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1. Hepe'{eHL IJIAHUPYEMBIX PpPE3yabTaTOB oﬁyqe}mﬂ nmo JAUCHHUILIMHE, COOTHCECCHHbLIX C

IMJIAHUPYEMBIMHU pE3yJdbTaTaMHU OCBOCHUSA 06pa30BaTeJILHOI7l MMporpaMmmbl

B pesynbraTe ocBoeHus 00pa30BaTeNbHOM MPOrpaMMBI 00YJArOIIHIACS TOJIKEH OBJIAICTh
CIICAYIOIIUMU pe3yabTaTaMH O0yICHHUS TI0 TUCIUILINHE:

Pesynbratel 00ydeHus Popmupyemas KOMIIETCHIUSA IIpumeua-
(c ykazanueM Kojia) HUE
3HaHuA 3HaTh: OIIK-1 TOTOBHOCTD K
OCOOCHHOCTH JICJIOBOTO M HAYYHOTO | KOMMYHUKAIIMU B YCTHOW U
oOIIeHNsT HAa MHOCTPAHHOM S3bIKE | MMCBMEHHON  ¢dopmax  Ha
JUIS perieHus] MpOo(ECCUOHATBHBIX | PYyCCKOM W HHOCTPAaHHOM
3a/1a4 B chepe MEeHEKMEHTA. SA3bIKaX JUISl PEHICHUs 3ajad
npodeCCuOHAIBHOU
NESTETLHOCTH
3HaTh: IMK-6 cnoco6HOCTH 00001IaTH
METOJIOJIOTUI0 HAYYHOTO TIOWUCKA, | U KPUTHYECKHM  OIEHUBATH
00001IeHNS, KPUTUUYECKON OIEHKH | PEe3yabTaThl Hccae0BaHuM
peuieHuss mpoOsieM YOpaBlieHUs, | aKTyalbHBIX npo0Oiem
W3JIOKEHHBIX Ha HWHOCTPAHHOM | yIPAaBIICHUSI, TOJTYYCHHBIC
SI3BIKE. OTCUCCTBEHHBIMH u
3apyOe)KHBIMHU
HCCIIeI0OBATEIISIMU
YMeHnuss  |YMers: OIIK-1 TOTOBHOCTH K
OTIPENeINATh BUJIbl | KOMMYHUKAllUd B YCTHOW U
KOMMYHHMKaTHUBHBIX CHUTyallud B | MUCbMEHHOW  ¢opMax  Ha
NIeIOBOM M HayyHOM OOIICHUU; | pyCCKOM U HHOCTPAaHHOM
COCTaBIIAITh HayyHble M JEJIOBBIC | SI3bIKAX Ui pEHIeHHs 3a/ad
JOKYMEHTBI; BECTH  JTUAJIOr U | MpodeccroHalIbHON
MOJIUJIOT MPOOJIEMHOTO XapakTepa. | JesITeIbHOCTH
VYMeTh: IIK-6 crnocodHOCTHE 0000IIAaTh
KpeaTHUBHO OCMBICJIMBATh M| W  KPUTHYECKH  OIICHHUBATH
HUHTEPIPETUPOBATh  HAYYHYIO U | Pe3yJbTaThl UCCIIeJOBaHUI
HayYHO-TIPAKTUYECKYIO aKTyaJIbHBIX npobiieM
uHdopmanuMi0 1Mo mpoOieMaM | yrnpaBJieHHs, MOJTy4YeHHbIE
yIOpaBieHUs] HA  WHOCTPAaHHOM | OT€YECTBEHHBIMU u
SI3BIKE. 3apyO0eKHBIMU
HCCJIeIOBATENSIMU
Bnane- Bnaners: OIIK-1 TOTOBHOCThH K
HUS HaBBIKAMU  YCTHOPEYEBOIO U | KOMMYHUKAllUK B YCTHOH U
(HaBBIKM / | MMCHBMEHHOPEUYEBOTO JUCKYpCOB B | MUCbMEHHOW  ¢opMax  Ha
OTIBIT HAyYHOM U JENOBOM acCIeKTax, | pPycCKOM H  HMHOCTPAaHHOM
JeSITeNbH | MEXKYJIbTYPHOW  KOMMYHHUKAIIMU | A3BIKAX JUIS pEIIeHUs 3aaady
OCTH) Ha WHOCTpPaHHOM s3blke B cdepe | mpodecCuoHaIbHOM
MEHEPKMEHTA. JESITENIbHOCTH
Bnaners: IIK-6 crnoco6HOCTE 0000IIaTh
METOJI0JIOTHEN U KPUTHYECKH  OIEHUBATh
JIEMOHCTPAIH/OMUCAHUS pe3yabTaThl HCCIIeIOBaHUI
pE3yNbTaTOB, MOJYYEHHBIX B XOJE | aKTyallbHBIX npooeM
W3Y4YCHUS pE3yIbTAaTOB | YIIPABJICHUS, MOJTy4YeHHBIS
HcCcIe0BaHus mpo0OsieM | OTE€UYeCTBEHHBIMH u
yIpaBJIeHUs] HAa  HMHOCTPAHHOM | 3apYOEKHBIMU




‘ SA3BIKC. | HCCICA0BATCIIAMHU ‘

2. lleab ¥ MeCTO AMCUUILUIMHBI B CTPYKTYpe 00pa30oBaTe/ibHON NPOrpaMMblI

Hucuunnuna «HOCTpaHHbIN S3bIK 111 MEHEHKEPOB» OTHOCUTCS K BApUATUBHOM YacTH.

[Ipu ouHo#t Gopme oOydeHUs TUCUMILIMHA U3ydaeTrcs Ha | Kypce BO 2 cemecTpe W Ha 2
Kypce B 3 cemecTpe.

Henpto yueOHOM muctmminHbl «HOCTpaHHBIA S3BIK JUII  MEHEIDKEPOB»  SIBISIETCS
(dhopMHpOBaHKE y CTYACHTOB 0a30BBIX (DYHIaMEHTAIBHBIX 3HAHUN TI0 HOpMaM IpodeccHoHAIBHOM
KOMMYHHUKAIIUU U TIPaBUJIaM PEYEBOTO ITUKETA B YCIOBHUIX WHOS3BIYHOTO OOIICHUSI.

JInst OCBOEHMSI JAMCIMIUIMHBI HEOOXOJMMBI KOMIIETCHIIMH, C(POPMHUPOBAHHBIE B paMKax
M3Y4YEHUsl CIEAYIIHNX IUCHUIUIMH: «MHOCTpaHHBIM S3bIK B MpOoQecCHOHAIBHON chepe»,
«IImannpoBaHNE YKOHOMHYECKOTO PA3BUTHSI».

Huctunnuna «HOCTpaHHBIA SI3BIK JJII MEHEIKEPOB» SBISICTCA HEOOXOIUMOUM  Jis
YCIIEITHOTO MTPOXOKICHUS MPAKTUKU U TOCYAPCTBEHHOM UTOTOBOM aTTECTALINU.

3. Conep:xanue padoueii mporpaMmbl (00beM TUCHUILUINHBI, THIBI U BHAbI YYeOHBIX
3aHATHI, Y4eOHO-MeTOAuYeCKOoe o0ecreyeHrne cCaMOCTOSITeIbHOM PadoThI 00y4aroUIUXCs)
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COJIEP)KAHUE PABOYEN ITPOI'PAMMBbBI

TMCUUTUTMHBI THOCTpaHHBIN S3BIK JUTSI MEHEKEPOB
Ha 2 CEMECTp
OYHOM (hOpMBI OOyIEHUS

Buja pa6orsl O0BLeM TUCHHUIITNHEI
O6mas tpynoemkocts auctutuinabl (3ET / gacoB) 1/36
Y4eOHBIX 4aCOB Ha KOHTAKTHYIO pabOTy € MPENo/1aBaTesieM:
JIEKIUA
MPaKTUYECKUX/ CEMUHAPCKUX 24
71a60paTOPHBIX

JOpyrux (rpynmnoBasi, ”HIUBUyallbHAsi KOHCYJIbTALUS U UHBIE BUbI
y4eOHOMU JIeATEeTLHOCTH, MMPEAYCMAaTPUBAIOIINE pa00Ty 00YJIaIONTUXCS C
IIPETIOIaBATEIIeM ) 0,2

VY4eOHBIX 4aCOB HA CAMOCTOATEIBHYIO paboTy oby4vatoruxcs (CP) 11,8

VY4eOHBIX 4acoB Ha MOJTOTOBKY K
sK3ameny/3auety/ auddepeHuporannomy 3adety (KoHTposns)

®dopma(b1) KOHTPOJIS:
3aueT 2 cemecTp




dopma U3y4eHHs] MAaTEPUAIIOB: JIEKLIUH,

®opma TeKyliero

OcHoBHas 1 KOHTPOJIA
TIPAKTHHCCKHC SAHATHA, CCMUHAPCKUC JIOTIOJTHUTEIIbHAS 3agaHus 1Mo YCIIEBAEMOCTHU
Ne T S2HATHA, 1aG0paTOpHLIS PaGoTE, auTeparypa, CaMOCTOSITEIIbHOU (KOJITIOKBUYMBI,
/i €Ma M COJEpKAHUE CaMOCTOSsITeNIbHAS PaboTa U TPYAOEMKOCTh (B peKOMEHTyeMas paote KOHTPOJIBHBIC
dacax) CTyJeHTaM (Homepa CTYJICHTOB paboThl,
U3 CIIMCKA) KOMIIBIOTEPHBIE
JIK I[TP/CEM JIP Cp TeCThl M T.11.)

1 2 3 4 5 6 7 8 9
Monyas 1. Leadership.

1. | Nature of Management. 4 1,6 lcrp. 4 BriOpath cTaThio u3 [IpoBepka aKTUBHOTO
What is leadership? 3, crp. 8 breakingnewsenglish. | cnoBaps, ananu3 Tekcra
Listening & Speaking. 4, ctp. 7 COM, OArOTOBHUTH
Qualities of leaders. Ha YTEHHE U
Entrepreneurship. MepeBO/I, BHINHCATD

15 HE3HAKOMBIX
CJIOB, BEIYUHTh.

2. | Management and 4 1,6 l,ctp. 5 BriOpath BHIEO U3 Tect
Leadership. 3, ctp. 8 ted.com, BeimucaTh
Culture and Change. 4, ctp. 9 HE3HAKOMBIE CJI0Ba,

Reading & Writing. BBIYYUTb,
Organizational culture. MOATOTOBHUTH Ha
Change management. HEpECKas.

3. | Organizations and 4 1,6 l,ctp. 6 Bri6path craThio u3 ITpoBepKa BBIMTOTHEHHS
operations. 3, ctp. 10 breakingnewsenglish. | mnpakrtuueckux 3amanuii,
Listening & Speaking. 4, crp. 11 COM, MOATOTOBUTH KOHTPOJIBHOU paboThI
Organizational structure and Ha YTEHHE U
analysis. TIePEBO/I, BBIIIMCATH
Production methods. 15 He3HAKOMBIX

CJIOB, BBIYIHNTb.
Monayas 2. Production management.

4. The Art and Science of 4 1,6 2,ctp. 5 Bri6path craThio u3 AHanu3 TeKcTa, TECT

Management. 3, crp. 12 breakingnewsenglish.
Production management. 5, ctp. 20 COM, MOATOTOBHUTH
Reading & Writing. Ha YTCHHUE U

Process engineering. TIEPEBOJI, BEIIMCATh
Project management. 15 He3HAKOMBIX




Quality management.

CJIOB, BBIYYHMTb.

