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1. Ilepedyenb mNJIAHMPYEMBIX pe3yJbTATOB OOy4YeHHMs MO JUCHUILVINHE, COOTHECEHHBIX C

IJIAHMPYEMbIMH pe3yJIbTaTaMH 0CBOEHUsI 00pa30BaTe/bHONH NMPOrpaMMbl

B pe3ynbrare ocBoeHs1 00pa30BaTeIbHOM MPOrpaMMbl 00 yUYaIOUTHIICS JT0JKEH OBJIA/IETh
CIICAYIONIMMU Pe3yJbTaTaMu 0O0yUEHHsI 10 JUCIUTUTNHE:

Pesynbrarsl 00yueHus dopMupyemast KOMIIETEHIIHS [Ipumeua-
(c ykazaHueM KoJia) HUE
3HaHus 3HaTh: OIIK-1 TOTOBHOCTb K
O0COOCHHOCTH JI€JIOBOTO M HAYYHOT'O | KOMMYHUKAllMd B YCTHOM U
OOIIEeHUs Ha MHOCTPAHHOM SI3bIKE | MMCBMEHHOM  ¢opmax  Ha
Ui perieHusi NpodecCHOHANbHBIX | pPyCCKOM U HMHOCTPAaHHOM
3ana4 B chepe MCHEKMEHTA. S3pIKaX N7 pEelICHUs 3ajad
npo¢eCCHOHAIBHON
JIESITEIIbHOCTH
3HaTh: IK-6 cnoco6HOCTH 00001IATH
METOJIOJIOTUIO HAyYHOTO IMOMCKA, | I  KPUTHYECKH  OIICHHMBATH
00001IeHNS, KPUTHYECKON OLICHKH | PE3yJIbTATHI WCCJICIOBAHHIA
pelieHus MpodlieM yIpaBleHUs, | aKTyalbHBIX npobieM
W3JIOKCHHBIX HAa HMHOCTPAHHOM | yIIPaBJICHHS, MOJTyYCHHBIC
SI3BIKE. OTEUYECTBEHHBIMU u
3apyOeKHBIMU
UCCIIeIOBATENSIMU
VYmMmenusa  |[YMeTs: OIIK-1 TOTOBHOCTH K
OTIpeIeINATh BUJbl | KOMMYHUKAllMU B YCTHOW U
KOMMYHHKATHBHBIX ~ CHUTyallMd B | MUCbMEHHOW  ¢opMax  Ha
JIEJIOBOM M HAay4YHOM OOIICHHH; | pyCCKOM U WHOCTPAaHHOM
COCTaBJISITh HAy4YHbIC U JCIIOBBIC | SI3BIKAX JIJIsl PEIICHHS 3ajad
JOKYMEHTBHI, BECTH JUANOr U | MPOPecCHOHANTBHON
MOJTMJIOT MPOOJIEMHOT0 XapakTepa. | JeATEIbHOCTH
YMeTs: IIK-6 cnoco6HOCTh 060011aTH
KpEaTHUBHO OCMBICITNBATH M| W  KPUTHUYECCKH  OIICHWUBATh
UHTEPIIPETUPOBATh  HAYYHYID U | pe3yJbTaThl UCCJIEIOBAaHUM
HAYYHO-TIPAKTHICCKYIO aKTyaJTbHBIX pooJieM
uHpopMalMi0o 1Mo TmpobiieMaM | yrmpaBleHUs, MOJTy4eHHBIE
yIpaBlIeHUS  HAa  WHOCTPAHHOM | OTEYECTBEHHBIMH "
A3BIKE. 3apyOeKHBIMU
HCCIICIOBATEIISIMU
Bnane- Bnaners: OIIK-1 TOTOBHOCTb K
HUS HaBBIKAMH  YCTHOPEYEBOTO W | KOMMYHUKAIIMM B YCTHOH W
(HaBBIKM / | MHUCHMEHHOPEYEBOTO IUCKYpCOB B | MUCBbMEHHOW  QopmMax  Ha
OTTBIT HAyJdHOM ¥ JICJIOBOM acCIleKTax, | pPyCCKOM H  HHOCTPAaHHOM
JEeSTeNIbH | MEXXKYJIbTYPHOW  KOMMYHUKAIIUU | SI3bIKaX JJs pENICHUs 3ajad
OCTH) Ha MHOCTPaHHOM Ss3bIke B cdepe | mpodeccuoHaIbHON
MEHEPKMEHTA. JIESITEIIbHOCTH
Bnaners: IIK-6 cmoco0HOCTE 00001IaTE
METOJI0JIOTUEeH U KPUTHYECKH  OIEHUBATh
JICMOHCTPAIIMH/OTTUCAHUS Pe3yIIbTaThI UCCJICIOBAHHMA
pE3yNbTAaTOB, MOMYUYEHHBIX B XOJI€ | aKTyalbHBIX npobieM
W3YICHHUS PE3YJIBTATOB | yIIPaBJICHHS, MOJTyYEHHBIC
WCCIIeTOBAHUS npo0JieM | OTeUeCTBEHHBIMU u
yOpaBlieHUss Ha  HMHOCTPAHHOM | 3apyOE€KHBIMU




| s3miKe. | mccnenoBarensvu |

2. MecTO AMCUMILIUHBI B CTPYKTYpe 00pa30BaTe/IbHON MPOrpaMMbl

Huctumumna «I[IpodeccrnonanbHas KOMMYHHUKAIMS HA HHOCTPAHHOM SI3bIKE» OTHOCHUTCS K
BapUMaTHUBHON YaCTH.

[Tpu ounoit popme oOyueHHUsT TUCHUILIMHA M3y4yaeTcs Ha 1 Kypce Bo 2 cemecTpe M Ha 2
Kypce B 3 cemecTpe.

Ienpto yuebHOM aucuuiuinHbl «lIpodeccnoHanbHa KOMMYHHUKalUsi Ha HHOCTPAHHOM
S3bIKE» SABISETCA (OPMUPOBAHHE Yy CTYACHTOB 0a30BbIX (YHIAMEHTAIBHBIX 3HAHUWA IO
OCOOEHHOCTSIM  JIeJIOBOTO M HAy4yHOro OOINEHUS Ha HWHOCTPAHHOM SI3bIKE Ui PpEIICHUs
npodecCHOHATBHBIX 337a4 B cpepe MEHEHKMEHTA.

Jlis OCBOEHHUS JUCLUIUIMHBI HEOOXOJUMBI KOMIIETEHLUH, C(HOPMHUPOBAHHBIE B pPaMKax
U3yYeHHs CIEAYIOIMX AuCUUIUIMH: «HOCTpaHHBIA s3BIK B TpodeccHOHATBHON cdepey,
«IImaHupoBaHNE IKOHOMUYECKOTO Pa3BUTHUS».

Hucuunnuna «IIpodeccroHanbHas KOMMYHUKallMsg Ha HMHOCTPAHHOM SI3BIKE» SIBISIETCS
HE00XO0AUMOM JJIsl YCHEIIHOTO IPOXO0KCHUS IPAKTUKU U FOCYIapCTBEHHON UTOTOBOM aTTeCTallUU.

3. Conep:xanue pa6ouyeid mporpaMmbl (00beM THCHUIIUHBI, THIBI H BUABI Y4eOHBIX
3aHATHH, Y4eOHO-MeTOoAMYecKoe o0ecreyeHre CaMOCTOATeIbHOH padoThl 00yYaroIIUXCsl)



MHWHOBPHAYKH POCCHHN
OI'bOY BO «bAIIKHUPCKUU I'OCY JAPCTBEHHbBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BU3HECA

COJEPXKAHUE PABOYEM ITPOT' PAMMBI

mucuutuiaHel [TpodeccrnonanbHasi KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE
Ha 2 ceMecTp
O4HOU (HhOpMBI 00yUEHUS

Pabouyio nporpamMmy OoCyIIECTBIISIOT:

[TpakTueckue 3anstus: accucteHt [llammacosa V.C.

Bun padorsl O0BeM THCHUILTAHBI
O6mas Tpynoemkocts auctutuinabl (3ET / gacos) 1/36
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PadOTY C IPENojaBaTesIeM:
JICKIUI
MPAKTUYECKUX/ CEMUHAPCKUX 24
J1a00paTOPHBIX

JIpyrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUs U UHbIE BUbI
y4eOHOM eATeTBHOCTH, IPEAyCMaTPUBAOIIHE PAOOTY 00YUAIOIIUXCS C
MIPEIoaBaTeIIeM ) 0,2

YueOHBIX YaCOB Ha CAMOCTOSITENBHYIO paboTy obOyuatomuxcst (CP) 11,8

Y4eOHBIX 9acOB Ha MOJTOTOBKY K
sK3aMmeny/3auety/mud depenimpoanHomy 3auery (Kontponn)

®opma(bl) KOHTPOJIS:
3auer 2 cemecTp




dopma U3ydeHHUS] MaTEPUAIIOB: JICKLIHH,

®dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
[IPaKTUYECKUE 3aHATUS, CEMUHApPCKUE

JOTIOJIHUTEIIbHAS 3agaHus 1o YCIIEBAEMOCTHU

Ne S2HATHA, 1aGopaTopHLIe paboTl, auTeparypa, CaMOCTOSITEIIBHOU (KOJIJIOKBUYMBI,
Tema u conepxanue camocCTosITeNIbHasl padoTa U TPYAOEMKOCTh
n/m pekoMeHayemMas pabore KOHTPOJILHEIE
( acax) CTyJleHTaM (Homepa CTYCHTOB paboThI,

U3 CIIHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP Cp TeCTHI H T.11.)

1 2 4 5 6 7 8 9 10
Monyas 1. Career development.

1. | Planning and organising  Career 4 1,6 lctp. 4 BriOpaTh cTaThio U3 IIpoBepka akTHBHOTO
development and assessment. 3,ctp. 8 breakingnewsenglish. CIIOBApSL, TECT
Discussing different aspects of career 4, cp. 7 COM, MMOATOTOBUTH
development. Ha YTEHHE U
Functions of appraisal meetings and MePEBO, BBIIKCATh
performance reviews. 15 HE3HAKOMBIX

CJIOB, BBIYUUTb.

2. | The greening of business. 4 1,6 lctp. 5 BriOpathb BUzIEO U3 [IpoBepka BBINOIHEHHS
Understanding the role of environmental 3,ctp. 8 ted.com, BeImucaTh OPaKTHYCCKUX 3aaHui
issues for business. 4, ctp. 9 HE3HAKOMEIE CJIOBA,

Measuring a business’s environmental BEIYYHTH,
footprint. IOJATOTOBUTH Ha
TNEPECKA3.

3. | Definition of management. Its nature 4 1,6 l,ctp. 6 BriOpaTh cTaThio U3 [MpoBepka KOHTPOIbHOM
and purpose Financial reporting. 3, ctp. 10 breakingnewsenglish. paboTHI 0 MOYITIO
Talking about international financial 4, crp. 11 COM, MOATOTOBUTH
reporting standards. Ha YTEHHE U

TNEPEBO, BBIITUCATH

15 HE3HAKOMBIX

CJIOB, BEIYUUTb.
Moayas 2. Research and development.

4. | Staffing, leading and controlling 4 1,6 2,ctp. 5 Bri6path craThio u3 [IpoBepka BBITOTHEHHS
Research and development. 3,crp. 12 breakingnewsenglish. | mnpakTudeckux 3amanuit
Discussing the importance of R&D as a 5, ctp. 20 COM, TTOATOTOBUTH
business strategy and as factor in Ha YTEHHE U
country’s economic development. MepPEeBO/I, BHITUCATH

15 HEe3HAaKOMBIX




CJIOB, BLIYUUTb.

