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Cocrasurens / cocraButenu: cr.npen.'mis3osa J1.P.

Pabouas mporpamMMa JUCIUIUIMHBI ymeepacoeHa Ha 3acefaHuy Kadeapbl HHOCTPAHHBIX S3BIKOB
€CTECTBEHHBIX (haKyJIbTETOB, MPOTOKON OT «22» utoHs 2018r. No 11

3aBeyromiuii kadeapoit [Temkosa H.IT.

JlomotHeHUsT 1 W3MEHEHHsI, BHECEHHBIE B Pab0YyI0 MpOrpamMMy TUCIUIUIMHBI, YTBEPKICHBI HA
3acenaHnuu Kadeapsl ,
npoTtokon Ne ot «__ » __ 20r.

3aBeayromiuii kadeapoit / ®.1.0/

JlonoHeHHs ¥ U3MEHEHHs, BHECEHHbBIC B Pa00YyI0 MPOrpaMMy JUCIHMIUIMHBI, YTBEPHKICHBI HA
3acenanuu Kadeapbl ,
npoToKos Ne OT « » 20r.

3aBeayromiuii kadeapoit / ®.1.0/

JlomoHeHHsT U W3MEHEHHsI, BHECEHHBIE B Pab04yI0 MpOrpamMMmy TUCIUIUIMHBI, YTBEPXKICHBI HA
3aceaHuK Kaeapbl MHOCTPAHHBIX S3BIKOB €CTECTBEHHBIX (DAKYJIBTETOB, MPOTOKON OT «___ »
Ne

JIOTIOTHEHHST ¥ M3MEHCHHMSI, BHECCHHBIC B Pab0YyI0 MPOrpamMMy TUCIUILUIMHBI, YTBEPXKJICHBI HA
3aceaHnu Kadeapbl WHOCTPAHHBIX S3BIKOB €CTECTBEHHBIX (PAKyIbTETOB, MPOTOKOI OT <«__ »
No

3aBenyromuii kageapoit [emxosa H.IT.




Cnucox AOKYMEHTOB U MaTCpHAJI0B

1. llepedyeHp IUTAHUPYEMBIX PE3YJIHTATOB OOYYCHHs] TO AUCHUIUIMHE, COOTHECEHHBIX C
IUTAHUPYEMBIMH pe3yJbTaTaMU OCBOEHHUS 00pa30BaTeNIbHOM MpOTrpaMMbl

2. llenb ¥ MECTO AUCHMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHON MPOTpaMMbl

3. Conepkanne paboucit mporpammbl (00bEM JUCIHHUIUIMHBI, THIOBI W BHIBI y4EOHBIX
3aHATHH, y4eOHO-METOJUUECKOE 00ECIICUCHIE CaMOCTOSATEIbHOM pabOThI 00YUAIOIIMXCS)

4. ®OoHJI OLICHOYHBIX CPEJICTB MO TUCIUIUINHE
4.1. TlepeyeHb KOMIETCHIIMHA C YKa3aHUEM OJTaloB HX (HOPMHpPOBAHHS B TPOIECCE
OCBOCHMSI oOpaszoBarenbHOW TmporpamMmbl. OmHcaHue TIOKa3aTeliel W KPUTEpPUEB
OIICHUBAHMS KOMIIETEHIIMI HAa Pa3MMYHBIX dTamax uxX (GopMupoBaHUS, ONMUCAHUE IIKAJ
OLICHUBAHUS
4.2. TunoBble KOHTPOJbHBIC 33JJaHUSI WIIM WHBICE MaTEPHUalbl, HEOOXOUMBIC IS OICHKU
3HaHUW, YMEHHI, HaABBIKOB U OIbITa JAEATEIbHOCTH, XapaKTEPU3YIOUIUX ATallbl
dbopMUPOBaHUS KOMIIETEHIIMH B TMPOIIECCE OCBOCHUS O0pa30BaTENbHOW MPOTPAMMEI.
Meroauueckue MaTepualibl, ONPeNeaoIre Tpoleaypbl OLICHUBAHUS 3HAHWUW, YMEHUH,
HABBIKOB M  OIBITa JIEATENBHOCTH, XapaKTepU3YIOIUX JTanbl  (OpPMHUPOBAHUS
KOMIETEHINI

4.3. Peiimune-nian oucyuniutuvl (npu Heodxooumocmu)

5. YuebHO-MeToanYecKkoe U MHGOPMAIIMOHHOE 00eCIIeueHNEe JUCITUTITMHBI
5.1. [IepeyeHb OCHOBHOHM W JOMOJHUTEIHHOU y4eOHOH TUTEpaTyphl, HECOOXOAUMON IS
OCBOEHUS JUCLIUIIINHEI

5.2.Ilepeuens pecypcoB HHPOPMAITMOHHO-TEIEKOMMYHUKAITMOHHON ceTH «/HTEepHET» U
MporpaMMHOT O OGGCHG‘-IQHI/IH, HCOGXOI[I/IMBIX JJIs1 OCBOCHUA AUCHUIIIINHBI

6. MarepuanpHO-TeXHUYECKas 0a3a, HEOOXOoaUMast JJIsi OCYIIECTBICHUS 00pa30BaTEIbLHOTO
HpOHGCCﬁ 10 JUCIIUITJIINHEC

5-6
6-7

12
12

12

13

13



1Ilepedyenb MIaHMPYeMbIX pe3y/JabTATOB 00y4eHHs] MO AUCHUILINHE, cooTHecl IlepeueHnn
IJIAHHPYEMBbIX Pe3yJbTaTOB 00y4YeHHUs MO AMCHHUIIJINHE, COOTHECEHHBIX € MUIAHHPYEMbIMH
pe3yJibTaTaMi 0CBOEHHsI 00Pa30BaTeIbHOI MPOrpaMMbI
Oo6mexkyabTypHbie komnerenuu (OK):
OK-5 — criocoOHOCTh K KOMMYHUKAILIMU B YCTHOM U MHUCBMEHHOH (hopMax Ha pycCKOM U

WHOCTPAaHHOM  SI3bIKaxX IS pEIIeHUs 3a/a4  MEXKIMYHOCTHOTO U MEKKYJIbTYpHOTO
B3aWMOJICVICTBUS
Ortan [Inanupyemble Kputepuu orieHMBaHUs pe3yIbTaTOB O0yUCHHS
(ypoBeHb) PE3YJIbTaThI
OCBOCHHS o0yJeHus
KOMIIETCHIINH (moxazaTenu
JOCTIDKCHHA «3auTeHo» «He 3auTeHo»
3aJaHHOTO
YPOBHSI
OCBOCHUS
KOMITETCHITHI)
IlepBsiii aTan | 3HaTh! OOyuaromuiics 3HaeT OOyuaromuiics He 3HaeT
(ypoBenb) cnenuduKy cTpaH crenuGUKK CTpaH U3y4aeMoro
U3y4aeMOro sI3bIKa S3BIKA
Bropoii atan YMeTb: OO0yuarommiicss ymeer OO0yuarommiicss He yMeeT
(ypoBeHb) PYKOBOJICTBOBATHCS 3HAHUEM | PYKOBOJCTBOBATHCS 3HAHUEM
ATHOKYJIBTYPHBIX PA3JIMYHA B | STHOKYJIbTYPHBIX PA3INIAN B
MEXKYJIbTYPHOU MEXKYJIbTYPHOU
KOMMYHHKAIHH KOMMYHHKAIHH
Tperuii stan Bnagets: OOyuaromuiics Biajaeer OOyuaromnuiics He BIaJeeT
(ypoBeHb) HaBBIKAMU COIMOKYJITYPHOU | HaBBIKAMH COIIMOKYJIBTYPHOH
U MEXKYJIbTYPHON U MEXKYJIbTYPHON
KOMMYHHKAIIHH JJIsT KOMMYHHKAIHH JJI5T
YCTAHOBJICHHSI aJIeKBATHBIX YCTAHOBJICHHSI aJIeKBATHBIX
COLMATBHBIX U COLMATBHBIX U
npodeCCHOHATBLHBIX npodecCHOHATBHBIX
KOHTAKTOB KOHTAKTOB

2 Ilesab ¥ MeCTO TUCHMIJIMHBI B CTPYKTYpe OCHOBHOIi 00pa30BaTe/IbHON NMPOrpaMMbl

JlucuuniuHa

«JlenoBoit

WHOCTPAHHBIA  SA3BIK»

(BapraTUBHBIM) Y4€OHBIM KYPCOM.
JIucruIinHa u3ydaeTcst Ha 2 Kypce B 4-M ceMecTpe.