Objectives of Management 4 1,6 2, ctp.7 BriOpath Buzeo u3 [TpoBepka BBIMOITHEHHS
Strategy and the business 3, ctp. 13 ted.com, BeImHCaTh MPaKTHYECKUX 3aIaHUi
environment. 5, cTp. 22 HE3HAKOMEBIE CJIOBA,
Listening & Speaking. BBIYYHTH,
Crisis and  contingency MOATOTOBHUTH Ha
planning. nepeckas.
International markets and
situation analysis.
Competition.
Finance for strategy. 4 3.8 2, ctp.8 BrIOpaTh CTaThio U3 T[IpoBepka KOHTPOIBHOM
Reading & Writing. 3, cp. 14 breakingnewsenglish. paboTHI 0 MOYITIO
The time value of money. 5, ctp. 22 COM, OArOTOBHUTH
Asset, bond and share Ha YTCHUE
valuation. MIePEBO/I, BBIIMCATh
15 He3HaKOMBIX
CIIOB, BBIY4HUTb.
BCEI'O YACOB 24 11,8
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Npyrux (TpyHIoBas, HHIUBUyaTbHAS KOHCYJIBTAIINS U MHBIC BUIBI
y4eOHOMU JIeATeTLHOCTH, MPEIyCMAaTPUBAIOIINE pa00Ty 00yJaONTUXCSI
C TIpeno/iaBaTeseM) 1,2
Y4eOHBIX YacOB Ha CAaMOCTOSTENbHYIO padboTy oOyvaromuxcs (CP) 84,8
Y4eOHBIX 9acOB Ha TIOJITOTOBKY K
sK3ameny/3auety/ auddepenmporannomy 3auety (KoHTposs) 54

®dopma(b1) KOHTPOJIS:
DK3aMeH 3 ceMecTp




dopma U3ydyeHHS] MATEPUAIIOB: JIEKLIUH,

®opma TeKyliero

OcHoBHas 1 KOHTPOJIA
MPAKTUYECKUE 3aHATUSA, CEMUHAPCKUE
p 6 ’ 6 P JOTIOJTHUTEIILHAS 3agaHus Mo yCIIEBAEMOCTHU
3aHATHSA, JITA0OpATOPHBIE PAOOTHI o
Ne TeMma 1 CoEDKAMIE ’ P 5 P P ’ auTeparypa, CaMOCTOSITEIIbHOU (KOJITIOKBUYMBI,
caMoCTosATElIbHAA padoTa U 0EMKOCTh
/i p p TpyA pexoMeH1yemast pabote KOHTPOJIbHBIE
B Yacax
( ) CTylleHTaM (HoMepa CTYACHTOB paboTHI,
JIK IIP/CEM TP cp U3 CIIMCKA) KOMIIbIOTEPHBIE
TECTHI U T.I1.)

1 2 3 4 5 6 7 8 9
Monayan 3. People as a resource.

1. | Budgets, decisions and risk. 6 13 2,ctp. 27 Bri6path cTaThio 13 [TpoBepKa BBIMOTHEHHS
Listening & Speaking. 4, ctp. 13 breakingnewsenglish. | mpakTuueckux 3amanuit
Management accounting and 5, ctp. 20 COM, HOArOTOBHUTH
budgetary control. Ha YTEHHE U
Quantitative decision MePEBOI, BHIKMCATD
making. 15 HE3HAKOMBIX
Risk analysis. CJIOB, BBIYYHUTb.

2. | Principles of Management 6 13 2, ctp. 28 BriOpats BUICO U3 AHaJIN3 TEKCTa, TECT
People as a resource. 4, ctp. 15 ted.com, BeimucaTh
Reading & Writing. 5, ctp. 23 HE3HAaKOMBIE CJIOBA,

Groups and teams. BBIYYUTb,
Diversity. [IOATOTOBUTH Ha
Recruitment. mepecKas.

3. | Features of Management 6 13 2, ctp. 28 BeiOpath craThio u3 [TpoBepka akTHBHOI'O
Developing people. 4, crp. 17 breakingnewsenglish. | cnoBaps, KOHTPONBHOI
Listening & Speaking. 5, ctp. 24 COM, IOArOTOBHUTH paboThI
Motivation and rewards. Ha YTCHHUE U
Learning and development. TIEPEBOJI, BBIIMCATh
Hard and soft HRM. 15 HEe3HAKOMBIX

CJIOB, BBIYIHNTb.
Monayas 4. Industrial relations.

4. | Functions of Management 6 14 1, ctp. 35 Bri6path craThio u3 Tecr

Industrial relations. 2, ctp. 43 breakingnewsenglish.
Reading & Writing. 5, ctp. 32 COM, MOATOTOBHUTH
Evolution  of industrial Ha YTCHHUE U
relations. TIEPEBOJI, BBITIUCATD
Typical procedures 15 He3HaKOMBIX

including industrial action. CITOB, BBIYIHUTb.

10




Levels of Management 8 14 1, ctp. 37 Br1Opats Buzieo u3 IIpoBepka BEINOIHEHUS
Marketing management. 2, cp. 44 ted.com, BemHcaTh MPaKTHYECKUX 3aJJaHUM,
Listening & Speaking. 5, ctp. 33 HE3HaKOMBIE CJIOBa, aHaJIN3 TeKCTa
Marketing orientation and BBIYYHUTb,
market share. MOJIrOTOBUTH HA
Brand strategy. MepecKas.

Management  information 8 17,8 1, ctp. 38 BrIOpath craThio u3 [TpoBepka KOHTPOIBHON
system. 2, cTp. 46 breakingnewsenglish. paboTHI 0 MOYITIO
Reading & Writing. 5, cTp. 34 COM, MOJrOTOBUTH

Ha YTCHHUE U

TIePEBO/I, BBIIIUCATh

15 He3HaKOMBIX

CIIOB, BBIYYHTb.
BCEI'O YACOB 40 84,8

11




4.1 IlepevyeHb KOMIETEHIUH ¢ YKa3aHHEM 3TaNoB UX ()OPMHUPOBAHUS B IIpoLiecce OCBOEHHs 00pa3oBaTe/ibHOI NporpaMMbl. Onucanue

4, @D oHI OLIEHOYHBIX CPpEaACTB 10 JIMCHUIIJINHE

nokasarejied u KpUTEPUEB OLNCHUBAHUA KOMIIeTeHIIMii HA PA3JINYHBIX 3Tanax ux (l)OpMHpOBaHI/Iﬂ, OINMUCAHHU € IIKAJ ONCHUBAHUSA

OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIUU B YCTHOUM M MUCbMEHHOW (DOpMAax Ha PYCCKOM M MHOCTPAHHOM SI3BIKaX JIJISl PEIICHUS 3a71a4
po(hecCHOHATLHOM e TEIILHOCTH
IInanupyemsie Kputepuu onieHuBaHus pe3yabTaTOB 00y4eHUsI
Jran pe3yabTaThl 00y4eHHs
(ypoBeHb) (moxazarenu 5 3 4 5
OCBOEHHS |[TOCTVIKEHHUS 3aaHHOTO
«HEYIOBJIETBOPUTEIBHO» | «yI0BJE€TBOPHUTEILHO» «XOpOoIIo» «OTJTHYIHOY
KOMIETEHI[UH| YPOBHS OCBOCHUS
KOMIIETCHITH)
[TepBsiit 3Tan | 3HaTh: ®parMeHTapHbIC Henonnbie CdopmupoBannsie, | ChopMupoBaHHBIC
(ypoBeHb) | 0COOEHHOCTH MpeACTaBICHUS 00 MIpEICTaBICHUS 00 HO coJiepKalIne | CHCTEMaTHIECKUE
JIeJI0BOTO U | OCOOEHHOCTSX JEJI0BOTO U | 0COOEHHOCTSIX OTJICITbHBIC npecTaBiIeHus 00
Hay4yHOTo OOIIeHus | HaydHOoro OOIIeHHs Ha | IeJOBOI0 M HAy4yHOro | MpoOessl 0COOEHHOCTSIX
Ha WHOCTPAaHHOM | HHOCTPAHHOM SI3BIKE JUIS | OOIICHUS Ha | PENICTaBIEHNS 00 | IETIOBOTO u
S3bIKE JUIS PELIEHUs | peleHus WHOCTPAHHOM  SI3bIKE | OCOOEHHOCTAX HAy4yHOTO OOIIEeHUS
npodeccHoHaNbHBIX | TPO(ecCHOHANBHBIX 3a7ay | IS pelieHus | 1eJI0BOTo U |Ha  MHOCTPaHHOM
3a/1a4 B cdepe | B chepe MEHEDKMEHTA. poeCCHOHATBHBIX HAay4YHOTO OOIIEHUS | A3BIKE JJIS1 PEIICHUS
MEHEKMEHTA. 3ama4y B ctepe | Ha WHOCTPAHHOM | MPpo(eCcCHOHATBHBIX
MEHEIKMEHTA. A3bIKe Ui peuieHus | 3a1ad = B cdepe
npodeccnoHaNbHBIX | MEHEIKMEHTA.
3amady = B cdepe
MEHEPKMEHTA.

Bropoii atan | YMeTs: ®parmeHTapuble ymeHus | B nemom ycnemnoe, Ho | B nienom ycenemsoe, | ChopMupoBaHHOE
(YypoBeHb) | ompeaensiTh BU/JIBI | OTIPENIEISATh BUJIBI | HE ~ CHUCTEMaTH4YecKoe | HO coJieprKaliee | yMEHHE OIpPeeNsTh
KOMMYHHKATHBHBIX | KOMMYHUKATUBHBIX yYMEHHE OTIPEETATh | OTACIbHBIC BU/IBI
CUTYyalluil B JICJIOBOM | CUTYallMiii B JEJIOBOM U | BHUJIBI npoOesnbl  yMEHUS | KOMMYHHKATHBHBIX
Y HAyYHOM OOIIEHUH; | HAYYHOM OOIIeHNH; | KOMMYHUKAaTUBHBIX ONpENeNATh  BUJBI | CUTyallUl B
COCTaBIISITh HAyYHBIE | COCTABISATh HAyuyHbIE U | CUTyallud B JIEJIOBOM M | KOMMYHUKATUBHBIX | JIEIOBOM U HayYHOM

u JIETIOBBIE | JIEIOBHIE JOKYMEHTBI; | HAy4HOM OOIIIeHNY; | CUTYaIuit B | 001IeHNY;
JOKYMEHTBI,  BECTH | BECTH AMAJOT M TOJWJIOT | COCTaBJISITh HAyYHBIE U | IEJIOBOM M HAy4YHOM | COCTaBISTh

IUAOT W TOJUJIOT | MPOOJIEMHOTO XapakTepa. | JIENOBbIe  JOKYMEHTHI; | OOIICHUU; Hay4YHbIC U JIENOBBIC
poOIEMHOTO BECTH JTAJIOT U | COCTaBIIAATh JOKYMEHTBI; BECTH
Xapakrepa. MOJIWJIOT TMPOOJIEMHOTO | HAYYHBIC U JEJIOBBIC | TUAIOT W TOJUJIOT
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chepe MeHeKMEHTA.

HHOCTPpAaHHOM S3BIKC B
chepe MeHEeDKMEHTA.

Hay4HOM U JEJIOBOM
aCIeKTax,
MEXKYJIbTYPHOU
KOMMYHUKAIlUM  Ha
WHOCTPaHHOM SI3bIKE
B chepe
MEHEPKMEHTA.