Key management skills Intelligent 4 1,6 2, ctp.7 Bri6pats Buzeo u3 AHanu3 Texkcra, TeCT
marketing. 3,crp. 13 ted.com, BeInuCaTh
Looking at the history of marketing. S5, crp. 22 HE3HaKOMBIE CJIOBa,
Understanding new trends in marketing. BBIYYHTb,
IIOATrOTOBHUTH Ha
IepecKas.
The managerial job 4 3.8 2, ctp.8 Bri6paths craThio U3 IpoBepka KOHTPOJIBHO#M
The future of work. 3,crp. 14 breakingnewsenglish. paboTHI IO MOYITIO
Talking about the changing world of 5, ctp. 22 COM, MMOATOTOBUTH
work. Ha YTEHHE H
Comparing different  types of MEePEBOI, BBIMKCATh
employment. 15 He3HAKOMBIX
CJIOB, BBIYUUTb.
BCEI'O YACOB 24 11,8




MHMHOBPHAYKH POCCHUHN
OI'bOY BO «bAIIKHUPCKHUU I'OCYJAPCTBEHHBIM YHUBEPCUTET»
NMHCTUTYT 9KOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH ITPOT'PAMMBI
mucuuruinael [IpodeccnonanpHasi KOMMYHUKAIUS HA MHOCTPAHHOM SI3bIKE

Ha 3 ceMecTp
O04YHOU (hOopMBI O0yUEHUS

O0bem
Buna padorbl

AU CHUITHHBI
O6mas Tpynoemkocts aucturuinabl (3ET / gacos) 5/180
Y4eOHBIX YacOB Ha KOHTAKTHYIO PadOTY € MPEnojaBaTesIeM:
JICKIAN
MPAKTUYECKUX/ CEeMHUHAPCKUX 40
71a00PaTOPHBIX
npyrux (TpynroBasi, HHIUBUIyalIbHasi KOHCYJIbTALUS U UHBIC BUIBI
y4eOHOM JeSATENHHOCTH, IPEAYCMATPUBAIOIINE pa0OTy 00yJarOITUXCs
C TIPero/IaBaTesIeM) 1,2
VYu4eOHbIX 4acOB Ha CAaMOCTOSITENIbHYIO paboTy oOyuatomuxcs (CP) 84,8
Y4eOHBIX YacOB Ha MOJTOTOBKY K
sK3ameny/3auety/muddepenmpoannomy 3auery (Kontpon) 54

®dopma(bl) KOHTPOJIS:
DK3aMeH 3 ceMecTp




dopMa n3yyeHus MaTepUasoB: JICKIUH,

®dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IIPAKTUYECKUE 3aHATUS, CEMUHAPCKUE

JIOTIOJTHUTEIbHASA 3aganus no YCIIEBAEMOCTHU

Ne 3aHATHA, TaGopaTopHLIe paGoTE, auTeparypa, CaMOCTOSITEIIBHOU (KOJIJIOKBUYMBI,
Tema u conepxanue CaMOCTOSTENIbHAs padoTa U TPYI0EMKOCTh
I/ pekoMeHayemMas pabore KOHTPOJILHEIE
(B acax) CTyJleHTaM (Homepa CTYCHTOB paboThI,

U3 CIIHCKA) KOMIIBIOTEPHBIE

JIK I[TP/CEM JIP CP TeCTHI H T.11.)

1 2 4 5 6 7 8 9 10
Monayas 3. Mergers and
acquisitions.

1. Management roles 6 13 2,ctp. 27 Bri6pats cTatbio u3 IIpoBepka akTUBHOTO
Mergers and acquisitions. 4, ctp. 13 breakingnewsenglish. | cmoBapsi, ananu3 Tekcta
Understanding  the language of 5, ctp. 20 COM, TOATOTOBUTH
mergers and acquisitions. Ha YTEHHE H
Talking about different forms of MepeBO/I, BBIIHCATH
mergers and acquisitions. 15 HE3HAKOMBIX

CJIOB, BbIYYUTb.

2. Importance of ethics in management 6 13 2, ctp. 28 Bribpath BUzICO 13 [IpoBepka BHIMOTHEHHS
Markets. 4, ctp. 15 ted.com, BeinucaTh MPaKTUYECKUX 3aJaHUI
Talking about types of markets. 5, ctp. 23 HE3HAKOMBIE CJIOBA,

Understanding market mechanisms. BBIYYHTb,
IIOATOTOBUTH Ha
HepeckKas.

3. Demographic trends. 6 13 2, cTp. 28 BriOpath cTathio u3 IIpoBepka KOHTPOIBHOI
Describing demographic trends. 4, ctp. 17 breakingnewsenglish. paboThI IO MOYITIO
Discussing measures for dealing with 5, ctp. 24 COM, MOATOTOBHTH
demographic change. Ha YTEHHE U

MEPEBOA, BbIIIUCATH
15 He3HAKOMBIX
CJIOB, BBIYUUTb.
Moayas 4. Supply chain
management.

4. Competence hierarchy Supply chain 6 14 1, ctp. 35 Bri6path craThio u3 [IpoBepka BEITOIHEHHS
management. 2, cTp. 43 breakingnewsenglish. | mnpakTudeckux 3amanuit
Using the language of logistics and 5, crp. 32 COM, TOArOTOBUTH
supply chain management. talking Ha YTCHUE U
about the stages of the supply chain. MepPEBOI, BBIIKMCATh

15 He3HaKOMBIX
CJIOB, BBIYYHUTb.

10




Industrial management 8 14 1, ctp. 37 BriOpate Buzco u3 Tecr
Risk management. 2, ctp. 44 ted.com, BeImucaTh
Discussing the importance of risk 5, cp. 33 HE3HAKOMBIE CJIOBA,
management. BBIYYHTb,
Talking about different types of risk. MOATOTOBUTH Ha
IIepeCcKas.
Operations management Intellectual 8 8 1, cp. 38 Bri6parths craThio U3 IpoBepka KOHTPOIIBHO#M
property. 2, ctp. 46 breakingnewsenglish. paboThI TI0 MOIYITIO
Distinguishing  between  different 5, ctp. 34 COM, TTOATOTOBUTH
intellectual property rights. Ha YTEHHE U
Understanding legal language. MEePEBOI, BBIKMCATh
15 HE3HAKOMBIX
CJIOB, BBIYUUTb.
BCEI'O YACOB 40 85

11




4.1 IlepeyeHb KOMIIETEHIMH ¢ YKa3aHUEM 3TANOB UX (JOPMUPOBAHMS B MPoLEcce 0CBOeHMsI 00pa3oBaTe/IbHOM NporpamMmepl. Onucanue

4. DoHJ OLIEHOYHBIX CpeaACTB MO AMCHUIIJINHE

nokKasarejed u KpUTEPUEB OLICHUBAHUA KOMIIeTEHIIMI HA PA3JIUYHBIX 3Talax ux (bopan()BaHnﬂ, OINMCAHMEC IIKAJ OHCHUBAHUA

OIIK-1

TOTOBHOCTh K KOMMYHHUKAIIUHM B YCTHOM M MUCbMEHHOHN (JOpMax Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX ISl PELICHUS 33124
1po¢ecCHOHATIBHOM 1S TEIbHOCTH

Jran
(ypoBeHb)
OCBOEHMA

KOMIIeTeHIIUH

ILnanupyemble

pe3yJibTaThl 00yUeHus]|

(mokazarenu

JOCTHIXKCHUA 3aJaHHOT'O

YPOBHST OCBOCHUS
KOMITCTCHITHH )

Kpurtepuu oneHuBaHus pe3ybTaToB 00y4eHHSs

2
«HEYAOBJECTBOPUTEJIBHO»

3
«YAOBJIETBOPUTECJIBLHO»

4
«XOpOoLIo»

5
«OTJIUYHO»

[IepBb1it 3Tan
(YpoBeHb)

3HaTh:

0COOEHHOCTH
JICIIOBOTO "
HAYyYHOTO  OOIICHUS
Ha WHOCTPAaHHOM
SI3BIKE JUIS PEIICHUS
po¢eCCuOHATBHBIX
3ajau = B cdepe
MEHEIKMEHTA.

@®parMeHTapHbIE
npeaCTaBIeHHUs 00
0COOEHHOCTSIX JETOBOTO U
HAy4YHOTO OOILICHUs Ha
MHOCTPAHHOM SI3BIKE JUIS
peuieHus
npodeccroHalbHBIX 3a]1a4
B cepe MEHEPKMEHTA.

Henomnuelie
MpeCTaBICHUS 00
0COOEHHOCTSIX
JICIOBOTO W HAy4YHOT'O
oO1eHus Ha
WHOCTPaHHOM  SI3BIKE
TUTSI pereHus
npodeccnoHaNbHBIX
3a1a4 B chepe
MEHEIKMEHTA.

CdhopmupoBaHHbIE,
HO coJiepKaIue
OTJeNbHBIC
poOebI
IpeJICTaBICHUs 00
0COOEHHOCTSIX
JIEIIOBOTO "
HAy4YHOTO OOIIeHUs
HA  HMHOCTPAaHHOM
SI3BIKE JJIs1 PEIICHUS
PO eCCUOHATBHBIX
3amady = B cdepe
MEHEHKMEHTA.

CdhopmupoBaHHbIe
CHUCTEMAaTHUYECKHUE
IpeJICTaBIeHUs 00
O0COOCHHOCTSIX
JIEJIOBOTO u
HAYYHOTO OOIICHHS
HA  HMHOCTPaHHOM
SI3BIKE JUIS PEIICHUS
PO eCCUOHATBHBIX
3amady = B cdepe
MEHEKMEHTA.

Bropoii oran
(YpoBeHb)

YMeTh:

OTIPENIETIATh BUIBI
KOMMYHUKATUBHBIX
CUTyalluil B JIETOBOM
Y HAyYHOM OOIICHNH;
COCTaBJISITh HAYYHBIC
H JICTIOBBIC
JIOKYMEHTBI,  BECTH
IHaJor H  IOJIMJIOT
poOJIEMHOTO
Xapakrepa.

@®parmMeHTapHble  YMEHHS
ONPEACIISITh BUJIBI
KOMMYHUKATHUBHBIX

CUTyallull B JEJIOBOM M
HAay4YHOM OOIIEHN Y,
COCTaBJIAThL HAy4HbIE U
JIEIIOBEIC JIOKYMEHTBI;
BECTH JTHAJIOT W MOJHIOT
MPOOJIEMHOTO XapaKTepa.

B nenom ycnemnoe, HO
HE  CHUCTEMaTH4yecKoe
yMeHue OIIPEEIATh
BU/IBI
KOMMYHHMKaTUBHBIX
CUTyallUil B JIE€JIOBOM U
Hay4HOM o0IIeHUY;
COCTABJISITh HAy4dHBIE M
JIEJIOBBIE  JIOKYMEHTBI;
BECTH JUAJor "
MOJIWJIOT  POOJIEMHOTO

B nenom ycnennoe,
HO coJieprKkaliee
OTJIE/IbHBIE
npoOenbl  yMeHus
ONpENENATh  BUJBI
KOMMYHHKaTHUBHBIX
CcUTyaluin B
JIEJIOBOM U HAyYHOM
00IIICHUH;
COCTaBIISITh
Hay4yHbIE U JEJIOBBIE

CcdopmupoBaHHoe
YMEHHUE OMpEeeIsiTh
BU/JIBI
KOMMYHHKATHBHBIX
cUTyaluin B
JIEIIOBOM M HAYYHOM
00IIICHUH;
COCTaBIIATH
Hay4HbIE U JIEJIOBbIE
JOKYMEHTBI; BECTH
JUAJOr W TOJIHJIIOT
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chepe MeHeIKMEHTA.

WHOCTPAHHOM SI3bIKE B
cdepe MeHePKMEHTA.