Jns  ocBOEHHMS IMCIUTIIAHBI

HEOOXOIMMBI

3HAHUS,

aBnsieTcss  (aKyJIbTaTUBHBIM

YMCHHUA MW KOMIICTCHINH,

copMHpOBaHHBIE Y OOydYaloOUIMXCS B INKOJE M Ha NEpPBBIX IBYX Kypcax By3a. M3yuenue
HEOO0XOAUMO  CHEeIHATUCTaM-BBITYCKHUKAM HES3bIKOBBIX (DaKyJIbTETOB IJIs

JUCLIUILIHHEI
peuieHuss 3agad [0 OCBOCHHMIO HMHHOBAIMOHHBIX TEXHOJOTHUH,

TpeOYIOLNX aKTUBHOTO

COTPYIHUYECTBA C 3apyOEKHBIMH KOJIJIETaMH, YTO IPEANOoJaraeT akTUBHOE BJIa/ICHUE HaBbIKaMU
OCYILECTBIICHUS] MEXKKYIBTYPHOI NMpodheccHoHaIbHO-eT0OBON KOMMYHHKAIIHU.
Baxueiimeld 3amayeii TUCHUIIIMHBI CTAHOBUTCA (OPMHUPOBAHHE y 00Y4aeMBIX TaKOTO

MOHATUMHOTO  anmapara,

KOTOpBI  obecrieumst OBl

UM TIOTCHHUAJIBHYHO BO3MOXXHOCTH

OCYIIIECTBIICHUSI KYJIbTYpHO-00Opa3oBaTelibHON M NpPO(EecCHOHANBHOM NeATEeIbHOCTH KaK B
paMKax CTpaHbl, TaK U 3a pyOeKoM.




DTO0 BIHUSAET HA 3HAYUMOCTH poim U MECTa AUCHUILIMHBI «I/IHOCTpaHHBIﬁ A3BIK
npodeccCuoHaNbHOM KOMMYHHMKAIIMU» JJI HESA3BIKOBBIX CHEIHaTbHOCTEH B OOIIEM LHKIIE
TYMaHUTAPHBIX JUCHUIIINH.

B cBere HOBOI 0Opa3oBaTeabHON MOMUTHKHA MPOTpaMMa MOXKET OBITh pealn30BaHa,
HCIIOJIb3YA KOMIIETCHTHOCTHBIN moaxoag B OGy‘IGHI/II/I HHOCTPAHHBIM  A3bIKaM, KOTOpBIfI
MO3BOJIIET MPEBPATUTH O0YYAIOIIErocsl U3 MaCCHBHOIO AJIeMEHTa 00pa30oBaTeNbHON CHCTEMBI B
AKTUBHOTO yYaCTHHKA 00pa30BaTeIHHOrO MPoIiecca.

3. Coaep:xanne padoueii mporpaMmMsl (00beM THCHHIINHDBI, THIIHI H BUABI Y4eOHBIX
3aHATHI, y4e0HO-MeTOANYeCKoe o0ecneueHrne CaMOCTOSITEIbHOI PaGoThl 00yYAKIIMXCS )
Coneprxanue padoueii mporpammsl npeacranieHo B [Ipunoxennn Ne 1.

4.(I)OH)1 OICHOYHBIX CPEIACTB IO TUCHUIIINHE

4.1.1lepeyeHp KOMIIETEHI NI ¢ YKa3aHHEM 3TanoB UX ()OPMHPOBaHUs B IIpoLecce
0CBOeHMsI 00pa3oBaTeibHOI nMporpaMmbl. OnucaHue MoKa3areJieil 1 KpUTepueB
OLICHMBAHUSI KOMIIETEHIIHI HA Pa3JINYHBIX ITANaxX UX (POPMHPOBAHUS, ONIMCAHHE IIKAJI
OLICHUBAHUS

OK-5 — crtocoOHOCTh K KOMMYHHUKAIIMKM B YCTHOW M MUCHhbMEHHOM (popMax Ha pycCKOM U
HHOCTpAaHHOM A3bIKAX JJIA peuicHu-d 3aaa4d MEKINYHOCTHOI'O n MCKKYJBTYPHOTO
B3aUMOJICUCTBUA

PesynpraThl 00yueHus dopmupyemas [Ipumeuanue
KOMITETEHIUS
(c yxazanuem
KOJ1a)
3HaHus 1. 3Hare: anroputm o06pabotku | OK-5

UHPOPMAIIMA C  HCIIOJIb30BAHUEM
pa3MUYHBIX ~ CTpATEerWii  YTCHUS
(03HaKOMHUTEIBHOTO,
IPOCMOTPOBOTO, MOMCKOBOTO,
M3YYaIOIIero) M ayIHPOBaHHS.

YMenus YMeTh: U3BIIEKaTh IJIaBHYIO WU OK-5
HWHTEPECYIONTYI0 HHHOPMAITHIO,
UCTIOJB3Ys CTPATETHIO TIOMCKOBOTO
YTEHUS,

1.- wu3BNEeKaTh U3 AYTEHTUYHOTO
Tekcta  (Hay4HO-TIOMYJSIPHOTO U
MyOJIMIIUCTUYECKOTO, TEKCTOB
CMH, 1enoBeIX H  HAy4HBIX
TEKCTOB) TOJHYI HH(POPMAIIHIO CO
cloBapeM, Tmpu Hamuud 5-6%
HE3HAKOMBIX  CJIOB,  HCHOJb3Ys
CTPATErHI0 U3YYaroIEero YTeHHsI
2.yMeTbh COOTHOCHUTB SI3bIKOBBIC OK-5
JAHHBIE C IMUPOKUM KYJIbTYPHO-
HCTOPUYECKUM KOHTEKCTOM




Bnanenus 1.BmazeTh HaBBIKAMU OK-5
(HaBBIKM / OTIBIT | COLMOKYJIBTYPHOM U
JIEATEILHOCTH) | MEXKKYJIBTYPHON KOMMYHHUKAITHH
ISl YCTAHOBJICHUS aJIeKBATHBIX
COIMATBHBIX U TPO(ECCHOHATBHBIX
KOHTaKTOB

2 .BIANeTh CIOCOOHOCTBIO OK-5
HpI/IMeHHTB HOHy‘-IeHHBIe 3HAHUA B
podecCHOHATBHOM JIeATEITBHOCTH

Ioka3zaTrenu c(hpOpMHUPOBAHHOCTH KOMIIETEHI[HH.

Kputepusimu orieHUBaHUS SIBISFOTCSI 0aibl, KOTOPHIE BBICTABIISIOTCS MPEINOIaBaTEIeM
32 BHIbI JICATECIBHOCTH (OLICHOYHBIC CPEICTBA) MO HTOraM H3y4eHus Mojayien (pas3menos
JTUCIUTUTMHBI), TEPEYMCACHHBIX B PEUTHUHI-TUIAHE JAUCHUIUIMHBL (TEKYIIMH KOHTPOJIb —
MakcumMyM S0 6aioB; pyOeKHbII KOHTPOJIb — MakcuMyM S0 0asioB, TOOMIPUTENbHBIC OaIIBI —
makcumyM 10).
[Ixane! orleHUBaHUS.
3auteHo —oT 60 10 110peliTuHroBsix 6awioB (Bkirouyas 10 moompuTenbHbIX 6alioB),
He 3auTeH0 — OoT 0 10 59 peHTUHTOBBIX OAIIIOB.