Xapakrepa. JIOKYMEHTBI; BECTH | IPOOJIEMHOIO
JUAIor W IOJWIOT | Xapakrepa.
po0JIEMHOTO
Xapakrepa.
Tperuii 3Tan Bnaners: ®parmeHTapHoe BiaaeHue | B nenom ycnemmnoe, Ho | B nenom ycnemHoe, | YcnemHoe 51
(YypoBeHb) HaBBIKAMHU HaBbIKAMHU YCTHOPEYEBOIO | HE  CUCTEMAaTH4YecKoe | HO COJIepaKaIEee | CUCTEMAaTHIECKOE
YCTHOPCUCBOI'O n n IMUCbMCHHOPCYCBOI'0 | IPUMCHCHUC  HABBIKOB | OTACJIBHBIC MMPUMCHCHUC
[MICEMEHHOPEYEBOTO JUACKYpPCOB B HAy4HOM MU | YCTHOPEYEBOTO u | mpoOesbl HaBBIKOB
MUCKYPCOB B HAaY4YHOM| ACJIOBOM ACIICKTaX, | TUCbMCHHOPEYCBOT'O MMPUMCHCHUC YCTHOPECUCBOI'O n
M ACJI0BOM acCIICKTax,| Me)KKy.]'H)TypHOI‘/'I JAUCKYPCOB B HAYYHOM M | HABBIKOB MUCBbMCHHOPCYECBOI'O
MC)KKyJ'IBTypHOfI KOMMYHHKaIlUH Ha | 1€JI0BOM ACIICKTaX, | YCTHOPECUCBOIO " | IMCKYpPCOB B
KOMMYHUKaAIUHU Ha MHOCTPAaHHOM SI3BIKC B Me)I(KYHBTypHOﬁ MUCbMCHHOPCYECBOI'0 | HAYYHOM U ACJIOBOM
MHOCTPAHHOM S3BIKC B C(i)epe MCHCI)KMCHTA. KOMMYHUKalIUH Ha | JMCKYpPCOB B | aCIICKTax,

MEKKYJIbTYpPHOU
KOMMYHUKAIlUd  Ha
WHOCTPaHHOM SI3bIKE
B chepe
MEHEKMEHTA.

IIK-6 crocoGHOCTh 0600111aTh U KPUTHYECKH OIIEHUBATH PE3YIIbTATHI MCCICIOBAHNUI aKTyaIbHBIX POOIIEM yIIPaBICHUS, OTyIECHHbIE
OTEUECTBEHHBIMHU U 3apYOEKHBIMH HCCIIEA0BATEIISIMU

IInanupyemsbie Kpurtepuu oneHnBaHus pe3yJibTAaTOB 00y4eHUs!
JTan (ypoBeHb)| pe3y/abTaTbl 00y4eHHs
OCBOEHHA (mokazaresn JOCTHKEHHS 2 3 4 5
KOMIIeTeHI[ UM 3aJJaHHOTO YPOBHS «HEYI0BJIETBOPUTEIbHO» | «yHOBJIETBOPUTEIbHO «XOpOLIo» «OTJIMYHO»
OCBOEHHSI KOMIIETESHIIHIA)
IlepBbiit oTan | 3HaTh: ®parmMeHTapHbie Henomnnsie CdopmupoBannsie, Ho | ChpopMHUpOBaHHBIE
(YpoBeHb) METOJIOJIOTHIO HAy4HOTO | IPEICTaBJICHHUS O | mpeacTaBlIeHUs 0 | coaepKalye OTAEIbHBIE | CHCTEMaTHYECKHE
IIOMCKA, 0000111eHNs], | METO/IOJIOTUM  HAYYHOTO | METOJOJIOTUM HAyYHOTO | IPOOEIbI IpeCTaBICHUs 0
KPUTHUYECKOU OIICHKH | TIOMCKa, 0000111eHus, | TOUCKa, 0000111eHus, | peICTaBICHUS 0 | METOJOJIOTUM HAYYHOTO
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perieHus po0JIeM | KpUTHIECKOM OIICHKU | KPUTHUYECKOI OIIEHKH | METOJIOJIOTUM HAYYHOIO | TIOUCKA, 000011eHUS,
yIpaBJIECHMUS, pelieHus npobIeM | pereHus npobeM | moucka, 000011eHus, | KPUTHYECKOM OLICHKHU
M3JI0KEHHBIX Ha | YOpaBJCHUS, U3JI0KECHHBIX | YIPaBICHHS, KPUTUYECKOU OILICHKHU | pPeLICHHUs npooiem
WHOCTPAHHOM SI3bIKE. Ha MHOCTPAHHOM SI3BIKE. U3JI0KEHHBIX Ha | pelIeHus npoOieM | yrpaBieHHUs,
UHOCTPAHHOM SI3bIKE. yIIpaBJIeHUs, M3JI0KEHHBIX Ha
U3JI0KEHHBIX Ha | HHOCTPAHHOM SI3BIKE.
MHOCTPAHHOM SI3bIKE.
Bropoii atan | Ymers: O®parmenTapubie ymeHus | B menom ycnemnoe, Ho | B menom ycnemnoe, Ho | ChopmMupoBanHoe
(ypoBeHb) KpPEaTUBHO OCMBICIIMBATh | KPEATHBHO OCMBICIIMBATh | HE CHCTEMATHUYECKOE | COAepIKalee OTACIbHBIC | yMEHUS KpPEaTUBHO
u WHTEPIPETHUPOBATh | U WHTEPIPETHPOBATH | yMEHUE KPEaTUBHO | MPOOEITBI YMEHHS | OCMBICIHBATh u
HAyYHYIl0 H HAy4YHO- | HAYYHYIO ¥  HAyYHO- | OCMBICIIHBATh U | KpeaTHBHO OCMBICITUBATH | HHTEPIPETUPOBATH
MPAKTUYECKYIO MPAKTUYECKYIO UHTEPIPETHPOBATH u UHTEPIPETHPOBATh | HAYYHYIO W HAy4HO-
WH(POPMAITHIO 1o | nHGOPMAIHIO MO | HAYYHYI0O H  HAy4YHO- | HAYYHYIO W  Hay4dHO- | IPAaKTUYECKYIO
npobieMaM yrpaBiieHHs | Tpo0ieMaM  yIpaBJIEHHS | PAKTHYECKYIO PaKTUIECKYIO UHPOpMAINIO o
Ha MHOCTPAHHOM SI3bIKE. | Ha MHOCTPAHHOM SI3BIKE. UHPOPMAIIHIO 1o | nHpOPMAIHIO 1o | mpoGyiemMam  yrpaBJIeHUS

npobieMaM yrpaBJICHHS
Ha MHOCTPAHHOM S3BIKE.

npobjeMaM yIpaBJICHHS
Ha HHOCTPAHHOM S3BIKC.

Ha HHOCTPAHHOM S3bIKC.

Tpernii rann | Bnazgers: ®parmeHTapHoe BiaaeHue | B memom ycnemnoe, HO | B menom ycnemHoe, HO | YcmenmHoe "
(YpoBeHb) METOI0JI0THEN HaBbIKaMH HE CHCTEMaTHUYECKOE | COJEpIKAIIEEe OTAEIbHbBIE | CHCTEMAaTHYECKOE
JEMOHCTPAIMN/ONMCAHUS | IEMOHCTPALMM/ONIUCAHNS | IPUMEHEHUE  HABBIKOB | IpPOOEIbl  NPUMEHEHUE | IPUMEHEHUE  HaBBIKOB
pe3yabTaTOB, pe3yabTaTOB, MOJIYYEHHBIX | IEMOHCTPALIMM/ONUCAHUS | HABBIKOB JEMOHCTpALH/OTMCaHUS
MOJIydEHHBIX B XOJ€ | B xoze U3YyUYEHUS | pe3yJbTaToB, JEMOHCTPALH/OIIMCAaHUs | Pe3yJbTaToB,
U3y4YeHHs]  Pe3ylbTaTOB | pe3yabTaTOB IOJY4eHHBIX B  XOJE | pe3yJbTaToB, MOJy4eHHBIX B XOJ€
UCCIIEIOBAaHUSL MPOOJIEM | UCCIEJOBAHUS  NPOOJIeM | U3yYEeHUsl  pe3yJbTaToB | IOJYYEHHBIX B  XOJAE | U3y4YEHUS  pe3yJbTaTOB
yIIpaBJICHUS Ha | yIpaBJeHUs Ha | McceoBaHUA NpoOJeM | M3ydeHHsl  pe3yibTaToB | UCCIENOBAaHUsA MpoliIeM
MHOCTPAHHOM SI3bIKE. MHOCTPAHHOM SI3bIKE. yIpaBJIeHUsS Ha | UCCIIEJOBaHUs TMPOOJIEM | yIpaBiIeHUs Ha
UHOCTPAHHOM SI3bIKE. yIpaBJICHUS Ha | MHOCTPAHHOM SI3bIKE.
MHOCTPAHHOM SI3bIKE.
Kpurtepun oneHuBaHus pe3yJibTATOB 00y4eHHsI NP (JOpPMe KOHTPOJIA «3a4eT»
OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIMH B YCTHOM U MMCbMEHHOHN (OpMax Ha pycCKOM M MHOCTPAHHOM S3bIKax JUIsl pelleH s 3a1a4

podeccCHOoHANBHOM NeSTEIbHOCTH

JTan (ypoBeHb)
OCBOCHHA
KOMIIETCHIIUH

IInanupyemble pe3yJibTaThbl
o0yueHust
(mokazaTenu JOCTHKECHUS
3aJJaHHOTO YPOBHS OCBOCHUS

Kpurepun oneHuBaHus pe3ya1bTaTOB 00y4eHHUsI

He 3aurTeno

3auTeHo
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KOMIIETEHIIHI)

IIepBblii 3Tan
(ypoBeHb)

3HAaTh:

OCOOEHHOCTH  JCIOBOTO U
HayyHoro  oOmieHuss  Ha
I/IHOCTpaHHOM SA3BIKC JJIA
peleHns

podecCHOHABHBIX 3a7ad B
cepe MEHEPKMEHTA.

dparmMeHTapHbIe IPEACTaBICHUS 00
O0COOCHHOCTSIX  JICJIOBOTO ¥ HAY4YHOTO
OOIIICHHUsST Ha WHOCTPAHHOM SI3BIKE JIJIS
penieHuss TPOQPECCHOHANBHBIX 3a7ad B
cepe MEeHEDKMEHTA.

CdopmupoBaHHbIie, HO coJiepKaIine
OT/IETIbHBIC IPOOEITBI  TPECTABIICHUS 00
OCOOCHHOCTSIX  JISIOBOTO W HAYYHOTO
06H_I€HI/IH Ha HWHOCTpPAHHOM A3BIKC I
pemieHuss TPOoQdECCHOHATBHBIX  3a7ad B
chepe MeHeDKMEHTA.

Bropoi1 3ran
(ypoBeHb)

YMers:

OIPENEIATh BH/JIBI
KOMMYHUKATUBHBIX
CUTyallud B JCJIOBOM U
HAyYHOM 00111eHNY;
COCTaBJSITh  HAy4YHBIE W

ACJIOBBIC ANOKYMCHTBI; BECTHU
JTHAJIOT " TIOJTHITOT
MPOOJIEMHOTO XapaKTepa.

CDpaFMeHTapHI)Ie YMCHHA OIIPEACIIATL BUJbI
KOMMYHUKAaTHUBHBIX CI/ITyaHI/Iﬁ B JIC€JIOBOM H
Hay4dYHOM O6HIGHI/II/I; COCTaBJIAATb HAYYHBIC U
ACJIOBLIC OOKYMCHTBI; BE€CTH JAHAJIIOT U
HOJIWJIOT TTPOOJIEMHOTO XapaKTepa.

B 1memom ycmemHOe, HO cojepiKariee
OT/ICTIbHBIC TPOOCITBI YMEHUST OIPEIEISITh
BHU/bI KOMMYHI/IKaTI/IBHI)IX CI/ITyaIII/Iﬁ B
JICIIOBOM W HAYYHOM OOIICHUH; COCTABIISTH
Hay‘-IHI:Ie U JCJIOBBIC )IOKYMCHTBI; BCCTU
UAJIOT u [IOJIAJIOT MpoOIEMHOTO
xapakrtepa.

Tpetuii aTan
(ypoBeHb)

BianeTs:

HaBBIKAMH YCTHOPEYEBOIO U
MICHbMEHHOPEUEBOTO
MUCKYPCOB B HaydyHOM U
neI0BOM acreKTax,
MEXKYJIbTYPHOU
KOMMYHUKALIUN HA

MHOCTPAaHHOM $I3bIKE B cdepe

MCHCI>KMCHTA.

@®parMeHTapHOE  BJAJICHHE  HaBBIKAMH
YCTHOPEUEBOTO U  MHCbMEHHOPEUYEBOTO
TUCKYpCOB B HAydyHOM U  JEJIOBOM
aCIIeKTax, MEXKKYJIbTYPHOU

KOMMYHHKAIIMA Ha WHOCTPAHHOM S3bIKE B
chepe MeHEeDKMEHTA.

