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1. Ilepedyens MuIaHNpPYyeMBbIX Pe3yJIbTATOB 00y4YeHHs M0 TUCHUIINHE, COOTHECEHHBIX C
IJIAHUPYEMBIMHU Pe3y/IbTATAMH 0CBOCHHMS 00pa30BaTe/JbHON NMPOrpaMMbI

B pesynbrare ocBoeHUs 00pa3oBaTeIbHON MPOrpaMMbl 00 yJaAIOIIUNACS TOJIKEH OBIIA/ICTh
CIIEAYIOIIMMU Pe3yJbTaTaMu 00ydeHHUs [0 JUCLIUIUTUHE:

Pesynbrarel 00yueHus

dopmupyemasi KOMIETCHITUS
(c ykazaHuem KoJia)

[Ipumeuanue

3uanus | 1. 3HaTh! Bo3MoxkHocTH | OK-3 TOTOBHOCTh K
COBEPLIECHCTBOBAHUS BJIQ/ICHUS | CAMOPA3BUTHIO,
WHOCTPAHHBIM SI3BIKOM B CBOEH | camOpealn3alny,
npodeccuoHanbHON cdepe; MCTOJIB30BAHUIO TBOPUYECKOTO
- METOANKHU W3BJICUYCHHUS | TOTEHIMAIA
HeoOXxonuMol  mHpOpMaLUK — TpU
pabote c Hay4YHbIMU u
pohecCHOHANBHBIMU MCTOYHUKAMU
HA MHOCTPAHHOM s3bIKE B cdepe
YIPaBJICHUS  JCIIOBOM  Kapbepoul
nepcoHasa
2. 3Hath ocobennoctu nenooro u | OIK-1 FOTOBHOCTb K
HAyYHOTO OOIIEHUsI HA THOCTPAHHOM | KOMMYHHKAIlUU B YCTHOH H
SI3BIKE TUTSt pelieHus | MUCbMEHHOH  dopmax  Ha
npodeccCHOHANBHBIX 33a7a4 B cdepe | pycCKOM U MHOCTPaHHOM
yIOpaBJICHUS  JIEJIOBOM  Kapbepou | si3pIKax J/Jisi pelleHus 3aaady
IepcoHaa. npodecCuoHaIbHOM

JIESITENIbHOCTH

Ymenus | 1.Ymers  mpumensats  meroauku | OK-3 TOTOBHOCTh K
U3BJICYEHUS HEO0OXOIMMOMH | CaMOpPa3BUTHIO,
uHpopManuu  Tpu  paboTe ¢ | caMopeanu3alum,
HAayYHbIMU M TPOPECCHOHAIBHBIMU | UCIIOJI30BAHUIO TBOPUYECKOTO
MCTOYHUKAaMHU B TPOLIECCE OCBOEHUS | MOTCHIMAA
U COBEpPUICHCTBOBAHMSI  BJAJICHUS
MHOCTPAaHHBIM  SI3BIKOM B cdepe
YIOpPaBJICHUS  JEJIOBOM  Kapbepowu
nepcoHaIa
2.YMeTh OITPENIEIATH Bunbl | OIK-1 TOTOBHOCTH K
KOMMYHUKATUBHBIX  CUTyallUii B | KOMMYHUKAllMM B YCTHON H
JIEJIOBOM M HaydHOM OOIIEHMH; | MUCbMEHHON  ¢opMax Ha
COCTaBJISITh HAy4YHbIE M [I€JOBBIE | pPyCCKOM W  HMHOCTPAHHOM
JIOKYMEHTHI; sI3pIKaxX ISl pelleHust 3ajaad
- BECTH JHANOT U HOJIMIIOT | IPOogeCcCHOHATBHOM
npoOJEMHOTO XapakTepa B cdepe | HeITeIbHOCTH
YIPaBJICHUS  JEJIOBOM  Kapbepowu
nepcoHania.

Bmanenu | 1. Bnanets gasbeikamMu | OK-3 TOTOBHOCTH K

s HCIIOJIb30BaHUS METOAMK | CAMOPA3BUTHIO,

(HaBBIKW | U3BJICUCHUS HEOOXOIMMOM | camopean3ali,

/ OTBIT uHpopMalMu  NpH  paboTe ¢ | UCTOJIB30BAHUIO TBOPUYECKOTIO

JesiTeNlb | HAyYHBIMU M Tpo¢eCCHOHAIbHBIMU | MMOTEHIIMAJIA

HOCTH)

HCTOYHHUKaMH B IPOHCCCEC OCBOCHUSA




U COBEpPUICHCTBOBAHUSA  BIIAJICHUS
WHOCTPaHHBIM  SI3BIKOM B cdepe
YOpaBJICHUS  JIEJIOBOM  Kapbhepoil

MepPCOoHAIA.
2. Biagers gaBblkamu | OIIK-1 TOTOBHOCTD K
YCTHOPEUYEBOTO U | KOMMYHHUKAIlUd B YCTHOH H

MUCbMEHHOPEYEBOr0 JUCKYpCOB B | MUCbMEHHOM  ¢opmax  Ha
HAayyHOM M JICJIOBOM AaCIEKTaX, | pycCKOM U  HMHOCTPaHHOM
MEXKYJIbTYPHOM KOMMYHHKAIIUU Ha | A3bIKaX JUIS PELIeHUs 3aaad
MHOCTPAaHHOM  s3bIke B cdepe | npodeccnoHaIbHON
yIOpaBiIeHUS  JIEJIOBOM  Kapbepoil | IesATeIbHOCTH

[IEpCOHAIA.

2. eab 1 MeCTO TUCHUILUIMHBI B CTPYKTYpe 00pa3oBaTeibHOI MPOrpamMMbl

JuctmrummHa «MHOCTpaHHBIA S3BIK B NMPO(ecCHOHAIBHOW cdepey» OTHOCUTCS K 0a30BO
YaCTH.

Jucuuninuza usyyaercst Ha 1 kypce B 1 u 2 cemecTpax.

Llenpto u3ydyeHus JUCUUIUIMHBL «MHOCTpaHHBI $3bIK B mpodeccuoHalbHONW chepe»
sBisieTcs (OpMUpOBAaHWE 3HAHWH, HABBHIKOB M YMEHHH, HEOOXOIUMBIX JUIsI OOIICHHWS Ha
MHOCTPAaHHOM SI3bIKE B Ipoliecce IpoPecCHOHAIbHOM JeSITeNbHOCTH B cepe yIpaBiIeHUs J1eI0BON
Kapbepoy nepcoHaa.

Jns ycnemHoro ocBoeHusi Kypca «VHOCTpaHHBIM $3bIK B IpodeccHoHalbHOU chepe»
HEOOXOJMMBI KOMIIETEHIIMH, C(QOPMHUPOBAHHBIE B pE3yabTaTe OCBOCHHS TaKUX JAHCLHUILUINH
yuebHoro 1iaHa, kak «IIpodeccnonanbHas MOOMIBHOCT TPYJIOBBIX PEeCypcoBy», «HenoBedueckuil u
COLIMAJIBHBINA KallUTaJl KAPbEPHOTO POCTAY.

HucuuiuinHa  «MHOCTpaHHBI — s3BIK B mpodeccHoHanbHOM  cdepe»  sABIsgEeTCA
MpEAIIeCTBYIOMIE W Haubojee 3HAYMMOW Uit JUCHUIUIUHBI  «HOCTpaHHBIA SI3BIK  JJIS
YIIPABJICHUYECKUX KaIPOBY.

3. Copepxanue padoueil nporpaMmsl (00beM JTUCHHUIINHBL, TUIIBI M BUABI Y4€0HBIX
3aHATHH, Y4eOHO-MeTOoAN4YecKoe o0ecreyeHne CaMOCTOATeIbHOI padoThl 00y4AKOIIMXCS)

MMHOBPHAYKHN POCCHHN
OI'bOY BO «bAIIKNPCKNU I'OCYJAPCTBEHHbBIM YHUBEPCUTET»
NMHCTUTYT SKOHOMUKU, PUHAHCOB 1 BUSHECA

COJIEP)KAHUE PABOYEH NPOT'PAMMBI

JUCUUIUTMHBL THOCTpaHHBIN S3bIK B PO eccuoHaIbHOU cdepe
Ha | kypc
3204HON (hOpMBI OOyUECHHUS

Bua pa6orsl O0BLeM TUCHUILTHHBI
O6mas TpynoeMkocTs auctutuinabl (3ET / gacoB) 3/108
Y4eOHBIX YaCOB Ha KOHTAKTHYIO PabOTy ¢ MPEno aBaTesIeM:
Jlexknuit
MIPAKTUYECKUX/ CEMUHAPCKUX 40




JlabopaTopHBIX

JIpyTrux (rpynmnoBasi, UHAUBUAYyalbHasi KOHCYJIbTALUS U UHBIE BUBI
yueOHOM NesTeNIbHOCTH, IIPelycCMaTPUBAIOIIUE paboTy 00yJaromxcs ¢

npenoaasarenem) (PKP) 0.4
Y4eOHBIX 4acOB Ha CAMOCTOSTENbHYIO paboTy obydaromuxcs (CP) 59.6
Y4eOHBIX 9YacOB Ha MOJATOTOBKY K

sk3aMeny/3auery/auddepenuupoannomy 3auery (KoHTpon) 8

dopma(bl) KOHTPOJIS: 3a4eT 2, 3 ceccuu




dopMa n3yyeHus MaTepUaoB: JICKIUH,

dopma TEKyIIEero

OcHoBHas u KOHTPOJIA
IMPAKTUYCCKUEC 3aHATHUA, CCMUHAPCKUEC

JOITIOJIHUTCIIbHAA 3aIIaHI/I$I 1o yCII€Ba€MOCTHU

3AHATHA, 1a60paTopHLIe paboTh, JImTeparypa, CaMOCTOSITEIIBHOU (KOJITIOKBUYMBI,
Tema u conepxanue camocrosTelbHas paboTa u
/11 peKoMeHTyeMast paboTe CTyIeHT KOHTPOJIbHBIE
TPYZAOEMKOCTb (B Hacax)
CTyJleHTaM (Homepa OB paboThI,

H3 CHI/ICKa) KOMITBIOTCPHBIC

JIK [TP/CEM JIP CpP TECTBI H T.1L.)

1 2 3 4 ) 6 7 8 9
Moayan 1 Communication.

Leadership. Teambuilding.

1 | Tekcr Leadership. 2 4 0:1,2 Bompocs! 1 3ananus | [IpoBepka BBINOTHEHUs
Teambuilding. Jlexcuueckas 24, TSI MPaKTHYECKUX 3aJaHHN
TeMa:  NPOJABMXKEHHE IO CaMOCTOSATENIbHON
CITy’keOHOI JIeCTHHUIIE. paboThI k Moayito 1-

2

2 Jlekcuueckas tema: Business 2 4 0:1,2 Bompoce! u 3ananus | [IpoBepka BEIIOJTHEHUS
startups.  I'pammarmueckas 1 4, UL MPaKTHYECKNX 3a1aHNH,
TeMa: 0030p BHUJI0- CaMOCTOSATEILHOM BOIIPOCHI
BPEMEHHBIX (hOPM. paboTsI K MOITyJTIO 1-

2

3 Jlexcudeckas TeMa: 2 4 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJIHEHUS
Globalization and economic 24, TSI MPaKTHYECKUX 38 JaHuUH
policy.  Financial markets. CaMOCTOSTEIIbHOU
I'pammaTtudeckast TeMa: paboTel K MOAYIIO 1-
0030p BHI0-BPEMEHHBIX 2
hopwm, cocrarateiabHoe
HaKJIOHEHHE. YCTHas peub:

JIMaJor, OOCY)XIEHHE TEeMBbI
Human resources.

4 Pa3bop  keiica:  bmzHec- 2 4 0:1,2 Bompoce! v 3ananust | [IpoBepka BHIIOJTHEHUS
HIKONa B Masnranus 1 4, JUIs MPAKTUYECKHUX 3aaHHH,
(PymbIHUS). Business CaMOCTOSTENIbHON BOIIPOCHL
success. IMucemo:  kax paboTsI K MOtyJIIO 1-

IPABUIIBHO MIHCATH PE3OME. 2

5 WNudopmarmonssie 2 4 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJIHEHUS
TEXHOJIOTHH B  OH3Hece. 14,5 JUISE MPaKTUYECKUX 3aaHui,
Texkcr Information CaMOCTOSTENbHOM BOIPOCHI, TECTHI
technologies and innovations. paboThl K MOIyITIO 1-




Jlekcuueckre TEeMBl: HOBBIE
HHPOPMALINOHHBIE
TEXHOJIOTUH,  IPUMEHEHUE
HHPOPMATMOHHBIX
TEXHOJIOTHIA B  OmM3HeEce,
UHPOPMAMOHHBIE CHCTEMbI
¥ KOMMYHHKaIHSL.

