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Cocrasurens / cocraButenu: cr.npen.'mis3osa J1.P.

Pabovas mporpamMma IUCHMIUIMHBI aKTyalW3MpOBaHA Ha 3acelaHUM KadeIpbl MHOCTPAaHHBIX
SI3BIKOB €CTECTBEHHBIX (PaKyJIbTETOB, MPOTOKOJ OT «22> mioHs 2017T. Ne 11

JloronHeHus U U3MEHEeHHsI, BHECEHHbIE B pabovyI0 MporpaMMmy TUCIUIUIMHBI, YTBEPXKIEHBI HA

3acenanuu kageapsl: 00HoBIeHB POCHI, FK3aMeHAIIMOHHbBIE BOPOCHI M CUCOK JIUTEPATYPHI,
npotokoid Ne 11 ot «22» urons 2018 .

. . “_;{L.,._‘_({
3aBenyromuii kageapoit v [ Hemkosa H.IT. /

JlonoTHeHHsT ¥ U3MEHEHHsI, BHECCHHBIE B pa00vyI0 MPOTpaMMy JAHMCIUILUIMHBI, YTBEPKICHBI Ha
3acenaHuu Kadeapol ,
poTOKOJ Ne OT « » 2(r.

3aBenyromnmii kageapoit / ®.1N.0/

JloronHeHus U U3MEHEeHHsI, BHECEHHbIE B pabouyl0 MporpaMmy TUCIUIUIMHBI, YTBEPXKJIEHBI HA

3aceaHnu Kaeapbl WHOCTPAHHBIX SI3BIKOB €CTECTBEHHBIX (PAKYyIbTETOB, MPOTOKOI OT «___ »
No

JlomoHeHNsT U W3MEHEHMsI, BHECEHHBIE B Pab0YyI0 MpOrpamMMmy TUCIUIUIMHBI, YTBEPKIECHBI HA
3aceaHuK Kadeapbl MHOCTPAHHBIX S3BIKOB €CTECTBEHHBIX (DAKYIBTETOB, MPOTOKON OT «___ »
Ne

3aBeayromiuii kadeapoit [Yermkosa H.IT.




Cnucox AOKYMEHTOB U MaTCpHAJI0B

1. llepedyeHp IUTAHUPYEMBIX PE3YJIHTATOB OOYYCHHs] TO AUCHUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH pe3yJbTaTaMU OCBOEHHUS 00pa30BaTeNIbHOM MpOTrpaMMbl

2. llenb ¥ MECTO AUCHMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHON MPOTpaMMbl

3. Conepkanne paboucit mporpammbl (00bEM JUCIHHUIUIMHBI, THIOBI W BHIBI y4EOHBIX
3aHATHH, y4eOHO-METOJUUECKOE 00ECIICUCHIE CaMOCTOSATEIbHOM pabOThI 00YUAIOIIMXCS)

4. ®OoHJI OLICHOYHBIX CPEJICTB MO TUCIUIUINHE
4.1. TlepeyeHb KOMIETCHIIMHA C YKa3aHUEM OJTaloB HX (HOPMHpPOBAHHS B TPOIECCE
OCBOCHMSI oOpaszoBarenbHOW TmporpamMmbl. OmHcaHue TIOKa3aTeliel W KPUTEpPUEB
OIICHUBAHMS KOMIIETEHIIMI HAa Pa3MMYHBIX dTamax uxX (GopMupoBaHUS, ONMUCAHUE IIKAJ
OLICHUBAHUS
4.2. TunoBble KOHTPOJbHBIC 33JJaHUSI WIIM WHBICE MaTEPHUalbl, HEOOXOUMBIC IS OICHKU
3HaHUW, YMEHHI, HaABBIKOB U OIbITa JAEATEIbHOCTH, XapaKTEPU3YIOUIUX ATallbl
dbopMUPOBaHUS KOMIIETEHIIMH B TMPOIIECCE OCBOCHUS O0pa30BaTENbHOW MPOTPAMMEI.
Meroauueckue MaTepualibl, ONPeNeaoIre Tpoleaypbl OLICHUBAHUS 3HAHWUW, YMEHUH,
HABBIKOB M  OIBITa JIEATENBHOCTH, XapaKTepU3YIOIUX JTanbl  (OpPMHUPOBAHUS
KOMIETEHINI

4.3. Peiimune-nian oucyuniutuvl (npu Heodxooumocmu)

5. YuebHO-MeToanYecKkoe U MHGOPMAIIMOHHOE 00eCIIeueHNEe JUCITUTITMHBI
5.1. [IepeyeHb OCHOBHOHM W JOMOJHUTEIHHOU y4eOHOH TUTEpaTyphl, HECOOXOAUMON IS
OCBOEHUS JUCLIUIIINHEI

5.2.Ilepeuens pecypcoB HHPOPMAITMOHHO-TEIEKOMMYHUKAITMOHHON ceTH «/HTEepHET» U
MporpaMMHOT O OGGCHG‘-IQHI/IH, HCOGXOI[I/IMBIX JJIs1 OCBOCHUA AUCHUIIIINHBI

6. MarepuanpHO-TeXHUYECKas 0a3a, HEOOXOoaUMast JJIsi OCYIIECTBICHUS 00pa30BaTEIbLHOTO
HpOHGCCﬁ 10 JUCIIUITJIINHEC

5-6
6-7

12
12

12

13

13



1Ilepedyenb NIaHMPYeMbIX Pe3yJbTAaTOB 00yUeHHs N0 JUcHUILINHE, cooTHecl . Ilepeuens
IJIAHUPYEMBbIX Pe3yJIbTaTOB 00y4eHHs 110 JMCHUIIMHE, COOTHECEHHBIX C IVIAHUPYEMbIMH
pe3yJIbTATAMH O0CBOCHHS 00pa30BaTe/IbHON MPOrpaMMbl

OK-5 — criocoOHOCTh K KOMMYHUKAILIMU B YCTHOM U MHUCBMEHHOH (hopMax Ha pycCKOM U

MHOCTPAaHHOM  sI3bIKaxX JUIA pelIeHHs 3aJad  MEXKJIMYHOCTHOIO U MEXKYJIbTYPHOTO
B3aMMOJICVICTBHS
Oran [Mnaaupyembie Kpurepnn orieHHBaHMS pe3yIbTaToOB 00yUEHUS
(ypoBeHb) PE3yabTAThI
OCBOEHUS o0y4yeHHs
KOMIETEHIINH (mokasarenu
AOCTHAKCHHI «3auTeHo» «He 3auteno»
3aJJaHHOTO
YPOBHS
OCBOEHUS
KOMIICTCHIIHIA)
[TepBrrit aTan 3HaTh! OO0yuarommiics 3HaeT OO0yuaromumiicst He 3HaeT
(ypoBeHb) cneunduky crpan creuu(UKH CTpaH U3y4aeMoro
M3Y4aeMOT0 SI3bIKa A3BIKA
Bropoii atan YMers: OO0yyvaromuiicst ymeer OOyyaromuiicst He yMeeT
(ypoBeHb) PYKOBOJCTBOBATHCSI 3HAHHEM | PYKOBOJICTBOBAThHCS 3HAHUEM
STHOKYJIBTYPHBIX PA3IUYUN B | STHOKYJIBTYPHBIX Pa3IN4Hil B
MEXKYJIbTYPHOU MEXKYJIbTYPHOU
KOMMYHHKAITIT KOMMYHHKAITIU
Tpetwuii atan Bimaners: OO0yuarommiics BiaaeeT OO0yuaromumiicst He BIaieeT
(ypoBenb) HABBIKAMU COIMOKYJIBTYPHOH | HABBIKAMH COIIMOKYIBTYPHOU
Y MEKKYJIbTYPHOU Y MEKKYJIbTYPHOU
KOMMYHHKAITIH TS KOMMYHHKAITUH TS
YCTaHOBJICHHS aJIeKBaTHBIX YCTaHOBJICHHS aJIeKBaTHBIX
COLIMANTLHBIX U COLIMATILHBIX U
PO eCCHOHATBHBIX PO eCCHOHATBHBIX
KOHTaKTOB KOHTaKTOB

2.1lejb 1 MeCTO TUCUMIUIMHBI B CTPYKTYPe OCHOBHOM 00pa30BaTe/ibHOI NMPOrpaMMbl

Jucnunnuna «TeXHUYeCKUH TEPeBOJI ¢ MHOCTPAHHOTO SI3bIKa» OTHOCUTCA K 0a30BOit

qacCTH.