B menoMm ycmemHOe, HO cojepiKaliee
OTJICNIbHBIC TTPOOEITH IPUMEHEHNE HABBIKOB
YCTHOPEYEBOTO ¥  MHCHMEHHOPEYEBOTO
IUCKYpCOB B  HAy9HOM H  JCJIOBOM
aCTIeKTax, MEXKYIBTYPHOU
KOMMYHHKAIIMM Ha WHOCTPAHHOM SI3bIKE B
chepe MeHEDKMEHTA.

IIK-6 cnoco6HOCTB O606H_IaTb 1 KPUTHYCCKU OLICHUBATDH PE3YJIbTAThI HUCCIICIOBAaHUI AKTYAJIbHBIX IIPO onem YIIpaBJICHHA, [TIOJTYUCHHBIC
OTCUYCCTBCHHBIMU U 38py6e)KHBIMI/I HCCICI0BaATCIIIMHA

Jran
(ypoBeHb)

ILnannpyemsle
pe3yabTaThbl 00y4eHHs!
(mokazarenu AOCTHKEHHS

Kpurepun oneHuBanus pe3yibTaToB 00y4eHUsI

He 3aurteno

3auTeHo
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O0CBOCHUSHA
KOMIICTCHIIUN

3a1aHHOT'O YPOBHA

IIepBblii aTan
(ypoBeHb)

OCBOCHHMS KOMIICTEHITHMN )
3HAaTh:

METOJIOJIOTUI0 HAayYHOTO
IOMCKA, 00001IeHHS,
KPUTHUYECKOM OILICHKH
pereHus npooaem
yIpaBJICHHUS,
H3JI0KEHHBIX Ha

HMHOCTPAHHOM SA3BIKC.

dparMeHTapHbIe TPEICTABICHHS

HAay4yHOTO TIOMCKa, 0000meHus,
OLIEHKHU pereHus npooaem
U3JI0)KCHHBIX Ha HHOCTPAHHOM SI3BIKE.

0 METOO0JIOTUU
KPUTHUYECKOU
yIIpaBJIeHUS,

CdopmupoBaHHbIE, HO COJAEpXKAIIHME OTIEIbHBIC
poOebl IPEACTaBICHUS O METOJ0JIOTUH
HAy4YHOTO TIOMCKa, OOOOUIeHUs, KPUTHUUECKOI
OLICHKU peuenus npooaem YIIpaBJICHUA,

H3JI0KCHHBIX HAa MHOCTPAHHOM A3BIKC.

Bropoit atan

YMmers:

@parMeHTapHbIE YMEHUsI KPEaTHUBHO OCMBICIMBAThH

B unenom ycmemHoe, HO cojepikallee OTAEIbHbIE

(YpoBEeHb) | KpEaTUBHO OCMBICIMBATh | U  MHTEPIPETUPOBATh HAy4yHYI0 M  HAy4YHO- | IpoOeNbl YMEHHs KpPEaTUBHO OCMBICIMBATh U
3 MHTEPIPETUPOBATh | MPAKTUYECKYI0  HMH(OpMalMio 1o  mpobiieMaM | HHTEPIPETHPOBAThH HAy4HYIO 5 Hay4HO-
HAy4YHYl0 W  HAY4YHO- | YIPABJICHUSA HA HHOCTPAHHOM S3BIKE. IPAKTUUECKYl0  HMHpOpManuio 1o  mnpobiemam
IMPAKTUYICCKYIO YIpaBJICHUA HA HHOCTPAHHOM S3BIKEC.
nH(pOopMaLHIO o
npoOiemMaM  yrpaBJIeHHs
Ha MHOCTPAHHOM A3BIKC.
Tperuii atan | Bnaners: @parMeHTapHOE BJIAICHUE HaBbIKAMHU B menom ycnemiHoe, HO cojepiailee OTAEIbHbIE
(YypoBEHB) | METOJIOJIOTHEH JIEMOHCTPAINH/OTIHCAHUS PE3YNIBTAaTOB, | TPOOEIBI MIPUMEHEHNE HaBBIKOB
JEMOHCTPAIIMK/OMUCAHUS | TIOJyYEHHBIX B  XOJ€ U3YYEHHUS pe3yJIbTaTOB | JEMOHCTPALIMH/OMUCAHUS pe3yabTaToB,
pe3yNbTaToB, HCCIeI0OBaHuUs npo6iieM yIIpaBJIeHUS Ha | MOJIyYEHHBIX B  XOJI€ U3YYEHHUS pe3yJbTaTOB
MOJIyYUEHHBIX B  XOJ€ | MHOCTPAHHOM SI3bIKE. UCCIIEIOBaHUS npoGsem yIpaBJICHUS Ha
U3Y4YEeHUS  PE3yJbTaTOB WHOCTPAHHOM SI3bIKE.
UCCIIEIOBaHUSL  MpobIemM
yIpaBICHUS Ha

HMHOCTPAHHOM S3bIKC.
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[Tokazarenu chopMUPOBAHHOCTH KOMIICTCHITHH:

Kpurepusimu orieHuBaHus SBJISIOTCS Oajlibl, KOTOPBIE BBICTABISIOTCS MpENojaBaTeieM 3a
BHUJIBI JICSITEIIBHOCTA (OLIEHOYHBIE CPEACTBAa) IO MTOraM M3y4dyeHUs MOAyJeil (pas3nenoB
JUCIUTLITUHBI).

[[Ixanel OLIEHUBAHUA:

(mns sK3amMeHa:

oT 45 110 59 6a10B — «yIOBIETBOPUTEIHHOY;
ot 60 10 79 6aTOB — «XOPOIIOY;

ot 80 0aIOB — «OTIUYHON.

(nns 3auera:

3auTteHo - oT 60 no 110 peliTuHroBeIx 6aT0B (BKIOYass 10 MOOIPHUTENBHBIX OAIIIOB),
HE 3a4TeHO - OT 0 10 59 peUTHUHTOBBIX OAILIOB.

4.2.

TunoBbie KOHTPOJIbHBIC 3aJaHUSI UJIX UHBIC MaTE€pHUaJbI, H606XOI[]/IMLIC AJIst

OlIeHKH 3HAHWii, YMEeHHM i, HABBIKOB H ONbITA J1eSITeIbHOCTH, XapAKTEePU3YOLIHX
3Tansl (OPMUPOBAHUS KOMIIETEHIIMI B IIpolecce 0CBOeHNsI 00pa3oBaTeIbHOM

nporpaMmmal. MeTozmqecm[e MaTepHuaJibl, ONIPECACIAIOIINEC IPOUECAYPbI OLICHUBAHUA

¢dopmupoBaHus KOMIIETEHUNI

3Haﬂﬂﬁ, yMe}mﬁ, HABBIKOB U OIIBITA ACATC/IBbHOCTH, XaPAKTECPU3YIOIIUX ITAIIbI

Oransl Pe3ynbTaTe! 00y4yeHus KomnereHuus O1neHO4HOE CPesCTBO
OCBOEHHSI
1-# sran 3HaTh: OIIK-1 MpaKkTUUeCKoe 3aJaHue,
0COOEHHOCTH JINIOBOI'0 M HAYYHOTO OOLIEHHS 9K3aMEHALMOHHBIE
3HaHuA Ha MHOCTPAaHHOM f3bIKE€ [UIS  PEILEeHHs BOIPOCHI
npodeccHOHANIBHBIX ~ 33a7ad = B cdepe
MEHePKMEHTA.
3HaTh: IIK-6 [IPAaKTUYECKOE 3aJaHue;
METOZIOJIOTHIO HAy4HOTO IOHCKA, 000OIIeHHs, TECT, K3aMEHALMOHHbBIE
KPUTHYECKOM  OLIEHKM pemeHus mpobiieM BOIPOCHI
YIPaBIICHUS, HW3JIOKEHHBIX HAa HMHOCTPAaHHOM
SI3BIKE.
2-#1 sTan YMeTh: OIIK-1 NIPAaKTUYECKOE 3aJaHMuE;
ONpeNeNsATh BUAI KOMMYHUKATUBHBIX CHTYyalUi TECT, YTEHHE U IEPEBOX
YMeHus B JEJIOBOM M HAy4YHOM OOILICHHUH; COCTABIIATH TEeKCTa
Hay4YHbIE W JENOBbIE JOKYMEHTHI; BECTH JHAJIOT
1 MTONWJIOT MPOOJIEMHOTr0 XapakTepa.
YMeTh: IIK-6 NIPAKTUYECKOE 3aJaHMuE;
KpPEaTUBHO OCMBICIIMBATh W HHTEPIIPETHPOBATH TECT, YTEHHE U IEPEBOX
HAaYYHYIO u HAayYHO-TIPAaKTUYECKYIO TEeKCTa
“HPOPMALIMIO TI0 TMpoOJeMaM YIpaBIeHHUS Ha
HHOCTPAHHOM SI3BIKE.
3-i1 sTan Brnanets: OIIK-1 pedepupoBaHue TecTa,
HaBBIKAMHU YCTHOPEYEBOT O u YCTHOE COOOILEHUE
Brnagenus MIICHbMEHHOPEYEBOTr0 JIMCKYPCOB B HAYYHOM H
(HaBBIKH / JIETTOBOM acIeKTax, MEXKYITBTYPHOU
OIIBIT KOMMYHHKaIlMK Ha MTHOCTPAHHOM SI3BIKE B chepe
JeATENFHOCTH) | MEHEDKMEHTA.
Brnanerts: MK-6 pedepuposanue
METOIOJIOTUEH IEMOHCTpPALIMH/ O CAHHS TEeKCTa, YCTHOE
PE3yIbTaTOB, IIOJTYYSHHBIX B X0 U3yICHHUS cooO1IeHne
PE3yIbTAaTOB HUCCIIEIOBAHUS IPOOIEM
yIIpaBJICHHUsI HA HHOCTPAHHOM SI3BIKE.




IK3aMeHALIMOHHbIE ONJIeThI

CrpykTypa 3K3aMEHALlMOHHOTO Ouiiera:
DK3aMeHAIIMOHHBIN OUJIET COJEePIKUT 2 BOTPOCa.

[IpumepHbIe BOIIPOCHI ISl 3K3aMeHa:

Quialities of leaders.

. Entrepreneurship.

. Organizational culture.

. Change management.

. Organizational structure and analysis.
. Cultural meaning systems and brands.
. Brand equity.

. Management theory.

. The strategy hierarchy.

. Motivation theories.

. Concepts in the strategic management.
. Scientific management.

. Gaining competitive advantage.

. The manager’s role.

. Information and technology driven strategy.
. The psychology of strategic management.
. Remuneration.

. Human Resources Management.

. Marketing and Sales.

. Marketing strategies.

. Giving employees feedback.

. Developing your career.

. The challenge for industry.

. Tracing your environmental footprint.
. Making investment decisions.

. A global rule book.

. The power of research.

. Innovations in the car industry.

. The work of tomorrow.

. The future of unions.

. A perfect match.

. A family affair.

. Too much of a good thing.

. When the bubble bursts.

. Population matters.

. The challenges ahead.

. Managing risk.

. A chief risk officer speaks.

. Protecting trademarks.

. The battle against internet piracy.



OO0pasell PK3aMEHAIMOHHOTO OuIIeTa:

Hanpasnenue noarorosku 38.03.02
«MeHeKMEHT»
[Ipoduns «I'ocynapcTBEHHOE yIpaBiIeHHUE
YKOHOMUYECKUM Pa3BUTHEM
Kadenpa nHOCTpaHHBIX S3BIKOB IS Hucuunnuna « IHOCTpaHHBIN S3bIK IS
npodeccHoHaTbHOW KOMMYHHUKALIUU MEHEDKEPOB»

bamkupckuii rocyapCTBEHHbIM YHUBEPCUTET

WNHcTuTyT 5KOHOMUKH, (priHAHCOB U OM3HEca

DK3aMeHaIMOHHBIN OmieT Ne 1
1. Qualities of leaders. ( Monosoruueckast peds)
2. The manager’s role. (/Inasor ¢ npemnoaBareacm)
——

3aB.kadeapoit I'youx C.B.