4.2. TunoBbie KOHTPOJIbHBIE 3aJaHUs] WM UHbIE MATEePHAJIbI, HEOOXOAUMbIE IS OLEHKHU
3HAHUM, YMeHMil, HABHLIKOB H ONbITA [IeATEJbHOCTH, XaPaKTePHU3YIOIIUX ITaNbl
¢GopmupoBaHus KoMmeTeHUMI B Ipolecce OCBOEHUSI 00pPa30BATEJNbHOH MNPOrPAMMBI.
MeToanuyeckne MaTepualjibl, ONpeaeasaolIue Mpoueaypbl OLeHUBAHUS 3HAHWM, YMEHWUI,
HABBIKOB M ONBITA [JeATeJbHOCTH, XapaKTepH3YWIIUX JTanbl ¢GopMupOBaHUS
KOMIIeTeH it

Ortanel Pesynbrarel 00ydeHus Kommerenims OueHOYHbIE CPENCTBA
OCBOCHUS
l-istan | 1.3HaHue cienuUKH CTpaH OK-5 TPYIIIIOBOM OMpOC,
M3y4aeMoro si3bIKa MUCHEMEHHBIE OTBETHI Ha

3Hanug BOIIPOCHI,
WHIWBUIYaIbHOE
3aJaHue

2-i1 orarm 1. pyKOBOJCTBOBATHCS 3HAHUEM OK-5, CUTYallMOHHBIE 3aJ1a41

STHOKYJIBTYPHBIX Pa3JIN4Mii B
YMenus MEXKYJIbTYPHOU JE€I0BOU

KOMMYHHKAIUU
3-if oTamn 1. conuokynbTypHOUH U OK-5 CUTYaIIMOHHBIC 3a/1a91
MEXKYJIbTYPHOU JEJI0BOU JUAIIOrU
Bnaners KOMMYHHKAIUH JIJIs orpoc
HABBIKAMU YCTaHOBJICHUS aJICKBATHBIX

COIMATIbHBIX U
poecCHOHABHBIX KOHTAKTOB

2. o6menus ¢ npeacraButensimu apyrux | OK-5 CUTYaIIMOHHBIC 3a/1a91
CTpaH B Ipo(heCCUOHATLHO-IEIIOBOM (aymuo u BUIEO
chepe MaTepHabl),

MMACbMEHHBIN OIPOC




Bonpockl ans TrpynmoBOro yCTHOTO M MHCBMEHHOTO ONpoOca, BKIOYAs PYyOSKHYIO
MUCHbMEHHYIO KOHTPOJIBHYIO paboTy, KOPPEIUPYIOT C TEMaMU MPAKTHUYECKUX 3aHSATHUH.

ITo pa3zgeay 1. Business world.

Jlekcuyecknii MUHHUMYM 110 pa3jeay (Moay.aio):

I'JIOCCAPUH 1

accountant -6yxrantep advertise peximamupopats advertising —pekiaMa, pekjIamMHOE JEI0
afford —nosBossiTe cebe allowance —aenexnoe mocobue, apply for —momasaTe 3asBicHHE,
appointment —sctpeua benefits —abrotsr, Beiroasr blue collar — euHUMIE BOPOTHHUOK,
IPOM3BOJICTBEHHBIN pabounii board of directors eoser mupekropoB bonus —6onyc, mpemus
breakout -pacnpenencuue breakthrough -spopeis catering —o6miectBennoe nmutanune CEO —
(Chief Executive Officeryenepansusiii qupextop CFO (Chief Financial Officerpunancossrit
JIMpEeKTop Churn out -BeimyckaTh OTOKOM, mTaMIoBath Clientele —xnmuentypa competition -
KOHKYpEHIIMs CONsSumer -norpeburens coOntinuous improvement HOCTOSHHOE YIyYIICHHE
COO (Chief Operating OfficenykoBoauTensb aIMUHUCTPATHBHOM CITY>KOBI, PYKOBOAUTEIb I10
IIPOM3BOJICTBEHHBIM BOIpocaM COStS -m3ep:kku COvering letter —eonpoBoauTeIbHOE MHUCHEMO
curriculum vitae —pestome customers -rorpebutenu Cutting edge -ocTpue, BBIMIPBIIIHOE
Ka4yecTBO, ILEHTp nesaTenbHocTH director — mupekrop  dismiss —yBoabHsTs dOwnsize —
COKpalath earn —3apabateiBaTh employee —paborthuk, cotpyaauk employment agency —
0ropo 1Mo TpyAoycTpoicTBy endorsement #ozaepkka, MOATBEPKACHKE, 000peHne enterprise
ZONe —30Ha NpeANPUHUMATENhCTBA E€XEeCUtiVe —HCIOJIHUTENbHBIH, pykoBomuTenb financial
services -uHaHcoBbIe yCayrH fire — yBoIbHATE, BRITOHATH ¢ paboTsl first aid —nepsas momors
flexitime —ckonp3smmii rpaduk, cBOOOAHBIN pexxuM padotel forecast fipornos free enterprise —
cBOOOIHOE TIpeAnpHHUMATENLCTBO freelance -sBuerratHeiil coTpyauuk, Gpurancep full-time
— MOJIHAS 3aHATOCTh, 3aHUMAIOIIUI TOJMHBIN pabounii aeHb get-up —aapsn, ¢popmar hazard —
puck, omacHocts headhunter -exorHuk 3a npodeccronanamu (00 areHTe WM areHTCTBE IO
HaliMy TiepcoHala)

Match each statement with a word or phrase form thdist: a. severance payment b. stock
options c¢. compensation package d. remuneratiopedormance related f. fat cat g.
boardroom row h. pension

1. American term for all the benefits that an ergplreceives. 2. Payment for those who have
stopped working — especially due to age. 3. Beladit lets employees buy company shares at a
low price. 4. This describes bonuses given fochaay objectives set by the company. 5. Money
paid to an employee who is asked to leave an arzgdon. 6. Formal word for all the pay that an
employee receives. 7. Director of a company whmaid a huge salary... but doesn't deserve it.

Test: “Metal working process”
1. Interms of which of the following properties, mistare better than ceramics?
a) Hardness
b) Ductility
c) Toughness
d) Yield Strength
2. Steels mainly contain iron and carbon. Underctvlof the following categories do they
belong?
a) Metallic Solid



b) Polymer

c) Composites

d) Ceramics

3. GFRP is an important composite. It stands for

a) Gelatin Fibre Reinforced Polymer

b) Graphite Fibre Reinforced Polymer

¢) Germanium Fibre Reinforced Polymer

d) Glass Fibre Reinforced Polymer

4. Ceramics make excellent refractory materialsmaterial is said to be refractory if it:

a) resists the flow of electric current

b) has high refractive index

C) retains its strength at high temperatures

d) all of the mentioned

5. Which of the following cannot be used as bioerats?

a) Metals

b) Ceramics

c) Polymers

d) None of the mentioned

6. Which of the following is true for polymers?

a) They have very high molecular mass

b) They do not have linear stress-strain curve

¢) They have high strength to mass ratio

d) All of the mentioned

7. Various isotopes of a given element have same:

a) Number of protons

b) Number of neutrons

c) Molar mass

d Thermodynamic stability
2/ Read the text and answer the questions
METALWORKING

Metals are important in industry because theylmeasily deformed into useful shapes.

A lot of metalworking processes have been develdpedertain applications. They can be
divided into five broad groups: 1. rolling, 2. exdron, 3. drawing, 4. forging, 5. sheet-metal
forming. During the first four processes metal igbjected to large amounts of strain
(deformation). But if deformation goes at a higmperature, the metal will recrystallize — that
is, new strain-free grains will grow instead of@®fied grains. For this reason metals are usually
rolled, extruded, drawn, or forged above their ystallization temperature. This is called hot
working. Under these conditions there is no lirithe compressive plastic strain to which the
metal can be subjected. Other processes are pedobelow the recrystallization temperature.
These are called cold working. Cold working hardemstal and makes the part stronger.
However, there is a limit to the strain before &goart cracks. Rolling is the most common
metalworking process. More than 90 percent of fneneoum, steel and copper produced are
rolled at least once in the course of productiohe Thost common rolled product is sheet.
Rolling can be done either hot or cold. If theirglis finished cold, the surface will be smoother
and the product stronger. Extrusion Extrusion shng the billet to flow through the orifice of a
die. Products may have either a simple or a comglegs section. Aluminium window frames
are the examples of complex extrusions. Tubeswrdiollow parts can also be extruded. The
initial piece is a thick-walled tube, and the eged part is shaped between a die on the outside
of the tube and a mandrel held on the inside. kkigxtrusion fiTammnoBka BeigaBIMBaHUEM)
the workpiece is placed in the bottom of a hole amabsely fitting ram is pushed against it. The
ram forces the metal to flow back around it, witle tgap between the ram and the die



determining the wall thickness. The example of finscess is the manufacturing of aluminum
beer cans.