Jucnunnuna nzydaercs Ha 2 Kypce B 4-M ceMmecTpe.

JUIs  OCBOGHHUS JMCLUMILIMHEI

HE0OXOAMMBI

3HAHHA,

YMCHHA W  KOMIICTCHIHWH,

chopMUpOBaHHbIE y OOyYarOIIMXCS B IIKOJIE M Ha MEPBbIX JABYX Kypcax By3a. M3ydeHue
HEOOXOUMO  CIIECIUATUCTAM-BBITYCKHIUKAM HES3BIKOBBIX  (DaKyIbTETOB IS

NUCHUIIINHEI
pelleHusl 3aJad 10 OCBOEHHUI0 HWHHOBAIMOHHBIX TEXHOJOTHH,

TpeOYIOIMUX aKTUBHOTO

COTPYAHUYECTBA C 3apYOEKHBIMHU KOJUIETAMHU, YTO MPEAINOJIAraeT akTHBHOE BIIaJICHUE HAaBBIKAMU
OCYILECTBIICHUS] MEXKYJIBTYPHOI NPpo(hecCHOHAIBHO-IET0BOM KOMMYHHKALIHU.
Baxwneiimeil 3amadeil TUCIUIUIMHBI CTAHOBUTCS (OPMHUPOBAHUE y O0Y4aeMBIX TaKOTO

MOHATUIUHOTO  anmnapara,

KOTOPBIA oOecreursi  Obl

UM TIOTCHOUAJIbHYIO BO3MOXXHOCTH

OCYIIECTBIICHUSI KYJIbTYpHO-00pa30oBaTeIbHONH W TPO(ECCHOHANBHOW NeATEeIhHOCTH KaK B
paMKax CTpaHbl, TaK U 3a pyOex oM.

DTO BAUsAET HA 3HAYMMOCTH POJUM M MeECTa IUCHMIUIUHBI «HOCTpaHHBIN S3bIK
npodeccCuoHaNbHOM KOMMYHHMKAIIMU» JJI HESA3BIKOBBIX CHEIHaJbHOCTEH B OOIIEM LHKIIE
TyMaHUTAPHbBIX JUCLUIUIAH.




B cBere HOBOI 00pa3oBaTeNbHON MOMUTHKH TPOTrpaMMa MOXET OBITh peajn30BaHa,
UCNONb3ysl KOMIIETCHTHOCTHBIM MOJIXOA B OOYYEHMHM HWHOCTPAaHHBIM SI3bIKaM, KOTOPBIH
MIO3BOJISIET MPEBPATUTh O0YYAIOIIErocsi U3 MacCUBHOTO 3J€MEHTa 00pa3oBaTeIbHOI CHUCTEMBI B
aKTUBHOIO y4acTHHKa 00pa30BaTEIbHOIO IpoIiecca.

3. Conep:xkanue padoueii mporpaMmbl (00beM THCHHUIIMHBI, THIIBI H BUABI y4eOHBIX
3aHATHH, y4e0HO-MeTOoAnYecKoe o0ecneueHrne CaMOCTOSITEeIbHOI PaGoThl 00yYaKIINXCS)
Conepsxanne paboueit mporpamMmel npeactasieHo B [Ipumoxenun Ne 1.

4.MoHJ OLEHOYHBIX CPEICTB MO JUCIUIJINHE

4.1.TlepeyeHb KOMIETEHIIUI ¢ YKa3aHHEM 3TanoB UX ()OPMUPOBAHUS B MpoLiecce
O0CBOEHUs 00pa3oBaTeIbHON MporpaMmmbl. OnUcaHue MoKa3aTeeil U KpUTepueB
OlleHMBAaHUSI KOMIETEHI[HIl HA Pa3JIMYHBIX ITaNaX UX (POPMHPOBAHUS, ONIMCAHUE IIKAJI
OLlCHUBAHUS

OK-5 — criocoOHOCTh K KOMMYHUKAILIUU B YCTHOM U MHUCBMEHHOH (hopMax Ha pycCKOM U
UHOCTPAaHHOM  S3bIKax JJIs  peIleHUs 3alad  MEXIMYHOCTHOTO U MEXKKYJIbTYpHOIO
B3aUMOJICUCTBUS

Pe3ynbrarel o0yuenus dopmupyemas [Ipumeuanue
KOMITETECHIIHS
(c yxazanuem
KOJIa)
3HaHUS 1. 3uate: anroput™ o60pabotku | OK-5

uHGOpPMAIMA €  KMCIOJB30BaHHEM
pa3IMYHBIX  CTPAaTeTMHd  YTECHUS
(03HAKOMHTEIBHOTO,
IPOCMOTPOBOTO, MIOMCKOBOTO,
M3YYaIOIIero) M ayIuPOBaHHS.

YMenus YMeTh: U3BIIEKaTh [JIaBHYIO WU OK-5
HWHTEPECYIONTYI0 HHHOPMAITHIO,
UCTIOJB3Ys CTPATETHIO TIOMCKOBOTO
YTEHUS,

1.- wu3BNEKaTh U3 AYTEHTUYHOTO
Tekcta  (Hay4HO-TIOMYJSIPHOTO U
MyOJIMIIUCTUYECKOTO, TEKCTOB
CMH, 1enoBeIX HW  HAyYHBIX
TEKCTOB) TOJHYI HH(POPMAIIHIO CO
cloBapeM, TMpu Hamuuu 5-6%
HE3HAKOMBIX  CJIOB,  HCHOJB3Ys
CTPATErHI0 U3YYaroIero YTeHHsI
2.yMeTh COOTHOCHUTB SI3bIKOBBIC OK-5
JAHHBIE C IMUPOKUM KYJIbTYPHO-
HCTOPUYECKUM KOHTEKCTOM




Bnanenus

1.BimazeTs HaBBIKAMU

(HaBBIKY / OTIBIT | COIMOKYJIBTYPHOH 1
JEATEIBHOCTH) | MEXKYJIBTYPHONH KOMMYHHUKAIIUH

JUTSL YCTAHOBJICHHUSI aJICKBATHBIX
COLIMAJIbHBIX U MPO(eccroHaIbHbBIX
KOHTaKTOB

OK-5

2 .BIANeTh CIOCOOHOCTBIO
HpI/IMeHHTB HOHy‘-IeHHBIe 3HAHUA B
podecCHOHATBHOM IeATEITBHOCTH

OK-5

Ioka3zarenu c(hpOpMHUPOBAHHOCTH KOMIIETEHIIHH.
KpI/ITepI/ISIMI/I OLCHUBAHUA SABJIAIOTCA 63..]1.]1]:1, KOTOPBIC BBICTABJIAIOTCS IMPEHIOoAaBaTCICM
32 BHIbI JICATCIBHOCTH (OLICHOYHBIC CPEICTBA) MO HTOraM H3y4eHus Moayien (pas3mernos

JUCITUILINAHBI),

MNEPCUUCIICHHBIX B peﬁTHHF-HHaHe JUCIUITIINHBI

(Tekymuii KOHTpOIb —

MakcumMyM 50 6aioB; pyOeKHbII KOHTPOJIb — MakcuMyM S0 0asioB, TOOMIPUTENbHBIC OaIIBI —
makcumyM 10).

[Ixane! orleHUBaHUS.
3auteHo —oT 60 10 110peliTuHroBsix 6auioB (Bkirouas 10 moompuTenbHbIX 6aioB),
He 3auTeH0 — OoT 0 10 59 peHTUHTOBBIX OAIIIOB.

