA 1 Kypc 3 ceccuu
3aouHas popma 0OydeHus

Buj pa6orsl O0BLeM TUCHUIITHHBI
O6mas Tpynoemkocts auctumiussl (3ET / yacoB) 2172
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy C MPEIo1aBaTeieMm: 8,2
JICKIIUH
NPAaKTUIECKUX/ CEMUHAPCKUX 8
71a00paTOPHBIX

Ipyrux (TpymnmnoBasi, UHAUBUIYyaTbHas KOHCYJIbTALlUS U UHBIE BUBI
y4eOHOU JesTeTbHOCTH, MPEAYyCMAaTPUBAIOIINE pa00OTy 00YJaIOIIUXCs C

npenonasareneM) (OKP) 0,2
Y4eOHBIX 9YaCOB Ha CAMOCTOSATEIbHYI0 padboTy obyuaromuxcs (CP) 60
VY4eOHbBIX YaCOB Ha TIOJITOTOBKY K

sK3aMeny/3aueTy/mud deperiporanHomy 3auety (KoHTpoIs) 3,8

dopma KOHTPOJIA: 3a4UET 3 ceccus



2 ceccust
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3ananus 1o ®dopma TeKyliero
CaMOCTOSTEIIBHON | KOHTPOJIA
Neo | Tema u conepxkanne | dopma U3ydeHuss MaTEPUAIOB: JEKIUU, TPAKTUYECKUE OcHoBHas U
pabote yCIIEBAEMOCTHU
3aHATHSA, CEMUHAPCKUE 3aHATHUSA, JTa0OpaTOpHBIE PabOTHI, JIOTIOTHUTEbHAS
CTYZICHTOB (KOJIJIOKBUYMBI,
camocTosITeNbHas paboTa U TPYAOEMKOCTh (B yacax) JauTepaTypa,
KOHTPOJIbHBIE
pPEKOMEHTyeMast
paboTHI,
CTYJCHTaM
(1HoMepa 13 KOMITBIOTEPHBIE
JIK [TP/CEM JIP CP P TECTBI H T.1L.)
CITHCKA)
1
Tema 1: 2 20 OJI: 1,2 CocraBnenue [TpakTuyeckoe
- cJoBaps. 3aJlaHue
1. Grammar Revision JUT: 1 P
3ay4yuBaHMe
2.Vocabulary  study. HOBOW  JIGKCHKH,
Types of companies pabora c
3. Aoplving for a iob pa3IMYHbIMU
-Applying fora jo BUJIAMU  UYTCHHUA
MPEI0KEHHBIX

TEKCTOB, TIEPEBO/T
WIX TOHUMaHHe
150.4 OCHOBHOI'O
COJICpKAHUS.

ITonroroBka K
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MMPAKTUYICCKOMY

3aJJaHUIO0
Tema 2:
1.Professional terms 20 OJI: 1,2 Beinonnenue TectupoBanue
2. The Gerund JUIL: 1 P aMMaTquuCKHX

yIpaxHEHUH U
3.Losing your job 3ay4rBaHUEC

rpaMMaTH4YCCKUX

KOHCTPYKIUH.

IloaroroBka
K TECTUPOBAHUIO
20 OJI: 1,2 CocraBienne
. ) cJoBaps.
Tema 3: JUT: 1 Sayunane Ko::*p;;r;:oe
1.Management and (+®KP 0,2) HOBOH JIEKCHKH, a
leadershi abota ¢
P (+Kontpois P
) pa3IMYHBIMH

2.Work and jobs 3,8)

BUJIAMH UYTEHUS

MPEAT0KEHHBIX

TEKCTOB, IEPEBOJI
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I TOHUMAaHHe
UX OCHOBHOTO
COAEPKAHUS.
ITonroroBka k
KOHTPOJbHOMY
3aJIaHUIO

3avyer

Bcero uacos: 72

64
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MHWHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCY JAPCTBEHHBIM YHUBEPCUTET»
OAKVIIBTET ®UJIOCODPHMN N COLIMOJIOT M