JIomoJTHUTENBHBIH CJIOBAPD:

metalworking — meramoo6paGorka shape Jeip] — d¢opma, dopmuposats rolling
['roulin] — mpokatka extrusion [eks'trugn] — skctpy3us, BeigaBmuBanue drawing ['dro:m] —
Bonouenue forging [fo:djin] — xoska sheet fi:t] — mucr at least —io kpaiineit Mepe common
['komon] — o6mmii billet ['bilit] — 3aroToBka cross section —aonepeunoe ceuenue die [dai] —
IITaMII, yaHCOH, MaTpuIla, Guabepa, BomounabHas gocka window frame [freim] —pama okna
tube [tju:b] — Tpyba initial piece —3aroroska hollow [‘hobu] — momnesrit thick-walled —
toncroctennbrii mandrel ['maendril] —ompagka, cepmeunuk loosely ['lu:sli] — cBoGoano, ¢
3a3opowm fitting — 3. mocaaka ram [reem] —1yaHCOH, TUTyHXep

Answer the questions:1. Why are metals so important in industry? 2. Y\dna the main
metalworking processes? 3. Why are metals workestlyjnbot? 4. What properties does cold
working give to metals? 5. What is rolling? Whesetiused? 6. What is extrusion? What shapes
can be obtained after extrusion? 7. What are thestpf extrusion?

IMopa3neay 2.“Business trip to the partner’s plant”

Jlekcuyecknii MHHMMYM IO pa3aeny (MOIYJIIo):

Glossary 2.

healthcare snpaBooxpanenue hovercraft —cynHo Ha Bo3aymHoi nmoaymke human resources —

IIepCoHal, TpyaAoBbIe pecypcesl in charge of -Bosrnasiste interview —cobecenosanuu eleisure —
otawix loyaltycard —«aproukanocrosiHHoronokymnareasimanufacturer apoussoaurensmedium —

crocobepeacrsomogul - maraaTmysteryshopper — TaHBIAIIOKYIIaTE b,
MHHUMBIITIOKyaTenpobsolete - ycrapeBmmiioutsource —
HaHMMAaTBIIEPCOHAIIHACTOPOHEOVErcapacity —30bITOKIIPOU3BOIUTEIbHBIXMOIIHOCTEHPAyYroll —
IUIATEXKHAABEIOMOCTh, (hoHI3apaboTHOMIIATRHIPEIKS — JbroTa, mpHBHICTHAPErmManent —
nocrossHHBIAProductionteam  — mpowusBojicTBeHHasOpuragaprofit — Beiroma, TpUOBLIG,
JOXOJPromote — mpoaBUTaThIIOCTYXKO0ePromotion — mnpoaBMKEHUENOCTy)KOeproperty —
coOCTBEeHHOCTRProprietor - COOCTBEHHHUK, BiIajenenpurchasingmanager -
HavalbHUKOTAETacHaOx)erusqualitycontrol - KOHTpOJIbKauecTBarecruit -

HaHMMaThbHapaboTyrepetitive —moBropsromuiics, cKkydnsliiresearcher sccienosarensresign —
nojgaBaTbBoTCTaBKYresponsibility —orBercreennocteresponsiblefor -ersercreennsritzaretail —
posHuuHasTopropisretire — yxomurtsHanencurorollout — maccoseliiBeimyckroyalty — posuity,
miatasack — yBompHATBESAlary — 3apaborHasmiara, oxiagSenior — crapmmiishares -
axiuushopfloor —  Toproseiizanshortlist - OKOHYATEIbHBIHCITHCOKSPECS —
TexHU4YeckuerpeooBanusspotcheck  — BeiOopouHasimpoBepka,  peBususspreadsheet  —
(amexTponnas) Ttabmunastart-off — waumbaTe, HaumHaHueStart-up — BBOJABIKCILTyaTaIlHIo,
HEJTaBHOCO3[aHHAsIKOMIIAHUASUIVeY - uccienoBanueteamplayer —  COTPYHHUK,
yMeromriipadoTaTbBKOUIEKTHBEtelecommuter —corpyanuk, paborarommitHagomytemporary -
BpeMeHHBIItErminate —yBoibHATH, 3akaHuMBaThtiPS — vaeBblietrial — mpobHasBepcusivendor —
toproerfVP — (VicePresident) unie-nipesuaearwage — 3apabortHasmiatawhite-collar —
«OETBITBOPOTHUYOK, USIIOBEK, paboTatonmii B opuce WOrk force —padouas cuna

Tembl 1J1s1 BHICTYILIEHUS (COO0IMIeHne/T0KIAN).

1. Why are metals so important in industry?

2. What are the main metalworking processes?

4. What properties does cold working give to métals
5. What is rolling? Where is it used?



6. What is extrusion? What shapes can be obtaiftedextrusion?
7. What are the types of extrusion?
8. What common alloys do you know?

Kputepun omnieHKH BBICTYIJIEHHS MO MPEIJI0KEHHOI TeMe

Ouenka B 0asnax Kpurepuu oneHUBaHus

5 <oTnuYHO»- BBINONHEHBI BCce TpeOOBaHUS K HAMKMCAHUIO M 3alIWTE JOKJIana: 00O03HAaueHa
npobemMa U 000CHOBaHa €€ aKTyaIbHOCTb, C/ICTaH KPATKUI aHAIN3 Pa3JIMYHbBIX TOYCK 3PECHUS Ha
paccMmaTtpuBaeMyro MpoOJIeMy M JIOTUYHO M3JI0KEHA COOCTBEHHAs MO3HIUS, CPOPMYTUPOBAHBI
BBIBOIBI, TEMA PACKPBITA TIOJHOCTHIO, BhIIEpXKaH 00BEM, COOIIOICHBI TPeOOBaHUS K BHEITHEMY
0(OPMIICHHUIO, TaHBI TPABHIILHBIC OTBETHI HA JIOTIOJHUTEILHBIE BOITPOCHI.

4 «opomio»- OcHOBHBIE TpeOOBaHMS K JOKJIANy W €ro 3alluTe BBIIIOJHEHBI, HO TPU 3TOM
JIOTTYIIIEHBI HeTOYEThI. B 4aCTHOCTH, HIMEIOTCSI HETOYHOCTH B M3JI0KCHHH.

3 «yIOBIETBOPHUTENBHO» - VIMEIOTCS CyIIeCTBEHHBIE OTCTYIUICHUSI OT TpeOOBaHUH K oKiany. B
YaCTHOCTH. TeMa OCBEIICHA JIUIIh YACTHUYHO; JAOMYIIEHBI (DaKTHUECKHUE OIMUOKUA B COACPKAHUU
JIOKJIa/1a WK TIPU OTBETE.

IIpumep pyoe:kHOii KOHTPOJILHOM padoThl MoayJio 2.

Curyamusal: You are not ready with your annual report. Your a@sks you why. Find a
suitable explanation.

Curyanusa2:You are calling to your partner to arrange an intgoar meeting. He is very busy
next week. How will you make him to meet withingeriod?

Kpurtepuu onenku (B 6a/J1ax)yis FPyNIoBoro yCTHOro ¥ MMCbMEHHOTO ONpoca:
- 2 Oaia BBICTABIISICTCS CTYACHTY, IMOKAa3aBIIEMy BCECTOPOHHME, TNIyOOKHE 3HAHHMS TEMBI,
CBOOOJTHOE M TIPABHIIBHOE 0OOCHOBAHHE MPOOJIEMHBIX CUTYAIINM;
- 1 Gann BeICTaBIAETCS CTYICHTY, MOKa3aBIIEMY HEAOCTATOYHO TJIyOOKHE 3HAHUS TEMBI, HE
yMEIOIeMY CBOOOJHO W B TIOJIHOM Mepe apryMEHTHPOBAaHO OOOCHOBAaTh MPOOJIEMHYIO
CHUTYAIIHIO;
- 0 6a/T0B BBICTABIISACTCS CTYACHTY, KOTOPBIH HE 3HACT OOJIBIIEH YacTH OCHOBHOTO COACPIKaHUS
TEMBI, JOMYCKaeT TpyOble OMMOKH B (OPMYIMPOBKAX OCHOBHBIX IMOHSATUH U HE CIIOCOOCH
pelaTh TUMIOBBIE MPAKTHYECKUE 3a1a41 W TIPOOIEMHBIC CUTYAIIHH.