[TepeBon onerku u3 100-0amibHON B 4eThIpeX0aTIbHYIO TPOU3BOAUTCS CIEIYIOIINM 00pa3oM:
- otimyHO — oT 80 1m0 110 GamtoB (Birovas 10 MOOIIPHUTENBHBIX 0aJIOB);
- xopoio — ot 60 1o 79 6annos;
- YIOBJIETBOPHUTEIHLHO — OT 45 10 59 Gamios;
- HEY/I0BJIETBOPUTENILHO — MeHee 45 0aioB.

Kpurepun ouenku (B 0a/1ax):

- 25-30 6a/1710B BBICTABJISIETCS CTYJICHTY, €CJIM CTYACHT JIaJl TIOJTHBIC, Pa3BEPHYTHIC OTBETHI Ha
BCE TEOPETHYECKHE BOMPOCH Owiera, TPOJEMOHCTPUPOBAI 3HAHUE  (PYHKIIMOHATBHBIX
BO3MOJKHOCTEH, TEPMHHOJIOTHUH, OCHOBHBIX DJIEMEHTOB, YMEHHE NMPUMEHSATh TEOPETUICCKHUE 3HAHUS
NpHU BBHIOJIHEHWH TpakTUYecKuX 3amaHuid. CrymeHT 0e3 3aTpyaHEHHMH OTBETHJI Ha BCE
JOTIOJTHUTEIIbHBIE  BOMPOCHL.  [IpakThyeckass dYacTh pabOTHl BBINOJHEHA IMOJHOCTBIO  0e3
HETOYHOCTEH U OIINOOK;

- 17-24 6anJ1i0B BBICTABIISCTCS CTYJCHTY, €CIIH CTYJCHT PACKPbLI B OCHOBHOM TE€OPETUYECCKHE
BOTIPOCHI, OJIHAKO JIOMYIICHbI HETOYHOCTH B OIpPEICIICHMH OCHOBHBIX NOHATHH. [Ipu oTBeTe Ha
JOTIOJTHUTEIIbHBIC BOIIPOCHI JIOMYIICHBI HEOOJbIINE HETOYHOCTH. [Ipy BBITIOJTHEHUH MPAKTHYECKOU
94acTH pabOThI JOMYIIEHBI HECYIIECTBEHHBIE ONIHOKY;

- 10-16 GamioB BBICTABISACTCA CTYACHTY, €CIM MPU OTBETE HA TEOPETUYECKHUE BOTPOCHI
CTYICHTOM JIONYIIEHO HECKOJBKO CYIIECTBCHHBIX OIIMOOK B TOJKOBAHWUM OCHOBHBIX IOHSTHH.
Jloruka M TOJTHOTAa OTBETa CTPAJAIOT 3aMETHBIMU H3bSHAMU. 3aMETHBI NpoOeTbl B 3HAHUU
OCHOBHBIX METOJI0B. TeopeTHyecKre BOMPOCH B IIEJIOM H3JIOKEHBI JOCTATOYHO, HO C TPOITyCKaMH
MaTepuasia. MMerTcs NpHHIMIHAIbHBIE OMMOKA B JIOTUKE MOCTPOSHHS OTBETa Ha BOIIPOC.
CTyneHT He pelin 3a/1a4y WK MPH PEHICHUH JOTYIEHbI TPyOble OITHOKH;

- 1-10 ©6aJyI0B BBICTABISETCS CTYIEHTY, €CJIIM OTBET HA TEOPETUYCCKHUE BOIPOCHI
CBUJICTETTLCTBYET O HEMIOHUMAHWHM U KpailHE HEMOJHOM 3HAHUM OCHOBHBIX MOHSATHI U METOJIOB.
OOHapy»XuBaeTcsi OTCYTCTBHE HABHIKOB MPUMEHEHUS TEOPETUYECKUX 3HAHWUN TPH BHITIOJTHEHUN
MpaKTH4ecKuX 3adanuii. CTyI€HT He CMOT OTBETUTh HU HA OJIMH JOTMOJHUTEIbHBIN BOIIPOC.

Bonpocsl 1i1s1 camocTosiTebHasi pagora

1. What is leadership?
2. Qualities of leaders.
3. Change management.



4. Organizational structure and analysis.
5. Developing people.

6. Soft HRM

7. Hard HRM

8. Marketing orientation and market share.
9. Management information system.

10. Brand strategy.

KpnTeplm OLICHKHN OTBETOB Ha KOHTpOJ’IbHBIﬁ BOIIPOC:

rpaMMaTHU4YCCKUM HOpMaM HU3ydacMOro fA3blKa U HOpMaM pE€YCBOIro NMOBCACHUS B
paMkax mpoeCCHOHATHHOTO U JIEJIOBOTO OOIICHUS

Kpurepun oneHuBanus 0TBETa Ha KOHTPOJIBHBIN BOIIPOC Komnuects
0 bayioB

Jlan TmONHBIN, pa3BEepHYTHIM, OOOCHOBAHHBI OTBET, B COOTBETCTBHH 3a4TEHO
C JICKCUKO-TPAMMATU4YECKUMHA HOPMaMHM M3y4aeMoro s3blka M HOpPMamu
Ipo(heCCHOHAIBHOIO U JIENOBOr0 OOMIEHUs, C HMCHOJIBb30BAaHHEM H3Yy4EHHOTO
Marepuana, TEPMHHOJOIMH,  YCTHbIE (NMMCbMEHHbIE) BBICKA3bIBaHUS Ha
MHOCTPAaHHOM $I3bIKE€ MPABHJIBHO O(GOPMIICHBI; IPUMEHEHbI COOTBETCTBYIOIIHE
rpaMMaTHYECKHE CTPYKTYPBI U PEUYEBBIE KIIUIIIE.

Jlan B 1eNOM HEBEpPHBIM OTBET, MPOTUBOPEYAIIUN  JIEKCHKO- HE 3aYTEHO

KonTpoasHnas padora

1. What makes a good manager? (1.2, 1.3)

Listen to two MBA (Master of Business Administration) students at the Judge Business School at
Cambridge University talking about management. Who says the thing about managers in the table

below: Carlo (the first speaker) or Olga (the second)?

CARLO | OLGA

A good manager should:

1.

follow the company’s goals

2.

help subordinates to accomplish their own goals and objectives

. help young colleagues to develop

. know how to lead people

. know how to motivate people

. make a maximum profit for the owners (the shareholders)

. meet the targets they have been set

| N| O O &~

. successfully execute plans and strategies

What do you think are the three most important characteristics of a good manager? Are there any
qualities or characteristics you would add to the ones mentioned by the MBA students?

2. Match up the following words and definitions.

1. consultant a) a plan for achieving success

2. crisis b) a new idea or method

3. innovation c) a person with a less important position in an organization
4. objective (noun) d) a person who provides expert advice to a company

5. promotion e) a situation of danger or difficulty

6. public sector f) something you plan to do or achieve




7. strategy g) the section of the economy under government control
8. subordinate h) when someone is raised to a higher or more important position

3.The role of managers
The table shows four main roles of managers; planning, organizing, leading and controlling. Below
the table is a list of management functions. Write each function under the correct heading.

communicating with staff; comparing results with targets; deciding strategy; empowering staff
to take decisions; identifying change; identifying needs; managing resources; monitoring
guality standards; motivation;

putting systems in place; setting objectives; taking on new staff; team-building supervision;
time management

Planning Organizing Leading Controlling

taking on new staff

4. Defining management
Here are some definitions of management and the role of managers. Complete the sentences with
words from the box.

assembling controlling  financial (x2) goals human (x2) information innovation (x2)
leadership leading  marketing  material (x2) organization (x2) organizing planning (x2)
process (x2) resources (x2)

1. Managers are responsible for ‘the process of p , 0 A and

Cc the efforts of o members and of using all organizational r to
achieve stated organizational g ’

(Mescon, Albert and Khedourie, 1985 quoted in Hannagan, 1998, p.4)

2. '(Management is) getting things done by other people'.
(Mary Parker Follett, 1941, quoted in, Hannagan, 1998, p.4)

3. '(Management is) the process of optimizing h , M and f
contributions for the achievement of organizational goals'.
(Pearce and Robinson, 1989, quoted in Hannagan, 1998, p.4)

4. A modern view of management, expressed by Sir Roland Smith, is that 'Management should be
based on

i , m and risk'.

(quoted in Hannagan 1998, p.5)

5. ‘All managers may be involved with the operational aspects of management but as they are
promoted and develop, their role becomes increasingly one of p i and
1
(Hannagan, 1998, p.5)




and using r —h :

6. Management is ‘the p ofa
f and m ,and i
in an o ’

(Black and Porter, 2000, p. 19)

5. Modern management theory

— in a goal-directed manner to accomplish tasks

Complete the text below with the correct headings from the box.

Corporate downsizing Empowerment
Outsourcing Re-engineering

Teamworking

Just In Time Learning organizations

Total Quality Management

1. Just In-Time

This system was introduced from Japan in
the 1980s. It means ordering components
exactly when you need them, and supplying
goods exactly when the customer needs
them, it eliminates storage time and reduces
costs.

2.

Many large corporations and multinationals
had grown too complex by the 1990s. Some
sectors of the organization were less
profitable. Many of these companies sold off
or closed the underperforming sectors.

3.

Management increasingly understands the
value of sharing power with others
throughout the organization. This leads to
more participation in decision-making.

4.

This is closely related to (3). By encouraging
employees to work in very fluid teams,
responsibility is shared. Employees and
managers at all levels develop a better self-
identity and work becomes more interesting.
This system is seen as much more efficient
than linear or hierarchical structures.

5.

This is a total revision and restructuring of an entire
company. It involves asking fundamental questions
about the objectives of the business and how it
operates. It aims to create big improvements in cost,
quality, service and product.

6.

This management approach focuses on measuring
the quality of service in all aspects. The idea is to
develop systems that are more efficient and more
economical, but which are also more able to meet
the needs of customers.

7.

This approach recognizes that companies cannot do
everything. It can be better to use external suppliers
for some specialist operations, or particular
components in manufacturing. This decision can
create quality improvements and cost savings.

8.

Many companies have developed internal training
programmes to help with staff development. This is
an important investment in the workforce. It not
only makes people better at their job, but it also
makes them happier. It may also help companies to
keep their best managers and staff.

Kputepun oueHKH BbINOJHEHUS KOHTPOJLHON padoThI

Kpurepun onieHrBanus Konnuecr
BO OayIoB
Pa0Gora BrIONIHEHA B IIOJHOM 00BeMe 0e3 OIMMOOK W HEAOYETOB WU 5

HMEET He Oolee onHoro HemoueTta.Ha Bce BOIIPOCHI HaHbl COACPIKATCIIBLHBIC
oTBeThl. Mcmonp30BaH IJ_II/IpOKI/Iﬁ JAraria3oH COOTBeTCTBYIOH_Ieﬁ rpaMMaTuKu "
AKTUBHOI'O CJIOBAaps, OOIYCKAIOTCA HCKOTOPHIC HCE3HAYUTCIIBHBIC OIIIOKH.
OtBer XOpoHIO CTPYKTYPUPOBAH C COOTBCTCTBYIOIIIUMHU CBA3YIOLIUMU (bpa3aM1/I

u ab3aramMu.




PaGoTra BEIOJNIHEHA MOJHOCTBIO, HO B HEH uMeeTcsd He Oomee 2-3 4
HerpyObIX OmMOOK WM Heno4eToB.Ha Bce BOMPOCH! 1aHbI MPaBUIHHBIC OTBETHI,
HO WuMEIOTCs Hebonpmue HemoueTsl. OTBeTH O(QOPMIIGHBI HE BIOJHE
AKKypaTHO, HO 3TO HE MeElaeT MOHMMaHUKp. Fcnonp30BaH omnmpeneneHHbI
UANa3oH  COOTBETCTBYIONIEW  TpaMMAaTUKM U aKTUBHOTO  CJIOBaps,
HCIOJIb3YEMBIX C HECKOJIBKUMU CEPhE3HBIMH OIMOKaMHU. B OCHOBHOM OTBETHI
XOpOIIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIMMU CBSI3YIOIIMMU (hpazamu.