I'pammatndeckue TEMBI: 2 4 0:1,2 Bonpocs u 3agarus | [IpoBepka BEITOTHEHUS
CTETIeH! CpaBHEHHUS 1 4, JUIs MPAKTUYECKUX 3aJaHHH,
NpUIaraTeiabHbIX, CpaBH. CaMOCTOSATENIbHON BOTIPOCBHI, TECTHI
KOHCTPYKLIUH. paboTsl K MOITyJTIO 1-

Vernas peus:  Economics 2

and human resource

management (muaror,

obienue mo tenedony).

IMuceMo:  Kak — MPaBHIBHO

MHCaTh CITyKEOHbIEC 3aIMCKH.

Pa36op keiica:  Personnel

management.

Bcero gacos (1 ceccust): 12 24

Monyas 2 Corporate

culture. Development of

labor legislation and its

impact on personnel

management.

KauectBo 1 craHmapThl. 2 4 0:1,2 Bompoce! v 3ananust | [IpoBepka BHIIOJTHEHUS
Texcr Development of labor 14, I MPaKTHYECKUX 3a/IaHHH,
legislation and its impact on CaMOCTOSTEIILHOM

personnel management. paboThl K MOAYIO 1-

dopmupoBaHue HaBBIKOB 2

W3BJICUCHUS  HEOOXOAUMOU

nHpOpPMALUT u3

OpUTHHAJIFHOTO TEKCTa Ha

WHOCTPAaHHOM  SI3BIKE IO

npobaeMam YIpaBIeHUS

HEPCOHAJIOM.

Jlexcuueckue TEMBI! 2 4 0:1,2 Bonpocs! v 3aganus | IlpoBepka BeIOTHEHUS
Corporate culture. H:4,5 Jibie: MPaKTUYECKUX 3aJaHUH,
Professional mobility of the CaMOCTOSATENLHOM BOIIPOCHI

workforce,
CHOBOO6paBOBaHI/I€,

paboTsl K MotyJTIO 1-
2




CJIOBOCOYCTAHUA.

I'pammartuyeckue TEMBI:
KOHCTPYKIIUH B
CTpajaTeslbHOM 3aiore be +
past participle, have

something done.

9 VYcerHas peub: NOATOTOBKA U 0:1,2 Bompoce! u 3ananus | [IpoBepka BEIIOJTHEHUS
CO3aHHuE [Ipe3eHTaLHH, 14, I MIPaKTUYECKUX 3aJaHU,
(hakTOpBl, CHOCOOCTBYIOIIHE CaMOCTOSTEIILHOU TECTHI
YCIIEIIHOMY IIPOBEACHUIO paboTsl K MOITyJTIO 1-

Mpe3eHTaIH. 2
ITuceMo: nmpaBuiIa HaITUCAHUSA

UHCTPYKLUH.

Pa3bop keiica: Modern

research methods in the

personnel management

system.

10 | YopaBneHue mnpoekTamMu U 0:1,2 Bompoce! u 3ananus | [IpoBepka BEIIOJTHEHUS
pabora B komaHzme. Tekcr 1 4, UL MPaKTHYECKNX 3a1aHNH,
Systems of motivation and CaMOCTOSTEIbHOM BOIPOCHI
stimulation of labor activity. paboTsl K MOYJTHO 1-

O6cyxaeHue TeM: 2
yIpaBieHUEe MIPOEKTaMH,
pabota B KOMaHzie.
Jlexcuueckue TEMBI:
HSKOHOMHYECKHE  TEPMHHEI,
UCIIONb3yeMble B cdepe
YIIPaBJICHUS IIEPCOHAIIOM.
I'pammaTndeckue TEMBI:
paszesuTeNnbHBIE BOTIPOCH U
BOIIPOCHI B OTPHUIATEIHLHOM
¢dopme, UCTIONIb30BaHKE
JTAaHHBIX THUIIOB BOIIPOCOB JIJIS
yoexneHus cooeceTHuKa.

11 | YcrHas peus: oOydeHue 0:1,2 Bompoce! u 3ananus | [IpoBepka BBIIOJIHEHUS
HaBBIKaM BEJICHUS TUAJIOTa. 14,5 JUTS MIPAKTUYECKUX 3aJIaHHH,
IInceMo: npaBuiia HANMCAHUSA CaMOCTOSTEIIBHON TECTBI
JIJIOBBIX IIUCEM. paboTsI k Moayio 1-

Pa36op keiica: Recruitment 2
and HR administration.
12 | Ucnonws3oBaHue pa3IuYHBIX 0:1,2 Bonpocs! v 3aganus | IlpoBepka BeIOTHEHUS




TEXHOJIOTMA  YTEHWs MpHU
pabore ¢ TEMaTHYECKUMHU
CIIOBapsIMH, a TaKXKe CO

CIpaBOYHON yaeOHO
JIUTEPATYPOIL.

Hcnonp30BaHne MmaTepuasoB
CpEenCTB MacCOBOH
HHpOpPMAUU TUTS

O3HAKOMJICHUA ayAUTOPUHU C
temoii. Human and social
capital of career growth.

H:4,5

ULt
CaMOCTOSTEIBHOMN
paboTsI k Moayiio 1-
2

MPaKTHYECKUX 3a/1aHHH,
KOHTPOJbHAs paboTa

Bcero uacos (2 14 18

ceccust):

Moayns 3.  Theory and

practice  of  personnel

policy.

Texct Theory and practice 2 4 0:1,3 Bompocs! u 3amanus | [IpoBepka BHITOTHEHHUSI
of personnel policy. . 6,7 JUTSE MPAKTHYECKUX 3aTaHHH,
Ob6cyxnenne po0IIeMBbI CaMOCTOSATEIBLHOM pedepupoBanue
KaJpoBOH MOJTMTHKH. paboTHI K MOITyJTIO 3-

Jlekcuueckue TEMBI: 4

9KOHOMHYECKHE  TEPMHHBI,

UCIIONb3yeMble B cdepe

YIpaBIEHUs IEPCOHATIOM.

I'pammaTuueckue TEMBI: 2 4 0:1,3 Bompoce! v 3ananus | [IpoBepka BBIIOJIHEHUS
paszenuTenbHbIe BOIIPOCH U 1:6,7 TS MPaKTUYECKUX 3aJaHui,
BOIIPOCHI B OTPHUIATENIHLHOM CaMOCTOSATENIbHON pedepupoBanue
dhopwme, WCTIOJIb30BaHNE paboThl K MOYJTIO 3-

JIAHHBIX THUIIOB BOIIPOCOB IS 4

yOexaeHus codeceTHuKa.

VYcerhast peus:  Social and

psychological aspects in

personnel management.

Tekcr: Staff development. 2 4 0:1,3 Bonpocs! u 3aganus | IlpoBepka BeIOTHEHUS
ITuceMo: npaBuiia HAaNKCAHUS H:6,7 s MPaKTUYECKUX 3aJaHUH,
JICTIOBBIX ITHCEM. CaMOCTOSATENLHOM pedepupoBanue, TecT

Pazbop keiica: Personnel
economics. HR consulting
and audit.

paboThI K MOTyJTIO 3-
4

Mopayasb 4. My research

10




My field of investigation. 2 2 0:1,3 Bompocs! 1 3ananus | [IpoBepka BBINOTHEHUS
Methods, Results, J:6,7 Bini: MPaKTHYCCKUX 38 TaHHH,
Publications, Purpose of my CaMOCTOSITEIIBHOMN pedepupoBanme
research. paboTh K MOIYITIO 3-

4
T'oBopenwme: ymenue 2 2 0:1,3 Bonpocs u 3agarus | [IpoBepka BEITOTHEHUS
pacckasath 0 CBOEH Hay4HOH a:6,7 JUIS MIPaKTUYECKUX 3aJaHU,
pabote, 00CyIHUTE TEMY CaMOCTOSTENIEHON pedepupoBanme
JICCEePTALNH, TPOOIIEMBI, paboThI K MOITYJTIO 3-
KOTOPBIE MPEACTOUT PEIIUTh. 4
VMenue HopMynupoBaTh 1 4 1.6 0:1,3 Bompocs! 1 3aganus | [IpoBepka BBITOTHEHHUS
nepepa3upoBaTh MBICIH, H:6,7 I MPaKTUYECKUX 3aJaHui,
HCIIONTB30BaTh CaMOCTOSITETBHON pedepuposanue,
CJIOBOCOYETAHHSI B KOHTEKCTE paboThl K MOIYITIO 3- | KOHTpOJBbHas paboTa
Y TIpU CO3AaHUU 4
COOCTBEHHBIX TIPEAJIOKCHHU.
Bcero uyacos 93 14 17.6
ceccus):
Bcero yacoB: 40 59.6
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4. ®oH/ OLIEHOYHBIX CPEJICTB MO JUCIUIINHE

4.1 IlepeyeHb KOMIIETEHIHII ¢ yKa3aHMEM 3TANOB UX ()OPMHUPOBAHUS B MIpoLecce 0CBOeHHs 00pa3oBaTe/ibHOI nMporpamMmel. OnucaHue
nokasareJieil 1 KpUTepHeB OLEHNBAHNS KOMIIETEHIIHII HA PA3JIMYHBIX 3Tanax ux GopMUpPOBaHNSl, ONMUCAHUE KA OLleHUBAHUS

Kpurepun oueHuBanus pe3yJbTaToB 00yueHHs NPHU (pOpMe KOHTPOJIS «3a4eT»

OK-3 roToBHOCTB K CaMOpPa3BUTHUIO, CaMOpCaIn3alun, UCII0JIb30BAHNIO TBOPUYCCKOI'O NOTCHIIMAJIA

Atan (yposens)[Lianupyembie pe3yabTarhl Kpurepunu oneHuBanus pe3yibTaToB 00y4eHuUs:
OCBOEHMS 00y4eHU (TTOKA3aTENH
KOMIIETEHIIHM | JOCTHUKECHUS 3aaHHOTO
YPOBHSI OCBOCHUSI He 3auTeno 3auTeHo
KOMITCTCHIIHH )
[Tepsslii 3Tan | 3HaTh: Bo3MoOkHOCTH | OTcyrcTBue wim  (parmentapusie | ChopMUpOBaHHBIE MPENCTABICHUS O
(ypoBeHb) COBEPILEHCTBOBAHUS MPEACTABICHUSI O  BO3MOXHOCTSX | BO3MOXKHOCTAX COBEpIICHCTBOBAHUS

BJIAQJICHUS  HMHOCTPAHHBIM | COBEPILIEHCTBOBAHUS BJIQJICHUS | BJIQJICHUSI MHOCTPAHHBIM SI3bIKOM B CBOEH
A3BIKOM B CBOCH | MHOCTpPAaHHBIM  SI3BIKOM B cBoel | mpodeccuoHabHO# cdepe;
npodecCuOHATIbHON npodeccuoHaibHON cdepe; - METOJUKAX HM3BJICUECHUS HEOOXOIMMOM
cepe; - METOJINKAX u3BIeYeHHs | HHGOPMAIUU MPU paboTe C HAYYHBIMH U
- METOJMKHM U3BJICYEHMsI | HEOOXOAUMOM  MH(OpMAMM  TpU | MPOPECCUOHANBHBIMU HCTOYHUKAMHM Ha
HE00X0uMOMH pabote c Hay4YHBIMH U | THOCTPAaHHOM A3BIKE B chepe
uHpopmaruu rmpu padbote ¢ | TPOPECCHOHATIBHBIMA ~ UCTOYHUKAMU | YIIPABJICHUS JIETTOBOM Kapbepoi
HAyYHBIMU U | HA HHOCTPaHHOM s3bIKE B cdepe | mepcoHansa
npodeccuoHaTbHBIMU VIpaBJIECHUS  JEJIOBOM  Kapbepou
HMCTOYHUKAMHU Ha | mepcoHaia
MHOCTPAaHHOM  fI3BIKE B
cdepe yIIpaBJIEHUS
pi (N (0):10) 7 Kapbepoit
nepcoHalia
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M3BJICUCHUS ~ HEOOXOJMMOMH
uHOopMaIuu mpu paboTe ¢

HAYYHBIMA 17|
npohecCuoHaTbHBIMU
MCTOYHUKAaMU B IIpoLEecce
OCBOEHUS i
COBEPIICHCTBOBAHUS
BJIa/ICHUS MHOCTPaHHBIM|
SI3bIKOM B cdepe yIpaBiIeHUs]
NeJI0BOM Kapbepoi
[epCOHAA.