Tecr 1. BeraBbTeBNPONMYCKKAXKI0TONPe/1/10KeHUSITIOAX0/IA €€ 0CMbICTYCJI0BO!

1.The line was shut down for two hosara eesult of damaged machinery. a)
production  b) delivery c) control

2. Information on prices is availablerokers throughout the world. a) market
b) share c) trading

3. l am going to my trip to New-YorkeTlsituation changed completely.

a) deny Db)refuse c) cancel

4. The recent boom in consumer spending resuttsdles . a) recession b)
growth c¢) improvement

5. Hewlett Packard is known as one of the mositedpe in the electronic and
computer industry. a) customers  b) suppliers buyers

6. What is the secret of their fantastic commércia ? a) production b) success «¢)
market

7. A movement of money into or out of an accosrdalled . @) transaction b)
option ¢) invoice

8. We decided to the new model atrétae tfair in autumn. a) manufacture b)

produce c) launch



9.0ur company is ready to sponsor the city fodtiealm if they wear our on their
shirts. a) logo b) brand c¢) slogan

10.The 1929 market crash led to thet gepression in many countries. a) share
b) stock  c) stake

Test 2/BcraBbTe B IPONMYCK KAKA0T0 MPeII0KeHHs MOAXO0/sIIee M0 CMBICIY CJIOBO:

1. During the bear market a lot of firms went .a) ahead b) bankrupt
c) melding

2. Monthly salaries of our staff go directly irtteeir .a) invoices b)
interests  ¢) accounts

3. My cash was $ 300. ajtcred) sum c) deposit

4. If you own some shares of a company you receiv per share. a)
interest  b) dividends c) salary

5. He most of his savingisarStock Exchange. a) gave b) fixed
c) invested

6. A great number of companies in Russia were by the 1998 financial crash. a)
effected b) affected c) infected

7. This type of coffee is the ......... leader. a) logob) slogan c¢) brand

8. Last month they started their advertising cagmpwith the new corporate .a)
slogan b)team c) appeal

9. New technologies make global easier. a) communication  b)
travelling c) market

10. You can buy the same software quite at our local market. a)

reasonable b) cheaply c) free
Test 3/ Choose the best word from the brackets tdlfthe gap.

1. 1 had a 9-to-5 when | left school bubated it. (job/work) 2. We have a
system, but everyone must be here betieand 2. (repetitive/flexitime) 3. | work
from and simply send my work over therimdt. (house/home) 4. | just sit in front
of a computer all day, but this work is mentally tiring/routine) 5. This is the most
job I've ever had. There is never a lgoninute. (stimulating/repetitive) 6. We all
look forward to 5.30 because then we can off for the day. (shift/clock) 7. The 7.30
train to London is always full of (comera/telecommuters)
2. 1. We need to four new people forofiize in Manchester. (join/recruit) 2. We
are using a recruitment to find themugor(agency/headhunter) 3. They advertised
the in the local newspaper last weekt{pos/applications) 4. So far, over 60
people have applied for the (works/pésteve are going to look at all the letters
of over the weekend. (applications/saoa6. On Monday, we will draw up a
of 10 or 11 people. (reference/shorflisfhen we’ll invite them all to come for an
(interview/appointment) 8. We hope to the successful applicants by the
end of the month. (apply/appoint)

KountpoabHasipaGora Nel
BceraBbTenoaxoasieenocMbIcaycioBo (a-j) Bnponyckunpenioxennii (1-10)

BTekcre. a) developed b) reason c) workers d) retiréanmeriosing f) employees g) training
h) staff i) generation j) unemployment



In France the (1) age is 60, not 65 awost (2) countries. The

main (3) is that in the 1980s, wherethexs high (4) , the government
promoted early retirement. That entrenched the tllaiolder (5) were less
productive. Now companies are worried about

(6) their most skilled workers, espgcesd the baby-boom (7)
nears retirement. Areva, a nuclear-power grougntg launched a scheme to address the needs
of older (8) , and plans to use aboutré®@d people a year through Experconnect.
Areva stopped (9) engineers, so thahrmbits expertise lies with its (10)

IlepeBeauTe TEKCT MUCHbMEHHO.
KourpoabsHnas padora Ne 2
BceraBbTenoaxoasieenocMpicaycioBo  (a-j))  Bmpomyckunpemnoxkenuii  (110)

BTeKcTe. &) decrease b) increase c) cost d) reasonsicey pf) suppliers g) economists h) a
shortage i) wages j) customers

Inflation is an overall (1) in pricagpa certain period of time. In most of
Europe, for example, (2) have risen wpétar year for at least the last 50 years.
Deflation is an overall (3) in pricest the trend is mostly for the (4)
of living to increase. Inflation can happen for amber of (5) , but the (6)

say there are two main culprits. Thesedamand-pull inflation and cost-push
inflation. Demand-pull inflation can happen where taconomy is growing fast. Aggregate
demand begins to grow faster than (7) n cope with. This causes (8)

and prices rise. At first, ( 9) may bée do pay the higher prices, and
demand grows again. Cost-push inflation, on therltland, occurs when prices rise without an
increase in demand. This happens when suppliergbla costs increase sharply. For example,
workers may demand higher (10) or ravermads may become more expensive.
Producers then pass these increases on to conshynesing prices. So, as usual, we are ones
to pay.

IlepeBenuTeTeKCTIMCHMEHHO.
Kontpoabsnasipadora Ne 3

BceraBbreBnponycku (1-10) mpemsioskeHHiiBTEKCTENOAX0AAIIEENOCMbBICIYC/I0BO (a-]): a)
interest b) income c¢) economy d) consumeérresources f) influence @) to spend h)
products i) producers j) businesses

Most people earn their (1) from thekwbey perform. Some people also
receive income by renting or selling land and otha&tural (2) they own, as profit
from a business or entrepreneurial venture, or fi@n paid on their savings
accounts or other investments.

In a market (4) , the basic resources tosmake the goods and services that satisfy
(5) demands are owned by private consuamel households. Payments or incomes
that households receive for these resources rise

and fall — and that fluctuation has a direct (6) on the amount consumers are willing
(7) for the goods and services they.want

Whether consumers are young or old; male or fennle, poor or middle class, every dollar or
pound they spend is a signal — a kind of econorate telling (8) what goods and



services they want to see produced. Consumer spgmnepresents the basic source of demand
for (9) sold in the marketplace, whichalf of what determines the market prices
for goods and services. The other half is basedemmsions (10) make about what
to produce and how to produce it.

Kontponbraaspadora Ne 4.

BceraBbTe B mponycku (1-10)npensioskennii B TeKCTe MOAXOAAIIEE O CMBICIY CJIOBO
(a-)): a. a profit b. a bank c. business d. provide ewtrd. to earn g. offer h. government i.
deposit j. to achieve

The way in which (1) is organized aperates is determined by its
objectives and by the type of economy in whichomaucts its (2) . A bank may not
necessarily be in business to make (3) Central banks, for example, (4)

a country with a number of services, while develeptrbanks exist to increase the economic (5)

of a country and raise the living steshds its population. On the other hand, the
aim of commercial banks is (6) profitsey therefore provide and develop services
that can be sold at a price that will yield a grdflany banks (7) a combination of
wholesale and retail banking. The former providagyé-scale services to companies, (8)

agencies and other banks. The latterlynaiovides smaller-scale services to the
general public. Both types of banking, however,eniwvee essential functions, which are: (9)

, payments, credits. These three fursctima the basis of the services offered by
banks. They make it possible for banks to gengradts and (10) their operating
aims.

3anoJiHUTE AaHKETY, COAEPKAINYI0 JUYHYI0O HHPOPMALMIO HA AHTJIMCKOM SI3bIKeE.

1 name — 2 surname (last name) — 3 first nameinitidls — 5 title — 6 age — 7 sex — 8
marital status — 9 data of birth — 10 villageymoor city of birth — 11 nationality — 12 Natidna
insurance number — 13 country of birth — 14 rafxkin — 15 address — 16 postcode — 17
daytime telephone number — 18 mobile phone numb&® e-mail address —

CocTaBbTe CBOE pe3loMe, corjiacHo ciaenymomum pyopuxam.Objective Qualifications
Education Languages Work History Personal

Hanummre 3asB1eHne ¢ npocb00ii npuHATH Bac Ha padorty. IIpu 3ToM npaBuIbHO
COCTaBbTE CONPOBOJMTEIbHOE MUCHMO, HCIIOJIB3Ysl HEO0X0AMMBbIE KJIHIIE U BbIPAKEHUS.