4.2. TunoBbie KOHTPOJIbHBIE 3aJaHUs] WJIH UHbIE MATEePHAJIbI, HEOOXOIUMbIE IS OLEHKHU

3HAHMMH,

YMeHMH,

HABbBIKOB M OIbITA Jd€ATCJIBbHOCTH,

XapaKTePU3YKIIUX ITANbI

¢GopmupoBanus KoMmeTeHUMI B Ipolecce OCBOEHUSI 00pPa30BATEJIbHOH NPOrPAMMBI.
MeToanuyeckne MaTepualjibl, ONpeaeasolIue Mpoueaypbl OeHUBAHUS 3HAHWM, YMEHWI,

HABBIKOB M ONBITA [JeATeJbHOCTH, XapaKTepH3YWIIUX JTanbl ¢GopMupoOBaHUs
KOMITeTeHIM
Ortanel Pesynbrarel 00ydeHus Kommerenims OueHOuYHbIE CPENCTBA
OCBOCHHMS
l-istan | 1.3HaHme cienuuKH CTpaH OK-5 TPYIIIIOBOM OMpOC,
M3y4aeMoro si3bIKa MMCbMEHHBIE OTBETHI Ha
3Hanusg BOIIPOCHI,
WHIUBUTyaJIbHOE
3aJjaHue
2-i1 orarm 1. pyKOBOJCTBOBATHCS 3HAHUEM OK-5, CUTYallMOHHBIE 3a]1a41
STHOKYJIBTYPHBIX pa3Inyuii B
YMenus MEXKYJIbTYPHOU JEJI0BOU
KOMMYHHKAIUU
3-ii aTan 1. couuokynbTypHOH U OK-5 CUTYallMOHHBIE 3a]1a41
MEKKYJIBTYPHOU J1€JI0BOM JAATIOTH
Bnagets KOMMYHUKAIUU IS ompoc
HaBbIKaMU YCTaHOBJICHUS a/IeKBAaTHBIX
COLIMAJIBHBIX U
npodeccHnoHabHBIX KOHTAKTOB
2. o6menus ¢ npencrasutensamu apyrux | OK-5 CUTYyallMOHHBIC 3a1a4U
CTpaH B Ipo(heCCUOHATILHO-EJIOBOM (ayauo u BUzIEO
chepe MaTepHabl),
MUCHbMEHHBIN OMPOC

Bonpockl ans rpynmoBOro yCTHOTO M MHCBMEHHOTO ONpoOca, BKIOYas PYyOSKHYIO
MUCHbMEHHYIO KOHTPOJIBHYIO paboTy, KOPPEIUPYIOT C TEMaMU MPAKTHUYECKUX 3aHATHUH.




ITo pa3zageay 1. Business world.

Jlekcuyecknii MUHHUMYM 110 pa3jey (Moay.aio):

I'JIOCCAPUH 1

accountant -6yxrantep advertise pexinamupoBats advertising —pekiaMa, pekjiamMHOE JEII0
afford —nosBossiTe cebe allowance —aenexnoe mocobue, apply for —momaBaTe 3asBicHME,
appointment —sctpeua benefits —abrotsr, Beiroasr blue collar — euHUMIT BOPOTHHUOK,
POM3BOJICTBEHHBIN pabounii board of directors eoser mupekropoB bonus —6onyc, mpemus
breakout -pacnpenencuue breakthrough -popeis  catering —o6miectBennoe nmutanune CEO —
(Chief Executive Officeryenepansusiii qupextop CFO (Chief Financial Officerpunancossrit
JIMPEeKTOp Churn out -BeimyckaTh NOTOKOM, mTaMIoBath Clientele —xnmuentypa competition -
KOHKYPEHIIMs CONsSumer -morpeburens cOntinuous improvement H#OCTOSHHOE YIyYIICHHE
COO (Chief Operating Officer)ykoBoauTenb aqMUHUCTPATUBHOM CITY>KOBI, PYKOBOAUTEIb I10
IIPOM3BOJICTBEHHBIM BOIpocaM COStS -m3ep:kku COvering letter —eonpoBoauTeIbHOE MHUCHEMO
curriculum vitae —pestome customers -rorpebutenu cutting edge -ocTpue, BBIMTPBIIIHOE
Ka4yecTBO, IEHTp nesaTenbHocTH director — mupekrop  dismiss —yBoabHsTe dOwnsize —
COKpaiiath earn —3apabateiBaTh employee —pabortHuk, cotpyaauk employment agency —
0ropo 1Mo TpyAoycTpoicTBy endorsement #ozaepkka, MOATBEPKACHKE, 000peHne enterprise
ZONe —30Ha NpeANpPUHHMATENILCTBA €XEeCUtiVe —HCIOJIHUTENbHBIH, pykoBomuTenb financial
services -uHaHcoBbIe yCayrH fire — yBoIbHATE, BRITOHATH ¢ paboTsl first aid —nepsas momoris
flexitime —ckonp3simmii rpaduk, cBOOOAHBIN pexxuM padotel forecast fipornos free enterprise —
cBOOOIHOE TpeanpHHUMaTENbCTBO freelance -sBuerratHeiil coTpyauuk, Gpumancep full-time
— MOJIHAS 3aHATOCTh, 3aHUMAIOIIUI TOJMHBIN pabounit AeHb get-up —aapsn, ¢popmar hazard —
puck, omacHocts headhunter -exornuk 3a npodeccronanamu (00 areHTe WM arcHTCTBE IO
HaiiMy TiepcoHala)

Match each statement with a word or phrase form thdist: a. severance payment b. stock
options c¢. compensation package d. remuneratiopedormance related f. fat cat g.
boardroom row h. pension

1. American term for all the benefits that an ergplreceives. 2. Payment for those who have
stopped working — especially due to age. 3. Betladit lets employees buy company shares at a
low price. 4. This describes bonuses given fochaay objectives set by the company. 5. Money
paid to an employee who is asked to leave an arzgdon. 6. Formal word for all the pay that an
employee receives. 7. Director of a company whmaid a huge salary... but doesn't deserve it.

Test: “Metal working process”
1. In terms of which of the following properties, mistare better than ceramics?
a) Hardness
b) Ductility
c) Toughness
d) Yield Strength
2. Steels mainly contain iron and carbon. Underctvlof the following categories do they
belong?
a) Metallic Solid
b) Polymer
c) Composites



d) Ceramics

3. GFRP is an important composite. It stands for

a) Gelatin Fibre Reinforced Polymer

b) Graphite Fibre Reinforced Polymer

¢) Germanium Fibre Reinforced Polymer

d) Glass Fibre Reinforced Polymer

4. Ceramics make excellent refractory materialsmaterial is said to be refractory if it:

a) resists the flow of electric current

b) has high refractive index

C) retains its strength at high temperatures

d) all of the mentioned

5. Which of the following cannot be used as bioerats?

a) Metals

b) Ceramics

c) Polymers

d) None of the mentioned

6. Which of the following is true for polymers?

a) They have very high molecular mass

b) They do not have linear stress-strain curve

¢) They have high strength to mass ratio

d) All of the mentioned

7. Various isotopes of a given element have same:

a) Number of protons

b) Number of neutrons

c) Molar mass

d Thermodynamic stability
2/ Read the text and answer the questions
METALWORKING

Metals are important in industry because theylmeasily deformed into useful shapes.
A lot of metalworking processes have been develdpedertain applications. They can be
divided into five broad groups: 1. rolling, 2. exdron, 3. drawing, 4. forging, 5. sheet-metal
forming. During the first four processes metal igbjected to large amounts of strain
(deformation). But if deformation goes at a higmperature, the metal will recrystallize — that
is, new strain-free grains will grow instead ofa@®fied grains. For this reason metals are usually
rolled, extruded, drawn, or forged above their ystallization temperature. This is called hot
working. Under these conditions there is no lirithe compressive plastic strain to which the
metal can be subjected. Other processes are pedobelow the recrystallization temperature.
These are called cold working. Cold working hardemstal and makes the part stronger.
However, there is a limit to the strain before &goart cracks. Rolling is the most common
metalworking process. More than 90 percent of fheneaum, steel and copper produced are
rolled at least once in the course of productiohe Thost common rolled product is sheet.
Rolling can be done either hot or cold. If theirglis finished cold, the surface will be smoother
and the product stronger. Extrusion Extrusion shng the billet to flow through the orifice of a
die. Products may have either a simple or a comglegs section. Aluminium window frames
are the examples of complex extrusions. Tubeswrdiollow parts can also be extruded. The
initial piece is a thick-walled tube, and the eged part is shaped between a die on the outside
of the tube and a mandrel held on the inside. kkigxtrusion fiTammnoBka BeiIaBIMBaHUEM)
the workpiece is placed in the bottom of a hole amabsely fitting ram is pushed against it. The
ram forces the metal to flow back around it, witke tgap between the ram and the die
determining the wall thickness. The example of finscess is the manufacturing of aluminum
beer cans.
JonmoTHUTEeJIbHBI CJI0BAPD:



metalworking — meramioo6paGorka shape Jeip] — dopma, dopmuposats rolling
['roulin] — mpokatka extrusion [eks'trugn] — skctpysus, BeigaBmuBanue drawing ['dro:n] —
Bonouerne forging [fo:djin] — xoska sheet fi:t] — mucr at least —io0 xpaiineit Mepe common
['komon] — o6mmii billet ['bilit] — 3aroToBka cross section —aonepeunoe ceucuue die [dai] —
HITaMIl, yaHCOH, MaTpuIla, Guiabepa, BoounabHas gocka window frame [freim] —pama okna
tube [tju:b] — Tpy6a initial piece —s3aroroska hollow [‘hobu] — momnsrit thick-walled —
toncroctennbnii mandrel ['maendril] —omnpaska, cepneunuk loosely ['lu:sli] — cBoGoano, ¢
3azopow fitting — 3. mocagka ram [raem] —1yaHCoH, IIyHKep