HAYYHOM H JIEJIOBOM
acIeKTax,

Xapakrepa. JOKYMEHTBI; BECTH | IPOOIEMHOTO
JMajgor W TOJMWJIOT | XapakTepa.
poOIEMHOTO
Xapakrepa.
Tpernii otann Brianers: ®parMeHTapHOe BiageHue | B nemom ycnemHoe, HO | B nenom ycnemnoe, | Ycenemsoe u
(YpoBeHb) |[HaBBIKAMHU HaBbIKAMU YCTHOPEUYEBOIO | HE  CHCTEMaTH4YecKoe | HO coJiepaKalliee | CUCTEMAaTHYeCKOe
YCTHOPCUCBOI'O H u IMUCbMCHHOPCYCBOI'0 | IPUMCHCHNUEC  HABBIKOB | OTACIILHBIC MMPUMCHCHUC
MMCbMEHHOPEUEBOI0 | AUCKYpPCOB B HAYYHOM U | YCTHOPEUEBOTO U | Ipo0enbl HaBBIKOB
MUCKYPCOB B HAYYHOM| ACJIOBOM ACIICKTax, | IMCbMCHHOPCUCBOI'O MMPUMCHCHUC YCTHOPEUCBOI'O u
1 JIeJIOBOM aCIEKTax, MEXKYJIbTYpHOH JMCKYPCOB B HAYYHOM U | HaBBIKOB UCbMEHHOPEYEBOTO
MC)KKy.HBTypHOfI KOMMYHHKAIIUN Ha | ACJIOBOM ACIICKTax, | YCTHOPCUCBOI'O Hu | JMCKYpPCOB B
KOMMYHHMKaIUU Ha MHOCTPAHHOM  SI3bIKE B | MEKKYJIbTYpHOH NUCbMEHHOPEUEBOr0 | HAYYHOM M JIeIOBOM
MHOCTPAHHOM A3BIKC B C(bepe MCHCI)KMCHTA. KOMMYHHKaIUH Ha | ZMCKYpPCOB B | aCIICKTax,

MEXKYJIbTYPHOU
KOMMYHHKAIUM Ha

MEXKYJIbTYPHOU
KOMMYHHUKAIlMK ~ Ha
MHOCTPAaHHOM SI3bIKE
B chepe
MEHEDKMEHTA.

HHOCTPAHHOM A3BIKC

B chepe
MCHE/KMEHTA.

IK-6 crmocobHoCTs 0600IIaTh M KPUTHUECKH OLIEHMBATH PE3YIILTATHI HCCIIEIOBAHMM aKTyalbHBIX IPOOJIEM YIIPABICHHUS, TOJyYEHHBIE
OTEUYECTBEHHBIMH U 3apYyOEKHBIMH HCCIICIOBATEISIMU

IInanupyembie Kpurepun oueHnBanusi pe3yJibTaToB 00y4eHHUs
Jran pe3yJbTaThl 00yYeHH s 4
(ypoBeHb) | (1OKa3aTeNu JTOCTUKEHUS 2 3 5
«XOPOILIO»
OCBOEHHSI 3aJIaHHOTO YPOBHS «HEY/I0BJIETBOPUTEIbHO» | «YA0BJETBOPUTEILHO) «OTJINIHOY
KOMIIETEHI[HH OCBOCHUS KOMITCTCHITHH)
[lepBsliii oTan | 3HaTh: ®parMeHTapHbIe Henonusre Cdopmuposannsie, Ho | ChopMupoBaHHbBIE
(YpoBeHB) | METOAOJIOTUIO HAYYHOTO | MPEACTABICHUS 0 | TIpe/ICTaBJICHHS 0 | cozmepKalmne OTIEIbHBIE | CHCTEMATUUYECKUE
IIOMCKa, 00001IeH s, | METOIOJIOTHH  HAayYHOTO | METOJOJIOTUU HAY4YHOTO | mpoOebl MpeACTaBICHUS 0
KPUTHYECKOU OIICHKH | ITOMCKA, 0000IIICHMS, | TTOHCKA, 00001IeH s, | IPEICTABIICHUS 0 | METOOJIOT UM HAY4YHOT'O
penieHus po0JIeM | KPUTUYECKOM OIICHKU | KPUTHYECKOI OIICHKU | METOJIOJIOTMM HAY4YHOT'O | MOUCKa, 000011IeHHS,
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yIIpaBJIECHMUS, pelieHus npobJeM | pereHus npobeM | moucka, 000011IeHuSs, | KPUTHYECKOU OLICHKHU
U3JI0’KEHHBIX Ha | YIpaBJICHH, U3JI0)KCHHBIX | YIIPaBIICHUS, KPUTHUYECKOU OLICHKH | pEUICHMS npodaeM
MHOCTPAHHOM SI3BIKE. Ha UHOCTPAHHOM SI3BIKE. H3JI0KEHHBIX Ha | peuIcHus npoOJeM | yIpaBiIeHUs, H3JI0KEHHBIX
MHOCTPaHHOM SI3BIKE. YIIPaBJICHMUS, Ha MHOCTPAHHOM SI3BIKE.
H3JI0KEHHBIX Ha
MHOCTPaHHOM SI3BIKE.
Bropoii otan | YMmers: @parmentapusle ymenus | B nenmom ycnemnoe, Ho | B menom ycnemHoe, HO | ChopMupoBaHHOE — yMEHHS
(YpoBeHb) | KpEaTUBHO OCMBICIMBATh | KPEATUBHO OCMBICIUBATh | HE CHUCTEMATUYECKOE | COAEpIKAILEE OTACIbHBIC | KPEaTUBHO OCMBICINBATE H
u UHTEPIIPETUPOBATH | U UHTEPIIPETUPOBATh | YMEHUE KpPEaTUBHO | MPOOEIIBI YMEHHUSI | HHTEpIIPETUPOBATH
HAay4yHyl0 M HAy4HO- | HAYYHYHO W  HAy4YHO- | OCMBIC/IMBATh U | KpEaTUBHO OCMBICIIMBATh | HAYYHYIO u Hay4HO-
IIPaKTUYECKYIO IIPaKTUYECKYIO HUHTEPIPETUPOBATH u MHTEPIPETUPOBATH | IPAKTUUECKYIO
uHpOpMaIHIO 1o | uHpopMaLHIo [0 | HAYyYHYI0O M  HAy4yHO- | HAYYHYI0 U  Hay4dHO- | HH(pOpMALHIO 1o
npobiemMaM yIpaBlieHHs | Tpo0ieMaM  yIpaBJICHUS | IPAKTHYECKYIO IIPaKTHUYECKYIO npobsieMaM yIpaBlieHUs Ha
Ha MHOCTPAHHOM SI3bIKE. | HA MHOCTPAHHOM SI3bIKE. uH(pOpMaIHIO 1o | uHpopMaluo II0 | MHOCTPAHHOM SI3BIKE.

npoOyieMaM  yIpaBJICHUS
HA HHOCTPAHHOM SI3bIKE.

npoOjemMaM yIpaBIICHUS
Ha MHOCTPAHHOM SI3bIKE.

Tperuit 3Tan | Bnaners: ®parMeHTapHOe BiajgeHue | B memom ycnemHoe, HO | B memom ycnemHoe, HO | YcneniHoe u
(ypoBeHb) | MeTomosoruei HaBbIKaMU HE CUCTEMATHYECKOE | COAEPIKAILEE OTAEIbHBIE | CUCTEMATHYECKOE
JEMOHCTPAIIMU/OTIMCAHMS | IEMOHCTPAIIH/ONUCAHUSL | TPUMEHEHUE  HABBIKOB | MPOOEIBl  NPUMEHEHHUE | IPUMEHEHHUE HaBbIKOB
pE3yJIbTaTOB, pe3yabTaTOB, MOJIYUYEHHBIX | IEMOHCTPAIIMH/ONMCAHUS | HABBIKOB JIeMOHCTpaIMH/OMUCaHUS
MOJIyUEHHBIX B XOJ€ | B xoJe U3YYEHHUS | pe3ysbTaToB, JIEMOHCTpPALMK/ONUCAHUs | PEe3YyIbTaTOB, TOJYyYEHHBIX B
U3Y4YEHHsI  PE3YJIbTATOB | PE3YyJIbTaTOB MIOJIyYEHHBIX B  XOJE | Pe3yJbTaToOB, XOJI€ U3YYEHHUsI PE3yIbTaTOB
UCCIIEeIOBaHMs. MpoOJeM | UCCIEAOBaHUS  NpOOJieM | U3YYeHMsI  pe3yJIbTAaTOB | OJYyYEHHBIX B XOJE | MCCIEI0BaHUs npobiem
YIIPaBICHUS Ha | yIpaBJICHUS Ha | MCCIeOBaHUsl TMpOoOJIeM | M3ydeHHUsl  pe3ysbTaToB | YIpaBJICHUs Ha
MHOCTPAHHOM SI3bIKE. MHOCTPAHHOM SI3bIKE. yIpaBlIeHUs Ha | UCCIeIOBaHUsl TMPOOJIEM | HHOCTPAaHHOM SI3bIKE.
MHOCTPAHHOM SI3BIKE. yIIpaBICHUS Ha
MHOCTPAHHOM SI3BIKE.
Kputepuu oneHuBaHuA pPe3yJIbTATOB 00y4yeHHs PU (JopMe KOHTPOJIS «3a4eT»
OIIK-1 TOTOBHOCTh K KOMMYHHUKAIIMH B YCTHOW M MUCbMEHHOHN (JOpMax Ha PYCCKOM M MHOCTPAHHOM SI3BbIKAX JUIS PELICHUS 3a]a4
1podecCHOHATIBHOMN 1 TETbHOCTH
ILlnanupyemsble pe3y/ibTaThl Kpurtepun oneHnBaHus pe3yJbTATOB 00y4YeHUs
JTan (YypoBeHb) o0y4eHus
OCBOEHUS (mokazarenu JOCTHKEHUS

KOMIECTCHIIMHA | 3aIaHHOI'O0 YPOBHSA OCBOCHUA

KOMITETCHITH )

He 3aurTeno

3auTeHo
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IlepBb1it 3Tan
(ypoBeHb)

3HaTh:

OCOOEHHOCTH [JEJIOBOTO |
HAay4yHOTO  OOIIEeHUS  Ha
WHOCTPAHHOM  SI3BIKE  JIA
peleHus

npodecCHOHATIBHBIX 331a4 B
cepe MEHEDKMEHTA.

®dparmeHTapHbBIC IPEICTaBICHUS 00
OCOOCHHOCTSIX ~ JIEIOBOTO W HAy4YHOTO
06H_ICHI/I$I Ha HWHOCTpPpAHHOM SA3BIKC JJIA
petieHuss MPOoPECCHOHAIBHBIX 3a7a4 B
cepe MEHEKMEHTA.

CdopmupoBanHbie, HO coJIeprKaIue
OT/IeNIbHBIC TTPOOEBI  TIPEICTABICHUS 00
OCOOCHHOCTSIX ~ JICIOBOTO W HAYYHOTO
OOIICHUS HAa WHOCTPAHHOM SI3BIKE IS
pemieHuss MPOQPECCHOHANBHBIX 3a7ad B
chepe MEeHEHKMEHTA.

Bropoii atan
(ypoBeHb)

YMmers:

ONPEAEIATh BU/IbI
KOMMYHUKATUBHBIX
CUTyalMii B JEIOBOM U
Hay4YHOM oOLIeHNH;
COCTaBJIATh ~ HAy4yHbIE U

JIEJIOBbIE JTOKYMEHTBI; BECTHU
Janor u MIOJIUJIOT
POOJIEMHOTO XapakTepa.

@parMeHTapHble YMEHHS ONPEAEIATh BUIBI
KOMMYHUKATUBHBIX CUTYyalllil B JIEJIOBOM U
HAyYHOM OOIIIEHUHU; COCTABIISTh HAYYHbIC U
JIeJIOBbIE JOKYMEHTBI, BECTH JUAJOr H
MOJIUJIOT MPOOJIEMHOI0 XapakTepa.

B wmenom ycmemHoe, HO conepraiiee
OTJENbHBIE MPOOETbl YMEHUS ONpPEeNeNiTh
BUJbl KOMMYHUKAaTHUBHBIX CHTyallUd B
JICTIOBOM U HAyYHOM OOIIEHUH; COCTABIATH
Hay4yHble M JEJOBbIE JOKYMEHTBI; BECTH
JUajor M HOJWIOr  IpOOJIEMHOrO
XapakTepa.

Tpetuii sTan
(YpoBeHb)

BnageTn:

HAaBBIKAMM YCTHOPEYEBOIO U
[MCbMEHHOPEYEBOI0
MUCKYpCOB B  Hay4HOM W
NIEJIOBOM acIeKTax,
MEXKYJIbTYPHON
KOMMYHUKALIUU HA

MHOCTPAHHOM SI3bIKE B cdepe

MCHCI?)KMCHTA.

@parMeHTapHOE  BJIAJICHUE  HaBbIKaMU
YCTHOPEYEBOIO M  NHMCbMEHHOPEYEBOIO
JUCKYpCOB B HAay4yHOM M  J€JI0BOM
aCIIeKTax, MEXKYJIbTYPHOU

KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3bIKE B
chepe MeHeHKMEHTA.