Kpurepuu onenku (B 6a/1ax)pyoe:KHOMKOHTPOJILHOM padoThl (Meaua-
npe3eHTaIuii):
- 25 0a/uoB BBICTABIISICTCA CTYICHTY, IMOKa3aBIIEMy BCECTOPOHHHE, CHCTEMAaTH3MPOBAHHBIC,
riy0OKHe 3HaHUS y4eOHOM MporpamMMbl MOIYJISl M YMEHHE MPHUMEHSTh UX Ha MPAKTUKE TPU
peLIeHnN KOHKPETHBIX 3a/1a4, CBOOOTHOE M IPaBHIIBHOE 000CHOBAaHUE MPOOIEMHBIX CHTYAIHIA;
- 15 GaioB BBHICTaBISICTCS CTYICHTY, MOKa3aBIIEMY HEIOCTATOYHO TIyOOKOE 3HAHHE TCOPUH
MEXKYJIbTYPHOH KOMMYHUKAIMH, HE YMEIOIIEMY B MTOJHOM Mepe apryMEHTHPOBaHO 000CHOBATH
pelIeHne KOHKPETHBIX 3a/1a4;
- 0 OaysI0B BBICTABISECTCS CTYICHTY, KOTOPBIH HE 3HAET OONBIICH YaCTH OCHOBHOTO COJCPIKAaHUS
y4eOHOIl TporpaMMbl MOAYJNSA, JOIMYycKaeT rpyOble OmMOKH B (OPMYJIHMPOBKAX OCHOBHBIX
HNOHSATHH JTUCHUIUIMHBI U HE YMEET HCIIOJIb30BaTh MOIYYECHHBIC 3HAHUS MPU PEIICHUN TUIOBBIX
NPaKTHYECKHX 3a/1ay.

BOIIpOCbI, BBIHOCUMbIE€ HA CAMOCTOATEC/IbLHOC U3YUYCHHUE
1. Businesshours. 2. Takeovers and mergers PassZalkontrolle . 3. Secretaries. 4.
Production. 5. Inflation and prices. 6. Basic TermsForeign Trade. 7. The World Trade



Organisations. 8. Contracts. 9. Booking a hotel. Tbde of Conduct 11. Business
Correspondence. 12. Meeting new people, resume XC.V 223
3ananusisicamocrosrenbHoiipadoTei Tema Ne 1. “Business hours”

Bomnpocsr:

1. When does the standard working day start anshfiin the UK and the USA?
2. How long is the working week there?

3. Is overtime allowed and paid?

Kawuesblenonsitusi: Business hours, working day, working week

KoutpoabHbie Bonpochl Ha 3akperuienne matepuana. 1. What are the usual working day in
the UK and the USA? 2. What is a week-end the UK the USA? 3. What days are shops open
in those tow countries? 4. What goods can be snld&wnday in the UK? 5. How do the
Englishmen treat the Sunday trading rules?

TeMbl HHAUBHAYAJIbHBIX 32/IaHHI CTYAeHTOB. BrIOOp TeM 3a CTyAeHTaMH, COTJIACHO
HalpaBJICHUAM UX HAYYHBIX HCCIIEIOBAHUH.

1. Work and Jobs 1.1 Jobs (types of jobs, skilledl ainskilled qualifications,
requirements, pay and benefits, workplaces). 1#lying for a job (job search, recruitment
process, filling in the application form, writing @V, interview techniques). 1.3.Employment
(professional qualities, skills, responsibilitiefianging jobs, labour law and industrial actions).
1.4. Career advancement (career planning, careddels, professional development).
Assessment 1.

2. Company structure 2.1. Types of businessesef@eneurship, family business, joint-
stock company, partnership, corporation, legalcstime of businesses, business opportunities,
establishing a new business). 2.2. Parts of a compaorkforce and their functions. 2.3.
Company history. 2.4. Businesspeople and businesglets (successful entrepreneurs,
achievements). 2.5. Management styles. Assessment 2

3. Corporate Identity 3.1. Corporate design (logasiforms, corporate colours). 3.2.
Company philosophy (quality control, continuous royement, benchmarking). 3.3. Reputation
(favourable image of a company, recovering a rejmuta 3.4. Brands and branding, trademarks.
Assessment 3.

4. Corporate culture 4.1. Corporate ethical stedwl@rules and regulations, dress code,
work environment, relationships between the collesg time management, work balance, stress
at work). 4.2. Wrongdoing at workplace (bullyingbuge of power, harassment, bribe,
embezzlement, bureaucracy, white-collar crime, stidlai espionage). 4.3. Ethical dilemmas
(discrimination, leadership problems, workplaceesaf compromising the reputation, unfair
dismissal, dealing with employee’s complaints, igisgary actions). Assessment 4.

5. Business communication 5.1. Meetings (types ettings, organizing of a meeting,
setting an agenda, conducting a meeting, discussemmniques, etiquette skills). 5.2.
Presentations (types of presentations, dos andidaf’a presentation, qualities of a good
presentation, giving feedback on a presentationgussuals, rhetorical techniques, presenting a
new business idea/ a new product). 5.3. E-mailgr(apiate e-mail styles, expressions used in e-
mails, e-mail abbreviations, answering e-mailserof e-mail in business). 5.4. Business
correspondence (types of paper documentation, folettars, corresponding with customers).
5.5. Negotiations (types of negotiations, negaigtiactics, bargaining, negotiating styles,



dealing with conflicts). 5.6. Telephoning (teleppomanner, phoning scenario, voicemalil,
answer phones, giving and taking messages, deaithgelephone problems). Assessment 5.

6. Business across cultures 6.1. Business andrauttiversity. 6.2. Cultural differences in
meeting (meeting styles in different countriesB3. @nternational business styles. 6.4. Cross-
cultural understanding. 6.5. Entertainment and haldy.

WuauBuyanbHbIe3a1aHUSBBITOIHAIOTCIBBIICYCTHOTOKPATKOT0COO0IeH s (I0KTaa).
Y OLICHUBAIOTCS MOOIIPUTEIHLHBIMU OAJITIAMH.

Kpurepuu onenku (B 0aniax) 11 HHAMBAAYAIbHBIX 331aHHIA:
- 5 OawuloB BBICTABISIETCS  CTYJACHTY, HPOJCMOHCTPHUPOBABIIEMY CaMOCTOSTEIBHOE,
BCECTOPOHHEE, CHUCTEMATH3UPOBAaHHOE, TIIYOOKOE PpAcKpBITHE TEMBI, CBOOOJHOE BIAJCHHE
MaTepuaoM,
- 2 Gasuta BBICTABIISIETCSl CTY/ICHTY, IMMOKa3aBIIEeMy HEJOCTaTOYHO CAMOCTOSITENIbHOE U IIyOOKOe
HOHMMaHHE TEMBI, HE YMEIOIEeMY CBOOOTHO MPEICTaBUTh MaTepHall,
- O OamyoB BBICTABNSETCS CTYACHTY, KOTOpBIM HE MOHUMAeT OOJbIIeH YacTh OCHOBHOTO
cofiepKaHMs COOOIIEHHS, HE CTIOCOOEH SCHO, TTOCIIeI0BATEILHO MPEICTaBUTh MaTEepHall.

3ader ABISICTCS OLICHOYHBIM CPEICTBOM ISl BCEX ITAIOB OCBOCHUS KOMITCTCHITHIA.
IInceMenHoe 3aganue Ha 3a4€ET.

BrinosHuTe MONMHBIM MUCHMEHHBIN TMEPEBOJI C AHTJIMKMCKOIO SI3bIKa HAa PYCCKHUM TEKCTa
npodeccuonansHoit TeMatuku oobemom 1800-20001eyaTHBIX 3HAKOB.

Financial Planning and Control The financial mamagduties include planning for the
use of both fixed and working capital. The cru€gtor in planning the use of working capital is
the timing of receipts and expenses. The firm nplah to have enough working capital
available to cover costs from the time productisnbegun until the customer pays for the
product. As a firm grows, machines wear out, achnology changes, firms need new
buildings, equipment, computers, and other kindéixafd capital. Many kinds of fixed-capital
purchases have long lead times. These long leagstmean that it is crucial to include financial
planning in the firm’s strategic planning proce3$ere are many possible sources of funds for a
firm, including revenue from sales of its produotiestments by its owners, and loans.