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

JTUCHUILINHBI «JleJI0BOM MHOCTpaHHBIN A3BIK» HA 2 Kypc 3 ceccuu
3ao0uHas popma 0OydIeHHUS

Bupa paGorsl O0beM TMCHMIINHBI
O6mas TpynoemkocTh nuctutuinabl (3ET / gacoB) 3/108
Y4eOHbIX YaCOB Ha KOHTAKTHYIO padoTy ¢ Iperno/iaBaTesem: 9,2
JIEKIAN
NPAaKTUYECKUX/ CEMUHAPCKUX 8
71a00paTOPHBIX

JOpyrux (rpynmnoBasi, MHAUBUAYaIbHAsI KOHCYJIbTALMS U MHBIE BUbI
y4eOHOI IesTeTbHOCTH, IpeAycMaTpUBaoIue paboTy o0yJaromuxcs ¢

npenoaasareneM) (OKP) 1,2
Y4eOHbBIX YaCOB Ha CAMOCTOSITENIbHYIO paboTy oOyuatonmxcs (CP) 91
VY4eOHBIX YacOB Ha TIOJTOTOBKY K

sK3aMeHy/3auery/nuddepenurpoBannomy 3adery (KonTposs) 7,8

@dopMa KOHTPOJIS: 3K3aMEH 3 ceccus
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3 ceccus
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3ananus 1o ®dopma TeKyliero
CaMOCTOSTEIIBHON | KOHTPOJIA
Neo | Tema u conepxkanne | dopma U3ydeHuss MaTEPUAIOB: JEKIUU, TPAKTUYECKUE OcHoBHas U
pabote yCIIEBAEMOCTHU
3aHATHSA, CEMUHAPCKUE 3aHATHUSA, JTa0OpaTOpHBIE PabOTHI, JIOTIOTHUTEbHAS
CTYZICHTOB (KOJIJIOKBUYMBI,
camocTosITeNbHas padoTa U TPYA0EMKOCTh (B yacax) JauTepaTypa,
KOHTPOJIbHBIE
pPEKOMEHTyeMast
paboTHI,
CTYJCHTaM
(1HoMepa 13 KOMITBIOTEPHBIE
JIK [TP/CEM JIP CP P TECTBI H T.IL.)
CITHCKA)
1
Tema 1: 2 30 OJI: 1,2 CocraBnenue [TpakTuyeckoe
- cJoBaps. 3aJlaHue
1. Grammar Revision JUT: 1 P
3ay4yuBaHMe
2.Vocabulary  study. HOBOW  JIGKCHKH,
Types of companies pabora c
3. Aoplving for a iob pa3IMYHbIMU
-Applying fora jo BUJIAMU  UYTCHHUA
MPEI0KEHHBIX

TEKCTOB, TIEPEBO/T
WIX TOHUMaHHe
150.4 OCHOBHOI'O
COJICpKAHUS.

ITonroroBka K
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MMPAKTUYICCKOMY

3aJJaHUIO0
Tema 2:
1.Professional terms 30 OJI: 1,2 Beinonnenue TectupoBanue
2. The Gerund JUIL: 1 P aMMaTquuCKHX

yIpaxHEHUH U
3.Losing your job 3ay4rBaHUEC

rpaMMaTHIECKHIX

KOHCTPYKIUH.

IloaroroBka
K TECTUPOBAHUIO
31 OJI: 1,2 CocraBienne
. ) cioBapsl.
Tema 3: JUT: 1 Sayunane Ko::*p;;r;:oe
1.Management and (+OKP 1,2) HOBOH JIEKCHKH, a
leadershi abota ¢
P (+Kontpois P
) pa3IMYHBIMH

2.Work and jobs 7,8)

BUJIAMH UYTEHUS

MIPETIOKEHHBIX

TEKCTOB, IEPEBOJI
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I TOHUMAaHHe
UX OCHOBHOTO
COAEPKAHUS.
ITonroroBka k
KOHTPOJbHOMY
3aJIaHUIO

IK3aMCH

Bcero yacos: 108

100
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