Bropoii sTan | Ymers npuMensaTs OTCyTcTBHE WM (parMeHTapHble | B menom ycmemHoe HCHONb30BaHKE
(ypoBeHb) METOAMKH W3BIICUCHUS] YMECHHUS PUMEHSTh METOAMKH | YMEHHUS MIPUMEHSTh METOAUKH
HEOoOX0 MO U3BJICYCHUS HEoOXOaMMOH | M3BJICUEHHsI HEOOXOMMMON HH(pOpMau
uHpopmanuu npu padore ¢ uHGopMaIK IpU padoTe C HAyYHBIMHU | Ipu ~ paboTe ¢ HAy4YHBIMH U
HaYYHBIMH ¥ 1 po(heCCHOHANBHBIMI UCTOYHUKAMU | TPO(ECCHOHANBHBIMI  MCTOYHUKAMHU B
npoecCuOHATLHBIMU B nporecce OCBOCHHSA U | mporecce OCBOCHHS "
HCTOYHHKAMU B MPOLECCE COBEPLICHCTBOBAHMUS BJIQJICHUS | COBEPILICHCTBOBAHUS BIIAJICHUS
OCBOCHUS ¥ MHOCTPAaHHBIM  SI3BIKOM B cdepe | MHOCTpaHHBIM  sI3BIKOM B cdepe
COBEPIICHCTBOBAHUS yIpaBJIeHUS  JEJIOBOW  KapbhepoH | ympaBlieHHS JIeTIOBOM Kapbepoii
BJIAJICHUs] ~ MHOCTPAHHBIM| IEepcoHaa nepcoHasna
SI3LIKOM B chepe
yIpaBJICHUSA JIeJI0BOH
Kapbepoil mepcoHaa
Tperuii oatan  [Braners HaBbikamMy] OTCyTCcTBME WM (parMeHTapHoe | B 1enoM ycmemHoe, HO cojepikariee
(YpOBEHB)  [MCIIOJIB30BAHUS METOJVK BIIaJICHNE HABBIKAMU HCIOJIB30BAaHMA | OTACIbHBIE  TPOOENbl  NPUMEHEHHE

METOJMK W3BJICYEHUS] HEOOXOAMMOI | HaBBIKOB UCIIOJIb30BAaHUSL  METOAMK
uH(popMaluu pu paboTe ¢ HAyYHBIMH | U3BIICUEHUS HEOOXOAUMON HH(POpMAIIH
U 1po(hecCHOHATBHBIMUA UCTOYHUKAMH | IPH  paboTe C HayyHbIMU U

B mporecce OCBOEHUS U | IpoecCHOHANbHBIMM HCTOYHUKAMH B

COBEpPILEHCTBOBAHUS BJIQJIEHUs | Ipoliecce OCBOEHUS u

MHOCTPAaHHBIM  SI3BIKOM B c(epe | COBEpIIEHCTBOBAHUS BIIa/ICHUS

yIOpaBiIeHUS  JI€JOBOM  Kapbepol | MHOCTpaHHBIM  sI3BIKOM B cdepe

IepcoHaIa. yIpaBIEHUS JIEJI0BOM Kapbepon
HepcoHaa.

OIIK-1 rotoBHOCTb K KOMMYHHUKAllMd B YCTHOM W NUCbMEHHOM (opMax Ha PYCCKOM M HHOCTPAHHOM f3bIKax JMJIs pELIeHUs 3ajad

npodeccroHaNbHOM eI TENbHOCTH

Jrtan (ypoBens)lliiannpyembie pe3yabTaThl
OCBOEHUA 00yuyeHus (ToKa3aTenn

Kpurepun oueHnBaHus pe3yJibTaTOB 00y4eHUs

KOMIICTCHI MU JOCTHIXKCHHUA 3a1aHHOT'O

YPOBHSI OCBOCHHSI

He 3auteno 3a4yTeHo
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KOMITETECHIIH )

ITepBbIii 3Tan
(ypoBeHB)

3HaTh 0COOEHHOCTHU
JACJIIOBOI'O u HAay4YHOTO
O6H_ICHI/I${ Ha MHOCTPAHHOM
SA3BIKE JJIs0 pemicHus
HpO(l)eCCI/IOHaJ'IBHBIX 3aJa4

OtcyrctBue win  (hparMeHTapHbIC
MpEJICTaBICHUS 00  OCOOCHHOCTSAX
JICIOBOTO M HAYYHOTO OOIICHUS Ha
WHOCTPAHHOM SI3BIKE JUISL  PELICHUS
npoeCCHOHANIBHBIX 3a/1ad B cdepe

CdopMupoBaHHbIe TpeACTaBICHUS 00
0COOEHHOCTSIX [JeJIOBOTO M HAYyYHOTO
OoOLIeHNs] HAa WHOCTPAHHOM SI3BIKE JUJIS
pemieHuss MpodecCHOHANBHBIX 3a/1ad B
chepe ympaBieHHsS JEJIOBON Kapbepou

B cbepe  ympaBieHHUs | yIpaBIeHHs  JEIOBOH  Kaphepoil | mepcoHana.
JIETTIOBOM Kapbepoi | mepcoHaa.
[IEpCOHAIA.
Bropoii stant | YMmers omnpenenats BuAbl | OTcyTcTBUe  wWin  (parMeHTapHble | B menoMm  ycmemHoe MCHOib30BaHUE
(ypoBeHb) KOMMYHHUKaTHUBHBIX YMEHMSI IPAaBUIILHO OIPENEISATh BUABI | yMEHHUS IPAaBUJIBHO ONPEHENATh BHUJbI
CUTyallUd B JIeJIOBOM U | KOMMYHUKaTHBHBIX  CUTyallMi B | KOMMYHUKAaTUBHBIX CUTYyallUi B JE€JIOBOM
Hay4YHOM OOIIEHUM; | IEJIOBOM W HAYYHOM OOLICHWM; | © HAyYHOM OOIICHWH;  COCTaBIAThH
COCTaBJIATh HAy4yHbIE U | COCTaBJIATh HAy4yHbIe U JEJOBbIE | HAyYHbIC U JIEJIOBbI€ JOKYMEHTHI; BECTH
JIEJIOBbIE JOKYMEHTBI; | JOKYMEHTBI; BECTU AMAJIOr U HOJWIOT | IWaJOr W HOJWIOr  MIpoOJIEMHOro

BCCTH AHAJIOI M IIOJIMJIOT

npoOjaeMHOTO Xapaktepa B cdepe

xapakrepa B cepe yrnpaBiIeHHUS J1€T0BOI

poOJIEMHOTO XapaKTepa B | YOpaBJIeHUs  JEJIOBOW  Kapbepoi | Kapbepoi MepcoHaa.
chepe yIIpaBJICHUS | IIEpPCOHANIA.
pi (N (0):10) 7 Kapbepoit
IIEpPCOHAJIA.
Tperuii atan | Bnagets HaBblkamu | OTcyTcTBHE WM ¢parMeHTapHoe | B 1enoMm ycremHoe, HO cojepskaiiee
(YpoBeHb) YCTHOPEUYEBOTO U | BIIaJIeHHE HaBBIKAMU YCTHOPEUEBOTO U | OTJAENIbHBIE  MpOOensl  NPUMEHEHUE
MUCbMEHHOPEYEBOI0 MMCbMEHHOPEYEBOI0  JTUCKYPCOB B | HABBIKOB YCTHOPEUYEBOTO u
JUCKYpCOB B HAy4yHOM M | HAYYHOM M JEJIIOBOM  acCIEKTaX, | MMCbMEHHOPEUEBOrO IUCKYpPCOB B
JIEIIOBOM aCMeKTaX, | MeXKYJIbTYpHOH KOMMYHHUKAallMd Ha | HAYyYHOM W JIGJIOBOM  AaCIEKTax,
MEXKYJIbTYPHOU MHOCTPAaHHOM  si3blke B cepe | MeXKYIbTYPHOH  KOMMYHMKAallUM  Ha
KOMMYHHUKAaIUH Ha | yIIpaBi€HMUs]  JIEJIOBOM  Kapbepoil | ”THOCTpaHHOM S3BIKE B chepe
MHOCTPAaHHOM  sI3bIKE B | IEpCOHAJIA. yIpaBIEHUS JIEJI0BOI Kapbepon
cdepe yIpaBiIeHUs NepcoHaia.
JIeII0BOU Kapbepoi
NepcoHaIa.
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KoHTposab uzyuenus paszaena (MOAys) IUCHUIUIMHBI OCYIIECTBISAETCS IOYPOUHO (TEKYLMH KOHTPOJIb), 110 3aBEPLIEHUU U3yUEHUS OTJIEIbHOIO
Monynsa (pyOexHBIH KOHTPOJb) M IO 3aBEpIIEHUU STama/Kypca OOydeHHs MHOCTPAHHOMY SI3bIKY (MTOTOBBIM KOHTpOJb). B xome Tekymiero u
PYOEKHOTO KOHTPOJIS B KAUECTBE OJTHOTO U3 BAPUAHTOB BHICTYIAET TECTHPOBAHNUE.

Texymuii KOHTPOJIb MPOBOJUTCS HA KAKIOM 3aHITHUM B YCTHOM, MUCbMEHHOH dopMe B Gopme 0O0CYX ACHHS M MPOBEPKU MHAUBHUIYATbHBIX
3aganuii win B popme tectoB. llepuoamueckuit — nmocie U3y4eHUs MOAYJISL BBIMOJHSAIOTCS TECTHI, IO 3aBEPIICHUN CEMECTPa MPOBOIUTCS MUChMEHHAs
KOHTpOJIbHAsI paboTa o NpoiicHHOMY MaTepuairy/Teme. MToroBblii KOHTPOIIb MO 3aBEpPIICHUH KaXJI0ro ceMecTpa OCyIIecTBIsAeTcs B (hopme 3ayeTa,
BKJTIOYAIOIIETO MPOBEPKY KayecTBa CHOPMHUPOBAHHOCTA YMEHUIA.

Ha onenky crenenu copMHUpOBAaHHOCTH KaKIO0M KOMIETEHIIMH IPU PYOEKHOM KOHTpoOJe OoTBoauTcs He meHee 10 BompocoB Tecta wiu 3
3aJlaHusl TUCbMEHHON paboThl. UMcno mpaBMIIbHBIX OTBETOB TecTa OT 45 10 59% COOTBETCTBYET HadyajJbHOMY (IIOPOIOBOMY) YPOBHIO OBJIAICHMS
koMmmeteHmue, ot 60 g0 80 % - 6azoBomy ypoBHIO, oT 81 1m0 100 % - moBbIIEHHOMY (TIPOJIBUHYTOMY) YPOBHIO C(HOPMHUPOBAHHOCTH KOMITETEHITHH.
[IpaBuiIbHBIN OTBET HA OJUH BOIPOC MHUCbMEHHOW pabOThl COOTBETCTBYET HadaJlbHOMY (IIOPOTOBOMY) YPOBHIO OBJIaJIEHUs KOMIIETEHIMEH, Ha /1B —
06a30BOMY YPOBHIO, Ha TPU — MOBBIIIEHHOMY (TIPOJIBUHYTOMY) YPOBHIO C(HOPMHPOBAHHOCTH KOMIIETECHIINU.
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4.2.