Answer the questions:1. Why are metals so important in industry? 2. Y\dma the main
metalworking processes? 3. Why are metals workestlypnbot? 4. What properties does cold
working give to metals? 5. What is rolling? Whesetiused? 6. What is extrusion? What shapes
can be obtained after extrusion? 7. What are thestpf extrusion?

IMopasneay 2.“Business trip to the partner’s plant”

Jlekcuuecknii MUHHUMYM 110 pa3jesy (Moay.aio):

Glossary 2.

healthcare sapaBooxpanenne hovercraft —cyano wa Bo3aymHoi mogymke human resources —

HIepcoHall, TpyIoBbIe pecypcsl IN charge of -Bosrnasmsate interview —cobecenoBanuu eleisure —
otaeix loyaltycard —xaproukamocrossHHOronokymnareasmanufacturer sapoussoaurensmedium —

cnocobcpeacrsomogul - maraarmysteryshopper — TalHBIMIIOKYTIATETb,
MHHUMBIITIOKyaTenpobsolete - ycrapeBmiuiioutsource —
HaHMMATBIICPCOHAITHACTOPOHEOVErcapacity —130bITOKIIPOU3BOIUTEIbHBIXMOIIIHOCTEHPAYroll —
IUIATeXKHASBEIOMOCTh, (poHI3apaboTHOMMIATRIPEIKS — J5broTa, mnpuBHICTHIPErmanent —
nocrosiHHBIAProductionteam  — mpousBojcTBeHHasOpuragaprofit — Beiroma, TpUOBLIB,
JOXOAPromote — mpoaBUTaThIIOCTYXKO0ePromotion — mpoaBMKeHUEocIy:koeproperty —
coOCTBEeHHOCTBProprietor - COOCTBEHHUK, Biafenenpurchasingmanager -
HavalbHUKOTAETacHab)eHusqualitycontrol - KOHTpOJIbKauecTBarecruit -

HaHUMaTbHapaboryrepetitive —moBTopsironmiics, CKy4dHbliiresearcher scciemnoarensresign —
nojaBaTbBOTCTaBKYresponsibility —orBercreennocteresponsiblefor -ersercreennsritzaretail —
po3HuuHasiTopropisretire — yxomurhHaneHncurorollout — maccoseliiBeinyckroyalty — posuity,
mwratasack — yBodpHsATESAlary — 3apaboTHasmiiaTa, OKJIaASENiOr — crapmmiishares -
axuuushopfloor - toprossiiizanshortlist — OKOHYATEIIbHBIACITHCOKSPECS —
TexHu4YeckuerpeooBanusspotcheck  — BeiOopouHasmpoBepka,  peBususaspreadsheet  —
(anexktponnas) Ttabmunastart-off — naumnaTh, HaumHaHueStart-up — BBOJBAIKCILTyaTaIlHIoO,
HEJITaBHOCO3/[aHHAsIKOMIIAHUASUIVEY - uccienosanueteamplayer —  COTPYIHHK,
yMeromuiipadoraTeBKOUIeKTHBEtElecommuter —cotpyaHuk, padoTarouiuitHagomytemporary -
BpeMeHHbBIIterminate —yBosbHSTH, 3akaHuMBaTHtiPS — yaeBbictrial — nmpobHasBepcusvendor —
toproenVP — (VicePresident) Bune-npesunenrwage — 3apabortnasmiarawhite-collar —
«OENBIMBOPOTHHYOK», YEJIOBEK, paboTaromuii B opuce Work force —padouas cuna

Tembl 1J1s1 BLICTYILIEHHS (COO0IIeHne/T0KIAN).

. Why are metals so important in industry?

. What are the main metalworking processes?

. What properties does cold working give to métals

. What is rolling? Where is it used?

. What is extrusion? What shapes can be obtaiftedextrusion?
. What are the types of extrusion?

. What common alloys do you know?

oOo~NOoO OThDNPE



Kpurepum oueHKu BbICTYIJICHUS 0 NMPEAJI0KEHHO TeMe

Ounenka B 6a/siax Kpurepnu onennBanust

5 <oTauyHO»- BEITIONHEHBI BCe TpeOOBaHMS K HAMMCAHWUIO W 3aIlUTe JOKIana: o0O03HaueHa
npobaema u 000CHOBaHA €€ aKTyaJIbHOCTb, CI€TaH KPATKUI aHAIN3 Pa3JInYHbIX TOYEK 3pEHUS Ha
paccmaTtpuBaeMyro MpoOjemMy M JIOTHYHO M3JI0KEHAa COOCTBEHHAs MO3UIUS, CPOPMYIUPOBAHBI
BBIBOIbI, TEMa PACKpBITA MOJTHOCTHIO, BbIIEPKaH 00BEM, COOIIOICHBI TPEOOBaHHS K BHEIIHEMY
0(OpPMIICHHUIO, JaHbI TPABUIIbHBIE OTBETHI HA JIOMOJHUTENIbHBIE BOITPOCHI.

4 «opomo»- OcHOBHBIE TpeOOBaHMA K JOKJIATy M €ro 3allUTe BBIIOJIHEHbI, HO TMPU 3TOM
JIOTIYIIIEHbI HeTOUETHI. B 4acCTHOCTH, UMEIOTCSI HETOUHOCTH B U3JI0KEHUH.

3 «yIOBIETBOPHUTENHHO» - VIMEIOTCS CyIIeCTBEHHBIE OTCTYIUIEHUS OT TpeOOBaHUH K okinany. B
YaCTHOCTH. TeMa OCBEIIeHA JIUIIb YAaCTHUYHO; JAOMYLIEHb! (DaKTHUECKHUEe OIMOKU B COAEPKAHUU
JIOKJIaJia WIN IIPU OTBETE.

IIpumep pyOe:xHOI KOHTPOJILHOH padoThl Moay.io 2.

Curyanusal: You are not ready with your annual report. Your asks you why. Find a
suitable explanation.

Curyanusa2:You are calling to your partner to arrange an ingoar meeting. He is very busy
next week. How will you make him to meet withinglgeriod?

Kpurtepuu onenkn (B 6a//1ax)yis TpyNIoBoro yCTHOro 1 MMCbLMEHHOTO ONpoca:
- 2 Oanna BBICTABIAETCS CTYJCHTY, IOKa3aBIIEMY BCECTOPOHHHE, TIIyOOKHE 3HAHHS TEMBI,
CBOOOHOE U MPaBHIbHOE 000CHOBAHUE MPOOIEMHBIX CUTYaIUH;
- 1 Gann BeICTaBISETCS CTYAEHTY, IMOKA3aBIIEMY HEIOCTATOYHO TIIyOOKHE 3HAHUS TEMBI, HE
yMeroleMy CcBOOOJHO M B TOJHOM Mepe apryMEHTUPOBAaHO OOOCHOBAaTh MPOOJIEMHYIO
CHUTYaIHIO,
- 0 6a10B BBICTABIIAETCS CTYACHTY, KOTOPBIH HE 3HAeT OOJIbIIEH YacTH OCHOBHOTO COAEP)KaHUS
TEMBI, JOMYyCKaeT TpyOble OMHUOKH B (OPMYITHPOBKAX OCHOBHBIX IOHSATUA M HE CIIOCOOCH
pelaTh TUMOBBIC MPAKTHYECKUE 3a1a4i WM TPOOIeMHBIE CUTYaIHH.