[IpaBubHO BBINOJIHEHO HE MEHee MOJIOBUHBI paboThl. Ha Bce Bompocs! 3
JaHbl Y/O0BJIETBOPUTEIbHBIE OTBETHI, HO UMEIOTCSl ONPEJCIICHHbIE HEIO0YETHI.
Hcnonb30BaH OrpaHUYEHHBIM Juana3oH IPaMMATUKU U AaKTHBHOTO CJIOBaps,
HCIO0JIb3YEMOT0 C HEKOTOPBIMH OIIMOKaMHU, HO 3TO HE MeIIaeT HOHUMAaHUIO.

OTBeThl  HEAOCTAaTOYHO AapPryMEHTUPOBAHbl M CTPYKTYpPHUPOBAHBI C
WCI0JIb30BAHNEM OTPAHMYEHHOIO KOJIMYECTBA CBA3YIOIIMX 3JIEMEHTOB.

Ha Bce BompocCh! 1TaHbl OTBETHI, HO UMEIOTCS CYLIECTBEHHbIE OIIMOKU B 2
HCIIOJBb30BAHUM TPAMMATUKH W AaKTHUBHOTO CJIOBaps, HO 3TO HE MEIIAeT
noHuMaHuio. OTBEThl CTPYKTYpUPOBaHbl HEAOCTATOYHO 4eTKO. Mcmonb3yercs
OTpaHMYEHHBIN Mana30H IPaMMaTUKU U CJIOBaps ¢ YaCTHIMU OIIMOKAMH.

[IpaBunbHO BbINONIHEHO He Oosee 20 % Bcex 3amanuid. [IpaBusbHBIE 1
OTBETHl JaHbl HE Ha BCE BONPOCHI, MPUYEM HUMEIOTCS TpyOble OMMOKH B
rpaMMaTHU4YCCKOM H JICKCUYCCKOM O(l)OpMJ'IeHI/II/I BBICKa3bIBaHU. OTBETHI MJIOXO0

CTPYKTYPUPOBAHBI.

OTBeThl HEBEpPHBIE WIIU OTCYTCTBYIOT. 0

TecToBBIC 3a0aHUA
[Tpumep 3amanuii 11t TECTOBOTO KOHTPOJISI YPOBHS YCBOCHHS Y4eOHOTO MaTepuasa

Management Verbs

1. Managers have to ............. the work of their subordinates, and offer help and guidance where
necessary.

a) supervise

b) pay

c) forecast

d) employ

2. Managers have to ............. the performance of their staff, and compare it with the objectives
that have been established.

a) measure

b) promote

c) delegate

d) owe

3. Setting targets is easy; the hard partisto ............. them.
a) attain

b) manage

c) hire

d) fire



4. Before deciding to offer a new product or service, it is necessary to ............. the potential sales.
a) forecast

b) set up

c) allocate

d) pay

5. One of the most important responsibilities of managers is to ............. their staff, so that their
competence and performance improves.

a) train

b) purchase

C) report to

d) negotiate

6. Another verb for dismissing someone for bad work is to ............. him or her.
a) fire

b) analyze

c) develop

d) deal with

7. Managers cannot do everything themselves; they have to know how to ............
responsibilities.

a) delegate

b) report to

C) negotiate

d) motivate

8. Managers have to ensure that employees ............. with the organization’s rules and regulations.
a) comply

b) delegate

c) perform

d) train

9. An essential task of management is to ............. the organization’s resources among the
different tasks, functions or departments.

a) allocate

b) supervise

C) measure

d) sack

10. It is sometimes necessary for managers to ............. inefficient members of staff who have
been given too many responsibilities and are unable to carry them out.

a) demote

b) innovate

c) decide

d) recruit

Onucanue MCTOAWKU OLICHUBAHUA ITPU TCCTOBOM KOHTPOJIC:
Ha OLCHKY CTCIICHU C(I)OpMHpOBaHHOCTI/I 3HAaHHEBON KOMIOHEHTHl KOMIETEHIIUU npu

pyOeKHOM KOHTpoJie OTBOAUTCS He MeHee 10 BompocoB Tecta. UMCIo MpaBUIIbHBIX OTBETOB TeCTa
oT 45 10 59% coOTBETCTBYET HadadbHOMY (IIOPOTOBOMY) YPOBHIO OBIAJACHUS KOMIIETCHIIUEH, OT



60 no 80 % - 6azoBomy ypoBHIO, oT 81 mo 100 % - moBbIIEHHOMY (IIPOJIBUHYTOMY) YPOBHIO
c(hOPMUPOBAHHOCTH KOMITETEHITUH.

Kpurepun onenku (B 6anax):

[IpouieHT nIpaBUIBHBIX KonunuectBo 0amion
OTBETOB

95-100 % 10

85- 94 % 9

75 - 84% 8

65 - 74% 7

55 - 64% 6

45 - 54% 5

meree 45% 0

[Ipumep 3amanus A KOHTPOJIS YCTHOM pedr (YCTHBIN OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.
A
Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kputepun oueHuBaHusi YCTHOM pe4u (YCTHOrO OTBETA)

Kpurepun 0aJJIbI

CBoOoaHOE BIAJCHUE H3YYECHHBIM MaTepHAIOM B MPEIIOKEHHOHN | 5
cutyanuu. Cojep)kaHue BBICKa3bIBaHUS COOTBETCTBYET CHUTYaIlUU
oOmeHus. PedeBas aKTUBHOCTh CTyJIEHTa OYEHb BBICOKAs, OTBET
OTJINYAETCS JIOTUYHOCTBIO, CBSI3HOCTEIO, MOJIHOTOM,
MOCJIEA0BATENLHOCTRIO u 0Era0CThIO. BrickasnpiBaHne
MOJIMTEMAaTHYECKOTO XapaKTepa, XOpOIIO apryMEHTUPOBAHO, BBIPAXKAET
CBOIO TOUYKy 3peHus. Temn peun BbICOKMH. OTCYTCTBHE OIIMOOK
SI3LIKOBOTO XapaKTepa.

HOCT&TO“IHOC BJIAICHUC H3YYCHHBIM MATCPpUATIOM B Hpe,ﬂHO)KCHHOﬁ 4
CUTYyalluH. ConepxcaHI/Ie BBICKA3bIBaHUAd B LCJIOM COOTBETCTBYCT
CUTYyalluu 06H_ICHI/I$I, OTIIMYAETCS AOCTaTOYHOM CBA3HOCTBIO, MOJTHOTOM U
661"J'IOCTBIO, XOpoHmo aprymeHTUPOBAHO, BBIPAKACTCA COOCTBEHHOE
MHeHue. Peub pa3H006pasHa, JOITYCKacCTCA 3-4 S3BIKOBBIC OI_HI/I6KI/I,
HCIIPpaBJIACMbIC HA OCHOBE CAMOKOPPCKINH.

[TomHoe Bocmpow3BeAcHHE 3ay4eHHOW TeMmbl. Peub ympomeHHas. | 3
[Tonumanue s3pika orpanudeHo. OTBET COACPKHUT 3HAUUTEIHBHOE
KOJIMYECTBO  JIEKCUUYECKUX/TPAMMATHUECKUX/(POHETUUECKUX  OIIHOOK,
3HAYUTENIBHO BIHSIOMINX HA aJIeKBATHOCTh O(OPMIICHHUS PEUU.




KommyHuKaTuBHAas  3agaya  pemiaeTcss Ha  ypOBHE  HETOJIHOTO | 2
BOCIIPOU3BCACHUA 110 ITaMATU 3ayquH0171 TCMBI. OTCyTCTByCT IIOHMMAaHUuEC
W peakuus Ha mnoHuMaHue. HeagekBatHoe oQopMIIeHHE YCTHBIX
BbICKa3bIBaHUH. OTBET COAEPKUT OOJIBIIOE KOJIUYECTBO OIIHOOK.

|

OTCYTCTBI/IG OTBCTA HJIK OTKa3 OT HETO.

Yrenue u MNEpCBOJ TCKCTAa HA HHOCTPAHHOM $A3BIKC 110 TEME MOIYJIA (I/I3 YKa3aHHbBIX UHTCPHCT -
pecypcoB u crucka aurepatypsl) (00bem 2000 3HaKOB).

Resources

Renewable resources are things like water and the wood from pine forests ... or other things
that nature gradually replaces. Fish taken from the sea for food products is a renewable resource,
although some would argue that we are using this resource too quickly and, in fact, faster than it can
replace itself.

Non-renewable resources, on the other hand, are things that only exist in certain quantities and
will not be replaced once they are used up. Oil, while some reserves still remain undiscovered, will
definitely run out some day. The same could be said for coal and uranium.

The second factor of production is labour. Labour is another word for the people that are
directly involved in business activity. Under labour there are three categories of worker. Can you
guess what they might be? Well, one would be manual workers (that's those people who do mostly
physical work). Then we have skilled workers (that's those people who do more mental work or
work that you need education or training to do). And finally there are the management workers,
who head up teams and delegate tasks to others. Human Resources is the name of the department
that finds, employs and then trains and motivates these people to contribute to the organization.

The third factor is capital. This covers all the machinery and equipment and other assets that
are used in the business activity. It also includes the money that the owners of the company raised
to start the business.

The fourth and final of the factors of production is enterprise, and this is where we, as
managers, come into the picture. This is a rather special factor, as it involves human thinking and
ideas. Enterprise needs businesspeople who are entrepreneurs (that's spelt e-n-t-r-e-p-r-e-n-e-u-r ...
it comes from a French word, which is why the spelling looks a bit unusual). The word entrepreneur
refers to the type of people who come up with and develop business ideas. They buy or hire the
other factors of production that | already mentioned and organize them in such a way as to make
their business work. If they invest capital themselves, then often they take quite a lot of risk and
they may lose some or perhaps all of the money. But if successful, some money, called profit, will
remain for the entrepreneur to enjoy. So I think you can see what drives the entrepreneur!

KpnTepml OIICHKH BBITNIOJIHEHUA YTCHUA U MMEPEBOIa TEKCTA:

Kputepun bayibl

Ilpu umenuu pevb BOCHPUHMMAETCS JIETKO: HEOOOCHOBAHHBIC TMay3bl | 5
OTCYTCTBYIOT; (pa3oBOe yIapeHHe W  HWHTOHAIMOHHBIE  KOHTYPBI,
MIPOU3HOIICHHE CJIOB PAKTUYECKU 0€3 HapyIICHUI HOPMBI; TOMYCKAETCS HE
6onee 2-X (hOHETUUECKUX OIITHOOK.

Ilepeéoo monHbliA. OTCYTCTBHE CMBICJIOBBIX W TEPMHUHOJOTHUECKHX
UCKakeHUH. TBopueckuil mMoaxoa W aOCOJIIOTHAs TOYHOCTh Tepeaadyu
COJICpKAHUS U XapaKTEPHBIX 0COOCHHOCTEH CTHIIS TIEPEBOIMMOTO TEKCTa.




Ilpu uymenuu pedb BOCHPUHUMAETCS JIOCTATOYHO JIETKO, OJHAKo | 4
NPUCYTCTBYIOT ~ HEOOOCHOBAaHHBIE  May3bl;  (pa3oBoe  yIAapeHHE W
WHTOHAIIMOHHBIE KOHTYPHl TPAaKTUYeCKH ©Oe3 HapylleHHH HOPMBI,
JoIycKaeTcst oT 3 10 5 GOHETHYECKUX OIMMOOK, B TOM uucie 1-2 ommOku,
MCKa)KAOLINE CMBICIL.

llepesoo monubii. CoOnoaeTcsi TOYHOCTb IEpefaud  COACpIKaHUS.
OTCYTCTBYIOT ~ CMBICIIOBbIE  HCKaKeHHs.  JlomyckaroTcsi  HEKOTOpbIe
TECPMHUHOJIOTHYCCKHUC HETOYHOCTH n HE3HAYUTCIIbHBIC HapylmICcHHA
XapaKTEPHBIX 0COOEHHOCTEH MEPEBOIMMOTO TEKCTA.