The financial manager must plan ahead in ordeapathe best source of funds for each
need at the time when it is needed. Good planrsrrgquired not only to have funds when they
are needed but also to get them at the lowest Gesting funds at the lowest cost is more than a
matter of finding the bank quoting the lowest rateday. It is partly a matter of fitting the
sources of funds to the purposes for which they balused. It is partly a matter of balancing
sources of funds. And it is partly a matter of tigniselling stock when the stock market is
booming, not borrowing when interest rates are hagid so on. Controlling is a key job of all
managers. It is especially important for financrenagers. Profits are a small amount that is left
over after large flows of costs are subtracted flamge flows of revenues.

Financial managers must watch costs and revenaosslyg] since small changes in either
can result in large changes in profits. Budge¢sare of the tools of financial control. A good
system of financial controls constantly compareddets with actual flows of funds. When they
don’t match, it is a sign that circumstances havanged in ways that were not foreseen in the
plan, or that plans are not being carried out abiyeln either case, managers are alerted to the
need for corrective action. Accounting is anotkebject of financial control. The purpose of
accounting is to keep track of sources and usdamafs and to give an accurate picture of the
firm’s financial state at all times.



IIpuMepHBIH NepeYeHb BONPOCOB K 3a4eTy
Ilepecka3 TekcTa NPoecCHOHANBLHOI0 XapaKTepa 10 3aJaHHOH TeMe!

1. Types of businesses in the UK.
2. Forms of businesses in the USA.
3. Gross Domestic Product.

4. Inflation and Deflation.

5. Incorporation.

6. Prices and terms of delivery.

7. FOB.

8. Types of businesses in the UK.
9. Terms of payment.

10. Inflation and Deflation.

11. Forms of businesses in the USA.

- OrBeTHTHL HA BONPOCHI MO 3KOHOMUYECKHM TeMaM C MCIHOJb30BaAHHEM n3yquH0171
JICKCUKH.

1. What are the visible exports (imports)?

2. What is called invisible imports (exports)?

3. What is balance of payments?

4. What is balance of trade?

5. In what case will a country have a deficit?réwhat case will a country have a surplus?

Kpurepun utoroBoii onieHk# 3HaAaHW, yMEHHMI H HABBIKOB 00y4aI011erocsi o
JMCHUIINHE «/[eJ10BO HMHOCTPAHHBIN SA3BIK».

OlleHKA  <«3auYTeH0»  BBICTABIACTCS  CTYACHTY, IIOKa3aBIIEMy BCECTOPOHHHE,
CUCTEeMAaTU3UPOBAHHBIC, TIIYOOKHE 3HAaHUA Y4eOHON MporpaMMbl IUCHHUIUIMHBI ¥ yMEHHE
NPUMCHITh MX Ha TPAKTHKE NMPH PEIICHUW KOHKPETHBIX 3a/ad, CBOOOJHOE W IPaBUILHOE
000CHOBaHHE TPOOJIEMHBIX CUTYAIUH;

OlleHKA «He 3a4YTEeH0>» BBICTABJISACTCS CTYACHTY, KOTOPBIH HE 3HAeT OOJbIIeHd YacTh
OCHOBHOTO COJIepKaHUs Yy4eOHOM mporpaMMbl JUCHUIUINHBI, JOMYCKAET TpyOble OMIMOKH U HE
YMEET HCIIOJIb30BaTh MOJIYYCHHBIC 3HAHUS NMPU PEHICHUH THITOBBIX MPAKTHYCCKUX 3aJa4 WIH
MPOOJIEMHBIX CUTYaIIUH.

1.3PeliTHHI-IJIAH AUCHMILINHEI
PeliTuHT-TI7IaH IMCIMIUIMHBI TIPEICTABIICH B MMPUJIOKECHUH 2.

IlepeyeHb OCHOBHOI M 1ONIOJHUTEJIBbHON y4eOHOM JUTEPATYPbl, HEOOXOAMMOM 1JIs1
OCBOEHHS THCHHUILIHHBI (MOTYJI51)

a) OCHOBHasl JIUTEpaTypa:

1. KaprioBa T.A. AHTIIHIACKUIT S3BIK [T TEXHUYECKUX By30B : yueOHuk / T.A. Kapnosa,T.B.
Acnamoga, E.C. 3akuposa, I1.A. Kpacasun ; mox o6m1. pen.

A.B. Hukomnaenko. — M. : KHOPVYC, 2014. — 352. — (bakanaBpwuar).



2.  AxyoexoBa [I.I'TechnicalEnglish rexcuueckuii MHHUMYM H TEKCTHI
«TEeXHHYECCKHM aHTIuickuii»)- Y da, PUILl bamIl'y, 2017 — 104.

3.AkybekoBa J[.I'. MeTtoanueckue ykazaHus 10 Kypcy aHIVIMHCKOTO si3bika - Y da, PUL] baml'Y,
2013 - 4b.

0) TONOJTHHUTEIbHAS JIUTEPATypa:

1. Aanmenko A.A., I'mnszoBa JI.P. Pa3Butue HaBBIKOB mpodeccHOHaTEHO-OPUEHTHPOBAHHOTO
oOmIeHus Ha aHTIIMHCKOM si3bike.-Y pa, PUL baml'Y,2015%.,116:.

2.AxybexoBa JI.I'. Meroaudeckue yka3zaHUsS TO KypCy aHTIMHCKOTO S3bIKa ISl CTYJICHTOB

o Kypcy

cneunanbHocT «MHpopmaronHas 6e3onacHocTh- Y da, PUL| bamul'y, 2014 — 40

3. Meroanveckue ykazanus kadeapsl no rpammaruke. — Y ¢a, PUL[ bamlV, 2005 — 2011.
4. Tayroa I'.X. [lenoBoe nuckmo. — Yda, 2009. — 12@.
porpaMMHOE ¥ KOMMYHUKAIIMOHHOE obecrieueHue, Internet Pecypcsr.

8. IlepeyeHn pecypcoB HH(POPMAINIMOHHO-TEIEKOMMYHHKALIMOHHOIT ceTu UHTepHeT,
HEe00XO0IMMO 1JIS1 OCBOCHHS JUCIHUILINHEI (MOI{yJIﬂ)
1. http://venec.ulstu.ru/lib/disk/2008/Koruhova. pdf
2. https://lwww.youtube.com/channel/UCIiIFSAO2Gh_v&g)I16A
3. http://www. ScienceDaily.com
4. www.businessenglish.com
5. https://lingust.ru/english/business

6. MaTepuaiabHO-TeXHUUYECKas 6232, He00X0AUMAasl IJIsl OCYLIEeCTBIECHHSA
00pa3oBaTeILHOIO NMpolecca no TUCHUIINHE

HaumeHnoBaHue
cnenuaJbHBIX MOMeIeH il
M OMelleHuii 1Jas

OcCHAIIEeHHOCTh CENUAIbHBIX
noMelleHUuil 1 moMeleHuii aJis
CaMOCTOSITEJILHOH PadoThI

Hepeqeﬂb JIMIICH3UOHHOI'0
nporpaMmMHoOro odecreyeHus.
PexBu3UTHI MOATBEPKAAIOIIEI0

CaMOCTOATEILHOH PadoThl AOKYMEHTa
1 2 3
1. yuebnasa  ayoumopusn Aynutopus Ne 104 1. Windows 8 Russian. Window
ons nposedenus VYuebOHast Mmebenb, yueOHO-HarIsIHbIC Professional Upgradeloroeop Ne
3anamui rnoco0Ous, 10CKa. 104 or 17.16.2013r. JluueHsun —
CeMUHAPCKO20 muna. Aynutopusi Ne1l07 6eccpodHEIe.

ayauropud Ne 104(YueOubIit
KopIyc, yia. MuHraxesa, 1.
100), aymuropus Ne 107
(YueOusbIi KOPILYC,yII.
Munraxesa, 1. 100)

2. yuebnan
ayoumopus onsa
nposedeHuUs ZPynnoewix u
UHOUGUOYAIbHBIX
KOHCYyIbmayuii: ayauTopus
Ne 104 (VueOnbrit
KopIyc, yia. MuHraxesa, 1.