Tecr 1. BCTaBbTeBl'lpOl'[yCKRa)KIl0l"()leeIl.]'IO)KeHI/IHHOIlXO)IHIJ.[eeHOCMLIC.]'[yc.]'[OBO:

1.The line was shut down for two hoara eesult of damaged machinery. a)
production  b) delivery c) control

2. Information on prices is availablérokers throughout the world. a) market
b) share c) trading

3. l am going to my trip to New-YorkeTlsituation changed completely.

a) deny b)refuse c) cancel

4. The recent boom in consumer spending resultedles . a) recession b)
growth c¢) improvement

5. Hewlett Packard is known as one of the mositedye in the electronic and
computer industry. a) customers  b) suppliers buyers

6. What is the secret of their fantastic commércia ? a) production b) success c¢)
market

7. A movement of money into or out of an accosntalled . @) transaction b)
option ) invoice

8. We decided to the new model atr#aetfair in autumn. a) manufacture b)
produce c) launch

9.0ur company is ready to sponsor the city fodtiealm if they wear our on their
shirts. a) logo b) brand c¢) slogan

10.The 1929 market crash led to thet gepression in many countries. a) share

b) stock  c) stake



Test 2/BcraBbTe B IPONMYCK KAKA0T0 MPeII0KeHHs MOAXO0/sIIIee M0 CMBICIY CJIOBO:

1. During the bear market a lot of firms went .a) ahead b) bankrupt
c) melding

2. Monthly salaries of our staff go directly irtteeir .a) invoices b)
interests  ¢) accounts

3. My cash was $ 300. ajtcred) sum c) deposit

4. If you own some shares of a company you receiv per share. a)
interest  b) dividends c) salary

5. He most of his savingisarStock Exchange. a) gave b) fixed
c) invested

6. A great number of companies in Russia were by the 1998 financial crash. a)
effected b) affected c) infected

7. This type of coffee is the ......... leader. a) logob) slogan c¢) brand

8. Last month they started their advertising cagmpwith the new corporate .a)
slogan b)team c) appeal

9. New technologies make global easier. a) communication  b)
travelling c) market

10. You can buy the same software quite at our local market. a)

reasonable b) cheaply c) free
Test 3/ Choose the best word from the brackets tdlfthe gap.

1. 1 had a 9-to-5 when | left school bubated it. (job/work) 2. We have a
system, but everyone must be here betieand 2. (repetitive/flexitime) 3. | work
from and simply send my work over therimdt. (house/home) 4. | just sit in front
of a computer all day, but this work is mentally tiring/routine) 5. This is the most
job I've ever had. There is never a lgoninute. (stimulating/repetitive) 6. We all
look forward to 5.30 because then we can off for the day. (shift/clock) 7. The 7.30
train to London is always full of (comera/telecommuters)
2. 1. We need to four new people forofiice in Manchester. (join/recruit) 2. We
are using a recruitment to find themufor(agency/headhunter) 3. They advertised
the in the local newspaper last weekt{pos/applications) 4. So far, over 60
people have applied for the (works/pésteve are going to look at all the letters
of over the weekend. (applications/saoa6. On Monday, we will draw up a
of 10 or 11 people. (reference/shorflisfhen we’ll invite them all to come for an
(interview/appointment) 8. We hope to the successful applicants by the
end of the month. (apply/appoint)

KountpoabHasipaGora Nel
BceraBbTenoaxoasieenocMbIcaycioBo (a-j) Bnponyckunpenioxennii (1-10)

BTekcre. a) developed b) reason c) workers d) retirganmeriosing f) employees g) training
h) staff i) generation j) unemployment

In France the (1) age is 60, not 65 awost (2) countries. The
main (3) is that in the 1980s, wherethexs high (4) , the government
promoted early retirement. That entrenched the tidaolder (5) were less

productive. Now companies are worried about



(6) their most skilled workers, espgcesd the baby-boom (7)
nears retirement. Areva, a nuclear-power grougntg launched a scheme to address the needs
of older (8) , and plans to use aboutré®@d people a year through Experconnect.
Areva stopped (9) engineers, so thahrmbits expertise lies with its (10)

IlepeBeauTe TEKCT MUCHbMEHHO.
KoutpoabsHnas padora Ne 2
BceraBbTenoaxoasieenocMpicaycioBo  (a-j))  Bmpomyckumpemnoxkenuii  (110)

BTeKkcTe. a) decrease b) increase c) cost d) reasonsicey pf) suppliers g) economists h) a
shortage i) wages j) customers

Inflation is an overall (1) in pricagpa certain period of time. In most of
Europe, for example, (2) have risen wpé#tar year for at least the last 50 years.
Deflation is an overall (3) in pricest the trend is mostly for the (4)
of living to increase. Inflation can happen for amber of (5) , but the (6)

say there are two main culprits. Thesedamand-pull inflation and cost-push
inflation. Demand-pull inflation can happen where taconomy is growing fast. Aggregate
demand begins to grow faster than (7) n cope with. This causes (8)

and prices rise. At first, ( 9) may béedo pay the higher prices, and
demand grows again. Cost-push inflation, on therltland, occurs when prices rise without an
increase in demand. This happens when suppliergbla costs increase sharply. For example,
workers may demand higher (10) or ravermads may become more expensive.
Producers then pass these increases on to conshynesing prices. So, as usual, we are ones

to pay.
IlepeBenuTeTeKCTIMCHMEHHO.
Kontpoabsnasipadora Ne 3

BceraBbreBnponycku (1-10) mpemsioskeHHiiBTEKCTENOAX0AAIIEENOCMBICIYC/I0BO (a-]): a)
interest b) income c¢) economy d) consumeérresources f) influence @) to spend h)
products i) producers j) businesses

Most people earn their (1) from thekwbey perform. Some people also
receive income by renting or selling land and otha&tural (2) they own, as profit
from a business or entrepreneurial venture, or fi@n paid on their savings
accounts or other investments.

In a market (4) , the basic resources tosmake the goods and services that satisfy
(5) demands are owned by private consuamel households. Payments or incomes
that households receive for these resources rise

and fall — and that fluctuation has a direct (6) on the amount consumers are willing
(7) for the goods and services they.want

Whether consumers are young or old; male or fennle, poor or middle class, every dollar or
pound they spend is a signal — a kind of econorate telling (8) what goods and
services they want to see produced. Consumer spgmnepresents the basic source of demand
for (9) sold in the marketplace, whiehalf of what determines the market prices
for goods and services. The other half is basedemmsions (10) make about what
to produce and how to produce it.



KontponbHaspadora Ne 4.

BeraBbTe B mponycku (1-10)npensioskennii B TeKCTe MOAXOAAIIEE O CMBICIY CJIOBO
(a-)): a. a profit b. a bank c. business d. provide ewtrd. to earn g. offer h. government i.
deposit j. to achieve

The way in which (1) is organized aperates is determined by its
objectives and by the type of economy in whichomaucts its (2) . A bank may not
necessarily be in business to make (3) Central banks, for example, (4)

a country with a number of services, while develeptrbanks exist to increase the economic (5)

of a country and raise the living steshad its population. On the other hand, the
aim of commercial banks is (6) profitsey therefore provide and develop services
that can be sold at a price that will yield a grdflany banks (7) a combination of
wholesale and retail banking. The former providagyé-scale services to companies, (8)

agencies and other banks. The latterlynaiovides smaller-scale services to the
general public. Both types of banking, however,eniwvee essential functions, which are: (9)

, payments, credits. These three fursctima the basis of the services offered by
banks. They make it possible for banks to gengradts and (10) their operating
aims.

3anoJiHUTE AaHKETY, COAEPKAINYI0 JUYHYI0O HHPOPMALMIO HA AHTJIMACKOM SI3bIKeE.

1 name — 2 surname (last name) — 3 first nameinitidls — 5 title — 6 age — 7 sex — 8
marital status — 9 data of birth — 10 villageymoor city of birth — 11 nationality — 12 Natidna
insurance number — 13 country of birth — 14 rafxkin — 15 address — 16 postcode — 17
daytime telephone number — 18 mobile phone numb&® e-mail address —

CocTaBbTe CBOE pe3loMe, corjiacHo ciaenymomum pyopuxam.Objective Qualifications
Education Languages Work History Personal

Hanummre 3asBeHne ¢ npocb00ii npuHATH Bac Ha padorty. IIpu 3ToM npaBuiIbHO
COCTaBbTE CONPOBOJUTEIbHOE MUCHMO, HCII0JIB3Ysl HEO0X0AMMBbIE KJIHIIE U BbIPAKEHUS.