B 1memoM ycmemHoe, HO COepiKaliee
OTACJIBHBIC HpO6€JIBI IMPUMCHCHHEC HABBIKOB
YCTHOPEYEBOTO M  NMHCbMEHHOPEUEBOTO
JUCKYPCOB B HAYYHOM H  JICJIOBOM
acreKTax, MEXKYJIBTYPHOU
KOMMYHUKAIIMK HA HWHOCTPAHHOM SA3BIKC B
cepe MeHeHKMEHTA.

IK-6 crmoco6HOCTs 0600IIaTh M KPUTHUECKH OLIEHMBATH PE3YIILTATHI HCCIIEI0BAHMM aKTyalbHBIX IPOOJIEM YIIPABICHHMS, TOJyYEHHBIE
OTEYECTBEHHBIMH U 3apyO0EKHBIMH HCCIICIOBATEISIMU

Oran

(ypoBeHb)
0CBOEHUS

ILlnanupyembie
pe3yabTaThbl 00y4eHust
(mokazaTenu TOCTUKEHUS
3aJIaHHOTO YPOBHS

Kpurtepun oneHuBanus pe3yibTaToB 00y4eHHUs

He 3auTeHno

3auTeHo
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KOMIICTCHIIUH

IlepBb1it 3Tan
(ypoBeHb)

OCBOCHHS KOMITETECHIIUN )
3HaTh:

METOJIOJIOTHIO HAy4YHOTO
ITOMCKA, 0000111eHN S,
KPUTHYECKOU OIIEHKH
pereHus npobaem
yIpaBJICHUS,
M3J105KEHHBIX Ha

HHOCTPaHHOM S3BIKEC.

®parMeHTapHbIC MPEACTABICHUS

HAy4YHOT'O IIOMCKa, 0000IIeHus,
OLICHKH pelieHus npobaem
W3JI0’KEHHBIX HA HHOCTPAHHOM SI3bIKE.

0 METOJ0JIOTUU
KPUTHUYECKON
yIpaBJICHHUS,

CdopmupoBaHHble, HO COIEpKaIIUe OTACIbHBIC
npoOets IPE/ICTaBICHUS O METOJOJIOTHH
HAayYHOTO TIOMCKa, OOO0OUIeHHs, KPUTUUECKOM
OLICHKH petieHus npoOiem yIIpaBJIeHUS,

H3JI0KCHHBIX HA MHOCTPAHHOM S3bIKC.

Bropoii aran

YMeTs:

@parMeHTapHbIE YMEHHUs KPEAaTUBHO OCMBICIUBATH

B wmenom ycrmemHoe, HO conepialiee OTICIbHbBIC

(YpoBeHb) | KPEaTUBHO OCMBICIMBATh | U MHTEPIPETUPOBATh  HAyYHYIO W HAy4yHO- | IPOOEnabl yMEHUs KpEeaTMBHO OCMBICIMBATh U
u UHTEPIPETHPOBATH | MPAKTUYECKYI0 MHPOpPMalKI0 10  mpolieMaM | HHTEPIPETUPOBATh Hay4HYIO u Hay4HO-
HAayyHyYI0 M  HAy4HO- | YIPaBJICHUsS Ha HHOCTPAHHOM S3bIKE. IOPaKTUYEeCKyl0  HH(pOpMalMIO 10  IpobiiemMam
IIPAKTHYECKYIO YIIPAaBJIICHUSI HA MHOCTPAHHOM SI3BIKE.
nHpopMaInIo 1o
npobiemMaM  yrpaBIICHUS
Ha MTHOCTPAHHOM SI3bIKE.
Tperuii 3Tan | Bnaners: @parMeHTapHOE BIIAICHUE HABBIKAMU B nenom ycnemmnoe, HO cojaepxauiee OTACIIBbHbBIC
(YpoBeHb) | MeTomosoruei JI€MOHCTpaIMH/OMUCaHUS pe3yJabTaToB, | MPOOEIBI IIPUMEHEHNE HaBBIKOB
J€MOHCTPALIUK/ONUCAHMs | IOJyYEHHBIX B XOJ€ M3Y4YEHHs] Ppe3yNbTaToOB | JEMOHCTPAIMH/OMUCAHUS pe3ynbTaTOB,
pe3yabTaToB, UCCIIEI0BAHNS npodiem YIIPaBJICHUS Ha | IOJlyYEHHBIX B  XOAE€ U3Y4YCHHUS pPE3yIbTaTOB
IIOIy4YEHHBIX B XOJE | NHOCTPAHHOM SI3BIKE. HCCIIE0BAHUS npo0iem YIPABIICHUS Ha
U3y4YeHUs  pe3yIabTaToB UHOCTPAHHOM SI3BIKE.
UCCIIEIOBaHMs MpoOIemM
YIIPaBICHUS Ha

HWHOCTPAaHHOM A3BIKC.
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[Tokazarenu chopMUPOBAHHOCTH KOMIETCHIIUH:

Kpurepusmu orieHuBaHus SIBISIOTCS Oalibl, KOTOPBIC BBICTABISIOTCS IMpENofaBaTeieM 3a
BHUJIBI JICATENLHOCTH (OLIEHOYHBIC CPEJICTBA) MO HTOraM H3y4deHUs MOAyJeH (pasnenoB
JUCITUTIITUHBI ).

IIkane! OIleHUBAHUS:

(s DK3aMeHa:

oT 45 10 59 6ann0B — «yI0BIETBOPUTEIBLHO;
ot 60 110 79 6aJIOB — «XOPOIIIOY;

oT 80 6a/LIOB — «OTIIMYHO.

(mst 3auera:

3ayTeHo - oT 60 10 110 pelTHHroBBIX OayIoB (BKiIt0Yas 10 mMOOMmpPHUTENbHBIX OATUIOB),
HE 3a4TeHO - OT 0 10 59 peUTUHTOBBIX OAJIOB.

4.2.

TunoBbie KOHTPOJIbHBIC 3aIaHUA UJIH UHbIC MaTepHaJIbl, HCOﬁXOIlI/IMbIe AJIA

OlleHKH 3HAHUI, YMeHHM i, HABBIKOB M ONbITA 1eSITEJIbHOCTH, XapaKTePU3YIOIIUX
Tanbl GOPpMHUPOBAHNS KOMIIETEHUMH B Npolecce 0CBOEHUsI 00pa30BaTeILHOM

nmporpaMmmal. MeToauueckue MaTepualJibl, ONMPEaACTAIONIME ITPOUHECAYPHI OCHUBAHUSA

(popMupoBaHUA KOMIETEHUM

3HaHI/lI7[, yMeHHﬁ, HABBbIKOB H ONILITA 1€ATEJIbHOCTH, XaPaKTCPUIYIOIIUX ITAIIbI

Orarsl PesynbraTel 00y4eHus KoMmnerenuus OueHoyHOE CpencTBO
OCBOCHHS
1-# oran 3HaTh: OIIK-1 MPAaKTUYECKOE 3aJaHue,
0COOEHHOCTH JISIIOBOTO U HAYYHOTO OOIICHHS 9K3aMEHAIIMOHHEIC
3HaHusg Ha HWHOCTPAaHHOM SI3BIKE JJISI  PEIICHHS BOTIPOCHI
npodeccHOHANBHEIX ~ 3a7a4y B cdepe
MEHEPKMEHTA.
3HaTh: IIK-6 MIPAKTUUECKOE 3aJIaHue;
METOJIOJIOTHI0 HAyYHOTO IIOMCKa, OOOOIIeHHS, TECT, dK3aMeHAIIMOHHbIE
KpUTHYECKOW  OLEHKH pemeHus mpodieM BOIIPOCHI
VOpaBleHUs,, H3JI0KEHHBIX Ha HWHOCTPaAaHHOM
SI3BIKE.
2-i atan YMmers: OIIK-1 MPaKTUYECKOE 3aJIaHuE;
OTIPENIENIATh BUABI KOMMYHUKATUBHBIX CHTYAIHHA TECT, YTCHHE W TIePEBOJ
YMmeHus B JICIOBOM M HAayYHOM OOIICHUH, COCTaBJIATH TEKCTa
HAyYHBIC W JICJOBBIC JOKYMEHTHI; BECTH JHAJIOT
1 TIOJIIJIOT TIPOOJIEMHOTO XapaKkTepa.
YMeTs: IIK-6 MPAaKTUYECKOE 3a/IaHME;
KpPEaTHBHO OCMBICIHMBATHE M HHTEPIPETUPOBATH TECT, YTCHHUE W TIePEBOJ
HAYYIHYIO u HAYYHO-TIPAKTHYECKYTO TEKCTa
HHPOPMAIIUIO 10 MpobjieMaM yMpaBicHHUS Ha
MHOCTPAHHOM SI3BIKE.
3-it atan Bnagerts: OIIK-1 pedepupoBaHue TecTa,
HaBBIKaMHU YCTHOPEYEBOTO u YCTHOE cOOOIIeHne
Brnagenus MMMCbMEHHOPEYEBOTO JIUCKYPCOB B HAYYHOM H
(HaBBIKY / JIEJIOBOM acreKTax, MEXKYJIbTYPHOU
OTIBIT KOMMYHHKAITUU HA HHOCTPAaHHOM SI3bIKE B cepe
JIeSITEIbHOCTH) | MEHEHKMEHTA.
Buagers: IIK-6 pedepupoBaHue
METOJIOJIOTHEH IEMOHCTPAIHH/OTIHCAHHS TEKCTa, YCTHOE
Pe3yNbTaTOB, MOIYYEHHBIX B X0J1€ U3yUEHUS coo01enne
PE3yIBTATOB HCCIICIOBAHUS MPOOIIEM
yIpaBJeHUs] HA HIHOCTPAHHOM SI3bIKE.




DK3aMEeHAIIHOHHBIE OMJIEThI

CrtpyKTypa SK3aMEHAIIMOHHOTO Oniera:
DK3aMEHAIMOHHBIA OMJIET COAEPIKUT 2 BOIIpOCa.

HpI/IMepHHC BOIIPOCHI 4141 dDK3aMEHa.

. Giving employees feedback.

. Developing your career.

. The challenge for industry.

. Tracing your environmental footprint.

. Making investment decisions.

. A global rule book.

. The power of research.

. Innovations in the car industry.

. The work of tomorrow.

10. The future of unions.

11. A perfect match.

12. A family affair.

13. Too much of a good thing.

14. When the bubble bursts.

15. Population matters.

16. The challenges ahead.

17. Managing risk.

18. A chief risk officer speaks.

19. Protecting trademarks.

20. The battle against internet piracy.

21. Qualities of leaders.

22. Entrepreneurship.

23. Organizational culture.

24. Change management.

25. Organizational structure and analysis.
26. Cultural meaning systems and brands.
27. Brand equity.

28. Management theory.

29. The strategy hierarchy.

30. Motivation theories.

31. Concepts in the strategic management.
32. Scientific management.

33. Gaining competitive advantage.

34. The manager’s role.

35. Information and technology driven strategy.
36. The psychology of strategic management.
37. Remuneration.

38. Human Resources Management.

39. Marketing and Sales.

40. Marketing strategies.

OO NO O~ WN B

O6pa3err sK3aMeHAITMOHHOTO OuTeTa:

Hanpasnenue noarorosku 38.03.02

bamkupckuii rocyaapcTBEHHBIA YHUBEPCUTET
p yAap YHHUBCP «MeHeKMEHT»



[Tpodpwmiis «I"ocymapcTBEeHHOE yIpaBlieHUE
SKOHOMUYECKHUM Pa3BUTHUEM»

Kadenpa nHOCTpaHHBIX S3BIKOB IS Hucuunnmna « AHOCTpaHHbBIN SI3bIK IS

npodeccuoHanbHOM KOMMYHHUKAITUU MEHEKEPOBY

WHCTUTYT S5KOHOMUKH, (PMHAHCOB U OU3HECa

DK3aMeHanoHHbIA Omter Ne 1
1. Managing risk. ( Mononoruueckas peus)
2. Innovations in the car industry. (/Inasor ¢ npenogaBareiem)

3aB.kadeapoit I'youx C.B.