TunoBbie KOHTPOJIbHBIE 32JaHUA UJIH HHbIE MATEPHAJIBI, HEO0X0AUMBIE JIIs
OlleHKH 3HAHWi, yMeHMii, HABBIKOB U ONbITA [eATeJIbHOCTH, XapaAKTePU3YHOILIUX

3Tanbl (POPMHUPOBAHUSI KOMIIETEHIIHII B IIpolecce 0CBOeHHUsI 00pa3oBaTeIbHOM

nporpammbl. MeToanyeckue MaTepuaJibl, ONpeae/siiolue Npouea1ypbl OeHUBAHUSA

(popMupoBanus KoMneTeHIH A

3HaHHﬁ, yMeHHﬁ, HaBBIKOB U ONILITA A€ATC/IBbHOCTH, XaPAKTECPUIYOIIHUX ITAIIbI

Orarnsl Pesynbrarsl 00y4deHust Komnerenuus O1ueHOYHOE CPEeICTBO
OCBOCHUS
1-it sTan 1.3HaTh  BO3MOXHOCTH coBepuieHcTBoBaHUs | OK-3 KOHTPOJIbHBIE BOIIPOCHI
BJIAJICHUSI WHOCTPAHHBIM SI3bIKOM B  CBOEH K 3a4€Ty; TeCThI
3HaHus npodeccHoHaNnbHON cdepe;
2.3HaTh METOAMKU Wu3BiIedYeHus Heobxomumoi | OK-3 KOHTPOJIbHBIE BOIPOCHI
nHpOpManuu TpH paboTe C HAYIHBIMH H K 3a4eTy; TeCTHI
podeccHoHATBHBIMA HCTOYHUKAMHU Ha
WHOCTPAaHHOM S3bIKE B cdepe ympaBlIeHUS
JIEJIIOBOM Kapbepoil nepcoHaia
3.3Hatp ocoOeHHOCTH nenoBoro M HaydyHoro | OIIK-1 KOHTPOJIbHBIE  BOIIPOCHI
O6IJ.[CHI/I§1 Ha MHOCTPAHHOM A3BIKE IJId PCHICHUSA K 3a4€Ty,; TCCThI
npodeccHoHANBHBIX 3a]a4 B cepe ynpaBieHus
JIeJI0OBOM Kapbepou MepcoHaa.
2-it aTan 1.Ymers mnpumeHsATh MeTOqukH u3BiedeHus | OK-3 MpPaKTUYECKOe 3aJaHueE;
HEoOXoAMMOH  MHpOpPMAlMU TpH paboTe ¢ KOHTpOJIbHas paboTa
YMeHus Hay4YHBIMU i npodeccruoHATBHBIMU
HNCTOYHMKAaMH B  TIPOIECCE  OCBOCHUSA U
COBEPILICHCTBOBAHUS  BIAJCHNUS HWHOCTPAHHBIM
SI3BIKOM B chepe yIpaBIeHUS JIEIOBOH Kapbepon
TepcoHama
2.YMeTh ompenessaTh BUAbI KOMMyHHKaTHBHEIX | OITK-1 MIPaKTHYECKOE 3aaHNUE;
CUTyallMid B JIGIOBOM M HAayYHOM OOIICHHUHU B KOHTpOJIbHas paboTa
chepe  ympaBieHHsS  JICIOBOM  Kapbepoi
IepcoHaa.
3.YMeTb cocTaBisATh HayuHble U geioBble | OIIK-1 [IPAKTUYECKOE 3aJaHUE;
JOKyMEHTbl B cdepe yIpaBJeHUs JAeJIOBOM KOHTpOJIbHas paboTa
Kapbepou NepcoHaIa.
4.YMeTh BecTH AMAIOT U mojwior nmpobiaemuoro | OIIK-1 [IPAKTUYECKOE 3aJaHUE;
xapaktepa B cdepe yIpaBieHHs JAEJIOBOM KOHTpOJIbHAs paboTa
Kapbepou NepcoHaIa.
3-it aTan 1.Bnanets HaBBIKAMH HCHOJIB30BaHUS MeToquK | OK-3 yctHoe pedeprupoBanue
n3BJIEUYEHUsT HEoOXoamMoll HMH(pOpMauu TpU
Brnanenns pabore ¢ HaydyHBIMH W Tpo(deccHOHATbLHBIMU
(naBbIKH / HUCTOYHMKaMH B  TIPOIECCE  OCBOCHUS U
OTIBIT COBEpPILICHCTBOBAHUS  BIIAJICHNUS! WHOCTPAHHBIM
JIeITeNIbHOCTH) | SI3BIKOM B c(hepe yHpaBJICHHs AEI0BOI Kapbepo
TIepcoHaa.
2.Bnagerp  HaBblkamMm  yctHopedeBoro u | OIIK-1 ycTHoe pedeprupoBanue

MMMCBMCHHOPCYCBOI0 AUCKYPCOB B HAy4YHOM U
JIETI0BOM acIeKTax, MEXKYJIbTYPHOI
KOMMYHHUKAIIUU HA THOCTPAHHOM A3BIKC B C(bepe
YIIpaBJIEHUs JIEJJOBOM Kaphepoi MepcoHaia..

Conep:xanue 3a4era

O3HAaKOMHUTEIbHOE YTEHHE OPUTHMHAIBHOTO TEKCTa SKOHOMHYECKOW HamlpaBleHHOCTH 0e3
ucnonb3oBaHus ciopaps. O0bem Tekcta 1500 medaTHBIX 3HAKOB, BpeMsi ureHHs 30 MUHYT.




[ToHnMaHue MPOYUTAHHOTO MPOBEpsieTcs B (hopMe YCTHOTO peepupOBaHUs HA aHTTTUHCKOM SI3BIKE
Y OTBETOB Ha BOIIPOCHI MpENoAaBaTensi, KOTOPbIE MOI'YT KacaTbCsl KAK KOHKPETHOTO COACPKaHUs
TEKCTa, TAK U UHTEPIPETALIMU U OLIEHKH €TO0.

becena Ha aHIVIMIICKOM SI3BIKE B Mpeenax MPOUICHHBIX TEM CICAYIOIIEH HAIPABICHHOCTHU:
N30paHHasi CHEeUMAIbHOCTb: COAEpXKaHUE IPEIMETa; UCTOPHUS Pa3BUTHsS IaHHOM 00lacTH HayKu;
BBIJIAOIIMECS YUEHBIE COOTBETCTBYIOIICH 00J1acTH HAyKH (MX OTKPBITHS U 3HAUY€HUE); HOBEWIIue
JOCTIDKEHUS! B M30paHHOW 00JacTH; aKTyajbHBIE acleKThl JaHHOW 00JacTH HAayKH; TeMa, Ielb U
3aJjaud MarucTepCcKoil IuccepTalny; HayuyHble MyOIUKaluy 10 TEME IUCCEPTALIUU.

[lepen mpoBeeHHEM UTOTOBOTO KOHTPOJISI IPETOaBaTelb BRIYUCISIET Cpe/iHee 3HaYeHHE MTPOLIEHTa
NPAaBWIBHBIX OTBETOB HAa BOMPOCHI PYOEXKHBIX TECTOB, COOTBETCTBYIOIIUX IIPOBEPKE
c(hOpPMHUPOBAHHOCTH KAXKJI0M KOMIIETEHIIUH B X0/i¢ y4eOHOT0 ceMecTpa.

OueHouyHbIE CpeCTBA 1JIM 3a4eTa
IIpumep TexkcTa
Ten Steps to Managing Your Employees Effectively

Whether you’re a rookie manager or have been around awhile, reading up on management
techniques is always smart. Let’s discuss how to manage your employees effectively. In no
particular order, here are my top ten steps in being a good manager.

If your people can’t depend on you to be honest, you may as well give up right now. When
they do good, praise them publicly. When they screw up, take them aside and tell them what
they’ve done wrong and why. Chastising someone publicly builds resentment and will undermine
your ability to lead very quickly. You simply cannot manage employees effectively without trust in
the workplace.

Be fair with your employees. If you must chastise someone for doing wrong, you must do the
same for everyone... even the star who accomplishes twice as much as everyone else. If everyone is
vying for overtime, don’t dole it out just to favorites — give it to those that are more troublesome,
too. If you don’t, they’ll definitely make you pay for it later. Lots of people thrive on accusing the
boss of favoritism, but if that accusation comes from all sides, then you’re probably being fair.

Getting too close to your subordinates can make it difficult to control them. There must be a
line between the manager and the managed. Being friendly and chatting with them is fine, but once
you’re eating with their family four nights a week, you’ve gone too far.

Most Americans’ pastime is complaining. Being a good manager is to never complain
downward. Listen to their complaints with an open mind. If it is within your power — and their
complaint is reasonable — promise to act on it, and then do it. If the complaint is unreasonable or out
of your control, suggest a way for them to deal with it or volunteer to bring up the issue with
someone who can solve the problem. Getting into the gutter with them and whining just grows the
negativity.

When the job must get done and everyone is in a panic, a calm manager can make all the
difference. Running around and barking orders doesn’t help anything. Taking a smoke break to de-
stress leaves your team without a leader at the critical moment. Keep your cool and reasoning
ability intact. Strategize with other managers if necessary to get your thoughts straight. But present
a calm, in-control exterior to your team.

Have the confidence to learn from your subordinates. Oftentimes your team will know the
details of a given job, or process, better than you. They are down and dirty with the nitty-gritty of
the job every day... they should know better! So there is nothing wrong with getting input from
them when the need arises. Insecure managers strut around acting like they know everything. Your
team will realize this and snicker behind your back at your arrogance.



Being up one day and down the next is confusing to subordinates. They never know which
boss they’re going to get, so they quit going to the boss. Problems go unsolved, and quality and
productivity will suffer. Turnover will likely go up as people get tired of dealing with a difficult
manager and quit.

You may have an amazing manager that you can take notes from, bounce ideas off , or ask
advice from. You are lucky. If you don’t have that kind of boss, you can learn from that as well.
Analyze what they don’t do well and make that a focus of yours. Whatever cards you are dealt, you
can make the most of.

Whether it is instructions for a given task, or their job performance in general, don’t be shy.
Performance evaluations are not the only time to discuss your team’s strengths and weaknesses. In
fact, no one should ever be surprised when they receive their evaluation. A good manager has been
coaching them all along. Consider a sports analogy. What if a football coach waited until the end of
the season to tell his players what they were doing wrong? Chances are he’s already lost most of his
games. Daily coaching builds strong teams.

Do not, under any circumstances, gossip about anyone who works for you or with you. People
always find out and it ruins relationships. It also is not right. You are in a position to know more
about your subordinates than their peers and must act accordingly.

Manage employees effectively by using these simple tips. Your staff will appreciate it!

KonTposbHbie BONPOChI

1. Organizations need to invest in their employees’ knowledge in order to increase business
productivity, don’t they?

Does global market bring great challenges in business environment?

The term Communication.

What is Leadership?

What is Teambuilding?

What can you say about business startups?

What do you know about globalization and economic policy?

The term Financial markets.

The term Human resources.

10. What can you say about business success?

11. The future of the business.

12. Economics and human resource management.

13. The term Personnel management.

14. Development of labor legislation and its impact on personnel management.
15. The term Corporate culture.

16. Professional mobility of the workforce.

17. The term personnel management system.

18. What do you know about systems of motivation and stimulation of labor activity?
19. Recruitment and HR administration.

20. Human and social capital of career growth.

©CoNoORWN

Kpurepun onieHKH 0TBETOB Ha KOHTPOJIbHbIE BONPOCHI 324€Ta
«3a4TEeHO» BBICTABIIAETCS, €CJIM MAarUCTPAHT:

- OCO3HAET IIeJIb YTeHUsSI KOHKPETHOI'O TEKCTa M BBIOMPAET CTPATETUIO0 YTEHHs, COOTBETCTBYIOLIYIO
ATOW WENH; BapbUPYET TEMIl UTCHHUS; paclpeiesiseT BHUMaHUE MEXIy cojaepkaHueM u (GopMoit
TeKCTa (B 4aCTHOCTH, €ro SI3bIKOBBIM MaTepHajioM); 0e30IIMO0YHO PACHO3HAET B TEKCTE paHee
BCTPEYABUIMECS SI3BIKOBBIE €IMHHIBI, MBICIM, CHTyallud, OIIMCAHWs, HAy4YHbIE JIaHHBIC;
CaMOCTOATENIBHO CEMAaHTU3UPYET HE3HAKOMBIE CJI0BAa IIPU HAIUYUU COOTBETCTBYIOLIUX OIIOD;



OCYH_IGCTBJ'I}IGT CMBICHOBOﬁ aHaJIM3 TCKCTAa, BBIACIKICT B HCM IJ1aBHOC, HOBOC, ,[[OCTOBepHOC,
MTOJIE3HOE;

niepepabaThIBacT U3BJICUCHHYIO M3 TEKCTa HHPOPMAITUIO C IENIBI0 €€ UCIIOJIb30BAHUS B TATbHEHIICH
JIEATEHHOCTH.