Kpurtepuu onenku (B 6a/1ax)pyoe:KHOMKOHTPOILHOM padoThl (Meaua-
npe3eHTaIuii):
- 25 Ga/uoB BBICTABISCTCA CTYICHTY, IOKa3aBIIEMYy BCECTOPOHHHE, CHCTEMAaTH3MPOBAHHBIC,
riy0OKue 3HaHUS y4eOHOH MporpamMMbl MOIYJISl M YMEHHE NMPHUMEHSTh UX Ha MPAKTUKE TPU
peLIeHnN KOHKPETHBIX 3a/1a4, CBOOOTHOE M IPaBHIIBHOE 000CHOBAaHUE MPOOIEMHBIX CHTYAIHIA;
- 15 GayioB BBICTaBISICTCS CTYICHTY, MOKa3aBIIEMY HEIOCTaTOYHO IIyOOKOE 3HAHHE TCOPUH
MEXKYJIbTYPHONH KOMMYHUKAIMH, HE YMEIOIIEMY B MOJHOM Mepe apryMEHTHPOBaHO 000CHOBATH
pelIeHne KOHKPETHBIX 3a/1a4;
- 0 OaysI0B BBICTABISACTCS CTYICHTY, KOTOPBIH HE 3HAET OONBIICH YaCTH OCHOBHOTO COJCPIKAaHUS
y4eOHOIl TporpaMMbl MOAYJNSA, JOIMycKaeT rpyOble OmMOKH B (OPMYJIMPOBKAX OCHOBHBIX
HNOHSATHN JTUCHUIUIMHBI U HE YMEET HCIIOIb30BaTh MOJYYECHHbIC 3HAHHS MPU PEIICHUN TUIIOBBIX
NPaKTHYECKHX 3a/1ay.

BOIIpOCbI, BBIHOCUMbIE€ HA CAMOCTOATEC/IbLHOC U3YUYCHHUE

1. Businesshours. 2. Takeovers and mergers PassZalkontrolle . 3. Secretaries. 4.
Production. 5. Inflation and prices. 6. Basic TermsForeign Trade. 7. The World Trade
Organisations. 8. Contracts. 9. Booking a hotel. Tbde of Conduct 11. Business
Correspondence. 12. Meeting new people, resume XC.V 223
BananusyiscamocrosrenbHoiipadoTei Tema Ne 1. “Business hours”



Bomnpocsr:

1. When does the standard working day start anshfiin the UK and the USA?
2. How long is the working week there?

3. Is overtime allowed and paid?

Kawuesblenonsitusi: Business hours, working day, working week

KoutpoabHbie Bonpochl Ha 3akperuienne matepuana; 1. What are the usual working day in
the UK and the USA? 2. What is a week-end the UK the USA? 3. What days are shops open
in those tow countries? 4. What goods can be snld&wnday in the UK? 5. How do the
Englishmen treat the Sunday trading rules?

TeMbl HHAUBHAYAJIbHBIX 32JaHHI CTYAeHTOB. BrIOOp TeM 3a CTyAEeHTaMH, COTJIACHO
HalpaBJICHUAM UX HAYYHBIX HCCIIEIOBAHUH.

1. Work and Jobs 1.1 Jobs (types of jobs, skilletl ainskilled qualifications,
requirements, pay and benefits, workplaces). 1@#lying for a job (job search, recruitment
process, filling in the application form, writing @V, interview techniques). 1.3.Employment
(professional qualities, skills, responsibilitiefianging jobs, labour law and industrial actions).
1.4. Career advancement (career planning, careddels, professional development).
Assessment 1.

2. Company structure 2.1. Types of businessesef@eneurship, family business, joint-
stock company, partnership, corporation, legalcstime of businesses, business opportunities,
establishing a new business). 2.2. Parts of a compaorkforce and their functions. 2.3.
Company history. 2.4. Businesspeople and businesglets (successful entrepreneurs,
achievements). 2.5. Management styles. Assessment 2

3. Corporate Identity 3.1. Corporate design (logasiforms, corporate colours). 3.2.
Company philosophy (quality control, continuous royement, benchmarking). 3.3. Reputation
(favourable image of a company, recovering a rejuuta 3.4. Brands and branding, trademarks.
Assessment 3.

4. Corporate culture 4.1. Corporate ethical stedwl@rules and regulations, dress code,
work environment, relationships between the collesg time management, work balance, stress
at work). 4.2. Wrongdoing at workplace (bullyingbuge of power, harassment, bribe,
embezzlement, bureaucracy, white-collar crime, stidlai espionage). 4.3. Ethical dilemmas
(discrimination, leadership problems, workplaceesaf compromising the reputation, unfair
dismissal, dealing with employee’s complaints, igisgary actions). Assessment 4.

5. Business communication 5.1. Meetings (types ettings, organizing of a meeting,
setting an agenda, conducting a meeting, discussemmniques, etiquette skills). 5.2.
Presentations (types of presentations, dos andidaf’a presentation, qualities of a good
presentation, giving feedback on a presentationgussuals, rhetorical techniques, presenting a
new business idea/ a new product). 5.3. E-mailgr(apiate e-mail styles, expressions used in e-
mails, e-mail abbreviations, answering e-mailserof e-mail in business). 5.4. Business
correspondence (types of paper documentation, folettars, corresponding with customers).
5.5. Negotiations (types of negotiations, negaigtiactics, bargaining, negotiating styles,
dealing with conflicts). 5.6. Telephoning (teleppomanner, phoning scenario, voicemalil,
answer phones, giving and taking messages, deaithgelephone problems). Assessment 5.



6. Business across cultures 6.1. Business andrauttiversity. 6.2. Cultural differences in
meeting (meeting styles in different countriesB. @nternational business styles. 6.4. Cross-
cultural understanding. 6.5. Entertainment and halgy.

WuauBuyanbHbIC3aIaHUSBBITOTHSIOTCSIBBUICYCTHOTOKPATKOTOCOO0 eH s (T0KTaa).
1 OIICHUBAIOTCS TOOUTPHUTEIbHBIMU OajlJIaMH.

Kpurepuu onenku (B 0aniax) i MHAMBAAYATbHBIX 3a1aHHIA:
- 5 0OauioB BBICTABISETCA  CTYAEHTY, IPOJEMOHCTPUPOBABIIEMY CaMOCTOSITEIBHOE,
BCECTOPOHHEE, CHUCTEMAaTH3UPOBAHHOE, TIIIyOOKOE pACKPBITHE TEMbI, CBOOOJHOE BIIAJCHHE
MaTepuaioMm,
- 2 Gayuta BBICTABISIETCSl CTY/ICHTY, IMOKa3aBIIeMy HEJOCTATOYHO CAMOCTOSITENIFHOE M IIyOOKOe
IMOHUMAHHEC TCMbI, HC YMCIOLIICMY CBO60,Z[HO NpeaACTaBUTH MaTepI/Iaﬂ;
- O OamioB BBICTABISAETCSA CTYACHTY, KOTOPBIM HE TMOHUMAET OOJIbIIEH YacTH OCHOBHOTO
CoJIep>KaHusl COOOIIEHNs, HE CIIOCOOEH SICHO, TIOCTIEIOBATENBHO MPECTABUTh MaTePHAIL.

3auer ABIISIETCS] OLIEHOYHBIM CPEICTBOM ISl BCEX 3TANOB OCBOEHUSI KOMITETCHITHIA.
IIuceMeHHOe 3a/1aHue Ha 3a4ET.

BrinosiHuTE NONHBIM NUCBMEHHBIN TEPEBOJ C AHTJIMKWCKOIO sI3bIKa HAa PYCCKHUM TEKCTa
npodeccuonaibHOr TeMaTuku o0beMoM 1800-20001evuaTHBIX 3HAKOB.

Financial Planning and Control The financial mamagduties include planning for the
use of both fixed and working capital. The crucgtor in planning the use of working capital is
the timing of receipts and expenses. The firm nplah to have enough working capital
available to cover costs from the time productisnbegun until the customer pays for the
product. As a firm grows, machines wear out, &chnology changes, firms need new
buildings, equipment, computers, and other kindéixafd capital. Many kinds of fixed-capital
purchases have long lead times. These long leabtmean that it is crucial to include financial
planning in the firm’s strategic planning proce3$ere are many possible sources of funds for a
firm, including revenue from sales of its produstiestments by its owners, and loans.