ITepeBon onenku u3 100-6aiTbHON B YETHIPEXOAIUTHHYIO TIPOU3BOJIUTCS CISAYIOIIMM 00pa3oM:
- oiinyHO — oT 80 1o 110 6amnoB (BkIo4as 10 moompuTensHbIX 0AJUIOB);
- xoportio — ot 60 1o 79 6anoB;
- YIOBJIETBOPUTEIILHO — OT 45 110 59 6aiios;
- HEYJIOBJIETBOPUTEIHHO — MeHee 45 6allyioB.

Kpurepun onenkmn (B 6aj1ax):

- 25-30 6aJJ10B BBICTABIIAETCS CTYJEHTY, €CIIM CTYJEHT J1all IOJHBIE, Pa3BEPHYTHIC OTBETHI HA
BCE TEOPETHUYECKHE BOMPOCHl OWiera, MPOJSMOHCTPUPOBAT 3HAHUE (YHKIMOHAIBHBIX
BO3MOXXHOCTEH, TEPMUHOJIOTUHU, OCHOBHBIX 3JIEMEHTOB, YMEHHUE MPUMEHSATh TEOPETUUECKUE 3HAHUS
IpU BBIIOJHEHUM MpakTudeckux 3anaHui. CryneHT O0e3 3aTpyJHEHUN OTBETWJ Ha BCE
JIOTIOJIHUTEIbHBIC  BOMPOCHL. IIpakThueckass dacTh paOOTHI BBINOJHEHA IIOJIHOCTBIO  0e3
HETOYHOCTCH U OIIHOOK;

- 17-24 6a110B BBICTABISETCS CTYACHTY, €CIIU CTYJEHT PacKpPhLT B OCHOBHOM T€OPETHYECKHE
BOTIPOCHI, OJIHAKO JOMYIICHBI HETOYHOCTH B OMNPECICHHH OCHOBHBIX TOHsTHH. [Ipm oTBere Ha
JIOTIOTHUTEIIbHBIE BOTIPOCHI TOMYIIEHBI HEOONbIINE HETOYHOCTH. [Ipy BBHIMOTHEHNH MPAKTUYECKON
4acTH paOOThI JOMYIIEHBI HECYIIIECTBEHHBIC OIIHOKY;

- 10-16 OanyioB BBHICTABISETCA CTYACHTY, €CIM MpPH OTBETE HA TEOPETHUYECKHUE BOIPOCHI
CTYJICHTOM JIONYIIEHO HECKOJBKO CYIIECTBEHHBIX ONIMOOK B TOJIKOBAHWM OCHOBHBIX TOHSITHH.
Jloruka ¥ TOMHOTAa OTBETa CTPAJAIOT 3aMETHBIMH H3bSHAMU. 3aMETHBI MpoOensl B 3HAHUU
OCHOBHBIX METOJ/IOB. TeopeThyecKkre BOMPOCHl B 1IEJIOM HM3JI0KEHBI JIOCTATOUYHO, HO C MPOITYCKaMH
MaTepuana. VIMeroTcs NpHHIMIHUATIbHBIE OMIMOKM B JIOTUKE IMOCTPOSHHS OTBETa Ha BOIPOC.
CTymeHT He pelIwl 3aa9y W P PEIICHUH JOMYyIIEHBI TPyOble ONTHNOKHY;

- 1-10 6anj0B BBICTABNSETCS CTYAEHTY, €CIM OTBET HA TEOPETUYECKHE BOIPOCHI
CBUJICTEILCTBYET O HEIMIOHUMAHUHM M KpalHEe HEIOJIHOM 3HAHWU OCHOBHBIX TOHSTHH M METOJOB.
OOHapyXuBaeTcs OTCYTCTBHE HAaBBHIKOB MPHUMEHEHUS TEOPETHUYECKUX 3HAHHWM TMPHU BBITOIHEHUU
MPaKTHIeCKuX 3a1anuii. CTYICHT He CMOT OTBETUTh HH Ha OJIWH JIONIOJHUTEILHBIH BOITPOC.

Bormpocs! 11t camocTosTenbHOM pabOThI

. What is leadership?

. Qualities of leaders.

. Change management.

. Organizational structure and analysis.

. Developing people.

. Soft HRM

. Hard HRM

. Marketing orientation and market share.
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9. Management information system.
10. Brand strategy.

Kpurepun oueHKH 0TBETOB HA KOHTPOJIbLHBIH BOIIPOC:

Kpurepru olieHuBaHKs OTBETA HA KOHTPOJIBHBIN BOIIPOC Konuuects
0 OayIoB
JlaH TOJHBIN, pa3BEpHYTHIH, OOOCHOBAaHHBIA OTBET, B COOTBETCTBHHU 3a4TEHO

C JICKCUKO-TPAMMATHUYECKUMHA HOPMamMH HM3y4aeMOro si3blka W HOpPMaMH
npo(ecCHOHANBHOTO U JIEJI0BOrO OOLIEHHS, C MCIOJIb30BAaHUEM H3yYEHHOIO
Marepuaia, TEPMHUHOJIOTMH,  YCTHbIE (IMMCbMEHHBIC) BBICKA3bIBAaHUS Ha
WHOCTPAHHOM $I3bIKE TPABUIBLHO O(GOPMIICHBI; PUMEHEHBI COOTBETCTBYIOIIHE
rpaMMaTH4YEeCKUE CTPYKTYPBI U PEUYEBBIE KIIHIIIE.

Jlan B 1enOM  HEBEpPHBIM OTBET, MPOTUBOPEYAIUN  JIEKCUKO- HE 3a4TCHO
IrpaMMaTH4YECKUM HOpMaM M3y4aeMoro si3bIKka 1 HOpPMaM PEYEBOro IIOBEIEHNUS B
paMKax mpogecCHOHAIBHOTO U JIEJI0BOTO OOIIEHHS

KonTposbnas padora

Working Conditions
Exercise 1
Complete the text using the words in the box:

absenteeism colleagues contracts duties flexitime
holiday leave manual maternity morale
satisfaction security sick pay workforce vacation

My working conditions? I'd say they're really good. The working hours are very reasonable - 38
hour a week Mondays to Fridays only, and I get four weeks paid (1) I always go on a
two-wee (2) in the summer and | like to take another week to go skiing in the winter.
That still leave a few days if | want to take time off for something else. I think we're even allowed
to take unpaid (3) if it's really necessary. They introduced a (4) system last
year, so | can star any time between 7.30 and 9.30 in the morning, so | sometimes leave at 4 in the
afternoon. Of course this means we now have to clock in and clock out, so we have to do the right
number of hours.

Women get generous (5) leave, although that doesn't concern me yet, and there are a lot
of women employed half-time or part-time here, so they have time for their children.

Of course I'm a full-time white-collar worker, hoping to make a career here. My (6) and |
have permanent (7) At least we think so, it's hard to be sure about job (8) these days. We
are consulted if they want to change our (9) or anything.

The entire (10) is well-treated, not just us. The company's blue-collar workers, doing (11)

jobs, also have good conditions of employment.
It all makes a change from when | was a student, when | did casual, unskilled, seasonal work for a

fruit company, paid by the hour, with no (12) or holiday payor anything. They treated
workers really badly, so (13) was low, nobody was motivated, productivity was minimal,
and there was a lot of (14) and high turnover - | used to see new people almost every
day. There was no job (15) , and nothing changed if our performance was good or bad, so

we all did the minimum.



Exercise 2
Match up the following words and expressions into logical pairs:

1. career a. blue-collar worker
2. flexitime b. job satisfaction

3, having a baby c. clocking in

4. manual labour d. permanent job

5. motivation e. maternity leave

6. office work f. white collar worker

BUSINESS OBJECTIVES AND VALUES
Exercise 1
Match up the following words with the underlined words in the text:

bring out distributes fired firm
rewarded remunerates result sell off
hostile takeover other possible investments the shareholders

One definition of a company is that it is nothing more than a sum of other people's money
invested in productive capacity or services which produce a profit greater than (1) the opportunity
cost of the capital involved. From this definition follows the belief that the role of a company is to
maximize its value for the shareholders. The managers must be permanently concerned with
maximizing value, and not only if there's the threat of a (2) raid. They have to concentrate
exclusively on activities that create value, so that the company will regularly (3) divest less
profitable operations, acquire other profitable businesses, and restructure itself.

According to the logic of "value-based management”, it is not enough to (4) launch a
successful new product occasionally, and to revitalize existing mature products by effective
marketing programmes. The company has to develop structures that allow it consistently to create
added value. These structures will include the way in which it (5) allocates financial and human
resources, measures performance, and (6) pays its top managers.

One problem with this approach is that it is unlikely to motivate employees who know that
they could at any time be (7) dismissed to reduce costs, or that their section could be sold or
"restructured" out of existence if it is considered to be producing insufficient value. Financial
objectives will probably only motivate a few people in the head office, and only then if they are (8)
paid in proportion to the company's value.

Other management theorists argue that profit is not an objective in itself, but a natural (9)
consequence of doing something well. Profit is like health: you need it, and the more the better, but
it is not why you exist. You exist to provide a product or service. Employees are more likely to be
motivated by qualitative corporate purposes than quantified ones. A company which declares that
its central values include a commitment to produce high quality goods or reliable services, while
respecting each individual employee, is more likely to inspire everybody, from middle managers
down to shop-floor production workers. These are values that everybody in the (10) organization
can share.

An alternative to value-based management is the "stakeholder" model, which suggests that a
business organization has responsibilities to everyone with a stake in, or an interest in, or a claim on
the firm, including employees, suppliers, customers, and the local community. According to this
view, a company has to balance the interests of (11) its owners with those of the other groups of
people concerned by its existence.

Exercise 2
Match up the words below to make collocations from the text.
1. launch 2. maximize 3. motivate 4. productive 5. reduce 6. shop-floor

a. workers  b. costs c. employees d. a product e. value f. capacity



Kputepun onieHk# BbINOJHEHHSI KOHTPOJbLHOMH padoThI

Kpurepuu onenuBanus Komunuect
BO OaJUI0B
Pabora BeITOJIHEHA B IOJHOM 00BEMe Oe3 OmMOOK M HEIOYETOB WIH 5

umeer He Oojee onHOro Hepodera. Ha Bce BOIpOCH AaHbl colepiKaTeiabHble
oTBeThl. MCIonbp30BaH MUPOKUN AMANa3oH COOTBETCTBYIOLIEH I'PAMMAaTUKH U
aKTUBHOI'O CJIOBapsl, JIOIYCKAlOTCSI HEKOTOpble HE3HAUYMUTENIbHbIE OLIMOKH.
OTBeT XOpOIIO CTPYKTYPHUPOBAH C COOTBETCTBYIOIIMMHU CBA3YIOIIMMU (ppazamu
U ad3aramMu.

PaGoTa BbIIOIHEHA IIOJHOCTHIO, HO B HEHW uMeeTcs He Ooyee 2-3 4
HerpyObIX ommOOK WM HemnodeToB. Ha Bce BOMPOCH! JaHBI MPaBUILHBIC
OTBETHI, HO UMCIOTCS HeOoJbIKe HemxoueThl. OTBeThl 0(hOpMIICHBI HE BITOJIHE
aKKypaTHO, HO 3TO HE MellaeT MOHWUMaHWi0. VICIoib30BaH OIpeaeeHHBIN
JMara3oH  COOTBETCTBYIOIIEH  TIpaMMaTHKW W aKTUBHOTO  CJIOBaps,
UCIIOJIb3YEMBIX C HECKOJIbKUMH CEPhE3HBIMH OIMOKaMU. B OCHOBHOM OTBETHI
XOPOIIO CTPYKTYPUPOBAHBI C COOTBETCTBYIOIIUMHU CBSI3YIOIIMMHU (pa3aMu.

[IpaBrJIbHO BBIIIOJIHEHO HE MEHee M0JIOBUHBI paboThl. Ha Bce Bompochl 3
JIaHbl YJIOBJIETBOPUTENIbHbBIE OTBETHI, HO MMEIOTCS OIpPECIICHHbIE HEI0YETHl.
Hcnonp30BaH OrpaHMYEHHBIM JUana3oH I'paMMaTUKU U aKTUBHOTO CIIOBaps,
UCIIOJIb3YEMOI'0 C HEKOTOPBIMH OIIMOKAaMH, HO 3TO HE MEIAeT IOHUMAaHHUIO.