- JIaeT TIOJIHBIHM, pa3BepHYTHIH, 0OOCHOBAHHBIM OTBET Ha KOHTPOJBHBIC BOIIPOCHI, B COOTBETCTBUU
C JICKCHKO-TPaMMAaTHYECKUMH HOPMaMH HM3y4aeMOro s3blka M HOPMaMH IMPO(PECCHOHAIBHOTO M
JIEIIOBOTO OOIIEHUSI, C WCIONh30BAaHMEM HW3YYCHHOTO MarepHualia, TePMHUHOJOTHHU;  YCTHBIC
(MMCbMEHHBIC) BBICKA3bIBAHMS HA HMHOCTPAHHOM S3BIKE TNPABUIBLHO O(OPMIICHBI, NPHUMEHEHBI
COOTBETCTBYIOIIME TIPaMMAaTUYECKUE CTPYKTYpBl M pPEYEBBIE KIHIINE; MAaruCTpaHT XOPOIIO
pa3bupaeTcs B pasjiesax TUCIHHUILIMHBL, IEMOHCTPUPYET XOPOIIUE 3HAHUS YIeOHOM JINTEpaTyphl;
oo

- JlaeT B IIEJIOM BEPHBIH OTBET HAa KOHTPOJIBHBIC BOIPOCHI, OJTHAKO MPHUCYTCTBYIOT YaCTHYHBIC
HapyH_IeHI/ISI JICKCI/IKO-I‘paMMaTI/I‘-IeCKI/IX HOpM I/ISyT-IaCMOFO A3bIKA U HOpM pequoro IIOBCACHUS B
pamMkKax Mpo(ecCHOHAIBHOTO M JICJIOBOTO OOILICHUS; WCIONB30BaH  M3YYCHHBIH MaTepual,
TepMI/IHOHOI‘I/ISI, YCTHBIG (HI/ICBMGHHBIG) BBICKA3bIBAHUS Ha I/IHOCTpaHHOM A3BIKC Oq)OpMJICHBI,
WCIIOJIb30BaH OTPaHMYCHHBIM HA0Op I'PaMMATHYECKHX CTPYKTYp M PEYEBbIC KJIHUIIE, MAruCTPAaHT
YIOBJICTBOPUTEILHO Pa30MpaeTcs B pa3zeiiaXx TUCIUILUIMHBI, JEMOHCTPHPYET yIOBJICTBOPUTEIHHOE
3HaHUE YU4EOHOH JTUTepaTyphl.

«He 3auteno» BBICTABJIACTCS, €CJIM MAaruCTpaHT:

- He 00NafaeT HaBbIKAMU U YMEHHSIMH OCO3HATh I€JIb YTEHUS KOHKPETHOrO TEKCTa U BbIOpATh
CTPATCrui0 4YTCHHA, COOTBCTCTBYIOLIYIO 3TOH e, BapbUpPOBATL TCEMII YTCHHA, PaCIPECACIIATH
BHUMaHUE MEXIy cojaepkaHueM U (HopMoi TeKcTa (B YACTHOCTH, €T0 S3BIKOBBHIM MaTEpUAIIOM);
PacCrio3HaBaTh B TCKCTC PpaHCC BCTPCHABIIMECCA A3BIKOBBIC CAWHHIBI, MBICIIW, CUTyallu, OIIMCAHW,
Hay4HbIC JIaHHbIE; CAMOCTOSATEIbHO CEMaHTU3HPOBATh HE3HAKOMBIE CJIOBAa MPU HAIUYHUU
COOTBCTCTBYIOIIHUX OIIOP, OCYLICCTBIIATH CMBICJIOBOW aHaJIN3 TEKCTAa, BBLACIATH B HEM I'JIaBHOC,
HOBOE, JIOCTOBEpPHOE, TMOJIe3HOE; NepepadaThiBaTh U3BICUCHHYIO M3 TEKCTa UH()OPMAILIHIO C LIEIbI0
€€ MCIO0JIb30BaHuA B JJaIbHECHIIICH eI TCIbHOCTH;

- JacTt B MOCIOM HeBepHBIﬁ OTBCT Ha KOHTPOJIBHBLIC BOIIPOCHI, HpOTI/IBOpe‘-IaHII/Iﬁ JICKCHUKO-
rpaMMaTHYeCKUM HOpPMaM HW3Y4aeMoro s3blIka M HOPMaM pEYeBOrO TIOBEJIEHUS B paMKax
MPOQECCHOHAIBHOTO U JICJIOBOTO OOIIECHMUS,

IpU OTCYTCTBUU 3HAHMI MO pa3fesiaM W TeMaM JAMCLUUIIIMHAM, MPU OTCYTCTBHH 3HAHUU y4eOHOI
JIMTECPATYPHI 10 AUCHUILIIUHE.

Komnerenuuu Pe3yabTaThl HNupuxaropsl
OK-3 roroBHOCTh K camopa3BuTuio, | CpeaHee 3HaueHue npoueHtra | or 45 po 59% - HavanbHbBIA
camMopeaim3alry,  HCIOJF30BAaHHUIO | IMPABHIBHBIX OTBETOB HA BOMPOCH! | (IOPOTOBBINA) YPOBCHb OBIAICHUS
TBOPYECKOTO IMOTEHITHATIA. pyOexxHOTO TecTa KOMIIETEHIUECH;

ot 60 1o 80 % - 6a30BBIl ypOBEHD;
or 81 go 100 % - moOBBIIEHHBIH

(MpoaBUHYTHIIT) YPOBEHb

c(hOPMHPOBAHHOCTH KOMIETEHITHH.
Onenka 3a oTBeT Ha Bompoc | | or 45 nmo 59% - HavanbHBIN
UTOTOBOTO KOHTPOJII (B (hopme | (IIOPOTOBBIN) YPOBEHb OBIAJACHUS
3adera) KOMITETEHITHEIH;

ot 60 1o 80 % - 6a30BEIN ypOBEHbD;
or 81 go 100 % - moBBILIEHHBIN
(IpoABUHYTHIH) YpOBEHb
c()OPMHUPOBAHHOCTH KOMIIETECHIIHH.




OIIK-1 - rotoBHOcTh Kk | Cpennee 3HaueHue mporeHrta | of 45 npo 59% - HavanbHbIM
KOMMYHHKalld B YCTHOH W | NPaBWJIBHBIX OTBETOB HA BONPOCH | (TIOPOTOBBIN) YPOBEHb OBJIAACHHA

NHCbMEHHOH (hopMax Ha PYCCKOM H | PyOeXHOro Tecra KOMIICTEHIIHCH;
MHOCTPAaHHOM A3BIKaX AJIS PEIICHHS ot 60 1o 80 % - 6a30BEIN yPOBEHD;
3amadq npodeccrnoHaNbHOH or 81 mo 100 % - MOBBIIICHHBIH
JIESITeTHbHOCTH. (TIpoABUHYTHIIT) YPOBEHb
cpOpMHUPOBAHHOCTH KOMIICTCHIIIH.
Onenka 3a oTrBeT Ha Bompoc 2 | ot 45 nmo 59% - HavampHBIH
UTOTOBOTO KOHTpOJst (B Qopme | (IOPOTOBBI) YpOBEHb OBIAICHHS

3ayera) KOMIIETEHIIHE;

ot 60 1o 80 % - 6a30BBI YpOBEHD;
or 81 go 100 % - moBBIIEHHBIH
(mpoaBUHYTHIIT) YpOBEHb
c()OPMHUPOBAHHOCTH KOMIIETEHIIHH.

OxoHuarenbHas OIEHKAa BKJaja AUCUMILIUHBI «HOCTpaHHBIN SI3BIK B MPOQECCHOHATBHON
chepe» B GpopMUpOBaHHE KaKIOW KOMIIETCHIIMH MPOBOAMTCS HA OCHOBAaHHHM CYMMBI CPETHETO
MPOLEHTa MPaBUIBHBIX OTBETOB, BBIUMCICHHOTO U KaXKI0M KOMIETEHLUHUH Ha OCHOBAHHUHU
pe3yabTaTOB PYOEKHBIX TECTOB, W CYMMBI CpPEIHEr0 TPOLIEHTAa IMPAaBWIbHBIX OTBETOB Ha
COOTBETCTBYIOIIIME BOIPOCHI B MPOIIECCE CIAUH 3a4eTa.

TemaTnka KOHTPOJIBHBIX PabOT:
My field of investigation.

IIpumep BapuaHTa KOHTPOJBHOM PadoOTHI:

1. ITonoOpaTh CTaThi0 HA UHOCTPAHHOM SI3bIKE M3 HAYYHBIX >KYPHAJIOB, IEPUOJAMUYECKUX W3JIAaHUIN
WIA MHTEPHET-PECYPCOB, PACCMaTPUBAIONIYI0 BBIOPaHHYIO BaMH IMPOOJIEMATHKY HCCIECIOBAHUS B
COOTBETCTBUM C MporpamMmoil moaroroBku. O6sem — 5000 medy. 3HakoB (2 crpanuisl). CraThio
HeoOxoauMmo pacrniedatatb B ¢opmare PDF u mpukpenuTs K KOHTPOJIBHOW paboTe, yKa3aB
BBIXO/IHbIE JIaHHBIE (aBTOP, HCTOYHHK, U3/1aTEIbCTBO, AaTa MyOIUKAIIUU U T.11.)

2. [loAroToBUTH MUCHMEHHBIN MEPEBOJ CTaThbH HAa PYCCKUHM f3bIK, oOpalias ocoboe BHUMaHHUE Ha
JIEKCHUYECKYI0, TPAMMAaTHYECKYIO U CTUIIMCTUYECKYIO TPABUIIBHOCTD IIEPEBOAA.

3. CocTaBUTh aHHOTAIIMIO CTaThM Ha PYCCKOM WM MHOCTPAHHOM si3bIkax. O0BbEeM KaKI0i aHHOTAITUN
—100-150 cnos.

4. CocTaBUTh TJI0CCapuil MO CTaThe, BKIIOYAIOIINN Hanbosee ynoTpeOUTeNbHbIe U 3HAaUUMBbIE IS
JaHHOW mpoOsiieMaTuku TepMHUHBI U (pa3bl (He MmeHee 30 ciOB W BbIpakeHWi). Brlyuntsb

COAEpKaHME TIoccapus Hau3yCThb.

[Tpumep rnoccapus:

1 | equity finance COOCTBEHHBIE CPEACTBA, PMHAHCUPOBAHHUE YTEM BBIITYCKa HOBBIX
aKUui, noneBoe GUHAHCHPOBAHHE

2 | accounts payable | kpeauTopckas 3a10KEHHOCTD

3| interms of C TOYKH 3pEHHS

4 | to enhance YBEJIMUYNBATh; YCUIIMBATh; YIIIYOUTD; YIyqlllaTh

5. CocTaBUTh Ha WHOCTPAHHOM SI3BIKE ISTh BOMPOCOB IO COAEPIKAHUIO  CTaThH.

ChopmynupoBaTb ~ COOCTBEHHBIE OTBETHI HA O3THU BOINPOCHL, HCIOJB3YS JIEKCHYECKUE U
rpaMMaTH4ecKUe CIOCOOBI TpaHCHOPMAIIH TEKCTA.



Kputepuu onieHk# BbINOJIHEHHS MHCbMEHHBIX KOHTPOJIBHBIX padoT

Kputepuu onenuBanus OneHka

Pabota BeIIONIHEHA B HOJTHOM 00BEME O€3 OIIMOOK U HELOUYETOB MJIM UMEET HE 90-100%
0osee ogHOTO Heovera. Ha Bce BOIIPOCHI IaHbI CO/IEPKATEIbHBIC OTBETHI.
Hcnosib30BaH MIMPOKUH THAIIa30H COOTBETCTBYIOMICH rPaMMAaTHKH H
aKTUBHOTO CIIOBapsi, JOIMYCKAIOTCS HEKOTOPBIC HE3HAYUTEILHBIC OIIUOKH.
OTBET XOPOIIIO CTPYKTYPUPOBAH C COOTBETCTBYIOLIUMH CBSA3YIOIIMMH
¢dpazamu u ab3anamu.

PaboTa BbINOIHEHA MOHOCTHIO, HO B HEll uMeeTcst He Ooee 2-3 HerpyObix 70-80%
OmMOOK WM HeovyeToB. Ha Bce BOIPOCH 1aHbl IPaBHIIBHBIC OTBETHI, HO
uMeroTcs Heboupre HepoueTsl. OTBETH 0(hOpMIICHBI HE BIIOJIHE aKKYpaTHO,
HO 3TO HE MEIIaeT MOHUMaHHI0. VICcrosp30BaH ONpeeNICHHbII uana3oHn
COOTBCTCTB}GOHICﬁ I'paMMAaTHKU U aKTUBHOI'O CJIOBApA, UCIIOJIb3YCMBIX C
HECKOJIbKHMH CEPbEe3HBIMH OLIMOKaMH. B OCHOBHOM OTBETBI XOPOILO
CTPYKTYpPUPOBAHBI C COOTBETCTBYIOIIMMHU CBS3YIOIIUMHU (hpazaMu.