The financial manager must plan ahead in ordeapathe best source of funds for each
need at the time when it is needed. Good planrgrigquired not only to have funds when they
are needed but also to get them at the lowest Gesting funds at the lowest cost is more than a
matter of finding the bank quoting the lowest rateday. It is partly a matter of fitting the
sources of funds to the purposes for which they bélused. It is partly a matter of balancing
sources of funds. And it is partly a matter of tigniselling stock when the stock market is
booming, not borrowing when interest rates are hagid so on. Controlling is a key job of all
managers. It is especially important for financorelnagers. Profits are a small amount that is left
over after large flows of costs are subtracted flamge flows of revenues.

Financial managers must watch costs and revenassly] since small changes in either
can result in large changes in profits. Budget¢sare of the tools of financial control. A good
system of financial controls constantly compareddets with actual flows of funds. When they
don’t match, it is a sign that circumstances hawanged in ways that were not foreseen in the
plan, or that plans are not being carried out abhyeln either case, managers are alerted to the
need for corrective action. Accounting is anotiebject of financial control. The purpose of
accounting is to keep track of sources and usdsrofs and to give an accurate picture of the
firm’s financial state at all times.

IIpumepHbIil IepevYeHb BOMPOCOB K 3a4eTy

Ilepecka3 TekcTa NpogecCHOHAIBHOI0 XapaKTepa Mo 3aJJaHHOH TeMme:



1. Types of businesses in the UK.
2. Forms of businesses in the USA.
3. Gross Domestic Product.

4. Inflation and Deflation.

5. Incorporation.

6. Prices and terms of delivery.

7. FOB.

8. Types of businesses in the UK.
9. Terms of payment.

10. Inflation and Deflation.

11. Forms of businesses in the USA.

- OrBeTHTH HA BOIIPOCHI 10 J3KOHOMUYECCKHM TeMaM € HMCIHOJb30BAHUEM I/l3y‘leHHOI7l
JIEKCUKU.

1. What are the visible exports (imports)?

2. What is called invisible imports (exports)?

3. What is balance of payments?

4. What is balance of trade?

5. In what case will a country have a deficit?rowhat case will a country have a surplus?

Kpurepun uTOroBoi onieHKH 3HAHUI, YMEHU M HABBIKOB 00y4al01erocs no
AMCUMILINHE «/{eJI0BOM HHOCTPAHHBINA A3BIK».

OlleHKAa  <3auyTeH0» BBICTABISETCS  CTYACHTY, IIOKa3aBIIEMy BCECTOPOHHHE,
CUCTEMaTH3UPOBAaHHBIC, TIIYOOKHE 3HAHWS YYCOHOH MpOrpaMMbl ITUCIHMILUIMHBI W yMCHHE
OPUMEHATh MX Ha MPAKTUKE NPH PEUICHWH KOHKPETHBIX 3ajad, CBOOOJHOE M TPaBHIIbHOE
000cHOBaHUE MPOOJIEMHBIX CUTYaIUH;

OIleHKA «He 3a4YTEeH0>» BBICTABJISCTCS CTYACHTY, KOTOPHI HE 3HAeT OOJiblIeld YacTu
OCHOBHOTO COJIep)KaHUs YIeOHOM IPOrpaMMbl JUCIUILUIMHBI, JOMYyCKAeT TpyOble ONTMOKH U HE
YMGGT HUCIIOJIB30BAThH HOJ'Iy‘-IeHHI:Ie 3HAHUSA HpI/I peI_HeHI/II/I TUITIOBBIX HpaKTI/I‘ICCKI/IX 3a1a4 HUJIn
MPOOJIEMHBIX CUTYaIUH.

1.3PedTHHI-IIAH AUCIUILIHHbBI
PelTHHT-TIIaH TUCIIUTUIMHEI PEACTABIICH B PUJIOKEHUH 2.

IlepeyeHb OCHOBHOM M IOTIOJHUTEIbHON YUeOHOM JIUTEPATYPhbl, HEOOXOAUMOM IS
OCBOEHMSI THCIUTIIHHBI (MOTYJIs1)

a) OCHOBHAs JIUTEpaTypa:

1. BockoBckasi, A.C. AHMHHCKU# 31K [DaekTpoHHbI pecype] : yueonuk / A.C. BockoBckas,
T.A. KaprioBa. — DnektpoH. nan. — Pocros-Ha-/lony : ®enuke, 2016. — 37@. — Pexxum
noctyna: https://e.lanbook.com/book/102330.

2. Axyoekoa, /I.I. Technical English. Practical Coursgnfkrponnsiii pecypc] = TexHuueckuii
aarmuiickuii. Ilpaktudeckuii kypc: yduebnoe mocobue / JI.I. AkyOexoBa; bamkupckuit
rocyaapcTBeHHbIN yHUBepcuter. — Y da: PULl baml'V, 2016. —Ha anrnuiickoM si3bike. —



Hoctyn

BO3MOKCH
<URL:https://elib.bashedu.ru/dl/read/Akubekova Technical

yepes DNEeKTPOHHYIO

6ubnmorexy

bamIV.

Course up 2016.pdf

0) IONONHUTENBHAS JIUTEpaTypa:
AxybekoBa, JI.I'. Jlekcuyecknii MUHUMYM W TEKCThl Mo Kypcy "TexHudeckwii aHrIMicKui"

[DnexTponnsiit pecype] = Technical Englishyue6roe mocodue / JI.I'. AkybekoBa; bamkupckuit

rocyaapcTBeHHbI yHuBepcuter. — Yda: PULl baml'V, 2017. — DnexTpoH. Bepcus Ied.

myOJTUKaIuy.

JlocTynm BO3MOXEH 4epe3

OnekTpoHHylo Oubnmoreky baml'Vy.

English Practical

<URL:https://elib.bashedu.ru/dl/corp/Akubekova Technieaglish uch pos Ufa RIC BashG

U_2017.pd¢

8. IlepeyeHn pecypcoB HH(POPMAINIMOHHO-TEIEKOMMYHHKAIIMOHHOIT ceTu UHTepHeT,
HEe00XO0AMMO 1JIS1 OCBOCHHS TUCIHUILINHBI (MOI{yJIﬂ)
1. http://venec.ulstu.ru/lib/disk/2008/Koruhova. pdf
2. https://lwww.youtube.com/channel/UCIiIFSAO2Gh_v$&3g)I16A
3. http://www. ScienceDaily.com
4. www.businessenglish.com
5. https://lingust.ru/english/business

6. MaTepuajabHO-TeXHHYECKas 6232, He0OX0AUMAsI IJIsl OCYLIEeCTBIECHHSA
00pa3oBaTeILHOIO NMpolecca no TUCHMUIINHE

HaumeHnoBanme
CcnenuadbHBIX OMeIeHn i
M TOMellleHuid 1Jist
CaMOCTOSITEJILHOH pPadoThl

OcCHAIIEHHOCTh CENUAIbHBIX
noMelleHUuil ¥ moMeleHuii 1Jis
CaMOCTOSITEJILHOH padoThI

Hepeqeﬂb JIMIICH3UOHHOTI'0
nporpaMmMHOro odecreveHus.
PexBu3UTHI MOATBEPKIAAIOIIECTO
JAOKYMEHTA

1. yuebnas ayoumopusn ons
npoeedenus 3aHAmuil
CEMUNAPCKO20 muna:.
aynuropun Ne 104(YueOHblit
KopImyc, yi. MuHraxesa, .
100), aymguropuss Ne 107
(YueGubrit KOpILYC,ylL.
Munraxesa, 1. 100)
2. yuebHasa ayoumopus
ona npoeedeHus Zpynnoevix
u UHOUBUOYATILHBIX
KOHCynbmauuii. ayTuToOpHs
Ne 104 (YueGHblit KOpITYC, YiI.
MuHraxesa, I 100),
aynuropust Ne 107 (YueOHblit
KopIyc,ya. MuHraxesa, .
100)
3. yuebnasa ayoumopus
0N MmeKyuyez0 KOHmMpOaa u
npoOMENHCYMOUHOU
ammecmayuu:. aynutopus Ne
104 (YueOHblii KoOpIIYC, YiI.
MuHraxesa, I 100),
ayauropust Ne 107 (Y ueOHbIi