100), aymuropus Ne 107
(YueOusbIit KOPIIYC,yII.
Munraxesa, 1. 100)

3. yueoHan

ayoumopus 011 meKyuiezo

Yyebnasts  MebOenb,
mocoous, T0cKa.
Yuraneublii 3a(I1aBHbI KOpITyC,
yi.3aku Banumm, 1. 32)
VYyebnass  Mebenb,  y4eOHO-HArTSIHBIE
mocoowus, CTEH[I o MOXKApHOU
0€30MacCHOCTH, MOHOOJIOKH CTallMOHAPHBIC
— 5T, npunTep — lmr., ckanep — 1.
Bu6auoreka (I'maBHblii Kopryc, yi.3aku
Banuau, 1. 32)
YuebHas  MeOenb,  y4eOHO-HATIISIHBIC
mocoous, CTEH]T 110 MOKapHOH
0e30TMacHOCTH, MOHOOJIOKH CTallMOHAPHBIC
— 4T, cka"ep — lmir.
Bubanoreka (YueGHbIH KOPITyC, YII.
Mumnraxesa, 1. 100
Mebenb,  y4eOHO-HarjsHbIe

y4eOHO-HaTJISTHbIC

Yuebnas

2.  MicrosoftOfficeStandart 201
Russian. Jlorosop Ne 114 or
12.11.2014 r. Jluuensun -
OeccpoUHEIe.

3. Cucrema  IEHTPATU30BAHHOTO
tectupoBanus  baml'Y  (Moodle)
GNUGeneralPublicLicense




KOHmMPOsa u
nPOMEHCYmoUHOl
ammecmayuu. AyIATOPHUS
Ne 104 (Vuebusbrit
KopIyc, yia. MuHraxesa, 1.
100), aymuropus Ne 107
(YueOusbIit KOPILyC,yiI.
Munraxesa, 1. 100)

4. nomeuwienus 011
CaAMOCMOAMENbHOIL
pabompl. YUTANBHBIN 3all,
O6ubmmoTeka (CnaBHbIA
Kopmyc, yin.3aku Banunu, a.
32), 6ubnmoreka (YueOHBII

Kopmyc,yi. MuHraxesa, 1.
100).

mocoowus,
PentiumG2130/86/5000'6/21,5"/Kn/mplb




MHWHOBPHAYKU POCCUAN

®I'BOY BO «BALLIKMPCKUIA FOCYI[APCIBEHHI)Iﬁ YHUBEPCUTET»
OAKVIIbTET POMAHO-TEPMAHCKOU ®UJIOJIOT' NN

Kadenpa nHOCTpaHHBIX S3BIKOB €CTECTBEHHBIX (DaKyJIbTETOB

COJIEP)KAHUE PABOYEHN ITPOT'PAMMBI

JTUCHUILITUHBI «Jlen0BOM MHOCTpaHHBIN A3bIK» Ha IV cemecTp

®opma o0yyeHHs: OuHas

Bun padorsl

O0BbeM TUCIUIIINHEI

O6mas Tpynoemkocts auciuinael (3ET / gacoB) 4/144
YueOHBIX YaCOB Ha KOHTAKTHYIO PabOTy ¢ MpernogaBaTeieM: 28,2
JIeKOui
MPAaKTHYECKUX/ CEMUHAPCKUX 28
712a00paTOPHBIX
Apyrux (rpynmoBasi, *HIUBHIyalbHAs KOHCYJIbTAINS H HHBIC
BHJIbI YUCOHOH NESTEIbHOCTH, MPEIyCMaTPHUBAIOIIe paboTy
obyuarommuxcs ¢ npenogasareiem) (PKP) 0,2
VYueOHBIX YaCOB Ha CAMOCTOATENIbHYIO0 paboTy ooyuaronuxcs (CP) 115,8

Y4eOHBIX YacOB HA MOJTOTOBKY K
sk3ameny/3auery/nuddepernmpoannomy 3auety (KonTposn)

®dopma koHTpoOIIS: 3aueT, VI cemectp.




OcHOBHAsA U

.| momonHMTEN
dopma U3y4eHust MaTEpPUAIOB: HAs Popma TEeKyLero KOHTPOJIA
JICKITUH, PAKTUICCKUE 3aHATHS, yCIIEBa€MOCTH
CEMHHAPCKHE 3aHATHS, frepatypa, 3anaHus 1o . (KOJITOKBHUYMBI,
Ne Tema n nabopaTopHbIE pabOTHI, PEKOMEHIYE | CaMOCTOITCILHON KOHTPOJIbHBIE paOOTHI,
/o CONCPIKAHNC caMocCTosTeNIbHas paboTta u Mat pabore cTyAeHTOR KOMIIBIOTEPHBIE TECThI U
TPYAOEMKOCTH (B Yacax) cTyAcHTaM T.I1.)
(Homepa u3
CITHCKA)
Bcero ITP OKP | CP
1 2 3 5 6 7 8 9 10
1. | «<Business world» 14,2 14 0.1 58 | OcHoBHas 1. TlepeBon 1 ITpoBepka HaBBIKOB
Businessvocabul JAUTEeparypa | TEKCTOB IO TEME. | MPOU3HOIICHHUS.
ary, 1,2; 2. lnanoru u 2.TecTsl 110 JICKCHKE U
Dialogues, JIOTIOJTHATEN | CHUTYaIlHH. rpaMMaTHKe.
Cliché, bHas 3. CocraBnenue 3.IIposepka auanoros,
Situations. JWTEeparypa | AMAJoroB 0 TEME | MOHOJIOTOB IO TEME.
1-3.
2. | «Business tripto, 16 14 0.1 | 58 | OcHoBHas 1. JIenoBbie Texymuit KOHTPOJIB:
the plant” CV, e- JaUTEepaTypa | mUChbMa 1) mpoBepKa BBIIOJIHEHUS
mailingnotificati 1,2; Pa3IUIHOIO 3aJIaHUi 110 TEME:
ons, JIOTIOJTHUTEN | XapakTepa. a) YTEHUE U TIEPEBOJT
typesofbusinessc bHas 2 IlepeBon TEKCTOB;
orrespondence, JaTeparypa | TCKCTOB. 0) BBITTOJTHEHHE
Communicative 1-3. 3.M3ydyeHne HOBOM | CUTyallMOHHBIX 3a]ad.
competence. JICKCHUKHU. 5) KOHTPOJIb TOJITOTOBKH

4 IloaroroBka
JTAAJIOTOB 110 TEME.

TCKCTOB 110 JOII.YTCHUIO.




| MrorouwacoBl | 282 | 28 | 02| 116




[punoxenne Ne 2
PeliTunr-mjiaan 1ucuMINHLI
«Jles10BOM MHOCTPAHHBIN A3BIK>

CremmmansHocts: 22.03.01 MatepuanoBeaenue 1 TEXHOJIOTHH MaTepUalioB”
Kypc 2, cemectp 4.

Buabl yyeOHol bain 3a Yucno basel
JNesITeJIbHOCTH CTYJ1eHTOB KOHKPETHOE | 3aJaHuid MuHnManbHBIN | MakcUMaIbHEIN
3a/1aHue 3a
ceMecTp

Monayas 1. Business world.
Texkyuuii KOHTPOJIb
1. AynutopHas paborta 2 5 0 10
2. KoHTposb camocT. 5 3 0 10
W3YYCHHS MaTepuana
Py0e:xHbIil KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 0 10
pabora No 1
HToroswlii 62,1 32 MOAYJIb 0 30
1
Moayas 2. Business tripto the plant
Texkymmii KOHTPOJIb
1. Aynuropnas pabora 2 5 0 10
2. KoHTpoIsb camocT. 5 3 0 15
W3YYEHHUS JEKIHOHHOTO
MaTepuana
Py0e:xHbIil KOHTPOJIb
1. [TuceMeHHast KOHTPOJIbHAS 0 25
pabora Ne 2
HTorosnlii 62,1 32 MOaYJIb 0 50
2
Hroro (Moayau 1-2) 0 100
HoompurebHbIe 6AIIBI
BricTyruienne ¢ mokmaaom, 5 2 0 10
Mpe3eHTaluen
HTroro 0 110

IMocemaemocThb (6a/151b1 BBIYUTAIOTCS U3 0011l CYMMBI HaOpPaHHBIX (AJJIOB)
ITocemieHue JIEKIIMOHHBIX 0 -6
3aHATUI