[IpaBHUIIBHO BBITOJHEHO HE MEHEE TIOJIOBUHBI paboThl. Ha Bce BOmpock! JaHbl 50-60%
YIOBJICTBOPUTEIILHBIC OTBETHI, HO HIMEIOTCS ONPE/ICICHHbBIC HEI0UETHL.
Hcnonp3oBan OFpaHI/I‘{CHHBIﬁ Auarna3oH rpaMMAaTUKH U aKTUBHOT'O CJIOBaps,
UCIIOJIb3YEMOr0 ¢ HEKOTOPBIMHU OIIMOKAMHU, HO 3TO HE MEIIAET IIOHUMAHHIO.
OTBeTHl HENOCTATOYHO aPTyYMEHTHUPOBAHBI U CTPYKTYPUPOBAHBI C
UCIIOJIb30BAHUEM OIPaHHYCHHOTO KOJIHMYECTBA CBS3YIOLIUX AJICMEHTOB.

Ha Bce Bompoch! 1aHbl OTBETHI, HO UMEIOTCS CYLIECTBEHHBIE OLLIUOKHU B 30-40%
UCIIOJIb30BaHUH I'PAMMAaTHKH ¥ aKTUBHOTO CJIOBapsi, HO 3TO HE MEIIaeT
noHUMaHui0. OTBETHI CTPYKTYPUPOBAHBI HEJJOCTATOYHO YeTKO. Mcronb3yercs
OTpaHMYCHHBIN TMaNa30H TPAMMATHUKHU M CIOBAPs C YaCTHIMU OIIMOKAMH.

ITpaBuibHO BhIOMHEHO He O6onee 20 % Beex 3ananuil. [IpaBuIbHBIE OTBETHI 20-30%
JIaHBI HE Ha BCE BOIIPOCHI, IIPUYEM UMEIOTCS TPYOBIe OIIMOKHY B
rpaMMaTHYEeCKOM M JEKCUYECKOM 0(hOpMIIeHNHN BbICKa3bIBaHUH. OTBETHI
TUIOXO CTPYKTYPUPOBAHBHI.

[TpaBunbHO BeIoMHEHO He O6onee 10 % Bcex 3ananuil. JlaHbl OTBETHI Ha 10%
OTJIeNIbHbIE BONPOCHI. J0omyIieHbl 3HaUUTEIbHbIE OMUOKH B IPaMMaTUKE U
nekcuke. TeKCT oTBeTa He CTPYKTYPUPOBaH.

OtBeThI HEBCPHLIC UJIN OTCYTCTBYIOT. 0

[Ipn oueHke crTeneHH CHOPMUPOBAHHOCTH KOMIIETEHIIMHM MCIONb3YIOTCS CIEIYyIOIINe
KPUTEPHUH:

oT 45 10 59% - HauanbHbBIN (TIOPOTOBbII) YPOBEHb OBJIAZICHUS KOMIIETEHIUEH;

ot 60 110 80 % - 6a30BbI ypOBEHB;

or 81 go 100 % - mnoBBILEHHBIH (MPOABUHYTHIA) YpPOBEHb C(HOPMHUPOBAHHOCTU
KOMIIETEHIIUH.

TecToBBIC 3a1aHNA
[Tpumep 3amaHuii 1)1 TECTOBOTO KOHTPOJIS YPOBHSI YCBOCHHSI YI€OHOTO MaTeprasa

Tect st pyOeKHOTO KOHTPOJIS

There's no reply when | call his phone.



a) He can't have gone home yet.

b) You can't have understood what | said.
c) You can't have finished already.

d) He can't be there.

2. Your offer is totally unrealistic.

a) He can't be motivated to work very hard.
b) She can't be a very good driver.
c) You can't be serious.
d) He can't have gone home yet.
3. You only started work an hour ago.
a) You can't need a break already.
b) You can't have understood what | said.
c) You can't have finished already.
d) He can't have gone home yet.

4. He was due to arrive almost two hours ago.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
¢) You can't have finished already.

d) He can't be coming.

5. This report is full of spelling mistakes.

a) You can't have understood what | said.
b) You can't have used the spelling checker.
c) You can't have finished already.

d) He can't have gone home yet.

6. You haven't done what | asked you to do.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
¢) You can't have finished already.

d) You can't have understood what | said.

7. You've only been working for an hour and there are 50 detailed tables and graphs to check.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.

c) You can't have finished already.
d) He can't have gone home yet.

8. Mike's jacket is there.

a) He can't be motivated to work very hard.
b) She can't be a very good driver.

¢) You can't have used the spelling checker.
d) He can't have gone home yet.

9. That's the third car accident Kate has had this year.
a) He can't be motivated to work very hard.
b) She can't be a very good driver.
¢) You can't have used the spelling checker.
d) He can't be coming.

10. He's being made redundant in 11 weeks time.
a) He can't be motivated to work very hard.
b) You can't need a break already.
¢) You can't have used the spelling checker.
d) He can't be coming.

3amanus A1 TeKYIEro KOHTPOJIS.
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I. Choose the proper variant.
1.Look, Nick, could you ... me ten dollars for a couple of days?

1) lend 2) borrow

3) owe 4) give

2.We don’t exchange goods unless you have the ...
1) bill 2) cheque

3) check 4) receipt

3. Market ... gives you information about what people want, need and buy.
1) share 2) target

3) research 4) figures

4. I am going to the bank to ... the money for the rent.
1) withdraw 2) remove

3) get out 4) take off

5.The % ofa market that company has is called...

1) market share 2) market part

3) market interest 4) market value

Il. Translate the following sentences using the glossary.

1. All attempts to control inflation have failed.

2. During her lifetime she had witnessed two world wars.

3. The no-smoking policy was introduced with little resistance from staff.

4. We're using technology to enhance our levels of service.

5. As more assets are purchased, this will drive up their price.

6. She wanted to be the first woman to climb Mount Everest, and she almost succeeded.

7. Are you ready to make a long-term commitment?

8. The state wants to retain control of food imports.

9. The problem lies in how intangible assets are defined and valued.
Opurunan IlepeBon

1. Human capital YenoBedyeckHid KarmuTal

2. Abilities and skills CrnocoOHOCTH U HaBBIKH

3. Attempt [TonbiTKa

4. Management dynamics MexaHu3M ylpaBJIeHUs

5. Traceable [TpocnexnBaeMblit

6. Resistance ComnpoTHBIICHUE

7. Make a notation Jlenatb OrOBOPKY

8. Expenditures on 3aTpaThl Ha

9. Virtues JlocTonHCTBA

10. Lifetime ITpog0IKUTETEHOCTD JKU3HU

11. Medical care MeaunuHCcKoe 00CTy)KUBAaHUE

12. Earnings 3apaboTok

13. Workplace PaGouee mecto

14. Commitment O0s13aTenbCTBO

15. To enhance VYBenuuuBarh

16. Competencies Komnereniuu

17. To de-emphasize YMeHbIIaTh 3HaUCHUE

18. To succeed JIOCTHTHYTH IIETH

19. Labour force Pabouas cuia




20. Factor of production dakTop MPOU3BOJICTBA
21. Assets AKTHUBBI

22. Key customers KirroueBbie KITMEHTHI
23. Structural capital CTpyKTYpHBIil KanmuTai
24. Intangible Heocszaembirii

25. To retain VY nep>xuBaTh

I11. Choose the best adverbs or adjectives for each sentence.
1. Sales shot up slowly/slightly/dramatically and surpassed all our expectations.
2. The coverage rate decreased significantly/ slightly/steadily by 10% every year.
3. These was a huge/ slight/ significant rise in price from $ 0.75 to $ 0.95.
4. The marketing department has grown considerably/ gradually/ slowly in the last three years and
doubled in size.
5. A fast/ gradual/insignificant rise in a raw material prices has slowly but surely eroded our
margin.

IV. Insert the appropriate words.
1. The takeover process is often described in terms of one animal hunting another: a company or
individual seeking to take over another company may be referred to as ... and the target company as

2. Predators are also referred to as ... .

3.An organization that has undergone process of ... is ... and its hierarchy flat.

4. Organizations say that they are eliminating middle levels of their hierarchies so as to ... ordinary
employees.

5.... Is when a company helps people it is making redundant find new jobs in other organizations.
(lean, (corporate) raiders, empower, downsizing, a predator, outplacement, the prey)

Onucanue MeTOAMKH OLIEHUBAHNSA IpHu TECTOBOM KOHTPOJIE:

Ha omenky creneHu cGhOpPMHPOBAHHOCTH 3HAHWEBOW KOMITOHEHTHI KOMIIETEHIIMH TIpU
pYOEKHOM KOHTpOJIe OTBOAUTCS He MeHee 10 BompocoB TecTa. YUCIO MpaBUIBHBIX OTBETOB TeCTa
oT 45 10 59% cooTBeTCTBYeT Ha4aJbHOMY (IIOPOTOBOMY) YPOBHIO OBJaJIEHUS KOMIIETEHIMEH, OT
60 mo 80 % - 6a3oBomy ypoBHIO, oT 81 10 100 % - moBBIIIEHHOMY (IIPOABMHYTOMY) YPOBHIO
c(OpMHUPOBAHHOCTH KOMIIETEHIUH.

IIpuMepbI NPAKTHYECKHUX 3aJaHUH
1. UteHue 1 nepeBoj TEKCTa HAa MHOCTPAHHOM s3bIKe 10 TeMe Moyt (06beM 2000 3HaKoB).

President Obama has been seeking support for his four-hundred-forty-seven-billion-dollar jobs plan.
The American Jobs Act calls for cutting wage taxes on most businesses. It seeks to prevent public
employees like teachers, police and firefighters from losing their jobs to budget-cutting measures.
And it calls for more federal spending on roads and transportation infrastructure to help create jobs.
In October the Senate blocked a vote on the full bill. President Obama said he would seek votes on
different parts of his jobs plan. Mr. Obama and his wife, Michelle, traveled to North Carolina and
Virginia as part of efforts to seek support for his jobs plan. The Republican majority leader in the
House of Representatives said some parts of the bill are like those in a plan put forward by the
Republicans. Eric Cantor urged President Obama to find common ground with House Republicans.
“We want the president to work with us. We want him to stop campaigning. Let’s go find the things
that are in common between this plan and his.” Republicans in Congress offered their own plans to
improve job growth earlier in the year. They have called for cutting tax rates and limiting



government rules on businesses. Also in October, Congress passed free trade deals with South
Korea, Colombia and Panama, and the president signed them into law. Both Mr. Obama and
congressional Republicans agree the deals should create jobs at home and open markets to
American exports. United States trade officials say every additional billion dollars in new exports
supports six thousand additional jobs.

Last year, exports to South Korea alone stood at about thirty-nine billion dollars. But the president
says a lack of jobs continues to hurt economic growth. The unemployment rate held at 9.1 percent
in September. The economy added over one hundred thousand jobs during the month. But
economists say that is not enough to markedly bring down jobless rate.

KpnTepnn OLCHKHU BBINMMOJHCHUA YTCHHUS U IIEPE€BO/Ia TEKCTa:

Kpurepun %

Ilpu umenuu pedb BOCHPHHUMACTCS JIETKO: HEOOOCHOBAHHBIC TMAY3bI 90-100%
OTCYTCTBYIOT; ()pa30BOe yIapeHWEe ©  HWHTOHAIIMOHHBIC  KOHTYPHI,
MIPOU3HOIICHHUE CJIOB MPAKTUYECKU 03 HAPYIICHUN HOPMBI; JOMYCKACTCS HE
0onee 2-X GOHETHIECKUX OITHOOK.

Ilepesoo monHbIA. OTCYTCTBHE CMBICIOBBIX W TEPMHUHOJOTHICCKHIX
uckakeHuil. TBopueckuii moaxom u aOCOJMIOTHAs TOYHOCTh IIepeaadu
COJICPKaHUs U XapaKTEPHBIX OCOOCHHOCTEH CTHIISI IEPEBOAMMOrO TEKCTA.

Ilpu umenuu pedb BOCHPHUHUMAETCS JOCTATOYHO JIETKO, OJHAKO 70-80%
NPUCYTCTBYIOT ~ HEOOOCHOBaHHBIE TMay3bl; (pa3oBoe  yAapeHHE W
WHTOHAIIMOHHBIC KOHTYPBl IMPAKTHYECKH O€3 HapyIICHUH HOPMBI;
JomyckaeTcst oT 3 10 5 GOHETHYECKUX OLIMOOK, B TOM uucie 1-2 omuoku,
UCKA)KAIOIIHE CMBICIL.

llepesoo monublil. CoOmrogaercs TOYHOCTh IE€pPENavd  COJEpIKaHUS.
OTCYTCTBYIOT ~ CMBICIIOBBIE ~ HCKaKeHHs.  JlomyckamTcs  HEKOTOphIe
TEPMUHOJIOTHUECKUE  HETOYHOCTH M  HE3HAYUTENbHBIC  HAPYIICHHS
XapaKTePHBIX OCOOCHHOCTEH MEePEBOIMMOr0 TEKCTa.