Aynuropus Ne 104
YuebHas MeOelb, yaeOHO-HATIISTHbIE
Mocoous, T0cKa.
Aynutopus Ne107
YuebHas  MeOenb,  y4eOHO-HATIISIHBIC
mocoOus, JOCKa.
YuranbHblii 3a0([1aBHbIi KOpITyC,
yi.3aku Banuau, 1. 32)
VYyebnas  Mebenb,  y4eOHO-HArTSIHBIE
mocoous, CTEH]T 110 MOKapHOM
0e30TMacHOCTH, MOHOOJIOKH CTAallHOHAPHBIC
— 5T, npuntep — 1., ckanep — 1.
Bubanoreka ([J1aBHbIM KOpITyC, yi.3aKku
Banuau, 1. 32
YuebHas  MeOenb,  y4eOHO-HATIISIHEIC
mocoous, CTEH[I 1o MOXapHOU
0€30MaCHOCTH, MOHOOJIOKH CTallMOHAPHBIC
— 4, ckanep — L.
Buéauoreka (Y4eOHbIH KOpIyC, Y.
Mumnraxesa, 1. 100
VYyebnass  Mebenb,  y4eOHO-HArJSIHBIE
mocoous,
PentiumG2130/86/5000'6/21,5"/Kn/mplub

1. Windows 8 Russian. Window
Professional Upgrad€lorosop Ne
104 or 17.16.2013r. JIuuensuu —
OeccpoyvHEIe.

2. MicrosoftOfficeStandart 201
Russian. Jloroeop Ne 114 ot
12.11.2014 r. Jluneusum  —
OeccpoyvHEIe.

3. Cucrema I[CHTPAIN30BAHHOTO
tectupoBanus baml'yY (Moodle)
GNUGeneralPublicLicense

S



KOpIyc,ysl. MuHraxesa, .
100)

4. nomewenus ons
CAMOCMOAMENbHOI patomol.
YUTAJBLHBINA 3aj, OMOIMoTeKa
(TnaBHblif  KOpIyC, yiI.3aKku
Banuam, . 32), 6ubnuoreka
(YueGuprii KOPILYC,yJL.
Munraxesa, 1. 100).




MHWHOBPHAYKU POCCUAN

®I'BOY BO «BALLIKMPCKUIA FOCYI[APCIBEHHI)Iﬁ YHUBEPCUTET»
OAKVIIbTET POMAHO-TEPMAHCKOU ®UJIOJIOT' NN

Kadenpa nHOCTpaHHBIX S3BIKOB €CTECTBEHHBIX (DaKyJIbTETOB

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JUCHUIIIUHBI T eXHUYeCKU epeBo/i ¢ MHOCTPAHHOTO si3bika» Ha |V cemecTp

®opma o0yyeHHs: OuHas

Bun padorsl

O0BbeM TUCIUIIINHEI

O6mas Tpynoemkocts auciuinael (3ET / gacoB) 4/144
YueOHBIX YaCOB Ha KOHTAKTHYIO PabOTy ¢ MpernogaBaTeieM: 32,2
JIeKOui
MPAaKTHYECKUX/ CEMUHAPCKUX 32
712a00paTOPHBIX
Apyrux (rpynmoBasi, *HIUBHIyalbHAs KOHCYJIbTAINS H HHBIC
BHJIbI YUCOHOH NESTEIbHOCTH, MPEIyCMaTPHUBAIOIIe paboTy
obyuarommuxcs ¢ npenogasareiem) (PKP) 0,2
VYueOHBIX YaCOB Ha CAMOCTOATENIbHYIO0 paboTy ooyuaronuxcs (CP) 111,8

Y4eOHBIX YacOB HA MOJTOTOBKY K
sk3ameny/3auery/nuddepernmpoannomy 3auety (KonTposn)

®dopma koHTpoOIIS: 3aueT, VI cemectp.




dopma uzydeHus MaTepUaJIOB:

OcHOBHAsA U

JICKIMH, IPAKTUYCCKHUE 3aHATHUS, | JAOMOJHUTEI
dopMa TEeKylIEro KOHTPOJIS
CEMHHAPCKHE 3aHATHS, bHas
yCIIEBAEMOCTH
nabopaTopHbie paboTHI, JUTEpaTypa, 3amanus 1o
Ne Tema u . (KOJITOKBUYMBI,
caMocTosITeNbHas paboTta u PEKOMEH/Iye | CaMOCTOSITEIIbHON
n/n| coaepkaHue KOHTPOJIbHBIC pa0OTHI,
TPYJAOEMKOCTH (B Hacax) Mast paboTe CTyIeHTOB
— KOMITBIOTEPHBIE TECTHI U
[TP/CE T.I.
JIP M JIP. | CP | (momepa u3 )
CITHCKA)
1 2 3 4 5 6 7 8 9
1. | «Business world» 16 50 | OcHoBHas 1. IlepeBon 1 ITpoBepka HaBBIKOB
Businessvocabul JUTEpaTypa | TEKCTOB IO TEME. | IMPOU3HOIICHHS.
ary, 1,2; 2. lnanoru u 2.TecTsl 110 JICKCHKE U
Dialogues, JOTIOJTHUTEN | CUTYyallUH. rpaMMaTHKe.
Cliché, pHas 3. CocraBnenue 3.IIpoBepka auanoros,
Situations. JaUTepaTypa | AMAJIOTOB IO TEME | MOHOJIOTOB IO TEME.
1-3.
2. | «Business trip to 16 61,8 | OcHoBHas 1. JlenoBbie Texymuii KOHTPOJIB:
the plant” CV, e- JaUTEepaTypa | mUChbMa 1) mpoBepKa BBIIOJIHEHUS
mailingnotificati 1,2; Pa3IUYHOIO 3a/IaHUI 110 TEME:
ons, JIOTIOJTHUTEN | XapakTepa. a) YTEHUE U NIEPEBOJI
typesofbusinessg bHAas 2 IlepeBon TEKCTOB,
orrespondence, JUTEpaTypa | TEKCTOB. 0) BBIMOJIHEHHE
Communicative 1-3. 3.M3ydyeHue HOBOM | CUTYallMOHHBIX 3aja4.
competence. JCKCUKHU. 5) KOHTPOJIb TOJATOTOBKH
4 IToaroroBka TEKCTOB I10 JIOI.YTCHHIO.
JTMAJIOTOB IO TEME.
HTroro yacos 1 32 111,8




[punoxenne Ne 2
PeliTunr-mjiaan 1ucuMINHLI
«Jles10BOM MHOCTPAHHBIN A3BIK>

CremmmansHocts: 22.03.01 MatepuanoBeaenue 1 TEXHOJIOTHH MaTepUalioB”
Kypc 2, cemectp 4.

Buabl yyeOHol bain 3a Yucno basel
JNesITeJIbHOCTH CTYJ1eHTOB KOHKPETHOE | 3aJaHuid MuHnManbHBIN | MakcUMaIbHEIN
3a/1aHue 3a
ceMecTp

Monayas 1. Business world.
Texkyuuii KOHTPOJIb
1. AynutopHas paborta 2 5 0 10
2. KoHTposb camocT. 5 3 0 10
W3YYCHHS MaTepuana
Py0e:xHbIil KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 0 10
pabora No 1
HToroswlii 62,1 32 MOAYJIb 0 30
1
Moayas 2. Business trip to theplant
Texkymmii KOHTPOJIb
1. Aynuropnas pabora 2 5 0 10
2. KoHTpoIsb camocT. 5 3 0 15
W3YYEHHUS JEKIHOHHOTO
MaTepuana
Py0e:xHbIil KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 0 25
pabora Ne 2
HTorosnlii 62,1 32 MOaYJIb 0 50
2
Hroro (Moayau 1-2) 0 100
HoompurebHbIe 6AIIBI
BricTyruienne ¢ mokmaaom, 5 2 0 10
Mpe3eHTaluen
HTroro 0 110

IMocemaemocThb (6a/151b1 BBIYUTAIOTCS U3 0011l CYMMBI HaOpPaHHBIX (AJJIOB)
ITocemieHue JIEKIIMOHHBIX 0 -6
3aHATUI