OTBeThl  HEJOCTAaTOYHO AapPryMEHTHUPOBAHbBI M CTPYKTYPUPOBAHBI C
UCIOJIb30BAaHUEM OTPAHUYEHHOI'0 KOJIMYECTBA CBA3YIOIUX 3IEMEHTOB.

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYIIECTBEHHbIE OIIMOKH B 2
UCIIOJIb30BAHUHM TPaMMAaTUKM W aKTUBHOTO CJIOBaps, HO OJTO HE MeEIIaeT
noHUMaHu0. OTBEThl CTPYKTYPUPOBaHbI HEAOCTATOYHO 4eTKo. Vcmonb3yercs
OTpaHUYEHHBIN AUANa30H IPaMMATUKU U CJIOBAPsI ¢ YaCTHIMU OIIMOKaMHU.

[TpaBunbHO BbIMonHEeHO He Oonee 20 % Bcex 3amanuil. IIpaBuiibHBIE 1
OTBETHl JIaHbl HE Ha BCE BOMNPOCHI, MPUYEM HMMEIOTCS TpyOble OLIMOKU B
rpaMMaTHYeCKOM U JIEKCHYECKOM O(OpPMIIEHUH BbICKa3bIBaHUH. OTBETHI IJI0XO

CTPYKTYpPHUPOBAHBI.

OTBeThl HEBEPHBIE WIH OTCYTCTBYIOT. 0

TecToBBIC 3a1aHNA
[Tpumep 3amanuii 1y1st TECTOBOTO KOHTPOJIS YPOBHSI YCBOCGHHUS YI€OHOTO MaTepuraa

1. It is often the responsibility of the personnel department to ............. new members of staff.
a) recruit

b) quantify

c) lay off

d) negotiate

2. Perhaps the most important task of managersis to ............. the staff who report to them, so that
they continue to work well, or even better.

a) motivate

b) set up



c) hire
d) fire

3. Top managers have to make sure that they ............. efficient junior managers, so that they don't
leave and go to work for a competitor.

a) promote

b) comply

c) control

d) plan

4. To ensure their future, most companies periodically need to ............. in products, processes,
services, and so on.

a) innovate

b) report to

c) demote

d) fire

5. Most people in a company ............. a line superior.
a) report to

b) measure

C) supervise

d) analyze

6. During a recession, or when a company has problems, managers often have to ............. some
of their staff.

a) lay off

b) perform

C) negotiate

d) set

7. One of the most important skills of a manager is to know how to ............. with unions,
suppliers, customers, and so on.

a) negotiate

b) motivate

C) innovate

d) owe

8. Managers require mathematical skills; it's not enough to have ideas for projects, you generally
haveto ............. them — i.e. express them in numbers.

a) quantify

b) appoint

C) quarantine

d) allocate

9. An American verb for engaging new members of staffisto ............. them.
a) hire

b) interview

c) transfer

d) instruct

10. Consultation is often a good idea, but it is sometimes necessary to ............. something
quickly.



a) decide

b) invest

C) compensate
d) constrain

11. To offer people paid work is to ............. them.
a) employ

b) complain

C) report to

d) deal with

12. At the end of the year, department managers usually have to ............. the performance of their
staff.

a) evaluate

b) ensure

C) recruit

d) locate

13. Senior managers have to choose where to ............. new offices, factories, warehouses, retail
outlets, and so on.

a) locate

b) measure

C) motivate

d) enter

14. The managers of small businesses generally ............. a lot of money to lenders and creditors.
a) owe

b) innovate

c) apply

d) influence

15. Financial managers have to ............. the rise in departmental spending.
a) control

b) succeed

c) deter

d) supply

Omnucanue MCTOAWKHU OLCHUBAHUS ITPU TCCTOBOM KOHTPOJIC:

Ha omnenky crenenn copMUPOBAaHHOCTH 3HAHHUEBOW KOMIIOHEHTHI KOMIETEHIIUU MPU PYOSIKHOM
KOHTpoOJie OTBOIUTCS He MeHee 10 BompocoB Tecta. Unciio MpaBMIIBHBIX OTBETOB TecTa OT 45 10
59% cooTBeTCTBYET Ha4aJIbHOMY (IIOPOrOBOMY) YPOBHIO OBJa/ieHus1 komneTeHuue, ot 60 1o 80 %
- 06azoBomy ypoBHIO, oT 81 g0 100 % - moOBBIIECHHOMY (IIPOABHHYTOMY) YpPOBHIO
c(hOpMUPOBAHHOCTH KOMITETCHITHH.

Kputepuu onenku (B 6ayax):

[TpouenT npaBunbHbIX 0TBeTOB | KonmuectBo Oannon
95 - 100 % 10

85- 94% 9

75 - 84% 8

65 - 74% 7

55 - 64% 6




o1

45 — 54%
Mmenee 45% 0

ITpumep 3aaHust 1151 KOHTPOJIS YCTHOM peun (YCTHBIM OTBET)

Speaking .Prepare a one-minute presentation on one of these topics. You have one minute to
prepare your talk.

A

Qualities of leaders. Entrepreneurship.

B
Crisis and contingency planning.

C
Motivation and rewards.

Kpurtepun oueHnBaHus yCTHOM peun (YCTHOrO 0TBeTA)

Kpurepun 0aJ1JIbI

CBoOosHOE BIaZiCHHE UW3YYEHHBIM MAaTepHalOM B IPEAJIOKEHHOH | 5
cutyauuu. ConepkaHue BBbICKa3blBaHMS COOTBETCTBYET CHUTYyallMH
oOuieHusi. PeueBas aKTHMBHOCTb CTyJI€HTa OYE€Hb BBICOKAs, OTBET
OTJIMYaeTCs JIOTMYHOCTBIO, CBSI3HOCTBIO, HOJHOTOH,
110CJIE10BATEIBHOCTBIO u OErJIOCTEHIO. Bricka3biBanue
MOJINTEMATUYECKOTO XapaKTepa, XOpPOLIO apryMEHTHPOBAHO, BBIPAXKacT
CBOIO TOYKy 3peHHs. Temn peun BblcOKHH. OTCyTCTBHE OLIMOOK
A3BIKOBOT'O XapakTepa.

JlocraTouHoe BiaJeHWE H3YYEHHBIM MaTepuaioM B MPEIJIOKEHHOH | 4
cutyauuu. CojepkaHue BBICKa3blBaHUS B IIEJIOM COOTBETCTBYET
CUTyallun O6HI€HI/I$I, OTJINYACTCA I[OCT&TO‘-IHOfI CBSI3BHOCTHIO, MTOJTHOTOH
0erJIoCThI0, XOpOIIO AapryMEHTHUPOBAHO, BBIpaXaeTcsi COOCTBEHHOE
MHeHue. Peub paszHooOpaszHa, momyckaeTcss 3-4 S3BIKOBBIE OIIHMOKH,
MCIIPABIIIEMbIE HA OCHOBE CAMOKOPPEKIINH.

[TonmHoe Bocmpou3BeAeHHE 3aydeHHOM Tembl. Peub ympomieHHas. | 3
[Tonumanue s3blka orpaHuueHo. OTBET COJIEPKUT 3HAYUTEIBHOE
KOJINYECTBO  JIEKCHMYECKUX/TpaMMaTHYeCKHX/(DOHETUUECKUX  OIIUOOK,
3HAYUTENIbHO BIMAIOIIMX Ha aJIeKBaTHOCTh OOPMIICHHUS PEUH.

KomMmyHuKaTHBHas  3ajjaya  peliaeTcss Ha  ypOBHE  HEIMOJIHOTO | 2
BOCITPOM3BEJICHHUS 110 TAMATH 3ay4€HHON TeMbl. OTCYTCTBYET IOHMMaHHUE
U peakuus Ha noHuMaHue. HeanekBaTHoe O(OpMIIEHHE YCTHBIX
BbICKa3bIBaHUI. OTBET COJIEPKUT OOJIBIIOE KOJTUUYECTBO OLUTHOOK.

[EEY

OTCYTCTBI/Ie OTBE€Ta HUJIKX OTKA3 OT HETO.

UteHne u mepeBOJ TEKCTa HA WHOCTPAHHOM SI3bIKE MO TeMe MOJYJs (M3 yKa3aHHBIX WHTEPHET-
pecypcoB U ciucka Jureparypbl) (06sem 2000 3HaKOB).



Leaders

Leaders with concern for people want people to be satisfied and happy. Leaders with concern
for production are those who prefer to set and enforce tight schedules, to get things done at any cost.
The former, when they plan a project or task, like to think about the needs of team members, their
interests, their training and how to develop them. The latter, when they plan a project or task, like to
focus on clear and firm objectives and efficient productivity. The former is peopleoriented whereas
the latter is task-orientated.

The leadership style that has high concern for people and low concern for production was
labelled country club leadership by Blake and Mouton. This is because it is probably the kind of
leadership that might be found in this traditional kind of leisure club, where relationships and
atmosphere are the most important things, and efficiency may have been lost.

The leadership style that has high concern for production and low concern for people, in
contrast, they called produce or perish. This is really a warning. If you don't work efficiently and
well, the enterprise dies and you die with it. These leaders see their workers as a means to an end.
They tend to be autocratic and apply strict rules, policies and procedures. They see punishment as
the best way to motivate people to work.

Here are the other two extremes you can see on the grid. This one, impoverished leadership, is
where the leader has neither concern for people nor for task. This kind of leadership will fail. The
other extreme is the most promising type. High concern for production and high concern for people.
Blake and Mouton called this type the team leader. Managers with this combination are said to be
the best leaders with the optimum management style. People led by this kind of leader will be
involved in and understand the organization's purpose. They may have some share in the company
success. Their own needs, therefore, come together with the company needs. Help one and you help
the other. There is trust and job satisfaction.

People-orientation contrasts with task-orientation in other ways, too. In last week'’s lecture we
talked about a number of leadership styles. These apply here, too.

Unlike task-orientated leaders, people-orientated leaders tend to be more democratic and use

more consultative and participative styles. On the other hand, task-orientated leaders will tend to be
more paternalistic or even, as | said before, a bit autocratic.
It is easy to draw a distinction between the two styles, but we must remember that neither is better
than the other. They both have advantages, and a leader should not avoid one in preference for its
counterpart. In fact, what Blake and Mouton also noted was that many businesses have management
and leadership styles that they called middle of the road. These are a blend of both sides, and as you
can see here, they are located in the middle of the grid.

KpuTepnu OLCHKHU BBINMMOJHCHUA YTCHHUS U IIEPEBOIa TEKCTAa:

Kpurepun bajuabl

Ilpu umenuu pedb BOCHPUHUMAETCS JIETKO: HEOOOCHOBAHHBIE TMay3bl | 5
OTCYTCTBYIOT; (pa3oBoe yJapeHHe U HUHTOHALMOHHBIE KOHTYDHI,
NPOM3HOLICHUE CJIOB MPAKTUUECKU 0e3 HapyIIeHUH HOPMBI; JOIMYCKAeTCs He
6osee 2-x (HOHETUYECKUX OIIHUOOK.

Ilepe6oo monubliA. OTCYTCTBHE CMBICIOBBIX H TEPMHUHOJOTHYECKUX
uckaxxeHuil. TBopueckuil moaxox u aOCONIOTHAasE TOYHOCTh IMeEpeladyu
COJIepKaHUs ¥ XapaKTEPHbIX 0COOEHHOCTEH CTHIIS MEPEBOJUMOI0O TEKCTA.




Ilpu umenuu pedbp BOCIPHUHUMAETCS JOCTATOYHO JIETKO, OJHAKO | 4
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE TMay3bl; (pa3oBoe  yAapeHHE W
MHTOHAI[MOHHbIE KOHTYPHl IpPaKTHYeCKH 0e3 HapyIIeHHH HOPMBI;
JIOITyCKaeTcs OT 3 10 5 pOHETHUYECKUX OMMOOK, B TOM 4ucie 1-2 omuoKH,
MCKaKAOII[HE CMBICIL.

Ilepeeoo monupii. CoOnromaeTcss TOYHOCTh IEpeJadd  COJCpPKAHMUA.
OTCyTCTBYIOT ~ CMBICIIOBBIE ~ HCKaKeHHA.  J[OITyCKaloTCs  HEKOTOpbIE
TEPMUHOJIOTHYECKUE  HETOYHOCTH M  HE3HAYUTENIbHBIE  HApYLICHHS
XapaKTEePHBIX 0COOEHHOCTEH MMePEeBOIMMOTO TEKCTA.