Ilpu uymenuu pedb BOCIPUHUMAETCS JOCTATOYHO JIETKO, OJHAKO 50-60%
NPUCYTCTBYIOT HEOOOCHOBAaHHBIE TI1ay3bl; €CTh OMIMOKH B (hpa3oBbIX
YAApPEHUSIX W HWHTOHAIIMOHHBIX KOHTYypax; Jomyckaercs or 5 go 7
(oHEeTHYeCKNX OUIMOOK, B TOM YHUCIIE 3 OIIMOKH, HCKaXKAIOIINE CMBICIT
Ilepesoo He coBceM NONHBIA. OTCYTCTBYIOT CMBICIOBBIE HMCKa)KEHUS.
JlomyckaroTcsi He3HAUYMTEIbHbIE TEPMHHOJOIMYECKUE HCKaKeHHs. VMeroT
MECTO HETOYHOCTH B IIepeJaue Copep KaHus TEKCTa.

Ilpu umenuu pedyb HE BOCIPUHUMAETCS U3-32 HEOOOCHOBAHHBIX TMay3; 20-40%
HENPABWIBHBIX ()PA30BBIX YIAapEHUH W WMCKAKECHHBIX WHTOHAIMOHHBIX
KOHTYPOB, JIONYIIEeHO 8 U 6osee (POHETUUECKUX OMIHOOK.

llepesoo  nHemonubld.  JlomyckaioTcst  rpyOble  TEPMHMHOJIOTMYECKHE
ucKkaxxeHus.  Hapymaercs  mpaBUIBHOCTh — TEpedadyd  COAEPIKAHUS
MIEPEBOIMMOTO TEKCTA.

Otka3 ot ureHus. OTKa3 OT MePeBO/Ia TEKCTA. 10%
[TornMaHWe  OTHCNBHBIX  TPEUIOKCHHA, HE  HECYIIMX OCHOBHYIO
uHpopmannio. OTBeT He 1o cymecTBy. OTKa3 OT nmepeckasa.

0%

IIpu omenke creneHH CHOPMUPOBAHHOCTH KOMIIETEHIIMM HCHOJB3YIOTCSA CIEIYIOIIe
KpUTEPUU:

oT 45 110 59% - HavanbHBIHN (TOPOrOBLI) YPOBEHB OBJIaIEHUS KOMIIETEHLIUEH;

ot 60 110 80 % - 6a30BbIl ypOBEHB;

or 81 go 100 % - mnoBbILEHHBIH (IIPOABUHYTHIM) YpOBEHb CHOPMUPOBAHHOCTH
KOMIIETEHIIUH.



2. Tlepeckas (pedepupoBaHue) TEKCTa HAa WHOCTPAHHOM s3bIke Mo Teme moayns (o6wvem 3000
3HAKOB).

In December, the Japanese electronics company Olympus made a public apology. It said company
officials hid over one billion dollars in losses going back to the nineteen nineties. Olympus said it
was investigating and considering legal action against some of its current and former officials. The
company’s stock lost half its value between October and December. The problems at Olympus
seemed to come from thinking more about declaring profits in the short-term instead of building
real value. This was one of the issues considered by management expert Peter Drucker over his long
career. Peter Drucker died in two thousand five. But many of his ideas remain very meaningful
today. Drucker liked to share his knowledge not by answering questions but by asking them. He
once said business people must not ask “what do we want to sell?” but “what do people want to
buy?” He taught at the Claremont Graduate School of Management in California for over thirty
years. He advised companies on business methods. And he wrote thirty-nine books on business and
economic ideas. Peter Drucker was born in Austria in nineteen nine. In the late nineteen twenties,
he worked as a reporter in Frankfurt, Germany. He also studied international law. He fled Germany
as Adolf Hitler came to power in nineteen thirty-three. Drucker spent four years in Britain as an
adviser to investment banks. He then came to the United States. In the nineteen forties, Drucker
argued that the desire for profit was central to business efforts.

He also warned that rising wages were harming American business. He was later invited to study
General Motors. He wrote about his experiences in the book “The Concept of the Corporation.” In
it, he said that workers at all levels should take part in decision-making, not just top managers. Later
in his career, he warned that businesses that seek only profit growth help their competitors. Peter
Drucker received the Presidential Medal of Freedom from President George W. Bush in two
thousand two. He lived a long life; he died at the age of ninety-five. Drucker was a voice for change
and new ways of thinking about social and business relations. He used terms like “knowledge
workers” and “management goals.” Many of his ideas have become highly valued in business
training and politics.

Kpurtepun onieHKH BbINOJTHEHUS Nepeckas3a (pedepupoBaHmsi) TEKCTA:

Kputepun %

Ilpu  nepeckase (peghepuposanuu) W3BICUEHHE W3 TEKCTa OCHOBHOM 90-100%
uHpopmanmu co creneHplo 100% TMOMHOTBI W TOYHOCTH TOHUMAHUS.
OtcyrcTBUE U30bITOYHON HHpOpMAIK. Beicka3biBaHHE CBOETO OTHOIICHHUS
K TpobineMe, 0003HAYeHHOW B MpemnokeHHOM Tekere. CoaepxaHue
BBICKA3bIBAaHUSI COOTBETCTBYET TEME, OTJIUYACTCS CHOHTAaHHOCTHIO U
apryMEHTUPOBAHHOCTHIO. Peub  mpaBuibHAs, OTCYTCTBYIOT  OIIMOKH
SI3BIKOBOTO XapaKTepa.

Ilpu nepecraze (peghepuposéanuu) W3BICUCHHE W3 TEKCTa OCHOBHOU 70-80%
nH(OpPMAIIMKM CO CTENMEHbI TOJHOTHI TOHMMaHUsA B mpenenax 70—75%.
OtcyrcTBUE BTOPOCTETIEHHOM nH(pOpMaLIUH. HecoOmtonenue

JIOTMYECKOU/XPOHOIOTUYECKON CBSI3M (PAKTOB M COOBITUN TPU HM3JI0KEHUH
conepkanusi Tekcra. [lomyckaercss u30bITOUHOCTh HMH(pOpManuu. Peuepas
AaKTUBHOCTh CTY/€HTa JOCTaTOYHO BBICOKAs, JIOMYCKAIOTCS S3bIKOBBIC
OIIMOKH.

Ilpu nepeckaze (pegepuposanuu) WU3BIEUEHUE U3 TEKCTa OCHOBHOMU 50-60%
MH(pOpMalLlMK CO CTENEHbIO MOJHOTHI MOHUMaHHUs B mpenenax 60—70%.
OcHoBHas uH(OpMaLus OTHelieHa OT BTOpPOCTENeHHOH. Mmeer mecTo
HEYMEHHE CTPYNIHUPOBATh WH(GOPMAIHMIO TI0 ONPEICICHHBIM TNPU3HAKAM.




PeueBasgs axkTHUBHOCTH CTyACHTAa HCBBLICOKAs. OTBeTHl Ha BOIIPOCHI

nperoaaBaTes OCO3HAHHBIE. Jomyckatorcst JICKCUYECKHE u
rpaMMaTHYeCKHE ONTHOKH.
Ilpu nepeckase (peghepuposanuu) MOTHOTA OHUMAHUS TEKCTa B IMpeaeax 20-40%

50%. Heymenue mnpoBecTH  CEIEKTHBHBIM  0oTOOp  MHpOpMauw,
nepepadboTaTh U JOIMYHO U3JI0KUTH ee. [Ipu nepepaue copepixaHus TeKcTa
JIOITYCKaeTCcsl BTOpOCTENEeHHasi W u30bITouHas uHpopmaius. Mmeer mecto
HE COBCEM TOYHOE IOHMMAHUE TEKCTa, OTHEIbHbIE (aKThl HMCKAKCHBI.
PeueBass aKTMBHOCTH CTyJE€HTa HEBBbICOKas. MImeeT MecTo HenmoHuUMaHue
HEKOTOpBIX BONPOCOB InpenoaaBarenss. JlONMycKaeTcss 3HAYUTENIbHOE
KOJIMYECTBO IPAMMATHUYECKUX, JTEKCUUYECKUX U (POHETUYECKUX OIHOOK.

[TonnmaHue  OTHENBHBIX  NPEUIOKEHUHM, HE  HECYIIMX OCHOBHYIO 10%
uHpopmanuio. OTBeT He 1o cymectBy. OTKa3 OT nepeckasa.

0%

IIpn ouenke creneHu CGHOPMUPOBAHHOCTH KOMIIETEHIIMHA HCIONb3YIOTCS CIEIYyIOIIne
KPUTEPUU:

ot 45 10 59% - HauanbHBIN (TIOPOTOBHII) YPOBEHB OBIIAJICHHS KOMIIETEHIUEH;

ot 60 110 80 % - 6a30BbIl ypOBEHB;

or 81 go 100 % - mOBBIIICHHBIA (MPOABHHYTHIA) YpPOBEHb CHOPMHUPOBAHHOCTU
KOMITCTCHIIHH.

Bomnpocsl 1 3a1aHuA I CAMOCTOSATEIbHOM PadoThI
Bonpocs! 1 3aganus ans caMoCToATeIbHOM paboThl K MoayIio 1, 2:

1. CocraBnenue minoccapusi nmo Teme «HoBble WH(POpPMAIMOHHBIC TEXHOJIOTHU B
ousHece, HHOOPMAITHOHHBIC CHCTEMbI 1 KOMMYHHUKAIIHS.

2. 3ayunBaHUE JCKCHUECKUX EMHUI] B pAMKaX U3y4aeMbIX TEM

3. OmiajgeHre TMpaBUIIaMU  CJIOBOOOPA30BaHUS M TPaMMaTHKH [0 TEMaM: BHIO-
rpaMMaTHyeckue  (opMmbl,  CTENICHH  CpaBHEHHs  IPWIAraTeIbHBIX,  CIIOBOOOpA30OBaHUE,
CJIOBOCOYECTAHUS, KOHCTPYKIIMH B CTPAJaTCIbHOM 3aJI0T'€, pa3Ie/InTe/IbHBIC BOIIPOCH M BOPOCHI B
OTpHUIIATENBbHOU Qopme.

4. [TocTpoenne BOpOCOB 1 OTBETOB K TEKCTaM, U3Y4aeMbIM B paMKax Moayien 1, 2.

S. [TepeBo crenuagbHBIX TEKCTOB Ha aHIIIMHCKOM S3bIKE Ha PYCCKHUH SI3BIK (YCTHBINA U
MMMCbMEHHBIN ).

6. CocraBieHue pe3rome, CIIy>KEOHbIX 3alTUCOK, HHCTPYKIHIA.

1. Hanucanus pekiiaMHBIX 1 KOMMEPYECKUX MTUCEM.

8. Hanucanue pexkinaMHOro TEKCTa.

9. Coznianue npe3eHTaluy Ha U3y4aeMble TEMBI.

10.  Pa3paboTka KOHTeHTa Juis BeO-caiira.

11. ITonroroBka MHTEPBBIO.

12.  BeimonHeHwe — ynpaXHEHHMH, NpeJHa3HAYCHHbIX  JUII  Pa3BUTHUS  HABBIKOB
ayJupOBaHUS.

13.  BeinmosiHeHHe yrpakHEHHUH, TpeAHa3HaYeHHBIX 715 pa3BUTHS HAaBBIKOB YTEHUS.

14.  BrinosHeHue ynpaXKHEHUH, IpeJHA3HAYCHHBIX Ul Pa3BUTHS HABBIKOB IMHUCHMA.

15.  BreimonHeHHe ynpakHEHUH, MpeHAa3HAYEHHBIX JJIs Pa3BUTHS HAaBBIKOB Pa3roBOPHON

peun.
Bompocs! 1 3aganust U1 CaMOCTOSATENLHOM paboThl K MOAYIIO 3, 4:

[MoaroroBka pedepara Ha AaHTITUICKOM S3BIKE 110 TEME HAYYHOTO HCCIIETOBaHUS.
CocraBnenue rioccapus o teme “My Research”.

[ToaroTroBka 1 HanmMCcaHUe HAYYHOUN CTAaThU HA MHOCTPAHHOM SI3BIKE.
3ayynBaHHE JTEKCHUECKUX €IMHUII.

el A



o. OgnageHne npaBUIaMy CII0BOOOPA30BaHUA U TPAMMATUKU B PAMKaX M3y4aeMbIX TEM
(pa3menuTenbHBIE BOMPOCHI U BOIIPOCH! B OTPUIIATEIILHON (hopme).

6. [TocTpoeHre BOpoCOB U OTBETOB K TEKCTaM, U3y4aeMbIM B paMKax MoAayJjei 3, 4.