Ilpu uymenuu pedbp BOCHPUHUMACTCS JIOCTATOYHO JIETKO, OJHAKO | 3
MPUCYTCTBYIOT HEOOOCHOBaHHbIE TMay3bl; €CTh OIIMOKM B (Pa3oBbIX
YAApeHUsX W HWHTOHAMOHHBIX KOHTypax; Jomyckaercs oT S5 mo 7
(oHeTHUECKUX OMIMOOK, B TOM YHciie 3 OIIMOKHM, HCKaXKAOIUE CMBICTT
Ilepeso0 He coBceM MONHBINA. OTCYTCTBYIOT CMBICIOBBIE HCKAKEHUS.
JlomyckaroTcsi He3HAYMTENIbHbIE TEPMHUHOJIOTHYECKHE HCKakeHus. Mmeror
MECTO HETOUHOCTH B IEepelaue CoAep KaHUsI TEKCTa.

Ilpu umenuu pedb HE BOCIPUHUMAETCS W3-32 HEOOOCHOBAHHBIX Tay3; | 2
HETPAaBWIBHBIX (PaA30BBIX YHAPEHUH M WCKAKEHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JTIOTYIIEHO 8 1 0oJiee (POHETHUECKUX OMHUOOK.

llepesoo  wenonuplid.  JlomyckaioTcsi  rpyOble  TEPMHHOJIOTHYECKHE
uckaxxeHus.  Hapymaercss  nmpaBUIBHOCTH — MEpelayd  COAEpIKaHHs
NEPEBOAUMOTO TEKCTA.

Otka3 ot uyreHus. OTKa3 OT NepeBojia TEKCTA. 1
[lonumanue  OTHOENBbHBIX NOPEUIOKEHHH, HE HECYIIMX OCHOBHYIO
nHpopmanuo. OTBET He o cymecTBy. OTKa3 OT mepeckasa.

[Tepeckas (peepupoBanne) TeKCTa HA HHOCTPAHHOM SI3BIKE TIO TEME MO (M3 YKa3aHHBIX
WHTEPHET-PECYPCOB M cUCKa JuTeparypbl) (00bem 3000 3HAKOB).

Business

Most businesses begin with the ideas of an entrepreneur. Stelios Haji-loannou, for example,
was a brilliantly innovative young entrepreneur born in a small village in Cyprus. He now heads a
multi-billion-dollar empire called easyGroup, which includes the well-known airline, easyJet. This
airline became a successful budget airline in the European market. The young Cypriot is known for
simple, practical and innovative ideas.

So a new business usually begins with an idea. The next step is to organize the factors of
production. An entrepreneur such as Stelios will bring together land, labour and capital to develop
his goods and services and make them available to customers. He needs to make decisions about
where the business will be located, how things will be produced and what the product design will
be. He needs to think about the wages to pay people and the prices to charge consumers.

The next stage follows as the company grows. It is managing risk. The biggest risk is usually
money. Money is always needed to develop the business, buy capital items and pay salaries. Some
entrepreneurs use their own money to do this in the early stages. Stelios Haji-loannou, for example,
received over $30 million when his family shipping firm was sold in 2005, so he had a good head
start. So, like some business entrepreneurs, Stelios had a lot of money to support his young
businesses, but he still carried the risk of losing it. Other people borrow from banks to start
businesses, turning their hobbies or interests into commercial operations. Others still use
redundancy money or inherited funds to get started. All these people risk losing their money, the



business capital, if things go wrong. There is no guarantee that any business will sell its products
and services.

Stelios began a range of companies with the word easy in the name. His idea was to make life
easy for consumers. EasyJet was a company that started when he bought two aeroplanes and offered
flights from just outside London to Edinburgh for £29, which was very cheap compared with other
airlines at the time. Seven years later, the company was worth over a billion pounds. A few more
years and it was huge, spanning the whole of Europe. Although the entrepreneur usually carries the
risk of failing, in this case it was a success. The company had to borrow money in order to grow so
fast. And whenever capital is involved, there is risk. Most people think entrepreneurs are small
business owners who face a lot of risk. Many such small businesses become larger companies over
time.

The final stage is to pass on responsibilities, or to delegate. Gradually, management jobs within
the growing enterprise are given to others in the company. Stelios, in the early days, for example,
would have quickly delegated decisions about prices and salaries and such things to other people.

Then, similarly, an entrepreneur may actually pass on the role as head of the company
altogether, so he or she can begin new projects. In fact, Stelios handed over the running of easyJet
to a new company chairman in 2002. This freed him up from the business to continue being an
entrepreneur. The characteristics of running a huge company are very different from getting a small
idea up and running as a company. Stelios, it seems, is good at the latter. True entrepreneurs tend to
love continuing to be entrepreneurs.

Kpurepun oueHKH BbINOJHEHHS Nepeckas3a (pedepupoBaHms) TEKCTA:

Kpurepun banbl

Ilpu  nepeckaze (peghepuposanuu) W3BICUCHHE W3 TEKCTa OCHOBHOM | 5
unpopmanuu co cteneHpio 100% MOAHOTHI M TOYHOCTH TOHHUMAHUS.
OtcyrcTBue n30bITOYHONM MH(MOpMaIuu. Bricka3bIBaHUE CBOETO OTHOIICHUS
K TmpobOiieme, 0003HaueHHOW B mpemIokeHHOM Tekcte. CoaepxaHue
BBICKa3bIBAHUSI COOTBETCTBYET TeME, OTJIMYAeTCSd CIIOHTAHHOCTHIO U
apryMEeHTUPOBAHHOCTHIO. Peub mpaBuibHAs, OTCYTCTBYIOT — OLIMOKH
SI3BIKOBOTO XapakTepa.

Ilpu nepecxaze (peghepuposanuu) W3BICUEHUE W3 TEKCTa OCHOBHOU | 4
MH(pOpMAIIUM CO CTEMEHBIO IOJIHOTHI MOHUMaHus B mpexaenax 70—75%.
OtcyrcTBUE BTOPOCTEIICHHOM UH(POPMALIUH. HecoOmonenue
JIOTUYECKOM/XPOHOIOTHYECKON CBSI3U (PAKTOB M COOBITHH TIPU H3JIOKCHUH
conepxkanus Tekcta. Jlomyckaercss u30bITOYHOCTh MHpOpManuu. PedeBas
AKTUBHOCTh CTY/ICHTa JOCTaTOYHO BBICOKAs, JIONMYCKAKOTCS SI3BIKOBBIC
OILIMOKHU.

Ilpu nepecxaze (pegepuposanuu) W3BICUEHUE W3 TEKCTa OCHOBHOM | 3
uHpOpMAIMK CO CTENEHbIO TOJHOTHI MOHMMaHMs B mpenenax 60—70%.
OcHoBHas uHQpOpMaLus OTAeNeHa OT BTOpocTeneHHoW. Mmeer MecTo
HEYMEHHE CTPYNNHUPOBaTh MH(OPMAIMIO MO ONPEAETICHHBIM MpPU3HAKaM.
PeueBas aKTMBHOCTh CTyA€HTa HeBbiCOKasg. OTBETbI Ha BOMPOCHI
Iperno/iaBaTens OCO3HaHHBIE. HonyckatoTcs JIEKCHUYECKHE u
rpaMMaTH4YecKHe OLIHOKH.




IIpu nepeckaze (pegepupoeanuu) MOTHOTA OHUMAHUS TEKCTa B Ipenenax | 2
50%. Heymenwe TpoBeCTH  CENEKTHBHBI  0OTOOp  mHpOpManuwy,
nepepaboTaTh U JIOTMYHO U3J0XKUTH ee. Ilpu nepenaue comepaxaHus TeKCTa
JOITyCKaeTCsl BTOPOCTENEHHass M M30bITouHas mHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IMOHUMAHHE TEKCTa, OTACIbHbIC (HAKThl HCKAKEHBI.
PeueBass axkTUBHOCTH CTyACHTAa HCBBICOKAs. Nmeer mecTo HEMOHWMAaHHE
HEKOTOPBIX ~ BONPOCOB  TpemnojaBarens. JlomyckaeTcs 3HAUYMUTEIbHOE
KOJIMYCCTBO I'PaMMAaTUUYCCKUX, JICKCUYCCKUX U (I)OHGTI/ILIGCKI/IX OIIHNOOK.

[lonumanune  OTAENBHBIX MPEUIOKEHUH, HE HECYIIMX OCHOBHYMO | 1
nHpopmanuro. OTBeT He 1o cymecTBy. OTKa3 OT mepeckasa.

[ToaroToBUTH ycTHOE cOOOIIEHHE (IPE3EHTALIMIO) TIO TEME MOYJIS C UCTIOJIb30BaHUEM aKTHUBHOTO
cioBapst moayist (10 -15 npemnoxenuii)

Tembl coo01eHnIT (Mpe3eHTaIMii)

1. CraxupoBka 3a pyoexom.

2. OOpa3zoBaHue 3a pyOeHKOM.

3. Henosas kynpTypa Kuras.

4. KoprnopaTuBHas KyJlbTypa.

5. KimenTckast moamepkka.

6. TloctpoeHue Kapbepsl.

7. JlemoBble KauecTBa YCIICIIHBIX MPETPUHUMATEIICH.
8. OO0s3anHOCTH U paboyee MECTO.

9. Kommnaauu u cooOrecTsa.

10. MexayHapoaHasi TOPrOBIISL.

Kputepun oueHKH BHINOJHEHUA COO0EHU I (Tpe3eHTanuii)

Kpurepun 0aJJIbI

Bricka3piBaHnue CBSA3HOE M JIOTHYECKHU IIOCJICI0BAaTCIBHOC. I[I/IaHa3OH 5
HCIIOJIB3YEMBIX A3BIKOBBIX CPCIACTB AOCTATOYHO IIHPOK. yHOTpe6J'IeHI/Ie
SA3BIKOBBIX H PCUYEBBIX CPCIACTB a0COJIFOTHO aJICKBAaTHOC. SI3BIKOBBIC
CpeacTBa yrIOTpC6J'IeHI)I IIpaBHJIBHO B COOTBCTCTBHHM C JICKCHUKO-
rpaMMaTUYCCKUMHU HOPMAMH HU3YYACMOI'O sA3bIKA. MaTepHan n3jaaracTcsa
mOoCJICAOBATCIIBHO € TOYKH 3pCHHA JIOTHKH IIPpEAMETAa W HOPM
JIUTEPATYPHOI'O  sA3bIKA. OIJ_II/I6KI/I, Hapymaromuue KOMMYHHUKAIIUIO
OTCYTCTBYIOT U1 HC3HA4YUTCJIIbHEIL. Peun JOCTAaTOYHO Oermnas.
HpOI/ISHOI_HCHI/IC IIpaBUJIbHOC. HpI/ICYTCTByeT YMCHHUEC [JCJIaTb aHaJIn3,
BBIBOJBI O606H.I€HI/I$[. I[OCTI/IFHYTO CMBICJIOBOC €ANHCTBO TCKCTA.

B nienom BhIcKa3bIBaHME CBS3aHHOE U MocienoBaTensHoe. Mcnons3yercs | 4
JOBOJIBHO OOJBIION 00BbEM SI3BIKOBBIX CPEACTB, JOCTATOYHO YBEPEHHOE
BIIJICHUE JIEKCUKO-TPaMMAaTHYE€CKHUMH CPEICTBAMH H3y4aeMOTO S3bIKa
MpY HE3HAYUTEIBHON MOMOIIM mpenojaBatens. OJHAKO MPUCYTCTBYIOT
OT/IeNbHBIE OIMIMOKHM, Hapylmalonfe KOMMYHHUKAIUIO, S3BIKOBYIO
MPaBWIBHOCTh, OerjmocTh. TeMm  pedd  HECKONBKO  3aMe[|ICH.
[IpousHoOIIEHNE HE 4YHCTOE, CTpaJarolliee aKIEHTOM TIOJ[ BIUSHHEM
poaHOTO s3bIKa. JJomycTMoe Hanuuue ommobok — 3-4.