Ilpu uymenuu pedb BOCHPUHUMAETCS JOCTAaTOYHO JIETKO, OIHAKO | 3
IPUCYTCTBYIOT HEOOOCHOBaHHbIE May3bl; €CThb OWIMOKM B (Ppa3oBbIX
YAApPEHUAX W HWHTOHAILMOHHBIX KOHTYypax; Jomyckaercs or 5 go 7
(oHeTHUeCKUX OMUOOK, B TOM YHcie 3 OMNOKH, HCKAXKAIOLIUE CMBICIT
llepesoo He coBceM mONHBIA. OTCYTCTBYIOT CMBICIOBBIE HCKaXCHUS.
JlonmyckatoTcss He3HauUTeIbHbIE TEPMMHOJIOTHYECKHE HCKakeHHs. VmeroT
MECTO HETOYHOCTH B Iepeaue CoAep KaHus TEKCTa.

Ilpu umenuu pevb HE BOCIPUHUMACTCS W3-32 HEOOOCHOBAHHBIX Tay3; | 2
HENPABWILHBIX ()PA30BBIX YIAAPEHUH W WCKAKCHHBIX WHTOHAIIMOHHBIX
KOHTYPOB, JOMNYIIeHO 8 u 6osee (POHETUUECKUX OHIHOOK.

Ilepesoo  wenonupid.  JlomyckaroTcst  TpyOble  TEPMHHOJIOTUYECKHE
UCKakeHWs.  Hapymaercss  mpaBWJIBHOCTh — HEpeAaydl  COJCPIKAHHSI
MIEPEBOJMMOTO TEKCTA.

Ortka3 ot ureHust. OTKa3 OT nepeBoja TeKCTa. 1
[ToHnmMaHue  OTHENBHBIX  NPEUIOKEHUHM, HE  HECYIIMX OCHOBHYIO
uHpopmanuio. OTBeT He 1o cyniectBy. OTKa3 OT nepeckasa.

[Tepecka3s (pedeprpoBaHue) TeKCTa HA HHOCTPAHHOM SI3BIKE TI0 TeMe MOAYIS (U3 YKa3aHHBIX
WHTEPHET-PECYPCOB U CIHCKa JuTeparypsl) (00bem 3000 3HAKOB).

Being an entrepreneur

Many people think that being an entrepreneur is creative and glamorous. In fact, being an
entrepreneur is very hard work.

There is a common belief that entrepreneurs are great risk-takers. This is not quite true. It has
been shown that most entrepreneurs are risk-averse - that is to say that they are very aware of risk,
they manage risk carefully and avoid being exposed to too much risk.

And the rewards of the entrepreneur can be great. They include not only profits, but also the
opportunity to make your own decisions and see those decisions turn into a successful enterprise.

So let's look a bit closer at these pros and cons. Entrepreneurship is certainly exciting and
stimulating. As it involves risk, there is a sense of adventure, which many people love. It usually
requires original thinking and ideas about services or products that have not been marketed before.
It appeals to people's creativity.

Another great feature of being an entrepreneur is the independence. Many workers are tired of
the stress of having those in authority telling them what to do. They find that the administration,
rules and structure of a large company can be time-wasting and inefficient. This gets them down.
Making their own decisions is very exciting for them. They want the flexibility that being an
entrepreneur can provide them. For example, they can work according to their own schedule,
freeing up time for family or other activities. I'm sure everyone here has dreamt of this before!

However, every coin has two sides. There are many aspects of an entrepreneur's working life
that are not quite so positive.



For example, the working life of an entrepreneur is often full of surprises. An urgent matter
may mean he ... or she ... will need to work late at night and at weekends for several weeks in a row.
Entrepreneurs who dreamt of working flexibly may find themselves simply working all the time,
with long hours and no holidays. And independence is a great thing, but if you make all your own
decisions there is no one to blame but yourself. There is no one higher than you to take
responsibility.

OK. Back to the positives. Employees in a corporation sometimes believe they can offer their
employer's product or service to the customer at a lower cost, therefore sell it at a lower price. So,
with such certain business potential (or business that seems certain), they think they will earn a lot
of money. They may also feel that being an entrepreneur cuts out the management and company
structure, letting them get paid in full for what they achieve.

While discussing money, let's turn back to the negatives. Starting your own company means
giving up the safety of regular monthly pay. Not just that, but you will not receive anything like
health insurance or other benefits until the company grows. And as mentioned earlier, you are
taking full responsibility for the risk of the business venture, so as a worst case, you may earn no
profits, and you may even lose some or all of your capital as well.

The most common complaint from entrepreneurs is keeping up the effort when the going gets
tough. Has anyone here heard of this before? Entrepreneurs really need to have stamina. With most
start-up businesses going out of business in the first five years, there will certainly be times when all
new businesses find it difficult. The entrepreneur is likely to have problems with incompetent new
staff who don't understand what to do, as they don't have the experience of the entrepreneur, or
market conditions that they didn't count on, like overwhelming pressure from larger competitors. It's
never easy.

Kpurepun ouneHku BbINOJHEHU Nepeckas3a (pedepupoBaHus) TeKCTa:

Kpurepun babl

Ilpu  nepeckase (peghepuposanuu) W3BJIEUEHHWE U3 TEKCTa OCHOBHOM | 5
uHpopmanuu co creneHpo 100% MOMHOTEI U TOYHOCTH TOHUMAHUA.
OtcyrcTBUE U30bITOYHON MHPOpMAIK. Bpicka3biBaHHE CBOETO OTHOIICHHUS
K TpobrneMe, 0003HaYeHHOW B TmpeanokeHHoM TekcTe. CopepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIUYACTCS CHOHTAaHHOCTHIO U
apryMEHTUPOBAHHOCTHIO. Peub mMpaBuibHAs, OTCYTCTBYIOT  OIIMOKH
SI3BIKOBOTO XapaKTepa.

Ilpu nepeckasze (pegepuposanuu) Wu3BIEYCHUE U3 TEKCTAa OCHOBHOM | 4
uH(pOpPMAIIMKM CO CTENEHBIO TMONHOTHl MOHUMaHHS B mpenenax 70—75%.
OtcyrcTBUE BTOPOCTETIEHHOM HMH(pOpMaLIUH. HecoOmtonenue
JIOTMYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITUN TPU H3JI0KEHUH
conepkanusi Tekcra. [lomyckaercss u30bITOUHOCTh HMH(pOpManuu. PeueBas
aKTUBHOCTh CTY/AEHTa JOCTaTOYHO BBICOKAs, JIONMYCKAIOTCS S3BIKOBBIC
OIHOKH.

Ilpu nepecraze (pepepuposanuu) Wu3BICUEHUE U3 TEKCTAa OCHOBHOM | 3
WHPOPMAIIUK CO CTENEHBIO TOJHOTH MOHWMaHus B mpenenax 60—70%.
OcHoBHas uWH(OpMaLuUs OTHeNeHa OT BTOpocTeneHHOH. Mmeer mecTo
HEYMEHHE CTPYNIHAPOBATh WHPOPMAIHIO TI0 ONPENEICHHBIM IMPH3HAKAM.
PeuyeBass akTUBHOCTH CTyAeHTa HeBbicOKasg. OTBeTbI Ha BOINPOCHI
Iperno1aBaTens OCO3HAHHEIE. JlomyckaroTcst JIEKCHUYECKHE 17§
rpaMMaTH4YeCcKHe OLIHOKH.




Ilpu nepecxase (pepepuposanuu) MOIHOTA TIOHUMAHUS TEKCTa B Tpenenax | 2
50%. Heymenue mpoOBECTH  CEJIEKTUBHBIA  OTOOp  HMH(pOpMaIuH,
nepepadoTaTh W JIOTHYHO M3IOXKHUTH ee. [Ipu mepenave conepkaHus TEKCTa
JIOITyCKAeTCsl BTOpPOCTENEeHHass M M30bITouHas uHpopmanus. Mmeer mecto
HE COBCEM TOYHOE IOHMMAaHUE TEKCTa, OTIENIbHbIC (AKThl HCKaKCHBI.
PeyeBass akTHBHOCTH CTy/AEHTa HEBBICOKas. MIMeeT MeCTO HEMOHMMaHHE
HEKOTOPHIX  BOMPOCOB  TpenojaBareis. Jlomyckaercss 3Ha4MTENbHOE
KOJINYECTBO IPaMMaTUYECKHX, IEKCHIECKUX U (POHETHUECKUX OIIUOOK.

[loHnMaHue  OTHENBHBIX MPEUIOKCHUH, HE HECyIMX OCHOBHYIO | 1
uH(popmanmto. OTBeT He 10 cymecTBy. OTKa3 OT nepeckasa.

[ToaroroBuTH YCTHOE COOOIIEHKE (TIPE3EHTAIUIO) 10 TEME MOAYJISI C UCIOJIb30BAHUEM aKTHBHOTO
cioBaps moayis (10 -15 npemnoxenuit)
Tembl cooOIeHUI (Tpe3eHTaLMii)

1. CraxupoBka 3a pyOexom.

2. OO6pa3oBaHue 32 pyOEIKOM.

3. HenoBas kynbrypa Kurasi.

4. KoprnopatuBHas KyjlbTypa.

5. KimeHnrtckas noyiepixka.

6. IlocTpoeHne Kapbephl.

7. JlenoBble KauecTBa YCIEIIHBIX MPEANPHHUMATEICH.
8. OO0s3anHOCTH H pabodee MeCTO.

9. Kommnanuu u cooOrecTsa.

10. MexyHapoaHast TOPTOBIIAL.

Kputepun onieHKH BbINOJHEHUS COOOIIEHHI (TPe3eHTaIuil)

Kpurepun 0aJL1bI

Beicka3biBaHuE CBSI3HOE M JIOTMUYECKM IOCieAoBaTenbHOe. JlMamasoH | 5
UCTIOJIb3YEMBIX S3BIKOBBIX CPEJICTB JOCTaTOYHO HIMPOK. YTHOTpeOsieHue
A3BIKOBBIX M PEYEBBIX CPEACTB alOCOJIOTHO aJeKBaTHOE. SI3BIKOBbBIE
CpeAcTBa yNOTPEOJIEHbl MPaBWIBHO B COOTBETCTBUU C JIEKCHKO-
rpaMMaTU4eCKUMU HOPMaMH M3y4aeMoro si3blka. Marepuan uznaraercs
MOCNEZOBATENbHO C TOYKM 3pEHUsl JIOTUKU TIpeAMeTa U HOPM
auTepatypHoro  si3pika. OmmMOKM, Hapyllalole KOMMYHUKAIUIO
OTCYTCTBYIOT WJM He3HauuTeldbHbl. Peub pmoctaTtoyHo  Oerjas.
[TponsHomenne mnpaBuiabHOE. IIpUCyTCTByeT ymeHHE AenaTh aHAJIN3,
BBIBOJIbI U 0000111eHUs. JJOCTUTHYTO CMBICIIOBOE €TUHCTBO TEKCTA.




B menom BeICKa3bIBaHUE CBS3aHHOE U TocienoBarenbHoe. Mcnonssyeres | 4
JIOBOJIBHO OOJBIIONH 00BEM SI3BIKOBBIX CPEICTB, JOCTATOYHO YBEPEHHOE
BJIAJICHUE JICKCUKO-TPaMMATHYCCKUMH CPEIICTBAMH H3y4aeMOTO S3bIKa
Py HE3HAYUTEIBHOM moMomM mnpenojaBaresns. OJHAKO MPUCYTCTBYIOT
OTJENIbHBIC  OINMOKHM, HapyIIANKe KOMMYHHKAIHIO,  S3BIKOBYIO
NpaBWIBHOCTh,  OeriocTb. TeMm  pedd  HECKONBbKO  3aMeIUICH.
[Ipou3HomICHHE HE YHUCTOE, CTPAJAMOINIee AKIICHTOM II0Jl BIHMSHUEM
poaHOro si3bika. Jlomyctumoe Hanmyue omubok — 3-4.