7. [TepeBoa Ha PYCCKUM S3BIK aHTJIMUCKUX HAYYHBIX TEKCTOB (YCTHBIA U MMMCHMEHHBIN).

8. CocraiieHHe THYHOTO U OPUITHAILHOTO (JIEIOBOTO) MHUCHMA.

9. Onucanue coObITHS.

10.  Hamwmcanue peksiaMHOTO TEKCTA.

11.  Hamwucanue pekJiaMHBIX 1 KOMMEPYECKUX MUCEM.

12.  BeimonHeHWE  YNpPaXHEHUW, TNPEJHA3HAYCHHBIX  JJII  Pa3BUTHS  HABBIKOB
ayJIupOBaHUS.

13.  BeimosHeHUe yrpakKHEHUHN, IPEeTHA3HAYCHHBIX I Pa3BUTHSI HABBIKOB YTCHHUSI.

14.  BrinosHeHue yrpakKHEHUH, IPeJHA3HAYCHHBIX Ul Pa3BUTHUS HABBIKOB IMHCHMA.

15. BrinonHenue ynpaxHEeHW, IpeIHa3HAYCHHBIX Ul Pa3BUTHS HaBBIKOB Pa3rOBOPHOM

peun.

Kpurepun oueHuBanms:

Kpurepuu oniennBanus Onenka

3aI[aHI/I€ BBIITOJIHCHO: LICJIb BBIIIOJHCHUS 3aJaHUA YCIICIIHO JOCTUTHYTA, 3a4TCHO
pa60Ta BBLIIIOJIHEHA B ITOJIHOM 00BEME.

3a,Z[aHI/Ie HEC BBIIIOJIHCHO, ICJIb BBITTIOJIHCHUS 3aJlaHUsI HC NOCTUTHYTA. HC 3a4TCHO

5.Y4eOHO-MeTOAMYECKOE M HH(POPMALIMOHHOE 00ecneuyeHue TUCITHIIIMHBI

5.1. IlepeyeHb OCHOBHOM M JONOJHUTEIBHON Y4eOHOM JINTEPATyPbl, HCOOX0AMMOM IS
O0CBOCHHUSA TUCHHUILINHEI

OcHoBHas1 JIUTepaTypa:

1. I'ycnsixkoBa A. B. Business English in the New Millennium: yue6roe noco6ue - Mocksa:
MIIT'Y, 2016. http://biblioclub.ru/index.php?page=book_red&id=472847

2. [Makuposa H.P., Hlapunosa B.A. MHocTpaHHbIH 361K B TpodeccnoHanbHoOM chepe
(English for Specific Purposes): mpakTHKyM I MarucTpaHTOB SKOHOMHYECKUX CIEIHATBLHOCTEH:
PUIT bamI'V. — VYaoa, 2016. - 122 C.
https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova sost Inostrannyj%20jazyk%20v%20professio
nalnoj%?20sfere_pr_2016.pdf/info

3. Po3anoBa H. M. English for Economics: yueOHnoe mocobue PexomeHnoBaHO
VYyeOHo-MeToanueckuM LeHTpoM «IIpodeccronanbHbIil yUeOHUK)» B KauecTBE yueOHOro mocoOus
JUTSL CTYJIEHTOB BBICIINX y4eOHBIX 3aBefenuii, M.: FOuuTu-/lana, 2012, 504 c.
http://biblioclub.ru/index.php?page=book_view&book id=114564

JlonoJIHUTeIbHAS JTUTepaTypa:

4, EBcroxoBa T. B. , JlokteBa C. 1. AHrmuiickuii S3bIK. YUEOHUK IJI1 3KOHOMHUYECKHX
crenuaibHOCTER M.: dnunTa, 2011. - 358¢c.,
OBC:http://biblioclub.ru/index.php?page=book_view&book id=93663

5. Koo6szea C. B. English for Students of Economics. Y.1: meronuveckue ykazaHusi 10
AHTJIMCKOMY  SI3BIKY I CTYJE€HTOB OJKOHOMHMYECKHX CIHEIUaIbHOCTE W  HAampaBIICHUH
MHOATOTOBKH. Yoa: PUL] baml'V, 2017.

https://elib.bashedu.ru/dl/corp/Kobyzeva sost English%20for%20Students%200f%20Economics



https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj%20jazyk%20v%20professionalnoj%20sfere_pr_2016.pdf/info
https://elib.bashedu.ru/dl/corp/Shakirova_Sharipova_sost_Inostrannyj%20jazyk%20v%20professionalnoj%20sfere_pr_2016.pdf/info
http://biblioclub.ru/index.php?page=book_view&book_id=93663
https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English%20for%20Students%20of%20Economics_1_mu_2017.pdf/info

1 mu_2017.pdf/info
6. Talalakina E., Brown T., Bown J., Eggington W. Mastering English through Global Debate -

Mockaa: Hznarennckuit JIOM Briciiei IIKOJIBI 9KOHOMHKH, 2017.
http://biblioclub.ru/index.php?page=book_red&id=486564

7. Typyk U. @. A Course of Business English Learning. /leioBoii aHrmuiickuii 361K, Y 4eOHO-
METOJIMYECKUN KOMILIIEKC - M.: EBpa3miickuili OTKpbITBIA HHCTUTYT, 2010. — 152 c.

http://biblioclub.ru/index.php?page=book&id=90389

5.2. Ilepeuensb pecypcoB HH(POPMALMOHHO-TEIEKOMMYHUKAIIMOHHOH ceTH « AHTEepHET» N
MPOrpaMMHOI0 ofecrnedeHusl, He0OXOAMMBIX 1JI5l 0CBOEHHS TUCIUIITUHBI

1. baza maHHbIX mepuoaMyeckux wH3gaHuii Ha Mmiardgopme EastView: «BectHuku
MOCKOBCKOTO yHHUBEpcUTEeTa», «M3maHusi MO OOMIECTBEHHBIM M TyMAaHUTAPHBIM HayKam» -
https://dlib.eastview.com/

2. HNudopmannonnas cucrema «EquHoe OKHO AOCTyIa K 00pa30BaTeIbHBIM pECypcam»
- http://window.edu.ru

3. Hayunast snexkrponnas oubmuoreka eLibrary.ru - http://elibrary.ru/defaultx.asp

4. DOnekTpoHHas OMOMMOTEeYHasl cucTeMa «YHHBEpCUTETCKas OMOIMoTeKa OHJaH» —
https://biblioclub.ru/

5. DnekrpoHHas oubaroreunas cucrema «2Ob baml 'V — https://elib.bashedu.ru/

6. DJNeKTpOHHAs OnbIMoTeUHAS cucreMa W3/1aTeNbCTBA «Jlauby» —
https://e.lanbook.com/

7. OnektpoHHbIi KaTanor bubnuorexku baml'y — http://www.bashlib.ru/catalogi.

8. ApxuBbl HayuHbIX XypHanoB Ha minaTtdpopme HOMKOH (Cambridge University
Press, SAGE Publications, Oxford University Press) - https://archive.neicon.ru/xmlui/

9. M3znarensctBo «Annual Reviewsy - https://www.annualreviews.org/

10.  UznarensctBo «Taylor&Francisy - https://www.tandfonline.com/

11.  Windows 8 Russian. Windows Professional 8 Russian Upgrade [lorosop Nel04 ot
17.06.2013 r. JIuuen3uu 6eccpoyHbIe.

12.  Microsoft Office Standard 2013 Russian. {oroop Nell4 or 12.11.2014 r.
Jlutien3uu O6eccpouHsbIe.

13.  Windows 8 Russian. Windows Professional 8 Russian Upgrade. Jlorosop Ne 104 ot
17.06.2013 r. Jlutien3uu 6eccpodHbIe

14.  Cucrema nentpanu3oBanHoro tectiupoanus baml'y (Moodle)

15.  DnextpoHHBIN y4eOHbIN Kypc «/HOCTpaHHBIN S3bIK B MPOQECCHOHANIBHON cheper

http://sdo.bashedu.ru/course/view.php?id=1712

[lepeuens mporpaMMHOTO 0OECTICUSHHS

1.Windows 8 Russian. Windows Professional 8 Russian Upgrade JIorosop Nel04 ot 17.06.2013 .
Jlutien3uu O6eccpouHsbIe.

2.Microsoft Office Standard 2013 Russian. orosop Nell4 ot 12.11.2014 r. JluneHnsun
OeccpoUHbIe.

3.Cucrema nenrpainu3oBanHoro TectiupoBanus baml'y (Moodle)

6. MartepuaibHO-TEXHHYECKas 0a3a, He00X0AUMAas JI OCYLeCTBJICHUSA
0o0pa30BaTeIbHOIO NpoLecca Mo AUCHHIIMHE

HauMeHoBaHMe CNeIMAJTH3NPOBAHHBIX Bun 3aHsTuHii HanmeHoBaHue 000py/10BaHMsI, IPOrPAMMHOI0
ayINTOPHii, KAOUHETOB, JIA0OPATOPHIl odecreyeHust

YueoHass ayauropusi s mnpoBeneHus | [IpakTndeckme/cemmHapckne | YueOHas MeOernb, OCKa, MPOSKIMOHHBIA 3KpaH,
3aHATHI cemuHapckoro Ttuma: NeNe 101, | 3aHATus IIPOEKTOP, IEPCOHAIBHBIE KOMIIBIOTEPHIL.



https://elib.bashedu.ru/dl/corp/Kobyzeva_sost_English%20for%20Students%20of%20Economics_1_mu_2017.pdf/info
http://biblioclub.ru/index.php?page=book_red&id=486564
http://biblioclub.ru/index.php?page=book&id=90389

102, 103, 104, 105, 107, 108, 110, 207, 208,
209, 210, 311a, 3118

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.

3. CI/ICTeMa LOCHTPAIM30BAHHOI'O0 TECTUPOBAHUSA
baul'V (Moodle).

Yuebnass ayauTopusi s mpoBeaeHus | I'pynmossie n | YueOnas meOenb, 0CKa, HMPOSKIMOHHBIA 3KpaH,
IpynnoBbIX H MHIAMBHAYAIBHBIX | UHIMBUAYaJbHbIE IIPOEKTOP, NIEPCOHATIBHBIE KOMITBIOTEPHI.
KoucyabTanuii: NeNe 101, 102, 103, 104, | koHCymIbTAIMid
105, 107, 108, 110, 207, 208, 209, 210, 311a, 1. Windows 8 Russian. Windows Professional 8
3118 Russian Upgrade.
2. Microsoft Office Standard 2013 Russian.
3. Cucrema LOCHTPAJIM30BaAHHOI'O0 TECTUPOBAHUSA
baml'V (Moodle).
Yuebnass ayauTopusi aasa  Tekymero | Texymwii KOHTPOJIb n | YueOnas meOenb, 0CKa, HMPOSKIMOHHBIA 3KpaH,

KOHTPOJISI U TIPOMEKYTOYHOI aTTecTAllHH:
NeNe 101, 102, 103, 104, 105, 107, 108, 110,
207, 208, 209, 210, 311a, 3118

MPOMEXKYTOYHAA aTTECTAllUA

MPOEKTOP, IEPCOHANBHBIE KOMITBIOTEPEI.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.

3. CI/ICTeMa LOCHTPAJIM30BaAHHOI'O0 TECTUPOBAHUSA
baml'V (Moodle).

Ilomemenus st CaMOCTOSAITeJILHOM
pa6oTsi: 302 YUTANBHBII 3a1
(TyMaHHTapHBIN KOPITYC).

CamocrosTenpHas padborta

Yyebnass mMebOenb, mepcoOHATbHBIE KOMIBIOTEPHl B
kommiekre HP, MOHOONOK, mepCOHANBHBII
KOMITBIOTEp B KOMITIEKTe MOHOOJOK iRU.

1. Windows 8 Russian. Windows Professional 8
Russian Upgrade.

2. Microsoft Office Standard 2013 Russian.
CPICTeMa HEHTPAIIU30BaAHHOTO TECTUPOBAHUSA
baml'V (Moodle).

[Tomemenus Ui XpaHEeHHUs U
pOoUIAKTUIECKOTO
o0ciyXuBaHUsS y4eOHOTO
obopynoBanus: 115 , 118

115: yueOnast mebenb, KOIOHKH (2
mit.), nuHamuku, dvd meep tochiba,
Maraurosna sony (4 mr.) 118: yuebnas
Mebenb, IpoeKTop beng, KOIOHKH (2
IIT.), MYy3bIKaJIbHBIN HEHTp lg,
(buImIapT MarHUTHO-MapKEPHBIN Ha
TpeHore