Jlnama3oH sS3BIKOBBIX CPEICTB orpaHuueH (y30k). Hanmnume gacteix mays, | 3
3aTPyOHSIONIMX ~KOMMYyHHKanuio. Temm peun 3amemned. OO0beMm
BBICKa3bIBaHUS HE JOCTHracT HOpMbL. Hanuuue si3bIKOBBIX OLIHOOK (6-7),
3aTPYAHSIIONIUX TOHUMAaHUE CKa3aHHOTO WJIM MCKaXaloUUX CMBICI.
Hapymaercst nocneaoBaTelbHOCTh BHICKA3bIBAHUS.

Bricka3piBaHne HE  COOTBETCTBYeT TpeOoBaHMAM 10  00beMmy | 2
(mebomnpmoe). Habmromaercst y3ocTh BOKaOymspa (cioBapb KpaiHe
0e/leH), HAIMYMEe MHOTOYNCIICHHBIX IPYOBIX OMHUOO0K (KaK S3BIKOBBIX, TAK
u (OHETHYECKHX) M YaCTBIX Tay3, MEMIAIOIMX KOMMYHUKAUA U
3aTpYAHSIONINX TOHUMaHKUE BhICKa3biBaHus. HaOmronaroTcst 3aTpyiHeHUS
B TOCTPOCHWHU BBICKA3BbIBaHUS M OTBETAaX HA BOMPOCH MPEIOaBaTelIs.
KommyHUKaTHBHAS 3a/1a4a HE BHITIOTHEHA.

Ouenp cnabble 3HAHMS MPOTPAaMMHOIO MaTepuaja WiIM oTcyrcTBue | 1
3HaHUH HE TMO3BOJSIOT CTYACHTY O(QOPMHTH BHICKAa3bIBAHHE B CBSI3HBIN
pedyeBOil OTpEe30K, pedeBas 3ajaya He pelieHa. MHOTOYHCIICHHbIE
JIEKCHYECKHEe M TpaMMaTHUYECKHE OIMMOKHM HE TO3BOJSIOT CTYICHTY
JOHECTH CBOIO MBICHB 10 ayautopuu. HaOmiomaercs HemoHMMaHHE
BONPOCOB  TIPENoJaBaTeNs, HEYMEHHE  OCYIIECTBUTH  pEUeBOE
BBICKa3bIBaHUE.

5. YuyeOHo-MeTOANYecKOe U MHGOPMAINIMOHHOE O0ecTiedeHHe U CIUTIINHbI

5.1. IlepeyeHb OCHOBHOM U JONOJHUTEIbHON YU4eOHOI JJUTEpaTyPbl, HEO0OX0AMMOI 1151
OCBOEHMS THCIUNIHHBI

OcHoBHas1 uTEparypa:

1. Kympuna, O.I". English for managers=kypc aHrIuiicKOTro si3bIKa JJIs MAaruCTPAHTOB :
yaeOHoe nmocooue mist By30B / O.I'. Kympuna. - Mocksa : ['opsiuas muaus - Tenexom, 2015. - 138 c.
: WIL., Tabu., cxeM. - bubmmorp. B kH. - ISBN 978-5-9912-0476-7 ; To xe [DnexkTpoHHBIN pecypc]. -
URL.: http://biblioclub.ru/index.php?page=book&id=441376 (05.05.2019).

2. HMHoctpanHbIi s3bIK B mpodeccuoHanbHON chepe (aHTTUICKUN A3bIK) [DIEeKTPOHHBIN
pecypc]: TpakTUKyM Juis MaructpantoB WHcTuTyTa SKOHOMUKHM, (UHAHCOB H OusHeca /
bamkupckuii rocynapctBeHnblii yuuepeuteT; coct. C.B. I'youk; O.P. [llakupoa. — Ya: PUIL]
baml'V, 2016. — DnekTpoH. Bepcus ned. myonukanuu. — J{ocTyn BO3MOKeH yepe3 DIeKTPOHHYIO
oubmmoreky baml'y. — URL:https://elib.bashedu.ru/dl/local/Gubik_Shakirova_ sost_Inostrannyj
jazyk PR dlja magistrantov_2016.pdf

JlonoJIHUTeIbHAS JINTepaTypa:

3. Crmenkypc "Crparerndeckuii MeHeKMEHT" [DNEeKTpOHHBINA pecypc]: yued. mocobue mo
auri. s3piky / baml'V; coct. JI. M. aitnymnuna. — Yda: PUIL baml'V, 2011. — DnektpoH.
Bepcus med. myonukanuu. — JlocTynm BO3MOXeH uepe3 DIeKTpoHHy Oubnunoreky bamly. —
URL.:https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

4. English for Students of Economics [Dnektponnslit pecypc]. U.1: Mmeroandeckue yka3aHus
[0 AHIVIMHACKOMY S3BIKY JUIS CTYAEHTOB 3KOHOMHYECKHUX CIIEHUAIBHOCTEH W HampaBiIeHUH
noarotoBku / bamkupckuii rocynapctBeHHbIi yHuBepcuteT ; cocT. C.B. Ko6s1zeBa. — Ya: PUILL


https://elib.bashedu.ru/dl/local/Gubik_Shakirova_sost_Inostrannyj%20jazyk_PR%20dlja%20magistrantov_2016.pdf
https://elib.bashedu.ru/dl/local/Gubik_Shakirova_sost_Inostrannyj%20jazyk_PR%20dlja%20magistrantov_2016.pdf
https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

baml'V, 2017. — DnektpoH. Bepcus ned. myonukanun. — J{oCTyn BO3MOXKEH depe3 DIeKTPOHHYIO
oubmmoteky baml'V. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English for Students
of Economics_1_mu_2017.pdf

5.2 TlepeyeHsb pecypcoB HH(POPMAIHOHHO-TEJIEKOMMYHHUKAMOHHOI ceTu « AHTEpHET»
U IPOrpaMMHOI0 o0ecrneyeHusi, He00X0AUMBIX IJI1 OCBOCHHSI JUCHUNJIMHBI

Ne HanmenoBanue MuTepHer-pecypea Ccbuika (URL) na WuTepHeT
pecypce
1. English vocabulary for business. https://www.videovocab.tv/
2. Garnet education https://www.garneteducation.com
3. Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers
4, OBC «Jlanp» https://e.lanbook.com/
5. YHuBepcuTeTCKast OMOIMOTEKa OHIIAH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.com/
index.html
1. baza maHHBIX TepHOAMYECKMX H3gaHMi Ha Miatdpopme EastView: «BecTHuku

MockoBckoro yHHBepcuTeTay, «M3maHuws 1Mo OOIIECTBEHHBIM W TYMaHHTAPHBIM HayKam» -
https://dlib.eastview.com/

2. Nudopmarronnas cucrema «EanHoe OKHO J0cTyma K 00pa30BaTeIbHbIM pecypcam»
- http://window.edu.ru

3. Hayunas snexrponnas oudanoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4, DneKTpoHHas OMONIMOTEeYHas cucTeMa «YHHUBEPCHUTETCKash OMONMMOTEeKa OHJIAMH» —
https://biblioclub.ru/

5. DnexkrponHas oubmuoreynas cucrema «9b bamlVy» — https://elib.bashedu.ru/

6. DnekTpoHHbIN KaTajgor bubauoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbl HayuHbIX XypHanoB Ha miargopme HOMKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. M3narensctBo «Annual Reviewsy - https://www.annualreviews.org/

9. HznarensctBo «Taylor&Francis» - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade {oroBop Nel04 ot
17.06.2013 r. JIunen3un GeccpoyHble.

11.  Microsoft Office Standard 2013 Russian. [lorosop Nell4 ot 12.11.2014 r.
JIunieHn3uu OeccpouHbIe.

12.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. JIutien3un GeccpovHbIe

13.  Cucrema nenrpanuzoBaHaoro tecrupoanus baml'y (Moodle)


https://www.videovocab.tv/
https://www.garneteducation.com/
http://macmillan.com/
https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

6. MaTepl/IaJILHO-TeXHI/I'{eCKaﬂ

0a3a,

06p330BaTeJIbHOFO npouecca mo JMCuUIJIMHE

Heo0XoauMas

AJIs OCy1eCTBJICHUSA

HaumenoBanue
CIeuMaJIM3UPOBAHHBIX
ayJIuTOpHuii, KaOUHETOB,

Buj 3ansaruii

HaumenoBanue 060pynoBaHus,
MPOrpaMMHOI0 obecrnedeHHs

JabdopaTopuii
Yueonast ayauropusi s | [Ipaktndyeckue/cemunapckue | YueOHas Me0elb, JIoCKa,
NMpoBeIeHUS 3aHATHH | 3aHATHUSA MPOEKIIMOHHBIN 3KpaH, MPOEKTOP,

ceMUHApCcKOro tuma: NeNe
101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210,
311a, 3118

NEPCOHAJIbHBIC KOMIIBKOTCPEI.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cuctema  IEHTPATU30BAHHOTO
tectupoBanus baml'V (Moodle).

Yuebnan ayauropusi ajs | I'pynmossie u | YueOHas MeOeb, JIOCKa,
NMPOBEeCHUN TPYNNOBBLIX M | UHIUBUIYAIbHBIE MPOEKIIMOHHBIA 3KpaH, MPOEKTOP,
I/IHI[I/IBI/IZIyaJIbelX KOHCYHBTaHI/Iﬁ HepCOHaJ'IBHI)Ie KOMHBIOTepI)I.
KoHcyJabTamuii: NeNe 101,
102, 103, 104, 105, 107, 108, 1.Windows 8 Russian. Windows
110, 207, 208, 209, 210, 311a, Professional 8 Russian Upgrade.
3118 2. Microsoft Office Standard 2013
Russian.
3.Cucrema  NEHTPATU30BAHHOTO
tectupoBanus baml'y (Moodle).
Yueonas ayauropusi Juia | Texkymuii — KOHTposb U | YueOHas MeOeb, JIOCKa,
TeKylIero KOHTPOJIS M | IPOMEXYTOYHAs aTTECTAIUsl | MPOEKIIMOHHBINA JKpaH, MPOEKTOp,
NMPOMEKYTOYHO MIePCOHAIBHBIC KOMITBIOTEPHI.

arrectanuu. NeNe 101, 102,
103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

3.Cucrema HCHTPAJIU30BAHHOI'O
tectupoBanus baml'Y (Moodle).

IHomemenus IS
CaMOCTOSITEJIbHOH  PadoThI:
302 YUTAIbHBIA 3al1

(TyMaHUTapHBIA KOPITYC).

CamocrosTenbHas pa60Ta

YyeOHass MeOenb, NepcOHATbHBIC
KOMIBIOTEPH B KoMiuiekte HP,
MOHOOJIOK, MepPCOHAIIbHBIN
KOMITBIOTED B KOMIIJIEKTE
MoHO00O10K iIRU.

1.Windows 8 Russian. Windows
Professional 8 Russian Upgrade.
2.Microsoft Office Standard 2013
Russian.

Cucrema HCHTPAJIN30BAHHOTO
tectupoBanus baml'y (Moodle).




	2. Цель и место дисциплины в структуре образовательной программы
	4. Фонд оценочных средств по дисциплине
	4.1 Перечень компетенций с указанием этапов их формирования в процессе освоения образовательной программы. Описание показателей и критериев оценивания компетенций на различных этапах их формирования, описание шкал оценивания
	4.2. Типовые контрольные задания или иные материалы, необходимые для оценки знаний, умений, навыков и опыта деятельности, характеризующих этапы формирования компетенций в процессе освоения образовательной программы. Методические материалы, определяющи...
	Экзаменационные билеты
	5. Учебно-методическое и информационное обеспечение дисциплины
	5.1. Перечень основной и дополнительной учебной литературы, необходимой для освоения дисциплины