Jnana3oH sS3bIKOBBIX CpeACTB orpanuyeH (y3o0k). Hanuuue yacteix mays, | 3
3aTPYAHAIONMX KOMMYyHHKammioo. Temm peun 3amemned. OObem
BBICKA3bIBaHUsI HE JJOCTUTAET HOpMBI. Hanmuume s3pIKOBBIX OIUOOK (6-7),
3aTpyJHAIOIIMX ITOHMMAHHUE CKA3aHHOTO WM HCKAKAIOLUX CMBICI.
Hapymraercs nmocnenoBaTeabHOCTh BHICKA3bIBAHUS.

Bbicka3piBaHue HE  COOTBETCTBYeT TpeOOBaHHMSAM IO  00beMmy | 2
(nebonpmoe). HaOmromaercst y3o0cTh BoOkaOynspa (cioBapb KpaifHe
OeJieH), HAIMYME MHOTOYUCIICHHBIX TPYOBIX OIMIMOOK (KaK SI3BIKOBBIX, TaK
U (OHETUYECKMX) M YACThIX Tay3, MCMIAIONUX KOMMYHUKAIMH |
3aTPYIHSIONIMX TOHMMAaHKUE BhICKa3biBaHUs. HalmronaroTes 3aTpyiHeHHS
B IOCTPOSHUH BBICKA3BIBAHUS M OTBETAaX Ha BOMPOCHI MPEIOIaBATEIsI.
KoMMmyHHKaTHBHAS 33a/]aua HE BBIIIOJIHEHA.

Ouenp crabble 3HAHHWS MPOTPAMMHOIO Marepuaja MM OTCyTCTBHE | 1
3HAaHUI HE MO3BOJIOT CTYIEHTY O(OPMUTH BBICKA3bIBAHME B CBS3HBIM
peueBOil OTpPE30K, pedeBas 3agadya HE perieHa. MHOTOUYMCIICHHBIE
JEKCUYECKHEe U TIpaMMaTH4YeCKUe OIIMOKM HEe TO3BOJISIIOT CTYIEHTY
JIOHECTH CBOIO MBICIIb J0 ayauTopuu. HalOmiomaercss HemoHMMaHWeE
BOIPOCOB  MpeNojaBaTesii, HEYMEHHE  OCYIIECTBUTb  pEUeBOe
BBICKa3bIBaHUE.

S. YuebHo-MeToAMUYeCKOEe U HH(POPMALIMOHHOE 00ecTieyeHue JUCIIUIIMHBI

5.1. IlepeyeHb OCHOBHOI1 U IONIOJHUTEIbHOI y4eOHOH JUTEepaTypbl, HEOOX0AMMOM A5
OCBOCHMS JMCIHUIIIHHBI

OcHoBHasi iuTEpaTypa:

1. Uepennuuenko, O.WU. English for managers : yuebHoe mnocodbue / O.U.
Yepenunuenko, O.I'. ChHomuenko ; IloBoipKCKMI TroCylapCTBEHHBIM  TEXHOJIOTMUYECKHN
yuuBepcuter. - Momkap-Ona : III'TY, 2017. - 80 c. : wi. - bubmuorp. B ku. - ISBN 978-5-8158-
1835-4 ; To xKe [OnexkTpoHHBII pecypc]. - URL:

http://biblioclub.ru/index.php?page=book&id=476169 (05.05.2019).

2. MWuocrpannsii s3pik B mpodeccuonanshoit chepe (English for specific purposes)
[DnekTpoHHBIA pecypc]: MPaKTHKyM Ui MardCTPaHTOB HKOHOMHYECKHX CIHEIHATbHOCTEH /

bamkupckuii rocynapcrBennbiii yuusepeutet; coct. H.P. Illakuposa; B.A. IllapunoBa. — VYa:
PUL[ baml'V, 2016. — DnekTpoH. BepcHus med. MyOmuKanuu. — J[ocTynm BO3MOXEH dvepes
DIIEKTPOHHYIO OnbIMoTEKY baml'V. —
<URL:https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj jazyk %

professionalnoj sfere_pr_2016.pdf

JlonoHUTeILHAS JIUTEpaTypa:



3. Cneuxypc "Ctparerndeckuii MeHEHKMEHT" [DNEKTpOHHBIA pecypc]: yuel. mocobue 1mo
aura. s3piky / baml'V; coct. JI. M. 3aitnymmuna. — Yda: PULl baml'y, 2011. — DnektpoH.
Bepcus red. myonukanuu. — JlocTym BO3MOXEH depe3 DJeKTpoHHyr OuOnmoreky bamly. —
URL :https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf

4. English for Students of Economics [DnexTponnslii pecypc]. U.1: MeToauueckue yKazaHus
[0 AHIJUICKOMY S3BIKY IJISl CTYIEHTOB HSKOHOMMYECKHX CIHEIHUAIbHOCTeH M HalpaBlieHUI
noarotoBku / bamkupckuii rocygapcTBeHHbI yHuBepcuTeT ; cocT. C.B. KoosizeBa. — Yda: PUILL
baml'V, 2017. — DaexTpoH. Bepcus 1ed. myouKanuu. — J{ocTym Bo3MOKeH depe3 DICKTPOHHYIO
oubmmorexy baml'yV. — <URL:https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English for Students
of Economics_1 mu_2017.pdf

5. IlemxoBa, H. Il. AHIIMHCKHM S3BIK JJI HES3LIKOBBEIX CIELMAIBLHOCTEH: MHCbMEHHAs
npodeccHoHalbHAS W HaydHas KOMMYHUKAMs [DIEKTPOHHBIN pecypc]: y4ed. mocoOue 1o
AHIJIMICKOMY SI3BIKY JUISl CTYJIEHTOB CTApUIMX KYPCOB, MArUCTPAHTOB U ACIHUPAHTOB HESA3BIKOBBIX
cnenuaneHocTer / H. I1. TlemkoBa; baml'yV. — Ya: PUL[ baml'y, 2013. — DnexTpoH. Bepcus
ned. nyomukanuu. — JlocTyn BO3MOXeH uepe3 OIeKTpoHHyr Oubnuoreky bamly. —
<URL:https://elib.bashedu.ru/dl/read/PeshkovaAnglYazykDlyaNeyazykSpetsialn.pdf

5.2 llepeyennb pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHUKAIMOHHOI ceTu «AHTepHET»
U MPOrPaMMHOI0 odecrneyeHnsi, He0OXOAMMBIX IJIs OCBOCHHS M CIHIIIHHbI

No HanmenoBanue MHTepHer-pecypca Ccbuika (URL) wa WaTepher
pecypce
1. English vocabulary for business. https://www.videovocab.tv/
2. Garnet education https://www.garneteducation.com
Macmillan Science and Education and Macmillan http://macmillan.com/
Publishers
4. OBC «Jlanp» https://e.lanbook.com/
5. YHuBepcuTeTcKas OMOIMOTeKa OHJIAH http://biblioclub.ru/
6. Ted talks https://www.ted.com/
7. Breaking News English https://breakingnewsenglish.com/
index.html
1. baza paHHBIX mepuoAMYecKMX u3AaHUN Ha tardopme EastView: «BectHuku

MockoBckoro YHUBCPCUTETAY, «I/IBIlaHI/ISI 10 06IJ_[CCTB6HHLIM U TYMaHHUTAapHBIM HayKaM» -
https://dlib.eastview.com/

2. WNudopmannonnas cucreMa «EIrHOE OKHO JTOCTYIIa K 00pa30BaTeIbHBIM pecypcamy
- http://window.edu.ru

3. Hayunas snextponnas 6ubaroreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DOnekTpoHHas OMOMMOTEeYHasl cucTeMa «YHHBEPCUTETCKas OMOIMOTeKa OHJIAH» —

https://biblioclub.ru/
S. OnekrpoHHas Oubnanoreunas cucrema «2b bamlV» — https://elib.bashedu.ru/


https://elib.bashedu.ru/dl/read/ZainullinaStrategicheskiiMenedgmentUchPos.2011.pdf
https://www.videovocab.tv/
https://www.garneteducation.com/
http://macmillan.com/
https://e.lanbook.com/
http://biblioclub.ru/
https://www.ted.com/
https://breakingnewsenglish.com/index.html
https://breakingnewsenglish.com/index.html

6. DnexkTpoHHbIi Katanor bubmuoreku baml'y — http://www.bashlib.ru/catalogi.

7. ApxuBbsl HayuHbIX >XypHasoB Ha miarpopme HOUKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

8. UznarenbctBo «Annual Reviewsy - https://www.annualreviews.org/

9. UsnarensctBo «Taylor&Francisy - https://www.tandfonline.com/

10.  Windows 8 Russian. Windows Professional 8 Russian Upgrade JloroBop Nel04 ot
17.06.2013 r. JIunien3un 6eccpoyHEIE.

11.  Microsoft Office Standard 2013 Russian. Jloroop Nell4 ot 12.11.2014 r.
JluneH3uu OeccpoyHbIe.

12.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Torosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpoyHbie

13.  Cucrema rienTpanu3oBanHoro tectuposanus baml'y (Moodle)

6. MarepuajbHO-TeXHHYeCKass  0a3a, HeoOXoauMasi UISI  OCYLIECTBJIEHHS
00pa30BaTeJILHOIO MPoIecca Mo AHUCIIUIIHHE

HaumenoBanue Bua zanarni HaunmenoBanue
CHEeNHAJTU3UPOBAHHBIX 000opy10BaHHMs, TNPOrPaMMHOIO0
ayJAuTOpHIi, KaOHHETOB, ob0ecnmeueHus
JabopaTopuii

YueOHas aynuropus Ajs [IpakTrueckue/cemuHap Yuebnag  mebenb,  IOCKa,
NpoBeIeHUs 3aHATHH | CKHC 3aHITHS MIPOCKIIMOHHBIA 3KpaH, MPOEKTOP,
ceMHHApcKOro Ttuma: NoNe MEePCOHAJIbHBIE KOMITBIOTEPHI.

101, 102, 103, 104, 105, 107,
108, 110, 207, 208, 209, 210, 1. Windows 8 Russian.
311a, 3118 Windows Professional 8

Russian Upgrade.

2. Microsoft Office Standard
2013 Russian.

3. Cucrema

LEHTPATU30BaHHOIO
TECTUPOBAHHUS bamly
(Moodle).

YueOHas ayauropus s I'pynnoBeie u VYyeOnass  Mmebenb,  J0CKa,
NpoBe/ieHUs TPYNNOBBIX M | MHAWBHUIYAJIbHBIE MPOEKIMOHHBIA 3KpaH, MPOEKTOP,
HHIHBUAYATbHBIX KOHCYJIbTalNH MEPCOHAIBHBIE KOMITBIOTEPHI.
KOHcyabTammi: NeNe 101,

102, 103, 104, 105, 107, 108, 1. Windows 8  Russian.
110, 207, 208, 209, 210, 311a, Windows Professional 8
3118 Russian Upgrade.
2. Microsoft Office Standard
2013 Russian.
3. Cucrema
LEHTPAIN30BAaHHOTO
TECTUPOBAHHUS bamlVy
(Moodle).

Y4eOHnas aynuropus Ajsi Texkymuii KOHTPOJIb H VYuyebnas  meOenb,  J0CKa,
TeKylIero  KOHTPOJS M | IPOMEXYTOUYHAs aTTecTalus | IPOEKIMOHHBIA IKpaH, MPOEKTOp,
NMPOMEKYTOYHOM IIEPCOHAJIBHBIE KOMIIBIOTEPHI.

arrectamuu. NeNe 101, 102,




103, 104, 105, 107, 108, 110,
207,208, 209, 210, 311a, 3118

1. Windows 8 Russian.
Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard
2013 Russian.

3. Cucrema

[EHTPATU30BAaHHOTO
TECTUPOBAHUS bamly
(Moodle).

IMomemenust IS CamocTosiTeapHast YueOnas MeOelb,
CAMOCTOAITEJIbHOH PadoThl: | paboTta MEPCOHAIBHBIC  KOMITBPIOTEPHI B
302 YATAJIbHBIN 3a KOMIIJIEKTE HP, MOHOOJIOK,
(TyMaHHTapHBIA KOPITYC). MEPCOHAIBHBIA  KOMIIBIOTEp B

KOMILIEKTE MOHOOIOK 1RU.

1. Windows 8 Russian.
Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard
2013 Russian.

CI/ICTeMa OCHTPAIN30BaHHOT'O

tectupoBanus baml'y (Moodle).




